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PART A

1.  Definitions

Union - Union means either the United Services Union; the Local Government Engineer's Association of New South Wales; the Development and Environmental Professionals' Association.

Weekly employee shall mean an employee engaged by the week.  A weekly employee shall be entitled to a week's pay for every week started, but where a weekly employee absents himself / herself from work he / she shall not be entitled to pay for lost time unless his / her absence was caused by and / or due to circumstances for which Council could reasonably be held responsible.  Deduction of pay under this paragraph shall be calculated in periods of not less than a quarter of an hour or multiples thereof.

Nothing in this clause shall affect the right of the Council to deduct payment for any day the employee cannot be usefully employed because of any strike or through the breakdown of machinery, the failure of electric supply used for driving machinery, or any unexpected stoppages of work from a cause which the Council cannot reasonable prevent.  Provided that no deduction shall be made from an employee's weekly wage on account of wet weather.

2.  Types of Employment

2.1
Full-Time Employees

2.1.1
Full-time employees for the purposes of this award will mean employees (other than part-time / job share, casual and temporary employees as defined in this clause) who work the maximum number of ordinary hours applicable to their employment (either 38 or 35) as prescribed by clause 5 Hours of Work of this award.

2.2
Part-Time Employees

2.2.1
A part-time employee shall mean an employee who is engaged on the basis of a regular number of hours which are less than the full-time ordinary hours in accordance with Clause 5, Hours of Work of this award.

2.2.2
Council and employee shall agree that the work shall be performed on a part-time basis.

2.2.3
Prior to commencing part-time work the Council and the employee shall agree upon the conditions under which the work is to be performed including:

(a)
The hours to be worked by the employee, the days upon which they shall be worked and the commencing times for the work.

(b)
The nature of the work to be performed.

(c)
The rate of pay as paid in accordance with this award.

2.2.4
The conditions may also stipulate the period of part-time employment.

2.2.5
The conditions may be varied by consent.

2.2.6
The conditions or any variation to them must be in writing and retained by the Council.  A copy of the conditions and any variations to them must be provided to the employee by the Council.

2.2.7

(a)
Where it is proposed to alter a full-time position to become a part-time position such proposal shall be referred to the union for information.

(b)
In such cases council and the employee shall agree upon the conditions, if any, of return to full-time work.

2.2.8
A part-time employee may work more than their regular number of hours at their ordinary hourly rate by agreement.  Where an employee works hours outside the spread of hours in Clause 5, Hours of Work of this award, the provisions of Clause 6, Overtime and Penalty Rates shall apply.

2.2.9
Part-time employee shall receive all conditions prescribed by the award on a pro-rata basis of the regular hours worked.  An adjustment to the accrued leave entitlements may be required at the conclusion of each service year based on the proportion of actual hours worked.

2.2.10
Where a public holiday falls on a day where a part-time employee would have regularly worked the employee shall be paid for the hours normally worked on that day.

2.2.11
A change to full-time employment from part-time employment or to part-time employment from full-time employment shall not constitute a break in the continuity of service.  All accrued entitlements shall be calculated in proportion to the hours worked in each employment arrangement.

2.3
Job Share Employees

2.3.1
Job sharing is a form of part-time employment where more than one employee shares all the duties and responsibilities of one position.

2.3.2
Job sharing shall be entered into by agreement between the Council and the employees concerned.

2.3.3
Council and the job sharers shall agree on the allocation of work between job sharers.

2.3.4

(a)
The ordinary hours of work of the position shall be fixed in accordance with Clause 5, Hours of Work of this award.

(b)
The job sharers in conjunction with council shall agree on the hours to be worked.  Such agreement shall specify the regular number of ordinary hours to be worked by each job sharer.

2.3.5

(a)
In the absence of a job sharer the remaining job sharer(s) may be required by council to relieve the absent job sharer provided the remaining job sharer(s) are reasonably available.

(b)
In such cases the relieving job sharer(s) shall be paid their ordinary rate of pay for the time relieving.

2.3.6
A job sharer may work more than their regular number of hours at their ordinary hourly rate by agreement.  Where an employee works hours in excess of the daily or weekly hours applicable to the relevant full-time position, the provisions of Clause 6, Overtime and Penalty Rates shall apply.

2.3.7
Council must establish appropriate communication mechanisms between the job sharers to facilitate the handing over of tasks from one job sharer to another.

2.3.8

(a)
Job sharers shall have access to all provision of this award including training and development.

(b)
Job sharers shall receive pro-rata pay and conditions in proportion to the ordinary hours worked by each job sharer.

(c)
An adjustment to accrued leave entitlements may be required at the conclusion of each service year based on the proportion of actual hours worked.

(d)
A change to job sharing from full-time or part-time employment or from job sharing to full-time or part-time employment shall not constitute a break in the continuity of service.  All accrued entitlements shall be calculated in proportion to the hours worked in each employment arrangement.

2.3.9
In the event of a job sharer vacating the position Council shall review the position and shall consider filling the vacancy or offering the remaining job sharer(s) increased hours.

2.3.10
The terms of a job share arrangement or any variation to it must be in writing.  A copy of the arrangement and any variation to it must be provided to the job sharer(s) by the Council.

2.4
Casual Employees

2.4.1
A casual employee for the purposes of this award will mean an employee who is employed on a day to day basis for a period of not more than four weeks continuously.

2.4.2
A casual employee will be paid per hour at the rate of one thirty-fifth or one thirty-eighth of the ordinary rate, as the case may be, for the class of work performed, plus twenty per cent.  The twenty per cent loading will be in substitution for all award conditions including annual leave.

2.4.3
A casual employee will be paid a minimum of 2 hours per casual engagement irrespective of the time worked.

2.4.4
Casual employees will be entitled to penalty rates as stipulated in sub-clause 6.5 Penalty Rates of Clause 6, Overtime and Penalty Rates calculated excluding the twenty per cent casual loading.

2.5
Temporary Employees

2.5.1
Temporary employees may be engaged for periods ranging from in excess of four weeks to not more than twelve months.

2.5.2
Unless otherwise prescribed temporary employees will receive all conditions contained in this award.

2.5.3
Temporary employees will not be engaged for the purpose of permanent replacement for an establishment position.

2.6
Probation

The probationary period will be used to assess whether the employee has the skills and ability needed to carry out the job in accordance with the Position Description and consistent with Council’s Code of Conduct.

2.6.1
All new permanent and temporary employees will be employed for a probationary period at the commencement of their employment.  The employee will be advised of the duration of the probationary period and any possibility of extension of the probationary period in their letter of offer. 

2.6.2
Duration of the Probation Period

The length of the probationary period will be determined considering the nature of the employment.  Ordinarily the probationary period will be for a period of three months however there may be circumstances where a lesser period or greater period (up to 6 months) will be applied.  Probationary periods greater than three months may apply in cases where the nature of the role is such that it is not possible to fully assess the suitability of the employee during a three-month period.  Typically, these would be management or specialist positions.

2.6.3
Extension of the Probation Period

The probationary period shall be extended for a further period of up to three months upon the expiration of the initial probationary period where:

The level of performance does not meet the required standard and there are concerns about the employee's suitability for the position

There has been an extended period of absence and it has not been possible to determine the employee's suitability for the role.

The employee shall be offered counselling and/or training during an extended probationary period. Where the probationary period is extended, the employee shall be given the reasons in writing.

The employee will be advised of the possible extension of the probationary period in their letter of offer.

2.6.4
Performance Review

The employee's performance will be assessed throughout the probationary period and they will be given feedback about their performance.

2.6.5
Conclusion of the Probation Period

After successful completion of the probationary period the employee shall be confirmed in continuing employment.

At the completion of the probationary period, if Council determines that the employee is not suitable for the role, the employee will not be offered continuing employment. The employee will be terminated immediately upon expiry of the probationary period.

3.  Second Job

3.1
Where an employee responds to an advertisement or an expression of interest and is offered a distinct and additional role to his/her substantive role within Council, the employee will recognise that their obligations to their substantive role takes priority.

3.2
In the additional role the employee will be paid ordinary rates of pay at the salary point associated with that role. Overtime rates will only apply once the employee has been engaged for more than the ordinary daily or weekly hours in the additional role.

3.3
Council must account for occupational health and safety considerations, and in particular the number of hours worked, prior to offering the employee work in his/her additional role.

4.  Salary System

4.1
Council’s salary system consists of 24 Salary Points with a competency based model applying to Salary Points 1 to 6.

4.2
For Salary Points 7 - 24 the Salary System includes the following features:-

A salary range of 15% for each salary point.

The salary range extends from 94% of the salary point rate of pay to 109% and consists of 6 levels including the entry level with criteria developed for each level.

Initial placement and/or progression through the salary range will be determined by the manager’s assessment of the employee’s demonstrated ability to satisfy the criteria for each level.

In the first year of implementation of the salary ranges, progression will be limited to Level 5.  Progression to Level 6 will be available on and from the annual assessment process in July 2004.

The salary point rate of pay or Level 3 represents the competent rate paid for each position.  Employees will be paid in accordance with Level 1 or Level 2 if it can be demonstrated that they do not possess the skills required to perform the position at a competent level.

Progression to Level 4 is based on the employee demonstrating how they satisfy the essential and highly desirable job requirements/selection criteria in full.  The employee must have demonstrated initiative in identifying and resolving work problems independently over a period of time.  Progression to Levels 5 and 6 is based on increased capability and added value criteria.

Permanent and temporary employees at the levels of Salary Point 7 and above may nominate or be nominated by their manager/coordinator to be considered for assessment on an annual basis.  

Employees assessed on appointment, to Levels 1 or 2 are eligible for reassessment to the next level in 3-6 months from commencement in the position.

Where employees have the opportunity to progress through a salary progression scale, consisting of a number of salary points, the range will not be available until the top salary point of the scale is achieved, i.e. the competent level of the position.

4.3
Employees on the salary structure applying to "old rates of pay" who progress to a level in the salary range where the rate of pay is less than their existing rate of pay will continue to have access to future award increases based on their old rate of pay.

4.4
Rates of Pay - All rates of pay and allowances relevant to the salary system described in this clause are contained in Part B, Monetary Rates

4.5
Allowances - The rates of pay referred to in Part B include allowances paid for skills used under previous award provisions.  (See Appendix B, Skills / Qualifications Allowances.

4.6
Higher Grade Provisions

Where employees are required to relieve in higher level positions within the salary system, the employee will be paid within the salary range for the position being relieved where the employee can demonstrate they satisfy, as a minimum requirement, all the essential criteria for the position.  The appropriate level of payment in such circumstances will be determined by the employees’ ability to satisfy the criteria within the salary range for the position, with a maximum payment of Level 4.

Where employees relieve in higher positions and either do not perform the whole job or do not possess all the essential criteria for the higher position, a lesser salary point will be determined by mutual agreement between the employee and co-ordinator/manager prior to commencement of higher duties.

When an employee relieves in a position where a number of grades applies, the employees shall normally receive the lowest grade applicable to the position.

In order to qualify for higher grade pay the period of relief must be at least the following:-

(a)
One continuous week in regard to 35 hour per week positions as defined in 5.1.1 of Clause 5, Hours of Work, where the minimum entry level of the position relieved in is Pay Point 17 of the Salary System (See Table 3 Monetary Rates of Part B of the Municipal Employees’ Newcastle Award).

(b)
Three consecutive working days in regard to all other 35 hour per week positions.

(c)
One day in regard to 38 hours per week employees whose classifications were previously contained in the Municipal Employees, Newcastle (Salaried Division) award.

(d)
The time actually worked in regard to all other outdoor employees working 38 hours per week, provided that where the employee is so engaged for more than 4 hours, such employee shall be paid the rate of pay for the higher level position for the day.

(e)
In the event of a higher grade employee (as referred to in paragraph (d) required to do work of a lower grade, such higher grade employee shall suffer no reduction of ordinary wages in consequence of being temporarily out of normal grade. Such employment shall not be considered temporary if it continues for more than one week.

(f)
An employee (as referred to paragraph (d) of this clause), called upon to relieve in the waste management service for the major portion of the week shall be paid for the whole week at the appropriate rate for such higher grade work.

4.7
Superannuation contributions - salary sacrifice.

4.7.1
Notwithstanding the rates of pay prescribed in Table 1 and Table 2 of Part B, Monetary Rates of this award, an employee may elect to sacrifice a portion of the said rate of pay to additional employer superannuation contributions.

4.7.2
Subject to Australian taxation law, the sacrificed portion of rate of pay as referred to in 4.7.1 will reduce the rate of pay subject to appropriate PAYE taxation deductions by the amount of that sacrificed portion.

4.7.3
Any allowance, penalty rate, overtime, payment for unused leave entitlements, weekly workers' compensation, or other payment, to which an employee is entitled under this award or any applicable Act, or Statute which is expressed to be determined by reference to an employee's rate of pay, shall be calculated by reference to the rate of pay which would have applied to the employee under this award in the absence of any salary sacrifice to superannuation made under this award.

4.7.4
Where an employee elects to salary sacrifice in terms of this sub-clause the Council will pay the sacrificed amount into the relevant superannuation fund.

5.  Hours of Work

5.1
General

5.1.1
The ordinary hours of work for employees engaged in the following functions and other employees who worked 35 hours per week prior to 1 May 1996, shall be 35 hours per week:

Management/Administration/Clerical

Engineering/Architecture/Surveying/Landscape Architecture (Professional)

Technical Services (Including engineering technical, computer services and printing)

Health and Building Surveyor

Town Planning

Library Services

Art Gallery and Museum (Professional)

5.1.2
The ordinary hours of work for all other employees shall be 38 per week.

5.1.3
The ordinary hours for all employees will be worked between Monday and Friday inclusive and will not exceed 12 hours in any one day, exclusive of an unpaid meal break.

5.1.4
Notwithstanding the provisions of 5.1.3, all working hours existing as at 1 May 1996, will continue to remain in force and will only be altered as provided by 5.1.5, of this clause.  Agreed arrangements which do not accord with 5.1.3. have been recorded in the form of an Appendix to this award, (See Appendix A, Hours of Work - Continuing Arrangements).

5.1.5
Working hours and meal breaks may be changed by agreement between management and the employees concerned but such agreement must be genuine and without compulsion.

Changes are envisaged to fall into three (3) categories as follows:-

(a)
Any change of a minor nature, usually affecting individuals within a work team, which has minimal effect on the team or other teams. Changes of this nature may be implemented following approval of the relevant Group Manager and with the concurrence of the Executive Manager Human Resources.  The revised working hours will be recorded on employees' time sheets.

(b)
Any change of a significant nature involving departure from existing award and / or policy, which may have implications for a team and / or other teams and / or the organisation.  Proposed changes of this nature should be dealt with in accordance with the provisions of Clause 15, Local Area Work Agreements of the Newcastle City Council (Top Value Partnership) Award.

(c)
Where there is a change of a significant nature not involving departure from the existing award, such change can be implemented following approval of the relevant Group Manager and with the concurrence of the Executive Manager Human Resources.  The revised working hours will be recorded on employees' time sheets.

5.1.6
An unpaid meal break of a minimum of thirty minutes will be given and taken within the first five hours of continuous work except in unforeseen critical circumstances.

5.1.7
Employees in classifications normally working 35 hours per week, who are required by work circumstances to occupy positions normally working 38 hours per week, will be paid an allowance of three hours pay at ordinary rates.

5.2
Nineteen Day Month - Notwithstanding any provision contained in this clause, the Council may implement a pattern of working hours, for some or all classifications to provide for a nineteen (19) day working month.

5.2.1
Employees working a 19 day month must take their RDO in the next monthly cycle. Employees may accrue a maximum of 2 RDOs with agreement of their manager/coordinator.  In exceptional circumstances, more than 2 RDOs may be accrued with agreement of the manager/coordinator.

5.2.2
If an employee accrues greater than 2 RDOs without agreement, the employee will be required to take the RDOs at a mutually convenient time within the roster period.  If the RDOs are not taken the employee will be directed to take the RDOs at a time convenient to the operation. In either circumstance, the employee will be immediately suspended from participating in the 19 day month system until their accrual is equal to or less than 2 RDOs.

5.2.3
The arrangement set out in Clauses 5.2.1 and 5.2.2 does not impact on those work areas where there is an agreement to accrue greater than the maximum specified RDOs, for example, beaches and pools.

6.  Overtime and Penalty Rates

6.1
Overtime General

6.1.1
All time worked in excess of ordinary hours will be paid for as overtime at the rate of time and a half for the first two (2) hours and double time thereafter.

6.1.2
Overtime worked on Saturday will be paid for at the rate of time and one half for the first two (2) hours and double time thereafter, provided any overtime worked after 12 noon Saturday will be at double time.

6.1.3
Overtime worked on Sunday will be paid for at the rate of double time.

6.1.4
Overtime worked on one day whether in broken periods or otherwise will be regarded for the purpose of this clause as continuous.

6.1.5
An employee working overtime will be allowed a paid meal break of twenty minutes at the appropriate overtime rate after each four hours of overtime worked, if the employee is to continue to work after such meal break.

6.1.6
An employee required to work overtime will be entitled to have at least ten (10) consecutive hours off duty between the completion of overtime and the commencement of ordinary hours without loss of pay.

6.1.7
If an employee is instructed to resume work without having had ten (10) consecutive hours off duty, the employee will be paid at double ordinary rates until released from duty and then will be entitled to a ten (10) hour break without loss of pay.  This sub-clause will not apply to employees on a call-back in accordance with this award provided such employees are not required to work for four (4) hours or more.

6.1.8
Unless otherwise specified in this award, a day worker who is required to commence work between midnight and 6.00 am shall be paid at the rate of double time until the usual starting time.  If required to commence at 6.00 am or later the employee shall be paid at the rate of time and a half until the usual starting time.

6.1.9
Where an employee is called upon to work during the employee's regular meal break, the employee shall be paid overtime rates for such time worked until relieved to take such meal break.

6.1.10
Where there is prior agreement between the Council and the employee, an employee required to work in excess of ordinary hours may elect either to be paid the appropriate overtime rate or be granted equivalent time in lieu of the hours worked.  This paragraph will not apply to employees who are on an emergency call, or are called back to work.

6.1.11
Where an employee has elected to receive time in lieu instead of overtime, and this has been agreed by management:

(a)
The time in lieu is taken at a mutually agreeable time as soon as practicable after the time has been worked; and

(b)
In the event time in lieu is allowed to accumulate, the maximum accrual will be the equivalent to the employees weekly ordinary hours.

Employees will be notified when they are approaching their maximum accrual. The employee and their manager/coordinator must agree to a program to reduce the accrual. If such agreement cannot be reached, the employee will be directed to take the time in lieu accrual at a time that is convenient to the operation. If the employee does not take the time in lieu as directed, the time in lieu accrual will be reduced, by the amount so directed.

This arrangement does not impact on those work areas where there is an existing agreement in relation to accrual of time in lieu.

6.1.12
Employees in positions which attract a salary equal to or more than that prescribed for Pay Point 13 of Table 2 of Part B, Monetary Rates of this award, may be required in addition to their ordinary hours to attend meetings of Council and Standing and/or Special Committee meetings up to 11.00pm on any day Monday to Friday, provided that such attendance will not exceed one night per week.

6.1.13
For the purpose of this sub-clause, an employee who is required to attend meetings of the Council and Standing or Special committee meetings after 11.00pm will be entitled to be paid overtime for actual hours worked after 11.00pm.  If required to attend meetings on more than one night per week the employee will be paid overtime for the actual hours worked in attending meetings in excess of one night per week.

6.2
Call Back/Emergency Calls

6.2.1
For the purposes of this award, an employee will be deemed to be on a call back/emergency call if the employee is required to work overtime after leaving the place of employment, regardless of whether notification was received by the employee prior to cessation of normal duties.

6.2.2
Any employee who is on a call back/emergency call as defined in 6.2.1 will be paid for a minimum of four (4) hours at the appropriate overtime rate for each time so recalled:  Provided that any subsequent call backs occurring within the four (4) hour period of a call back will not attract any additional payment.  Except in the case of unforeseen circumstances arising, the employee will not be required to work the full four (4) hours if the job that the employee was recalled to perform is completed in a shorter period.

This sub-clause will not apply in cases where it is customary for an employee to return to the place of work to perform a specific job(s) outside the employee's ordinary hours or where overtime is continuous subject to a reasonable meal break with the completion or commencement of ordinary hours.

6.2.3
Any employee on a call back/emergency call will be entitled to be paid for fares actually incurred and travelling time which will be computed as from the employee's home to the work and return.

6.2.4
Any employee on a call back/emergency call will be entitled to defer the start of the following day's work without loss of pay for the same period as that worked on a call back between 11.30pm and 5.00 am.

6.3
Limitation on Apprentices

6.3.1
Apprentices under the age of 18 years will not be required to work overtime and/or shift work unless they so desire.

6.3.2
No apprentice will, except in emergency work, be required to work overtime or shift work at times which would prevent his/her attendance at TAFE as required by any statute, award or regulation applicable to them.

6.3.3
An apprentice will not work overtime except under the direction of a tradesperson.

6.4
Meal Allowances

6.4.1
An employee required to work overtime for two hours or more prior to the agreed commencing time will be paid a meal allowance at the rate specified in Table 3 of Part B of this Award.

6.4.2
An employee required to work overtime for two hours or more immediately after the agreed finishing time will be paid a meal allowance at the rate specified in Table 3 of Part B of this Award.

Thereafter a further meal allowance at the rate specified in Table 3 of Part B of this Award. will also be paid after each subsequent four (4) hours worked, provided the employee is required to work beyond the conclusion of each four hourly period.

6.4.3
An employee who works on a day other than an ordinary working day will be paid a meal allowance at the rate specified in Table 3 of Part B of this award after each four (4) hours of overtime worked, provided the employee is required to work beyond the conclusion of each four hourly period.

6.5
Penalty Rates

6.5.1
Employees other than those designated as shift workers who are required to work on Saturdays and/or Sundays and/or Public Holidays (as part of their ordinary hours of work) will for such ordinary hours as occur during the rostered-on period be paid as follows:-

6.5.1.1
Saturdays - at the rate of ordinary time and one half.

6.5.1.2
Sundays - at the rate of double time.

6.5.1.3
Public Holidays - When an employee is required to work on a public holiday that falls on a day they would ordinarily work, the employee will be paid at the rate of double time (in addition to the ordinary rate of payment for the number of hours normally worked on such day).  Provided that where agreement is reached between the Council and employee/employees, payment may be made at single time extra only and a day's leave credited to the employee/employees, such leave to be taken at a mutually agreeable time.

6.5.2
Casuals will receive penalty rates as stipulated in 6.5.1 calculated exclusive of the casual loading, except that casuals required to work on picnic day are not entitled to penalty rates.

7.  Types of Leave

7.1
Annual Leave

7.1.1
In addition to the days referred to in 7.5 Public Holidays, of this clause, every employee will be entitled to leave of absence with pay for a period equal to four (4) weeks for each completed year of service.

7.1.2
Employees with more than 12 months service will be encouraged to take 4 weeks leave annually. The parties agree to cooperate in ensuring employees take accrued annual leave.

7.1.3
No employees shall accumulate more than eight weeks annual leave.

7.1.4
Once an employee’s annual leave balance reaches 10 weeks accrual, the employee must make arrangements to take 10 days annual leave within 2 months, or other agreed timeframe.

7.1.5
If the employee does not take 10 days annual leave within 2 months, Council may direct the employee to take the leave at such time as is convenient to the operation.

7.1.6
When an employee's service is terminated they will, in addition to any accrued annual leave (if any) be paid for the uncompleted current year of service an amount equivalent to one twelfth of the weekly rate of pay of their appointed classification applicable at the date of termination of service, for each completed week of service.

Provided however, that when an employee dies then an amount calculated under the provisions of this clause will be paid in accordance with sub-clause 16.2 Payment Upon Death of Clause 16 Termination of Employment of this award.

7.2
Annual Leave Loading

7.2.1
Annual Leave Loading is payable to permanent employees or other employees engaged for greater than one year.

7.2.2
The loading is equivalent to 17 ½ per cent of 4 weeks of the ordinary rate of pay as at 31 October exclusive of any other allowances, penalty rates, overtime or any other payments prescribed by this award.

7.2.3
Employees with greater than 1 years service shall be paid the loading not when they take annual leave but once each year during November.

7.2.4
A pro rata entitlement shall be made to employees who commenced employment after 1 November in any one year. The pro rata payment being based on the number of completed weeks of service.

7.2.5
When employees are terminated by Council for any cause other than misconduct or by employees on account of illness or early retirement age as defined in the Deed and/or Rules governing the operation of the Local Government Superannuation Scheme, they will be paid a loading of 17.5% of the ordinary rate of pay for completed months of service since 31 October.

7.2.6
Except as provided by 7.2.5 no loading is payable on the termination of an employee's employment.

7.3
Long Service Leave

7.3.1
An employee will become entitled to long service leave on full pay upon attaining service in accordance with the following scale:

	Period of Service
	Leave Due

	5 years
	6.5 weeks

	10 Years
	3 Months (13 Weeks)

	15 Years
	4 1/2 Months (19.5 Weeks)


and thereafter leave will become due on a basis proportionate to 2 1/2 months (11 weeks) for each additional 5 years' service.

7.3.2
Once an employee becomes entitled to long service leave, the employee may elect to take the long service leave at double pay, at a mutually convenient time.

7.3.3
Where an employee has completed ten years service or more with Council, an employee may take up to 4 weeks long service leave at half pay at a mutually convenient time with a maximum absence of 8 weeks per year.

7.3.4
Provided that in any case where:-

7.3.4.1
Upon attaining 15 years' service or thereafter, an employee's service is terminated for any reason, the employee will be paid the cash value of leave accrued on the basis of 4 1/2 months (19.5 weeks) for 15 years service and thereafter on a basis proportionate to 2 1/2 months (11 weeks) for five years service.

7.3.4.2
Upon attaining 10 years' service or thereafter up to 15 years service an employee's service is terminated for any reason, the employee will be paid the cash value of leave accrued on a basis proportionate to 4 1/2 months (19.5 weeks) for 15 years service.

7.3.4.3
Upon attaining 5 or more years service, but less than 10 years' service, an employee's service is terminated by the Council for any reason other than abandonment of employment, or by the employee on account of illness, incapacity or domestic or other pressing necessity or on attaining early retirement age as defined in the Deed and/or Rules governing the operation of the Local Government Superannuation Scheme, the employee will be paid the cash value of leave accrued on a basis proportionate to 3 months (13 weeks) leave for 10 years service. An employee with 5 years or more service is leaving Council for any other reason will not be entitled to payment of long service leave.

7.3.4.4
Provided further that where service attained in accordance with 7.3.4.1, 7.3.4.2, and 7.3.4.3, is terminated by death, payment will be made as prescribed in those paragraphs in accordance with sub-clause 16.2 Payment Upon Death of Clause 16, Termination of Employment, of this award.

7.3.5
Employees having previous service with other Councils - for the purpose of calculating long service leave entitlement in accordance with sub-clause 7.3.1, all prior continuous service with any other Council or Councils will be deemed to be service with this Council.

7.3.6
Transfer from this Council to another Council and vice versa - Where an employee transfers from one Council to another the former Council will pay to the newly employing Council the monetary equivalent of long service leave for the period of service whether or not such period is or exceeds 15 years with the former Council and in respect of which long service leave has not already been taken or paid for in lieu and calculated on the basis prescribed in sub-clause 7.3.1 at the rate of salary payable on the date of transfer of the employee.

Provided that where employees have completed at least ten years continuous service with this Council or previously employing Council(s) as prescribed in this clause they may elect to be paid the monetary equivalent of their entitlement to such leave in lieu of having the monetary equivalent of long service leave standing to their credit transferred to the newly employing Council.  A statement showing all prior continuous service with the Council or Councils of the employee concerned will be furnished to the newly employing Council together with details of the assessment of the amount forwarded.  Upon receipt of such amount the money will be paid into the Council's Trust Fund and suitable notations made in the Council's Long Service Leave Record.

7.3.7
All long service leave already taken with the Council and with other Councils or bodies established under Local Government legislation, and/or the equivalent of any such leave represented by a cash payment in lieu thereof paid to the employee upon termination of service with any such bodies, will be deducted from the accrued leave at credit to the employee, as calculated in accordance with this clause.

7.3.8
A Council which has received under 7.3.6 a monetary equivalent for long service leave entitlement to cover an employee's period of service with a previously employing Council or Councils will, if the employee subsequently leaves the service of that employing Council to seek employment outside Local Government before a long service leave entitlement has become due, refund to such previously employing Council(s) any amount(s) which were received as monetary equivalent(s) from such Council(s).

7.3.9
Payment to an employee proceeding on long service leave will be made by Council when the employee enters upon the leave.

7.3.10
For the purpose of this clause the continuity of service will be deemed not to have been broken by transfer or change of employment from one Council to another provided the period between cessation of service with one Council and appointment to the service of another Council does not exceed three months and such period is covered by accrued leave with pay standing to the credit of the employee at the time of transfer: Provided further that the employee concerned does not accept employment of any kind during the period of paid leave between the cessation of service with one Council and appointment to the service of another Council.

7.3.11
For the purpose of this clause service will include an employee who transferred to the service of a Council of a new or altered area, any period of service with the Council from which such employee was transferred.  Service will mean all service with a Council irrespective of the classification under which the employee was employed.

7.3.12
There will be deducted in the calculation of the employee's service all leave of absence without payment not specifically acknowledged and accepted by Council as service at the time leave was taken and excepting periods of unpaid sick leave.

7.3.13
Long service leave provided by this clause will be exclusive of annual leave and any other holidays occurring during the taking of the period of long service leave.

7.3.14
Long service leave will be taken at a time mutually convenient to the Council and employee and the periods of leave which may be taken at any one time will be subject to the mutual agreement of the manager/coordinator and the employee.

7.3.15
Subject to the provisions of the Industrial Relations Act 1996, and/or the Long Service Leave Act 1955, this clause will not apply to the following:

7.3.15.1
Subsidised lessees and/or persons paid on a flat rate basis by agreement and/or under contract, and/or otherwise in connection with attendance at public conveniences and/or public baths.

7.3.15.2
Caretaker and/or cleaner paid on a flat rate basis by agreement and/or under contract and/or otherwise and/or whose working hours for the Council would not reasonably exceed twenty-two per week.

7.4
Sick Leave

7.4.1
Any employee absent from duty owing to personal ill-health or owing to accident (other than that covered by Workers' Compensation), will be paid full pay during such absence as follows:

7.4.1.1
For the first two days or part thereof provided that notice is given in respect of such absence as follows:-

7.4.1.2

(a)
38 hour week employees - Prior to normal starting time. Notice is to be given to the Turton Road Depot switch or such alternative arrangement as may be nominated.

(b)
35 hour week employees - Within a half hour of normal starting time.  Notice is to be given to the employee's direct supervisor.

7.4.2
For the period in excess of two days Council may require a medical certificate to be produced showing the necessity for and probable duration of any absence involved.

7.4.3
Council may also require a further certificate stating that the employee is fit to resume duty and if such further certificate is required Council will reimburse the employee for the cost of the consultation fee for obtaining such further certificate.

7.4.4
In the event of an employee being absent on five occasions during any entitlement year without medical certification, Council may require the employee to produce medical certification in relation to any subsequent absences in that entitlement year.  The cost of providing such certification will be borne by the employee.  Failure to produce medical certification when requested pursuant to this paragraph will result in non-payment of sick leave.

7.4.5
Sick leave will be calculated on the basis of ten days in the first year of service and fifteen days for each subsequent year of service and will accumulate indefinitely.

Sick leave accumulated prior to 18 March 1980, will be credited to each employee with a maximum credit of twenty-six weeks.

The quantum of sick leave referred to in this paragraph applies to permanent employees.  Temporary employees and unemployment relief scheme employees who are employed for a specific period of time less than one year will be entitled to sick leave on the basis of 2 1/2 days for each thirteen weeks, available at the commencement of each 13 week period.

7.4.6
Additional leave may be granted at the discretion of Council's General Manager, whose decision will be final.

7.4.7
If an award holiday occurs during an employee's period of absence on sick leave with pay then such award holiday will not be counted as sick leave.

7.4.8
If employees becomes sick or are injured whilst on annual leave or long service leave and they produce within a reasonable time satisfactory medical evidence that they were unable to derive benefit from their leave, they may be granted, at a time convenient to the Council, additional leave equivalent to the period of sickness or injury occurring within the scheduled period of leave; Provided that the continuous period of sickness or injury is at least five consecutive working days.

7.4.9
Service will be calculated from the date of commencement of employment with the Council.

7.4.10
In the event of dispute as to a medical officer's certificate under this clause a referee, who will be a duly qualified medical practitioner agreed upon between the General Manager and the Union official concerned, may be appointed and a certificate by such medical referee will be accepted by the General Manager and the employee as final and conclusive as to the matters arising under 7.4.1.  The fee of the medical referee will be paid by the Council if the decision of the medical referee is in favour of the employee and will be paid by the employee if the decision is against the employee.

7.4.11
Sick leave will not be transferable on change of employment from one Council to another, subject to the provision that where employees have untaken sick leave they will be given credit by the Council to which they have transferred for such leave to the extent of not more than thirteen weeks.

Sick leave credited by this Council under this sub-clause will not be taken unless sick leave accumulated under 7.4.5 has become exhausted.

7.4.12
In the event of the early retirement of an employee on account of permanent incapacity (which shall be proven to the satisfaction of the General Manager) or the Council terminating the employment of an employee on account of permanent incapacity, such termination of employment shall not be effected earlier than the date on which the employee's credit of sick leave at full pay is exhausted.

7.5
Public Holidays

7.5.1
The days on which holidays will be observed are as follows:  New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day, Boxing Day and all locally proclaimed holidays within the Council’s area and all special days proclaimed as holidays to be observed throughout the whole of the State of New South Wales.  Picnic Day, Bank Holiday and Show Day will also be regarded as Public Holidays, subject to the terms and conditions attaching to these days as specified in this clause.

7.5.2
Where any of the holidays prescribed by this award fall on a day ordinarily worked by the employee, the employee will not have a reduction in ordinary pay.

7.5.3
Except as otherwise provided, where an employee is required to work on a holiday as prescribed by this award that falls on a day the employee would not ordinarily work, the employee will be paid at double time and a half inclusive of payment for the day with a minimum payment of four hours worked.

7.5.4
Where a holiday as prescribed by paragraph 7.5.1 of this sub-clause, occurs on a day on a roster cycle on which employees are rostered off, employees shall be paid for such holiday a day’s pay at ordinary rates in addition to their weekly rate of pay.  In lieu of receiving payment for such holiday, employees may elect to have an equivalent amount of time added to their annual holidays entitlements.

7.5.5
Notwithstanding any other provision of this clause, it has been agreed that particular terms and conditions will apply to Picnic Day, Bank Holiday and Show Day.  This agreement has been reached on the basis that the days concerned are not general community holidays and are days on which a range of services will be provided by the Council.  Those services will include the essential services normally provided, plus additional services to the extent that the community does not perceive a loss of service on those days.

7.5.6
Picnic Day.  The terms and conditions attaching to Picnic Day are as follows:

For the purpose of this award, Picnic Day will be regarded as a holiday, for those employees who have purchased a picnic ticket provided that: 

(a)
the picnic ticket is purchased at least 4 weeks prior to the Picnic Day; and

(b)
the picnic ticket is not purchased after the employee has agreed to work on Picnic Day.

For all other employees Picnic Day will be a normal working day.

7.5.6.1
Picnic Day will be observed on such day as is mutually agreed between Council and the Unions.

7.5.6.2
It has been further agreed that employees required to provide services will be engaged on a mutual agreement basis and the number required will be kept to a minimum.

7.5.6.3
Employees other than casual employees working on Picnic Day will be entitled to payment at ordinary rates for the day plus a day in lieu or the penalty rates specified in sub clause  6.5.1.3 of Clause 6, Overtime and Penalty Rates, of this award.

7.5.6.4
Notwithstanding any other provisions of this clause, Civic Theatre clerical staff and Beresfield Child Care Centre staff who have purchased a picnic ticket and are required to work on Picnic Day, will be entitled only to payment at ordinary rates for the day plus a day in lieu.

Agreement shall be reached at least one week prior to Picnic Day each year in regard to employees working and the terms and conditions attaching to such work.

7.5.7
Bank Holiday.  The terms and conditions attaching to Bank Holiday are as follows:

7.5.7.1
For the purposes of this award, Bank Holiday will be regarded as a holiday and will be observed on an agreed day during the Christmas/New Year period.

7.5.7.2
Employees may be engaged on a mutually agreed basis to provide services on Bank Holiday.  Employees so engaged will be entitled only to payment at ordinary rates for the day plus a day in lieu.

7.5.7.3
The only exception to this provision is Parking Station staff where an entitlement to penalty rates continues to exist.  This entitlement arises due to the fact that this section of employees covered by the previous Municipal Employees Newcastle (Salaried Division) award were entitled to penalty rates prior to Bank Holiday being transferred to the Christmas/New Year period.

7.5.7.4
Agreement shall be reached at least one week prior to Bank Holiday each year in regard to employees working and the terms and conditions attaching to such work.

7.5.8
Show Day.  The terms and conditions attaching to Show Day are as follows:

7.5.8.1
For the purposes of the award, Show Day will be regarded as a holiday and will be observed on the Friday of Show Week, provided that Council may, on the applications of the Unions concerned, approve another day being taken in lieu thereof during the currency of the Newcastle Show.

7.5.8.2
Services traditionally provided on Show Day are as follows:

Garbage collection and Disposal Site staff, Beach Inspectors and Cleaners, Inland Pool Attendants, Parking Stations Staff, Ordinance Staff, Convenience Cleaners, Museum and Art Gallery staff, Municipal Buildings cleaning staff, Workshops staff, Street Cleansing staff, Blackbutt Reserve staff.

7.5.8.3
Employees in the abovementioned classifications who are required to work on Show Day will be entitled to the penalty rate provisions of the award.

7.5.8.4
Employees may be engaged on a mutually agreed basis to provide services additional to those referred to in 7.5.8.2 above on Show Day.  Employees so engaged will be entitled only to payment at ordinary rates for the day plus a day off in lieu on either the Wednesday or Thursday of Show Week.  Where a day in lieu at that time is not practicable, discussions will take place between Management and staff to ensure that a mutually satisfactory outcome is achieved.  Unions will be advised of those outcomes.

7.5.8.5
Agreement shall be reached at least one week prior to Show Day each year in regard to employees working and the terms and conditions attaching to such work.

7.6
Parental Leave

Parental Leave provisions applicable to employees of this Council will be in accordance with those set out in the Industrial Relations Act 1996.

7.7
Carer's Leave

7.7.1
Use of Sick Leave -

An employee, other than a casual employee, with responsibilities in relation to a class of person set out in 7.7.3, who needs the employee's care and support shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in subclause 7.4 Sick Leave of Clause 7 Types of Leave of this award, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.

7.7.2
The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.

7.7.3
The entitlement to use sick leave in accordance with this subclause is subject to:

(i)
the employee being responsible for the care of the person concerned; and 

(ii)
the person concerned being;

(a)
a spouse of the employee; or

(b)
a defacto spouse, who in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person, or

(c)
a child or an adult child (including an adopted child, a step child, foster child or an ex nuptial child), parent (including a foster parent, step parent and legal guardian), parents of spouse, grandparent, grandchild or sibling (including half, foster and step sibling) of the employee or spouse or de facto spouse of the employee; or

(d)
a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis, or

(e)
a relative of the employee who is a member of the same household.  For the purposes of this paragraph "relative"; means a person related by blood, marriage or affinity; "affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and "household" means a family group living in the same domestic dwelling.

7.7.4
An employee shall, wherever practicable, give the Council notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.

7.7.5
Time off in Lieu of Payment for Overtime:  An employee may, with the consent of the Council, elect to take time in lieu of payment of overtime accumulated in accordance with the provisions of paragraph 6.1.11 of Clause 6, Overtime and Penalty Rates of this award for the purpose of providing care and support for a person in accordance with 7.7.3 (ii) of this sub-clause.

7.7.6
Make-up:  An employee may elect, with the consent of the Council, to work "make-up time", under which the employee takes time off during ordinary hours, and works those hours at a later time, within the spread of ordinary hours provided in the award, at the ordinary rate of pay for the purpose of providing care and support for a person set out in 7.7.3 (ii) of this sub-clause.

7.7.7
Annual Leave and Leave Without Pay:  An employee may elect with the consent of council to take annual leave or leave without pay for the purpose of providing care and support for a person set out in 7.7.3 (ii) of this sub-clause.  Such leave shall be taken in accordance with subclauses 7.1 Annual Leave and 7.9 Leave Without Pay.

7.8
Bereavement Leave

7.8.1
An employee other than a casual employee shall be entitled to up to two days bereavement leave without deduction of pay on each occasion of the death of a person prescribed in 7.8.3 below.

7.8.2
The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer proof of death.

7.8.3
Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of Personal/Carer's Leave in 7.7.3 (ii) of this sub-clause.  Additionally, bereavement leave shall be available to the employee in respect to the death of a son-in-law or daughter-in-law.  Provided that, for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned. 

7.8.4
An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.

7.8.5
Bereavement leave may be taken in conjunction with other leave available under 7.7.5, 7.7.6 and 7.7.7 of this clause.  In determining such a request the Council will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.

7.9
Leave without pay

7.9.1
Periods of leave without pay, shall be taken at a time mutually convenient to Council and the employee, and shall not be regarded as service for the purpose of computing long service leave, sick leave or annual leave.  Such periods of leave without pay shall not however, constitute a break in the employee's continuity of service.

7.9.2
An employee shall not be entitled to any payment for public holidays during an absence on approved leave without pay.

7.10
Blood Bank Leave

Permanent employees shall be entitled to take leave for the purpose of donating blood, at a mutually convenient time to Council and the employee.

The employee shall notify Council as soon as possible of the time and date upon which he or she is requesting to be absent for the purpose of donating blood.

Blood bank leave will be paid leave up to a maximum of one and half hours for each occasion and subject to a maximum of four separate absences each calendar year.

Proof of the attendance of the employee at a recognised place for the purpose of donating blood, and the duration of such attendance, shall first be furnished to the satisfaction of Council. 

8.  Expenses and Allowances

8.1
Fares and Expenses

All reasonable out-of-pocket expenses and travelling expenses incurred by employees in the discharge of their duties will be paid by the Council on the next usual pay day.

8.2
Vehicle Allowance

When an employee and the Council mutually agree that the officer shall supply his/her own mode of conveyance, the allowance to be made for the use and depreciation of such conveyance shall be mutually agreed upon between the Council and the employee, provided that in the case of a motor vehicle supplied on a non-permanent basis such allowance shall be in accordance with the rates set out in Table 3, Other Rates and Allowances of Part B, Monetary Rates of this award.

8.3
Follow-the-Job Allowance

8.3.1
In the absence of provision of transport facilities by the Council a follow-the-job allowance as set out in Table 3, Other Rates and Allowances of Part B Monetary Rates of this award shall be paid to employees associated with road and/or footpath construction or other works of a transient nature who are required to start and finish on the job at locations other than Turton Road Depot or other normal starting points.

8.3.2
The allowance is designed to compensate for any inconvenience which may be caused to the abovementioned employees as a result of frequent changes in starting points.

8.3.3
The allowance shall be paid for each day of attendance for work but shall not be paid for public holidays, annual leave, sick leave, long service or leave without pay.

8.3.4
Follow-the-job employees, as defined above, who work overtime on a Saturday, Sunday or public holiday shall be paid an allowance as set out in Table 3, Other Rates and Allowances of Part B Monetary Rates of this award for each such day worked.

8.4
Tool Allowance

8.4.1
Subject to employees in the undermentioned classifications being required by the Council to supply and maintain the normal kit of tools pertaining to their trade, the Council shall pay a tool allowance as follows:

	Carpenter and Plumber (including Leading Hand and Foreman
	See Table 3 Allowances of Part B

	(Male/Female)
	

	Motor Mechanic/Mechanical Fitter (including Lead Hand and
	

	Foreman (Male/Female)
	

	Bricklayer
	

	Painter/Painter and Signwriter (including Lead Hand)
	

	Blacksmith
	


8.4.2
The allowances referred to in 8.4.1 above are to be paid to employees during absences on annual leave, long service leave and sick leave.

8.4.3
An employee shall be entitled to be reimbursed by the Council for loss of tools up to the value of (See Table 3 of Part B) when such tools are lost by theft from a breaking and entering outside ordinary working hours whilst the tools are stored at the employer’s direction on the job.  The employee shall, if requested to do so, furnish the employer with a list of tools so used.

8.4.4
Where apprentices are required to supply and maintain a kit of tools pertaining to their trade, the Council shall pay to such apprentices a tool allowance at the rate of seventy five percent (75%) of the relevant tradesperson, as referred to in paragraph 8.4.1 calculated to the nearest 10 cents.

8.5
Conditions Allowances

An allowance as set out in Table 3 of Part B of this award shall be paid to outdoor employees (other than Waste Management Service employees), in addition to their normal weekly rates, to compensate for special conditions which may be associated with their duties as follows:

8.5.1
Confined Space - A confined space means an enclosed or partially enclosed space that:

(a)
Is not intended or designed primarily as a place of work, and

(b)
Is at atmosphere pressure while persons are in it, and

(c)
May have an atmosphere with potentially harmful contaminants, an unsafe level of oxygen or stored substances that may cause engulfment, and

(d)
May (but need not) have restricted means of entry and exit.  Employees required to work in a confined space shall be paid the allowance specified in Table 3, where recompense for such activity is not incorporated in the employees normal rate of pay.

8.5.2
Wet Places - Employees working in wet places (where recompense for such activity is not incorporated in the employee's normal rate of pay) shall be the additional allowance specific in Table 3.  Wet places shall be determined to be such by the Group Manager and the employee by mutual agreement.

8.5.3
Asphaltic Concrete - Employees engaged in laying of asphaltic concrete, i.e. performing the operations of emulsion spraying and/or shovelling and/or screeding and/or rolling and/or transporting shall be paid the allowance specified in Table 3.

8.5.4
Employees qualified in the use of an Oxy-Viva 3 Resuscitation Unit who may be required in the course of their duties to use such unit (where recompense for such activity is not incorporated in the employee’s normal rate of pay) shall be paid the allowance specified in Table 3.

8.5.5
First-Aid Allowance - Employees required to carry out first-aid duties in conjunction with their normal duties, (where recompense for such activity is not incorporated in the employee’s normal rate of pay) shall be paid the allowance specified in Table 3.

8.5.6
Emergency Wardens - The allowance will apply where Emergency Wardens are appointed to act within Emergency Plan requirements developed in accordance with AS 3745. Emergency plans are developed taking into account:-

(a)
The nature of the hazard at a place of work.

(b)
The size and location of the place of work.

(c)
The number, mobility and capability of persons at the place of work.

Emergency Plans to AS 3745 will normally only apply to Council's larger facilities such as CAC, Fred Ash, Turton Road Works Depot, Regional Library, Regional Museum etc.  Council work sites such as work sheds and smaller facilities such as branch libraries and construction sites will normally only require the single Emergency Plan template and does not require the appointment of Emergency Wardens. For these sites it is the supervisors responsibilities to ensure compliance with the Plan.

Emergency Wardens shall be paid the allowance specified in Table 3.

8.5.7
Work Area Allowance

The following allowance are payable to employees who perform work for the whole week in the specified work areas as weekly allowance:

	Bricklayers
	See Table 3

	Carpenters
	

	Painters & Signwriters
	

	Plumbers
	

	Urban Trees
	

	Pest and Weed
	

	Street & Gutter - Broom Operators (Day)
	

	Street & Gutter - Broom Operators (Night)
	

	Street & Gutter - Eductor
	

	Street & Gutter - Field Workers
	

	Classified Roads - Field Workers
	

	Classified Roads - Motor Vehicle Driver
	

	Rapid Response Unit
	

	Signs
	

	Fleet Operations - Trades, Labourers
	

	Fleet Operations - Motor Vehicle Driver
	

	Road Maintenance - Field Workers
	

	Road Construction - Field Workers
	

	Motor Vehicle Driver - Road Maintenance/Construction
	

	Plant Operators - Road Maintenance / Construction
	

	Parks Maintenance - Plant Operators
	

	Parks Maintenance - Field Workers
	


Payment of the above allowance is made instead of any applicable conditions allowances provided for under the previous Municipal Employees (Newcastle) Award, or contained in this clause.

Employees will continue to be paid the work area allowance while on approved leave with pay.

8.5.8
Accumulation - Where more than one of the foregoing conditions entitling an employee to an extra allowance exists on the same job Council shall be bound to pay only one rate, namely the highest for the conditions so prevailing.  Provided that this paragraph shall not apply to confined spaces, the rates for which are cumulative.

9.  Shift Work

9.1
General

9.1.1
Shift workers shall work in accordance with a regular roster suitable to the industry and subject to the provisions of the Industrial Relations Act 1996, such roster may be departed from in cases of emergency.

9.1.2
For employees working 35 hours per week pursuant to 5.1.1 of Clause 5 Hours of Work, seven hours shall constitute a shift.  For employees working 38 hours per week, seven and three fifths hours shall constitute a shift.

9.1.3
Every shift worker shall be allowed a crib time of twenty minutes on each shift which shall be counted as time worked.

9.1.4
Every shift worker shall be entitled to at least one Sunday off duty in every twenty eight days.

9.1.5
Equivalent time off, which shall be taken in conjunction with annual holidays or payment made in lieu thereof, shall be allowed for any holiday as prescribed by sub-clause 7.5 of Clause 7 Types of Leave which occurs on a day of a roster cycle on which the shift worker is rostered off.

9.1.6
Rotation Arrangement - Shift workers shall be allowed, subject to the consent of the Group Manager having first been obtained, to change shifts as may be mutually agreed.

9.1.7
Change from one roster or shift to another.  A shift worker changed from one roster to another or from one shift to another shall be paid not less than time and a quarter for any shifts which he/she commences within a period of forty eight hours from termination of the shift provided that in any case where an employee changes from one roster to another or from one shift to another and in so doing works two consecutive shifts without a break he/she shall be paid at overtime rates for the last of such shifts.

9.2
Shift Allowances/Penalties

9.2.1
An employee required to work on a two shift or a three shift roster shall be paid in addition to his/her ordinary wage at the rate set out in Table 3 - Other Rates and Allowances, of Part B, Monetary Rates.

9.2.2
An employee other than a Garbage or Street Cleansing Section employee who is required to work an early morning shift as defined in sub-clause 9.5 of this clause, shall be paid at the rate set out in Table 3 - Other Rates and Allowances, of Part B, Monetary Rates.

9.2.3
An employee required to perform a rostered daily shift in two parts shall be entitled to the additional payment set out in Table 3, whilst so rostered.

9.2.4
The allowances prescribed herein shall stand alone and not be taken in account in the calculation of penalty rates.

9.2.5
A shift worker, other than a Garbage or Street Cleaning Section employee, who during a period of engagement on shift, works only on night shift and without some regular rotation with some other shift or with day work, shall be paid at the rate of time and a quarter for all time worked within ordinary hours.

9.2.6
This sub-clause shall not apply to the classifications Rangers, Animal Control Officers, Ordinance Officers, Computer Services Staff, Cleaners, Commissionaires, Library employees, Parking Station employees and Pool employees.  Additional payments for such employees working outside the general spread of hours are prescribed in Table 3.

9.3
Weekend, Holiday Penalty Rates

9.3.1
Any shift worker who is required to work a regular roster which includes Saturday and/or Sunday work shall be paid:

9.3.1.1
For all time worked on Saturdays during the hours of such roster, at the rate of time and one half.

9.3.1.2
For all time worked on Sundays during the hours of such roster, at the rate of double time.

9.3.2
The extra rates provided in this sub-clause shall be in substitution for and not cumulative upon the shift work penalty and allowances provided for in sub-clause 9.2 of this clause.

9.3.3
Any shift worker engaged on a regular roster who is required to work on a public holiday, shall be paid double time in addition to his ordinary rate of pay for one day or shift.

9.4
Overtime for Shift Workers

9.4.1
All time worked in excess of or outside the ordinary working hours or on a shift other than a rostered shift shall be deemed to be overtime, except where such excess is worked:

9.4.1.1
By arrangement between the employees themselves with the consent of the Group Manager.

9.4.1.2
For the purpose of effecting periodical rotation of shifts.

9.4.2
Monday to Saturday - Overtime shall be paid for at the rate of time and one-half for the first two hours and double time thereafter provided that all overtime worked after 12 noon Saturday shall be at double time.

9.4.3
Sundays and Holidays - Overtime worked on a Sunday shall be paid for at double time; however, all overtime worked on a holiday named in sub-clause 7.5 of Clause 7, Types of Leave shall be paid for at double time and one-half.

9.5
Definitions

For the purpose of this clause

"Afternoon Shift" means any shift finishing after 6.00pm and at or before midnight, Monday to Friday inclusive, except a public holiday.

"Holiday Shift" means any shift the major portion of which falls on a public holiday prescribed by this award.

"Night Shift" means any shift finishing subsequent to midnight and at or before 8.00am Monday to Friday inclusive, expect a public holiday.

"Sunday Shift" means any shift the major portion of which falls between midnight Saturday and midnight Sunday.

"Early Morning Shift" means any shift which commences at or after 4.00am and before 5.30am Monday to Friday inclusive, except a public holiday.

10.  Night Work

10.1
This clause relates to employees performing night work undertaken on a project basis.

10.2
During the life of the project, works will be carried out by Council employees between the hours of 3.30pm Sunday to 7.00am Friday morning inclusive, consisting of up to eight (8) hours work each night, with a 30 minute paid meal break within the first five (5) hours of the work commencing. The hours of work may be varied by agreement.

10.3
The rate of pay for working in accordance with this clause is 1.35 times the ordinary rate of pay.

10.4
Leave Entitlements

All types of leave taken by the employees over the life of the project (including rostered time) will be paid on the basis of their normal ordinary rate of pay for a 38 hours week, that is, normal pay arrangements prior to working on the project.

10.5
Public Holidays

Where a public holiday includes a part of two (2) successive shifts, only one (1) shall be paid as a public holiday.  The shift with the greatest number of hours falling on the public holiday will be considered the public holiday shift.

Hours worked on the public holiday will be paid in accordance with subparagraph 6.5.1.3 and paragraph 7.5.3 at the normal rate of pay that is, the rate of pay prior to working on the project.

10.6
Rotation Arrangement

Employees will be allowed, subject to consent of the manager/coordinator having first been obtained, to change to day work as may be mutually agreed.

10.7
Workforce Number and Composition

The composition of the project team will be identified, agreed and committed to writing. The preferred methods of selecting the project team will be by agreement. If no agreement is reached, the employees may be directed to join the project team subject to consideration of pressing domestic necessity.  A minimum of one (1) weeks notice will be given prior to commencing on the project. Additional team members may be identified and included subsequent to the commenced of the project. 

Should an employee withdraw due to unforeseen circumstances, within one (1) week prior to commencing, or during the project, Council and alternative staff will not be bound by the minimum notice provisions of this clause, allowing for negotiation with replacement staff to meet the project commencement date and/or project continuity.

11.  Apprenticeship Trades and Conditions

11.1
Trades for which an apprenticeship may be established under this award are as follows:

Blacksmith

Bricklayer

Carpenter and Joiner

Gardener

Motor Mechanic

Painter

Plant Mechanic

Plumber

Signwriter

Refrigeration and Air Conditioning

11.2
An apprentice to any of the abovementioned trades may, be employed temporarily in any defined clerical occupation or calling for the purpose of affording him experience to occupy any administrative, executive or any other position in the Council's service.

11.3
An apprentice is engaged or employed in the trades listed in 11.1 above when he customarily works under the direction of or in association with a tradesman therein upon the material and with the tools or implements used in the processes of such trade.

11.4
Apprentices are not to be sent out to perform tasks without adequate supervision, unless:

the apprentice is in their final year of their apprenticeship and has completed the relevant trade training course, and

communication channels between the apprentice and supervisor are available, and

the level of OHS risk is low, and

the apprentice has been assessed as competent in the relevant task

12.  Appointment and Promotion

12.1
An appointment or promotion to a new or vacant position within Council's service will be made in accordance with merit.  When assessing the merit of the applicants for a position the following criteria will be considered:

12.1.1
Qualifications and/or specialist knowledge and/or skills possessed.

12.1.2
Relevant experience in the field of the new or vacant position.

12.1.3
Performance in previous position or positions including attendance and punctuality.

12.1.4
Personal attributes and potential.

12.2
Where a decision on an appointment rests between an internal applicant and an external applicant of equal merit (as determined in sub-clause 12.1) preference will be given to the internal applicant.

12.3
Upon request, unsuccessful internal applicants will be given in writing the reasons for not being appointed.

13.  Addressing Industrial and Employee Grievances

13.1
Objectives

The objectives of the following procedure is to promote the resolution of disputes based on consultation, co-operation and discussion and to ensure that each matter is dealt with and resolved as close to its source as possible.

The award parties confirm their commitment to a need for ensuring reliability of performance in the interest of ratepayers, Council and the employees.

The aim of the procedure is to pursue the agreed steps in good faith starting at the workplace level and involving minimal formality.  

With the implementation of a team-based organisation, a prime objective of these procedures is negotiation and resolution of issues and problems at the Work Team level.

13.2
Procedure

Stage 1
Where an employee or group of employees has a grievance or dispute, it will, when possible be settled by discussion involving the employee/s, the work team and if necessary the work team co-ordinator.

This stage must be completed in a maximum of 5 working days.

Stage 2
In the event of failure to resolve the dispute at the work team or the work team and co-ordinator level, discussions will be held involving the relevant manager/coordinator, union, team and/or employee representatives.

At this stage the employee may choose to complete a Grievance and Dispute form - Stage 2, in order to clearly set out the grievance.

This stage must be completed in a maximum of 7 working days

Stage 3
Failure to resolve the matter will require the matter to be submitted by the employee to the Council’s General Manager attaching, where appropriate, supporting documentation or reasons.

This stage must be completed in a maximum of 5 working days

Stage 4
Relevant Officers of Council, as nominated by the General Manager, will then meet with the employee(s) and Union or other representative, if requested, to endeavour to reach a satisfactory settlement.

This stage must be completed in a maximum of 7 working days

Stage 5
Where a satisfactory settlement cannot be reached in Stage 4, the matter will be referred to the General Manager, who may convene a further conference of the parties prior to making a determination.  This determination, including reasons, will be conveyed in writing to the employee(s) and/or Union concerned.

This stage must be completed in a maximum of 7 working days

Stage 6
Where the General Manager’s determination does not result in a satisfactory solution a seven-day ‘cooling-off’ period will apply in order that all parties to this procedure can objectively review their positions.

13.3
Industrial Relations Commission

Following the determination of the General Manager, if Council or the employee would like to pursue the matter further, then a dispute may be lodged in the Industrial Relations Commission.  A dispute shall only be registered before the Industrial Relations Commission after the above procedure has been exhausted unless all parties to the dispute agree otherwise.

The above provisions do not limit an employee’s entitlement to pursue proceedings before the Industrial Relations Commission in matters concerning unfair dismissal.

13.4
Work to Continue

Pending completion of the above procedure, work shall continue as normal without interruption.  No party shall engage in provocative action, and pending resolution of the dispute, the status quo will apply.

In making this award, the parties are aware of the importance of handling disputes and grievances in a consultative and participatory manner which avoids adverse impact on the Council, its employees and the community.

13.5
Safety Disputes

Matters that may be a risk to health and safety should be formally referred to the Team Coordinator and/or Manager. Response to the matter shall be provided in a timely manner.

Unresolved matters that are a risk to health and safety will be dealt with in accordance with Chapter 3, Clause 29 of the OHS Regulation 2001 as follows:

(a)
Any unresolved matter that is a risk to health and safety shall be referred to the Council’s Occupational Health and Safety Committee.

(b)
The Occupational Health and Safety Committee will attempt to resolve the matter.  If unable to do so, the Committee will request that a WorkCover Inspector undertake an inspection of the place of work for the purpose of resolving the matter.

(c)
Any request for a WorkCover inspector to undertake an inspection is to be made through the committee chairperson.

(d)
The Union shall notify Council and /or the OHS Committee of any OHS issues for their involvement prior to notifying WorkCover.

14.  Managing for Performance

14.1
The objective of the following procedures is to provide a framework within which individual work performance problems can be resolved in a positive, constructive and consistent manner.

The procedures place emphasis on the role of counselling and establishment of expected standards rather than the imposition of disciplinary penalties.  The aim of the procedure is to put in place strategies to rectify areas where performance or conduct does not meet the required standard.

With the implementation of a team-based organisation, it is expected that problems can increasingly be addressed and resolved within the work team and thereby reduce the need for reliance on these procedures.

The employee may request the presence of a Union representative or other support person to attend with them at any stage in the procedures set out in this clause.

Breaches of OHS requirements by employees will be considered seriously in the Managing for Performance process.

14.2
Responsibilities of Managers or their delegated representatives

Managers or their delegated representatives are responsible for:

Setting and communicating standards of work performance and behaviour

Monitoring and managing work performance and behaviour

Identifying variations to acceptable work performance and/or behaviour

Documenting all facets and discussions about the issue(s) of concern

Discussing the issue(s) of concern with the employee(s)

Implementing the Managing for Performance procedure

14.3
Responsibility of Employees

Employees are responsible for:

Performing work to required standards

Behaving in a manner in accordance with the Code of Conduct

Carrying out lawful instructions given by a Manager or their delegated representative

14.4
Stage 1 - Investigation & Counselling Session

Investigation

Where an employee's work performance or conduct is considered to be unsatisfactory, an interview will be conducted with the employee by the employee's supervisor and/or other appropriate officer. The purpose of the investigative interview is to make the employee aware of:

the perceived deficiencies;

offer an opportunity to provide an explanation;

and to provide a positive framework within which deficiencies can be ascertained.

During the interview, employees will be given full opportunity to explain their side of the issue.  In the event of the employee's explanation being accepted no further action will be taken. 

14.5
Counselling Session

If a first warning' is considered to be justified the employees supervisor and/or appropriate officer will counsel the employee on:

Perceived deficiencies

The standard expected

The nature of the improvement required

The appropriate steps to be taken to achieve the standards expected; and 

The time within which reasonable improvement can be expected.

A Performance Plan may be established by the supervisor and/or appropriate officer.  The Performance Plan should identify the areas of the employee's performance and/or conduct requiring improvement.

A written record will be kept of the interview and placed on the employee's confidential file.  The employee will be required to sight and sign such written record and will be entitled to add any notations regarding comments thereon.

The recording of a first warning, referred to above, will be deemed to be a Stage I - Disciplinary Action.

A review period should be set to allow the employee the opportunity to rectify their performance and/or conduct.

14.6
Stage 2 - Written Warning

Where there is a further instance of unsatisfactory performance or conduct, the employee will again be interviewed and counselled by the employee's supervisor and/or appropriate officer.

Counselling should reinforce:

Perceived deficiencies

The standard expected

The nature of the improvement required

The appropriate steps to be taken to achieve the standards expected; and 

The time within which reasonable improvement can be expected.

The supervisor and/or appropriate officer should emphasise the severity of the problem, advise that disciplinary action as per Stage III of these procedures will be applied if corrective action is not taken and nominate a review period during which the situation will be monitored.

A Performance Plan may be established by the supervisor and/or appropriate officer.  The Performance Plan should identify the areas of the employees performance and/or conduct requiring improvement.

Such review period will normally be of six (6) months' duration but may be of greater or lesser period depending on the nature of the unsatisfactory performance. A written record will be kept of the above counselling and the employee will be given a formal written warning signed by the Group Manager.

The employee will be advised during interview of their entitlement to sight and sign the written record of interview and add any notation regarding the contents of such record.

The formal written warning referred to above will be deemed to be a Stage II - Disciplinary Action.

14.7
Stage 3 - Final Warning

If the employee's unsatisfactory performance or conduct is still apparent at the conclusion of the monitoring period, a further interview will be held.  If no satisfactory explanation is provided by the employee, appropriate disciplinary action will be taken. Appropriate disciplinary action may take the form of demotion for a period of time, or suspension without pay for a period not exceeding five (5) working days.

The employee will be given a letter signed by the Group Manager confirming the disciplinary action taken and advising that the action is a "final warning", i.e., should the unsatisfactory work performance or conduct be continued and/or repeated, action will be taken with a view to terminating the employee's service

A Performance Plan may be established by the supervisor and/or appropriate officer.  The Performance Plan should identify the areas of the employees performance and/or conduct requiring improvement.

The disciplinary action and the "final warning" referred to above will be deemed to be a Stage III Disciplinary Action.

14.8
Stage 4 - Termination

If the employee's performance or conduct does not improve after the "final warning", a further interview will be held to allow the employee to show cause why action should not be taken in the form of termination of employment. If no satisfactory explanation is received such action will be taken. Termination will be deemed to be a Stage IV Disciplinary Action.

A guide to appropriate disciplinary action pursuant to these procedures is contained in Appendix B, Table of Disciplinary Procedures, of this award.  It is emphasised that the Table is a guide and not a prescription.  A lesser penalty that suggested by the Table may be imposed where mitigating circumstances exist.

14.9
Summary Dismissal

In some circumstances the conduct or actions of an employee may warrant instant or summary dismissal.  Accordingly, foregoing procedures will not affect the rights of the Council to dismiss an employee.

14.10
Where employees are to be subject to disciplinary action they are entitled to a full and proper investigation of the facts by management and the opportunity to state their side of the matter with the assistance of a fellow employee or Union representative if is so desired.

14.11
These procedures will not affect either party's rights to institute the disputes procedure of the award or to notify the Industrial Registrar as to the existence of an industrial dispute.

14.12
Employees will have access to their confidential file under supervision and may take notes and/or copies of the contents of such file.

14.13
The supervisor and/or appropriate officer will remind the employee of the ability to access Council’s Employee Assistance Program where appropriate throughout the Managing for Performance procedure.

14.14
The above process does not apply to apprentices or trainees.

14.15
The following is a flow chart confirming the Managing for Performance Procedure:-

Counselling, Discipline & Termination

Example of Steps to Practical application
	Performance / Conduct Issues Identified

	

	
	
	If an employee's performance or

	
	
	conduct does not meet standards

	
	
	

	Step 1
	Investigation & Counselling
	

	
	
	

	
	
	If an employee's performance or

	
	
	conduct does not meet standards

	
	
	

	Step 2
	Written Warning
	

	
	
	

	
	
	If an employee's performance or

	
	
	conduct does not meet standards

	
	
	

	Step 3
	Final Warning
	

	
	
	

	
	
	If an employee's performance or

	
	
	conduct does not meet standards

	
	
	

	Step 4
	Termination
	

	
	
	

	
	
	

	Note - Depending on the issue (performance or conduct), this process may commence at any step.


15.  Miscellaneous

15.1
Timing and Method of Payment -

15.1.1
Employees will be paid weekly on Thursdays or on such other days as may be mutually agreed.

15.1.2
Employees will be paid by means of electronic transfer into their nominated account with an approved financial institution.

15.1.3
Employees will be responsible for collecting their pay in their own time.

15.2
Protective Clothing and Equipment - Employees will be entitled to protective clothing and equipment, in accordance with Council's Clothing Policy.

15.3
Wet Weather - Employees may be required to work in wet weather and protective clothing will be supplied for this purpose (See subclause 15.2 of this Clause). Employees who are asked to work in wet weather and get wet on the job will be allowed to cease work and return home without deduction of pay for the purpose of changing clothes and will promptly return to work or stand by as directed, provided that Council will pay any fares involved in the double journey to and from their homes.  Employees reporting for duty on wet days who do not become wet on the job will stand by as directed under cover.

16.  Termination of Employment

16.1
Resignation/Dismissal

16.1.1
Employees shall give to Council two weeks notice of their intention to terminate their employment.  If no such notice is provided, Council shall be entitled to deduct pay equivalent to the required notice from any entitlements payable under this award.

16.1.2
The Council and an employee may agree to a shorter period of notice for the purpose of this subclause, in special circumstances.

16.1.3
The Council shall give to an employee a period of notice of termination in accordance with the scales set out in paragraphs 16.1.4 and 16.1.5 or by payment in lieu thereof.

16.1.4
If the employee is 45 years of age or less:

	Employee's Period of Continuous Service
	Period of Notice

	
	

	Less than 3 years
	At least 2 weeks

	3 years and less than 5 years
	At least 3 weeks

	5 years and beyond
	At least 4 weeks


16.1.5
If the employee is over 45 years of age:

	Employee's Period of Continuous Service
	Period of Notice

	
	

	Less than 2 years
	At least 2 weeks

	2 years and less than 3 years
	At least 3 weeks

	3 years and leas than 5 years
	At least 4 weeks

	5 years and beyond
	At least 5 weeks


16.1.6
Nothing contained in this clause will affect the right of the Council to dismiss an employee without notice for good cause.

16.2
Payment Upon Death

16.2.1
Where the service of an employee who in accordance with this award is entitled to annual and/or long service leave or any proportion thereof, is terminated by death, the Council will pay any monies due, in respect of such annual leave and/or long service leave, to:

16.2.1.1
The widow or widower of the deceased employee, or where the deceased employee does not leave a widow or widower, to the children by marriage or adoption of the deceased employee in equal shares; or

16.2.1.2
The legal representative of the deceased employee where such deceased employee does not leave a widow or widower or does not leave children by marriage or adoption.

16.2.2
Where the person to whom payment is to be made in accordance with 16.2.1 is:

16.2.2.1
A child of the deceased employee who has not attained the age of twenty-one years, the Council will pay the whole or share of the amount involved to the legal representative of the deceased employee on behalf of such child; or

16.2.2.2
An adult, but who is in the opinion of the employer incapable of providing a proper acquittance, the Council will pay the whole or such part share of the amount involved to the legal representative of the deceased employee on behalf of such adult.

16.2.3
Where payment of the money value of annual and/or long service leave has been made under subparagraphs 16.2.1.1 and 16.2.1.2 of paragraph 16.2.1 of this subclause, no action may be brought against the Council for payment of any amount in respect of such annual and/or long service leave.

17.  Savings and Transitional

17.1
Annual Leave Loading

In November 2003, employees with greater than 1 years service will be paid the amount equivalent to annual leave loading on all accrued annual leave.

17.2
Annual Leave

Upon the introduction of the award, if an employee has accrued annual leave in excess of 10 weeks, the employee and manager/coordinator must agree to a program for taking the excess annual leave within a specified timeframe. Alternatively, the employee may choose to receive payment for the excess annual leave rather than take the leave. Such payment will be paid at the employees ordinary rate of pay at the commencement of the award.

18.  Parties and Area Incidence and Duration

18.1
The parties to this award are:

(i)
Newcastle City Council

(ii)
United Services Union

(iii)
Local Government Engineers' Association

(iv)
The Development and Environmental Professionals' Association

18.2
This award shall be binding on and apply to:

(i)
Newcastle City Council

(ii)
The Unions referred to in 18.1 and;

(iii)
All employees of Newcastle City Council other than those employees covered by Federal awards or Senior Officers as defined in the Local Government Act 1993.

18.3
This award rescinds and replaces the Municipal Employees’ (Newcastle) Award published 15 September 2000 (318 I.G. 771).
18.4
This award will commence from the first full pay period on or after 7 October 2003 and will remain in force until 30 November 2005.

PART B

MONETARY RATES

Table 1 - Rates of Pay - Trainees, Apprentices, Clerical/Technical/Operational Assistants under Training

	Pay Point
	Pay Point 7
	Per Week
	Employment Categories

	
	%
	$
	

	T(i)
	0.5
	366.50
	Apprentice Year 1

	
	
	
	Clerical or Technical Assistant - School Certificate Year 1

	
	
	
	Child Care Helper Year 1

	T(ii)
	0.6
	439.80
	Apprentice Year 2

	
	
	
	Clerical or Technical Assistant - School Certificate Year 2

	
	
	
	Career Start Trainee

	
	
	
	Child Care Helper Year 2

	T(iii)
	0.7
	513.10
	Apprentice Year 3

	
	
	
	Clerical or Technical Assistant - School Certificate Year 3

	
	
	
	Clerical or Technical Assistant - Higher School Certificate - No

	
	
	
	relevant experience or training

	
	
	
	Field Assistant - No relevant experience or training

	
	
	
	Professional Trainee Year 1

	
	
	
	Child Care Helper Year 3

	T(iv)
	0.8
	586.40
	Apprentice Year 4

	
	
	
	Clerical or Technical Assistant - Higher School Certificate with

	
	
	
	relevant experience or training

	
	
	
	Professional Trainee Year 2

	T(v)
	0.85
	623.10
	Professional Trainee Year 3

	T(vi)
	0.9
	659.70
	Professional Trainee Year 4

	T(vii)
	0.95
	696.40
	Professional Trainee Year 5

	T(viii)
	1.0
	733.00
	Professional Trainee Year 6 and thereafter


Commencement level dependent on education and experience for all classifications.

Field Assistants will move to pay point 1 as Field Worker after 12 months service on pay point T(iii).

Clerical Assistants who have completed the time-based scale relevant to their employment category will move to pay point 1 as Clerk after 12 months service on pay point T(iii) (School Certificate) or 12 months service on pay point T(iv) (Higher School Certificate).

Technical Assistants who have completed the time-based scale relevant to their employment category will move to pay point 1 after 12 months service on pay point T(iii)(School Certificate) or 12 months service on pay point T(iv) (Higher School Certificate).

There is no guarantee of positions for Apprentices and Trainees.  On completion of apprenticeship apprentices would move to pay point 7 as a tradesperson if position is available.  On completion of traineeships, trainees would move to position in salary structure depending on skills, experience and job responsibility.

Appointees to employment categories in Table 1 above are required to complete the relevant time-based scale before being eligible for appointment to positions in Table 2.

Table 2 - Rates Of Pay - All Other Employees

	Salary Levels
	Effective
	Effective
	Effective
	Effective

	
	December 2002
	July 2003
	July 2004
	July 2005

	
	1%
	2.5%
	4%
	3.75%

	
	rate per week $
	rate per week $
	rate per week $
	rate per week $

	P24
	2313.00
	2370.80
	2465.60
	2558.10

	P23
	2106.10
	2158.80
	2245.20
	2329.40

	P22
	1923.80
	1971.90
	2050.80
	2127.70

	P21
	1763.20
	1807.30
	1879.60
	1950.10

	P20
	1621.60
	1662.10
	1728.60
	1793.40

	P19
	1496.00
	1533.40
	1594.70
	1654.50

	P18
	1384.20
	1418.80
	1475.60
	1530.90

	P17
	1285.10
	1317.20
	1369.90
	1421.30

	P16
	1197.30
	1227.20
	1276.30
	1324.20

	P15
	1115.20
	1143.10
	1188.80
	1233.40

	P14
	1042.50
	1068.60
	1111.30
	1153.00

	P13
	978.80
	1003.30
	1043.40
	1082.50

	P12
	921.70
	944.70
	982.50
	1019.30

	P11
	871.80
	893.60
	929.30
	964.10

	P10
	827.50
	848.20
	882.10
	915.20

	P9
	792.50
	812.30
	844.80
	876.50

	P8
	761.20
	780.20
	811.40
	841.80

	P7
	733.00
	751.30
	781.40
	810.70

	P6
	707.60
	725.30
	754.30
	782.60

	P5
	686.20
	703.40
	731.50
	758.90

	P4
	667.30
	684.00
	711.40
	738.10

	P3
	650.50
	666.80
	693.50
	719.50

	P2
	636.50
	652.40
	678.50
	703.90

	P1
	623.90
	639.50
	665.10
	690.00


Table 3 - Other Rates and Allowances

	Clause No.
	Brief Description
	Amount 

	
	
	$

	
	Meal Allowances
	

	6.4.1
	
	7.90

	6.4.2
	
	7.90

	6.4.3
	
	7.90

	
	Vehicle Allowance
	

	8.2
	Vehicle less than 2.5 Litres
	0.56 per kilometre

	
	Vehicle 2.5 litres and over
	0.63 per kilometre

	
	Follow-the-job Allowance
	

	8.3.1
	Ordinary time
	5.16 per day

	8.3.4
	Overtime
	5.16 per day

	
	Tool Allowance -
	

	8.4.1
	Carpenter and Plumber (including Leading Hand and
	21.90 per week

	
	Foreman (Male/Female)
	

	8.4.1
	Motor Mechanic/Mechanical Fitter (including Leading Hand
	21.90 per week

	
	and Foreman (Male/Female)
	

	8.4.1
	Bricklayer
	15.80 per week

	8.4.1
	Painter/Painter and Signwriter (including Leading Hand)
	5.70 per week

	8.4.1
	Blacksmith
	17.40 per week

	8.4.3
	Value of Tools
	1108.90

	8.5.1
	Confined Space
	0.45 per hour

	
	Min
	1.90 per day

	8.5.2
	Wet Places
	0.45 per hour

	
	Min
	1.90 per day

	8.5.3
	Asphaltic Concrete
	5.00 per day

	8.5.4
	Oxy Viva
	1.12 per day

	8.5.5
	First Aid
	9.60 per week

	8.5.6
	Emergency Wardens 
	

	
	Chief Warden
	13.00 per week

	
	Deputy Warden
	11.00 per week

	
	Warden
	9.00 per week

	8.5.7
	Work Area Allowances
	

	
	Bricklayers
	5.00 per week

	
	Carpenters
	5.00 per week

	
	Painters 
	1.25 per week

	
	Plumbers
	12.00 per week

	
	Urban Trees
	10.00 per week

	
	Pest and Weed
	15.00 per week

	
	Street & Gutter - Broom Operators (Day)
	7.50 per week

	
	Street & Gutter - Broom Operators (Night)
	0.00 per week

	
	Street & Gutter - Eductor
	15.00 per week


	
	Street & Gutter - Field Workers
	7.50 per week

	
	Classified Roads - Field Workers
	5.00 per week

	
	Classified Roads - Motor Vehicle Driver
	5.00 per week

	
	Rapid Response Unit
	5.00 per week

	
	Signs
	0.00 per week

	
	Fleet Operations - Trades 
	5.00 per week

	
	Fleet Operations - Motor Vehicle Driver
	10.00 per week

	
	Road Maintenance - Field Workers
	2.50 per week

	
	Road Maintenance - Motor Vehicle Driver
	1.25 per week

	
	Road Maintenance - Plant Operators
	1.25 per week

	
	Road Construction - Plant Operators
	1.25 per week

	
	Parks Maintenance - Plant Operators
	5.00 per week

	
	Parks Maintenance - Field Workers
	5.00 per week

	9.2.1.
	2 or 3 Shift Allowance
	16.02 per day

	9.2.2
	Early Morning Shift Allowance
	6.70 per day

	9.2.3
	Broken Shift Allowance
	11.35 per day

	Appendix A(iii)
	Computer Services Staff
	16.01 per shift

	Appendix A
	Cleaners
	6.71 per shift

	(v)(b)
	
	

	Appendix A
	Cleaners
	11.35 per day

	(v)(c)
	
	

	Appendix A
	Parking Station Employees
	16.01 per shift

	(xi)(a)
	
	

	Appendix A 
	Ordinary hours, Rostered Shift finishing after 6.30pm and at
	Per shift

	(xvi)
	or before midnight
	


Appendix A

Hours of Work - Continuing Arrangements

This is Appendix A referred to in clause 4 Hours of Work

(i)
Animal Control Officers, Ordinance Officers, Rangers - The ordinary working hours shall not exceed 76 per fortnight including Saturday, Sunday and public holidays as rostered in shifts of not more than seven and three-fifths hours per day; provided that the employee shall be allowed off two full days each week.

(ii)
Beach Inspectors - The ordinary working hours shall not exceed thirty-eight per week to be worked in five shifts, which shall include Saturday and Sunday as rostered.

(iii)
Computer Services Staff - Computer Services Staff who are required to work an ordinary hours rostered shift finishing after 6.30pm and at or before midnight, Monday to Friday excluding public holidays, or a shift finishing subsequent to midnight and at or before 8.00am Monday to Friday inclusive, except public holidays, shall be paid an allowance as set out in Table 3 - Other Rates and Allowances, of Part B, Monetary Rates, for each shift worked.

(iv)
Curators - The ordinary working hours shall be thirty-eight per week, including Saturday, Sunday and public holidays as rostered; provided that the employee shall be allowed one full day off each week.

(v)
Cleaners

(a)
The ordinary working hours shall not exceed thirty-eight per week, to be worked between the hours of 4.00am and 7.00pm on Monday to Friday, inclusive, with a half hour for a meal.

(b)
Cleaners required to work an ordinary-hours rostered shift commencing at or after 4.00am and before 5.30am Monday to Friday, excluding public holidays, shall be paid an allowance as set out in the said Table 3 for each shift worked.

(c)
Cleaners required to perform a rostered daily shift in two parts shall be paid an allowance per day as set out in Table 3, Monday to Friday, excluding public holidays, on each day the rostered shift is performed in two parts.

(vi)
Chauffeurs - The ordinary working hours shall be thirty-eight per week, Monday to Saturday, as required.

(vii)
Commissionaires - The ordinary working hours shall be thirty-eight per week, to be worked on Monday to Saturday as rostered in shifts of not more than seven and three-fifths hours per day.

(viii)
Garbage and Street Cleaning Supervisors - The ordinary working hours of the garbage and street cleansing service supervisors shall be thirty-eight per week, to be worked not more than seven and three-fifths hours per day between the spread of hours of 5.00am and 5.30pm Monday to Friday, inclusive.

(ix)
Library Employees - The ordinary working hours for library employees working shift work shall not be more than thirty-five per week, to be worked in accordance with a regular roster between the hours of 8.00am and 9.00pm Monday to Friday, inclusive and 8.00am and 5.00pm Saturday, in straight shifts not exceeding eight consecutive hours inclusive of a meal break of one hour.

(x)
Motor Vehicle Drivers, Street Sweeping and/or Flushing - The ordinary working hours shall not exceed thirty-eight per week, to be worked between the hours of 11.00pm and 8.00am on weekdays.  Employees so working shall be entitled to the relevant shift work allowance applicable to a two or three shift worker.

(xi)
Parking Station Employees:

(a)
The ordinary hours of Parking Station Attendants other than those engaged on shift work shall be thirty-eight per week to be worked not more than seven and three-fifths hours per day, Monday to Saturday, between the spread of hours of 6.30am and 8.30pm Monday to Friday and 6.30am and 1.30pm on Saturdays.  Attendants required to work an ordinary hours rostered shift finishing after 6.30pm, Monday to Friday inclusive, excluding public holidays, shall be paid an allowance as set out in Table 3 for each shift worked.

(b)
The ordinary working hours for Parking Station Attendants working shift work shall be 38 per week to be worked not more than seven and three-fifths hours per day between a spread of hours commencing at 6.30 am each day (except Sunday) and extending to 1.30am the following morning.  Employees working a roster in accordance with this paragraph will be considered to be two shift workers and entitled to the relevant shift work allowance.

(xii)
Pool Employees - The ordinary working hours shall not exceed seventy six per fortnight, to be worked as rostered, Monday to Sunday, including public holidays; provided that at least two (2) days are allowed off each fortnight.

(xiii)
Scavengers and Drivers, Day Work - The ordinary working hours shall be thirty-eight per week, to be worked not more than seven and three fifths hours per day between the spread of hours of 5.00am and 5.30pm Monday to Friday, inclusive.

(xiv)
An employee engaged in any classifications appearing in subclauses (v), (vi), (vii), (x), (xii) and (xiii) of this Appendix, required to work an ordinary-hours rostered shift finishing after 6.30pm and at or before midnight, Monday to Friday, excluding public holidays, shall be paid an allowance as set out in Table 3 for each such shift worked.

Appendix B

Skills/Qualifications Allowances

This is Appendix B referred to in sub-clause 4.5, Allowances, of clause 4, Salary System

The previous award provisions referred to in the said sub-clause 4.5 are as follows:

1.
Municipal Employees’ Newcastle (Wages Division) Award published 8 November 1989 (258 I.G. 365), as varied - clause 7 Extra Allowances.

(i)
Sub Clause (v) regarding Electrical Fitter/Mechanic.

(ii)
Sub Clause (vi) regarding driving vehicles to which equipment is attached.

(iii)
Sub Clause (xxiv) regarding Gardeners and etc, holding Horticultural Certificates and Greenkeeping Course qualifications.

(iv)
Sub Clause (xxv) regarding employees using oxy-viva resuscitation units.

(v)
Sub Clause (xxvi) regarding Plumbers’ Registration Certificate.

(vi)
Sub Clause (xxvii) regarding Beach Inspectors and Pool Attendants in possession of a First Aid Certificate.

(vii)
Sub Clause (xxviii) regarding Plant Operator Field Service and Adjustment Allowance.

(viii)
Sub Clause (xxx) regarding Power Boat Allowance for Beach Inspectors.

(ix)
Sub Clause (xxxi) regarding Crane Chaser’s Allowance.

(x)
Sub Clause (xxxii) regarding Crane Driver’s Allowance.

(xi)
Sub Clause (xxxiii) regarding LPG Allowance for Plumbers.

2.
Municipal Employees’ Newcastle (Salaried Division) Award published 8 November 1989 (260 I.G. 721) as varied - clause 6 Allowances regarding employees holding a Horticultural Certificate or a Greenkeeping course qualification.

3.
Health Surveyors’ Newcastle Award published 3 April 1985 (237 I.G. 14) - paragraph (a) of clause 6 Salaries regarding qualification allowances for Trainee Health Surveyors.

R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
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PART B

MONETARY RATES

Table 1 - Wages

Table 2 - Other Rates and Allowances

Appendix 1 - Performance Recognition Payments Scheme

PART A

1.  Basic Wage

This award, in so far as it fixes rates of wages, is made by reference and in relation to the adult basic wage of $121.40 per week.

The said basic wage may be varied by the Industrial Relations Commission of New South Wales under subclause (2) of clause 15 of Division 4 of Part 2 of Schedule 4, Savings, Transitional and Other Provisions, of the Industrial Relations Act 1996.

A reference in this award to the adult basic wage is to be read as a reference to the adult basic wage currently in force under the said clause15.

2.  Rates of Pay

(i)
Adult Employees - The minimum award rate of pay of any classification shall, subject to the other provisions of this award, be the rates attached to that classification as set out in Table 1 - Wages, of Part B, Monetary Rates.

(ii)
Junior Employees - Unapprenticed - The minimum rate of pay shall, subject to the other provisions of this award, be the following percentage of the 38-hour weekly wage prescribed for the classification "Entry" appearing in the said Table 1, calculated to the nearest 10 cents, any broken part of 10 cents in the result not exceeding 5 cents to be disregarded. 

	
	Percentage of weekly wage for Sweeper and Labourer

	
	per 38-hour week

	
	

	Under 17 years of age
	45

	At 17 and under 18 years of age
	65


Providing that juniors operating any machines and juniors called upon to lift weights of 18 kgs or over (where lifting is permitted by the Occupational Health and Safety Act 2000) shall be paid the amount per 38-hour week as set out in Item 1 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, in addition to the rates set out in the said Table 1.

(iii)
In addition to the minimum rates of pay prescribed by this clause, employees receive payments pursuant to the applicable bonus scheme. 

(iv)
Employment of Females - Subject to this award, the Company may employ females on all work in respect of which minimum rates of pay are prescribed by this award, except on such work as shall be declared by the Industrial Relations Commission of New South Wales to be unsuitable for female employees. 

3.  Leading Hands

Except where otherwise specifically provided for, employees appointed by the Company as leading hands shall be paid additional amounts as set out in Item 2 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.

4.  Mixed Functions

Employees shall retain the rate of pay of their ordinary classification for all work performed by them.

5.  Hours of Duty

(i)
All Employees - Ordinary working hours shall be an average of 38 per week over the full cycle of the relevant work roster. Ordinary hours shall not exceed -

(a)
eight during any consecutive 24 hours; 

(b)
152 in 28 consecutive days;

except in the case of rostering arrangements which provide for the weekly average of 38 ordinary hours to be achieved over a period which exceeds 28 consecutive days or by means of other rostering arrangements agreed to by the parties.

(ii)
Day Workers

(a)
Ordinary working hours shall be worked Monday to Friday, inclusive, between the hours of 6.00 am and 6.00 pm each day.  Provided that day workers may commence their ordinary hours prior to 6.00 am if agreement has been reached between the Company and the employees, and relevant union.

(b)
Each day, Monday to Friday, inclusive, thirty minutes between the hours of 10.00 am and 2.30 pm shall be allowed to day workers for a meal.

(iii)
Shift Workers - Twenty minutes shall be allowed each shift for crib which shall be counted as time worked.

6.  Shift Work Allowances for Shift Workers

(i)
Subject as in the award otherwise provided, shift workers shall be paid, in addition to the rates payable under this award, shift work allowances as follows:

(a)
Shift workers whilst working rotating shifts with regular weekly changes - at the rate per 38-hour week as set out in Item 3 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, in respect of all shifts worked.

Provided that each such rotating shift worker, so engaged under a roster system which does not provide for at least one-third of their working time in the full cycle of the roster being on day shift, shall be paid an additional amount as set out in the said Item 3 in respect of each of any number of afternoon and/or night shifts more than two-thirds of their working time in the roster worked by the employee.

Provided further that working time on day shift shall, if necessary, include shifts rostered off on day shift not exceeding an average over the full cycle of the roster of one per 38-hour week.

(b)
Shift workers whilst working shift work which involves regular weekly changes as follows:

1.
day shift, night shift;

2.
day shift, afternoon shift;

3.
day shift, day shift, afternoon shift;

4.
day shift, day shift, night shift;

5.
junior shift workers when working under any of the shift systems set out in (1) to (5) above, shall be paid as set out in Item 4 of the said Table 2.

(c)
Adult shift workers whilst working shift work on shift systems as follows:

1.
night shift, afternoon shift; 

2.
night shift only;

3.
afternoon shift only, shall be paid as set out in Item 5 of Table 2.

(d)
Shift workers who work any afternoon or night shift other than under the shift systems set out in paragraphs (a), (b) and (c) of this subclause, and are not paid in respect of any day shift worked shall be paid per shift at the rate as set out in Item 6 of Table 2 for each afternoon or night shift worked.

(ii)
"Night Shift" means any shift finishing subsequent to midnight and at or before 8.00 a.m.

7.  Saturday Rates for Shift Workers

Shift workers for their ordinary shift of eight hours performed on Saturday shall be paid at the rate of time and one-half.

8.  Night Work for Day Workers and Day Shift Workers

(i)
Subject to clause 17, Maximum Payment, but otherwise notwithstanding anything contained herein:

(a)
a day worker who is required in lieu of ordinary day work; or

(b)
a day shift worker who is required in lieu of a day shift on which they would ordinarily be rostered,

to work at night for periods of not less than eight hours on less than five consecutive nights or on less than four consecutive nights when the fifth night is their 38-hour week rostered off night, shall be paid at the rate of time and one-half of the ordinary rate of pay under clause 2, Rates of Pay, except -

(c)
on Saturdays, Sundays, 38-hour week rostered off days and holidays; and

(d)
in respect of any night in respect of which he/she has not been given at least 48 hours notice, when they shall be paid at overtime rates for day workers. No shift allowance is payable in respect of night work under this clause. 

(ii)
In this clause, "night" means any hours between 4.00 p.m. and 8.00a.m., and "day shift worker" means a shift worker employed on a shift system involving day shift only.

9.  Transfer of Day Workers from Day Work to Shift Work

Day workers may be employed as and become shift workers for a period of not less than five shifts or not less than four shifts when the fifth shift is their 38-hour week rostered off shift, and paid accordingly.

Provided that an employee shall be paid at overtime rates for any shift upon which they are employed as a shift worker under this clause in respect of which they have not been given at least 48 hours notice.

10.  Transfer of Shift Workers

A shift worker who is required to work on a shift other than the shift on which they would ordinarily be rostered shall be paid at overtime rates for any such shift in respect of which they have not been given at least 48 hours notice. This provision shall not apply when the employee reverts to the shift on which they would ordinarily have been rostered.

11.  Overtime

(i)
Day Workers - Day workers for all time worked in excess of or outside the ordinary working hours and times prescribed by this award shall be paid at the rate of time and one-half for the first two hours and at the rate of double time thereafter.

(ii)
Shift Workers - Shift workers for all time worked -

(a)
in excess of the ordinary working shift hours prescribed by this award; or

(b)
on more than 11 shifts in 12 consecutive days; or

(c)
on a rostered shift off; or

(d)
in excess of five and one-half hours without a crib break, shall be paid at the rate of time and one-half for the first two hours and at the rate of double time thereafter. This subclause shall not apply when the time is worked:

1.
by arrangement between the employees themselves; or

2.
for the purpose of effecting the customary rotation of shifts.

(iii)
General -

(a)
When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least eight consecutive hours off duty between the work of successive days. An employee who works so much overtime between the termination of their ordinary work on one day and the commencement of their ordinary work on the next day that they have not had at least eight consecutive hours off duty between those times shall, subject to this subclause, be released after the completion of such overtime until they have had eight consecutive hours off duty, without loss of pay, for ordinary working time occurring during such absence.

If, on the instruction of the Company, such an employee resumes or continues working without having has such eight consecutive hours off duty they shall be paid at double rates until they are released from duty for such period and they then shall be entitled to be absent until they have had eight consecutive hours off duty, without loss of pay, for ordinary working time occurring during such absence.

Where, immediately after taking an eight-hour rest period pursuant to this subclause, an employee is required to report for work at other than their ordinary day or shift commencing time and reasonable means of transport are not available to them, the Company shall convey them or supply them with conveyance to the works.

(b)
A day worker, required to work on a Saturday, Sunday, a 38- hour week rostered day off or a holiday, or a Monday-to-Saturday shift worker required to work on a Sunday, a 38- hour week rostered day off or a holiday, shall be paid for a minimum of four hours work. Provided that an employee recalled from their home to work overtime shall be paid for a minimum of four hours work. Where the actual time worked is of shorter duration than the applicable minimum specified in this paragraph, the working period shall not be regarded as overtime for the purpose of paragraph (a) of this subclause.

(c)
An employee required to continue at work on overtime for more than one and a half hours after their ordinary ceasing time without having been notified before leaving their work on the previous day that they would be required to work overtime shall, at the employee's option:

1.
be provided, free of cost, with a suitable meal and another meal for each subsequent meal break into which the work extends; or

2.
be paid the amount as set out in Item 7 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, for each meal.

(d)
If an employee, pursuant to notice, has provided a meal and is not required to work overtime or is required to work for less than one and a half hours they shall be recompensed suitably for the meal which they have provided but which is surplus.

(e)
Where an employee working overtime finishes work at a time when reasonable means of transport are not available to them, the Company shall:

1.
within a reasonable time convey them or supply them with conveyance to 

(A)
a reasonable distance from their home; or

(B)
a place to which he/she usually travels by public conveyance when returning home from work; or

(C)
a place from which they can, within a reasonable time, obtain public conveyance to a reasonable distance from their home or the place to which they usually travel by public conveyance when returning home from work; or

2.
pay them their current rate of pay for the time reasonably occupied in reaching their home.

(f)
An employee who is recalled from their home to work overtime shall, at the employee's option -

1.
be provided, free of cost, with a suitable meal for each normal meal break falling during the overtime for which they were called out; or

2.
be paid the amount as set out in the said Item 7 of Table 2 for each such meal.

(iv)
For the purposes of this clause a recall from home to work overtime takes place when an employee is notified at home of the requirement to return to work.

12.  Payment for Training

Notwithstanding the provisions of clause 11, Overtime, approved attendance at authorised training courses will be paid as set out below:

(a)
During Ordinary Working Hours - No deduction from the ordinary weekly wage (award and bonus) for the absence due to time spent in tuition, travelling or examination.

(b)
Outside Ordinary Working Time - Single-time payment of ordinary wage rate (award and bonus but excluding shift penalties, overtime, etc.) will apply to time spent in tuition or examination only. Payment will not be made to an employee for additional training time which is authorised for reasons such as repeating previously authorised training.

13.  Requirement to Work in Accordance With the Needs of the Industry

(i)
For the purpose of meeting the needs of the industry the Company may require an employee to work reasonable overtime, including work on a Sunday and a holiday, at the rates prescribed by this award, and, unless reasonable excuse exists, the employee shall work in accordance with such requirement.

(ii)
Subject to clause 9, Transfer of Day Workers from Day Work to Shift Work, and clause 10, Transfer of Shift Workers, for the purpose of meeting the needs of the industry the Company may require an employee to transfer from one system of work to another system of work, prescribed by this award, at the rate applicable thereto and, unless reasonable excuse exists, the employee shall transfer in accordance with such requirement.

14.  Holidays

(i)
The days on which New Year's Day, Australia Day, Good Friday, the Saturday following Good Friday, Easter Monday, Anzac Day, the local Eight-hour Day, Queen's Birthday, Christmas Day and Boxing Day are observed and special days appointed by proclamation as pubic holidays for the State shall be holidays and day workers and Monday-to-Saturday shift workers not required to work on a holiday shall be paid for the holiday at the ordinary rates of pay under clause 2, Rates of Pay, and at an extra rate calculated in accordance with subclause (iii).

(ii)
This provision for payment does not apply to: 

(a)
employees whose rostered shift off falls on a holiday (subject to the provisions of paragraph (b) of subclause (ii) of clause 22, Days Added to Annual Leave and Long Service Leave);

(b)
employees absent without leave or reasonable excuse on the working day preceding or the working day succeeding a holiday.

(iii)
The extra rate referred to in subclause (i) of this clause shall be -

(a)
in the case of an employee who receives a bonus under a bonus setting which is calculated by reference to the work performed by more than one employee, either the average bonus payable to employees of the same classification under that setting for each ordinary shift or ordinary day worked by those employees during the last bonus period preceding the holiday, or the average bonus payable to the employee for each ordinary shift or ordinary day worked by them during the last bonus period preceding the holiday; or

(b)
in the case of an employee who receives a bonus which is calculated solely by reference to their work performance, the average bonus payable for each ordinary shift or ordinary day worked by them in the last preceding bonus period.

(iv)
In addition to the public holidays prescribed in subclause (i) of this clause, one additional public holiday shall, as from 1 January 1977, apply to an employee on weekly hire on a day mutually agreed between the parties or, failing agreement, as determined by the Industrial Relations Commission of New South Wales.

15.  Sunday and Holiday Rates

Employees shall be paid at the rate of double time for all work on Sundays and at the rate of double time and a half for all work done on the holidays prescribed by this award.

16.  Shift Workers - Sundays and Holidays as Ordinary Working Days

No working period shall include Sundays and holidays as ordinary working days except for the following shift workers:

(i)
firepersons;

(ii)
watchpersons, change house and first-aid attendants.

17.  Maximum Payment

(i)
Shift allowances and special rates shall not be subject to any premium or penalty additions.

(ii)
All rates prescribed by this award shall not exceed double the rates prescribed by clause 2, Rates of Pay, or of clause 3, Leading Hands, provided that this subclause shall not apply to any excess due to payments under clause 6, Shift Work Allowances for Shift Workers, or clause 15, Sunday and Holiday Rates (in respect of work done on holidays).

18.  Employees Presenting Themselves for Work and Not Required

Subject to the provisions of clause 26, Contract of Employment, employees who present themselves for their ordinary work without notice that they will not be required shall be paid at least four hours' pay.

19.  Junior Labour Unapprenticed

(i)
Junior labour may be employed at work suitable for juniors according to their age.

(ii)
In cases where a junior is capable of performing and does work which ordinarily is not regarded as suitable for a person under the age of 21 years they shall be paid the adult rate whilst so engaged.

(iii)
No youth under the age of 18 years may be required to work overtime unless they are willing to do so.

(iv)
Every unapprenticed junior shall give at least a fortnight's notice of their change of year of age.

20.  Sick Pay

(i)
An employee who is unable to attend for duty during their ordinary working hours by reason of personal illness or personal incapacity not due to their own serious and wilful misconduct shall be entitled to be paid at ordinary-time rates of pay and, in addition, the extra payment prescribed in subclause (vi) of this clause for the time of such non-attendance, subject to the following:

(a)
They shall not be entitled to paid leave of absence for any period in respect of which they are entitled to workers' compensation.

(b)
They shall, within 24 hours of the commencement of such absence, inform the Company of their inability to attend for duty and, as far as possible, state the nature of the illness or incapacity and the estimated duration of the same

(c)
They shall prove to the satisfaction of the Company or, in the event of a dispute, the Industrial Relations Commission of New South Wales that they are or were unable, on account of such illness or incapacity, to attend for duty on the day or days for which payment under this clause is claimed.

(d)
They shall not be entitled, in respect of any year of continued employment, to sick pay for more than the number of ordinary working hours specified in paragraph (e) of this subclause. Any period of paid sick leave allowed by the Company to an employee in any such year shall be deducted from the period of sick leave which may be allowed or may be carried forward under this award in or in respect of the earliest year of employment for which the employee has an accumulated or accrued right.

(e)
The number of ordinary working hours referred to in paragraph (d) above shall be:

1.
in the case of an employee with less than one year's continued employment - 40;

2.
in the case of an employee with one or more year's continued employment but less than ten years' continued employment - 64;

3.
in the case of an employee with ten or more years' continued employment - 80.

(ii)

(a)
The rights under this clause shall accumulate from year to year so long as the employment continues with the Company, whether under this or any other award, so that any part of the number of ordinary working hours specified in paragraph (e) of subclause (i) of this clause which has not been allowed in any year may be claimed by the employee and shall be allowed by the Company, subject to the conditions prescribed by this clause, in a subsequent year of such continued employment.  Any rights which accumulate pursuant to this subclause shall be available as follows -

1.
to any employee entering the employment of the Company on or after 1 January 1986 - for a period of 16 years, but for no longer, from the end of the year in which they accrued;

2.
to any employee who entered their current employment with the Company before 1 January 1986:

(A)
during the period between 18 and 31 December 1985 - for a period of 14 years, but for no longer, from the end of the year in which they accrued;

(B)
during the transition year - for a period of 15 years, but for no longer, from the end of the year in which they accrued;

(C)
during the first year of employment immediately following the transition year - for a period of 16 years, but for no longer, from the end of the year in which they accrued.

(b)
For the purposes of this subclause, "transition year" shall mean, in respect of an employee whose current employment with the Company commenced before 1 January 1986, the year of his/her employment which commenced during 1986.

(iii)
In the case of an employee who otherwise is entitled to a payment under this clause but who, at the time of the absence concerned, has not given three months continuous service in their current employment with the Company, the right to receive payment shall not arise until they have given such service.

(iv)
For the purpose of this clause, continuous service shall be deemed not to have been broken by:

(a)
Any absence from work on leave granted by the Company; or

(b)
any absence from work by reason of personal illness, injury or other reasonable cause, proof whereof shall, in each case, be upon the employee, provided that any time so lost shall not be taken into account in computing the qualifying period of three months.

(v)
Service before the date of the coming into force of this award shall be counted as service for the purpose of qualifying thereunder.

(vi)
Extra payment in subclause (i) means -

(a)
in the case of an employee who receives a bonus which is calculated by reference to the work performance of more than one employee, the bonus payment which would have been payable if they had attended for duty;

(b)
in the case of an employee who receives a bonus which is calculated solely by reference to their work performance, the average bonus payable for each ordinary shift or ordinary day worked by them in the last preceding bonus period.

(vii)
In this clause "ordinary working hours" shall include working hours on shifts known as compulsory roster shifts, ring roster shifts or 21st shifts, which are paid at overtime rates.

20A.  State Personal/Carer's Leave Case - August 1996

(i)
Use of Sick Leave -

(a)
An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c) of this subclause, who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement provided for in on clause 20, Sick Pay, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.

(b)
The employee shall, if required, establish, either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.

(c)
The entitlement to use sick leave in accordance with this subclause is subject to:

1.
the employee being responsible for the care of the person concerned; and

2.
the person concerned being:

(A)
a spouse of the employee; or

(B)
a de facto spouse who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

(C)
a child or an adult child (including an adopted child, a step- child, a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or

(D)
a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or

(E)
a relative of the employee who is a member of the same household where, for the purpose of this subparagraph:

(i)
"relative" means a person related by blood, marriage or affinity;

(ii)
"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and

(iii)
"household" means a family group living in the same domestic dwelling.

(d)
Any employee shall, wherever practicable, give the employer notice, prior to the absence, of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.

(ii)
Unpaid Leave for Family Purpose -

An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.

(iii)
Annual Leave -

(a)
An employee may elect, with the consent of the employer and subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.

(b)
Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.

(c)
An employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive days are taken.

(iv)
Time Off in Lieu of Payment for Overtime -

(a)
An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.

(b)
Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.

(c)
If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.

(d)
Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.

(v)
Make-up Time -

(a)
An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.

(b)
An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time) at the shift work rate which would have been applicable to the hours taken off.

(vi)
Rostered Days Off -

(a)
An employee may elect, with the consent of the employer, to take a rostered day off at any time.

(b)
An employee may elect, with the consent of the employer, to take rostered days off in part-day amounts.

(c)
An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and the employee, or subject to reasonable notice by the employee or the employer.

(d)
This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.

20B.  Anti Discrimination 

1.
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identify and age.

2.
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

3.
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

4.
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted form anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.

5.
This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.

21.  Annual Leave

(i)
Day Workers and Monday-to-Saturday Shift Workers - See Annual Holidays Act 1944.

(ii)
Shift Workers under clause 16, Shift Workers - Sundays and Holidays as Ordinary Working Days:

(a)
In addition to the benefits provided by Section 3 of the Annual Holidays Act 1944 with regard to an annual holiday of four weeks, an employee who, during the year of their employment with the Company with respect to which they become entitled to the said annual holiday of four weeks, gives service to the Company as a seven-day shift worker under the said clause 16, shall be entitled to the additional leave as below specified:

(1)
If during the year of their employment they have served the Company continuously as such seven-day shift worker, the additional leave with respect to that year shall be one week.

(2)
Subject to subparagraph (4) of this paragraph, if during the year of their employment they have served for only portion of it as such seven-day shift worker, the additional leave shall be one day for every 33 ordinary shifts worked as a seven-day shift worker.

(3)
Subject to subparagraph (4) of this paragraph, the employee shall be paid for such additional leave at the annual leave rate of pay for the number of ordinary hours of work for which such employee would have been rostered for duty during the period of additional leave had such employee not been on such additional leave.

(4)
Where the additional leave calculated under this subclause is or includes a fraction of a day, such fraction shall not form part of the leave period and any such fraction shall be discharged by payment only.

(5)
In this clause, reference to one week and one day shall include holidays and non-working days.

(b)
Where the employment of a worker has been terminated and they thereby become entitled under Section 4 of the Annual Holidays Act 1944 to payment in lieu of an annual holiday with respect to a period of employment, they also shall be entitled to an additional payment for three and one-half hours at the annual leave rate of pay with respect to each 21 shifts of service as such seven-day shift worker which they have rendered during such period of employment.

(c)
A seven-day shift worker under this subclause shall be paid at the appropriate rate for any "compulsory roster" shift, also known as a 21st shift, which they would have worked during their period of annual leave which became fully due on or after 23 September 1980, had they not been on annual leave.

(iii)
Monday-to-Saturday shift workers who are regularly rostered for duty on Saturdays as ordinary working days - In addition to the benefits provided by Section 3 of the Annual Holidays Act 1944, with regard to an annual holiday of four weeks, an employee who, during the year of their employment with the Company with respect to which they become entitled to the said annual holiday of four weeks, gives service to the Company as a Monday-to-Saturday shift worker who is regularly rostered for duty on Saturdays as ordinary working days, shall be entitled to the additional leave as hereunder specified:

(a)
For every 13 Saturdays upon which the employee worked an ordinary shift as a Monday-to-Saturday shift worker who is rostered for duty on Saturdays as ordinary working days, the additional leave with respect to that year shall be one day.

(b)
Where the additional leave calculated under this subclause is or includes a fraction of a day, such fraction shall not form part of the leave period and any such fraction shall be discharged by payment only.

(iv)
All employees - Annual Leave Loading -

(a)
In respect of a period of annual leave an employee shall be paid a loading of 20 per cent of whichever amount, to be calculated for the period of their annual leave, is the less of:

(1)
their ordinary pay pursuant to the Annual Holidays Act 1944 and, where applicable, their annual leave rate of pay pursuant to this clause and clause 22, Days Added to Annual Leave and Long Service Leave; or

(2)
the sum of -

(A)
their award time work rate of pay for ordinary time at the commencement of their annual leave as prescribed by clauses 1, Basic Wage; 2, Rates of Pay; 3, Leading Hands, and

(B)
their rate of maximum all-purpose bonus payable at the commencement of their annual leave pursuant to the bonus setting applicable to them.

Provided that an employee who would have worked on shift work had they not been on annual leave shall be paid whichever is the greater of the said loading, or the shift work allowances pursuant to clause 6, Shift Work Allowances for Shift Workers, and the weekend penalty rates pursuant to clause 7, Saturday Rates for Shift Workers, and (in respect of Sundays only) clause 15, Sunday and Holiday Rates, that would have been payable to them in respect of ordinary time during their period of annual leave had they not been on annual leave.

(b)
The loading prescribed by this subclause shall apply to payment in lieu of a fully due annual holiday on termination of employment, but shall not apply to proportionate annual holiday payment on termination of employment.

22.  Days Added to Annual Leave and Long Service Leave

(i)
In the case of an employee who was, at the commencement of their annual leave or long service leave, employed as a seven-day shift worker under clause 16, Shift Workers - Sundays and Holidays as Ordinary Working Days, one day shall be added to their annual leave period or long service leave period, respectively, in respect of any holiday prescribed by this award which falls within the period of annual leave or long service leave to which they are entitled under this award.

(ii)
An employee who is rostered off duty on a day which is a holiday prescribed by this award and who is not required to work on that day, shall -

(a)
have one day added to their annual leave period; or

(b)
by mutual consent, be paid, in the pay for the period in which the holiday falls, for the holiday at the rate payable pursuant to subclause (i) of clause 14, Holidays.

This subclause shall not apply when the holiday falls -

(1)
on a Saturday or Sunday, except in the case of employees employed as seven-day shift workers under the said clause 16;

(2)
on a Sunday in the case of employees employed as Monday-to-Saturday shift workers who are regularly rostered for duty on Saturdays as ordinary working days.

(iii)
Any day or days added in the case of annual leave shall be paid for at the annual leave rate of pay and in the case of long service leave shall be paid for at the long service leave rate of pay.

(iv)
Any day or days added in accordance with subclauses (i) or (ii) of this clause shall be the working day or working days immediately following the period of annual leave or long service leave, respectively, to which the employee is entitled under clause 21, Annual Leave, or clause 23, Long Service Leave.

(v)
For the purpose of subclause (iv) of this clause, working days shall be -

(a)
In the case of an employee who, at the commencement of their period of annual leave or long service leave, as the case may be, was employed as a day worker - any day of the week, including a day on which the employee concerned would have been rostered off duty if they were not on annual leave or long service leave, but excluding a Saturday, a Sunday or a holiday prescribed by this award,

(b)
In the case of an employee who, at the commencement of their period of annual leave or long service leave, as the case may be, was employed as a Monday-to-Saturday shift worker - any day of the week, other than a Sunday or a holiday prescribed by this award, including a day on which the employee concerned would have been rostered off duty if they were not on annual leave or long service leave.

(c)
In the case of an employee who, at the commencement of their period of annual leave or long service leave, as the case may be, was employed as a seven-day shift worker - any day of the week, including a day on which the employee concerned would have been rostered off duty if they were not on annual leave or long service leave.

(vi)
Where the employment of a worker has been terminated and they become entitled under Section 4 of the Annual Holidays Act 1944 to payment in lieu of an annual holiday with respect to a period of employment, they also shall be entitled to an additional payment for each day accrued to them under subclause (ii) of this clause, at the annual leave rate of pay.

(vii)
An employee who is employed as a seven-day shift worker under the said clause 16 who -

(a)
has a day added to their annual leave or long service leave pursuant to subclauses (i) and (ii) of this clause; and

(b)
such a day falls on a holiday prescribed by clause 14, Holidays, on which the employee would have been rostered to work an ordinary shift were it not for their entitlement to an added day,

shall be paid for such day, in addition to their entitlement under subclause (iii) of this clause, at the rate prescribed by subclause (i) of the said clause 14.

23.  Long Service Leave

(i)
The terms of the Long Service Leave Act 1955 shall apply except for the provisions prescribed below:
(a)
for all service after 1 July 2001, long service leave will accrue at the rate of 13 weeks for each 10 years of service.

(b)
from 14th December 2001, pro-rata long service leave will be able to be accessed or will be paid out on resignation or termination of the employee, other than in circumstances of summary dismissal, after 5 years continuous service.

(ii)
The award rate (basic wage and margin) element of ordinary pay for long service leave shall be either - 

(a)
that determined in accordance with the said Act; or

(b)
that applicable to the employee at the commencement of their long service leave entitlement, whichever is the greater.

(iii)
Long service leave shall be paid at the employee’s ordinary time earnings for the shift roster that the employee would have worked had it not been for the long service leave.  This means whilst employees are on long service leave they will be paid their ordinary time rate of pay (award and over-award), shift and weekend penalties and compulsory rostered overtime (i.e. such rostered overtime which is currently recognised for the purposes of annual leave, sick leave, superannuation, etc).  Payment will also include public holidays penalties provided that the employee would have been required to work the public holiday and the period of long service leave is not subject to added days for such public holiday (eg as provided under NSW LSL Act).

To be eligible to be paid long service leave as per the shift roster, an employee must have been in a permanent shift position for a period of at least twelve months at the time of taking long service leave. 

(iv)
Where payment is made in lieu of accrued long service leave, such as on termination of employment payment shall be at the employee's ordinary time rate of pay (i.e. excluding compulsory rostered overtime, shift and weekend penalty rates).

(v)
An employee shall be entitled to have all days which are prescribed as holidays by clause 14, Holidays, treated as days appointed by the Governor as public holidays for the purposes of the application to them of Section 4 (4A) of the Long Service Leave Act 1955.

24.  Jury Service

An employee required to attend for jury service during their ordinary hours; or immediately following an ordinary night shift or immediately preceding an ordinary afternoon shift on which the employee is rostered to work and, as a result of attending jury service, is not reasonably able to report for work on the night shift or afternoon shift:

(a)
shall receive the actual wage that they would have received had they worked their normal shift\s. Employees on jury service who are not empanelled and dismissed for the rest of the day must report for work.

(b)
An employee summoned for jury duty shall notify the Company as soon as possible of the date upon which they are required to attend and shall keep the Company informed of the likely duration of their attendance. 

25.  Compassionate Leave

An employee shall, on production of acceptable proof of the death of a close relative, be entitled to compassionate leave without deduction from ordinary wages for a period of up to three (3) days, as is reasonable in the circumstances. A period of up to 5 days may be approved where interstate travel is required. Approval of compassionate leave is the responsibility of the Mill Manager, who will use discretion depending upon the circumstances. 

Compassionate leave may be taken in conjunction with other leave available under sub-clauses (ii), (iii), (iv), (v) and (vi) of clause 20A State Personal/Carer's Leave. In determining such a request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business. 

Compassionate leave will not be granted if the period of leave coincides with any other period of paid leave. In addition to their ordinary-time work rate of pay, the employee shall be paid the amount of bonus they would have otherwise received during ordinary working hours.

26.  Contract of Employment

(i)
Subject as provided for elsewhere in this award, employment shall be on a weekly basis.

(ii)
Employment of employees on probation for the first 13 weeks of service shall be from day to day at the weekly rate fixed, determinable at a day's notice. This probationary period shall not apply where employment follows a period of engagement as defined in clause 39, Supplementary Labour - Rates of Pay.
(iii)
Employees shall perform such work as the Company reasonably shall, from time to time, require and an employee not attending for or not performing their duty shall, except as provided for by clause 20, Sick Pay, lose their pay for the actual time of such non-attendance or non-performance.

(iv)
Subject as aforesaid, employment shall be terminated by a week's notice on either side, given at any time during the week, or by the payment or forfeiture of a week's wages, as the case may be. Where an employee has given notice or has been given notice by the Company, they shall, upon request, be granted leave of absence without pay for one day or shift during the period of notice in order to look for alternative employment.

(v)
Notwithstanding the provisions of this clause, the Company shall have the right to stand an employee down for refusal of duty, malingering, inefficiency, neglect of duty or misconduct on the part of the employee and to deduct payment for any day or portion of a day during which the employee is so stood down, provided that -

(a)
No employee shall be stood down before an adequate investigation of the circumstances of the alleged offence has been made or, except in the case of a group standing down, before they have had an opportunity to state their case and to adduce witnesses to the facts.

(b)
Where a superintendent is on duty in the department to which the employee is attached, any decision as to the standing down of the employee shall be made by the superintendent.

(c)
Where no superintendent is on duty in the department, a supervisor may stand an employee down for a period not exceeding the balance of his/her shift where the employee refuses duty or where the supervisor reasonably is of the opinion that the continued presence of the employee on the plant would be likely to -

1.
constitute a hazard either to the employee or to other employees or to plant and equipment; or

2.
interfere with the normal and orderly functioning of the Company's operations; or

3.
be prejudicial to discipline.

(d)
Where a supervisor stands an employee down they shall arrange for the employee to be interviewed by the superintendent not later than the commencement of the employee's next rostered shift of duty or at such other time as may be arranged mutually and the superintendent, after reviewing the case, shall inform the employee of their decision on the matter.

(e)
An employee shall be entitled to appeal to the Industrial Department against any decision of a superintendent but the superintendent's decision shall take effect pending the determination of the appeal.

(f)
Where an employee is working in a department other than the department to which they are attached, the employee may be stood down in accordance with the provisions of this subclause by the appropriate supervisor in the department in which they are working, in lieu of the appropriate supervisor of the department to which they are attached.

(g)
"Superintendent" shall include -

1.
any officer with authority higher than that of a superintendent;

2.
any officer acting as a superintendent's deputy in the absence of a superintendent;

3.
in a department where there is no officer with the title of superintendent, the supervisor who is in charge and, in their absence, their deputy.

(h)
"Department" shall include a department so called and any other separately administered section of the plant.

(i)
Group standing down shall mean the standing down, under this clause, of a group of not less than four employees who have refused duty or who have committed misconduct whilst acting in concert.

(vi)
This clause shall not affect the right of the Company to deduct payment for any day during which the employee cannot be employed usefully because of any strike or through any breakdown of machinery or due to any cause for which the Company reasonably cannot be held responsible.

(vii)
This clause shall not affect the right of the Company to dismiss an employee without notice for refusal of duty, malingering, inefficiency, neglect of duty or misconduct and in such cases wages shall be payable up to the time of dismissal only, provided that -

(a)
No employee shall be dismissed without notice before an adequate investigation of the circumstances of the alleged offence has been made.

(b)
Any decision as to the dismissal of an employee without notice shall be made by the superintendent of the department to which the employee is attached.

(c)
When a superintendent decides to dismiss an employee without notice the superintendent shall so tell the employee and give the employee the reasons for the dismissal without notice.

(d)
If, immediately following a dismissal without notice, the dismissed employee or their delegate tells the superintendent that the dismissal will be contested -

1.
the dismissal shall take effect seven calendar days from the time that the employee was told of their dismissal; and

2.
during these seven calendar days, notwithstanding the provisions of subclause (v) of this clause, the employee shall be stood down without pay.

(e)
The words "superintendent" and "department" shall have the same meaning as in subclause (v) of this clause.

27.  Automation

(i)
Notwithstanding the provisions of clause 26, Contract of Employment, where, on account of the introduction or proposed introduction by the Company of mechanisation or technological changes in the industry covered by this award, the Company proposes to terminate the employment of an employee who has been employed by it for the preceding 12 months, it shall give the employee three months' notice of the termination of their employment; provided that, if the employment of such employee is terminated on that account and the Company fails to give such notice in full -

(a)
The Company shall pay the employee at the ordinary rate of pay for the employee's classification in clause 2, Rates of Pay, for a period equal to the difference between three months and the period of the notice given.

(b)
The period of notice required by this clause to be given shall be deemed to be service with the Company for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act amending or replacing either of those Acts, and provided further that the right of the Company to dismiss an employee for the reasons specified in clause 26, Contract of Employment, shall not be prejudiced by the fact that the employee has been given notice, pursuant to this clause, of the termination of their employment.

(ii)
Where the Company proposes to introduce into the industry covered by this award mechanisation or technological changes which will result in one or more employees becoming redundant, the Company shall give notifications in accordance with this subclause at least six months before the introduction of such mechanisation or technological changes, and if it is not practicable for the Company to give such notifications at least six months before such introduction, then the Company shall give the notifications as early as it is practicable for the Company to give them. 

The notifications to be given in accordance with this subclause are notifications in writing to the Industrial Registrar, the Director of the Vocational Guidance Bureau, the Director of Technical and Further Education and the State Secretaries of the relevant unions, of the number of employees who may become redundant on account of the introduction or proposed introduction of mechanisation or technological changes by the Company in the industry covered by this award, and of their occupation and of the approximate date when their employment is likely to terminate on account of such introduction.

28.  Redundancy

1.
Purpose

These arrangements are designed to provide employees with fair and reasonable benefits in the event of redundancy.

2.
Definitions

In this clause:

"weeks pay" means the employees weekly ordinary time rate of pay including award rate, over award rate and all-purpose allowances but excluding shift allowances, weekend penalties and overtime.

"continuous service" means unbroken service under a contract of employment of indefinite duration and excludes periods of unpaid leave of absence including unpaid parental leave.

"redundancy" means the employer has made a decision that the employer  no longer wishes the job an employee has been doing done by anyone, and this is not due to the ordinary and customary turnover of labour; and that decision results in the termination of employment.

"employee" means an employee engaged under a contract of employment of  indefinite duration and excludes casuals, fixed term employees and employees engaged under a training contract (such as  apprentices and trainees).

3.
Notice

In the event of forced redundancy, the employee will be provided a minimum of 4 weeks notice of termination (or 5 weeks if the employee is 45 years or older with 2 or more years continuous service) or payment in lieu of notice.

In the event of voluntary redundancy, the period of notice shall be on an agreed basis, but not exceeding 3 months, and there shall be no payment in lieu of notice.

4.
Redundancy Benefit

Subject to the terms of this clause, employees terminating by reason of redundancy will be paid a redundancy benefit on termination of 4 weeks pay per year of continuous service (pro-rata for part years) provided that:

the minimum benefit is 8 weeks

the maximum benefit is 104 weeks

The above minimum and maximum redundancy benefits do not include any notice due or paid under 3 above.

These redundancy arrangements will come into effect from the 14th December 2001, subject to the following conditions: 

(a)
Employees who as of 1 October 2001 had attained 36 years or more continuous service who leave the Company by cause of redundancy shall, in addition to the redundancy benefit above, be paid an ex gratia redundancy benefit of 2.5 weeks at the employee’s weekly ordinary time rate of pay for each year of service in excess of 36 years (pro-rata for part years).

(b)
Permanent employee who as at 1 October 2001 had at least 6 months but less than 9.3 years continuous service who leave the Company by cause of redundancy shall be paid a redundancy benefit of 14 weeks pay plus 2.5 weeks pay per year of service. This benefit will be lieu of the redundancy benefit above.

(c)
Where a decision is made to effect redundancies, discussions will be held between the Company and respective unions as to the selection of an appropriate outplacement provider to assist terminating employees.  Such assistance may include resume writing, interview skills, job search and financial counselling.  Should agreement not be reached, the Company’s nominated provider/s will be utilised.

5.
General exclusions

(a)
Nothing in this clause shall be read as:

requiring the employer to extend a redundancy benefit to an employee where the employer offers the employee acceptable alternative employment (including alternative employment with rate retention arrangements as elsewhere provided for under this award/agreement)

giving rise to an entitlement to a voluntary redundancy benefit in the absence of a formal offer by the employer

(b)
Redundancy benefit will not be paid in event of:

termination due to succession, assignment or transmission of business where the new employer offers the employee acceptable alternative employment with continuity of service; or,

where the employer otherwise obtains an offer of acceptable alternative employment for an employee.

29.  Retention of Rates

(i)
Where after (the date of ratification of this Award), as a result of the rationalisation of the Company's operations, the introduction of technological change, changes in work practices or market change, an employee is appointed to a classification or classifications which receive a lower ordinary time rate of pay (including all purpose components e.g. leading hand allowance) than did their classification immediately prior to the appointment or the first appointment ("the previous classification"):

(a)
The employee shall retain the ordinary time rate of pay (sum of components) applicable to the previous classification, subject to the following adjustments:

(b)
in the first and second years after the date of their appointment, all changes in the ordinary time rate of pay applicable to the previous classification;

(c)
in the third to the fifth years after the date of appointment, half of any changes in the ordinary time rate of pay applicable to the previous classification;

(d)
thereafter, no further adjustments.

(ii)
Where on (the date of ratification of this Award) an employee is in receipt of retained rates:

(a)
the components of the retained rate will be converted to a total rate (sum of the components),

(b)
an employees with less than 2 years on retention will be administered as per (i) above (eg. If they have been on retention for 1 year, they will have a further 1 year on full increases before moving to half increases for years 3 to 5). 

(c)
Those already on retention for in excess of 2 years will commence 3 years of half increases from 11 November 2003.

(iii)
Provided that in (i) and (ii) when the ordinary time rate of pay of the employee's new classification exceeds the ordinary time rate of pay they then receive, they shall thereafter receive payment of the ordinary time rate of pay applicable to their new classification. 

(iv)
Employees accepting retention of rate do so on the basis that they commit to undertaking training in their new classification structure. Employees are expected to train to the limit of their ability under the new classification structure. Should an employee elect not to retrain their rate will be reduced to the rate applicable to their assessed level. 
30.  Definitions

(i)
Day workers are employees other than shift workers and include employees on night work within clause 8, Night Work for Day Workers and Day Shift Workers.

(ii)
Shift workers are employees working on a one-, two- or three-shift system.

(iii)
Monday-to-Saturday shift workers are shift workers whose ordinary working hours are worked between Monday and Saturday.

(iv)
The method of working shift work and the time of commencement and finishing each shift in any department or section of a department may be varied by agreement between the Company and the majority of employees in that department or section of the department.

(v)
Annual leave rate of pay means -

(a)
In the case of -

1.
annual leave under clause 21, Annual Leave, and days added to the period of annual leave under clause 22, Days Added to Annual Leave and Long Service Leave, taken by an employee immediately before or after leave under the Annual Holidays Act 1944;

2.
payment in respect of annual leave or days added to the period of annual leave being made to an employee under the said clauses 21 and 22 upon the termination of the employment of an employee at the same time as payment is being made under the Annual Holidays Act 1944 in respect of such termination, the ordinary pay of the employee calculated in accordance with the said Act for the leave taken or payment made under the Act.

(b)
In the case of annual leave under the said clause 21 and days added to the period of annual leave under the said clause 22 being taken otherwise than immediately before or after leave under the said Act, the ordinary pay of the employee calculated in accordance with the said Act, as if such leave had been taken under the Act.

31.  Time and Payment of Wages

(i)
All wages shall be paid fortnightly by direct deposit into each employee's bank (or other recognised financial institution) account.

(ii)
The provisions of subclause (i) of this clause shall not have application in circumstances where it is not reasonably practicable for the Company to comply with its obligations thereunder on account of causes for which it cannot reasonably be held responsible. Proof of the existence of such circumstances shall lie upon the Company. In such circumstances the Company shall pay wages as soon as reasonably practicable for it to do so.

32.  Union Delegates

(i)
Recognition

The Company shall give recognition to an employee who is the delegate representing the employees in a shop or department where they are employed and they shall be allowed the necessary time, during working hours, to interview the Company or its representative in case of a dispute affecting the employees in their shop or department; provided that the Company shall not be bound to give recognition as delegate to an employee in respect of whom a written notification has been received from the union concerned that the union does not recognise such employee as a delegate. 

The Company shall, upon request, provide each recognised delegate with a suitable locker for the purpose of storing relevant union material at the workplace.

(ii)
Training

(a)
Recognised delegates may be granted up to three (3) days per annum trade union training leaving without loss of ordinary pay (excluding overtime).  Such leave may accrue to a maximum of five (5) days.  Reasonable requests for additional days may be authorised by the Company subject to meeting operational needs.

(b)
The taking of such leave will be for the purposes of attending formal trade union training courses.  

(c)
The unions will provide to the employer reasonable notice in writing of the need for such training.

(d)
As far as practicable, such leave should be organised so as to minimise the need for the employer to replace the delegate by the working of overtime and to allow the delegate to be released within ordinary time.  It is recognised that the employer and delegates may need to demonstrate flexibility in the rostering of shifts to allow this to occur.

(e)
Where issues arise as to the application of this clause, discussions will be held, consistent with local consultative arrangements and the dispute settlement procedure under this Award, with a view to resolving the issue prior to the commencement of the training.

33. Payroll Deduction of Union Dues

The Company will, on the written authority of the employee, make regular deductions of union dues and disburse them to the respective unions party to this award/agreement.

34.  Safety Glasses, Hearing Protection, Hard Hats and Gloves

(i)
The Company shall supply and the employee shall wear safety glasses, hearing protection and hard hats when engaged in any work which, in the opinion of the Company, but subject to review by the Industrial Relations Commission of New South Wales, necessitates the use of glasses, ear muffs and hard hats for the purpose of protection.

(ii)
All employees shall be supplied with gloves, free of cost, where reasonably necessary.

35.  Return of Company's Property

Should any employee on leaving the Company's service fail to return any of the Company's property, including safety glasses, ear muffs, gloves and other protective clothing, and tools, gauges, etc., the Company may deduct from their final wages the reasonable value of the article.

36.  Procedure for Resolving Claims, Issues and Disputes

(i)
Introduction -

(a)
The parties intend that the level of direct action in the Company's operations, particularly strikes, be greatly reduced in order to provide a basis for a reduction of the ordinary weekly hours of work in the steel industry to 38 and to minimise contraction of the industry's operations.

(b)
Where change proposals aimed at improved business performance are being discussed and where agreement cannot be reached, alternatives which meet the objectives will be considered and trialled to assess their effectiveness. Should agreement not be reached after trialling and assessment, the pre-existing arrangement will be reinstated and the matter progressed through this procedure.

(c)
Subject to paragraph (b) of this subclause, whilst other general claims, issues or disputes are being resolved by this procedure, work will continue in accordance with immediate past practice.

However, if this results in the creation of a safety hazard or if the continued operation of major plant is threatened, then an interim method or operation will be agreed on which does not have these negative effects. Failing agreement, the supervisor's decision as to how work will proceed will be implemented, in the knowledge that the decision will require justification to the Grievance Committee.

Regardless of the arrangements under which work proceeds, it will be without prejudice to the final resolution.

The Grievance Committee will consist of the superintendent and/or supervisor; delegates as agreed and employee(s) involved; the organiser, if required; the superintendent, Employee Relations and/or the Manager, Operations

(d)
Delegates will accept their obligations as laid down by the Industrial Relations Commission of New South Wales to do all in their power to ensure that work proceeds as normal. In the absence of a delegate, representatives will undertake to accept these obligations, or call in a delegate from another department.

(e)
Where rank and file meetings are held, appropriate management representatives will be invited to personally address the meetings or, alternatively, have presented to the meeting a written statement representing the Manager's position.

(f)
Work group issues and disputes will be discussed and resolved via the available consultative procedure; broader or plant-wide issues will be referred to the appropriate group, eg, delegates, sub-branch, etc., to allow resolution to be achieved within the relevant work group or work groups in the first instance.

(ii)
Procedure - To enable claims, issues and disputes to be progressed while work proceeds normally, the following procedure will apply:

(a)
Step 1 - The details of the dispute or claim will be presented to the supervisor.

If the supervisor's immediate response is unacceptable or if there is a need to further investigate the situation or to refer it to a senior officer, an Industrial Incident Report (I.I.R.) will be prepared, which will include the employee's version of the dispute.

It will be the supervisor's obligation to provide a response to the issue as soon as possible. If a response is not given by the end of the supervisor's next ordinary shift they will give a progress report, which will include an undertaking as to the time by which a response will be given.

The response will be via the I.I.R. and will contain the superintendent's and Manager's views where appropriate. If the delegate or representative is not in receipt of a reply by the end of the next shift, or by the agreed time, they will seek one from the supervisor. Note that a copy of the I.I.R. will be sent to the Human Resources Department for their input.

If the Human Resources Department's comments or actions are required, the I.I.R. is to be marked "Input Required".

(b)
Step 2 - If the response provided by way of the I.I.R. is not acceptable, the aggrieved employee and/or delegate may seek discussion with the superintendent. Alternatively, the appropriate Grievance Committee will be convened, with the aim of resolving the dispute to the satisfaction of all of the parties. This will be done by discussion or a series of discussions where all of the circumstances can be reviewed by union and management representatives.

(c)
Step 3 - If resolution cannot be reached, then management and/or the unions will refer the matter to the Industrial Relations Commission.

Fast Track to Contain Imminent Strike Action - Under normal circumstances the above procedure will apply. However, if the delegate judges that the feeling of the rank and file is such that an industrial action is imminent, they will seek quick resolution by contacting in turn the union official or sub-branch official; the superintendent, Employee Relations; or the Operation superintendents/supervisors, or the Manager, Operations.

(iii)
Review of Procedure - In the event of the failure of the procedure to prevent stoppage of work occurring, the Grievance Committee will be convened to examine the reasons that the procedure failed as a prelude to the discussion of the issue.

37.  Enterprise Arrangements and Award Changes

(i)
Consideration may be given to changes in award provisions and to the bringing into existence of enterprise arrangements through the established consultative mechanisms at the Company's works.

(ii)
Enterprises shall have a consultative mechanism and procedures appropriate to their size, structure and needs for consultation and negotiation on matters affecting their efficiency and productivity.

38.  Performance Recognition Payment Scheme

The Performance Recognition Payments Scheme appended (Appendix 1) to this Award is given effect.

39.  Supplementary Labour - Rates of Pay

Where supplementary labour is engaged payment will be based on the appropriate classification rate of pay otherwise payable to an employee under this Award.

In this clause, "supplementary labour" is labour sourced through labour hire firms to fill temporary vacancies or to top up the existing full time labour force (e.g. to cover seasonal or peak work loads) but excludes labour engaged under service contracts and other contractual arrangements (eg. maintenance contracts, capital contracts, etc).

So as to remove doubt, this clause is binding only on the Company, unions and employees party to this Award and does not extend this Award to other employers or their employees engaged as supplementary labour.

40.  Transition Arrangements for Retiring Shift Workers

The parties agree to providing support in terms of shift, financial and lifestyle planning for those employees who nominate their retirement in advance.  These arrangements will be managed on an individual basis.  The aim of this clause is to provide a smooth transfer from work into retirement for long serving employees (typically having served on shift work greater than 10 years).  Such transitions would not normally exceed a period of 12 months and will be subject the capacity of the business to reasonably accommodate the needs of the employee.  For example, shift workers who nominate their retirement date in advance the following could apply:

staged moderation of duties;

lifestyle planning / training; and/or,

movement to day shift at the employee's request.

41.  Flexible Remuneration

(i)
In this clause, "Plan" means the terms under which flexible remuneration benefits may be offered by the company at its absolute discretion from time to time to employees by way of a sacrifice of wages payable under this award.   Without limitation, the benefits may include, for example, superannuation contributions and employee share plans.

(ii)
Despite the provisions of this award an employee may elect:

(a)
to receive the benefits of any Plan offered by the company; and

(b)
to reduce wages otherwise due under this award by the amount required under the plan for the benefits received by the employee under the Plan.

(iii)
Any election by an employee under sub-clause (ii) must be in the form prescribed by the Company from time to time.

(iv)
Where an employee has made an election under sub-clause (ii), the wages payable under this award will be reduced by such amount as prescribed from time to time under the relevant Plan.

(v)
The reduced wages and the contributions under the Plan will apply for periods of annual leave, long service leave and other periods of paid leave.

(vi)
The company or an employee may only terminate or vary an election under sub-clause (ii) in accordance with the terms applicable to the relevant Plan.

(vii)
Other than as already provided for under any Plan, the company at its discretion may terminate the provision of benefits under a Plan or amend the terms applicable to a Plan.  The company will give one month’s notice of such a termination or amendment.

(viii)
The Company shall not use any superannuation contribution made in accordance with an employee’s election to meet its minimum employer obligation under the Superannuation Guarantee (Administration) Act 1992 or any legislation which succeeds or replaces it.

(ix)
The provisions of this clause have been agreed to by the parties with the intent of facilitation flexible remuneration benefits for employees covered by this award.  To remove any doubt, this clause is not intended to:

(a)
provide substantive industrial regulation of any benefit included in a Plan; and

(b)
be used as a precedent in relation to any claim for the industrial regulation of any benefit included in a Plan, including, for example superannuation contributions and employee share plans."

42.  Parental Leave

The parental leave provisions set out in Division 1 of Part 4 of Chapter 2 of the Act shall apply in conjunction with the provision for paid parental leave set out below.

1.
Eligibility 

(a)
An employee who has completed at least 12 months continuous service with the employer (on a full-time or part-time basis) is entitled to paid parental leave in accordance with this clause. 

(b)
A casual employee is entitled to paid parental leave if they have worked for the employer on a regular and systemic basis for more than 12 months and have a reasonable expectation of on-going employment on that basis. 

2.
Entitlement

(a)
An employee is entitled to paid parental leave as follows:

(i)
maternity leave - six (6) weeks paid leave immediately after the child’s birth and, for employees with at least 24 months continuous service, an additional six (6) weeks.

(ii)
paternity leave  - one (1) week paid leave around the time of birth 

(iii)
adoption leave - six (6) weeks paid leave at the time of placement if the employee is the primary carer and, for employees with at least 24 months continuous service, an additional six (6) weeks.

(b)
Any period of paid parental leave arising from this clause will be deducted from the period of unpaid parental leave to which the employee is entitled arising from legislation or industrial award.

(c)
The entitlement to parental leave is not extended for multiple births.

(d)
Parental leave is paid at the employee’s weekly ordinary time rate of pay for the period of the leave (as per sick leave).

(e)
Employees taking maternity or adoption leave may elect to double the period of paid leave arising from paragraph a) above to be paid at 50% of the employee’s weekly ordinary time rate of pay.  Provided that this extended period of paid leave falls within the period of unpaid parental leave to which the employee is entitled arising from legislation or industrial award.

3.
Giving notice and applying for leave

(a)
To be eligible to claim paid parental leave, employees must comply with the requirements regarding advice to the employer normally associated with the taking of unpaid parental leave.

(b)
To claim paid paternity leave the employee must provide such reasonable proof as the employer may require.

4.
Impact of paid parental leave on other entitlements

(a)
Paid parental leave shall be considered service for the purpose of service related entitlements (unpaid leave is not counted for such purposes).

(b)
The receipt of paid parental leave does not otherwise limit the employee’s rights or obligations with respect to unpaid parental leave arising from legislation or industrial award.

5.
Impact legislative paid parental leave on these entitlements

Leave is reserved to the Company to review these arrangements should the mooted national scheme of paid parental or maternity leave be introduced.

43.  Wage Support for Extended Periods of Illness Or Injury

1.
Purpose

These arrangements are designed to provide employees of OneSteel with added financial security in the event of their being off work for an extended period due to non-works illness or injury.

2.
Underpinning principles

(a)
Employees may reasonably expect continued financial support in the event of extended illness or injury

(b)
Employees are expected to provide for their own security by accessing reasonable levels of existing leave entitlements

(c)
The extension of financial support places obligations on the employee to cooperate with the reasonable requests of their employer

(d)
Fair & equal treatment of all employees

(e)
These arrangements are not intended to support "casual" absences or benefit employees with chronic poor attendance

3.
Extended wage support - non-works injury or illness

(a)
Subject to the provisions of this clause, employees will receive financial support at the ordinary time rate of pay for the period of their incapacity, up to a maximum of twelve (12) months, in the event of their being unable to attend work continuously for greater than one (1) month due to personal illness or injury.

(b)
Employees will be required to exhaust all available sick leave accruals before accessing the support available under this clause.  

Additionally, employees will be required to utilise:

any annual leave (including pro-rata accruals) in excess of 4 weeks; and,

any long service leave (including pro-rata accruals) in excess of 13 weeks

for a combined period of not more than 6 weeks before accessing the support available under this clause.

(c)
The period of extended wage support referred in a) above is in addition to existing sick leave entitlements and such annual leave or long service leave as may be taken under paragraph b) above.

(d)
Where the employee is entitled to benefits arising from personal injury insurance (eg motor vehicle CTP insurance, sporting injury insurance, etc), other than workers compensation, the wage support otherwise extended under this clause will be reduced by the amount of insurance benefit paid.  Where such monies are paid by an insurer substantially after the absence, the employee is required to repay such monies to the employer.  The employer may require the employee to authorise the employer to claim such monies direct from the insurer prior to receiving extended wage support.

(e)
Should circumstances arise where the employer believes that the conduct of the employee is such that the continued extension of wage support would be at odds with the principles outlined in 2. above, the employer may initiate a formal review in which the employee, and their union should they wish, are given the opportunity to respond to any allegations prior to the employer making a decision as to continuance or cessation of wage support.  Any disputes that arise from the exercise of this facility will be progressed in accordance with the dispute settlement procedure.

(f)
Consideration may be given to further wage support beyond the 12 months referred to under paragraph a) above in circumstances where the agreed rehabilitation plan for the employee and medical opinion indicate that an immanent return to normal duties by the employee.

4.
Obligations of employees

(a)
Employees are required to provide all reasonable evidence requested by the employer as to the nature of their illness or injury including making themselves available for examination by medical practitioners/specialists nominated by the employer

(b)
Employees are required to actively participate in any reasonable rehabilitation or return to work plan required by the employer 

5.
Exclusions - The above arrangements will not extend to the following:

(a)
Employees engaged on a casual or fixed term basis

(b)
Employees with less than 3 months continuous service

(c)
Absences covered by workers compensation or arising from works related injury or illness

(d)
Casual absences or absences of short duration

(e)
Injury or illness arising from the unlawful actions of the employee

(f)
Absences which would otherwise be covered by carers leave

(g)
Multiple periods of extended absences beyond those totalling 12 months in any 3 year period.

(h)
Employees enjoying similar support under discretionary sick leave arrangements

(i)
Absences resulting from alcohol, drug or substance abuse

(j)
Absences resulting from high risk sporting or recreational activities generally precluded from personal accident insurance arrangements (such as competitive motor sport, sky diving, etc).

6.
Other matters

(a)
Any disputes arising from the operation of this clause will be progressed in accordance with the dispute settlement procedures under the respective award/agreement.

(b)
Nothing within these arrangements is to be taken to preclude termination of employment where the prognosis for the employee is that they will be unable to return to their normal employment, subject to the employee being afforded reasonable extended wage support so to allow them to resolve questions as to their financial security post-termination.

44.  No Extra Claims Commitment

It is a term of this award, arising from the OneSteel Manufacturing Wage Settlement 2003, that the Unions undertake for the period to 31 August, 2005, not to raise any further claims, award or overaward (including claims arising from National or State wage cases), and acknowledge that this settlement deals comprehensively with rates of pay, conditions of employment and related matters. 

There will be agreed scope to arbitrate, if necessary, unresolved issues about classification restructuring or work value claims. Discussions regarding a replacement settlement may commence 3 months prior to expiry of this settlement.

45.  Area, Incidence and Duration

(i)
This award rescinds and replaces the OneSteel Wire Pty Ltd Newcastle Fence Post Plant Award published 16 August 2002 (Vol 335 I.G. 1027).

(ii)
This award shall apply to employees of OneSteel Wire Pty Ltd employed in the classifications set out in Table 1 - Wages, of Part B, Monetary Rates, at the Company's Fence Post Plant which is located in Newcastle at the Newcastle Wiremill.

(iii)
This Award shall apply to the employees covered by the award to the exclusion of all other awards.

(iv)
This award shall take effect from the beginning of the first pay period to commence on or after 11 November 2003 and shall expire on 31st August 2005 (the nominal term).

PART B 

MONETARY RATES

Table 1 - Wages  (award margin plus basic wage)

Column A - to apply from the first full pay period commencing on or after date of ratification.

Column B - to apply from the first full pay period commencing on or after 1st September, 2004.

	Classification
	Rate of Pay applicable from the first
	Rate of Pay applicable from the

	
	pay period to commence on or after
	first pay period to commence on

	
	11 November 2003
	or after 1 September, 2004.

	
	$
	$

	Entry
	520.40
	543.80

	Plant Servicer
	559.90
	585.10

	Operator 1
	559.90
	585.10

	Operator 2
	585.40
	611.70

	Team Leader
	633.30
	661.80


Table 2 - Other Rates and Allowances

Column A - to apply from the first full pay period commencing on or after date of ratification.

Column B - to apply from the first full pay period commencing on or after 1st September, 2004.

	Item No
	Clause No
	Brief Description
	

	1
	2(ii)
	Juniors lifting weights 18 kgs or over
	.72 cents per hour

	
	
	
	A
	B

	
	
	
	$
	$

	2
	3
	Leading Hands - If in charge of not
	
	

	
	
	more than 5 employees
	20.40
	21.30

	
	
	If in charge or more than 5 but not more
	
	

	
	
	than 15 employees
	30.40
	31.80

	
	
	If in charge of more than 15 employees
	42.80
	44.70

	3
	6(i)(a)
	Shift work allowances for shift workers
	
	

	
	
	- Rotating shifts
	61.80
	64.60


	
	
	When working at least one-third of
	
	

	
	
	working time in the full cycle of the
	
	

	
	
	roster is not on day shift
	41.20
	43.10

	4
	(6)(i)(b)
	Working shift work which involves
	61.80
	64.60

	
	
	regular weekly changes - Day shift,
	
	

	
	
	night shift
	
	

	
	
	Day shift, afternoon shift
	52.60
	55.00

	
	
	Day shift, day shift, afternoon shift
	52.60
	55.00

	
	
	Day shift, day shift, night shift
	52.60
	55.00

	
	
	Junior shift workers when working
	61.80
	64.60

	
	
	under any of the shift systems set out
	
	

	
	
	Above
	
	

	5
	6(i)(c)
	Working shift systems - Night shift,
	82.30
	86.00

	
	
	afternoon shift
	
	

	
	
	Night shift only
	82.30
	86.00

	
	
	Afternoon shift only
	82.30
	86.00

	6
	6(i)(d)
	Work on any afternoon or night shift
	
	

	
	
	other than the shift systems in Items 3, 4
	
	

	
	
	and 5 and are not paid in respect of any
	
	

	
	
	day shift
	24.90
	26.00

	7
	11(iii)(c)
	Meal allowance - overtime
	
	9.20

	
	 (2)
	
	
	

	
	11(iii)(f)
	Meal allowance - recalled to work
	
	9.20

	
	 (2)
	
	
	


APPENDIX 1

Performance Recognition Payments Scheme

1.
Nature of Agreement and Parties to the Agreement -

This agreement between OneSteel Wire, Newcastle Wiremill and Fence Post Plant and the unions listed below ("the parties") provides for a system of quarterly business performance improvement recognition payments to employees.

The unions party to this agreement are:

The Australian Workers Union, New South Wales.

The Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch.

The Electrical Trades Union of Australia, New South Wales Branch, and 

The New South Wales Plumbers and Gasfitters Employees' Union.

2.
Purpose of the Agreement 

The parties acknowledge that Newcastle Wiremill and Newcastle Fence Post Plant can become and remain competitive and existing benefits can be maintained and additional payments justified and financially supported only through constantly improving business performance.

Therefore, it is the purpose of this agreement to:

Assist in achieving the critical business plan objectives. To this end, the parties commit themselves to co-operating in measures to achieve lower operating costs, improved quality, improved delivery performance and increased productivity, all of which will contribute to improved business performance and job security. Recognise the contribution of employees to improved performance as this occurs.

3.
Required Actions 

Actions which the parties agree are required to achieve the purpose of the agreement and which they will co-operate to implement include, but are not limited to:

ongoing review of work organisation to maximise flexibility, efficiency and continuity of operations; 

training to meet business and personal needs; 

participate and co-operate in improvement activities; 

adopt a team approach to work; 

utilise skills held as required; 

maintain strict adherence to the Dispute Settling Procedure; 

use of contractors to improve business performance; 

selection and redeployment based primarily on skill, preparedness to train, competence and performance.

4.
Principles of the Scheme

The terms of this Scheme are: 

In addition to other payments, there shall be a quarterly performance recognition payment directly related to business performance improvements as indicated by the performance against set targets.

The performance measures operating will continue to be departmentally based and focused on specific improvement targets identified in the Business Plan for each Department. The specific measures and the targets will be reviewed at least annually following completion of the site Business Plan for each financial year, but may be reviewed more often if circumstances dictate such a need.

Each Department will undertake regular communication with employees and display and regularly update written reports/charts on departmental scoreboards regarding performance of the measure(s) against the targets set.

Payments under the scheme will be made at the end of each quarter, based on individual Department's performance outcome against the targets and will be calculated as a percentage of each eligible employee's gross earnings for the quarter.

For the purpose of calculating payments under this scheme, gross earnings shall be defined as award rates, bonus, overtime payments, shift allowances and payments for periods of leave in that quarter.

Payments of up to 4.5% of quarterly gross earnings will be made for attainment of reasonably achievable performance targets; these payments can reach 5.5% in any quarter for achievement of exceptional levels of performance.

There shall be provision for a "top up" payment, to the 4.5% reasonably achievable level, in the final quarter of each year should the payments made for the individual quarters not reflect the full year's performance.

In the event of a catastrophe (such as a major fire) which occurs after targets have been set for a quarter, there will be a review of the targets so they remain reasonably achievable, notwithstanding the effects of the catastrophe.

5.
Eligibility for Payment -

Quarterly payments will be made to employees of OneSteel Wire Pty Ltd, Newcastle Wirewill and Fence Post Plant in full-time employment on the Company's payroll at the end of each payment quarter and Supplementary Labour (as defined in clause 42 of the Wiremill Award and clause 39 of the Fence Post Plant Award) who are engaged for a full PRPS payment quarter as defined. Participation in the end of year "top up" arrangement, should it be necessary, will apply to those employees on the Company's payroll at the end of the period of operation of each set of measures and targets applying under the agreement.

In addition, full-time employees who leave during a business quarter, other than those dismissed, will be eligible to participate in the scheme for that quarter on a pro rata basis.

Only those employees who leave during the final quarter of each year of this agreement will be eligible to participate in the "top up" payment for that year. Employees shall not have included in their gross earnings, payments in respect of absences on workers' compensation when not in receipt of accident pay, termination payments and performance recognition payments paid during the quarter but related to a previous quarter.

6.
Consultation and Review Mechanism

The operation of the Performance Recognition Payment Scheme, its performance measures and associated payments, will be monitored and reviewed by the Joint Consultative Committee. The purpose of this review shall be to:

assess the extent to which the agreement is achieving its objectives;

and identify problems and develop, recommend and implement (where possible) corrective actions.

Issues arising associated with the introduction or operation of this Performance Recognition Payment Scheme will be progressed to conclusion in an orderly manner in accordance with the agreed dispute settling procedure. 

R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
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BROKEN HILL COMMERCE AND INDUSTRY CONSENT 

AWARD 2001
FULL BENCH OF THE INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the Barrier Industrial Council.
(No. IRC 3434 of 2003)

	Before Mr Deputy President Sams
	24 July 2003


VARIATION

1.
Delete the subject matter of clause number 1.39 in the General Clauses Index of the award published 25 October 2002 (336 I.G. 885) and insert in lieu thereof the following:

1.39
2003 State Wage Case

2.
Delete subclause 1.39, 2002 State Wage Case, and insert in lieu thereof the following:

1.39  2003 State Wage Case

This clause is to give effect to the 2003 State Wage Case principles and the decision of the Commission in IRC 2411 of 2003.  This clause is to be applied in a manner consistent with the decision of the Commission in that matter:

The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  These adjustments may be offset against:

(i)
any equivalent over-award payments, and/or

(ii)
award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.

The above clause will replace the offsetting clause inserted into awards pursuant to the principles determined in the State Wage Case 2003 decision.

3.
Delete the amounts in the clauses that appear in Column 2 of the following table and insert in lieu thereof the rates that appear in Column 4:

	Column 1
	Column 2
	Column 3
	Column 4

	Item No.
	Clause No.
	Clause Name
	Rates as per SWC 2003

	
	
	
	$

	1
	1.9
	Broken Shift Allowance
	3.85

	2
	1.14(a)
	First-aid Allowance
	6.27

	3
	1.22(c)(b) & (c)
	Overtime Meal Allowance
	7.92

	4
	1.27(d)
	Laundry Allowance
	4.62

	5
	1.35(a)
	Bicycle Allowance
	8.26

	6
	1.35(a)
	Motor Cycle Allowance
	25.18

	7
	1.35(a)
	Motor Car Allowance 
	

	
	
	under 2000cc capacity
	92.97 per week plus .29 per km

	8
	1.35(a)
	Motor Car Allowance
	

	
	
	2000cc and over
	110.68 per week plus .29 per km


	9
	1.35(a)
	Motor Car Allowance
	

	
	
	under 2000cc capacity 
	

	
	
	(casual employee)
	.41 per km

	10
	1.35(a)
	Motor Car Allowance
	

	
	
	over 2000cc capacity 
	

	
	
	(casual employee)
	.46 per km


4.
Delete the Wage Schedule from the Animal Welfare Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

Adult Employees

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Animal Nurse
	453.25
	17.00
	470.25

	General Nurse
	447.85
	17.00
	464.85

	*Animal Attendant
	431.40
	17.00
	448.40

	*Food Preparation/Kennel Cleaner
	431.40
	17.00
	448.40

	*All Others
	431.40
	17.00
	448.40


*Junior Employees

	
	% of Adult Rate
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	Kennel Cleaner -
	
	
	
	

	Under 17 years of age
	70
	301.98
	11.90
	313.88

	At 17 years of age
	80
	345.12
	13.60
	358.72

	At 18 years of age
	90
	388.26
	15.30
	403.56

	At 19 years of age
	100
	431.40
	17.00
	448.40

	*All Others -
	
	
	
	

	Under 17 years of age
	70
	301.98
	11.90
	313.88

	At 17 years of age
	80
	345.12
	13.60
	358.72

	At 18 years of age
	90
	388.26
	15.30
	403.56

	At 19 years of age
	100
	431.40
	17.00
	448.40


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance
	3.73
	3.2
	3.85

	Overtime Meal Allowance
	7.67
	3.2
	7.92


For other allowances refer to General Section

*Animal Attendant, Food Preparation/Kennel Cleaner and All Others and associated Junior rates have been increased by consent from 1 June 2003.

5.
Delete the Wage Schedule from the Cleaners and Caretakers Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages
	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Caretaker
	499.10
	17.00
	516.10

	Cleaner
	470.23
	17.00
	487.23


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance
	3.73
	3.2
	3.85

	Overtime Meal Allowance
	7.67
	3.2
	7.92

	Toilet Cleaning Allowance
	6.40
	3.2
	6.60


For other allowances refer to General Section.

6.
Delete the Wage Schedule from the Clerks Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages
	Grade
	Rate as at 23/06/02
	SWC May 2003
	Rate as at 23/06/03

	
	$
	$
	$

	Grade 1
	483.00
	17.00
	500.00

	Grade 2
	503.90
	17.00
	520.90

	Grade 3
	537.60
	17.00
	554.60

	Grade 4
	579.30
	17.00
	596.30

	Grade 5
	639.90
	17.00
	656.90


Junior Rates

	
	Rate as at 23/06/02
	SWC May 2003
	Rate as at 23/06/03

	
	$
	%
	$

	Qualified Computer Operator -
	
	
	

	At 17 years
	256.80
	3.2
	265.02

	At 18 years
	310.90
	3.2
	320.85

	At 19 years
	353.60
	3.2
	364.92

	At 20 years
	415.20
	3.2
	428.49

	All Others -
	
	
	

	Under 17 years
	200.50
	3.2
	206.92

	At 17 years
	247.75
	3.2
	255.68

	At 18 years
	300.80
	3.2
	310.43

	At 19 years
	339.35
	3.2
	350.21

	At 20 years
	397.05
	3.2
	409.76


For other allowances refer to General Section

7.
Delete the Wage Schedule from the Clothing Trades Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Seamstress
	474.60
	17.00
	491.60

	Cutter & Pattern Maker
	513.70
	17.00
	530.70

	Tradesperson
	554.25
	17.00
	571.25


Apprentices

	
	% of 
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Tradesperson Rate
	$
	$
	$

	1st year - 
	
	
	
	

	1st 6 months
	50
	277.13
	8.50
	285.63

	2nd 6 months
	55
	304.84
	9.35
	314.19

	2nd year - 
	
	
	
	

	1st 6 months
	60
	332.55
	10.20
	342.75

	2nd 6 months
	65
	360.26
	11.05
	371.31

	3rd year - 
	
	
	
	

	1st 6 months
	70
	387.98
	11.90
	399.88

	2nd 6 months
	75
	415.69
	12.75
	428.44

	4th year - 
	
	
	
	

	1st 6 months
	80
	443.40
	13.60
	457.00

	2nd 6 months
	85
	471.11
	14.45
	485.56


Junior

	
	% of 
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Seamstress Rate
	$
	$
	$

	16 years & under
	50
	237.30
	8.50
	245.80

	At 17 years
	60
	284.76
	10.20
	294.96

	At 18 years
	69
	327.47
	11.73
	339.20

	At 19 years
	75
	355.95
	12.75
	368.70

	At 20 years
	85
	403.41
	14.45
	417.86


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance
	3.73
	3.2
	3.85

	Overtime Meal Allowance
	7.67
	3.2
	7.92


For other allowances refer to General Section

8.
Delete the Wage Schedule from the Furnishing Trades Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

Furnishing

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Tradesperson/Journeyman
	553.79
	17.00
	570.79

	Other adult employees as defined 
	
	
	

	engaged in -
	
	
	

	Soft furnishings, etc. - cutting
	532.92
	17.00
	549.92

	Soft furnishing fixing, measuring
	519.61
	17.00
	536.61

	Making, etc., window blinds other than
	
	
	

	venetian blinds
	508.53
	17.00
	525.53

	Adult employees other than
	
	
	

	Tradesperson/Journeyman -
	
	
	

	First year of experience
	460.67
	17.00
	477.67

	Second year of experience
	482.19
	17.00
	499.19

	Thereafter
	501.28
	17.00
	518.28


Apprentices

	
	% of
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Tradesperson Rate
	$
	$
	$

	1st year - 
	
	
	
	

	Junior
	51
	282.43
	8.67
	291.10

	Adult
	61
	337.81
	10.37
	348.18

	2nd Year - 
	
	
	
	

	Junior
	60
	332.27
	10.20
	342.47

	Adult
	65
	359.96
	11.05
	371.01

	3rd year - 
	
	
	
	

	Junior
	75
	415.34
	12.75
	428.09

	Adult
	75
	415.34
	12.75
	428.09

	4th year - 
	
	
	
	

	Junior
	90
	498.41
	15.30
	513.71

	Adult
	90
	498.41
	15.30
	513.71


Display Making

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Display Maker
	549.09
	17.00
	566.09

	Assistant Display Maker
	493.71
	17.00
	510.71

	General Hand
	445.74
	17.00
	462.74

	Picture Frame Worker 1
	527.35
	17.00
	544.35

	Picture Frame Worker 2
	506.15
	17.00
	523.15

	Picture Frame Worker 3
	472.89
	17.00
	489.89

	Picture Frame Worker 4
	458.66
	17.00
	475.66


Juniors

	
	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	Furnishing Trades -
	% of 2nd year
	
	
	

	
	other than 
	
	
	

	
	Tradesperson
	
	
	

	Under 16 years
	35
	168.77
	5.95
	174.72

	At 16 years
	43
	207.34
	7.31
	214.65

	At 17 years
	51
	245.92
	8.67
	254.59

	At 18 years
	61
	294.14
	10.37
	304.51

	At 19 Years 
	75
	361.64
	12.75
	374.39

	At 20 years
	88
	424.33
	14.96
	439.29

	Display Makers -
	% of Display
	
	
	

	
	Maker
	
	
	

	Under 16 years
	32
	175.71
	5.44
	181.15

	At 16 years
	39
	214.15
	6.63
	220.78

	At 17 years
	46
	252.58
	7.82
	260.40

	At 18 years
	55
	302.00
	9.35
	311.35

	At 19 years
	68
	373.38
	11.56
	384.94

	At 20 years
	79
	433.78
	13.43
	447.21

	Picture Frame Maker -
	% of Picture 
	
	
	

	
	Framer W1
	
	
	

	Under 16 years
	31
	163.48
	5.27
	168.75

	At 16 years
	37
	195.12
	6.29
	201.41

	At 17 years
	45
	237.31
	7.65
	244.96

	At 18 years
	53
	279.50
	9.01
	288.51

	At 19 years
	67
	353.32
	11.39
	364.71

	At 20 years
	79
	416.61
	13.43
	430.04


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance
	3.73
	3.2
	3.85

	Overtime Meal Allowance
	7.67
	3.2
	7.92


For other allowances refer to General Section

9.
Delete the Wage Schedule from the Gardeners Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

Propagator and/or Gardener

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	With certificate
	492.75
	17.00
	509.75

	Without certificate
	478.55
	17.00
	495.55

	General Garden Hand
	455.70
	17.00
	472.70


Apprentices

	
	% of Gardener
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	with certificate
	$
	$
	$

	1st year
	55
	271.01
	9.35
	280.36

	2nd year
	65
	320.29
	11.05
	331.34

	3rd year
	75
	369.56
	12.75
	382.31

	4th year
	90
	443.48
	15.30
	458.78


Junior Rates

	
	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	Gardener
	% of Gardener
	
	
	

	without certificate -
	without certificate
	
	
	

	18 years and under
	80
	382.84
	13.60
	396.44

	At 19 years
	90
	430.70
	15.30
	446.00

	At 20 years
	100
	478.55
	17.00
	495.55

	General Garden Hand -
	% of 
	
	
	

	
	Garden Hand
	
	
	

	18 years and under
	80
	364.56
	13.60
	378.16

	At 19 years
	90
	410.13
	15.30
	425.43

	At 20 years
	100
	455.70
	17.00
	472.70


For other allowances refer to General Section

10.
Delete the Wage Schedule from the Hairdressers Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

Hairdressers

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Male/Female Senior
	535.55
	17.00
	552.55


Apprentices

	
	% of
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Hairdresser Rate
	$
	$
	$

	1st year
	40
	214.22
	6.80
	221.02

	2nd year
	55
	294.55
	9.35
	303.90

	3rd year
	70
	374.89
	11.90
	386.79

	4th year
	85
	455.22
	14.45
	469.67


Apprentices (with one year’s pre-apprenticeship course through TAFE)

	
	% of
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Hairdresser
	
	
	

	
	Rate
	
	
	

	
	
	$
	$
	$

	2nd year 
	
	
	
	

	(first 6 months only)
	55
	294.55
	9.35
	303.90


	3rd year
	70
	374.89
	11.90
	386.79

	4th year
	85
	455.22
	14.45
	469.67


Salon Assistant

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Senior Operator
	498.35
	17.00
	515.35


Juniors

	
	% of Salon
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Assistant Rate
	$
	$
	$

	Under 16 years
	40
	199.34
	6.80
	206.14

	At 16 years
	50
	249.18
	8.50
	257.68

	At 17 years
	60
	299.01
	10.20
	309.21

	At 18 years
	70
	348.85
	11.90
	360.75

	At 19 years
	80
	398.68
	13.60
	412.28

	At 20 years
	90
	448.52
	15.30
	463.82


Beauty Therapist

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Senior Operator
	494.45
	17.00
	511.45


Juniors

	
	% of Beauty
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Therapist Rate
	$
	$
	$

	At 17 years
	40
	197.78
	6.80
	204.58

	At 18 years
	55
	271.95
	9.35
	281.30

	At 19 years
	70
	346.12
	11.90
	358.02

	At 20 years
	85
	420.28
	14.45
	434.73


For other allowances refer to General Section

11.
Delete the Wage Schedule from the Handyperson and Town Labourers Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Handyperson
	517.55
	17.00
	534.55

	Town Labourer
	464.00
	17.00
	481.00


Junior Rates

	
	% of Town
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Labourer Rate
	$
	$
	$

	Under 16 years
	60
	278.40
	10.20
	288.60

	At 16 years
	70
	324.80
	11.90
	336.70 


	At 17 years
	80
	371.20
	13.60
	384.80

	At 18 years
	100
	464.00
	17.00
	481.00


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance
	3.73
	3.2
	3.85

	Overtime Meal Allowance
	7.67
	3.2
	7.92


For other allowances refer to General Section

12.
Delete the Wage Schedule from the Hotels Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

	Classifications
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Food & Beverage Att Grade 1 (bar useful)
	460.50
	17.00
	477.50

	Food & Beverage Att Grade 2 
	
	
	

	(bar attendant)
	485.60
	17.00
	502.60

	Food & Beverage Att Grade 3 (TAB, pokies)
	503.90
	17.00
	520.90

	Food & Beverage Attendant Grade 4
	537.60
	17.00
	554.60

	Food & Beverage Supervisor
	579.30
	17.00
	596.30

	Kitchen Attendant Grade 1
	460.50
	17.00
	477.50

	Kitchen Attendant Grade 2
	485.60
	17.00
	502.60

	Kitchen Attendant Grade 3
	503.90
	17.00
	520.90

	Cook Grade 1 (breakfast, grill cook)
	485.60
	17.00
	502.60

	Cook Grade 2
	503.90
	17.00
	520.90

	Cook Grade 3 (commis chef, qualified chef)
	537.60
	17.00
	554.60

	Cook Grade 4 (demi chef, first cook)
	579.30
	17.00
	596.30

	Cook Grade 5 (chef de partie)
	598.20
	17.00
	615.20

	Guest Service Grade 1 (cleaner)
	460.50
	17.00
	477.50

	Guest Service Grade 2 (room attendant)
	485.60
	17.00
	502.60

	Guest Service Grade 3
	503.90
	17.00
	520.90

	Guest Service Grade 4
	537.60
	17.00
	554.60

	Guest Service Supervisor
	579.30
	17.00
	596.30

	Storeperson Grade 1
	485.60
	17.00
	502.60

	Storeperson Grade 2
	503.90
	17.00
	520.90

	Storeperson Grade 3
	537.60
	17.00
	554.60

	Handyperson
	503.90
	17.00
	520.90

	Doorperson & Security Officer Grade 1
	485.60
	17.00
	502.60

	Timekeeper & Security Officer Grade 2
	503.90
	17.00
	520.90

	Leisure Attendant Grade 1
	485.60
	17.00
	502.60

	Leisure Attendant Grade 2
	503.90
	17.00
	520.90

	Leisure Attendant Grade 3
	537.60
	17.00
	554.60

	Persons not otherwise provided for
	460.50
	17.00
	477.50

	Introductory Level
	443.80
	17.00
	460.80

	Forklift driver
	503.90
	17.00
	520.90

	Front Office Grade 1
	485.60
	17.00
	502.60

	Front Office Grade 2
	503.90
	17.00
	520.90

	Front Office Grade 3
	537.60
	17.00
	554.60

	Front Office Supervisor
	579.30
	17.00
	596.30

	Clerical Grade 1
	485.60
	17.00
	502.60

	Clerical Grade 2
	503.90
	17.00
	520.90

	Clerical Grade 3
	537.60
	17.00
	554.60

	Clerical Supervisor
	579.30
	17.00
	596.30


Apprentice Cooks

	
	% of Level 4 Rate
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	(Cook Grade 3)
	$
	$
	$

	1st year
	55
	295.68
	9.35
	305.03

	2nd year
	65
	349.44
	11.05
	360.49

	3rd year
	80
	430.08
	13.60
	443.68

	4th year
	95
	510.72
	16.15
	526.87


Junior Employees (other than office juniors)

To be paid the following percentages of the rates prescribed for the appropriate adult classification for the work performed for the area in which such junior is working.

	Age
	%

	17 years and under
	70

	At 18 years
	80

	At 19 years
	90

	At 20 years
	100


Junior employees on reaching the age of 18 may be employed in the selling of liquor, provided that they are paid the adult rate for the work being performed.

Junior Office Employees

	Age
	%

	At 15 years of age and under
	50

	At 16 years of age
	60

	At 17 years of age
	70

	At 18 years of age
	80

	At 19 years of age
	90

	At 20 years of age
	1st year adult service


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance 
	
	
	

	(for time worked
	
	
	

	between 2 and 3 hours)
	1.71
	3.2
	1.76

	Broken Shift Allowance 
	
	
	

	(for time worked over 3 hours)
	2.67
	3.2
	2.76

	Overtime Meal Allowance
	9.37
	3.2
	9.67

	Fork Lift Driver Allowance
	7.76
	3.2
	8.01


For other allowances refer to General Section

13.
Delete the Wage Schedule from the Kindergarten and Child Care Centres Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

	Classification
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Child Care Worker -
	
	
	

	Grade 1
	
	
	

	1st year
	553.40
	17.00
	570.40

	2nd year
	563.52
	17.00
	580.52

	3rd year
	573.31
	17.00
	590.31

	Grade 2
	
	
	

	1st year
	490.25
	17.00
	507.25

	2nd year
	503.06
	17.00
	520.06

	3rd year
	514.75
	17.00
	531.75

	Grade 3
	503.06
	17.00
	520.06

	Grade 4
	
	
	

	1st year
	463.96
	17.00
	480.96

	2nd year
	468.89
	17.00
	485.89

	3rd year
	473.70
	17.00
	490.70

	4th year
	478.15
	17.00
	495.15

	General Assistant -
	
	
	

	Grade 1
	512.80
	17.00
	529.80

	Grade 2 
	488.47
	17.00
	505.47

	Housekeeper
	490.25
	17.00
	507.25

	First/Alone Cook
	483.05
	17.00
	500.05

	Assistant Cook
	478.57
	17.00
	495.57

	Cleaners
	468.89
	17.00
	485.89


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance
	3.73
	3.2
	3.85

	Overtime Meal Allowance
	7.67
	3.2
	7.92

	Toilet Allowance
	6.40 
	3.2
	6.60

	First-aid Allowance
	6.08
	3.2
	6.27

	Leading Hand -
	Per week
	
	

	1-5 employees
	12.71
	3.2
	13.12

	6-10 employees
	18.37
	3.2
	18.96

	11-15 employees
	24.68
	3.2
	25.47

	16-20 employees
	30.87
	3.2
	31.86

	Leading Hand -
	Per day
	
	

	1-5 employees
	2.54
	3.2
	2.62

	6-10 employees
	3.68
	3.2
	3.80

	11-15 employees
	4.93
	3.2
	5.09

	16-20 employees
	6.18
	3.2
	6.38


Shift Work Rate

	
	%

	Early
	10

	Afternoon
	15

	Night Rotating
	17.5

	Night Non-Rotating
	30


Juniors

	
	% of Appropriate Adult Rate

	Under 17
	70

	At 17
	80

	At 18
	90

	At 19
	100


For other allowances refer to General Section

14.
Delete the Wage Schedule from the Meat Industry (Processing) Section and insert in lieu thereof the following:

WAGE SCHEDULE
Table 1 - Wages

Adult Employees

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Level 6
	537.60
	17.00
	554.60

	Level 5
	511.00
	17.00
	528.00

	Level 4
	497.70
	17.00
	514.70

	Level 3
	486.40
	17.00
	503.40

	Level 2
	471.60
	17.00
	488.60

	Level 1
	443.80
	17.00
	460.80


Junior Employees

	
	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	Level 6
	% of Adult
	
	
	

	
	Level 6
	
	
	

	Under 17 years
	50
	268.80
	8.50
	277.30

	17 to under 18 years
	60
	322.56
	10.20
	332.76

	18 to under 19 years
	75
	403.20
	12.75
	415.95

	19 to 20 years
	85
	456.96
	14.45
	471.41

	Level 5
	% of Adult 
	
	
	

	
	Level 5
	
	
	

	Under 17 years
	50
	255.50
	8.50
	264.00

	17 to under 18 years
	60
	306.60
	10.20
	316.80

	18 to under 19 years
	75
	383.25
	12.75
	396.00

	19 to 20 years
	85
	434.35
	14.45
	448.80

	Level 4
	% of Adult 
	
	
	

	
	Level 4
	
	
	

	Under 17 years
	50
	248.85
	8.50
	257.35

	17 to under 18 years
	60
	298.62
	10.20
	308.82

	18 to under 19 years
	75
	373.28
	12.75
	386.03

	19 to 20 years
	85
	423.05
	14.45
	437.50


	Level 3
	% of Adult 
	
	
	

	
	Level 3
	
	
	

	Under 17 years
	50
	243.20
	8.50
	251.70

	17 to under 18 years
	60
	291.84
	10.20
	302.04

	18 to under 19 years
	75
	364.80
	12.75
	377.55

	19 to 20 years
	85
	413.44
	14.45
	427.89

	Level 2
	% of Adult 
	
	
	

	
	Level 2
	
	
	

	Under 17 years
	50
	235.80
	8.50
	244.30

	17 to under 18 years
	60
	282.96
	10.20
	293.16

	18 to under 19 years
	75
	353.70
	12.75
	366.45

	19 to 20 years
	85
	400.86
	14.45
	415.31

	Level 1
	% of Adult 
	
	
	

	
	Level 1
	
	
	

	Under 17 years
	50
	221.90
	8.50
	230.40

	17 to under 18 years
	60
	266.28
	10.20
	276.48

	18 to under 19 years
	75
	332.85
	12.75
	345.60

	19 to 20 years
	85
	377.23
	14.45
	391.68


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Meal Allowance
	8.00
	3.2
	8.26

	Leading Hand Allowance -
	
	
	

	3 to <10 employees
	7.57
	3.2
	7.81

	>10 employees
	11.30
	3.2
	11.66


For other allowances refer to General Section

15.
Delete the Wage Schedule from the Motels Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Introductory Level
	
	
	

	3 months period for employees that
	
	
	

	are inexperienced
	443.80
	17.00
	460.80

	Level 1
	
	
	

	Hospitality service Grade 1
	460.50
	17.00
	477.50

	Level 2
	
	
	

	Hospitality service Grade 2
	
	
	

	Admin/front office Grade 1
	
	
	

	Leisure attendant Grade 1
	485.60
	17.00
	502.60

	Level 3
	
	
	

	Hospitality service Grade 3
	
	
	

	Admin/front office Grade 2
	
	
	

	Leisure attendant Grade 2
	503.90
	17.00
	520.90

	Level 4
	
	
	

	Hospitality service Grade 4
	
	
	

	Admin/front office Grade 3
	
	
	

	Leisure attendant Grade 3
	537.60
	17.00
	554.60


	Level 5
	
	
	

	Hospitality service Grade 5
	
	
	

	Admin & front office supervisor
	579.30
	17.00
	596.30

	Level 6
	
	
	

	Hospitality service Grade 6
	598.20
	17.00
	615.20


Apprentice Cooks

	
	% of Level 4 Rate
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	1st year
	55
	295.68
	9.35
	305.03

	2nd year
	65
	349.44
	11.05
	360.49

	3rd year
	80
	430.08
	13.60
	443.68

	4th year
	95
	510.72
	16.15
	526.87


Junior Employees (other than office juniors)

To be paid the following percentages of the rates prescribed for the appropriate adult classification for the work performed for the area in which such junior is working.

	Age
	%

	17 years and under
	70

	At 18 years
	80

	At 19 years
	90

	At 20 years
	100


Junior employees on reaching the age of 18 may be employed in the selling of liquor, provided that they are paid the adult rate for the work being performed.

Junior Office Employees

	Age
	%

	At 15 years of age and under
	50

	At 16 years of age
	60

	At 17 years of age
	70

	At 18 years of age
	80

	At 19 years of age
	90

	At 20 years of age
	1st year adult service


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance 
	
	
	

	(for time worked 
	
	
	

	between 2 & 3 hours)
	1.71
	3.2
	1.76

	Broken Shift Allowance 
	
	
	

	(for time worked over 3 hours)
	2.67
	3.2
	2.76

	Overtime Meal Allowance
	9.37
	3.2
	9.67

	Fork Lift Driver Allowance
	7.76
	3.2
	8.01


For other allowances refer to General Section.

16.
Delete the Wage Schedule from the National Training Wage Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

Full-time Traineeships

	
	Highest Year of Schooling Completed

	
	Year 10
	Year 11
	Year 12

	
	per week
	per week
	per week

	
	$
	$
	$

	Wage Level A School Leaver
	
	
	

	
	165.80
	205.65
	

	
	193.40
	232.30
	280.40

	+ 1 year out of school
	232.30
	280.40
	326.45

	+ 2 years 
	280.40
	326.45
	379.65

	+ 3 years
	326.45
	379.65
	433.90

	+ 4 years
	379.65
	433.90
	

	+ 5 years or more
	433.90
	
	

	Wage Level B School Leaver
	
	
	

	
	165.80
	205.65
	

	
	193.40
	232.30
	270.15

	+ 1 year out of school
	232.30
	270.15
	311.10

	+ 2 years 
	270.15
	311.10
	365.30

	+ 3 years
	311.10
	365.30
	415.90

	+ 4 years
	365.30
	415.90
	

	+ 5 years or more
	415.90
	
	

	Wage Level C School Leaver
	
	
	

	
	165.80
	205.65
	

	
	193.40
	232.30
	262.90

	+ 1 year out of school
	232.30
	262.90
	295.65

	+ 2 years 
	262.90
	295.65
	330.45

	+ 3 years
	295.65
	330.45
	370.90

	+ 4 years
	330.45
	370.90
	

	+ 5 years or more
	370.90
	
	


Adult Trainees

	
	First Year of Traineeship
	Second Year of Traineeship

	
	per week
	per week

	
	$
	$

	Wage Level A
	449.90
	466.90

	Wage Level B
	430.90
	446.90

	Wage Level C
	384.90
	398.90


School-based Traineeships

	
	Year of Schooling

	
	Year 11
	Year 12

	
	per week
	per week

	
	$
	$

	Wage Levels A, B & C
	211.85
	232.30


For other allowances refer to General Section.

17.
Delete the Wage Schedule from the Plant Operators and Earthmoving Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

	Classification
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Group A
	511.20
	17.00
	528.20

	Group B
	529.00
	17.00
	546.00

	Group C
	546.90
	17.00
	563.90

	Group D
	554.30
	17.00
	571.30

	Group E
	563.00
	17.00
	580.00

	Group F
	568.40
	17.00
	585.40

	Group G
	577.60
	17.00
	594.60

	Group H
	588.00
	17.00
	605.00

	Powder Monkey
	588.00
	17.00
	605.00


Table 2 - Allowances

	Description
	Effective 10/7/02
	SWC May 2003
	Effective 10/7/03

	
	$
	%
	$

	Leading Hands Allowance - In Charge
	
	
	

	2-5 employees
	17.40
	3.2
	18.00

	6-10 employees
	24.60
	3.2
	25.40

	More than 10 employees
	31.40
	3.2
	32.40

	Industry Allowance
	
	
	20.40

	Travel Pattern Loading
	
	
	7.25

	Fares (per day)
	
	
	13.30

	Operator in Charge of Plant (per week)
	12.37
	3.2
	12.77

	Meal Allowance (per meal)
	9.65
	3.2
	9.60

	Each subsequent meal
	7.80
	3.2
	7.80

	First-aid Minimum Qualification Certificate
	
	
	

	(per day)
	1.90
	3.2
	1.96

	First-aid Higher Certificate (per day)
	2.98
	3.2
	3.08

	Civil and/or Mechanical Projects (per week)
	19.80 
	3.2
	19.71

	Waste Disposal (per hour)
	0.92
	3.2
	0.95

	Country Work -
	
	
	

	Unbroken week
	319.30
	3.2
	335.60

	Broken week (per day)
	45.65
	3.2
	48.00

	Broken Hill Allowance (per week included in
	
	
	

	weekly rate of pay)
	12.40
	3.2
	12.40

	Living Away from Home Allowance (per day)
	25.88
	3.2
	25.90


For other allowances refer to General Section.

18.
Delete the Wage Schedule from the Restaurants, Fish Shops & Cafes (where Meals are Served) Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	First Cook in Charge with authority to
	
	
	

	direct other staff
	486.50
	17.00
	503.50

	Second Cook
	473.05
	17.00
	490.05

	Bar Attendant, Waiter/Waitress
	468.70
	17.00
	485.70

	Pantry/Kitchen/General/Maid/Cleaner
	467.15
	17.00
	484.15


Apprentice Cooks

	
	% of
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	First Cook
	$
	$
	$

	1st year
	46
	223.79
	7.82
	231.61

	2nd year
	54
	262.71
	9.18
	271.89

	3rd year
	68
	330.82
	11.56
	342.38

	4th year
	80
	389.20
	13.60
	402.80


Junior Waiter/Waitress

	
	% of
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Waiter/
	
	
	

	
	Waitress
	$
	$
	$

	Under 18 years of age
	62
	290.59
	10.54
	301.13

	At 18 years of age
	68
	318.72
	11.56
	330.28

	At 19 years of age
	78
	365.59
	13.26
	378.85

	at 20 years of age
	88
	412.46
	14.96
	427.42


Junior Pantry

	
	%
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	of Pantry
	$
	$
	$

	Under 18 years of age
	62
	289.63
	10.54
	300.17

	At 18 years of age
	68
	317.66
	11.56
	329.22

	At 19 years of age
	78
	364.38
	13.26
	377.64

	20 years of age
	88
	411.09
	14.96
	426.05


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance
	3.73
	3.2
	3.85

	Overtime Meal Allowance
	7.67
	3.2
	7.92


For other allowances refer to General Section.

19.
Delete the Wage Schedule from the Security Industry Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

Adult Employees

	
	Rate as at May 2002
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Grade 1
	522.90
	17.00
	539.90

	Grade 2
	541.20
	17.00
	558.20

	Grade 3
	552.50
	17.00
	569.50

	Grade 4
	563.70
	17.00
	580.70

	Grade 5
	585.90
	17.00
	602.90


Table 2 - Allowances

	Leading Hand Allowance -
	Rate per week 
	SWC May 2003
	Rate per week 

	Employees
	as at May 2002
	
	as at 1/10/03

	
	$
	%
	$

	0- 5 employees
	22.41
	3.2
	23.13

	6 -10 employees
	25.42
	3.2
	26.23

	11-15 employees
	33.23
	3.2
	34.29

	16-20 employees
	38.35
	3.2
	39.58

	Over 20 employees
	38.35
	3.2
	39.58

	Each employee exceeding 20, extra
	0.60
	3.2
	0.62


	
	Rate per shift
	SWC May 2003
	Rate per shift 

	
	as at May 2002
	
	as at 1/10/03

	
	$
	%
	$

	Relieving Officer
	21.76 
	3.2
	22.46

	Motor Vehicle/Cycle
	22.08 
	3.2
	22.79

	Meal Allowance
	6.78 
	3.2
	7.00


For other allowances refer to General Section
20.
Delete the Wage Schedule from the Shop Assistants Sections 1 and 3 and insert in lieu thereof the following:

WAGE SCHEDULE

Section 1

Shop Assistants

	Years
	% of at 21 Rate
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	Under 16
	40
	211.22
	6.80
	218.02

	At 16
	50
	264.03
	8.50
	272.53

	At 17
	60
	316.83
	10.20
	327.03

	At 18
	70
	369.64
	11.90
	381.54

	At 19
	80
	422.44
	13.60
	436.04

	At 20
	90
	475.25
	15.30
	490.55

	At 21
	100
	528.05
	17.00
	545.05


Chemist Shops* Tyre Fitters+

	Years
	% of at 21 Rate
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	Under 16
	40
	219.88
	6.80
	226.68

	At 16
	50
	274.85
	8.50
	283.35

	At 17
	60
	329.82
	10.20
	340.02

	At 18
	70
	384.79
	11.90
	396.69

	At 19
	80
	439.76
	13.60
	453.36

	At 20
	90
	494.73
	15.30
	510.03

	At 21
	100
	549.70
	17.00
	566.70


* Dispensing under supervision of a Chemist

+ With Certificate of Qualification

Window Dresser

	Years
	% of at 21 Rate
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	Under 16
	40
	214.12
	6.80
	220.92

	At 16
	50
	267.65
	8.50
	276.15

	At 17
	60
	321.18
	10.20
	331.68

	At 18
	70
	374.71
	11.90
	386.61

	At 19
	80
	428.24
	13.60
	441.84

	At 20
	90
	481.77
	15.30
	497.07

	At 21
	100
	535.30
	17.00
	552.30


Ticket Writer

	Years
	% of at 21 Rate
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	Under 16
	40
	213.78
	6.80
	220.58

	At 16
	50
	267.23
	8.50
	275.73

	At 17
	60
	320.67
	10.20
	330.87

	At 18
	70
	374.12
	11.90
	386.02

	At 19
	80
	427.56
	13.60
	441.16

	At 20
	90
	481.01
	15.30
	496.31

	At 21
	100
	534.45
	17.00
	551.45


Departmental Managers or Branch Manager Supervising

Table 1 - Wages

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Without duty of buying -
	
	
	

	1 - 4 employees
	541.37
	17.00
	558.37

	5 - 12 employees
	551.76
	17.00
	568.76

	13 - 25 employees
	564.78
	17.00
	581.78

	over 25 employees
	571.90
	17.00
	588.90

	With duty of buying -
	
	
	

	1 - 4 employees
	543.27
	17.00
	560.27

	5 - 12 employees
	554.68
	17.00
	571.68

	13 - 25 employees
	567.58
	17.00
	584.58

	over 25 employees
	576.08
	17.00
	593.08


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Section Head, Shop Walker, 
	
	
	

	Supervisor, Traveller
	9.33
	3.2
	9.63

	Fork lift driver and deliverer
	9.33
	3.2
	9.63


Section 3

Petrol, Oil Resellers and Lubritorium Operators Only

Day Shift

	
	% of at 21 Rate
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	
	$
	$
	$

	Under 16
	40
	211.22
	6.80
	218.02

	At 16
	50
	264.03
	8.50
	272.53

	At 17
	60
	316.83
	10.20
	327.03

	At 18
	70
	369.64
	11.90
	381.54

	At 19
	80
	422.44
	13.60
	436.04

	At 20
	90
	475.25
	15.30
	490.55

	At 21
	100
	528.05
	17.00
	545.05


Night Shift Only (30%)

	
	% of at 21 Rate
	Rate as at 1/10/02
	Rate as at 1/10/03

	
	
	$
	$

	Under 16
	40
	274.59
	283.43

	At 16
	50
	343.23
	354.28

	At 17
	60
	411.88
	425.14

	At 18
	70
	480.53
	496.00

	At 19
	80
	549.17
	566.85

	At 20
	90
	617.82
	637.71

	At 21
	100
	686.47
	708.57


Afternoon Shift Only (8%)

	
	% of at 21 Rate
	Rate as at 1/10/02
	Rate as at 1/10/03

	
	
	$
	$

	Under 16
	40
	228.12
	235.46

	At 16
	50
	285.15
	294.33

	At 17
	60
	342.18
	353.19

	At 18
	70
	399.21
	412.06

	At 19
	80
	456.24
	470.92

	At 20
	90
	513.26
	529.79

	At 21
	100
	570.29
	588.65


Alternating Afternoon and Night Shift (20%)

	
	% of at 21 Rate
	Rate as at 1/10/02
	Rate as at 1/10/03

	
	
	$
	$

	Under 16
	40
	253.46
	261.62

	At 16
	50
	316.83
	327.03

	At 17
	60
	380.20
	392.44

	At 18
	70
	443.56
	457.84

	At 19
	80
	506.93
	523.25

	At 20
	90
	570.29
	588.65

	At 21
	100
	633.66
	654.06


Alternating Day and Night* (12.5%)

Alternating Day, Afternoon & Night **

Alternating Day and Afternoon ***

	
	% of at 21 Rate
	Rate as at 1/10/02
	Rate as at 1/10/03

	
	
	$
	$

	Under 16
	40
	237.62
	245.27

	At 16
	50
	297.03
	306.59

	At 17
	60
	356.43
	367.91

	At 18
	70
	415.84
	429.23

	At 19
	80
	475.25
	490.55

	At 20
	90
	534.65
	551.86

	At 21
	100
	594.06
	613.18


For other allowances refer to General Section
21.
Delete the Wage Schedule from the Trades and Metal Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

Full-time
	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Process Worker
	
	
	

	(Engineering Production)
	520.83
	17.00
	537.83

	Basic Tradesperson
	628.95
	17.00
	645.95

	Engineering Tradesperson 
	
	
	

	(Multi-skilled)
	651.35
	17.00
	668.35

	Engineering Tradesperson 
	
	
	

	(Special Class)
	683.12
	17.00
	700.12

	Engineering Tradesperson
	
	
	

	(Senior Tradesperson)
	718.45
	17.00
	735.45


Apprentices

	
	% of
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Multi-skilled Rate
	$
	$
	$

	1st year
	42
	273.57
	7.14
	280.71

	2nd year
	55
	358.24
	9.35
	367.59

	3rd year
	75
	488.51
	12.75
	501.26

	4th year
	88
	573.19
	14.96
	588.15


Adult

	
	1st 2 years - % of
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Process Worker
	$
	$
	$

	
	Last 2 years - % of
	
	
	

	
	Multiskilled Rate
	
	
	

	1st year
	85
	442.71
	14.45
	457.16

	2nd year
	85
	442.71
	14.45
	457.16

	3rd year
	75
	488.51
	12.75
	501.26

	4th year
	88
	573.19
	14.96
	588.15


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance
	3.73
	3.2
	3.85

	Overtime Meal Allowance
	7.67
	3.2
	7.92

	Fare Allowance
	8.53
	3.2
	8.80

	On Call Allowance
	72.45
	3.2
	74.77


For other allowances refer to General Section
22.
Delete the Wage Schedule from the Transport Section and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

	Grade
	Rate as at May 2002
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Grade 1
	521.80
	17.00
	538.80

	Grade 2
	538.90
	17.00
	555.90

	Grade 3
	550.80
	17.00
	567.80

	Grade 4
	561.20
	17.00
	578.20

	Grade 5
	587.90
	17.00
	604.90

	Grade 6
	594.60
	17.00
	611.60

	Grade 7
	614.90
	17.00
	631.90

	Grade 8
	656.40
	17.00
	673.40

	Furniture Removalist
	
	
	

	Offsider
	528.10
	17.00
	545.10

	Chauffeur
	526.90
	17.00
	543.90


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Long Distance Work -
	
	
	

	Transport Worker Grade 7 
	
	
	

	and below
	26.05
	3.2
	26.88

	Transport Worker Grade 8
	28.10
	3.2
	29.00

	Description -
	
	
	

	HIAB type crane or mechanical 
	
	
	

	device) (per week)
	23.36
	3.2
	24.80

	Furniture for employees engaged 
	
	
	

	in furniture removal 
	
	
	

	(per day or part thereof)
	4.24
	3.2
	4.51

	*Meal Allowance
	7.92
	3.2
	9.35

	Leading Hand Allowance 
	
	
	

	(per week)
	25.64
	3.2
	27.22


For other allowances refer to General Section
23.
Delete the Wage Schedule from the Transport Section - Tourist & Service Coach Drivers and insert in lieu thereof the following:

WAGE SCHEDULE

Table 1 - Wages

Adult Employees

	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	$
	$
	$

	531.10
	17.00
	548.10


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Driver to issue tickets and collect 
	
	
	

	fares (per day)
	1.89
	3.2
	1.95

	Driving Instructor Allowance 
	
	
	

	(per day)
	4.86
	3.2
	5.02

	Meal Allowance
	8.64
	3.2
	9.33


For other allowances refer to General Section
24.
Delete the Wage Schedule from the Warehouse and Carriers Wholesale Wine and Spirit Merchants and insert in lieu thereof the following:

WAGE SCHEDULE

Adults

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	$
	$

	Checker, Assembler, Sorter, 
	
	
	

	Replenisher, Stock Hand Wrapper/
	
	
	

	Tyer, Indoor Salesman, Storeperson
	488.35
	17.00
	505.35

	Head Storeperson 1 - 4 Employees
	506.50
	17.00
	523.50

	Head Storeperson 5 - 12 Employees
	516.90
	17.00
	533.90


Juniors

	
	% of 
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	Checker Rate
	$
	$
	$

	16 Years 
	
	
	
	

	and under
	60
	293.01
	10.20
	303.21

	At 17 years of age
	65
	317.43
	11.05
	328.48

	At 18 years of age
	75
	366.26
	12.75
	379.01

	At 19 years of age
	85
	415.10
	14.45
	429.55

	At 20 years of age
	100
	488.35
	17.00
	505.35


Table 2 - Allowances

	
	Rate as at 1/10/02
	SWC May 2003
	Rate as at 1/10/03

	
	$
	%
	$

	Broken Shift Allowance
	3.73
	3.2
	3.85

	Overtime Meal Allowance
	7.67
	3.2
	7.92


25.
This variation shall take effect from the first pay period to commence on or after 1 October 2003.

P. J. SAMS  D.P.

____________________

Printed by the authority of the Industrial Registrar.
	(0573)
	SERIAL C2433


THE REAL ESTATE INDUSTRY (STATE) AWARD 2003
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Real Estate Association of New South Wales, industrial organisation of employees.

(No. IRC 6504 of 2003)

	Before Commissioner Ritchie
	26 November 2003


VARIATION
1.
Delete subclause (c) of clause 21, Remuneration - General of the Award published 28 February 2003 (338 I.G. 506), and insert in lieu thereof the following:

(c)
The rates of pay in this award include the adjustments payable under the State Wage Case of 2003. These adjustments may be offset against: 

(i)
any equivalent over award payment, and/or

(ii)
award wages increases since 29 May 1991, other than safety net, State Wage Case, and minimum rates adjustments.

2.
Delete Table 1 - Rates of Pay of Part E, Monetary Rates, and insert in lieu thereof the following:

PART E

MONETARY RATES

Table 1 - Rates of Pay

	Full-time Employees
	Amount Per week

	
	$

	Salesperson
	483.10

	Property Manager
	522.50

	Property Officer
	

	Grade 1
	506.00

	Grade 2
	488.00

	Grade 3
	472.10

	Licensee-in-charge
	574.00


3.
This variation shall take effect from the first full pay period on or after 1 January 2004.

D. W. RITCHIE, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(924)
	SERIAL C2434


REAL ESTATE INDUSTRY (STATE) TRAINING WAGE AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Real Estate Association of New South Wales, industrial organisation of employees.
(No. IRC 6503 of 2003)
	Before Commissioner Ritchie
	26 November 2003


VARIATION
1.
Delete subclause (d) of clause 9, Wages of the award published 9 November 2001 (329 I.G. 318), and insert in lieu thereof the following:

(d)
The rates of pay in this award include the adjustments payable under the State Wage Case of 2003.  These adjustments may be offset against:

(i)
any equivalent overaward payments; and/or

(ii)
award wage increases since 29 May 1991 other than safety net, State Wage Cases, and minimum rates adjustments.

2.
Delete Tables 1A, 2, 3 and 4 of Part B, Monetary Rates, and insert in lieu thereof the following:

Table 1A - Weekly Rates - Industry/Skill Level A
	Highest Year of Schooling Completed

	
	Year 10
	Year 11
	Year 12

	
	$
	$
	$

	School Leaver
	207.00
	227.00
	274.00

	Plus 1 year out of School
	227.00
	274.00
	319.00

	Plus 2 years out of School
	274.00
	319.00
	371.00

	Plus 3 years out of School
	319.00
	371.00
	424.00

	Plus 4 years out of School
	371.00
	424.00
	

	Plus 5 years out of School
	424.00
	
	


Table 2 - School-Based Traineeships
	
	Year of Schooling

	
	Year 11
	Year 12

	
	$
	$

	School based Traineeships Skill Levels A
	207.00
	227.00


Table 3 - Hourly Rates for Trainees Who Have Left School
	
	Year 10
	Year 11
	Year 12

	
	$
	$
	$

	Skill Level A
	
	
	

	School leaver
	6.47
	7.10
	8.56

	1 year after leaving school
	7.10
	8.56
	9.97

	2 years +
	8.56
	9.97
	11.59

	3 years +
	9.97
	11.59
	13.25

	4 years +
	11.59
	13.25
	

	5 years +
	13.25
	
	


Table 4 - Hourly Rates for School Based Traineeships
	
	Year of Schooling

	
	Year 11
	Year 12

	
	$
	$

	Skills Levels A
	6.47
	7.10


3.
This variation shall take effect from the first full pay period to commence on or after 1 January 2004.

D. W. RITCHIE, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(149)
	SERIAL C2411


COLD STORAGE AND ICE EMPLOYEES (NORTHUMBERLAND) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

FULL BENCH

Application by The Australasian Meat Industry Employees' Union, Newcastle and Northern Branch, industrial organisation of employees.

(No. IRC 33 of 2003)

	Before The Honourable Mr Deputy President Harrison

Commissioner Redman

Commissioner Ritchie
	1 December 2003


VARIATION

1.
Insert in the Arrangement of the award published 20 July 2001 (326 I.G. 216), the following new clause number and subject matter.

3A.
Leisure Time Credits

2.
Delete subclause (ii) and (iii) of clause 2 Definitions, and insert in lieu thereof the following:

(ii)
Casual employee means an employee who is engaged and paid by the hour. The hourly rate of pay for a casual employee shall be calculated by dividing by thirty eight the weekly rate of pay which applies to the classification level in which he or she is employed, and then adding a loading of 12.5 per cent.  A casual employee shall be paid a minimum of four hours pay for each occasion that he or she is called into work. 

(For example, following the 2001 State Wage Increase and based on the introduction of a 38-hour week, a casual employee at Level 5 would be paid $12.41 per hour.  If this worker is called into work on a Wednesday and works three hours he/she will be paid for four hours work i.e. $49.67.) 

(iii)
A Permanent Part-time Employee means a weekly employee who is employed to work less than 38 ordinary hours each week.  A permanent part time employee shall work and shall be paid for not less than 18 ordinary hours each week, and shall be employed to work on not less than three days per week.  A part-time employee shall receive all the benefits of the award in the ratio of his or her ordinary hours, as fixed, as they bear to 38 hours.

The ordinary hourly rate of pay shall be calculated by dividing by 38 the weekly rate of pay, which applies to the classification level in which the permanent part time employee is employed.  

The ordinary hours of work for a part-time employee shall be set according to a roster. Any time which is worked outside the roster will be paid as overtime as per clause 7, overtime. The rostered times of work may be varied either by the employer giving 7 days notice to the employee, or by the mutual agreement between the employee and his or her employer.

3.
Delete clause 3, Hours and insert in lieu thereof the following:

3.  Hours

(i)
Permanent employees will not work more than 38 ordinary hours per week.  These hours may be worked as suits the needs of the employer’s business and by agreement between the employer and employees, Monday to Friday between the hours of 6am and 6pm in shifts of up to ten hours per day. 

(ii)
Full time and part time employees will not work more than 5 days per week or, by agreement between the employer and employee, not more than 10 days in a two-week period.

(iii)
The employer shall display a roster in a place accessible to all employees.  The roster shall set out the starting, finishing and meal times for full time and part time employees for each week. The roster shall be posted at least seven days before its commencement in a prominent place. 

(iv)
An employer cannot change the roster of a full time or part time employee without giving the employee 7 days notice except in an emergency beyond the employer’s control.  The employer will discuss any change with the employee and will take into account the employee’s family and personal needs. 

(v)
Shift Workers: 

(a)
A night shift may be worked provided that the ordinary hours shall not exceed thirty-eight per week, inclusive of crib time. Such shifts shall be worked each night, Monday to Sunday between the hours of 5.00 pm and 7.00 am. 

(b)
An employee engaged on night shift shall be paid at the rate of time and one-quarter of the wages prescribed in Table 1 - Wage Rates, of Part B, Monetary Rates. 

(vi)
Morning and afternoon shifts may be worked subject to the following conditions:

(a)
The ordinary hours shall be worked in shifts of up to ten hours inclusive of crib time, Monday to Sunday inclusive. 

(b)
A crib time of twenty minutes, which shall be counted as time worked, shall be allowed to shift workers on each shift; provided that where a shift exceeding eight hours is worked, a second crib break to be counted as time worked shall be allowed. 

(c)
The employer shall give the union not less than seven days notice, or lesser period of notice by mutual agreement in the case of emergencies, of the intention to alter work shifts and of the times between which such shifts shall be worked; provided that shifts shall commence before 6am and shall not finish later than 12pm. 

(d)
Employees whilst working on afternoon shift shall be paid the amount as set out in Item 1 of Table 2 - Other rates and Allowances, of Part B, Monetary Rates, in addition to their normal wages. 

(e)
Afternoon shift shall mean any shift finishing after 6pm and starting at of before 12pm. 

4.
Insert after clause 3, Hours, a new clause.

3A.  Leisure Time Credits 

(i)
For each 40 ordinary hours worked in a week by an employee, the employer will credit an employee with a leisure time credit of two hours.  

(ii)
At the end of each week, an employee may elect to be paid in lieu of leisure time credits (at overtime rates) and shall be paid for those accumulated leisure time credits in accordance with the overtime clause. If the employee elects to be paid for their leisure time credits in this fashion, the employer has no further obligations towards those leisure time credits. 

(iii)
Leisure time credits will accumulate and will be given by the employer as follows: 

(a)
up to five days per annum may be taken by the employee as required by the employer during periods when the employer’s business is not operating to full capacity; 

(b)
in single days within four weeks of accrual or in blocks of days as required by an employee or as additional days to be added to a period of annual leave.

(iv)
Reasonable notice (being five days or, by agreement, a lesser period) shall be given by an employer for the taking of days off for this purpose. 

(v)
Any time taken off pursuant to this clause will be paid at ordinary time rates. 

(vi)
If an employee becomes sick on an accumulated leisure day, no sick leave deductions will be made.  The employee shall be paid for the accumulated leisure day. 

(vii)
All accumulated leisure days will be paid out on the termination of an employee’s employment. 

(viii)
Payment for a public holiday which falls on an accumulated leisure day will be for the ordinary hours the employee would have received had he or she been at work on that day.  The accumulated leisure day may be rescheduled by agreement between the employer and the employee. 

5.
Delete subclause (ii) of Clause 6, Wages, and insert in lieu thereof the following:

(ii)
The rates of pay in this award include the adjustments payable under the State Wage Case 2002.  These adjustments may be offset against:

(a)
any equivalent overaward payments and/or

(b)
award wage increases since 29 May 1991 other than safety net, State Wages Case, and minimum rates adjustments.

6.
Delete subclause (i) of Clause 7, Overtime and insert in lieu the following: 

(i)
All time worked outside the ordinary rostered hours will be paid at time and a half for the first two hours and double time thereafter. 

7.
Delete subclause (i) of Clause 23 - Payment of Wages, and insert in lieu the following: 

(i)
Wages are to be paid weekly on the same day each week.  At least 4 weeks notice shall be given to the employees if the day for payment is to be changed. 

8.
Delete Part B - Monetary Rates and insert in lieu the following:

PART B

MONETARY RATES

Table 1 - Wages

	Adult Classification
	$

	Level 1
	507.40

	Level 2
	494.90

	Level 3
	457.50

	Level 4
	453.70

	Level 5
	437.40


Table 2 - Other Rates and Allowances

	Item
	Clause
	Brief Description
	Amount 

	No.
	No.
	
	$

	1
	4(iii)(a)
	Shift Allowances
	3.42

	
	
	(a) Day and/or afternoon and/or night rotating or
	

	
	
	alternating shifts - per shift
	

	2
	4(iii)(b)
	(b) Regular afternoon shift which does not rotate to
	

	
	
	provide the shift worker at least one-third of the employee's
	

	
	
	ordinary time on day shift - per shift
	5.00

	3
	5(iii) 
	Meal Allowance
	4.98

	4
	6(i)(b)
	Pedestrian stacker allowance - per week
	7.07

	5
	8(ii)
	Cold temperature allowance - below 2 degrees Celsius of
	

	
	
	part thereof
	0.11

	6
	8(iii)
	Cold temperature allowance - below minus 10 degrees
	

	
	
	Celsius per hour or part thereof
	0.20

	7
	8(v)
	Cold temperature allowance - Below minus 16 degrees
	

	
	
	Celsius or part thereof
	0.30

	8
	8(vi)(c)
	Cold temperature allowance -Below minus 20 degrees
	

	
	
	Celsius or part thereof
	0.55

	9
	9
	First-aid allowance - per week
	4.16


9.
Clauses 2, 3, 4, 6, and 7 will operate from 1 January 2004, and clauses 5 and 8 will operate from 25 March 2004.

R. W. HARRISON  D.P.

J. N. REDMAN, Commissioner.

D. W. RITCHIE, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(510)
	SERIAL C2486


NURSES, &c., OTHER THAN IN HOSPITALS, &c., (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Erratum to Serial C2024 published 15 August 2003

(340 I.G. 1006)

ERRATUM

1.
Delete in the Table heading "SWC May 2002 Adjustment" and substitute the following:

2.
For the classifications "Registered Nurse - 4th year" and "UGI" "Supervisory Nurse" the rates of pay appearing opposite thereto under the headings in Table 1 - Salaries, of Part B, Monetary Rates, substitute the following:
PART B

MONETARY RATES

Table 1 - Salaries

	
	Former Wage
	SWC May 2003
	

	
	Rate
	Adjustment
	Total Rate

	
	$
	$
	$

	Registered Nurse
	
	
	

	4th year
	643.20
	17.00
	660.20

	
	
	
	

	UG1
	784.30
	15.00
	799.30

	
	
	
	

	Supervisory Nurse
	797.90
	15.00
	812.90


G. M. GRIMSON, Industrial Registrar.

____________________

Printed by the authority of the Industrial Registrar.
	(017)
	SERIAL C2495


ASPHALT AND BITUMEN INDUSTRY (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Erratum to Serial C2237 published 30 January 2004

(343 I.G. 114)

ERRATUM
1.
For the classification "Profile operator (rate to be determined) Ganger" appearing in Table 1 - Rates of Pay, substitute the following: 

Table 1 - Rates of Pay

	Classification
	SWC 2002
	SWC 2003
	SWC 2003

	
	Rate
	Adjustment
	Rate

	
	$
	$
	$

	Profiler operator (rate to be determined)
	
	
	

	Ganger
	572.80
	17.00
	589.80


G. M. GRIMSON, Industrial Registrar.

____________________

Printed by the authority of the Industrial Registrar.
_1097671122.doc
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