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(1877)

SERIAL C8157

CARE WORKER EMPLOYEES - DEPARTMENT OF FAMILY AND

COMMUNITY SERVICES - AGEING DISABILITY AND HOME CAR E

(STATE) AWARD 2012

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by United Voice, New South Wales Brankitdustrial Organisation of Employees.

Before The Honourable Justice Backman

1.

(No. IRC 888 of 2013)
12 November 2013
VARIATION

Delete Table 1 - Salaries and Table 2 - Othée®Rand Allowances of Part I, Monetary Rates of the
award published 5 October 2012 (374 |.G. 1178)iaselrt in lieu thereof the following:

Table 1 - Salaries

Classification Basis Rate per hour Rate per week te Rer hour Rate per week
1st Full pay on (38 Hours) 1st Full pay 1st Fpaly
or after 1st Full pay on or after on or after 1
1 Sept 2012 on or after 1 Sept 2013 Sept 201
1 Sept 2012 (2.27% (2.27%
(2.5% Increase) (2.5% Increase) Increase) Inejeas
$ $ $ $
Home Aide/ Permanent 19.99 759.35 20.44 776.72
Home Aide/ Casual 23.97 24.51
Grade 1 Permanent 19.73 749.77 20.18 766.84
Grade 1 Casual 23.68 24.22
Grade 2 Permanent 20.72 787.29 21.19 805.22
Grade 2 Casual 24.87 25.43
Grade 3 Permanent 22.40 851.17 22.91 870.58
Grade 3 Casual 26.88 27.49
Weekly Rate Daily rate Weekly Rate Daily rate
(38 hours (38 hours
per week) per week)
Live in
Housekeeper| Permanent 1,321.45 330.36 1,351.58 9(B37.
Live in
Housekeeper| Casual 1,585.75 396.43 1,621.90 405.48
Table 2 - Other Rates and Allowances
Description FFPP 1 Sept 12 FFPP 1 Sept 13
$ $
Overnight Care 134.62 per task 137.68 per task
Presenter - Gd 4 23.93 24.47
Competency Assessor - Gd 4 23.93 24.47
Equipment Allowance 2.37 2.42
Tea Money 10.63 10.87
Travel Allowance 70.7 cents per kilometre 70.7 sqmar kilometre
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2. This variation shall take effect from the begngnof the first full paid period to commence onadter 1
September 2013

A. F. BACKMAN J

Printed by the authority of the Industrial Registra
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(1765) SERIAL C8161

CROWN EMPLOYEES (CORRECTIONAL OFFICERS,
DEPARTMENT OF ATTORNEY GENERAL AND JUSTICE -
CORRECTIVE SERVICES NSW) AWARD 2007 FOR KEMPSEY,

DILLWYNIA AND WELLINGTON CORRECTIONAL CENTRES

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

(Nos. IRC 154 of 2011 and IRC 86 of 2012)

CORRECTION

A. The Award of 13 April 2012, Serial C7836, pubksi 10 August 2012 (373 I.G. 1187), is corrected as

follows:

1. For the title "Crown Employees (Correctional iGéfs, Department of Corrective Services) Award7200

for Kempsey, Dillwynia and Wellington Correction@lentres” appearing at the top of page 1187

substitute the following:

CROWN EMPLOYEES (CORRECTIONAL OFFICERS,
DEPARTMENT OF ATTORNEY GENERAL AND JUSTICE -
CORRECTIVE SERVICES NSW) AWARD 2007 FOR KEMPSEY,

DILLWYNIA AND WELLINGTON CORRECTIONAL CENTRES

B. The Variation of 3 July 2012, Serial C7943, pstéd 10 August 2012 (373 I.G. 1204), is corre@sd
follows:

1. For the title "Crown Employees (Correctionali€dfs, Department of Corrective Services) Award7200

for Kempsey, Dillwynia and Wellington Correction@lentres” appearing at the top of page 1204

substitute the following:

CROWN EMPLOYEES (CORRECTIONAL OFFICERS,
DEPARTMENT OF ATTORNEY GENERAL AND JUSTICE -
CORRECTIVE SERVICES NSW) AWARD 2007 FOR KEMPSEY,

DILLWYNIA AND WELLINGTON CORRECTIONAL CENTRES

G. M. GRIMSON Industrial Registrar.

Printed by the authority of the Industrial Registra
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(901) SERIAL C8165

CROWN EMPLOYEES (EDUCATION EMPLOYEES DEPARTMENT
OF ATTORNEY GENERAL AND JUSTICE - CORRECTIVE
SERVICES NSW) AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Department of Attorney General andtite.
(No. IRC 1032 of 2013)

Before The Honourable Justice Staff 20 December 2013

AWARD
PART A
1. Arrangement
Clause No. Subject Matter
PART A

Arrangement

Definitions

Conditions Fixed by other Instruments of Empleyn
Qualifications

Salaries

Salary Packaging Arrangements, including Salary
Sacrifice to Superannuation

7. Incremental Progression and Calculation of $ervi
8. Working Hours

9. Shift Work

10. Recreation Leave

11. Non Attendance Time

12.  Duties of Correctional Education Officers

13.  Duties of Teachers

14. Leave Entitlements

15.  Part-time Work

16.  Recruitment - Exceptional Circumstances

17.  Professional Development

18.  Education Quality

19.  Consultation

20.  Anti-Discrimination

21. Harassment Free Workplace

22.  Deduction of Federation Membership Fees

23.  Dispute Resolution Procedures

24.  Duties as Directed

25.  No Further Claims

26.  Area, Incidence and Duration

ogkrwbrE

PART B

MONETARY RATES

Table 1 - Salaries
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21

2.2

2.3

2.4

2.5

2.6

2.7

2.8

2.9

2.10

2.11

2.12

2.13

2.14

2.15

2.16

3.1

2. Definitions
"Act" means the Public Sector Employment anchddgement Act 2002, or any replacement Act.

"AEVTI" means the Adult Education and Vocatibfeaining Institute, which is the registered piasi
of adult education and vocational training for inesawithin Corrective Services NSW.

"Conditions Award" means the Crown Employeesib(ieé Service Conditions of Employment)
Reviewed Award 2009 as varied from time to timeay replacement Award.

"Correctional Centre" means a centre admirmgdtdry Corrective Services NSW to accommodate
persons committed by a court of law.

"Correctional Education Officer® means an empd appointed as such and who is qualified as
provided in sub clause 4.3 of this Award and wheetpuired to undertake the duties specified insgau
12 of this Award.

"Corrective Services NSW (CSNSW)" means a divisvithin the Department of Attorney General and
Justice.

"Day Worker" means an employee, other thanifa wbrker, whose ordinary hours of work are from
Monday to Friday with hours as specified for thetipalar classification.

"Division Head" means the Director Generalhaf Department of Attorney General and Justice.
"Employee" means a member of staff as defimetbusection 3 of the Act.
"Federation" means the New South Wales Teadtetteration.

"Personnel Handbook" means the NSW Publici&e®ersonnel Handbook, published by the Public
Service Commission, or any replacement publication.

"Regulation” means the Public Sector Employmand Management Regulation 2009 or any
replacement Regulation.

"Senior Correctional Education Officer" meamsemployee appointed as such and who is quaked
provided in sub clause 4.4 of this Award.

"Shift Worker" is a staff member who works sidé the ordinary working hours of a Day Worker as
defined in clause 3 of the Conditions Award.

"Teacher" means an employee appointed asaethvho is qualified as provided in sub clausecf.2
this Award and who is required to undertake duiespecified in clause 13 of this Award. A permanen
part-time Teacher means a Teacher who is appoimeéedr the Act for set and regular hours that s le
than the full contract hours of this Award.
"Through care" means the philosophy and praaif CSNSW by which inmates are managed from the
start of their sentence with a view to maximizirgintegration into the community and achieving a
reduction in recidivism.

3. Conditions Fixed By Other Instruments of Employnent
The following Awards as varied from time to éjor any replacement Awards, in so far as they fix
conditions of employment applying to employees cegieby this Award, which are not fixed by this
Award, shall continue to apply :
3.1.1 Crown Employees (Public Service ConditionEwifployment) Reviewed Award 2009

3.1.2 Crown Employees (Transferred Employees Cosatém) Award.
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N.S.W. INDUSTRIAL GAZETTE - Vol. 375 28 February 2014

3.2

3.3

4.1

4.2

4.3

4.4

The provisions of CSNSW's Flexible Working HeuAgreement dated 3 November 1998, or any
replacement Agreement, shall apply except whereifraddy this Award.

Except as expressly modified by this Award, ercept where conditions are determined by the Awar
and Agreement referred to in sub clauses 3.1 afdoB.this clause, the conditions of service of
employees shall be determined by the provisionghef Act, the Regulation and the Personnel
Handbook.

4, Qualifications

The following qualifications shall apply excephere specific exception is approved by the Dorisi
Head or delegate and where detailed in clause &6fuRment - Exceptional Circumstances, of this
Award.

Teachers - shall hold a:

4.2.1 Bachelors degree in Education from a receghigniversity, incorporating subjects studied
which qualifies the employee to teach in the leagrarea required by AEVTI; or

4.2.2 Graduate Diploma (or higher) in Educatiomnira recognised university; and qualification
(degree, diploma or certificate) from a recognisadversity (or other recognised tertiary
education institution) in a discipline other thastueation, incorporating subjects studied which
qualifies the employee to teach in the learningaeguired by AEVTI;

4.2.3 current certificate in training and assessnaandetermined by the National Skills Standards
Council (NSSC) or replacement body and as requivgdhe national VET Regulator, Australian
Skills Quality Authority (ASQA) or replacement badp meet the national standards for training
organisations;

together with relevant related employment expegeras approved by the Division Head or
delegate.

Correctional Education Officers - shall hold a:

4.3.1 Bachelors degree in Education from a receghigniversity, incorporating subjects studied
which qualifies the employee to teach in the leagrarea required by AEVTI; or

4.3.2 Graduate Diploma (or higher) in Educatiomnira recognised university; and qualification
(degree, diploma or certificate) from a recognisadversity (or other recognised tertiary
education institution) in a discipline other thatueation, incorporating subjects studied which
qualifies the employee to teach in the learningaeguired by AEVTI;

4.3.3 current certificate in training and assesgnaandetermined by the National Skills Standards
Council (NSSC) or replacement body and as requivgdhe national VET Regulator, Australian
Skills Quality Authority (ASQA) or replacement bqdp meet the national standards for training
organisations;

together with relevant related employment expegeras approved by the Division Head or
delegate.

Senior Correctional Education Officers - shalld a:

4.4.1 Bachelors degree in Education from a receghisiversity; or

4.4.2 Graduate Diploma (or higher) in Educatiomnira recognised university; and qualification
(degree, diploma or certificate) from a recognisgdversity (or other recognised tertiary

education institution) in a discipline other thadueation; together with experience in adult
education, as approved by the Division Head orgigte
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51

5.2

5.3

6.1

6.2

6.3

6.4

6.5

6.6

6.7

5. Salaries

Salaries for Senior Correctional Education €&ifs, Correctional Education Officers and Teaclees
set out at Part B Monetary Rates Table 1 of thisly

These rates continue to be inclusive of theipusly paid environmental allowance.

Commencing salaries for all employees to atposunder this Award shall be consistent with the
relevant provisions of the Personnel Handbook.

6. Salary Packaging Arrangements, Including SalanBacrifice to Superannuation
The entitlement to salary package in accordavittethis clause is available to:
6.1.1 permanent full-time and part-time employees;
6.1.2 temporary employees, subject to CSNSW'’s coewvee; and

6.1.3 casual employees, subject to CSNSW's conuegje and limited to salary sacrifice to
superannuation in accordance with sub clause 6.7.

For the purposes of this clause:

6.2.1 "salary" means the salary or rate of payqoitlesd for the employee's classification by clabise
Salaries and Part B - Monetary Rates Table 1 sfAward, and any other payment that can be
salary packaged in accordance with Australian tamdaw.

6.2.2 "post compulsory deduction salary" meansatimeunt of salary available to be packaged after
payroll deductions required by legislation or ortiave been taken into account. Such payroll
deductions may include, but are not limited to,e@xcompulsory superannuation payments,
HECS payments, child support payments, and judgededtor/garnishee orders.

By mutual agreement with the Secretary of trea3ury, an employee may elect to package a pait or
of their post compulsory deduction salary in oreeobtain:

6.3.1 a benefit or benefits selected from those@mu by the Secretary of the Treasury; and
6.3.2 an amount equal to the difference betweerethployee’s salary, and the amount specified by
the Secretary of the Treasury for the benefit mledli to or in respect of the employee in

accordance with such agreement.

An election to salary package must be made poidche commencement of the period of service to
which the earnings relate.

The agreement shall be known as a Salary Pixckagreement.

Except in accordance with sub clause 6.7, arjp&lackaging Agreement shall be recorded in vgitin
and shall be for a period of time as mutually adrbetween the employee and the Secretary of the
Treasury at the time of signing the Salary Paclk@adigreement.

Where an employee makes an election to sazdfigart or all of their post compulsory deductafary

as additional employer superannuation contributiaghe employee may elect to have the amount
sacrificed:

6.7.1 paid into the superannuation fund establishetbr the First State Superannuation Act 1992; or

6.7.2 where the employer is making compulsory eggricsuperannuation contributions to another
complying superannuation fund, paid into the saorapying fund; or
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6.8

6.9

6.10

6.11

6.12.

6.13.

7.1

8.1

6.7.3 subject to CSNSW'’s agreement, paid into aratbmplying superannuation fund.

Where the employee makes an election to saacyifice, CSNSW shall pay the amount of post
compulsory deduction salary, the subject of electio the relevant superannuation fund.

Where the employee makes an election to salackage and where the employee is a member of a
superannuation scheme established under the:

6.9.1 Police Regulation (Superannuation) Act 1906;

6.9.2 Superannuation Act 1916;

6.9.3 State Authorities Superannuation Act 1987; or

6.9.4 State Authorities Non-contributory SuperanimmaAct 1987,

CSNSW must ensure that the employee’s superaldeydalr the purposes of the above Acts, as
notified to the SAS Trustee Corporation, is caltedaas if the Salary Packaging Agreement had
not been entered into.

Where the employee makes an election to salatitage, and where the employee is a member of a
superannuation fund other than a fund establishetkrulegislation listed in sub clause 6.9 of this
clause, CSNSW must continue to base contributiorthat fund on the salary payable as if the Salary
Packaging Agreement had not been entered into. dlaisse applies even though the superannuation
contributions made by CSNSW may be in excess oérsumuation guarantee requirements after the
salary packaging is implemented.

Where the employee makes an election to spkaakage:

6.11.1 subject to Australian Taxation law, the aniaf salary packaged will reduce the salary subjec
to appropriate PAYG taxation deductions by the am@ackaged; and

6.11.2 any allowance, penalty rate, payment for saduleave entitlements, weekly worker’s
compensation or other payment, other than any patgfer leave taken in service, to which an
employee is entitled under this Award or any agglille Award, Act or statute which is expressed
to be determined by reference to the employeeés shpay, shall be calculated by reference to
the rate of pay which would have applied to the leyge under clause 5. Salaries and or Part B -
Monetary Rates, Table 1 of this Award if the SalBackaging Agreement had not been entered
into.

The Secretary of the Treasury may vary tigeaand type of benefits available from time toetim
following discussion with the Federation. Such &hoins shall apply to any existing or future Salary
Packaging Agreement from date of such variation.
The Secretary of the Treasury will deternfireen time to time the value of the benefits prodde
following discussion with the Federation. Such &hoins shall apply to any existing or future Salary
Packaging Agreement from the date of such variationthis circumstance, the employee may elect to
terminate the Salary Packaging Agreement.
7. Incremental Progression and Calculation of Seige

Incremental progression and calculation ofiserghall be determined in accordance with the &nap
dealing with Managing the Workplace of the Persbmendbook, except where varied by clause 16
Recruitment - Exceptional Circumstances of this Adva

8. Working Hours

Ordinary hours of work shall be 35 hours peekydvionday to Friday.
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8.2

8.3

8.4

9.1

9.2

An employee shall not be directed to work lartban five continuous hours without a meal break.
Senior Correctional Education Officers and €dional Education Officers

8.3.1 The provisions of CSNSW's Flexible Workingui® Agreement dated 3 November 1998, or any
replacement Agreement, shall apply to Senior Ctimeal Education Officers and Correctional
Education Officers, including access to two dagsi#ave per flex period and five days banked
hours.

8.3.2 The bandwidth shall be 7.30am - 9.00pm.
8.3.3 The core time shall be 10.00am - 3.00pm.

8.3.4 Flexible working hours including the taking flexleave and banked hours shall remain at
CSNSW'’s discretion, to be negotiated at the loeskl provided that the delivery of teaching
programs is maintained.

Teachers

8.4.1 The standard attendance hours of full timachers shall be 35 hours per week, Monday to
Friday inclusive, in recognition of the particukamvironment in CSNSW.

8.4.2 The daily span of working hours in correctiboentres for Teachers shall be between 7.30am
and 5.30pm on Monday to Friday, inclusive. Diregadhing activities and duties related to
teaching worked by Teachers should, unless otherwigmvoidable or by agreement between a
Teacher and the supervising Senior Correctionat&iilon Officer, be continuous.

8.4.3 Teachers classified as Day Workers, who amectéd to perform direct teaching activities
between:

0] 5.30pm and 9.00pm Monday to Friday and who wrquired to teach two separate
sessions during these hours or one session whiomeaces later than 5.30pm; or

(i)  7.30am and 9.00pm Saturday and who are redueaeach two separate sessions during
these hours;

shall be paid at the rate of time and one quantenay elect to take time in lieu which
shall be calculated at the same rate as would bppéied to the payment of teaching
activities performed in terms of this clause.

8.4.4 Teachers shall not be entitled to flextimeamgements and shall be required to attend for
rostered direct teaching activities as requirethizySenior Correctional Education Officer.

8.4.5 The hours of attendance for duties relatedtetching may be arranged by Teachers in
consultation with the Senior Correctional EducatiOfficer provided the requirements of
CSNSW are met at all times. This will facilitatexlble start and finish times for Teachers.

9. Shift Work

Senior Correctional Education Officers, Colm@l Education Officers and Teachers, who becafise

operational requirements are classified as Shiftkéls shall be paid a shift allowance of 15 pertcen

where rostered to work Monday to Friday outsideditdnary working hours of a Day Worker.

Shift workers who are regularly required tofpen rostered duty on Saturdays, Sundays and public
holidays shall receive the following compensatiad &e subject to the following conditions:

9.2.1 For ordinary rostered time worked on a Sayrdadditional payment at the rate of half time
extra.
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9.2.2 For ordinary rostered time worked on a Sundagditional payment at the rate of three-quarter
time extra.

9.2.3 When rostered off on a public holiday - adigonal day's pay.

9.2.4 For ordinary rostered time worked on a pubbtiday - additional payment at the rate of time
and a half extra.

9.2.5 Recreation leave at the rate of four weejsaa, that is, 20 working days plus eight rest days
9.2.6 Additional leave on the following basis:

Number of ordinary shifts worked on Sundays an@fablic Holidays during a qualifying period
of 12 months from 1 December one year to 30 Noverfimenext year.

Additional Leave
4-10 1 additional day's leave
11 -17 2 additional days' leave
18 - 24 3 additional days' leave
25-31 4 additional days' leave
32 or more 5 additional days' leave

10.1

111

11.2

11.3

11.4

10. Recreation Leave
Recreation leave for Day Workers shall be tg@and administered as follows:

10.1.1 in accordance with the provisions of the WRatipn, the Conditions Award and the Personnel
Handbook.

10.1.2 At least two consecutive weeks of recreaki@ve shall be taken by employees every twelve
months as described in the Conditions Award.

11. Non Attendance Time
Correctional Education Officers

11.1.1 In return for undertaking a maximum of 4@uts per annum of direct teaching activities, as
provided at sub clause 12.4, all Correctional EtanaOfficers shall receive 10 working days
non attendance time.

Teachers

11.2.1 In return for the hours as described insgali3 of this Award, Teachers shall be entitled to
weeks of agreed non attendance time if employed fall calendar year.

11.2.2 Where a Teacher commences or ceases empibyadg way through a calendar year, the
entitlement to non attendance time shall be caledlan a pro rata basis.

11.2.3 The pro rata calculation mentioned in subust 11.2.2 shall be as negotiated and agreed
between CSNSW and Federation.

11.2.4 Where public holidays fall during a periddhon attendance time, those days shall be cowased
non attendance time.

For Correctional Education Officers and Teaghaon attendance time shall be taken at CSNSW's
convenience.

For Correctional Education Officers and Teagheon attendance time shall be non accumulative.
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115

11.6

121

12.2

12.3

12.4

For Correctional Education Officers and Teashmay be required to attend some staff developmen
activities during non attendance time.

An annual calendar detailing the dates for atb@ndance time to be taken shall be developethdoy
Senior Correctional Education Officer in consubiatiwith senior management of the Correctional
Centre and education employees, for approval byitision Head or delegate.

12. Duties of Correctional Education Officers

Subject to sub clauses 12.2 and 12.3 of thvard and following consultation with the supervisin
Senior Correctional Education Officer, Correctiokaucation Officers shall be required to undertake:

12.1.1 Direct teaching activities for up to 10 loper week; and

12.1.2 Duties related to teaching and through @atmtives as specified at sub clause 12.4, wdl b
undertaken for the balance of hours consistent whith provisions of CSNSW’'s Flexible
Working Hours Agreement, or any replacement Agregmeith the ordinary hours of duty for
the week being 35 hours.

To accommodate the educational delivery neédscorrectional centre, the direct teaching iy
may be varied by plus or minus 5 hours in any oaeky

There may be a need from time to time for e€bbional Education Officer not to undertake amgct
teaching activities for a specified period of tifas determined by CSNSW) in order to meet the needs
of the correctional centre. In these circumstances

12.3.1 Duties related to teaching/through careaiivies as provided by sub clause 12.4 shall be
substituted for direct teaching activities; and

12.3.2 Non attendance time as provided for in dals of this Award, shall continue to apply as if
direct teaching activities were being undertaken.

Direct teaching activities and duties relatedeaching/through care initiatives to be undertaky
Correctional Education Officers shall be as spedifh the following table:

Direct Teaching Activities Correctional Educatioffi€er Duties Related to Teaching/Through Care

17

Initiatives
Face-to-face teaching in any environment or setting Duties related to teaching, including but
including but not limited to: not limited to:
- classrooms -preparation, for example, of course
outlines and lesson plans
- workshops
- industry -marking
- in the field -support and advice to inmates

Application of assessment and diagnostic instrumémt | -attendance at staff meetings

inmates. -attendance at case management
meetings
Vocational assessment and counselling. -attendamt®deration meetings

Tutorial support for distance education enrolmems -leading approved staff development
individual learners with difficulties. activities

-motivational interactions with inmates
-enrolment and associated administration
including maintenance of education and
case management files, preparation of
case reports and running sheets

-participation in case planning and case
management activities

-engaging in approved staff development
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Workplace training & assessment including CorelSkil
Assessment

activities research

-recognition of prior learning processes
-selection and purchase of resources
-maintenance of inmate libraries in liaison
with the Manager Library Services
-course, curriculum and materials
development and review

-course co-ordination as specified in
curriculum documents

-end of course evaluation

-entering student data on DCS systems

Duties related to facilitation of CSNSW'’s
through care initiatives linking internal and
external stakeholders, including but not
limited to:

-industry and community liaison and
promotion

-co-ordination of traineeships and workplac
training programs

-workplace consultancy and advisory
services

-work placement co-ordination, supervision
and pre and post release planning

-inmate selection for education & vocationg
training programs & other program readine
-development of education case plan
(includes CSNSW'’s Education Profile
Interviews)

[}

I
5S

-review of education plans

12.5 The specific range of duties as describetiéntable at sub clause 12.4 of this Award to besttadlen
by a Correctional Education Officer must meet tleeds of the particular correctional centre. Duties
required of a Correctional Education Officer shiaéf planned following consultation between the
Correctional Education Officer and the supervissagior Correctional Education Officer.

13. Duties of Teachers

13.1 Teachers shall be required to undertake diesathing activities for 20 hours per week and eduti
related to teaching for 15 hours per week as peabigy sub clause 13.2 of this Award.

13.2 Direct teaching activities and duties relatedteaching for Teachers shall be as specifiedhin t

following table:

Direct Teaching Activities Teacher

Duties Related eaching

Face-to-face teaching in any environment or setting
including but not limited to:
-classrooms

-workshops
-industry

-in the field

Application of assessment and diagnostic instrumént
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-attendance at case management team
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inmates. meetings

Vocational assessment and counselling. -parti@pati case planning and case

Tutorial support for distance education enrolmams -development of learning materials
individual learners with difficulties.

Workplace training & assessment including CorelSkil | -recognition of prior learning processes
Assessment.

-attendance at moderation meetings

management activities
-course, curriculum and materials
development and review

-research

-engaging in approved staff development
activities

-leading approved staff development activitjes
-inmate selection for education & vocational
training programs & other program readiness
-development of education case plan
(includes CSNSW'’s Education Profile
Interviews)

-review of education plans

-end of course evaluation

-entering student data on DCS systems

13.3

13.4

13.5

14.1

14.2

151

The parties agree that the duties undertakedachers shall support the work of Correctional
Education Officers in relation to through care omes.

The specific range of duties as describetiéntable at sub clause 13.2 of this Award to besttadlen

by a Teacher must meet the needs of the particalaectional centre. Duties required of a Teacher
shall be planned following consultation between Teacher and the supervising Senior Correctional
Education Officer.

From time to time a Teacher's Direct Teachikdgivities i.e. teaching hours, may be lost due to
restricted correctional centre routines and otlestre activities. In order to maintain a reasonddlel
of teaching hours:

13.5.1 There may be occasions where teaching homengously lost may be made up during the
following six week period, and

13.5.2 A Teacher may be required by the superviSgjor Correctional Education Officer to make up
a maximum of 5 hours over a period of one week sbahthe number of teaching hours taught
by that Teacher shall not exceed 6 hours in anydageand 25 hours in any one week.

13.5.3 These hours may only be made up on the @aysacher is usually engaged to work and shall
replace the hours usually spent on Duties Relatdaaching.

14. Leave Entitlements
Sick leave, maternity leave, parental leadep#on leave, family and community service lesasag all
other leave except for extended leave shall betgglaand administered to employees in accordande wit

the provisions of the Act, the Regulation, the dtads Award and the Personnel Handbook.

Extended leave entitlements shall be grantedl @dministered to employees in accordance with
Schedule 3 of the Act and the Personnel Handbook.

15. Part-Time Work

CSNSW is committed to providing part-time woportunities where practicable. Such arrangements
should provide flexibility for effective use of m&rces and be of benefit to employees.
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15.2

16.1

16.2

16.3

17.1

17.2

17.3

Part-time arrangements must be acceptableoth 8SNSW and the employee and shall be in
accordance with the provisions of the Industrialalens Act 1996 and the Flexible Work Practices
Policy and Guidelines issued by the then Public Bgmpent Office in October 1995, or any
replacement Policy and/or Guidelines, including thguirement that entitlements are generally on a
pro-rata basis.

16. Recruitment - Exceptional Circumstances

Exceptional circumstances shall be advertiasdsuch and shall be limited to Teacher and/or
Correctional Education Officer positions in ruratations that have been previously widely advettise
with a resultant field of applicants who meet allestion criteria except for teaching qualificagoihe
applicant must hold qualifications in the core sgbjarea of the advertised position and may have
already commenced a course of study or have exersiployment related experience.

The decision, as to whether an exceptionaligistance exists, rests with the Division Headateghte
following consultation with local management.

In exceptional circumstances only, applicdatsnewly advertised positions who do not posséss t
required teaching qualifications shall not be edelli from the selection process (subject to subselau
16.1 and 16.2 being met), and may be appointedawagion subject to the following provisions:.

16.3.1 The employee shall remain on step one aaltirsdt progress until evidence that the qualifmat
has been completed is provided to CSNSW.

16.3.2 The employee shall commence and completeiae of study agreed to by the employee and the
Division Head or delegate with no cost or burde@8NSW.

16.3.3 Employees who have not commenced or contpléteir agreed course of study within the
agreed and accepted timeframe shall have theurostances reviewed by the Division Head or
delegate and a representative of Federation. Where:

0] Special circumstances exist, an extension ofetishall be granted to commence or
complete the course of study and the probationariog is extended for 12 months (the
probationary period may be extended for up to 2sy@ath extensions beyond 2 years at
the discretion of the Division Head or delegate);

(i)  No special circumstances exist, the employaggointment shall be annulled.

16.3.4 Employees who have not commenced or congpléie agreed course of study shall not have
their appointment confirmed.

16.3.5 Once the required qualifications are gaithedemployee’s salary entitlements shall be adjuste
to the appropriate step commensurate to the oeatiifins gained including years of relevant
experience and adjusted at the date at which tipasifications were attained.

17. Professional Development
CSNSW is committed to the development of highilled, motivated and professional employees.
Access to professional development opporesighall be based on the:

17.2.1 CSNSW'’s needs; and

17.2.2 Needs of individual employees as determinecbnsultation with their supervisors both at the
local level and with the Division Head or delegate.

Subject to sub clause 17.2 of this Award pitefessional development of Senior Correctionaldation
Officers, Correctional Education Officers and Teastshall be provided by:
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17.4

18.1

18.2

18.3

18.4

18.5

18.6

19.1

19.2

20.1

20.2

20.3

20.4

17.3.1 Access to relevant courses provided by tiveeCtive Services Academy; and
17.3.2 Provision for study assistance as desciibdte Personnel Handbook; and

17.3.3 Access to retraining across disciplines dooedance with the needs of CSNSW to facilitate
multi-skilling and career path development.

Senior Correctional Education Officers, Catiml Education Officers and Teachers are encaa ag
share their professional development experiencéls @ther Senior Correctional Education Officers,
Correctional Education Officers and Teachers.

18. Education Quality

In line with CSNSW'’s commitment to reducingoféending, AEVTI is committed to providing adult
education and vocational training programs to im®and to identified disadvantaged groups withén th
inmate population.

AEVTI is committed to maintaining its statusaRegistered Training Organisation by complyiriidp w
appropriate Vocational Education Training Accreiilita Board requirements including Australian
Quality Training Framework Standards.

The provision of educational programs shallifbe¢he form of nationally accredited curricula and
delivery and assessment equivalent to that availablthe community. Standards of delivery and
assessment will be maintained by the employmeptafessional educators.

Education programs aim to contribute to thedgorder of correctional centres and to the overall
wellbeing of inmates.

Education programs aim to assist inmates weldp knowledge, skills and aptitudes to improveirth
prospects for post release reintegration into tidemcommunity.

These programs will include classroom subjeaisational education, creative and cultural aiitis,
social education and library facilities.

19. Consultation

The parties agree to consult on any matteatingl to the introduction of major, system wide,
educational initiatives by CSNSW.

A consultative committee shall be establidoedhis purpose.
20. Anti-Discrimination

It is the intention of the parties bound big tAward to seek to achieve the object in sectiffh & the
Industrial Relations Act 1996 to prevent and eliaéndiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, margtdtus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.

It follows that in fulfilling their obligatios under the dispute resolution procedures prestiiyethis
Award the parties have obligations to take all osable steps to ensure that the operation of the
provisions of this Award are not directly or inditly discriminatory in their effects. It will be osistent
with the fulfilment of these obligations for therpias to make application to vary any provisiontiod
Award which, by its terms or operation, has a digedndirect discriminatory effect.

Under the Anti-Discrimination Act 1977, ituslawful to victimise an employee because the eygso
has made or may make or has been involved in ale@mhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to dffec
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20.5

21.1

21.2

21.3

21.4

21.5

22.1

22.2

22.3

22.4

20.4.1 Any conduct or act which is specifically eygted from anti-discrimination legislation;
20.4.2 Offering or providing junior rates of paypgersons under 21 years of age;

20.4.3 Any act or practice of a body establishegrtipagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977;

20.4.4 A party to this Award from pursuing mattefsunlawful discrimination in any State or federal
jurisdiction.

This clause does not create legal rights Ggations in addition to those imposed upon theipsarby
the legislation referred to in this clause.

20.5.1 Employers and employees may also be suigj&dmmonwealth anti-discrimination legislation.
20.5.2 Section 56(d) of the Anti-Discrimination AQ77 provides:

"Nothing in the Act affects .... any other act amagtice of a body established to propagate
religion that conforms to the doctrines of thatigiein or is necessary to avoid injury to the
religious susceptibilities of the adherents of tiedigion."

21. Harassment Free Workplace

CSNSW is committed to ensuring that employaesk in an environment free of harassment.
Harassment is any repeated uninvited or unwelcosh@iour directed at another person. The effect of
harassment is to offend, annoy or intimidate anogeeson and to make the workplace uncomfortable
and unpleasant. Harassing behaviour is unaccepdablelisruptive to the well-being of individualsdan
workplace productivity.

Harassment on any grounds including, butinutdd to, sex, race, marital status, physical iimpant,
sexual preference, HIV/AIDS or age shall not bedmred by CSNSW or the Federation.

Senior Correctional Education Officers shalkreise their best endeavours to prevent all foohs
harassment by setting personal examples, by emgspraper standards of conduct are maintained in the
workplace and by taking immediate and appropriat@sures to stop any form of harassment of which
they may be aware.

All employees are required to refrain fromgeguating, or being party to, any form of harassmen

This clause does not create legal rights Ggations in addition to those imposed upon theipesarby
legislation.

22. Deduction of Federation Membership Fees

The Federation shall provide CSNSW with a dateesetting out Federation’s fortnightly membepshi
fees payable by members of the Federation in aacselwith Federation’s rules.

The Federation shall advise CSNSW of any ahanghe amount of fortnightly membership fees made
under its rules. Any variation to the scheduld~etieration fortnightly membership fees payablelshal
be provided to CSNSW at least four weeks in advaritiee variation taking effect.

Subject to sub clauses 22.1 and 22.2 abovdS@5shall deduct Federation’s fortnightly membepshi
fees from the pay of any employee who is a membé&ederation in accordance with the Federation’s
rules, provided that the employee has authoriseddSV% to make such deductions.

Monies so deducted from the employee’s pajl bleaforwarded regularly to the Federation togethe

with all necessary information to enable the Fetitamato reconcile and credit subscriptions to
employees’ membership accounts.
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22.5

22.6

23.1

24.1

24.2

25.1

26.1

Unless other arrangements are agreed to byS@SEnd Federation, all membership fees shall be
deducted on a fortnightly basis.

Where an employee has already authorisedatiection of membership fees from his/her pay pigor
this clause taking effect, nothing in this claubkallsbe read as requiring the employee to makeshfr
authorisation in order for such deductions to curei

23. Dispute Resolution Procedures

Subject to the provisions of the Industrialdens Act 1996, should any dispute (includinguestion
or difficulty) about an industrial matter ariseeththe following procedures shall apply:

23.1.1 Should any dispute, question or difficultis@ as to matters occurring in a particular woakpl|
then the employee and/or Federation workplace septative shall raise the dispute, question or
difficulty with the supervisor as soon as practieab

23.1.2 The supervisor shall discuss the matter wWith employee and/or Federation representative
within two working days with a view to resolvingetidispute, question or difficulty or by
negotiating an agreed method and time frame focg@ding.

23.1.3 Should the above procedure be unsuccessfubducing a resolution of the dispute, question o
difficulty or should the matter be of a nature whimvolves multiple workplaces, then the
individual employee or the Federation may raise mhetter with an appropriate officer of
CSNSW with a view to resolving the dispute, questay difficulty or negotiating an agreed
method and time frame for proceeding.

23.1.4 Where the procedures in sub clause 23.1.30ti¢ead to resolution of the dispute, question or
difficulty, the matter shall be referred to the Bion Head or delegate and the General Secretary
of the Federation. They or their nominees shaltufis the dispute, question or difficulty with a
view to resolving the matter or by negotiating gre@d method and time frame for proceeding.

23.1.5 Should the above procedure not lead to @utisn, then either party may make application to
the Industrial Relations Commission of New Southé¥a

23.1.6 While the dispute resolution procedure indpdollowed, the status quo shall remain unless an
occupational health and safety issue precludes wock. The status quo is the situation which
prevailed before the cause of the dispute.

24. Duties as Directed

CSNSW may direct an employee to carry out sluties as are within the limits of the employesKal,

competence and training consistent with the clasdibn structure of this Award and provided thatts

duties are not designed to promote deskilling.

CSNSW may direct an employee to carry out slutkes and use such tools and equipment as may be
required, provided that the employee has been pisorained in the use of such tools and equipment.

25. No Further Claims
Except as provided by the Industrial Relatifns 1996, prior to 31 December 2014, there shalhb
further claims by the parties to this Award for bas to salaries, rates of pay, allowances, oritons
of employment in relation to matters expressly aowd in this award.

26. Area, Incidence and Duration

This Award shall apply to all employees asraef in clause 2, Definitions of this Award.
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26.2 This Award rescinds and replaces the Crownl&yeps (Education Employees Department of Attorney
General and Justice - Corrective Services NSW) el Award 2012 published 27 July 2012 (373
I.G. 29).

26.3 This Award shall commence on 1 January 2084ramain in force until 31 December 2014.

PART B
MONETARY RATES

Table 1 - Salaries

2.27% from the first pay period commencing
on or after 1 January 2014
$

Teacher and Correctional Education Officer

Step 1 77,364

Step 2 79,547

Step 3 82,653

Step 4 86,728

Senior Correctional Education Officer

Step 1 98,536

Step 2 101,582

C.G. STAFR

Printed by the authority of the Industrial Registra
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061) SERIAL C8163

CROWN EMPLOYEES (POLICE OFFICERS - 2013) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Police Association of New South Wale
(No. IRC 1026 of 2013)
Before The Honourable Justice Staff 18 December 2013
VARIATION

1. Delete Items 1 to 3 from Table 5 - Travellindgodance and Motor Vehicle Allowance, of the award
published 16 August 2013 (375 I.G. 488) and inselitu thereof the following:

ltem 1
Capital cities Per day
$
Adelaide 275.85
Brisbane 319.85
Canberra 286.85
Darwin 320.85
Hobart 250.85
Melbourne 291.85
Perth 351.85
Sydney 301.85
High cost country centres Per day
$

Alice Springs (NT) 268.85
Albany (WA) 297.85
Bourke (NSW) 283.85
Bright (VIC) 254.85
Broome (WA) 351.85
Bunbury (WA) 273.85
Burnie (TAS) 253.85
Cairns (QLD) 258.85
Carnarvon (WA) 269.85
Castlemaine (VIC) 251.85
Chinchilla (QLD) 261.85
Christmas Island (WA) 268.85
Cocos (Keeling) Islands (WA) 403.85
Dalby (QLD) 262.85
Dampier (WA) 293.85
Derby (WA) 300.85
Devonport (TAS) 253.85
Emerald (QLD) 274.85
Exmouth (WA) 373.85
Geraldton (WA) 293.85
Gladstone (QLD) 305.85
Gold Coast (QLD) 267.85
Halls Creek (WA) 317.85
Hervey Bay (QLD) 275.85
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Horn Island (QLD) 298.85
Jabiru (NT) 310.85
Kalgoorlie (WA) 277.85
Karratha (WA) 465.85
Katherine (NT) 252.85
Kingaroy (QLD) 252.85
Kununurra (WA) 320.85
Mackay (QLD) 270.85
Mount Isa (QLD) 278.85
Mudgee (NSW) 253.85
Newcastle (NSW) 261.85
Newman (WA) 313.85
Norfolk Island 447.85
Northam (WA) 281.85
Port Hedland (WA) 377.85
Port Pirie (SA) 258.85
Thursday Island (QLD) 318.85
Wagga Wagga (NSW) 259.85
Weipa (QLD) 256.85
Wilpena-Pound (SA) 285.85
Wollongong (NSW) 254.85
Whyalla (SA) 263.85
Wonthaggi (VIC) 256.85
Yulara (NT) 362.85
Tier 2 country centres Per day
$
Ararat (VIC) 241.80
Armidale (NSW) 241.80
Bairnsdale (VIC) 241.80
Ballarat (VIC) 241.80
Bathurst (NSW) 241.80
Bendigo (VIC) 241.80
Bordertown (SA) 241.80
Broken Hill (NSW) 241.80
Bundaberg (QLD) 241.80
Ceduna (SA) 241.80
Coffs Harbour (NSW) 241.80
Cooma (NSW) 241.80
Dubbo (NSW) 241.80
Echuca (VIC) 241.80
Esperance (WA) 241.80
Geelong (VIC) 241.80
Gosford (NSW) 241.80
Goulburn (NSW) 241.80
Hamilton (VIC) 241.80
Horsham (VIC) 241.80
Innisfail (QLD) 241.80
Kadina (SA) 241.80
Launceston (TAS) 241.80
Maitland (NSW) 241.80
Mildura (VIC) 241.80
Mount Gambier (SA) 241.80
Muswellbrook (NSW) 241.80
Naracoorte (SA) 241.80
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Nowra (NSW) 241.80
Orange (NSW) 241.80
Port Augusta (SA) 241.80
Portland (VIC) 241.80
Port Lincoln (SA) 241.80
Port Macquarie (NSW) 241.80
Queanbeyan (NSW) 241.80
Renmark (SA) 241.80
Rockhampton (QLD) 241.80
Roma (QLD) 241.80
Seymour (VIC) 241.80
Shepparton (VIC) 241.80
Swan Hill (VIC) 241.80
Tamworth (NSW) 241.80
Tennant Creek (NT) 241.80
Toowoomba (QLD) 241.80
Townsville (QLD) 241.80
Tumut (NSW) 241.80
Warrnambool (VIC) 241.80

| Other country centres | 219.80 |

ltem 2

| Incidental expenses allowance - when claiming dexaenses - all locations | 18.20 |

ltem 3
Meal allowances - when claiming actual expensesvemnnight stays

Capital cities and high cost country centres $
Breakfast 24.90
Lunch 28.00
Dinner 47.75
Tier 2 and other country centres $

Breakfast 22.30
Lunch 25.45
Dinner 43.85

2. Delete Items 1-2 from Table 6 - Remote Areaiwing Allowance, and insert in lieu the following:

ltem 1

With Dependents Per Annum
$

Grade A 1,886
Grade B 2,502
Grade C 3,341

Item 2

Without Dependents Per Annum
$

Grade A 1,316
Grade B 1,754
Grade C 2,340
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3. Delete Table 13 - Meal Allowances (Non-Commissib Officers) and insert the following:
Table 13 - Meal Allowances (Non-Commissioned Officg)
Where a Non-Commissioned Officers incur an expé@mpeirchasing a meal;
when they have worked more than one half hour beéyloe completion of a rostered shift or

where they have performed duty at a place whereeagsonable meal facilities were available for
partaking of a meal or

where they are performing escort duty and cannoy @ameal;

shall be paid the appropriate meal allowance im@ance with the following table;

Breakfast $27.70
Lunch $27.70
Dinner $27.70
Supper $10.25

4. Delete Table 16 - Special Operations Allowameel insert the following:

Table 16 - Special Operations Allowance

Senior Constable Level 3 (loaded hourly rate) $41.05
Incidental Allowance $18.20
Operations Allowance $10.00
Total $69.25

5. This variation shall take effect on and fromuly 2013, with the exception of Items 1-2 from Teall -
Remote Areas - Living Allowance, varied in instioat no. 2, which shall take effect on and from 18
December 2013.

C.G. STAFR

Printed by the authority of the Industrial Registra
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(1579) SERIAL C8173

CROWN EMPLOYEES (ROADS AND MARITIME SERVICES
TRAFFIC SIGNALS STAFF) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Director General, Department of T3part.

(No. IRC 111 of 2014)

Before The Honourable Justice Walton, President 24 February 2014
VARIATION
1. Delete the words "by Roads and Maritime Servi@egsion of the Government Service of New South

Wales" appearing in clause 1, Title of the awarblished 14 September 2012, (374 1.G. 961) andtinser

in lieu thereof the words "as members of the Trarspervice in the RMS Group".

2. Delete subclause (a) of clause 2, Definitiorgiasert in lieu thereof the following:

(a8 "RMS" means the Secretary of the Departmeitrafnsport as head of the Transport Service.
(Note: This definition was varied following the carancement of th&overnment Sector Employment

Act 2013 to reflect that the Roads and Maritime Divisiontbé Government Service of New South
Wales established under Chapter 1A of the Publatd8&Employment and Management Act 2002 was

abolished, staff moved to the Transport Service, that employer functions are now exercised by the

Secretary of the Department of Transport as HeathefTransport Service. Notwithstanding that, in

some instances in this award, references to "RM®rrto the business of the Roads and Maritime

Services rather than to the employer).
3. Delete subclause (b) of the said clause 2, rewttiin lieu thereof the following:

(b)  “"Staff" shall mean the Traffic Signals classifiions set out in Part B, Monetary Rates, empla®d
members of the Transport Service in the RMS Group.

4. Insert after subclause (c) of the said clauske?following new subclauses (d) and (e) as folow

(d) "RMS Group" means the group of staff designdigdhe Secretary of the Department of Transport in
accordance with the Transport Administration (St&f&gulation as being part of the RMS Group who
are not part of the Transport Senior Service.

(e) "Transport Service" means the Transport SergicBlew South Wales established by fheansport
Administration Act 1988.

5. Delete subclause (a) of clause 3, Purpose &f Alard, and insert in lieu thereof the following:

(&) The main purpose of this Award is to ensur¢ tifva Roads and Maritime Services, the staff inRIMS
Group and the ETU are committed to continually iaying all areas of the Roads and Maritime
Services Authority to achieve lasting customerséatition and increased productivity.

6. Delete the word "RMS" appearing in subclause ¢bthe said clause 3 and insert in lieu theréef t
words "Roads and Maritime Services".

7. Delete the words "by the Roads and Maritime BesvDivision of the Government Service of New
South Wales, under Chapter 1A of theblic Sector Employment and Management Act 2002 (NSW)"
appearing in the second paragraph in subclauseo¥ 8ause 7, Other Conditions, and insert in lieu
thereof the words "as members of the TransportiGem the RMS Group".
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8. Delete the words "Roads and Maritime Servicegsigin of the Government of New South Wales"
appearing in Al of Appendix A and insert in lieeteof the words "The Secretary of the Department of

Transport as head of the Transport Service".
This variation shall take effect from 24 Febyu2014.
M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(1816)

SERIAL C8162

HANSON CONSTRUCTION MATERIALS PTY LIMITED CONCRETE
CARRIERS CONTRACT DETERMINATION

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Hanson Construction Materials Ptynited.

(No. IRC 988 of 2013)

Before The Honourable Justice Boland, President

AWARD

10 December 2013

Table of Contents

Clause No. Subject Matter

1. General Terms and Conditions
1.1  Definitions
1.2  Term of Contract Determination
1.3  Acknowledgement

2. Hanson Policies and Procedures
2.1  Policies and Directives
2.2  Management Procedures
2.3 Company Initiatives

3. Insurance and Risk
3.1 General
3.2 Required Policies
3.3 Insured’s Obligations

4 Rates and Payments
4.1 Rates Payable
4.2  Rise and Fall Rate Adjustments
4.3  Method of Payment

5. Adjustments
5.1 General

5.1.1 Mixer breakdown/Agitator in Workshop
5.1.2 Payments for deliveries greater than the
defined distance

Stand-By

After Hours Surcharge

Diversion

Waiting Time

Transfer fee

Dump Fee

Blow Back

5.1.10 Plant Mix Fee

5.1.11 Material Transfer Fee

5.1.12 Multiple Discharge Points

513
514
515
5.1.6
517
5.1.8
5.1.9

6. The Carrier's Obligations

6.1
6.2
6.3
6.4
6.5
6.6
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The Carrier’s Obligations to Provide a Truck
Availability of Truck & Driver

Mass Management

Fatigue Management

Road Laws

Truck Maintenance
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10

11.

12.

13.

14
15

6.7  Navigation

6.8  No Liability for Loss of Profits or Opportunity

6.9  Only Nominated or Approved Relief Drivers to
Make Deliveries

6.9.1 Nominated Drivers

6.9.2 Relief Drivers

6.10 Training Courses

6.11 Fully Licensed and Trained

6.12 Drug and Alcohol Testing

6.13 Reporting of Defects, Loss or Theft

Responsibility for Load and Slump Control

7.1  Delivery Ticket

7.2  Payment Withheld

7.3  Returned Concrete

7.4  Spillages and Site Cleaning

7.5 Cash on Delivery (COD)

7.6  Breakdowns

Loading

8.1 Size of Load

8.2  Loading Order

8.3 Legal Load Limits

8.4  Use of Despatch, Communication and GPS
Technology

8.5  Scheduling and Despatch

Safety

9.1 Hazardous Site

9.2 Bogged Vehicles

9.3 Injury and / or Damage

Uniforms

10.1 Driver Presentation and Protective Clothing

10.2 Hanson Provision

Painting and Signage

11.1 Hanson Requirements

11.2 Re-painting

Provision of Agitator

12.1 Supply

12.2 Safe Fitting

12.3 Removal

12.4 On-Going

12.5 Ownership

12.6 Cleaning of Agitators and Vehicles
12.7 Maintenance

12.8 De-Dagging

12.9 Transfer of Mixer
Contract Administration

13.1 Contract Administration Personnel

13.2 Superannuation and Workers’ Compensation
13.3 Proper Law and Jurisdiction

13.4 Confidential Information

13.5 Notices

13.6 Plant Storage - the Carrier’'s Equipment
13.7 Tax Invoices

13.8 GST

13.9 Indemnity

13.10 Privacy

Fleet Size

Disciplinary Procedure
15.1 Warning Process
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16 Disputes
16.1 Dispute Resolution
16.2 Procedure for Dispute Resolution
17.  Termination or Assignment of the Carriers Cacttr
17.1 Assignment of the Carriers Contract
17.2 Termination upon Insolvency
17.3 Termination of Contracts of Carriage for
Commercial Reasons
17.4 Termination of Carriers Contract for Material
Breach or Serious Misconduct
18.  Amenities
19. Safety Net

APPENDICES

Utilisation & Rise and Fall Calculation.

Additional Charges and Corrections

Rise and Fall Adjustment Definitions, Frequenoyg a
Methodology

Utilisation Rates

Truck Specifications

mo OW>»

1. General Terms and Conditions
1.1  Definitions
In this agreement, unless the contrary intentiqreaps:

(@  "Age of Truck" will be measured from the datensanufacture as per the compliance plate
affixed to the truck.

(b)  "applicable utilisation " means, subject tousla 4.2, the number of loads paid in relation to a
twelve (12) month period,

(c)  "business day" means a day other than Sundaypablic holiday in the state in which the carrier
operates.

(d) "concrete" means a mixed, blended or batcheduymt that, regardless of any other constituent,
contains:

0] cement, aggregate, sand and water;

(i)  mortar containing cement sand and water;
(i)  grout containing cement, sand and water;
(iv)  slurry containing cement and water; or

(v)  binders containing cement and sand,

(vi) Individual sand or aggregates items

regardless of the method of production, laying esdliption of the finished product in
which that product is to be used.

(e)  "customer" means a customer of Hanson or assgccompanies.
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(f)

(9)

(h)

(i)

0

(k)

()

(m)

(n)
(0)

(p)
(a)

(r)

(s)

(t)

(u)

v)
(w)

"Carrier" shall mean a single operator owndweir trading as an incorporated body (where the
operator owner driver is a director and controllgigreholder of the incorporated body) who is
engaged under a contract of carriage with the P@h€ontractor as defined.

"Carrier's Representative” means in respectted Carrier, the nominated driver of the vehicle
owned by the Carrier or such other person as iseagto in writing by the Carrier and Hanson
from time to time.

"cartage services" means the loading, cartagedéscharge of concrete or other product, by the
Carrier, at the direction of Hanson or its dulytemrtsed employees, or agents.

Contractor shall mean the Principal Contra@srdefined in the Act. The Principal Contractor in
this Contract Determination is Hanson Construchtaterials Pty Ltd.

"Defined Distance" means the distance specified\ppendix C which is the distance to which
the Standard Load rate applies, without incurringztra distance payment.

"Extra Distance Payment" means an additionghpnt to the Standard Load Rate for deliveries
that exceed the defined distance and is paid imestments as specified in Appendix B.

"Fleet" means all trucks engaged by Hansorhegittcompany owned or operated under the
control of this Contract Determination to cart cagie or concrete related products

"GST" means a Goods and Services Tax or likepgyable in respect of a supply under this
Contract Determination

"Hanson" means Hanson Construction Materiajd ithited (ABN 90 009 679 734).

"Hanson’'s Representative" means the persotheonominee of the person, for the time being
acting as Regional Logistics Manager of Hansorsuch other officer as Hanson nominates.

"Mixer" shall also mean Agitator and vice versa

"Nominated Driver" means the person who is kbt controlling shareholder and a director of
the Carrier and is nominated in writing by the @arand approved by Hanson to be the driver of
the vehicle specified by the Carrier and approvgddbnson to provide cartage services under
this Contract Determination.

"person” includes a firm, body corporate, unirporated association or a government body, and
a reference to a group of persons includes allheft collectively, any 2 or more of them
collectively and each of them individually.

"plant" means the batching plant from whichoad of concrete or other related material is
despatched.

"procedure” means a lawful method, system onmea of working to be employed in performing
work under this Contract Determination which hasrbeommunicated to the Carrier by or on
behalf of Hanson by way of one of the following heds; Email (where available), Memo
posted on drivers notice boards or as recordethimt pneeting minutes.

"guarter" means a period of three calendar hsnt
"Relief Driver" is a driver engaged to operat€arriers truck under clause 6.9.2

"standard hours" means the hours between (#n@01L6:00 on weekdays and 06:00 and 13:00 on
Saturdays.
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1.2

1.3

(x)  "Standard Load Rate" means a fixed paymentutatied in accordance with Appendix B made
for the cartage of a load under this Contract Deieation for any distance up to and including
the defined distance, irrespective of load size.

(y) "Table of Rates" means the Table of Rates shiowikppendix D.

(z)  "truck" means a prime mover of a type or mqtielwsoever specified) approved by Hanson.

(aa) "vehicle" means a truck (as defined) apprduetianson to be utilised by the Carrier to provide
cartage services.

(bb) "Written Authority” means any document thatisethe signature of Hanson’s Representative or
the Carrier's Representative as the case may be.

(cc) “"workday" is a day on which work is usuallyndo being Monday through to Saturday inclusive,
but excluding Public Holidays.

(dd) The singular includes the plural and vice &ers

(ee) A reference to a person (including a partyludes the person's executors, administrators,
successors, substitutes (including persons takmgplation) and assigns.

(ff)  Areference to a thing (including a paymerstiireference to the whole or any part of it.

(gg) If a period of time is specified and datesrra given day or the day of an act or event, b ise
calculated inclusive of that day.

(hh) A reference to a day is to be interpretedh@sgeriod of time commencing at midnight and
ending 24 hours later.

Term of Contract Determination

(@  This Contract Determination shall take effeciri 1st January 2014, and shall remain in force
for a period of three (3) years (unless varied bigten agreement prior to that time). Notation:
this Contract Determination represents a ten (13r ycommitment by both parties. This
Contract Determination rescinds and replaces HarSonstruction Materials Pty Limited
Concrete Carriers Contract Determination, publish&ttober 2005, (354 I.G. 272).

(b)  Where The Carrier exercises its right to as#igoartage contract granted hereunder the assigne
of that cartage contract will be subject to the €axt Determination expiry date in (a).

Acknowledgement

The Carrier acknowledges, represents and warrantdahson that, immediately prior to the Carrier
being engaged under this Contract Determination:

(a) Has made its own enquiries and obtained ind#gr@n advice on all aspects of this
Determination.

(b)  Understands that Hanson does not guarantemvidp continuous or regular work.
(c) Understands that the amount of any profit aorreto the Carrier is wholly dependent on the
state of the concrete market and the consistendypaofessionalism with which the Carrier

provides cartage services to Hanson.

(d) Is aware that Hanson has not provided any legtdxation advice to the Carrier.
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21

2.2

2.3

(e) Has familiarised itself with the range of laagliand unloading conditions likely to prevail dt al
concrete loading and discharge points and withtythe and duration of the minor delays which
are common throughout the concrete industry.

)] Understands that, throughout the term of thimi€act Determination it would be prudent for the
Carrier to make its own assessment of the berafig from this Contract Determination.

(@) Understands and accepts that the applicabfelatd load rate is the rate payable to the Carrier
for any concrete delivery up to the Defined Diswrirespective of load size.

(h)  The Carrier, its Nominated or Relief Driver

i. are not the legal representative, agent, Joaritifre, Partner or Employee of Hanson for
any purpose whatsoever.

. has no right or authority to assume or creatg abligations of any kind or to make any
representations or warranties, wether express pliechon behalf of Hanson or to bind in
any respect whatsoever or to represent that it snaployee servant or agent of Hanson.

0] It is acknowledged and agreed by the partiest thny Carrier engaged hereunder is an
independent contractor and that nothing in this t@2ah Determination shall be construed as
constituting the Carrier as an agent or partnédarison or as constituting a Nominated or Relief

Driver as an employee of Hanson.

2. Hanson Policies and Procedures
Policies and Directives
The Carrier shall comply with all relevant Dire@ssand Policies notified to the Carrier from tire t
time. Failure by The Carrier to adhere to this stawill be deemed as a Breach as defined in clébise
of this Contract Determination. Any dispute thases in regard to a policy and or directive will dealt
with in accordance with the dispute procedure doathat clause 16 of this Contract Determination.
Management Procedures
Hanson is committed to developing or has develogetbus Management Policies and Practices and
full participation in and compliance with theseclirding induction courses, is expected of all Dréve
These include:

a. Enhanced safety programs that include committoefatigue management.

b. A commitment to excellence exemplified by pragsafor the continuous improvement of
performance and total cost reduction.

C. A Total Quality Management approach includingha@ement systems to achieve and maintain
Australian Standards quality accreditation.

d. Environment management including conformanceh witlevant environment protection
legislation, energy efficiency and aestheticall\llypeesented equipment.

e. A commitment to the maintenance of the healh safety of all Hanson employees, Carriers,
suppliers and visitors to Hanson sites.

Company Initiatives

The Carrier will participate in all Company initiees as directed.
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3.1

3.2

3.3

3. Insurance and Risk

General

Upon the request of Hanson, The Carrier must makéladle within seven (7) days, copies of all
insurance policies and certificates of currenckeiation to those policies referred to in clausz 3.

Required Policies

The Carrier must ensure that it at all times anisabwn expense maintains in force the following
insurances in respect of all vehicles and drivers:

(@)

(b)

(©)

(d)

()

(f)

(9)
(h)

Compulsory third party personal insurance fu truck as required by any relevant State or
Federal Law.

Comprehensive insurance for the truck for itglket value and third party property insurance for
each vehicle for a sum value of $20,000,000, oighdr sum as Hanson may require from time
to time for each claim or occurrence.

Comprehensive cover for loss and/or damagbdagitator. Such insurance must cover the cost
of a new mixer supplied and installed, includinglagable driver waiting time, should the mixer
be damaged.

Public liability insurance for claims in respeaf loss or damage to real or personal property
and/or personal injury or death of any personrgigiom the provision of cartage services under
this Contract Determination of not less than $20,000 (or such higher sum as Hanson may
require from time to time) for each claim or oceunte.

Extensions are required to the public liabilitydrence to cover:

0] Damage caused by an agitator fitted to a vehizhd

(i)  Damage due to incorrect product delivery.

Workers’ compensation insurance as requiredriyyrelevant state legislation with extensions to
cover

0] The Carrier liability at common law, and

(i)  Hanson'’s liability (if any) in respect of penss engaged or employed by the Carrier.
Hanson strongly recommends that any Carriemged hereunder takes appropriate professional
advice concerning the maintenance of twenty fourr hgersonal accident and illness insurance
for employees of the Carrier an appropriate levietaver taking into account the financial
obligations of the Carrier under this Contract Dmi@ation.

Hanson is to be listed as an Interested Paryl insurance policies.

All insurances are to be held in the name ef@arrier’'s incorporated company.

Hanson may review the above insurance during ttme ¢ this Contract Determination and if it
thinks fit may, by written notice to the Carriettea the types and/or the amounts of insurance

required by the Carrier under this clause. Theredtensurances will be deemed to be the
insurances required by this clause.

Insured’s Obligations

In respect of each insurance policy referred tdanise 3.2, the Carrier must:

- 1106 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 375 28 February 2014

4.1

4.2

4.3

(a) Pay all insurance premiums as and when thégdiat

(b)  Comply with all terms of the insurance andraljuirements of insurers including in particular
those relating to the operation of the vehicle oy aubstitute Nominated Driver and those
relating to disclosure;

(c)  Give immediate notice in writing both to thesimer and to Hanson of anything of which notice is
required under any policy;

(d)  Make available to Hanson on demand all polictestificate of currency, correspondence and
other papers relating to the insurance;

(e) Atall times be responsible for any damageasnst to public and private property through their
action or in-action;

()] Commence a process calculated to resolve amyadas claim from members of the public,
including customers, within 10 working days of rieagg notice of the claim;

(@) Resolve, all claims professionally, courteouwstygl in a timely manner;

(h) Communicate with Hanson regarding the progasany claims at such times and in such
manner as is requested by Hanson from time to time.

4. Rates and Payments
Rates Payable

Subject to clause 4.3, Hanson shall pay the Cafoieeach load of concrete carted by the Carrier,
irrespective of size of load, up to the definedtatise an amount calculated in accordance with the
"Table of Rates" in Appendix D under the applicabliéisation rate, calculated as per Appendix A. A
Rise and Fall mechanism will be used as per clauséo reflect new rates.

Distance is measured as the shortest route foramyheehicle as calculated by Hanson Electronic
Mapping Information or physical distance where &latc mapping data is not valid or available.
Distance will be rounded up to the nearest whdienk&tre. Should disputes occur they will be handled
through the cartage adjustment process.

Rise and Fall Rate Adjustments

At the end of each six month period Hanson shalisidhe values contained in the Table for rise and
fall in accordance with the provisions of Appendixand notify the results in writing to the Carrier.
Prior to amendments being made Hanson will prothéerepresentatives the adjustment detalils.

Utilisation rates will be calculated based on tihecpding 12 months loads paid and will then form th
basis of the new rate which will become effectikanf the beginning of 1 February and 1 August each
year in Metro. The utilisation rates applicable @ountry carriers will be reviewed each quarter and
adjusted in accordance with the February and Augaséw adjustments arising from the Metropolitan
rates review.

Method of Payment

On or before the fifteenth day of the month nextofeing any month during which The Carrier
provided cartage services under this Contract Detation, Hanson shall:

€) Prepare and submit to the Carrier a Recipiesated Tax Invoice (RCTI) showing the full
details of the deliveries and any other activigesl the amounts to which the Carrier shall be
entitled for that accounting period and any amdhat Hanson is entitled to recover under this
Contract Determination or to deduct in accordanitk the written directions of the Catrrier;
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(b)

(©)

(d)

()

(f)

Pay the Carrier, by electronic funds transfetoisuch account of a recognised financial
institution as is nominated in writing to Hansonthg Carrier.

Account discrepancies relating to the precediag period will be settled within the next pay
period as long as Hanson is notified in writingrteen (14) days prior to the next payment, other
discrepancies will be settled within thirty (30)ydaf agreement.

Where The Carrier utilises a fuel purchase camplied by Hanson, or accesses Hanson bulk
fuel, Hanson may deduct from the Carrier's carfaganents an amount equal to the value of the
fuel or related products purchased.

When The Carrier is overpaid, Hanson shall Bupppropriate details in writing to the Carrier
who then has fourteen (14) days to object to trgudion of the amount of the overpayment
from the next payment due to the Carrier.

If an overpayment greater than 2 times the precedionths earnings is made to The Carrier
then the Carrier must refund the overpayment tosdamnwithin fourteen (14) days.

No other deduction can be made from the Cdsrimecount without the prior written authority of
the Carrier or as otherwise authorised in this €attDetermination.

5. Adjustments

5.1 General

Additional charges and/or corrections to paymendy ilme due and payable. These charges will be based
rates specified in Appendix B.

511

51.2

5.1.3

Mixer breakdown/Agitator in Workshop

If due to mixer breakdown the truck is unavailafile work from 7am on the 2nd full workday
(excluding the day of breakdown) after notificatitmappropriate Hanson Representative, the
Carrier will be paid at truck and driver standbyerdor every completed hour the truck is
unavailable after that period for a maximum of 8ifsoper day.

Example: if breakdown occurs on Monday at 9am, tifi¢he truck is not available at 7am on
Wednesday then the Carrier will be entitled to pegtrof the standby rate per completed hour.

Where a carrier is required to wait for his vehittiey will be paid a stand by rate per hour or
part thereof. If he is not required to wait a meavil be provided by the contractor at the
Contractor’s cost to convey the Carrier to his ela€ residence and return him to the workshop
as required.

Payments for deliveries greater than thenddfidistance

Hanson will pay the Carrier for any load based bortest distance from plant to Point of
discharge that exceeds the defined distance. Ristpaid is determined by Hanson’s Electronic
Mapping Information, measured from the plant togbént of delivery in one direction.

Stand-By

Where the Carrier commences a shift in standardshbut is required to remain at a plant
outside standard hours Hanson will pay the Cageistand-by payment for all completed whole
hours where the Carrier waits for more than 1 Hmfore receiving their first out of hours load.
After a load has been completed any other stantirfiy is deemed to be covered by the outside
hours surcharge (5.1.4). Stand-by payments shalhlzkin accordance with Appendix B.

5.1.4 After Hours Surcharge
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5.15

5.1.6

5.1.7

For loads loaded outside standard hours an oulgides surcharge will be paid in accordance
with Appendix B. If the Carrier commences a shiftside standard hours the Carrier will be paid
for a minimum of 2 loads (Standard Load Rate plutside hours surcharge).

If the Carrier cannot legally achieve a minimumftsbf 4 hours either the day prior or the day
following working outside hours at Hanson's requdsn a minimum payment of 8 hours
standby is paid.

Diversion

Where a diversion occurs after the carrier hasthedt yard, then the Carrier will be paid the
standard load rate for the 1st load (without eristance payment), plus the standard load rate
for the second load plus any associated km incréfoe2nd load; i.e. plant to site 2 only.

Example: original delivery (Load A) is 20km frometiplant, the Carrier is diverted to a job that
is 18km from the plant (Load B). The Carrier's payrwill be:

Load A - 1x Standard Load Rate (no extra distaraganent).

Load B - Standard load rate plus extra distancengay as applicable.

If the diversion occurs before the truck has leét yard then only load B will be paid.

Waiting Time

The Carrier shall be paid a waiting time fee penute for time spent on site in excess of 45
minutes, taken from the time of arrival on sitethe time of leaving site. The waiting time

charges will be paid in accordance with Appendix B

No waiting time will be payable if the Carrier domst adhere in full to docket completion
requirements as per clauses 7.1

Transfer fee
(a) Metropolitan Areas
For Transfer in the metro area if a truck is regdito transfer at the start of day to a plant
that is not their usual starting location they wié paid a fee equal to a "transfer
percentage" of the standard load rate for eacimel@fdistance increment or part thereof.
For Example if the defined distance is 15 km anel titansfer percentage is 25% the
transfer payment would be as follows:
< 15 km = 25% of the Standard Load Rate
16-30 km = 50% of the Standard Load Rate
31-45 km = 75% of the Standard Load Rate
46-60 km = 100% of the Standard Load Rate
61-75 km = 125% of the Standard Load Rate
Etc.
If a Carrier undertakes its last load of a day framlant which is not its base plant, and
that Carrier has not received a Transfer fee astdue of that day, then the Carrier will be

entitled to be paid a fee equal to a "transfer @atage" of the standard load rate for each
defined distance increment or part thereof.
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6.1

(b)  Country Areas

If a Country Carrier is transferred outside the idpolitan Area without a load, a transfer
fee of $1.65per km shall be paid.

5.1.8 Dump Fee

Any concrete that requires offsite dumping as d@eédy Hanson shall be paid at the current
Standard Load Rate including extra distance paysnéortthe distance travelled to dump the
load.

5.1.9 Blow Back
If The Carrier is required to undertake a blow b#dwkn they shall be paid as per clause 5.1.6 in
relation to waiting time measured from the timeytlerive on site, until the time the blow back

is completed. If the left over concrete is requitede transported away from site to be dumped
then the Carrier will also be paid a dump fee ascfmise 5.1.8

5.1.10 Plant Mix Fee

Where the Carrier is required to load, mix and lisge concrete, or related product for
Hanson’s own use within the plant the Carrier shalpaid the Standard Load Rate.

5.1.11 Material Transfer Fee

Where The Carrier is required to transfer wateothrer material using their vehicle then the
Carrier will be paid the Standard Load Rate fordpgropriate distance travelled to the drop off

point.
5.1.12 Multiple Discharge Points
The following shall apply if the Carrier is requiréo discharge at multiple locations.

(&) Same customer; payment will be made for a sitagid and will include all extra distance
payments based on total travel to the final poiftdscharge. Waiting time will
commence from the time of arrival at the first dimge point.

(b)  Multiple Customers or multiple dockets; eachivdey will be treated for the purpose of
cartage as a separate delivery.

6. The Carrier's Obligations

The Carrier’s Obligations to Provide a Truck

The Carrier must provide a truck at all times dgrihe life of this Contract Determination. The Ganr
must advise Hanson in writing of their intentionintroduce a vehicle into the fleet; no vehiclelshe

brought into service without prior approval in wrg by Hanson.

All vehicles must be available to provide work unttés Contract Determination:

(&)  during all standard hours,

(b)  at such other times as Hanson specifies bynedne notice, being not less than 48 hours notice.
Carriers operating in the Sydney Metropolitan Arf@ayalson, Morisset, Goulburn, Bathurst or
Orange must provide a truck with a GVM of not ldksn 28t within 18 months of the

commencement of this determination. Failure to egle this clause will be deemed a Material
Breach and the Carriers contract will be termingtesuant to clause 17.4.
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6.2

Carriers operating at other locations must pro@daick with a GVM not less than 23t. Carriers
based at Bass Point, Wollongong, Nowra and Wagggg&/are required to provide trucks with
a GVM of not less than 28t within 18 months of venit notice of plant upgrade.

The Carrier must ensure that its age of truck raméss than 10 years at all times during the
term of this Contract Determination. If the Carseruck becomes more than 10 years old at any
stage during the term of the Contract Determinatitanson may in its absolute discretion,
terminate the Carriers contract immediately.

The Carrier may apply to Hanson's Representativeviiting requesting that the Carrier be
exempt from this clause for a maximum period ofm@nths (per application) to continue to
perform services for Hanson under the terms of @imtract Determination; In reaching a
decision to accept or reject the application, Haiss&epresentative’s will consider a number of
factors including but not limited to:

Reliability of the Truck

Availability of the truck

The Mechanical Condition of the truck

The appearance and presentation of the truck

Hanson’s decision will be final. Initial applicatie must be submitted prior to the vehicle
becoming 9.5 years old.

Should a carrier be required to introduce a truck point in time in this Contract Determination
to a plant capable of loading trucks with a GVM28t, then they will be required to provide
such truck at that point in time.

In circumstances where a truck is introduced thdess than 18 months old at the start of this
Contract Determination the Regional Logistics Maragy nominated representative may issue a
letter to a Carrier declaring their truck is deentmdatisfy the life of the contract.

Any new truck brought into the fleet by the Carreust meet all Hanson truck specifications
(excluding mixer) refer Appendix E:

Availability of Truck & Driver

The Carrier shall, as a fundamental condition @ tBontract Determination, be available to provide
cartage of concrete for Hanson at such times asdtamay require so as to meet the demand of
Hanson'’s customers 52 weeks per year during tie eéthis Contract Determination.

All Benefits and Entitlements under the award idahg Leave Entitlements of 20 days Annual leave,
10 days personal leave and up to 13 RDO'’s are deé@wentitiements included within this Contract
Determination. All leave applications must be apprbby Hanson prior to leave being taken.

In periods when demand is low, Hanson in its alieddiscretion may grant permission to the Carier t
take leave without the need for the provision oélgef driver.

Hanson will measure availability specifically foadh Carrier. Should The Carrier’'s availability not
meet specified availability requirements for theeflas defined by Hanson, Hanson at its discretian
terminate the Carriers Contract pursuant to theigligary process set out in clause 15.

Hanson’s Representative may request Medical Gzatéds or proof of breakdown, repair of truck or
equipment if the truck is not made available fading, failure to provide requested documentatiay m
result in Hanson enacting disciplinary procedure.

The Carrier and /or driver shall act in the betnest of Hanson at all times.
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6.3

6.4

6.5

6.6

6.7

Mass Management

The Carrier engaged hereunder acknowledges andesagi@t it must meet various regulatory
requirements to achieve the maximum GVM allowedennsitate or National guidelines. The Carrier
must comply and be accredited with:

NHVAS for Mass Management

Hanson reserves the right to alter these requiresmffTom time to time if the State or National
guidelines or regulations change and affect the G)fMarrying capacity of the Carrier’s truck.

Fatigue Management

The Carrier must comply with all State and Fedeegulatory requirements and with any reasonable
requirements of Hanson in relation to fatigue mamnagnt, as may apply from time to time during the
term of this Contract Determination.

This obligation on the part of the Carrier shaltlide the completion and retention of all records a
required under State and Federal regulations. Tdreiet is to utilise Hanson’s Daily log book foreth
recording of all records in relation to Fatigue Mgament, and must be able to present these when
requested by Hanson.

The Carrier shall ensure that it's Nominated Driged any Relief Drivers observe Hanson’s policies
and practices designed to manage driver fatigue Chrrier acknowledges as part of the Carriers
contract that it must operate the truck in strimt@dance of all State and Federal laws with resjpec
fatigue management.

The Carrier is responsible for ensuring its NonedabDriver and any Relief Driver obeys the current
National Driving Hours Regulations.

Road Laws

The Carrier must:

(a) ensure that its nominated driver operatestthek approved to provide cartage services to
Hanson only on roads on which such a truck is lggaérmitted to travel and otherwise in
accordance with applicable road laws and regulation

(b)  observe and comply with and ensure that itsinated driver observes and complies at all times
with the provisions of all acts, rules and regualas relevant to the cartage services provided

including the Chain of Responsibility created gt& and Federal legislation and OH&S Laws;

(c)  notify Hanson within 24hours of any traffic aedd infringements which will or potentially
preclude them from legally performing their dutiewler this Contract Determination.

Truck Maintenance

The Carrier must ensure that the truck is mainthiaed kept in a roadworthy condition and comply
with all relevant statutory legislation.

The Carrier is to utilise the Hanson Driver’s Ddilyg Sheet to record all daily vehicle checks.

At any time during the term of this Contract Detaration Hanson’s Representative has the right to
require the Carrier to produce copies of any reledtcumentation within seven days, to demonstrate
that the Carrier is complying with the provisions this clause. Failure by the Carrier to provide
documentation will be dealt with in accordance waituse 15.

Navigation
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6.8

6.9

6.9.1

6.9.2

The Carrier is responsible for providing a streweaory or other navigation equipment to enable
deliveries to be completed in an efficient manner.

No liability for loss of profits or opportunity

Except in reference to clause 5.1.1, Hanson hdmbitity whatsoever to the Carrier for loss of fite
by the Carrier or loss of opportunity for the Carniesulting from plant, agitator or vehicle breakts
which are beyond the reasonable control of Hanson.

If the Contractor knowingly requires a Carrier toyade his vehicle at a plant which has a subsadnti
reduced production capability for a period of redd than one (1) hour, then the Carrier will béledt
to Stand By payment per hour or part thereof folfmputhe first hour - i.e. the first hour is not gai
Only Nominated or approved Relief Drivers tokendeliveries

The Carrier agrees that:

(a) cartage services provided by it under this GatDetermination:

0] may only be carried out by a person, who, attilne of the delivery, is a Nominated or
Relief Driver; and

(i)  must be carried out in accordance with thevjsions of this Contract Determination; and

(b)  that any breach of the provisions of this CacitrDetermination by the Carrier, or Nominated
Driver shall constitute a breach by the Carriertlod terms of this contract Determination
between Hanson and the Carrier.

Nominated Drivers

It is a fundamental condition of this Contact Dataration that the Nominated Driver will be both the
controlling shareholder and a director of the arri

Relief Drivers
Where the Carrier wishes to use a relief driveentthe Carrier must obtain the prior written apjataf
Hanson to allow that relief driver to become a Brimnd must ensure that the driver complies wigh th
terms of this Contract Determination (including Appendices). Hanson has the absolute discretion to
revoke approval for any Relief Driver for any reaso
The parties agree that such Relief Drivers willydmé engaged in the event of:

0] Leave;

(i)  Sickness; or

(i)  Other, as approved by Hanson,
and provided that the driver is a person who:
€) is approved in writing by Hanson and meets ldatssstandards concerning:

0] Customer service focus;

(i)  Driver experience;

(i)  Driver professionalism
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6.10

6.11

6.12

(iv) Safety
(v)  any other matter or thing notified to the Cariby Hanson in writing;
(b)  holds a current Written Authority from Hansandperate any trucks at Hanson’s premises; and
(c) has been certified by Hanson as being ablatisfactorily complete a training program covering
Hanson’s operating methods, use of equipment amtingstration procedure, which program
will take up to two full days for a person new e tindustry to complete, comprised of four units
as follows:

(@ A general introduction to the industry.

(i)  Hanson’'s specific requirements, and covershstgjuirements as personal presentation,
unloading, customer dealings, administration pracesiand cash handling.

(i)  Specifics of equipment operation and emergepoocedures, fire evacuation procedures
and safe operating regulations.

(iv) A comprehensive Medical examination includiohuig tests.
(d)  has been satisfactorily assessed by a HansearDYssessor
Training Courses
The Carrier shall ensure that its Nominated Driparticipates in such designated plant meetings,
inductions and training courses as Hanson may méter The cost to the Carrier of any training herd
Hanson Sites is deemed to be included in the car@tgs. Where training is held offsite the Cannidr
be paid at the Hourly labour rate. Any travel exggEnwill be paid at the Rate "I" as outlined in
Appendix B.
Fully Licensed and Trained
The Carrier shall ensure that its Nominated Drived any Relief Drivers are fully licensed and teain
in the operation of the truck and its equipmenttha event that the licence of a Nominated or Relie

Driver is suspended or cancelled, the Carrier nmstediately inform Hanson in writing.

The Carrier agrees that Hanson as required hasighe to perform driver licence checks, via the
relevant authority.

Incoming Nominated and Relief drivers will spendhaminated period of training with Company
employed drivers. Where a Company employed driveot available, it will be the responsibility bt
outgoing Carrier to conduct training.

All Nominated drivers will undertake annual devetognt reviews aimed at improving customer service
and fleet efficiencies.

Drug and Alcohol Testing
The Carrier's Nominated or Relief driver may at atipne whilst engaged under this Contract
Determination be required by Hanson to submit tmloen drug and alcohol testing in accordance with

Hanson'’s Policy and Procedures.

Upon Hanson’s request, the Carrier engaged hereuntlerequire its Nominated Driver or Relief
Driver to submit to a Hanson Fitness for Duty matian an annual basis.

The Carrier agrees that any failure by the Nomoh&ever to submit to a drug and alcohol test oato
Hanson Fitness for Duty medical shall constituBr@ach of procedure for the purposes of Clause 15.
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6.13 Reporting of Defects, Loss or Theft

(@)

(b)

(©)

(d)

(e)

(f)

(9)

(h)

(i)

0

The Carrier shall fully and properly inform Hansammediately upon becoming aware of any matter of
which Hanson could reasonably expect to be advisetliding, but not limited to, breakdowns,
accidents, damage to, defect in, loss or thefh@fQarrier, Hanson or customer plant or equipment.

7. Responsibility for Load and Slump Control

The Carrier shall comply with the appropriat@nson Policies, Directives, Work Methods, Operation
Guidelines. Copies will be available at each cotecptant and online.

The Carrier must visually inspect each loadmptd leaving the plant and shall immediately advis
Hanson of any apparent omissions or unusual featofeéhe load which may have occurred due to
batching error, plant failure or contamination.ilé#& to report any obvious unusual feature arigiogn
visual inspection may result in the Carrier noteieing payment for the load and if the load is
subsequently dumped the Carrier will be requiredefand to Hanson the cost of the Bill of Materials
(BOM).

The Carrier shall ensure that the load is prigpaixed as required by Hanson’s Work Methods trat
the slump of the concrete will be in accordancéhwitirrent Australian Standards or other applicable
specification limits immediately prior to discharg€hese limits are currently:

Slump < 60mm - a tolerance of ( 10mm;

Slump ( 60mm or ( 80mm - a tolerance of ( 15mm;
Slump > 80mm or ( 110mm - a tolerance of ( 20mm;
Slump > 110mm or ( 150mm - a tolerance of ( 30mm;
Slump > 150mm - a tolerance of ( 40mm.

The slump requirements are based on the prethatethe Carrier has at all times from the time of
batching to the point of discharge, the abilityatfjust the slump of the load to the above spetiina.
Where the Carrier does not have the ability to stdjue slump for reasons such as customer restrgti
and other than pursuant to clause 7 (b), or whezeslump is so grossly out of specification (iveot
times the tolerance) that they have failed in thahity of care, the Carrier may be absolved of
responsibility for the load.

Where an additive is added by a third partgralfftatching, the Carrier will not be responsible tfee
slump of the load however should make all endeatarensure accuracy. Any additive added by a
third party must be recorded clearly on the delidmcket.

The concrete specification as shown on thevede)i docket cannot be changed by any party after
batching.

The agitator drum must be kept turning atiafles when it contains concrete other than kerb make
low slump concrete.

When a load is rejected at a job site becausalump is outside the nominated tolerance orusecthe
Carrier has not complied with the requirements ho$ ttlause, the Carrier will not be paid for the
cartage.

In the case of a delivery of concrete to a kewdking machine, the Carrier assumes no respoitgifat
the slump of the load if it is delivered in an 'taatched" condition. However the Carrier will remain
responsible for the detection of obvious probleohsas high slump or complete absence of cement.

If the customer requests the addition of an am@f water that takes the slump of the load detshe
specified slump tolerance, the Carrier shall nbe quantity of water added and the estimated final
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(k)

()

(m)

7.1

slump of the load and obtain the name and signatiitkee customer or their nominated representative
on all copies of the delivery docket, authorisingts addition of water to the load prior to the wate
being added.

The Carrier shall submit all relevant copiegte# signed delivery docket to the batcher immetiradn
returning to the plant following each delivery.

Slump control is the responsibility of the Qarr If the Carrier and/or a Relief Driver engagedhe
time by the Carrier has 3 slump violations in 6 therhe will be required to spend the first halbatay
retraining in the practising slumping on the slustgand. At Hanson'’s discretion the Carrier will also
need to attend a slump retraining course. Hanstimati be liable for any compensation to The Carrie
for the time to undertake retraining. Repeat o@nees will result in a written warning. (See clause
15.1) i.e. A further 3 violations in a six monthriogl will result in a written warning.

The Carrier will be responsible for all feeslazosts associated with cleaning of concrete spélissed
by the Carrier, except in circumstances where mixemixer control failure is proven to be the cause
Upon becoming aware of any such spill the Carriesstimmediately notify Hanson of the spill and
await instructions.

Delivery Ticket

The Carrier shall ensure that each load is accomgdry a delivery docket and:

(&  Will not depart from the plant with any matésitpaded into the agitator without first obtainiag
delivery docket from Hanson’s plant batcher.

(b)  Ensure that the materials loaded into the sgitsomply with the details on the delivery docket.
(c) Ensure that no details entered on any delidegket are altered.

(d)  Ensure that no additional water or other suizsias added to the Materials at the customer’s
request unless the customer signs an appropritieréy.

(e) Follow all other Hanson Docket completion pis=s as instructed by Hanson.

()] The Carrier shall ensure the following detaile noted on all copies of every delivery docket:
time ex plant
time of arrival on site
time of completing unloading

whether water was added on site or not, to briegdhd up to the specified slump, and if so, the
guantity added

any additives added by the customer

amount of waiting time and customer name and sigaatf

applicable

whether there was any unused or leftover concagig jf so, the estimated quantity
name and signature of customer or their nominagptesentative.

Any other information as required by the contradtom time to time

Where the above is not completed in full the Camiay not be paid for the load.
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7.2

7.3

Failure to ensure all of the information listed e®ads recorded on all copies is resultant in a
claim from a customer, then Hanson will reclaim @ayment the Carrier has received from that
delivery.

Payment Withheld

When a load is rejected at a job site because:

(@) the slump is outside the slump limits specifiedlause 7 (c);
or

(b)  The Carrier has not visually inspected the Ipedr to leaving the plant;
or

(c) the load was delivered to the wrong address
or

(d)  the Carrier has not followed clear instructipnsited on the delivery docket
Hanson will not pay the Carrier for the cartagéh®job site or place of disposal.
Where the load is dumped because the slump islgrogtside the nominated tolerance (ie two
times the tolerance) that the Carrier has failedhi;mduty of care the Carrier shall refund the
Contractor the cost of the Bill of Materials (BOM).
Where the Carrier delivers concrete to the wrordyess and if the load is subsequently dumped
the Carrier will be required to refund to Hansoe tost of the Bill of Materials (BOM). Hanson
may, after investigating any mitigating circumstagicconsider these actions as a Breach as per

clause 15.

Any concrete not accepted at a job site shall igeted to and / or disposed of as directed by an
authorised Hanson representative.

Returned Concrete

Concrete in excess of customer requirements (retliconcrete) shall be delivered to and/or dispafed
as directed by an authorised Hanson represent®eteirned concrete shall always remain the property
of Hanson.

If the Carrier has a quantity of unused or leftrosencrete in excess of 0.8m3, then on returninifpé¢o
plant the customer service centre or plant battteere the discretion to reuse this concrete in a
following delivery by immediately reloading the @ar without regard to the next truck intended & b
loaded.

The Carrier shall not be entitled to any cartagent for returning any leftover concrete ie pdrthe
initial load, to the plant it was loaded from.

If however, after returning to the plant, the Gariis then directed to dump or dispose of thedeér
concrete at a site outside the plant or divertedctlifrom site to a dump location outside of thanp|
then the Carrier shall be paid a new Standard LRatt and applicable Extra Distance Payment
pursuant to clause 5.1.8.

It is the obligation of the Carrier to note on Welivery Docket details in relation to the authatien
for any disposal. If any Carrier is found dispagsiof unused or left over concrete in a manner not
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7.4

7.5

7.6

8.1

authorised by Hanson, then Hanson may at its diearéerminate the Carriers Contract immediately
without payment of compensation to the Carrier.

Spillages and Site Cleaning

The Carrier shall at its own cost and to the sattéén of Hanson:

€) During the performance of any cartage servidean up and properly remove from Hanson
premises, roadways and Hanson customers premisesuaplus material such as concrete or
related products, or products such as oils or otleens arising from the cartage services and
caused by the negligence of the Carrier

(b)  Promptly report to Hanson any clean up requéned any damage caused by the surplus material.

(c)  The Carrier will be liable for any charges osts incurred in cleaning up any spillage, inclgdin
3rd party claims arising from such spillages exceptircumstances where mixer or mixer
control failure is proven to be the cause.
Failure to report a concrete spill will be consitkas a serious environmental breach

Cash on Delivery (COD)

(a) Collection of COD
The Carrier shall endeavour to collect COD moneymfrCOD customers for all concrete
charges, including waiting time (if applicable)dncordance with Hanson Cash Sale policies and

procedures.

All moneys collected shall be submitted in full &n as possible) to the plant manager or plant
batcher, who shall immediately issue the Carrig¢hwireceipt.

The Carrier is not required to carry a float fog fhurpose of providing a change facility.
Payment for Cash collection is included in thesatayable
(b)  COD Dispute

The Carrier shall immediately advise Hanson wh&Od payment is not collected or a dispute
arises between the Carrier and the customer.

(c) Due Care

The Carrier shall take all due care for any monaflected and is responsible for these monies
until a Hanson staff member has signed a receighfsse monies.

Breakdowns

It shall be the responsibility of the Carrier toves# Hanson of a matter of urgency when a truck or
mixer breakdown occurs. Should a truck or mixerakdwwn occur, then the Carrier will co-operate
fully with Hanson in order to avoid any damage e tmixer, but Hanson will have the principal
liability. The Carrier shall not have any respoiigipfor the removal of any hardened concrete frifra
agitator.

If the Carrier’s truck breaks down the Carrier sbal responsible for repairing the truck urgenBuch
repair will be at the Carrier’s expense.

8. Loading

Size of Load
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8.2

The Carrier shall accept for delivery to a custoargy load offered by Hanson that does not exceed th
legal capacity of the vehicle or the rated capazitthe agitator.

Loading Order

(@)

(b)

(©)

Rosters

Hanson shall implement starting, loading and vehtchnsfer rosters designed to maximise the
efficiency of the delivery fleet. These rostersynrshange from time to time in consultation with
Carrier Representatives without prejudice to arngdividual Carrier, however the intent is to
ensure that all vehicles are assigned a fair shérgeliveries subject to fleet limitations or
customer requests.

Commencement Time and Place

The daily initial loading time of the Carrier's viele and the initial plant from which such

loading shall take place will be notified by Hangorthe Carrier. It is the Carrier’'s responsibility
to obtain and adhere to start times, this may recghie Carrier to call a toll free number after a
set time each night to obtain the start time ofrtbet day.

Hanson agrees to operate rosters in order to ensorfar as is reasonably possible in all the
circumstances, utilisation of all carriers utilisedm time to time by Hanson is effective for all

concerned in cartage of product and does not pegjuahy individual truck operator, be they

Hanson a subsidiary of Hanson or the Carrier.

The initial daily starting order will be in amclance with a cyclic roster which is:

i. A roster made up of truck numbers, which detesasithe selection of a particular truck
for a load or function and is based on a cycle ftbhenfirst truck number to the last.

ii. When the cyclic roster has been fully exhauskydeach truck in that roster being
allocated a load or function the roster then charsgethat the truck number that was first
becomes last. Each truck number is moved up oniigrosn turn, and so on - except
following days where plant does not open for prdigunc

iii. Each Carrier will start the day, when not r®d off, in order of a single cyclic roster and
thereafter in order of return to plant.

iv. Trucks will then be loaded in the order of thegturn to the plant (First In First Out)
subject to breaks.

V. Where trucks are required to transfer to anoyyed at the commencement of any
business day, trucks at the bottom of the rostdrbei transferred first. Where a driver
fails to transfer then it will be considered asrad&h subject to clause 15.

Vi. Subject to truck type or property requirementbere a truck that is not a carrier under
this Contract Determination, or a Hanson truck wosidiary of Hanson then that truck
will be rostered to start after the above truckesl subject to truck type or property will be
first to be rostered off at the end of day.

The above will apply with the exception of:

vii.  Single load or Balance load greater than thremcapacity or legal carrying capacity of
the truck next in line. The single load may be @ssil to the 1st available truck capable of
carrying the load in a single load.

viii.  To satisfy Customer requirements such as lsiad, truck type or property.
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8.3

8.4

8.5

iX. Trucks with returned concrete greater than B@8m

X. To gain over all efficiencies of the fleet, blim@nating unnecessary loads with the
loading of high capacity Hanson Company Owned Vediaduring times of peak
production.

Legal Load Limits

The Carrier will assume responsibility for any lofe@s in vehicle legal limits in relation to re-used
concrete as Hanson has given the Carrier the tiser®® dump any concrete from the topped-up load
that The Carrier may deem to place them in bre&tisovehicle’s legal load limit.

Use of Despatch, Communication and GPS Techgolo

Hanson will use GPS and or other technology tonaigé the performance of the fleet. This may from
time to time require the fitting of additional egoient to the Carrier’s truck, and this equipment wi
remain the property of Hanson. The Carrier shddetdue care to ensure adequate protection of the
equipment and Hanson will be responsible for thentaaance of such equipment.

The equipment fitted is to be operated and appatgmprocedures are to be followed by the Carrier as
laid down by Hanson.

The Carrier consents to Hanson recording commuaitatade via this technology.
Scheduling and Despatch

Hanson has policies and procedures in place torerisat the Carrier schedules are planned so ltleat t
Carrier is not induced or encouraged to break amyih respect of speed or driving hours.

9. Safety

The Carrier shall ensure that its Nominated Driaed any Relief Driver engaged by the Carrier follamd
abide by all work procedures, incident reportingd asafety directives of Hanson. The Carrier and its
Nominated Driver and any Relief Driver must be &lze to attend all safety training that Hanson rdagm
necessary.

The Carrier must fully co-operate and participatany incident investigations.

Failure to abide by work procedures and safetyctlires may be regarded as a Breach.

9.1

9.2

Hazardous Site
€) Rights

The Carrier shall not be required to deliver a lodtkre the Carrier reasonably considers the
delivery site to be unsafe or hazardous. If suckitaation is encountered the Carrier will
immediately notify the Customer Service Centre danP Despatch who will initiate the
procedure to remedy the situation. No followingcksi are permitted to enter the site until such
time as the reporting Carrier or Hanson managedbamed the site safe.

Bogged Vehicles

(@ Salvage
If the Carrier proceeds beyond the kerb to compdetielivery and the vehicle becomes bogged
or otherwise rendered inoperative as a consequehseich attempted delivery, Hanson will
arrange the services of an experienced salvageatopeto extricate the vehicle as soon as

possible and will bear all costs for those arrangmats) except in circumstances where the
operator has failed to inspect the ground firsthas not followed marked path or direction. The
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9.3

10.1

10.2

111

Carrier will make no claim against Hanson for titad&en to extract their vehicle, except in
situations where the Carrier is able to demonstratthey have been prevented from exercising
their duty of care (e.g. where a third party hagegithe Carrier poor directions, or prohibited
them from inspecting the ground) which resultethieir vehicle becoming bogged, or where the
Carrier is able to demonstrate they have duly ieatithe customer of the risk.

(b)  Appropriate Insurance
Hanson shall ensure that the salvage operatortedlender paragraph (a) above is covered by
the appropriate insurance policy to rectify any dgmthat the salvage operator may cause to a
vehicle during the extrication process.
Injury and / or Damage
Except in situations where the Carrier is able &ndnstrate that they have been prevented from
exercising their duty of care (e.g. where a thiadty has given the Carrier poor directions, or pibéd
them from inspecting the ground first), or where @arrier has duly notified the customer of th& aé
damage, then The Carrier shall be responsiblerfgrirgury and / or damage to property, equipment or
vehicle(s) arising from any off-kerb delivery. &e to ensure good customer and community relations,
any damage costs payable to third parties by tmeeCahall be settled without delay.
10. Uniforms

Driver Presentation and Protective Clothing

The Carrier shall ensure that all Nominated Drivaerd Relief Drivers when performing work under this
Contract Determination will:

(&8  Wear an appropriate Hanson Uniform as provigecluding high visibility shirts, trousers and
jackets as issued);

(b)  Wear steel toed lace-up safety boots;

(c)  Wear Personal Protective Equipment as requisetianson or Customer Policy Procedures or
instructions;

(d) At all times maintain a professional level @ndce and presentation of both personnel and
equipment which is consistent with Hanson’s owmdgaids of service and presentation.

Hanson Provision
Hanson shall provide the following clothing per ioddx

(@ 6 days standard uniform (Trousers, Shirts amaté/ Jacket) will be issued at commencement of
the Carriers contract. Uniforms will then be repldon a reasonable wear & tear basis.

(b)  Safety equipment as required to undertakedtegafely.
11. Painting and Signage
Hanson Requirements

It is the Carrier's responsibility to ensure thatyavehicle introduced within 5 years of the
commencement date of this Contract Determinatiopamted at their expense in accordance with
Hanson branding requirements prior to enteringiservhereafter if any vehicle is introduced tasgt

the age requirements of clause 6.1 of this Conatérmination then Hanson will arrange, on a offie-o
basis, to Paint the truck at their expense. It il the responsibility of the Carrier to Paint oids
introduced for any other reason according to HarBs@mding requirements. Signage and paint colour
codes will be provided by Hanson upon request.
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11.2

12.1

12.2

12.3

12.4

12.5

12.6

Before The Carrier sells or disposes of their triorkany reason, or where the Carriers contracbleas
terminated, they will present their truck for rerabef signage by Hanson.

Re-painting
If for reasons of fleet presentation, Hanson’s RBsentative requires the vehicle to be re-painted th
the Carrier shall at their expense, paint the Jehic a standard that is acceptable to Hansont Flee

presentation criteria is assessed against otherstmithin the fleet of similar age.

If Hanson changes its fleet colours or signagenduthe term of this Contract Determination, Hanson
shall bear all costs associated with any repairgingehicles that it requests.

12. Provision of Agitator

Supply

Hanson shall give the Carrier the right of userofgitator for each vehicle with a rated mixing acipy
of not less than 7 cubic metres, in the Metro Aessl not less than 5 cubic metres in Country Areas.

Safe Fitting

Hanson shall ensure the safe and proper fittingrofagitator to the vehicle in accordance with the
specifications of the vehicle and agitator manufiesss.

Removal

If an agitator is required by Hanson to be remoweteplaced at any time the total cost of removal a
of replacement shall be borne by Hanson.

On-Going
The Carrier shall be responsible for an agitatanderoperly secured to the vehicle after the ahiti
installation.
Ownership

Agitators shall remain the property of Hanson. Taerier will not utilise the Agitator for any purpe
other than that directed by Hanson.

Cleaning of Agitators and Vehicles
(@  General

The Carrier will ensure that it keeps all vehickesl agitators clean and tidy to the satisfaction of
Hanson.

Hanson will monitor the presentation and imagellb¥@hicles and agitators and may from time
to time issue such reasonable instructions asnks$hare necessary to ensure that the appropriate
standard of vehicle image and presentation maiediwhich instructions shall be complied with
by the Carrier.

(b)  Daily
During each working day an agitator shall be thgtdy washed out by the Carrier and all

external surfaces of the Agitator and Prime Moveaced down and treated as to Hanson's
Satisfaction in preparation for the next days work.
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(©)

Cleaning Materials

All cleaning materials and equipment necessarytHercleaning of an agitator shall be supplied
by Hanson free of charge and the Carrier shall rensand be responsible for, compliance with
any and all statutory requirements and regulatietating to the use of these cleaning materials.

12.7 Maintenance

(@)

(b)

(©)

(d)

()

(f)

(9)

Reporting of Faults

The Carrier shall report any and all apparent meguénts for maintenance of agitators to
Hanson.

Servicing of Mixer

Hanson shall be responsible for the cost of sergitihe Mixer. The Carrier shall make the mixer
available for servicing. Where a Carrier is regdito wait for his vehicle they will be paid a

stand by rate per hour or part thereof. If he israquired to wait a means will be provided by the
Contractor at the Contractor’s cost to convey theri€r to his place of residence and return him
to the workshop as required.

Major Maintenance

Hanson shall be responsible for all major maintepato an agitator, in accordance with an
agitator manufacturer’'s recommendation.

When required by Hanson, the Carrier shall havagitator conveyed to a workshop for repairs
and / or maintenance.

All work shall be completed as soon as possiblevititbut delay.

A means will be provided by Hanson at Hanson's tostonvey The Carrier to the plant where
the days work began and return to the workshomdsven required.

Minor Maintenance
The Carrier shall carry out minor maintenance |l®ikl checks and regular greasing as per the
manufacturers requirements. All materials requiredarry out minor maintenance and greasing,

including oil and grease will be supplied by Hanson

The Carrier will be responsible for all maintenamseel replacement of clearance lights, globes
and mud-flaps.

Mud flaps shall be supplied to the Carrier by Handee of charge and it shall be the
responsibility of the Carrier to have them fittedetach vehicle.

Damage to Mixer

The Carrier shall be responsible for damage tox@mhrough their negligence, deliberate action
or failure of their equipment.

Build up

If the Carrier presents a mixer for repairs andnteaiance with hardened concrete build up on
the outside of the mixer or its components andstnwice agent is required to remove the said
hardened concrete to enable such repairs and mairte to be carried out, the cost of removal
will be deducted from money’s due to the Carriedemthis Contract Determination.

Alterations to Mixer
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12.8

12.9

131

13.2

13.3

13.4

The Carrier may not make any alterations to theemixithout written consent from Hanson (eg
hooks, removal of ladder etc).

De-Dagging
€)) Responsibility

Hanson is responsible for the removal of hardenmucrete build-up from the inside of an
agitator.

(b)  Provision and Cost
Hanson will provide a maintenance agreement atdsd for up to two agitator de-dagging per
12-month period. The maintenance agreement wilective removal of up to 1.0 tonne of build-

up in a 12 month period.

Any subsequent de-dagging deemed necessary by kahsdl be arranged for by Hanson and
the costs will be charged to the Carrier at the chatarged.

(c) Hours

All de-dagging will be conducted outside standandrs unless otherwise as agreed between the
Carrier and Hanson.

Transfer of Mixer
The carrier will be paid for transfers to and fridme workshop at the standard transfer rate.
13. Contract Administration
Contract Administration Personnel

Hanson and the Carrier will provide to each otlaed maintain, a listing of prime personnel andrthei
responsibilities involved in the ongoing adminititva and performance of the cartage services redquir
under this Contract Determination. This list viitlude names and contact details as appropriate.

Superannuation and Workers’ Compensation

The Carrier acknowledges that it is responsiblecompliance with all aspects of the law with regtrd
any employees engaged by the Carrier in connedtiitim cartage services. The Carrier agrees that
Hanson has no liability in respect of wages, adsfusuperannuation or workers compensation in
respect of any employee of the Carrier.

Proper Law and Jurisdiction

This Contract Determination is governed by, andbeéainterpreted in accordance with, the laws of the
New South Wales and where applicable the laws efGbmmonwealth of Australia and the parties
agree to submit to the jurisdiction of the Courts Mew South Wales and if applicable the

Commonwealth of Australia.

Confidential Information

The Carrier acknowledges that all information iielgtto past, current or future business interests,
methodology, Hanson customer and supplier detaitgfairs of Hanson is and will remain the sole and
exclusive property of Hanson. The Carrier shaégkall such information confidential (except where
such information is in the public domain) and irtjgallar will not disclose such information to any
other person except as required by law or withwhi#en consent of Hanson during or for a period of
two years after termination of the Carriers coritrac
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13.5

13.6

13.7

13.8

13.9

Notices

Where a provision of this Contract Determinatioguiees or allows a matter to be communicated by the
Carrier to Hanson then that communication shatdddressed to the Concrete Transport Manager or the
person delegated by the Concrete Transport Marmageegional Logistics Manager.

Plant Storage - the Carrier's Equipment

Where possible Hanson will provide space for tlegagfe of the Carrier's equipment that is reasonably
necessary for the Carrier to efficiently and effexly provide the cartage services required undes t
Contract Determination. Storage of the equipmest ithe Carrier’s risk and Hanson shall not beldiab
for any loss or damage to the Carriers equipmeiisidtored or left at any plant.

Tax Invoices

Hanson as "Recipient" and the Carrier as "Supphgree that in relation to supplies made pursuant t
this Contract Determination:

(@  The Recipient can issue tax invoices in respkttte supplies;
(b)  The Supplier will not issue tax invoices inpest of the supplies;

(c)  The Supplier acknowledges that it is registdoedsST at all times during the life of the Carge
contract and that it will notify the Recipient ifdeases to be registered,;

(d)  The Recipient acknowledges that it is registéicr GST at the date of commencement of this
Contract Determination and that it will notify tBeipplier if it ceases to be registered for GST or
if it ceases to satisfy any of the requirementsammy Contracts or rulings issued in relation to
recipient created tax invoices.

GST

All payments to be made by Hanson hereunder awailesééd without regard to GST unless otherwise
stated.

If a supply made by one party ("the Supplier") he ther ("the Recipient") is subject to GST, the
Recipient agrees to pay to the Supplier an additiamount equal to the Amount of the Consideration
for the supply multiplied by the prevailing GSTeaat

The additional amount is payable at the same tintkim the same manner as the consideration for the
supply to which the additional amount relates.

The Supplier agrees to:
(&) comply with Part VB of the Trade Practices A874; and

(b) refund any overpayment made by the Recipiemteurthis clause promptly after the actual
amount of the overpayment is ascertained.

In this clause:

"Amount of the Consideration" means:

0] the amount of any payment for a supply; and

(i)  inrelation to non-monetary consideration, th8T exclusive market value of that consideration.

Indemnity
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The Carrier indemnifies Hanson against any loabjllty or damage, whether direct or indirect, suéid

or incurred by Hanson, including any claims, losslssnages and costs, arising from or in connection
with the negligent or intentional act or omissionpreach of this Contract Determination by therigar

or its officers, employees, agents or contractors.

13.10 Privacy

The Carrier hereby authorises Hanson to collech snfmrmation from the Carrier as Hanson requires
for the business of Hanson.

Hanson agrees that it will treat such informatioiiected as confidential and will only make discices
of that information as is required by law or agdasonably necessary for the prudent and efficient
carriage of the business of Hanson.

14. Fleet Size

Subject to the terms of this Contract Determingtidanson shall have the discretion to vary itstfsze, make
up and location in any manner and for any reas@nshn shall consult with Carrier representativethat
earliest opportunity in regard to any proposalhiarge the fleet size.

15. Disciplinary Procedure

The Carrier shall ensure that the nominated drwet all employees of the Carrier work in a safe meamand
follow all Policies, Procedures, Management Di@ttand obligations under the Carriers contract sl
Contract Determination. Failure to do so will cangé a breach. Matters not outlined elsewherehia
Contract Determination that may also be conside®@ breach include, but are not limited to, pemnfog
designated work poorly, refusal to carry out reatds directions, lateness or chronic absenteeibosiee or
discourteous communication with manager/supervidothe business or another employee or Carrier, or
presenting to work in a condition rendering ther@aiincapable of performing their designated tasks

Subsequent to an investigation by Hanson into ampdh not considered a Material Breach the follgwin
process shall be implemented:

151

16.1

Warning Process
(a) First Breach

Written warning from Hanson to the Carrier.
(b)  Second Breach

Written warning from Hanson to the Carrier.
(c)  Third Breach

If a third breach occurs Hanson will have the righterminate the Carriers contract immediately
without the payment to the Carrier of any compedngat

16. Disputes
Dispute Resolution

The following procedure for the avoidance and setént of disputes shall apply to all matters cadere
by this Contract Determination other than mattengctv are the subject of proceedings under clause 15

The objective of the procedure is to prevent disputind to promote the resolution of disputes by
measures based on consultation, co-operation audistion, to avoid interruption to the provision of
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16.2

17.1

cartage services and the consequential loss ofuptioth and the cartage earnings of the Carrier.
Emphasis shall be placed on a negotiated settlement

Procedure for Dispute Resolution

It is understood and accepted by all parties te @ontract Determination that cartage servicesl shal
continue normally during all negotiations and amgessary proceedings. Until the matter is resolved,
and/or determined, work will continue as normalasragreed by the parties; alternatively as putgoan
an interim determination of the commission. Neitparty will be prejudiced as to the final settletnen
by the continuation of work; subject to a Carrierights regarding health and safety issues in
accordance with the Act

Where a dispute arises the aggrieved party shéfiyrthe other in writing. The following procedure
shall apply:

(&) When there is a disagreement, the Carrier siti@inpt to resolve the matter by negotiating with
the authorised Hanson representative on site.

(b)  Inthe event of the dispute not being resolueder clause 16.2 (a) within 7 days of the recafipt
the notice the following shall apply:

0] Discussions involving the Carrier's Representatand Hanson’s Representative shall
take place. If requested the Carrier and Hansoy naae independent legal or other
professional representation.

(i)  Either party shall be entitled to alter itgresentation. Notwithstanding the existence of a
dispute or difference each party shall continukdoour their respective obligations under
this Contract Determination.

(c) If the matter is still not settled, it may babsiitted by one of the Parties to the Industrial
Relations Commission of New South Wales which nmycdiate the matter.

(d)  The Industrial Relations Commission of New $oWales may make a determination, which is
binding on the Parties, where there is no likelthtiwat within a reasonable period conciliation or
further conciliation will result in agreement. Aoytcome imposed shall not be in breach of the
National Code of Practice for the Construction Istdyand Industry Guidelines as well as any
legislative obligations

(e)  The above steps do not preclude referencedidfpaute to the Industrial Relations Commission of
New South Wales at any stage of this proceduraéf of the Parties believes it necessary. In
these circumstances, the Industrial Relations Casion of New South Wales will retain its
discretion to refer the Parties back to a contiomabf this procedure where the Industrial
Relations Commission of New South Wales consideatdourse appropriate.

® Should the New South Wales Industrial Relati@smmission cease to exist or for whatever
reason be unable to carry out conciliation andrbitration functions the parties agree to seek an
alternate provider to conduct conciliation and t&hion functions pursuant to the above clause.
17. Termination Or Assignment of the Carriers Contact

Assignment of the Carriers Contract

The Carrier must not assign the Carriers Contm@niother party without obtaining the prior written
consent of Hanson, which consent may be given thhhld in Hanson'’s absolute discretion.

Permission will not be granted to a Carrier to @ssi Carriers contract where the vehicle operayed b
the Carrier does not meet the requirements seiraiér the Contract Determination.
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17.2

17.3

17.4

In the event that Hanson does not approve the rassigt of the Carriers contract, the Carrier has the
option to cancel the Carriers contract, or contitw@ulfil his contractual obligations. Where thar@er
decides to cease his service and does not elem$sign the Carriers contract pursuant to the terms
contained in this Contract Determination, the @arshall provide Hanson’s no less than one months’
notice of their intention to terminate the Carri€sntract. Hanson will arrange for the removal bf a
Hanson owned equipment and signage; the Carriengr&ix will terminate at that point in time with no
penalty cost to either party.

Where the Carrier assigns the Carriers contracttten open market, Hanson and the Carrier
acknowledge that there is no Goodwill or other Roemincluded in the Carriers contract.

Any third party assignee introduced by the Carmaust be approved by Hanson. The proposed
nominated driver of the assignee will be requirecdbass a pre-engagement medical and submit to a
check of their relevant history.

Should Hanson introduce new carriers to the flefterathe commencement of this Contract
Determination then those carriers will not be ablassign their Carriers contract on the open ntarke

Termination upon Insolvency

Hanson may, by notice in writing, terminate the rigsis contract immediately if the Carrier becomes
insolvent within the meaning of the Corporationg 2@01.

Termination of Contracts of Carriage for Comeiad Reasons

If Hanson for any reason other than under the teritkis Contract Determination decides to termenat
a Carriers contract then a termination paymenterfdllowing scale will be made to the Carrier dinel
Carriers contract shall terminate forthwith.

(@  0-12 months from commencement of Contraceeihation, Hanson shall pay $66,000

(b) 13 - 24 months from commencement of Contraceaination, Hanson shall pay $55,000

(c) 25 -36 months from commencement of Contradefaination, Hanson shall pay $44,000

(d)  Thereafter Hanson will make payment of the egjeint of 66% of 16 weeks earnings averaged
over the preceding 12 months of operation.

For carriers introduced to the fleet after the canoement of this Contract Determination, only (d)
applies.

Termination of Carriers Contract for MateBakach or Serious Misconduct

Notwithstanding clause 15.1, in the event of a thday the Carrier or any of its Nominated Drivefs o
any safety or other operational procedure notifigdHanson which is a Material Breach, or amounts to
serious misconduct, Hanson retains the right tmiteate the Carriers contract immediately and withou
payment of monetary compensation to the Carrieis fight may be exercised by Hanson following an
investigation of the breach by Hanson during which Carrier may be stood down with or without
compensation during the period of the investigation

Examples of serious misconduct include, but ardimited to:

Violent or threatening behaviour to customers, ldarnsmployees, or other Carriers;

Engaging in conduct that causes, or is likely tosea in the reasonable opinion of Hanson, damage to
the business or reputation of Hanson;

A serious safety breach;
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A serious environmental breach;

Theft of money, product or property;

Being in possession of drugs of intoxification lie tworkplace;

Being under the influence of drugs of intoxificatior alcohol while in the workplace;

Refusal of Drug & Alcohol test.

18. Amenities

All amenities are to comply with relevant legistetiand to be not less than those enjoyed by anoyepl
under the award. The appropriate facilities shdiddnaintained and kept thoroughly clean and hygienall
times by the Contractor. Carriers will conduct tisefaes in a tidy and appropriate manner.

(@)

(b)

()

19. Safety Net

An earnings safety net and guaranteed minimammirgs of $100,498 per annum during the term ef th
Contract Determination will apply.

The safety net will be administered on an annualshan accordance with sub clause (iv) below, i.e.
there will be adjustments up or down from quarntequiarter, as appropriate. Reviews will occur as pa

of each Rise & Fall review. As at 1 January 201l ¢hrrent annual net earnings level below which a
safety net payment will be due is $100,498.

(i)

(ii)
(i)

(iv)

A Carrier who earns less than $25,124 in a muas entitled to a make-up payment for that
quarter so that the earnings of the Carrier willagq to $25,124

The make-up payment will be made in the pasiquefollowing the end of the relevant quarter.

When a Carrier has been paid a make-up paymeder this Safety Net Scheme then the Carrier
is obliged to refund the make-up payment to thet@ator if the Carrier earns more than the
minimum level of earnings in the following quarter quarters. However at the end of the
financial year (i.e. 30 June) the calculation ceaaed then a new year is deemed to begin.
Calculations are not carried forward to successiwars. The contractor is duly authorised to
deduct such safety net make-up payments from thieeca remittance where applicable.

The amount referred to in (a) (i) above asadhaual net earnings level will be adjusted anguall
in accordance with movements in the rise and ahiila.

When a Carrier is "unavailable" (as explainedlause 19 (c) his safety net will be reduced 3y0500
per day for each day he is unavailable in thattgudao a maximum of $25,124 per quarter (as adjuste
as aforesaid in accordance with movements in #geaind fall formula contained in Appendix A).

A Carrier will not deemed unavailable for tharjposes of safety net adjustment if

(i)
(i)
(i)

(iv)

The agitator is unserviceable, except througimdge by the Carrier
The Carrier is on a period of approved Leave

The Carrier is notified prior to the commemgent of work that he is not required or is rostered
off at the discretion of the Contractor

The Carrier takes a Gazetted public holiday
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APPENDIX A

Utilisation & Rise and Fall Calculation

Period | 1st January 2014 - 31st July 2014
Regional Information Amount
Lead 104
Utilisation 1000
KM Travelled 20840
Cost Category | Amount (totals $ p.a.)
Ownership $24,640.00
Truck Purchase Price $154,000.00
Depreciation
80% of Purchase Price $123,200.00
Depreciation 10% p.a. flat rate $12,320.00
Interest
Finance Cost 8%
Interest paid p.a. flat rate $12,320.00
Fuel $21,268.62
Fuel Cost ($/L) excl GST $1.48
Rebate On Road Use ($/L) $0.12
Rebate Off Road Use ($/L) $0.38
On Road Fuel Consumption (%) 60%
Off Road Fuel Consumption (%) 40%
Fuel Consumption Rate (km/L) 1.3
Litres Used p.a. 16031
Tyres $3,182.29
Current Single Tyre Cost (SP350A) $509.00
Current Cost for 12 Tyres $6,108.04
Expected Tyre Life (Km) 40,000
% of Tyre Life Used 52%
Insurance $11,839.40
Comprehensive ($ p.a.) $7,715.40
Public Liability ($ p.a.) $715.00
Agitator Insurance $428.00
Compulsory Third Party ($ p.a.) $2,981.00
Workers Compensation $2,113.27
Annual Inspection $0.00
Registration $1,393.44
Repair and Maintenance $10,000.00
| Payments per Loads $10.00
Salary $52,561.49
Hourly rate (grade 5 RT&D award) $20.22
Weekly Salary (38hrs ) $768.36
Annual Salary (52 weeks p.a) $39,954.72
Superannuation % 9%
Superannuation $ $3,695.81
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Overtime
Overtime per week (hours) 5.65
Overtime at time and a half p.a. (hours) 293.8
Overtime paid at time and a half p.a. $8,910.95
Overtime at double time p.a. (hours) 0
Overtime paid at double time p.a. $0.00
$8,910.95
Admin and Management Fees $3,500.00
Profit $7,177.42
Total costs $130,498.50
Agreed Profit Rate 5.50%
Total Running Costs per Truck $137,675.92
Total # Deliveries per Truck 1000
Standard Load Rate $137.676
Extra Distance Payment (increment per 5km, avg. 2i&n) $19.493
APPENDIX B
Additional Charges and Corrections
Effective 1st January 2014 - 31st July 2014. Based000 Loads p.a.
Iltem 6W 8W
A Standard Load Rate (SLR) 130.89 137.68
B Extra Distance Payment (EDP) 18.64 19.49
C Agitator in Workshop 31.89 32.69
D Stand-By Rate 30.33 30.33
E Outside Hours Surcharge 65.45 68.84
F Waiting Time 1.08 1.10
G Transfer Fee Metro (per 15km) 32.72 34.42
H Transfer Fee Country $1.44 $1.65
I Travel Expense $0.75 $0.75
Safety Net Per Annum $90,485.67 $92,547.60
Safety Net per Quarter $22,621.42 $23,136.90
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APPENDIX C

Rise and Fall Adjustment Definitions, Frequency andviethodology

Rise and Fall Element Review Freg. Definition Metlod Review / Calculation
Defined Distance Fixed Distance to which the Stamhd@ad Rate applies Fixed 15 kilometre
Lead 6 monthly Typical lead from plant to job ained at the N/A
commencement of Contract Determination
Utilisation 6 monthly The average number of loadged per truck over the The utilisation rate igaglated only on the
preceding 12 months performance of trucks whiabehbeen located in
the fleet in question for the twelve (12) monthepr
to the calculation being performed.
Trucks which are transferred between fleets
will not be included in the calculation until those
trucks have been in that fleet for twelve
(12) months.
Km's Travelled per Truck Calculated distance tri@ekby the truck in a year based on 2 x lead xddatilon
lead & number of loads, including return run
OWNERSHIP
Hanson LOD Purchase Price  Fixed Hanson LOD purchase for standard specified Price set at sta@aftract
(GST excl) truck at the commencement of ContraeteBmination Determination.
DEPRECIATION
80% of Purchase Price Fixed based on a 20% residual value - used for deprenia
Calculation calculations
Depreciation Fixed 10% straight line depreciation
10% p.a flat rate Calculation
FINANCE COST
Finance rate Fixed 8% long term average
Interest paid p.a flat rate Fixed Finance rate x Hanson LOD Purchase Price
Calculation
FUEL
Fuel Cost ($/L) incl GST 3 monthly Price of Diefelel as available to Hanson as defined by ~ Whellefbal is available to the entire fleet bulk
their primary supplier net of GST & diesel fuebate or | fuel rates will apply
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other rebate

Where bulk fuel is not available Hanson Starcard o
equivalent supplier card rate will apply.

v

Fuel Cost ($/L) excl GST Fixed
Calculation
Rebate ($/L) 6 monthly Rebate $/litre Defined Government Rebates
Fuel Consumption Fixed Fuel usage km/litre Engine Manufacturer Specified Fuel Consumption
Rate (km/L) for specified Truck
Litres Used p.a Fixed Fuel Consumed per year basddlometres travelled KM travelled per truck /dF@€onsumption rate
Calculation
TYRES
Single Tyre Cost 6 Monthly Hanson tyre rate frorafprred supplier Obtain price from preferred sugpli
(SP350A or equivalent)
Cost for 12 Fixed 12 x single tyre cost
Tyres Calculation
Expected Tyre Life (Km) Fixed typical expected lifetyre Set at start of contract
% of Tyre Life Used Fixed amount of tyre wear basadKM travelled KM travelled / expected tyre I{fi€M)
Calculation
INSURANCES
Comprehensive ($ p.a) Annual Insurance premiuni@@% of Hanson LOD truck guotes through agreedrarste broker
cost with 40% no claim
Public Liability Annual Cost of premium as per rggd amount incl agi guotes through agreed inswdmoker
($p.a) extension and wrong delivery)
Compulsory Annual Cost of Third Party insuranceeaglired quotes through agreed insurance broker
Third Party ($p.a)
WORKERS Annual Cost of Workers Compensation inscean From Workcover
COMPENSATION
ANNUAL INSPECTION Annual Annual Cost of Roadworthyspection
REGISTRATION Annual Cost of registration for spéeif truck type Contact registration authority fostfor 4 axle

rigid with GVM for Hanson Specified truck
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REPAIRS AND Calculation allowance for annual costepairs and fixed rate per load x number ofoads
MAINTENANCE maintenance - will vary dependant dilisation. I
Payment per Load Fixed per load allowance for aheast of repairs and Fixed at start
maintenance - averaged over the life of the
Contract Determination
WAGES
Hourly rate 6 monthly Hourly rate for Grade 5 Rdadnsport and
(grade 5 RT&D award) Distribution Award
Weekly Salary(38hrs) calculation weekly wages based8 hour week 38 x hourly rate
Annual Salary calculation Annual Salary 52 x weekly salary
(52 weeks p.a)
Superannuation % 6 monthly Statutory Superannuatimtribution levels Is dependent on the curremteBannuation
Contribution Guarantee rate
Superannuation$ calculation Superannuation cosimpeum based on ordinary
time earnings
OVERTIME
Overtime per week (hours) calculation hours ovestimorked per week scale based on utilisation fixestart of contract
Overtime at time and a half calculation numbeiliroitand a half hours worked p.a. first 12 hourewrtime worked x 52
p.a (hours)
Overtime paid at time calculation overtime costdabasn time and a half hours worked number timetetdhours p.a x.5 x hourly rate 1
and a half p.a
Overtime at double time calculation number of deubhe hours worked p.a overtime hours worked 1&sg 52
p.a (hours)
Overtime paid at double calculation overtime c@stdal on time and a half hours worked overtime haurked at double time p.a x 2 x
time p.a hourly rate
Total Overtime paid p.a calculation Total overtiogest based on all Overtime hours overtime paidra ind a half + overtime paid
at double time
ADMIN AND Fixed Allowance for all management andnainistration Fixed allowance agreed at start of
MANAGEMENT FEES costs incurred- postage, accounstt Contract Determination
PROFIT Calculation Profit component Profit rate x total costs
Total costs Calculation Annual cost of operatingkras per this rise and fall Sum of all cost congrts in this rise and fall
Profit Rate Calculation % of total ownership and running costs on sliding

scale based on Utilisation
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APPPENDIX D

Utilisation Rates

GVM > 23Ton
Loacs per Truck Scenari

Regional Informatio Amount

Leac 10.42 10.42 10.42 10.42 10.42 10.42 10.42 10.42 10.4: 10.4: 10.4: 10.4: 10.4: 10.4: 10.4: 10.4: 10.4:

Utilisation 40C 50C 60C 70C 80C 90C 100( 110( 120C 130C 140C 150C 160C 170C 180 190C 200

Defined Distanc 833¢ 1042( 1250« 1458¢ 1667 1875¢ 2084( 2292« 2500¢ 2709: 2917¢ 312€0 3334« 3542¢ 37E12 3959¢ 4168(

Total Running Cos $102,186.7 $105,566.9 $110,437.5 $115,308.1 $120,178.7 $125,132.1 $131,453.8 $137,829.7 $144,259.8 $150,828.6 $15¢€,328.5; $166, 913.5 $175,571.3 $184,301.7 $194,256.1 $204,293.7 $214,414.5

per Trucl

Total # Deliverie 40C 50C 60C 70C 80C 90C 100(¢ 110¢ 120C 130C 140C 150C 160C 170C 180C 190C 200C

per Trucl

Load Rat $255.47 $211. 1 $184. 0 $164. 7: $150.2; $139. 0 $131.4! $125.30 $120.2; $116.0: $113.0¢ $111.2¢ $109.7: $108.4. $107.9: $107.5! $107.2:
[KmPaymentPer5k | $32.9« | $27.5. | $24.5( |  $22.3. |  $20.7. | _$195( | 187 | sis2 | siz.7. | $i7.3 | si7. &t | 1721 |  $i7.2: | $ir2¢ | S17.4 |  $176. |  $i78 |

Utilisation Rates
GVM > 28 Ton
Loads per Truck Scenar

Regional Informatio Amount

Leac 10.42 10.42 10.4: 10.4: 10.42 10.4: 10.42 10.42 10.42 10.42 10.4: 10.42 10.4: 10.4: 10.42 10.4: 10.42
Utilisation 40C 50C 60C 70C 80C 90C 100(¢ 110C 120C 130( 140C 150( 160C 170C 180( 190C 200
Defined Distanc 833¢ 1042( 1250« 1458¢ 1667 1875¢ 2084( 2292« 2500¢ 2709: 2917¢ 3126( 3334« 3542¢ 3751% 3959¢ 4168(
Total Running Cost $105,962.8 $109,745.8 $115,019.1 $120,292.5! $125,565.8 $130,922.0 $137,675.9 $144,487.8 $151,357.9 $158,370.5 $166,317.9 $175,354.4 $184,467.4 $193,656.9 $204,074.3 $214,578.7 $225,170.0
per Trucl
Total # Deliveries 40C 50C 60C 70C 80C 90C 100(¢ 110¢ 120C 130 140C 150( 160C 170C 180( 190C 200C
per Trucl
Load Rat $264.9. $219.4¢ $191.7( $171.8! $156.91 $145.4 $137.6 $131.3! $126.1: $121.8! $118.8( $116.90 $115.2¢ $113.9; $113.3 $112.9 $112.5¢

[Km Payment per 5k | $33.6 [ s282. | $252. | $23.0¢ | $21.4 | $202. | $194¢ | $189. | $i84 | s$180 | $17.9. | $17.9 | 179 | $180___ | 182 | 184 | _ 186( |
Transitional

Hanson will use data from the 12 month period ptiothe commencement of this Contract Determinationalculate the number of loads delivered perkird hese
loads shall be incorporated into a MAT sheet whigh be used to calculate the average number adddar the fleet and will apply for the first terfi this Contract

Determination and thereafter until 12 months hapsdd.
APPENDIX E
Truck Specifications
The below table sets out the minimum specification8x4 agitators
Minimum Concrete Truck Specification

- 1135 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 375

28 February 2014

Cabin Fuel System

Cabin certified to cabin crash rating ECE R29 g&imo less than 250ltr or greater that 300Itr ngetwic shaped

External cabin sun-visor alloy, no less tRarlitre to no more than 35 litre Adblue tank

ISRI air suspended drivers seat with integrated

lap/sash seat belt & adjustable lumber support ecthtal

Air conditioning with pollen filter System

Electric windows Type: 12 volt, Negative tatba

Heated & motorized mirrors Alternator - 130 Am

AM/FM Radio/CD Player Batteries - 3 x 12 v&§0 Amp CCA

12 volt auxiliary outlet on lower centre console Body/equipment installer’s air & electrical comtiens in cab

Engine hour meter Tail lights mounted on clzafes body builder fitment

Park brake alert system (horn sounds when door Reverse alarm

opened & park brake not applied) Electronic dRBpeed limiter

Amber rotating light mounted on cabin roof

In-cabin fire extinguisher Wheels

Cruise control Alloy wheels

Emergency triangle set

Air ride cabin Paint

Cabin & front bumper factory painted into Handdimeral Blue

Exhaust Chassis & wheel hubs & drums factory painted stendard

Exhaust must be above drivers head height black

Chassis anti-corrosion treatment including sgadihchassis at

Engine mounts and waxing

Power: No lees than 280hp (209 kW)

Torque: No less than 778 ft/lbs (1055 Nm) Acceisso

Engine idle timer

Safety triangles
Kerb & Channel mode function
Transmission breather extension

Transmission

6-Speed automatic transmission with PTO
transmission oil temperature gauge

Suspension
Front

Airbag or equivalent for driver comfort

Warranty
Extdndgrranty no less than to 3 years / 600,000 kfaG®
hours burgpeumper 100% parts and labour.
Parts Dept will provide parts discount structimeHanson
Tare

No gteathan 7,800 kg

Capacity: 13.4 tonne

- 1136 -

Tare weight with 180U fadl oils, fluids, no driver




N.S.W. INDUSTRIAL GAZETTE - Vol. 375 28 February 2014

Suspension Brakes
Rear ABS & ATC
Must have power divider Lightweight Centrifusmke drums front and rear
Rubber block Park brakes acting on all rear wheels and sesta®t axle
Capacity: 18.0 tonne Manual brake slack adjsst
Brake exhaust mufflers
Chassis Engine exhaust brake fitted
High tensile heat treated alloy steel channel rakB air drier

Heavy duty centrally mounted front towing pin

Steering Additions
Power steering
Tilting and telescoping steering column

The abovementioned TARE weight requirements maydred if either State or Federal legislation mdaadasuch change after the date of commencementiof t
Contract Determination.

Any truck introduced to the fleet must be of thénpavork specified by the Company.

Should it be a requirement that additional equipnhbenfitted to The Carriers truck that was not 1sseey when the truck was first introduced to tleetf] either owing to
customer requirements, safety requirements or @stggHanson truck specifications; items shallitbedf at Hanson’s discretion with costs split 060850 basis.

Ownership of the items will rest with the Carrielanson may elect to pay 100% of costs with itemersiip remaining with Hanson.
Intentional disconnection or tampering with anya@gkfixture or communications equipment fittedTioe Carrier’s truck will be considered a seriousdwmh and Hanson

may at its discretion terminate the Carriers cantiramediately without payment of compensationh® Carrier.

R. P. BOLAND J, President

Printed by the authority of the Industrial Registra
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(1915) SERIAL C8159

LOCAL LAND SERVICES AWARD 2013
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by NSW Trade and Investment.

(No. IRC 938 of 2013)

Before The Honourable Justice Backman 3 December 2013
AWARD
Arrangement
Clause No. Subject Matter

PART A - CORE CONDITIONS COVERING NORMAL
OPERATIONS

SECTION 1 - APPLICATION AND OPERATION

Introduction

Definitions

Title

Area, Incidence and Duration
Dispute Settlement Procedure
No Extra Claims

ogakrwnE

SECTION 2 - EMPLOYMENT CONDITIONS AND
ARRANGEMENTS

7. Classifications Structure and Rates of Pay

8. Salary Movement

9. Probationary Period

10. Forms of Employment

11. Termination of Employment

12.  Hours of Work

13.  Flexible Working Hours

14. Leave - General Provisions

15.  Annual Leave

16. Annual Leave Loading

17.  Sick Leave

18. Carer's Leave

19.  Family and Community Service Leave

20. Long Service Leave

21. Parental Leave

22.  Military Leave

23.  Purchased Leave

24.  Leave Without Pay

25.  Observance of Essential Religious and Cultural
Obligations

26.  Other Forms of Paid Leave

27.  Leave for Matters Arising from Domestic Violenc

28. Lactation Breaks

29.  Public Holidays

30. Transferred Employees Relocation Costs
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31. Overtime

32. Recall to Work

33.  On Call Allowance

34. Overtime Meal Breaks

35.  Overtime Meal Allowances

36. Leave in Lieu (LIL) or Payment for Overtime
37.  Travelling Expenses

38. Excess Travelling Time

39. Business Usage of Private Motor Vehicle
40. Damage to Private Motor Vehicle Used for Work
41. Remote Locations Living Allowance

42.  Other Allowances

43.  Higher Grade

44.  Salary Packaging

SECTION 3 - OTHER MATTERS

45.  Consultation Arrangements

46. Trade Union Leave and Activities
47.  Work Environment

48.  Anti-Discrimination

SECTION 4 - CONDITIONS COVERING
SHIFTWORKERS

49.  Shift Work
50. Overtime Worked By Shift Workers

SECTION 5 - TRAINING AND PROFESSIONAL
DEVELOPMENT

51. Employee Development and Training Activities
52.  Study Assistance

SCHEDULE A - CLASSIFICATION STRUCTURE AND
RATES OF PAY

SCHEDULE B - ALLOWANCES AND EXPENSES

SCHEDULE C - TRANSITIONAL ARRANGEMENTS

SCHEDULE D - TRANSLATION TO NEW
CLASSIFICATION STRUCTURE

PART A - CORE CONDITIONS COVERING NORMAL OPERATIONS
SECTION 1 - APPLICATION AND OPERATION
1. Introduction

1.1  On 1 January 2014 the Local Land Services (L&) established pursuant to Part 1, Section Beof t
Local Land Services Act 2013.

1.2 Employees of LLS are employed as employeesmdraPublic Service division as listed in Part 2 of
Schedule 1 of the Public Sector Employment and ldamgent Act 2002.

1.3  This Award sets out salaries and conditionsmployment for employees in LLS in the classifioas
specified in this Award.
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21

2.2

2.3

2.4

2.5

2.6

2.7

2.8

2.9

2.10

2.11

2.12

2.13

2. Definitions

Casual Employee means an employee engagedcasual basis and paid hourly as provided for in
clause 10.5 of this Award.

Dependant means a person who lives in the ipahplace of residence of the employee and who is
wholly or in part dependent on the employee forpsup

Dispute Settlement Procedure means the proeeddlined in clause 5.
Division Head means the Chair of the Board lodi€s.

Domestic Violence means domestic violence éaatkin the Crimes (Domestic and Personal Violgnce
Act 2007.

Employees means all persons employed by the wnder part 2 of Schedule 1 of the Public Sector
Employment and Management Act 2002.

Employer means the Chair of the Board of CHagiag the Divisional Head or their nominated dateg
of the Local Land Services.

Excess Rent is rent which is paid for a privaetal property in a new location which is aboke t
affordable rate for the employee as defined insg#a80 Transferred Employee Relocation Costs.

FACSL means Family and Community Service Laaaccordance with clause 19 of this Award.

Family Member means:

a) A spouse of the employee.

b) A de facto spouse, is a person of the oppositgame sex to the employee who lives with the
employee as the employee's partner on a bona dinestic basis although not legally married to
the employee.

C) A child or adult child (including an adopted Idhia step child, a foster child or an ex nuptial
child), parent (including a foster parent and leg#drdian), grandparent, grandchild, or sibling of

the employee or of the spouse or de facto spoudeamployee.

d) A relative of the employee who is a member &f $ame household, where for the purposes of
this definition:

"Relative" means a person related by blood, magriaffinity or Aboriginal kinship structures;
"Affinity" means a relationship that one spouseartner has to the relatives of the other; and
"Household" means a family group living in the sashoenestic dwelling.
Family Responsibilities means, in relationFamily and Community Service Leave, the granting of
such leave on compassionate grounds (such as &fie deillness of a close family member), attending
to unplanned or unforeseen family responsibilif@sch as attending a child’s school for an emergenc

reason or emergency cancellations by child careigecs).

Fixed Term Employee means an employee endageddefined period of time stipulated at the tiofe
engagement, as varied by agreement.

Full-Time Employee means a person who is epgplan an ongoing or fixed term basis to work the
ordinary hours prescribed in subclause 10.2 ofAlnard.

- 1140 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 375 28 February 2014

2.14

2.15

2.16

2.17

2.18

2.19

2.20

221

2.22

2.23

2.24

2.25

2.26

2.27

2.28

2.29

2.30

2.31

2.32

Headquarters means the centre(s) to whichnaplogee is attached or from which an employee is
required to operate on a long-term basis.

IRC means Industrial Relations Commission e@f\Nsouth Wales.

Leave Year means, for the calculation of ahlesve loading, the year commencing on 1 December
each year and ending on 30 November of the follgwiear.

LIL means leave in lieu to be taken in liegpafyment for overtime defined in clause 36 of fhigard.

Local Holiday means a holiday which is dedaas an additional holiday for a specified parthod
State under the Public Holidays Act.

Long Service Leave means extended (long s®rlgave as provided for in clause 20 of the Award.
LLS means Local Land Services.
LWOP means Leave Without Pay.

On Call means an employee who is requiredhieyEmployer to be available outside their normal
working hours for recall to work.

Ongoing Employee means a person whose empidyoetinues until the employee resigns or has his
or her employment terminated.

Ordinary Working Hours means full time ordinarorking hours shall be 38 hours per week Mondaay t
Friday.

Part Time Employee means a person employeghamgoing or fixed term basis in accordance with
subclause 10.3, including an employee working asjudre arrangement and where the ordinary hours of
work are less than 38 per week or less than 7.6shmar standard work day.

Reimbursement or "reimbursed" means paymergnoéxpense by the Employer, which is actually
incurred by the employee, which the Employer issfiatl is reasonable, and for which adequate
evidence is produced by the employee.

Saturday means the period between 12 midRigiky and 12 midnight Saturday.

Shift means a rostered shift as defined insdal9 of this Award.

Shift worker means an employee who works redtshifts as defined in clause 49 of the Award.
Standard Hours means the ordinary hours ok wich are worked in the absence of flexible wogki
hours. The hours of attendance at work are deeméxd t7.6 hours, Monday to Friday, with a lunch
break of one hour.

Sunday means the period between 12 midnight&ey and 12 midnight Sunday.

Union means an organisation of employeeste¥gid under the Industrial Relations Act 1996 wha i
party to this Award.

3. Title

This Award shall be known as the Local Land Sewvidevard 2013.

4.1

4. Area, Incidence and Duration

This Award comes into effect on 1 January 2&id will remain in force until 31 December 2016.
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4.2

4.3

51

5.2

5.3

5.4

5.5

5.6

5.7

5.8

Parties to this Award are:
4.2.1 The Employer;

4.2.2 Public Service Association and Professionféit€s' Association Amalgamated Union of New
South Wales (PSA);

4.2.3 The Australian Workers Union (AWU).

This Award operates to replace any other Awa&mgkeement or instrument which would otherwise
apply, including:

Crown Employees Conservation Field Officers (NSWp&¢ment of Trade and Investment, Regional
Infrastructure and Services and NSW Office of BEowiment and Heritage) Reviewed Award 2012

Crown Employees (NSW Department of Trade and Imrest, Regional Infrastructure and Services)
Professional Officers Award

Crown Employees (Public Sector - Salaries 2008) rAlwa
Crown Employees (Public Service Conditions of Ergpient) Reviewed Award 2009
Crown Employees (Senior Officers Salaries) Award20
Livestock Health and Pest Authorities Salaries @odditions Award

5. Dispute Settlement Procedure
All grievances and disputes relating to thevigions of this Award shall initially be dealttWias close
to the source as possible, with graduated stepduftier attempts at resolution at higher levels of
authority within the LLS, if required.
An employee is required to notify in writingeth immediate manager, as to the substance of the
grievance, dispute or difficulty, request a meetmgliscuss the matter, and if possible, stateghwedy
sought.
Where the grievance or dispute involves comfidé or other sensitive material (including issuds
harassment or discrimination under the Anti-Dis@niation Act 1977) that makes it impractical for the
employee to advise their immediate manager thdicetibpn may occur to the next appropriate level of
management, including where required, to the Dovidlead or delegate.
The immediate manager, or other appropriateesffshall convene a meeting in order to resohe t
grievance, dispute or difficulty within two (2) wang days, or as soon as practicable, of the matter
being brought to attention.
If the matter remains unresolved with the imiadmanager, the employee may request to meet the
appropriate person at the next level of managenmeatder to resolve the matter. This manager shall
respond within two (2) working days, or as soompcticable. The employee may pursue the sequence
of reference to successive levels of managemeiltth@tmatter is referred to the Division Head.
The Division Head may refer the matter to #devant Union for consideration.
If the matter remains unresolved, the Divisitead shall provide a written response to the engdoy
and any other party involved in the grievance, atispor difficulty, concerning action to be taken tloe
reason for not taking action, in relation to thettera

An employee, at any stage, may request togresented by the Union.
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59

5.10

5.11

6.1

6.2

7.1

7.2

7.3

7.4

7.5

7.6

The employee or the Union on their behalf er Ehvision Head may refer the matter to the Indaktr
Relations Commission of New South Wales if the arais unresolved following the use of these
procedures.

The employee, Union and Division Head shaleago be bound by any order or determination ley th
Industrial Relations Commission of New South Watterelation to the dispute.

Whilst the procedures outlined in subclausé4®5.10 of this clause are being followed, ndrmark
undertaken prior to notification of the dispute difficulty shall continue unless otherwise agreed
between the parties, or, in the case involving pwtage health and safety, if practicable, normalkwor
shall proceed in a manner which avoids any risthéohealth and safety of any employee or member of
the public.

6. No Extra Claims
The parties agree that, during the term of Avigrd, there will be no extra wage claims, claifos
improved conditions of employment or demands maih wespect to the employees covered by the
Award and, further, that no proceedings, claimsdemands concerning wages or conditions of
employment with respect to those employees will ibstituted before the Industrial Relations
Commission or any other industrial tribunal.

The terms of the preceding subclause 6.1 dpmtent the parties from taking any proceeding$ wi
respect to the interpretation, application or ecdonent of existing Award provisions.

SECTION 2 - EMPLOYMENT CONDITIONS AND ARRANGEMENTS
7. Classifications Structure and Rates of Pay

The rates of pay outlined for in Table 1 oh&tule A provide for 36 pay points across the four
classification streams.

Employees of LLS shall be employed in one h& following four classification streams and paid
salaries according to their classification providedin Tables 2 to 5 of Schedule A of this Award.

Administration and Clerical Stream, Table 2 of Shlie A;

Advisory and Technical Stream, Table 3 of Schedyle

Field Operations Stream, Table 4 of Schedule A; and

District Veterinarian Stream, Table 5 of Schedule A

Employees will be paid, where applicable, W&dlated Allowances as provided for in Table 1 of
Schedule B and Meal, Travel and Other Expense &tlAtlowances as provided for in Table 2 of
Schedule B of this Award.

The Salaries and Work Related Allowances is thivard will vary in accordance with the same
variations and operative dates that apply to tr@ev@rEmployees (Public Sector - Salaries 2008) Award
or any replacement Award.

The Meal, Travel and Other Expense Relatedwiitces in this Award will vary in accordance witle t
same variations and operative dates that appliigdCrown Employees (Public Service Conditions of
Employment) Reviewed Award 2009 or any replacenfavdrd.

The transitional arrangements provided fd8¢hedule C of this Award apply only to former enygles
of Catchment Management Authorities who are transfeto LLS at the time it is enacted.
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8. Salary Movement

8.1 Salary Movement for employees employed in tligniistration and Clerical Stream, Advisory and
Technical Stream, and Field Operations Streambegilas follows:

8.1.1 Movement within each Grade will be by anninatement, provided the Employer is satisfied
with the conduct and manner of performance of dutfethe employee concerned.

8.1.2 Consideration of incremental movement byBEhwloyer, for all employees, will be subject to a
satisfactory performance report recommending pssjoa by the manager.

8.1.3 Promotion between grades can only take pface

a) A vacancy exists at a higher grade; and
b) The vacancy has been advertised; and
c) A merit selection process has been followed.

8.2  Salary Progression for employees employetdrDtistrict Veterinarian Stream will be as follows:
8.2.1 New appointments to be at the grade apptepioa the experience and skill of the appointee.

8.2.2 Progression between District Vet Grade 44l @istrict Vet Grade 7.2 is subject to 12 months
satisfactory service at each of the previous gradtiesalso subject to:

a) demonstrating to the Employer a contribution the achievement of the Animal
Biosecurity and Welfare (AB&W) Business Plan idéat KPI's; and

b) demonstrating to the Employer flexibility in ntiegy the Local Land Services (LLS)
Biosecurity and Emergency Services program requargsin the previous year; and

C) demonstrating to the Employer active contributio working as part of a team with other
LLS employees.

8.2.3 In addition to the requirements in 8.2.2 ahqrogression from Grade 4.4 to Grade 5.1 shall be
by application to the Employer and assessmenteofdaliowing criteria having been satisfied:

a) Satisfactory performance and completion of 12tm® service at Grade 4.4.

b) Obtained an ‘Authority as Inspector’ under thieck Diseases Act 1923.

C) Completion of the following training courses:
i) Certificate 1V in Government (Statutory Complea) or current equivalent.
i) SEINS Infringement Notice Training.

iii)  Equivalent current and relevant course in aremore of (but not limited to):
communication, negotiation, planning, researchrojget management skills.

d) Familiarity with and ability to interpret NSW @ernment Animal Health policy and
procedure.

e) Familiarity with and ability to exercise apprigpe functions in accordance with policy
under:

i) Stock Diseases Act 1923.
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i)
ii)

vii)

viii)

Local Land Services Act 2013.

Interstate requirements for movement of livadt.
Natural disaster relief policies.

Stock (Chemical Residues) Act 1975.
Veterinary Practice Act 2003.

Prevention of Cruelty to Animals Act 1979.

Animal Diseases and Animal Pests (Emergencyt@eaks) Act 1991.

Demonstrated the following:

i)
i)

ii)

iv)

v)

Vi)

vii)

viii)

Xi)

Contribution to the development of the LLS Biosgty Operational Plan.

Achieving identified Key Performance IndicatqiKPI) targets in the LLS
Biosecurity Operational Plan.

Core reporting requirements in the LLS BiosdtguOperational Plan are met in a
timely manner.

Ability to locate and interpret relevant Livesk Health policy and procedure
documents.

Ability to locate and interpret interstate movemhrequirements.

Competency to record and retrieve data in tirmahnner to meet requirements of
the animal health management system.

Meeting standards for recording Livestock Hbaévents within the district for
certification and surveillance.

Undertaking Continuing Professional Developtheto meet guidelines of the
Veterinary Practitioners Board.

Obtain competencies under Emergency Managetnaining to Field Veterinarian
Operational standard.

Ability to supervise other LLS employees or gators during projects or day to
day animal health related matters.

Regular attendance and contribution at relevBmsecurity and Emergency
Services related meetings.

8.2.4 Progression from Grade 5.6 to Grade 6.2 dlmlby demonstration to the Employer that the
following criteria are satisfied:

a)

b)

Meet all the requirements of 8.2.3 plus sattstgccompletion of 12 months service at

5.6.

Demonstrated the following:

i)

Involvement in the development of the LLS Biogety Operational Plan in a
budgeted and resourced format.
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i)

ii)

All major identified and agreed KPI's as outith in the LLS Biosecurity
Operational Plan have been satisfactorily addressed

Coordination (with respective LLS managers aedm leaders) of the ongoing
training and development of employees for Livestdé¢&alth and Emergency
Management related duties.

Regular contribution to regional Animal Bioseity and Emergency Service
meetings when held.

Involvement in discussions of policy and proaedchanges at a regional level.

Contribution at an appropriate level to the ®ourity and Emergency Services
system as a whole.

Demonstrated competence in the following fields:

Vi)

Epidemiology.

Diagnosis of diseases of important livestockaps.

Gross pathology of livestock species.

Knowledge of the economic impact of diseasesngfortant livestock species.
Advising on diseases important to livestock sgst within the region.

Livestock management systems of significanciiwithe region.

8.2.5 Accelerated Progression

8.2.6

a)

b)

c)

The Employer may consider the granting of acatde progression within Grades 5.1,
5.3 & 5.6 or Grades 6.2, 6.3 & 7.2 from one Gradeahy other Grade, on written
application from the District Veterinarian to thengloyer.

Such application is to demonstrate that:

i)

general duties within the Animal Biosecurity aBanergency Services functions
are being performed by the District Veterinariaraauperior level (to be assessed
by the Employer and relevant Biosecurity and EmecgeServices managers and
team leaders); and

a significant contribution to the Animal Biossaity and Emergency Services
functions at either a regional, state-wide, natidegel affecting the industry has
been made by the District Veterinarian since tepaogression (to be assessed by
the Employer and relevant Biosecurity and EmergeBeyices managers and
team leaders);

The accelerated progression, if approved gh&# effect from one (1) month after the
date of lodgement of a successful application éoEmployer.

In all cases where an application is declinée, District Veterinarian will receive a
written explanation from the Employer.

Progression from Grade 7.2 to Grade 7.3 $lealtly application by the District Veterinarian hwit

supporting documentation to the Employer. The Eygravill arrange an assessment by a panel
comprising a nominee of the Chief Veterinary Officean Employer nominee at manager level
and within the Biosecurity and Emergency Servicggfion and a nominee at team leader level
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within the Animal Biosecurity and Welfare functiari the LLS. At least one panel member
should have sat on a previous panel.

The following criteria must be satisfied:
a) Satisfactory completion of 12 months servicE&i@de 7.2.

b) Demonstrate that, where appropriate, a teamoappr with leadership by the District
Veterinarian is utilised to achieve Biosecurity @i®nal Plan objectives.

C) Qualification in a subject relevant to the dsitad a District Veterinarian or a combination
of training and experience equivalent to such difigegtion.

d) Competencies or equivalent experience sufficiender Emergency Management to
perform a Control Centre role at the level of Caatbr or above.

e) Demonstrated continuing, active and high quatitytribution to the Biosecurity and
Emergency Services system as a whole, with majaigmificant contributions to local,
regional or state-wide animal health programs.

f) Contribution to the briefing of senior managemeand employees on changes to
Livestock Health policy and procedure changes amglications to the community and
where appropriate, assist with training requiregbgh changes.

0) High level of skill in the diagnosis, treatmengntrol, prevention, and management of
Livestock Health problems in the important livest@nterprises in the district.

h) Major input into the adoption of improved Livesk Health practices by industry.
i) Substantial output of effective advisory materia

) Demonstrated cooperation and collaboration wither functional areas, other disciplines,
and other agencies.

K) High level of input into the achievement of thieS Biosecurity and Emergency Services
strategic and operational plans.

8.2.7 Progression from Grade 7.3 to Grade 7.5 &hilw 12 months satisfactory performance at each
grade; and

8.2.8 Progression between Grade 7.3 and GradddllSasso be subject to the applicant demonstrating
to the Employer that they continue to perform at $kandard that resulted in their progression to
Grade 7.3 as per clause 8.2.6.

8.2.9 In all cases where an application for progjogsis declined, the District Veterinarian wilkcetve
from the Employer a written explanation of the mesfor the decision.

8.2.10 If an employee feels that any application googression has not been reasonably treated, an
appeal outlining reasons and expectations, maydserio the LLS Division Head for review.

8.2.11 Progression above Grade 7.5 (pay poinsi84l) only occur if:
a) a vacancy exists; and
b) the vacancy has been advertised; and

C) a merit selection process has been followed.

- 1147 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 375 28 February 2014

8.2.12 Movement from Grade 8.1 to 8.2 will be byaai increment, provided the Employer is satisfied
with the conduct and manner of performance of dutfethe employee concerned.

9. Probationary Period
9.1 Al new employees, excluding casuals, will bbjsct to a probationary period of 3 months.
9.2 The Employer may extend a probationary perftbia maximum of 6 months.
10. Forms of Employment

10.1 The Employer may engage employees on an og@onployment (full time or part time); or fixed ter
employment (full-time or part time); or casual lzasi

10.2 Ongoing Full Time Employment

A full time employee is an employee employed to kvordinary hours of 38 hours per week as
provided for in clause 12 of this Award.

10.3 Ongoing Part Time Employment

10.3.1 A part time employee shall be engaged td\ems than the ordinary hours worked by a fullegtim
employee.

10.3.2 Part time work may be undertaken with thee@agent of the Employer. Part time work may be
undertaken in a part time position or under a par¢ arrangement. The terms of the agreement
must be in writing and specify the pattern of caatrhours to be worked and may only be varied
with the consent of both parties.

10.3.3 Part time employees shall be paid at theedaoorly rate as a full time employee in the same
classification, including any relevant expenses/@ndllowances as prescribed in this Award.
Incremental progression for part time employedbhéssame as for full time employees.

10.3.4 Part time employees receive full time enitnts on a pro rata basis calculated accorditigeto
number of hours an employee works in a part tinstipm or under a part time arrangement.

10.3.5 Additional hours

a) The Employer may request, but not require, atpae employee to work additional hours
in excess of their contract hours.

b) The time worked in excess of the employee’sremnthours and up to the normal full time
hours for the classification, part time employéaslls

i) Be paid for additional hours at their hourlyegtlus a loading of 1/12th in lieu of annual
leave where the employee is entitled to four weaksual leave, or a loading of 5/47ths in
lieu of annual leave where the employee is entitbefive weeks annual leave, or

i) If working under a Flexible Working Hours Agneent as provided for in clause 13 of
this Award, have the time worked credited as flexilvorking hours.

C) For time worked in excess of the full time howfsthe classification, or outside the
bandwidth, payment shall be made at the appropdaéetime rate in accordance with
clause 31 in this Award.

10.4 Fixed Term Employment

10.4.1 A fixed term employee may be engaged fquexified project or period; seasonal work; or for
parental leave relief on either a full time or parte basis.
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10.4.2 A fixed term employee shall be entitledhte same salary and conditions as ongoing employees
in the same classification.

10.5 Casual employment
10.5.1 Rate of pay for Casuals
a) A casual employee will be engaged and paid dmoanly basis.

b) Casuals will be engaged and paid for a minimd@ir® leours for each occasion required to
work.

C) Engagement on any one occasion, or over a pefitiche, does not guarantee or give rise
to any entitlement to further casual shifts.

d) When engaged to work casual employees shalblibthe following loading in addition
to their rates of pay:

Working Time Loading
Monday to Friday 15%
Saturdays 50%
Sundays 75%
Public holidays 150%

e) Casual employees shall also receive a 1/12thrigan lieu of annual leave.

f) The loadings specified in subclause 10.5.1 @) iarrecognition of the casual nature of
employment and compensate the employee for aleleather than annual leave and long
service leave, and all incidence of employmentepkovertime.

10.5.2 Overtime for Casuals

a) When directed to perform overtime, casual eng#syshall be paid for hours in excess of
38 hours a week or in excess of 10 hours on anylage

b) If you are directed to work overtime you will paid the following rates of pay:
Overtime worked Loading in addition to the ordinaaye of pay
Monday to Friday (first 2 hours) 50%
Monday to Friday (after first 2 hours) 100%
Saturdays (first 2 hours) 50%
Saturdays (after first 2 hours) 100%
Sundays 100%
Public holidays 150%
C) Overtime payments for casual employees are basedtie ordinary hourly rate plus the

15% loading set out in subclause 10.5.1 d).

d) The loading in lieu of annual leave as set nwgubclause 10.5.1 e) is not included in the
hourly rate for the calculation of overtime payngefur casual employees.

10.5.3 Leave for Casuals

Other than provided for in this subclause, casoglleyees are not entitled to any other forms of
paid or unpaid leave:
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a)

b)

c)

d)

e)

Casual employees will be paid 1/12th in lielanhual leave as prescribed at subclause
10.5.1 e);

Long service leave in accordance with clausefabis Award;

Casual employees are entitled to unpaid parédaae under chapter 2, Part 4, Division 1,
Section 54, entitlement to unpaid parental leave,accordance with the Industrial
Relations Act 1996.

The Employer must not fail to re-engage a casuagpleyee because the employee
accessed the entitlements provided for in this lswise. The rights of an Employer to
engage or not to engage a casual employee arevigharot affected.

Personal Carers entitlement for casual employees

i) Casual employees are entitled to not be avalablattend work, or to leave work
if they need to care for a family member as desdilm clause 2 Definitions, of
this Award, who is sick and requires care and suppo who requires care due to
an unexpected emergency, or the birth of a childs €ntitlement is subject to the
evidentiary requirements set out in subclause &BtRis Award.

i) The Employer must not fail to re-engage a chsmaployee because the employee
accessed the entitlements provided for in thissgaiThe rights of an Employer to
engage or not to engage a casual employee arevigharot affected.

iii)  In normal circumstances, a casual employeetmos take carer's leave under this
subclause where another person had taken leawddar the same person.

iv)  The casual employee shall within 2 hours of tbenmencement of their shift and
on the first day or shift of such absence, infohm Employer of their inability to
attend for work.

Bereavement entitlements for casual employees

i) Casual employees are entitled to not be avaladlattend work, or to leave work
upon the death in Australia of a family member ascdibed in clause 2
Definitions, on production of satisfactory eviderffeequired by the Employer).

i) The Employer and the casual employee shall egne the period for which the
employee will be entitled to not be available teeadl work. In the absence of an
agreement, the employee is entitled to not be abi®ilto attend work for up to 48
hours (i.e. two days) per occasion. The casual @yepl is not entitled to any
payment for the period of non-attendance.

i)  The Employer must not fail to re-engage a édmployee because the employee
accessed the entitlements provided for in thissgaiThe rights of an Employer to
engage or not engage a casual employee are othamaisffected.

iv)  The casual employee shall within 2 hours of tbenmencement of their shift and
on the first day or shift of such absence, infohm Employer of their inability to
attend for work.

10.5.4 Other clauses of this Award

The following clauses of the Award do not applydu are employed as a casual:

9 Probationary Period
11 Termination of Employment
13 Flexible Working Hours
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14 Leave - General Provisions

15 Annual Leave

16 Annual Leave Loading

17 Sick Leave

18 Carer’s Leave

19 Family and Community Services Leave

21 Parental Leave

22 Military Leave

23 Purchased Leave

24 Leave Without Pay

25 Observance of Essential Religious and Cultuldigations
26 Other forms of Paid leave

27 Leave for Matters Arising from Domestic Violence
29 Public Holidays

30 Transferred Employees Relocation Costs
31 Overtime

32 Recall to Work

33 On Call Allowance

36 Leave in Lieu (LIL) or Payment for Overtime
41 Remote Locations Living Allowance

46 Trade Union Leave and Activities

11. Termination of Employment

11.1 The Employer will not terminate an employesiployment unless:

11.1.1 The employee has been given, in writingprgod of notice required by this clause;
11.1.2 The employee is guilty of serious miscongaoict
11.1.3 All relevant legislative provisions have bheemplied with.

11.2 The required period of notice by the Emplay#irbe:

Employee's Continuous Service with the Employer idelenf Notice
Not more than 1 year 1 week
More than 1 year and up to but not more than 3syear 2 weeks
More than 3 years but not more than 5 years 3 weeks
More than 5 years 4 weeks

11.3 Employees over 45 years of age who have rhare2 years of continuous service will be providgith
an additional one (1) week's notice.

11.4 The Employer may require the employee to viorlall or part of the notice period, with any ranger
of the notice period to be paid out.

11.5 Employees may terminate their employment binginotice in writing in accordance with the talre
subclause 11.2 above, or by forfeiting salaryewn lof notice.

11.6 Where the Employer has given notice of tertionao an employee, the employee will be allowpda
one day’s time off without loss of pay for the posp of seeking other employment. The time off is to
be taken at times that are convenient to the emplafter consultation with the Employer.

11.7 Upon termination of employment an employeetmetsirn any of the Employer’s property including

equipment, manuals, telephones, radios, secunty, keniforms, and identification in their posseasio
control.
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11.8

12.1

12.2

12.3

12.4

13.1

13.2

13.3

141

14.2

14.3

14.4

14.5

14.6

14.7

Nothing in this clause shall affect the abildf the Employer to terminate the employment of an
employee at any time, without notice, for seriousamnduct.

12. Hours of Work
The ordinary hours of work shall be 38 howsyweek Monday to Friday.
No employee shall be required to work mora fivae consecutive hours without a meal break.

Meal breaks must be given to and taken by eyepls. Employees shall be entitled to an unpaid mea
break of not less than 30 minutes duration or lobhgeagreement between the Employer and employee.

The ordinary hours working arrangement shalf 6 hours per day with starting and finishingetanioy
agreement between the Employer and the employem dhe basis of working in accordance with a
Flexible Working Hours Agreement as provided focliause 13 of this Award.

13. Flexible Working Hours

The parties to this Award may enter into gme&ment for flexible working hours to apply to doyees
covered by this Award.

Any Agreement provided for in subclause 13allsbe linked to the Department of Trade and
Investment, Regional Infrastructure and Servicesible Working Hours Agreement (FWHA) and as
such will vary in accordance with the same vari&@i@nd operative dates that apply to the Trade &
Investment FWHA.
In the absence of a Flexible Working Hoursegnent, the Flexible Working Hours conditions tuat
provided for in clause 21 of the Crown Employeash{e Sector Conditions of Employment) Reviewed
Award 2009, or its replacement, shall apply.

14. Leave - General Provisions

An application by an employee for leave unihis clause shall be made to and dealt with by the
Employer.

The Employer, in dealing with any such appidsa shall have regard to the business and operlti
requirements, but as far as practical shall detil thie application in accordance with the wishethef
employee.

All leave will be calculated in a minimum afeominute units.

Part time employees will receive paid leavevizions of this Award on a pro rata basis, calmda
according to the number of contracted hours wopedweek.

A fixed term employee is eligible to take aipe of approved leave during the current period of
employment.

Where paid and unpaid leave is available tgrhated in terms of this Award, paid leave sheltdken
before unpaid leave.

Leave to Count for Incremental Purposes.

The following types of paid leave are regardedeasgice for incremental purposes:
Annual leave;

Sick leave;

Family and community service leave;
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Long service leave, full-pay, double-pay and half:p

Parental leave, full-pay and half-pay; other paideptal leave;
Purchased Leave at the negotiated purchase lefeye ra

Leave without pay totalling five days or less ie thcremental period;

Any period of leave without pay where used for theposes of part time service with the Defence
Forces; to represent Australia or NSW in amateartsprorkers' compensation or transport strikes;

Sick leave without pay;
Other forms of paid leave.
14.8 Leave to count for leave accrual purposes.

The following types of paid leave are regardedeagise for leave accrual purposes:
Annual leave;
Sick leave;
Sick leave without pay;
Family and community service leave;
Personal/carers leave;
Long service leave at full-pay;

Long service leave taken on half-pay counts astfle service for all purposes except for
recreation (annual) leave, which accrues at halféte;

Long service leave taken on double-pay counts kgifee service for all purposes except for
recreation (annual) leave, which accrues at sitigle-rate;

Paid parental leave at full-pay;

Paid parental leave at half-pay, accrues all leavealf the rate;

Unpaid parental leave does not count as servicddtarmining any leave entitlement, except for
long service leave when at least ten years of serias been completed and unpaid maternity
leave does not exceed six months;

Short paid other parent leave at full-pay;

Short paid other parent leave at half-pay, whiatraes all leave at half the rate;

Purchased leave at the negotiated purchased latevefrpay;

Leave without pay totalling five days or less ie thcremental period;

Other forms of paid leave.

15. Annual Leave

15.1 Subiject to this clause, annual leave is in@@nce with the Annual Holidays Act 1944.
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15.2

15.3

154

15.5

15.6

15.7

15.8

Employees are entitled to 4 weeks annual leack year, which accrues from day to day on a gie-
basis over a 12 month period.

An employee who takes unpaid parental leavac@ordance with this Award is entitled to take wain
leave on half pay at the same time.

Death - Where an employee dies, the monetlne of annual leave accrued and remaining untaken
at the date of death, shall be paid to the emplsyemEminated beneficiary.

Limits on accumulation and direction to takave:

15.5.1 Employees must take at least two consecutdaks of annual leave every 12 months, except by
agreement with the Divisional Head in special ainstances.

15.5.2 Where operational requirements permit, thplieation for leave shall be dealt with by the
Employer according to the wishes of the employee.

15.5.3 The Employer shall notify the employee iiting when accrued annual leave reaches 6 weeks
or its hourly equivalent and at the same time miagct an employee to take at least 2 weeks
annual leave within 3 months of the notificatioradgtme convenient to the Employer.

15.5.4 The Employer shall notify the employee iiting when accrued annual leave reaches 8 weeks
or its hourly equivalent and direct the employedatke at least 2 weeks annual leave within 6
weeks of the notification. Such leave is to be makea time convenient to the Employer.

15.5.5 An employee must take their annual leaveetiuce all balances below 8 weeks or its hourly
equivalent, and the Employer must cooperate ingiosess.

Conservation of Leave:
If the Employer is satisfied that an employee svented by operational or personal reasons fromdak
sufficient annual leave to reduce the accrued I&sew an acceptable level of between 4 and 6 weeks
or its hourly equivalent, the Employer shall:-
15.6.1 Specify in writing the period of time duringpich the excess shall be conserved; and
15.6.2 On the expiration of the period during whicmservation of leave applies, grant sufficieavke
to the employee at a mutually convenient time tabda the accrued leave to be reduced to an
acceptable level below the 8 week limit.
Annual leave does not accrue during leaveowitpay, other than:

15.7.1 Military leave taken without pay when paitlitary leave entitlements are exhausted;

15.7.2 Absences due to natural emergencies or rtrajosport disruptions, when all other paid leave i
exhausted,;

15.7.3 Any continuous period of sick leave takethaiit pay when paid sick leave is exhausted,;

15.7.4 Incapacity for which compensation is autsexrti under the Workplace Injury Management and
Workers Compensation Act 1998 and Workers Compemsatt 1987; or

15.7.5 Periods which when aggregated, do not exseearking days in any period of 12 months.
An employee who is stationed indefinitely ineanote area of the State, being the Western anttale

Division of the State described as such in the B&&@chedule to the Crown Lands Consolidation Act
1913 before its repeal, accrues additional anrasald at the rate of 5 days per annum.
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15.9

Additional compensation for rostered work perfed by shift workers on Sundays and Public Hgkda

Shift workers who are rostered to work their ordynaours on Sundays and/or Public Holidays during
the period 1 December of one year to 30 Novemblethe following year, or part thereof, shall be
entitled to receive additional annual leave as jpiex for in subclause 49.7 of this Award.

15.10 An employee entitled to additional annualéeander subclauses 15.8 and 15.9 of this clausaaer

16.1

16.2

16.3

16.4

171

17.2

17.3

17.4

subclause 49.7, Shift Work of this Award can elcny time to cash out the additional annual leave
16. Annual Leave Loading

Employees will receive, in addition to paymémt annual leave, a leave loading of 17.5% of the
monetary value of up to 4 weeks annual leave addrua Leave Year calculated on their salary.

The annual leave loading shall be paid toleyses subject to the following conditions:

16.2.1 The full entittement to the loading on arnlgave that an employee has accrued over the
previous Leave Year will be paid on the first oéoasafter 1 December in any year an employee
takes sufficient leave to permit them to be ab&emh work for at least two consecutive weeks
annual leave. The loading will apply only to leacerued in the year ending on the preceding 30
November, up to a maximum of four weeks.

16.2.2 In the event of no such absence occurrin§iovember of the following year, an employee
will be paid the monetary value of the annual lelnading payable on leave accrued as at 30
November of the previous Leave Year in a pay follgn80 November.

16.2.3 On cessation of employment, other than tatidn by the Employer for serious and intentional
misconduct, an employee who has not taken annaaklgualifying them for payment of the
annual leave loading since the preceding 1 Decersball be paid the loading, which would
have been payable had such leave been taken.

16.2.4 Except in cases of voluntary redundancyp@mionate leave loading is not payable on cessatio
of employment.

As compensation for work performed regulany Sundays and/or Public Holidays, the annual leave
loading shall be calculated on the actual leaveugetor on five weeks, whichever is the lower.

Shift workers - Shift workers proceeding onwal leave are eligible to receive the more favbligraf:

16.4.1 The shift premiums and penalty rates, or @hgr allowances paid on a regular basis in lieu
thereof, which they would have received had theybeen on annual leave; or

16.4.2 17%% annual leave loading.
17. Sick Leave
An employee is entitled to take paid accrueklleave in accordance with this clause.

Sick leave accrues at the rate of 15 days ealeimdar year, and any such accrued leave, whicboti
taken, is cumulative.

During the first 4 months of employment, arplayee can access up to 5 days paid sick leave even
though that leave has not yet accrued.

An employee is required to provide evidencélioéss from a registered medical practitioner wisek
leave exceeds two consecutive days.
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17.5

17.6

17.4.1 The reference to medical practitioner inctalse 17.4 shall be; up to one week may be prdvide
by a registered dentist, optometrist, chiropractsteopath, physiotherapist, oral and maxillo
facial surgeon or,

17.4.2 at the Employer’s discretion, another reget health services provider.

17.4.3 at the Employer’s discretion, other form&wflence that satisfy that an employee had a genui
illness.

Subject to 17.4 and any restrictions imposed aesult of unsatisfactory attendance, emplogees
entitled to take a total of 5 instances of sickvéedue to illness in any one calendar year withbat
provision of evidence of illness, after which adlale requires evidence of illness from a registered
medical practitioner.

Sick leave without pay shall count as serficehe accrual of paid sick leave and annual leavall
other respects sick leave without pay shall bae¢rem the same manner as leave without pay.

18. Carer’s Leave

Where family and community service leave provided i clause 19 of this Award is exhausted or
unavailable, an employee with responsibilities éfation to a family member as provided for in ckauds
Definitions who needs the employee's care and stippray elect to use available paid sick leave, whe
family member is ill subject to the following:

18.1

18.2

191

19.2

The sick leave shall initially be taken frohe tsick leave accumulated over the previous 3 years
special circumstances, the Employer may grant mcddik sick leave from the sick leave accumulated
during the employee’s eligible service.

If required by the Employer to establish theess and/or the need for care of the family membe
concerned, the employee must provide evidencee@sired under subclause 17.4, from a registered
medical practitioner.

19. Family and Community Service Leave
The Employer shall grant to an employee samall of their accrued family and community seevic
leave on full pay, for reasons relating to unplahed emergency family responsibilities or other
emergencies as described in subclause 19.2 aflthise.

Non-emergency appointments or duties shall be sdbedor performed outside of normal working
hours or through approved use of flexible workingaagements or other appropriate leave.

Such unplanned and emergency situations nehyde, but not be limited to, the following:

19.2.1 Compassionate grounds - such as the dedthess of a family member as defined in clause 2
definitions;

19.2.2 Emergency accommodation matters up to opesdah as attendance at court as defendant in an
eviction action, arranging accommodation, or whegquired to remove furniture and effects;

19.2.3 Emergency or weather conditions; such aslbed, fire, snow or disruption to utility serés
etc, threatens an employee’s property and/or pts\@memployee from reporting for work;

19.2.4 Attending to unplanned or unforeseen famaBponsibilities, such as attending child's schiool
an emergency reason or emergency cancellationbiloycare providers;

19.2.5 Attendance at court by an employee to answeharge for a criminal offence, only if the

Employer considers the granting of family and comityuservice leave to be appropriate in a
particular case;
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19.3

19.4

20.1

20.2

19.2.6 An absence during normal working hours terat meetings, conferences or to perform other
duties, for employees holding office in Local Gawaent, and whose duties necessitate absence
during normal working hours for these purposesyidexd that the employee does not hold a
position of Mayor of a Municipal Council, Presidenft a Shire Council or Chairperson of a
County Council.

The maximum amount of FACSL that an employ#ébe granted at ordinary rates is:
19.3.1 Two and a half days in the first 12 monthseovice; or

19.3.2 Five days in any period of two years atterfirst 12 months of service; or

19.3.3 One day for each completed year of serléss, the total amount of any FACSL already taken
by the employee, whichever is the greater.

If available FACSL is exhausted, on the dedita Family Member or relative, additional paid F3IC
of up to 2 days may be granted on a discrete, geasion basis to an employee.

20. Long Service Leave
General

Long Service Leave for employees will accrue andgtented in accordance with the extended leave
provisions of Schedule 3 and Schedule 3A of thdi@@ctor Employment and Management Act 2002.

Long Service Leave (LSL) Entitlements

20.2.1 An employee who has completed 10 years miiraaous service with the Employer is entitled to
LSL of:

44 working days at full pay, or
88 working days at half pay, or
22 working days at double pay.

20.2.2 For each additional calendar year of sere@rapleted in excess of 10 years, employees accrue
11 working days LSL.

20.2.3 Entitlement to leave if employment termiate special circumstances.

a) An employee with at least 5 years' service lass than 7 years' service whose
employment is terminated:

i) by the employee, for reasons of illness, incéipar domestic or other pressing necessity,
or

i) by the Employer for reasons other than seriaug intentional misconduct.

b) The employee is entitled to:

i) for 5 years' service, one month's leave ongdal, and

i) for further service in excess of 5 years, &iddial leave proportionate to the employee’s

length of service (up to but not including 7 yearalculated at the rate of 3 months leave
for 15 years' service.
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211

21.2

21.3

21.4

215

21.6

20.2.4 Employees who have completed at least &yafacontinuous service with the Employer, or as
recognised in accordance with Schedule 3A of thai®$ector Employment and Management
Act 2002, are entitled to access the LSL accruditated in subclause 20.2.1 above on a pro rata
basis of 4.4 working days per completed year ofiser

20.2.5 Employees who are employed part time anilezhto LSL on the same basis as that applying to
a full time employee but payment for the leaveakuglated on a pro rata basis.

21. Parental Leave
Parental leave includes maternity, adoptighather parent leave.

Maternity leave shall apply to an employeevg pregnant and, subject to this clause the eyaplo
shall be entitled to be granted maternity leaviobews:

21.2.1 For a period up to 9 weeks prior to the eterbdate of birth; and
21.2.2 For a further period of up to 12 monthsrafie actual date of birth.

21.2.3 An employee who has been granted matemdtyel and whose child is stillborn may elect to take
available sick leave instead of maternity leave.

Adoption leave shall apply to an employee &dgpa child and who will be the primary care givire
employee shall be granted adoption leave as follows

21.3.1 For a period of up to 12 months if the chidg not commenced school at the date of the taking
custody; or

21.3.2 For such period, not exceeding 12 montha fofi-time basis, as the Employer may determihe, i
the child has commenced school at the date ofttiag of custody.

Special Adoption Leave - An employee shallehétled to unpaid adoption leave for up to 2 days
attend interviews or examinations for the purpadesdoption. Adoption leave may be taken as a @harg
against annual leave, long service leave, flexittm&amily and community service leave.

Other Parent Leave - Where maternity or adapgéave does not apply, "other parent" leave &lalble
to male and female employees who apply for leaved& after his/her child or children. Other parent
leave applies as follows:

21.5.1 Short other parent leave - an unbroken geriaip to 8 weeks at the time of the birth of ¢héd
or other termination of the spouse's or partneegmancy or, in the case of adoption, from the
date of taking custody of the child or children;

21.5.2 Extended other parent leave - for a peradcerceeding 12 months, less any short other parent
leave already taken by the employee as providethfsubclause 21.5.1 Extended other parental
leave may commence at any time up to 2 years frhendate of birth of the child or the taking of
custody of the child.

An employee taking maternity or adoption lesventitled to payment at the ordinary rate of fatya
period of up to 14 weeks, an employee entitledhtartsother parent leave is entitled to paymenhat t
ordinary rate of pay for a period of up to 1 weglqvided the employee:

21.6.1 Applied for parental leave within the timedain the manner determined set out in subclause
21.10 of this clause; and

21.6.2 Prior to the commencement of parental leavejpleted not less than 40 weeks' continuous
service.
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21.7

21.8

21.9

21.6.3 Payment for the parental (i.e. maternitygpdidn or short other parent leave) may be made as
follows:

a) In advance as a lump sum; or

b) Fortnightly as normal; or

C) Fortnightly at half pay; or

d) A combination of full-pay and half pay.

Payment for parental leave is at the rateiegdgle when the leave is taken. An employee holdirfigll
time position who is on part time leave without peyen they start parental leave is paid:

21.7.1 At the full time rate if they began part¢iteave 40 weeks or less before starting parezaakl

21.7.2 At the part time rate if they began partetilmave more than 40 weeks before starting parental
leave and have not changed their part time wokngements for the 40 weeks;

21.7.3 At the rate based on the average numbereekhy hours worked during the 40 week period if
they have been on part time leave for more thawekks but have changed their part time work
arrangements during that period.

21.7.4 An employee who commences a subsequentdpefimaternity or adoption leave for another
child within 24 months of commencing an initial jpel of maternity or adoption leave will be
paid:

21.7.5 At the rate (full time or part time) they re@epaid before commencing the initial leave if they
have not returned to work; or

21.7.6 At a rate based on the hours worked befareritial leave was taken, where the employee has
returned to work and reduced their hours during2éhenonth period; or

21.7.7 At a rate based on the hours worked pridhéosubsequent period of leave where the employee
has not reduced their hours.

Except as provided in subclause 21.6 of thisse parental leave shall be granted without pay.

Right to request - An employee who has beantgd parental leave in accordance with subclalis® 2
21.3 or 21.5 of this clause may make a requestedinployer to:

21.9.1 Extend the period of unpaid parental leaveaffurther continuous period of leave not excegdi
12 months;

21.9.2 Return from a period of full time parentdVe on a part time basis until the child reacbbsd
age (Note: returning to work from parental leaveapart time basis includes the option of
returning to work on part time leave without pay);

to assist the employee in reconciling work and paleesponsibilities.

21.9.3 The Employer shall consider the requestrtavegard to the employee’s circumstances and,
provided the request is genuinely based on the @rapls parental responsibilities, may only
refuse the request on reasonable grounds relatbe &ffect on the workplace or the Employer’s
business. Such grounds might include cost, lackdequate replacement employees, loss of
efficiency and the impact on customer service.

21.10 Notification Requirements
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21.10.1

21.10.2

21.104

21.10.5

21.10.6

21.10.7

21.10.8

21.10.9

21.10.10

21.10.11

21.10.12

When the Employer is made aware that anogm or their spouse is pregnant or is
adopting a child, the Employer must inform the evgpk of their entitlements and their
obligations under the Award.

An employee who wishes to take parentaleleaust notify the Employer in writing at
least 8 weeks (or as soon as practicable) beferexpected commencement of parental
leave:

That she/he intends to take parental leave, and
The expected date of birth or the expected agdacement, and
If she/he is likely to make a request under kulse 21.9 of this clause.

At least 4 weeks before an employee's ¢éxgetate of commencing parental leave they
must advise:

The date on which the parental leave is interidedtart, and
The period of leave to be taken.
Employee’s request and the Employer’s dsti® be in writing

The employee’s request under subclause 21.9 ané&rimoyer’s decision made under
subclause 21.10 must be recorded in writing.

A employee intending to request to rettomfparental leave on a part time basis or seek
an additional period of leave of up to 12 monthsistmotify the Employer in writing as
soon as practicable and preferably before beginpargntal leave. If the notification is
not given before commencing such leave, it may ivergat any time up to 4 weeks
before the proposed return on a part time basister if the Employer agrees.

An employee on maternity leave is to natéy Employer of the date on which she gave
birth as soon as she can conveniently do so.

An employee must notify the Employer asnsas practicable of any change in her
intentions as a result of premature delivery orcangage.

An employee on maternity or adoption leaway change the period of leave or
arrangement, once without the consent of the Engplapd any number of times with the
consent of the Employer. In each case she/he gistthe Employer at least 14 days’
notice of the change unless the Employer deciderwatse.

An employee has the right to her/his farpesition if she/he has taken approved leave or
part time work in accordance with subclause 21.8hisfclause, and she/he resumes work
immediately after the approved leave or work orad pme basis.

If the position occupied by the employaemediately prior to the taking of parental leave
has ceased to exist, but there are other positiwasable that the employee is qualified
for and is capable of performing, the employee Isbalappointed to a position of the
same grade and classification as the employeeiseioposition.

An employee does not have a right to teefdimer position during a period of return to
work on a part time basis. If the Employer approaesturn to work on a part time basis
then the position occupied is to be at the samssifieation and grade as the former
position.

An employee who has returned to full tiwmegk without exhausting their entitlement to
12 months unpaid parental leave is entitled tontdvack to such leave. This may be done
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once only, and a minimum of 4 weeks’ notice (oslésacceptable to the Employer) must
be given.

21.10.13 An employee who is sick during her preggamay take available paid sick leave or
accrued recreation or long service leave or sielkvdewithout pay. An employee may
apply for accrued annual leave, long service leawvdeave without pay before taking
maternity leave. Any leave taken before materrégue, ceases at the end of the working
day immediately preceding the day she starts hetimated period of maternity leave or
on the working day immediately preceding the ddtdigh of the child, whichever is
sooner.

21.10.14 An employee may elect to take availableuahleave or long service leave within the
period of parental leave provided this does natmithe total period of such leave.

21.11 An employee may elect to take available anlesave at half pay in conjunction with parentahve
provided that:

21.11.1 Accrued annual leave at the date leave eroes is exhausted within the period of
parental leave;

21.11.2 The total period of parental leave is é¢mded by the taking of annual leave at half pay;

21.11.3 When calculating other leave accruing duthe period of annual leave at half pay, the
annual leave at half pay shall be converted tofulidime equivalent and treated as full
pay leave for accrual of further recreation, exezhdnd other leave at the full time rate.

21.12 If, for any reason, a pregnant employee vénigadifficulty in performing her normal duties trere is a
risk to her health or to that of her unborn chiié Employer, should, in consultation with the ergpis
take all reasonable measures to arrange for sidenative duties. This may include, but is notited
to greater flexibility in when and where duties aegried out, a temporary change in duties, ratrgin
multi-skilling, teleworking and job redesign.

21.13 If such adjustments cannot reasonably be nthed=mployer must grant the employee materniyde
or any available sick leave, for as long as itésassary to avoid exposure to that risk as ceftlfiea
medical practitioner, or until the child is borniakever is the earlier.

21.14 Communication during parental leave

21.14.1 Where an employee is on parental leave amtfinite decision has been made to
introduce significant change at the workplace BEhgployer shall take reasonable steps to:

a) Make information available in relation to angrsficant effect the change will have on
the status or responsibility level of the posititve employee held before commencing
parental leave; and

b) Provide an opportunity for the employee to déscany significant effect the change will
have on the status or responsibility level of thmsifion the employee held before
commencing parental leave.

21.14.2 The employee shall take reasonable step¥dion the Employer about any significant
matter that will affect the employee’s decisionamting the duration of parental leave to

be taken, whether the employee intends to returivddk and whether the employee
intends to request to return to work on a part tirasis.

21.14.3 The employee shall also notify the Emplafarhanges of address or other contact details
which might affect the Employer’s capacity to coynplith this subclause 21.14.

22. Military Leave
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22.1

22.2

22.3

22.4

22.5

22.6

22.7

23.1

23.2

23.3

23.4

235

23.6

During the period of 12 months commencing oduly each year, the Employer may grant to an
employee who is a volunteer part time member ofDedence Forces, military leave on full pay to
undertake compulsory annual training and to attsodools, classes or courses of instruction or
compulsory parades conducted by the employee’s unit

Up to 24 working days military leave per fin&h year shall be granted by the Employer to mambé
the Naval and Military Reserves and up to 28 warkitays per financial year to members of the Air
Force Reserve for the activities specified in sabsé 22.1 of this clause.

The Employer may grant an employee paid ledup to 1 day to attend medical examinations astbst
required for acceptance as volunteer part time neesntf the Australian Defence Forces.

An employee who is requested by the Austrdliafence Forces to provide additional military $exs
requiring leave in excess of the entitlement spetifn subclause 22.2 of this clause may be granted
Military Leave Top up Pay by the Employer.

Military Leave Top up Pay is calculated asdtiference between an employee’s ordinary pay deey
had been at work, and the Reservist's pay whicl teeeive from the Commonwealth Department of
Defence.
During a period of Military Leave Top up Pay, employee will continue to accrue sick leave,uahn
and long service leave entitlements, and the Enaplowill continue to make superannuation
contributions at the normal rate.
At the expiration of military leave in acconda with subclause 22.2 or 22.3 of this clause, the
employee shall furnish to the Employer a certifcat attendance and details of the employee’svister
pay signed by the commanding officer or other rasjime officer.

23. Purchased Leave

An employee may apply to enter into a Puradhdssave Agreement with the Employer to purchase
either 10 days (2 weeks) or 20 days (4 weeks) iatditleave in a 12 month period.

Each application will be considered subjeaigerational requirements and personal needs dhthie
into account business needs and work demands.

The leave must be taken within the 12 montiogespecified in the Purchased Leave Agreement and
will not attract any leave loading.

The leave will count as service for all pugms
The purchased leave will be funded throughéhection in the employee's ordinary rate of pay:

23.5.1 Purchased leave rate means the rate ofheagnployee receives when their ordinary rate has
been reduced to cover the cost of purchased leave.

23.5.2 To calculate the purchased leave rate of thayemployees ordinary rate of pay will be reduce
by the number of weeks of purchased leave and @hanalised at a pro rata rate over the 12
month period.

Purchased leave is subject to the followirayisions:

23.6.1 The purchased leave cannot be accrued andaflar value of unused leave will be refunded
where it has not been taken in the 12 month Puechisave Agreement period.

23.6.2 All other leave taken during the 12 montihcRased Leave Agreement period i.e. including sick
leave, annual leave, long service leave or leaviein will be paid at the purchased leave rate of

pay.
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23.7

24.1

24.2

24.3

24.4

25.1

25.2

26.1

23.6.3 Sick leave cannot be taken during a timenwhechased leave is being taken.

23.6.4 The purchased leave rate of pay will bestilary for all purposes including superannuatioth an
shift loadings.

23.6.5 Overtime and salary related allowances awmt guring periods of annual leave will be calcedhat
using the employee's hourly rate based on the argliate of pay.

23.6.6 A higher duties payment will not be paid wipairchased leave is being taken.

Specific conditions governing purchased leaay be amended from time to time by the Employer in
consultation with the Union parties.

24. Leave Without Pay
The Employer may grant leave without payrt@mployee if good and sufficient reason is shown.

Where an employee is granted LWOP, which,ndggregated, does not exceed 5 working days in a
period of twelve (12) months, such leave shall t@mservice for incremental progression and atcrua
of annual leave.

Where an employee is granted leave withoytfpaa period not exceeding 10 consecutive working
days, the employee shall be paid for any proclaimgdlic holidays falling during such leave without

pay.

An employee shall not be required to exhaostued paid leave before proceeding on leave uithay
but, if the employee elects to combine all or pdraccrued paid leave with leave without pay, th&lp
leave shall be taken before leave without pay.

25. Observance of Essential Religious and Cultur&bligations
Provided adequate notice as to the neecefmel is given by an employee to the Employer arisl it
operationally convenient to release the employem fduty, the Employer must grant the leave applied

for by the employee for the following:

25.1.1 Any religious faith who seeks leave for plaepose of observing essential religious obligatioh
that faith; or

25.1.2 Any ethnic or cultural background who selelere for the purpose of observing any essential
cultural obligations,

Annual, Long Service Leave, flex leave or \teadVithout Pay may be utilised to observe the
obligations.

26. Other Forms of Paid Leave
Jury Service

26.1.1 An employee shall, as soon as possiblefynbi Employer of the details of any jury summons
served on the employee.

26.1.2 An employee who attends court in answer jiarya summons shall, upon return to work after
discharge from jury service, provide to the Emplogey certificate of attendance issued by the
Sheriff or by the Registrar of the Court giving fi@arlars of attendance(s) by the employee and
the details of any payment made to the employeespect of any such period.

26.1.3 In respect of any period during which an lelyge was required to be at work the employee shall
receive:
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26.2

26.3

26.4

26.5

26.6

26.7

a) Paid leave on ordinary pay where the employsephavided to the Employer a certificate
of attendance and pays the attendance fees tontipdokzer. The employee may retain out
of pocket expenses; or

b) In any other case, at the election of the emg®agither annual leave on full pay; or leave
without pay, if the employee retains the attenddaes.

Witness at Court - Official Capacity

When an employee is subpoenaed or called as assiinean official capacity, the employee shall be
regarded as being at work. Salary and any expgegerly and reasonably incurred by the employee
in connection with the employee's appearance at esua witness in an official capacity shall bédpa
by the Employer.

Witness at Court - Crown Witness

26.3.1 An employee who is subpoenaed or calledwi$ness by the Crown (Commonwealth or State)
will be granted paid leave for the time they att@walirt, provided the employee provides proof
of allowable fees and out of pocket expenses aamatiwith the court attendance when
submitting their leave application. If the employd®oses to retain the fees paid, leave such as
LWORP, flex leave or annual leave must be taken.

26.3.2 An employee subpoenaed or called as a witimea private capacity other than by the Crown
(Commonwealth or State) is not eligible for paide and must apply for other forms of leave
such as LWOP, flex leave or annual leave.

NAIDOC Day

An employee who identifies as an Indigenous Auistnathall be granted up to one day paid leave per
year to observe National Aboriginal and Islandery @& Commemoration celebrations. Leave can be
taken at any time during NAIDOC week, or in the w&deading up to and after NAIDOC week,
provided the employee provides reasonable notitleet@& mployer.

Domestic Violence

When the leave entitlements referred to in clausd.8ave for Matters Arising from Domestic Violence
have been exhausted, the Employer shall grant fipaa@ays per calendar year to be used for absence
from the workplace to attend to matters arisingrfr®omestic Violence situations. Documentation
proving the occurrence of domestic violence is megliand may be issued by the Police Force, a Court
a Doctor, a Domestic Violence Support Service onyex.

Sport

Family and Community Services Leave may be grafttedttendance as a competitor in major amateur
sport (other than Olympic or Commonwealth Games) dmployees who are selected to represent
Australia or the State.

Emergency Services

26.7.1 Employees who volunteer may be granted Iéaedtend emergencies declared in accordance
with the relevant legislation or announced by tlev&nor. Employees must notify the Employer
of the request for State Emergency leave as sopossble supported by evidence in writing of
their attendance as a volunteer at the emergency.

26.7.2 Where an employee is required to attend waseoapproved by the Rural Fire Service, the

employee will be granted up to 10 days paid leaxeyear, subject to operational convenience.
Proof of course attendance and completion is reduir
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27.1

27.2

27.3

27.4

27.5

28.1

28.2

28.3

28.4

28.5

28.6

28.7

28.8

26.7.3 Where an employee is required to attenduaseorequired by the State Emergency Services
(SES), the employee will be granted paid leavettierduration of the course, provided the SES
advises the Employer that the employee is requioedttend. Proof of course attendance and
completion is required.

26.7.4 Employees may be granted an additional lofipgid leave for rest when they attend a declared
emergency for several days as an SES or RFS velunte

27. Leave for Matters Arising from Domestic Violere

Leave entitlements provided for in clauseg9i¢k Leave) and 18 (Carer's Leave) and 19 (Faemly
Community Service Leave), may be used by emploggpseriencing Domestic Violence.

Where the leave entitlements referred to litlswse 27.1 above are exhausted, the Employdrgshat
paid leave in accordance with subclause 26.5 efAlard.

The Employer will need to be satisfied, orsoemble grounds that domestic violence has occamedd
may require proof presented in the form of an afy@@cument issued by the Police Force, a Court, a
Doctor, a Domestic Violence Support Service or Lawy

Personal information concerning domestic viodewill be kept confidential by the Employer.

The Employer, where appropriate, may facditéxible working arrangements subject to opereatio
requirements, including changes to working time ahdnges to work location, telephone number and
email address.

28. Lactation Breaks

This clause applies to employees who areatiagt mothers. A lactation break is provided for
breastfeeding, expressing milk or other activitgessary to the act of breastfeeding or expressitig m
and is in addition to any other rest period andlrhesak as provided for in this Award.

An ongoing full time employee or ongoing pame employee working more than 4 hours per day is
entitled to a maximum of two paid lactation breaksip to 30 minutes each per day.

An ongoing part time employee working 4 hoordess on any one day is entitled to only one paid
lactation break of up to 30 minutes on any day edked.

A flexible approach to lactation breaks cantdleen by mutual agreement between an employee and
their manager provided the total lactation breaketientittement is not exceeded. When giving
consideration to any such requests for flexibiliy, manager needs to balance the operational
requirements of the organisation with the lactatiegds of the employee.

The Employer shall provide access to a sdfghivate space with comfortable seating for theppse
of breastfeeding or expressing milk.

Other suitable facilities, such as refrigematand a sink, shall be provided where practicablhere it
is not practicable to provide these facilities,cdissions between the manager and employee will take
place to attempt to identify reasonable alternagivangements for the employee's lactation needs.

Employees experiencing difficulties in effagtithe transition from home based breastfeedinthéo
workplace will have telephone access in paid tima free breastfeeding consultative service, ssch a
that provided by the Australian Breastfeeding Asstitmn's Breastfeeding Helpline Service or the Rubl
Health System.

Employees needing to leave the workplace duime normally required for duty to seek suppart o
treatment in relation to breastfeeding and thesiteom to the workplace may utilise sick leave in
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29.1

29.2

29.3

30.1

30.2

31.1

31.2

31.3

accordance with clause 17, Sick Leave of this Awardaccess to a flexible working hours scheme
provided for in clause 13, Flexible Working Houfglis Award, where applicable.

29. Public Holidays

Unless directed to attend for duty by the Exppt, an employee is entitled to be absent frony dut
without loss of pay on any day which is:

29.1.1 A public holiday throughout the State; or
29.1.2 Alocal holiday in that part of the Stat@afrom which the employee performs duty; or

29.1.3 A day between Boxing Day and New Year's [@datermined by the Employer as a public
holiday.

An employee required by the Employer to wankadocal holiday may be granted time off in liquan
hour for hour basis for the time worked on a Ideziday.

If a local holiday falls during an employeatssence on leave, the employee is not to be cdedité&
the holiday.

30. Transferred Employees Relocation Costs
The Employer will offer a relocation packageemployees whose roles are relocated to anotber w
location by the Employer and where it requires #mployee to relocate their principal place of

residence from one town or part of the state tdtero

A relocation package will be in accord withetCrown Employees (Transferred Employees
Compensation) Award 2009 or an Award replacing fhaard.

31. Overtime
General
An employee may be directed by the Employer to wovkrtime, provided it is reasonable for the
employee to be required to do so. An employee rafuse to work overtime in circumstances where the
working of such overtime would result in the em@eyworking unreasonable hours. In determining

what is unreasonable, the following factors shaltdken into account:

31.1.1 The employee’s prior commitments outside wloekplace, particularly the employee’s family
and carer responsibilities, community obligationstody arrangements;

31.1.2 Any risk to the employee’s health and safety

31.1.3 The urgency of the work required to be peném during overtime, the impact on the operational
commitments of the LLS and the effect on clienvies;

31.1.4 The notice (if any) given by the Employegamling the working of the overtime, and by the
employee of their intention to refuse overtime; or

31.1.5 Any other relevant matter.

Payment for overtime shall be made only wiiseeemployee works directed overtime.

Subject to clause 13 Flexible Working Hourgertime shall be deemed as the hours directed to be
worked before 7.30am, or after 6.00pm, provided, tba the day when overtime is required to be

performed, the employee shall not be required ey Employer to work more than 7.6 hours after
finishing overtime or before commencing overtime.
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31.4 If an employee is compensated for overtimeutfph any other arrangement, the employee is ritesh
to the provisions in this clause.

31.5 The minimum payment in terms of subclaus@ 80vertime Rates) applies, overtime shall notdss |
than a quarter of an hour.

31.6 Overtime is not payable for time spent trivg!
31.7 Overtime Rates

31.7.1 The provisions of this clause shall not appl shift workers. Overtime provisions for shift
workers are set out in clause 50 of this Award.

31.7.2 Rates - Overtime shall be paid at the fdhowates:

a) Weekdays (Monday to Friday inclusive) - At théerof time and one-half for the first two
hours and double time thereafter for all directedrime worked outside the employee’s
ordinary hours of work, if working standard houts, in accordance with a Flexible
Working Hours Agreement as provided for in clauSefLthis Award.

b) Saturday - All overtime worked on a Saturdayhatrate of time and one half for the first
two hours and double time thereafter.

C) Sundays - All overtime worked on a Sunday at#tte of double time.

d) Public Holidays - All time worked on a publicllday at the rate of double time and one
half.

e) An employee whose salary, or salary and allowanahe nature of salary, exceeds the
rate for LLS Level 6.5, as varied from time to tinghall be paid for working directed
overtime at the rate for LLS Level 6.5, plus $1.00less the Employer approves payment
for directed overtime at the employee’s salarywdrere applicable, salary and allowance
in the nature of salary.

31.8 If an employee is absent from work on any waylday during any week in which overtime has been
worked, the time so lost may be deducted from ¢it@l amount of overtime worked during the week,
unless the employee has been granted leave of@bsetthe absence has been caused by circumstances
beyond the employee’s control.

31.9 An employee who works overtime on a Mondagriday inclusive, shall be paid a minimum payment
of one quarter of one hour at the appropriate rate.

31.10 An employee who works overtime on a Satur@ayday or public holiday, shall be paid a minimum
payment as for three (3) hours work at the appadpriate.

31.11 Rest Periods:

31.11.1 An employee who works overtime shall béledtto be absent until eight (8) consecutive
hours have elapsed.

31.11. Where an employee, at the direction of thepl&yer, resumes or continues working
without having had eight (8) consecutive hoursvadfk, then the employee shall be paid
at the appropriate overtime rate until releasedhfieork for eight hours. The employee
will then be entitled to eight (8) consecutive rowff work and shall be paid for the
ordinary working time occurring during the absence.
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32. Recall to Work

32.1 An employee recalled to work overtime afteaviag the Employer’'s premises shall be paid for a
minimum of three (3) hours work at the appropriatertime rates.

32.2 The employee shall not be required to workftilehree (3) hours if the job can be completdthim a
shorter period.

32.3 When an employee returns to the place of work number of occasions in the same day and rite fi
or subsequent minimum pay period overlaps intoniet call-out period, payment shall be calculated
from the commencement of the first recall untiheitthe end of the employees attendance at work or
three (3) hours from the commencement of the ksdll, whichever is the greater. Such time shall be
calculated as one continuous period.

32.4 When an employee returns to the place of waorla second or subsequent occasion and a period of
three (3) hours has elapsed since the employedastasecalled, overtime shall only be paid for the
actual time worked in the first and subsequentgasriwith the minimum payment provision only being
applied to the last recall on the day.

32.5 A recall to work commences when the employegtss work and terminates when the work is
completed. A recall to work does not include tirperst travelling to and from the place at which work
is to be undertaken.

32.6  An employee recalled to work within three i{@8urs of the commencement of usual hours of woakl sh
be paid at the appropriate overtime rate from thne tof recall to the time of commencement of such
normal work.

32.7 This clause shall not apply in cases whei® ¢ustomary for an employee to return to the Eygils
premises to perform a specific job outside the eyg®’'s ordinary hours of work, or where overtime is
continuous with the completion or commencementrdinary hours of work. Overtime worked in these
circumstances shall not attract the minimum payméthree (3) hours unless the actual time worked i
three (3) or more hours.

33. On-Call Allowance

33.1 When required to be on call, an employee $tmall
33.1.1 Paid an allowance as set out in Item 1 bid' 4 of Schedule B;

33.1.2 Available outside of ordinary working hours;

33.1.3 Able to be contacted immediately;

33.1.4 Respond to an emergency/breakdown situaii@nreasonable time agreed with the Employer;
and

33.1.5 In a fit state, free of the effects of alulobr drugs.

33.2 If an employee who is on call and is calletl muthe Employer, the overtime provisions as sgtio
subclause 31.7 Overtime Rates or overtime workeshify workers as set out in clause 50, whicheser i
appropriate shall apply to time worked,;

33.3  Where work problems are resolved without tré&wéhe place of work whether on a weekday, wedken

or public holiday, work performed shall be compeedaat ordinary time for the time actually worked,
calculated to the next 15 minutes.
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34. Overtime Meal Breaks

34.1 Employees not working flexible hours - An eayde required to work overtime on weekdays for an
hour and a half or more after the employee’s omgiturs of work on weekdays, shall be allowed 30
minutes for a meal break and thereafter, 30 minigstea meal break after every five hours of oveetim
worked.

34.2 Employees working flexible hours - An employequired to work overtime on weekdays beyond 6.00
pm and until or beyond eight and a half hours aftammencing work plus the time taken for lunch,
shall be allowed 30 minutes for a meal break aedetifter, 30 minutes for a meal break after eviewry f
hours of overtime worked.

34.3 Employees generally - An employee requiredvtok overtime on a Saturday, Sunday or Public
Holiday, shall be allowed 30 minutes for a mealairafter every five hours of overtime worked. An
employee who is unable to take a meal break andwdrks for more than five hours shall be given a
meal break at the earliest opportunity.

35. Overtime Meal Allowances

Employees required to work overtime for an hour anialf or more immediately after their finishirnge,
without being given 24 hours’ notice beforehandhaf requirement to work overtime, will either beoglied
with a meal by the Employer, or be paid the amasnset out at Item 10 of Table 2 of Schedule BHerfirst
and for each subsequent meal occurring every 4shibereafter. If not required to work overtime gathaving
been so natified, payment will still be made foe theals.

36. Leave in Lieu (Lil) Or Payment for Overtime

36.1 The Employer shall grant compensation foea&d overtime worked either by payment at the
appropriate rate or, if the employee so electstHgy grant of leave in lieu at the overtime rate in
accordance with subclause 31.7 of this Award.

36.2 This leave shall be taken within three montfisthe overtime worked subject to organisational
convenience except where it is being used to Idtwe a sick family member. The leave shall be taken
in multiples of a quarter of a day. If leave indliss not taken within three months the overtimd
paid and the leave in lieu cancelled.

37. Travelling Expenses

37.1 Any authorised official travel and associatexpenses, properly and reasonably incurred by an
employee required to perform duty at a locatioreothan their normal headquarters shall be mehéy t
Employer.

37.2 The Employer shall require employees to okaaimuthorisation for all official travel prior tocurring
any travel expense.

37.3 Where available at a particular centre or tlooa the overnight accommodation to be occupied by
employees who travel on official business shaliffeemiddle of the range standard, referred to gdiyer
as three star or three diamond standard of accoratiood

37.4 Where payment of a proportionate amount o&llowance applies in terms of this clause, the arhou
payable shall be the appropriate proportion ofdiéy rate. Any fraction of an hour shall be roudadf
to the nearest half-hour.

37.5 The Employer will elect whether to pay theaamnmodation directly or whether an employee shoalg p
the accommodation and be compensated in accorautiteéhis clause. Where practicable, employees
shall obtain prior approval when making their owrangements for overnight accommodation.

37.6 Subject to subclause 37.14 of this clausenaployee who is required by the Employer to wodafra
temporary work location shall be compensated farommmodation, meal and incidental expenses
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properly and reasonably incurred during the timalty spent away from the employee’s residence in
order to perform the work.

37.7 If meals are provided by the Employer at theagorary work location, the employee shall not be
entitled to claim the meal allowance.

37.8 For the first 35 days, the payment shall be:
37.8.1 Where the Employer elects to pay the accathatien provider the employee shall receive:
a) The appropriate meal allowance in accordande iam 1 of Table 2 of Schedule B, and
b) Incidentals as set out in Item 1 of Table 2 cii&lule B, and

C) Actual meal expenses properly and reasonablyriad (excluding morning and afternoon
teas) for any residual part day travel;

37.8.2 Where the Employer elects not to pay th@moeodation provider the employee shall elect to
receive either:

a) The appropriate rate of allowance specifiedeml2 of Table 2 of Schedule B, and actual
meal expenses properly and reasonably incurredu@irg morning and afternoon teas)
for any residual part day travel; OR

b) In lieu of subparagraph a) of this subclausgnnt of the actual expenses properly and
reasonably incurred for the whole trip on officialisiness (excluding morning and
afternoon teas) together with an incidental expgeadlewance set out in Item 2 of Table 2
of Schedule B.

37.9 Payment of the appropriate allowance for easeabte of less than 24 hours may be made only where
employee satisfies the Employer that, despite greg@ of absence being of less than 24 hours dumati
expenditure for accommodation and three meals @éas mcurred.

37.10 Where an employee is unable to so satisffEthployer, the allowance payable for part daysafel
shall be limited to the expenses incurred durirchquart day travel.

37.11 After the first 35 days - If an employeedguired by the Employer to work in the same tenmyonark
location for more than 35 days, such employee dballpaid the appropriate rate of allowance as
specified in Item 4 of Table 2 of Schedule B.

37.12 Long term arrangements - As an alternatiaeégprovisions after the first 35 days set ousubclause
37.11 of this clause, the Employer could make adtive arrangements for meeting the additionahgvi
expenses, properly and reasonably incurred by guogee working from a temporary work location.

37.13 The return of an employee to their home akerds or during short periods of leave while wogki
from a temporary work location shall not constitatbreak in the temporary work arrangement.

37.14 This clause does not apply to employees whama an employee-initiated secondment in accoelanc
with section 86 of the Act and described in the @wntary and Guidelines on Staff Mobility
(temporary staff transfers - section 86 and temporssignment - section 88) and Cross-Agency
Employment (section 100) Public Sector Employmert Mlanagement Act 2002.

38. Excess Travelling Time
38.1 Excess Travelling Time - An employee diredigdhe Employer to travel on official business algsa
flexitime bandwidth if working under a Flexible Wamg Hours Agreement or usual hours of work, for

employees working standard hours, to perform wdrk éocation other than normal headquarters or
place of work, at the Employer’s discretion, widl bompensated for such time either by:
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38.2

38.3

38.4

38.5

38.6

38.7

39.1

38.1.1 Payment calculated in accordance with tbeigions contained in this clause or

38.1.2 If it is operationally convenient, by takiequivalent time off in lieu to be granted for esse
time spent in travelling on official business. cBudime in lieu must be taken within 1 month of
accrual unless otherwise authorised by the Employer

Compensation shall be subject to the follovaogditions:

38.2.1 On a non-working day - subject to the priowis of subclaues 38.3.4, 38.3.5 and 38.3.6 of this
clause, all time spent travelling on official buess;

38.2.2 On a working day - subject to the provisiofissubclause 38.3 of this clause, all time spent
travelling on official business outside a flexitimandwidth if working under a Flexible working
Hours Agreement or usual hours of work, for empésyaorking standard hours.

provided the period for which compensation is beingght is more than a half an hour on any
one day.

Compensation for excess travelling time siatlude the following:
38.3.1 Time normally taken for the periodic jourdeym home to headquarters and return;
38.3.2 Any periods of excess travel of less thamBtutes on any one day;

38.3.3 Travel to new headquarters on permanensfegrif paid leave has been granted for the day or
days on which travel is to be undertaken;

38.3.4 Time from 10.00 p.m. on one day to 6.00 amthe following day if sleeping facilities have
been provided,;

38.3.5 Travel not undertaken by the most practaailable route and by the most practical and
economic means of transport;

38.3.6 Working on board ship where meals and acamtfation are provided;

38.3.7 Time within the flex time bandwidth if worlg under a Flexible Working Hours Agreement as
provided for in clause 13 of this Award;

38.3.8 Travel overseas.

Payment - Payment for travelling time caledain terms of this clause shall be at the emplsyee
ordinary rate of pay on an hourly basis.

The rate of payment for travel or waiting tiorea non-working day shall be the same as thdyimgp
to a working day.

Employees whose salary is in excess of the fat LLS Level 5.4 shall be paid travelling time o
waiting time calculated at the rate for LLS Levet,5lus $1.00 as adjusted from time to time.

Time off in lieu or payment for excess traivgjltime or waiting time will not be approved forone
than eight hours in any period of 24 consecutiverfio

39. Business Usage of Private Motor Vehicle
The Employer may authorise an employee taysévate motor vehicle for work where:

39.1.1 Such use will result in greater efficieneyirovolve the LLS in less expense than if travekeve
undertaken by other means; or
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39.1.2 Where the employee is unable to use othansnef transport due to a disability.

39.2 An employee who, with the approval of the Eogpl, uses a private motor vehicle for work shall b
paid an appropriate rate of allowance specifiettdm 7 of Table 2 of Schedule B for the use of such
private motor vehicle. A deduction from the allowa payable is to be made for travel as described i
subclause 39.4 of this clause.

39.3 Different levels of allowance are payabletfr use of a private motor vehicle for work depagdin
the circumstances and the purpose for which th&leeils used.

39.3.1 The casual rate is payable if an employeetglwith the approval of the Employer, to usérthe
vehicle for occasional travel for work. This isbgect to the allowance paid for the travel not
exceeding the cost of travel by public or otherilabte transport.

39.3.2 The official business rate is payable ikamployee is directed, and agrees, to use the eefucl
official business and there is no other transpeailable. It is also payable where the employee
is unable to use other transport due to a disgbiliiThe official business rate includes a
component to compensate an employee for owningramidtaining the vehicle.

39.4 Deduction from allowance

39.4.1 Except as otherwise specified in this Awaml,employee shall bear the cost of ordinary daily
travel by private motor vehicle between the empédyeesidence and headquarters and for any
distance travelled in a private capacity. A dedurctivill be made from any motor vehicle
allowance paid, in respect of such travel.

39.4.2 In this subclause "headquarters" meansdhenéstrative headquarters to which the employee is
attached or from which the employee is requiredgerate on a long term basis or the designated
headquarters per subclause 39.4.3.

39.4.3 Designated headquarters

a) Where the administrative headquarters of theleyap to which they are attached is not
within the typical work area in which the employiseequired to use the private vehicle
on official business, the distance to and from atpdesignated within the typical work
area is to be adopted as the distance to and fhevh¢éadquarters for the purpose of
calculating the daily deduction.

b) An employee’s residence may be designated ds hleadquarters provided that such
recognition does not result in a further amounaldwance being incurred than would
otherwise be the case.

39.4.4 On days when an employee uses a privatelgefor official business and travels to and from
home, whether or not the employee during that dsijsvheadquarters, a deduction is to be made
from the total distance travelled on the day. Teeluction is to equal the distance from the
employee’s residence to their headquarters andnretu20 kilometres (whichever is the lesser)
and any distance that is travelled in a privateaciyp.

39.4.5 Where a headquarters has been designatetipgdause 39.4.3 and the employee is required to
attend the administrative headquarters, the distéorccalculating the daily deduction is to be the
actual distance to and from the administrative beaders, or, to and from the designated
headquarters, whichever is the lesser.

39.4.6 Deductions are not to be applied in respedays characterised as follows.

a) When staying away from home overnight, includimg day of return from any itinerary.

b) When the employee uses the vehicle on officigitess and returns it to home prior to
travelling to the headquarters by other meansawisport at their own expense.
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39.5

39.6

39.7

40.1

40.2

41.1

41.2

C) When the employee uses the vehicle for offioisdiness after normal working hours.

d) When the claim shows official use of the vehibbes occurred on one day only in any
week. Exemption from the deduction under this salé is exclusive of, and not in
addition to, days referred to in subparagraphb)and c) of this subclause.

e) When the employee buys a weekly or other pear@édiail or bus ticket, provided the
Employer is satisfied that:

i) at the time of purchasing the periodical tickee employee did not envisage the
use of their private motor vehicle on approvedoidfibusiness;

i) the periodical ticket was in fact purchasedg an
iii) in regard to train travellers, no allowance ts be paid in respect of distance
between the employee’s home and the railway statiorother intermediate
transport stopping place.
The employee must have in force, in respeatmbtor vehicle used for work, in addition to groficy
required to be effected or maintained under theaMdtehicles (Third Party Insurance) Act, 1942, a
comprehensive motor vehicle insurance policy tamwount and in a form approved by the Employer.

Expenses such as tolls etc. shall be refundeemployees where the charge was incurred during
approved work related travel.

Where an employee tows a trailer or horsé-fthaing travel resulting from approved work adies
while using a private vehicle, the employee shalkebtitled to an additional allowance as prescribed
Item 7 of Table 2 of Schedule B.

40. Damage to Private Motor Vehicle Used for Work

Where a private vehicle is damaged while dpeised for work, any normal excess insurance ckarge
prescribed by the insurer shall be reimbursed byEmployer provided:

40.1.1 The damage is not due to gross negligentieebgmployee; and

40.1.2 The charges claimed by the employee are¢heotharges prescribed by the insurer as punitive
excess charges.

Provided the damage is not the fault of theleyee, the Employer shall reimburse to an empldiee
costs of repairs to a broken windscreen, if thelegge can demonstrate that:

40.2.1 The damage was sustained on approved wtvitias; and
40.2.2 The costs cannot be met under the insuaol@y due to excess clauses.
41. Remote Locations Living Allowance

An employee shall be paid an allowance forinbeeased cost of living and the climatic conditan a
remote area, if:

41.1.1 Indefinitely stationed and living in a remairea as defined in subclause 41.2 of this clause;

41.1.2 Not indefinitely stationed in a remote aled because of the difficulty in obtaining suitable
accommodation compelled to live in a remote aredefised in subclause 41.2 of this clause.

Grade of appropriate allowance payable urddsrctause shall be determined as follows:

-1173 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 375 28 February 2014

41.3

41.4

41.5

41.6

41.7

41.2.1 Grade A allowances - the appropriate rabgvehas Grade A in Item 8 of Table 2 of Schedule B
in respect of all locations in an area of the Ssétigated on or to the west of a line starting from
the right bank of the Murray River opposite Swail Hihd then passing through the following
towns or localities in the following order, nameonargo, Coleambally, Hay, Rankins Springs,
Marsden, Condobolin, Peak Hill, Nevertire, Gulargpamme, Coonabarabran, Wee Waa, Moree,
Warialda, Ashford and Bonshaw, and includes a pkteted in any such town or locality,
except as specified in subclauses 41.2.2 and 3af2his clause;

41.2.2 Grade B allowances - the appropriate rat@vstas Grade B in Item 8 of table 2 of Schedule B;
in respect of the towns and localities of AngledoBarringun, Bourke, Brewarrina, Clare,
Enngonia, Goodooga, lvanhoe, Lake Mungo, LightnRigge, Louth, Mungindi, Pooncarie,
Redbank, Walgett, Wanaaring, Weilmoringle, Whitdf€| Wilcannia and Willandra;

41.2.3 Grade C allowances - the appropriate rate/stas Grade C in Item 8 of table 2 of Schedula B i
respect of the localities of Fort Grey, Mutawinthjount Wood, Nocoleche, Olive Downs,
Tibooburra and Yathong.

The dependant rate for each grade is payaiseen

41.3.1 The employee has a dependant as definedatesise 41.4; and

41.3.2 The employee’s dependant(s) resides wittaratea that attracts the remote area allowande; an

41.3.3 The employee’s spouse, if also employechngervice of the Crown, is not in receipt of an
allowance under this clause, unless each spougkesest a separate location within the remote
area.

For the purposes of this clause dependamffised as

41.4.1 The spouse of the employee (including ad®fspouse);

41.4.2 Each child of the employee aged eighteersy@maunder;

41.4.3 Each child of the employee aged more thghte¢n years but less than twenty-six years who
remains a student in full time education or tragnat a recognised educational institution, or who

is an apprentice; and

41.4.4 Any other person who is part of the emplaydmusehold and who is, in the opinion of the
Employer, substantially financially dependent om émployee.

Fixed term employees, such as relief staff) ate employed for short periods are not eligiblesteive
a remote areas allowance.

An employee who is a volunteer part-time manafehe Defence Force and receives the remote area
allowance at the non-dependant rate is not paidltberance while on military leave

An employee who is a volunteer part-time menafehe Defence Forces and receives the remote are
allowance at the dependant rate may continue &ivethe allowance at the normal rate for the domat

of the military leave provided that:

41.7.1 The employee continues in employment; and

41.7.2 The dependants continue to reside in the gecified; and

41.7.3 Military pay does not exceed the employsalary plus the remote areas allowance.

If the military salary exceeds the employee’s safdus the allowance at the dependant rate, the
allowance is to be reduced to the non-dependaat rat
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42. Other Allowances
42.1 Camping Allowance
Where the employee is directed to camp, conditiomsallowances shall be as follows:
42.1.1 Amenities
a) A permanent solid floor structure, externallgdded and internally lined.
b) A bed and mattress and pillow.
C) A lockable door and windows that are fly screkne
d) Table and chairs.
e) Artificial lighting.
f) Heating if required.
s)] Shower facilities with hot and cold water.
h) Toilet facilities that are fly proof.

i) Kitchen equipped with stove, cooking equipmesitraquired, utensils, storage, sink with
water, refrigerator, cleaning equipment and malefa cleaning.

)] Adequate supplies of fresh drinking water.

42.1.2 In the event of there being no permanencstre, the Employer shall provide a caravan with
amenities equivalent to those required above.

42.1.3 Where the Employer is unable to provide saghipment specified above, with Employer
approval the employee shall be:

a) Reimbursed for the cost of hiring such equipnugain production of receipts; or

b) Be paid the daily allowance for providing theiwn equipment as provided for in Iltem 6
of Table 2 of Schedule B.

42.1.4 An employee may provide their own beddingleeping bag and be paid the bedding allowance
as set out in Item 6 of Table 2 of Schedule B. eBilise the Employer shall provide necessary
sheets, blankets or sleeping bag.

42.1.5 Camping allowance and amounts per day asetasut in Item 5 of table 2 of Schedule B.

42.2 Home Office Allowance

Where the Employer, by a formal written requesguiees an employee to use a space at their home as

an office, and requires the employee to spend thgnity of their office time in that office, the

following conditions will apply:

42.2.1 A formal agreement shall be signed by th@lByer and the employee before such official use
of the space.

42.2.2 The Employer will be responsible for promiglia desk, chair, cabinet, telephone, computer and
other necessary equipment as determined by thedgmml
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42.3

42.4

42.5

43.1

43.2

44.1

44.2

44.3

44.4

42.2.3 The furniture and equipment provided by Employer shall remain the property of the
Employer.

42.2.4 An Allowance per year of an amount set adtéms 9 of table 2 of Schedule B, payable to the
employee on a fortnightly basis in arrears, shalphid by the Employer on commencement of
the use of the room after the agreement has bgeadi

42.2.5 The amount of the Allowance will increaseadatordance with the amount specified in the annual
CPI published by the Australian Bureau of Statistis at June quarter.

42.2.6 If the agreement is cancelled in writingditpher party, no further payments shall be paidhzy
Employer and no amounts shall be refunded by the@rae.

Flying Allowance

Where an employee is required by the Employer tckvimm an in-flight situation the employee shall
be paid an allowance as set out in Item 2 of Tahdé Schedule B. The flying allowance payable unde
this subclause shall be in addition to any othditlement for the time actually spent working ireth
aircraft.

Horse Allowance

If the Employer requests an employee to use hikesrown horse for their official duties and the
employee agrees, the employee is entitled to bé @aiamount as set out in Item 11 of table 2 of
Schedule B for each week or part thereof that tirséhis used.

Dog Allowance

If the Employer requests an employee to use hieeoown dog or dogs for their official duties, ahe
employee agrees, the employee is entitled to bé @aiamount as set out in Item 12 of table 2 of
Schedule B, for each week or part thereof thatitigeis used.

43. Higher Grade

Employees who are authorised by the Emplayeetform all the duties of a Higher Grade posifion
five or more consecutive days, shall not be pags llhan the minimum salary of the higher graded
position.

Where in any one period of higher duties @é fconsecutive days or more the employee does not
perform the whole of the duties of the higher grhgesition, the employee will be paid a percentage
determined by the Employer of the minimum salarthef higher graded position.

44. Salary Packaging

For the purposes of this clause "salary" mehessalary or rates of pay prescribed in clause ih
Table 1 of Schedule A of this Award and any alloeespaid to an employee which form part of the
employee’s salary for superannuation purposes.

An employee may, by agreement with the Emplogater into a salary packaging arrangement
including salary sacrifice to superannuation whbey may convert up to 100% of their salary to othe
benefits.

Any pre-tax and post-tax payroll deductionsnie taken into account prior to determining thmant
of salary available to be packaged. Such payroludéons may include but are not limited to,
compulsory superannuation payments, HELP paymestsld support payments, judgment
debtor/garnishee orders, union fees, health fuathjums.

The terms and conditions of the salary pacigagirangement, including the duration as agreésldssn
the employee and the Employer will be provided separate written agreement, in accordance with the
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445

44.6

45.1

45.2

46.1

Employer’s salary packaging guidelines. Such ages#mmust be made prior to the period of service to
which the earnings relate.

Salary packaging must be cost neutral forBhmployer. Employees must reimburse the Employer in
full for the amount of:

44.5.1 Any fringe benefits tax liability arisingofin a salary packaging arrangement; and

44.5.2 Any administrative fees.

Where the employee makes an election to spirkage the following payments made by the Employe
in relation to an employee shall be calculated dfgnence to the annual salary which the employee
would have been entitled to receive but for tharsgbackaging arrangement:

44.6.1 Superannuation Guarantee Contributions;

44.6.2 Any salary-related payment including but hotited to severance payments, allowances and
workers compensation payments; and

44.6.3 Payments made in relation to accrued leaid gn termination of the employee’s employment
or on the death of the employee.

SECTION 3 - OTHER MATTERS
45. Consultation Arrangements

The Employer is committed to establishing @ffe consultation on matters of mutual interestl an
concern, both formal and informal between the partd this Award.

A Joint Consultative Committee (JCC) will betablished to facilitate communication and disaussi
between the parties to help establish cooperatidnraist. The JCC will provide a forum for the jpest
to work together when consultation takes place abaukplace change, employment related policies
and the review and implementation of this Award.
46. Trade Union Leave and Activities

LLS will grant special leave with pay to:
46.1.1 Union delegates for undertaking the follgpéctivities:

a) annual or biennial conferences of the delegataisn;

b) meetings of the union executive, committee ofiaggement or councils;

C) annual conference of Unions NSW and the biér®dmgress of the Australian Council
of Trade Unions;

d) attending meetings called by Unions NSW invalvihe
delegate’s Union which requires the attendancea¢legate;
e) giving evidence before an industrial triburakawitness for the
delegate’s Union.
46.1.2 Union members up to a maximum of 12 dayany two year period for undertaking courses

organised and conducted for or by the employeeistJar a training provider nominated by the
employee’s Union;
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46.1.3 this leave is granted subject to:
a) LLS’s operational requirements;

b) the employee’s absence being able to be coumredisting employees;

C) pay being paid at the ordinary hours rate, ih#te base rate of pay excluding extraneous
payments such as shift allowances, penalty ratesitime, overtime in lieu, or other
Ccosts;

d) all travel and associated expenses being mttebgmployee or the employee’s Union;

e) the employee’s Union or a nominated trainingviger confirming the employee’s
attendance in writing;

f) the Union advising LLS in writing, in advancedaas soon as the date, time and expected
duration of meetings, training or activities aretm;

46.1.4 LLS will allow the employee reasonable #latime to and from such meetings,
conferences and training where special leave agplie

46.1.5 LLS will re-credit any flex leave or othileave applied for on the day to which special
leave applies;

46.2 Subject to operational requirements, Uniolegides will be released from the performance efrth
normal duties and will be regarded as being on etgn required to undertake any of the following
activities in their role as delegate:

46.2.1 attendance at JCC meetings;

46.2.2 attendance at meetings with managementrieguin employee to attend in the capacity of
Union delegate;

46.2.3 attendance at disciplinary or grievance mgstwhere an employee requires the presence of a
Union delegate;

46.2.4 giving evidence in court or a similar trilalon behalf of LLS;

46.2.5 presenting information about the Union tev eenployees inducted at LLS;

46.2.6 distributing official information from theetbgate’s Union at the workplace provided a minimum
of 24 hours' notice is given to LLS managementesmlotherwise agreed between LLS and the
Union delegate. Distribution time is to be keptatoninimum and is to be undertaken at a time

convenient to the workplace.

46.3 Where Union delegates are carrying out Udielegate functions as described in subclause 4@v2ea
LLS will:

46.3.1 allow the Union delegate reasonable prejparatime before attending meetings with
management;

46.3.2 allow for reasonable travel time to and froeetings;

46.3.3 meet the approved travel and accommodatimts cdncurred from meetings called by LLS
management;

46.3.4 re-credit any flex leave or other leave mgpfor on the days which on duty Union delegate
responsibilities are required;
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46.4

47.1

47.2

46.3.5 provide delegates with reasonable accesthdofollowing facilities for authorised Union
activities:

a) telephone, facsimile, e-mail if available;
b) access to staff noticeboards for material aigkdrby the delegate’s Union;

C) workplace conference or meeting facilities, vhawailable, for meetings with members
as agreed with LLS and the delegate’s Union.

LLS and the Union may enter into an on-loaaragement allowing a Union

member to be seconded to the Union. This on-loeangement is granted subject to:

46.4.1 the employee not working on LLS related araftunless otherwise agreed in advance with LLS;

46.4.2 the Union reimbursing LLS all employee-rethttosts including salary and on costs such as
superannuation, etc although LLS will continue &rbsponsible for paying the employee while
they are on loan;

46.4.3 written agreement being reached with LLSorprio the commencement of the on-loan
arrangement including the details of the on-loamaragement, duration and the cost
reimbursement schedule;

46.4.4 the on-loan arrangement being kept to ammuim time;

46.4.5 any application to extend the on-loan areament being made in writing to LLS and agreement
reached about the arrangement well in advanceeoétpiry date of the current arrangement;

46.4.6 on-loan arrangements being considered agsewith LLS for the purpose of accrual of leave.
The Union will advise LLS of any leave taken by #maployee while they are on loan;

46.4.7 LLS granting the on-loan arrangement adligsretion to an employee on a full time or a
part time basis subject to LLS’s operational reguments.

47. Work Environment

Work Health and Safety - The parties to thisaAd are committed to achieving and maintaining an
accident-free and healthy workplace in LSS by:

47.1.1 The development of policies and guidelines the LLS on Work Health, Safety and
Rehabilitation;

47.1.2 Assisting to achieve the objectives of therk\Health and Safety Act 2011 and the Work Health
and Safety Regulation 2011 by establishing agreestkHealth and Safety consultative
arrangements in LLS and or/work premises; to idgmrtnd implement safe systems of work, safe
work practices, working environments and approprieisk management strategies; and to
determine the level of responsibility within LSSaohieve these objectives;

47.1.3 Identifying training strategies for employees appropriate, to assist in the recognition,
elimination or control of workplace hazards andphevention of work related injury and iliness;

47.1.4 Developing strategies to assist the rettatidin of injured employees;
47.1.5 Involving the Division Head in the provissoof subclause 47.1.1 to 47.1.4 of this clause.

Equality in employment - The Employer is comtea to the achievement of equality in employment
and the Award has been drafted to reflect this cament.
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47.3 Harassment free Workplace - Harassment ogrthunds of sex, race, marital status, physical ental
disability, sexual preference, transgender, ageegponsibilities as a carer is unlawful in termghe
Anti-Discrimination Act 1977. The Employer and eoyges are required to refrain from, or being party
to, any form of harassment in the workplace.

48. Anti-Discrimination

48.1 It is the intention of the parties bound big thward to seek to achieve the object in sectifh & the
Industrial Relations Act 1996 to prevent and eliaéndiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, margtdtus, disability, homosexuality, transgender
identity, age and responsibilities as a carer.

48.2 It follows that in fulfilling their obligatiom under the dispute resolution procedure prestriyethis
Award the parties have obligations to take all osable steps to ensure that the operation of the
provisions of this Award are not directly or inditly discriminatory in their effects. It will be osistent
with the fulfilment of these obligations for therpias to make application to vary any provisiontiod
Award which, by its terms or operation, has a digedndirect discriminatory effect.

48.3 Under the Anti-Discrimination Act 1977, itusmlawful to victimise an employee because the eyg#o
has made or may make or has been involved in alegmpf unlawful discrimination or harassment.

48.4 Nothing in this clause is to be taken todiffe
48.4.1 Any conduct or act which is specifically mysed from anti-discrimination legislation;
48.4.2 Offering or providing junior rates of paygersons under 21 years of age;

48.4.3 Any act or practice of a body establishegrtipagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977;

48.4.4 A party to this Award from pursuing mattefsunlawful discrimination in any State or federal
jurisdiction.

48.5 This clause does not create legal rights tigations in addition to those imposed upon thdiparby
the legislation referred to in this clause.

48.5.1 Employers and employees may also be suigjg@mmonwealth anti-discrimination legislation.
48.5.2 Section 56(d) of the Anti-Discrimination AQ77 provides:
"Nothing in the Act affects any other act or preetbf a body established to propagate religion
that conforms to the doctrines of that religioni@mecessary to avoid injury to the religious
susceptibilities of the adherents of that religlon.
SECTION 4 - CONDITIONS COVERING SHIFTWORKERS
49. Shift Work
49.1 Shift Loadings - A shift worker employed orshift shall be paid, for work performed during the

ordinary hours of any such shift, ordinary ratassghe following additional shift loadings for theriod
of the shift worked:

Day - at or after 6am and before 10am Nil
Afternoon - at or after 10am and before 1pm 10.0%
Afternoon - at or after 1pm and before 4pm 12.5%

Night - at or after 4pm and before 4am 15.0%

Night - at or after 4am and before 6am 10.0%
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49.2 The loadings specified in subclause 49.1lisfdlause shall only apply to shifts worked fromiday to
Friday.

49.3 Weekends and Public Holidays - For the purpdghis clause any shift, the major portion of elhis
worked on a Saturday, Sunday or Public Holidayldhmldeemed to have been worked on a Saturday,

Sunday or Public Holiday and shall be paid as such.

49.4 Saturday Shifts - Shift workers working onadinary rostered shift between midnight on Fridan
midnight on Saturday which is not a public holidakall be paid for such shifts at ordinary time and

one half.

49.5 Sunday Shifts - Shift workers working on adioary rostered shift between midnight on Saturaiag
midnight on Sunday which is not a public holidalals be paid for such shifts at ordinary time and

three quarters.

49.6 Public Holidays - the following shall apply:
49.6.1 Where a shift worker is required to and deesk on a Public Holiday, the shift worker shadl b

paid at two and a half times the rate for time wearkSuch payment shall be in lieu of weekend
or shift allowances which would have been payaitles day had not been a Public Holiday;

49.6.2 A shift worker rostered off work on a Pulifioliday shall elect to be paid one day’s pay fatt
Public Holiday or to have one day added to his#mual holidays for each such day.

49.7 Shift Workers Additional leave shall be grants the following basis:

The number of ordinary shifts worked on Sunday anpiiblic Additional leave
holiday during a qualifying period of 12 monthsrfrd December
one year to 30 November the next year

4-10 1 additional day
11-17 2 additional days
18-24 3 additional days
25-31 4 additional days
32 or more 5 additional days

49.8 The additional leave provided for subclausé& 4ball be granted after 1 December each yeathtor
preceding 12 months.

49.9 Where the shift worker retires or resignsth@ employment of a shift worker is terminated bg t
Employer, any payment that has accrued from theepling 1 December until the last day of service
shall be paid to the shift worker.

Payment shall be made at the rate applicable aaicember each year or at the salary rate apfdicab
at the date of retirement, resignation or termonati

49.10 Rosters - Rosters covering a minimum perib@8 days, where practicable, shall be prepared and
issued at least 7 days prior to the commencemetiteofosters. Each roster shall indicate the strti
and finishing time of each shift. Where currenpowposed shift arrangements are incompatible \wigh t
shift worker’s family, religious or community respsibilities, every effort to negotiate individual
alternative arrangements shall be made by the Brepat Head.

49.11 Notice of Change of Shift - A shift workehavis required to change from one shift to anotieft
shall, where practicable, be given forty eight (A8Urs’ notice of the proposed change.

49.12 Breaks between Shifts - A minimum break ghei(8) consecutive hours between ordinary rostered
shifts shall be given.

49.13 If a shift worker continues to work or resgmeork without having had eight (8) consecutive rsonif
work, the shift worker shall be paid overtime ircaance with clause 50, Overtime Worked by Shift
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Workers of this Award, until released from work feight (8) consecutive hours. The shift worked wil
then be entitled to be off work for at least ei¢8)x consecutive hours without loss of pay for oadin
working time which falls during such absence.

49.14 Time spent off work may be calculated by deteing the amount of time elapsed after:

49.14.1 The completion of an ordinary rosteredtsbif
49.14.2 The completion of authorised overtime; or
49.14.3 The completion of additional travelling &mif travelling in work time, but shall not

include time spent travelling to and from the wdddqe.

49.15 Daylight Saving - In all cases where a shidtker works during the period of changeover to &nth
daylight saving time, the shift worker shall bedgotiie normal rate for the shift.

50. Overtime Worked By Shift Workers

50.1 The following rates are payable for any oveetiworked by shift workers and shall be in substituof
and not in addition to the rates payable for shiftrk performed on Monday to Friday, Saturday,
Sunday or Public Holiday.

50.1.1 Monday-Friday - All overtime worked by shiforkers Monday to Friday inclusive, shall be paid
for at the rate of time and one half for the ftigd hours and double time thereafter.

50.1.2 Saturday - All overtime worked by shift werk on Saturday, shall be paid for at the raténod t
and one half for the first two hours and doublectitmereafter.

50.1.3 Sunday - All overtime worked by shift work@mn a Sunday shall be paid for at the rate of doub
time.

50.1.4 Public Holidays - All overtime worked on abic holiday shall be paid for at the rate of digub
time and one half.

50.1.5 An employee whose salary, or salary andwalfee in the nature of salary, exceeds the
maximum rate for Grade 6.5 (Pay point 26), as dafirem time to time, shall be paid for
working directed overtime at the maximum rate foad® 6.5 (Pay point 26) plus $1.00, unless
the Employer approves payment for directed overtiab the employee’s salary or, where
applicable, salary and allowance in the natureatsfry.

50.2 Eight Consecutive Hours Break on Overtime -eWlovertime is necessary, wherever reasonably
practicable, it shall be arranged so that shiftkeos have at least eight (8) consecutive hours/ofk.

50.3 The rest period off work shall be not lessithaght (8) consecutive hours when the overtimeasked
for the purpose of changing shift rosters exceperetan arrangement between shift workers alters the
ordinary rostered shift and such alteration resultsrest period of less than eight (8) hours.
SECTION 5 - TRAINING AND PROFESSIONAL DEVELOPMENT

51. Employee Development and Training Activities

51.1 For the purpose of this clause, the followshgll be regarded as employee development andnigain
activities:

51.1.1 All employee development courses conducyeal WSW Public Sector organisation;

51.1.2 Short educational and training courses ccteduby generally recognised public or private
educational bodies; and
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51.1.3 Conferences, conventions, seminars, or @inaittivities conducted by professional, learned or
other generally recognised societies, includingefaidor State Government bodies.

51.2 For the purposes of this clause, the followshgll not be regarded as employee development and
training activities:-

51.2.1 Activities for which study assistance is rayppiate;

51.2.2 Activities to which other provisions of thAsvard apply (e.g. courses conducted by the Union);
and

51.2.3 Activities which are of no specific relevano the LLS.

51.3 Attendance of an employee at activities canrsid by the Employer to be:
51.3.1 Essential for the efficient operation of LheS; or
51.3.2 Developmental and of benefit to the LLS;

shall be regarded as on duty for the purpose aipay of salary if an employee attends such an
activity during normal working hours.

51.4 The following provisions shall apply, as appiate, to the activities considered to be esskfttiathe
efficient operation of the LLS:

51.4.1 Recognition that the employees are perfaymormal duties during the course;
51.4.2 Adjustment for the hours so worked undeilfle working hours;
51.4.3 Payment of course fees:

51.4.4 Payment of all actual necessary expensgsmyment of allowances in accordance with this
Award, provided that the expenses involved do poinfpart of the course and have not been
included in the course fees; and

51.4.5 Payment of overtime where the activity coutd be conducted during the employee's normal
hours and the Employer is satisfied that the apgdrtw attend constitutes a direction to work
overtime under clause 31, Overtime of this Award.

51.5 The following provisions shall apply, as apprate, to the activities considered to be develeptal
and of benefit to the LLS:

51.5.1 Recognition of the employee as being on duting normal working hours whilst attending the
activity;

51.5.2 Payment of course fees;

51.5.3 Reimbursement of any actual necessary ea&peinsurred by the employee for travel costs,
meals and accommodation, provided that the expdreses not been paid as part of the course
fee; and

51.5.4 Such other conditions as may be considenggropriate by the Employer given the
circumstances of attending at the activity, suchcaspensatory leave for excess travel or
payment of travelling expenses.

51.6 Where the training activities are consideebtd principally of benefit to the employee andrafirect
benefit to the LLS, special leave of up to 10 dagsyear shall be granted to an employee. If auithi
leave is required and the Employer is able to sglehe employee, such leave shall be granted as a
charge against available flex leave, annual/lomgice leave or as leave without pay.
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51.7

52.1

52.2

52.3

52.4

52.5

52.6

52.7

52.8

52.9

Higher Grade Allowance - Payment of a highexdg allowance is to continue where the employee
attends a training or developmental activity whilstduty in accordance with this clause.

52. Study Assistance
The Employer shall have the power to gramefuse study time.
Where the Employer approves the grant of stimy, the grant shall be subject to:
52.2.1 The course being a course relevant to ti& LL
52.2.2 The time being taken at the conveniench®itS; and

52.2.3 Paid study time not exceeding a maximum lobdrs per week, to accrue on the basis of half an
hour for each hour of class attendance.

Study time may be granted to Ongoing and Fikexn Full Time employees and Ongoing and Fixed
Term Part Time employees. Part Time employees hekvelvall be entitled to a pro-rata allocation of
study time to that of a Full Time employee.

Study time may be used for:

52.4.1 Attending compulsory lectures, tutorialsjdential schools, field days etc., where thesehate
during working hours; and/or

52.4.2 Necessary travel during working hours terattlectures, tutorials etc., held during or owsid
working hours; and/or

52.4.3 Private study; and/or

52.4.4 Accumulation, subject to the conditions #tin subclauses 52.6 to 52.10 of this clause.
Employees requiring study time must nomin&ie type(s) of study time preferred at the time of
application and prior to the proposed commenceroéthe academic period. The types of study time

are as follows:-

52.5.1 Face-to-Face - Employee may elect to takeklyeand/or accrued study time, subject to the
provisions for its grant.

52.5.2 Correspondence - Employees may elect tovalekly and/or accrued study time, or time off to
attend compulsory residential schools.

52.5.3 Accumulation - Employees may choose to actate part or all of their study time as provided
in subclauses 52.6 to 52.10 of this clause.

Accumulated study time may be taken in anymaaor at any time, subject to operational requéaets
of the LLS.

Employees on rotating shifts may accumulateystime so that they can take leave for a fulftshi
where this would be more convenient to both theleyge and the Employer.

Where at the commencement of an academicsgeaester an employee elects to accrue study tiche an
that employee has consequently foregone the opptytof taking weekly study time, the accrued
period of time off must be granted even if changedk circumstances mean absence from duty would
be inconvenient.

Employees attempting courses which provideafonual examinations, may vary the election as to
accrual, made at the commencement of an acadewiceféective from 1st July in that year.
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52.10 Where an employee is employed after the carmeraent of the academic year, weekly study time may
be granted with the option of electing to accrulgttime from 1st July in the year of entry on daty
from the next academic year, whichever is the soone

52.11 Employees studying in semester based couragsvary their election as to accrual or otherviteen
semester to semester.

52.12 Correspondence Courses - Study time for grapkstudying by correspondence accrues on the diasi
half an hour for each hour of lecture/tutorial attance involved in the corresponding face-to-face
course, up to a maximum grant of 4 hours per w&e¢kere there is no corresponding face-to-face
course, the training institution should be askethtticate what the attendance requirements would be
such a course existed.

52.13 Correspondence students may elect to tak&lyvetidy time and/or may accrue study time anck tak
such accrued time when required to attend compulssidential schools.

52.14 Repeated subjects - Study time shall noraeted for repeated subjects.

86.15 Expendable grant - Study time if not takethatnominated time shall be forfeited. If the iigpbto
take study time occurs as a result of a genuinerganey at work, study time for that week may be
granted on another day during the same week.

52.16 Examination Leave - Examination leave sheallgnanted as special leave for all courses of study
approved in accordance with this clause.

52.17 The period granted as examination leave Biwllde:
52.17.1 Time actually involved in the examination;

52.17.2 Necessary travelling time, in addition xamination leave, but is limited to a maximum
of 5 days in any one year. Examination leave isawatilable where an examination is
conducted within the normal class timetable dutimg term/semester and study time has
been granted to the employee.

52.18 The examination leave shall be granted féerded examinations and in respect of repeat studie

52.19 Study Leave - Study leave for full-time stuidy granted to assist those employees who win
scholarships/fellowships/awards or who wish to utade full-time study and/or study tours. Study
leave may be granted for studies at any leveluiiog undergraduate study.

52.20 All employees are eligible to apply and niompservice requirements are necessary.

52.21 Study leave shall be granted without payepkwhere the Employer approves financial assistahke
extent of financial assistance to be provided shelldetermined by the Employer according to the
relevance of the study to the workplace and magrhated up to the amount equal to full salary.

52.22 Where financial assistance is approved byEtimgloyer for all or part of the study leave peritide
period shall count as service for all purposeshi@ same proportion as the quantum of financial
assistance bears to full salary of the employee.

52.23 Scholarships for Part Time Study - In additio the study time/study leave provisions under ¢fause,
the Employer may choose to identify courses or atioical programmes of particular relevance or
value and establish a LLS scholarship to encoupagtcipation in these courses or programmes. The
conditions under which such scholarships are pealishould be consistent with the provisions of this
clause.
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SCHEDULE A - CLASSIFICATION STRUCTURE AND RATES OFAY

Table 1 - Salary Pay Points

Pay Point Effective from 1 January 2014 Grade
$
1 41,710 1.1
2 42,430 1.2
3 43,832 1.3
4 46,661 14
5 49,488 2.1
6 51,717 2.2
7 53,653 2.3
8 55,985 3.1
9 57,630 3.2
10 59,237 3.3
11 60,863 3.4
12 62,587 4.1
13 64,474 4.2
14 66,487 4.3
15 68,531 4.4
16 72,186 5.1
17 73,882 5.2
18 74,979 5.3
19 76,212 5.4
20 79,199 5.5
21 81,520 5.6
22 83,962 6.1
23 86,472 6.2
24 88,764 6.3
25 90,075 6.4
26 92,940 6.5
27 95,710 7.1
28 98,401 7.2
29 102,418 7.3
30 105,469 7.4
31 107,523 7.5
32 110,699 8.1
33 115,392 8.2
34 117,958 8.3
35 122,620 8.4
36 128,023 8.5

Table 2 - Administration and Clerical (A&C) Stream

Classification Grade Pay Point
A&C 1 Level 1 1.1 1
A&C 1 Level 2 1.2 2
A&C 1 Level 3 1.3 3
A&C 1 Level 4 1.4 4

Hard Barrier
A& C 2 Level 1 2.1 5
A&C 2 Level 2 2.2 6
A&C 2 Level 3 2.3 7
Hard Barrier
A&C 3 Level 1 3.1 8
A&C 3 Level 2 3.2 9
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A&C 3 Level 3 3.3 10
A&C 3 Level 4 3.4 11
Hard Barrier
A&C 4 Level 1 4.1 12
A&C 4 Level 2 4.2 13
A&C 4 Level 3 4.3 14
A&C 4 Level 4 4.4 15
Hard Barrier
A&C 5 Level 1 5.2 17
A&C 5 Level 2 5.4 19
A&C 5 Level 3 5.5 20
A&C 5 Level 4 5.6 21
Hard Barrier
A&C 6 Level 1 6.1 22
A&C 6 Level 2 6.2 23
A&C 6 Level 3 6.4 25
A&C 6 Level 4 6.5 26
Hard Barrier
A&C 7 Level 1 7.1 27
A&C 7 Level 2 7.2 28
A&C 7 Level 3 7.3 29
A&C 7 Level 4 7.4 30
Hard Barrier
A&C 8 Level 1 8.1 32
A&C 8 Level 2 8.2 33
A&C 8 Level 3 8.4 35
A&C 8 Level 4 8.5 36
Table 3 - Advisory and Technical (A&T) Stream
Classification Grade Pay Point
A&T 1 Level 1 5.2 17
A&T 1 Level 2 5.4 19
A&T 1 Level 3 55 20
A&T 1 Level 4 5.6 21
Hard Barrier
A&T 2 Level 1 6.1 22
A&T 2 Level 2 6.2 23
A&T 2 Level 3 6.4 25
A&T 2 Level 4 6.5 26
Hard Barrier
A&T 3 Level 1 7.1 27
A&T 3 Level 2 7.2 28
A&T 3 Level 3 7.3 29
A&T 3 Level 4 7.4 30
Hard Barrier
A&T 4 Level 1 8.1 32
A&T 4 Level 2 8.2 33
A&T 4 Level 3 8.4 35
A&T 4 Level 4 8.5 36
Table 4 - Field Operations (FO) Stream
Classification Grade Pay Point
FO1 Level 1 1.3 3
FO1 Level 2 1.4 4
Hard Barrier
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FO2 Level 1 2.1 5
FO2 Level 2 2.2 6
FO2 Level 3 2.3 7
Hard Barrier
FO3 Level 1 3.1 8
FO3 Level 2 3.2 9
FO3 Level 3 3.3 10
FO3 Level 4 3.4 11
Hard Barrier
FO4 Level 1 4.1 12
FO4 Level 2 4.2 13
FO4 Level 3 4.3 14
FO4 Level 4 4.4 15
Table 5 - District Veterinarian Stream
Classification Grade Pay Point
Level 1 4.4 15
Level 2.1 5.1 16
Level 2.2 5.3 18
Level 2.3 5.6 21
Level 3.1 6.2 23
Level 3.2 6.3 24
Level 3.3 7.2 28
Level 4.1 7.3 29
Level 4.2 7.4 30
Level 4.3 7.5 31
Hard Barrier
Team Leader Animal Biosecurity 8.1 32
and Welfare Level 1
Team Leader Animal Biosecurity 8.2 33
and Welfare Level 2

SCHEDULE B

ALLOWANCES AND EXPENSES

Table 1 - Work Related Allowances

Item No | Clause No Allowance $
Rates Effective from
1 January 2014
1 33.1 On-call allowance $0.88 per hour
2 42.3 Flying allowance $18.80 per hour

Table 2 - Meal, Travel and Other Expense Relatdowslnces

Item Clause No Description Rates Effective
No from
1 January 2014
$
1 37.8.1(a) Meal Expenses - where Employer etegigy the
accommodation provider
37.8.1 (a) Capital cities and high cost countnytiees
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(see listin item 2)
Breakfast $24.90
Dinner $47.75
Lunch $28.00

37.8.1(a) Tier 2 and other country centres
(see list in item 2)
Breakfast $22.30
Dinner $43.85
Lunch $25.45

37.8.1 (b) Incidental expenses - where Emploggsiihe $18.20
accommodation provider

2 37.8.2 Travelling allowances

(Accommodation and Meal Allowances - where
Employer elects not to pay the accommodation
provider)
Capital cities Per day
Adelaide $275.85
Brisbane $319.85
Canberra $286.85
Darwin $320.85
Hobart $250.85
Melbourne $291.85
Perth $351.85
Sydney $301.85

37.8.2 High cost country centres Per day
Alice Springs (NT) $268.45
Albany (WA) $297.85
Bourke (NSW) $283.85
Bright (VIC) $254.85
Broome (WA) $351.85
Bunbury (WA) $273.85
Burnie (TAS) $253.85
Cairns (QLD) $258.85
Carnarvon (WA) $269.85
Castlemaine (VIC) $251.85
Chinchilla (QLD) $261.85
Christmas Island (WA) $268.85
Cocos (Keeling) Islands (WA) $403.85
Dalby (QLD) $262.85
Dampier (WA) $293.85
Derby (WA) $300.85
Devonport (TAS) $253.85
Emerald (QLD) $274.85
Exmouth (WA) $373.85
Geraldton (WA) $293.85
Gladstone (QLD) $305.85
Gold Coast (QLD) $267.85
Halls Creek (WA) $317.85
Hervey Bay (QLD) $275.85
Horn Island (QLD) $298.85
Jabiru (NT) $310.85
Kalgoorlie (WA) $277.85
Karratha (WA) $465.85
Katherine (NT) $252.85
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Kingaroy (QLD) $252.85
Kununurra (WA) $320.85
Mackay (QLD) $270.85
Mount Isa (QLD) $278.85
Mudgee (NSW) $253.85
Newcastle (NSW) $261.85
Newman (WA) $313.85
Norfolk Island $447.85
Notham (WA) $281.85
Port Hedland (WA) $377.85
Port Pirie (SA) $258.85
Thursday Island (QLD) $318.85
Wagga Wagga (NSW) $259.85
Weipa (QLD) $256.85
Whyalla (SA) $263.85
Wilpena-Pound (SA) $285.85
Wollongong (NSW) $254.85
Wonthaggi (VIC) $256.85
Yulara (NT) $362.85
37.8.2 Tier 2 country centres Per day
Ararat (VIC) $241.80
Armidale (NSW) $241.80
Bairnsdale (VIC) $241.80
Ballarat (VIC) $241.80
Bathurst (NSW) $241.80
Bendigo (VIC) $241.80
Bordertown (SA) $241.80
Broken Hill (NSW) $241.80
Bundaberg (QLD) $241.80
Ceduna (SA) $241.80
Coffs Harbour (NSW) $241.80
Cooma (NSW) $241.80
Dubbo (NSW) $241.80
Echuca (VIC) $241.80
Esperance (WA) $241.80
Geelong (VIC) $241.80
Gosford (NSW) $241.80
Goulburn (NSW) $241.80
Hamilton (VIC) $241.80
Horsham (VIC) $241.80
Innisfail (QLD) $241.80
Kadina (SA) $241.80
Launceston (TAS) $241.80
Maitland (NSW) $241.80
Mildura (VIC) $241.80
Mount Gambier (SA) $241.80
Muswellbrook (NSW) $241.80
Naracoorte (SA) $241.80
Nowra (NSW) $241.80
Orange (NSW) $241.80
Port Augusta (SA) $241.80
Portland (VIC) $241.80
Port Lincoln (SA) $241.80
Port Macquarie (NSW) $241.80
Queanbeyan (NSW) $241.80
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Renmark (SA) $241.80
Rockhampton (QLD) $241.80
Roma (QLD) $241.80
Seymour (VIC) $241.80
Shepparton (VIC) $241.80
Swan Hill (VIC) $241.80
Tamworth (NSW) $241.80
Tennant Creek (NT) $241.80
Toowoomba (QLD) $241.80
Townsville (QLD) $241.80
Tumut (NSW) $241.80
Warrnambool (VIC) $241.80

37.8.2 Other country centres $219.80

37.8.1 (b) Incidental expenses when claiming d@xpenses - $18.20

37.8.2 (b) all locations

3 37.8.1(¢c) Actual meal expenses properly angamably Actual Expenses

incurred (excluding morning and afternoon teas) f
any residual part day travel

4 37.11 Daily allowance payable after 35 days gmtbub 50% of the
months in the same location - all locations appete location
rate
5 42.1.5 Camping allowance Per night
Established camp $29.80
Non established camp $39.40
Additional allowance for employees who camp in 9.49

excess of 40 nights per year

6 42.1.4 & 42.1.5| Camping equipment allowance Fgrtn
Camping equipment allowance $29.50
Bedding and sleeping bag $4.95
7 39 Use of private motor vehicle Cents per kilomet
39.3.2 Official business
Engine capacity-
2601cc and over 75.0
1601cc-2600cc 74.0
1600cc or less 63.0
39.3.1 Casual rate (40% of official business rate)
Engine capacity-
2601cc and over 30.0
1601cc-2600cc 29.6
1600cc or less 25.2
Motor cycle allowance 31.5
(50% of the 1600cc or less official business)rate
39.7 Towing trailer or horse float 9.75

(13% of the 2601cc and over official businesg)rat

8 41 Remote areas allowance Per annum
With dependants
41.2.1 - Grade A $1886 pa
41.2.2 - Grade B $2502 pa
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41.2.3 - Grade C $3341 pa
Without dependants
41.2.1 - Grade A $1316 pa
41.2.2 - Grade B $1754 pa
41.2.3 - Grade C $2340 pa
9 42.2.4 Home Office Allowance $859 pa
10 35 Overtime meal allowances Per Occasion
Breakfast $27.70
Lunch $27.70
Dinner $27.70
Supper $10.25
11 42.4 Horse Allowance $10.07 per week
12 42.5 Dog Allowance $5.23 per week

Adjustments:

In adjusting work related and expense related almes, annual rates are adjusted to the neardst, dol
weekly and daily rates are rounded to the neareents, and hourly rates are moved to the neagest c
(except for the flying allowance which is movedhe nearest 10 cents).

The Meal and Travel Allowances listed in Items la@d 10 of Table 2 of Schedule B will be varied in
accordance with the same variations and operattesdhat apply to similar allowances set out @& th
Crown Employees (Public Sector -Conditions of Emplent) Reviewed Award 2009 or any
replacement Award. These variations are basedearthual Australian Taxation Office Determination
which sets out the reasonable allowance amountbéarespective financial year. .

The Expense Related Allowances listed in Items 3, 8, 9, 11 and 12 of Table 2 of Schedule B lagll
varied in accordance with the same variations gretaiive dates that apply to similar allowances set
out in the Crown Employees (Public Sector -Condgiof Employment) Reviewed Award 2009 or any
replacement Award. These variations are based anggs with the Sydney Consumer Price Index
(CPI) for the preceding year to the March of therent year.

SCHEDULE C - TRANSITIONAL ARRANGEMENTS

Schedule C applies only to former employeesMRQAG who at the time of their transfer to LLS were
contracted to work a 35 hour week.

The following table outlines the clauses anBickause contained in the Award where transitional
arrangements apply to employees of LLS in accorgavith clause 1 of Schedule C.

Time Employees

Clause Title Award clause for 38 hour week Traosdi Provision for 35 hour
employees week employees
2 Definitions - means full time ordinary means fithe ordinary working
Ordinary working hours shall be 38 hours hourdl ¢fe35 hours per week
Working Hours per week Monday to Friday Mondaytalay
2 Definitions - Part| means a person employed on ammeans a person employed on an

ongoing or fixed term basis in
accordance with subclause 10.3
including an employee working
in a job share arrangement and
where the ordinary hours of
work are less than 38 per week
or less than 7.6 hours per

ongar fixed term basis in
, accordanceswitblause 10.3 ,
including an em@ewvorking in a
job share arraggteand where the
ordinary hours of kvare less than
35 per week srtlem 7 hours per
standard work day.

standard work day.
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U

2 Definitions - means the ordinary hours of medwesardinary hours of work
Standard Hours work which are worked in the whaodh worked in the absence of
absence of flexible working flexible working hsuiThe hours of
hours. The hours of attendance attendance at arerdeemed to be
at work are deemed to be 7.6 7 hours, Mondayittaf, with a
hours, Monday to Friday, with a lunch break oé dwour.
lunch break of one hour.

10.2 Ongoing A full time employee is an A full tireenployee is an employe
Full Time employee employed to work employed takvardinary hours of
Employment ordinary hours of 38 hours per 35 hparsweek as provided for irf

week as provided for in clause clause 12 of Awsrd
12 of this Award
10.5.2,a)| Overtime for When directed to perform WhHeected to perform overtime,
Casuals overtime, casual employees shall  casyabgees shall be paid for
be paid for hours in excess of 38 hours in exo€8% hours a week or
hours a week or in excess of 10 in excess ofol@shon any one
hours on any one day. day.

12.1 Hours of work The ordinary hours of work Thdinary hours of work shall be
shall be 38 hours per week 35 hours per week lspital
Monday to Friday. Friday.

31.3 Overtime Subject to clause 13 flexible Subjedatlause 13 flexible working
working hours, overtime shall bg  hours, overtshall be deemed as
deemed as the hours directed tg the hours dit¢atee worked
be worked before 7.30 am, or before 7.30 amfter .00 pm,
after 6.00 pm, provided that, on provided thattlee day when
the day when overtime is overtime is requirebegerformed,
required to be performed, the the employee simlbe required
employee shall not be required by the employevddk more than 7
by the employer to work more hours after finighovertime or
than 7.6 hours after finishing before commenadwugrtime.
overtime or before commencing
overtime

The transitional arrangements will remain in fouedil an employee’s:

Employment is terminated, or

Accepts a voluntary transfer to a new position, or

Is regraded to a higher position, or

Is merit selected into a new position.

The transitional arrangements will continue to gfplan employee who obtained a position at theesgirade,
or at a lower grade, as a result of a change mamagfeplan or organisational change.

SCHEDULE D - TRANSLATION TO NEW CLASSIFICATION STROTURE

Table 1 - Pay Points to Grade

Pay Point Grade Pay Point Grade Pay Point Grade
1 1.1 13 4.2 25 6.4
2 1.2 14 4.3 26 6.5
3 1.3 15 4.4 27 7.1
4 14 16 5.1 28 7.2
5 2.1 17 5.2 29 7.3
6 2.2 18 5.3 30 7.4
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7 2.3 19 5.4 31 7.5
8 3.1 20 55 32 8.1
9 3.2 21 5.6 33 8.2
10 3.3 22 6.1 34 8.3
11 3.4 23 6.2 35 8.4
12 4.1 24 6.3 36 8.5
Table 2 - Administration and Clerical Stream
Administration and Clerical Stream
Classification Grade Pay
Point
Customer Service Representative Level 1 1.1 il
Customer Service Representative Level 2 1.2 %
Customer Service Representative Level 3 1.3 3
Customer Service Representative Level 4 1.4 1
Hard Barrier
Customer Services Officer Level 1 2.1 5
Customer Services Officer Level 2 2.2 6
Customer Services Officer Level 3 2.3 7
Hard Barrier
Senior Customer Services Officer Level 1 3.1 8
Senior Customer Services Officer Level 2 3.2 9
Senior Customer Services Officer Level 3 3.3 10
Senior Customer Services Officer Level 4 3.4 11
Hard Barrier
Administration Officer Level 1 4.1 12
Administration Officer Level 2 4.2 13
Administration Officer Level 3 4.3 14
Administration Officer Level 4 4.4 15
Hard Barrier
Coordinator Customer Service Level 1 5.2 17
Coordinator Customer Service Level 2 5.4 19
Coordinator Customer Service Level 3 5.5 20
Coordinator Customer Service Level 4 5.6 21
Senior Administration Officer Level 1 5.2 17
Senior Administration Officer Level 2 5.4 19
Senior Administration Officer Level 3 5.5 20
Senior Administration Officer Level 4 5.6 21
Hard Barrier
Business and Finance Officer Level 1 6.1 22
Business and Finance Officer Level 2 6.2 23
Business and Finance Officer Level 3 6.4 25
Business and Finance Officer Level 4 6.5 26
Hard Barrier
Senior Business and Finance Officer Level 1 7.1 a7
Senior Business and Finance Officer Level 2 7.2 28
Senior Business and Finance Officer Level 3 7.3 29
Senior Business and Finance Officer Level 4 7.4 30
Hard Barrier
Manager Business and Finance Level 1 8.1 32
Manager Business and Finance Level 2 8.2 33
Manager Business and Finance Level 3 8.4 35
Manager Business and Finance Level 4 8.5 36

Table 3 - Advisory and Technical Stream
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Advisory and Technical Stream

Classification Grade Pay
Point
Land Services Officer Level 1 5.2 17
Land Services Officer Level 2 5.4 19
Land Services Officer Level 3 5.5 20
Land Services Officer Level 4 5.6 21
Senior Biosecurity Officer Level 1 5.2 17
Senior Biosecurity Officer Level 2 5.4 19
Senior Biosecurity Officer Level 3 5.5 20
Senior Biosecurity Officer Level 4 5.6 21
Strategic Land Services Officer Level 1 5.2 17
Strategic Land Services Officer Level 2 5.4 19
Strategic Land Services Officer Level 3 5.5 20
Strategic Land Services Officer Level 4 5.6 21
Hard Barrier
Communications Officer Level 1 6.1 22
Communications Officer Level 2 6.2 23
Communications Officer Level 3 6.4 25
Communications Officer Level 4 6.5 26
Geographic Information Systems Officer Level 1 6.1 22
Geographic Information Systems Officer Level 2 6.2 23
Geographic Information Systems Officer Level 3 6.4 25
Geographic Information Systems Officer Level 4 6.5 26
Senior Land Services Officer Level 1 6.1 22
Senior Land Services Officer Level 2 6.2 23
Senior Land Services Officer Level 3 6.4 25
Senior Land Services Officer Level 4 6.5 26
Senior Strategic Land Services Officer Level 1 6.1 22
Senior Strategic Land Services Officer Level 2 6.2 23
Senior Strategic Land Services Officer Level 3 6.4 25
Senior Strategic Land Services Officer Level 4 6.5 26
Hard Barrier
Team Leader Invasive Species and Plant Health Level 7.1 27
Team Leader Invasive Species and Plant Health L2vel 7.2 28
Team Leader Invasive Species and Plant Health L2vel 7.3 29
Team Leader Invasive Species and Plant Health L&evel 7.4 30
Team Leader Land Services Level 1 7.1 27
Team Leader Land Services Level 2 7.2 28
Team Leader Land Services Level 3 7.3 29
Team Leader Land Services Level 4 7.4 30
Team Leader Strategic Land Services Level 1 7.1 p7
Team Leader Strategic Land Services Level 2 7.2 P8
Team Leader Strategic Land Services Level 3 7.3 P9
Team Leader Strategic Land Services Level 4 7.4 o{0]
Hard Barrier
Manager Biosecurity and Emergency Services Level 1 8.1 | 32
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Manager Biosecurity and Emergency Services Level 2 8.2 33
Manager Biosecurity and Emergency Services Level 3 8.4 35
Manager Biosecurity and Emergency Services Level 4 8.5 36
Manager Land Services Level 1 8.1 32
Manager Land Services Level 2 8.2 33
Manager Land Services Level 3 8.4 35
Manager Land Services Level 4 8.5 36
Manager Strategic Land Services Level 1 8.1 32
Manager Strategic Land Services Level 2 8.2 33
Manager Strategic Land Services Level 3 8.4 35
Manager Strategic Land Services Level 4 8.5 36
Table 4 - Field Operations Stream
Field Operations Stream
Classification Grade Pay
Point
Conservation Field Officer Level 1 1.3 3
Conservation Field Officer Level 2 1.4 4
Field Officer (Travelling Stock Routes) Level 1 1.3 3
Field Officer (Travelling Stock Routes). Level 2 41. 4
Hard Barrier
Conservation Field Officer Levels 3 and 4 2.1 5
Conservation Field Officer Level 5 2.3 7
Senior Field Officer (Travelling Stock Routes) Lete 2.1 5
Senior Field Officer (Travelling Stock Routes) Le2e 2.2 6
Senior Field Officer (Travelling Stock Routes) Le@e 2.3 7
Hard Barrier
Conservation Field Officer Level 6 3.2 9
Conservation Field Officer Level 7 3.3 10
Biosecurity Support Officer Level 1 3.1 8
Biosecurity Support Officer Level 2 3.2 9
Biosecurity Support Officer Level 3 3.3 10
Biosecurity Support Officer Level 4 3.4 11
Hard Barrier
Biosecurity Officer Level 1 4.1 12
Biosecurity Officer Level 2 4.2 13
Biosecurity Officer Level 3 4.3 14
Biosecurity Officer Level 4 4.4 15
Ranger (Travelling Stock Routes) Level 1 4.1 1p
Ranger (Travelling Stock Routes) Level 2 4.2 1B
Ranger (Travelling Stock Routes) Level 3 4.3 14
Ranger (Travelling Stock Routes) Level 4 4.4 15
Hard Barrier
Managing Ranger (Grandparented for present occspant | 5.1 ($72,186 p/a) | 16
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Table 5 - District Veterinarian Stream

District Veterinarian Stream (Personal Progression)
Classification Grade Pay
Point
District Vet Level 1 4.4 15
District Vet Level 2.1 5.1 16
District Vet Level 2.2 5.3 18
District Vet Level 2.3 5.6 21
District Vet Level 3.1 6.2 23
District Vet Level 3.2 6.3 24
District Vet Level 3.3 7.2 28
District Vet Level 4.1 7.3 29
District Vet Level 4.2 7.4 30
District Vet Level 4.3 7.5 31
Hard Barrier
Team Leader Animal Biosecurity and Welfare Level 1 8.1 32
Team Leader Animal Biosecurity and Welfare Level 2 8.2 33
Senior District VET (Grandparented for present gerus) 8.3 ($117,958 p/a) 34

A. F. BACKMAN J

Printed by the authority of the Industrial Registra
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(008) SERIAL C8169

OPERATIONAL AMBULANCE OFFICERS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by NSW Ministry of Health.
(No. IRC 48 of 2014)
Before The Honourable Justice Walton, President 10 February 2014
VARIATION

1. Delete paragraph (ii) of subclause (b) of cla2@e Hours of Duty, of the award published 11 kBeby
2011 (371 1.G. 114), and insert in lieu thereof fibliowing:

(i)  Where work is performed on a modified hourstes the maximum length of a shift shall not
exceed 12 hours, except in Operations Centres wherenaximum length of a shift shall not

exceed 12 hours and 15 minutes. The average 0b3& Iper week shall be calculated over the
modified hour roster cycle.

2. This variation shall take effect on and fromFebruary 2014.

M. J. WALTON J President

Printed by the authority of the Industrial Registra
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(1129) SERIAL C8160

PARLIAMENTARY REPORTING STAFF (SALARIES) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Speaker Legislative AssembI\N&W and The President Legislative Council of NSW.

(No. IRC 992 of 2013)
Before The Honourable Justice Staff 12 December 2013
AWARD
PART A
1. Arrangement
PART A
Clause No. Subject Matter

Arrangement

Area, Incidence and Duration
Classifications and Salaries,

All Incidence of Employment Allowance
Hours of Work and Overtime

Leave Entitlements

Family and Community Service Leave,
Personal/Carer’s Leave and Flexible Use of other
Leave Entitlements.

8. Saving of Rights

9. Anti Discrimination

10. Dispute Avoidance and Settling Procedures
11. No Extra Claims

NogkrwbdrE

PART B
Monetary Rates

Table 1 - Salaries
Table 2 - All Incidence of Employment Allowance

2. Area, Incidence and Duration

(@ This award shall apply to the employees employe the classifications specified in clause 3
Classification and Salaries.

(b)  This award rescinds and replaces the ParliseangriReporting Staff (Salaries) Award made on 16
November 2012 (375 I.G. 35).

(c)  This award shall take effect on and from 1 M 3 and the award will remain in force until 3hd
2014.

3. Classification and Salaries, Adjustments to Rat of Pay

(@) The classification of positions covered by thisard are specified in Table 1 - Salaries of Bart
Monetary Rates.
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(b)  The minimum salary for employees shall be a®sgein Table 1 - Salaries, of Part B, MonetarydRa

(c) The payment of increments under the scale ddriea specified in Table 1 shall be subject to
satisfactory performance and the approval of theoEdf Debates.

4. All Incidence of Employment Allowance

In addition to the salary rates prescribed in @aBisClassifications and salaries, employees slegtlaid an all
incidence of employment allowance as set out inl@ab- All Incidence of Employment Allowance of P&
Monetary Rates. This allowance is in respect ofiradidents of employment in recognition of the spkec
features of Hansard work notably the long hourskedrin sitting periods, the level of skills requireo be
exercised under sometimes extreme difficulties thedstress and pressure placed on the Hansarddstaff
sitting periods through the requirements of theli@aent. The allowance is to be treated as salaryafl
purposes. Hansard staff shall, in non-sittingquisj be required to attend for duty each day urdasspproved
leave or deemed not required at the discretiohe@Bditor of Debates.

5. Hours of Work

(@8  The working hours of staff and the manner efrthecording, shall be as determined from timére
by the Editor of Debates.

(b)  Reporting staff shall, in non-sitting periotl& required to attend for duty each day unlesspmnoaed
leave or deemed not required at the discretioheBditor of Debates.

(c)  The Editor of Debates may require a staff memb@erform extended hours of duty associated thigh
sittings of the Houses of Parliament and their Cdtees, but only if it is reasonable for the staff
member to be required to do so. In determining wisareasonable, the staff member's prior
commitments outside the workplace, particularly $keff member’s family responsibilities, community
obligations or study arrangements shall be takém account. Consideration shall be given also & th
urgency of the work required to be performed duraxtended periods of work, the impact on the
operational commitments of the organisation anceffect on client services.

(d)  The Editor of Debates shall ensure that aff stembers employed in the department are inforwied
the hours of duty required to be worked and ofrthghts and responsibilities in respect of suchirbo
of duty.
6. Leave Entitlements
(a)
0] Annual Leave - Reporting staff shall accruedzys annual leave each 12 months of service.
(i) Limits on Accumulation of recreation leave adidection to take leave:
At least two (2) consecutive weeks of recreati@véeshall be taken by a staff member every 12
months for recreation purposes, except by agreemitht the Editor of Debates in special

circumstances.

Where the operational requirements permit, theiegipdn for leave shall be dealt with by the
Editor of Debates according to the wishes of th& shember.

The Editor of Debates shall notify the staff membemriting when accrued recreation leave
reaches 8 weeks or its hourly equivalent, andeastime time may direct a staff member to take
at least 2 weeks recreation leave within 3 montinsa longer period if the Editor of Debates
considers that appropriate given the requiremefrtfseodepartment.

The Editor of Debates shall notify the staff membemriting when accrued recreation leave
reaches 10 weeks or its hourly equivalent and niegctdthe staff member to take at least 2
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(b)

()

(d)

7.1

7.2

weeks recreation leave within 6 weeks of the ra#tfon. Such leave is to be taken at a time
convenient to the department.

All Reporting Staff working under job-share aargements are eligible to the leave entitlementgiwh
will accrue on a pro-rata basis.

An amount of leave may be taken, on or pro-batsis, within the first 12 months of service amudirnh
each 12 months of service thereafter, where acseifi amount of leave has been accrued up to tiee da
upon which the leave is to be taken.

Except where otherwise provided by this AwaRgporting staff shall be entitled to the same deav
entittements as found in clauses 40, 41, 43, 44,445 48, 49, 50, and 51 of the Crown Employees
(Parliament House Conditions of Employment) Awadd @ or any replacement thereof.

. Family and Community Service Leave, Personal/Car’s Leave and Flexible Use of Other Leave

Entitlements

Definitions

The definition of "family” and "relative" for thegmurposes is the same as that provided in the &tdnd

Clause of the State Personal/Carer's Leave CaseA(@ust 1996). The person who needs the

employee's care and support is referred to aspiesn concerned" and is:

(&) aspouse of the employee; or

(b) a de facto spouse, who, in relation to a peré®ra person of the opposite sex to the first
mentioned person who lives with the first mentiopedson as the husband or wife of that person
on a bona fide domestic basis although not lega#iyried to that person; or

(c)  a child or an adult child (including an adoptddld, a step child, a foster child or an ex nalpti
child), parent (including a foster parent and leg#rdian), grandparent, grandchild or sibling of
the employee or spouse or de facto spouse of tinogee; or

(d) a same sex partner who lives with the empl@®é¢he de facto partner of that employee on a
bona fide domestic basis; or

(e) arelative of the employee who is a membethefdame household, where for the purposes of
this paragraph:

1. 'relative’ means - person related to blood, iageror affinity;

2. ‘affinity’ means - relationship that one spoliseause of marriage has to blood relatives of
the other; and

3. 'household' means - a family group living in aene domestic dwelling.

Family and Community Service Leave - general

(8 The Department Head shall grant to an emplsgree, or all, of their accrued family and
community services leave on full pay, for reasaglating to unplanned and emergency family
responsibilities or other emergencies in sub clgbde The Department Head may also grant
leave for the purposes in sub clause (c). Non-eemyy appointments or duties shall be
scheduled or performed outside normal working hoarghrough approved use of flexible
working arrangements or other appropriate leave.

(b)  Family and Community Service Leave replacesSteave.
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7.3

7.4

7.5

An employee is not to be granted family and comnyusérvice leave for attendance at court to
answer a criminal charge, unless the Editor of Bebapproves the grant of leave in the
particular case.

Family and Community Service Leave - entitlemen

(@)

(b)

(©)

Family and community service leave shall acasiéollows:
0] 2 % days in the employee’s first year of seesgic

(i) 2% days in the employee’s second year ofisepand
(i)  one day per year thereafter.

Family and Community Service Leave is availatoleart-time employees on a pro rata basis,
based on the number of hours worked.

Where family and community service leave hasnbexhausted, additional paid family and
community service leave of up to 2 days may betgrhon a discreet, 'per occasion' basis to an
employee on the death of a person as defined ins€ld@.1 Definitions above.

Use of sick leave to care for a sick depenegpheral

When family and community service leave, as oudline subclause 7.3 above, is exhausted, the sick
leave provisions under subclause 7.5 may be usedh leynployee to care for a sick dependant.

Use of sick leave to care for a sick dependantitiement

(@)

(b)

(©)

(d)

()

(f)

(h)

The entitlement to use sick leave in accordavitiethis clause is subject to:
0] the employee being responsible for the caresamqbort of the person concerned, and
(i)  the person concerned being as defined in sulsd 7.1 Definitions of this clause.

An employee with responsibilities in relatiama person who needs their care and support shall
be entitled to use sick leave available from thedris annual sick leave entitlement minus any
sick leave taken from that year's entitlement tovjgle care and support for such persons when
they are ill.

Sick leave accumulates from year to year. Iditazh to the current year's grant of sick leave
available under 7.5 (b) above, sick leave accromah the previous 3 years may also be accessed
by an employee with responsibilities in relatioratperson who needs their care and support.

The Editor of Debates may, in special circumeés, make a grant of additional sick leave. This
grant can only be taken from sick leave accruear pa the period referred to in subclause 7.5(c)
above.

The employee shall, if required, establish egitby production of a medical certificate or
statutory declaration, the illness of the personceoned and that the illness is such to require
care by another person.

The employee has the right to choose the methodhich the ground for leave is established,
that is, by production of either a medical ceréfie or statutory declaration.

The employee is not required to state the exactr@aif the relevant illness on either a medical
certificate or statutory declaration.

The employee shall, wherever practicable, d¢ineeemployer notice prior to the absence of the
intention to take leave, the name of the personireg care and that person's relationship to the
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7.6

7.7

7.8

7.9

employee, the reasons for taking such leave ancestienated length of absence. If it is not
practicable for the employee to give prior notideabsence, the employee shall notify the
employer by telephone of such absence at thedjnsortunity on the day of absence.

() In normal circumstances, the employee musttake leave under this subclause where another
person has taken leave to care for the same person.

Time Off in Lieu of Payment for Overtime

There is no provision for time off in lieu of oviene as clause 4, All incidence of Employment
Allowance replaces payment for overtime with anwsimllowance prescribed in this award.

Use of make-up time

(&8 An employee may elect, with the consent ofeéhgloyer, to work "make-up time". "Make-up
time" is worked when the employee takes time offirdy ordinary hours for family or
community service responsibilities, and works thbeers at a later time, during the spread of
ordinary hours, at the ordinary rate of pay.

(b)  An employee on shift work may elect, with trensent of the employer, to work "make-up time"
(under which the employee takes time off duringrmady hours for family or community service
responsibilities and works those hours at a latee)t at the shift work rate which would have
been applicable to the hours taken off.

Use of other leave entitlements

The Editor of Debates may grant an employee othavd entitlements for reasons related to family

responsibilities, or community service by, the emype. An employee may elect, with the consent of

the employer, to take:

€)) recreation leave;

(b) extended leave; and

(c) leave without pay.

Grievance and dispute handling process

In the event of any grievance or dispute arisingannection with any part of the provisions of this

determination, such a grievance or dispute shalpfeeessed in accordance with the grievance and

dispute handling provisions in clause 11 of thisedy

8. Saving of Rights

At the time of the making of this award, no empleyevered by this award will suffer a reductiorhig or her
rate of pay or loss or diminution in his or her dibtions of employment as a consequence of the myaddrthis
award.

(i)

(ii)

9. Anti Discrimination

It is the Intention of the Parties Bound By $Hiward to Seek to Achieve the Object in Sectidr) 2
the Industrial Relations Act 1996 to Prevent andnklate Discrimination in the Workplace. This
Includes Discrimination on the Grounds of Race, ,Setarital Status, Disability, Homosexuality,
Transgender Identity, Age and Responsibilities Eaier

It follows that in fulfilling their obligatiors under the dispute resolution procedure prescridyethis

award the parties have obligations to take all arable steps to ensure that the operation of the
provisions of this award are not directly or indttg discriminatory in their effects. It will be osistent
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(i)

(iv)

(v)

with the fulfilment of these obligations for therpas to make application to vary any provisiontlod
award which, by its terms or operation, has a tioeindirect discriminatory effect.

Under the Anti-Discrimination Act 1977, it isnlawful to victimise an employee because the eye#
has made or may make or has been involved in aleampf unlawful discrimination or harassment.

Nothing in this clause is to be taken to affec
(@ any conduct or act which is specifically exeeaptrom anti- discrimination legislation;
(b)  offering or providing junior rates of pay torpens under 21 years of age;

(c) any act or practice of a body established tipagate religion which is exempted under section
56(d) of the Anti-Discrimination Act 1977;

(d) a party to this award from pursuing mattersunfawful discrimination in any State or federal
jurisdiction.

This clause does not create legal rights oigakibns in addition to those imposed upon theigaiby
the legislation referred to in this clause

10. Dispute Avoidance and Settling Procedures

While the steps in the procedure are being follogwedmal working arrangements are to continue. Hawnaf
because of the nature of a grievance or disput ribt possible to maintain normal working arrangata
while the procedure is being followed, the Clerkayrauthorise alternative working arrangements.

Step 1

The employee(s) should advise their supervisooahd nature of the grievance or dispute, request a
meeting to discuss it and state the remedy sougltiere possible, the grievance or dispute should be
given to the supervisor in writing.

The supervisor and employee(s) should meet withieet working days of the grievance or dispute
being lodged, in an attempt to resolve the matter.

If the grievance or dispute is not resolved, prddeeStep 2.

Step 2

A meeting should be held between the employee)atrtheir request, a union workplace delegate and
the Editor of Debates. This meeting should be hailin five working days of the conclusion of Stép

If the grievance or dispute in not resolved, praciestep 3.

Step 3

A meeting should be held between the employee)atrtheir request, a union workplace delegate and
paid union official, and the Editor of Debates amé or both Clerks and/or their representativeg Th
meeting should be held within five working daystoé completion of Step 2.

If the grievance is not resolved at this stage, @lerks will provide a written response to the
employee(s) who lodged the grievance or disputee fesponse will give reasons why any proposed
remedy has not been agreed to or implemented.

If the grievance or dispute is not resolved, prddeeStep 4.

Step 4
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If the parties agree, the grievance or dispute bmyeferred to an independent mediator or arbitrato
At this stage, both parties have the right to réfier matter to the Industrial Relations Commissibn
New South Wales.

11. No Extra Claims
The parties agree that, during the term of this Alythere will be no extra wage claims, claimsifaproved
conditions of employment or demands made with r&tspe the employees covered by the Parliamentary
Reporting Staff (Salaries) Award and, further, thatproceedings, claims or demands concerning wages

conditions of employment with respect to those @ygés will be instituted before the Industrial Rielas
Commission or any other industrial tribunal.

The terms of the preceding paragraph do not preherparties from taking any proceedings with respethe
interpretation, application or enforcement of @rigtAward provisions.

PART B
Monetary Rates

Table 1 - Salaries effective from the first fullypgeriod after:

Classification 1 July 2012 1 July 2013
$ $

Reporter

1st year of service 81289 83134
2nd year of service 84554 86473
3rd year of service 89003 91023
4th year of service 92685 94789
5th year of service 95352 97516
Senior Reporter 98181 100410
Sub Editor 105768 108169
Senior Sub Editor 112068 114612
Deputy Editor 118970 121671

Table 2 - All Incidence of Employment Allowancell @dassifications

1 July 2012 1 July 2013
$ $
16391 16763
C.G. STAFRJ

Printed by the authority of the Industrial Registra
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(1891) SERIAL C8172

PROFESSIONAL ENGINEERS (ROADS AND MARITIME SERVICES -
SALARIES) AWARD 2012

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Director General, Department of T3part.
(No. IRC 113 of 2014)
Before The Honourable Justice Walton, President 24 February 2014
VARIATION

1. Delete from the title of the award publishedAigust 2012 (374 1.G. 677) the words "Division bét
Government Service of New South Wales".

2. Delete subparagraph (i) of paragraph (a) of lswise 2.1 of clause 2, Parties and Application,iasert
in lieu thereof the following:

() the Secretary of the Department of Transporhead of the Transport Service ("RMS");
and

3. Delete the words "by RMS" appearing in paragr@)hand (b) of subclause 2.2 of the said clauaed
insert in lieu thereof the words "as members offthensport Service in the RMS Group".

4, Delete the words "RMS positions" appearing irageaph (c) of subclause 2.3 of the said clausa@,
insert in lieu thereof the words "those staff ia RMS Group".

5. Delete subclause 25, of clause 3, Definitions, iasert in lieu thereof following:
25.  RMS - means the Secretary of the Departmehtaisport as head of the Transport Service.

(Note: This definition was varied following the carancement of the Government Sector Employment
Act 2013 to reflect that the Roads and Maritime iflon of the Government Service of New South

Wales established under Chapter 1A of the Publatd8&Employment and Management Act 2002 was
abolished, staff moved to the Transport Service, that employer functions are now exercised by the
Secretary of the Department of Transport as HeathefTransport Service. Notwithstanding that, in

some instances in this award, references to "RM®&rrto the business of the Roads and Maritime
Services rather than to the employer).

6. Insert after subclause 25, of the said claugbe3following new subclause 26, and renumber iexjst
subclauses 26 to 33 to read as 27 to 34, resphyctive

26. RMS Group - means the group of staff designbiethe Secretary of the Department of Transport in
accordance with the Transport Administration (St&€&gulation as being part of the RMS Group who
are not part of the Transport Senior Service.

7. Insert after newly renumbered subclause 33 efdhid clause 3, the following new subclause and
renumber existing subclause 34 to read as 35:

34. "Transport Service" means the Transport SergicBlew South Wales established by the Transport
Administration Act 1988.
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8. This variation shall take effect from 24 Febyu2014.

M. J. WALTON J, President

Printed by the authority of the Industrial Registra
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(564)

SERIAL C8164

PUBLIC HOSPITAL (MEDICAL OFFICERS) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Health Services Union NSW, Indudt@aganisation of Employees.

(No. IRC 940 of 2013)

Before The Honourable Justice Staff 20 December 2013

VARIATION

1. Insert after subclause (x) of the award pubtisBd April 2009 (367 1.G. 1300), the following new
subclause in clause 12, On Call and Call Backfdhewing subclauses:

(xi)  For the purposes of subclause (ix) "clinicppeaisal remotely” means as provided in eitherofaib)

below:

(&) Assessing (by an on-call resident medical effior registrar) a patient's physical condition to
make a diagnosis or a differential diagnosis awaynfa hospital that incorporates all of the
following:

1.

The taking of a telephone call or calls, or idog an email or emails, from a medical
practitioner on duty in a hospital about a patient.

Receiving the history of the patient so thatgh#ent's current medical condition and any
relevant past medical history including previousgsuy and use of medications, if known,
is provided.

Discussing with the medical practitioner on dtitg patient's current medical condition
and asking questions in respect of the conditiomexsessary such that the information
provided enables an evaluation of the patient'sighl/condition.

Directing further examination to be conductectlsically required, and obtaining other
clinical information or opinion from other medigadactitioners as necessary.

Identifying the likely cause of the patient'sndition and providing a diagnosis and a
prognosis based on the information provided fromeutaking 1 to 4 above.

Ensuring that there is a sufficient clinical tjfisation for the proposed treatment
including, if relevant, admission to hospital.

Instructing the medical practitioner on dutyaimospital what course of treatment should
be followed including ensuring the proposed treatimis not contra-indicated, being
satisfied that such treatment is able to be detexdhiand can be properly implemented,
without requiring the return of the on-call resitderedical officer or registrar. This would
include developing or confirming a management ptanjarying an existing management
plan with the endorsement of the staff specialist®O responsible for the care of the
patient.

Directing follow-up requirements and subsequerdljiewing the patient, if appropriate,
based on those requirements.

Complying with relevant NSW Health and localipi@s, procedures and directions.
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(b) The provision of a report by an on call regston images forwarded electronically in
circumstances where:

1. had the communications technology involved resrbutilised the registrar would have
had to have returned to the workplace to providé tport; and

2. there has been prior approval at the faciéyel to the use, and the conditions of use, of
such technology by the registrar.

(xii) A clinical appraisal provided remotely pursuiao subclause (xi)(a) above shall attract a mimm
payment of one hour at the appropriate overtime aatly in circumstances where, if it had not been
provided remotely, the on-call resident medicaiceff or registrar would have otherwise needed t@ha
returned to the workplace. Any additional requiretrte provide further clinical appraisal falling tivn
the hour from which the initial clinical appraissdmmenced shall not attract an additional payment.
Any time worked beyond the expiration of one hduwalkbe paid at overtime rates. Time where work is
not being performed will not be counted as timetfar purposes of overtime payment.

2. This variation shall effect on and from thetfpay period after 20 December 2013.

C.G. STAFR]

Printed by the authority of the Industrial Registra
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(1559) SERIAL C8166

ROADS AND MARITIME SERVICES DIVISION OF THE
GOVERNMENT SERVICE OF NEW SOUTH WALES (WAGES
STAFF) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Roads and Maritime Services Divisairthe Government of New South Wales.
(No. IRC 444 of 2013)
Before The Honourable Justice Staff 17 December 2013
AWARD
Arrangement
Clause No. Subject Matter
PART A - CORE CONDITIONS
SECTION 1 - APPLICATION AND OPERATION

Title
Parties Bound
Definitions
Area, Incidence and Duration
No Extra Claims

Anti-Discrimination
Work Health & Safety

NogakrwbE

SECTION 2 - TERMS OF EMPLOYMENT AND
RELATED MATTERS

8. Employment Categories

9. Apprentices and Trainees
10. Employment Obligations
11.  Probationary Period

12.  Termination of Employment
13.  Secure Employment

SECTION 3 - HOURS OF WORK, BREAKS, OVERTIME,
SHIFTWORK AND RELATED MATTERS

14. Hours of Work
15.  Accrued Day Off
16. Meal Breaks

17. Tea Break

18. Shift Work

19. Overtime

20. Recall to Work

SECTION 4 - WAGES, ALLOWANCES AND RELATED
MATTERS

21. Payment of Wages
22. Rates of Pay
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23. Allowances

24.  Higher Duties

25. On-call Allowance

26. Fares & Travel

27.  Transport Provided by RMS
28. Distant Work

29.  Clothing

30. Tools & Amenities

SECTION 5 - LEAVE AND PUBLIC HOLIDAYS

31.  General Provisions

32. Annual Leave

33. Long Service Leave (Extended Leave)

34. Sick Leave

35.  Special Sick Leave

36. Maternity Leave

37.  Adoption Leave

38. Parental Leave

39.  Other matters relating to Maternity, Adoptioma
Parental Leave

40. Family and Community Service Leave

41.  Study and Examination Leave

42.  Military Leave

43.  Special Leave

44.  Public Holidays

SECTION 6 - COMMUNICATION AND CONSULTATION

45,  Consultation

46. Grievance and Dispute Resolution

47. Disputes Relating to Work Health and Safety
48.  Union Contributions

49.  Union Representatives

SECTION 7 - CLAUSES OF SPECIFIC APPLICATION

50. Sydney Harbour Bridge Maintenance Employees
51. Traffic Signals Employees

52.  Traffic Emergency Patrollers

53. Tow Truck Employees

PART B - PAY RATES AND ALLOWANCES

Table 1 - Rates of Pay, Non Trades (not applicabiEroken
Hill Workshop Employees)

Table 2 - Rates of Pay, Trades (not applicablertk@&n Hill
Workshop Employees)

Table 3 - Rates of Pay, Broken Hill Workshop Empley
Only

Table 4 - Rates of Pay, Apprentices (not applicabBroken
Hill Workshop Employees)

Table 5 - Other Rates and Allowances (not apple &
Broken Hill Workshop Employees)
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APPENDIX A - Workplace Reform
PART A - CORE CONDITIONS
SECTION 1 - APPLICATION AND OPERATION
PART A - CORE CONDITIONS
SECTION 1 - APPLICATION AND OPERATION

1. Title

This Award is known as the Roads and Maritime ®ewiDivision of the NSW Government Service (Wages
Staff) Award (the "Award").

21

2.2

3.1

2. Parties Bound

The parties bound by the Award are:

(@)

(b)
(©)

(d)
(e)
(f)
(9)
(h)
(i)

Roads and Maritime Services Division of the &ownent Service of New South Wales
('RMS");

The Australian Workers' Union, New South Wales;

Construction, Forestry, Mining and Energy Unif@onstruction & General Division) NSW
Divisional Branch;

Electrical Trades Union of Australia, New SowWales Branch;

Transport Workers' Union of Australia (New SoWales Branch);

Automotive, Food, Metals, Engineering, Printiagd Kindred Industries Union, NSW Branch;
New South Wales Plumbers and Gasfitters Emgieyénion.

Barrier Industrial Council;

Broken Hill Town Employees’ Union

Hereinafter, parties other than RMS and Emmeya RMS are referred to collectively as "Unions".

3. Definitions

In this Award:

(@)

the following definitions apply unless othergvigpecified:

"Adult Apprentice" means a person who commencegpgmenticeship with RMS at age 21 years
or older;

"Apprentice” means an Employee engaged under gynészed Apprenticeship.
"Alternative Arrangements": see clause 14.5;

"Casual Employee" means an Employee engaged addpaiuch;
"Continuous Shift Work": see clause 18.2(b);

"Continuous Work Pattern": see clause 14.6;
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"Broken Hill Workshop Employees" means those Emeé&sy employed in the Broken Hill
Workshop whose classifications are outlined in Baof this Award.

"Chief Executive" means the Chief Executive of Reads and Maritime Services.
(Note: a reference to any action taken by the Chiefcutive or the Employer under this Award
is, where appropriate, taken to mean a referencaction taken by a delegate of the Chief

Executive.)

"Crib break" means a break, which is treated as tivarked, where Employees remain available
to carry out reasonably required duties.

"De facto Partner" has the meaning set out intterpretation Act 1987 (NSW);

"Defined Servicing Role" means a Mechanical Tradesgn who is responsible for maintaining
the service schedule and planning for fleet items idesignated area, liaising with customers,
carrying out services at the workshop or in thidfierdering spare parts (such as filters and oils)
and maintaining stocks for servicing;

"Dispute": see subclause 46.2;

"Distant Work": see clause 28.2;

"Employee" means an Employee of RMS who is emplgy@duant to a classification set out in
this Award.

"HDA" means Higher Duties Allowance (see clause 24)

"Industry allowance" refers to the requirement torkvin the open on civil/mechanical
engineering projects and subject to climatic caodg (i.e. dust blowing in the wind, drippings
from newly poured concrete, sloppy and muddy camst lack of usual amenities associated
with factory work (eg. meal room, change roomskéos etc.);

"Inclement weather" means wet weather and/or ababaiimatic conditions including, but not
limited to, hail, cold, high winds, severe dustrsis, extreme high temperatures or any
combination;

"Normal Work Cycle": see clause 14.4;

"Ordinary Shift Hours": see clause 18.2(a);

"Pay Day"; see clause 21.3;

"Public Holiday": see clause 44;

"Recall" means a request to return to work to attienan emergency or breakdown and includes
a call-out and call-back;

"RMS" means the Roads and Maritime Services Dinisié the Government Service of New
South Wales, established under Chapter 1A of tHdi®&ector Employment & Management
Act 2002 (NSW);

"Regulator": see the Work Health and Safety ActR2(NSW);

"SBU" means Single Bargaining Unit (see clause #5.2

"Shift Loading": see subclause 18.2(c);
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4.1

4.2

4.3

4.4

51

5.2

6.1

6.2

6.3

"Shiftworker" means an Employee engaged and peifayshift work.

"Substantive Rate of Pay" means the rate an Emel®ypaid on an hourly basis, paid according
to the Employee’s contract hours of work and thekiggwage for Employees classification.

"Trainee" means an Employee engaged by RMS undsragnised Traineeship;

(b)  unless a contrary intention is expressed is thivard, a reference to a particular day (for
example, a Saturday), shall be construed accotdiitg ordinary meaning.

4. Area, Incidence and Duration
This Award shall apply to RMS, the Unions amdEmployees.

This Award shall commence from the first fullypperiod to commence on or after 1 July 2013, and
shall have a nominal expiry date of 30 June 201His Award rescinds and replaces the Crown
Employees (Roads and Maritime Services - Waged)Saafard 2012 and the RMS (Wages Staff -
Barrier Industrial Council) Enterprise Agreemenf.20

Whilst this Award rescinds and replaces the RM@&ges Staff - Barrier Industrial Council) Entespr
Agreement, it is the intention of the parties tBatployees formally covered by that Agreement abk at
July 2013, but for entering into this new Award, diat lose or gain pay or conditions as a result of
merging their conditions into this Award.

Any specific provisions contained in sectionf#his Award shall take precedence to the extémtny
inconsistency over the general provisions containesctions 1 - 6 of this Award.

5. No Extra Claims

The parties agree that, during the term of Avigrd, there will be no extra wage claims, claifos
improved conditions of employment or demands maik wmespect to the Employees covered by the
Award and, further, that no proceedings, claimsdemands concerning wages or conditions of
employment with respect to those Employees will ibstituted before the Industrial Relations
Commission of New South Wales or any other indaktribunal.

The terms of the preceding paragraph do noteptethe parties from taking any proceedings with
respect to the interpretation, application or ecéonent of existing Award provisions

6. Anti-Discrimination
It is the intention of the Parties to seelathieve the object in section 3(f) of the IndustRalations
Act 1996 to prevent and eliminate discriminatiorthe workplace. This includes discrimination on the
grounds of race, sex, marital status, disabilitymbsexuality, transgender identity, age and
responsibilities as a carer.
As such, it follows that in fulfilling the olgiations under the dispute resolution proceduredtat this
Award, all Parties (including Employees) have atigattion to take all reasonable steps to ensure tha
the operation of the provisions of this Award acé directly or indirectly discriminatory in theiffects.
It is consistent with the fulfilment of these olaigns for the parties to make an application ty \zay
provisions of this Award if they believe it is ditéy or indirectly discriminatory.

Under the Anti-Discrimination Act 1977, it isnlawful to victimise an Employee because that
Employee:

€) has made a complaint of unlawful discriminatiwrharassment, or
(b)  may make a complaint of unlawful discriminatimnharassment, or

(c)  has been involved in a complaint of unlawfidadimination or harassment.
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6.4

6.5

7.1

7.2

Nothing in this clause is to be used to:
(a) promote any conduct or act which is specificaktempted from anti-discrimination legislation;
(b)  enforce the offering or provision of junior peates to people under 21;

(c)  promote any act or practice of a body estabtisto propagate religion which is exempted under
section 56(d) of the Anti-Discrimination Act 1977,

(d)  prevent any party to this award from pursuingtters of unlawful discrimination in any State or
federal jurisdiction.

This clause does not create legal rights oigatibns in addition to those imposed upon all iparby
the legislation referred to in this clause.

NOTE:
RMS and staff may also be subject to Commontweaidti-discrimination legislation.
Section 56(d) of the Anti-Discrimination ActZB, states:

"Nothing in the Act affects ... any other act oagtice of a body established to propagate religfna
conforms to the doctrines of that religion or i€essary to avoid injury to the religious suscefities
of the adherents of that religion.”

7. Work Health and Safety
In this clause:

€) a "labour hire business" is a business (whedineorganisation, business enterprise, company,
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
has as its business function, or one of its busifigsctions, to supply staff employed or engaged
by it to another Employer for the purpose of sutaffgperforming work or services for that
Employer;

(b) A "contract business" is a business (whetheroaganisation, business enterprise, company,
partnership, co-operative, sole trader, familyttarsunit trust, corporation and/or person) which
is contracted by another Employer to provide a iipelcservice or services or to produce a
specific outcome or result for that other Employrich might otherwise have been carried out
by that other Employer’'s own Employees.

Any Employer which engages a labour hire bissirend/or a contract business to perform work wholl
or partially on the Employer’s premises shall de thllowing (either directly, or through the agerafy
the labour hire or contract business):

(@  consult with Employees of the labour hire basg and/or contract business regarding the
workplace occupational health and safety consutaiirangements;

(b)  provide Employees of the labour hire businas¥@ contract business with appropriate work
health and safety induction training including thepropriate training required for such
Employees to perform their jobs safely;

(c) provide Employees of the labour hire businegsli@ contract business with appropriate personal
protective equipment and/or clothing and all saferkvmethod statements that they would
otherwise supply to their own Employees; and

(d)  ensure Employees of the labour hire businesgoartontract business are made aware of any
risks identified in the workplace and the procedurecontrol those risks.
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7.3

7.4

8.1

8.2

8.3

8.4

8.5

8.6

Nothing in this clause is intended to affectletract from any obligation or responsibility uplabour
hire business arising under relevant legislation.

Where a dispute arises as to the applicatidamplementation of this clause, the matter shaldbalt
with pursuant to the disputes settlement procediitieis award.

SECTION 2 - TERMS OF EMPLOYMENT AND RELATED MATTERS
8. Employment Categories
Employees may be engaged under any of theafimitpemployment categories:
(@ full-time;
(b)  part-time;
(c) limited duration;
(d)  casual;
(e) apprenticeship/traineeship.
Full-time Employees are engaged on a weeklig lod88 ordinary hours per week.

RMS may engage an Employee on a part-time loasiscordance with RMS policies and procedures.
The following conditions shall apply in relationpart-time employment:

(& the ordinary hours of work shall be agreed r@odrded in the letter of appointment, and may be
varied at any time in writing by agreement;

(b)  wages and all relevant entitlements are oroag@ta basis;

(c) Employees may work additional hours by agreeméfere additional hours are worked, the
additional hours will be paid as follows:

0] for work performed up to the normal daily wanlgi hours of full-time Employees
performing similar duties, the relevant hourly rples a loading of 4/48ths in lieu of
annual leave;

(i)  for work performed in excess of the normal &iog hours of full-time Employees
performing similar duties, appropriate overtimeesat

(d)  Employees shall not be directed or placed uddegss to move from full-time to part-time work,
or vice versa.

Employees may be engaged on a Limited Durdtésis for:

(&8 a minimum period of three months and a maxinpegniod generally not exceeding 12 months; or
(b)  the duration of a project with anticipated sitey and finishing dates.

If an Employee’s limited duration employmenteads 12 months, the unions reserve the rightige ra
the issue of "permanent employment status” forBimployee, unless the Employee is employed for a

specific project.

Limited-duration Employees may be employed éuilaime or part-time basis and receive the patgs
and conditions of employment as such.
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8.7

8.8

8.9

9.1

9.2

9.3

9.4

9.5

Casual Employees may be engaged either:

(a) for short terms or emergency projects; or

(b)  where required intermittently over a specifpetiod of time (eg. for traffic control).
Casual Employees may not be engaged for ancmts period in excess of three months.
Casual Employees are paid as follows:

(@  for each hour worked, the appropriate hourlg pus a 20% casual loading to compensate for all
leave other than long service leave;

(b) for each hour worked outside the ordinary hpatsthe applicable overtime rate plus a casual
loading of 20%;

(c)  for a minimum of three hours per engagemerd; an
(d) all relevant allowances.

9. Apprentices and Trainees
In this clause:

(8 "School Based Apprentice" means an Employee iwhmdertaking an apprenticeship under a
training contract while also enrolled in the Higl8ahool Certificate;

(b) "Deemed Training Hours" means 25 per cent ef datual hours worked by a School Based
Apprentice on the job, and is calculated on a weéklsis. This is intended to approximate the
time spent in off-the-job training for full-timewdents;

General

(&8 Where an Apprentice or Trainee loses time for @ason not considered satisfactory by RMS,
RMS may deduct an amount proportionate to that anof time from the Apprentice or
Trainee’s weekly wage.

(b)  Atool allowance is included in the Apprentieges of pay.

Adult Apprentices

(@)  Adult Apprentices are paid the higher of thikofeing rates:

0] the rate applicable to 4th year apprenticegtierduration of the apprenticeship; or

(i)  for Employees who were employed by RMS imméelia before commencing the Adult
Apprenticeship, that rate applicable to the sulistanposition held with RMS
immediately prior to the commencement of the apireship.

School based Apprentices

(&) A School Based Apprentice is paid the relevanirly rate:

0] for each hour worked; and

(i)  for each Deemed Training Hour.

The wages paid for Deemed Training Hours maguveeaged over the school term or year.
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9.6

9.7

9.8

9.9

9.10

10.1

10.2

10.3

10.4

10.5

111

School Based Apprentices progress through thgevscale at the rate of 12 months’ progression for
each two years of employment as an apprentice.

The rates of pay are based on a standard djgesip of four years. The rate of progressiotent$ the
average rate of skill acquisition expected fromtgfpgcal combination of work and training for a &oh
Based Apprentice undertaking the applicable aprestip.

An Apprentice who converts from a School Basegrenticeship to a Full-Time Apprenticeship will
have all their time spent as a Full Time Apprentioented for the purpose of progression through the
wage scale set out in this Award. This progressipplies in addition to the progression achieved as
School Based Apprentice.

Except as provided by this clause, School Baéggatentices are entitled to pro rata entitlemeritall
other conditions of employment contained in thisaha

The terms and conditions of employment for ispfices and Trainees shall be covered by this Awar
however Civil Construction Trainees will be paid aocordance with the Crown Employees (Public
Service Training Wage) Reviewed Award 2008 as dafiem time to time. Apprentices will be paid in

accordance with Part B, Table 1.

10. Employment Obligations
Employees must:

(a) carry out duties that the Employee has thdsskibmpetence and training to undertake and are
safe to perform, and are within the classificattnucture of this Award;

(b)  use the tools, plant and equipment for whighEmployee has been trained;
(c)  wear appropriate personal protective equipment.
Employees are not required to work in a matirerpromotes de-skilling.

RMS may require an Employee to move from onekvgroup to another to meet work requirements.
Generally, these changes in location will be limhite work groups within 100km. If the movement
involves a change in location over 100km, the Empéds agreement to the change will be sought and
the Employee will be paid the appropriate entitlateeas set out in clauses 26, 27 and 28. While
performing these duties the Employee will maint#ieir existing classification under the Wages
Classification Structure, except where the Emploiegerforming higher graded work under the
provisions of clause 24 - Higher Duties.

An Employee may be stood down without payrduany period that the Employee cannot be usefully
employed due to strikes, work stoppages or anyratreson for which RMS cannot be held reasonably
responsible, and where other reasonable alterndtities are not available. This clause does nolyapp
to stoppages due to wet weather.

All truck drivers are required to perform @stiother than driving, loading and unloading vetsgl
where such duties are available. These duties bmusbnsistent with the work the Employee currently
performs.

11. Probationary Period
A probationary period of three months appleéesll new Employees. During the probationary perio
the Employee’s employment may be terminated byeeipiarty giving one week's notice to the other
party, or payment in lieu thereof. However, RMS temminate during the probationary period without
notice if the Employee has engaged in serious mihact.

12. Termination of Employment
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121

12.2

12.3

12.4

12.5

12.6

12.7

12.8

131

13.2

13.3

After the probationary period referred to lause 11, an Employee can be terminated at any dsne
follows:

(&) bythe Employee giving one week’s notice orftiréeiture of one week’s pay, or
(b) by the Employer giving the required period ofioe as set out in subclause 12.2, or
(c)  without notice for misconduct.

Unless termination occurs for misconduct,rdwpiired period of notice by the Employer will be:

Employee's Continuous Service with the Employer ideenf Notice
Not more than 1 year 1 week
More than 1 year and up to but no more than 3 years 2 weeks
More than 3 years but no more than 5 years 3 weeks
More than 5 years 4 weeks

Employees over 45 years of age who have more theai® of continuous service will be provided with
an additional one (1) week’s notice.

If an Employee is on a week’s notice and duthmt time are absent from work without permission
will be considered that the Employee has abandtimeid employment.

If an Employee’s employment is terminated, epxcfor misconduct, the Employee is paid all
wages/leave entitlements due to them at the tinterofination.

If an Employee’s employment is terminated rfosconduct or the Employee resigns, the Employee is
paid all wages/leave due to them within one weea&rakermination or after RMS is notified of the
Employee’s resignation.

If RMS terminates an Employee’s services fmaspns other than misconduct or incompetence, the
Employee is paid one day’s ordinary wages for daablic Holiday occurring within 10 calendar days
after the Employee’s termination date.

If more than two Public Holidays occur wittanseven day period, they are regarded as a group of
holidays. If the first day of the group occurs witll0 consecutive calendar days after the ternonati
date, the whole group is considered to occur within 10 consecutive days. For example, Christmas
Day, Boxing Day and New Year’s Day are regarded gsoup.

If an Employee is terminated "without notite& Employee is paid wages up to the time of teatiom
only.

13. Secure Employment

The objective of this clause is for the Emploto take all reasonable steps to provide its Bygas
with secure employment by maximising the numberpefmanent positions in the Employer's
workforce, in particular by ensuring that casualgfoyees have an opportunity to elect to become full
time or part-time Employees.

A casual Employee engaged by a particular Byaplon a regular and systematic basis for a seguen

of periods of employment under this Award duringaéendar period of six months shall thereafter have
the right to elect to have his or her ongoing cattiof employment converted to permanent full-time
employment or part-time employment if the employinierto continue beyond the conversion process
prescribed by this subclause.

Every Employer of such a casual Employee sfiadl the Employee notice in writing of the prowviss
of this subclause within four weeks of the Employesving attained such period of six months.
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13.4

13.5

13.6

13.7

13.8

13.9

However, the Employee retains his or her rightle€#on under this subclause if the Employer f&ils
comply with this notice requirement.

Any casual Employee who has a right to eleweu this clause, upon receiving notice from the
Employer under this clause or after the expirytaf time of giving such notice, may give four weeks
notice in writing to the Employer that he or shelseto elect to convert his or her ongoing contodict
employment to full-time or part-time employmentdanithin four weeks of receiving such notice from
the Employee, the Employer shall consent to orsethe election, but shall not unreasonably sesesfu
Where an Employer refuses an election to convle,réasons for doing so shall be fully stated and
discussed with the Employee concerned, and a gerattempt shall be made to reach an agreement.
Any dispute about a refusal of an election to conaa ongoing contract of employment shall be dealt
with as far as practicable and with expedition tigio the disputes settlement procedure.

Any casual Employee who does not, within faeeks of receiving written notice from the Emplayer
elect to convert his or her ongoing contract of Eyment to full-time employment or part-time
employment will be deemed to have elected agamssach conversion.

Once a casual Employee has elected to becnthbeeen converted to a full-time Employee or a-part
time Employee, the Employee may only revert to ahesnployment by written agreement with the
Employer.

If a casual Employee has elected to have thigep contract of employment converted to full-time
part-time employment in accordance with this clatise Employer and Employee shall, in accordance
with this paragraph, and subject to subclause Hisduss and agree upon:

(&) whether the Employee will convert to full-tirae part-time employment; and

(b) ifitis agreed that the Employee will becompaat-time Employee, the number of hours and the
pattern of hours that will be worked either coresistwith any other part-time employment
provisions of this Award or pursuant to a part tiwerk agreement made under Chapter 2, Part 5
of the Industrial Relations Act 1996 (NSW).

An Employee who has worked on a full-time badroughout the period of casual employment has th
right to elect his or her contract of employmentfu-time employment and an Employee who has
worked on a part-time basis during the period auehemployment has the right to elect to convisrt h

or her contract of employment to part-time emplogtmen the basis of the same number of hours and
time of work as previously worked, unless otheaagements are agreed between the Employer and the
Employee.

Following an agreement being reached purdwoaiftis clause, the Employee shall convert to tinfle

or part-time employment. If there is any disputewbthe arrangements to apply to an Employee
converting from casual employment to full-time @rtstime employment, it shall be dealt with asdar
practicable and with expedition through the dispugettlement procedure.

13.10 An Employee must not be engaged and re-edgatismissed or replaced in order to avoid any

obligation under this subclause.

SECTION 3 - HOURS OF WORK, BREAKS, OVERTIME, SHIFT®RK AND RELATED MATTERS

14. Hours of Work

Note: See clauses 50-53 of section 7 for specifwipions for Sydney Harbour Bridge MaintenanceffSta
Traffic Signals Technical Assistants, Tow TruckfStnd Traffic Emergency Patrollers. Where theraiiy
inconsistency between clause 14 and section 7frihésions in section 7 shall prevail over thisuda to the
extent of any inconsistency.

141

14.2

An Employee’s contract of employment is base@®8 ordinary hours worked each week.

A normal working cycle consists of 152 hourd:a
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14.3

14.4

14.5

14.6

(@)
(b)

(©)

is 19 working days within a 20 day, four weekipd,

is 8 hours worked each day between 6.00am ab@pf. However, an Employee(s)’s normal
commencement time may be altered by agreement betthe local manager and the majority of
staff to allow the Employee(s) to commence thedimary hours of work at 5.00am. The reason
for such change may include, wanting to leave weaily on a day before a gazetted public or
local public holiday or if it is anticipated theydan question may be an extremely hot day.

during this cycle, 0.4 of one hour (24 minute§each day worked is accrued. This entitles an
Employee to one day off in each four week cyclevkmas an "Accrued Day Off (ADO)". Wages
for accrued time are paid in the period during \hitovas accrued.

Subclause 14.2 do not apply to Sydney HarBoigige maintenance staff (see subclauses 50.3f60.5
the working hours of this group).

An Employee or their work group may be reqliiby local management to change starting/finishing
times and the time/hours an Employee works forfdHhewing reasons:

(@)
(b)
(©)
(d)

geography, climate or traffic conditions,
specific works, changes to hours, days or peraf the year (whole/part of a depot/individual, o
greater flexibility.

the Employee(s) will be given one (1) week'sic® of the change.

Flexible Arrangements

(@)

(b)

alternatives to the normal work cycle include a
0] 9 day fortnight
(i) 4 day week; or

(i)  any alternative work arrangement approvedimnagement and endorsed by the Regional
Consultative Group prior to implementation.

If an Employee’s working time/hours are varigghsistent with subclause 14.5, the Employee
cannot work more than:

0] 10 hours each day between 6.00am and 6.00pm

(i) 80 ordinary hours each fortnight

Continuous work patterns:

(@)

(b)

Where local management and the majority of Eyges agree, the ordinary hours of work may
be varied to include work on Saturdays and Sunudétyén the average of 38 hours per week.

If work time/hours are varied consistent witistsubclause, Employees are:
0] paid 50% more than the Employee’s ordinary fatethe first two hours and 100% more
than the Employee’s ordinary time rate thereaftemfork on Saturdays that forms part of

the 38 hours per week average.

(i)  paid 100% more than the Employee’s ordinampeirate for all work on Sundays that
forms part of the 38 hours per week average.
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(i)  not required to work on more than 10 consa@itays, and

(iv)  rostered off for at least four consecutive slayithin the two week cycle. Employees are
not paid for these days.

15. Accrued Day Off
Note: See clauses 50-53 of section 7 for spepifavisions for Sydney Harbour Bridge MaintenancaffSt
Traffic Signals Technical Assistants, Tow Truck fStnd Traffic Emergency Patrollers. Where thereay
inconsistency between clause 15 and section 7frihésions in section 7 shall prevail over thisuda to the
extent of any inconsistency

15.1 If an Employee works a 9 day fortnight unddieaible arrangement pursuant to subclause 14y t
will receive one additional day off (making a totdiltwo) in each 20 day, four week cycle.

15.2 If an Employee works a 4 day week they witleige three additional days off (making a totafaafr) in
each 20 day, four week cycle.

15.3 For accrual purposes:

(@) each day of paid leave an Employee takes putr$aasubclause 14.2 (normal working cycle) or
subclause 14.5 (flexible arrangements), is couasea working day

(b)  any public holidays occurring pursuant to sabsk 14.2 (normal working cycle) or subclause
14.5 (flexible arrangements), is counted as 8 hours

15.4 By 30 September, RMS and the unions developZ@ calendar for the following year. In doing so,
they ensure that:

(8 ADO:s fall together with public holidays, whexppropriate

(b) attention is given to the dates on which AD@s abserved by the Building and Construction
Industry.

15.5 Once the new ADO calendar is established it beachanged if local management and the majofity o
staff (whole/part of a depot/individual) agree. €deration is given to changing the calendar st tha
ADOs are observed on days where road traffic |lyiko significantly reduce productivity (e.g. tlaest
day of the school term or local events such a8#thurst car races).

15.6 It is essential that local management and Byegls designate additional days off where flexible
arrangements are implemented to best meet theipaidd needs of RMS and to be equitable to
Employees. Any additional days off should be incogbed into the ADO calendar.

15.7 Local management, in consultation with Empésyanay require an Employee(s) to carry out workon
programmed ADO, either indefinitely or for a preked length of time. If you work on a programmed
ADO the Employee shall:

(a) be given at least one (1) week’s notice ofcth@nge

(b)  be given a copy of the program of alternativeGs

(c)  not be paid penalty payments for this work, and

(d)  be permitted to take an alternative working défyas your ADO (Note: this day is unpaid).
15.8 RMS may require an Employee to occasionallgkwem an ADO if the ADO:

(&)  stops others from carrying out their work
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(b)  results in other Employees having to compleaéntenance tasks outside normal working hours
(c)  delays a project.

15.9 If an Employee is required to work on their @Dwithout the notice period outlined in subclause
15.7(a), the Employee shall:

€)) be paid at the Saturday overtime rates

(b)  permitted another day off, where practicaldbefthe end of the next work cycle. The Employee
is not paid for this day.

15.10 Employee(s) may accrue a maximum of 5 AD@sigimg there is agreement between:
(a) RMS and the unions on a statewide basis, or
(b)  local management and a majority of Employedsofe/part of a depot/individual)

15.11 For Employees on an averaged work pattecrued days off will be taken according to the adree
roster.

16. Meal Breaks
Note: See clauses 50-53 of section 7 for specifawipions for Sydney Harbour Bridge MaintenanceffSta
Traffic Signals Technical Assistants, Tow TruckfStnd Traffic Emergency Patrollers. Where theraiiy

inconsistency between clause 16 and section 7Frthésions in section 7 shall prevail over thisuda to the
extent of any inconsistency.

16.1 This clause does not apply to Shiftworker# €ntitlements for shift workers are set out unither shift
work provisions of this Award.

16.2 The following provisions apply to Employeetes than Broken Hill Workshop Employees:
€) Employees shall receive an unpaid 30 minutd break each day, to be taken between 11:30 am
and 1:30 pm. The duration of the meal break magxtended up to a maximum duration of one
hour by agreement.
() RMS may delay a scheduled meal break by up3cdaurs to finish essential work without the
payment of overtime or additional rates. Where mplByee, other than a Broken Hill Workshop
Employee, continues to work beyond 1.5 hours afierscheduled meal break, the Employee
shall receive payment at overtime rates until alrnesak is taken.
(c)  Generally, an Employee should not be requitesvdrk for more than 5 hours without a meal
break. However, an exception applies if you workroads where clearway arrangements apply.
In such cases, local management and staff shosltlsk the daily meal break with a view to
maximising working time during non clearway hours.
16.3 Broken Hill Workshop Employees are entitle@ t80 minute paid meal break.
17. Tea Break

17.1 This clause does not apply to Sydney HarboigigB maintenance workers.

17.2 Employees shall receive a paid 20 minute mgrtéa break, as agreed with RMS. This break should
not necessarily cause work stoppage.

18. Shift Work

18.1 This clause outlines the conditions for shiftk. It does not apply to:
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18.2

18.3

18.4

18.5

18.6

18.7

(a) Traffic Signals Technicians Assistant

(b)  Traffic Emergency Patroller

(c)  Sydney Harbour Bridge Tow Truck Team Leadeiy@®ror Attendant
The conditions for shift work applicable to thestes are detailed in section 7.

Shift work is worked between:

(@  Sunday to Thursday inclusive, or

(b)  Monday to Friday inclusive.

Arrangements for working shifts are by agresmbetween local management and the majority df, sta

provided that the choice of shift patterns doespmevent RMS from applying the shift work provisson

to complete the work required.

For the purpose of this clause only:

(@  "Ordinary shift hours" means 152 ordinary houosked in a four week work cycle (includes any
Alternative or Flexible Arrangements). In accordanegith subclause 14.5(b), ordinary shift
hours cannot be longer than ten hours.

(b)  ‘Flexible arrangements’. These arrangementd imeisigreed at a local level. Examples include:
0] 19 working days of eight hours within a 20 déyyr week cycle,

(i)  anine day fortnight, or
(i)  afour day week.

(c)  "Continuous shift work" means work carried oithwconsecutive shifts of employees throughout
the twenty-four hours of at least six consecutiaysd without interruption, except during
breakdowns, meal breaks or due to unavoidable sdaes@nd the control of RMS.

(d)  "Early morning shift" means any shift commenmgat or after 4:00am and before 6:00am.

(e)  "Afternoon shift" means any shift commencingaafter 1:00pm and before 6:00pm.

® "Night shift" means any shift commencing atafter 6:00pm and at or before 4:00am.

The following loadings for ordinary shift heuapply, whether worked as a single shift or as a
combination of shifts:

Shift Loading
Early morning 12.5%
Afternoon 25%
Night 50%

For Employees whose normal shift is workedvbenh:
(a) Monday and Friday, the Friday shift starts befand finishes after midnight Friday.
(b)  Sunday and Thursday, the Sunday shift stafte®enidnight Sunday.

Employees who work on a Saturday, Sunday blidHoliday shall be paid at overtime rates, pded
that:
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(a) Friday shifts referred to in subclause 18.6paid at ordinary shift rates
(b)  Sunday shifts referred to in subclause 18.6aie at ordinary shift rates after midnight Sunday

18.8 Employees who work in excess of the agreethairg shift hours on Sunday to Thursday or Monday t
Friday (excluding public holidays) shall be paididte-time.

18.9 Employees required to work shift work shallgreen at least 48 hours notice. If an Employedift s
hours are changed, they shall be notified by thisHing time of their previous shift.

18.10 An Employee cannot work more than one orgirshift on any one day (e.g. a day shift and atnigh
shift). If an Employee is required to work a secalift on a given day, the second shift is paid at
overtime rates.

18.11 If an Employee works a shift of less thae ftonsecutive working days and it is:

(&) due to the Employee’s actions, they shall hé parmal shift rates
(b)  not due to the Employee’s actions, they shalphid overtime rates.

18.12 ADOs and Public Holidays (including the pecday) are counted as single days worked and fanh p
of the calculation towards the completion of fivensecutive days worked for the purpose of subclause
18.11.

18.13 Employees, other than Broken Hill Workshopplipees (in which case subclause 16.3 applies) shal
receive a paid 30 minute crib break for each shdtked. Generally, the crib break must commence
within five hours from the start of the shift anciynbe taken over several periods of time totalBg

minutes.

18.14 If an Employee does not work a complete feeek cycle, the Employee shall receive pro-rataussat
entitlements for each shift (or part shift) worked.

19. Overtime

Note: See clauses 50-53 of section 7 for specifawipions for Sydney Harbour Bridge MaintenanceffSta

Traffic Signals Technical Assistants, Tow TruckfStnd Traffic Emergency Patrollers. Where theraiy

inconsistency between clause 19 and section 7Frthésions in section 7 shall prevail over thisuda to the

extent of any inconsistency.

19.1 Employees may be required to work a reasorshtaunt of overtime at overtime rates in additiothe
Employee’s ordinary hours of work. For the purposkthis clause, what is reasonable or otherwise is
determined with regard to:

(@ anyrisk to health and safety;
(b)  the Employee’s personal circumstances, inclydémily and carer responsibilities;

(c) the needs of RMS;

(d)  the notice (if any) given by RMS of the requirent to work overtime and the notice (if any)
given by the Employee of the intention to refusevtmk overtime; and

(e) any other relevant matters.

19.2 An Employee may refuse to work overtime incwmstances where the overtime would result in
unreasonable working hours.

19.3 Unless otherwise specified in this clauseEimployees other than Broken Hill Workshop Emplayee
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(&) overtime is paid at the rate of time and orléfbathe first two hours and double time thereaft

(b) If an Employee works outside ordinary hours Braployee is paid overtime at the following

rates:
Description Pay rate

First two hours Time-and-a-half
After the first two hours Double-time
All work after 12 noon Saturday Double-time
All work on Sunday Double-time
All work on a Public Holiday Double-time-and-a-half
Regular overtime that normally commences after Tamd-a-half for the first two hours, then doublg-
12 noon on Saturday time

19.4 Overtime worked by Broken Hill Workshop Empdeg:

(a) before or after ordinary hours of work and atugday and Sunday will be paid at the rate of
double time;

19.5 Overtime worked by shift-workers is paid & thte of double-time, unless the overtime is worbe a
public holiday, in which case it is paid at doubilme and one half. Overtime for shift-workers is
calculated on the ordinary rate of pay exclusivimatlings, penalties and allowances.

19.6 For the purposes of calculating the overtimte,reach day shall stand alone. If overtime iskear
before or after a shift and continues for an unbrokeriod during which ordinary time is worked,
overtime is calculated by reference to the totairhavorked.

19.7 10 Hour Break
(&)  Subject to subclauses 19.7(c), (e) and (fEmployee who has worked overtime and has not had

10 consecutive hours off duty after finishing thefoyee’s last shift, must have 10 consecutive
hours off duty prior to recommencing work.

(b) If an Employee works overtime on a Saturdayydaly or Public Holiday, and these days are not
the Employee’s ordinary working days off or ADO,dathe Employee has not had 10
consecutive hours off duty within the 24 hour péribefore starting their next shift, the
Employee must have 10 consecutive hours off dugr &ihishing overtime.

(c) If an Employee is instructed to resume or cari work without having the required 10
consecutive hours off duty, the Employee shall ikecpayment at the rate of double-time until
the end of duty. The Employee will be entitled ® dbsent until 10 consecutive hours off duty
have been taken.

(d)  If the 10 hours off duty occurs during the Eoyae’s ordinary hours, RMS will not deduct any
amounts from the Employee’s pay.

(e)  Subclauses 19.7(c)-(d) do not apply to an Eygs#owho has been recalled to work whilst on
Standby and the period of time actually workeasslthan 4 hours.

()] In the case of shift workers, a reference tdbQrs in this clause is taken to be 8 hours if:
0] the overtime is worked for the purpose of chaggshift rosters;
(i)  the Employee is required to replace othertshidrkers who do not report for duty; or

(i)  the overtime is worked by arrangement betwdenEmployee and other Employees.
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19.8 Employees, other than Broken Hill Workshop Eyees, required to work overtime on a Saturday,
Sunday or Public Holiday shall receive a minimunfcafr hours pay at the appropriate rate.

19.9 Except in emergencies, an Employee must ndt more than half an hour of overtime if the Emmey
is completing holes for firing and before firing tifie Employee is excavating sandstone or working
underground.

19.10 An Employee who is required to work two orrenbours of overtime after their normal finishirigné
shall receive a 30 minute crib break without lopay after the first two hours, and a further pad
minute break after each additional four hours adrtiine worked after the initial two hours. To qéali
for this entitlement, work must continue after tnio break.

19.11 An Employee who works overtime on a Satur@ayday or Public Holiday shall receive a crib krea
30 minutes without loss of pay if work continueteafl2 noon.

19.12 Despite any other provision in this Award,Eanployee and the Employee’s manager/supervisor may
agree to a meal or crib break being taken at ang f{iincluding at the end of the period of overtime)
subject to any relevant Work Health and Safety glines.

19.13 An Employee, other than a Broken Hill WorkshHemployee, who is required to work more than 1.5
hours after the Employee’s normal finishing timealsbe provided with either:

(@ ameal; or
(b)  a meal allowance to the amount set out in Bart

19.14 A further meal or meal allowance shall bevjgted to Employees, other than Broken Hill Workshop
Employees, after each additional 4 hours of contiistovertime following the initial 1.5 hours.

Note: Employees who receive an accommodation aleeahat includes a payment for an evening
meal are not entitled to payment under subclau8e31o 19.14.

20. Recall to Work

20.1 If an Employee is recalled to work after legvtheir job the Employee is paid a minimum of fbours
at overtime rates.

20.2 Subsequent call out or call backs occurrintpiwithe four hour period of a call out or call kaito not
attract additional payments.

20.3 If an Employee’s call out or call back dutmmtinue into what would be the Employee’s ordinary
working hours the Employee’s entitlement is caltadaas follows:

(@  Overtime rates continue until the minimum fbours have elapsed.

(b)  Payment of the Employee’s ordinary hours rat@mences when the minimum four hours have
elapsed.

20.4 If any portion of an Employee’s call out ofl dzack period continues into the Employee’s ordyna
hours, those hours after the Employee’s ordinaaytiagy time are considered part of the Employee’s
ordinary work hours.

20.5 Nothing in this clause should be interpreted manner that gives rise to a claim:

(@  for the payment of ordinary hours in additiorahy payment for call out, nor

(b)  that an Employee has failed to meet their @atthours.
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20.6

211

21.2

21.3

21.4

22.1

22.2

22.3

23.1

Payment for a call out or call back is calmdafrom the time that an Employee departs for work
Payment ceases when the Employee arrives at #sitance or accommodation after returning directly
from the call out or call back. Payment is maderenbasis of a direct return to the Employee’s home
accommodation.
SECTION 4- WAGES, ALLOWANCES AND RELATED MATTERS
21. Payment of Wages

Wages are paid fortnightly by electronic futidssfer into the Employee’s nominated bank actoun
Wages for accrued time are paid in the period dunihich it was accrued.

Each Employee will receive a confidential detokith the following details:

(&)  gross amount and particulars of wages and ahoes

(b)  amount and particulars of deductions

(c) classification

(d)  date on which payment is made

(e) period of employment to which the payment eslat

)] amount and type of deductions.

One day of each pay period shall be recograsethe Pay Day. The pay period closes not mome tha
three working days before the Pay Day. An Employke is not paid on or before the Pay Day is paid

at ordinary rates for all working time the Employedept waiting.

For the purposes of Employees who arrive tokwate or leave early, and for the calculation of
overtime, working time is calculated to the neafe&thours (i.e. 6 minutes).

22. Rates of Pay

The rates of pay in this Award are set outable 1, Part B of this Award. The pay rates oetlinn
Table 1, Part B incorporate the following wage @ages:

(@  2.27 % from the first full pay period to commeron or after 1 July 2013,
The pay rates in this Award are based onRiS Wages Classification Structure”.
Unless otherwise provided for in this Awaltg pay rates in this Award include compensationafor
disabilities associated with the performance of wark, and all allowances previously rolled-up
including, but not limited to, industry allowancepecial loading, leading hand allowance, tool
allowance, follow-the-job loading, annual leavedmay, inclement weather allowance, tradespersons
allowance, dirty/hot, confined or awkward workingnditions and 50 cents per week for holding a
drivers licence (whether or not the Employee isimegl to drive plant items or motor vehicles).

23. Allowances
Operative dates and future increases in o#ttes and allowances
(&8 Work related allowances e.g. Sydney Harbourddgri Allowances, increases in line with

percentage increases in rates of pay outlinedbclause 22.1 above, and applies from the same
operative dates.
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(b)  Expense related allowances e.g. overtime ml&akance, increases in line with movements of
the same allowances and from the same operatives d& those contained in the Crown
Employees (Skilled Trades) Award.

23.2 General

(8 The allowances described in this section dofoxwh part of an Employee’s ordinary wage and
are not paid for all purposes of this Award.

(b) If more than one of the allowances providesnpat for disabilities of substantially the same
nature, only the highest rate is paid.

(c)  Allowances are paid irrespective of the timevatch the work is performed and are not subject

to any premium or penalty conditions.

23.3 Asphalt plant repairs allowance

(@)

If an Employee is a tradesperson, the Emplay@aid an additional hourly amount or part of an
hour, as stated in Table 2, "Other Rates and Alimea”, in Part B of this Award for repairs,
maintenance or alterations to the following desigdareas:

0] dryer drum

(i)  hot elevator

(i)  single chute (Bellambi)

(iv)  screens

(v)  weighing hopper

(vi) pug mill

(vii) scrubbing bins, jets and scrubbing pits (Beibi)

(viii) cyclone

(ixX)  hot bitumen kettle (Bellambi)

23.4 First aid allowance

23.5

(@)

(b)

An Employee who is appointed by RMS as a FidtAttendant in accordance with its policies
shall receive an additional amount per day, assein Part B.

A First Aid Attendant is required to maintaielevant qualifications and training in accordance
with RMS policy.

Lead paint removal allowance

Employees required to work on structures that ammeud with lead-based paint receive an hourly
amount, as prescribed in Part B, only for the pkedbtime that the Employee is:

(@)
(b)

fully compliant with WHS management plans aaf systems of work; and
performing any one or more of the followingksis
0] abrading by hand or mechanical means;

(i)  dry or wet blasting inside containment;
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23.6

23.7

23.8

23.9

(i) grit recovery inside containment;
(iv)  bagging and packaging lead contaminated waste;
(v)  cleaning filters and/or performing internal mi@nance on dust extractors;

(vi) setting up, operating and decommissioning @& blaster (when using recycled
materials), dust extractor and grit recovery unit;

(vii) erecting previously used containment sheeting
(viii) removing and disposing of containment shegti
(ix) flame cutting or welding on the structure;

(x)  decontaminating and removing materials and mgent from within the confines of the
containment; or

(xi) bagging and un-bagging of lead contaminatedqeal protection equipment.
Asbestos Materials Allowance
Employees required to use materials containing sdiebeor to work with others using asbestos are
provided with the necessary safeguards as reqbiretle appropriate work health and safety authprity
and Employees must use all supplied safeguardsudh cases, if the safeguards make the wearing of
protective equipment mandatory, such Employeed sbzive an hourly amount, as prescribed in Part
B.

Asbestos Eradication Allowance

€) In this clause, "Asbestos Eradication” meansking in a building or its surrounds to remove or
neutralise any materials that contain asbestos.

(b)  Where Employees are engaged in Asbestos Etadica

0] all work must be conducted in accordance with ralevant WHS legislation and
requirements; and

(i)  such Employees shall receive an hourly am@snprescribed in Part B.
Long/wide load allowance
Truck Drivers required to drive a loaded truck dicallated vehicle (excluding vehicles includectlive
definition of Truck Driver (Road Train)) which todper with its load exceeds the specifications below
shall receive the appropriate hourly amount withisimum daily amount as prescribed in Part B:
(&  2.90m wide or 18.29m long or 4.30m high (meaddrom the ground level); or
(b)  3.36m wide or 21.34m long or 4.58m high (meadurom the ground level).
Mechanical trades allowances
€) Mechanical Tradespersons instructed to workelsom a designated remote location, shall

receive an allowance equivalent to 5% of the wage for a Mechanical Tradesperson, Grade 1
for the period the Employee is required to workiirthat location.
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(b) Employees who are instructed to carry out thefined Servicing Role (refer clause 3 -
Definitions) shall receive an allowance equivalent2.5% of the wage rate for a Mechanical
Tradesperson, Grade 3 for the period the Employeequired to carry out that role.

23.10 Sydney Harbour Bridge Allowance

24.1

24.2

24.3

24.4

24.5

24.6

24.7

24.8

25.1

25.2

Sydney Harbour Bridge Maintenance Employees who dimected to work on the steel (including
apprentices) receive an additional amount per waskset out in Part B. This compensates for any
disabilities arising from the nature of the bridgructure and its environs and is paid for all psgs of
this Award.

24. Higher Duties

Subject to the provisions contained in thisctause, Employees are entitled to the paymenigfen
duties when they are directed to perform the dufesposition graded higher than theirs.

The Higher Duties Allowance (HDA) is payabde & minimum period of one day.

To be eligible for HDA, an Employee must datitorily perform the major functions of the positi
The Employee is not eligible for the HDA paymenthéy are learning the critical aspects of the &igh
graded position.

The Employee’s manager or supervisor mustcaepthe period of higher duties prior to the Employ
commencing in the higher graded position. Priorapal is also required before any period of acting
higher duties is to be extended.

HDA is not applicable to positions that areltirgraded (eg. HDA is not applicable if you are a
Roadworker Grade 2 working as a Roadworker Grade 3)

Higher Duties Allowance (HDA) is only payabiden:

(@ the Employee fills an existing position duricgsual absences of the incumbent, including
absences due to leave;

(b) approval is given to create and place the Eyg®#oin a temporary position that is intended to
exist for a limited-duration (for example, for sgacprojects);

(c) the Employee is directed to perform certain ctions for the purposes of maintaining
accreditation; or

(d) the Employee is directed to perform the dutiethe higher graded position while on call-out or
overtime because the regular person is unavailablguch cases, HDA is paid at an hourly rate
only for the period of the overtime or call-out.

If the required period of relief in a higheaded position is for six months or more, exprassiof
interest must be sought from the local work area.

If the higher duties position is a salariedifion, the HDA is paid in accordance with RMS Byl
25. On-call Allowance
This clause does not apply to Broken Hill Watidp Employees.
You may be directed by RMS to be on-call fatydoutside ordinary hours in order to attend

emergencies or breakdowns. If you are on-call, y@unot required to remain at home but you must be
contactable and you must respond within a reasertahé.
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25.3

254

25.5

25.6

25.7

26.1

26.2

If you are on call and are recalled to work woe paid a minimum of 4 hours at overtime rdtesuch
cases, if the time actually worked is less tharodré, that time worked does not affect your 10 hour
break requirements, as stated in subclause 19anh(hif).

If you are on call, you are paid a daily abmwe equivalent to two hours pay at single rates/doir
ordinary classification for each night worked, Magdto Thursday inclusive (apart from public
holidays).

If you are on call you are paid a daily alloe® equivalent to eight hours pay at single-tinreyfaur
ordinary classification for the following:

Friday evening/Saturday
Sundays/Monday mornings
your ADOs, and

Public Holidays.

Where on call provisions apply, if you areikade you are allocated work according to a rostesome
other arrangement agreed by the majority of staff.

An Employee who is directed to remain on dbgnat home, work or elsewhere in readiness to work
overtime for the purposes of snow clearing (Coorshjll receive payment at the hourly rate for the
period of time that the Employee is directed toaémon standby, and is not entitled to the paynoént
any on-call allowance in respect of that period
26. Fares & Travel

General
(@)  This clause does not apply to:

0] Employees attached to the Sydney Harbour Bridgentenance office;

(i)  Traffic Signals Technicians Assistants;

(i) Employees who are provided with a work vekitd travel between the Employee’s place
of residence and the job site; and

(iv)  Broken Hill Workshop Employees.

(b)  Where an Employee chooses to move their placesadence and this involves an increased cost
to RMS, RMS reserves the right to base the Empleyleges/travel allowance on the distance
travelled from the previous original residence.

Fares

(&) Subclause 26.2 applies to Employees who cabledt a fare by a recognised public transport
route from their residence to their workplace dakkshed pick-up point.

(b) Employees who travel to and from work by puldtansport are reimbursed all fares actually and
necessarily incurred, in excess of the amount pegkwor the amount per day, as prescribed in
Part B, Table 2 "Other Rates and Allowances" of fvard.

(c)  Where an Employee is provided with (or is agfitiby RMS) accommodation or equivalent, and

instead of utilising the accommodation provided Hmployee elects to travel from another
location, the excess fares described in the abavelause are not paid.
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26.3

(d)

()

(f)

(9)

(h)

Where an Employee spends more than 10 minuée®ling each way between the nearest
stopping place of any public transport service #mel Employee’s work, the Employee shall
receive payment for that time at the ordinary ré¥alking time is calculated at a rate of 1 km
every 12 minutes.

Employees who elect to travel by their own s$port (or where public transport is
unavailable/impracticable) shall receive the fagaiealent of public transport only.

Employees must provide sufficient informatiom the form designated by RMS to verify the
entitiement to the payment of fares:

0] upon the commencement of employment;
(i)  when fare or address details change; and
(i)  when directed to do so by RMS from time tm&.

Additionally, Employees must indicate in eadchyperiod on the timesheet whether fares are
claimed for all or part of that period ("Fare Cl&)m

Employees who fail to make a valid Fare Clainthim 14 days of the date the expense was
incurred (or deemed to have been incurred), or fatido verify their entitlement to fares within
14 days from being required to do so pursuantitodlause, shall not be entitled to any payment
under this clause in respect of those periods.

Travelling Allowance

(@)

(b)

(©)

The allowance provisions provided by this sabsé do not apply where payment is made in
accordance with subclause 26.2, Fares.

If accommodation is not provided, public tramtps not available and RMS does not provide
transport, the Employee is paid an amount per dayset out in Table 2, "Other Rates and
Allowances", in Part B, of this Award, for the appriate distance the Employee must travel, as
follows:

0] 3, but not more than 10km

(i)  More than 10km but not more than 20km

(i)  More than 20km but not more than 30km

(iv)  More than 30km but not more than 40km

(v)  More than 40km but not more than 50km

(vi)  More than 50km but not more than 60km

(vii) More than 60km but not more than 70km

(viii) More than 70km but not more than 80km

(ix)  More than 80km but not more than 90km

(x)  More than 90km but not more than 100km

If an Employee is directed to report to the kaite, amenities are provided in accordance with
the WorkCover Code of Practice - Amenities for Gomgion Work.

- 1233 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 375 28 February 2014

27.1

27.2

27.3

27.4

27.5

27.6

27.7

27.8

27.9

28.1

28.2

(d) If an Employee’s work or established reportpigce is more than 100km from the Employee’s
residence, RMS provides accommodation, as peraukel28.5 or suitable transport.

(e) If RMS provides accommodation and the Emplogd®oses to travel to and from the
Employee’s residence each day, RMS does not pawaelling allowance in excess of the 100km
rate.

® If an Employee chooses to move their placeesidence and this involves an increased cost to
RMS, RMS reserves the right to base the Employeaigl allowance on the distance travelled
from the Employee’s previous residence.

27. Transport Provided By Rms

This clause does not apply to Broken Hill Watidp Employees.

This subclause will not apply if instead ofngsthe Employee’s own vehicle where the Employee

would have received payment for fares and/or ttengl RMS provides the Employee with a work

vehicle to travel between the Employee’s placeesidence and the jobsite.

Where RMS provides an Employee with a vehioléravel to a worksite, RMS pays travel time at
ordinary rates for the time spent travelling ines of:

€)) 10 minutes each way from an established pickaipt or a point no more than 3 km from the
Employee’s residence; or

(b) 20 minutes each way when accommodation is geaki

Travelling time will be paid for a maximum tiree hours per day. All time in excess of this is
considered work time and travel time at overtintesa

Vehicles must leave promptly at finishing time

If a worksite does not have the facilitieoatiined in the WorkCover Code of Practice - Amiesitfor
Construction Work, the time spent travelling is iheel work time or travel time at overtime rates.

An Employee who is the driver of an RMS vehishall receive payment for travel time at a rate
equivalent to overtime if the driver is requiredttansport other Employees and materials to anah fro
the worksite. If you are not the driver of suchietds you are paid travel time at ordinary rates.

Subject to subclause 27.4, an Employee whe aisedRMS vehicle to attend training or other megstin
shall receive travel time at ordinary rates.

If RMS transfers an Employee from one jobrtother during working hours, RMS must:

(& pay the time spent travelling as time workedbbovertime equivalent rates in accordance with
subclause 27.3 above, plus any additional faragtied by the Employee; and

(b)  return the Employee, unless the Employee reguetherwise, to the point from which the
Employee was transferred if RMS was unable to natie Employee of the transfer on the day
before.

28. Distant Work

This clause does not apply to Traffic Signalchnicians' Assistants, whose arrangements are
commensurate with salaried staff when engaged stabti Work.

"Distant Work" means employment at a workpltwa requires an Employee to live away from the
Employee’s usual residence.
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28.3

28.4

28.5

28.6

28.7

28.8

29.1

RMS will provide at least two days' noticedrefit is necessary for an Employee to travel apart for
duty on Distant Work, except in case of emergermayndoreseen circumstances.

Where possible RMS provides transport to aathfDistant Work at the beginning and end of each
work week/period. In this case the time spent fiangeto and from Distant Work is paid as per claus
27 (Transport provided by RMS). Where RMS doespnovide such transport, Employees shall be:

€)) reimbursed for the specified journey at a st per kilometre, as prescribed in Part B if the
Employee uses their own private vehicle; or

(b)  reimbursed for the cost of fares and returedaf the Employee does not use their own private
vehicle.

(c) Employees will be paid for the time spent tithwg as per subclause 27.3.
Employees required to report for duty on Disi&ork, are provided with either:
(8 accommodation and meals as follows:
0] at an established RMS camp;
(i)  at a well kept establishment of at least 3 stotel accommodation (as defined in the
NRMA Accommodation Directory) in either a singleoro or a twin room if a single

room is not available;

(i) if suitable motel accommodation is not avaie in a single room hotel or private
accommodation;

(iv)  if suitable motel, hotel or private accommaddatis not available, at a caravan park; or

(v) If a suitable caravan park is not available,aircaravan with a toilet, shower and air
conditioning or another agreed facility; or

(b) a daily ‘Country Allowance’ as prescribed inrP®&8, to provide for meals and overnight
accommodation. This allowance is only paid for dap&n an overnight stay is involved.

If RMS provides accommodation, an Employee glagt to receive the relevant amounts, as prestrib
in Table 2 for breakfast, lunch, dinner and anydental expenses incurred, in lieu of RMS providing
or paying directly for, meals.

If accommodation and meal(s) are provided Bimployee is entitled to an incidental payment skt
amount for each night spent away from their residesr normal reporting place, as prescribed in & abl
2.

If RMS and the majority of staff engaged orstBit Work agree, the ADO may be taken at a time
mutually agreed, or accrued up to a maximum of diawgs.

29. Clothing

The work apparel issued to Employees in aeoare with this clause is in addition to any ottegjuired
personal protective clothing and equipment (PP&t)ed by RMS.

29.2 RMS issues, free of cost, the following woplparel:
Item Number
Trousers* Five in total, in any combination
Shorts*
Long pants*
High-visibility, long-sleeve shirt* Five in total, in any combination
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Cotton drill long sleeve shirt*

Windcheater (sloppy joe) Two
Jacket (light, heavy or spray) Two
Long socks Five
Belt One
Hat (stockman style) One
Gear bag One
*One pair of overalls may be substituted for angitpshirt combination

29.3

29.4

29.5

29.6

29.7

29.8

30.1

30.2

Work apparel is replaced on a "fair wear a&ad,tnew for old" exchange basis.

It is a condition of an Employee’s employm#rdt they wear work apparel issued to them by RMS
while on duty.

If an Employee elects to wear cotton drillrtshithe Employee must wear an approved, high-lityib
garment over the Employee’s shirt when they arekimgrnear traffic.

Employees are responsible for the cost ohatggand maintaining RMS-issued work apparel.

Casual Employees are initially issued with sgts of trouser and shirt combinations plus otissential
items (e.g. belts, socks). All other items areasksan a needs basis (e.g. winter jackets).

RMS must provide Employees with personal ptote clothing and equipment (PPE), as stated fie Sa
Working Method Statements (SWMS), to ensure the IlByge’s health and safety in the workplace.

30. Tools & Amenities
Tools
€) RMS provides Employees with all necessary shéools required to perform your work.

(b) RMS insures each Employee’s tools against twssamage by fire whilst the tools are on RMS
premises or worksites. RMS may require Employegsdoide a list of all their tools.

(c) RMS will reimburse an Employee for loss of thiiols up to the value prescribed in Part B if
RMS requests that the tools be stored on the jobtla tools are subsequently stolen by break
and enter outside ordinary working hours.

(d) If a Broken Hill Workshop Employee is requiréal supply tools, the RMS will pay a tool
allowance of $1.30 per day.

Amenities

(@  Amenities shall be provided in accordance lith Workcover Code of Practice - Amenities for
Construction Work. However, where amenities carb@provided in accordance with relevant
guidelines, and an Employee is required to repactly to the worksite, the time spent
travelling to and from the worksite is deemed wtinke or travel time at overtime rates.

(b)  An Employee who is a tradesperson, shall beiged with a suitable, secure, weatherproof lock-
up at the workplace for the Employee’s tools. Ibek-up is not provided and the Employee’s
tools are stolen by reason of RMS’s negligence, Rid@pensates the Employee for the loss in
accordance with subclause 30.1.

(c) RMS provides cool drinking water and, where armng tea break applies, tea and coffee
making facilities.

SECTION 5 - LEAVE AND PUBLIC HOLIDAYS
31. General Provisions
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31.1

31.2

31.3

31.4

32.1

32.2

32.3

32.4

32.5

32.6

32.7

32.8

32.9

All leave is subject to RMS approval and niaestipplied for in advance, except in emergencyasios
where prior notice cannot be given.

Employees who are absent from work do notivecny payment unless the absence is covereditly pa
leave under this Award, RMS policy or relevant &afion.

Although some leave entitlements are statethyis, leave entitlements and the recording ofddaken
are in hours.

If an Employee is appointed to RMS immediatieym a position in the NSW Public Sector, the
Employee may transfer their accrued leave entittémdrecreation, sick, family and community
services and long service leave) to the Employ@®S$ position.

32. Annual Leave

For Employees other than Broken Hill Worksheipployees, annual leave accrues at one-and-two-
thirds days for each completed month of servicetoup maximum of 160 hours per year. Employees
entitled to an extra week’s annual leave, accraatiditional annual leave at the appropriate rate.

Broken Hill Workshop Employees accrue anneal¢ at two and-one twelfth days for each completed
month of service, up to a maximum of 200 hoursygeir.

Annual leave does not accrue in respect ofitioaised absences or leave without pay exceedlneg f
working days in a leave year, unless the leavakisrt during annual close down.

Employees can apply to take annual leave. Alnleave is granted at the discretion of RMS suhbiec
operational requirements.

Annual leave must be taken at a time convéneRMS and the Employee. However, it is preferred
that periods of annual leave plus Public Holidagd ADOs be taken in whole weeks, (i.e. Monday to
Friday).

In exceptional circumstances, RMS may allow tgmaccumulate leave up to 40 working days, predid
you agree to take your leave as soon as possible.

The current practice of taking annual leaverwed to 31 December during the December - January
school holiday period will continue. This practiceay be varied by agreement between RMS
management and the majority of affected Employessréasons including geographic, climatic or
urgent works. In cases of such variation:

€) Employees may take a minimum of two weeks ahleaae for the Christmas period in addition
to the Public Holidays;

(b)  the minimum period may be reduced with agredrbetween management and the majority of
staff (the whole office, specific gangs or depoithin an office), and the balance of annual leave
is then taken at a time that generally coinciddah wthool holidays.

If an Employee does not have sufficient le@veover a close-down period, RMS will seek to fdev
the Employee with work. However, if work is not dahle RMS may require the Employee to take
leave without pay.

An Employee who is required to take leave euthpay during the annual close down period shall
receive payment for all Public Holidays occurringridg this period. The close down period counts as
service for the purposes of annual leave accrual.

32.10 Seven day shift workers whose ordinary warkperiod includes Public Holidays and Sundays shall

receive:
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33.1

33.2

33.3

33.4

33.5

33.6

33.7

(@ up to 5 weeks of annual leave (i.e. an addilioneek of annual leave if you work this
arrangement for 12 months),

(b) additional annual leave of up to one week dated on a pro rata basis if you work this
arrangement intermittently.

33. Long Service Leave (Extended Leave)
In this clause,
(@  "Service" includes:

0] prior service with a NSW Government body that recognised in accordance with
Schedule 3A of the Public Sector Employment and &da@ment Act 2002 (as varied from
time to time);

(i)  all previous full-time (including limited duten) and part-time service with Roads and
Maritime Services, the former Roads and Traffic Wity of New South Wales,
Department of Main Roads, Department of Motor Tpamsor the Traffic Authority;

(b)  "Service" does not include:

0] any period of prior service where the accrullang service leave or extended leave
entitlements for that service has been taken at pat;

(i)  any period of leave without pay, unless thedogee has 10 years Service and the leave
without pay falls within one or more of the follavg categories:

1. military service (for example, Army, Navy or Aiorce);

2. major interruptions to public transport;

3. periods of leave accepted as workers compenmsatio

4, Ithe period of leave without pay is approved anfibr a duration of six months or
ess.

The entitlement to long service leave (alsierred to as extended leave) is set by the Trahspor
Administration Act 1988 (NSW). Where any inconsmtg arises between this clause and the relevant
provisions of the legislation, the legislation s$ipmevail to the extent of any inconsistency.

After completing 10 years Service, an Emplosieall be entitled to long service leave of 44 days
Employee shall accrue an additional 11 days of leenyice leave for each additional calendar year of
Service completed in excess of 10 years.

Employees who have completed 7 years of Seshall be entitled to access their long serviegde
accrual on a pro-rata basis of 4.4 working dayscpempleted year of Service.

For Employees who are shift workers, the nundfeworking days debited during a period of long
service leave may include a Saturday or Sundayfohaas part of the ordinary roster.

Subject to approval, Employees may take lomyice leave at a time convenient to RMS, for a
minimum period of one hour, at full pay, half pay double pay (excluding public holidays falling

within the period of long service leave, which greid at single time and not debited from the
Employee’s long service leave accrual).

If leave is taken at double pay:
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(@) the long service leave balance is debitedHeractual number of working days/hours of leave at

full pay, plus the equivalent number of working séapurs at full pay necessary to make up the
additional payment;

(b)  the additional payment is made as a taxed,superable allowance;

(c) leave entitlements accrue based on the actuabar of working days the Employee is absent
from work while on long service leave.

33.8 Ifleave is taken at half pay:

(@) the long service leave balance is debitedatdlte of half the days/hours taken as long service
leave;

(b) annual leave entittements accrue at half thdinary rate for the days/hours the Employee is
absent from work;

(c)  other entitlements accrue at the same ratéhtoactual days/hours the Employee is absent from
work.

33.9 If the Employee’s ordinary hours of work aomstant, payment is made at the Employee’s curegat
of pay. For part-time and casual Employees whod@ary hours are not constant, payment is made
based on the substantive rate of pay averagedtioegrast 12 months or the past 5 years, whichever i
greater.

33.10 Payment for long service leave includes laixances in the nature of wages but does not declkny
amounts normally paid for shift work, overtime, pky rates or disabilities.

33.11 Payment is increased to reflect any incremaetibn that the Employee becomes eligible for sithil
absent on long service leave.

33.12 An Employee who takes a period of long serli@mve may elect to receive payment for the leave
advance in a lump sum.

33.13 An Employee who is sick for five or more cenigtive days whilst taking a period of long senleave
and who provides a medical certificate to certifgttthe Employee was unfit for work that periodyma
claim sick leave for that period.

33.14 If sick leave is approved in accordance Witk clause, the Employee’s long service leaveruaas re-
credited as follows:

€) if the Employee is taking leave on a full offlpay basis, the equivalent period of sick leawe;

(b) if the Employee is taking leave on a double pagis, the equivalent period of sick leave and the
extra amount of long service leave entitlement ssee to make up the double pay allowance. In
this case RMS shall recover, by way of payroll ddium, any additional payment that has been
made to the Employee pursuant to the double paygement.

33.15 Subclauses 33.13 to 33.14 apply if the Engdojakes long service leave immediately prior to
retirement but not immediately prior to resignirrgoeing terminated.

33.16 Employees with at least five years’ but léms seven years' Service as an adult, shall lsbgpairata
long service leave upon termination of employmentfither of the following reasons:

(@ by RMS for any reason other than serious affdilvmisconduct, or

(b) at the request of the Employee in writing ocamt of illness, incapacity, domestic or other
pressing necessity.
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33.17 Employees who are entitled to receive paynfientuntaken long service leave on termination of

employment, including retirement, shall be paid tienetary value of the leave as a gratuity in 6éu
taking the leave.

33.18 Full-time Employees who are eligible to reegbayment for untaken long service leave on teation

34.1

34.2

34.3

34.4

34.5

34.6

34.7

34.8

shall receive such payment at the Employee’s sntigéarate of pay on the last day of Service.
34. Sick Leave

For each year of service with RMS, Employeesatitied to a maximum of 96 hours of sick leaMee
yearly entitlement to sick leave is credited to Fowpes on 1 January each year.

Employees who commence employment duringdhliese of a calendar year are credited with a pi@-ra

entittement on commencement. However, RMS may défeipayment of any sick leave taken during

the first three months of service until after tioenpletion of three months’ service.

An Employee’s entitlement to sick leave acclates from year to year.

An Employee may take sick leave if:

(@) the Employee is not fit for work because thepkayee is suffering from an iliness or injury;

(b)  the illness or injury is not attributable tostdnduct; and

(c) the Employee provides evidence that indicatesrnature of the illness or injury. However, an
Employee who is concerned about disclosing thereaifithe illness or injury to their supervisor
or manager may elect to have the application fok $tave dealt with confidentially by an
alternate manager or the Human Resources section.

An Employee who is unable to attend work duart illness or injury must contact their supervias

soon as reasonably practicable, and preferablyrddfee normal starting time. The Employee must

advise the supervisor of:

(@) the inability to attend work;

(b)  the nature of the iliness or injury (subjecsticlause 34.4(c)); and

(c) the estimated period of absence from work.

An Employee who claims sick leave must prowdeedical certificate:

(@) for absences in excess of two consecutive wgriays;

(b) after the Employee has taken more than 5 ufiedrtworking days in a calendar year, for all
absences within the remainder of that calendar, year

(c)  where required by RMS or in accordance with RbéS8cy.

As a general practice, backdated medicalficatis will not be accepted. However, if an Empgley
provides evidence of iliness or injury that onlyers the latter part of the absence, RMS may griakt
leave for the whole period at its discretion if Rid3atisfied that the reason for the absencerisige.

If RMS is concerned about the diagnosis desdrin the evidence of iliness produced by the Byes,

the evidence provided and the Employee’s appliodtio leave can be referred to a medical practtion
for advice after discussion with the Employee. Llrcts cases, the type of leave granted will be
determined by RMS based on the medical advice vedeand if sick leave is not granted, RMS will as
far as practicable, take into account the wishethefEmployee when determining the type of leave
granted.
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34.9 In accordance with RMS policy, RMS may dirmectEmployee:

(a) to participate in a return to work programhiétEmployee has been absent on a long period of
sick leave; and/or

(b)  to attend a medical assessment.

34.10 If an Employee has exceeded five (5) undgedtifick days in a twelve (12) month period or vehan
Employee exhibits a pattern of taking sick days admtely preceding or following weekends,
RDO/ADO, public holidays or any other planned alegsnfrom the workplace, RMS may restrict your
access to overtime.

34.11 Where an Employee is required to provide dicaé certificate in support of an absence, the Byge
may satisfy that requirement by providing evidefroen any of the following for absences up to and
including 5 working days:

(&) adoctor;

(b) adentist;

(c) an optometrist;
(d)  achiropractor;
(e) an osteopath;

)] a physiotherapist;

() an oral and maxillo facial surgeon; or

(h) at RMS’s discretion, another registered healkthvices provider that satisfies RMS that the
Employee had a genuine iliness.

34.12 Where the absence exceeds five working dayd,unless the health provider listed above is also
registered medical practitioner, applications foy &urther sick leave must be supported by evidexice
illness from a registered medical practitioner.

34.13 An Employee who has used all of their accrsield leave and is unable to return to work dueuro
illness or injury may take, subject to providinghadical certificate to cover the absence:

(a) accrued annual leave;

(b)  accrued long service leave; or

(c)  sick leave without pay.

34.14 Leave and Workers Compensation Claims

(a) Employees who are waiting on the outcome afladm for worker's compensation may be
granted accrued sick leave. If the compensatiamdgapproved, the sick leave taken is restored
to the Employee’s accrual.

(b) If an Employee is absent from work for morerti2% weeks and has:
0] sufficient sick leave available: the Employeay use available sick leave to top up the

difference between the statutory rate and the Eyagle ordinary weekly wage, less any
shift loadings or other penalties
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(i)  insufficient sick leave available: the Emplayewill receive the statutory weekly
compensation payments only.

34.15 An Employee who is sick and would otherwiseubable to attend work due to illness or injunyilsth
taking a period of annual leave, may claim sickvéeéor that period subject to providing a medical
certificate to certify that the Employee was uffidit work. If sick leave is approved in accordandéhw
this clause, the Employee’s annual leave balangedsedited accordingly.

34.16 An Employee is not entitled to receive sieavie for any annual leave taken prior to resigminghe
termination of their employment for any reason.

34.17 Previous periods of employment are not taknaccount for sick leave purposes.
35. Special Sick Leave

35.1 Employees who have a good employment andls&ke record, have exhausted their paid sick leave
entitlement and have been suffering from a genpiodonged iliness, shall be entitled, subject tae€h
Executive approval in accordance with RMS polioyatlditional paid sick leave.

36. Maternity. Leave

36.1 An Employee who is a female Employee (inclgdinpart-time and casual Employee who has worked
for RMS on a regular and systematic basis for @aétl&2 months), is entitled to unpaid maternityéea
to enable the Employee to retain their position @atdrn to work within a reasonable time after bivgh
of the Employee’s child.

36.2 Unpaid maternity leave may be granted ondhleviing basis:

(&) up to nine weeks before the expected datertf; bi
(b)  up to 12 months after the actual date of birth.

36.3 Paid maternity leave may be granted to an &yegl who is engaged on a permanent or limited idurat
basis if the Employee has completed at least 4(ksveentinuous service in the NSW public sector
prior to the expected date of birth of the child.

36.4 Paid maternity leave is paid at the ordinatg of pay for:

(a) fourteen weeks at full pay, or
(b) 28 weeks at half pay, or
(c) acombination of the two options above.

36.5 An Employee may request that the paid matelsitve component be paid as a lump sum in advaince
the commencement of the period of maternity leaMee lump sum payment is made up to the
maximum period indicated in clause 36.4, or for plegiod of leave actually taken, whichever is the
lesser.

36.6 If an Employee requests to be paid for mateteave as a lump sum and then requests to regusork
before the period of leave is completed, the Emgdoynust repay the remainder of the lump sum

amount.

36.7 An Employee is not entitled to receive paymanter this clause if the Employee has receivedneay
under clause 38 (Parental Leave).

36.8 |If the child is born before the expected datebirth, the Employee’s period of maternity leave
commences from the date of birth of the child.
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36.9

37.1

37.2

37.3

37.4

37.5

37.6

37.7

37.8

37.9

An Employee who commences a subsequent pefiodaternity leave or adoption leave within 24
months of commencing an initial period of matermityadoption leave will be paid as follows:

(a) at the rate the Employee was paid before coromegrihe initial leave if the Employee has not
returned to work; or

(b) at a rate based on the hours worked beforénttial leave was taken, where the Employee has
returned to work and reduced the hours of workrduthe 24 month period; or

(c) at arate based on the hours the Employee warkier to the subsequent period of leave where
the Employee has not reduced the hours of work.

37. Adoption Leave

An Employee is entitled to adoption leaveh# Employee assumes the primary role in providimg c
and attention to an adopted child.

Adoption leave starts from the date of takingtody of the child.

All Employees (including casual Employees wiawve worked for RMS on a regular and systematic
basis for at least 12 months) are entitled to uhpdbption leave and this may be taken as:

(@)  short adoption leave, being three weeks leathout pay; or

(b) extended adoption leave up to 12 months onelesihout pay including any short or paid
adoption leave.

Paid adoption leave may be granted to an Braplavho is engaged on a permanent or limited durati
basis if the Employee has completed at least 4ksveentinuous service in the NSW public sector
prior to taking custody of the child.

Paid adoption leave is paid at the ordinatey o0& pay for:

(@) fourteen weeks or;

(b) 28 weeks at half pay, or;

(c)  acombination of the above two.

An Employee may request that the paid adop¢iave component be paid as a lump sum in advance a
the commencement of the period of adoption leahe. [Tmp sum payment is made up to the maximum
period indicated in 37.5, or for the period of leactually taken, whichever is the lesser.

If an Employee requests to be paid for adaggéave as a lump sum and then requests to reiworntk
before the period of leave is completed, the Emgdoynust repay the remainder of the lump sum

amount.

An Employee is not entitled to receive paymemder this clause if the Employee has receivedneay
under clause 38 (Parental Leave).

Where an Employee’s partner is employed irptitdic sector, adoption leave is only grantedrie of
the partners for each adoption.

37.10 An Employee who commences a subsequent pefiadaternity leave or adoption leave within 24

months of commencing an initial period of matermityadoption leave will be paid as follows:

(@) at the rate the Employee was paid before coromerihe initial leave if the Employee has not
returned to work; or
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38.1

38.2

38.3

38.4

39.1

(b) at a rate based on the hours worked beforénttial leave was taken, where the Employee has
returned to work and reduced the hours of workrdpthe 24 month period; or

(c) atarate based on the hours the Employee wqokier to the subsequent period of leave where
the Employee has not reduced the hours of work.

38. Parental Leave

An Employee (including a casual Employee whs Worked for RMS on a regular and systematic basis
for at least 12 months) who is not entitled to mtg or adoption leave may be entitled to unpaid
parental leave to enable the Employee, as a paceshare in the responsibility of caring for aldhor
children of the Employee.

An Employee who is employed on a Full-timePart-time basis and who has completed at least 40

weeks continuous service within the NSW public @eds entitled to paid parental leave of one watk

full ordinary pay or, if the Employee and RMS agrereo weeks at half ordinary pay. The remainder of

any requested leave is treated as unpaid leavbddirst 5 days or two weeks of leave taken.

An Employee may take approved parental leave a

(@) short parental leave for an unbroken periodmfo five working days at the time of the birth or
other termination of the spouse or partner’s pragpar, in the case of adoption, from the date
of taking custody of the child or children;

(b) extended parental leave for a period not exogel2 months, less any paid or short parental
leave already taken, as outlined above. (NB. exdnmhrental leave is unpaid.)

An Employee may commence a period of extepdeental leave at any time within two years from th
date of the birth of the child or the date of plaeat of the adopted child and leave may be taken:

(@  full-time for a period not exceeding 12 montins

(b)  part-time over a period not exceeding two yesrs

(c) partly full-time and partly part-time over aoportionate period of up to two years.
39. Other Matters Relating to Maternity, Adoption and Parental Leave

Communication during Maternity, Adoption aratéhtal Leave

(a8 Where an Employee is on maternity, adoptioparental leave and a definite decision has been
made to introduce significant change at the wodg@l&MS shall take reasonable steps to:

0] make information available in relation to angrsficant effect the change will have on the
status or responsibility level of the position tRenployee held before commencing
maternity, adoption or parental leave; and

(i)  provide an opportunity for the Employee todiss any significant effect the change will
have on the status or responsibility level of thesifion the Employee held before
commencing maternity, adoption or parental leave.

(b)  An Employee on maternity, adoption or paretgale must take reasonable steps to inform RMS
about any significant matter that will affect thenfloyee’s decision regarding the duration of
maternity, adoption or parental leave to be takérether the Employee intends to return to work
and whether the Employee intends to request torréduwork on a part-time basis.

(c) The Employee must also notify RMS of changeadifress or other contact details which might
affect RMS’ capacity to comply with this clause.
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39.2 Rights of request during Maternity, AdoptiarRarental Leave
(a8 An Employee who is entitled to maternity, adopior parental leave may request that RMS:

0] extend the period of unpaid maternity, adoptiorparental leave for a further continuous
period of leave not exceeding 12 months;

(i)  allow the Employee to return from a periodroternity, adoption or parental leave on a
part-time basis until the child reaches school age;

to assist the Employee in reconciling work and pealeresponsibilities.
(b)  RMS shall consider the request having regattiéecEmployee’s circumstances and, provided the
request is genuinely based on the Employee’s pareasponsibilities, may only refuse the
request on reasonable grounds related to the effe¢che workplace or RMS’ business. Such

grounds might include cost, lack of adequate reptamnt staff, loss of efficiency and the impact
on customer service.

(c)  The request and RMS’ decision made under thisse must be recorded in writing.
39.3 Re-engagement of casual Employees
(@ Where the Employee wishes to make a requesettan to work on a part-time basis in
accordance with this clause, such a request mustdoe as soon as possible but no less than
seven weeks prior to the date upon which the Eng@ldy due to return to work from maternity,
adoption or parental leave.
(b)  RMS shall not fail to re-engage an Employee vé@ regular casual Employee (see section
53(2) of the Industrial Relations Act 1996) becatls® Employee is or has been immediately
absent on maternity, adoption or parental leavdhemause the Employee’s spouse is pregnant.
The rights of RMS in relation to an Employee’s egggaent and re-engagement are not affected,
other than in accordance with this subclause.
40. Family and Community Service Leave
40.1 In this clause, "Family Member" in relationaio Employee means the Employee’s:
(&) spouse;
(b)  De Facto Partner;
(c)  child or adult child (including an adopted chistep child, foster child or ex-nuptial child);
(d)  parent (including a foster parent or legal giiea);
(e)  grandparent or grandchild;
)] sibling (including the sibling of a spouse oe Bacto Partner);

(g) relative who is a member of the same househblete, for the purposes of this definition:

0] relative’ means a person related by blood, rimge, affinity or Aboriginal kinship
structures;

(i)  ‘affinity’ means a relationship that one spous partner has to the relatives of another;
and

(i)  'household' means a family group living ireteame domestic dwelling.
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40.2

40.3

40.4

RMS may grant family and community servicevéefor reasons related to unplanned and emergency
family responsibilities or other emergencies inahgg but not limited to, the following reasons;

(&) compassionate grounds, such as the deatmessllof a close Family Member or a member of
the Employee’s household;

(b) emergency accommodation matters up to onesis as attendance at court as defendant in an
eviction action, arranging accommodation, or wheguired to remove furniture and effects;

(c) emergency or weather conditions; such as whoardf fire, snow or disruption to utility services
etc, threatens your property and/or prevents thpl&me from reporting for duty;

(d) attending to emergency or unplanned or unfaemedamily responsibilities, such as attending a
child's school for an emergency reason or emergeagellations by child care providers;

(e) attendance at court by you to answer a changa €riminal offence, only if the Chief Executive
considers the granting of family and community gsrJeave to be appropriate in a particular
case.

Non emergency appointments or duties shaficheduled or performed outside normal working hours
or through approved use of other appropriate leave.

Family and Community Service Leave may alsgraeted for the following reasons:

(&) an Employee’s absence during normal workingrfido attend meetings, conferences or to
perform other duties, for holding office in Localo@rnment, and whose duties necessitate
absence during normal working hours for these paepoprovided that the Employee does not
hold a position of Mayor of a Municipal Council,&ident of a Shire Council or Chairperson of
a County Council; and

(b) an Employee’s attendance as a competitor inomamateur sport (other than Olympic or
Commonwealth Games) or if the Employee is seleittedpresent Australia or the State.

40.5 The maximum amount of family and communityeer leave payable at ordinary rates that may be
granted is the greater of:
Conditions Entitlement

In the first 12 months of services 19 hrs (2.5 days)

In the second year of service 19 hrs (2.5 days)

For each completed year of service after two yeanspleted service 7.6 hrs (1 day)
40.6 Family and community service leave is avadldblPart-time Employees on a pro-rata basis.
40.7 If an Employee’s family and community servieave balance is exhausted, RMS may grant additiona

40.8

40.9

paid family and community service leave of up tda¥s on a discrete, 'per occasion' basis to ctneer t
period necessary to arrange or attend the funéeaFamily Member or relative.

Subject to approval, an Employee’s accruekl Isiave may be accessed when the Employee’s family
and community service leave has been exhaustealoiw the Employee to provide short-term care or
support for a Family Member who is ill.

Access to other forms of leave is availableréasons related to family responsibilities or cmmity
service, subject to approval. These include:

(&) accrued annual leave (including single-dayquksj;
(b)  leave without pay;

(c) time off in lieu of payment for overtime;
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(d)  make up time.

40.10 Depending on your circumstances, you may aakimdividual form of leave or a combination chve
options. It is RMS'’s intention that each requestféonily and community service leave be considered
equitably and fairly.

40.11 An Employee who was employed in the NSW PRulflector immediately prior to commencing
employment with RMS may transfer the Employee’sifamnd community service leave accruals from
the previous Employer.

40.12 An Employee who is a Casual Employee isledttb not be available to attend work, or to leaeek:

(&)  upon the death in Australia of a Family Memlmer;

(b) if the Employee is required to care for a Fgmilember who is sick and requires care and
support, or who requires care due to an unexpeatezigency, or the birth of a child.

40.13 Where a Casual Employee is unavailable ®ndtwork for one of the reasons outlined above, the
Employee and RMS shall agree on the period for nttie Employee will be entitled to not be available
to attend work. In the absence of agreement, aal&suployee is entitled to not be available toratte
work for up to 48 hours (i.e. two days) per occasiduch an Employee is not entitled to any payment
for that period.

40.14 If required by RMS, a Casual Employee mustipce evidence of the need to take the leave syl

(a) in the case of death, a death certificate atadutory declaration providing details of the
circumstances of death;

(b) in any other case, a medical certificate otadusory declaration setting out the nature of the
illness or emergency, as applicable.

40.15 RMS shall not fail to re-engage a Casual Byg# who has accessed the entitlements provideit for
this subclause. The right of RMS to engage or ngage the Employee is otherwise not affected.

41. Study and Examination Leave
41.1 An Employee may claim an entitlement to stiedye if the Employee is studying a course which:
(a) is appropriate to the Employee’s present diaasion;
(b) isrelevant to RMS; or
(c)  provides the Employee with progression or resifecation opportunities.

41.2 Study leave is granted as follows:

Leave basis Leave entitlement
Face-to-face students The lesser of:
(b)  One half hour for every hour of lectures, u@to
maximum of four hours per week, or
(c)  Twenty days per academic year
Correspondence students The lesser of:
(@  One half hour for every hour of lecture timete face-
to- face course, up to a maximum of four hoursvpeek, or
(b)  Twenty days per academic year
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41.3

42.1

To assist an Employee who is attempting faaxaminations in approved courses and to release the
Employee from work immediately prior to an examioat the Employee is allowed a maximum of:

(a) five days examination leave per calendar yeatifne spent travelling to and from and attending
final examinations, or

(b) half a day for pre-examination leave on the dayhe examination, up to a maximum of five
days per calendar year.

42. Military Leave
An Employee, other than a Broken Hill Workshemployee, who is apart-time member of the Navy,
Army (including 21st Construction Regiment) or Aorce Reserves, is eligible for military leave in
accordance with RMS policy as follows:

(a) Naval and Military Reserves up to 24 workingslper year;

(b)  Air Force Reserves up to 28 working days perye

42.2 A Broken Hill Workshop Employee who is a ptimie member of the Navy, Army (including 21st
Construction Regiment) or Air Force Reserves,igilde for military leave as follows:
Reason for leave Entitlement (calendar days)
Army Navy Air Force
Annual training 14 13 16
Instruction school, classes or courses 14 13 16
Additional obligatory training 4 4 4

43.1

43.  Special Leave

RMS may grant special leave for certain atitivi that are not covered by other forms of leave,
including:

(&  jury service;

(b)  acting a witness when called or subpoenaedtid&yrown;

(c) emergency volunteer activities;

(d)  declared emergencies;

(e) emergency services and bush fire fighting asirs

)] volunteers in policing - education programs;

(g) trade union activities and training, including:
0] trade union training (up to 12 days every tveass);
(i)  attending as a witness for a trade union;
(i)  assisting counsel or acting as a union adt@ca
(iv) acting as a member of a conciliation committee
(v) loan of services to a trade union;

(vi) as a member of a union executive or council.
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441

44.2

44.3

44.4

445

44.6

(h)  ex-armed services personnel (eg. Medical Reeard, etc.);
0] NAIDOC Week, in accordance with RMS policy;
)] other miscellaneous activities associated &itltEmployee’s required involvement:
0] as a returning officer;
(i)  with local government - holding official offeg
(i) with retirement seminars;
(iv) as abone marrow donor;
(v)  with exchange awards- (eg. Rotary or Lions);
(vi) at sporting events -(eg. Olympic or Commonwle&@ames);
(vii) with graduation and other academic ceremagnies
(viil) with professional or learned society meesfgpnferences.
44. Public Holidays
In this Award, Public Holiday means:

(&) any day or part-day declared or prescribed madaw of NSW to be observed generally within
NSW as a public holiday;

(b)  the first Monday in December (recognised asodmiicnic Day); and
(¢)  uptoamaximum of one Local Public Holiday patendar year.

For a holiday to be recognised as a Locali@iliday under this Award, the following criterraust
be satisfied:

(&) the holiday must be gazetted by the NSW Goventras a Public Holiday in a particular region
within NSW;

(b)  the holiday must occur on a normal working daygl

(c) the Employee must be at work in the particalaa to which the gazetted holiday applies on the
working day before and after the holiday. Howetle, Employee also satisfies this clause if the
Employee would have been required to work on thiesgs in the particular area, but was on
approved leave.

A Local Public Holiday may be taken as twoegted half-days.

Where a Local Public Holiday is gazetted fartpf a day, Employees must attend work for ttzat pf
the Employee’s ordinary working hours that are mgfarded as a Public Holiday, unless on approved
leave.

Public Holidays and picnic days are compewsateeight hours pay at the hourly rate. HoweVes, i
Public Holiday falls on a weekend, no additionaympant is made unless the Employee is required to
work on that day.

Employees, other than Broken Hill Workshop Ewpees, required to work on a Public Holiday or

picnic day shall receive double time and a halftiime worked on this day. Employees required tokwor
on a picnic day shall be entitled to a minimumafrfhours pay.
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44.7 Broken Hill Workshop Employees required to kvon a Public Holiday shall receive double time for
time worked on this day, and receive equivalentktioff in lieu. Broken Hill Workshop Employees
required to work on a picnic day shall be entitieé minimum of four hours pay.

44.8 Employees absent from work on approved leaitkout pay shall receive payment for any Public
Holidays occurring during the first two weeks ofetlabsence at the hourly rate. Public Holidays
occurring beyond this two week period are unpaid.

44.9 Employees entitled to payment in respect®filalic Holiday under this clause shall receive pagtior
any Public Holidays occurring during a period ofaihce covered by workers compensation payments.

44.10 Apprentices and trainees who are requireatteind classes or training on the Union Picnic Blasll
receive a day off in lieu at a mutually agreealifeet between the Employee and RMS. In such
circumstances, they shall be paid the normal haattky.

SECTION 6 - COMMUNICATION AND CONSULTATION

45. Consultation

45.1 Pursuant to the provisions contained in thisckuse, there shall be effective means of coatsuft on
matters of interest and concern, both formal aforinal, at all levels of the organisation, betwélea
parties to this Award and Employees.

45.2 Consultation regarding major workplace change

(@)

(b)

(©)

(d)

(€)

(f)

Where the Employer has made a definite decigiomtroduce major changes in production,

workplace policies, organisation, structure or texthgy that are likely to have significant effects

on Employees, the Employer will meet with the Enyples who may be affected by the proposed
changes and their representatives.

Significant effects means declaring Employeasess; major changes in the composition,
operation or size of the Employer's workforce; tealogical changes that impacts on the
working arrangements of Employees; the need forirehg or transfer of Employees to other
work or locations; and the restructuring of jobsowded that where this award makes provision
for alteration of any of these matters an alteratsodeemed not to have significant effect.

The Employer will provide information to thefedted Employees and their representatives
about:

(@ the proposed changes;

(i)  the effects on the Employee(s) of the proposieanges;

(i)  the rationale for the proposed changes.

The Employees will be given an opportunity toyde input to the Employer and discuss the
proposed change and any measures proposed to awatherwise minimise any possible

adverse impact on affected Employees.

The Employer will respond to any feedback pdedi by Employees and the Employee
Representatives.

Provisions regarding consultation in the contexcontracting out are contained in Appendix A,
clause 6 of this award.

45.3 RMS's Single Bargaining Unit (SBU)
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(@)

A joint advisory group, to be called the Sindargaining Unit, consisting of nominated
representatives from the unions, Unions NSW and RiM&hagement meets regularly and
continues to oversee the development, negotiatimhimplementation of an agreed enterprise
arrangement to ensure:

0] a consistent approach;

(i)  an effective implementation process in orderachieve the agreed outcomes within the
allotted time frames; and

(i)  the achievement of sustainable and measunataductivity improvements.

45.4 Regional Consultative Groups

455

45.6

(@)

(b)

()

Regional Consultative Groups exist in eachaegind include both RMS nominees and union
nominated wages staff.

The groups' role is to continue to promote {pasicooperation in overseeing the implementation
of each of RMS’s workplace reform agenda areasimvitie regions and to resolve any localised
issues including industrial problems that arisdérduthe implementation process.

The groups provide regular minutes/reportsatod as requested by, the SBU and refer any
problems which cannot be resolved at the regianellto the SBU for determination.

Project teams

(@)

(b)

(©)

Project teams are established, if required, oi®rsee the technical development and
implementation of RMS’s workplace reform agendange

Project teams are under the managerial coofr@in RMS Project Manager and include both
RMS and union nominated wages staff representatives

The project teams provide regular reports tag as requested by, the SBU and refer any
problems which cannot be resolved at the projee @ the SBU for determination.

Wages staff task groups

Wages staff task groups are established as reqgtoreglsearch and provide recommendations in line
with the agreed terms of reference.

45.7 General principles

(@)

The SBU, project teams and regional consubiagioups circulate the minutes of their respective
meetings to relevant staff.
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46.1

46.2

46.3

(b)

(©)

(d)

()

(f)

Wages staff representatives assigned to agirtgam, task group or regional consultative group
are released from their normal duties, as requiedarry out the responsibilities to which they
have been assigned. Should any problems ariseedeta such release, they are referred to the
SBU.

Regional consultative groups:

0] are chaired (to be shared) by the union and Rk4E representatives

(i)  develop and implement a communication planetsure that directorate staff are kept
fully informed of the work of the group and the oingg implementation of the enterprise
bargaining process across the directorate.

The SBU, project teams and regional consukativoups are able to second a wages staff
member to the respective body if such staff menhlasrspecial expertise relevant to the issue(s)
being considered.

Nominated representatives and group members &greed to relevant training to assist them in
their roles.

The SBU, project teams, task groups and rediaemsultative groups are appropriately
resourced in regard to clerical backup, time, miovi of information and other identified needs.

46. Grievance and Dispute Resolution

In this Award:

(@)

"Grievance" means a personal concern or prolleout work or the work environment that the
Employee seeks hearing or resolution of and matheeesult of a perceived or actual concern
regarding:

0] allocation of work or development opportunities

(i)  workplace communication difficulties, or infegrsonal disputes;

(i)  changes in work processes or practices;

A dispute is a complaint or difficulty whicKects one or more Employee(s). It may include angfe in
working conditions that is perceived to have a tiggamplication on Employees.

This disputes procedure outlined at subclaisé below shall apply to any dispute that ariséh w
respect to the following:

(@)
(b)

(©)

matters pertaining to the relationship betwisenEmployer and Employees;

matters pertaining to the relationship betwdenEmployer and the union parties to this Award
which pertain to the Award; and/or

the operation and application of this Award.

46.4 Dispute Settlement Process
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46.5

46.6

46.7

47.1

47.2

Step One

In the first instance, any dispute which is logahiature, and which will not impact on other looas,

will be dealt with at the local level by the Empém(s) and/or their union representative raising the
matter with the Employee’s immediate supervisore Plarties shall make a genuine attempt to resolve
the dispute within a reasonable timeframe.

Step Two

If the dispute remains unresolved following Steghle Employee(s) and/or their union representative
shall refer the matter to the Manager of the wadaao which the dispute relates. The parties shall
make a genuine attempt to resolve the dispute nvithieasonable timeframe.

Step Three

If the dispute remains unresolved following Stepsarid 2, the Employee(s) and/or their union
representative shall refer the matter to the Gérndemager of the work area to which the dispute
relates. The parties shall make a genuine atteomgtsblve the dispute within a reasonable timeframe
Step Four

If the Dispute cannot be resolved through the ptace outlined in Steps 1-3, or if the Dispute ives
matters other than local issues or matters invghthre application/ interpretation of this Awardgeth
Employee or their representative may refer theespo the Manager, Workplace Relations (or their
representative) to attempt to achieve a resollieiween the parties.

Step Five

If following Steps 1 -4 the dispute remains unresd| any relevant party may refer the matter to the
Industrial Relations Commission of New South WHIELC) for conciliation in the first instance, arfd i
conciliation does not resolve the Dispute, the erathall be arbitrated by the IRC.

Nothing in this clause prevents the makinguofagreement to refer a Dispute to a step other tthex
next in sequence to accelerate resolution or foresother reason(s), or to agree to refer the disfmut
the IRC for urgent resolution, or for making a sugsion to the IRC that the status quo should remain

Whilst this procedure is continuing, no wotlppage or any other form of work limitation shadicur,
or any other form of work limitation will be apptle

The parties acknowledge that where a Disputelves a matter where genuine, serious and imreedia
risk is posed to the health and safety of any peréanay not be practical to follow the procedime
this clause in attempting to resolve the disputé; that an urgent reference to the IRC may be redui

47. Disputes Relating to Work Health and Safety

Where a Work Health and Safety risk is idéadifor a genuine safety factor is the source ospute,
the following procedure shall be observed:

(a) Employees and the Unions have an obligatiarotdy RMS of the risk through the Work Health
and Safety Committee;

(b)  RMS shall be allowed a reasonable time to nedpo
(c) RMS must address and report on the issue fimhtvithin a reasonable time.

The parties acknowledge that all reasonalitetefmust be made to achieve an effective resoiubf
the issue, prior to asking the Regulator to agsistsolving the issue.
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47.3

47.4

47.5

48.1

48.2

49.1

49.2

50.1

50.2

50.3

Under the WHS Act, an Employee may ceasegefuse to carry out, work if the Employee has a
reasonable concern that to carry out the work waxgdose the Employee to a serious risk to the
Employee’s health or safety emanating from an imatedor imminent exposure to a hazard. In this
case, the Employee must remain available to carrguaitable alternative work.

The Parties acknowledge that it is an offamaer the WHS Act to:

€)) provide false or misleading information in cdyipg or purportedly complying with the Act;

(b) make false or misleading representations tothemoperson about that person’s rights or
obligations under the Act.

RMS, the Unions and Employees are committethéo WHS Act and all other relevant statutory
requirements. This clause is intended to operageritanner that is consistent with the operatiothef
WHS Act.

48. Union Contributions
Upon written authority from an Employee, RMSIl vdeduct Union membership fees from the
Employee’s fortnightly pay (or such other frequemsyagreed between RMS and the relevant Union)
and forward these fees regularly to the relevanbhlrRMS will also include all necessary informatio
to enable the union to reconcile and credit supsons to the Employee’s membership account.
If an Employee has already authorised the ateduof their union membership fees from their papr
to this clause taking effect, nothing in this clashall be read as requiring the Employee to make a
fresh authorisation in order for such deductionsaotinue.
49. Union Representatives

In this clause, Union Delegate means an Enegldary respect of which:

(@ the Union to which the Employee is a membeglésted as a delegate in accordance with the
relevant union’s rules; and

(b)  that Union is entitled to represent the Empiogéthe Employer; and

(c) the Union has notified the Manager, Workplaadafons in writing that the Employee is an
elected delegate.

An Employee who is a Union Delegate shall bavided with sufficient time in working hours to
interview the supervisors, managers and Employdesmthe Delegate represents, on matters affecting
them.

SECTION 7 - CLAUSES OF SPECIFIC APPLICATION

50. Sydney Harbour Bridge Maintenance Employees

This clause applies to Employees who arelsthto the Sydney Harbour Bridge Maintenance affice
and does not apply to any other Employee.

Where any inconsistency arises between thissel and any clause set out in Part A of this Awtid
clause shall prevail to the extent of any incoesisy.

Working Hours

Normal Work Cycle, in relation to an Employmsered by this clause, means a work cycle congisti
of:

€) nine working days within a 10 day, two weekley
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50.4

50.5

50.6

50.7

50.8

51.1

51.2

51.3

51.4

(b)  eight hours and 27 minutes worked each daydzst 6:00 am and 6:00 pm;

(c) a 30 minute meal break which includes a pddniinute morning tea break and a 20 minute
unpaid break between 11:30 am and 12 noon; and

(d) a 10 minute tea break immediately before fimgtime.

During this cycle, 51 minutes of each day wdrks accrued towards one day off in each two week
cycle, known as an Accrued Day Off (ADO).

If an ADO falls on a Public Holiday, the ADCaynbe taken on:

(&) the next working day;

(b)  an alternative day in the same two week cyale;

(c) an alternative day in the next two week cycle.
Amenities

RMS provides a "clean/dirty" area for Emplayée store personal clothing separate from protecti

clothing. This area shall have sufficient washingl ahowering facilities separated from all dirty

sections of the area.

Employees shall be provided with the followirgaks, in addition to any other breaks in thésise:

(&) a five minute break before lunch to wash antgway personal belongings, or a ten minute
break if the Employee was performing tasks assediatith lead paint removal (as outlined in
subclause 23.5), to shower and put away persot@idiags;

(b)  aten minute break before finishing time towban and

(c)  enough time before lunch and finishing timedach an area from the Employee’s place of work
on the bridge.

Employees shall be provided with a separata #or the storage of clothes, tools and food. Bnésa
must not contain painting materials.

51. Traffic Signals Employees

This clause applies to Employees who are estjag Traffic Signals Technicians’ Assistants, does
not apply to any other Employee.

Where any inconsistency arises between thissel and any clause set out in Part A of this Awthid
clause shall prevail to the extent of any incoesisy.

If an Employee is a Traffic Signals Technisiafsssistant:
(&) an afternoon shift finishes after 6:00pm andrdiefore midnight
(b)  a night shift finishes after midnight and at@fore 8:00am

(c) regular afternoon or night shifts apply whiak a normal feature of the Employee’s work, occur
five nights each week and are in operation for ntiba& four consecutive weeks.

If an Employee works regular afternoon or nigiifts, the Employee is paid at the normal rdtes p
15%. Any work other than regular afternoon or nigitts is paid as follows:
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51.5

51.6

51.7

52.1

52.2

52.3

(@ the first five shifts are paid at time-and-dfha
(b)  more than five shifts and up to four weeksgai at the ordinary rate plus 20%
(c)  more than four weeks are paid at the ordinaty plus 15%.

If an Employee works only night shifts, the ffoyee is paid at the normal rate plus 30% for esitft
the Employee works.

Saturday time is:
(@  worked between Friday midnight and Saturdaynigick
(b)  paid at time-and-a-half for normal rosteredtshi
Sunday time is:
(&) worked between Saturday midnight and Sundawyigind
(b)  paid at double-time.

52. Traffic Emergency Patrollers

This clause applies to Employees who are eathag Traffic Emergency Patrollers (TEPs), and does
not apply to any other Employee.

Where any inconsistency arises between thisseland any clause set out in Part A of this Awtid
clause shall prevail to the extent of any incoesisy

If an Employee is a TEPs, the Employee iseith
(@  shift worker engaged on a combination of mayrand afternoon shifts, or

(b)  continuous shift worker engaged on a 24 howlay, rotating roster.

52.4 An Employee is not required to work more tBaronsecutive days during the Employee’s rostelecyc
52.5 Employees’ working hours and shift allowanaesas follows:
Shift Work commencing Shift allowance

Early morning at or after 4:00am ordinary rate @l@s5%

Day at or after 6:00am ordinary rate

Afternoon at or after 1:00pm ordinary rate pluss¥a.

Night at or after 4:00pm ordinary rate plus 15%
52.6 Employees will be paid at time-and-a-half lné tordinary pay rate for all ordinary time worked o

52.7

52.8

52.9

Saturday.
Employees will be paid at double the ordinzay rate for all ordinary time worked on a Sunday.

Employees will be paid at double-time-and-H-tfathe ordinary pay rate for all ordinary timeovked
on a Public Holiday.

Employees will be allowed and paid a crib kiieeaccordance with subclause 18.13 above.

52.10 Shift rosters operate in the following manner

(a) Employees are rostered to work shifts as requily RMS.
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(b)  Notice of shifts to be worked is given at lessten days in advance.

(c) If less than seven days notice is given oftstlibnges, an Employee is paid at the same rate as
the Employee’s previous shift, provided it is gegat

52.11 If an Employee is rostered on a special aresphift and the Employee is directed to work @oshift
which:

(& pays a lesser pay rate, then the Employeetieento retain the pay rate of the Employee’s
normal shift

(b)  has a greater penalty, then the Employee ilezhto the higher pay rate based on the inclusion
of the penalty for the shift the Employee actuallyrked.

52.12 If an Employee is directed to temporarily kvar shift that pays a lesser pay rate, the Emplagee
entitled to retain the pay rate of the Employe@smal shift.

52.13 If an Employee is directed to work at anratiéive location, the Employee is paid the appuedprfares
to the new destination, in accordance with the igioms outlined in clauses 26, 27 and 28.

52.14 If an Employee is required to change theift €imnd/or location with less than 48 hours notitlee
Employee is paid an additional 3 hours at the Egg#és ordinary/unloaded pay rate, in addition t® th
provisions outlined above, in recognition of angdnvenience caused by the change to the Employee’s
shift pattern.

53. Tow Truck Employees

53.1 This clause applies to Employees who are estyag Tow Truck Drivers or Tow Truck Attendants
(Tow Truck Employees), and does not apply to aimgioEmployee.

53.2 Where any inconsistency arises between thisseland any clause set out in Part A of this Awthid
clause shall prevail to the extent of any incoesisy.

53.3 If an Employee is a Tow Truck Driver or Tow€k Attendant the Employee is engaged on a 24 ffour,
day, rotating roster.

53.4 Tow Truck Employees shall not be required twkamore than 6 consecutive days during the roster
cycle.

53.5 The working hours and shift allowances for Towck Staff are as follows:

Shift Work commencing Shift allowance
Early morning at or after 4:00am ordinary rate gl@ss%
Day at or after 6:00am ordinary rate
Afternoon at or after 12 Noon ordinary rate plu8dl5
Night at or after 6:00pm ordinary rate plus 20%

53.6 Payment for all ordinary time worked on a &#y shall be at the rate of time and one halfhef t
ordinary rate of pay.

53.7 Payment for all time worked on a Sunday dbelht the rate of double the ordinary rate of pay.

53.8 Payment for all ordinary time worked on a Rubloliday shall be at the rate of double and oak-bf
the ordinary rate of pay.

53.9 Employees will be allowed and paid a crib kiieeaccordance with clauses 18.13, above.
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53.10 Shift rosters shall operate in the followmgnner:
(a) Employees shall be rostered to work shifteegsired by RMS.
(b)  notice shall be given of shifts to be workedealst 7 days in advance.

(c)  where notice is given of a change in shift wiahs than 7 days notice, any shift so worked shall
be paid at the rate of the previously rostered,gmibvided it is greater.

53.11 If an Employee is rostered on a relief limel he Employee’s shifts, as notified in subclaG8€l0
above, are changed with less than 7 days notic&thgloyee will paid at the rate of the previously
rostered shift providing that it is greater.

53.12 Where an Employee is directed to work at Berrete location, the Employee will be paid the
appropriate fares to the new destination in acewdavith the provisions outlined in clauses 26a8d
28.

53.13 Where an Employee is required to change sahiffor location with less than 48 hours notice th
Employee will be paid an additional 3 hours at tikoaded rate of pay, in addition to the provisions
outlined in subclause 53.11 above, in recognitibarty inconvenience caused by the alternation ¢o th
shift pattern.

53.14 If an Employee is rostered to work on a Rubibliday the Employee will receive a day in lidlthis

does not apply where an Employee is rostered greeia or spare shift and is required to work on a
Public Holiday. In this case the Public Holidaydaogag will be paid.

PART B - PAY RATES AND ALLOWANCES

Table 1 - Rates of Pay, Non Trades (not applicabte Broken Hill Workshop Employees)

Pay point Positions Weekly Rates effectiv
first full pay period on or
after 1 July 2013 and
inclusive of 2.27%

1%

$
1 Roadworker Grade 1 954.60
Sydney Harbour Bridge Worker Grade 1
2 Roadworker Grade 2 980.20
Sydney Harbour Bridge Worker Grade 2
3 Roadworker Grade 3 1006.00

Linemarker Grade 1

Building Attendant

Sydney Harbour Bridge Worker Grade 3
4 Bridge Worker Grade 4 1031.70
Technician’s Assistant Grade 1

Works Assistant Grade 1

Road Worker Grade 4

Plant Operator Grade 1

Roller Operator

Tow Truck Attendant

Linemarker Grade 2

Storeperson Grade 1

Sydney Harbour Bridge Worker Grade 4
Traffic Emergency Patroller

5 Bridge Worker Grade 5 1057.70
Technician’s Assistant Grade 2
Road Worker Grade 5

Plant Operator Grade 2
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Truck Driver (MR General)
Truck Driver (Stores)
Linemarker Grade 3
Storeperson Grade 2
Rigger Grade 1

6 Technician’s Assistant Grade 3 1083.30
Works Assistant Grade 2
Bituminous Spray Operator

Plant Operator Grade 3

Truck Driver (MR Gang Truck)
Truck Driver (HR Truck - General)
Water Cart Operator

Snowplough Operator

Rigger Grade 2

7 Works Assistant Grade 3 1109.40
Truck Driver (HR Gang Truck)
Truck Driver (Semi Trailer)
Rigger Grade 3

8 Rigger Grade 4 1135.00
Bitumen Spray Driver
Finishing Grader Operator
Truck Driver (Tow Truck)
9 Truck Driver (Road Train) 1160.90
Team Leader (Rigger)

Team Leader Grade 1

Team Leader (Stores)

Traffic Emergency Patroller (Team Leader)

10 1186.60
11 1212.30
12 Team Leader Grade 2 1238.20

Team Leader (Tow Trucks)

Table 2 - Rates of Pay, Trades (hot applicable torBken Hill Workshop Employees)

Pay point Positions Weekly Rates effective
first full pay period on or
after 1 July 2013 and
inclusive of 2.27%
$

1 Painter Grade 1 1039.30
Traffic Facilities Painter Grade 1

2 Plasterer Grade 1 1056.60

3 Mechanical Trades Grade 1 1062.00
Fitter Grade 1

4 Painter Grade 2 1065.00

5 Signwriter Grade 1 1070.20

6 Metal Fabricator Grade 1 1072.70
Plumber Grade 1

7 Shipwright Grade 1 1082.00

8 Painter Grade 3 1091.20
Traffic Facilities Painter Grade 2

9 Bridge Maintenance Welder Grade 1 1092.40
Construction Carpenter Grade 1

10 Electrician Grade 1 1115.50

11 Painter Grade 4 1117.00
Traffic facilities Painter Grade 3

12 Mechanical Trades Grade 2 1119.10
Fitter Grade 2
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13 Signwriter Grade 2 1123.60
14 Metal Fabricator Grade 2 1126.40
Plumber Grade 2
15 Bridge Maintenance Welder Grade 2 1147.10
Construction Carpenter Grade 2
16 Signwriter Grade 3 1150.40
17 Electrician Grade 2 1171.30
18 Construction Carpenter Grade 3 1174.20
19 Mechanical Trades Grade 3 1175.30
Fitter Grade 3
20 Plumber Grade 3 1180.10
21 1212.30
22 Electrician Grade 3 1226.70
23 1231.20
24 Plumber (Team Leader) 1238.20
Mechanical Trades Team Leader
Fitter (Team Leader)
Painter (Team Leader)
Bridge Maintenance Welder (Team Leader)
Metal Fabricator (Team Leader)
Construction Carpenter (Team Leader)
Shipwright (Team Leader)
Signwriter (Team Leader)
Traffic Facilities Painter (Team Leader)
25 Electrician (Team Leader) 1282.50

Table 3 - Rates of Pay, Broken Hill Workshop Emploges Only

Positions

Weekly Rates effective
first full pay period on or
after 1 July 2013 and

inclusive of 2.27%

$
Tradesperson
Plant Mechanic 1146.50
Boilermaker 1146.50
Carpenter 1146.50
Painter 1146.50
Electrical Fitter 1167.00
Plant Operator
Mobile Crane Operator 1031.40
General
Storeman 1013.20
Cleaner 1017.80
Labour(Fitter/Plant Mechanic) 994.30
General Labour 986.50
Labourer(Testing Laboratory) 986.50
Labourer Junior Male(19/21 years) 885.80
Labourer Hammer & Dirill 1006.50
Labourer (Proline Borer or Benkleman Beam) 1023.90
Apprentice - School Certificate
Year 1 608.40
Year 2 734.40
Year 3 860.40
Year 4 986.50
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Year 1
Year 2
Year 3
Year 4

Apprentice -Higher School Certificate Level

734.40
860.40
986.50
1112.30

Table 4 - Rates of Pay, Apprentices (not applicabli® Broken Hill Workshop Employees)

Pay point

Positions

Weekly Rates effectiv
first full pay period on or
after 1 July 2013 and
inclusive of 2.27%

$

1%

Apprentice 1st Year
Painter/Decorator
Signwriter

465.30

Apprentice 1st Year
Radio Fitter/Mechanic
Electrical Fitter/Mechanic

473.40

Apprentice 1st Year
Bricklayer

479.50

Apprentice 1st Year
Plant Mechanic
Motor Mechanic
Fitter/Turner
Boilermaker
Sheetmetal Worker
Blacksmith

Trimmer

Welder

488.20

Apprentice 1st Year
Carpenter/Joiner
Shipwright

508.40

Apprentice 1st Year
Bridge & Wharf Carpenter

518.80

Apprentice 2nd Year
Painter/Decorator
Signwriter

603.00

Apprentice 2nd Year
Radio Fitter/Mechanic
Electrical Fitter/Mechanic

611.00

Apprentice 2nd Year
Bricklayer

617.00

10

Apprentice 2nd Year
Plant Mechanic
Motor Mechanic
Fitter/Turner
Boilermaker
Sheetmetal Worker
Blacksmith

Trimmer

Welder

Plumber

625.70

11

Apprentice 2nd Year
Carpenter/Joiner
Shipwright

646.20
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12 Apprentice 2nd Year 656.60
Bridge & Wharf Carpenter

13 Apprentice 3rd Year 765.40
Painter/Decorator
Signwriter

14 Apprentice 3rd Year 773.50

Radio Fitter/Mechanic
Electrical Fitter/Mechanic

15 Apprentice 3rd Year 779.20
Bricklayer
16 Apprentice 3rd Year 788.20

Plant Mechanic
Motor Mechanic
Fitter/Turner
Boilermaker
Sheetmetal Worker
Blacksmith
Trimmer

Welder

Plumber

17 Apprentice 3rd Year 808.10
Carpenter/Joiner
Shipwright

18 Apprentice 3rd Year 818.40
Bridge & Wharf Carpenter
19 Apprentice 4th Year 877.90
Painter/Decorator
Signwriter

20 Apprentice 4th Year 886.10
Radio Fitter/Mechanic
Electrical Fitter/Mechanic

21 Apprentice 4th Year 892.00
Bricklayer
22 Apprentice 4th Year 901.10

Plant Mechanic
Motor Mechanic
Fitter/Turner
Boilermaker
Sheetmetal Worker
Blacksmith
Trimmer

Welder

Plumber

23 Apprentice 4th Year 921.20
Carpenter/Joiner
Shipwright

24 Apprentice 4th Year 931.00
Bridge & Wharf Carpenter

Table 5 - Other Rates and Allowances (not applicablfor Broken Hill Workshop Employees)

Clause Description Weekly Rates effective
first full pay period on or
after 1 July 2013 and
inclusive of 2.27%

$

Other Rates
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23.10 Sydney Harbour Bridge Maintenance Staff
Sydney Harbour Bridge Allowance 189.80
Allowances
23.5 Lead Paint Removal Allowance (per hour) 2.25
23.6 Asbestos Materials
Tradespersons 0.92
23.7 Asbestos Eradication
Tradespersons 2.49
23.3 Asphalt Plant Repairs
Tradespersons 0.92
23.8 Long/Wide Loads Allowance
Transport Workers
2.90m wide or 18.29m long or 4.30m high 2.3522
minimum payment 9.41
3.36m wide or 21.34m long or 4.58m high 4.4002
minimum payment 17.60
19.13 & Meal Allowance
19.14
@) First meal 14.10
(b) Subsequent meal 12.10
26.2 Fares
(b) per week 12.00
per day 2.40
26.3 Travelling Allowance
3 but not more than 10 kms 4.20
More than 10 but not more than 20km 8.30
More than 20 km but not more than 30km 12.40
More than 30km but not more than 40km 16.50
More than 40km but not more than 50km 20.70
More than 50km but not more than 60km 24.80
More than 60km but not more than 70km 29.00
More than 70km but not more than 80km 33.00
More than 80kms but more than 90km 37.20
More than 90km but not more than 100km 41.30
28 Distant Work 747.10
Board & Lodging 106.70
Broken parts of week where camp not provided
Breakfast 21.80
Lunch 24.90
Dinner 42.90
Incidentals 8.00
Private Vehicle over 2700cc 0.300
Private Vehicle 1600cc - 2700cc 0.296
Private Vehicle under 1600cc 0.252
Other Conditions
23.4 First Aid Allowance $3.31
30.1(c) Insuring Tools 1691.34
Reimbursement for Loss

APPENDIX A

Workplace Reform

1. Benchmarking

The parties agree to co-operate in benchmarkingegsses to measure performance of RMS Road Services
Business Units against other public and privatéoseoad services providers.
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2. Process Improvement

RMS, Unions and Employees are committed to ensweffertive and efficient customer service and pobdu
delivery by analysing and recommending changes rocgsses, systems or procedures which result in
improvement in productivity and/or the eliminatiohduplication and waste. The regional consultagveups
monitor the development and implementation of psedgmprovement and provide appropriate updatesytep
and recommendations to the SBU.

3. Performance Planning & Feedback
3.1 RMS will implement a performance planning aeedback scheme that applies to all wages staffsand

€) implemented in consultation with the uniong tiwél link performance in the workplace with the
goals of RMS, its regions and work units;

(b)  supported by appropriate training; and
(c)  evaluated and monitored by the SBU.

3.2  This scheme recognises and reflects the inagamportance of teams in RMS and their contribiti
to service and quality.

3.3  The parties are committed to:

(&) ensuring teams and Employees understand thgoredhip or interdependence of their role with
other teams and Employees;

(b) clearly defining expectations for each team Bnaployee against the agreed goals of RMS and
productivity standards;

(c)  ensuring each team and Employee clearly urataistRMS’s objectives, their work unit's goals
and how their role is integral to the achievemdrnhese objectives and goals;

(d)  obtaining feedback from teams and EmployeeRBIS's work practices, management practices
and possible innovations; and

(e)  encouraging teams and Employees to participatesir work unit’s decision making process.
4. Conditions of Employment

41 The parties are committed to the development mmplementation of changes in conditions of
employment that are customer focused and are é&tpiitmapplication. Any changes are:

(@) developed and implemented in consultation #ithunions to link performance in the workplace
with the goals of RMS;

(b)  evaluated and monitored by the SBU.
4.2 In making this commitment, the parties acciepprinciple, the need to:

(a) review current work practices to ensure thaytlare customer focused and maximise the
effective and efficient use of resources;

(b)  review and rationalise administrative procedure
(c) reduce and update documentation;

(d)  ensure, where possible, consistent working itimmg for all wages staff;
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5.1

5.2

6.1

6.2

6.3

6.4

(e) provide opportunities for all Employees to bethanage their working and personal lives;

)] review current work patterns to investigatexitée work arrangements which better meet
Employees and customers’ needs.

5. Workplace Health & Safety

RMS is committed to ensuring the health, saetgt wellbeing of its staff in the workplace. Tldés
achieved by:

€) implementation of appropriate health and sgbetictices and procedures;
(b)  appropriate management policies and practaes;
(c) the active and constructive involvement ofvediges staff; and

(d) management and wages staff representativesicipation on occupational health and safety
committees.

RMS encourages Employees to take a construobleein promoting improvements in work health,
safety and welfare to assist RMS in achieving dthgand safe working environment.

6. Contracting Out
Application and Definition

(a) For the purpose of this clause, the term "@mttout work" means reallocating the whole of the
work performed currently and exclusively by a graifemployees covered by this Award to be
performed by another source pursuant to a contfacbe clear, this clause does not apply to a
group of Employees where only part of the work tleeyrently and exclusively perform is
contracted out.

Considering Proposal to Contract Out Work

(8 Where RMS determines it intends to pursue ggsal to contract out work, subject to
Government Approval, relevant unions and affectetpieyees will be notified. Sufficient time
will be provided to relevant unions and affectedftogyiees to discuss RMS's intention to pursue
a proposal to contract out work.

Decision to Contract Out Work

(@ Once RMS has finalised a proposal and has maltieision to contract out work, RMS agrees to
provide written information to relevant unions aaffiected Employees about the decision, and
expected impact on Employees to contract out wdtis does not require the disclosure of
confidential or commercial in confidence informatio

(b)  Prior to implementation of a proposal to coctraut work, RMS will commence discussions
with relevant unions and affected Employees abimeicbntracting out process and arrangements
for affected Employees.

(c)  Subject to reasonable notice and operationglirements, RMS agrees to allow the unions
reasonable opportunities during working hours towswnicate with their members during the
process outlined in subclause 6.3(b) above.

Dispute Settlement Procedure

(&  Any issues or matters in dispute should betdeitth under the Dispute Settlement Procedure in
clause 46 of this Award.
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7. Contractors Protocol
7.1  Where work is to be carried out by contraatluding sub-contract, RMS:

(&) abides by the provisions of the Industrial Refes Management Guidelines, December 1999, as
developed by the NSW Government's Constructiorcl @teering Committee;

(b)  ensures that all tenders are properly scr@thito ensure that prospective tenderers would, if
successful, be paying the rates and providing ¢omdi contained in the appropriate award
and/or registered industrial agreement, as wetlaasplying with other statutory provisions and
RMS specified standards including but not limitedRMS's safe working procedures, RMS's
traffic control procedures and RMS's quality staddaand the provisions set out in clause 7,
Work Health and Safety.

(c) on being advised or otherwise becoming awaae dhcontractor or sub-contractor is not paying
award rates, providing award conditions or commgywith any other statutory provisions and
RMS standards including but not limited to RMS'$§esaorking procedures, RMS's traffic
control procedures and RMS's quality standardskes necessary action to ensure that the
situation is immediately rectified. Should the cantor or sub-contractor continue to breach the
provision then appropriate action including terniima of contract is implemented, if
appropriate.

8. Unplanned Absenteeism (Sick Leave)

The parties are committed to implementing tailosdtegies to reduce the level of sick leave bé&ikgn by
Employees.

Employees who have a good sick leave record whe baen suffering from a genuine prolonged ilindsdl s
subject to Chief Executive approval, continue toebétled to additional paid sick leave should tleraust
their existing paid sick leave entitlement.

9. Communication
The parties agree to continue to implement initegi designed to ensure that there are structured
communication processes between RMS’s corporagctdirates and Operations and Services Directorate,
regional and frontline areas to ensure timely atwlieate upward and downward feedback.

10. Field Input Data Operation

The parties agree to fully implement the Field inpata Operation (FIDO) system to improve scheduénd
prioritising of maintenance works.

11. Alliance Model

The parties agree to fully implement the Alliancedél of work whereby RMS staff work along side piay
industry parties in order to achieve the outconfd’\S.

C.G. STAFR

Printed by the authority of the Industrial Registra
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(1598) SERIAL C8158

SKILLED TRADES STAFF - DEPARTMENT OF FAMILY AND
COMMUNITY SERVICES - AGEING, DISABILITY AND HOME
CARE (STATE) AWARD 2012

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Department of Family and Communigr8ces.
(No. IRC 919 of 2013)
Before The Honourable Justice Staff 27 November 2013
VARIATION
1. Delete Part B, Rate of Wages and Allowancefefaward published 16 November 2012 (375 1.G. 42)
and insert in lieu thereof the following:
PART B

Rate of Wages and Allowances

Salary and Classification, Wages and 1st full pay
Allowance Allowances on or after
ID Codes 1/07/13
(2.27%)
Wages (excluding Apprentices) Per annum
$
G51 Bricklayer Level 1 53,564
G41 Bricklayer Level 2 (calculate 105% of Level 1) 56,242
Bricklayer Level 3 (calculate 110% of Level 1) 93]
Bricklayer Level 4 (calculate 115% of Level 1) 599
G52 Carpenter and/or Joiner Level 1 53,564
G44 Carpenter and/or Joiner Level 2 (calculate 105%evel 1) 56,242
Carpenter and/or Joiner Level 3 (calculate 110%eokl 1) 58,921
Carpenter and/or Joiner Level 4 (calculate 115%eokl 1) 61,599
G53 Painter Level 1 53,564
G47 Painter Level 2 (calculate 105% of Level 1) 2883,
G48 Painter Level 3 (calculate 110% of Level 1) 928,
Painter Level 4 (calculate 115% of Level 1) 61,599
G54 Plumber and/or Gasfitter Level 1 54,073
G4A Plumber and/or Gasfitter Level 2 (calculate %0&f Level 1) 56,775
G43 Plumber and/or Gasfitter Level 3 (calculate%df Level 1) 59,481
Plumber and/or Gasfitter Level 4 (calculate 115%evel 1) 62,184
G56 Electrical Fitter Level 1 56,934
G4D Electrical Fitter Level 2 (calculate105% of ke¢\) 59,779
Electrical Fitter Level 3 (calculate110% of Levsgl 62,628
Electrical Fitter Level 4 (calculate115% of Levsgl 65,473
G57 Plant Electrician Level 1 59,925
G4G Plant Electrician Level 2 (calculate 105% o¥élel) 62,922
Plant Electrician Level 3 (calculate 110% of Legl 65,919
Plant Electrician Level 4 (calculate 115% of Legl 68,915
G58 Fitter Level 1 53,564
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G4J Fitter Level 2 (calculate 105% of Level 1) 5R2
Fitter Level 3 (calculate 110% of Level 1) 58,921
Fitter Level 4 (calculate 115% of Level 1) 61,599
G5D Motor Mechanic Level 1 53,564
G4pP Motor Mechanic Level 2 (calculate 105% of Leljel 56,242
Motor Mechanic Level 3 (calculate 110% of Level 1) 58,921
Motor Mechanic Level 4 (calculate 115% of Level 1) 61,599
Charge/Supervisor or Project Leader 71,671
Leading Hand Allowance
196 Leading Hand 1to 5 2,491
197 Leading Hand 6 to 10 3,193
198 Leading Hand > 10 4,174
Tradesmen'’s Licence Allowance Per annum
$
347 Plumber 2,459
347 Gasfitter 2,459
350 Drainer 3233
350 Plumber and/or Gasfitter 3233
350 Gasfitter and/or Drainer 3233
350 Plumber and/or Drainer 3233
352 Plumber/Gasfitter/Drainer 4392
354 Drainer (Licensed) 2039
357 Electrician Tradesmen’s Registration 2408
Allowance
205 Plumber -Computing Quantities 1829
366 Computing Quantities 1436
Certificate Allowances
307 Boiler Attendants Certificate Allowance Perthmee
$
7.07
308 Thermostatic Mixing Valve Certificate Allowance Per annum
$
1300
Apprentice Trades
1st Year 24,765
2nd Year 31683
3rd Year 40082
4th Year 45474
Examination Allowance
1st Year 86.25
2nd Year 172.63
3rd Year 258.74
370 Industry Allowance 1524.09
Per Hour
1/07/13
$
Mobility Allowance 7.55
177 Welding Allowance 0.27
178 Bricklaying > 18 kg 2.08
179 Confined Spaces 0.94
180 Height Money 0.78
181 Hot Places 0.94
182 Insulation 0.94
183 Asbestos Eradication/Airborne Lead 2.53
184 Smoke Boxes A 0.05
185 Wet Places 0.77
186 Acid Furnaces, Stills 3.81
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187 Smoke Boxes B 1.86
188 Clean down bricks 0.7
189 Spray Application 0.77
190 Roof Work 0.94
191 Explosive Power Tools 1.77
193 Dirty Work 0.77
214 Applying Obnoxious Substances 0.94
289 Legionella 3.49
Per day
$
171 Fouled Equipment 8.76
176 Pneumatic Tool Operation 4,11
Relief Daily Licence Allowances
207 Plumber/Drainer/Gasfitter Licence 16.92
208 Drainer 9.19
209 Gasfitter/Drainer 7.72
210 Computer Quantities 12.23
212 Plumber/Drainer/Gasfitter 5.46
287 Registration Certificate 7.03
152 Chokages Per Instance
$
8.83
Tool Allowance Per Week
Electrical Fitter/Electrical Mechanic/Plant
Electrician 18.12
2. This variation shall take effect on and fromuly 2013.
C.G. STAFRJ

Printed by the authority of the Industrial Registra
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(157)

SERIAL C8171

STATE TRANSIT AUTHORITY OF NEW SOUTH WALES FERRIES

(STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Director General, Department of T3part.

(No. IRC 118 of 2014)

Before The Honourable Justice Walton, President 24 February 2014
VARIATION

1. Delete subclause 2.4 of clause 2, Definitionthefaward published 17 August 2012 (374 1.G. 386)
insert in lieu thereof the following:

2.4 "Employer" means the Secretary of the DepartroEfransport as head of the Transport Service.

2. Insert after subclause 2.7 of the said claugsbe2following new subclauses and renumber thetiegis
subclauses 2.8 and 2.9 to read "2.10" and "2.Peawtively:

2.8 "STA Group" means the group of staff designdtgdhe Secretary of the Department of Transport in
accordance with the Transport Administration (St&€gulation as being part of the STA Group who
are not part of the Transport Senior Service.

2.9 "Transport Service" means the Transport SergicBlew South Wales established by the Transport
Administration Act 1988.

3. At subclause 28.1, of clause 28, Area, Incidemce Duration, following the words "employed on
ferries", delete the words "by the Employer" angein in lieu thereof "as members of the Transport
Service in the STA Group".

4. This variation shall take effect from 24 Febyu2014.

M. J. WALTON J President

Printed by the authority of the Industrial Registra
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(1339) SERIAL C8156

SYDNEY CRICKET AND SPORTS GROUND TRUST SECURITY
ENTERPRISE AWARD 2012

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by United Voice, New South Wales Brankidustrial Organisation of Employees.
(No. IRC 457 of 2013)

Before Commissioner Newall 12 November 2013

VARIATION

1. Delete Table 1 of Part B Monetary Rates, ofatvard published 16 November 2012 (375 1.G. 56) and

insert in lieu thereof the following:

Table 1

Item New Rate Per Hour First Full Pay
No. Period to commence on or after
20 June 2013
(2.27%)
$

27.18

40.76

24.92

37.39

20.14

30.21

29.28

22.74

O[(N|O|U|BRWINF

2. Delete subclause 10.11 of clause 10, RatesyoéRé Employee Related Cost Savings, and insdigun
thereof the following:

10.11 A Security Officer required to work a shift éxcess of twelve hours will be provided with aaime
voucher redeemable at the place of employment @revthis is not practical be paid a meal allowance
of $15.73.

3. Delete paragraph 18.3.1 of subclause 18.3 ofeld 8, Army Reserve Leave and insert in lieu tifere
the following:

18.3.1 $1393.00 per week (or such other amouns asovided to the employer under the ESP
Scheme); or

4. This variation shall take effect from the begignof the first full pay period to commence onradfter 20
June 2013.

P. J. NEWALL, Commissioner

Printed by the authority of the Industrial Registra
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(183) SERIAL C8174

TRANSPORT INDUSTRY - CAR CARRIERS (NSW) CONTRACT
DETERMINATION

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Australian Industry Group NewuB'o Wales Branch, Industrial Organisation of Empisy
and State Peak Council.

(No. IRC 12 of 2014)
Before The Honourable Acting Justice Boland 13 February 2014
VARIATION

1. Delete the amount of $271.78 wherever it appeaparagraph (a) of subclause (i) of clause 7.e0th
Conditions, of the determination published 11 J2008 (366 1.G. 274) as varied, and insert in lieu
thereof the amount of $279.25.

2. Delete the amount of $326.12 wherever it appeassibclause (vii) of clause 8, Conditions, anseih
in lieu thereof the amount of $335.09.

3. Delete the amount of 1.59% in paragraph (c)ubtkuse (ii) of Schedule 1 - Rates of Remuneration
and insert in lieu thereof the amount of 1.1%.

4. Delete subclauses (vi) and (vii) of ScheduldRates of Remuneration and insert in lieu thereef th
following:

(vi)  Currently, the maximum reduction containedsibclause (ii) is calculated according to the feifg
formula:

(d) (136.28 - 12.003)/136.28) x 100 = (91.19%)
(e)  17.80 x (91.19%) = (16.23)
(H  17.33-(16.23)=1.1%

(vii) The rates contained within this schedule ktale effect from the first full pay period to comnce on
or after 13th May 2014.

Car Carriers Contract Determination Rate Adjustment
Percentage variation = 2.75%
Category old New % Current New Reset
Value Value Change Weighting Weighting Weighting
Wages $679.20 $684.00 0.71% 41.28 41.571f7 40.46
Capital 100.8 96.1 -4.66% 15.74 15.0061 14.60
Insurances 98 108.9 11.12% 11.31 12.5679 12.23
Registration 98.6 109.3 10.85% 4.84 5.3652 5.22
R&M 99.4 105.6 6.24% 6.35 6.7461 6.57
Tyres 100 100.3 0.30% 1.23 1.2337 1.20
Fuel 129.33 136.28 5.37% 16.90 17.8082 17.33
Admin 99.9 104.3 4.40% 2.35 2.4535 2.39
100.00 102.7525 100.00
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5.

Delete Tables "A", "B", "C", "D", "E" and "F" dchedule | of the said Determination and inseliein
thereof the following:

Table A - (Including 2% Trailer Hire)

Local Work
Zone Rates per Car Carriage - Prime Mover
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity Capacity Tilt
$ $ $ $ $ $
1 33.51 53.09 70.18 87.04 96.14 39.17
2 50.62 78.94 99.48 120.50 131.87 59.19
3 64.88 99.67 122.92 149.43 163.29 75.83
4 76.26 117.25 146.21 178.40 194.55 89.19
5 84.82 141.08 169.58 207.33 225.98 99.17
Rates Per Car Delivered
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity Capacity Tilt
$ $ $ $ $ $
1 33.51 17.71 17.55 17.49 16.02 39.17
2 50.62 26.32 24.86 24.10 21.97 59.19
3 64.88 33.23 30.74 29.87 26.13 75.83
4 76.26 39.09 36.57 35.68 32.44 89.19
5 84.82 47.03 42.39 41.46 37.67 99.17
Vehicle Standing and Running Standing Rate
Rate per Hour per Hour
$ $
1 car 42.77 33.16
3 car 51.77 41.12
4 car 58.51 46.79
5 car 62.05 49.00
6 car 67.10 53.56
1 car tilt 49.99 38.30
Intrastate Work
Vehicle Standing and Running Rate cents per Km
1 Car 82.41
3 Car 118.04
4 Car 130.69
5 Car 145.00
6 car 155.88
1 car tilt 96.67
Table B Local Work
Local Work
Zone Rates per Car Carriage - Prime Mover & Trailer
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity Capacity Tilt
$ $ $ $ $ $
1 34.87 59.47 79.47 100.58 110.21 42.45
2 52.68 88.49 112.45 138.82 153.13 64.15
3 67.53 111.75 138.92 172.03 189.63 82.20
4 79.37 134.86 165.39 205.47 225.98 96.70
5 88.30 158.13 191.82 238.74 262.40 107.5(
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Rates Per Car Delivered |
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity Capacity Tilt
$ $ $ $ $ $
1 34.87 19.83 19.88 20.12 18.35 42.4p
2 52.68 29.49 28.12 27.76 25.51 64.15
3 67.53 37.25 34.72 34.41 31.61 82.2D
4 79.37 44.95 41.35 41.08 37.67 96.7D
5 88.30 52.71 47.96 47.74 43.74 107.50
Vehicle Standing and Running Standing Rate
Rate per Hour per Hour
$ $
1 car 44.51 34.81
3 car 58.04 41.63
4 car 66.18 47.89
5 car 71.44 50.96
6 car 77.89 65.80
1 car tilt 54.18 41.94
Intrastate Work
Vehicle Standing and Running Rate cents per Km
1 Car 81.02
3 Car 125.77
4 Car 139.65
5 Car 155.10
6 car 161.90
1 car tilt 99.76
Table C (Including 2% Trailer Hire)
Local Work
Zone Rates per Car Carriage - Prime Mover
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity, Capacity Tilf
$ $ $ $ $ $
1 33.89 53.73 71.75 88.84 97.78 39.1p
2 51.22 79.92 101.68 122.52 134.15 59.12
3 65.68 100.91 125.59 151.25 165.95 75.719
4 77.22 121.87 149.50 181.35 197.76 89.12
5 85.86 142.85 173.42 210.85 229.58 99.14
Rates Per Car Delivered
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity| Capacity Tilf
$ $ $ $ $ $
1 33.89 17.90 17.93 17.78 16.31 39.1p
2 51.22 26.63 25.40 24.51 22.35 59.1p
3 65.68 33.64 31.39 30.25 27.65 75.79
4 77.22 40.62 37.39 36.27 32.97 89.1p
5 85.86 47.63 43.36 42.17 38.27 99.14
Vehicle Standing and Running Standing Rate
Rate per Hour per Hour
$ $
1 car 43.30 33.12
3 car 52.43 41.11
4 car 60.32 46.78
5 car 63.09 48.98
6 car 68.20 53.49
1 car tilt 49.98 38.27
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Intrastate Work
Vehicle Standing and Running Rate cents per Km
1 Car 84.39
3 Car 121.36
4 Car 137.28
5 Car 150.62
6 car 162.05
1 car tilt 96.61
Table D - (Including 2% Trailer Hire)
Port Kembla
Local Work
Zone Rates per Car Carriage - Prime Mover
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity Capacity Tilt
$ $ $ $ $ $
Base rate 196.45 271.78 302.83 331.6( 357.76 229.51
1 217.84 297.67 332.08 365.93 391.32 254.50
2 239.21 323.55 361.32 393.66 424.87 279.52
3 260.59 349.44 390.59 424.69 458.42 304.51
4 282.00 375.34 419.81 455.73 491.97 329.52
5 330.11 433.56 485.65 525.56 567.47 385.76
Rates Per Car Delivered
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacityf Capacity Tilt
$ $ $ $ $ $
Base rate 196.45 90.60 75.70 66.33 59.64 229.51
1 217.84 99.22 83.03 72.52 65.22 254.50
2 239.21 107.85 90.34 78.72 70.81 279.57
3 260.59 116.47 97.64 84.94 75.32 304.51
4 282.00 125.10 104.96 91.15 81.99 329.57
5 330.11 144,51 121.40 105.12 94.57 385.76
Vehicle Standing and Running Standing Rate
Rate per Hour per Hour
$ $
1 car 42.77 33.16
3 car 51.77 41.12
4 car 58.51 46.79
5 car 62.05 49.00
6 car 67.10 53.56
1 car tilt 49.99 38.30
Intrastate Work
Vehicle Standing and Running
Rate per Hour
$
1 Car 82.41
3 Car 118.04
4 Car 130.69
5 Car 145.00
6 car 155.88
1 car tilt 96.68
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Table E
Port Kembla (Including 2% Trailer Hire)
Local Work
Zone Rates per Car Carriage - Prime Mover
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity, Capacity Tilt
$ $ $ $ $ $
Base rate 196.45 286.28 320.00 352.53 376.99 240|5
1 218.70 315.32 353.54 388.25 415.94 267.65
2 240.97 344.34 386.60 423.96 454.90 312.00
3 263.21 373.35 419.70 459.67 493.85 321.85
4 285.45 402.37 452.78 495.40 532.80 348.92
5 335.54 467.66 527.23 575.77 620.44 409.91
Rates Per Car Delivered
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity, Capacity Tilt
$ $ $ $ $ $
Base rate 196.45 95.42 80.12 70.51 62.83 240.56
1 218.70 105.11 88.37 77.66 69.32 267.6p
2 240.97 114.79 96.65 84.79 75.81 312.00
3 263.21 124.46 104.92 91.93 82.31 321.85
4 285.45 134.14 113.20 99.09 88.80 348.92
5 335.54 155.90 131.82 115.16 103.41 409.91
Vehicle Standing and Running Standing Rate
Rate per Hour per Hour
$ $
1 car 44.51 34.81
3 car 58.04 41.63
4 car 66.18 47.89
5 car 71.44 50.96
6 car 77.89 59.21
1 car tilt 54.18 41.94
Intrastate Work
Vehicle Standing and Running Rate cents per Km
1 Car 81.02
3 Car 125.77
4 Car 139.65
5 Car 155.10
6 car 161.90
1 car tilt 99.76
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Table F (Including 2% Trailer Hire)

Port Kembla
Local Work
Zone Rates per Car Carriage - Prime Mover
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity Capacity Tilt
$ $ $ $ $ $
Base rate 199.90 277.70 314.55 341.56 368.7P 229.36
1 221.55 303.91 344.44 373.13 402.83 259.4%
2 243.21 330.12 374.34 404.66 436.93 292.8%
3 264.85 356.33 404.24 436.22 471.01 304.3%
4 286.49 382.54 434.16 467.78 505.40 329.34
5 335.19 441.51 501.44 538.76 581.88 385.57
Rates Per Car Delivered
Zone 1 Car 3 Car 4 Car 5 Car 6 Car 1 Car
Capacity Capacity Capacity Capacity Capacit Tilt
$ $ $ $ $ $
Base rate 199.90 92.56 78.63 68.32 61.44 229.36
1 221.55 101.29 86.11 74.61 56.60 259.45
2 243.21 110.04 93.60 80.94 72.82 292.85
3 264.85 118.77 101.06 87.24 78.50 304.35
4 286.49 127.52 108.54 93.57 84.20 329.34
5 335.19 147.17 125.36 107.75 96.97 385.57
Vehicle Standing and Running Standing Rate
Rate per Hour per Hour
$ $
1 car 43.30 33.11
3 car 52.43 41.11
4 car 59.81 46.78
5 car 63.09 48.99
6 car 68.20 53.49
1 car tilt 49.98 38.27
Intrastate Work
Vehicle Standing and Running Rate cents per Km
1 Car 84.39
3 Car 121.36
4 Car 137.28
5 Car 150.62
6 car 162.05
1 car tilt 96.61
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5. Delete the table in Schedule 2, Procedure am Tor Adjustment of Rates and Amounts, and ingert
lieu thereof the following:
Component Benchmark Current Index Current
Weighting

Wages Road Transport and Distribution Award 2010, $684.00 40.46
Grade Three Transport Worker

Capital ABS Consumer Price Index (CPI), Transpana 96.1 14.60
Group, Motor Vehicles

Insurances ABS CPIl Financial and insurance seryices 108.9 12.23
Insurance Services

Registration ABS CPI, Transportation Group, Othestdding 109.3 5.22
Charges.

Repairs ABS CPI, Transportation Group, Motor Vehidle 105.6 6.56

Maintenance Repair and Servicing

Tyres ABS CPI, Transportation Group, Motor Vehicle 100.3 1.20
Parts and Accessories

Fuel AIP NSW State Average for the Retail Price| of 136.28 17.33
diesel (excluding GST), calculated by determinjng
the average of the weekly figures between the |end
of the quarter relating to the last variation and |t
end of the quarter prior to any new variation. Such
calculations must only take into consideration
figures for each relevant full quarter of the year.
The end of quarters are as follows: December| 31,
March 31, June 30 and September 30.

Administration ABS CPI, All Groups, Sydney 104.3 39.

Total 100.00

6.

This variation will operate from the first fudhy period to commence on or after 13 May 2014.

R. P. BOLAND, Acting Justice

Printed by the authority of the Industrial Registra
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SERIAL C8168

ENTERPRISE AGREEMENTS APPROVED
BY THE INDUSTRIAL RELATIONS COMMISSION

(Published pursuant to s.45(2) of findustrial Relations Act 1996)

EA14/1 - Sydney Opera House Enterprise Agreement 28-2016

Wales.

New/Variation: Replaces EA11/2.

Approval and Commencement Date: Approved and commenced 8 January 2014.

Trust located at Bennelong Point, Sydney NSW 20€%cept Senior Executive Service positions, Se
Officers and employees covered by the Crown Empgsy@ublic Service Conditions of Employme

Award 2009.

Nominal Term: 30 Months.

Made Between: Sydney Opera House Trust -&- the Media, Entert&int and Arts Alliance New South

Description of Employees: The agreement applies to all employees employeatehSydney Opera Houge

nior
nt)

Printed by the authority of the Industrial Registra
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SERIAL C8167

CONTRACT AGREEMENTS APPROVED
BY THE INDUSTRIAL RELATIONS COMMISSION

(Published pursuant to s.331(2) of thdustrial Relations Act 1996)

CA14/1 - Toll Contract Carriers Agreement 2013 - 207

Made Between: Toll Holdings Limited -&- the Transport Worketghion of New South Wales.
New/Variation: New.

Approval and Commencement Date: Approved 9 January 2014 and commenced 1 July.2013

by Toll Holdings Limited and each of its wholly oaeh subsidiaries in Australia.

Nominal Term: 48 Months.

Description of Employees: The agreement applies to all carriers fallingarrttie Determination engagéd

CA14/2 — Hi Trans Logistics Pty Ltd NSW Contract Cariers Agreement 2013

Made Between: Hi Trans Logistics Pty Ltd -&- the Transport Werk' Union of New South Wales.
New/Variation: New.

Approval and Commencement Date: Approved 17 January 2014

Logistics Pty Ltd located at 28 Davis Rod Wethdpilirk NSW 2164 who fall within the coverage of
following: Transport Industry General Carriers Gant Determination, Transport Industry Redunda
(State) Contract Determination, Transport Induskfigtual Responsibility for Road Safety (Sta

Determination, and Transport Industry - (GST Prokp€ontract Determination.

Nominal Term: 32 Months.

Description of Employees: This contract agreement applies to contract errremployed by Hi Tranﬁ_l
e

5%
e)

Printed by the authority of the Industrial Registra
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Salaries and Conditions Award
Crown Employees NSW Adult Migrant English Servideeéchers and VIRC 256

Related Employees) Award 2012
Crown Employees NSW Adult Migrant English Servideéchers and CORR 422
Related Employees) Award 2012

Crown Employees Nurses' (State) Award 2011 VIRC 814
Crown Employees Wages Staff (Rates of Pay) Awafdl20 VIRC 816
Hair and Beauty (State) Award VSW 1003
Hanson Construction Materials Pty Limited Concr€eriers Contract CD 1100
Determination
Health and Community Employees Psychologists (prateard VIRC 830
Health Employees' (State) Award VIRC 832
Health Employees' Administrative Staff (State) Advar VIRC 841
Health Employees' Computer Staff (State) Award VIRC 843
Health Employees' Conditions of Employment (Stéteard VIRC 846
Health Employees' Conditions of Employment (Stéteard VIRC 1006
Health Employees' Engineers (State) Award VIRC 848
Health Employees' General Administrative Staff (§t@ward VIRC 849
Health Employees' Interpreters' (State) Award VIRC 850
Health Employees' Medical Radiation Scientistst€StAward VIRC 851
Health Employees' Pharmacists (State) Award VIRC 385
Health Employees' Technical (State) Award VIRC 855
Health Managers (State) Award VIRC 858
Health Professional and Medical Salaries (Stateqriw VIRC 423
Health Professional and Medical Salaries (Stateqiw VIRC 859
Health, Fitness and Indoor Sports Centres (Stategjré VSW 1007
Higher School Certificate Marking and Related Cagiraployees Rates AIRC 258

of Pay and Conditions Award

Higher School Certificate Marking and Related Ca&imaployees Rates CORR 424
of Pay and Conditions Award

Higher School Certificate Marking and Related Ca&imployees Rates CORR 576
of Pay and Conditions Award

Hospital Scientists (State) Award VIRC 878
Independent Commission Against Corruption Award ¥IR 879
Landcom Award 2010 VIRC 882
Local Government (Electricians) (State) Award VSW 012
Local Government (State) Award 2010 VIRC 577
Local Land Services Award 2013 AIRC 1138
Marine Charter Vessels (State) Award VSW 1015
Miscellaneous Workers' - Kindergartens and ChildeC@entres, &c. VSW 1017
(State) Award
Miscellaneous Workers Home Care Industry (Stateassw VSW 1021
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Miscellaneous Workers' Kindergarten and Child C&entres (State) VSW 1024
Training Wage Award

Motels, Accommodation and Resorts, &c. (State) Alvar VSW 1026
NSW Health Service Health Professionals (State) iiwa VIRC 886
Nurses' (Department of Family and Community SewvieeAgeing, VIRC 579

Disability and Home Care) (State) Award 2011
Nurses' (Department of Family and Community SewvieeAgeing, VIRC 1029
Disability and Home Care) (State) Award 2011

Nurses' (Private Sector) Training Wage (State) Awar VSW 1033
Nurses, Other Than in Hospitals, &c. (State) Aw2006 VSW 1037
Nursing Homes, &c., Nurses' (State) Award VSW 1040
Operational Ambulance Officers (State) Award VIRC 198
Parliamentary Reporting Staff (Salaries) Award AIRC 35
Parliamentary Reporting Staff (Salaries) Award AIRC 1199
Private Hospitals, Aged Care and Disability Sersitedustry (Training) VSW 1044
(State) Award
Professional Engineers (Roads and Maritime Servicaaries) Award VIRC 1206
2012

Professional Engineers (Roads and Maritime Servidiession of the VIRC 1051
Government Service of New South Wales - Salariegardl 2012

Public Health Service Employees Skilled Tradesté$taward CORR 583
Public Health Service Employees Skilled Tradesté$taward AIRC 584
Public Health System Nurses' and Midwives' (StAteard 2011 VIRC 637
Public Health System Nurses' and Midwives' (StAteard 2011 VIRC 888
Public Hospital (Career Medical Officers) (Stateyakd VIRC 892
Public Hospital (Medical Officers) Award VIRC 425
Public Hospital (Medical Officers) Award VIRC 893
Public Hospital (Medical Officers) Award VIRC 1208
Public Hospital (Training Wage) (State) Award AIRC 426
Public Hospital Medical Physicists (State) Award Ra 894
Public Hospital Professional Engineers' (Bio-melEagineers) (State) VIRC 896
Award
Public Hospital Residential Services AssistantatggtAward VIRC 897
Public Hospitals (Medical Superintendents) Award R€I 436
Public Hospitals (Professional and Associated pt&fonditions of VIRC 898
Employment (State) Award
Restaurants, &c., Employees (State) Award VSW 1055

Roads and Maritime Services Division of the NSW &wownent Service AIRC 1210
(Wages Staff) Award

Security Industry (State) Award VSW 1057
Service NSW (Employment) Interim Award AIRC 642
Service NSW (Employment) Interim Award VIRC 643
Shop Employees (State) Award VSW 1059
Skilled Trades Staff - Department of Family and @mmity Services - AIRC 42

Ageing, Disability and Home Care (State) Award 2012
Skilled Trades Staff - Department of Family and @mmity Services - VIRC 1267
Ageing, Disability and Home Care (State) Award 2012

Staff Specialists (State) Award VIRC 899

Staff Specialists (State) Award VIRC 900

State Transit Authority Division of the Governmefervice Bus AIRC 437
Engineering and Maintenance Enterprise (State) 42813

State Transit Authority of New South Wales Fer(igtate) Award VIRC 1270

Sydney Catchment Authority Consolidated Award 202014 VIRC 902

Sydney Cricket and Sports Ground Trust (Ground ftRhterprise  AIRC 217
Award 2012

Sydney Cricket and Sports Ground Trust Securityefpmise Award AIRC 56
2012

Sydney Cricket and Sports Ground Trust Securityefpmise Award VIRC 1271
2012
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Sydney Olympic Park Aquatic, Athletic and Archergriires and Casual AIRC 907
Event Staff, Sports Centre Award 2013

Sydney Olympic Park Aquatic, Athletic and Archergr@es Award AIRC 11
2012

TAFE NSW Sydney Institute (Graphic Arts Section) §¢a and ROIRC 236
Conditions Award

Taronga Conservation Society Australia Salaried lByges Award VIRC 279
Taronga Conservation Society Australia Wages EngadeyAward 2012 VIRC 934
- 2013

Teachers (Non-Government Early Childhood Servicenttee Other VSW 1065
Than Pre-Schools) (State) Award 2009

Teachers (Non-Government Early Childhood Servicenttee Other OIRC 1068
Than Pre-Schools) (State) Award 2009

Teachers' (NSW Health Early Childhood Service Ge)tiSalaries and VIRC 1069
Miscellaneous Conditions Award 2012

Technical and Further Education Commission of Newts Wales - ROIRC 237
Security Employees - Wages and Conditions Award

Transport Industry - Car Carriers (NSW) Contractddmination VCD 1272
Transport Industry - General Carriers Contract Beteation VCD 644
Transport Industry (State) Award VSW 1071
Transport Service of New South Wales Salaries aodd@ions of VIRC 648

Employment Award 2011

Enterprise Agreements Approved by the IndustridatRens Commission

34
70
238
285
485
649
938
1279

Contract Agreement Approved by the Industrial Refeg Commission

239
486
650
1280
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