





Vol. 332, Part 6	26 April 2002	Pages 1248 – 1515



































�EMBED Word.Picture.8���NEW SOUTH WALES

INDUSTRIAL GAZETTE

















Printed by the authority of the

Industrial Registrar

50 Phillip Street, Sydney, N.S.W.















ISSN 0028-677X







CONTENTS



Vol. 332, Part 6	26 April 2002



Pages 1248 — 1515



Page



Awards and Determinations —



Awards Made or Varied —



BHP Transport Sydney Logistics Terminal (NSW State) Enterprise 	Consolidated Award 1998�(RIRC)�1423��Butter, Cheese & Other Dairy Products (Newcastle and Northern)�(VIRC)�1493��Butter, Cheese & Other Dairy Products (State) �(VIRC)�1485��Crown Employees (Roads and Traffic Authority of New South Wales) 	Officers' Salaries and Conditions�(VIRC)�1487���(VIRC)�1489��CSR Limited (Trading As) The Readymix Group - Sydney Construction 	Products and Country Divisions, Quarries Enterprise Bargaining 	Framework (State) Award 1994�(RIRC)�1409��CSR Limited Trading As The Readymix Group Albion Park Quarry No.4 	(State) Award 2001�(AIRC)�1260��CSR Limited Trading As The Readymix Group Sydney Quarries No.4 	(State) Award 2001�(AIRC)�1439��Flyash Industry Enterprise Agreement Consolidated Award 1996�(RIRC)�1292��Health Professional and Medical Salaries (State)�(VIRC)�1453��Hunter Group Training (Building Apprentices and Trainees) Consent �(RIRC)�1396��Hunter Water Corporation Employees (State) Award 1999�(RIRC)�1307��Integral Energy Gas Pty Ltd Award 2001�(RIRC)�1270��Public Transport Construction�(VSW)�1498��Retail Industry (State) Training Wage�(VSW)�1495��Tennis Strings and Sutures Industry (State)�(VIRC)�1450��The Smith's Snackfood Company Distribution Consent �(RVIRC)�1449��Tooheys Limited (Auburn Brewery) Enterprise Award 2000�(AIRC)�1365��Training Wage - Interim (State) �(AIRC)�1248��





Enterprise Agreements Approved by the Industrial Relations Commission	1500





INDEX FOR VOLUME 332





	END OF VOLUME 332 OF THE N.S.W. INDUSTRIAL GAZETTE









�(1614)�SERIAL C1046��

TRAINING WAGE — INTERIM (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Applications by Australian Business Industrial, industrial organisations of employers and another.



(Nos. IRC 5147 and 5171 of 2000)



Before The Honourable Justice Wright, President�18 December 2001 and 6 February 2002��



INTERIM AWARD



Arrangement



PART A



Clause No.	Subject Matter



1.	Title

2.	Application

3.	Objective

4.	Definitions

5.	Training Conditions

6.	Employment Conditions

7.	Wages

8.	Grievance Procedures

9.	Area, Incidence and Duration



PART B



MONETARY RATES



Table 1 - Weekly Rates - Industry/Skill Level A

Table 2 - Weekly Rates - Industry/Skill Level B

Table 3 - Weekly Rates - Industry/Skill Level C

Table 4 - School Based Traineeships

Table 5 - Hourly Rates for Trainees Who Have Left School

Table 6 - Hourly Rates for School-Based Trainees



Appendix A - Industry Skill Levels



PART A



1.  Title



This award shall be known as the Training Wage — Interim (State) Award.



2.  Application



(a)	Subject to subclause (c) of this clause, and clause 9, Area, Incidence and Duration, this award shall apply to persons who are undertaking a traineeship (as defined) and is to be read in conjunction with the Parent Award (as defined).



(b)	Notwithstanding (a), this award shall apply provisionally for an interim period:

(i)	Starting upon the commencement date as recorded on a valid "Application to Establish a Traineeship" signed by both the employer and the Trainee, which has been lodged with the Relevant NSW Training Authority; and



(ii)	Ending upon the expiry of one calendar month period immediately following the employer’s receipt of the Indenture Papers from the Relevant NSW Training Authority.



In any case, the duration for which this award may provisionally apply shall be no longer than two calendar months, or such longer period as may be required to accommodate a delay in processing the "Application to Establish a Traineeship" which is beyond the control of the employer.



(c)	The Parent Award or any former industrial agreement of the Industrial Relations Commission of New South Wales shall apply, except where inconsistent with this award.



(d)	Notwithstanding the foregoing, this award shall not apply to employees who were employed by an employer under an award referred to in subclause (a) of this clause prior to the date of approval of a traineeship relevant to the employer, except where agreed upon between the employer and the relevant union(s).



(e)	This award does not apply to the apprenticeship system or any training program which applies to the same occupation and achieves essentially the same training outcome as an existing apprenticeship in an award as at 27 April 1998 or in an award that binds the employer.



(f)	At the conclusion of the traineeship, this Award shall cease to apply to the employment of the trainee and the Parent Award shall apply to the former trainee.



3.  Objective



The objective of this award is to assist in the establishment of a system of traineeships which provides approved training in conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, particularly young people, and the long term unemployed. The system is neither designed nor intended for those who are already trained and job ready. It is not intended that existing employees shall be displaced from employment by trainees. Nothing in this award shall be taken to replace the prescription of training requirements in the Parent Award.



4.  Definitions



Structured Training means that training which is specified in the Training Plan which is part of the Training Agreement registered with the relevant NSW Training Authority.  It includes training undertaken both on and off-the-job in a Traineeship and involves formal instruction, both theoretical and practical, and supervised practice.  The training reflects the requirements of a Traineeship approved by the relevant NSW Training Authority and leads to a qualification set out in clause 5(f).



Parent Award means an award that applies to a Trainee, or that would have applied, but for the operation of this award.



Relevant Union means a union party to the making of the Parent Award and which is entitled to enrol the Trainee as a member.



Trainee is an individual who is a signatory to a training agreement registered with the relevant NSW Training Authority and is involved in paid work and structured training which may be on or off the job.  A trainee can be full-time, part-time or school-based.



Traineeship means a system of training which has been approved by the relevant NSW Training Authority, and includes full time traineeships and part time traineeships including school-based traineeships.







Training Agreement means an instrument which establishes a Traineeship under the Industrial and Commercial Act 1989. (Note:  Under the Industrial and Commercial Training Act 1989, a training agreement is also referred to as an indenture).



Training Plan means a programme of training which forms part of a Training Agreement registered with the Relevant NSW Training Authority.



School-Based Trainee is a student enrolled in the Higher School Certificate, or equivalent qualification, who is undertaking a traineeship which forms a recognised component of their HSC curriculum, and is endorsed by the relevant NSW Training Authority and the NSW Board of Studies as such.



Relevant NSW Training Authority means the Department of Education and Training, or successor organisation.



Year 10 - For the purposes of this award, any person leaving school before completing Year 10 shall be deemed to have completed Year 10.



5.  Training Conditions



(a)	The Trainee shall attend an approved training course or training program prescribed in the Training Agreement or as notified to the trainee by the Relevant NSW Training Authority in an accredited and relevant traineeship.



(b)	A Traineeship shall not commence until the relevant Training Agreement, has been signed by the employer and the trainee and lodged for registration with the Relevant NSW Training Authority. 



(c)	The employer shall ensure that the Trainee is permitted to attend the training course or program provided for in the Training Agreement and shall ensure that the Trainee receives the appropriate on-the-job training.



(d)	The employer shall provide a level of supervision in accordance with the Training Agreement during the traineeship period.



(e)	The employer agrees that the overall training program will be monitored by officers of the Relevant NSW Training Authority and that training records or work books may be utilised as part of this monitoring process.



(f)	Training shall be directed at:



(i)	the achievement of key competencies required for successful participation in the workplace (eg. literacy, numeracy, problem solving, team work, using technology) and an Australian Qualification Framework Certificate Level I.



This could be achieved through foundation competencies which are part of endorsed competencies for an industry or enterprise; and/or



(ii)	the achievement of key competencies required for successful participation in an industry or enterprise (where there are endorsed national standards these will define these competencies) as are proposed to be included in an Australian Qualification Framework Certificate Level II or above.



6.  Employment Conditions



(a)	A Trainee shall be engaged as a full-time employee for a maximum of one year's duration or a part-time trainee for a period no greater than the equivalent of one year full-time employment.



For example, a part-time trainee working 2 ½ days per week (including the time spent in approved training) works (and trains) half the hours of a full-time trainee and therefore their traineeship could extend for a maximum of two years.

In any event, unless the Relevant NSW Training Authority directs, the maximum duration for a traineeship shall be thirty-six months.



By agreement in writing, and with the consent of the relevant NSW Training Authority, the relevant employer and the Trainee may vary the duration of the Traineeship and the extent of approved training provided that any agreement to vary is in accordance with the relevant Traineeship.



(b)	A trainee shall be subject to a satisfactory probation period of up to one month which may be reduced at the discretion of the employer.



(c)	Where the trainee completes the qualification in the Training Agreement, earlier than the time specified in the Training Agreement then the traineeship may be concluded by mutual agreement.



(d)	A traineeship shall not be terminated before its conclusion, except in accordance with the Industrial and Commercial Training Act 1989, or by mutual agreement. 



An employer who chooses not to continue the employment of a trainee upon the completion of the traineeship shall notify, in writing, the Relevant NSW Training Authority of their decision. 



(e)	The Trainee shall be permitted to be absent from work without loss of continuity of employment and/or wages to attend the approved training in accordance with the Training Agreement.



(f)	Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, such traineeship period shall be counted as service for the purposes of any Parent Award or any other legislative entitlements.



(g)



(i)	The Traineeship Agreement may restrict the circumstances under which the Trainee may work overtime and shiftwork in order to ensure the training program is successfully completed.



(ii)	No Trainee shall work overtime or shiftwork on their own unless consistent with the provisions of the Parent Award.



(iii)	No Trainee shall work shiftwork unless the relevant parties to this Award agree that such shiftwork makes satisfactory provision for Structured Training. Such training may be applied over a cycle in excess of a week, but must average over the relevant period no less than the amount of training required for non-shiftwork Trainees.



(iv)	The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed by the Parent Award. 



(h)	All other terms and conditions of the Parent Award(s) that are applicable to the Trainee or would be applicable to the Trainee but for this Award shall apply unless specifically varied by this Award.



(i)	A Trainee who fails to either complete the Traineeship or who cannot for any reason, be placed in full time employment with the employer on successful completion of the Traineeship shall not be entitled to any severance payment.



The following employment conditions apply specifically to part-time and school-based trainees



(j)	A part-time trainee shall receive, on a pro rata basis, all employment conditions applicable to a full- time trainee.  All the provisions of this award shall apply to part time trainees except as specified in this clause.



(k)	A part time trainee may, by agreement, transfer from a part time to a full time traineeship position should one become available.



(l)	The minimum daily engagement periods applying to part-time employees specified in the Parent Award(s) shall also be applicable to part time trainees.



Where there is no provision for a minimum daily engagement period in the Parent Award(s) or other industrial instrument(s), applying to part-time employees, then the minimum start per occasion shall be 3 continuous hours, except in cases where it is agreed that there shall be a start of 2 continuous hours, on 2 or more days per week, provided that:



(i)	a 2 hour start is sought by the employee to accommodate the employee’s personal circumstances, or



(ii)	the place of work is within a distance of 5km from the employee’s place of residence.



(m)	School-based trainees shall not be required to attend work during the interval starting four weeks prior to the commencement of the final year Higher School Certificate Examination period and ending upon the completion of the individual’s last HSC examination paper.



(n)	For the purposes of this award, a school-based trainee shall become an ordinary trainee as at January 1 of the year following the year in which they ceased to be a school student.



7.  Wages



Wages - Full-Trainees



(a)	The weekly wages payable to full time trainees shall be as follows:



Industry/Skill Level A�Table 1��Industry/Skill Level B�Table 2��Industry Skill Level C�Table 3��School-Based Trainees�Table 4��

(b)	These wage rates will only apply to Trainees while they are undertaking an approved Traineeship which includes Structured Training as defined in this Award.



(c)	The wage rates prescribed by this clause do not apply to complete trade level training which is covered by the Apprenticeship system.



(d)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001. These adjustments may be offset against:



(i)	any equivalent overaward payments; and/or



(ii)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



(e)	Appendix A sets out the skill level of a traineeship.  The industry/skill levels contained in Appendix A are, illustrative of the appropriate levels but are not determinative of the actual skill levels (i.e., skill levels A, B or C) that may be contained in a Traineeship.  The determination of the appropriate skill level for the purpose of determining the appropriate wage rate shall be based on the following criteria:



(i)	any agreement of the parties or submission by the parties;



(ii)	the nature of the industry;



(iii)	the total training plan;



(iv)	recognition that training can be undertaken in stages;



(v)	the exit skill level in the Parent Award contemplated by the traineeship.



In the event that the parties disagree with such determination, it shall be open to any party to the award to seek to have the matters in dispute determined by the Industrial Relations Commission of New South Wales.



(f)	For the purposes of this provision, "out of school" shall refer only to periods out of school beyond Year 10, and shall be deemed to:



(i)	include any period of schooling beyond Year 10 which was not part of nor contributed to a completed year of schooling;



(ii)	include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 10;



(iii)	not include any period during a calendar year in which a year of schooling is completed; and



(iv)	have effect on an anniversary date being January 1 in each year.



Wages for Part-time and School-Based Trainees



(g)	This clause shall apply to trainees who undertake a traineeship on a part time basis by working less than full time ordinary hours and by undertaking the approved training at the same or lesser training time than a full-time trainee.



(h)	Table 5 — Hourly Rates for Trainees Who Have Left School and Table 6 — Hourly Rates for School-based Traineeships, of Part B, Monetary Rates, are the hourly rates of pay where the training is either fully off-the-job or where 20% of time is spent in approved training.  These rates are derived from a 38 hour week.



(i)	The hours for which payment shall be made are determined as follows:



(i)	Where the approved training for a traineeship (including a school based traineeship) is provided off-the-job by a registered training organisation, for example at school or at TAFE, these rates shall apply only to the total hours worked by the part time trainee on-the-job.



(ii)	Where the approved training is undertaken on-the-job or in a combination of on-the-job and off-the-job, and the average proportion of time to be spent in approved training is 20% (ie. the same as for the equivalent full time traineeship):



(1)	If the training is solely on-the-job, then the total hours on-the-job shall be multiplied by the applicable hourly rate, and then 20 per cent shall be deducted.



(2)	If the training is partly on-the-job and partly off-the-job, then the total of all hours spent in work and training shall be multiplied by the applicable hourly rate, and then 20 per cent shall be deducted.



Note: 20 per cent is the average proportion of time spent in approved training which has been taken into account in setting the wage rates for most full time traineeships.



(iii)	Where the normal full time weekly hours are not 38 the appropriate hourly rate may be obtained by multiplying the rate in the table by 38 and then dividing by the normal full time hours.



(j)	For traineeships not covered by clause 7(b) above, the following formula for the calculation of wage rates shall apply:



The wage rate shall be pro-rata the full time rates based on variation in the amount of training and/or the amount of work over the period of the traineeship which may also be varied on the basis of the following formula:



Wage = 	Full time wage rate	x	Trainee hours - average weekly training time

30.4*



* Note:	30.4 in the above formula represents 38 ordinary full time hours less the average training time for full time trainees (ie. 20%).  A pro rata adjustment will need to be made in the case where the Parent Award specifies different ordinary full time hours: for example where the ordinary weekly hours are 40, 30.4 will be replaced by 32.



(i)	"Full time wage rate" means the appropriate rate as set out in Table 1 — Industry/Skill Level A, Table 2 — Industry/Skill Level B, Table 3 — Industry/Skill Level C and Table 4 — School-based Traineeships, of Part B, Monetary Rates.



(ii)	"Trainee hours" shall be the hours worked per week including the time spent in Structured Training.  For the purposes of this definition, the time spent in Structured Training may taken as an average for that particular year of the Traineeship.



(iii)	"Average weekly training time" is based upon the length of the traineeship specified in the traineeship agreement or training agreement as follows:



Average Weekly Training Time	=	7.6  x  12

	

length of the traineeship in months



Note 1: 7.6 in the above formula represents the average weekly training time for a full-time Trainee whose ordinary hours are 38 per week.  A pro rata adjustment will need to be made in the case where the Parent Award specifies different ordinary time hours.  For example, where the ordinary weekly hours are 40, 7.6 will be replaced by 8.



Note 2: The parties note that the Traineeship agreement will require a Trainee to be employed for sufficient hours to complete all requirements of the Traineeship, including the on the job work experience and demonstration of competencies.  The parties also note that this would result in the equivalent of a full day’s on the job work per week.





Example of the calculation for the wage rate for a part time traineeship



A school student commences a traineeship in Year 11.  The ordinary hours of work in the relevant award are 38.  The training agreement specifies two years (24 months) as the length of the traineeship.



"Average weekly training time" is therefore 7.6 x 12/24 = 3.8 hours.



"Trainee hours" totals 15 hours; these are made up of 11 hours work which is worked over two days of the week plus 1-1/2 hours on the job training plus 2-1/2 hours off the job approved training at school and at TAFE.



So the wage rate in year 11 is:



$181 x 15 - 3.8 = $66.68 plus any applicable penalty rates under the Parent Award.

30.4



The wage rate varies when the student completes Year 11 and passes the anniversary date of 1 January the following year to begin year 12 and/or if "trainee hours" changes.

��8.  Grievance Procedures



(a)	Procedures relating to grievances of individual trainees �



(i)	A trainee shall notify the employer as to the substance of any grievance and request a meeting with the employer for bilateral discussions in order to settle the grievance.



(ii)	If no remedy to the trainee's grievance is found, then the trainee shall seek further discussions and attempt to resolve the grievance at a higher level of authority, where appropriate.



(iii)	Reasonable time limits must be allowed for discussions at each level of authority.



(iv)	At the conclusion of the discussions, the employer must provide a response to the trainee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy. At this stage an employer or a trainee may involve an industrial organisation of employers or employees of which the Trainee is a member.



(v)	If no resolution of the trainee's grievance can be found, then:



(1)	if the dispute relates to issues of training then the matter may be referred to the NSW Commissioner for Vocational Training in accordance with the Industrial and Commercial Training Act 1989; or



(2)	if the dispute relates to industrial issues then the matter may be referred to the Industrial Relations Commission of New South Wales by either the employer, an industrial organisation of employers or a union representing the Trainee.



(vi)	While this grievance procedure is being followed, normal work shall continue.



(b)	Procedures relating to disputes, etc. between employers and their Trainees:



(i)	A question, dispute or difficulty must initially be dealt with at the workplace level where the problem has arisen.  If the problem cannot be resolved at this level, the matter shall be referred to a higher level of authority.



(ii)	If no resolution can be found to the question, dispute or difficulty, the matter may be referred to the Industrial Relations Commission of New South Wales by any party to the dispute or the industrial organisation representing any of the parties to the dispute.



(iii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iv)	While a procedure is being followed, normal work must continue.



(v)	The employer may be represented by an industrial organisation of employers and the trainees may be represented by an industrial organisation of employees for the purpose of each procedure.



9.  Area, Incidence and Duration



It is the intention of this award that it shall only apply where there are declared traineeships (as defined) in place.



(i)	This award shall apply to all classes of trainees who would ordinarily be covered by any other Parent Award made by the Industrial Relations Commission of New South Wales, excluding the County of Yancowinna, other than:



(a)	Trainees within the scope of Awards to which the following unions are a principal party:



Transport Workers' Union of Australia, New South Wales Branch;

National Union of Workers, New South Wales Branch;

The Australasian Meat Industry Employees' Union, New South Wales Branch;

The Australasian Meat Industry Employees' Union, Newcastle and Northern Branch;

Shop Distributive and Allied Employees' Association, New South Wales;

Shop Assistants and Warehouse Employees' Federation of Australia, Newcastle and Northern, New South Wales.



(b)	Trainees engaged within the scope of any Training Wage Awards or Parent Awards with training wage provisions which are in line with this Award, including but not limited to the following Awards:



AWU Training Wage (State) Award;

Coachmakers, &c., Road and Perambulator Manufacturers (State) Award;

Clerical Industry (State) Training Wage Award;

Confectioners (State) Training Wage Award;

Metal Trades (Training Wage) (State) Award;

Nurses' (Private Sector) Training Wage (State) Award;

Private Hospitals, Aged Care and Disability Services Industry (Training) (State) Award;

Rural Traineeships (State) Consolidated Award 1999;

Sawmillers, &c. (State) Award;

School Support Staff (Catholic Schools) (State) Training Wage Award 2001;

Theatrical Employees (Training Wage) (State) Award.



(c)	Trainees engaged within the scope of any Award which refers to the National Training Wage Award, including but not limited to the following Awards:



Food Preservers (State) Award;

Motels, Accommodation and Resorts, &c. (State) Award;

Printing Industries (State) Award.



(d)	Trainees engaged in the building and construction industry within the scope of coverage of the Construction, Forestry, mining and Energy Union (New South Wales Branch) will have their conditions and rates of pay determined in accordance with clause 39.3 of the National Building and Construction Industry Award 2000, as varied.



(e)	Trainees engaged within the scope of any Enterprise or Project Award.



(f)	Trainees whose employment falls within the Area, Incidence and Duration of the following Awards on the basis that leave is reserved for the parties to make application for their inclusion in this Award in the future:



Animal Welfare, General (State) Award;

Animal Welfare, Institutional (State) Award;

Bread Industry (State) Award;

Canteen, &c., Workers (State) Award;

Caterers Employees (State) Award;

Cleaning and Building Services Contractors (State) Award;.

Clothing Trades (State) Award;

Club Employees (State) Award;

Dairying Industry Employees (State) Award;

Furniture and Furnishing Trades (State) Award;

Gelatine and Glue Industry (State) Award;

Health, Fitness and Indoor Sports Centres (State) Award;

Hotel Employees (State) Award;

Miscellaneous Workers Home Care Industry (State) Award;

Miscellaneous Workers' Kindergartens and Childcare Centres (State) Award;

Paint and Varnish Makers, &c. (State) Award;

Photographic Industry (State) Award;

Private Pathology Laboratories (State) Award;

Real Estate Industry (State) Training Wage Award;

Recorded Music and Visual Entertainment Reproduction (State) Award;

Restaurant, &c., Employees (State) Award;

Security Industry (State) Award.



(g)	Trainees employed under the State Public Sector industrial instruments, including but not limited to areas of rail, bus, police, energy, fire, teaching and health and trainees covered by the Crown Employees (Public Service Training Wage) Award 2000 and the Public Hospital (Training Wage) (State) Award.



(h)	Trainees employed by entities established and defined under the Local Government Act 1993, including all trainees employed under the terms of the Local Government (State) Award 2001 and its successors.



(ii)	This interim award shall take effect from the beginning of the first pay period to commence on or after 24 December 2001 and shall have a nominal term of twelve months.



PART B



MONETARY RATES



Table 1 — Weekly Rates - Industry/Skill Level A



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level A.



�Highest year of schooling completed���Year 10�Year 11�Year 12���$�$�$��School leaver�193.00�211.00�256.00��Plus 1 year out of school�211.00�256.00�298.00��Plus 2 years�256.00�298.00�346.00��Plus 3 years�298.00�346.00�396.00��Plus 4 years�346.00�396.00�396.00��Plus 5 years or more�396.00�396.00�396.00��

The average proportion of time spent in Structured Training which has been taken into account in setting the above rates is 20 per cent.



Table 2 - Weekly Rates — Industry/Skill Level B



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level B.



�Highest year of schooling completed���Year 10�Year 11�Year 12���$�$�$��School leaver�193.00�211.00�246.00��Plus 1 year out of school�211.00�246.00�283.00��Plus 2 years�246.00�283.00�332.00��Plus 3 years�283.00�332.00�378.00��Plus 4 years�332.00�378.00�378.00��Plus 5 years or more�378.00�378.00�378.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.

Table 3 - Weekly Rates — Industry/Skill Level C



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level C.



�Highest year of schooling completed���Year 10�Year 11�Year 12���$�$�$��School leaver�193.00�211.00�237.00��Plus 1 year out of school�211.00�237.00�266.00��Plus 2 years�237.00�266.00�298.00��Plus 3 years�266.00�298.00�333.00��Plus 4 years�298.00�333.00�333.00��Plus 5 years or more�333.00�333.00�333.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.





Table 4 — School-Based Traineeships



�Year of schooling���Year 11�Year 12���$�$��School based Traineeships Skill Levels A, B and C�193.00�211.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.





Table 5 — Hourly Rates for Trainees who Have Left School



SKILL LEVEL A���YEAR 10�YEAR 11�YEAR 12���$�$�$��School leaver�6.35�6.94�8.42��Plus 1 year after leaving school�6.94�8.42�9.80��Plus 2 years�8.42�9.80�11.38��Plus 3 years�9.80�11.38�13.03��Plus 4 years �11.38�13.03���Plus 5 years or more�13.03����SKILL LEVEL B ��School leaver�6.35�6.94�8.09��Plus 1 year after leaving school�6.94�8.09�9.31��Plus 2 years �8.09�9.31�10.92��Plus 3 years �9.31�10.92�12.43��Plus 4 years �10.92�12.43���Plus 5 years or more�12.43����SKILL LEVEL C��School leaver�6.35�6.94�7.80��Plus 1 year after leaving school�6.94�7.80�8.75��Plus 2 years �7.80�8.75�9.80��Plus 3 years �8.75�9.80�10.95��Plus 4 years �9.80�10.95���Plus 5 years or more�10.95����



Table 6 — Hourly Rates for School-Based Traineeships



�Year of Schooling���Year 11�Year 12���$�$��Skills levels A, B and C�6.35�6.94��

APPENDIX A - INDUSTRY SKILL LEVELS



Industry/Skill Level A:



Office Clerical.

Commonwealth Public Sector Clerical.

State Public Sector Clerical.

Local Government Clerical.

Finance, Property and Business Services.



Industry/Skill Level B:



Wholesale and Retail.

Recreation and Personal Services.

Transport and Storage.

Manufacturing.

Wholesale and Retail —Vehicle Repair Services and Retail Sector.



Industry/Skill Level C:



Community Service and Health.

Pastoral.

Environmental.







F. L. WRIGHT  J, President.





____________________







Printed by the authority of the Industrial Registrar.
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1.  Title of Award 



This award shall be known as CSR Limited trading as The Readymix Group Albion Park Quarry No. 4 (State) Award 2001.

2.  Arrangement 



This award shall apply at CSR Limited Albion Park Quarry in respect of employees covered by the Quarrying Industry (State) Award.



3.  Parties to the Award 



3.1	This award shall be binding on:



(a)	CSR Limited trading as The Readymix Group; 



(b)	the organisation of employees known as AWU - Australian Workers Union Port Kembla, South Coast and Southern Highlands Branch; and 



(c)	all employees who are engaged in any of the classifications specified in the Quarrying Industry (State) Award.



4.  Relationship to Parent Award 



4.1	This award shall be read in conjunction with the Quarrying Industry (State) Award (hereafter "the Parent Award").



4.2	Where there is any inconsistency between the Parent Award and this award, this award shall prevail to the extent of any inconsistency.



5.  Term of the Award 



This award shall come into operation on and from the first full pay period to commence on or after 14 September 2001 and shall remain in force for a period of 36 months.



6.  No Extra Claims 



Except for general movements in award wages granted by the Industrial Relations Commission of New South Wales via State Wage Cases, that are not subject to absorption, there shall be no further claims for wage increases during the term of this award.



7.  Review of Award 



The parties agree to review this award no later than 3 months prior to the end of its term.  In the context of this review, the parties shall examine both the operation of the award and the possibilities of entering into a further award.



8.  Aims and Objectives of the Award 



8.1	Aims



The parties to this award are committed to continue improvements in Safety, Health and the Environment and the resulting changes in work methods designed to achieve productivity, efficiency and flexibility. A commitment to such improvements will in turn significantly increase the Company’s competitiveness and offer secure and worthwhile employment for employees.



The Company business needs to continue to improve in order to remain competitive.



The company has developed a vision of the type of business it wants and the elements necessary to transfer that vision to a reality.







(a)	The critical elements are:



(i)	A Product Quality and Customer Service Focus;



(ii)	Safe and Rewarding Work;



(iii)	Environmentally Sustainable Operations;



(iv)	Continuous Improvement;



(v)	Employee Participation;



(vi)	Improved Competitiveness;



(vii)	Removal of Artificial Barriers;



(viii)	Increase Job Security.



8.2	Objectives



(a)	To comply with the various safety, health and environmental legislative and other requirements and to achieve industry best practice in these areas.



(b)	To improve the efficiency and productivity of the company by ensuring management and labour practices are more closely attuned to current and future needs and objectives of the company.



(c)	To develop an environment of continuous improvement which is conducive to a flexible work organisation able to respond to changing demands in the market place.



(d)	To provide a climate for employees to develop a broader range of skills thereby maximising rewards to employees and security of employment.



(e)	To benchmark other organisations that are leaders in the field of increased efficiency and productivity and where appropriate utilise this information in implementing change.



9.  Communication 



All employees the subject of this award may be required to attend a communication session to inform employees of the contents and requirements of this award.



10.  Disputes Procedure 



10.1	A procedure for the avoidance of industrial disputes and employee grievances shall apply at all sites covered by this award.



10.2	The objectives of the procedure shall be to promote the resolution of disputes/grievances by measures based on consultation, co-operation and discussion, to reduce the level of industrial confrontation and to avoid interruption to the performance of work and the consequential loss of production and wages.



10.3	Any employees or delegates should obtain permission from their manager or supervisor prior to leaving their work station to consult with the employer.  Such permission shall not be unreasonably withheld. All union business, in relation to this procedure, shall be conducted by the employee in the employer’s time.



10.4



(a)	Procedures relating to grievances of individual employees:



(i)	The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.



(ii)	A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(iii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iv)	At the conclusion of the discussion, the employer must provide a response to the employee’s grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(v)	While a procedure is being followed, normal work must continue.



(vi)	If they so chose the employee may be represented by an industrial organisation of employees.



(b)	Procedures relating to disputes etc., between employers and their employees:



(i)	A question, dispute or difficulty must initially be dealt with as close to its sources as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(ii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iii)	While a procedure is being followed, normal work must continue.



(iv)	The employer may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purposes of each procedure.



10.5	There shall be a commitment by the parties to achieve adherence to this procedure. This should be facilitated by the earliest possible advice by one party to the other of any issue or problem which may give rise to a grievance or dispute.



10.6	Reasonable time limits shall be allowed for the completion of the various stages of the discussions. At least 7 days should be allowed for all stages of the discussions to be finalised.



10.7	Emphasis shall be placed on a negotiated settlement.  However, if the negotiation process is exhausted without the dispute being resolved, the parties shall jointly or individually refer the matter to the Industrial Relations Commission of New South Wales for assistance in resolving the dispute.



10.8	In order to allow for the peaceful resolution of grievances and disputes the parties shall be committed to avoid industrial action including, stoppages of work, lock-outs or any other bans or limitations on the performance of work while the above procedure is being followed.



10.9	The employer shall ensure that all practices applied during the operation of the procedure are in accordance with their obligations under the Occupational Health and Safety legislation in New South Wales and consistent with established custom and practice at the workplace.



11.  Compliance with Previous CSR Limited Awards 



The parties will ensure that the commitments and requirements arising from the Previous Awards, referred to in Annexure "A", are met and are the starting point for further improvements to be made within the term of this award.





12.  Stages of This Award and Wage Adjustments



The following wage increases shall apply to the employees in the classifications covered by the Quarrying Industry (State) Award ("the Parent Award"), excepting metal trade classifications.  Expense related allowances are not to be increased unless adjusted in the Parent Award.

The wage adjustments in this award shall comprise of 3 stages:



Stage 1



From the first pay period on or after the creation of this award a 4% wage increase shall be paid to employees the subject of this award.  



Stage 2



From the first pay period on or after 8 May 2002 a further 3% wage increase shall apply.  In addition, each employee shall be paid a lump sum payment in the last pay cycle in December 2002 equal to 1% of the employee’s ordinary wage plus overtime for the period 8 May 2002 to 11 December 2002 (inclusive).



Stage 3



From the first pay period on or after 8 May 2003 a further 3% wage increase shall apply.  In addition, each employee shall be paid a lump sum payment in the last pay cycle in December 2003 equal to 1% of the employee’s ordinary wage plus overtime for the period 12 December 2002 to 11 December 2003 (inclusive).



In addition, each employee will be paid a second lump sum payment in the last pay cycle in May 2004 equal to 1% of the employee’s ordinary wage plus overtime for the period 12 December 2003 to 14 May 2004 (inclusive).



13.  Hours of Work and Starting Times 



13.1	The ordinary spread of hours shall be from 6.00am to 6.00pm Monday to Friday inclusive.



13.2	Starting times fixed in accordance with the spread of ordinary hours in subclause (i) above may be varied by the employer to suit the needs of the business.



13.3	All plant and equipment is to be in operation by the nominated starting time i.e: currently 6.00am and all plant and equipment is to shut down no earlier than 10 minutes prior to the end of shift.



14.  Electronic Funds Transfer 



Payment of wages, shall be paid weekly by Electronic Funds Transfer into an account/s nominated by the employee.



15.  Redundancy 



15.1	Where permanent employees the subject of this award are made redundant by the employer, they shall receive the following termination payment.



(a)	Notice as prescribed by the relevant legislation; and 



(b)	2 weeks for each year of service (pro-rata) to a maximum of 52 weeks (exclusive of the notice period in (a) above).



16.  Meal and Crib Breaks 



Employees shall stagger the taking of their meal and crib breaks to ensure continuous production throughout the shift i.e: Load & Haul, Primary Crusher and Secondary Plant are operated continuously.



17.  Maintenance 



In addition to routine maintenance (ie: daily servicing of machinery) all operators are to fill out daily Log Books on each machine with records to be maintained in the machine and a copy handed to the Manager/ Supervisor weekly, such records will include Fuel Usage, Tyre Pressures, Oil Usage and General Maintenance.  A complete Machine History File, Service and Maintenance Register will be maintained by the Manager/ Supervisor.



18.  Productivity - Refuelling 



Operators shall stagger fuelling of Load & Haul equipment to ensure minimal stoppages and disruption to the primary crusher.



19.  Safety, Health and Environment 



19.1	Employees recognise their responsibility for improving workplace safety, health and environment ("SHE") and commit to:



knowing and following the SHE requirements related to the job and workplace;

constantly reviewing the workplace for hazards and initiating appropriate corrective actions or reporting the hazard to the supervisor or manager;

reporting to work fit for duty;

reporting all improper SHE practices observed at the workplace to the supervisor or manager.



20.  Fitness for Work 



The parties recognise the importance of the provisions stated in Section 31 of Part 3, Division 2 of the Mines Inspection General Rule 2000, in force under the Mines Inspection Act 1901 and are committed to implementing practical solutions to meet these obligations.



21.  Casual Employees 



A casual employee is one engaged and paid as such. A casual employee shall be paid 1/38 of the weekly rate plus 15% for all work performed plus 1/12 for annual leave. Provided that, this clause shall not be used to make current permanent employees casuals.



22.  Increased Flexibilities 



22.1	Employees shall undertake duties and tasks as directed, provided such employees have the skills, competence and training to perform such tasks as directed.



22.2	Employees the subject of this award are committed to co-operate with and undertake all relevant and appropriate training as directed by the employer, to meet the needs of the business.



22.3	The employer shall ensure that the provisions of The Quarry Industry (State) Award relating to employees classifications are adhered to when implementing this clause.



23.  Teamwork 



All parties to this award and the business units concerned are committed to the development of teamwork.



24.  Competency Recognition and Development 



24.1	The parties are committed to the recognition and where deemed appropriate by the Company compliance with national competency standards whilst also recognising the necessary competencies to remain competitive at an enterprise level. 



24.2	A skills matrix will be developed by the parties. The matrix will identify the required competencies necessary at the enterprise level. Each employee will be assessed to determine the competencies actually held from time to time. Where there is a gap between the actual competencies held by employee(s) and those required by the business, this will form the basis of an enterprise training plan. 



25.  Classification Structure 



25.1	The classifications below reflect the categories of employment that will apply under this award:



Job ��Classification ��Quarry Face Loader��Quarry Worker Grade 7��50 Tonne Dump Truck��Quarry Worker Grade 6��Crushing Plant Operator��Quarry Worker Grade 5��Bins Truck��Quarry Worker Grade 5��Blend Plant Operator��Quarry Worker Grade 4��Sales Front End Loader��Quarry Worker Grade 4��Water Cart��Quarry Worker Grade 6��Bull Dozer��Quarry Worker Grade 5��Maintenance��To be determined according to job scope��Relief Operator��To be determined according to job scope��

25.2	The employees named in Appendix "B" will continue to be engaged in their current classification grade. Should the Company need to engage new employees they will be employed in accordance with the classification grades in clause 25.1 above. 



26.  Customer Service and Product Quality 



Employees are committed to the sustainable implementation of customer service and product quality initiatives such as correct use of and compliance with, stockpile construction and load out signs, stockpile load out procedures. 



27.  Performance Criteria and Objectives



All of the employees employed under this Award recognise the importance of and are committed to co-operate and work with the Company to achieve the following performance outcomes:



(a)	zero recordable injuries;



(b)	nil customer complaints related to product loadout;



(c)	achievement targets for CSR Emoleum products;



(d)	increase product loadout grading conformance to >90%;



(e)	achieve fixed plant Efficiency of >115% (against 280 t/h historical base);



(f)	achieve fixed plant Utilisation of >90%;



(g)	reduce production cost/tonne by > $2.00/tonne compared with YEM’01 result;



(h)	development and implementation of a Waste Reduction Plan and achievement of associated targets.



In order to assist with the achievement of the performance objectives identified above, all employees employed under this Award agree and are committed to participating in:



(a)	regular reviews and updates of progress against the performance criteria and outcomes;



(b)	routine reviews and updates of their job descriptions and work instructions; and



(c)	education sessions about the performance criteria.



28.  Consultative Committee



The parties agree to establish a Site Consultative Committee.  The membership, agenda and meeting frequency will be set by agreement between the parties.



29.  Salary Sacrificing 



29.1	Remuneration under this Award and the Parent Award may, by the operation of this Award, be made up entirely of wages or, at the option of an employee (other than a casual employee) and subject to the employer’s agreement, wages and a superannuation contribution to the CSR Australian Superannuation Fund.  Wages and superannuation are the two components which will make up remuneration.  The sum allocated to each component will be negotiated initially between the employer and the employee and thereafter renegotiated in accordance with this clause.



29.2	Should the employer make a superannuation contribution in accordance with this clause, it shall not, to the extent of that contribution, be liable to pay wages to the employee under this award, or the Parent Award.



29.3	The opportunity for an employee to initially negotiate the components of remuneration as per 27.1 above shall be available once per year at a time and in accordance with procedures determined by the employer and may only be changed during the period specified in accordance with procedures established by the employer.



29.4	In the event that changes in legislation, the Income Tax Assessment Act, tax office rulings or determinations remove or alter the Company’s capacity to maintain the salary sacrifice arrangements pursuant to this agreement, the Company will be entitled to withdraw from these arrangements by giving notice to each affected employee.



30.  Anti-Discrimination 



30.1	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



30.2	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



30.3	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.





30.4	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.





30.5	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



_______________________



NOTES —



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



	“Nothing in this Act affects … any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion.”





Signatures







For CSR LTD trading as 

The Readymix Group 	...................................................................







For The Australian Workers Union

Port Kembla, South Coast and

Southern Highlands Branch	................................................................







For Employees	- AWU Delegate	................................................................



- AWU Co-delegate	................................................................





Annexure "A" 



For the purpose of this award the following definitions of awards shall apply:



(a)	"the Parent Award" is the award known as the "Quarrying Industry (State) Award"; 



(b)	"the Previous Awards" include the following awards as defined:



(i)	"the First Award" is the first CSR award, known as; "CSR Ltd trading as The Readymix Group Sydney Construction Products And Country Divisions Quarries Enterprising Bargaining Framework Award 1994"; 



(ii)	"the Second Award" is the second CSR award, known as "CSR T/A The Readymix Group Country Division South Coast Quarries Enterprise Agreement No. 2 (State Award 1995)"; and 



(iii)	"the Third Award" is the third CSR award, known as "CSR Ltd trading as The Readymix Group Albion Park Quarry No.3 (State Award) 1998".





Annexure "B" 



The current employee classification arrangements are to be retained under the following "Grandfather Clause":



Employee Name��Classification ��Jeff Thorburn ��Quarry Worker Grade 7��Dick Sharpe ��Quarry Worker Grade 7��Tim Robinson��Quarry Worker Grade 7��Brian Doyle ��Quarry Worker Grade 5 (Leading Hand)��Peter Long ��Quarry Worker Grade 5��Graham Hutchinson ��Quarry Worker Grade 5��David Rudd ��Quarry Worker Grade 6��Russell McCullough ��Quarry Worker Grade 6��Steve Ezold ��Quarry Worker Grade 6��Arthur Walker ��Quarry Worker Grade 6��Scott Viney ��Quarry Worker Grade 5��Neville Willard ��Quarry Tradesperson Level 2��







I. W. CAMBRIDGE, Commissioner.







_____________________________________







Printed by the authority of the Industrial Registrar.
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The Integral Energy Gas Pty Ltd Award 2001 is made this 1st day of August 2001 in the following terms:



1.  Application and Operation of the Award



1.1	Objects of the Award:



The objects of the award are:



*	To outline the basic conditions relating to the work performed by the employees of Integral Energy Gas Pty Ltd,

*	To enable Integral Energy Gas Pty Ltd to meet the challenges of a competitive gas industry,

*	To give employees the greatest possible chance of employment security, through the ability to adapt to changing demands imposed by competition.



1.2	Term of the Award:



This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Integral Energy Gas Pty Ltd Award 1997 published 10 December 1999 (312 I.G. 656) and all variations thereof.



The award published 10 December 1999 took effect from 28 November 1997.



The changes made to the award pursuant to the Award Review pursuant to section 19(6) of the Industrial Relations act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) take effect on 1 August 2001.



The award shall operate for a period of 3 years from 1 August 2001 to 31 July 2004.



1.3	Coverage of the Award:



1.3.1	The parties to the award:



*	Integral Energy Gas Pty Ltd;

*	Federated Municipal and Shire Council Employees Union of Australia New South Wales Division.



1.3.2	Award Applies to:



The award shall be applicable to Integral Energy Gas Pty Ltd and its employees, other than those employed in contract positions.



1.4	Commitments of the Parties:



Integral Energy Gas Pty Ltd, its employees and the union representing their members are committed to:



*	the Objects of this Award

*	the Business Plans of Integral Energy Gas Pty Ltd   ACN 078 702 655



1.5	Relationship with Agreements:



This award should be read in conjunction with Workplace Arrangements under this award.



2.  Consultation and Communication



2.1	Integral Energy Gas Pty Ltd will form Consultative Committees from time to time.



2.2	The Integral Energy Gas Pty Ltd Consultative Committee shall operate as consultative forum for employees, with the support of their union, and Integral Energy Gas Pty Ltd.



Its objectives shall include:



*	to enable Integral Energy Gas Pty Ltd to keep its employees, and the union representing them, informed;

*	to enable unions and their members to keep Integral Energy Gas Pty Ltd informed;

*	to enable employees to have input into the decisions of management;

*	to facilitate the exchange of views between employees and management;



of major and strategic issues which may affect the relationship between Integral Energy Gas Pty Ltd and its employees.



3.  Contract of Employment



3.1	Duties of Integral Energy Gas Pty Ltd:



The duties of Integral Energy Gas Pty Ltd, consistent with the award and other relevant legislation, include the following:



*	to provide work;

*	to pay for the work performed;

*	to provide a safe working environment.



3.2	Duties of Employees:



The duties of employees, consistent with the award and other relevant legislation, include the following:



*	to work in a skilful and competent manner;

*	to work in a manner which does not threaten the safety of themselves, work colleagues or the public;

*	to obey lawful commands;

*	to provide faithful service;

*	to not act in a manner hostile to or against the interests of Integral Energy Gas Pty Ltd;

*	to respect and maintain the confidentiality of certain information;

*	to account for all moneys and property received in the course of employment;

*	to make available to Integral Energy Gas Pty Ltd all inventions made in the course of employment; and

*	to disclose to Integral Energy Gas Pty Ltd any information it has a right to know.



3.3	Obligation to Use Skills:



An employee must perform work to the required competency standard of the skills for the position in which the employee works.



3.4	Categories of Employment:



Category�Description�Benefits Under Agreement��Permanent/Full time�Continuing tenure based on full time hours�Full extent of relevant benefits��Fixed term/Full time�Fixed term tenure based on full time hours (where circumstances warrant the tenure may be extended for a limited extra period)�Full extent of relevant benefits according to the period of employment��Permanent/Part time�Continuing tenure based on regular but less than full time hours�All relevant benefits on a pro-rata (part time hours as a proportion of the full time hours) basis��Fixed term/Part time�Fixed term tenure based on regular but less than full time hours (where circumstances warrant the tenure may be extended for a limited extra period)�All relevant benefits on a pro-rata (part time hours as a proportion of the full time hours) basis according to the period of employment��

3.4.1	Part-time Employees:



A part time employee who agrees to work additional hours will be paid single time for those additional hours up to the equivalent full time hours.  The pro rata accrual of leave will be adjusted for those additional hours.



Where the additional hours exceed the equivalent full time hours the employee will be paid the relevant overtime rate.



3.5	Categories of Working Environment:



As required by Integral Energy, an employee’s work may be performed in any of the following environments:



*	in an office, depot, workshop, etc;

*	in the field or other location remote from the office, depot, workshop, etc;

*	in the employee’s home.



3.6	Rates of Pay



3.6.1	Integral Energy Gas Pty Ltd will pay employees covered by this award in accordance with Appendix A to this award.



3.6.2	The rates of pay contained in Appendix A of this award include the adjustments payable under the State Wages cases of 1998, 1999 and 2000.  These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991 other than the safety net, State Wage case and minimum rates adjustments.



3.7	Equal Employment Opportunity:



3.7.1	Integral Energy Gas Pty Ltd is an Equal Opportunity Employer.



3.7.2	Integral Energy Gas Pty Ltd and its employees will work together to achieve the objective of a work environment which is free from discrimination or harassment in the workplace and where all treat, and are treated, with respect.



3.7.3	Integral Energy Gas Pty Ltd is committed to providing equal remuneration and conditions of employment for work of equal or comparable value.



3.8	Anti-Discrimination



3.8.1	It is the intention of the respondents to this award to achieve the principal object in s.3(f) of the Industrial Relations Act 1996 (NSW) to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



3.8.2	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award, which, by its terms of operation, has a direct or indirect discriminatory effect.



3.8.3	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



3.8.4	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



3.8.5	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.





3.9	Payment of Termination Pay to Next of Kin:



Employees may authorise Integral Energy Gas Pty Ltd to pay their termination pay to a person nominated by them on the appropriate form in the event of them dying whilst still in the service of Integral Energy Gas Pty Ltd.











3.10	Termination of Employment:



3.10.1	Notice of Termination:



By the Employee:

The amount of notice, of termination of employment, to be given by an employee shall be two weeks.



By Integral Energy Gas Pty Ltd:



If an employee's employment is terminated for reasons other than those justifying summary dismissal, the amount of notice which will be given by Integral Energy Gas Pty Ltd will be as follows:



Amount of Employee's Service�Amount of Notice��Not more than 1 year�1 week��More than 1 year but not more than 3 years�2 weeks��More than 3 years but not more than 5 years�3 weeks��More than 5 years�4 weeks��

NOTE:	Where an employee is over 45 years of age with at least 2 years continuous service the amount of notice in the above table is to be increased by 1 week.



As an alternative to notice being given, compensation, in the form of an ordinary weeks pay (refer definition in Appendix C), for each week of notice, may be paid instead.



Where circumstances warrant and by agreement, the required period of notice may be waived.



Summary Dismissal will apply where an employee has been guilty of serious misconduct.  In this case an employee will be paid only up to the date of dismissal.



3.10.2	Types of Termination of Employment:



A contract of employment may be terminated as follows:



Type�Description��Resignation�This is where an employee decides of their own free will to leave.��Retirement�This is where the employee decides of their own free will to leave the workforce generally.��Dismissal�This is where Integral Energy Gas Pty Ltd decides that the employee should no longer be employed for a reason for which the employee is responsible.��Redundancy�This is where Integral Energy Gas Pty Ltd decides that the position held by the employee no longer exists.��Abandonment�This is where an employee has been absent from his or her place of employment without notification or permission for a period of 5 working days or more.

��

3.10.3	Abandonment of Employment:



An employee who has been absent for a continuous period of 5 working days or more without the consent of Integral Energy Gas Pty Ltd or without notification will be treated as having abandoned their employment.

The employee will be given a period of 14 days of last attending to give a satisfactory explanation.



The termination pay shall be up to the date of the employee’s last attendance.



3.10.4	Redundancy:



(a)	In addition to the period of notice prescribed for ordinary termination in clause 3.10.1 an employee whose employment is terminated by reason of redundancy must be paid as a minimum the following amount of severance pay in respect of a continuous period of service:



Period of Continuous Leave�Under 45 Years of Age�Over 45 Years of Age��Less than 1 year�Nil�Nil��1 year and more but less than 2 years�4 weeks' pay�5 weeks' pay��2 years and more but less than 3 years�7 weeks' pay�8.75 weeks' pay��3 years and more but less than 4 years�10 weeks' pay�12.5 weeks' pay��4 years and more but less than 5 years�12 weeks' pay�15 weeks' pay��5 years and more but less than 6 years�14 weeks' pay�17.5 weeks' pay��6 years and more�16 weeks' pay�20 weeks' pay��

(b)	Week's pay means the ordinary week's pay of the employee.



(c)	The parties agree that in the event of forced redundancies, the parties will negotiate the quantum of any redundancy payments.



3.11	Safety Clothing and/or Equipment:



Employees must ensure they wear and/or use appropriate safety clothing and/or equipment for the purpose for which it was provided.



An employee who fails to comply with the above requirement may not be paid for the time taken to comply (including travelling home to get the appropriate safety clothing or equipment).



3.12	Probationary Periods:



The purpose of probationary periods is to enable both the employee and Integral Energy Gas Pty Ltd to determine the suitability of employment relationship.



The probationary period served by employees shall be as follows:



Nature of Probationary Period�Length of Period��From commencement of employment�3 months��

Upon satisfactory completion of the probationary period, the employee shall have his or her appointment confirmed.



Probationary periods shall be included as service in the position.



3.13	Protection of Rate of Pay:



Employees may from time to time, as part of their employment with Integral Energy Gas Pty Ltd, be required to do work, consistent with their skills and competencies, for which a lower rate of pay is prescribed.  Employees will continue to be paid their ordinary rate of pay (refer definition in Schedule C).



3.14	Working Reasonable Overtime:



Employees shall work reasonable overtime to meet the needs of Integral Energy Gas Pty Ltd.



Where possible employees shall be given reasonable notice of the overtime.



3.15	Deductions from Wages:



Employees may request, in writing, for deductions to be made from their wages or salary for the purpose of contributions or payment approved by Integral Energy Gas Pty Ltd.



Employees may request in writing for deductions to be made from their wages or salary for the purpose of contributions to unions, which are parties to the award.



Integral Energy Gas Pty Ltd may deduct from an employee's wages or salary payment for any time he or she was absent from work without permission.



3.16	Calculation of Service:



Service with Integral Energy Gas Pty Ltd shall, in the main, be from the date of commencement to the date of termination inclusive according to the following:



Category�Detail��Included as Service�*	Annual leave

*	Long service leave

*	Special leave with pay

*	Sick leave

*	Family / Carers leave

*	Special leave without pay specifically approved as being 	included as service

*	Time off with the Defence Force Reserve during 	employment 

*	Period of absence under New South Wales workers 	compensation legislation.��Not included as Service�*	All periods absent from work not specifically approved as 	service

*	Parental leave (including maternity, paternity and 	adoption leave). (The period of absence does not break the 	continuity of employment)��

4.  Hours of Work



4.1	Ordinary Hours:



The arrangements relating to the ordinary hours of work of day workers shall be as follows:



Category�Arrangement��Ordinary Hours of Work:�38 hours per week��Ordinary Days of Work�Monday to Friday inclusive��Span of Hours�6:00 am to 6:00 pm��Lunch Break�Not less than 30 minutes��

4.2	Starting and Finishing Times:



Starting and finishing times, within the span of hours, may be changed by agreement between Integral Energy Gas Pty Ltd and the employees affected (with support from the relevant union) to meet customer needs.



4.3	Rostering of Ordinary Working Hours:



The ordinary hours of work may be worked under one of the following options:



*	38 hours over 5 days

*	76 hours over 10 days

*	114 hours over 15 days

*	152 hours over 20 days



5.  Penalty Rates



5.1	Overtime:



5.1.1	Overtime Penalties



Overtime Situation�Penalty Applicable��Monday to Friday �First 2 hours at time and one half

Additional hours at double time��Saturday  (morning)





Saturday  (afternoon)�First 2 hours at time and one half

Additional hours at double time



All hours at double time��Sunday�All hours at double time��Public Holiday�All hours at double time and one half��Picnic Day�Time in lieu equivalent to hours worked - to be taken within 6 months��Call back  (First Call)





Call back (All other calls)�First 2 hours at time and one half

Additional hours at double time



All hours at double time - reset at midnight��Minimum Call Back�4 hours

no additional minimum payment will be paid for subsequent calls inside the initial 4 hours��Compulsory Break 

(Call Back)�8 hours��Maximum hours worked in a day�Where possible employees and their managers will, in recognition of their Occupational Health and Safety obligations, limit the total hours of work to 16 hours in any one day��



5.1.2	Meal Breaks and Allowances on Overtime:





Situation�Benefit Applicable��Meal Break:



Length of Break



Frequency of Breaks:

"Continuous overtime"

"Non-continuous overtime"



Maximum number of meal breaks�



20 minutes for each break without loss of pay





after 2 hours; after 4 hours and after 8 hours

after 4 hours; after 8 hours and after 12 hours





3 meal breaks��Meal Allowance�One meal allowance, for each meal break permitted as above



Refer Schedule B for the value of the meal allowance��







5.2	Change of Workplace:



5.2.1	Temporary Change of Workplace:





Situation�Benefit Applicable��3 kilometres to 10 kilometres

more than 10 kilometres to 20 kilometres

more than 20 kilometres to 33 kilometres

more than 33 kilometres to 50 kilometres

excess kilometres over 50 kilometres�$2.58

$4.08

$6.25

$7.47

$1.48 per 10 kilometres



or an alternate negotiated arrangement��



5.2.2	Permanent Change of Headquarters:



An employee who is required to permanently change to another headquarters shall be paid according to the table of benefits in subclause 5.2.1, above, for a period of 4 weeks,



or an alternate negotiated arrangement.





5.3	On Call:



5.3.1	Purpose for the After Hours Emergency Service:



Consistent with its commitment to customer service and legislative requirements, Integral Energy Gas Pty Ltd will provide an after hours emergency service.



To achieve this purpose the work performed by employees shall include:



*	Restoring continuity of supply to Integral Energy Gas's system and customers,

*	Returning to a safe and proper operating condition any plant and/or equipment which has failed or is likely to fail,

*	Performing maintenance work which is of such an urgent nature that if not carried out an interruption of supply may occur,

*	All aspects of consumer’s installation, plant, equipment or appliances which if not attended to or temporarily overcome, will cause distress, hardship or loss to the customer and/or other occupants of the premises.



5.3.2	Obligations of Employees:



An employee "rostered on" on the on call roster is required to be available for emergency and/or breakdown work at all times, outside his or her usual hours of work.



An employee will, in addition to dealing with the after hours telephone call, perform all the work required of the call within his or her skills and competencies.



An employee shall not engage in an activity or make a commitment, which will adversely affect their obligations when rostered on.













5.3.3	On Call Penalties:





Situation�Benefit Applicable��First Call





All other calls�First 2 hours at time and one half 

Additional hours at double time



All hours at double time��Compulsory Break�8 hours��On Call allowance�refer Appendix B, Allowances��



6.  Leave



6.1	Basis of Accruing Leave:



The accrual of annual leave and long service leave shall be on the following basis:





Category of Employee�Basis of Accrual��All Full-time employees�38 hour week ÷ 5 days = 7.6 hours per day��



6.2	Basis of Taking Leave:



Leave taken by employees shall be deducted from the employee’s leave balance and calculated on the basis of his or her rostering of work.



6.3	Public Holidays:



6.3.1	Entitled to Public Holidays:



Employees of Integral Energy Gas Pty Ltd shall be entitled to the following public holidays without loss of pay:



*	New Year's Day	*	Anzac Day

*	Australia Day	*		Queen's Birthday

*	Good Friday	*		Labour Day

*	Easter Saturday	*	Christmas Day

*	Easter Monday	*	Boxing Day



6.3.2	Non Payment of Public Holidays:



Employees shall not be entitled to payment for a public holiday or holidays if:



*	they are absent on the day before and the day after the public holiday or holidays,



unless



*	they give the Manager, Integral Energy Gas or his or her nominee satisfactory evidence that the absence was due to a good and satisfactory cause.













6.4	Annual Leave:



6.4.1	Quantum and Loading:



The following quantum annual leave shall be granted to an employee after each year of service: 



Category of Employee�Leave�Loading��All Full-time employees�4 weeks

(152 hours)�included in employee’s ordinary rate of pay��

6.4.2	Taking Annual Leave:



Situation�Requirement��Taking Annual Leave�In one or two separate periods by mutual agreement within 12 months of the leave falling due.



The number of periods may be varied by mutual agreement with the employee’s manager



Annual leave of less than 1 week may be taken with approval of the employee’s manager.��Notification of taking Annual Leave�Employee:	2 weeks notice

(this may be waived in special circumstances by 	agreement)

Integral Energy

Gas Pty Ltd:	4 weeks notice��Leave in Advance�Where the employee is allowed to take leave in advance, the payment shall be regarded as an over-payment (and may be recovered from the employee’s termination pay) until further accrual of leave covers the amount taken in advance.��

6.4.3	Payment on Termination:



Situation�Entitlement��Less than 12 months Service�Proportion of the leave, which would have fallen due upon completion of 12 month’s service.



Calculation of the proportion is based on the weeks and days service as a proportion of 48 weeks��More than 12 months Service�Any untaken leave plus a proportion of the forthcoming leave accrual.



Calculation of the proportion is based on the weeks and days service as a proportion of 48 weeks��

6.5	Long Service Leave:



6.5.1	Quantum:



Basis of Accrual�Quantum��After 10 years�13 weeks

(494 hours)��After 15 years�an extra 6½ weeks

(247 hours)��After 20 years�an extra  11 weeks

(418 hours)��After each additional 5 years�an extra  11 weeks

(418 hours)��

6.5.2	Taking Long Service Leave:



Situation�Requirement��Taking Long Service Leave�In periods of not less than 4 weeks by mutual agreement��Notification of Taking Long Service Leave�Employee:				4 weeks' notice

Integral Energy Gas Pty Ltd:	 4 weeks' notice



The amount of notice may be reduced by agreement between the employee and his or her manager.��



6.5.3	Payment on Termination:





Situation�Entitlement��Less than 5 years�Nil��5 Years or more service

BUT

Less than 10 Years Service�Proportion of potential accrual based on the following:



Reason for termination must be:

*	Death

*	Ill health

*	Redundancy, or

*	Resignation due to pressing or domestic necessity 

Calculation of the proportion is based on the years, weeks and days of service as a proportion of 10 years. ��10 Years or more Service�Any untaken leave plus a proportion of the forthcoming leave accrual.

Calculation of the proportion is based on the weeks and days service as a proportion of 48 weeks��

6.6	Bereavement Leave:



6.6.1	An employee other than a casual employee shall be entitled up to two days bereavement leave without deduction of pay on each occasion of the death of a person prescribed in 6.6.3 below.



6.6.2	The employee must notify Integral Energy Gas Pty Ltd as soon as practicable of the intention to take bereavement leave and will, if required by Integral Energy Gas Pty Ltd, provide to the satisfaction of Integral Energy Gas Pty Ltd proof of death.



6.6.3	Bereavement leave shall be available to an employee in respect to the death of a person prescribed for the purposes of Personal/Carer's Leave in clause 8.1.3 provided that for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



6.6.4	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



6.6.5	Bereavement leave may be taken in conjunction with other leave available under this Award.  In determining such a request, Integral Energy Gas Pty Ltd will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.  







6.7	Jury Service:



Situation�Provision��Time spent on Jury Duty�Special leave with pay for the days and/or part days service on jury service��Adjustment of employee’s pay�The employee’s pay will be adjusted by the amount the employee received from the court for his or her attendance��

6.8	Picnic Day:



Employees shall be entitled to the first Tuesday of November off as leave with pay subject to the maintenance of customer services.  The provisions of clause 5.1.1 relating to Picnic Day will apply to employees required to maintain customer services.



6.9 	Parental Leave:



6.9.1	Entitlement:



An employee will be entitled to Parental Leave in accordance with the Industrial Relations Act 1996 (NSW).



6.9.2	Maternity Leave:



After 12 month continuous employment or 24 months regular employment in the case of a casual, a female employee is entitled to an unbroken period of 52 (maximum) weeks of leave, of which 9 weeks (or 18 weeks at half pay) will be paid leave.



Of the nine weeks up to three weeks can be taken prior to confinement and a minimum of six weeks is compulsory leave to be taken immediately following confinement.



6.9.3	Paternity Leave:



A male employee is entitled to an unbroken period of one week unpaid leave at the time of the birth of their child or other termination of pregnancy.



A further unbroken period of 51 weeks unpaid leave is available for them to be the primary care giver.



6.9.4	Adoption Leave:



Any employee may take unpaid leave in connection with the adoption of a child under the age of 5 years up to a maximum of 52 weeks. 



6.9.5	Limitations:



An employee is not entitled to Parental Leave at the same time as his or her spouse is on Parental Leave. If the leave is taken at the same time, the leave entitlement is reduced by the period of leave taken by his/her spouse.



This does not apply to short (one week) Paternity Leave and short (three weeks) Adoption Leave.















7.  Absence Benefits Scheme



7.1	Purpose for Sick Leave:



The purpose of sick leave is to provide income protection in circumstances where the employee:



*	is not able to perform his or her work because of illness or personal injury, or

*	needs to obtain appropriate medical advice and/or treatment for a personal illness or injury.



7.2	Sick Leave:



Paid sick leave will be provided to an employee if he or she is genuinely sick and unable to perform his or her duties.  



7.3	Sick Leave not Granted:



Sick leave shall not be granted in the following circumstances:



7.3.1	Where a payment is made for Accident Pay under this award,



7.3.2	Where the employee receives payment from an organisation other than Integral Energy Gas Pty Ltd, in the form of income protection, as a result of participation in an outside activity,



7.3.3	Where in the view of the Manager Integral Energy Gas or his or her nominee the illness or injury resulted from a wilful act, misconduct or the negligence of the employee.



7.4	Sick Leave and Public Holidays:



A public holiday, which occurs during a period of sick leave taken by an employee, shall not be counted as sick leave.





7.5	Infectious Diseases:



An employee who comes in contact with a person suffering from a contagious disease (where restrictions are imposed on that employee by law), as confirmed by a Doctor, and therefore cannot come to work may take sick leave.



7.6	Sick Leave Forms:



Employees claiming sick leave must fill in the required sick leave form.



8.  Family/Carers Leave



8.1	Use of Sick Leave:



8.1.1	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in 8.1.3 who needs the employee's care and support shall be entitled to use, in accordance with the subclause, up to 5 days sick leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



8.1.2	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances an employee must not take Carer’s leave under this sub-clause where another person has taken leave to care for the same person.







8.1.3	The entitlement to use sick leave in accordance with this sub-clause is subject to:



(a)	the employee being responsible for the care of the person concerned; and



(b)	the person concerned being:



(i)	a spouse of the employee; or



(ii)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first-mentioned person who lives with the first-mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(iii)	a child or an adult child (including an adopted child, a step child, a foster child or an ex-nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(iv)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(v)	a relative of the employee who is a member of the same household, where for the purposes of this paragraph:



(A)	"relative" means a person related by blood; marriage or affinity;



(B)	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



(C)	"household" means a family group living in the same domestic dwelling.



8.1.4	An employee must, wherever practicable, give Integral Energy Gas Pty Ltd notice prior to the absence of the intention to take leave, the name of the person requiring care and their relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee must notify Integral Energy Gas Pty Ltd by telephone of such absence at the first opportunity on the day of absence.



8.2.	Unpaid Leave for Family Purpose:



An employee may elect, with the consent of Integral Energy Gas Pty Ltd, to take unpaid leave for the purpose of providing care and support of a member of a class of person set out in clause 8.1.3 above who is ill.



8.3	Single Day Absences on Annual Leave for Family/Carers Leave



An employee may elect with the consent of Integral Energy Gas Pty Ltd, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.



9.  Work Related Accident



An employee who suffers a work related injury within the meaning of the New South Wales workers' compensation legislation will be entitled to benefits provided by Integral Energy Gas Pty Ltd (a self-insurer) in accordance with the relevant legislation.









9.1	Evaluation of a Claim:



To overcome employees facing financial hardship during the process of evaluating a claim, employees may elect to take sick leave.



Upon acceptance of the claim any sick leave taken by the employee will be re-classified as workers compensation leave



9.2	A Denied Claim:



Where a denied claim is settled or an award is made by the Workers Compensation Commission against Integral Energy Gas Pty Ltd the payment made by Integral Energy Gas Pty Ltd for sick leave shall be re-imbursed by the employee from the settlement or award.



10.  Temporary Reclassification



Temporary reclassification of employees will be on the following basis:



Situation�Requirement or Entitlement��Access to temporary reclassification�The manager must require the position to be filled and the employee carries out the full duties of the position.��Period of reclassification and payment:



Minimum rate to be paid



Minimum period�





The minimum rate applicable to the higher position



1 day��Gaining competencies in higher position�Payment at a higher level than the base acting position will depend on the relevant competencies acquired by the employees and used in the higher grade position��

11.  Enterprise Flexibility



11.1	Object of the Clause:



*	The clause is intended to facilitate agreements between management at all levels, and their respective staff, with the assistance of their union/s.



*	Enterprise agreements and workplace arrangements can be entered into to establish greater flexibility.



11.2	Employees not Disadvantaged:



The award provisions shall form the base from which the "Workplace Arrangements", under this clause, operate.



There shall be no reduction in an employee’s ordinary rate of pay for the ordinary hours worked.



So as not to create hardship, where possible the needs of individual employees shall be taken into account in formulating "Workplace Arrangements".



11.3	Workplace Arrangements Will Continue:



Workplace Arrangements which were entered into under the Integral Energy Gas Pty Ltd Award 1997 will continue in force and will be terminated in the same way as Workplace Arrangements made under this award. 



11.4	Basis of Reaching Agreement:



11.4.1	Development of the Arrangement:



Discussions regarding proposals should develop all relevant details, including:



*	Nature of work to be performed,

*	How the work is to be performed,

*	Who is to perform the work,

*	When the work is to be done,

*	The basis on which payment, or otherwise, is to be made,

*	The time frame the agreement is to run for, etc



11.4.2	Negotiating the Arrangement:



Negotiations should be between the relevant manager and the employees (or agreed representative of the employees) concerned plus an accredited union representative.



11.4.3	Voting on the Arrangement:



The final proposal will be put to a meeting of the employees directly concerned with the arrangement.  A majority of these employees voting in favour of the proposal shall finalise the Workplace Arrangement.



11.4.4	Content of Arrangement:



The proposal will be documented into "agreement" form giving details of the following:



*	The nature of the work to be covered by the arrangement.

*	The classification/s to be performing the work.

*	The time frame over which the arrangement is to run.

*	The part of Integral Energy Gas Pty Ltd from which the employees come.

*	The basis on which the work is to be performed.

*	The basis on which payment, or otherwise, is to be made to the employees.

*	The parties to the arrangement (manager, employee/s and union/s).

*	The award clause/s or provision/s the arrangement overrides.

*	The details of the meeting which approved the arrangement.



11.4.5	Employees Get a Copy:



The employees directly affected will be given a copy of the arrangement.



11.4.6	Formalising Arrangement:



The arrangement will then be formalised by exchange of letters between Integral Energy Gas Pty Ltd and the relevant union/s.



11.5	Force of the Arrangements:



The arrangements under this clause shall prevail over the award and/or the enterprise agreement to the extent of the difference.



11.6	Disputes:



Disputes arising from the arrangements shall be dealt with under the Disputes clause of this award.







12.  Disputes



12.1	Objectives:



The objective the dispute resolution procedure is to ensure:



*	disputes are resolved at their source and at the lowest possible level;

*	employees address the issue with their supervisor first;

*	the dispute remains in the part of the organisation concerned without interference from employees not involved; and

*	that normal work continues during the resolution process.



12.2	Three Tiered System:



Tier�Local Matter�Corporate Wide Matter��Tier 1

Local Level�Resolution of the issue or dispute is sought at its source with involvement of the following:



*	employee/s concerned with union 	delegate (if requested)

*	supervisor and manager (if 	required)�

��Tier 2

Corporate Level�If unresolved at local level, resolution is sought at a corporate level with involvement of the following:



*	Union Organiser, relevant local 	Delegate and Employee/s (if 	necessary)

*	Manager Integral Energy Gas, 	Supervisor and Human Resources 	Adviser�Claims or issues may  be raised  by  either:





*	employee/s,

*	union/s, or

*	Integral Energy Gas Pty 	Ltd



Resolution of the issues raised should involve:



*	Relevant member/s of 	Management, Human 	Resources Adviser and 	any other necessary 	resources, and

*	Unions Organisers and 	relevant Delegate to 	ensure input reflects the 	organisation or the issues 	raised��Tier 3

Tribunal level�If the issues remain unresolved the matter may be referred to the Industrial Relations Commission with the rights of the parties being reserved





The process before the Industrial Relations Commission should be free from industrial action�If the issues remain unresolved the matter may be referred to the Industrial Relations Commission with the rights of the parties being reserved



The process before the Industrial Relations Commission should be free from industrial action��



A shop steward or delegate accredited by their Union and Integral Energy Gas Pty Ltd is entitled (with the approval of their supervisor) reasonable time off to attend to matters affecting employees he or she represents.



12.3	Responsibilities of those Trying to Resolve the Dispute:



The responsibilities of the individuals and the organisations they represent should include the following:



*	To have an appreciation of each others point of view.

*	To have an appreciation of each others needs.

*	To approach discussions and negotiations in good faith.

*	Integral Energy Gas Pty Ltd, where possible, should take the needs of employees into account when making decisions.

*	Meetings called to try and resolve the issues in dispute should be called without unnecessary delay.

*	It is the responsibility of both the representatives of the Union/s and Integral Energy Gas Pty Ltd to give the employees progress reports.



13.  Rescission of Previous Arrangements



13.1	Relationship to Previous Awards:



This Award replaces and supersedes all previous awards, which cover employees of Integral Energy Gas Pty Ltd.



This Award replaces the previous arrangements outlined in the appointment letter under which employees were engaged.





Appendix A - Classification Structure and Pay Rates



Existing Classification Structure and Rates of Pay:



Classification�Level�Current Rate per Fortnight������Tanker Driver�Entry�$984.10���Experienced�$1,065.30������*Plumber and Gas Fitter�Licenced�$1,156.60������Administrative Officer��$1,065.30��



*	The rate of pay includes recognition of the Plumbers and Gas Fitters Licence.





The parties are committed to the development of a Competency Based Classification Structure to replace the above.





















Appendix B - Allowances



Work Related Allowance�Amount�Basis of Payment��On Call/Stand by Allowance�$98.28







$14.04�Per week on the on call roster

(payable on a proportionate basis according to the roster cycle); 

OR

Per day on the on call roster

(allowance payable during periods of annual and long service leave)��Leading Hand Allowance�$25.38�Paid per week for all purposes of the award��General First Aid Allowance�$9.70�Paid each week for authorised employees appropriately qualified



Employees shall be responsible for the cost of initial training and/or refresher training courses

(allowance payable on periods of annual and long service leave)��

Adjusted according to across the board pay increases



Re-imbursement Type Allowance�Amount�Basis of Payment��Meal Allowance�$11.00�Per meal

to a maximum of 3 meals��Casual Car Allowance�$0.549�Per kilometre

where the employee uses his or her private vehicle��

Adjusted only as a result of a specific application



Dangerous Goods Licence Re-imbursement�According to licence amount as varied from time to time�Paid upon renewal of the licence



The amount paid will be on a pro rata basis for period of service relative to the period of the licence��

Appendix C - Definitions



Term�Definition��Ordinary Week’s Pay�An employees ordinary weeks pay is their rate of pay for their ordinary hours of work plus any allowances which are paid on a normal weekly basis��





R. W. HARRISON  D.P.





_____________________________







Printed by the authority of the Industrial Registrar.
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PART B



MONETARY RATES



Table 1 ( Rates of Pay

Table 2 ( Other Rates and Allowances



1.  Area, Incidence and Duration - Incidence and Parties Bound



(a)	The Parties - This award is entered into and is binding on Flyash Australia Pty Limited and Rocla Limited and The Australian Workers' Union, New South Wales, on behalf of all employees employed in the classifications set out in this award.



(b)	The Enterprises - The enterprises for which the award is reached are the following:



(i)	Flyash Australia Pty Ltd operating from the premises located at Eraring.



(ii)	Flyash Australia Pty Ltd operating from the premises located at Mount Piper.



(iii)	Rocla Ltd operating from the premises located at Vales Point.



(c)	This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Flyash Industry Enterprise Agreement Award 1996 published 21 March 1997 (297 I.G. 252) and all variations thereof.



(d)	The award published 21 March 1997 took effect in respect to clause 14, State Personal/Carer's Leave Case - August 1996 on or after 30 August 1996 and in all other respects from the first full pay period on or after 25 July 1996 and the variations thereof incorporated herein on the dates set out in the attached Schedule A.



(e)	The changes made to the award pursuant to the Award Review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) take effect on 8 August 2001.



(f)	The award remains in force until varied or rescinded, the period for which it was made having already expired.



SCHEDULE A

Award and Variations Incorporated



Clause�Award/Variation Serial No.�Date of Publication�Date of taking Effect�Industrial

Gazette������Vol.�Page��Flyash Industry Enterprise Agreement Award 1996�B4769�21.03.97�First full pay period on or after 25.07.96�297�252��14.  State Personal/Carer's Leave Case - August 196�B4769�21.03.97�On or after 30.08.96�297�252��15.  Bereavement Leave�B7409�5.11.99�On and from 10.12.98�311�1137��20A.  Anti-Discrimination�B8006�24.03.00�On and from 3.06.99�314�612��







2.  Terms of Award



FOR EFFECTIVE DATE PLEASE REFER TO SCHEDULE OF AWARD VARIATIONS TABLE.



3.  Purpose of Award



The purpose of this award is to set up appropriate conditions of employment for employees that are complimentary to the size of the company and to its overall operation, allowing for increased efficiency in return for increased wages.



4.  Duress



This award has not been entered into under any duress.



5.  Classifications, Rates of Pay and Allowances



Skill definitions are as detailed in Annexure 1 and the rates of pay therefor are as set out in Table 1 - Wages, of Part B, Monetary Rates.



(a)	The parties acknowledge that the rates as set out in (i) of the said Table 1 have been paid from the first pay period commencing on or after 1 March 1995.



(b)	The parties acknowledge that the rates as set out in (ii) of Table 1 have been paid and will continue to be paid from the first pay period commencing on or after 1 October 1995.



(c)	The parties acknowledge that the rates as set out in (iii) of Table 1 will be paid from the first pay period commencing on or after 1 October 1996.



(d)	Employees under 18 years of age will receive 80 per cent of the Level One rate.



(e)	Allowances -



(i)	Industry Allowance - An industry allowance is incorporated into rates shown in (i), (ii) and (iii) of Table 1 - Wages, of Part B, Monetary Rates.



(ii)	Laundry Allowance - A laundry allowance of an amount per week as set out in Item 1 of Table 2 - Other Rates and Allowances, of the said Part B, shall be paid.



(iii)	First-aid Allowance -



(a)	The parties acknowledge that a first-aid allowance of an amount per week as set out in Item 2 of the said Table 2 has been and will continue to be paid from the first pay period commencing on or after 1 October 1995 to 30 September 1996 to all employees with a suitable current first-aid certificate.



(b)	A first-aid allowance of an amount per week as set out in Item 3 of Table 2 shall be paid from the first pay period commencing on or after 1 October 1996 to all employees with a suitable and current first-aid certificate.



6.  Payment of Wages



Wages shall be paid by electronic funds transfer.



7.  Loading of Trucks - Mount Piper



(i)	Truck drivers at Mount Piper shall be responsible for loading their own trucks at times when the plant is unmanned.



(ii)	Mount Piper plant operator(s) shall process and prepare for despatch scheduled loads for collection out of shift hours.



8.  Hours of Work



(i)	Day Workers - The ordinary working hours of day workers shall be 152 per four-week cycle to be worked in not more than 19 days, Monday to Friday, inclusive, between the hours of 6.00 a.m. and 6.00 p.m. or such time as may be arranged by mutual agreement between the company and the employee; provided that the hours of work shall be continuous, except for a meal break.



(ii)	Shift Workers -



(a)	The average ordinary working hours of shift workers shall not exceed:



8 during any day;  or

38 per week;  or

76 in 14 consecutive days;  or

114 in 21 consecutive days;  or

152 in 28 consecutive days.



(b)	Thirty minutes shall be allowed each shift for crib, which shall be counted as time worked.



(c)	Where the ordinary working hours are to exceed eight on any shift, the arrangement of hours shall be subject to agreement between the employer and the majority of employees concerned in the plant.



(iii)	Notwithstanding subclauses (i) and (ii) of this clause, rostered days off (RDOs) may be taken at a time mutually agreed between the employee concerned and the employer.



9.  Shift Work



(i)	Afternoon shift is any shift commencing after 12.00 midday and before or at 6.00 p.m.



(ii)	Night shift is any shift commencing after 6.00 p.m. and before or at 12.00 midnight.



(iii)	Persons engaged on afternoon or night shift shall be paid an additional 20 per cent of their ordinary rate of pay.



10.  Overtime



(i)	All time worked in excess of or outside ordinary working hours and times prescribed in this award shall be paid for at the rate of time and one-half for the first two hours and double time thereafter; provided that all overtime worked on a Sunday shall be paid at double time.  The calculation of all such overtime shall be on the basis of each complete unbroken period of overtime.



(ii)	For day workers, a recognised meal break of 30 minutes shall be taken each day.  Such employees called upon to work during their recognised meal break shall be paid at overtime rates for all time worked until they receive a meal break of the usual period; provided that where, for special reasons, it is necessary to alter the time of the recognised meal break, employees may be called upon to work at ordinary rates for a period not exceeding 30 minutes from the commencement of the recognised meal break; provided further that they receive the equivalent meal time.  These provisions may be varied by agreement between the employer and the majority of employees concerned to suit work requirements, provided that employees shall not work continuously for more than six hours without a meal break.



(iii)	When overtime is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least ten consecutive hours off duty between the work on successive days.  An employee who works so much overtime between the termination of his or her ordinary work on one day and the commencement of his or her ordinary work on the next day that he or she has not had at least ten consecutive hours off duty between those times shall, subject to this subclause, be released after completion of such overtime until he/she has had ten consecutive hours off duty, without loss of pay for ordinary working time occurring during such absence.  If, on the instructions of the employer, such employee resumes or continues work without having had such ten consecutive hours off duty, he or she shall be paid at double rates until he or she is released from duty for such period and he or she shall then be entitled to be absent until he or she has had ten consecutive hours off duty, without loss of pay for ordinary working time during such absence.



The provisions of this subclause shall apply, in the case of shift workers, as if eight hours were substituted for ten when overtime is worked.



11.  Meal Money



(i)	An employee required to work overtime for more than one and one-half hours after the ordinary ceasing time, without having been notified before leaving his or her work on the previous day or shift that he or she would be required to work overtime, shall be paid an amount as set out in Item 4 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, and, if the work extends into a second or subsequent break, shall again be paid a further amount as set out in the said Item 4.



(ii)	If an employee, pursuant to notice, has provided a meal or meals and is not required to work overtime, the employee shall be paid as prescribed by subclause (i) of this clause.



12.  Holidays



(i)	Payment, to the amount which ordinarily would have been paid had the day been a working day, shall be made for the following days:  New Year's Day,  Australia Day,  Good Friday,  Easter Saturday, Easter Monday,  Anzac Day,  Queen's Birthday,  Christmas  Day,  Boxing  Day,  Labour Day and any other gazetted holidays.  In addition to the above holidays, an additional day shall be granted and taken on the first Monday in December each year, or as otherwise agreed.



This provision for payment does not apply to a shift worker who is rostered on for duty on a holiday and fails to report, or employees absent without leave or reasonable excuse on the working day preceding or the working day succeeding a holiday.



(ii)	Time worked on holidays shall be paid for at double time and one-half the ordinary rate of pay.



13.  Sick Leave



(i)	An employee who, after not less than three months' continuous service in his or her current employment, is unable to attend for duty during his or her ordinary working hours by reason of personal illness or personal incapacity not due to his or her own serious and wilful misconduct, shall be entitled to be paid at the ordinary-time rate of pay for the time of such non-attendance, subject to the following:



(a)	The employee shall not be entitled to paid leave of absence for any period in respect of which he or she is entitled to workers' compensation.



(b)	He or she shall, as soon as is reasonably practicable or within eight hours of the commencement of such absence, inform his or her employer or his or her representative of his or her inability to attend for duty and, as far as possible, state the nature of the illness or incapacity and the estimated duration of the same.



(c)	He or she shall prove to the satisfaction of his or her employer (or, in the event of a dispute, the Industrial Relations Commission of New South Wales) that he or she is or was unable, on account of such illness or incapacity, to attend for duty on the day or days for which payment under this clause is claimed.



(d)	Subject to the provisions of paragraph (e) of this subclause, an employee shall be entitled, in each year of continuous service, to sick pay for a maximum period of ten days.

(e)	The rights under this clause shall accumulate from year to year so long as the employment continues with the employer, whether under this or any other award, subject to the conditions prescribed by this clause, in a subsequent year of continuous employment.



(f)	Any accumulated sick leave in excess of 25 days is to be paid out on the (1) any absence from work on leave granted by the employer; or



(1)	any absence from work on leave granted by the employer;



(2)	any absence from work by reason of personal illness, injury or other reasonable cause  (proof whereof shall, in each case, be upon the employee);



(3)	provided that any time so lost shall not be taken into account in computing the qualifying period of three months.



14.  State Personal/Carer's Leave Case - August 1996



(1)	Use of Sick Leave -



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c), who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in clause 14, Sick Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish, either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned;  and



(ii)	the person concerned being:



(a)	a spouse of the employee; or



(b)	a de facto spouse who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person;  or



(c)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(e)	a relative of the employee who is a member of the same household where, for the purposes of this subparagraph:



(1)	"relative" means a person related by blood, marriage or affinity;



(2)	"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other;  and

(3)	"household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give the employer notice, prior to the absence, of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(2)	Unpaid Leave for Family Purpose -



(a)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.



(3)	Annual Leave -



(a)	An employee may elect, with the consent of the employer and subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences, until at least five consecutive annual leave days are taken.



(4)	Time Off in Lieu of Payment for Overtime -



(a)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(b)	Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.



(c)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.



(d)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.



(5)	Make-up Time -



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time) at the shift work rate which would have been applicable to the hours taken off.



(6)	Rostered Days Off -



(a)	An employee may elect, with the consent of the employer, to take a rostered day off at any time.



(b)	An employee may elect, with the consent of the employer, to take rostered days off in part-day amounts.



(c)	An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



(d)	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.



15.  Bereavement Leave



(i)	An employee, other than a casual employee, shall be entitled to up to two days bereavement leave without deduction of pay, on each occasion of the death of a person as prescribed in subclause (iii) of this clause.  Each case of bereavement leave will be dealt with on its merits by the employer and, should an employee require further consideration than that provided for, application should be made to the relevant manager.



(ii)	The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will provide to the satisfaction of the employer proof of death.



(iii)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of personal/carer's leave as set out in subparagraph (ii) of paragraph (c) of subclause (1) of clause 14A, State Personal/Carer s Leave Case - August 1996, provided that, for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



(iv)	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



(v)	Bereavement leave may be taken in conjunction with other leave available under subclauses (2), (3), (4), (5) and (6) of the said clause 14A.  In determining such a request, the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.



16.  Annual Leave



(i)	Annual leave shall be given and taken in  accordance with the Annual Holidays Act 1944.



(ii)	In addition to the provisions of subclause (i) of this clause, employees proceeding on annual leave shall receive an annual leave loading of 17.5 per cent of the ordinary rate of pay.



17.  Long Service Leave



Long service leave will be in accordance with the Long Service Leave Act 1955.



18.  Jury Service



An employee required to attend for jury service:



(i)	during his or her ordinary working hours; or



(ii)	immediately following an ordinary night shift or immediately preceding an ordinary afternoon shift on which the employee is rostered to work and, as a result of attending for jury service, is not reasonably able to report for work on that shift or afternoon shift, as the case may be,



shall be reimbursed by the employer an amount equal to the difference between the amount paid in respect of his or her attendance for such jury service and the amount of wage he or she would have received in respect of the ordinary time he or she would have worked had he or she not been on jury service.



An employee shall notify his or her employer as soon as possible of the date upon which he or she is required to attend for jury service.  Further, the employee shall give his or her employer proof of this attendance, the duration of such attendance and the amount received in respect of such jury service.



19.  Contract of Employment



(i)	Subject as provided elsewhere in this award, employment shall be on a weekly basis.



(ii)	Employment for the first two weeks of service shall be from day to day at the weekly rate fixed.



(iii)	Employment shall be terminated by a week's notice on either side or by the payment or forfeiture of a week's wages, as the case may be.  This shall not affect the employer's right to dismiss any employee without notice for misconduct and, in such cases, wages shall be paid up to the time of dismissal only.



(iv)	An employee not attending for duty, except as provided by clause 14, Sick Leave, shall not be paid for the actual time of such non-attendance.



(v)	Provision shall exist for the engaging of casual employees to supplement the regular workforce.  A casual employee is defined as an employee engaged on an hourly basis for a minimum period of two consecutive working days.  A casual employee shall be paid per hour one thirty-eighth of the weekly rate prescribed by this award, plus a loading of 15 per cent.



(vi)	Part-time employees may be employed under the following terms:



(a)	The spread of ordinary working hours shall be the same as those prescribed for weekly employees.



(b)	A part-time employee means an employee who is engaged to work a specified number of hours per week not less than 19 hours per week.



(c)	Such employee, for working ordinary time, shall be paid per hour one thirty-eighth of the weekly rate prescribed by the award for work which the employee performs.



All other provisions of this award, where applicable, shall apply to part-time employees in the same ratio as their ordinary hours of work bear to 38 hours per week.



(d)	A part-time employee who works beyond the hours specified by paragraph (b) of this subclause shall be paid overtime in accordance with clause 11, Overtime.



(vii)	Any traineeship shall be reviewed at a period of no longer than three months from commencement of employment.



20.  Disputes Procedure



(i)	The purpose of this provision is to seek to eliminate disputes which result in stoppages, bans or limitations, especially those in the nature of a "protest", and it is agreed that the parties to this award shall confer in good faith with a view to resolving the matter by direct negotiation and consultation to enable claims, issues and disputes to be progressed while work proceeds normally.



(ii)	Subject to the provisions of the Industrial Relations Act 1996, all grievances, claims or disputes shall be dealt with in the following manner so as to ensure the orderly settlement of the matters in question:



(a)	Whilst this procedure is being followed, work shall continue normally in accordance with current custom or practice. No party shall be prejudiced as to the final settlement by the continuance of work in accordance with this clause.



(b)	Any grievance or dispute which arises shall, where possible, be settled by discussion on the job between the employee or employees and the supervisor.

(c)	If the matter is not resolved at this level, the matter will be further discussed between the union delegates and management.  The company's industrial relations representative and relevant union organisers are to be notified.



(d)	If the matter is still not satisfactorily resolved, the relevant union organiser and union delegate will discuss the matter with the company's industrial relations representatives.



(e)	Should the matter still not be resolved, it will be referred by the parties to the Industrial Relations Commission of New South Wales for settlement.



20a.  Anti-Discrimination



(1)	It is the intention of the parties bound by this Award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



(2)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this Award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this Award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the Award which, by its terms or operation, has a direct or indirect discriminatory effect.



(3)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(4)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this Award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction. 



(5)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.



NOTES



(a)	Employers and employees may also be subject to Commonwealth Anti-Discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in this Act affects... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion".





[Note: Clause 20A. has effect on and from 3rd June 1999]











21.  Enterprise Arrangements



(A)	Parties -



(a)	As part of the Structural Efficiency exercise and as an ongoing process for improvements in productivity and efficiency, discussion should take place at an enterprise to provide more flexible working arrangements, improvement in the quality of working life, enhancement of skills, training and job satisfaction, and positive assistance in the restructuring process and to encourage consultation mechanisms across the workplace to all employees in an enterprise and consideration of a single bargaining unit in all multi-union agreement workplaces.  Union delegates at the place of work may be involved in such discussions.



(b)	The terms of any proposed genuine arrangement reached between an employer and employee(s) in any enterprise shall, after due processing, substitute for the provisions of this award to the extent that they are contrary, provided that:



(i)	a majority of employees affected genuinely agree;



(ii)	such arrangement is consistent with the current State Wage Case principles.



(c)



(i)	Before any arrangement requiring variation to this award is signed and processed in accordance with subclause (B) of this clause, details of such arrangements shall be forwarded in writing to the union or unions with members in that enterprise affected by the changes and the employer association, if any, of which the employer is a member. A union or an employer association may, within 14 days thereof, notify the employer in writing of any objection to the proposed arrangements, including the reasons for such objection.



(ii)	When an objection is raised, the parties are to confer in an effort to resolve the issue.



(B)	Procedures to be followed - Such enterprise arrangements shall be processed as follows:



(a)	All employees will be provided with the current award.



(b)



(i)	Where an arrangement is agreed upon between the employer and the employees or their authorised representative at an enterprise, such arrangement shall be committed to writing.



Where the arrangement is agreed upon between the employer and an absolute majority of permanent employees under this award at an enterprise, such arrangement shall be committed to writing.



(ii)	The authorised representative of employees at an enterprise may be the delegate or official of the relevant union, if requested to be involved by the majority of employees at the establishment.



(c)	The arrangement shall be signed by the employer, or the employer's duly authorised representative, and the employees or their authorised representative with whom agreement was reached.



(d)	Where an arrangement is objected to in accordance with subparagraph (i) of paragraph (c) of subclause (A) of this clause and the objection is not resolved, an employer may make application to the Industrial Relations Commission of New South Wales to vary the award to give effect to the arrangement.



(e)	The union and/or employer association shall not unreasonably withhold consent to the arrangements agreed upon by the parties.



(f)	If no party objects to the arrangement, then a consent application shall be made to the Industrial Relations Commission of New South Wales to have the arrangement approved and this award varied in the manner specified in paragraph (g) of this subclause.



Such applications are to be processed in accordance with the appropriate State Wage Case principles.



(g)	Where an arrangement is approved by the Industrial Relations Commission of New South Wales and the arrangement is contrary to any provisions of this award, then the name of the enterprise to which the arrangement applies, the date of operation of the arrangement, the award provisions from which the said enterprise is exempt, and the alternative provisions which are to apply in lieu of such award provisions (or reference to such alternative provisions), shall be set out in a schedule to the award.



(h)	Such arrangement, when approved, shall be displayed on a notice board at each enterprise affected.



(i)	No existing employee shall suffer a reduction in entitlement to earnings for working ordinary hours of work as the result of any award changes made as part of the implementation of the arrangement.



22.  Labour Flexibility



For the purpose of increasing productivity and flexibility, as well as enhancing career opportunities for employees, it is agreed that employees may perform a wider range of duties within their training and competence.



23.  Redundancy



The rights of the parties are not settled by this award.



24.  Signatories to Award



Signed and sealed for and on behalf of the The Australian Workers Union, New South Wales, by K. Maher and witnessed by Paul Sullivan on 2nd August 2001.



Signed and sealed for and on behalf of Flyash Australia Pty Limited by I. Anderson and witnessed by D. Murphy on 2nd August 2001.



Signed and sealed for and on behalf of Rocla Limited by John Whetham and witnessed by G.Holmes on 2nd August 2001.



ANNEXURE 1



Skill Levels and Definitions - Eraring, Wyee and Mount Piper Sites



(1)

�Administration -�Level��3.11�Complete daily summary of sales, production reports and maintenance reports  �3��1.2�Complete statistical analysis on quantity test data  �3��1.3�Complete weekly time sheets, organise annual leave, RDOs  �2��3.11�Control site petty cash and submit receipts for reimbursement of petty cash �2��1.5�Order consumables as required  �2��1.6�Maintain communications with Pacific Power staff for day-to-day operations  �1��1.7�Determine work to be done and arrange by priority  �2��3.11�Determine stock levels for spare maintenance parts and order replacement parts as required  �3��

(2)

�Maintenance -�Level��2.1�Use hand-held tools as required  �1��3.11�Remove and replace butterfly valves (250 mm diameter and below) and actuators  �2��2.3�Remove and replace solenoid valves  �2��2.4�Assist maintenance staff as required  �1��2.5�Perform minor welding tasks to level of competence  �3��2.6�Dismantle, repair and re-assemble rotary valves  �3��2.7�Remove and replace pipework  �2��2.8�Prepare and paint plant as required  �1��2.9�Clean mechanical components  �1��2.10�Analyse plant functions to determine faults  �3��2.11�Monitor PLC functions and make minor program changes  �2��

(3)

�Operating -�Level��3.1�Load pneumatic and open trucks, weigh and issue delivery docket and complete daily load out sheet  �2��3.2�Operate and monitor fly ash conveying plant  �2��3.3�Operate and monitor blending plant  �3��3.4�Operate and monitor classification processing equipment  �3��3.5�Operate slurry systems to reject oversize material  �2��3.6�Monitor and control storage silos  �1��3.7�Perform routine quality control tests  �1��3.8�Calibrate laboratory equipment  �2��3.9�Perform advanced test procedures  �3��3.10�Operate plant to load rail wagons  �2��3.11�Determine tonnage required and arrange transport to fill terminal silos  �1��3.12�Perform various outdoor duties, including lawn mowing, gardening and general clean up  �1��3.13�Clean and tidy offices and amenities  �1��

Classifications -



(1)	Trainee Plant Operator



(2)	Plant Operator



(3)	Plant Operator with skills base training



(4)	Senior Plant Operator

(5)	Senior Plant Operator with skills base training



Skills Required for Classifications -						Number Required



(1)	Trainee Plant Operator						Not applicable.



(2)	Plant Operator -

1.0�Administration Skills -�Level 1  �1����Level 2  �Nil����Level 3  �Nil��2.0�Maintenance Skills -�Level 1  �4����Level 2  �4����Level 3  �2��3.0�Operating Skills -�Level 1  �5����Level 2  �3����Level 3  �3��

(3)	Plant Operator with Maintenance Skills - As Plant Operator, but With recognised Trade Maintenance Certificate.



(4)	Senior Operator -



1.0�Administration Skills -�Level 1  �1����Level 2  �3����Level 3  �3��2.0�Maintenance Skills -�Level 1  �4����Level 2  �4����Level 3  �2��3.0�Operating Skills -�Level 1  �5����Level 2  �3����Level 3  �4��

(5)	Senior Plant Operator with Maintenance Skills - As Senior Plant Operator, but with recognised Trade Maintenance Certificate.



PART B



MONETARY RATES



Table 1 - Wages



(i)	First full pay period commencing on or after 1 March 1995:



Classification�Rate per week

$��Level 1  �453.44��Level 2  �489.84��Level 3  �510.64��Level 4  �526.24��Level 5  �547.04��

(ii)	First full pay period commencing on or after 1 October 1995:



Classification�Rate per week

$��Level 1  �471.58��Level 2  �509.43��Level 3  �531.07��Level 4  �547.29��Level 5  �568.92��

(iii)	First full pay period commencing on or after 1 October 1996:



Classification�Rate per week

$��Level 1  �485.72��Level 2  �524.72��Level 3  �547.00��Level 4  �563.71��Level 5  �585.99��Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount

$��1�5(e)(ii)�Laundry allowance�4.90 per week��2�5(e)(iii)(a)�First-aid allowance (1.10.95 - 30.9.96)�8.40 per week��3�5(e)(iii)(b)�First-aid allowance (1.10.96)�8.65 per week��4�11(i)�Meal allowance�7.00��





J. P. GRAYSON  D.P.







____________________







Printed by the authority of the Industrial Registrar.













































































(365)�SERIAL C0967��

HUNTER WATER CORPORATION EMPLOYEES (STATE) AWARD 1999



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.



(No. IRC 4691 of 2001)



Before The Honourable Mr Deputy President Harrison�17 and 27 August 2001��

REVIEWED AWARD





CORE/GENERAL CONDITIONS



1.  Arrangement



GENERAL SECTION  -  Applicable to both Wages and Salaried Employees



Clause No.	Subject Matter



G1	Anti-Discrimination

G2	Definititions

G3	Contract of Employment

G4	Casual & Part-time Employment

G5	Re-Organisation

G6	Hours of Work

G7	Shift Work

G8	Rest Periods after Overtime

G9	Overtime

G10	Sunday and Holiday Rates

G11	Special Rates

	Diving Allowance

	Travelling, Accommodation and Meal

			Sauna, Bathing Allowance

			Private Vehicle Usage Allowance

			Hot Places

			Lodging Allowance

G12	Union Officials and Representatives

G13	Dispute/Grievance Procedures

G14	Leave

	Annual

	Parental

	Bereavement

			Sick Leave

			Long Service

			Family including Personal Carers' Leave

	Aborigines National Day

G15	Annual Leave Loading

G16	Wage/Salary Packaging

G17	Uniforms/Clothing

G18	Health and Safety of Employees

G19	Policy Matters

G20	Savings

G21	Area Incidence and Duration

G22	Leave Reserved



WAGES SECTION - Applicable to Wages Employees Only



W1	Wages	

W2	Relief

W3	Meal Allowances

W4	Special Rates	

			Wet Work

			Dirty Work

			Handling Chemicals

			Height Allowance

			Confined Space

			Towing Allowance

			First-Aid

			Applying Obnoxious Substances

			Scaffolding and Rigging

			Wastewater Treatment Allowance

			Fire Fighting Allowance

			Working in Sewers or Sewer Wells	

			Disability Allowance Wastewater Operations

			Wastewater Operations Allowance

			Stand-by

			Surveillance Allowance

W5	District Allowances

W6	Follow-the-Job/Depot Allowances

W7	Service Payments



SALARIED SECTION - Applicable to Salary Employees Only



S1	Salaries

			Part A - (i) Structure A 

(ii) New Positions

			Part B  - Structure B

			Part C  - General

S2	Relief

S3	Vacant Positions

S4	Meal Allowances

S5	Special Rates	

	First Aid Allowance

			Floor Wardens

			Out of Pocket Expenses

			Overseers

			Travelling Time and Expenses

			Availability Allowance

S6	Temporary Employees

S7	Training and Development



Annexure A

Part (i) Wages Rates

Part (ii) Additional Classifications

Part (iii) Part A - Salary Structure A Rates

Part B - Salary Structure B Rates

				Special Provisions for S1 Part B

Part (iv) Definitions

Part (v) Incremental Progression

GENERAL SECTION  -  ALL EMPLOYEES



G1.  Anti-Discrimination



(1)	It is the intention of the�parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



(2)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(3)	Under the Anti�Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(4)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti�discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti�Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(5)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTES



(a)	Employers and employees may also be subject to Commonwealth anti�discrimination legislation.



(b)	Section 56(d) of the Anti�Discrimination Act 1977 provides:



"Nothing in the Act affects any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



G2.  Definitions



"Corporation" shall mean the Hunter Water Corporation.



"Union" shall mean the Australian Services Union NSW/ACT Services Branch - Hunter Water Division.



"Wages employee" shall mean an employee engaged as such and paid on a weekly basis.



"Salaried employee" shall mean an employee engaged as such and paid on a fortnightly basis.



"Craft Union" shall mean 



Construction Forestry Mining and Energy Union (New South Wales Branch);

Automotive Food, Metals, Engineering Printing and Kindred Industries Union, New South Wales Branch;

Electrical Trades Union of Australia, New South Wales Branch;

as appropriate.



"Divisional Manager" shall mean an employee who has been appointed as such to manage an identified strand of functions, which have been grouped together by the Corporation for administrative purposes.



G3.  Contract of Employment



(i)	The following forms of employment are available:



Full-time Regular Employment

For continued ongoing full-time employment with the Corporation.



Regular Part-time Employment

For continued on going employment working less than the full-time hours per week for the position.



Temporary Full-time Employment

For a "fixed-term" of full-time employment of two (2) weeks or more.



Temporary Part-time Employment

For a "fixed term" of part-time employment (less than the full-time hours per week for the position) for two (2) weeks or more



Casual Employment

For short term engagements of less than two (2) weeks duration.  Minimum payment of four (4) hours pay for each start (employment terminated at the end of each shift).



(ii)	Period of Notice



(a)	Except for casuals, employment shall be terminated by giving the required period of notice on either side or by the payment or forfeiture as the case may be, of wages/salary for the period of required notice.



(b)	For the purposes of sub-section (a) above, the required period of notice is:



(1)



Employees period of continuous service�Period of Notice��Not more than 1 year�At least 1 week��More than 1 year but not more than 3 years�At least 2 weeks��More than 3 years but not more than  5 years�At least 3 weeks��More than 5 years�At least 4 weeks��

(2)	provided that, the period of notice is increased by one (1) week if the employee has completed at least two (2) years continuous service and is over 45 years of age.



(iii)	Termination of employment by the Corporation will not be harsh, unjust or unreasonable.



(iv)	Employees shall attend and perform such work as the Corporation shall from time to time reasonably require and except as otherwise provided by this Award, an employee shall lose pay for the actual time of any such non-attendance or non-performance.



(v)	For the purpose of meeting the needs of the industry the Corporation may require any employee to work reasonable overtime including work on Saturdays, Sundays and Holidays and shift work at the rates prescribed by this Award.



(vi)	The absence of an employee from work for a continuous period exceeding ten (10) working days without notification to the Corporation shall be prima facie evidence that the employee has abandoned employment.  Following the expiration of ten (10) working days, the Corporation shall, in writing, inform the employee that employment will be terminated from the date of the first day of absence unless the employee furnishes a reasonable explanation for such absence.  When an employee fails to respond to such notice within a further period of five (5) working days, termination of employment shall be automatic from the first day of absence.



(vii)	The Corporation may direct an employee to carry out such duties as are within the employee’s skill, competence and training.



(viii)	The Corporation shall have the right to suspend an employee for refusal of duty or misconduct on the part of the employee and to deduct payment for any day or portion of a day during which the employee is so stood down.  Provided that no employee shall be suspended before an adequate investigation of the circumstances of the alleged offence has been made, the immediate salaried supervisor in the section to which the employee is attached shall make any decision as to the suspension of the employee following consultation with the Section Head.



(a)	Where an employee has been suspended, he/she is entitled to lodge an appeal with the Employee Services Section and a conference will be convened immediately between the Corporation and relevant Union.



(b)	Should the appeal demonstrate that the employee was not guilty of the offence such employee shall receive payment from the time of suspension.



(c)	Nothing in this section restricts the rights of the parties to pursue the issue through the Grievance/Dispute Procedures of this Award after the above procedures have been followed.



This clause shall not affect the right of the Corporation to dismiss an employee without notice for refusal of duty or misconduct and in such cases the wages/salary shall be payable up to the time of dismissal only, provided that:  



An employee who allegedly committed one (1) of the aforementioned offences, shall be stood down without loss of pay by the Corporation and an investigation of the alleged offence carried out immediately by the Corporation before any decision as to the dismissal of an employee without notice is made; provided that where the investigation demonstrates that the employee was guilty of the offence then he/she shall not be entitled to payment for the period he/she has been stood down.



Where such allegations are brought against an employee, he/she is entitled to be represented by an accredited representative of the relevant Union.



(ix)	The Corporation shall not make any deduction from wages/salary for time lost owing to weather conditions provided that the employee:-



(a)	shall continue working until such time as the Supervisor on the job orders work to cease;



(b)	shall stand by as directed by the Supervisor on the job;



(c)	shall stand by  until work has been officially abandoned for the day.



(x)	Where a wages employee relieves in a salaried position, he/she shall come under the general conditions of employment applicable to that position.



G4.  Casual and Part-Time Employment



(i)	Casual employees (day workers)



(1)	A casual employee shall be paid for not less than four (4) hours work for each engagement.



(2)	An employee should not be required to work more than five (5) hours without a meal break, such meal break shall be of 1/2 hour duration and unpaid.  Employees shall not be required to take their meal break at their work station.



If employed for seven (7) hours or more on any one day, the employee will be entitled to a 10 minute paid morning and afternoon tea break.



(3)	The working of overtime by a casual employee will be restricted to circumstances where the employee volunteers to work such overtime and overtime payment will be calculated on the loaded base rate for casuals.



(4)	Casual employees shall be paid a loading of 20% in addition to their normal hourly rate. 



The 20% loaded pay rate shall be inclusive of payment in lieu of entitlements to the provisions of:-



Clause G10  -Sundays and Public Holidays



Clause G14  -   Aborigines National Day

-  Bereavement Leave

-  Long Service Leave

-  Parental Leave

-  Sick Leave

-  Family including Personal/Carers Leave



Clause G19 - All listed leave entitlements



(5)	For Salaried employees the normal hourly rate shall be calculated as follows:



�Annual Salary of Classification     X    a

b X c



Where:



"a"  is the number of days in a fortnight, ie 14

"b"  is the number of days in the year, ie 365.25,  and

"c"  is the number of hours in a fortnight



(6)	The offer of overtime will be made to regular and temporary employees in preference to a casual employee where it is both appropriate and practicable to do so.



(7)	At the completion of each engagement, a casual employee will be paid annual leave entitlements calculated at 1/12 of earnings based on the loaded base rate for casuals.



(8)	Casual employees will only be engaged to provide temporary assistance of less than two (2) weeks duration for each engagement and will not be employed to work fixed and regular hours for periods of two (2) weeks or more where temporary employment is available to the Corporation.



(9)	The relevant Unions shall be notified in writing on a quarterly basis of the numbers, classifications and sections in which casuals have been employed.



(10)	Prior to the engagement of a casual employee, preference will be offered to any existing employee who is available and competent to undertake the work.









(11)	Limitations:



The total number of hours worked by one or any number of casual employees employed in an identified section/department/ business unit or the like shall not exceed 25% of the total hours for the week worked by regular and/or temporary employees engaged in such work places.  This limitation will not prevent the engagement of a casual employee (being the only casual employee in the section) to work in a particular section for a period of up to two (2) weeks duration.



(ii)	Part-time employees



(a)	A part�time employee shall mean an employee who is employed to work set and regular hours which are less than the hours worked by regular full�time employees employed by the Corporation. 



(b)	The span of ordinary hours of work shall be the same as those prescribed for full�time employees of the same classification.



(c)	Part�time employees whose scheduled hours are five (5) or less per day, are not entitled to meal breaks but will be entitled to morning and afternoon teas if their scheduled hours cover the normal time of taking such teas within that section.



(d)	Notwithstanding any other provision of this Award, part�time employees shall be eligible for all leave prescribed by this Award on a pro rata basis relative to the employees scheduled hours and/or days of work.



*Public Holidays falling on a scheduled working day will be paid at ordinary time rates unless the employee is required to work, in which case the provisions of subclause (ii) of Clause G10 (Sundays and Public Holidays) will apply.



Where an employee has worked both full and part�time, the leave entitlement shall be paid on the proportion of part�time and full�time service during the relevant period.



(e)	Overtime shall not be payable until the standard full�time hours per day for the classification are exceeded or time is worked outside the span of ordinary hours.



Provided that where the standard full�time hours per day for the classification are exceeded or for work outside the span of ordinary hours, overtime shall be paid in accordance with this Award.



The working of additional hours (excluding overtime) by a part�time employee will be restricted to exceptional circumstances and where the employee volunteers to work the additional hours (excluding overtime).



G5.  Re-Organisation/Consultation With Unions



(i)	On any major re-structures, the Corporation shall consult with the relevant Unions and consider their representations prior to making a final decision.



(ii)	The procedure shall be as follows:



(a)	When the proposals are fully developed by the Corporation, the relevant Unions shall be provided with details of the proposed restructure at an information session.



(b)	Fourteen (14) calendar days from receipt of the details, the Unions shall respond setting out any matters of concern.  These issues shall be directly related to the restructure.



(c)	The Corporation, on receipt of the Unions response, shall arrange a meeting within fourteen (14) calendar days to confer on the issues, after considering the issues raised by the relevant Unions.



(d)	During the ensuring fourteen (14) calendar days the parties shall endeavour to resolve all outstanding issues.



(e)	After this procedure has been followed the Corporation shall proceed to implement the re-structure, incorporating any variations adopted as a result of the Unions representations.



(f)	Nothing in this Award shall affect the rights of the parties at any time to notify the Industrial Registrar of the existence of a dispute pursuant to the provisions of the Industrial Relations Act 1996.



G6.  Hours of Work



(i)	35 Hour Week Employees



(a)	Subject to sub-clause (ii) of this clause, the ordinary hours of work shall be thirty five (35) hours per week to be worked seven (7) hours per day between the hours of 7.00 am and 5.30 pm, Monday to Friday, inclusive.  However, where there is mutual agreement between the employee and the immediate supervisor, the ordinary hours of work may be worked between the hours of 7.00 am and 7.00 pm.



Provided further that, where the Corporation agrees, an employee may elect to work his/her ordinary hours of work outside the normal span of hours without attracting shift penalty rates.



The Corporation may direct an employee to vary his or her starting and finishing times within the span of hours covered by this Agreement subject to the employee being given at least seven (7) days notice of the required change.



(b)	Lunch breaks for thirty-five (35) hour week employees shall be taken between the hours of 12 noon and 2.00 pm (at regular rostered periods approved by their section supervisor).  Lunch breaks of thirty (30) minutes, forty-five (45) minutes or one (1) hour must be taken. 



No employee shall be required to work longer than five (5) hours without a lunch break (see clause G8 (vi)).  



(c)	All employees will be allowed a break of ten (10) minutes for morning tea to be taken in or about their places of work.



All employees will be allowed afternoon tea without interruption to normal duty at their places of work where possible.



(d)



(1)	The following schemes are available:  either a twenty (20) or nineteen (19) day four � week period or a nine (9) day two�week period.  The nineteen (19) day four�week period involves working an additional twenty five (25) minutes each day.  This entitles an employee to one (1) day's rostered leave.



The nine (9) day two�week period involves working an additional fifty five (55) minutes each day.  This entitles the employee to one (1) day's rostered leave.



Operation:



Choice of Working Hours �



The twenty (20) day period involves working seven (7) hours per day (four�week period).



The nineteen (19) day period involves working seven (7) hours twenty five (25) minutes per day (four�week period).

The nine (9) day period involves working seven (7) hours fifty five (55) minutes per day (two�week period).



Employee choice between these schemes is subject at all times to the following:



that normal working function of the section is not adversely affected;



that inconvenience is not experienced by the public;



that the employee concerned does not have a poor record for absenteeism or punctuality.



The Corporation shall not change an employee's choice of scheme of working hours once elected by an employee unless the employee so agrees, other than by agreement with the Union, or, failing agreement with the Union, subject to the approval of the Industrial Relations Commission of New South Wales or the Industrial Committee for the industry.



(2)	Subject to the provisions of paragraph (a) of this subclause, employees must submit to their section supervisor prior to the commencement of each four (4) week cycle, nominations for rostered days off.  Subject to work requirements, the appropriate Manager will give approval to the nominated rostered days off.



(3)	Subject to the provisions of paragraph (a) of this subclause employees may only change the nominated rostered day off if their supervisor considers that it is warranted.  Such approval shall not be unreasonably withheld.



(4)	Employees may only change from that scheme already nominated (to the nineteen (19) or nine (9) day scheme), at the beginning of a four (4) week cycle.  A time slot of working hours must be selected.



Employees may change to the twenty (20) day scheme at any time, but will have roster day off entitlements reduced unless a four (4) week period is completed.



(5)	Each day that an employee fails to work the additional twenty five (25) or fifty five (55) minutes, roster day off entitlements will be affected.  Following the accumulation of nine (9) such days, leave entitlements under a nineteen (19) day month, will be reduced to half day.  In this case, employees must work for 3.5 hours on that day, either in the morning or afternoon, consistent with normal starting or finishing times.  No lunch break will be taken.



(6)	Employees working a nine (9) day fortnight who accumulate ten (10) such days will only be entitled to one (1) rostered day during the next four (4) week period.



A.	Subject to subclause 2 hereof, rostered day off entitlements will not be reduced when an employee is absent on authorised leave for portion of the period covered by his/her roster cycle.  All other absences will lead to a reduction.



B.	Rostered days off will not accrue for periods of leave without pay in excess of one (1) day.



C.	Rostered days off will not accrue when an employee is absent on authorised leave (excluding Annual Leave) for the full period covered by his/her roster cycle.



(7)	Employees who resign from the Corporation will be paid any roster day entitlement that has accumulated.



(8)	The attendance year is divided into thirteen (13) periods of four (4) weeks and absences accumulated at the end of the thirteenth attendance period will not be carried forward into the following attendance year.

(ii)	38 Hour Week Employees



The ordinary hours of work for all full-time wages employees and the following classes of full-time salaried employees shall be thirty eight (38) hours per week worked in accordance with the following provisions for a four (4) week work cycle.



All designated field supervisors including:



Contract Co-ordinator Operations

Field Supervisor (Civil) Operations

Field Supervisor (EMM) Operations

Compliance Officer Operations

Telemetry Systems Officer Operations

Field Auditor

Fleet Services Co-ordinator Operations

Inspector

Foreman



Day Workers and Shift Workers



(a)



(1)	Fixed and Regular Standard Roster Day Off



The ordinary working hours shall be worked as a nineteen (19) day four (4) week cycle of eight (8) hours each day with .4 of one hour of each day worked accruing as an entitlement to take the standard roster day off (as adopted by the Building Trades Group) in each cycle as a day off paid for as though worked.



The span of working hours for day workers shall be Monday to Friday inclusive between the hours of 7.00 am and 5.30 pm as directed by the Corporation.



(2)	Fixed and Regular Alternate Roster Days Off



Provided that to accommodate the service to be provided to the community, employees will, where necessary, take an agreed alternate day off so that the service is available each day Monday to Friday, inclusive, (Public Holidays excepted) that would be provided on an ordinary working day.)



(3)	Employees Recalled to Work on a Scheduled Roster Day Off



An employee recalled to work on a roster day off without being notified prior to ceasing work on the last ordinary working day, shall be paid overtime rates for time worked as though the work had been performed on a Saturday.  Payment for the roster day off is made separate and in addition to the payment made for overtime worked.



(b)	Where the standard roster day off or agreed rostered day prescribed by subparagraph (a) (1) above falls on a Public Holiday, the next working day shall be taken in lieu of the rostered day off, provided that by agreement in special circumstances another day may be substituted in that or the next four (4) week cycle.



(c)	Each day of paid leave taken and any Public Holiday occurring during any cycle of four (4) weeks shall be regarded as a day worked for accrual purposes.  No other leave taken will be regarded as time worked for accrual purposes.



(d)	An employee who has not worked a complete nineteen (19) day four (4) week cycle shall receive pro rata accrued entitlements for each day worked or regarded as having been worked in such cycle, payable for the rostered day off or, in the case of termination of employment, on termination.  



(e)	Two (2) breaks per day will be allowed off for day workers other than shift workers.  The first break of twenty (20) minutes duration to be counted as time worked to be commenced at or within three (3) hours of commencing work.  The second break of thirty (30) minutes duration to be commenced at or within six (6) hours of commencing work.  These breaks shall be in substitution of morning and afternoon tea and lunch breaks.



(f)	No relief payment will be made to an employee whilst relieving a person who is absent on rostered leave.



(g)	Provided, however, that notwithstanding anything mentioned elsewhere in this clause:



(1)	The starting and finishing times of employees wherever practicable shall be mutually agreed upon by the relevant Union and the Corporation.



(2)	Where it is necessary, the starting and finishing times for day workers may be varied between 6.00 am and 7.00 pm in cases of exigency or in other situations following prior agreement between the field supervisor and employees on the job, without liability on the part of the Corporation to pay overtime.



The term "exigency" shall be taken to mean:



(A)	where the work is dependent on the flow of tides;



(B)	where ordinary working hours cannot be worked owing to heavy traffic;



(C)	where the transport facilities are not convenient for working the ordinary hours.



(iii)	All Employees



(a)	Flexible Arrangements (Employee Requests)



In lieu of the employees scheduled roster day, the employee may take an alternate roster day off (subject at all times to section operational requirements) on any working day, within the same roster cycle.  This alternate RDO must be mutually agreed between the employee and the supervisor on the job or by agreement the employee may have the roster days banked to be taken at some future time.



Generally employees are expected to take scheduled roster days when they are due and employees who do not avail themselves of scheduled roster days will not accrue in excess of five (5) days.



(b)	Flexible Arrangements (Management Requests)



Where work requirements do not allow the taking of a roster day as scheduled, the employee will have the option of taking an alternate day within the same roster period as agreed between the employee and his/her supervisor, (such agreement shall not unreasonably be withheld) or having the roster day banked to be taken at some future time.



Management will only request an employee to defer taking a RDO in special or emergency circumstances.  Requests by Management for an employee to defer the taking of a scheduled roster day off must be in writing.



The Corporation will take all reasonable steps to ensure that the total roster days banked does not exceed five (5) days, however, where the bank of roster days unavoidably exceeds five (5) days, the employee will not have a limit placed on the number of days which can accrue as a result of such management requests.

Any roster days accumulated as a result of management requests will be taken within a time frame mutually agreed between the supervisor and the employee.



(c)	Sick when on RDO



An employee who is sick on a roster day off, to claim a substitute day off, shall where practicable notify their supervisor within four (4) hours of normal starting time on that day.



(d)	Make-up Time



Subject to Section/Business Unit convenience and approval by the relevant manager, an employee may take time off during ordinary hours and work these hours at a later time which fall during the spread of ordinary hours provided in the Award at the ordinary rate of pay



G7.  Shift Work



(i)	For the purpose of this clause:



"Afternoon shift" means any shift finishing after 7.00 pm and at or before midnight.



"Night Shift" means any shift finishing subsequent to midnight and at or before 7.00 am.



Thirty (30) minutes shall be allowed to 38 hour week shift workers each shift for a meal which shall be counted as time worked subject to the employee being immediately available at the work location according to the exigencies of the work.



35 hour week employees engaged on shift work shall take unpaid meal breaks of thirty (30) minutes, at regular rostered periods approved by their section supervisor.



Tea Breaks:  A tea break of ten (10) minutes during the periods both before and after the meal break shall be allowed to each shift worker, such break to be counted as time worked, subject to the employee being immediately available at the work location according to the exigencies of the work.



(ii)	Shift workers whilst on afternoon shifts shall be paid for such shift 17 ½ per cent more than their ordinary rate of pay  and whilst on night shift shall be paid for such shift 22 ½ per cent more than the ordinary rate of pay.



(iii)	Saturday rates for Shift Workers (including seven (7) day roster employees)



For an ordinary shift performed on Saturdays, Shift Workers shall be paid a minimum of time and one half.



Such extra rate shall be in substitution for and not cumulative upon the shift premiums prescribed in subclause (ii) of this clause.



(iv)	Sunday and Holiday rates for Shift Workers (including seven (7) day roster employees)



Ordinary shifts performed on a Sunday or Holiday shall be paid in accordance with Clause G10 - Sunday and Holiday Rates.



Such extra rate shall be in substitution for and not cumulative upon the shift premiums prescribed in subclause (ii) of this clause.



Shift workers rostered off duty on a public holiday shall be paid at single time rates for such holiday.









(v)	Shift Workers - Change of Shift or Roster



Except as provided hereunder, a Shift Worker who is required to change from one shift to another, shall where practicable, be given twenty four (24) hours’ notice of the proposed change.  Where this notice is not given by the Corporation, overtime rates shall be paid for the ordinary time so worked (plus the addition of shift allowance) until the expiration of such twenty four (24) hours.  Provided that:



(a)	a Shift Worker transferred from one roster to another shall, in respect of the first day upon which he/she is required to work the new roster, which day would have been his/her day off on the old roster, be paid at the rate of double time;



(b)	shifts  so worked shall be regarded as forming part of the employee’s ordinary week’s work.



(vi)	Shift Workers Transferred to Day Work



Except as provided hereunder, a shift worker who is transferred to day work shall, where practicable, be given twenty four (24) hours’ notice of the proposed change.  Where this notice is not given by the Corporation, overtime rates shall be paid for the ordinary time so worked until the expiration of such twenty four (24) hours from the time of notification. Provided that:



(a)	shifts so worked shall be regarded as forming part of the employee's ordinary week's work;



(b)	this provision shall not apply to work performed on Saturdays, Sundays and Holidays.



(vii)	Day Workers Transferred to Shift Work



When a day worker is called upon to temporarily transfer to shift work or relieve a roster employee, the employee shall be paid for the first one (1) and up to five (5) afternoon and/or night shifts worked at the rate of time and one half for time worked on such shifts.  Should the employee be called upon to work for more than five (5) shifts for which these penalty rates have applied, the foregoing provisions of the regular roster shall apply.  Provided that:



(a)	an employee shall be paid at overtime rates for any afternoon or night shift upon which the employee is employed as a shift worker under this subclause in respect of which the employee has not been given at least twenty four (24) hours notice;



(b)	shifts so worked shall be regarded as forming part of the employee's ordinary week's work.



(viii)	For the purpose of this clause, any shift, the major portion of the ordinary hours of which are worked on a Saturday, Sunday or Public Holiday, shall be deemed to have been worked on a Saturday, Sunday or Public Holiday and shall be paid for as such.



(ix)	Where a shift worker fails to report for work, the shift worker from the preceding shift may be required to remain at work and shall be entitled to claim overtime payment in accordance with this Award.



G8.  Rest Periods After Overtime



An employee required to continue work for seven (7) hours or more after his/her proper ceasing time shall be entitled to a rest period of ten (10) hours before again commencing his/her next ordinary shift, and be paid for any working time lost at ordinary rates.



Employees recalled to work after ceasing work, who work for more than a total of four (4) hours in any 12 hour period and finish on the last occasion at a time which does not allow the employee to have a seven (7) hour rest period before their next normal starting time, will be entitled to a rest period of ten (10) consecutive hours.  Employees will be paid for any working time lost.



If any employee is directed to resume or continue work without having had the required rest period, the employee shall be paid at overtime rates until released from duty, and shall then be entitled to be absent until the employee has had a rest period of ten (10) consecutive hours without loss of pay for ordinary working time occurring during such absence.



The provisions for rest periods shall apply in the case of shift workers as if eight (8) hours were substituted for ten (10) hours when overtime is worked:



(a)	for the purpose of changing shift rosters; or



(b)	where a shift worker does not report for duty and a day worker or a shift worker is required to replace such shift worker;



(c)	where a shift is worked by arrangement between the employees themselves.



G9.  Overtime



(i)	Overtime shall mean all time worked in excess of the ordinary hours prescribed by this Award.



Subject to Clause G10 (Sundays and Public Holidays) employees shall be paid all time worked in excess of or outside the ordinary working hours prescribed by this Award at the rate of time and a half for the first two (2) hours and double time thereafter with the exception that all work performed after 12 noon on Saturday shall be paid for at the rate of double time.



For the purpose of this clause, ordinary hours shall be taken as being inclusive of time worked for rostered day off accrual purposes.



(ii)	Recalled to Work Overtime



Employees recalled from their residence after the usual ceasing time and before 6.00am on the next working day shall be paid for all time worked outside normal working hours at overtime rates with a minium payment of four (4) hours, such payment to cover any subsequent call within that four (4) hours.  The time in each case will be computed from the employees home to work and return.



(iii)	Planned Overtime (notified prior to ceasing work on the last ordinary shift)



(a)	Day workers shall be paid a minimum of four (4) hours, at overtime rates for planned overtime worked on a Saturday, Sunday or Public Holiday.



(b)	Shift workers shall be paid a minimum of four (4) hours, at overtime rates for planned overtime worked on a roster day off in accordance with the normal shift roster.



(iv)	Shift Workers



Shift workers for all time worked:



(a)	in excess of the ordinary working hours prescribed by this Award; or



(b)	on more than eleven (11) ordinary shifts in twelve (12) consecutive days; or



(c)	on a rostered shift off;



shall, subject to Clause G10 - (Sundays and Public Holidays) be paid at the rate of time and one half for the first two (2) hours and at the rate of double time thereafter.  This subclause shall not apply when the time worked is:



(1)	for the purpose of effecting the customary rotation of shifts;  or



(2)	by arrangement between the employees themselves.



(v)	Overtime Limitations



(a)	Salaried employees whose salary, or salary and allowances exceeds the salary for salary point 27 shall not be entitled to payment for overtime except in exceptional circumstances as approved by the relevant Executive Manager, with such authorised payment of overtime paid at the salary for salary point 27.



(b)	Entitlements to overtime payments will lapse if claims are not received within three (3) calendar months of the overtime being worked.



(vi)	Working through lunch breaks



An employee who is directed to work during the recognised meal break shall be paid overtime rates until the employee is released for a lunch break which shall be taken without loss of pay.



(vii)	Time off in lieu of pay for Overtime



(a)	An employee may elect, with written consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within twelve (12) months of the said election.



(b)	Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.



(c)	If, having elected to take time off as leave in accordance with subclause (a) above, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the twelve (12) month period or on termination.



(d)	Where no election is made in accordance with subclause (a) the employee shall be paid overtime rates in accordance with the award.



G10.  Sundays and Public Holidays



(i)	Subject to the following provisions, employees shall be entitled to the following Public Holidays without loss of pay:  New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, Queen’s Birthday, Bank Holiday (first Monday in August), Show Day (local fixture), Christmas Day, Boxing Day or any days in lieu thereof, together with all other gazetted holidays proclaimed to operate throughout the State.  



(ii)	All time worked on any Public Holiday shall be paid for at the rate of double time and one half until released from duty. [See Clause G9 iii(a)].



(iii)	All time worked on Sunday shall be paid for at the rate of double time until released from duty. 



(iv)	Picnic Day



Picnic Day shall be that day approved by the Corporation to be the Picnic Day. 



Leave of absence shall be granted to employees subject to the following conditions:



(a)	Relevant Managers determine that the employee can be spared from duty that day, having first considered the requirements of service to the public, and any special or urgent work required.



Employees not required to work must take the approved Picnic Day.



(b)	Those employees required to work will be paid ordinary time and shall be allowed a day off in lieu at a later date provided that such day taken off in lieu must be taken within four (4) months or entitlement forfeited.

(v)	August Bank Holiday and Local Show Day



A day's leave of absence in lieu of August Bank Holiday and local Show Days shall be granted to each employee on an individual basis.  They shall be allowed a day off in lieu which must be taken within four (4) calendar months of the respective entitlement date, subject to the following conditions:



(a)	All sections will be adequately staffed on any one day to ensure provision of services.  



(b)	Those employees scheduled to work on the gazetted day will be paid ordinary time except as otherwise prescribed in subclause (vii) hereof.



(c)	Show Day shall not be granted more than once per annum to an employee.



(vi)	Where an employee is absent from his/her employment on the working day before or the working day after a public holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.



(vii)	Shift Workers rostered to work on Public Holidays shall be required to work in accordance with the roster.  Payment will be made at the rates prescribed for Sunday and Holiday Rates and the employee will not be entitled to time off in lieu.



(viii)	Public holidays or time in lieu are not available to employees on approved long service leave or parental leave (with or without pay).



Employees participating in the Inter-City Sport Club activities as well as those desirous of attending the local Show activities shall be afforded every opportunity to take the day appropriate to those activities subject to section work requirements.



G11.  Special Rates



(i)	Diving Allowance



In recognition of the skills associated with diving work following requisite training and associated duties of pre-dive planning and the selection and care of equipment, an allowance of $770.80 per annum (to be reviewed annually) shall be paid to employees who:



(a)	are in possession of the appropriate agency, Class 3 Certificate of Competency; and



(b)	are nominated on the Corporation's panel of divers to undertake underwater diving activities.



An allowance of $465 pa (to be reviewed annually) will apply to trainee Divers nominated on the panel.



This allowance shall only be maintained whilst the employee involved indicates preparedness and fitness to continue such duties.



The payment of this allowance does not affect the employee's right to decline diving duties provided an acceptable reason is given.  However, such payment would discontinue if and when an employee indicated that he or she no longer wished to participate in such activity.



An allowance of $1.01 cents per 0.3 metres of total depth will be paid to the above employees when diving at a depth in excess of fifteen (15) metres.  Such allowance to be paid once only per day as a daily allowance when incurred.











(ii)	Travelling, Accommodation and Meals



(a)	When an employee is required to travel on Corporation’s business and returns to work or home the same day,  (not including journeys to and from the employee’s regular depot), actual and necessary expenses other than meal expenses shall be reimbursed.



(b)	When employees are required to proceed on duty from the place of work at which they are depoted, on journeys from which they cannot return to that place of work or home on the day of departure, the employee shall be entitled to the following allowances which will be subject to an annual review:



(1)	When required to stay overnight in a Capital City or in Canberra $171.85 per day.



(2)	When required to stay overnight other than in a Capital City or Canberra $122.20.



(3)	For the purposes of claims at the set rate under subparagraph (1) and (2) above, the allowance only applies for absences of 24 hours‘ duration and which involve an overnight stay.  Nevertheless payment of the appropriate allowance may be made where the employee satisfies the Corporation that, despite the period being of less than 24 hours’ duration, expenditure for accommodation and three meals has been incurred.  Where an employee is unable to so satisfy the Corporation or where some part day travel at the end of the trip is involved, the allowance payable for part days of travel shall be limited to the actual expenses incurred during such part day travel.



(4)	When expenses unavoidably exceed the allowance, the actual cost shall be paid by the Corporation subject to the approval of the relevant Manager.  Such approval shall not unreasonably be refused on production of receipts.



(c)	The Corporation reserves the right to have regard to the standard of accommodation used and available in the area, and for the approval of upper limits of the cost of such accommodation and meals where receipts are provided and actual expenses are claimed.



(iii)	Sauna Bathing Allowance



A sauna bathing allowance will be paid to any employee who comes into contact with sewage to the extent that it attaches to the employee's clothing or person.  The amount of the allowance will be $5.69 per week where contact with sewage is on a regular basis, ie three (3) or more days per week, and where contact is less than three (3) days per week, the allowance will be $2.84 per week.



(iv)	Private Vehicle Usage Allowance



An employee who, with the prior approval of their relevant Manager or immediate Supervisor uses a privately-owned motor vehicle in the course of or in connection with employment, shall be paid for such casual use in accordance with the following rates which will be reviewed annually:



�<1600 cc�>1600 cc  < 2700 cc�> 2700 cc��- Specified Journey Rate #

- Official  Business Rate #�C

42.1 c�20.9 c

58.8 c�c

63.2 c��

Specified Journey Rate



This rate is payable where other transport is available to permit travel within a reasonable time but the employees elect the use of a private motor vehicle in connection with official or approved travel. 









Official Business Rate



This rate is to be paid to employees who use a private motor vehicle in the performance of their duties and the following conditions are met:



no official vehicle is available;



no public or other transport is available to permit travel within a reasonable time and at a reasonable cost; and



the use of the employee’s private motor vehicle is essential to, or necessary for the economic performance of the employee’s duties.



(v)	Hot Places



(a)	An employee working for more than one (1) hour in the shade in places where the temperature is raised by artificial means to between 46 - 54º C shall be entitled to 45 cents per hour extra.



(b)	An employee working for more than one (1) hour in the shade in places where the temperature is raised by artificial means to more than 54º C shall be entitled to 53 cents per hour extra provided that where work continues for more than two (2) hours in temperatures exceeding 54º C employees shall be entitled to twenty (20) minutes rest after each two (2) hours work without deduction from pay.



(c)	Employees working in tanks, reservoirs and pipes where weather conditions raise the temperature shall be treated as though the temperature had been raised by artificial means.



(vi)	Lodging Allowance - Chichester Dam



Where the Corporation requires an employee to lodge at the Corporation’s quarters provided at Chichester Dam the following payments will apply: 



(a)	Where meals and lodging are provided, any necessary out-of-pocket expenses shall be paid.



(b)	During any period when meals are not provided, an additional allowance of $133.75 per five (5) day week or $26.75 per day or part thereof, shall be paid.



G12.  Union Officials  and Representatives



(i)	A Union Official is an employee elected as a Union Official in accordance with Part viii Clause 55 of the Rules and Constitution of the Australian Services Union (NSW/ACT Services Branch) and shall upon notification by the Union to the Corporation in writing, be recognised as an accredited representative of the Union.



All employees who are Accredited representatives are first and foremost employees of the Corporation and shall, subject to the clause, conduct themselves accordingly.



A Union Official shall be allowed all reasonable time during working hours to attend to Union affairs without loss of pay, provided that:



(a)	The Union Official concerned first advised and obtains permission from their immediate supervisor to absent him/herself from duty, and



(b)	A Union Official will not be permitted paid absence for the following activities:



(1)	attendance to matters involving internal union activities.



(2)	conferences, tribunal appearances and absences related to disputes or grievances or claims by the union.



(3)	conferences, tribunal appearances and absences related to award applications or claims.



Provided that Where a Union Official Attends a Conference With Management During Working Hours at Management’s Request He/She Shall be Paid.



(ii)	Union and Craft Union Delegates



The Corporation shall give recognition to any employee who is the delegate representing a group of employees where he/she is employed and shall be allowed the necessary time to interview the Corporation’s representatives during working hours in case of a claim, issue or dispute affecting the group of employees.



G13.  Dispute/Grievance Procedures



(i)	Grievance Procedure - Individual Employee



(a)	An employee who has a grievance must notify the Corporation, in writing if requested, as to the substance of the grievance, request a meeting with the Corporation for bilateral discussions and state the remedy sought.



(b)	In the first instance, the employee must raise a grievance with the employee’s immediate supervisor and if the matter is not settled at that level the grievance must be further discussed and resolution attempted at increasingly higher levels in the Corporation with final resolution being attempted between the Employee Services Representative, the Manager concerned and the employee.



(c)	Reasonable time will be allowed for discussion at each level of authority.



(d)	At the conclusion of the discussion, if the matter has not been resolved, the Corporation shall provide a response to the employee’s grievance including reasons for not implementing the employee’s proposed remedy.



(e)	While this procedure is being followed normal work must continue.



(f)	The employee may be represented by an accredited representative of the Union or Craft Union as appropriate.



(ii)	Dispute Procedure - Group of Employees



(a)	If a question, dispute or difficulty arises between a group of employees and the Corporation the matter must first be raised with the immediate supervisor of the employees concerned in the dispute and if the matter is not resolved at that level the matter shall continue to be discussed between the employees and the next level of management in an endeavour to resolve the matter.



(b)	The Corporation may require the issues in dispute be advised in writing before discussion takes place on the matter.



(c)	A reasonable period of time shall be allowed for discussion to take place in an attempt to resolve the dispute.



(d)	If the matter is not resolved between representatives of the Corporation and the employees the matter may be notified to the Industrial Relations Commission for resolution in accordance with the Act.



(e)	Whilst this procedure is being followed, normal work must continue.



(f)	The employee may be represented by an accredited representative of the Union or Craft Union as appropriate. 



G14.  Leave



(i)	Annual Leave



(a)	Annual leave to the extent of four (4) weeks per annum (exclusive of Public Holidays observed on a working day) shall accrue to each employee proportionately from month to month at the rate of one and two-third days for each completed calendar month of service or one-third day for six (6) calendar days for each incomplete month - such leave to be credited without any qualifying period of service.



(b)



(1)	Subject to paragraphs (2) and (3) hereof, annual leave entitlements accrued up to 30 June each year shall be taken in the ensuing financial year.



(2)	In special circumstances the relevant Divisional Manager may approve the accumulation of all or part of any annual leave accrued but total leave accumulated at 30 June in any year shall not exceed a maximum of fifty (50) days.



(3)	If the relevant Divisional Manager is of the opinion that it is not practicable to allow an employee to take the whole or any part of the quantum within the financial year that it was due to be taken, the leave may be mutually postponed.



(c)



(1)	Annual leave for Salaried employees shall be taken at the salary the employee was receiving immediately prior to the taking of the leave except where the employee takes such leave immediately following a period of relief in a higher classification.



In these circumstances the employee shall be paid at the salary the employee would have received if the employee were carrying out normal duties.



(2)	A Salaried employee who takes Annual Leave during a period of relief (ie where a continuous period of relief is interrupted by the taking of Annual Leave) shall be paid for such leave at the relieving rate.



(3)	The rate of pay for a Wages employee entering on annual leave shall be  the employees "ordinary rate of pay" (see subclause (iv) of Clause W1 Wages).



(d)	In the event of the resignation or retirement of an employee, the cash equivalent of all accumulated annual leave due to such employee and untaken at the date of resignation or retirement shall be paid to the employee concerned.  The cash value of such leave shall be calculated at the salary the employee was receiving immediately prior to resignation or retirement.



(e)	In addition to the benefits of four (4) weeks Annual Leave, an employee who, during the year of employment with the Corporation was a seven (7) day shift worker shall be entitled to the additional leave as below specified:



(1)	If during the year of employment the employee has served the Corporation continuously as such seven (7) day shift worker, the additional leave with respect of that year shall be one (1) week.



(2)	If during the year of employment the employee has served for only portion of it as such seven (7) day shift worker, the additional leave shall be one half day for every eighteen (18) ordinary shifts worked as a seven (7) day shift worker.



(f)	Subject to Section/Business Unit convenience and approval by the relevant Manager, up to five (5) days annual leave may be taken in single or part days.



(ii)	Parental Leave (maternity, paternity and adoption leave)



In addition to the Parental Leave provisions detailed in Part 4 of the Industrial Relations Act 1996, the following conditions will apply:



(a)	For the purposes of Maternity Leave, entitlements will include nine (9) weeks paid Maternity Leave which will be available to full time  female employees who have completed 40 weeks continuous service.  This may be taken as either nine (9) weeks at full pay or 18 weeks at half pay.



Part-time employees will have a pro-rate entitlement.



(b)	For the purposes of adoption leave, parental leave entitlements will include paid leave which will be available to full-time employees who have completed forty (40) weeks continuous service: 



(1)	If the child is aged 1-5:



three (3) weeks at their ordinary rate of pay; or



six (6) weeks at half their ordinary rate of pay



commencing from the date of placement of the child.



For the purposes of this clause "ordinary rate of pay" will mean the amount paid for the standard working hours.



(2)	Where the employee is the primary care giver and the child is under twelve (12) months old:



nine (9) weeks at their ordinary rate of pay; or



eighteen (18) weeks at half their ordinary rate of pay



commencing from the date of placement of the child.



(3)	For part-time employees, paid leave detailed in (1) and (2) above will be at a pro rata rate.



(c)	The twelve (12) month Maternity/Adoption Leave entitlement may be taken as follows:



(i)	full-time, for up to a maximum of twelve (12) months, from the child’s date of birth/placement of the child, or



(ii)	part-time, up to a maximum of two (2) years, from the child’s date of birth/placement of the child, or



(iii)	a combination of full-time and part-time leave, provided that no more than twelve (12) months’ Maternity/Adoption Leave on a full-time basis is taken and that the balance taken part-time will conclude before the child’s second birthday/second anniversary of the child being placed.





(iii)	Bereavement Leave



(a)	An employee, other than a casual employee, shall be entitled to up to three (3) day’s bereavement leave without deduction of pay on each occasion of the death of a person prescribed in (d) below.



(b)	The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer proof of death.



(c)	An employee shall be entitled to a maximum of a further two (2) days’ leave without loss of pay on each occasion and on the production of satisfactory evidence of the death outside of Australia of an employee’s relative as referred to in (d), and where such employee travels outside of Australia to attend the funeral.



(d)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of Personal/Carers’ Leave in Clause G14 (vi) (d), as well as son-in-law and daughter-in-law, provided that for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



(e)	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



(f)	Bereavement leave may be taken in conjunction with other leave which is available in the context of personal/carer’s leave.  In determining such a request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.



(iv)	Sick Leave



(a)	Upon completion of three (3) months' continuous service with the Corporation, where an employee is absent from duty owing to personal ill�health or accident which is not due to the employee's negligence, the employee shall be paid ordinary pay during such absence subject to the following:



(1)	An employee absent from duty by reason of such ill health or accident shall, if practicable, within four (4) hours of his/her regular starting time notify the Corporation of the reason for absence.



(2)	An employee absent on account of such ill health or accident, for more than three (3) days, shall forward to the Corporation a medical certificate showing the nature of the illness.  In cases of extended absence, the relevant Manager may, if thought fit, require a fresh medical certificate to be furnished each week.



(3)	Should the Corporation require an employee to furnish a medical certificate in respect of periods of absence of less than three (3) days, the Corporation shall advise the employee in advance and bear the actual cost to the employee of obtaining such medical certificate required, providing such certificates shall certify that the employee is unable to perform normal duties.



(4)	Should the Corporation become concerned as to the extent or nature of sick leave taken by an employee, the Corporation may require that employee to attend a medical practitioner nominated by the Corporation for the purpose of:



Satisfying itself that the employee is or was unable on account of such illness or incapacity, to attend for duty on the day or days for which payment under this clause is claimed.



Satisfying itself that the Corporations duty of care to employees in respect to Occupational Health and Safety is appropriately exercised.

(5)	The Sick Leave entitlement of a part-time employee shall be pro rata.  Any employee varying from full-time to part-time (or vice versa) shall have their entitlement adjusted on a pro-rata basis; and



(b)	Such employee shall be entitled to payment for non�attendance on the grounds of accident or ill�health up to ten (10) days in each year of service (equal to two (2) ordinary working weeks); provided that should any such employee be entitled to receive compensation for such accident or ill�health under any Act relating to compensation for workers, sick leave shall not apply, and



(c)	Sick leave shall accumulate from year to year so that such entitlements or any part thereof, if not granted, shall be available to the employee in a subsequent year upon the same conditions without diminution of the entitlements for that year, and



(d)	Service prior to the commencement of this Award shall count as service for all purposes of this clause, and



(e)	At the expiration of all sick leave entitlements, an employee may be granted such periods of sick leave without pay as the Corporation may determine, and



(f)	At the date of commencement of this Award each Salaried employee will be credited with a bank of sick leave calculated at 10 days per annum for the past five (5) years of service.



Provided that any employee who has exhausted all sick leave entitlements under this clause shall be entitled to further paid sick leave to the extent (if any) that the employee would have been entitled to sick leave with pay in accordance with the provisions applicable immediately prior to the date of this Award.  This entitlement ceases to have effect three (3) years from the date of this Award.



(g)	If an employee has exhausted all paid sick leave entitlements, the relevant Manager, on being satisfied that further leave is necessary on account of ill health, may at his/her discretion grant additional sick leave on full pay.



(v)	Long Service Leave



(a)	Long Service Leave shall accrue to each employee in accordance with the following scale:-



Period of Service�Leave On Full Pay�Or Leave On Half Pay���5 Day Working Week�5 Day Working Week���Days�		Days��After 10 years of service�	43	1/3�	86	2/3��After 15 years of service�	97	1/2�	195��After 20 years of service�	151	2/3�	303	1/3��After 25 years of service�	205	5/6�	411	2/3��After 30 years of service�	260�	520��After 35 years of service�	314	1/6�	628	1/3��After 40 years of service�	368	1/3�	736	2/3��After 45 years of service�	422	1/2�	845��After 50 years of service�	476	2/3�	953	1/3��

(b)	The term "days" shall include all days other than Saturdays and Sundays.



(c)	An employee is entitled to Long Service Leave after the completion of ten (10) years' service.



After completion of the first ten (10) years of an employee's service, Long Service Leave shall accrue from month to month pro rata in accordance with the above scale.



Where the services of an employee are terminated or cease for any reason, the Corporation shall pay to the employee, the money value of all Long Service Leave not taken at the time of the termination of the employee's services.



(d)	Where the services of an employee who has completed at least five (5) years' continuous service as an adult and less than ten (10) years' overall service are terminated by the Corporation for any reason except for serious and wilful misconduct or by the employee on account of illness, incapacity or domestic or other pressing necessity, or by reason of the death of the employee, shall be entitled to be paid as Long Service Leave a proportionate amount on the basis of two (2) months' for ten (10) years (such service to include service with the Corporation as an adult and otherwise than as an adult).



(e)	For the purpose of this paragraph "service as an adult" shall be the period of service with the Corporation which the employee has from the age of 18 years or over.



(f)	An employee who terminates their service on account of illness, incapacity or domestic or other pressing necessity must include in the notification of resignation the reason for leaving the Corporation.  



(g)	The cash value of Long Service Leave payable to a Wages employee shall be at the ordinary rate of pay (see Clause W1 (iv)) and for a Salaried employee shall be calculated at the salary the employee was receiving immediately prior to termination. 



(h)	For the purpose of computing the amount of Long Service Leave accrued to an employee under this clause, subject to the employee's consent, periods of Leave Without Pay for three (3) months or more under this Award shall not be deemed to be included in the period of service.



(i)	The length of employment of an employee for the purpose of this clause shall be determined in respect of service as from the date of first employment by the Corporation unless there has been a break in the continuity of service, in which case the length of time not employed shall be deducted.



(j)	Cash payment for Long Service Leave on termination under the above provisions shall be in extinction of all such leave.



(vi)	Family Leave



(a)	Employees, other than a casual employee, will have an entitlement to family leave of five (5) days per annum.



(b)	Family leave may be used for :



Personal carers’ leave



Special leave



(c)	The annual five (5) days family leave entitlement is not cumulative and is capped as follows:



(1)	Personal Carers’ Leave - up to five (5) days per annum (with any residual balance from the five (5) days being available for Special leave).



(2)	Special Leave - an employee may be granted special leave by the Managing Director in the case of pressing necessity without deduction from ordinary pay for period or periods not exceeding 2 1/2 days per annum.



Leave will be granted only in extraordinary or emergency circumstances where employees are forced to absent themselves from duty because of urgent pressing necessity and such leave as is granted will be limited to the time necessary to cover the immediate emergency.  Any absence occasioned by personal exigencies, which might fairly be regarded as an obligation on the employee, rather than the employer, to make good, will be charged against the ordinary leave credits of the employee.



(d)	Personal carers’ leave may only be used for illness of a family/ household member where the illness is such as to require care by another person. A family/household member is a person who is:



(1)	a spouse of the employee; or



(2)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bonafide domestic basis although not legally married to that person; or



(3)	a child or an adult child (including an adopted child, a step child, a foster child or an ex-nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(4)	a same sex partner who lives with the employee as the de facto partner of that employee on a bonafide domestic basis; or



(5)	a relative of the employee who is a member of the same household, where for the purposes of this paragraph:



"relative" means a person related by blood, marriage or affinity;



"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



"household" means a family group living in the same domestic dwelling.	



(e)	In the case of Personal carers’ leave, the Corporation may require an employee to produce a Medical Certificate stating that the illness is such as to require the care by another person.



(f)	Only one person can take Carers’ leave for an ill person (eg only mother or father take time off to care for a sick child, not both parents).



Further facilitative arrangements available for use in association with Personal Carers’ Leave.



(g)	Unpaid Leave for Family Purposes - An employee may elect, with the consent of the Corporation to take unpaid leave for the purpose of providing care to a family member, as defined in (d) above, who is ill.



(h)	Annual Leave.  See Clause G14 (i) Annual Leave (f).



(j)	Time off in Lieu of Payment for Overtime.  See Clause G9 (vii) - Time off in lieu of pay for overtime.



(k)	Make-up time.  See Clause G6 Hours of Work (iii) (d) Make-up time.



(l)	Rostered Days Off.  See Clause G6 Hours of Work (iii) (a) Flexible Arrangements (Employee Requests).



(vii)	Aborigines National Day



Aboriginal employees may apply to the Corporation to be granted one (1) day’s Special Leave per annum to participate in National Aboriginal Day celebrations and such leave shall not be unreasonably withheld.

G15.  Annual Leave Loading



(i)	Employees, other than seven (7) day continuous shift workers, shall be granted an annual leave loading, equivalent to 17 ½% of four (4) weeks’ ordinary salary/wages (for this purpose ‘ordinary salary/wages’ does not include any regular payment made on an annual or weekly basis as compensation for shift work performed).



(ii)	The full entitlement to the loading on annual leave that the employee has accrued over the previous leave year is to be paid to him/her on the first occasion on which he/she takes sufficient annual leave to permit him/her to be absent from duty for at least two (2) consecutive weeks after 1 December in any year.  The loading will apply only to leave accrued in the year ending on the preceding 30 November.  



(iii)	In the event of no such absence occurring by 30 November of the following year, the employee (being still employed) is to be paid the monetary value of the annual leave loading payable on leave accrued as at 30 November of the previous leave year, notwithstanding that he/she has not entered on leave. 



(iv)	Shift Workers.  Unless determined otherwise, shift workers proceeding on annual leave are to be paid in respect of leave taken in any period of 12 months commencing 1 December, shift premiums and penalty rates (or other allowance paid on a regular basis in lieu thereof) they would have received had they been on duty, or the 17½% annual leave loading as prescribed, whichever is the more favourable.  Payment of shift premiums and penalty rates shall not be made for public holidays which occur during such period of annual leave, nor to compensatory leave which has been added to a period of annual leave in respect of public holidays worked, or public holidays which fall on a seven (7) day shift worker’s rostered day off during a period of leave. In the case of seven (7) day continuous shift workers, the 17½% annual leave loading is to be calculated on the basis of 17 ½% of five (5) weeks’ ordinary wages/salary.



(v)	There shall be a leave year ending 30 November in every year.



(vi)	Upon retirement, resignation, or termination by the employer for any reason other than misconduct, an employee who has not taken annual leave qualifying him/her for payment of an annual leave loading since the preceding 1 December, shall be paid the loading which would have been payable had such leave been taken.  The annual leave loading is not payable when an employee is granted recreation leave to his/her credit, or the monetary value thereof on resignation or dismissal for misconduct.



(vii)	Broken service during a year does not attract the annual leave loading,  eg if an employee resigns and is subsequently re-employed during the same year, only the service from the date of re-employment attracts the annual leave loading, subject to the foregoing conditions.



(viii)	Rate of Payment.  The annual leaving loading is to be calculated on the wage/salary rate paid for leave when taken, ie new rates granted by Award, Agreement, National Wage Case Decisions, increments, etc during the period of leave are to be taken into account unless otherwise prescribed by this Award and, if necessary, retrospective adjustment of the loading is to be made.  Where payment is made as at 30 November, because no period of two (2) weeks’ leave has been taken during the year, the payment is to be calculated at the rate which would have been paid had the leave been taken at 30 November.



(ix)	Provided adequate notice is given, the annual leave loading will be paid prior to entry on leave, normally at the same time as the advance on wages/salary.



G16.  Wages/Salary Packaging



(i)	Where the Corporation agrees, an employee may elect to receive their wage/salary entitlements in a remuneration package for all ordinary time as follows:



(a)	The benefit of:



a motor vehicle



any other benefit mutually agreed, and

(b)	An amount of wages/salary equal to the difference between the employee’s total package and the amount specified by the Corporation from time to time for the benefit received by the employee in respect to (a) above.



(ii)	The Corporation will ensure that the structure of any agreed package complies with taxation and other relevant laws.



(iii)	The agreement, the terms and conditions of which shall be in writing and signed by both the Corporation and the employee, shall detail the components of the total remuneration package.  A copy of the agreement shall be made available to the employee and where authorised by the employee a copy shall be made available to the relevant union. 



(iv)	The configuration of the remuneration package shall remain in force for a period agreed between the employee and the Corporation.



(v)	Except for the provisions related to private use of motor vehicles prescribed by subclause (vi) below, the Corporation will advise the employee in writing of the value of other benefits before the agreement is entered into. 



(vi)	Where, at the annual reconciliation the full amount allocated to a specific benefit has not been utilised, it will be paid as wages/salary which will be subject to usual taxation requirements.



(vii)	Motor Vehicle



Where the provision of a motor vehicle for private usage forms part of the remuneration package, the basis for determining the benefit will be agreed and there will be an annual reconciliation of the benefit received by the employee at which time the balance required to be paid by either the Corporation or the employee will be determined.



(viii)	Superannuation



(a)	Notwithstanding the wages/salaries prescribed by this Award an employee may elect, subject to the agreement of the Corporation to sacrifice a portion of the wage/salary payable under this Award to additional employer superannuation contributions.   Such election must be made prior to the commencement of the period of service to which the earnings relate.  The amount sacrificed must not exceed thirty (30) percent of the wage/salary payable under this Award or thirty (30) percent of the currently applicable superannuable wage/salary, whichever is the lesser.  In this clause, "superannuable wage/salary" means the employee’s wage/salary as notified from time to time to the New South Wales public sector superannuation trustee corporations.



(b)	Where the employee has elected to sacrifice a portion of that payable wage/salary to additional employer superannuation contributions:



(A)	subject to Australian Taxation law, the sacrificed portion of wage/salary will reduce the wage/salary subject to appropriate PAYE taxation deductions by the amount of that sacrificed portion; and 



(B)	any allowance, penalty rate, payment for unused leave entitlements, weekly workers’  compensation or other payment, other than any payment for leave taken in service, to which an employee is entitled under this Award or any applicable Award, Act or statute which is expressed to be determined by reference to an employees wage/salary, shall be calculated by reference to the wage/salary which would have applied to the employee under this Award in the absence of any wage/salary sacrifice to superannuation made under this Award.



(c)	The employee may elect to have the portion of payable wage/salary which is sacrificed to additional employer superannuation contributions:



(A)	paid into the superannuation scheme established under the First State Superannuation Act 1992 as optional employer contributions; or



(B)	subject to the Corporation’s agreement, paid into a private sector complying superannuation scheme as employer superannuation contributions.



(d)	Where an employee elects to wage/salary sacrifice in terms of sub-clause (c) above, the employer will pay the sacrificed amount into the relevant superannuation fund.



(e)	Where the employee is a member of a superannuation scheme established under:



(A)	the Superannuation Act 1916;



(B)	the State Authorities Superannuation Act 1987;



(C)	the State Authorities Non-contributory Superannuation Act 1987; or



(D)	the First State Superannuation Act 1992,



the Corporation  must ensure that the amount of any additional employer superannuation contributions specified in subclause (a) above is included in the employee’s superannuable wage/salary which is notified to the New South Wales public sector superannuation trustee corporations.



(f)	Where, prior to electing to sacrifice a portion of his/her wage/salary to superannuation, an employee had entered into an agreement with the Corporation to have superannuation contributions made to a superannuation fund other than a fund established under legislation listed in sub-clause (e) above, the Corporation will continue to base contributions to that fund on the wage/salary payable under this Award to the same extent as applied before the employee sacrificed portion of that wage/salary to superannuation.  This clause applies even though the superannuation contributions made by the Corporation may be in excess of superannuation guarantee requirements after the wage/salary sacrificed is implemented.



G17.  Uniforms/Clothing



(i)	Where the Corporation requires an employee to wear clothes of a particular design, the Corporation shall provide an adequate supply of them.



(ii)	Damaged Clothing Compensation - An employee on providing satisfactory evidence to their relevant Business Unit Manager will receive compensation to the extent of the damage sustained to any of the private apparel being worn while in the course of carrying out their duties.



G18.  Health and Safety of Employees



(i)	The Corporation shall,



provide a safe place of work and work practices

make appropriate provision for accommodation and shelter

supply protective clothing and equipment suitable to the nature of work and work environment



in accordance with the requirements of the Occupational Health and Safety (OH&S) Act and Regulations.



(ii)	The Corporation shall comply with the requirements of the OH&S Act in respect to:



establishing OH&S Committees

training of employees on OH&S Committees

monitoring OH&S Committees

(iii)	The Corporation and employees shall co-operate positively in respect to obligations pursuant to the OH&S Act, Regulations and corporation standards of practice as amended from time to time.



(iv)	Employees working alone in field locations, where there is no reasonable access to communication with other persons, shall be provided with access to appropriate communication devices.



(v)	It is a condition of employment that employees must use and wear such safety equipment as is issued by the Corporation.



G19.  Policy Matters



The following leave and allowance entitlements are included in the Corporation’s Policy Manual:



Leave -



Blood Donor Leave

Fire Fighting Leave

Jury Service

Military leave

Naturalisation Ceremony Leave

Study Leave

TUTA Leave

War caused disability leave

Leave without pay



Allowances -



Driving Licence Allowances

Telephone Allowances



The Corporation will not vary the policy in respect to any of the above entitlements, existing immediately prior to the date of this Award, without the consent of the relevant Unions.



G20.  Savings



Notwithstanding anything to the contrary contained in this Award, the Corporation shall not alter to the detriment, any conditions enjoyed by an employee covered by this Award at the date of this award without the consent of the relevant Union.



G 21.  Area, Incidence and Duration



This Award shall apply to the Hunter Water Corporation and employees of the said Corporation (excluding those covered by the terms of the Professional Engineers' Federal Awards and Agreements) who are employed within the wages classifications listed in Annexure A and all Salaried employees whose salary does not exceed the salary applicable to salary point 40.



This Award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Hunter Water Corporation Employees (State) Award 1999 published 2 June 2000 (315 I.G. 1362).



The award published 2 June 2000 took effect from the first full pay period to commence on or after 13 May 1999.



The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Award made by the Industrial Relations Commission of the New South Wales on 18 December 1998 (308 IG 307) take effect on and from 8 June 2001 and the reviewed award shall remain in force thereafter for a period of 12 months.





G22.  Leave Reserved



Leave is also reserved in respect to a "job security" clause.



WAGES SECTION - WAGES EMPLOYEES



W1.  Wages



(i)	Full-time employees shall be paid the wages prescribed for their classification in the Scale set out in Schedule A (i) Wage Rates and (ii) Additional Classifications attached, on a weekly basis.



Payment will be made direct to a bank account or other financial institution, provided that in isolated areas payment may be by cheque to a given address.



(ii)	All employees shall be required to submit and sign their own time sheets which will be the claim for wages.



(iii)	All wages shall be paid weekly and the Corporation shall have the right to hold one (1) week’s pay in hand.



(iv)	Where it is necessary to determine an employee’s "ordinary rate of pay", it shall be determined on the basis of the majority rate paid (the classification with the most hours paid) to the employee for the previous twelve (12) month period.



Provided that where an employee has been appointed to a higher classification or has worked for a period of three (3) months continuously at a higher classification at the time the determination of the employee’s ordinary rate of pay is to be made, such employee’s ordinary rate of pay shall be the higher rate



W2.  Relief



Any employee being required to perform the work of a higher grade shall be paid, whilst so employed, the wages attaching to such higher grade.  Should, however, such work on a higher grade continue for more than two (2) hours, the higher rate shall be paid for the full day.



Provided that no allowance is payable for relief occasioned by an employee being on rostered leave arising from the 38 hour week, 19 day month.



W3.  Meal Allowances



(i)	An employee who works overtime for more than one (1) hour beyond the proper ceasing time, or two (2) or more hours immediately preceding the normal commencing time, shall were practicable be provided with a suitable meal or paid $7.11 as a meal allowance.  If overtime continues he/she shall be entitled to an additional allowance for each further four (4) hours he/she is required for duty and reasonable meal breaks of twenty minutes allowed without deduction of pay provided however, that the first meal break shall not be taken until two (2) hours’ overtime is worked after normal ceasing time.



(ii)	Should however, overtime proceed for more than one (1) hour after the normal ceasing time but does not extend for more than two (2) hours the employee shall not be allowed to take a meal break until ceasing work, when a twenty minutes paid meal break is to be added to his/her finishing time.



(iii)	An employee who commences work two (2) or more hours immediately preceding his/her normal commencing time shall be allowed a reasonable meal break of twenty minutes after four (4) hours work provided that if such meal break is due to be commenced at or after normal starting time, the meal break of twenty minutes shall be taken in lieu of the first twenty minute break specified in Clause G6 - (ii)(e).







(iv)	Meal Time on Overtime, Saturdays, Sundays and Holidays 



An employee notified prior to ceasing work on his/her last ordinary shift who works overtime on Saturdays, Sundays or Holidays shall be allowed a meal time of twenty (20) minutes without deduction of pay after each four (4) hours of overtime worked if the employee continued work after such meal time.



(v)	Provision of Meal (Recalled Employee) 



An employee who is recalled from his/her place of residence without being notified prior to the end of his/her last normal working shift shall be entitled to:



(a)	a meal allowance of $7.11 for each completed four (4) hours;



(b)	a meal break of twenty (20) minutes without deduction of pay for each completed four (4) hours.



(vi)	The allowance specified in this clause for meals will be reviewed annually.



W4.  Special Rates



(i)	Wet Work



(a)	Any employee working under conditions which are exceptionally wet from any cause, shall be paid $1.97 extra for the first hour or part thereof and 48 cents extra per hour or part thereof for each further hour.  Such payment shall be paid from the first occurrence of the penalty until the employee ceases work for the day.



(b)	Any employee working in a place where water other than rain is continually dropping from overhead so that the clothing of the employee becomes appreciably wet, or where there is water underfoot so that the feet of the employee become damp shall be paid $1.47 per day extra.



(c)	When an employee is working under conditions of an exceptionally wet and dirty nature, he/she shall be paid $5.45 per day extra.



(ii)	Dirty Work



(a)	Employees cleaning or tarring pipes, handling wet tarred pipes or doing work of a dirty nature in excess of conditions which could be normally expected for the classification that the employee is paid, including work in connection with transformers or hydraulic oil or creosote shall be paid $1.47 per day extra.



(b)	Employees will be paid an extra dirty work allowance of $5.45 per day extra when coming into contact with sewage matter.



(c)	Employees, when engaged in dirty work in connection with the overhaul of machinery, shall be paid $1.67 per day extra.



(d)	Employees working under conditions which are of an exceptionally dirty nature shall be paid $5.45 per day extra.



(iii)	Handling Chemicals



(a)	Employees loading, unloading, stacking or carrying cement, lime or alum in bags or handling empty cement, lime or alum bags, or working on the maintenance of alum or lime machines, shall be paid 43 cents per hour over ordinary rates up to four (4) hours.  If the time exceeds four (4) hours, the employee shall be entitled to $2.84 per day extra.



(b)	Employees handling lime, alum or other powdered chemicals at water treatment works shall be paid $1.91 per shift extra.



(c)	Employees spreading bleaching powder shall be paid 48 cents per hour extra.



(d)	Employees on maintenance of chlorine or fluoride chemical dosing machines or when handling caustic soda or acids shall be paid 90 cents per hour.



(iv)	Height Allowance



An employee working on any structure at a height of more than 6.0 metres shall be paid $3.18 per day in addition to his/her ordinary rate.



Provided that no such payment shall be made where either an adequate fixed support not less than 0.75 metres wide or a fixed scaffold fitted with a handrail is provided.  This sub�clause shall not apply to riggers.



(v)	Confined Spaces



An employee working in a confined space shall be paid 56 cents per hour extra.  For the purpose of this sub�clause, confined space means a compartment or a place, the dimensions of which necessitate an employee working in a stooped or other cramped position or without proper ventilation.



(vi)	Towing Allowance



(a)	A towing allowance of $3.38 per day shall be paid to drivers of vehicles when they tow registered plant or caravans.



(b)	The above allowances are not payable for towing on a job site unless the towing vehicle is specially sent to the site to carry out the towing.



(vii)	First Aid Allowance



An employee carrying out first aid duties shall be paid an allowance of 92 cents per day in addition to his/her ordinary rate of pay.



(viii)	Applying Obnoxious Substances



(a)	An employee engaged in either the preparation and/or the application of epoxy based materials or materials of a like nature shall be paid 56 cents per hour extra.



(b)	For the purpose of this sub�clause all materials which include or require the addition of a catalyst hardener and reactive additives or two (2) pack catalyst system shall be deemed to be materials of a like nature.



(ix)	Scaffolding and Rigging Allowance



A tradesperson who at the direction of the Corporation obtains a Scaffolding or Rigging Certificate issued by the appropriate authority and is on duties where scaffolding could be required, shall be paid an allowance of $4.08 per week.



(x)	Wastewater Treatment Works Allowance



Employees other than Classified Wastewater Treatment Works Maintenance personnel working within the confines of an operational Wastewater Treatment Works shall be paid 27 cents per hour extra whilst so engaged.





 (xi)	Fire Fighting Allowance



An employee engaged in fire fighting including routine burning off on behalf of the Corporation shall be paid an allowance of 39 cents per hour whilst so engaged, in addition to his/her ordinary rate.



(xii)	Working in Sewers or Sewer Wells



Employees working in a sewer pipe not over 1.07 metres in height that is in use, or in a sewer well that is in use or has not been cleared out, or at the bottom of a sewer shaft that is more than 6.10 metres deep shall be paid whilst so employed at the marginal difference between the hourly rate for the work he/she performs and that of a labourer general, the marginal difference to be calculated on a 34 1/5 hour week basis.



(xiii)	Disability Allowance � Wastewater Operations/Wastewater Treatment



A special disability allowance of $6.10 per day shall be paid to all employees working in Wastewater Operations/Wastewater Treatment.  The payment of this allowance will preclude the payment of penalties for dirty conditions associated with the work or confined space.  The allowance will be paid for all purposes of the agreement except Overtime and Sunday and Holiday Rates in which case it shall be paid as a flat rate of 78 cents (on an hourly basis) and not subject to penalty addition.



(xiv)	Wastewater Operations Allowance



In addition to the allowance prescribed by sub�clause (xiii),  an allowance of $4.37 per day shall be paid to all employees working in Wastewater Operations.  This allowance shall cover all excessively dirty conditions associated with the work and require all employees to carry out the duties of appointment as directed.



The allowance will be paid for all purposes of the agreement except Overtime,  Sunday and Holiday Rates and stand-by.



(xv)	Standing-by in Connection with the Water Supply System or Sewerage System



(a)	An employee rostered to stand-by at his/her home shall be paid a daily standing-by allowance equivalent to two (2) hours’ pay at single rates at his/her ordinary classification rate for each week-day night, Monday to Friday (excluding Public Holidays) he/she actually stands by.



(b)	An employee rostered to stand-by at his/her home on a Saturday, Sunday or Public Holiday shall be paid a daily standing-by allowance equivalent to eight (8) hours’ pay at single rates at his/her ordinary classification rate for each day, Saturday, Sunday or Public Holiday he/she actually stands-by.



(c)	Provided that where an employee is required to stand-by on a Saturday, Sunday or Public Holiday at quarters away from his/her normal place of residence, he/she shall be paid a daily standing-by allowance equivalent to eight (8) hours’ pay at time and one half rates at his/her ordinary classification rate for each day, Saturday, Sunday or Public Holiday he/she actually stands-by.



(d)	Any overtime worked during the period covered by the above standing-by allowances shall be paid for in accordance with the provisions of Clause G9 -  (Overtime) Clause G10 -  (Sunday and Holiday Rates) and W3 Meal Allowances of this agreement, and shall be I-n addition to any standing-by allowance.



(xvi)	Surveillance Allowance



(a)	Any employee rostered to be available in connection with the alarm system at Chichester Dam shall be paid a daily surveillance allowance equivalent to two (2) hours' pay at single rates at his/her ordinary classification rate for each night, Monday to Sunday inclusive, he/she is actually available.

(b)	Any overtime worked during the period covered by the surveillance allowance shall be paid in accordance with the provisions of Clause G9 � (Overtime), Clause G10 � (Sundays and Holiday Rates) and W3 - (Meal Allowances) and shall be paid in addition to any surveillance allowance.



(xvii)	Special Rates not Cumulative



When more than one (1) of the disabilities set out in this clause exists on the same job, the Corporation shall be bound to pay only one (1) rate, namely the highest for the disabilities so prevailing, but where the disabilities are separate and distinctive they shall be cumulative.



(xviii)	Special Rates not Subject to Penalty Additions



The special rates prescribed in this clause shall be paid irrespective of the times at which the work is performed and shall not be subject to any premium or penalty additions.



(a)	Notification shall be given to the employee concerned of any claim for a special rate prescribed in this clause that is disallowed by a supervisor.



(b)	In the case of disagreement between the supervisor and the employee over any special rate prescribed in this clause, the employee or a job delegate on his/her behalf may within twenty four (24) hours, refer the claim through the grievance handling procedures of this Award.



In such case, a decision shall be given on the employee’s claim within two (2) normal working days of it being asked for or else the allowance shall be paid.



W5.  District Allowances



Until agreement is reached with the relevant Unions on alternative arrangements, the district allowances provisions applicable immediately prior to the date of this Award will continue to apply,



i.e.	District Allowance Wastewater (DAW)	=	$2.44 per hour

	District allowance Other Duties (DAO)	=	$1.58 per hour

	District Allowance Leave (DAL)		=	$2.00 per hour



W6.  Follow-the-Job-/Depot Allowance



(i)	Follow-the-job	



(a)	A follow�the�job allowance of $15.28 per day will be paid to all employees required to follow the job and will be paid for each day of attendance at work except employees recalled for emergency call�outs.



(b)	This allowance will not be paid for days absent due to paid leave including Public Holidays, Annual Leave, Sick Leave or Long Service Leave.



(c)	An employee:



(1)	normally receiving this allowance but who is appointed to a depoted position will cease to receive such allowance immediately on taking up the appointment;



(2)	normally receiving this allowance but who elects to take up a depoted position will continue to receive the follow�the�job allowance for a period of two (2) months;



(3)	normally receiving this allowance and who is directed to transfer to a depoted position will continue to receive the follow�the�job allowance.



Follow�the�job employees who work planned overtime on a Saturday, Sunday or Public Holiday as specified in Clause G10 � Holidays hereof, will be paid $15.28 per day for each day of attendance at work.



(d)	Employees other than employees depoted in the Port Stephens area who reside south or west of the Hunter River from Newcastle to Raymond Terrace, or west of the Williams River, who are required to report direct to a work site and travel past the Soldiers Point turn off on the main Nelson Bay road to work sites on the southern side of Port Stephens or to work sites at Karuah and who are eligible for the above Travelling Allowance, shall be paid an additional allowance of $7.14 per day being reimbursement of fares and/or travelling time.



(e)	Follow-the-job allowances are not applicable in circumstances where the employee is given access to a Corporation vehicle for transportation to and from the job site.



(ii)	Depot Allowance



An allowance of $7.01 per day will be paid to each employee required to report for work at a depot away from his/her home except for those employees in receipt of Follow�the�Job Allowance.  This allowance will be paid for all Public Holidays, Annual Leave, Long Service Leave and paid Sick Leave, but will not be paid in respect of lump sum payments on resignation, retirement or death of an employee.



Depot employees who work overtime on a Saturday, Sunday or Public Holiday will be paid the Depot Allowance of $7.01 per day for each day of attendance at work.



An appointed depoted employee who transfers by application to another depoted appointment will continue to receive the depot allowance from the date of appointment (if applicable).



An appointed depot employee who is "directed" to transfer to another depot will receive Follow-the-Job allowance for a maximum period of two (2) months from the date of transfer.



W7.  Service Payments



(i)	Employees who have completed twelve (12) months or more continuous service with the Corporation shall be entitled to the following service payments:



After 1 years' service			at the rate of $2.50 per week

After 2 years' service			at the rate of $3.80 per week

After 3 years' service			at the rate of $5.50 per week

After 6 years' service			at the rate of $7.30 per week

After 10 years' service		at the rate of $10.40 per week



(ii)	Such payment shall be included in the calculating of Annual, Sick and Long Service Leave, and other absences for which the employee is entitled to be paid his/her ordinary wage provided such payment shall not be subject to any premiums or penalty additions.



For the purpose of this clause, Continuous Service shall be deemed not to have been broken by:



(a)	any absence from work on leave granted by the Corporation; or



(b)	any absence from work by reason of personal illness, injury or other reasonable cause.



(iii)	Service increments are not payable to:



(a)	Mechanical Trades MT1, MT2 and MT3,  or



(b)	Mechanical Trades Assistants ME1 and ME2, or



(c)	Electrical Trades Grades 1 to 5.

SALARIED SECTION - SALARIED EMPLOYEES



S1.  Salaries



PART A



(i)	Salary Classification Structure A



(a)	The Salary Classification Structure consists of 40 salary points as shown in Annexure A (iii) Salaries - Part A.



(b)	All positions in the salary structure have been assessed and allocated to a salary point on the structure.  



(c)	All employees who commence employment with Hunter Water Corporation after the commencement of this award will be employed in accordance with salary classification Structure A.



(d)	All employees as at the date of this award, may elect at any time to move onto salary Structure A. This election can be made only once.



(e)	When a person reaches 18 years of age they will be paid a minimum of Salary Point 4.



(ii)	New Positions



(a)	The salary for new positions will be assessed either by an established job evaluation methodology, benchmarking and/or market comparison (or a combination of some or all) to determine the appropriate salary point relative to the position.  The assessed salary point will be one of the nominated salary points listed in the table of salaries in Annexure A (iii) Salaries - Part A.



(b)	At the conclusion of the assessment, the Corporation will forward to the Union the position profile and salary point assessed for the new position.



(c)	The Union will be afforded five working days from written advice by the Corporation to raise in writing reasons for objection or issue, after which the Corporation may proceed.



(d)	If the Union advises the Corporation of its disagreement to a Job Evaluation, a Committee will be established to review the job evaluation.  The Committee will comprise equal Corporation and Union representation.



(e)	If the process in (d) above does not resolve the disagreement, either party may notify the Industrial Relations Commission of New South Wales and the matter will be dealt with in accordance with the Industrial Relations Act 1996.



PART B



(i)	Salary Classification Structure B



(a)	Those employees not electing to voluntarily move onto salary classification Structure A will remain on their existing salary and/or existing salary structure as shown in Annexure A (iii) Salaries - Part B.



(b)	Employees who elect to remain on their existing salary and/or existing salary structure will maintain their existing salary and incremental entitlements, in accordance with that salary structure, as shown in Annexure A (v).



(c)	Employees may only move from the existing salary and/or existing salary Structure B to the salary Structure A prescribed in Part A (i) in accordance with the election detailed in Part A (i) (d).



PART  C



(i)	Full-time employees shall be paid the Annual Salaries prescribed for their classification specified in Structure A or Structure B attached, on a fortnightly basis.



The fortnightly equivalent of annual salary shall be ascertained by multiplying the annual salary by the number of days in the period (being 14) and dividing that product by 365.25.



The weekly equivalent of annual salary shall be determined by dividing the fortnightly equivalent by two (2).



For the purpose of computing the daily rate, the following formula should apply:-



Weekly Equivalent of Annual Salary	x	Ordinary Daily Hours  

Ordinary Weekly Hours



(ii)	Payment of Salaries:



(a)	The pay period shall be fortnightly from Friday to the appropriate following Thursday.



Payment will be made direct to a bank account or other financial institution provided that in isolated areas payment may be by cheque to a given address.



(b)	Where an employee is absent for any reason without pay in a pay period and no deduction is made in that pay period, the deduction may be made in the next following pay period.



(c)	Payments for overtime may be made in the pay period following the period in which the overtime was worked.



S2.  Relief



(a)	Relief at higher duties will be available to staff on either salary Structure A or B.



An employee directed to relieve at a higher grade, shall be paid, provided the relief continues beyond three (3) days.



(b)	Relief in a position on Structure A will be at the salary point rate of the position or at the employees salary, whichever is the higher.



(c)	Relief in a position on Structure B will be paid at the 1st year of the salary range attaching to the higher grade or at the employees salary, whichever is the higher.  This provision shall apply to positions being relieved up to and including the level of Administrative Supervisor Grade 3.



S3.  Vacant Positions



The Corporation will advise the Union in writing of a vacant position when the Corporation takes the decision to fill the position.  The Union will be afforded three working days from advice by the Corporation to raise in writing reasons for objection or issue prior to the position being filled.



All positions that are advertised externally will be advertised internally.



The Union will be provided with copies of advertisements and duty statements prior to publication.





S4.  Meal Allowances



(i)	38 Hour Per Week Employees



(a)	Day Workers 



(1)	An employee who works overtime for more than one (1) hour beyond the usual ceasing time shall be provided with a suitable meal, where practicable, or paid $18.40 as a meal allowance.  



If overtime continues, the employee shall be entitled to an additional allowance of $8.00 for each further four (4) hours such employee is required for duty and where practicable a 20 minute meal break to be paid as time worked:



(A)	after one (1)  hour overtime is worked, and



(B)	for each completed four (4) hours thereafter.



Where it is not practicable for the 20 minute meal break to be taken it shall be added to the ceasing time and paid for as time worked.



(2)	All employees required to work overtime on a Saturday, Sunday or Public Holiday, and such work extends beyond the recognised meal break, shall have a meal break of twenty (20) minutes to be paid for as time worked [see Clause G9 (iii)( a)].



(b)	Shift Workers 



A meal allowance of $9.60 will be paid when required to commence work at a time which is in excess of one (1) hour before normal starting time.  When required to work overtime in excess of one and one half hours after normal ceasing time, without having been notified the day prior, a meal allowance of $18.40 will be paid.  If the overtime continues, an additional allowance of $8.00 for each further five (5) hours will be paid.



(ii)	35 Hour Per Week Employees



An employee required to work or travel on the Corporation's business after the employee's ordinary hours where overtime or travelling time is payable and the time necessarily occupied is not less than three (3) hours on any day from Monday to Friday inclusive, shall be entitled to $18.40 for meal money provided that a meal break of not less than half an hour is taken.	



(iii)	All Salaried Employees



(a)	An employee recalled for overtime without being notified before ceasing ordinary hours of work for the day shall be entitled to a meal allowance of $18.40 for the first completed four (4) hours and $8.00 for each subsequent completed four (4) hours such employee is required for duty.



(b)	A meal break of twenty (20) minutes shall be allowed without deduction of pay after each completed four (4) hours overtime worked.



(c)	An employee required to work or travel on Corporation's business commencing at least one (1) hour  before the employee's usual starting time, shall be paid an allowance of $9.60.



(d)	Indoor employees undertaking field duties outside the radius of seven (7) kilometres from their usual office or depot during their lunch period shall be entitled to an amount of $12.45 for lunch money provided that where the duties extend beyond the Corporation’s water district (excluding Dungog area) such amount shall be increased to $13.30.



For the purpose of this sub-clause, "indoor employee" means an employee who is regularly employed on duties which do not contemplate attendance in the field or on duties which only require attendance in the field on infrequent occasions.



Field duties does not include reporting to another established Depot or office within the Corporation’s area of operation.



(e)	Employees whose normal duties require them to work in the field will not be entitled to a luncheon allowance except when undertaking duties outside the Corporation’s water district (excluding Dungog/Chichester area) when they will be entitled to a luncheon allowance of $13.30.



(f)	When an employee travels to Sydney on the Corporation’s business necessitating absence for a whole working day, the employee shall be entitled to an allowance of $40.45 to cover expenses for meals.



(g)	The Allowances specified in this clause for meals will be reviewed annually.



S5.  Special Rates



(i)	First Aid Allowance



Any employee who is the holder of a current St John's Ambulance First Aid Certificate and who is required by the Corporation to act as a first aid attendant shall be paid an allowance of $1.82 per day or shift in addition to the ordinary rate of pay.



(ii)	Floor Warden Allowance



(a)	Building Emergency Control Officer and Assistant Building Emergency Control Officer shall be paid an allowance of $12.25 per week.



(b)	District Office Emergency Control Officers shall be paid an allowance of $8.41 per week.



(c)	Floor Wardens and Reserve Floor Wardens will be paid an allowance of $4.88 per week. 



(iii)	Out-of-Pocket Expenses



Employees shall be entitled to be reimbursed for necessary out-of-pocket expenses incurred in connection with the performance of their duties.



(iv)	Overseers' Allowance



Working Overseers at Wastewater Treatment Works will be paid special disability allowance of $5.69 per day in lieu of all other penalties (except Sauna Allowance).



(v)	Travelling Time and Expenses (35 hr week employees)



Journeys occupying one (1) day only but not including journeys to and from the employees regular depot:



(1)	Employees whose ordinary hours of work prescribed by this Agreement are 35 hours per week, shall be paid for travelling time on the Corporation’s business outside such hours in excess of one (1) hour in any day at ordinary time rates.



(2)	Employees other than those who report to a permanent depot or office who are required to travel to their place of employment shall be paid at ordinary time rates for all time in excess of four-fifths of one hour in any day, travelling time to be reckoned from their home to their place of employment and return by the shortest possible route.

(3)	Employees transferred against their wishes so that they report to an office or depot a distance of not less than four (4) kilometres from their pre-existing office or depot shall be reimbursed the cost of public transport fares from their home to their new place of work, provided that where convenient public transport is not available the Corporation shall either maintain a vehicle for the employee’s use or in lieu thereof pay the employee an allowance in accordance with Clause G11 - (iv).



Employees subject to the provisions of this sub-paragraph in receipt of a salary equal to or less than salary point 27 shall be paid at ordinary time rates for all time spent travelling in excess of one (1) hour in any one (1) day.



Travelling time shall be reckoned from the employee’s home to the place of work and return by the shortest practicable route.



The provisions of this subparagraph shall cease two (2) months after the effective date of any one transfer.

Overtime shall be paid to an employee driving a Corporation vehicle outside the Corporation’s area of operations and outside normal working hours.



(vi)	Availability Allowance



(a)	Notwithstanding the provisions of Clause G9 Overtime, of this Award, an employee directed to stand-by at home shall be paid a daily availability allowance equivalent to two (2) hours’ salary at the employee’s ordinary rate for each weekday night, Monday to Friday (excluding Public Holidays) actually standing-by.



(b)	An employee directed to stand-by at home on a Saturday, Sunday or Public Holiday shall be paid a daily availability allowance equivalent to eight (8) hours’ salary at the employee’s ordinary rate for each day, Saturday, Sunday or Public Holiday the employee actually stands-by.  Provided that for the purpose of this paragraph the period of standing by shall be deemed to commence from the close of normal work on the previous day and continue until normal starting time on the next working day.



(c)	Any overtime worked during the period covered by the above availability allowances shall be paid for in accordance with the provisions of Clause G9 - Overtime, of this Award and shall be in addition to any availability allowance.



S6.  Temporary Employees



The Corporation shall advise the Union prior to the engagement of any temporary employee, of the preferred period of employment.



In the event of a dispute arising as to the proposed engagement of a temporary employee for other than the purpose of providing relief for a particular identified employee, the matter may be referred to the Industrial Commission for determination prior to such engagement.



S7.  Training and Development



(a)	Employees will be provided with assistance in gaining training and development that is jointly beneficial to themselves, allowing for career enhancement and the Corporation’s objectives of continuous improvement which will result in the development of a more highly skilled and responsive workforce.



(b)	The parties agree that all employees should have the opportunity to undertake and complete relevant training as agreed in consultation with their manager and as incorporated in the individuals annual review.



(c)	It is recognised that training and development shall not be limited to internal and external training courses and may include exchange programs, secondments, attendance at conferences, seminars or short term study courses which have been approved by the Corporation and permission granted for the employee to attend.



(d)	Where practical, preference will be given to courses with relevant National and/or Industry accreditation.



For all base entry level, cadet, and Call/Customer Centre/Support Officer Level 1 positions on salary classification Structure A, which provide developmental opportunity for promotion to a higher level the following will apply:



On appointment to this position the Manager will provide the appointee with an individual program outlining areas requiring development to progress to the next level. 



Promotion will be made at the time of attaining the skills to perform the duties of the next level. 



Development on and off the job, where necessary, will be ongoing with regular assessments. 



It would be envisaged a person would be elevated to the next level within a specified period.



ANNEXURE A



(i)	Wage Rates @ 31/5/2000							Amount

$

(a)	Classifications



Wastewater Treatment (weekly rates)



7�Trainee�546.85��8�Grade 1/1�563.22��9�Grade 1/2�572.47��10�Grade 2/1�581.83��11�Grade 2/2�592.19��12�Ganger 1�602.66��13�Ganger 2�625.27��14�Ganger 3�664.70��

Mobile Equipment (weekly rate)



Plant Operators



29�Group A 1�553.64��30�Group A 2�560.77��31�Group B 1�567.46��32�Group B 2�574.47��33�Group C 1�581.49��34�Group C 2�588.51��35�Group D�627.84��36�Dual Qualified Operator�609.23��

Motor Lorry Drivers



37�Up to 2 Tonnes�547.18��38�2 to 5 Tonnes�552.31��39�5 to 7 Tonnes�555.54��40�7 to 10 Tonnes�562.00��41�10 to 12 Tonnes�569.35��





Stores (weekly rates)



General Stores and Clerical Employee



42�Trainee�546.84��43�Grade 1�576.37��44�Grade 2�580.60��

Trades Groups (weekly rates)



Mechanical Trades



45�MT 1�648.33��46�MT 2�680.75��47�MT 3�713.17��48�Building Trades�648.33���Bridge Carpenter����Carpenter����Painter����Plasterer���49�Electrical Trades����Grade 1�648.33���Grade 2�680.75���Grade 3�713.17���Grade 4�745.58���Grade 5�778.00��

Trades Assistants (weekly rates)



50�Trainee�541.38��51�ME 1�568.35��52�ME 2�595.52��53�Other than Elec/Mech Trades�541.38��

Apprentice Tradesperson



57�1st Year�54% of the prescribed rate for a tradesperson��58�2nd Year�64% of the prescribed rate for a tradesperson��59�3rd Year�72% of the prescribed rate for a tradesperson��60�4th Year�80% of the prescribed rate for a tradesperson��(the above rates to be rounded off to the nearest 10 ¢)



For the purposes of this sub-clause, the prescribed rate for a tradesperson shall be the base weekly rate (excluding industry allowance and tool allowances) applicable to a Tradesperson Carpenter in the employ of the Hunter Water Corporation.



Miscellaneous (weekly rates)



61�Cleaner�537.83��62�Cleaner Head Office�567.90��63�Clerical/Operations�614.35��64�Construction Worker Group 1�538.49��65�Construction Worker Group 2�545.62��66�Construction Worker Group 3�550.08��67�Field Services Operator�561.57��68�Ganger Contracts�695.34��69�Ganger Stormwater Channels�632.29��70�Garage Attendant�549.41��71�Labourer General�535.37��72�Linesperson Electrical�579.15��73�Linesperson Electrical Special Rate�597.87��74�Maintenance Employee Stormwater Drainage�546.85��75�Meter Mechanic�567.79��76�Meter Mechanic Special Rate�648.22��77�Motor Bus Driver�567.34��78�Oiler Greaser�544.18��79�Supervisor Welder�594.19��80�Survey Field Hand�549.64��81�Welder - Pipeline�576.71��

(b)	Industry Allowance



Employees engaged on any construction or maintenance work shall receive an allowance at the rate of $20.50 per week or $4.10 per day in addition to the ordinary rate of pay.  This allowance is in consideration of working in the open and thereby being subject to climatic conditions, ie dust and sand blowing in the wind, extremes of weather, concrete drippings, obnoxious odours, sloppy and muddy conditions, lack of usual amenities in the field compared with depot conditions and any other general disabilities associated with the Corporation’s conditions and any other general disabilities associated with the Corporations work not compensable by the payment of a disability allowance payable in accordance with the Award.  This allowance shall form part of the rate of pay for all purposes and is incorporated in the schedule of rates of pay as listed in this clause.



(c)	Tool Allowance



A tool allowance of $21.30 per week shall be paid to all tradesperson and apprentices.  This allowance shall form part of the rate of pay for all purposes and in the case of tradespersons, is incorporated in the schedule of rates of pay as listed in this clause.



(d)	Electrical Licence Allowance



In addition to the rates prescribed in this clause, Licensed Electrical Tradespersons shall be paid an allowance at the rate of $23.90 per week, as varied from time to time, to be included in the rate of pay for all purposes.



(e)	Team Leader Allowance



Electrical and Mechanical trades personnel who are required to undertake the role of a Team Leader will be paid an all purpose allowance of $37.60 pw whilst so engaged.



(f)	Leading Hand Allowance



(1)	Non-trade, 2 to 5 employees	$3.81 per day



(2)	Trade, 2 to 5 employees		$6.33 per day



(g)	Gangers Major Plant Allowance



Where gangs include one or more major plant items as defined, a Ganger shall be paid $2.88 for each day or part thereof.



Major plant items shall mean tractors, front or back end loaders, concrete pavers or power graders, provided that such items are of 30 kW or more and any other items of earth moving, stone crushing or sand getting equipment of 30 kW or more but shall not include motor lorries.





(ii)	Additional Classifications



Wages						P/Week



(1)	Operations Employee Level 5	$705.93



(2)	Operations Employee Level 4	$677.63



(3)	Operations Employee Level 3	$650.67



(4)	Operations Employee Level 2	$617.92



(5)	Operations Employee Level 1	$596.98



(6)	Operations Employee Trainee	$572.58



Salaried



(7)	Operations Support Officers	 - Grade 1	$34,880 p/a

 - Grade 2	$39,578 p/a



(8)	Operations Field Supervisors		$56,027 p/a



Plus Field Supervisors Allowance 		$8,452 p/a



Plus Roster Allowance			$4,053 p/a



(iii)	Salaries



Part A - Salary Structure A



Salaries @ 31/05/2000



SALARY

POINT�SALARY P.A.

$�POSITIONS��1�19,494�Entry Level Clerical Officer <18 years of age��2�20,887���3�22,279���4�23,672�Trainee Finance Officer����Trainee Employee Services Officer����Trainee Audit Officer����Entry Level Clerical Officer >18 years of age��5�25,064�Trainee Information Systems Level 1����Cadet Engineer  Level 1��6�26,457���7�27,849�Records Clerk���29,242�Finance Officer Level 1����Employee Services Officer Level 1����Audit Officer Level 1����Support Group Officer Level 1����Call Centre Officer Level 1����Customer Centre Officer Level 1����Operations Administrative Officer Data Entry ����Meter Reader��9�30,634�Switchboard Operator - Call Centre����Revenue Recovery Officer����Trainee Information Systems Level 2����Cadet Engineer Level 2��10�32,027�Information Systems Support Officer��11�33,419�Entry Level Technical Officer����Cadet Engineer Level 3��12�34,812�Accounts Receivable Co-ordinator����Plan Services Officer����Procurement / Fleet / Accounts Payable Officer����Library Assistant����Property Management Officer����Support Group Officer Level 2����Administrative Assistant Legal & Risk Management Services����Call Centre Officer Level 2����Customer Centre Officer Level 2����Urban Development Officer����Operations Contracts Administrative Officer ��13�36,204�Employee Services Officer Level 2����Finance Officer Level 2����Economist Corporate Planning����Pricing Officer����Audit Accountant����Systems Administrator Information Support Level 1����Payroll Co-ordinator����Sewer Surcharge Strategic Operations Officer����Administrative Assistant Secretariat����Administrative Assistant Contracts����Information Resource Assistant����Secretary (Business Unit Manager)��14�37,597�Supply Officer Operations����Assets Information Officer����Trainee Information Systems Level 3��15�38,989�Control Centre Operator����Operational Issues Officer����Contracts & Strategic Operations Support Officer����Administrative Support Officer - Procurement/Fleet����Senior Call Centre Officer����Public Affairs Officer��16�40,382�Secretary (Executive)����Team Leader Support Group��17�41,774�Customer Centre Manager Level 1����Major Account Co-ordinator����Finance Accountant (Modelling, Systems, Assets)����Field Auditor����Contract Co-ordinator Operations��18�43,167�Pollution Control Officer����Contracts Officer, Plumbing (Operations)����Real Estate Co-ordinator����Systems Administrator Information Support Level 2����Information Administrator����Technical Officer Strategic Operations Level 1����Contracts Administration Officer����Fleet Service Co-ordinator Operations����Compliance Officer Operations����Information Systems Officer Help Desk��19�44,559�Finance Accountant (Corporate Reporting)����Budget Accountant����Manager Business Administration Operations����Operations Accountant��20�45,952�Team Leader Help Desk����Supervisor Plan Services����Technical Officer Strategic Operations Level 2����Maintenance Management Officer����Technical Officer Planning����Urban Development Engineering Officer��21�47,344�Contracts Inspector����Information Systems Officer - Operations����Systems Administrator - Accounting Systems����Systems Administrator MIMS����Contracts/Field Supervisor Operations����Public Affairs Co-ordinator����Supply Manager Operations����Environmental Scientist����Manager Information Resource Centre����Environmental/Trade-Waste Co-ordinator��22�48,737�Customer Centre Manager Level 2����Manager Call Centre ����Personal Assistant to Managing Director����Payroll/Employment Officer����Human Resource Co-ordinator����Policy Development Officer - Community  Relations����Technical Officer Mechanical����Financial Analyst/Systems Accountant��23�50,129�Systems Engineer/Team Leader Operations����Urban Development Administration Manager����OHS Co-ordinator����Environmental and Engineering Auditor��24�51,522�Telemetry Systems Officer Operations����Occupational Health Nurse��25�52,914�Communication & Electronics Supervisor (EMM) Operations����Field Supervisor (EMM) Operations����Manager Administrative Support����Contracts/Projects Officer Operations����Contracts Officer����Senior Audit Supervisor����Catchment & Infrastructure Co-ordinator����Projects Co-ordinator��26�54,307�Development Servicing Plans Co-ordinator��27�55,699�Assistant Secretary����Field Supervisor (Civil) Operations����Accountant Corporate Reporting����Accountant Management Services����Procurement/Fleet Manager����Property Manager��28�57,091�Insurance & Legal Co-ordinator����Science & Water Quality Officer��29�58,483�Information Systems Officer Operations - SNR����Urban Development Engineering Manager����Manager Contracts & Projects Operations����Information Systems Officer Software Development - SNR��30�59,876���31�61,268�Contracts Manager��32�62,661���33�64,053�Manager Communication & Government Support����Business Development & Pricing Officer��34�65,446�Manager Customer Services����Manager Compliance & Review��35�66,838���36�68,231���37�69,623�Manager Environmental Policy����Team Leader Software Development��38�71,016���39�72,408���40�73,801�Technical Consultant Information Systems��





�Part B - Salary Structure B



Salary Rates @ 31.5.00



Group�Salary�Description�Year 1�Year 2�Year 3�Year 4�Year 5�Year 6�Year 7�Year 8�Year 9�Year 10���Code��$�$�$�$�$�$�$�$�$�$��(i)��General Scale:�������������1�Cadet�22,682�24,776�26,257�28,156�29,199�30,128�31,056�31,973�32,843�33,684���2�Chemical Laboratory�22,194�24,329�26,312�28,397����������Assistant�������������3�Administrative Officer�17,027�20,051�22,852�25,053�27,193�28,368�29,129�30,665�31,489�32,035�����Year 11�Year 12�Year 13�Year 14�Year 15����������32,830�34,094�35,415�37,095�38,338��������4�Technical��������������Support��������������Officer�������������a�Senior��34,458������������Grade�������������5�TOs,��������������Architectura��������������l, Survey��������������and/or��������������Engineering��������������Drafter and��������������Engineering��������������Surveyor�������������a�C Grade�33,410�34,999�36,444�37,929�39,614��������b�B Grade�41,472�42,303�43,135�44,010�44,895�45,775�������c�Special�47,234�������������Grade�������������d�A Grade�48,283�48,979�����������6�Inspector -������47,189��������Plumbing������������(ii)��Supervisor -��������������Day Labour�������������7� Foreman�������������a�Non Trade�39,253�39,761�40,746�����������Maintenanc��������������e�������������b�Trade Group��41,498������������1�������������8�Inspector -�������������a�Grade 2�46,628�����������



(iii)��Supervisor, or Specialist - Engineering Support:�������������9�Technical Officer, Architectural, Survey and/or Engineering Drafter and Engineering Surveyor�������������a�Level 1�49,822�50,754�����������b�Level 2�52,780�����������(iv)��Graduate Scale�������������10�Graduate Architect, Chemist, Surveyor�������������a�D  Grade�34,051�35,207�37,286�39,308�41,327�43,544�45,578������b�C Grade�47,589�49,843�51,881����������c�Special Grade�54,299�55,581�56,492��������� (v)��Administrative Supervisor/Professional Specialist Manager�������������11�Grade 1�39,622�40,332�41,109�41,931���������12�Grade 2�43,374�44,735�46,007�47,369���������13�Grade 3�49,170�50,863�52,448�54,490���������14�Grade 7�72,183�73,515�����������15�Secretary to Director���40,332���������











(vi)��Computer Officer’s Scale�������������16�Computer Systems Officer�������������a�Grade 1�30,686

Year 11

41,109�31,222

Year 12

41,931�31,992�33,218�34,785�36,105�37,282�38,185�39,622�40,332���b�Grade 2�43,374�44,735�46,007�47,369�49,170�50,863�52,448������c�Grade 3�54,490�55,684�57,695�59,443���������d�Grade 4�61,193�62,939����������(vii)��Miscellaneous�������������17      a�Chief Plumbing Inspector Senior Trade Waste�49,716������������18�Sampling Officer�33,930�34,289�����������19�Telemetry System Officer��������������Grade 3�49,843�������������Grade 4�50,863�����������

�(iv)	For the purpose of Clause S1 Part B the following Definitions apply: 



"Administrative Officer" shall mean a person employed in any clerical capacity, excepting other classifications referred to in the award, and shall include Telephonists, Receptionists, Typists, Word Processors, Stenographers, Clerks, Meter Readers, Disconnection Officers, Plan Room Attendant and persons employed on machines (including keyboards and SBE) designed to perform or assist in performing any clerical work whatsoever.



"Technical Support Officer" shall mean an employee appointed as such to provide technical and associated administrative support to the Corporation’s technical staff.  Such appointees should be undertaking or have completed the Tracing and Mechanical Drawing Certificate Course &/or a Drafting Certificate.



(v)	For the purpose of Clause S1 Part B the following Incremental Progression applies:



Employees shall be entitled to additional incremental progression in accordance with the following:



(i)	As regards Administrative Officers with qualifications or skills as follows:



Approved University Courses:



(a)	An employee undertaking an appropriate University Course will:



(1)	On successful completion of Stage 2 of the course, be advanced one year on the Administrative Officers' Scale; and



(2)	On successful completion of Stage 4 of the course, be advanced a further year on the Administrative Officers' Scale; and



(3)	On graduation in one of these faculties, be advanced a further two years on the Administrative Officers' Scale.



Approved Technical College Certificate Courses:



(b)	An employee undertaking a Technical College Certificate Course of at least three years' duration in Personnel Administration, Industrial Relations, Commerce, Commerce � Accounting Procedures, Valuation of Real Estate, Public Administration Management, Purchasing and Supply, Materials Management, or an equivalent approved course will:



(1)	On successful completion of Stage 2 of the course, be advanced one year on the Administrative Officers' Scale; and



(2)	On successful completion of the course, be advanced a further year on the Administrative Officers' Scale.



Shorthand:



(c)	An employee undertaking studies in shorthand will:



(1)	On obtaining a certificate from a Technical College or other appropriate body, for having attained a speed of 90 words per minute in shorthand, be advanced one year on the Administrative Officers' Scale; and



(2)	On obtaining a similar certificate for having attained 130 words per minute in shorthand, be advanced a further six (6) months on the Administrative Officers' Scale.



(3)	On obtaining a similar certificate for having attained 150 words per minute in shorthand, be advanced a further six (6) months on the Administrative Officers' Scale.



General:



(d)	An employee appointed to the Administrative Officers' Scale shall, on attaining the age of 21 years, be paid a salary not less than that prescribed for the fifth year of the Administrative Officers' Scale.



The employee will then not be progressed until the employee's years of experience and qualifications match up to that required for progression to the sixth year of this scale.



(e)	The maximum advancement on the Administrative Officers' Scale for any employee passing any or all of the examinations as provided for in the above paragraph (b) is two (2) years.



(f)	The maximum advancement on the Administrative Scale for any employee passing any or all of the examinations as provided for in paragraph (a) inclusive is four (4) years.



(g)	Provided further, however, that any employee receiving additional increments through having attained the examination standards as specified in the foregoing paragraphs shall not, by virtue of the ensuing progression therein provided for, proceed beyond the maximum salary of the Administrative Officers' Scale.



(h)	The Commerce Certificate or Commerce - Accounting Procedures Certificate will be recognised for salary purposes only and will not be recognised as professional accountancy qualifications for appointment to a position where full accountancy qualifications are required by the Corporation.



(ii)	As regards employees on the Technical Support Officers' Scale:



(a)	Progress beyond the salary prescribed for the tenth year of service in the General Scale for Technical Support Officers shall be dependent upon:



(1)	The employee having completed three (3) years service while in receipt of the salary prescribed for the tenth year of service.



(2)	Such employee obtaining a Mechanical Drawing and Tracing Certificate &/or a Drafting Certificate.



(3)	Such employee satisfying the Corporation of good conduct, diligence and efficiency.



(iii)	As regards Chemical Laboratory Assistants:



(a)	No person shall be appointed to the scale unless he or she shall have been awarded the Higher School Certificate examination at an acceptable standard or an examination to be equivalent thereto.



(b)	Provided that on attaining the age of twenty one (21) years, an employee shall be paid at the rate of not less than that prescribed for the third year of service.



The employee will then not be progressed until the employee's years of experience and qualifications match up to that required for progression to the fourth year of this scale.



(c)	Any Chemical Laboratory Assistant following successful completion of the approved certificate course shall proceed to the salary of the first year of service of the Technical Officers' General Scale. Appointment to this scale will be subject to satisfactory service and a vacancy existing in the scale.



(d)	Up to one (1) day per week, if necessary, shall be allowed to Chemical Laboratory Assistants in order to attend Certificate Courses available at the Technical College with full pay, provided that lectures are not available at night.



(iv)	As regards employees on the scale for Technical Officers, Architectural, Survey and/or Engineering Drafters, and Engineering Surveyors:



(a)	An employee who has completed twelve (12) months on the maximum salary of "C" Grade shall, subject to having completed the Land and Engineering Survey Drafting Certificate Course;  the Structural engineering Certificate Course;  the Mechanical Engineering Certificate Course;  the Electronics and Communications Certificate Course;  the Electrical Engineering Certificate Course;  the Chemistry Certificate Course;  or the Engineering Surveying Certificate Course of the Sydney Technical College; or an approved course of study in subjects relating to the work of the position which the employee occupies or of any position to which the employee will be eligible for promotion, proceed to the classification of Architectural, Survey and/or Engineering Draftsman/woman, Engineering Surveyor or Technical Officer "B" Grade.



(b)	An employee who has completed two (2) years' service on the sixth year of "B" Grade shall proceed to Special Grade.



(c)	Special Grade to "A" Grade:



Criteria:



(1)	There will be no automatic progression beyond Special Grade.



(2)	The employee must serve a period of not less than two (2) years on Special Grade.



(3)	There must be duties and responsibilities meriting elevation to "A" Grade.



(4)	The employee must have the personal ability and competence to carry out increased duties and responsibilities.



(v)	As regards employees on the Cadet Scale:



(a)	A person appointed to the Cadet Scale must have achieved University matriculation at an acceptable standard.



(b)	No cadet shall, upon attaining the age of twenty one (21) years, be paid a rate less than that prescribed for the fourth year of the Cadet Scale.



(c)	A cadet appointed under this scale shall attend an appropriate university and study an approved course.  Attendance, diligence and progress in the course of study shall be to the relevant Divisional Managers satisfaction.  Progression through the scale shall be dependent upon satisfactory performance in the university course.  If a part-time cadet is required to repeat a year of the course and is not debarred from attending university, the Cadet shall progress to the succeeding year on the scale.



(d)	A cadet who successfully completes all subjects in any academic year stage of the course shall advance an additional year to the normal progression on the scale. The effective date for this progression shall be 1 January each year, and in the case of a "post" examination, the effective date shall be 1 February each year.



(e)	A part�time cadet shall advance in accordance with the provisions of paragraphs (c) and (d) until the final year of study which may coincide with the tenth year of the scale.



(f)	Progression beyond the tenth year of the Cadet Scale will be dependent upon the cadet obtaining full professional qualifications.



(g)	Notwithstanding anything elsewhere contained in this award, a cadet undertaking approved full�time studies will be regarded as being on unpaid detachment whilst attending university for the purpose of such studies and shall be paid a living allowance during this period as detailed hereunder:



Per Week

@ 30/5/00

$



1.	Single cadet living at home			182.95

2.	Single cadet living away from home	232.45

3.	Cadet with dependant spouse		265.90

4.	Each dependant child			16.70



(h)	A cadet undertaking a year of full�time studies and who is debarred by the university from proceeding to a succeeding year or stage of study, but who is permitted to repeat that year or stage of study, shall not progress on the scale that year.



(i)	A cadet who is not permitted by the university to proceed with the course of study may be transferred to the Drafting Assistants' Scale at the year of service under which the employee is being paid on the Cadet Scale, subject to a vacancy existing.



(j)	Where a cadet is retained by the Corporation following successful completion of a Degree in Architecture, Engineering, Science, Survey or other approved course, the cadet shall proceed to D Grade, 2nd year of the appropriate scale. The effective date of transfer shall be 1 January of each year, and in the case of "post" examinations, 1 February of each year.



(vi)	As regards employees on the Graduate scale for Architects, Chemists, Surveyors, Mathematicians, Geologists and Metallurgists:



Progression of an employee to Special Grade shall be dependent, upon:



(a)	The employee carrying out approved duties of greater magnitude and importance than those normally required by an employee, "C" Grade.



Progression of an employee to a position as Assistant to the Head of a Section is dependent on a vacancy being available as Assistant, or an equivalent position.



(vii)	As regards employees on the Computer System Officers' Scale:



(a)	Not all employees will progress to a new level at each assessment. Eligible employees who have achieved the required level of skill and performance will progress.  Employees with exceptional abilities will not be restrained to one level of progression at each assessment interview.



(b)	Progression is based on achievements against the criteria for each grade. Training courses alone do not qualify an employee for progression.



For existing DP employees, as at 18 September 1985, suitable work experience will be made available to realise potential to Grade 2, Level 4. Beyond this level, the non�availability of suitable work is not acceptable grounds to lodge an appeal against a decision not to progress an employee in the Computer Services area after 18 September 1985.



For appointees to this area, the Corporation cannot guarantee the availability of suitable work experience to any particular level and the non�availability of this work is not grounds to lodge an appeal against a decision not to progress the employee.



(c)	The ongoing formal salary review will not be a mechanism for reducing salary.



(d)	Assessment will be made by the Manager or his/her nominee. Where the assessment is made by a nominee, such assessment will be endorsed or otherwise by the Manager (copy of assessment to be supplied to the employee).



If the employee is not satisfied with the assessment or endorsement, the employee will be entitled to appeal to the relevant Divisional Manager who will meet with him/her to resolve the disagreement.



(e)	Personal objectives will be set in conjunction with each individual Computer Systems employee at the time of assessment. Not all employees will continue to progress having reached a level commensurate with their abilities.  Personal objectives which are set for employees who have reached a level commensurate with their abilities may be designed to maintain their level of skill and not necessarily to assist them to progress on the scale of salaries except as defined in (b) paragraph 2.



(f)	Objectives will be set by the Computer Systems employee's immediate supervisor subject to review by the Manager or Assistant Manager as required and objectives may vary between individuals, dependent upon availability of work, level of competence, career path and changing technology.



(g)	It is expected that change in objectives will occur dependent on work requirements. Due account will be taken of this in conducting the assessment. Corporation's variance to initial objectives set will not prejudice the progression of an employee to the next salary level.



(h)	With respect to changing technology, the criteria for Computer Systems employees at the top of each grade is subject to variation as new equipment becomes available and the appropriate requirement for skills change. Should the criteria change during an assessment period, the employee will be assessed against both the old and new criteria and the most favourable outcome will apply.



(i)	The Corporation will provide such training and development as appropriate to ensure a cost effective and efficient computer service is retained.



(j)	Although objectives may test the skill level of an employee, the attainment of objectives is not the criteria for progression, progression will be determined in relation to the requirements of a Computer Systems employee at the top of each grade, e.g. a Computer Systems employee with performing at 5/12 of the overall requirement of a Computer Systems employee Grade 1, Level 12, would be progressed to Level 5 of Grade 1.



(k)	These assessments will only apply to Computer Services Section employees and shall not be used as a precedent for assessment in any other area.



(l)	Qualification required of a Computer Systems employee at Grade 4, Level 2:



(1)	An employee at this level must be a specialist who is able to competently undertake complex computing tasks without supervision and efficiently carry out a variety of project management and consultancy tasks. In depth knowledge and understanding of operating systems, recovery, online/batch procedures, processing requirements, and the interaction between these is required.  Sound written and verbal communication skills, and demonstrated commitment to producing timely and quality work outputs are necessary at this level.



(2)	An employee at this level must possess specialist skills in addition to the qualification of a Computer System employee Grade 3. These specialist skills must be utilised in at least three (3) of the following areas:



(A)	Complex systems development and project management.



(B)	Management of large integrated computer configurations and networks, including but not limited to performance monitoring, system tuning and capacity planning.



(C)	High level specialist training including the preparation of skills acquisition plans for staff.



(D)	High level technical problem resolution.



(E)	Programming, analysis and documentation standards maintenance.



(m)	Qualifications required of a Computer Systems employee Grade 3, Level 4:



(1)	An employee at this level must be able to competently undertake complex computing tasks with minimal supervision and efficiently carry out a range of project management and consultancy tasks. He/she is expected to have a comprehensive understanding of operating systems, recovery, online/batch procedures, processing requirements, and the interaction between these.



(2)	An employee at this level must take responsibility for the quality, quantity and adherence to standards of the output produced by him/her and any team members.



(3)	An employee at this level must, in addition to the requirements of a Computer Systems employee, Grade 2, possess a high degree of proficiency, skill and performance in the exercise of one of the following areas plus demonstrated competence in at least one other area:



(A)	Undertake complex system design using relational database or other appropriate technology, transaction processing and/or 4th generation facilities.



(B)	Lead a team engaged in specific computing projects.



(C)	Optimise operating systems and network performance and provide an efficient and secure application processing environment.



(n)	Qualifications required of a Computer Systems employee at Grade 2, Level 7:



(1)	An employee at this level must, under limited supervision, efficiently undertake a variety of computing tasks in several of the following areas of office automation, sub system design, systems analysis, programming, the support of systems software, operational procedures, packaged software and a high level of microcomputers support.



(2)	In addition to the requirements of an employee at Grade 1, an employee at this level must have the skills and ability to demonstrate ongoing efficient performance in a minimum of five (5) of the following areas:



(A)	Programming in two or more languages currently in use at the Corporation.

(B)	Data and systems analysis and application of design methodologies and tools. 

(C)	Systems and database design utilising appropriate tools.



(D)	Application systems implementation using appropriate data management techniques.



(E)	Provision of complex graphical presentations.



(F)	Project management and control.



(G)	Operating systems management.



(H)	Optimisation of operating system and/or application system performance.



(I)	Management of networking and communications facilities.



(J)	Provision of internal and/or user training on computer systems and related topics.



(K)	Database administration services on Corporation's corporate databases.



(L)	Applications systems. implementation using 4th generation facilities.



(o)	Qualifications required of a Computer Systems Officer at Grade 1, Level 12:



(1)	An employee at this level must, under supervision, be able to efficiently undertake a variety of computing tasks in either office automation, programming, analysis and operations. The employees must be capable of undertaking responsibility for minor computing projects, e.g., program design and implementation, and the support of application packages on host or microcomputers.



(2)	An employee at this level must have a working knowledge of computer systems concepts and working knowledge of operating system utilities, commands and editor. Proficiency in two or more of the following areas is also required:



(A)	One or more of the programming languages currently in use at the Corporation.



(B)	Knowledge and ability to effectively use current systems development tools.



(C)	Knowledge of and ability to undertake computer operations and procedures on Corporation's computer systems.



(D)	Knowledge of and ability to provide operational support for application packages.



(p)	For Computer Systems employees, as at 18 September 1985, the Corporation will endeavour to provide development opportunities (subject to work level availability) i.e. opportunities to develop the skills necessary to progress on the Computer Systems Officer Scales.



(q)	In respect to salary increments, Computer Systems Officers below grade 3 shall be eligible for assessment at six (6) monthly intervals; those at or above grade 3 shall be eligible for assessment at 12 monthly intervals.



(viii)	Incremental progression of employees hereinbefore prescribed shall be payable subject to compliance with conditions of appointment, good conduct, diligence and efficiency, with the exception of employees on the Computer Services Scale, provided that:



(a)	An increment may be withheld if the Corporation is of the opinion that, because of misconduct, or want of diligence or efficiency or failure to comply with the conditions of appointment on the part of the employee concerned, the increment should not be paid. If an increment is withheld by the Corporation, the employee concerned shall be entitled to a statement in writing specifying the reasons for with holding the increment.



(b)	In calculating years of service or progression for date of salary payable on any scale in this Award, the following periods shall not be taken into account, namely:



1.	that period during which an employee is not eligible to proceed by reason of failure to satisfy any required examination test;



2.	that period in respect of which an increment is withheld under paragraph (a) hereof;



3.	any period of leave, ie excess of two weeks granted without pay.



(c)	In the event of any disagreement over the withholding of an increment, then the matter may be referred to the Industrial Relations Commission of New South Wales for determination.







R. W. HARRISON  D.P.





____________________







Printed by the authority of the Industrial Registrar.
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1.  Introduction



1.1	Introduction



1.1.1.	This Award is made between Tooheys Pty Limited ("Tooheys"), the Australian Liquor Hospitality and Miscellaneous Workers Union, Liquor and Hospitality Division (NSW Branch) and the Construction, Forestry, Mining and Energy Union (New South Wales) (jointly referred to as ("the union") and sets out the terms and conditions of your employment at the Auburn Brewery.



1.1.2.	It shall apply from 1 September 2000 and shall remain in force until 31 August 2002.



1.1.3.	If at any time you have questions about these matters please refer them to your Team Leader or Manager.





1.2	Anti Discrimination



1.2.1	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



1.2.2	It follows that in fulfilling his or her obligations under the dispute resolution procedure of this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



1.2.3	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



1.2.4	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



1.2.5	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



2.  Mutual Objectives



2.1	We all benefit by building Tooheys market share and profitability.  We believe that well trained and motivated employees will help to achieve that objective by maximising customer service and providing products of the highest quality and lowest possible cost.



2.2	An important factor is to develop a work environment where you are involved in decisions that affect you, you care about your job and fellow employees, you have the opportunity to achieve your full potential, you take personal pride in your contribution and you benefit from the success of your efforts.



2.3	Accordingly our mutual objectives include:



2.3.1	recruiting employees and establishing terms and conditions of employment based on the specific needs of Tooheys at Auburn Brewery;



2.3.2	constantly seeking improvement in safety, quality, efficiency, productivity, housekeeping and work environment of the Auburn Brewery;



2.3.3	taking all steps necessary to avoid any action which disrupts continuity of the Auburn Brewery by resolving your concerns effectively and speedily through full and open communication and agreed consultative negotiation and grievance procedures;



2.3.4	training, re-training and the development of you and other employees to enable you to broaden your skills, grow to your potential and meet the needs of changing customer preferences and technology;

2.3.5	developing work relationships on the basis of co-operation, mutual trust, understanding and sincerity and to the fullest extent possible to avoid confrontation at the Auburn Brewery;



2.3.6	establishing and maintaining open and direct communication with you and other employees on matters of mutual interest and concern; and



2.3.7	supporting and maintaining standards of conduct and attendance necessary to ensure safe, responsible and efficient operation at the Auburn Brewery.



2.4	Inevitably problems will arise. The important thing is they are dealt with promptly and fairly.



3.  Aim of the Award



3.1	The parties to this Award recognise this Award represents an important further step in maintaining and building upon Tooheys market share and profitability by providing products of the highest quality and the lowest possible cost, excellent customer service and well trained and motivated employees and to that extent furthers the aims of the parties as reflected in the Tooheys Limited Auburn Brewery Enterprise Award.  This Award is an evolutionary step towards a productive world class enterprise.



3.2	The parties agree that the objective of this Award are to continue to facilitate the:



3.2.1	maintenance of Tooheys business for the benefits of its employees, customers, shareholders and the community at large;



3.2.2	profitable manufacture of the highest possible quality 	products at the lowest possible cost; and



3.2.3	development and maintenance of the most productive and harmonious working relationship possible.



3.3	The parties recognise an important factor in achieving this objective is to develop a working environment in which all employees are involved in decisions affecting them, care about their jobs and each other, have the opportunity to achieve their full potential, take pride in themselves and their contributions and benefit from the success of their efforts.  The need for flexibility of jobs and duties within and between work areas, subject only to limitations imposed by individual skill levels is also recognised by the parties as critical to achieving the objectives of this Award.  The agreement of the parties as reflected in the clause dealing with individual terms and conditions of employment of this Award reflects the parties continuing endeavours in this regard.



4.  Work Schedule



4.1	Annualised Salary



4.1.1	The ordinary hours of work shall be 35 per week.  Your rostered shift pattern will be one shift per day of 8 hours.  The shift roster will be dependant upon the Department you are working in, for example, the Engine Room currently works a 7-day shift, 4 panel system.



4.1.2	Each shift will include a meal time of at least 20 minutes during the 8 hour shift or two in a twelve hour shift.  In addition, one 10 minute break will also be allowed per 8 hour shift or two per twelve hour shift. 



4.1.3	All employees covered by this Award shall be paid an annualised salary which is an all inclusive amount based on the following rostered hours, namely:



(a)	For 5 day shift workers in Bottling:



(i)	a 35 hr week



(ii)	an additional 5 hours overtime; and 

(iii)	a further 3 hours overtime to take into account any occasion on which an employee may be required to work more than 40 rostered hours in any week arising out of a particular shift pattern. Employees will be paid these extra hours irrespective of whether or not they work them in each pay period.



(b)	For 7 day shift workers:



(i)	a 35 hour week



(ii)	an additional 7 hours overtime; and



(iii)	a further 3 hours overtime to take into account any occasion on which an employee may be required to work more than 42 rostered hours in any week arising out of a particular shift pattern. Employees will be paid these extra hours irrespective of whether or not they work them in each pay period.



(iv)	an additional 5 hours at double time in lieu of weekend penalties.



(c)	For 5 day shift workers in Brewing and Racking:



(i)	a 35 hour week



(ii)	an additional 5 hours overtime; and



(iii)	further 5 hours overtime to take into account any occasion on which an employee may be required to work more than 40 rostered hours in any week arising out of a particular shift pattern. Employees will be paid these extra hours irrespective of whether or not they work them in each pay period.



4.2	Overtime



4.2.1	Tooheys and the employees may agree on the working of fixed shifts in any area.  If you work such an arrangement, you will be a shift employee.



4.2.2	If you are a day employee, all time worked in excess of your ordinary hours will be paid at double time.  If you are a shift employee all time worked outside the ordinary hours of your shift will be paid at double time.



4.2.3	Tooheys shall pay each Brewery Technician two meal allowances per week for the working of rostered hours inclusive of accrued hours.  If you are required to work overtime for 2 hours or more exclusive of scheduled accrued hours with less than 24 hours notice, you will be paid a meal allowance as set out in Schedule A - Wage Rates and Allowances - Classifications and Rate Schedule.



4.2.4	If a team of Brewery Technicians and a Team Leader mutually agree to vary or extend the span of hours on any day, no meal allowances will be incurred.  No meal allowance will be incurred on 12 hour shift patterns.



4.2.5	If you work so much overtime between the termination of your ordinary work on one day and the commencement of your ordinary work on the next day that you have not had at least eight hours off duty between those times, you will be released after completion of such overtime until you have had eight hours off duty without loss of pay for ordinary working time occurring during such absence.



4.2.6	If on the instructions of Tooheys you resume or continue work without having had eight hours off duty you will be paid at double time rates until you are released from duty for eight hours and you then will be entitled to be absent until you have had eight hours off duty without loss of pay for ordinary working time occurring during such absence.

4.2.7	By personal arrangement, you may relieve another shift employee before the end of a shift but in such circumstances Tooheys will not pay overtime rates for time worked beyond the 8 hours per shift.



4.2.8	If you are a 7 day shift worker, Tooheys will not require you to work a double shift except in exceptional circumstances.



4.2.9	If you are recalled after having left work to work overtime you will be paid four hours at double time.



4.2.10	Allocation of overtime to employees will be in accordance with Tooheys requirements.  All time worked in excess of the rostered hours referred to above shall be worked in accordance with Clause 4.6.



4.2.11	Shift allowances, penalty rates and other prescribed allowances under this Award shall continue to apply.



4.2.12	All employees covered by this Award will receive their pay via electronic transfer of funds into an account nominated by the employee or other financial institution recognised by Tooheys.



4.3	Starting/Finishing Times



4.3.1	All time worked between midnight Friday and midnight Saturday as part of your roster will be paid at double time. This will be built into your salary, if applicable.



4.3.2	All time worked as part of your roster will be paid on Sundays at double time and Public Holidays at double time and a half which shall be in lieu of any rate otherwise payable.  This will be built into your salary, if applicable.



4.3.3	Except in case of emergency, a roster when put into operation will not be altered without prior discussion.  There will be fixed times of starting and finishing work which will not, except in case of emergency, be altered without prior discussion.



4.3.4	The current starting times being worked are:



For 8 hour shifts	Day Shift	6am

Afternoon Shift	2pm

Night Shift		10pm



For 12 hour shifts	Day Shift	6am

Night Shift		6pm

(where agreed between the parties)



4.3.5	It is recognised that staggered starts around the starting times will be worked when required (eg on single shift and double shift operation).



4.4	Saturday, Sunday and Holiday Work



4.4.1	If you are a day employee and are required to work on Saturday and or Sunday you will be paid for a minimum of four hours at the appropriate overtime rate.



4.4.2	All time worked on a public holiday will be paid at double time and a half with a minimum payment of four hours.











4.5	7 Day Roster



4.5.1	Tooheys will consult as widely as practicable with all employees affected.  This consultation will commence 28 days before the change wherever possible with a guarantee of 14 days minimum notice except in the case of an emergency.



4.5.2	Tooheys will provide for a minimum work period of 8 weeks in Brewing and 4 weeks in Packaging on each occasion a 7 day roster is worked.



4.5.3	Any employee moving to a 7 day roster shall, except in emergencies, receive no less than 14 days notice.



4.5.4	For non-continuous 7 day roster (less than 12 months), Tooheys shall, in addition to the provisions of Clause 4.1.3(a) or 4.1.3(c) pay 12 annualised hours for every completed week of the 7 day roster worked.



4.5.5	Employees who take annual leave whilst on a non-continuous 7 day roster shall have the 12 annualised hours pro-rated accordingly.



4.5.6	For continuous 7 day roster (greater than 12 months), Tooheys shall pay in accordance with Clause 4.1.3(b) and Clause 4.5.7 below.



4.5.7	In addition to Clause 4.5.6 above, for continuous 7 day roster (greater than 12 months), Tooheys shall increase the shift allowance payable by the percentage difference between the Brewing shift allowance contained in Schedule B of this Award and the Engine Room shift allowance contained in Schedule B of this Award for Brewing employees and; the percentage difference between the Packaging shift allowance contained in Schedule B of this Award and the Engine Room shift allowance contained in Schedule B of this Award for Packaging employees.

 

4.5.8	Tooheys will support the majority view of effected employees to share and rotate any period of a 7 day roster, subject to skills, on a fair and equitable basis.  This sharing and rotation will not alter the basis for payment.



4.6	Accrued Hours



4.6.1	Accrued hours are additional paid hours to provide flexibility of operation and may be used for any work related activity.



4.6.2	Accrued hours are credited and debited and may be worked on an individual or team basis irrespective of the number of hours worked.  Debits will occur for actual accrued hours worked or for those accrued hours scheduled, worked or not.



4.6.3	Tooheys will on a quarterly basis, pay at double time rates (at base Award rates as outlined in Schedule B or higher personal rate, if applicable) any hours worked in excess of the accrued hours - at the end of each quarter.



4.6.4	Accrued hours are tracked on quarterly periods (13 weeks per period):



Review period 1	January - March

Review period 2 	April - June

Review period 3	July - September

Review period 4 	October - December



4.6.5	Each period consists of a number of accrued hours which varies depending on which department you work in:



Brewing		60 hours / individual per period

Bottling/Canning	36 hours / individual per period

Engine Room		58.75 hours / individual per period

Racking		60 hours / individual per period



4.6.6	One weeks notice will be given for all scheduled or rostered accrued hours.  Employees will be notified in advance by the Department Manager or Team Leader of any scheduled accrued hours, for example via published shift roster or a verbal or written briefing.



4.6.7	Any additional hours in excess of your normal rostered hours will be exhausted against the accrued hours.



4.6.8	Any additional hours required to be worked in excess of the published roster shall be offered to employees in the first instance.  Should no suitably skilled employee wish to work the additional hours against the accrued hours system, Tooheys shall engage a contractor to work such additional hours.



4.6.9	Any vacancy within a published roster shall be in the first instance filled by a contractor working ordinary hours at ordinary rates.  If this is not possible, the additional hours will be offered as per Clause 4.6.8 above.



4.6.10	 ‘vacancy’ referred to in 4.6.9 shall mean the normal published rostered hours of the unavailable employee.



5.  Leave



5.1	Public Holidays



5.1.1	The days on which the following days are ordinarily observed will be public holidays.



New Year's Day

Australia Day

Good Friday

Easter Monday

Anzac Day

Queens Birthday

Eight Hour Day

Christmas Day

Boxing Day, and

all other gazetted holidays observed throughout the State



Auburn Brewery Picnic Day will be determined by mutual agreement before the end of November in each year.  If no agreement can be reached by the end of November, the Picnic Day will default to the 3rd Monday in February.



5.1.2	You will not be called upon to work on a public holiday unless you have received twenty-four hours' notice of such duty provided that in the event of any of the public holidays falling on a Sunday and another day in the following week being observed in lieu thereof throughout the State then the latter will be the day to be observed.



5.1.3	No deduction will be made from your wages because of absence from work on a public holiday.



5.1.4	Where a public holiday falls on your rostered day off you will be paid an extra day's pay (8 hours) which has been incorporated in your annualised salary.



5.2	Compassionate Leave



5.2.1	An employee may apply for and may be granted compassionate leave up to a maximum of three days in any year of service to cover personal or domestic problems.  Such leave shall be recommended by the employee’s Team Leader and may be granted at the discretion of the Departmental Manager who will require proof of circumstances leading to the claim for such leave.



5.3	Annual Leave



5.3.1	Except as otherwise recorded below, annual leave will be in accordance with the Annual Holidays Act 1944.



5.3.2	The period of annual leave will be four weeks.



5.3.3	In any year, if you serve continuously as a seven day shift employee you will be entitled to an additional week of annual leave.  If in any year you serve a portion of it as a seven day shift employee you will be entitled to a pro-rata portion of the extra week, but if the calculation includes a fraction of a day that fraction will not form part of the leave period and will be discharged by payment only.



5.3.4	Annual leave is to be taken in one consecutive period or by mutual agreement in two separate periods.



5.3.5	Where your employment is terminated and you become entitled under section 4 of the Annual Holidays Act 1944, to payment in lieu of an annual holiday payment, a payment of two hours fifty-five minutes at your ordinary wage rate will be made with respect to each four weeks as a seven-day shift employee which you have rendered during the period of employment.



5.3.6	Be sure to discuss your holiday preferences with your Team Leader so that as far as practicable your wishes may be accommodated.  In circumstances where annual leave is scheduled according to a roster drawn up by your Team Leader you will receive three months’ notice of the start of your rostered leave.



5.4	Sick Leave



5.4.1	You will be entitled to accrue sick leave on the basis of 5 hours 50 minutes of working time each month during the first six months of the first year of employment.  During the first year of employment you will not be entitled to leave in excess of 35 hours of working time.  However, on completion of your first full year of service, you will be entitled to a further 35 hours.



5.4.2	For each year of service thereafter, you will be entitled to paid sick leave of 70 hours of working time.



5.4.3	You may use your accrued sick leave when you are absent from work because of your illness or because of injury resulting from a work accident (except for any period you are paid Workers Compensation).



5.4.4	Please be sure you assist the smooth running of the business by advising your Team Leader early on the first day of absence.



5.4.5	You may be required to present a medical certificate, at Tooheys cost, to support any sick leave application but where Tooheys accepts your absence was due to genuine illness, no certificate will be required.



5.4.6	Unused sick leave may be accumulated without limit.



5.4.7	If you have two or more years of service, you may apply for extended sick leave of up to 12 weeks in any one year of service.  Such leave may be granted at the discretion of Tooheys but will not be unreasonably withheld.



5.4.8	This clause may be utilised in the case of rehabilitation.



5.4.9	The employee shall prove to the satisfaction of the Team Leader that he was unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.



5.4.10	A valid Doctors certificate supplied by the employee will be proof of inability to attend for duty and substantiate any sick leave claim.



5.5	Bereavement Leave



5.5.1	An employee, other than a casual employee, shall be entitled to up to three days bereavement leave without deduction of pay on each occasion of the death of a person prescribed in subclause 5.5.4.



5.5.2	An employee, other than a casual employee, shall be entitled to up to three days bereavement leave without deduction of pay on each occasion of the death outside of Australia of a person prescribed by sub clause 5.5.4, where such employee travels outside Australia to attend the funeral.



5.5.3	The employee must notify Tooheys as soon as practicable of the intention to take bereavement leave and will provide to the satisfaction of Tooheys proof of death.



5.5.4	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of personal/carer's leave as set out in sub clause 5.10.1(c) provided that, for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



5.5.5	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



5.5.6	Bereavement leave may be taken in conjunction with other leave available under subclauses 5.10.2, 5.10.3, 5.10.4 and 5.10.5.  In determining such a request Tooheys will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.



5.6	Long Service Leave



5.6.1	Long service leave will be as agreed between the Union and Tooheys in accordance with the Long Service Leave Act 1955.



5.7	Repatriation Leave



5.7.1	If you are an ex-service person you will be allowed leave to attend repatriation centres for medical examination and/or treatment on the following basis:



(a)	the amount of paid leave will not exceed 24 hours in each year of service.



(b)	payment will be limited to the difference between the ordinary wages for the time lost and any payment received from the Repatriation Department.



(c)	Tooheys may require satisfactory evidence of the visit.



5.8	Leave for Blood Donors



5.8.1	If you are absent during ordinary working hours for the purpose of donating blood you will not suffer any deduction of pay, up to a maximum of two hours on each occasion, and subject to a maximum of three separate absences for the purpose of donating blood each calendar year, provided that you arrange as far as practicable for your absence to be as close as possible to the end of your ordinary working hours.  Please notify your Team Leader as soon as possible of the time and date upon which you are requesting to be absent for the purpose of donating blood.  Proof of the attendance may be required by your Team Leader.

5.9	Jury Service



5.9.1	If you are required to attend for jury service during your ordinary working hours you will be reimbursed by Tooheys an amount equal to the difference between the amount paid in respect of your attendance and the amount you would have received in respect of your ordinary hours of work.



5.10	Personal/Carer’s Leave



5.10.1	Use of sick leave:



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c) of this subclause who needs the employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement provided for in subclause 5.4 of Clause 5, Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with the subclause is subject to:



(i)	the employee being responsible for the care of the person concerned; and



(ii)	the person concerned being:



(a)	a spouse of the employee; or



(b)	a de facto spouse who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

(c)	a child or an adult child (including an adopted child, stepchild, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(e)	a relative of the employee who is a member of the same household where, for the purposes of this subparagraph:



(1)	"relative" means a person related by blood, marriage or affinity;



(2)	"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and



(3)	"household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give Tooheys notice, prior to the absence, of the intention to take leave, the name of the person requiring care and the person’s relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify Tooheys by telephone of such absence at the first opportunity on the day of the absence.



5.10.2	Unpaid Leave for Family Purpose:



(a)	An employee may elect, with the consent of Tooheys, to take unpaid leave for the purpose providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.



5.10.3	Annual Leave:



(a)	An employee may elect, with the consent of Tooheys, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods or part thereof in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and Tooheys may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.



5.10.4	Time Off in Lieu of Payment for Overtime:



(a)	An employee may elect, with the consent of Tooheys, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(b)	Overtime taken as time off during ordinary-time hours shall be taken at ordinary-time rate, that is, an hour for each hour worked.



(c)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12 month period or on termination.



(d)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.



5.10.5	Make-up Time:



(a)	An employee may elect, with the consent of Tooheys, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of Tooheys, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time) at the shift work rate which would have been applicable to the hours taken off.



6.  Remuneration



6.1	Brewery Technicians Classification and Rates



6.1.1	The classifications and rates of pay applying under this Award are listed in Schedule A. All employees at the Auburn Brewery shall be designated Brewery Technicians.



6.1.2	The basis of remuneration for all Brewery Technicians will be by way of salary, built off the current rates outlined in Schedule A, and an example of annualised salaries as in Schedule B.



6.1.3	On 1 September 2000, all salaries and allowances will be adjusted by 5.6%. On 1 September 2001, all salaries and allowances will be adjusted by 4.5% or the Australian Bureau of Statistics (ABS) CPI (8 Capital) as at the September quarter whichever is the greater.



7.  Individual Employment Agreement



7.1



7.1.1	Notwithstanding the provisions of this Award, Tooheys may offer and an employee may voluntarily accept terms and conditions of employment where such terms and conditions including total remuneration are not less favourable in aggregate than the entitlements as outlined under this Award.



7.1.2	An annualised salary and individual employment agreement will be negotiated with each employee which will take into account the hours needed to be worked the skill, knowledge and qualifications (both formal and job related) held by the employee.



7.1.3	An employee's salary will be reviewed on an annual basis in accordance with the Tooheys performance management review system.



7.1.4	No employee will be forced to accept an employment agreement as they will be entered into on a voluntary basis with employees exercising their individual right to accept or reject such an offer.  Upon agreeing to such an employment agreement, should an employee decide to withdraw from the agreement they may do so and will revert to the rates of pay and conditions of employment under this Award. An employee has the right to be represented by a union delegate or official whilst discussing an individual agreement.



7.2	Payment of Salaries



7.2.1	Employees will be paid fortnightly on Thursdays by direct credit to your bank account.  The details of each payment will be confirmed by pay slip.



7.3	Deductions



7.3.1	Where an employee makes a written request, Tooheys will make reasonable deductions from an individual’s pay and make a corresponding payment to the business or organisation you specify.



7.3.2	On termination of employment or at such other times as Tooheys may require, Tooheys may make a deduction from your pay for any unreturned Tooheys property or any payment you owe to Tooheys.



7.4	Expenses



7.4.1	You will be reimbursed for authorised incidental business expenses that may be incurred in the course of your duties.



8.  Health and Safety



8.1	Tooheys is concerned to ensure the safety of employees at work and avoidance of personal injury is a primary objective.  Accidents and injuries can be prevented, and to this end, employees are required to participate in Tooheys' safety programmes, and be responsible for knowing and following the safety and health rules applicable.



8.2	Tooheys will provide protective clothing and safety equipment appropriate to the working conditions.  Failure to use protective clothing and safety equipment will result in disciplinary action.



8.3	All work accidents must be promptly reported to your Team Leader and the accident recorded, preferably on the day of the accident.



8.4	If you suffer a minor injury, treatment will be given by a trained first aider.  Should your injury warrant further medical attention your Team Leader will arrange for you to visit the Health Centre, a local doctor, or in an emergency, the local hospital (whichever is appropriate).  



8.5	On starting employment you will be advised on the Fire and Evacuation Procedures and periodic Evacuation exercises will be conducted.



9.  Training



9.1	Auburn Brewery Training Code



General Conditions



9.1.1	In order to increase the efficiency, productivity and international competitiveness of the Auburn Brewery, the objectives are to:



(a)	Develop a more highly skilled and flexible work force.



(b)	Provide you and other employees with career opportunities through appropriate training to acquire additional skills.



(c)	Remove barriers to using acquired skills.



9.1.2	The parties to this Award will develop training programmes consistent with:



(a)	The current and future skill needs of the Auburn Brewery.



(b)	The size, structure and nature of the Auburn Brewery.



(c)	The need to develop skills relevant to Auburn Brewery through courses conducted on the job and also by educational institutions and providers.



9.1.3	Brewery Technicians will acquire and utilise to the best of their ability the skills and knowledge they acquire.



9.1.4	Brewery Technicians will be paid the rate applicable to the appropriate skill level they possess and are required to utilise as outlined in Schedule A.



9.1.5	Brewery Technicians who are graded at a higher skill level will perform work at a lower skill level whenever required without loss of pay.



9.1.6	Skills level training shall be provided during normal working time (with protection of earnings) through on-the-job and on (and off) site formal training sessions.  Should such job related training extend beyond normal working hours such training will be paid for at ordinary time rates of pay.



9.1.7	A brewery technician who utilises higher skills whilst undergoing training is not entitled to any increase in pay by way of additional salary.  Re-grading to higher levels will not occur until competency is achieved.



9.1.8	Subject to them being competent to do so, a staff member or Brewery Technician may be utilised to provide training or assistance to training.



9.1.9	The aim of the business is to provide training and development opportunities to all team members consistent with both their needs, the needs of their team, and the needs of the business.  To this end, Individual Development Plans will be established for all employees.



9.2	Development Plans



9.2.1	The parties agree to jointly establish Development Plans which will be developed for team members at the team level through discussion and consultation between Team Leader, Brewery Technicians, and Training Co-ordinators.



9.2.2	Development Plans may recognise:



(a)	Skill Aspirations of team members that are pertinent in the first instance to the Auburn Brewery;



(b)	Skill needs of the team;



(c)	Resources available (machine, process systems, equipment, materials etc)



9.2.3	Development Plans will be for a maximum of 12 months.  Once the Plans have been implemented, and outcomes achieved, a new Development Plan will be developed.



9.2.4	Amendments to the Development Plans may be made as a result of:



(a)	The team member transferring to another Department or Team in which case a new Development Plan will be developed;



(b)	Changes have occurred to machines, process systems, equipment, materials etc;



(c)	The needs of our customers and our business;



(d)	Individual choice, through discussion/consultation between the Team Leader, the Brewery Technician and Training Co-ordinator.



9.2.5	Development Plans will be regularly reviewed by the Team Leader and the Technician.  This can occur:



(a)	Daily, weekly or monthly;



(b)	At least every six months and up to 12 months;



9.2.6	The Assessment System will be based on the following principals:



(a)	Assessment criteria via learning outcomes contained in each workstation module or training program.



(b)	Competency achieved when totally competent in all learning outcomes in all areas of the workstation or training program.



(c)	Competency is assessed by trained assessors.



(d)	Criteria to identify assessors.



(e)	Assessors audited by Training Co-ordinators.



(f)	Appeals via Guaranteed Fair Treatment.



Definitions



9.3	Competency



9.3.1	A Competence comprises the specification of knowledge and skill and the application of that knowledge and skill within an occupation or industry level to the standard of performance required in employment.



9.4	Competency Assessment



9.4.1	The means used to determine whether an employee has demonstrated the competence required for job.



9.4.2	The assessment criteria applying to competency assessment is contained in the Training Module as "Learning Outcomes".



9.5	Competency Standards



9.5.1	Competency standards reflect the specification of the knowledge and skills and the application of that knowledge and skill to the standard of performance required in employment.  Standards are developed based on the organisation of work, expressed in terms of workplace outcomes, and are regularly reviewed to ensure their continuing relevance to the workplace.



9.6	Competency Based Skill Training



9.6.1	A system of training designed to provide employees with the skills and knowledge necessary to meet the standards of performance required in employment.



9.7	Learning Outcomes



9.7.1	What an employee is expected to be able to do as a consequence of training.



9.7.2	Learning Outcomes are specified within each training module.



9.7.3	Employees will be able to preview the Learning Outcomes for any module at any time prior or during training.



9.8	Self-paced Learning



9.8.1	Employees will be able to train at their own pace to acquire the skills, knowledge and experience required to demonstrate competence.



9.8.2	All non-classroom based Modules will be designed in this manner and will be competency based.



9.9	On-the-Job Training



9.9.1	Every employee has a responsibility in training others to acquire skills, knowledge and experience.  Train-the-trainer training will be made available to all employees.



9.10	Workplace Assessor



9.10.1	Workplace Assessors will conduct assessment by validating trainees knowledge and skills against the learning outcomes of the Training Modules.



9.10.2	The goal of the Workplace Assessor is to achieve quality and consistency in the recognition of competency.

9.10.3	They will be required to complete a Workplace Assessor’s Program and demonstrate competence.



9.11	Essential Programs



9.11.1	Programs to develop foundations skills, knowledge, attitudes and judgements required to be an effective Tooheys employee.



9.12	Development Programs



9.12.1	Programs designed to maximise the full potential of Tooheys employees.



9.12.2	A Brewery Technician who is engaged on instructing or training other employees is not entitled to any additional salary.



9.12.3	Any training issues which cannot be determined by consensus between the Brewery Technician and the Team Leader will be determined in accordance with Tooheys policy on Guaranteed Fair Treatment.



10.  Benefits Programme



10.1	Staff Purchases



10.1.1	Employees are eligible to receive staff beer voucher discounts in accordance with the Discount Policy.



10.2	Superannuation



10.2.1	All full-time and permanent part-time employees regularly working 20 hours or more per week are eligible to become contributory members of the Lion Nathan Australian Superannuation Fund ("the Fund:").



10.2.2	Temporary employees; permanent part-time employees regularly working less than 20 hours per week; casual employees or Tooheys’ contractors will become non-contributory members of the Fund; if their direct employment relationship is with Tooheys.



10.2.3	Each permanent full-time employee and permanent part-time employee working on average 20 hours per week or more may contribute by way of salary sacrifice or contribute from after-tax salary.  Each employee has the option to elect their contribution rate from time to time to the fund.



10.2.4	For employees contributing at least 2% of salary, the employer will contribute 12.5% of salary to the fund.  All other employees will have the minimum level required under the Superannuation Guarantee (Administration) Act contributed on their behalf to the fund.





11.  Terms of Employment



11.1	Termination



11.1.1	One week’s notice of termination of employment must be given by an employee or Tooheys, but an employee may be dismissed without notice for serious misconduct.



11.1.2	Where an employee or Tooheys does not give the required notice the employee or Tooheys will be paid or forfeit the unexpired portion of the notice period.







11.2	Redundancy



11.2.1	Redundancy means a situation where your employment is terminated by Tooheys, the termination being attributable, wholly or mainly, to the fact that the position filled by you is, or will become, superfluous to the needs of Tooheys.



11.2.2	The redundancy formulae shall be as follows:



(a)	three weeks pay for the first year of service up to 15 years, four weeks per annum thereafter



(b)	four weeks in lieu of notice



(c)	five weeks ex gratia



11.2.3	No redundancy will arise by reason of the sale or transfer of the whole or part of the business where the person acquiring the business offers you employment in the same capacity on identical conditions of employment, excluding superannuation, and agrees to treat your service as being continuous.



11.2.4	In order to assist you secure further employment, during the notice period the following forms of assistance will be provided in lieu of compensation:



(a)	Paid leave for you to attend job interviews provided that satisfactory evidence is produced if required by Tooheys.



(b)	Training in preparation of work resumes, and letters of application; telephone; job searching and interview skills.



Financial planning advice.



Counselling.



Contact with other employers regarding possible job opportunities.



11.2.5	By agreement with Tooheys, if you commence other employment during the notice period you will not be paid for the balance of the notice period.



11.3	Company Rules, Policies and Procedures



11.3.1	The Tooheys Limited Work Rules, Investigation Procedures and Performance and Conduct Policy apply to your employment. (See schedule C.)



11.3.2	Subject to consultation and agreement Tooheys may vary, cancel or introduce rules, polices and procedures.



12.  Individual Conditions



12.1	It is a term and condition of this Award that any Auburn employee has total site flexibility and:



(a)	performs any work as Tooheys may from time to time reasonably require within the limits of the employee's competence, and safe work practices;



(b)	work with any of Tooheys' employees and with employees from other companies who are engaged for specialised or peak work load requirements;



(c)	perform quality control work along with relevant maintenance as required;



(d)	complete training so as to assist in advancement of skills to operate existing and new plant and equipment and to facilitate working in a team environment;



(e)	work in a team environment without fixed manning levels or demarcation;



(f)	work in an environment that has continuous operation of plant and equipment and provides for staggered meal breaks;



(g)	use as directed by Tooheys protective clothing and equipment provided for specific circumstances;



(h)	comply with safety regulations as determined by Tooheys or as prescribed by Government regulation;



(i)	observe regulations published by Tooheys to provide an orderly and safe workplace, including keeping the workplace and equipment in a clean and safe condition; and



(j)	at all times comply with the provisions of the Issue Resolution Procedure.



13.  Union Representation



13.1	Delegates



13.1.1	Where the union appoints an employee as an on-the-job delegate, their name will be given to Tooheys in writing and Tooheys will then recognise the delegate as a union representative.



13.1.2	Subject to prior notification, such delegates will be allowed reasonable paid time on site to conduct relevant union business on the understanding that a delegates authority is restricted to the application of this Award and working conditions.



13.2	Delegates Code of Conduct



13.2.1	Union Delegates:



(a)	Tooheys recognises the right of duly elected union delegates to represent employees on matters pertaining to grievances as per Clause 15.1.4 - Guaranteed Fair Treatment Process.



(b)	A delegate must first obtain the permission of their Team Leader before leaving their workstation to pursue any matter of concern.  This permission includes a delegate wishing to enter a work area other than their own.



(c)	A Team Leader will not unreasonably withhold permission to attend to bona fide union business or matters affecting members of the union.



13.2.2	Accredited delegates must observe this procedure and recognise the need to balance their absence from the job on union business with the requirement for reasonable work performance in a team environment.  Consequently, it is agreed that most follow up activities will take place outside the delegate’s normal shift, where possible.  A delegate shall receive protection of ordinary earnings for approved time away from the job.



13.3	Meetings



13.3.1	In order to provide for effective communication, where Tooheys or the union consider that a meeting should be called to discuss any matter, such meetings may be held on terms mutually agreed between Tooheys and the union concerned without loss of normal pay.



13.4	Trade Union Training Leave



13.4.1	Employees nominated by their union to attend recognised trade union training may do so without loss of pay subject to the following conditions:



(a)	Tooheys will receive a formal written request from the union for the release of the nominee setting out the times, dates, content and venue of the course.  Such a request must be received 28 days in advance of the training course.



(b)	Granting of such leave to two or more representatives from one union at the same time shall be subject to the consent of Tooheys so that the leave does not unduly affect Tooheys’ operations.



(c)	Tooheys shall not be liable to pay for more than an aggregate of 12 days pay in total per year in respect of delegates covered by this award.



(d)	Tooheys shall not pay employees attending such training more than the ordinary pay they would have received had they attended work for their normal hours during the day or days concerned.



(e)	Proof of attendance of the representatives at such a course will be provided by the union to Tooheys.



14.  Continuous Improvement and Restructuring



14.1



14.1.1	The parties are committed to continuous improvement to achieve real and demonstrable gains in productivity and efficiency.



14.1.2	For the purpose of the discussion of common issues impacting upon the flexibility and efficiencies of operations at the Auburn brewery, the parties have agreed to establish a problem solving group to investigate specific issues.



15.  Guaranteed Fair Treatment Process



15.1



15.1.1	The objective of this procedure is to promote the resolution of industrial issues by way of consultation, co-operation and discussion.



15.1.2	When an issue arises, or is considered likely to arise, the following steps are to be followed except in the case of a disciplinary issue which commences at Step 2:



Step 1



The matter shall be discussed as soon as possible between the employee/s and their Team Leader.  If the matter remains unresolved follow Step 2.



Step 2



The matter shall be discussed between the employee/s, a union head delegate if so requested and the Team Leader involved.  Tooheys shall advise the employee/s that union representation is available if required. If the matter remains unresolved, follow step 3.









Step 3



The employee/s shall refer the matter to the Departmental Manager who will endeavour to resolve the matter within 24 hours.  If the matter remains unresolved Step 4 must be followed.



Step 4



This step will involve a full review of the factual circumstances surrounding the issue with both the delegate and the employee being given an opportunity to put the issue to the Operations Director.  Tooheys will make a decision and relay this decision to the delegate/ employee within 48 hours.



15.1.3	The parties are committed to the strict adherence to this procedure. This will be facilitated by the earliest possible advice by one party to the other of any problem which may give rise to a grievance or dispute.  The parties agree not to deliberately frustrate or delay this process.  In any case, Steps 1 to 4 shall be completed within 7 days of any grievance or dispute being notified.  During this time, the parties agree to maintain the status quo:



(a)	Throughout all stages of the procedure all relevant facts shall be clearly identified and recorded.



(b)	Unless otherwise specified, reasonable time limits shall be allowed for the completion of the various stages of the discussions.



(c)	If the four step procedure is exhausted without the issue being resolved the matter will be referred, jointly or separately, to the Commission to exercise its power and functions under the Act.



(d)	In order to allow for the peaceful resolution of grievance or disputes the parties are committed to no stoppages of work, lock-outs or any other bans or limitations on the performance of work while these procedures are being followed.



15.1.4	The employee/Tooheys may at any time during Steps 1-2 of the Guaranteed Fair Treatment process involve a delegate and/or an official from the union.  The employee/Tooheys may at any time during Steps 3-4 of the Guaranteed Fair Treatment process involve delegates and/or officials from the Union



15.1.5	Tooheys shall ensure that all practices applied during the operation of the procedure are in accordance with safe working practices.



15.2	Abandonment of Employment



15.2.1	If an employee is absent from work for a continuous period exceeding three working days without notification to Tooheys, Tooheys may follow the abandonment of employment procedure as follows:



(a)	Tooheys shall inform the employees' section delegate that it is proposed to take action under this procedure and shall provide the delegate with the last known residential address of the employee.



(b)	Tooheys shall forward to Tooheys a written notification that it is proposed to notify the termination of their employment by abandonment.  Such notification shall be sent by certified mail or by FaxPost to the employee's last known residential address, and shall contain the name and telephone number of Tooheys' representative to whom they should report and the name of the employee's section delegate.

(c)	Should the employee fail to contact Tooheys on the third working day following the date of posting of the notification, the employee shall be deemed to have abandoned their employment, with the effect from the last day attended for duty.



(d)	In any case where it is noted that the employee has abandoned their employment, and it is subsequently found that the absence and failure to notify Tooheys was due to a reasonable cause, the employee shall be reinstated for duty.



16.  Contractors



16.1	Nothing in this Award shall prevent Tooheys from contracting out services that are ancillary to its core manufacturing business at the Auburn Brewery.



16.2	Tooheys shall ensure in respect of all such contractors that:



(a)	the contractor's employees observe all site safety conditions; and



(b)	the contractor observes the applicable award conditions of employment in relation to its employees.



16.3	Tooheys may engage additional temporary or casual staff or contractors, if required, to cover production requirements.



16.4	Temporary and casual Brewery Technicians will be paid not less than the appropriate salary as paid to Tooheys Brewery Technicians.



16.5	Where it is necessary to perform additional work it will be initially exhausted against the annual allowance contained under the annualised salary provisions of this award.  In the event that overtime will have to be worked in excess of the published roster, overtime will then be offered to Tooheys Brewery Technicians and exhausted against the accrued hours as per Clause 4.6.8 of this award. Should it be necessary to put additional shifts in place this will be achieved in the most cost effective manner, i.e. by engaging Casual Brewery Technicians at ordinary time for ordinary hours.



16.6	Brewery Technicians will work with employees from other companies who are engaged for specialised or peak work load requirements.





17.  No Extra Claims



17.1	There shall be no further wage increases or claims during the term of this Award except as provided for in this award and/or where consistent with a State Wage Case decision, which adjustment it is further agreed shall be processed by way of a variation to this Award in accordance with the provisions of the Act.





18.  Negotiating the Next Award



18.1	The parties agree to commence negotiations on a new Award prior to the expiration of this Award (such discussions to commence no later than 4 months prior to the expiration of this Award).



18.2	In the event that the parties fail to negotiate a new Award and this Award is terminated in accordance with the provisions of the Act, there shall be no reduction in the rates of pay applicable at the time the Award is terminated.







19.  Declaration



19.1	The parties declare that this Award:



19.1.1	is not contrary to the public interest;



19.1.2	is not unfair, harsh or unconscionable;



19.1.3	was not entered into under duress; and



19.1.4	is in the interests of the parties.







This Agreement was signed on ______________________________ 2001







TOOHEYS PTY LIMITED		______________________________



______________________________







AUSTRALIAN LIQUOR HOSPITALITY

AND MISCELLANEOUS WORKERS UNION

LIQUOR AND HOSPITALITY DIVISION

NEW SOUTH WALES BRANCH	______________________________



______________________________



CONSTRUCTION FORESTRY, MINING

AND ENERGY UNION (NEW SOUTH WALES

BRANCH)				______________________________



______________________________



20.  Scope Duration and Parties Bound



20.1	The parties to this Award are Tooheys Pty Limited, the Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch and the Construction, Forestry, Mining and Energy Union (New South Wales Branch).



20.2	This Award sets pay and conditions of employment for all employees of Tooheys Pty Limited at the Auburn Brewery.



20.3	This Award is to be read and interpreted in conjunction with the Breweries (State) Award.  Where this Award is inconsistent with the Breweries (State) Award, this Award will prevail to the extent of any inconsistency.



20.4	This Award replaces and rescinds the Tooheys Limited (Auburn Brewery) Enterprise Award 1997 published 3 December 1999 (312 I.G. 552), and all variations thereof.



20.5	This Award shall apply on and from 1 September 2000 to 31 August 2002.









Schedule A





WAGE RATES AND ALLOWANCES - CLASSIFICATIONS ��AND RATE SCHEDULE��effective 1 September 2000�����AUBURN BASE PAY RATES (Based on 35 hour week)��BREWERY TECHNICIANS�����Classification�Rate Per Week�����Brewhouse Control Operator�$626.72��Filterman�$610.60��Fermentation�$599.23��Packaging Operators�$597.86��Bulk Packaging Operators�$604.56��Beer Runner�$573.37��Engine Driver�$654.85��Fireman�$638.85�����Allowance�Rate Per Week (Based on 35 hour week)��Built into salaries as applicable������Leading Hand 11-20�$35.34��Leading Hand 3 - 10�$27.86��Cold�$5.36��First Aid�$12.24��Tank Washing�$5.13��Rotating 5-day shift roster - ���	morning/afternoon�$49.11��*	night�$55.36��*	7-day shift�$66.11��Hand Fork�$9.74��Laundry�$7.74��Container�$17.24��Service Grant 1st year�$18.86��Service Grant 2nd year�$21.49��Service Grant 3rd year�$25.00��Service Grant 4th year�$28.00��Service Grant 5th year�$31.00��Meal Money�$6.59��Flexibility�$9.12��Vending�$6.62�����* Each Brewery Technician shall be paid an additional $1,036.35 per annum in recognition of ��  Night Shifts worked effective 1/9/00.���













Schedule B





ANNUALISED SALARIES BREWING

��������������EFFECTIVE 1 SEPTEMBER 2000��Fermentation�Filtration�Brewhouse��������������������Base Rate per Hour���$17.1208�$17.4458�$17.9064��+ Allowances����$0.4316�$0.4316�$0.4316��Hourly Rate����$17.5524�$17.8775�$18.3379�����������Base Pay:��������  35 hours x 52 weeks x Hourly Rate��$31,945.37�$32,537.05�$33.374.98��  + 5 hours at Double time x 48 weeks x HRate�$8,425.15�$8,581.20�$8,802.19��  + 5 hours at Double time x 48 weeks x HRate�$8,425.15�$8,581.20�$8,802.19��  = 45 hours ( 55 equiv paid hours) per week�$48,795.67�$49,699.45�$50,979.36�����������PLUS������������������Xmas Bonus: 70 hours x Hourly Rate��$1,228.67�$1,251.43�$1,283.65��Leave loading: 70 hours x Hourly Rate��$1,228.67�$1,251.43�$1,283.65��Service Grant - 54 weeks at $31.00 per week�$1,674.00�$1,674.00�$1,674.00��Laundry - 48 weeks at $7.74 per week��$371.52�$371.52�$371.52��Grace Bros. voucher (incl FBT)��$1,034.51�$1,034.51�$1,034.51�����������BASE ANNUAL SALARY��$54,333.04�$55,282.34�$56,626.69��FORTNIGHTLY GROSS PAY���$2.089.73�$2,126.24�$2,177.95�����������Shift Allowance: per week worked; 60.833 hrs x $1.40

per hour�$85.17�$85.17�$85.17��Additional Night Shift Allowance��$1,036.35�$1,036.35�$1,036.35�����������# The above calculations do not cover all cases but act as a guide to the majority of individuals.��The allowances included in above are for Hand Fork and Cold����



ANNUALISED SALARIES ENGINE ROOM�����������EFFECTIVE 1 SEPTEMBER 2000���Engine Room��������7 DAY����������Base Rate per Hour����$18.7100��+ Allowances�����$1.1141��Hourly Rate�����$19.8241����������Base Pay:�������  35 hours x 52 weeks x Hourly Rate���$36,079.86��  + 7 hours at Double time x 47 weeks x HRate��$13.044.26��  + 3 hours at Double time x 47 weeks x HRate��$5,590.40��  = 45 hours ( 55 equiv paid hours) per week��$54,714.52����������PLUS����������������Xmas Bonus: 70 hours x Hourly Rate���$1,387.69��Leave loading: 70 hours x Hourly Rate���$1,387.69��Service Grant - 54 weeks at $31.00 per week��$1,674.00��Laundry - 47 weeks at $7.74 per week���$363.78��Grace Bros. voucher (incl FBT)���$1,034.51����������BASE ANNUAL SALARY���$60,562.19����������PLUS EXTRA IF ON 4-PANEL ROSTER����in lieu of weekend penalties�����+ 5 hours at Double time x 47 weeks x HRate��$9,317.33��= 65 equivalent paid hours��������������SALARY WHILE ON ROSTER���$69,869.77��FORTNIGHTLY GROSS PAY����$2,687.30����������Shift Allowance: per week worked; 71.7 hrs x $1.89 per hour�$135.51��Additional Night Shift Allowance���$797.19��Public Holiday Premium per 8 hrs worked��$237.89����������# The above calculations do not cover all cases but act as a guide to the majority of individuals.��The allowances included in above are for Engine Room and Engine Driver allowances in the engine room.��

ANNUALISED SALARIES PACKAGING��������������EFFECTIVE 1 SEPTEMBER 2000���Packaging�Packaging�Packaging�������Bottling�Canning�Racking�����������Base Rate per Hour����$17.0818�$17.0818�$17.2729��+ Allowances����$0.0000�$0.2605�$0.0000��Hourly Rate����$17.0818�$17.3423�$17.2729�����������Base Pay:��������  35 hours x 52 weeks x Hourly Rate��$31,088.88�$31,562.99�$31,436.68��  + 5 hours at Double time x 48 weeks x HRate�$8,199.26�$8,324.30�$8,290.99��  + 3 hours at Double time x 48 weeks x HRate�$4,919.56�$4,994.58�$8,290.99��  = 43 hours ( 51 equiv paid hours) per week

  = Racking receives 5 accrued hours = 45 hours per week��$44,207.70�$44,881.87�$48,018.66�����������PLUS������������������Xmas Bonus: 70 hours x Hourly Rate��$1,195.73�$1,213.96�$1,209.10��Leave loading: 70 hours x Hourly Rate��$1,195.73�$1,213.96�$1,209.10��Service Grant - 54 weeks at $31.00 per week��$1,674.00�$1,674.00�$1,674.00��Laundry - 48 weeks at $7.74 per week��$371.52�$371.52�$371.52��Grace Bros. voucher (incl FBT)���$1,034.51�$1.034.51�$1,034.51�����������BASE ANNUAL SALARY���$49,679.19�$50,389.82�$53,516.89��������������������FORTNIGHTLY GROSS PAY���$1,910.74�$1,938.07�$2,058.34�����������Shift Allowance: per week worked���$81.73�$81.73�$81.73��Additional Night Shift Allowance

���$1,036.35�$0.00�$0.00�����������# The above calculations do not cover all cases but act as a guide to the majority of individuals.��   The allowance in canning is for flexibility.������

Schedule C



1.	Work Rules



Any business requires clear rules and procedures governing personal conduct to ensure the efficient operation of the business and to make clear what is expected of you.



If you fail to observe these rules and procedures, you will be subject to the Disciplinary Procedure.



A.	Attendance



You are required to start work on time, to observe the proper times for breaks and to work until the scheduled time to cease work.  Should you require to leave the premises before the scheduled time to cease work, you must have the prior approval of your Team Leader.



If you are not able to attend work for any reason, you are required to advise your Team Leader early on the first day of absence. If you cannot do this yourself you must ask some other person to contact Tooheys on your behalf.  Your Team Leader must be advised of the reasons for the absence and the expected date of return to work.



Where deemed appropriate by Tooheys, you will be required to comply with procedures regarding time recording.



B.	Performance of Duties



You must carry out instructions given by a person authorised to give such instructions but you will not be required to do anything which might endanger any employee.



You must apply yourself diligently to work during working hours and not undertake other activities without the prior approval of the Team Leader.



You must not deliberately or carelessly do anything that will result in poor quality of Tooheys' goods or services.



C.	Alcohol and Prohibited Drugs



Alcohol may only be consumed on the premises with the express approval of management.



No prohibited drugs are to be brought into the Brewery or consumed during working hours.



If in the opinion of your Team Leader, you are not capable of satisfactorily performing normal duties, you will be stood down without pay for the remainder of that shift.  Further instances shall be dealt with according to the disciplinary procedure.



D.	Property



Unauthorised removal or unauthorised possession of Tooheys' property or the property of other persons is not permitted.



Your Team Leader shall be entitled, without prior warning, to inspect your locker or bag but this shall only be carried out in your presence and in the presence of a witness.  Any searches will be non discriminatory.



Wilful damage to Tooheys' property or the property of other persons is not permitted.



Whilst Tooheys' property is in your care you must ensure that procedures covering the handling of those goods are adhered to.



All broken packages or damaged merchandise are not to be consumed but handed back to the Team Leader.



Note:  All serious cases, particularly those related to unauthorised possession of property, will be referred to the police.  Any disciplinary action Tooheys may take is quite separate from, and additional to, any action the police choose to take.



E.	Vehicles



To be authorised to drive a Tooheys motor vehicle you must have a current drivers licence for the appropriate class of motor vehicle.



Subject to the above, you may use a Tooheys vehicle for work related purposes provided the Team Leader gives permission.



Tooheys is not responsible for any traffic violations whilst the vehicle is in the your care.



Unauthorised use or irresponsible use of a Tooheys vehicle is not permitted.  You must not permit unauthorised persons to drive a vehicle under your control except in emergency.



F.	Safety Procedures



You are required to work safely, observe all safety procedures and use all protective clothing and equipment as specified by the Team Leader.



You are required to advise your Team Leader of any potential health or safety problems.



All accidents must be promptly reported to the Team Leader.



You are required to comply with any Health Department requirements relating to health/hygiene requirements.  These will be advised to you by your Team Leader.



G.	False Declarations



Wilfully making false declarations for expenses, sick benefit, accident compensation, or other matters is not permitted.



Wilfully making false entries on Tooheys' records relating to operational matters is not permitted.



H.	Personal Behaviour



You are expected to conduct yourself in a socially acceptable manner.  Specifically threats, abuse or physical violence are not permitted.  Provocation will not be accepted as an excuse.



Practical joking or skylarking is not permitted.



I.	Sexual Harassment



Sexual harassment is not permitted.



J.	Illegal Gambling



Illegal gambling is not permitted on Tooheys' premises.



K.	Confidential Information

Confidential information gained during the course of employment must not be released to persons who could materially affect Tooheys' interests.



L.	Media Statements



Statements to media representatives in respect of solely Tooheys business are prohibited.



M.	Smoking Policy



Tooheys has a smoke-free policy.  Smoking is only permitted in designated smoking areas.



N.	Secondary Employment



You may undertake secondary employment with another employer provided it does not impact on your work performance at Auburn Brewery or conflict with the Brewing business of Tooheys.



O.	Dress



You are expected to maintain high standards of personal hygiene and neatness and to wear uniforms as supplied by Tooheys.



For serious breaches of these rules an employee will be liable to dismissal without notice.



2.	Investigation Procedure



In the event there is an allegation of misconduct, the matter will be fully investigated according to the following procedures:



The Manager or a person authorised by the Manager will briefly examine the allegation to determine whether or not misconduct is apparent.



Note:  If the initial examination indicates that serious misconduct may have occurred, you may be stood down whilst the matter is investigated.  During the period of stand down, you will be paid for scheduled work hours and be required to be available for discussion.  (A stand down is not a disciplinary measure).  Your Union delegate/official will be informed.



If misconduct is apparent, there will be a prompt and thorough formal investigation by the Manager, or a person authorised by the Manager.  Discussions will be held with all persons considered to be able to assist.  You will be given the opportunity to have the allegations described and the opportunity to give an explanation.



At the conclusion of the investigation:



1.	If the Manager determines that misconduct is not proven then no further action will be taken against you.



2.	If the Manager determines that misconduct is proven, then the appropriate provisions of the Disciplinary Procedure will be applied.





Note:	If an allegation is made about an employee from another person, then the employee shall have the right to confront his/her accuser.



The investigation procedure shall be conducted consistent with the Issues Resolution Procedure and, in particular:



(a)	the employee may have a union representative or another witness present and



(b)	the status quo shall be maintained by the use of the paid stand down provision.



3.	Performance and Conduct Policy



Tooheys places great value on you as an important member of the Tooheys Team.  No individual can work in isolation or be considered to be above the obligation to comply with Tooheys work rules and obligations.



All employees are required to conduct themselves in a socially acceptable manner.  It is essential that all employees meet the performance standards required for their positions.



If performance or an individuals conduct is not up to acceptable standards this will normally in the first instance be communicated to the individual by way of a counselling feedback discussion.



In cases of more serious disciplinary or performance matters, or when the issue has not been satisfactorily corrected by counselling, a disciplinary code will apply as follows:



Name of Action�By Who�Record Duration������1.	First level warning verbal�Team Leader/Manager�On-the-spot with a diary note kept up to three months

��2.	Second level 	warning written�Team Leader/Manager�One year (formal, on personnel file)

��3.	Final written 	warning�Team Leader/Manager�Two years (formal, on personnel file)

��4.	Dismissal following 	investigation and confirmation of the facts.�Manager/H.R. Director�Written (formal and remains on personnel file��

Note:	In the event of a successful appeal under the Guaranteed Fair Treatment Process, re-instatement 	will occur.��

All disciplinary performance and conduct matters will be handled in a professional and consistent fashion upholding the fair rights of the individual.  The Guaranteed Fair Treatment Process will provide a fail safe mechanism in any case where some one feels that they have been treated harshly or unjustly by having the right to lodge an appeal by simply completing the Issue Resolution Report (I.R.R.).



Tooheys reserves the right to summarily dismiss an employee or contractor in cases of gross misconduct and examples would include an employee:



(a)	Engaging in fighting, assault, drinking of alcohol the possession or consumption of prohibited drugs whilst at work.



(b)	Indulging in negligent practices or endangering the life and safety of others.



(c)	Stealing or deliberately damaging property belong to another employee or Tooheys.



(d)	Deliberate misuse of confidential Tooheys information likely to damage the business.



(e)	Falsification of Tooheys documents and certificates (including expense claim forms etc).



(f)	Gross insubordination, e.g. refusing a safe and reasonable request to perform normal duties or direction given by a Team Leader/Manager.



(g)	Deliberate breach of Tooheys' policy/procedure.

(h)	Deliberate action resulting in major financial loss to Tooheys.



An employee will normally be suspended on normal pay for up to three days in the event of a disciplinary investigation being arranged to consider their involvement in an alleged incident of gross misconduct.



It should be noted that every case will be evaluated on its merits and should an issue be so serious that it warrants a final warning or dismissal, Tooheys reserves the right to take such action.



Any queries relating to this policy can be raised with your Team Leader/Manager or the Human Resources Department.







P. J. SAMS,  D.P.



____________________





Printed by the authority of the Industrial Registrar.











































































(953)�SERIAL C0921��

HUNTER GROUP TRAINING (BUILDING APPRENTICES AND TRAINEES) CONSENT AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.



(No. IRC 1078 of 2001)



Before Commissioner O'Neill�6 August 2001��

REVIEWED AWARD





1.	ARRANGEMENT



Clause No.	Subject Matter



1.  	Arrangement

2.  	Application of Apprenticeship/Traineeship Awards and Industry Awards

3.  	Contract of Apprenticeship
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2.  Application of Apprenticeship/Traineeship Awards and Industry Awards



Apprentices/trainees engaged by HGT are subject to rates of pay and conditions applying to apprentices in their respective building and construction trades awards listed in clause 21, Area, Incidence and Duration.



It is recognised that differing rates of pay and conditions exist in the building and construction industry as defined.  Enterprise and project specific awards may exist with nominated host trainers or projects where apprentices/trainees are placed.  HGT apprentices/trainees are entitled to any site benefit as is applicable to the host employers' other employees on the respective projects/sites, including but not limited to tool, special/disability and meal allowances.  Where this award is silent on any matter, the relevant award provisions shall prevail.



3.  Contract of Apprenticeship



The contract of apprenticeship shall be in accordance with the provisions of the Industrial Relations Act 1996 and the Industrial and Commercial Training Act 1989, and shall follow all conditions and covenants of indenture of apprenticeship  (see Appendix 2 - Indenture of Apprenticeship- Conditions and Covenants).



Apprentices/trainees may be engaged in the following categories:



(A)	Apprentices/trainees hired out by HGT to host trainers:  Category A-



(i)	Apprentices/trainees  may be  employed on  work sites  where the apprentice is hired by HGT to a host trainer.



(ii) 	Apprentices/trainees will be paid according to the appropriate award and/or enterprise and/or project agreement applicable to the host trainer's work site when so engaged.



(iii) 	Conditions of work attached to the appropriate award and/or enterprise and/or project agreement will apply, including living away from home/accommodation provisions.



(B)	Apprentices/trainees engaged in an HGT training establishment or on a project: Category B -



(i) 	Apprentices/trainees may be directed to a training establishment where the apprentice is under the training supervision of HGT.



(ii)	A training establishment shall include a workshop or other location which has a structured training system in operation where apprentices/trainees undertake meaningful work on appropriate projects, e.g., HGT training centre, Adamstown.



(iii)	A training project shall include locations where on-site building knowledge and skills are applied, e.g., restoration of heritage buildings, construction of training cottages or community projects.



(C)	Apprentices/trainees attending TAFE: Category C-



Apprentices/trainees attending TAFE are to be paid for such attendance as verified by TAFE.  This action will then entitle the host trainer or HGT to claim any appropriate rebates for such attendance.



(D)	Transfer Between Categories -



(i)	Transfer between categories will be arranged by HGT according to the availability of reimbursable host work sites or project locations and training requirements. Apprentices/trainees transferred from time to time will do so according to the procedures as prescribed.



(ii)	Apprentices/trainees engaged under the terms of this award shall be prepared to accept training placements with host trainers on construction sites and/or workshops when such a placement is arranged by HGT.



(iii)	In the event that an apprentice/trainee is not prepared to accept such a placement, then the matter shall be regarded as being a dispute and the procedure as set out in clause. 5, Individual Performance and Counselling Procedures, shall be followed.





(E)	Apprentices/Trainees Disengaged from Category A Placements



(i)	The host trainer is to notify HGT as soon as possible of an inability to provide further training employment to the apprentice.  Upon such notification, and effective from the last possible date of employment, HGT is to endeavour to find an alternative host trainer or arrange for continued training employment of the apprentice in house.



(ii)	If HGT is unable to provide training employment, a two-weeks extended period of notice of stand down will be notified to the apprentice/trainee.   HGT will take immediate steps to discuss with the apprentice and/or parent/guardian and/or union representative, the desirability of proceeding on untaken annual leave or consideration that the parties may, by agreement, enter a period of leave without pay which shall not exceed three months.   Such arrangement shall be voluntarily entered into between the parties and clearly state the commencement and termination dates of such agreement.



(iii)	Such agreement shall be in writing, and three copies are to be made: a copy to be retained by HGT, a copy to be forwarded with considerable care and urgency to the Apprenticeship Directorate for notation by the appropriate Apprenticeship Committee, Commissioner or Director, and a copy to be handed to the apprentice/trainee and their representative.



(iv)	During this extended notice of stand-down period, HGT is to guarantee the payment of ten days wages plus all other entitlements due.  The HGT management reserves the right to pay additional days where there is a second or subsequent period of notice of stand-down or in cases where hardship is involved.



(v)	Should any apprentice not be prepared to voluntarily proceed on accredited annual leave or leave without pay, HGT is entitled to seek a hearing before the Commissioner for Vocational Training, for determination of the indenture based on proven shortage or on the lack of training opportunity in Categories A and B in this award, subject to HGT consulting with the appropriate parties on the reasons for such action.



(F)	Abandonment of Employment 



Where the apprentice/trainee is absent from work for a continuous period of five working days without notification and without reasonable cause (with the onus of proof being on the apprentice), the apprentice may be regarded as having abandoned employment and the matter shall be referred to the Department of Education and Training (DET) training officer.



(G)	Early Completion of Indenture



The DET training officer shall liaise with the HGT on matters pertaining to any individual apprenticeship, including the possibility of the early completion of an indenture period.  HGT will assist in applications to declare the apprenticeship completed before time when all requirements have been met.



4.  Hours of Work



(a)	Ordinary Hours of Work:



Ordinary hours of work shall be an average of 38 hours per week, Monday to Friday, inclusive.  A host trainer may require an employee to work outside normal hours, including staggered shifts and weekend work, at the appropriate rate of pay.



(b)	Rostered Days Off  (RDOs):



Apprentices/trainees are entitled to RDOs as per their industry award whilst engaged in a Category A and B placement. Apprentices/trainees whilst engaged in Category C where they are required to attend TAFE on their prescribed RDO shall take the next non-training day available that is convenient to both the apprentice/trainee and HGT and this day will be the substituted day off in lieu of the prescribed day.



5.  Individual Performance and Counselling Procedures



HGT will regularly provide progress reports of performance to each apprentice/trainee.  Positive feedback will be given where individual learning performance is up to expectations.  Where performance is below expectations and/or an individual performance issue arises between the apprentice/trainee and their supervisors, the following procedures shall prevail:



(a)	HGT will formally raise the lack of performance or the disputed issue with the apprentice and provide appropriate counselling; or



(b)	the apprentice/trainee  will  raise  an  issue  with  their supervisor.



If unresolved, then



(c)	HGT or the apprentice/trainee will raise the matter with a parent/guardian or union and a conference of these parties will attempt to resolve the matter.



If still unresolved, then



(d)	the matter is taken by any party to be further dealt with under clause 6, Disciplinary Code and Suspension Procedure.



6.  Disciplinary Code and Suspension Procedure



An apprentice/trainee may be suspended by HGT and be without pay during such period of suspension for the following reasons:



(a)	General misconduct, etc. -



(i)	First offence - An apprentice/trainee shall be counselled under the individual performance procedure and may be cautioned and shall be told that this caution will be noted on his/her history card.



(ii)	Second offence - An apprentice/trainee may be suspended for a period not exceeding ten working days  (without pay). Time lost by such suspension shall be made up at the end of each year (refer to Appendix 2 - Indenture of Apprenticeship - Conditions and Covenants).



(b)	When HGT suspends an apprentice/trainee, the suspension shall be affected by the handing or delivering to the apprentice/trainee a notice in writing specifying:



(i)	particulars of the misconduct; and



(ii)	the period of suspension without pay.



(c)	HGT shall forward a copy of the notice to the DET training officer and to the parent/guardian of the apprentice (if possible) on the same day as the notice is handed or delivered to the apprentice.



(d)	HGT may apply, pursuant to the Commissioner for Vocational Training under the Industrial and Commercial Training Act 1989, for cancellation of the indenture of any apprentice bound to the company where it is considered good cause to do so exists.



(e)	Any caution or suspension pursuant to this clause shall be carried out by a staff supervisor or more senior HGT officer.



(f)	Any suspension not affected in accordance with this award shall be invalid.

(g)	Appeal right of the apprentice/trainee  - An apprentice/trainee charged or suspended is entitled to apply to DET by letter to have the charge waived or suspension varied or set aside.



7.  General Dispute Settlement Procedure



A disputes committee comprising an HGT representative, the appropriate union representative and a representative of the host trainer (if a Category A matter is involved in the disputed matter) shall be constituted to deal with particular disputes.  For the purpose of this clause, a "dispute" is defined as any matter which directly involves the signatories and is related to this award.  The disputes committee shall not determine matters of suspension or cancellation of an apprentice's indenture of apprenticeship.



The procedure is that:



(a)	HGT will raise the matter with the appropriate union; or

(b)	Host trainer/HGT to raise the matter with the appropriate union; or

(c)	NTHC/union to raise the matter with HGT.

(d)	The disputes committee as constituted, will then attempt to resolve the dispute, and

(e)	If the parties fail to resolve the dispute in accordance with the above procedures, they shall notify the dispute to the Industrial Relations Commission of New South Wales.



8.  Jury Service



An apprentice/trainee required to attend for jury service shall be reimbursed by HGT an amount equal to the difference between the amount paid in respect of the attendance for such jury service and the ordinary rate of pay which would have been payable in respect of the ordinary time he/she would have worked if not attending for jury service.



9.  Blood Donor Leave



An apprentice/trainee who attends a blood bank may do so without deduction of ordinary pay, provided the prior agreement of the apprentice's/trainee's immediate supervisor has been obtained.



10.  Sick Leave



(a)	HGT will credit each apprentice/trainee with their full entitlement of sick leave in accordance with their industry award upon their commencement with HGT.  Sick leave claimed will be paid, subject to:



(i)	Notification to HGT or the host trainer by the apprentice/trainee or their nominee as early as possible on the day of absence.



(ii)	Provision of proof, satisfactory to HGT, that he/she was unable, on account of such illness or incapacity, to attend for duty on the day(s) for which such leave is claimed.



(b)	An apprentice/trainee shall accrue and be entitled to sick leave in accordance with that specified in the industry award appropriate to the apprentice/trainee.



11.  Workers' Compensation and Rehabilitation



(a)	Workers' Compensation



(i)	HGT shall effect a valid workers' compensation policy for all apprentices and trainees, including those trainees engaged under labour market programs.



(ii)	HGT shall ensure workers' compensation payments are made on normal paydays.



(iii)	Where an employee provides medical certification for fitness to perform suitable duties, HGT shall ensure that such duties are provided.



(iv)	All host trainers are defined as employers for the purposes of the Workers Compensation Act 1987, and are therefore required to ensure they have a valid policy of workers' compensation insurance.



(b)	Rehabilitation



A rehabilitation co-ordinator for HGT will be nominated to implement rehabilitation and return to work plans.



12.  Families, Parental and Bereavement Leave



The appropriate award provisions shall apply.



13.  Special Leave



An apprentice, upon prior notification to HGT, may be granted special leave without payment of ordinary pay.  Any special leave so approved and taken will be added to the term of the apprenticeship in accordance with the provisions as set out in Appendix 2 - Indenture of Apprenticeship  - Conditions and Covenants.



14.  Personal/Carer's Leave



(1)	Use of Sick Leave



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person as set out in subparagraph (ii) of paragraph (c) of this subclause who needs the employee's care   and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in the relevant parent award, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish, either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned; and



(ii)	the person concerned being:



(A)	a spouse of the employee; or



(B)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(C)	a child or an adult child  (including an adopted child, a step child, a foster child or an ex-nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(D)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(E)	a relative of the employee who is a member of the same household where, for the purposes of this subparagraph:



(1)	"relative" means a person related  by blood, marriage or affinity,



(2)	"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and



(3)	"household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give the employer notice, prior to the absence, of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(2)	Unpaid Leave for Family Purpose



(a)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person as set out in subparagraph (ii) of paragraph (c) of subclause (1) of this clause who is ill.



(3)	Annual Leave



(a)	An employee may elect, with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph  (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.



(4)	Time Off in Lieu of Payment for Overtime



(a)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(b)	Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.



(c)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.



(d)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.



(5)	Make-up Time 



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time"  (under which the employee takes time off ordinary hours and works those hours at a later time) at the shift work rate which would have been applicable to the hours taken off.







15.  Union Membership



Apprentices/trainees shall be encouraged to become and remain financial members of the appropriate union during their period of employment with HGT.



16.  Occupational Health and Safety



The provisions of the Occupational Health and Safety Act 1983 shall apply to all apprentices and trainees.  Apprentices and trainees, before proceeding on Category A engagement, shall be trained in safety awareness and inducted to the standard as prescribed in the Building and Construction Industry Induction (WorkCover NSW accredited) course.  A general induction, including occupational health and safety, shall be provided to all apprentices.



17.  Amenities



Whilst engaged in Category A training activity, the WorkCover code on amenities shall be applied to apprentices/trainees.



HGT shall ensure the provision of award standard amenities for apprentices/trainees engaged in Category B.



18.  Superannuation



Apprentices/trainees shall be entitled to a superannuation contribution of the statutory percentage.  Appropriate superannuation schemes such as C+BUS, NESS or other approved funds, as agreed between the employer and the union, shall cover each eligible apprentice and trainee.



19.  Award Information



A copy of this award shall be provided by HGT to each apprentice/trainee. Together with other relevant information, including HGT's administrative procedures, a booklet will be supplied to each new apprentice/trainee upon induction to the Group Scheme.    Each apprentice/trainee shall sign a declaration that they have sighted the contents of this award.  (See Appendix 3 - Apprentice/Trainee Information Booklet.)



20.  Anti-Discrimination



(1)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



(2)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(3)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(4)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(5)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTES



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in the Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



21.  Area, Incidence and Duration



This award shall apply to all apprentice trades and trainees indentured or engaged by, or under the control of, Hunter Group Training Limited (HGT) and on all work and projects undertaken by HGT.



This award is designed to assist HGT in continuing to function as an entity and to fulfil its role of apprenticeship training as intended by the New South Wales Government and the Australian Government.



The award shall apply to the respective classifications covered by the following awards:



Building and Construction Industry (State) Award published 31 August 2001 (327 I.G. 279), as varied;

Electrical Contracting Industry  (State) Award published 15 September 2000 (318 I.G. 645), as varied;

Metal, Engineering and Associated Industries Award published 8 June 2001 (325 I.G. 209), as varied;

Plumbers and Gasfitters (State) Award published 25 February 2000 (313 I.G. 709).



This award shall apply in conjunction with these awards.



This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Hunter Group Training (Building Apprentices and Trainees) Consent Award 1997 published on 2 October 1998 (306 I.G. 917).



The award published 2 October 1998 took effect from the first full pay period to commence on or after 20 October 1997.



The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Award made by the Industrial Relations Commission of the New South Wales on 18 December 1998 (308 IG 307) take effect on and from 6 August 2001.



This award remains in force until varied or rescinded, the period for which it was made already having expired.



22.  Signatory Page



Signed for and on behalf of:



Hunter Group Training Limited;



Construction, Forestry, Mining and Energy Union (Construction and General Division), New South Wales Branch;



Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch;



Electrical Trades Union of Australia, New South Wales Branch;



The New South Wales Plumbers and Gasfitters Employees' Union, and



Newcastle Trades Hall Council.



Appendix 1 - Occupational Rehabilitation Policy and Program



(1)	Hunter Group Training Limited is committed to:



(a)	Providing a healthy and safe working environment and preventing accidents.



(b)	Ensuring that the rehabilitation process is started, as soon as possible after injury, in a manner consistent with medical judgement.



(c)	Ensuring that returns to work as soon as possible after an injury is a normal practice and expectation.



(d)	Providing alternative or appropriate duties for an injured person as an important part of rehabilitation.



(e)	Consulting with employees, or their representatives, to ensure that rehabilitation programs operate effectively.



(f)	Ensuring that no injured worker will be in any way disadvantaged whilst undertaking rehabilitation.



(2)	In order to implement the stated policy, Hunter Group Training Limited has adopted the following procedures:



(a)	The designated HGT rehabilitation co-ordinators are Mr Colin Wallace, Mr Robert McEwan

Hunter Group Training Ltd

116 Garden Grove Parade

Adamstown Heights  NSW  2289

Telephone:  (02) 49527444

Fax: (02) 49528070



(b)	The following accredited rehabilitation provider will assist in the rehabilitation of those workers who suffer a workplace injury or illness:

Newcastle Rehabilitation Service

11 Lambton Road

Broadmeadow NSW  2292

Telephone:   (02) 4969 6067



(c)	The following steps will be taken:



(i)	Develop individual rehabilitation plans for injured workers.



(ii)	Make sure that each rehabilitation case is properly managed. 



(iii)	Approve each rehabilitation program before the provider starts the said program.



(d)	The  provision of suitable alternative or appropriate duties will be managed as follows:



(i)	Initial discussions will be held as necessary between the rehabilitation provider, the HGT rehabilitation co-ordinator, the injured worker, treating doctor, company doctor and the appropriate union.



(ii)	In consultation with the injured worker, suitable duties will be arranged in the HGT office or training centre.



(iii) 	Such duties shall be specified (in writing) by: job description; hours to be worked; remuneration; and anticipated time span.



(e)	Apprentices/trainees will be regularly informed of their rights and responsibilities and about HGT policies on rehabilitation.  Employees will be informed and consulted through the following mechanism:



(i)	HGT will provide regular lectures by both company staff and visiting lecturers to workers on their rights and responsibilities.



(ii)	The HGT field officer and HGT staff will inform workers about their rights and responsibilities during individual counselling sessions.



(iii)	Submissions and suggestions from workers can be made individually or collectively to HGT staff at any time or through the HGT workplace occupational health and safety committee.



(iv)	All employees will be provided with a copy of HGT's safety instructions.



(f)	Any disputes over any rehabilitation matter will be handled by discussion between management, the rehabilitation provider and co-ordinator, the worker and a worker's representative from the appropriate union.   Any dispute unable to be resolved in this manner will be referred to the Department of Industrial Relations.



(g)	These policies and procedures are effective from 1 July 1997.



(h)	These policies and procedures will be reviewed within 12 months from their date of introduction and regularly thereafter.



(i)	These policies and procedures may be reviewed and amended at any time, subject to discussion and award between HGT management, the rehabilitation provider and co-ordinator, and the workers or their appropriate union representative.



The policies and procedures herein are approved and agreed by: 

HGT Executive Officer and the Secretary, NTHC.



Appendix 2 - Indenture of Apprenticeship - Conditions and Covenants



(1)	The apprentice binds himself/herself for the true performance of all the covenants and awards as set out below.



(2)	The employer of an apprentice shall:



(a)	take all reasonable steps to cause the apprentice to be instructed in the skills of the declared trade in which he or she is an apprentice; and



(b)	provide all necessary facilities to ensure that the apprentice receives appropriate practical training in that trade; and



(c)	take all reasonable steps to enable the apprentice to undertake and complete the required course of studies and the required course of on-the-job training for  that trade; and



(d)	give the apprentice all reasonable opportunities to receive such other instruction or training as may be necessary to enable the apprentice to learn the skills of that trade; and 



(e)	discharge his or her obligations as an employer of the apprentice.



(3)	The indenture shall be read subject to, and so as to require compliance by the parties hereto with, the provisions of the Industrial and Commercial Training Act 1989 and regulations made thereunder and with any vocational training order made by the Industrial and Commercial Training Council.



(4)	An apprentice shall:



(a)	make all reasonable efforts to acquire the skills of the trade in which he or she is an apprentice; and



(b)	accept all instruction and training in that trade given to the apprentice by or on behalf of the employer; and



(c)	make all reasonable efforts to complete the required course of studies and the required course of on-the-job training for that trade; and



(d)	discharge his or her obligations as an employee of the employer.



(5)	For every day that an apprentice is absent from work during any year of the said term without the consent of the employer, extra day(s) shall be served at the end of the calendar period of any such year of the apprenticeship if required to do so by the employer and the calendar period of the next succeeding year of the apprenticeship shall be deemed not to begin until the additional day or days have been served.



Provided that, in calculating the extra time to be so served, the apprentice shall be credited:



(a)	with time (on an  hourly basis) worked in excess of the ordinary hours of service; and



(b)	with time when the apprentice is absent from work during a period of annual leave or sick leave (including accumulated sick leave) to which the apprentice is entitled or when absent on public holidays or on any other day given as special leave by the employer or to which the apprentice is entitled.



Provided further that the apprentice, if required to do so by the employer, shall make up all time lost by the suspension of the employment or the contract of apprenticeship of the apprentice and time lost when absent from duty due to accident or injury arising out of or in the course of employment (workers' compensation causes).



(6)	It is hereby agreed and declared between the parties hereto:



(a)	That this indenture shall not be cancelled, assigned, suspended or varied, except in accordance with the provisions of the Industrial and Commercial Training Act 1989.



Reprinted from the Indenture of Apprenticeship issued by the Industrial and Commercial Training Council of New South Wales under the Industrial and Commercial Training Act 1989.



Appendix 3 - Apprentice/Trainee Information Booklet



Name:



Address:



Trade/Traineeship:



I hereby acknowledge that:



(a)	have read the content of my Apprentice Information booklet.

(b)	I am aware of my obligations as an employee of Hunter Group Training Limited.



(c)	Any failure on my part to conform with the conditions of employment or any other requirement set out in this booklet, as may be amended from time to time, may lead to the termination of my employment with HGT.



Signature: _______________________________





Date: ___________________________________





NOTE:  This signed copy is to be completed, and then removed from the Administration Procedures and Information booklet and given/sent to HGT Limited.









B. W. O'NEILL, Commissioner





____________________







Printed by the authority of the Industrial Registrar.
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PART A



1.  Short Title of Award



This award shall be known as the CSR Readymix Quarries Enterprise Bargaining Framework (State) Award.



2.  The Enterprise(S)



The award shall apply at all quarrying sites operated by CSR Ltd trading as The Readymix Group - Sydney Construction Products and Country Divisions (as set out in Annexure A) in respect of employees covered by the Quarrying Industry (State) Award.



3.  Parties to the Award



This award shall be binding on:



(a)	CSR LIMITED trading as THE READYMIX GROUP at all Sydney Construction Products and Country Divisions Quarrying sites as set out in Annexure "A" to this award (hereafter "the company").



(b)	The organisations of employees known as:



(i)	Australian Workers’ Union NSW Branch;

(ii)	Federated Clerks Union of Australia (NSW Branch);

(iii)	Metal and Engineering Workers’ Union;

(iv)	Electrical Trades Union of Australia (NSW Branch).



(c)	All employees who are engaged in any of the classifications specified in the Quarrying Industry (State) Award.



4.  Relationship to Parent Awards



1.	This award shall be read and construed in conjunction with the parent award referred to as the Quarrying Industry (State) Award.



2.	Where there is any inconsistency between the parent award in 1 above and this award, this award shall prevail to the extent of the inconsistency.



5.  Term of Award



1.	This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces CSR Limited (trading as) The Readymix Group - Sydney Construction Products and Country Divisions, Quarries Enterprise Bargaining Framework (State) Award 1994 published on 7 April 1995 (284 I.G. 1274).



2.	The award published on 7 April 1995 took effect from the first full pay period commencing on or after 4 August 1994.



3.	This Award has been reviewed pursuant to Section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of NSW on 18 December 1998 (308 I.G. 307).  Any changes arising from the Review take effect on and from 28 June 2001.



4.	This award remains in force until varied or rescinded, the period for which it was made having already expired.



6.  No Extra Claims



Except for general movements in award wages granted by the Industrial Relations Commission of New South Wales via State Wage Cases, there shall be no further claims for wage increases during the term of this award, other than those provided for under State Wage Case principles.









7.  Review of Award



The parties agree to review this award no later than twelve weeks prior to the end of its term.  In the context of this review, the parties shall examine both the operation of the award and the possibilities of entering into a further award.



8.  Aims and Objectives of the Award



1.	Aims



The parties to this award are committed to achieving improvements in productivity, efficiency and flexibility which in turn will significantly increase the company's competitiveness and offer secure and worthwhile employment for employees.



The company business needs to improve and grow so that it becomes competitive.



The company has developed a vision of the type of business it wants and the elements necessary to transfer that vision to a reality.



The critical elements are:



(a)	A Customer Service Focus

(b)	Safe and Rewarding Work

(c)	Continuous Improvement

(d)	Employee Participation

(e)	A Total Quality Culture

(f)	Improved Competitiveness



2.	Objectives:



(a)	To create a positive environment to introduce enterprise bargaining into the company's operations.



(b)	To provide guidance and increase awareness about the enterprise bargaining process.



(c)	To improve the efficiency and productivity of the company by ensuring management and labour practices are more closely attuned to current and future needs and objectives of the company.



(d)	To develop an environment of continuous improvement which is conducive to a flexible work organisation able to respond to changing demands in the market place.



(e)	To provide a climate for employees to develop a broader range of skills thereby maximising rewards to employees and security of employment.



(f)	To benchmark other organisations that are leaders in the field of increased efficiency and productivity and where appropriate utilise this information in implementing change.



9.  Ongoing Recognition and Commitment to Building in Quality



The company has commenced the introduction of Total Quality Management and is committed to the principles of improving the processes we employ.  To obtain the maximum benefits from the continuous improvement program all employees are committed to co-operating with the program and implementing continuous improvement activities. All employees will become familiar with Building in Quality concepts and skills through training and involvement in project work.









10.  Awareness Training



All employees covered by this award shall be provided with general awareness training on enterprise bargaining. The content and providers of this training shall be mutually acceptable to the parties to this award.



Wherever practicable awareness training will be conducted in ordinary time hours. 



The company shall pay for the awareness training and employees shall be paid in accordance with the relevant parent award while attending such training.



The duration and timing of the training sessions should be structured so as to minimise their effect on the continuous operation of the company's activities and customer service.



11.  Disputes Procedure



1.	A procedure for the avoidance of industrial disputes and employee grievances shall apply at all sites covered by this award.



2.	The objectives of the procedure shall be to promote the resolution of disputes/grievances by measures based on consultation, co-operation and discussion; to reduce the level of industrial confrontation; and to avoid interruption to the performance of work and the consequential loss of production and wages.



3.	Any employees or delegates should obtain permission from their manager or supervisor prior to leaving their work station to consult with the employer.  Such permission shall not be unreasonably withheld.



All union business, in relation to this procedure, shall be conducted by the employee in the employers time.



4.



(a)	Procedures relating to grievances of individual employees



(i)	The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.



(ii)	A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(iii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iv)	At the conclusion of the discussion, the employer must provide a response to the employee’s grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(v)	While a procedure is being followed, normal work must continue.



(vi)	The employee may be represented by an industrial organisation of employees.



(b)	Procedures relating to disputes etc. between employers and their employees



(i)	A question, dispute or difficulty must initially be dealt with as close to its sources as possible, with graduated steps for further discussion and resolution at higher  levels of authority.



(ii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iii)	While a procedure is being followed, normal work must continue.

(iv)	The employer may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purposes of each procedure.



5.	There shall be a commitment by the parties to achieve adherence to this procedure.  This should be facilitated by the earliest possible advice by one party to the other of any issue or problem which may give rise to a grievance or dispute.



6.	Sensible time limits shall be allowed for the completion of the various stages of the discussions.  At least seven days should be allowed for all stages of the discussions to be finalised.



7.	Emphasis shall be placed on a negotiated settlement.  However, if the negotiation process is exhausted without the dispute being resolved, the parties shall jointly or individually refer the matter to the Industrial Relations Commission of New South Wales for assistance in resolving the dispute.



8.	In order to allow for the peaceful resolution of grievances and disputes the parties shall be committed to avoiding industrial action including stoppages of work, lock-outs or any other bans or limitations on the performance of work while the above procedure is being followed.



9.	The employer shall ensure that all practices applied during the operation of the procedure are in accordance with their obligations under the Occupational Health and Safety Act 1983 (NSW) and consistent with established custom and practice at the workplace.



12.  The Stages of the Framework



The enterprise bargaining framework comprises two distinct stages:



Stage 1



This stage is represented by the content of this award and establishes the broad framework, guidelines and administrative matters relevant to the enterprise bargaining process, concluding with the approval of this award the granting of the first stage increase of two percent. This will then be followed by the implementation of Clause 11 "Awareness Training".



In addition, the establishment and training of the consultative teams in the business units in accordance with Clause 15 "Business Unit Consultative Teams" and Annexure "G" Guidelines for Consultative Teams.  The parties to this award shall endeavour to complete this stage as soon as possible after the date of registration.



Stage 2



This stage deals with the implementation of Stage 1 at the various business units, concluding with the identification and implementation of performance indicators, measures and targets and completion of a Continuous Improvement Plan. The parties to this award shall endeavour to complete this stage as soon as possible, after satisfactory completion of Stages 1.



13.  The Business Units



The business units are set out in Annexure "A".



14.  Business Unit Consultative Teams



Each business unit shall establish a consultative team (hereafter the "team") to implement this award and finalise Stage 1 and Stage 2 of this award.  The structure, composition and operation of the consultative teams is attached as Annexure "G".







15.  Issues to be Considered By Teams



1.	A commitment is given to review the following key result areas in order to establish where appropriate, agreed performance indicators so that productivity and efficiency may be defined and monitored:



(a)	Reduction in turnover and absenteeism.

(b)	Reduction in time lost (industrial, accidents).

(c)	Plant and equipment productivity and availability.

(d)	Down time and equipment stoppages.

(e)	Wastage, scrap and rework (including call-backs, call outs etc).

(f)	Teamwork and increased flexibilities.

(g)	Environmental performances.

(h)	Skills and training.

(i)	Production and maintenance costs.

(j)	Product quality and consistency.

(k)	Customer service.



2.	A commitment is given to investigate systems of work, to recommend and implement as appropriate productivity and efficiency improvements in relation to:



(a)	Management systems

(b)	Quality systems.

(c)	Engineering systems.

(d)	Planning methods.

(e)	Supervisory methods.

(f)	Technical areas.

(g)	Administration systems.

(h)	Trades and Non - Trades areas.

(i)	Production and quarrying areas.

(j)	Job responsibility and performance measurement.



3.	In addition, the team shall develop a continuous improvement plan.  The parties agree that the award will not be affected by the development of the Continuous Improvement Plan, provided that award variation may occur to give effect to the Continuous Improvement Plan, when there is agreement between the employer, the employees and the relevant union/s for such an award variation.



16.  Method of Dealing With Issues



1.	Each team must analyse the issues set out in Clause 15.



2.	This analysis should be conducted through the following process:



(a)	The team should undertake a preliminary analysis of the issues and identify the relevance of the issues to the business unit.



(b)	The team should then collect whatever data is relevant to determine the business units performance/position in relation to the issues to be addressed.



(c)	Having collated this data the team should document the current performance/position of the business unit (using the form set out in Annexure "D" to this award) and identify key areas for improvement.



(d)	The team should then negotiate realistic ways of improving the business unit's performance/position in the immediate to short term and document these changes using the forms set out in Annexure "E" to this award.



(e)	By utilising the procedures outlined in subclause 2 of this clause the team shall also develop a program for improving the business unit's performance/position on a longer-term basis which shall be documented using the pro-forma Continuous Improvement Plan set out in Annexure "F" to this award.



(f)	The forms from (c), (d) and (e) above must be made available to all employees through the communication procedure.



(g)	Proposed changes must be approved at business unit concerned.



(h)	Should any changes not be agreed to, the team shall meet to discuss any concerns - step (d), (e), (f) and (g) may then be repeated.





17.  Completion of Stage 2



1.	Having undertaken the process in Clause 17 the team must forward the forms from Clause 17 (c), (d) and (e) to the company office at Parramatta care of the Department of Human Resources and the relevant unions. 



2.	The parties to this award will then meet to arrange for the forms referred to in the said paragraphs. (c), (d) and (e) to be collated and formally approved either by the Industrial Relations Commission (NSW) or by variation to this award (such choice shall be determined by the company) and for the Stage 2 wage adjustment to be approved, which shall be an increase in the ordinary weekly rate of pay of three percent.



3.	Upon approval of the Stage 2 wage adjustment the improvement changes contained in paragraph (d) of subclause (2) of clause 16 shall be implemented and put into practice and ongoing consideration shall be given to the Continuous Improvement Plan.



4.	The teams and parties to this award shall endeavour to complete Stage 2 six months from the date of commencement of this award.





18.  Wage Adjustments



The following wage increases shall apply to employees in the classifications covered by the parent award referred to in clause 2, The Enterprise(s).



Wage rates at Stage 1, as set out in Column 2 of Table 1 - Wage Rates, of Part B, Monetary Rates, shall take effect from the first pay period to commence on or after 4 August 1994 and shall remain in force for a period of twelve months.



Stage 2 wage adjustment of three percent following approval by the Industrial Relations Commission of New South Wales by variation to this award or, by approval of the Commissioner of Enterprise Agreements of New South Wales (such choice shall be determined by the company).





19.  No Duress



No party has entered into this award under duress.



















PART B - Monetary Rates



Table 1 - Wage Rates







Classification�Column A Former Base Rate Per Week

$�Column B First Increase 2%

$��Rock Drill Attendant �424.20�432.70��Amenities Attendant�424.20�432.70��Labourer Pick Shovel�424.20�432.70��Fixed Plant Attendant�431.30�439.90��Shot Firer’s Attendant (Greaser, etc) �431.30�439.90��Driver Motor Vehicle Class 1�429.90�438.50��Driver Motor Vehicle Class 3A�441.20�450.00��Driver Motor Vehicle Class 3B�445.20�454.10��Control Room Operator - Grade C�451.30�460.30��Operator, Remote Control Room - Grade B�475.20�484.70��Operator, Remote Control Room - Grade A�485.10�494.80��Weighbridge Operator - Grade B�461.80�471.00��Weighbridge Operator - Grade A�484.10�493.80��Storeman�461.70�470.90��Operator, Mobil Crane up to 5 tonnes�464.70�474.00��Operator, Mobil Crane over 5 tonnes and up to 10 tonnes�475.90�485.40��Operator, Mobil Crane over 10 tonnes and up to 20 tonnes�482.90�492.60��Operator, Mobil Crane over 20 tonnes�488.90�498.70��Operator, Track Mounted or Mobile Air Drill less than 750 cfm�497.00�507.00��Operator, Track Mounted or Mobile Air Drill 750 cfm and over.�507.20�517.30��Operator, Track Mounted or Mobile Hydraulic Drill Less than 95kw�497.00�507.00��Operator, Track Mounted or Mobile Hydraulic Drill 95kw and Over�507.20�517.30��Operator, Suction Dredge�431.00�439.60��Operator, Cutter Suction Dredge�488.90�498.70��Mechanical and Electrical Tradesperson�507.20�517.30��Mechanical and Electrical Tradesperson (Experienced)�527.00�537.50��Mechanical and Electrical Tradesperson Special Class�530.80�541.40��Mechanical and Electrical Tradesperson Special Class (Experienced)�551.30�562.30��Electronics Tradesperson�602.10�614.10��Operator, Tractor: Whilst using power-operated attachments����Up to 70 bhp�475.90�485.40��Over 70 bhp and up to 139 bhp�482.20�491.80��Over 139 bhp and up to 295 bhp�488.30�498.10��Operator, Tractor, Whilst using power-operated attachments����Over 295 bhp (working other than hard rock quarry surface)�506.80�516.90��Over 295 bhp (working at hard rock surface)�502.80�512.90��Over 295 bhp and up to 450 bhp (working other than hard rock quarry surface)�502.80�512.90��Over 600 bhp�510.60�520.80��Operator Navvy:����0.6 cubic meters�488.90�498.70��Over 0.6 cubic meters and up to 1.5 cubic meters�492.50�502.40��Over 1.5 cubic meters and up to 3 cubic meters�501.10�511.10��Over 3 cubic meters and up to 5.3 cubic meters�513.50�523.80��Over 5.3 cubic meters�517.90�528.30��Operator, Plant Used as a Rear, Bottom and/or Side Dump����12 tonnes and up to 15 tonnes�492.70�502.60��15 tonnes and up to 20 tonnes�497.00�507.00��20 tonnes and up to 25 tonnes�500.30�510.30��25 tonnes and up to 30 tonnes�503.70�513.80��30 tonnes and up to 50 tonnes�507.20�517.30��50 tonnes and up to 75 tonnes�510.60�520.80��75 tonnes and over�513.50�523.80��Shot Filter�507.20�517.30��

Signatures



For CSR Ltd T/A The Readymix Group - ���Sydney Construction Products Division and Country Division���For Australian Workers’ Union NSW Branch;���For Federated Clerks Union of Australia (NSW Branch);���For Metal and Engineering Workers’ Union;���For Electrical Trades Union of Australia (NSW Branch)���

Annexure A



For the purposes of this award the 4 "business units" for the Sydney Construction Products Division shall be:



1.	Penrith Quarry located at:



(a)	Sheens Lane

off Castlereagh Road

Penrith  2750



2.	Hardrock Quarries located at:



(a)	Prospect Quarry		(b)	Hornsby Quarry

Old Western Highway		Quarry Road

Prospect  2149			Hornsby  2077



(c)	St. Marys

Mamre Road

Erskine Park  2760



3.	Sandstone Operations located at:



(a)	Sandy Point			(b)	Mount Hunter

Heathcote Road			Burragorang Road

Sandy Point 2171			Mount Hunter 2570



(c)	Kurrajong

East Kurrajong Road

(Section 2)

East Kurrajong  2758



4.	Londonderry Sand located at:



(a)	Torkington Road

Londonderry













ANNEXURE B



Summary of Meeting



DIVISIONS:�DATE:��TEAM/PROJECT NAME:�NEXT MEETING DATE:��LEADER:�FROM�am/pm��FACILITATOR:�TO�am/pm��TEAM MEMBERS�LOCATION:��APOLOGIES:��OBJECTIVE OF MEETING:��NO.�AGREED ACTION�BY WHOM�BY WHEN��������������������������������

ANNEXURE C



Agenda of Meeting



DIVISION:�DATE OF MEETING:��TEAM/PROJECT NAME:�TIME:��LEADER:�FROM�am/pm��TEAM MEMBERS�TO�am/pm���LOCATION:��OBJECTIVE OF MEETING:��NO.�ITEM�WHO�TIME�EXPECTED OUTCOME��1�REVIEW THIS AGENDA���AGREEMENT ON AGENDA��2�REVIEW MINUTES OF LAST MEETING���ACTIONS COMPLETED OF CARRIED FORWARD.��������������������������DATE, TIME AND LOCATION OF NEXT MEETING:��MEETING EVALUATION:��

ANNEXURE D



Business Unit



CSR READYMIX:

DIVISION���BUSINESS UNIT���WHERE WE ARE NOW:��CURRENT PERFORMANCE/POSITION IF THE BUSINESS UNIT���ISSUES:��������

ANNEXURE E



DIVISION���BUSINESS UNIT���IMMEDIATE/SHORT TERM IMPROVEMENTS TO BE IMPLEMENTED (Cont.)����������������������

ANNEXURE F



Continuous Improvement Plan



DIVISION���BUSINESS UNIT���

Opportunity For Improvement�Data Collection Required�Improvement Goal�Performance Indicator�����������������

COUNTRY DIVISION



For the purposes of this award the 6 "business units" for the Country Division shall be:



1.	Northern Rivers Area located at:



(a)	Ballina Sand

Barlow Road

Ballina  2478



2.	Coffs Harbour Area located at:



(a)	Karangi			(b)	Boambee

Caramba Road			Nth Boambee Road

Karangi  2450			Boambee  2450



3.	Taree Area located at:



(a)	Taree (Quarry)

Edinburgh Drive

Taree  2430



4.	South Coast Quarrying Operations located at:



(a)	Albion Park			(b)	Marulan

Wollybutt Dr				"Johniefields"

Albion Park  2527			Brayton Road

Marulan West 2580



5.	ACT Quarrying Operations located at:



(a)	Cooma Road			(b)	Cootamundra

Queanbeyan 2620			Gap Hill, PO Box 123

Cootamundra 2590



(c)	Tumut				(d)	Dungendore

PO Box 311				Tarago Road

Tumut  2720				Bungendore  2621



6.	Western Riverina Area located at:



(a)	Bathurst Quarry

Oberon Road

Bathurst  2795



(b)	Dubbo				(c)	Griffith Quarry

Sheraton Road			Tharbogang  2680

Dubbo  2830



GUIDELINES FOR CONSULTATIVE TEAMS



ANNEXURE "G"



COMPOSITION OF THE CONSULTATIVE TEAM



1.	The team should have a maximum of six (6) members and should be representative of the business unit concerned.



2.	The team must have at least 50% of its members representative of the employees employed in the business unit concerned.



3.	The procedures for the election/appointment of company and employee team members should be determined at each business unit.



In the determination of the team members consideration should be given to the:



(a)	size of the business unit;

(b)	geography of the sites in the business unit;

(c)	different job classifications in the business unit; and

(d)	shift arrangements in the business unit.



The company's employee relations representatives and the relevant union officials should be kept advised of developments and shall participate in any discussions as required.



Term Of Office



1.	Members elected or appointed to a team shall hold office for a period of twelve months. It is the responsibility of each team member to attend all team meetings and to represent the views and opinions of those people he or she represents.



2.	If a member of the team ceases employment with the company or can no longer fulfil his or her responsibilities, a new election or appointment should be made and an induction briefing should be arranged for the new team member.



Team Training



1.	Once each business unit has established its team, the team shall undertake at least a single day training session which shall concentrate on:



(a)	the content and operation of this award;

(b)	the role and operation of the team; and

(c)	basic negotiating skills;



with an opportunity to participate in the bargaining process through their representatives on the team.



Team Meetings



1.	Each team shall schedule regular meetings. Such meetings should occur at a time that minimises the disruption to the business units operations but also allows team members to play a focussed and active role in the meetings.



2.	Team meetings shall be attended without loss of pay by team members.



3.	The team should agree on the standard length of team meetings, however, such length may be varied to suit the circumstances of the business unit.



4.	An agreed amount of time should be allowed before and after each team meeting for the company and employee team members to meet separately.



The time before the team meeting should be used to prepare for the meeting and the time after the meeting should be used to debrief and evaluate what occurred in the meeting.



Team Meetings - Team Leader



1.	Each team should elect a team leader. The position of team leader should rotate between a management and employee team member on an agreed basis.



2.	It is the team leader's responsibility to ensure that the meeting is run in accordance with the agenda and that each team member is given a reasonable opportunity to express their views during meetings.



3.	It is also the team leader's responsibility to ensure that the meeting procedure is fair to all members of the team particularly in relation to the taking of adjournments, time out, stretch breaks, etc.



Team Meetings - Minutes Taker



1.	Each negotiating team shall elect a member for the purpose of recording minutes of each team meeting, preparing and distributing agendas.



2.	Minutes should be recorded on a minute sheet as set out in Annexure "B" to this award.



3.	Minutes should be agreed to by the negotiating team at the conclusion of each meeting and signed by the minute taker and team leader as a true and correct record of the meeting.



Team Meetings - Agenda



1.	Every team meeting must be structured around an agenda as set out in Annexure "C" to this award.



2.	All team members have a right and a responsibility to submit agenda items.



3.	The agenda, minutes from the previous meeting and any relevant background material/documentation shall be circulated within a reasonable time but not less than 3 working days prior to team meetings to allow for preparation.









Team Communication



1.	Each team shall establish a procedure for regularly communicating about the team's activities with the employees and management in the business unit.



2.	This communication procedure should be serviced to suit the size, number and geography of sites in the business unit concerned.



3.	The objective of the communication procedure is to ensure that everyone in the business unit has a good understanding of the teams activities, providing them with an opportunity to participate in the bargaining process through their representatives on the team.









R. J. PATTERSON, Commissioner







____________________







Printed by the authority of the Industrial Registrar.







































































(856)�SERIAL C0569��

BHP TRANSPORT LOGISTICS TERMINAL (NSW STATE) ENTERPRISE CONSOLIDATED AWARD 1998



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.



(No. IRC 878 of 2001)



Before The Honourable Justice Marks�8 August 2001��

REVIEWED AWARD



1.  Title



This enterprise award shall be known as the BHP Transport Sydney Logistics Terminal (NSW State) Enterprise Award 1998.



2.  Arrangement



Clause No.	Subject Matter



1.	Title

2.	Arrangement

3.	Anti-discrimination

4.	Definitions

5.	Area, Incidence and Duration

6.	Objectives

7.	Occupational Health and Safety

8.	Communications and Consultation

9.	Commitment to Training

10.	Classification Structure

11.	Contract of Employment

12.	Hours of Work and Meal Breaks

13.	Rostered Days Off

14.	Rates of Pay 

15.	Sydney Logistics Terminal Bonus Scheme

16.	Overtime

17.	Time and Payment of Wages

18.	Protective and Industrial Clothing

19.	Public Holidays

20.	Maximum Payment

21.	Annual Leave

22.	Long Service Leave

23.	Sick Leave

24.	Bereavement Leave

25.	Parental Leave

26.	Personal/Carer's Leave

27.	Jury Service

28.	Termination of Employment

29.	Suspension

30.	Investigation

31.	Procedure for Resolving Claims, Issues and Disputes

32.	Redundancy

33.	No Extra Claims



3.  Anti-Discrimination



3.1	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



3.2	It follows that in fulfilling his or her obligations under the dispute resolution procedure prescribed by clause 31, Procedure for Resolving Claims, Issues and Disputes, of this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award, which, by its terms or operation, has a direct or indirect discriminatory effect.



3.3	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



3.4	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.





4.  Definitions



In this award:



"Early Morning Shift" shall mean a shift to which those employees required to work agree may be worked at or after 4.00 a.m. and before 6.00 a.m.



"Afternoon Shift" shall mean any ordinary hour shift finishing after 6.00 p.m. and at or before midnight.



"Company" shall mean BHP Limited at the Sydney Logistics Terminal operated and managed by BHP Transport and Logistics Pty Ltd.



"Night Shift" shall mean any ordinary hour shift finishing after midnight and at or before 8.00 a.m.



"Terminal" shall mean the Sydney Logistics Terminal, operated and managed by BHP Transport and Logistics Pty Ltd.



"Union" shall mean the Transport Workers' Union of Australia, New South Wales Branch.











5.  Area, Incidence and Duration



5.1	This award shall apply to:



(a)	the Company; and



(b)	the Union; and



(c)	employees employed by the company at the terminal in the classifications as set out in clause 10, Classification Structure, whether or not the said employees are members of the union.



5.2	This award is made following a review under section 19 of the Industrial Relations Act 1996 and rescinds and replaces the BHP Transport Sydney Logistics Terminal (NSW State) Enterprise Award 1998 published 10 December 1999 (312 I.G. 578) and all variations thereof.



5.3	The award published on 10 December 1999 took effect from the first full pay period to commence on or after 18 November 1998 and remained in force until 25 September 2000. 



5.4	The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Award made by the Industrial Relations Commission of the New South Wales on 18 December 1998 (308 IG 307) take effect on and from 8 August 2001.



5.5	This award remains in force until varied or rescinded, the period for which it was made having expired.



5.6	This award shall operate in conjunction with the Transport Industry (State) Award published 20 April 2000 (315 IG 192) as varied, and to the exclusion of all other customs and practises in connection with that award.  Where there is inconsistency between the Transport Industry (State) Award and this award, this award shall prevail.



6.  Objectives



The primary objective of the company and employees at the terminal is to provide a quality transport service that is responsive to the requirements of the company's customers and is characterised by its safety, reliability, flexibility, quality and cost effectiveness, thereby enhancing its ability to successfully operate in a competitive transport market.



This award is intended to facilitate the creation of a work environment, which will encourage and support a skilled and committed workforce where teamwork, co-operation, full flexibility, effective work arrangements and employee development are priorities in achieving the business objectives.



7.  Occupational Health and Safety



All operations at the terminal will be conducted in accordance with:



(a)	the company's occupational health and safety policies; and



(b)	all relevant occupational health and safety legislative requirements.



The development and implementation of safe working practices at the terminal will be by consultation with the company, employees and appropriate technical advisers.



In accordance with the Occupational Health and Safety Act 2000 (NSW) (as varied from time to time), occupational health and safety committees will be established comprising representatives of both the company and the employees.



Minutes of meetings of the occupational health and safety committees shall be recorded, agreed and circulated to all employees.  All employees are encouraged to raise through any member of an occupational health and safety committee any issue relating to safety.



It is a condition of employment that all employees wear designated safety clothing and equipment whilst in the workplace.



8.  Communication and Consultation



Effective communication and consultation is essential in promoting a successful operation.  Consultation provides employees with an opportunity to make input into the decision making process before the company decides on an action affecting the employees.



Information sharing shall be achieved through both formal and informal means.



In particular, a committee ("the consultative committee") shall be established comprising the Terminal Co-ordinator and two employee representatives.  The employee representatives will be elected by the employees.



The consultative committee shall meet once every three months or more frequently if required, and an agenda will be distributed prior to such meetings.



All members of the consultative committee should be prepared to put forward considered views in respect of desired improvements and how such improvements should be achieved.



Minutes of meetings of the consultative committee shall be recorded, agreed and circulated to all employees.



The consultative committee will not become involved in industrial disputes, issues or claims.  Rather, industrial disputes, issues or claims which require resolution shall be dealt with in accordance with the procedure as set out in clause 31, Procedure for Resolving Claims, Issues and Disputes.



9.  Commitment to Training



The company and the employees recognise that in order to increase the efficiency, productivity and competitiveness of the terminal, a genuine commitment to training and skill development is required.



This commitment is shared, with the company being obliged to provide training opportunities, and employees being required to participate in such training and apply the skills acquired on the job.



Accordingly, the parties are committed to:



(a)	developing a suitably qualified skilled and flexible workforce;



(b)	providing employees with career opportunities through appropriate training to acquire additional skills; and



(c)	removing barriers to allow the utilisation of skills acquired.



Following proper consultation and the establishment of a committee (the Training Committee), a training program will be developed by the training committee, which is consistent with:



(a)	the current and future skills needs of the operations of the terminal; and



(b)	the size, structure and nature of operations at the terminal.











10.  Classification Structure



The classification structure for the terminal is designed to ensure flexibility across the range of duties to be performed by employees.  It provides employees with variation in day-to-day duties and scope for on-the-job training, leading to the obtaining of additional skills, which will be utilised.  The structure is designed to give employees greater job satisfaction.



This classification structure will provide the company with an efficient workforce of employees trained and available to carry out all required tasks. The employees will utilise their time productively with minimum supervision. The only limitation will be safety considerations. The basic duties for each level in the classification structure are contained in position descriptions and operational procedures that have been developed in conjunction with the employees of the terminal.  Where new work is introduced to the operation, this will be added to the position descriptions for the employees concerned.



In light of the above, therefore, the following three classifications will operate at the terminal:



(a)	Trainee Operator - This is a training position.  During the first nine months of employment, the trainee operator will be required to obtain all the qualifications applicable to the general transport operator, dependent on the skills required at the terminal.



Should a trainee operator fail to successfully complete the training required within the nine- month period, then the parties shall consider any extenuating circumstances, which may have prevented the employee from completing such training within this nine-month period.



Should extenuating circumstances exist, as determined by the parties, then the employee will be given a further opportunity to continue training.  The employee during this time will remain classified as a trainee operator.



Should no extenuating circumstances exist, as determined by the parties, then the employee's employment will cease and the employee shall be entitled to receive a payment in lieu of notice as set out in clause 28, Termination of Employment.



(b)	General Transport Operator - A general transport operator is an employee who has obtained all the necessary qualifications and appropriate skills required to perform the whole range of duties identified of a general transport operator.  The duties, functions, skills and knowledge an employee is required to exercise as a general transport operator are set out in the position description for the position and the operational procedures relevant to the work performed.



(c)	Co-ordinator - A co-ordinator is an employee who has obtained all the necessary qualifications and appropriate skills required to perform the whole range of duties identified of a co-ordinator.



The duties also include those expected of the general transport operator.



The duties, functions, skills and knowledge an employee is required to exercise as a co-ordinator are set out in the position description for the position and the operational procedures relevant to the work performed.



11.  Contract of Employment



11.1	Employment shall be on a weekly basis, for both full-time and part-time employees, other than for fixed term contract or casual employees.



11.2	New employees shall be on probation for the first three months of employment.  Employment during this period shall be from day to day at the weekly rate, terminable at a days notice.



11.3	A casual employee is an employee who is engaged and paid as such.  A casual employee shall not be entitled to the provisions of the following clauses of this award:



21.	Annual Leave

23.	Sick Leave

24.	Bereavement Leave

25.	Parental Leave

26.	Personal/Careers Leave

27.	Jury Service

28.	Termination of Employment

32.	Redundancy



Further, a casual employee shall not be entitled to any payment for a holiday as specified in clause 19, Public Holidays, unless the casual employee works on the holiday.



11.4	A person employed on a fixed term contract is one engaged and paid as such.  A person on a fixed term contract will be eligible on a pro rata basis relating to the length of period worked to the same conditions as a permanent employee and will, at the end of the fixed term, be paid all monies owing in relation to untaken accrued annual leave entitlements.  Where a person on a fixed term contract works for a continuous period in excess of 12 months, the employee will be entitled to take annual leave in accordance with clause 21, Annual Leave.



11.5	Employees may be employed on a permanent basis to work regular hours less than 38 hours per week, provided that:



(a)	The set weekly hours for such an employee shall be determined upon engagement and thereafter not changed other than by agreement.



(b)	The hours set for a part-time employee shall not be less than four consecutive hours in any day or less than 20 hours in any week.



(c)	All work over the set hours at engagement shall be paid at overtime penalty rates, unless changes have been agreed to by the employee.



(d)	The spread of ordinary hours allowable for part-time employees shall be the same as that for full-time employees, and their hourly rate equal to the appropriate weekly rate as set out in clause 14, Rates of Pay, divided by 38.



11.6	The company may direct an employee:



(a)	to carry out such duties as are within the limits of the employees skill, competence and training consistent with the classification structure of this award; and



(b)	to use such equipment as may be required, provided that the employee has been properly trained in the use of such equipment.



11.7	Employees shall perform such work as the company lawfully and reasonably requires.



Employees not attending to or not performing their duty shall not, except when taking paid leave in accordance with this award be paid for the actual time of such non-attendance or non-performance.



11.8	An employee will participate in training and, where appropriate, gain accreditation in work skills and knowledge to become a flexible member of the work team.  An employee will utilise these skills where their duties require and the only limitations on the use of their skills will be whether or not it is safe for the employee to perform those duties.



11.9	The employee will notify the company if unable to work:



(a)	where practicable, prior to the commencement of the employees next rostered shift;



(b)	of the reason for the absence; and

(c)	the anticipated duration of the absence.



11.10	An employee will utilise and wear, as directed by the company and as considered necessary, industrial and protective clothing.



11.11	An employee will report all incidents, accidents and near misses with relation to safety, environmental and operational issues as soon as they occur or as soon as practicably possible.



11.12	Any direction issued by the company pursuant to the provisions of this clause will be consistent with the company's policies and procedures and in accordance with the company's obligation to provide a safe and healthy work environment.



11.13	An employee, for the purpose of meeting the operational requirements of the terminal, will work such reasonable overtime as required by the company.



12.  Hours of Work and Meal Breaks



12.1	Ordinary hours for a full-time employee shall be an average of 38 hours per week over the roster cycle agreed between the parties to operate from time to time.  Ordinary hours shall be worked between Monday and Friday, inclusive.



12.2	The ordinary hours of work for all employees shall not exceed eight per day, exclusive of meal breaks, and shall be worked between the hours of 6.00 a.m. and 6.00 p.m.



12.3	Where the ordinary hours of work are worked on a Saturday the following conditions shall apply:



(a)	The number of ordinary hours to be worked on a Saturday shall not be less than 7.6 or more than eight.



(b)	Employees working ordinary hours on a Saturday shall be paid an additional 50 per cent of the rates prescribed for their respective classifications for the ordinary hours worked on that day.



(c)	Any employee required to work ordinary hours on a Saturday will be given a minimum of seven days notice.



(d)	The employee must have Sunday and Monday as days off (unless they are worked as overtime), provided that a day other than Monday may be taken as a day off instead by agreement between the employee and company.



12.4	Weekly hours may vary in accordance with the roster cycle.



12.5	The ordinary commencement and finishing times of an employee or a group of employees may be staggered by the company to meet the needs of the operation after discussion between the company and the employee or the group of employees has taken place.



12.6	An employee is required to observe the nominated commencement and finishing time for the work day, including designated breaks, to maximise available working time.



12.7	An employee who works day work only (ie. non-shift) will be provided with an unpaid meal break of 30 minutes for each day worked Monday to Saturday, inclusive.  The meal break is to be taken no later than five hours from the commencement of duty, unless agreed between the supervisor and the employee due to unexpected operational requirements.



12.8	An employee working on shift work will be provided with a meal break of 20 minutes duration with pay for each day worked Monday to Saturday inclusive.  The meal break is to be taken no later than five hours form the commencement of duty, unless agreed between the supervisor and the employee due to unexpected operational requirements.

12.9	The timing of the meal break, which is provided for in this clause, may be adjusted at the company's discretion to suit operational requirements after consultation with the employees at the terminal.



12.10	The company and the employees are committed to ensuring that supply of product to customers is done as efficiently and as quickly as practicable.  To achieve this and to meet the company's objectives, the company and the employees when required will implement continuous operations.  This will be achieved through the scheduling of the employees meal break in a manner which will ensure that operations continue without cessation during all working hours including overtime.



12.11	The hours of commencing and finishing work and the rostering arrangements may be altered by the company 48 hours prior to the changes taking effect; provided that the start time may be changed where it is necessary for reasons beyond the company's control by notification before the end of the previous days work or with 24 hours notice where work has not been performed the previous day.



13.  Rostered Days Off



13.1	To enable greater levels of flexibility and efficiency within the terminal the use of the 38-hour week rostered day off will be modified and will operate as follows.



13.2	Rather than having access to one rostered day off every four weeks, employees will be given an allotment of 13 RDOs to apply over a 12-month period.  This allotment will be granted on 1 June each year.  These RDOs will be available to be taken by employees as required, following the approval of the Sydney Logistics Superintendent.



13.3	Employees will be given two opportunities each year to cash in their RDO entitlement.  These dates will be 30 May and 30 November.  



13.4	The rate at which RDOs will be cashed in will be at ordinary time.



13.5	Employees will not be able to accrue more than 13 RDOs at any one time.  Any RDOs that an employee has not used or cashed in as of 30 May each year will be automatically bought out by the company at the ordinary time rate.



13.6	RDOs are to be used to give employees single days off only and are not to be used as a substitute for annual leave or sick leave.



13.7	Only one employee will be allowed to take an RDO at any one time unless unexpected emergency situations exist.  The decisions as to allow a second or more persons to take an RDO will be the sole responsibility of the Sydney Logistics Superintendent.



13.8	Reasonable notice must be given by employees to ensure a particular day is made available to them.  There will be no guarantee that the day requested will be made available; however, the more notice given by employees the higher the likelihood becomes that the particular day in question will be available.



13.9	The RDOs will be available to be taken on any day of the week and will not be restricted to Mondays and Fridays.  Depending on the operational requirements of the business, it may not always be possible to have a Monday or a Friday as a rostered day.



13.10	Employees will continue to work eight hours a day, less a meal break, unless they have approval to take a rostered day.  This means that the hours of work as of 25 August 1998 will remain unchanged under this arrangement. 



14.  Rates of Pay



14.1	Except as otherwise provided in this award, the rates of pay specified in this clause shall be all inclusive and be in full compensation for all facets of the work of the employees and circumstances connected with or arising out of their employment.  Should additional work be required at the terminal this will not be a basis for an increase to an employee's rate of pay.  This includes any technological change that may occur from time to time.



Rate of pay as of 1 June 1999



Classification�Weekly Wage�Relativities��Trainee Operator�$503.18�85%��General Transport Operator�$591.98�100%��Co-ordinator�$639.34�108%��

14.2	On the rate of pay for the relevant classification, a shift loading of 12.5 per cent will apply for early morning shift, 17.5 per cent for afternoon shift and 30 per cent for night shift.



14.3	Casual employees will be entitled to a loading of 20 per cent on the General Transport Operator rate of pay.  The 20 per cent loading, which will be paid to casual employees, includes any entitlements under the Annual Holidays Act 1944.



14.4	Increases made under the current Statement of Principles, excepting those resulting at the enterprise level, are not to be used to offset arbitrated safety net adjustments.



14.5	The parties also agree that there are to be no further increases in the rates of pay contained in this award during the life of the award, whether as a result of any further State Wage Case or otherwise.



15.  Sydney Logistics Terminal Bonus Scheme



15.1	Objective:



(a)	The primary objective of the bonus scheme is to improve the overall performance of the Terminal.  The targets have not been set to prevent employees from reaching the five per cent maximum payment, but to ensure that if the five per cent is reached then the employees and the operation are performing to their full potential.



(b)	If the five per cent target is not reached during a quarter every effort will be made to discover the reasons for this, and to put plans in place to rectify the problem in the upcoming quarter.



15.2	Operation of the scheme:



Payment under this bonus scheme will be based on two areas.  Subclause 15.3 will relate to everybody as a group, subclause 15.4 will relate to the individual alone.  The first payment under this scheme will be made at the end of the first full quarter following the signing of this award.



15.3	Safety (two per cent):



No LT's will be acceptable.  Following a full investigation of the incident, if it is found to be human error then no part of the two per cent will be paid.  If it is found that the root cause is not human error but rather something outside the control of the employees then it will not be counted for the purposes of the bonus payment.



15.4	Individual Performance Review (three per cent):



(a)	Employees will take part in a quarterly performance review conducted by the supervisor.  This review will incorporate three distinct areas:



(i)	attendance;



(ii)	Operational and behavioural performance.



(b)	Employees will be given a rating out of 20, which will determine the amount of the three per cent that will be paid.  The breakdown of the 20 points is explained below:



Attendance:  No days off in a quarter	10 points

2 days off or less in a quarter	5 points

Greater than 2 days off 	0 points

Operation Performance 	10 points



How an individual has performed on the job.

How an individual relates to other people.



16.  Overtime



16.1	Subject to clause 19, Public Holidays, and clause 20, Maximum Payment, for all time worked in excess of or outside the ordinary hours and the spread of hours prescribed by this award, an employee shall be paid at a rate of time and one-half for the first two hours and at the rate of double time thereafter.



16.2	For the purposes of calculating overtime, each day will stand by itself, except where an employee commences overtime on one day and continues to work such overtime into the next day.



16.3	All overtime worked by an employee on a Saturday (that is not part of an employee's ordinary hours) shall be paid for at the rate of double time and one-half for the first two hours and at the rate of double time thereafter.  All overtime worked by an employee on a Sunday shall be paid for at the rate of double time.



16.4	An employee shall have eight consecutive hours off duty between overtime worked on one day and the commencement of ordinary hours the next day.



16.5	In the event that an employee does not have eight consecutive hours off duty, the employee shall be paid at double time for time worked until the employee has that period off duty.



16.6	Systematic overtime shall not be worked.  The assignment of overtime by the company to an employee shall be based on specific work requirements and the practice of "one in, all in" overtime shall not apply.



16.7	An employee who is required to work beyond eight hours on any day for a period of two hours or more will be allowed a paid meal break of 20 minutes and unless the employee is notified the previous day or earlier of the requirement to work such overtime the employee will be paid a meal allowance of $6.60. 



17.  Time and Payment of Wages



17.1	All wages shall be paid fortnightly with each pay period to begin at the time of the commencement of work on alternate Mondays.



17.2	Payment of wages shall be by direct deposit into an employee's nominated bank account.



17.3	The company shall provide to an employee in writing each pay period the amount of wages to which the employee is entitled, the amount of deduction made therefrom, and the net amount being paid to the employee.



17.4	The company may deduct from wages owing to an employee such amounts as are authorised in writing by the employee.



18.  Protective and Industrial Clothing



18.1	Protective and industrial clothing and footwear suitable for the permanent employees will be supplied by the company free of cost.



18.2	An employee shall be solely responsible for the safekeeping of each article supplied for the employee's personal use.



18.3	The company shall be obliged to replace any such item(s) if an employee notifies the company that the item(s) concerned has been destroyed or rendered unusable without the fault and/or neglect of the employee in the course of carrying out the employee=s duties or that the item(s) concerned was damaged or stolen without the fault and/or neglect of the employee whilst at the workplace or that the employee has outgrown the item(s) concerned and that it is now unsuitable for its intended use.



18.4	The company will replace an employee's clothing issue, in accordance with this clause, only once per calendar year.  Should an employee require additional replacements then, subject to subclause 18.3 of this clause, this will be at the employee's own cost.



18.5	Refusal to wear such protective and industrial clothing or failure by an employee to be properly attired at the commencement of the employee's designated shift shall be grounds for disciplinary action.  Repeated offences may warrant termination of employment.



19.  Public Holidays



19.1	The days on which New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen's Birthday, Labour Day, Christmas Day and Boxing Day are observed, and such other days appointed by proclamation as public holidays throughout the State of New South Wales shall be holidays and an employee not required to work on holiday shall be paid for the holiday at the ordinary rate of pay.  Payment for the union picnic day will be as outlined in the Transport Industry (State) Award.



19.2	This provision for payment does not apply to an employee absent without leave or without reasonable excuse on the working day preceding or the working day following a holiday.



19.3	Subject to subclause 19.4 of this clause, an employee shall be paid at the rate of double time and one half for all work done on the holidays prescribed by this award.



19.4	All time worked on any of the aforementioned holidays outside the ordinary starting and ceasing times for the day of the week on which such holiday falls shall be paid for at double time and one half.



19.5	For the purposes of this clause, double time and one half shall mean one and one half day's wages in addition to the prescribed weekly rate, or pro rata if there is more or less than a day.



20.  Maximum Payment



20.1	All rates prescribed by this award shall not exceed double the ordinary rate prescribed by clause 14, Rates of Pay, provided that this clause shall not apply to any excess due to payments under clause 19, Public Holidays, in respect of work done on holidays.



21.  Annual Leave



21.1	An employee, other than a casual employee, covered by this award shall at the end of each year of employment be entitled to an annual holiday of four weeks paid as calculated in accordance with subclause 21.5 of this clause.



21.2	Such annual leave shall be exclusive of any public holiday which may occur during the period of that annual leave and, subject to subclause 21.5, shall be paid by the company in advance at the ordinary time rate of pay payable to the employee concerned immediately prior to that leave taken under this award.



21.3	Annual leave shall be taken at a time agreed between the company and the employee.  An employee applying for leave must give the company reasonable notice (and in any event a minimum period of seven days notice) of the dates upon which the employee intends to take annual leave.  Such annual leave may only be taken with the consent of the company.  Where periods of leave cannot be agreed upon in accordance with this clause, the provisions of the Annual Holidays Act 1944 shall apply.

21.4	The company may close down the terminal for the purposes of allowing all or part of the annual holidays to be taken by an employee.



21.5	In respect of a period of annual holiday an employee shall be paid the employees ordinary rate of pay as prescribed by the award plus a loading of 25 per cent of the employee's ordinary rate of pay.



22.  Long Service Leave



See the Long Service Leave Act 1955 (NSW).



23.  Sick Leave



23.1	The company and the employees are committed to ensuring employees are able to utilise their sick leave entitlement during periods of genuine incapacity.



23.2	An employee shall be entitled to ten ordinary days of sick leave each year.  Unused sick leave will accumulate; however, the use of accumulated sick leave without a valid reason may be subject to disciplinary procedures.



23.3	Additional paid leave of absence above that set out in subclause 23.2 of this clause will be provided to cover genuine personal illness and injury by accident at the company's discretion.



23.4	Sick leave will be provided for the period of time the employee is unable to attend for duty, subject to satisfactory proof of that employee's illness or injury.



23.5	An employee shall not be entitled to paid sick leave for any period in respect of which the employee is entitled to workers compensation.



23.6	An employee shall notify the nominated representative of the company prior to the commencement of the employee's next period of work of the employee's inability to attend work due to illness, stating the nature of the illness or incapacity and the estimated duration of the absence.



23.7	Sick leave is available, subject to limitations and conditions prescribed in this award, to an employee if the leave becomes necessary because of the sickness of a child, spouse, parent or grandparent.



24.  Bereavement Leave



24.1	An employee, other than a casual employee, shall be entitled to up to two days bereavement leave without deduction of pay on each occasion of the death of a person prescribed in subclause 26.1(c).



24.2	An employee, other than a casual employee, shall be entitled to up to two days bereavement leave without deduction of pay on each occasion of the death outside of Australia of a person prescribed by sub clause 26.1(c), where such employee travels outside Australia to attend the funeral.



24.3	The employee must notify the company as soon as practicable of the intention to take bereavement leave and will provide to the satisfaction of the company proof of death.



24.4	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of personal/carer's leave as set out in sub clause26.1(c). provided that, for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



24.5	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



24.6	Bereavement leave may be taken in conjunction with other leave available under subclauses 26.2, 26.3, 26.4, 26.5 and 26.6.  In determining such a request the company will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.



25.  Parental Leave



See the Industrial Relations Act 1996 (NSW).



26.  Personal/Carer's Leave



26.1	Use of Sick Leave



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person as set out in sub clause 26.1(c), who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement provided for in clause 23, Sick Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



(b)	The employee shall, if required, establish, either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to the employee being responsible for the care of the person concerned, and the person concerned being:



(i)	a spouse of the employee; or



(ii)	a de facto spouse who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis, although not legally married to that person; or



(iii)	a child or an adult child (including an adopted child, a stepchild, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(iv)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(v)	a relative of the employee who is a member of the same household where, for the purposes of this paragraph:



"relative" means a person related by blood, marriage or affinity;



"Affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and



"Household" means a family group living in the same domestic dwelling.



(d)	An employee shall, wherever practicable, give the company notice, prior to the absence, of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the company by telephone of such absence at the first opportunity on the day of absence.



26.2	Unpaid Leave for Family Purpose - An employee may elect, with the consent of the company, to take unpaid leave for the purpose of providing care and support to a member of a class of person as set out in 26.1(c) who is ill.









26.3	Annual Leave:



(a)	An employee may elect, with the consent of the company, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in sub clause 26.3(a), shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and company may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.



26.4	Time Off in Lieu of Payment for Overtime -



(a)	An employee may elect, with the consent of the company, to take time off in lieu of payment for overtime at a time or times agreed with the company within 12 months of the said election.



(b)	Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.



(c)	If, having elected to take time as leave in accordance with sub clause 26.4(a), the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.



(d)	Where no election is made in accordance with sub-clause 26.4(a) of this subclause, the employee shall be paid overtime rates in accordance with the award.



26.5	Make-up Time -



(a)	An employee may elect, with the consent of the company, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the company, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate, which would have been applicable to the hours taken off.



26.6	Rostered Days Off -



(a)	An employee may elect, with the consent of the company, to take a rostered day off at any time.



(b)	An employee may elect with the consent of the company, to take rostered days off in part day amounts.



(c)	An employee may elect, with the consent of the company, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the company and employee, or subject to reasonable notice by the employee or the company.



(d)	This subclause is subject to the company informing the union, where it has members employed at the particular enterprise, of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union to participate in negotiations.



27.  Jury Service



Subject to the production of satisfactory evidence, an employee required to be absent from work due to jury service will be reimbursed by the company for any loss of the employee's ordinary time rate of pay to the extent of the difference between the amount he/she received for attendance on jury service and his/her ordinary time rate of pay during such absence.

28.  Termination of Employment



28.1	In order to terminate the employment of a permanent employee the company shall give the following notice:



Period of employment�Notice��Less than 1 year and up to the completion of 3 years�2 weeks��More than 3 years and up to the completion of 5 years�3 weeks��More than 5 years�4 weeks��

28.2	In addition to the notice prescribed in subclause 28.1 of this clause an employee 45 years of age and over at the time of giving notice and with two years or more continuous service, shall be entitled to one additional week's notice.



28.3	Payment in lieu of notice shall be made if the appropriate notice is not given, provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



28.4	In calculating any payment in lieu of notice, the ordinary time rate of pay for the employee concerned shall be used.



28.5	An employee shall terminate his/her employment with the company by giving two weeks written notice.  If an employee fails to give two weeks written notice, the company shall have the right to withhold monies due to the employee with a maximum amount equal to the ordinary time rate of pay for the two-week period of notice.



28.6	Nothing in this clause shall affect the right of the company to terminate an employee's employment without notice for gross misconduct, disobedience or incompetence, or any other matter, which would 



29.  Suspension



The company may suspend an employee for refusal of duty, malingering, inefficiency, neglect of duty or misconduct on the part of the employee and the employee shall not be entitled to payment for any day or portion of a day during which the employee is suspended.



30.  Investigation



An employee shall not be suspended prior to an adequate investigation of the circumstances of the alleged offence taking place, or before the employee has had an opportunity to state the employee's case and produce witnesses to the facts.



31.  Procedure for Resolving Claims, Issues and Disputes



31.1	To enable claims, issues and disputes to be progressed while work proceeds normally, the following procedure will apply:



(a)	An employee and/or their representative will notify the supervisor of the matter.  The supervisor will take all reasonable steps to reply to the employee as soon as possible.  A progress report will be given if a reply is not forthcoming by the end of the next ordinary working shift.



(b)	In the event of failing to reach an agreement, the matter will be placed before the terminal superintendent or his/her deputy and an organiser of the union or other employee representative.  A reply to the employee should be given as soon as possible.  A progress report will be given if a reply is not forthcoming by the end of the terminal managers (or his/her deputy) next ordinary working day.



(c)	Should agreement not be reached, the matter will be placed before the company's senior management and the Secretary of the union or his/her deputy or other employee representative.  All relevant circumstances relating to the matter shall be fully reviewed by the company and by the employee's representative who is involved and all reasonable steps shall be taken in an endeavour to resolve the matter.



(d)	If no agreement is reached at this stage, the matter may be referred to the Industrial Relations Commission of New South Wales.



(e)	If the claim, issue or dispute relates to a genuine safety matter, the company will undertake immediate investigations including discussions with the employee involved.  Appropriate government authorities and departments will be involved as is necessary.



31.2	During the period in which any dispute is being resolved, work shall continue in accordance with the provisions of this award.



32.  Redundancy



32.1	In the event that conditions are such that the company is required to reduce its workforce, then the manner in which this is to occur will be discussed with the workforce.  In the event that redundancies are required, the conditions to apply will be as follows:



(a)	Each employee will receive 14 weeks pay, which will include the appropriate period of notice as required under this award.



(b)	Each employee will also receive, on top of the amount prescribed in subclause 32.1(a), an amount equal to two weeks pay for every year of service with the company.  A part of a year will be counted for the purposes of redundancy payments.



32.2	Redundancy decisions will be made in the first instance by calling for volunteers.  If not suitable or not enough volunteers are received; a redundancy decision will then be made on the basis of performance and merit, including consideration of service.  The final decision on whether or not to offer a redundancy package to an individual will be that of the company.



32.3	The union will be consulted during the redundancy process.  While the final decision will be that of the company, the union will be asked for its input in both the process for selecting those people to be offered redundancy, and the final redundancy decision.



33.  No Extra Claims



It is a term of this award that no further claims will be made by the employees or the union to vary the terms of this award during its term of operation.









F. MARKS  J.







____________________







Printed by the authority of the Industrial Registrar.
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1.  Title of Award



This award shall be known as CSR Limited trading as The Readymix Group Sydney Quarries No. 4 (State) Award 2001.



2.	Arrangement



This award shall apply at the quarries of CSR Limited trading as The Readymix Group - Sydney Quarries Division (as set out in Annexure "A") in respect of employees covered by the Quarrying Industry (State) Award.



3.  Parties to the Award



3.1	This award shall be binding on:



(a)	CSR Limited trading as The Readymix Group at all Sydney Quarries Division quarrying sites as set out in Annexure "A" to this award (hereafter "the Company");



(b)	the organisations of employees known as The Australian Workers Union, New South Wales Branch; and 



(c)	all employees who are engaged in any of the classifications specified in the Quarrying Industry (State) Award, excluding mechanical fitters.



4.  Relationship to Parent Award



4.1	This award shall be read in conjunction with the Quarrying Industry (State) Award, (hereafter "the Parent Award").



Where there is any inconsistency between the Parent Award and this award, this award shall prevail to the extent of any inconsistency.



5.  Term of the Award



This award shall take effect from the beginning of the first pay period to commence on or after 23 August 2001 and shall remain in force for a period of 36 months.



6.  No Extra Claims



Except for general movements in award wages granted by the Industrial Relations Commission of New South Wales via State Wage Cases, that are not subject to absorption, there shall be no further claims for wage increases during the term of this award.



7.  Review of Award



The parties agree to review this award no later than 3 months prior to the end of its term.  In the context of this review, the parties shall examine both the operation of the award and the possibilities of entering into a further award.



8.  Aims and Objectives of the Award



8.1	Aims



The parties to this award are committed to continue improvements in Safety, Health and the Environment and the resulting changes in work methods designed to achieve productivity, efficiency and flexibility. A commitment to such improvements will in turn significantly increase the Company’s competitiveness and offer secure and worthwhile employment for employees.



The Company business needs to continue to improve in order to remain competitive.



The Company has developed a vision of the type of business it wants and the elements necessary to transfer that vision to a reality.





(a)	The critical elements are:



(i)	A Product Quality and Customer Service Focus;



(ii)	Safe and Rewarding Work;



(iii)	Environmentally Sustainable Operations;



(iv)	Continuous Improvement;



(v)	Employee Participation;



(vi)	Improved Competitiveness;



(vii)	Removal of Artificial Barriers; and



(viii)	Increase Job Security.



8.2	Objectives



(a)	To comply with the various safety, health and environmental legislative and other requirements and to achieve industry best practice in these areas.



(b)	To improve the efficiency and productivity of the Company by ensuring management and labour practices are more closely attuned to current and future needs and objectives of the Company.



(c)	To develop an environment of continuous improvement which is conducive to a flexible work organisation able to respond to changing demands in the market place.



(d)	To provide a climate for employees to develop a broader range of skills thereby maximising rewards to employees and security of employment.



(e)	To benchmark other organisations that are leaders in the field of increased efficiency and productivity and where appropriate utilise this information in implementing change.



9.  Communication



All employees subject to the provisions of this award may be required to attend a communication session to inform employees of the contents and requirements of this award.



10.	Disputes Procedure



10.1	A procedure for the avoidance of industrial disputes and employee grievances shall apply at all sites covered by this award. 



10.2	The objectives of the procedure shall be to promote the resolution of disputes/grievances by measures based on consultation, co-operation and discussion, to reduce the level of industrial confrontation and to avoid interruption to the performance of work and the consequential loss of production and wages. 



10.3	Any employees or delegates should obtain permission from their manager or supervisor prior to leaving their work station to consult with the employer.  Such permission shall not be unreasonably withheld. All union business, in relation to this procedure, shall be conducted by the employee in the employer’s time. 



10.4	(a)	Procedures relating to grievances of individual employees:



(i)	The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.

(ii)	A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(iii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iv)	At the conclusion of the discussion, the employer must provide a response to the employee’s grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(v)	While a procedure is being followed, normal work must continue.



(vi)	If they so choose the employee may be represented by an industrial organisation of employees.



(b)	Procedures relating to disputes etc between employers and their employees:



(i)	A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(ii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iii)	While a procedure is being followed, normal work must continue.



(iv)	The employer may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purposes of each procedure.



10.5	There shall be a commitment by the parties to achieve adherence to this procedure. This should be facilitated by the earliest possible advice by one party to the other of any issue or problem which may give rise to a grievance or dispute.



10.6	Reasonable time limits shall be allowed for the completion of the various stages of the discussions. At least 7 days should be allowed for all stages of the discussions to be finalised.



10.7	Emphasis shall be placed on a negotiated settlement. However, if the negotiation process is exhausted without the dispute being resolved, the parties shall jointly or individually refer the matter to the Industrial Relations Commission of New South Wales for assistance in resolving the dispute.



10.8	In order to allow for the peaceful resolution of grievances and disputes the parties shall be committed to avoid industrial action including, stoppages of work, lock-outs or any other bans or limitations on the performance of work while the above procedure is being followed.



10.9	The employer shall ensure that all practices applied during the operation of the procedure are in accordance with their obligations under the Occupational Health and Safety legislation in New South Wales and consistent with established custom and practice at the workplace.



11.  Compliance with previous Awards



The parties will ensure that the commitments and requirements arising from the Previous Awards, referred to in Annexure "B", are met and are the starting point for further improvements to be made within the term of this award.  



12.  Stages of this Award and Wage Adjustments



The following wage increases shall apply to the employees in the classifications covered by the Quarrying Industry (State) Award ("the Parent Award"), excepting metal trade classifications.  Expense related allowances are not to be increased unless adjusted in the Parent Award.

The wage adjustments in this award shall comprise of 3 stages:



Stage 1



From the first pay period on or after the creation of this award a 4% wage increase shall be paid to employees the subject of this award.  



Stage 2



From the first pay period on or after 15 May 2002 a further 3% wage increase shall apply.  In addition, each employee shall be paid a lump sum payment in the last pay cycle in December 2002 equal to 1% of the employee’s ordinary wage plus overtime for the period 15 May 2002 to 11 December 2002 (inclusive).



Stage 3



From the first pay period on or after 15 May 2003 a further 3% wage increase shall apply.  In addition, each employee shall be paid a lump sum payment in the last pay cycle in December 2003 equal to 1% of the employee’s ordinary wage plus overtime for the period 12 December 2002 to 11 December 2003 (inclusive).



In addition, each employee will be paid a second lump sum payment in the last pay cycle in May 2004 equal to 1% of the employee’s ordinary wage plus overtime for the period 12 December 2003 to 14 May 2004 (inclusive).



13.  Business Unit



The business units are set out in Annexure "A" to this award.



14.  Hours of Work



14.1	The ordinary spread of hours shall be from 6.00 am to 6.00 pm Monday to Friday inclusive.



14.2	Starting times fixed in accordance with the spread of ordinary hours in subclause 14.1 above may be varied by the employer to suit the needs of the business.



15.  Electronic Funds Transfer



Payment of wages, shall be paid weekly by Electronic Funds Transfer into an account/s nominated by the employee.



16.  Meal Allowances



16.1	Meal Allowance - Ordinary Time 



(a)	Employees will be paid a meal allowance of $9.49 for each day worked.  The allowance will not be paid where an employee is on leave for any reason including but not limited to sick leave, annual leave, long service leave, rostered days off, unpaid leave and public holidays.



(b)	In recognition of the abovementioned payment, no travel allowance as provided in the Parent Award at clause 3.7(8) is to be paid and the provisions in the Parent Award in clause 4.4 relating to meal breaks and allowances do not apply.



16.2	Meal Allowance - Overtime



(a)	An employee who is required to work overtime for more than 2 hours beyond the cessation of the employee’s ordinary hours of work for that day, shall be paid a meal allowance of $9.49. This allowance shall be paid after every 4 additional hours of overtime worked on any one day.



(b)	Subclause (a) of this clause is in lieu of clause 4.7 (overtime) subclause (4) Cribs (a) of the Parent Award.

17.  Rest Period after Overtime



For the purpose of Clause 4.7 (overtime) subclause (2) Rest Period after Overtime, of the Parent Award, the relevant time period for consecutive hours off duty shall be 9 hours.



18.  Redundancy



18.1	Where permanent employees the subject of this award are made redundant by the employer, they shall receive the following termination payment:



(a)	notice as prescribed by the relevant legislation; and 



(b)	2 weeks for each year of service (pro-rata) to a maximum of 52 weeks (exclusive of the notice period in (a) above).



19.  Fitness for Work



The parties recognise the importance of the provisions stated in Section 31 of Part 3, Division 2 of the Mines Inspection General Rule 2000, in force under the Mines Inspection Act 1901 and are committed to implementing practical solutions to meet these obligations.



20.  Casual Employees



A casual employee is one engaged and paid as such. A casual employee shall be paid 1/38 of the weekly rate plus 15% for all work performed plus 1/12 for annual leave. Provided that, this clause shall not be used to make current permanent employees casuals.



21.  Increased Flexibilities



21.1	Employees shall undertake duties and tasks as directed, provided such employees have the skills, competence and training to perform such tasks as directed. 



21.2	Employees, the subject of this award, are committed to co-operate with and undertake all relevant training as directed by the employer, to meet the needs of the business.



21.3	The employer shall ensure that the provisions of The Quarry Industry (State) Award relating to employees’ classifications are adhered to when implementing this clause.



22.  Teamwork



All parties to this award and the business units concerned are committed to the development of teamwork and the restructuring of existing work patterns and arrangements.



23.  Competency Recognition and Development



23.1	The parties are committed to the recognition and where deemed appropriate by the Company compliance with national competency standards whilst also recognising the necessary competencies to remain competitive at an enterprise level.



23.2	A skills matrix will be developed by the parties. The matrix will identify the required competencies necessary at the enterprise level. Each employee will be assessed to determine the competencies actually held from time to time. Where there is a gap between the actual competencies held by employee(s) and those required by the business, this will form the basis of an enterprise training plan. 



24.  Customer Service and Product Quality



Employees are committed to the sustainable implementation of customer service and product quality initiatives such as correct use of and compliance with, stockpile construction and load out signs, stockpile load out procedures.

25.  Performance Criteria and Objectives



All of the employees employed under this Award recognise the importance of and are committed to co-operate and work with the Company to achieve the following performance outcomes:



(a)	zero recordable injuries;



(b)	nil customer complaints related to product loadout;



(c)	achievement of moisture content targets for CSR Emoleum products;



(d)	increase product loadout grading conformance to >90%;



(e)	achieve fixed plant Utilisation of >90%; and



(f)	development and implementation of a Waste Reduction Plan and achievement of associated targets.



In order to assist with the achievement of the performance objectives identified above, all employees employed under this Award agree and are committed to participating in:



(a)	regular reviews and updates of progress against the performance criteria and outcomes;



(b)	routine reviews and updates of their job descriptions and work instructions; and



(c)	education sessions about the performance criteria.



26.  Additional Holiday - Picnic Day



26.1	Employees are entitled to an additional day’s holiday without loss of pay each calendar year which is not cumulative. Should the employee be requested to work and perform work on the agreed picnic holiday date, they shall be paid, in accordance with clause 4.6 of the Parent Award regarding Sundays and holidays which provides for double time and one-half, with a minimum payment of 4 hours’ work. 



26.2	The day agreed by the parties to be taken as the Picnic Day shall be Easter Saturday. 



27.  Safety, Health and Environment (SHE)



27.1	Employees recognise their responsibility for improving workplace safety, health and environment ("SHE") and commit to:



knowing and following the SHE requirements related to the job and workplace;

constantly reviewing the workplace for hazards and initiating appropriate corrective actions or reporting the hazard to the supervisor or manager;

reporting to work fit for duty; and 

reporting all improper SHE practices observed at the workplace to the supervisor or manager.



28.  Salary Sacrificing



28.1	Remuneration under this Award and the Parent Award may, by the operation of this Award, be made up entirely of wages or, at the option of an employee (other than a casual employee) and subject to the employer’s agreement, wages and a superannuation contribution to the CSR Australian Superannuation Fund. Wages and superannuation are the two components which will make up remuneration.  The sum allocated to each component will be negotiated initially between the employer and the employee and thereafter renegotiated in accordance with this clause.



28.2	Should the employer make a superannuation contribution in accordance with this clause, it shall not, to the extent of that contribution, be liable to pay wages to the employee under this award, or the Parent Award.

28.3	The opportunity for an employee to initially negotiate the components of remuneration as per 28.1 above shall be available once per year at a time and in accordance with procedures determined by the employer and may only be changed during the period specified in accordance with procedures established by the employer.



28.4	In the event that changes in legislation, the Income Tax Assessment Act, tax office rulings or determinations remove or alter the Company’s capacity to maintain the salary sacrifice arrangements pursuant to this agreement, the Company will be entitled to withdraw from these arrangements by giving notice to each affected employee.



29.  Anti-Discrimination



29.1	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



29.2	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



29.3	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



29.4	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.



29.5	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



_______________________



NOTES —



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



	“Nothing in this Act affects … any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion.”













Signatures



For CSR Limited trading as The

Readymix Group - Sydney

Quarries Division	_________________________







For The Australian Workers' Union, 

New South Wales Branch	_________________________







AWU Delegate	_________________________







AWU Delegate	_________________________







AWU Delegate	_________________________



Annexure "A"



For the purpose of this award the 3 "business units" for the Sydney Quarries Division shall be:



1.	Penrith Quarry located at:

Sheens Lane 

Off Castlereagh Road 

PENRITH  2750



2.	Hardrock located at:

Hornsby Quarry

Quarry Road

HORNSBY  2077



3.	Londonderry Sand located at:

Torkington Road

LONDONDERRY



Annexure "B"



For the purpose of this award the following definitions of awards shall apply:





(a)	"the Parent Award" is the award known as the "Quarrying Industry (State) Award"; 



(b)	"the Previous Awards" include the following awards as defined:



(i)	"the First Award" is the first CSR award, known as; "CSR Ltd Trading As The Readymix Group Sydney Construction Products And Country Divisions Quarries Enterprising Bargaining Framework Award 1994"; 



(ii)	"the Second Award" is the second CSR award, known as "CSR T/A The Readymix Sydney Quarries Enterprise Agreement No. 2 (State Award 1997)"; and 



(iii)	"the Third Award" is the third CSR award, known as "CSR Ltd trading as The Readymix Group Sydney Quarries No. 3 (State Award) 1998"







P. J. CONNOR, Commissioner.





____________





Printed by the authority of the Industrial Registrar.
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THE SMITH'S SNACKFOOD COMPANY DISTRIBUTION CONSENT AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.



(No. IRC 1272 of 2001)



Before Commissioner Patterson�22 June 2001��

VARIATION



1.	Delete clause 24, Bereavement Leave, of the award published 7 November 1997 (302 I.G. 79) as varied, and insert in lieu thereof the following:



24.  Bereavement Leave



(i)	An employee shall be entitled on notice to bereavement leave, up to an including the day of the funeral, without deduction of pay for a period not exceeding the number of hours worked by the employee in two ordinary days' work on each occasion of the death of a person prescribed in subclause (iii) below.



(ii)	The employee shall provide proof of death to the satisfaction of the employer, if required by the employer.



(iii)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed (for the purposes of Personal/Carer's leave in subclause (1)(c)(ii) of clause 19A provided that for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



(iv)	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



(v)	An employee shall be entitled to bereavement leave under this clause in the event of the death outside Australia of a person prescribed in subclause (iii) above, if the employee goes overseas to attend the funeral.



(vi)	Bereavement leave may be taken in conjunction with other leave available under subclauses 2, 3, 4, 5 and 6 of clause 19A - Personal/Carer's Leave.  In determining such a request, the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.



2.	This variation shall take effect from the first pay period commencing on or after 22 June 2001.





R. J. PATTERSON, Commissioner.







____________________





Printed by the authority of the Industrial Registrar.
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TENNIS STRINGS AND SUTURES INDUSTRY (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the Shop, Distributive and Allied Employees' Association, New South Wales, industrial organisation of employees.



(No. IRC 1832 of 2001)



Before The Honourable Justice Walton, Vice-President�15 March 2001��

VARIATION





1.	Insert after clause 6, Wages, of the reviewed award made 15 March 2001 the following new clause 7, Supported Wage, and renumber the remaining clauses accordingly:



7.  Supported Wage



(a)	This clause defines the conditions which will apply to employees who, because of the effects of a disability, are eligible for a supported wage under the terms of this award.  In the context of this clause the following definitions will apply:



(i)	"Supported Wage System" means the Commonwealth Government system to promote employment for people who cannot work at full award wages because of a disability, as documented in Supported Wage System: Guidelines and Assessment Process.



(ii)	"Accredited Assessor" means a person accredited by the management unit established by the Commonwealth under the Supported Wage System to perform assessments of an individual's productive capacity within the Supported Wage System.



(iii)	"Disability Support Pension" means the Commonwealth pension scheme to provide income security for persons with a disability as provided under the Social Security Act 1991, or any successor to that scheme.



(iv)	"Assessment Document" means the form provided under the Supported Wage System that records the assessment of the productive capacity of the person to be employed under the Supported Wage System.



(b)	Eligibility Criteria — Employees covered by this clause will be those who are unable to perform the range of duties to the competence level required within the class of work for which the employee is engaged under this award, because of the effects of a disability on their productive capacity, and who meet the impairment criteria for receipt of a Disability Support Pension.  (This clause does not apply to any existing employee who has a claim against the employer which is subject to the provisions of workers' compensation legislation or any provision of this award relating to the rehabilitation of employees who are injured in the course of their current employment.)  This award does not apply to employers in respect of their facility, program, undertaking, service or the like which receives funding under the Disability Services Act 1986 and fulfils the dual role of service provider and sheltered employer to people with disabilities who are in receipt of, or are eligible for, a disability support pension, except with respect to an organisation which has received recognition under section 10 or section 12A of the said Act or, if a part only has received recognition, that part.



(c)	Supported Wage Rates — Employees to whom this clause applies shall be paid the appropriate percentage of the minimum rate of pay prescribed by this award for the class of work which the person is performing, according to the following schedule:

Assessed capacity 		Percentage of prescribed

(Subclause (d))		award rate



				10%*				10

				20%				20

				30%				30

				40%				40

				50%				50

				60%				60

				70%				70

				80%				80

				90%				90



(Provided that the minimum amount payable shall be not less than $57.60 per week.)



*Where a person's assessed capacity is 10 per cent, they shall receive a high degree of assistance and support.



(d)	Assessment of Capacity — For the purpose of establishing the percentage of the award rate to be paid to an employee under this award, the productive capacity of the employee will be assessed in accordance with the Supported Wage System and documented in an assessment instrument by either:



(i)	the employer and union party to the award, in consultation with the employee or, if desired by any of these;



(ii)	the employer and an accredited Assessor from a panel agreed by the parties to the award and the employee.



(e)	Lodgement of Assessment Document —



(i)	All assessment documents under the conditions of this clause, including the appropriate percentage of the award wage to be paid to the employee, shall be lodged by the employer with the Registrar of the Industrial Relations Commission of New South Wales.



(ii)	All assessment documents shall be agreed and signed by the parties to the assessment, provided that where a union which is party to the award is not a party to the assessment, it shall be referred by the Registrar to the union by certified mail and will take effect, unless an objection is notified to the Registrar within ten working days.



(f)	Review of Assessment — The assessment of the appropriate percentage should be subject to annual review or earlier on the basis of a reasonable request for a review.  The process of review must be in accordance with the procedures for assessing capacity under the Supported Wage System.



(g)	Other Terms and Conditions of Employment — Where an assessment has been made, the appropriate percentage will apply to the wage rate only.  Employees covered by the provisions of this clause will be entitled  to the same terms and conditions of employment as all other workers covered by this award paid on a pro rata basis.



(h)	Workplace Adjustment — An employer wishing to employee a person under the provisions of this clause must take reasonable steps to make changes in the workplace to enhance the employee's capacity to do the job. Changes may involve redesign of job duties, working time arrangements and work organisation in consultation with other workers in the area.



(i)	Trial Period —



(i)	In order for an adequate assessment of the employee's capacity to be made, an employer may employ a person under the provisions of this clause for a trial period not exceeding 12 weeks except that, in some cases, additional work adjustment time (not exceeding four weeks) may be needed.



(ii)	During the trial period the assessment of capacity must be undertaken and the proposed wage rate for a continuing employment relationship must be determined.



(iii)	The minimum amount payable to the employee during the trial period shall be no less than $57.60 per week.



(iv)	Work trials should include induction or training as appropriate to the job being trialled.



Where the employer and employee wish to establish a continuing employment relationship following the completion of the trial period, a further contract of employment shall be entered into, based on the outcome of assessment under subclause (d) of this clause.



2.	This variation shall take effect on and from 15 March 2001.









M. J. WALTON  J, Vice-President.





____________________









Printed by the authority of the Industrial Registrar.



























































(770)�SERIAL C1041��

HEALTH PROFESSIONAL AND MEDICAL SALARIES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Health and Research Employees' Association of New South Wales, industrial organisation of employees.



(No. IRC 6482 of 2001)



Before Commissioner McLeay�26 October 2001��

VARIATION



1.	Delete Part B of the award published 3 December 1999 (312 I.G. 516) as varied, and insert in lieu thereof the following:



PART B



TABLE 1 – MONETARY RATES



CLASSIFICATION��� Rate at ����� 1.1.2002 �����3%�����$�������ABORIGINAL HEALTH CO-ORDINATOR�����1st year��� $       61,987 ��2nd year��� $       63,730 ��3rd year��� $       66,333 ��4th year��� $       68,309 �������ABORIGINAL HEALTH EDUCATION OFFICERS ��Non-Graduate�����1st year��� $       583.20 ��2nd year��� $       617.70 ��3rd year��� $       651.60 ��4th year��� $       686.30 ��5th year��� $       718.80 ��6th year��� $       753.10 ��7th year��� $       786.80 ��8th year��� $       824.80 ��9th year��� $       859.10 �������SENIOR ABORIGINAL HEALTH EDUCATION OFFICER��Non-Graduate�����1st year��� $       892.90 ��2nd year��� $       927.60 �������REGIONAL ABORIGINAL HEALTH EDUCATION OFFICER��Grade 1��� $       972.80 ��Grade 2��� $    1,003.00 ��Grade 3��� $    1,033.30 ��Schedule A - page 2����������ABORIGINAL HEALTH EDUCATION OFFICER - GRADUATE��1st year��� $       671.90 ��2nd year��� $       704.40 ��3rd year��� $       748.30 ��4th year��� $       790.30 ��5th year��� $       836.80 ��6th year��� $       880.10 ��7th year��� $       917.10 ��8th year��� $       953.60 ��9th year��� $       994.80 �������SENIOR ABORIGINAL HEALTH EDUCATION OFFICER - GRADUATE��1st year��� $    1,095.00 ��2nd year��� $    1,140.30 ��3rd year��� $    1,185.80 �������ANALYST, CHEMIST, MICROBIOLOGIST, & SCIENTIFIC OFFICER��(Transferred Staff of Division of Analytical Laboratories)��Grade 1�����1st year��� $       36,259 ��2nd year��� $       37,686 ��3rd year��� $       39,788 ��4th year��� $       42,646 ��5th year��� $       45,667 ��6th year��� $       48,376 �������Grade 2�����1st year��� $       50,746 ��2nd year��� $       52,250 ��3rd year��� $       53,842 ��4th year��� $       56,006 �������Grade 3�����1st year��� $       58,339 ��2nd year��� $       60,193 ��3rd year��� $       61,392 �������Grade 4�����1st year��� $       64,379 ��2nd year��� $       66,333 ��3rd year��� $       67,647 �������Grade 5�����1st year��� $       70,302 ��2nd year��� $       72,408 �������PART-TIME GRADUATE ANALYST     (P/hour)��� $         23.93 �������

�����AUDIOLOGISTS�����1st year of service��� $       35,065 ��2nd year of service��� $       36,751 ��3rd year of service��� $       39,030 ��4th year of service��� $       41,226 ��5th year of service��� $       43,658 ��6th year of service��� $       45,919 ��7th year of service��� $       47,839 ��8th year of service��� $       49,754 ��9th year of service��� $       51,913 �������ALLOWANCES-AUDIOLOGISTS�����Provided that Audiologists who:-�����(a)  have completed 12 months service at the salary prescribed on the maximum of the scale; and�������(b) have demonstrated to the satisfaction of the Corporation by the work performed and the results achieved, the aptitude, abilities and qualities of mind warranting such payment, shall be paid an allowance qualification and after 12 months service in respect of such allowance, shall be paid a further allowance qualification�������Audiologist after 12 months on max.scale (p/wk)                                        ��� $         50.20 ��Audiologist further progression              (p/week)��� $         50.20 �������PART-TIME AUDIOLOGIST                 (p/hour)��� $         26.36 �������AUDIOMETRIST (SESSIONAL)            (p/hour)                              ��� $         84.10 �������BIOMEDICAL ENGINEERS�����Grade 1�����1st year of service��� $       37,413 ��2nd year of service��� $       39,692 ��3rd year of service��� $       42,428 ��4th year of service��� $       45,340 ��5th year of service and thereafter��� $       48,272 �������Grade 2�����1st year of service��� $       51,267 ��2nd year of service��� $       52,920 ��3rd year of service��� $       54,579 ��4th year of service and thereafter��� $       56,227 �������Grade 3�����1st year of service��� $       59,361 ��2nd year of service��� $       61,308 ��3rd year of service��� $       63,263 ��4th year of service and thereafter��� $       65,483 �������Grade 4�����1st year of service��� $       68,398 ��2nd year of service��� $       70,393 ��3rd year of service and thereafter��� $       72,374 �������



�����Grade 5�����1st year of service��� $       75,375 ��2nd year of service and thereafter��� $       76,791 �������Grade 6�����1st year of service��� $       78,222 ��2nd year of service and thereafter��� $       79,669 �������CAREER MEDICAL OFFICERS�����Grade 1�����1st year��� $       61,976 ��2nd year��� $       66,883 ��3rd year��� $       71,592 ��4th year��� $       77,120 �������Grade 2�����1st year��� $       80,496 ��2nd year��� $       83,213 ��3rd year��� $       86,500 ��4th year��� $       89,826 �������Grade 3�����1st year��� $       92,619 ��2nd year��� $       98,048 ��3rd year��� $     106,675 �������TRANSFERRED CAREER MEDICAL OFFICERS AS AT 1/10/86��Grade 1 - 4th year��� $       77,120 ��Grade 2 - 4th year��� $       89,826 ��Grade 3 - 3rd year��� $     106,675 �������CHIROPODISTS / PODIATRISTS�����1st year of service��� $       670.10 ��2nd year of service��� $       690.90 ��3rd year of service��� $       728.60 ��4th year of service��� $       766.20 ��5th year of service��� $       806.60 ��6th year of service��� $       846.10 ��7th year of service��� $       886.40 ��8th year of service��� $       931.90 ��

�����PODIATRIST (SESSIONAL) �����(session = 3.5 hours)                      (p/session)��� $       105.20 �������CLERK OF WORKS��� $       48,447 �������CO-ORDINATORS�����Group 1 - Cooma, Young, Ballina, Byron, �����                Brunswick, Casino. Kyogle��� $       47,616 ��Group 3 - Moree, Tweed Heads, SW Zone �����                1,2,&5; Grafton, Armidale, �����                Port Macquarie��� $       51,092 ��Group 5 - Tamworth��� $       55,850 ��Group 6 - Dubbo��� $       58,129 �������ALLOWANCES-CO-ORDINATORS�����The Co-ordinators allowance is applicable only to Co-ordinators in AHS and to individuals occupying Co-ordinators positions as at 30/3/87 who were earning a higher salary including allowances than those determined above as at 30/3/87�������Future occupants, other than those in AHS, receive the salary for the positions listed above�������Team Leaders Allowance�����In-charge   5 - 10  staff                       (p/week)��� $         31.80 ��In-charge  11 - 25 staff                        (p/week)��� $         53.00 ��In-charge  26 - 40 staff                        (p/week)��� $         74.30 ��In-charge of more than 40 staff             (p/week)��� $         84.90 �������Area Co-ordinator's Allowance        (p/week)��� $       116.70 �������COUNSELLORS - DRUG & ALCOHOL�����ALCOHOLISM COUNSELLORS�����Junior�����Junior at less than 19 years of age��� $       18,777 ��Junior at 19 years of age��� $       21,116 ��Junior at 20 years of age��� $       23,347 �������Grade 1�����1st year��� $       30,422 ��2nd year��� $       32,230 ��3rd year��� $       33,999 ��4th year��� $       35,794 ��5th year��� $       37,498 �������Grade 2�����1st year��� $       39,289 ��2nd year��� $       41,040 �������ALLOWANCES - ALCOHOLISM COUNSELLOR�����Alcoholism Counsellor-2 years on maximum�����                                                     (per week)��� $         35.90 ������������DRUG & ALCOHOLISM COUNSELLOR - GRADUATE��1st year��� $       35,065 ��2nd year��� $       36,751 ��3rd year��� $       39,030 ��4th year��� $       41,226 ��5th year��� $       43,658 �������TRANSFERRED COUNSELLORS AS AT 1/10/86��Counsellor-Graduate - 5th year���$       43,658�������DENTAL ASSISTANTS�����JUNIOR DENTAL ASSISTANT�����At 17 years��� $       17,092 ��At 18 years��� $       19,554 ��At 19 years��� $       22,127 ��At 20 years��� $       24,695 ��DENTAL ASSISTANT�����1st year��� $       27,605 ��2nd year��� $       28,167 ��3rd year��� $       28,740 ��4th year��� $       29,682 ��5th year��� $       30,046 �������SENIOR DENTAL ASSISTANT�����1st year��� $       31,274 ��2nd year��� $       32,724 �������TRANSFERRED DENTAL ASSISTANT�����Dental Assistant - 5th year��� $       30,046 �������DENTAL ASSISTANTS - UNITED DENTAL HOSPITAL��Junior Dental Assistant�����At 17 years��� $       17,092 ��At 18 years��� $       19,554 ��At 19 years��� $       22,127 ��At 20 years��� $       24,695 �������Dental Assistant�����1st year��� $       27,605 ��2nd year��� $       28,167 ��3rd year��� $       28,740 ��4th year��� $       29,682 ��5th year��� $       30,046 �������SENIOR DENTAL ASSISTANT�����1st year��� $       31,274 ��2nd year��� $       32,724 ������������DENTAL HYGIENIST�����1st year��� $       30,052 ��2nd year��� $       30,993 ��3rd year��� $       31,829 ��4th year��� $       32,635 �������DENTAL HYGIENIST - UNITED DENTAL HOSPITAL��2nd year��� $       30,993 ��3rd year��� $       31,829 ��4th year��� $       32,635 �������DENTAL OFFICERS�����Grade 1�����1st year of service��� $       44,686 ��2nd year of service��� $       48,085 ��3rd year of service��� $       51,487 ��4th year of service��� $       54,886 ��5th year of service��� $       58,284 ��6th year of service��� $       61,686 ��7th year of service��� $       65,084 �������Grade 2�����1st year of service��� $       67,635 ��2nd year of service��� $       70,179 �������Grade 3�����1st year of service and thereafter��� $       73,070 �������Grade 4�����1st year of service and thereafter��� $       76,131 �������Grade 5�����1st year of service and thereafter��� $       80,381 �������DENTAL OFFICERS - UNITED DENTAL HOSPITAL��Grade 1�����1st year of service��� $       44,686 ��2nd year of service��� $       48,085 ��3rd year of service��� $       51,487 ��4th year of service��� $       54,886 ��5th year of service��� $       58,284 ��6th year of service��� $       61,686 ��7th year of service��� $       65,084 �������Grade 2�����1st year of service��� $       67,635 ��2nd year of service��� $       70,179 �������Grade 3�����1st year of service and thereafter��� $       73,070 ��Schedule A - page 8����������Grade 4�����1st year of service and thereafter��� $       76,131 �������Grade 5�����1st year of service and thereafter��� $       80,381 �������DENTAL SPECIALISTS�����1st year of service��� $       75,279 ��2nd year of service��� $       78,169 ��3rd year of service��� $       81,059 ��4th year of service��� $       84,117 ��5th year of service��� $       87,178 ������������*   For supplementary payment in lieu of private Practice or On-call/Recall Allowance refer to Determination Dental Staff Specialists Part A, B and C.��Deputy Director Dental Services - Westmead��� $       93,979 ��Director Dental Services - Westmead��� $     114,777 ��Director Dental Services - Royal Newcastle��� $       90,579 �������DENTAL SPECIALISTS - UNITED DENTAL HOSPITAL��1st year of service��� $       75,279 ��2nd year of service��� $       78,169 ��3rd year of service��� $       81,059 ��4th year of service��� $       84,117 ��5th year of service��� $       87,178 �������Deputy Director Dental Services��� $       93,979 ��Director Dental Services��� $     114,774 �������TRANSFERRED DENTAL OFFICERS/SPECIALISTS AS AT 1/10/86��DENTAL OFFICER�����Grade 2 - 2nd year of service��� $       70,179 ��Grade 4 - 1st year of service��� $       76,131 ��Grade 5 - 1st year of service��� $       80,381 �������Specialist - 5th year of service��� $       87,178 �������DENTAL TECHNICIANS�����Trainee�����Stage 1 - (first 6 months)��� $       22,809 ��Stage 2 - (6 months to 1 year)��� $       23,591 ��Stage 3 - (1 year to 18 months)��� $       26,068 ��Stage 4 - (18 months to 2 years)��� $       27,032 ������������Grade 1�����1st year of service��� $       32,923 ��2nd year of service��� $       33,759 ��3rd year of service��� $       35,180 ��4th year of service��� $       35,978 ��5th year of service��� $       36,484 ��6th year of service & thereafter��� $       37,437 �������Grade 2�����1st year of service��� $       37,437 ��2nd year of service��� $       38,432 ��3rd year of service & thereafter��� $       39,267 �������Grade 3�����1st year of service��� $       39,892 ��2nd year of service & thereafter��� $       40,593 �������Deputy Chief Dental Technician����� -United Dental Hospital of Sydney��� $       42,295 ��Chief Dental Technician����� -United Dental Hospital of Sydney & Westmead��� $       43,612 ��Dental Technician - Personal (Ian Talley)��� $       40,756 �������DENTAL TECHNICIANS - UNITED DENTAL HOSPITAL��Grade 1�����1st year of service��� $       630.90 ��2nd year of service��� $       646.90 ��3rd year of service��� $       674.10 ��4th year of service��� $       689.40 ��5th year of service��� $       699.30 ��6th year of service & thereafter��� $       717.50 ��Grade 2�����1st year of service��� $       717.50 ��2nd year of service��� $       736.60 ��3rd year of service & thereafter��� $       752.80 �������Grade 3�����1st year of service��� $       764.60 ��2nd year of service & thereafter��� $       777.80 �������Deputy Chief Dental Technician����� -United Dental Hospital of Sydney��� $       810.50 ��Chief Dental Technician����� -United Dental Hospital of Sydney & Westmead��� $       835.90 �������DENTAL THERAPISTS�����Grade 1 - Dental Therapist�����1st year of service��� $       33,473 ��2nd year of service��� $       35,103 ��3rd year of service��� $       36,738 ��4th year of service��� $       38,366 ��5th year of service��� $       40,020 ��6th year of service & thereafter��� $       41,742 �������Grade 2 - Senior Dental Therapist�����1st year of service��� $       42,606 ��2nd year of service��� $       44,333 ��3rd year of service��� $       46,068 ��4th year of service��� $       47,798 �������Grade 3 - Dental Therapist Tutor�����1st year of service��� $       44,333 ��2nd year of service��� $       46,068 ��3rd year of service��� $       47,798 �������STUDENT DENTAL THERAPIST�����Dependant Student living at Home����� - under 18 years of age��� $         82.90 �� - 18 years of age and over��� $         99.70 ��Dependant Student living away from Home����� - under 18 years of age��� $       137.10 �� - 18 years of age and over��� $       151.30 �������Independent Student����� - 16 to 17 years of age��� $       137.10 �� - 18 to 20 years of age��� $       151.30 �� - 21 years of age and over��� $       179.60 ��Independent Student - 2nd year ��� $       348.80 �������Community Dental programme Officer��� $       54,440 �������DENTAL THERAPISTS - UNITED DENTAL HOSPITAL��Dental Therapist�����1st year of service��� $       33,473 ��2nd year of service��� $       35,103 ��3rd year of service��� $       36,738 ��4th year of service��� $       38,366 ��5th year of service��� $       40,020 ��6th year of service��� $       41,742 ��7th year of service��� $       41,742 ��8th year of service��� $       41,742 ������������Senior Dental Therapist�����1st year of service��� $       42,606 ��2nd year of service��� $       44,333 ��3rd year of service��� $       46,068 ��4th year of service��� $       47,798 �������TRANSFERRED DENTAL THERAPIST AS AT 1/10/86��Grade 1 - Dental Therapist - 6th year��� $       41,742 ��Grade 3 - Dental Therapist Tutor - 3rd year��� $       47,798 �������DIETITIANS�����General Scale�����1st year of service��� $       717.50 ��2nd year of service��� $       761.60 ��3rd year of service��� $       813.80 ��4th year of service��� $       870.10 ��5th year of service��� $       925.50 ��6th year of service��� $       970.40 ��7th year of service��� $    1,001.70 �������Grade 1�����1st year of service��� $    1,077.50 ��2nd year of service��� $    1,113.60 �������Promotion from General Scale to Grade 1 shall  be subject to:-��(a)  completion of 12 months service on the maximum rate of the General Scale;��(b)  a certificate from the hospital that the quality of the work of the officer concerned and the skills and responsibilities exercised by the officer in the performance of his/her duties are such as to warrant promotion,   and��(c)  the approval of the Corporation����������Grade 2�����1st year of service��� $    1,144.60 ��2nd year of service��� $    1,175.80 �������Grade 3�����1st year of service��� $    1,208.30 ��2nd year of service��� $    1,249.70 �������Grade 4�����1st year of service��� $    1,287.60 ��2nd year of service��� $    1,320.00 �������Plus progression by one year for all sole therapists on general scale.�������Grades are to be allocated to public hospital  positions in the following manner:-��In-charge Positions�����Grade 1 - Bankstown, Sutherland, Newcastle Mater, Tamworth Base, Manly District, Ryde, St.George,  and Wallsend District Hospitals�������Grade 2- Prince of Wales, Prince Henry, St.Vincents, Hornsby, Sydney, Wollongong, Royal Alexandra Hospital for Children, and Gosford District Hospital;�������Grade 3 - N/A����������Grade 4 -(Chief Dietitian) Royal Prince Alfred,  Royal North Shore, Royal Newcastle, and  Westmead Hospitals.�������Deputy In-charge Positions:����������Grade 1 - Prince of Wales, Prince Henry, St.Vincents, Hornsby, Wollongong, Royal  Alexandra,  and Gosford Hospitals��Grade 2 - Westmead�����Grade 3 - Royal Prince Alfred and Royal North  Shore Hospitals�������1st Assistant to Deputy Chief Dietitian�����Grade 1 - Royal Newcastle, Royal North Shore,  and Royal Prince Alfred Hospitals�������No employee is eligible for appointment to a graded position until he/she has completed a  minimum of three years full-time (or equivalent  part-time) post-graduate experience.�������DIETITIANS - UNITED DENTAL HOSPITAL�����Grade 1�����1st year of service��� $       717.50 ��2nd year of service��� $       761.60 ��3rd year of service��� $       813.80 ��4th year of service��� $       870.10 ��5th year of service��� $       925.50 ��6th year of service��� $       970.40 ��7th year of service��� $    1,001.70 �������TRANSFERRED DIETITIANS AS AT 1/10/86��Grade 1 - 7th Year of service��� $    1,001.70 �������VICTORIAN TRAINED DIETICIANS EMPLOYED IN PUBLIC HOSPITALS��(excluding Science Graduates)�����1st year of service��� $       691.40 ��2nd year of service��� $       717.50 ��3rd year of service��� $       761.60 ��4th year of service��� $       813.80 ��5th year of service��� $       870.10 ��6th year of service��� $       925.50 �������Director of Animal Care - Westmead��� $    1,334.20 �����������������ENVIRONMENTAL HEALTH OFFICERS�����1st year��� $       35,065 ��2nd year��� $       36,751 ��3rd year��� $       39,030 ��4th year��� $       41,226 ��5th year��� $       43,659 ��6th year��� $       45,919 ��7th year��� $       47,839 ��8th year��� $       49,753 ��9th year��� $       51,913 ��10th year - Performance Barrier��� $       54,527 ��11th year - Performance Barrier��� $       57,137 �������In order to progress to Year 10 of the scale, an  Environmental Health Officer must have:�������(i)  completed 12 months service at the salary  prescribed on the maximum of the scale;   and�������(ii)  have demonstrated to the satisfaction of the  Corporation by the work performed and the results achieved, the aptitude and qualities of  mind warranting such payment.�������After 12 months satisfactory work performance on Year 10, the officer will progress to the year 11 rate.  Under no circumstances can Environmental Health Officers receive Year 10 or Year 11 rates unless they fulfill these criteria.�������SENIOR ENVIRONMENTAL HEALTH OFFICERS��1st year��� $       59,493 ��2nd year��� $       61,873 �������TRAINEE ENVIRONMENTAL HEALTH OFFICER��1st year��� $       28,696 ��2nd year��� $       29,754 ��3rd year��� $       30,819 ��4th year��� $       31,879 �������TRANSFERRED ENVIRONMENTAL HEALTH OFFICERS��Environmental Health Officer - 35 hrs p/wk����� - 11th year - Performance Barrier��� $       57,137 �������Senior Environmental Health Officer-35 hrs p/week�����1st year��� $       59,493 ��2nd year��� $       61,873 ������������FOOD INSPECTORS�����1st year��� $       35,065 ��2nd year��� $       36,751 ��3rd year��� $       39,030 ��4th year��� $       41,226 ��5th year��� $       43,659 ��6th year��� $       45,919 ��7th year��� $       47,839 ��8th year��� $       49,753 ��9th year��� $       51,913 ��10th year - Performance Barrier��� $       54,527 ��11th year - Performance Barrier��� $       57,137 �������In order to progress to Year 10 of the scale, a Food Inspector must have:�������(i)  completed 12 months service at the salary prescribed on the maximum of the scale;   and��(ii) have demonstrated to the satisfaction of the  Corporation by the work performed and the results achieved, the aptitude and qualities of  mind warranting such payment.�������After 12 months satisfactory work performance on Year 10, the officer will progress to the year 11 rate.  Under no circumstances can Food Inspectors receive Year 10 or Year 11 rates unless they fulfill these criteria.�������SENIOR FOOD INSPECTORS�����1st year��� $       59,493 ��2nd year��� $       61,873 �������TRANSFERRED FOOD INSPECTORS�����Food Inspectors - 35 hrs p/week�����9th year��� $       51,913 ��10th year - Performance Barrier��� $       54,527 ��11th year - Performance Barrier��� $       57,137 �������Senior Food Inspectors - 35 hrs p/week�����1st year��� $       59,493 ��2nd year��� $       61,873 �������HEALTH EDUCATION OFFICERS �����HEALTH EDUCATION OFFICER - NON-GRADUATE��1st year of service��� $       30,422 ��2nd year of service��� $       32,228 ��3rd year of service��� $       33,998 ��4th year of service��� $       35,794 ��5th year of service��� $       37,497 ��6th year of service��� $       39,285 ��7th year of service��� $       41,038 ��8th year of service��� $       43,035 ��9th year of service & thereafter��� $       44,829 ������������ HEALTH EDUCATION OFFICER - GRADUATE �����1st year of service��� $       35,065 ��2nd year of service��� $       36,751 ��3rd year of service��� $       39,030 ��4th year of service��� $       41,226 ��5th year of service��� $       43,659 ��6th year of service��� $       45,919 ��7th year of service��� $       47,839 ��8th year of service��� $       49,753 ��9th year of service & thereafter��� $       51,913 ������� A Graduate Health Education Officer who:- ����������(i)   has completed 12 months service at the salary prescribed on the maximum of the scale;�������(ii)  has demonstrated to the satisfaction of the Corporation (or Delegate via Grading Committee) by the work performed and the results achieved,  the aptitude, abilities and qualities of mind  warranting such payment, may progress to the following rate�������On Maximum for 12 months ��� $       54,527 ��and after 12 months service in receipt of this rate,  shall be paid the following rate subject to approval of the Grading Committee.�������On Maximum for further 12 months ��� $       57,145 ������� PART-TIME HEALTH EDUCATION OFFICER ����� Graduate                                          (p/hour) ��� $         26.23 �� Non-Graduate                                   (p/hour) ��� $         22.58 �������SENIOR HEALTH EDUCATION OFFICER-NON-GRADUATE����� 1st year of service ��� $       46,596 �� 2nd year of service ��� $       48,424 �������SENIOR HEALTH EDUCATION OFFICER - GRADUATE����� 1st year of service ��� $       57,137 �� 2nd year of service ��� $       59,493 �� 3rd year of service ��� $       61,873 �������The ONLY position approved by the Department  as Senior Health Education Officer is at Royal  Prince  Alfred Hospital������� Part-time Ethnic Health Worker        (p/hour) ��� $         22.58 ������� Part-time Ethnic Day Care Co-ordinator(p/hr) ��� $         22.86 �������TRANSFERRED HEALTH EDUCATION OFFICERS AS AT 1/10/86�� Health Education Officer - Non-Graduate �����1st year of service��� $       30,422 ��2nd year of service��� $       32,228 ��3rd year of service��� $       33,998 ��4th year of service��� $       35,794 ��5th year of service��� $       37,497 ��6th year of service��� $       39,285 ��7th year of service��� $       41,038 ��8th year of service��� $       43,035 ��9th year of service & thereafter��� $       44,829 ������� Health Education Officer - Graduate ����� 9th year of service ��� $       51,913 �� On Maximum 12 months ��� $       54,527 �� On maximum further 12 months ��� $       57,145 ������� Senior Health Education Officer-Non-Graduate ����� 2nd year ��� $       48,424 ������� Senior Health Education Officer-Graduate ����� 3rd year ��� $       61,873 �������HOSPITAL SCIENTISTS / MEDICAL TECHNOLOGISTS��CHIEF HOSPITAL SCIENTIST �����If sole Hospital Scientist in a hospital or in-charge of other Hospital Scientists or trainees at Hospitals having an A.D.A. of occupied beds of:��Less than 200 A.D.A. �����1st year ��� $    1,270.00 ��2nd year ��� $    1,305.20 ��3rd year and thereafter ��� $    1,349.50 �������If in-charge of other Hospital Scientists or trainees at hospitals having an A.D.A. of occupied beds of:��Over 200 A.D.A. �����1st year ��� $    1,349.50 ��2nd year ��� $    1,390.70 ��3rd year and thereafter ��� $    1,425.60 �������ALLOWANCE�����Provided that where a Chief Hospital Scientist is  the holder of a Fellowship of the Australian  Institute of Medical Technology shall be paid  an allowance of:��Fellowship of A.I.M.T.                   (p/week) ��� $         34.70 �������SENIOR HOSPITAL SCIENTIST (senior medical technologist in-charge of section)�� 1st year ��� $    1,077.50 �� 2nd year ��� $    1,113.60 �� 3rd year and thereafter ��� $    1,144.60 ������������HOSPITAL SCIENTIST (MEDICAL TECHNOLOGIST)�� 1st year ��� $       691.40 �� 2nd year ��� $       717.50 �� 3rd year ��� $       761.60 �� 4th year ��� $       813.80 �� 5th year ��� $       870.10 �� 6th year ��� $       925.50 �� 7th year ��� $       970.40 �� 8th year ��� $    1,001.70 �������HOSPITAL SCIENTIST (MEDICAL TECHNOLOGIST) - UNITED DENTAL HOSPITAL�� 1st year ��� $       691.40 �� 2nd year ��� $       717.50 �� 3rd year ��� $       761.60 �� 4th year ��� $       813.80 �� 5th year ��� $       870.10 �� 6th year ��� $       925.50 �� 7th year ��� $       970.40 �� 8th year ��� $    1,001.70 ������� HOSPITAL SCIENTIST (SCIENTIFIC OFFICER) ����� 1st year ��� $       691.40 �� 2nd year ��� $       717.50 �� 3rd year ��� $       761.60 �� 4th year ��� $       813.80 �� 5th year ��� $       870.10 �� 6th year ��� $       925.50 �� 7th year ��� $       970.40 �� 8th year & thereafter ��� $    1,001.70 ������� HOSPITAL SCIENTIST- On-call per 24 hours ��� $           7.70 �������SENIOR OR CHIEF HOSPITAL SCIENTIST (senior scientific officer)�� 1st year ��� $    1,077.50 �� 2nd year ��� $    1,113.60 �� 3rd year ��� $    1,144.60 �� 4th year ��� $    1,270.00 �� 5th year ��� $    1,305.20 �� 6th year ��� $    1,349.50 �� 7th year ��� $    1,390.70 �� 8th year & thereafter ��� $    1,425.60 �������ALLOWANCES�����Provided that a Senior Hospital Scientist shall not progress beyond the salary prescribed for the third year of the scale unless such officer holds a post-graduate degree in Science at least equivalent to the degree of Master of Science of an approved university or has been admitted as a Member of the Australian Association of Clinical Biochemists or holds such qualifications as are deemed equivalent.�������Provided further that any Senior Hospital Scientist in receipt of the fourth year of service rate and above or Principal Hospital Scientist who holds the degree of Master of Science or is a Fellow of the Australian Institute of Medical Laboratory Scientists or holds appropriate equivalent qualifications shall be paid the following allowance:������� Senior/Principal H.S. Master of Science (p/w) ��� $         36.90 �������PRINCIPAL HOSPITAL SCIENTIST (Principal Scientific Officer)����� 1st year ��� $    1,527.30 �� 2nd year ��� $    1,565.40 �� 3rd year ��� $    1,607.60 �� 4th year ��� $    1,645.80 �� 5th year ��� $    1,685.80 �� 6th year ��� $    1,725.10 �� 7th year ��� $    1,765.00 �� 8th year ��� $    1,805.30 �� 9th year ��� $    1,844.60 �� 10th year & thereafter ��� $    1,885.40 �������Provided that a Principal Hospital Scientist shall not progress beyond the salary prescribed for the fourth year of the scale unless such officer holds a post-graduate degree in Science at least equivalent to the Degree of Doctor of Philosophy of an approved university or has been admitted as a Fellow of the Australian Association of Clinical Biochemists, or holds such qualifications as are deemed equivalent.������� TRAINEE HOSPITAL SCIENTIST ����� 1st year ��� $       374.00 �� 2nd year ��� $       404.70 �� 3rd year ��� $       465.60 �� 4th year ��� $       533.70 �� 5th year ��� $       600.30 �� 6th year ��� $       661.20 �������The Commencing salary of the Trainee Hospital Scientist who on appointment has completed part of a degree course shall be fixed having regard to that part of the course that has been successfully completed.�������Provided that each year of full-time or part-time study for an appropriate degree combined with employment as a Trainee Hospital Scientist shall be considered for salary purposes as the equivalent of one year's service in the Trainee Hospital Scientist scale.��HOSPITAL SCIENTIST IN-CHARGE OF SECTION��1st year ��� $    1,077.50 ��2nd year ��� $    1,113.60 ��3rd year ��� $    1,144.60 �������CHIEF HOSPITAL SCIENTIST IN-CHARGE OF LAB��Less than 200 A.D.A�����1st year ��� $    1,270.00 ��2nd year ��� $    1,305.20 ��3rd year ��� $    1,349.50 �������More that 200 A.D.A.����� 1st year ��� $    1,349.50 �� 2nd year ��� $    1,390.70 �� 3rd year ��� $    1,425.60 �������TRANSFERRED HOSPITAL SCIENTISTS (Scientific Officers)��HOSPITAL SCIENTIST (Scientific Officer) - Oliver Latham Laboratory�� 5th year ��� $       870.10 �� 6th year ��� $       925.50 �� 7th year ��� $       970.40 �� 8th year & thereafter ��� $    1,001.70 �������SENIOR OR CHIEF HOSPITAL SCIENTIST (Senior Scientific Officer) - Oliver Latham Laboratory�� 1st year ��� $       56,222 �� 2nd year ��� $       58,103 �� 3rd year ��� $       59,730 �� 4th year ��� $       66,268 �� 5th year ��� $       68,108 �� 6th year ��� $       70,407 �� 7th year ��� $       72,553 �� 8th year & thereafter ��� $       74,388 �������PRINCIPAL HOSPITAL SCIENTIST (Principal Scientific Officer) - Oliver Latham Laboratory�� 3rd year ��� $    1,607.60 �� 4th year ��� $    1,645.80 �� 5th year ��� $    1,685.80 �� 6th year ��� $    1,725.10 �� 7th year ��� $    1,765.00 �� 8th year  ��� $    1,805.30 �� 9th year ��� $    1,844.60 ��10th year & thereafter��� $    1,885.40 �������HOSPITAL SCIENTIST (Scientific Officer) - I.C.P.M.R.��8th year��� $    1,001.70 �������SENIOR HOSPITAL SCIENTIST (Senior Scientific Officer) - I.C.P.M.R.����� 1st year��� $    1,077.50 �� 2nd year��� $    1,113.60 �� 3rd year ��� $    1,144.60 �� 4th year ��� $    1,270.00 �� 5th year ��� $    1,305.20 �� 6th year ��� $    1,349.50 �� 7th year ��� $    1,390.70 �� 8th year & thereafter ��� $    1,425.60 �������HOSPITAL SCIENTIST (SCIENTIFIC OFFICER) - UNITED DENTAL HOSPITAL�������Hospital Scientist (Scientific Officer)����� 1st year ��� $       691.40 �� 2nd year ��� $       717.50 �� 3rd year ��� $       761.60 �� 4th year ��� $       813.80 �� 5th year ��� $       870.10 �� 6th year ��� $       925.50 �� 7th year ��� $       970.40 �� 8th year & thereafter ��� $    1,001.70 �������Senior Hospital Scientist (Senior Scientific Officer)�� 1st year ��� $    1,077.50 �� 2nd year ��� $    1,113.60 �� 3rd year ��� $    1,144.60 �� 4th year ��� $    1,270.00 �� 5th year ��� $    1,305.80 �� 6th year ��� $    1,349.50 �� 7th year ��� $    1,390.70 �� 8th year & thereafter ��� $    1,425.60 �������Principal Hospital Scientist (Principal Scientific Officer)�� 1st year ��� $    1,524.50 �� 2nd year ��� $    1,565.40 �� 3rd year ��� $    1,607.60 �� 4th year ��� $    1,645.80 �� 5th year ��� $    1,685.70 �� 6th year ��� $    1,725.10 �� 7th year ��� $    1,765.00 �� 8th year ��� $    1,805.30 �� 9th year ��� $    1,844.30 �� 10th year & thereafter ��� $    1,885.40 ������� Trainee Hospital Scientist ����� 1st year ��� $       363.00 �� 2nd year ��� $       392.80 �� 3rd year ��� $       452.10 �� 4th year ��� $       518.10 �� 5th year ��� $       582.90 �� 6th year ��� $       641.80 ��

����� Chief Hospital Scientist ����� 1st year ��� $    1,270.00 �� 2nd year ��� $    1,305.10 �� 3rd year ��� $    1,349.50 �������



�����LIBRARIANS�����Graduate����� 1st year of service ��� $       34,660 �� 2nd year of service ��� $       36,066 �� 3rd year of service ��� $       37,969 �� 4th year of service ��� $       39,717 �� 5th year of service ��� $       41,516 �� 6th year of service ��� $       43,540 �� 7th year of service ��� $       45,380 �������Grade 1�����1st year��� $       46,878 ��2nd year��� $       48,376 �������Grade 2�����1st year��� $       49,860 ��2nd year��� $       51,602 ��3rd year��� $       53,608 �������Grade 3�����1st year��� $       57,863 ��2nd year��� $       59,883 ��3rd year��� $       62,024 �������TRANSFERRED LIBRARIANS�����Librarian - Graduate - 7th year & thereafter��� $       45,380 �������LIBRARIANS - UNITED DENTAL HOSPITAL�� 1st year of service  ��� $       34,660 �� 2nd year of service ��� $       35,537 �� 3rd year of service ��� $       36,956 �� 4th year of service ��� $       38,255 �� 5th year of service ��� $       39,393 �� 10th year of service ��� $       45,378 �������Library Staff-Other�����Assistant Library Technician - Grade 2����� 1st year of service  ��� $       31,675 �� 2nd year of service ��� $       32,568 �� 3rd year of service ��� $       33,505 �� 4th year of service ��� $       34,460 �������Library Technician����� 1st year of service  ��� $       35,417 �� 2nd year of service ��� $       36,375 �� 3rd year of service ��� $       37,324 �� 4th year of service ��� $       38,426 ������������Assistant Library Technician - Part-time�����Qualified ALT - Grade 2�����Up to 5 years full-time experience         (p/hour)��� $         19.72 ��More that 5 years full-time experience   (p/hour)��� $         20.70 �������TRANSFERRED LIBRARY STAFF - OTHER��Library Technician - 4th year & thereafter��� $       38,426 �������MEDICAL OFFICERS�����INTERN��� $       39,097 �������RESIDENT�����1st year��� $       45,827 ��2nd year��� $       50,404 ��3rd year��� $       57,089 ��4th year��� $       61,976 �������REGISTRAR�����1st year��� $       57,089 ��2nd year��� $       61,976 ��3rd year��� $       66,883 ��4th year��� $       71,592 �������SENIOR REGISTRAR��� $       80,496 �������For the purposes of calculation of payments to officers pursuant to the provisions of this award, one hour's pay shall be calculated in accordance with the following formula:�������and one day's pay shall be calculated by multiplying one hour's pay (as calculated in accordance with the above formula) by 7.6�������ALLOWANCES�����Higher Medical Qualification Allowance                 (p/week)��� $         43.16 �������The above allowance is paid to officers who obtain an appropriate higher medical qualification subsequent to graduation.  It does not apply to an officer appointed as a Senior Registrar�������The salary prescribed for a Senior Registrar has taken into account that a higher medical qualification is a prerequisite for appointment.�������On-call  -  for Day Off Duty                   (p/day)��� $         20.00 ��On-call  -  for Day On Duty                   (p/day)��� $         10.00 ��On-call - Maximum payment per week��� $         70.00 �������Higher medical Qualification after 5 years (p/wk)��� $         21.58 �������The qualification allowance is paid when an Officer in his/her fifth and subsequent years of registrar-ship is expected to meet the formal requirements of a higher medical qualification in that year.�������PART-TIME MEDICAL OFFICERS�����Less than 3 yrs post-graduate experience  (p/hr)          ��� $         33.20 ��More that 3 yrs post-graduate experience   (p/hr)��� $         38.60 ��More that 6 yrs post-graduate experience   (p/hr)��� $         46.80 ��                 �����Provided that no officer may be employed for more than 24 hours in any period of 7 consecutive days.�������Formula:    Part-time Medical Officer with less that 3 years post-graduate experience = 1st year Registrar divided by 52.17857 divided by 38 plus 15%�������Part-time Medical Officer with more than 3 years post-graduate experience = 3rd year Registrar divided by 52.17857 divided by 38 plus 15%.�������Part-time Medical Officer with more that 6 years post-graduate experience = Senior Registrar divided by 52.17857 divided by 38 plus 15%��                  �����TRANSFERRED MEDICAL OFFICERS�����Less than 6 yrs post-graduate experience  (p/hr)��� $         37.60 ��6 to less than 10 yrs post graduate exper. (p/hr)��� $         54.00 ��10 yrs or more post-graduate experience   (p/hr)��� $         59.10 ��Possess Dip. of Psychological Medical     (p/hr)��� $         55.70 ��Dip.of Psychological Medical more than 2 yrs  �����                                                          (p/hour)��� $         59.10 �������Medical Officer-5th Schedule - 10th year��� $       84,670 �������Community Physician��� $     106,390 �������MEDICAL RECORDS ADMINISTRATOR�� 1st year ��� $       34,661 �� 2nd year ��� $       36,068 �� 3rd year ��� $       37,969 �� 4th year ��� $       39,717 �� 5th year ��� $       41,516 �� 6th year ��� $       43,540 �� 7th year & thereafter ��� $       45,380 �������RESEARCH/ANALYST/SPECIALIST DEPT. OR SECTION��� $       48,376 �������MEDICAL RECORDS MANAGER�����Grade 1��� $       49,860 ��Grade 2��� $       51,602 ��Grade 3��� $       53,608 ��Grade 4��� $       57,863 ��Grade 5��� $       59,883 ��Grade 6��� $       62,024 ��Grade 7��� $       64,317 ��Grade 8��� $       69,249 ��

�����COUNTRY REGIONS��� $       59,883 ��MEDICAL SUPERINTENDENTS�����CHIEF EXECUTIVE OFFICER�����Level 1��� $     134,024 �� - 16% Clinical Loading��� $       21,444 ��Level 2��� $     127,715 �� - 16% Clinical Loading��� $       20,434 ��Level 3��� $     121,405 �� - 16% Clinical Loading��� $       19,426 ��Level 4��� $       98,302 �� - 16% Clinical Loading��� $       15,728 ��Level 5��� $       89,893 �� - 16% Clinical Loading��� $       14,383 ��MEDICAL SUPER/DEPUTY CHIEF EXECUTIVE OFFICER��Level 1��� $     127,715 �� - 16% Clinical Loading��� $       20,434 ��Level 2��� $     121,405 �� - 16% Clinical Loading��� $       19,426 ��Level 3��� $     113,005 �� - 16% Clinical Loading��� $       18,081 ��Level 4��� $       89,893 �� - 16% Clinical Loading��� $       14,383 ��Level 5��� $       85,690 �� - 16% Clinical Loading��� $       13,710 �������DEPUTY MEDICAL SUPERINTENDENT�����Level 1��� $     113,005 �� - 16% Clinical Loading��� $       18,081 ��Level 2��� $       98,302 �� - 16% Clinical Loading��� $       15,728 ��Level 3��� $       89,893 �� - 16% Clinical Loading��� $       14,383 �������ASSISTANT MEDICAL SUPERINTENDENT�����Level 1�����  - 1st year��� $       94,103 ��  - 16% Clinical Loading��� $       15,057 ��  - 2nd year��� $       98,302 ��  - 16% Clinical Loading��� $       15,728 ��Level 2�����  - 1st year��� $       85,690 ��  - 16% Clinical Loading��� $       13,710 ��  - 2nd year��� $       89,893 �� - 16% Clinical Loading��� $       14,383 ��Level 3�����  - 1st year��� $       81,501 ��  - 16% Clinical Loading��� $       13,040 ��  - 2nd year��� $       85,690 �� - 16% Clinical Loading��� $       13,710 ��Level 4�����  - 1st year��� $       73,088 ��  - 16% Clinical Loading��� $       11,695 ��  - 2nd year��� $       77,294 �� - 16% Clinical Loading��� $       12,367 �������CLINICAL SUPERINTENDENT�����Level 1�����  - 1st year��� $       85,690 ��  - 16% Clinical Loading��� $       13,710 ��  - 2nd year��� $       89,893 ��  - 16% Clinical Loading��� $       14,383 ��Level 2��� $                - ��  - 1st year��� $       81,501 ��  - 16% Clinical Loading��� $       13,040 ��  - 2nd year��� $       85,690 �� - 16% Clinical Loading��� $       13,710 �������ALLOWANCES����������The qualification allowance shall only apply to those officers who were receiving this allowance as of April, 1986 and have continued to remain in the position held by them as of that date.��Higher Medical Qualification Allowance - where an officer holds a higher medical qualification relevant to his/her hospital work           (p/week)      ��� $         38.66 �������Diploma Hospital Admin.issued AIHA   (p/week)��� $         22.77 �������Diploma or Degree Hospital Administration from a University-where the officer has no higher medical qualification, but holds a diploma or degree in Hospital Administration.       (p/week)��� $         22.77 �������Hospitals are graded at level indicated below:����������Level 1 – Royal Prince Alfred Hospital, Prince Henry/Prince of Wales Hospitals Group, Royal North Shore Hospital, The Parramatta Hospitals, Royal Newcastle Hospital; �������Level 2 – St Vincents Hospital-Darlinghurst, St George Hospital, Royal Alexandra Hospital for Children; �������Level 3 – Sydney Hospital, Hornsby & Ku-Ring-Gai Hospital, Wollongong Hospital, Bankstown Hospital, Blacktown District Hospital, Gosford Hospital, Liverpool Hospital, Mater Misericordiae Hospital-Waratah, Sutherland Hospital, Royal Hospital for Women, Tamworth Group, Moree Group, Armidale Group, Maitland Group;������������Level 4 - Albury Base Hospital, Auburn District Hospital,  Balmain District Hospital,  Broken Hill & District Hospital,  Canterbury Hospital, Cessnock District  Hospital, Dubbo Base Hospital,  Fairfield District  Hospital, Grafton Base Hospital, Lewisham Hospital, Lismore Base Hospital, Mater Misericordiae Hospital-North Sydney, Manning  River District Hospital, Mount Druitt Hospital, Nepean District Hospital, Orange Base Hospital,  Ryde Hospital, Wagga Wagga Base Hospital   Port Kembla District Hospital, Manly District Hospital, St.Margaret's Hospital for Women, Mona Vale District Hospital, Wallsend Hospital, Goulburn Group,  Queanbeyan Group, Bega Group, Young Group, Hastings Valley, Group, Macleay Valley Group.�������Level 5 - Langton Clinic, Royal Ryde Homes, Griffith Base Hospital, Western Suburbs Hospital, Bathurst District Hospital, Blue Mountains District Anzac Memorial Hospital, Camden Hospital, Lithgow District Hospital,Marrickville District Hospital,   Royal South Sydney Hospital, St.Joseph's Hospital  -Auburn, St.Luke's Hospital, Hawkesbury District  Hospital, Harbour District Hospital, Campbelltown District Hospital, Rachel Forster Hospital�������Medical Superintendent-Personal-Dr. Hensen��� $     130,543 �������MEDICAL ADMINISTRATION TRAINING SCHEME��1st year��� $       69,430 ��2nd year��� $       73,088 ��3rd year��� $       81,501 ��4th year��� $       85,690 ��5th year��� $       89,893 ��6th year��� $       94,103 ��7th year��� $       98,302 ��

�����Exception of Annual Leave & Clinical Loading�����Annual Leave entitlement is 4 weeks�����No Clinical Loading is payable.����������MUSIC THERAPIST�����SESSIONAL MUSIC THERAPIST�����    Session=3.5 hours                    (p/session)��� $       105.20 �������UNQUALIFIED MUSIC THERAPIST �����Junior�����16 years and under                             (p/hour)��� $           9.59 ��17 years and under                             (p/hour)��� $         11.11 ��18 years                                            (p/hour)��� $         12.54 ��19 years                                            (p/hour)��� $         14.09 ��20 years                                            (p/hour)��� $         15.73 ��Adult�����1st year                                             (p/hour)��� $         16.80 ��2nd year                                            (p/hour)��� $         17.16 ��3rd year & thereafter                           (p/hour)��� $         17.50 �������QUALIFIED MUSIC THERAPIST�����1st year��� $       607.10 ��2nd year��� $       642.60 ��3rd year��� $       676.40 ��4th year��� $       710.30 ��5th year��� $       744.20 ��6th year��� $       781.50 ��7th year & thereafter��� $       816.70 �������NURSE COUNSELLORS�����Non-Graduate�����1st year of service��� $       31,750 ��2nd year of service��� $       33,249 ��3rd year of service��� $       35,160 ��4th year of service��� $       36,926 ��5th year of service��� $       38,818 �������Graduate�����1st year of service��� $       35,392 ��2nd year of service��� $       37,091 ��3rd year of service��� $       39,415 ��4th year of service��� $       41,513 ��5th year of service��� $       43,985 ��6th year of service��� $       45,969 ��7th year of service��� $       47,850 ��8th year of service��� $       49,527 ��9th year of service��� $       51,928 �������OCCUPATIONAL THERAPISTS�����Grade 1�����1st year of service��� $       36,078 ��2nd year of service��� $       37,437 ��3rd year of service��� $       39,728 ��4th year of service��� $       42,467 ��5th year of service��� $       45,405 ��6th year of service��� $       48,286 ��7th year of service��� $       50,630 �������Provided that the commencing rate of salary payable to an employee who has obtained an appropriate degree or appropriate degree plus associated diploma requiring a  minimum of four years full-time study shall be paid the rate  prescribed for the second year of service.�������Provided that an employee who has obtained an appropriate degree requiring a minimum of three and one half years  full-time study shall, after six months relevant full-time service,   be paid the rate prescribed for the second year of service.�������Grade 2��� $       52,266 ��Grade 3��� $       56,220 ��Grade 4��� $       58,101 ��Grade 5��� $       59,733 ��Grade 6��� $       61,355 �������SESSIONAL OCCUPATIONAL THERAPIST �����    (session=3.5 hrs)                    (p/session)��� $       125.10 �������ALLOWANCES����� Part-time Student Unit Supervisor Allowance�����     -  Per student supervised - per shift��� $           5.20 ��Maximum Part-time Student Unit S/visor Allow.�����                                                        (p/week)��� $       107.30 �������Provided that:����������(1)     the allowance shall not be payable to a person occupying a position graded at Grade 3 or above;��(2)     only one person can receive the allowance for a student on each shift;��(3)   no person shall receive the allowance for a student who is being supervised by a Student Unit Supervisor (i.e. full-time);��(4)    the maximum amount payable to a person by way of this allowance in any one week shall be the amount derived by subtracting the rate prescribed for the 7th year of Grade 1  from the rate prescribed for Grade 3 then dividing the amount by 52.17857 (see above).�������Sole Occupational Therapist Allowance �����      (Payable to Grade 1 only)        (p/week)                         ��� $         22.00 �������A sole Occupational Therapist shall mean an Occupational Therapist-Grade 1 who is not responsible to another Occupational Therapist and is the only Occupational  Therapist in a particular hospital or elsewhere including  Community Centres.�� �����REGIONAL ADVISOR�����Level 1 -  South Eastern, South West, Orana, Far West��� $       56,220 ��Level 2 - North Coast, Illawarra, New England, Central West��� $       58,101 ��Level 3 - Metropolitan and Hunter��� $       61,355 �������ON-CALL OCCUPATIONAL THERAPIST�����(per  on-call period)���$                 6.70��(p/week)���$               33.40��

�����PART-TIME REGIONAL ADVISOR�����A part-time Regional Advisor shall be paid the rate applicable to the employee's substantive position, plus a part-time Regional Advisor Allowance as follows:��Level 1                                             (p/week)��� $         65.10 ��Level 2                                             (p/week)��� $         81.50 ��Level 3                                             (p/week)��� $       113.80 �������TRANSFERRED OCCUPATIONAL THERAPISTS�����Grade 1 - 7th year of service��� $       50,630 ��Grade 2��� $       52,266 ��Grade 3��� $       56,220 ��Grade 4��� $       58,101 �������ORTHOPTISTS�����1st year of service��� $       670.10 ��2nd year of service��� $       690.90 ��3rd year of service��� $       728.60 ��4th year of service��� $       766.60 ��5th year of service��� $       806.60 ��6th year of service��� $       846.10 ��7th year of service��� $       886.40 ��8th year of service��� $       931.90 �������ORTHOPTIST STUDENT UNIT SUPERVISOR��� $       931.90 ��SESSIONAL ORTHOPTIST�����       (session = 3.5 hours)              (p/session)��� $       105.20 �������IN-CHARGE ALLOWANCE�����In-charge  1 - 3 staff                           (p/week)��� $         24.10 ��In-charge  4 - 5 staff                           (p/week)��� $         45.80 ��In-charge  6 - 9 staff                           (p/week)��� $         68.60 ��In-charge 10-14 staff                           (p/week)��� $         85.90 ��In-charge 15-19 staff                           (p/week)��� $       104.60 �������TRANSFERRED ORTHOPTISTS�����8th year of service��� $       878.60 ����� $              -   ��PHYSIOTHERAPISTS��� $              -   ��Grade 1��� $              -   ��1st year of service��� $       36,078 ��2nd year of service��� $       37,437 ��3rd year of service��� $       39,728 ��4th year of service��� $       42,467 ��5th year of service��� $       45,405 ��6th year of service��� $       48,286 ��7th year of service��� $       50,630 �������Provided that the commencing rate of salary payable to an employee who has obtained an appropriate degree or appropriate degree plus associated diploma requiring a minimum of four years full-time study shall be paid the rate prescribed for the second year of service.�������Provided that an employee who has obtained an appropriate degree requiring a minimum of three and one half years full-time study shall, after six months relevant full-time service, be paid the rate prescribed for the second year of service.��Grade 2��� $       52,266 ��Grade 3��� $       56,220 ��Grade 4��� $       58,101 ��Grade 5��� $       59,733 ��Grade 6��� $       61,355 ��Grade 7��� $       63,056 �������SESSIONAL PHYSIOTHERAPIST�����          (session = 3.5 hours)           (p/session)��� $       125.10 �������ALLOWANCES����� Part-time Student Unit Supervisor�����          (per student supervised     -    per shift)��� $           5.20 ��Maximum Part-time Student Unit S/visor Allow.�����                                                      (p/week)��� $       107.30 ��Provided that:����������(1)     the allowance shall not be payable to a person occupying a position graded at Grade 3 or above;��(2)     only one person can receive the allowance for a student on each shift;�������(3)   no person shall receive the allowance for a student who is  being supervised by a Student Unit Supervisor (i.e. full-time);��Schedule A - page 30���������������(4)    the maximum amount payable to a person by way of this allowance in any one week shall be the amount derived  by  subtracting the rate prescribed for the 7th year of Grade 1 from the rate prescribed for Grade 3 then dividing the amount by 52.17857 (see above).�������Sole Physiotherapist Allowance      (p/week)��� $         22.00 �������A sole Physiotherapist shall mean a Physiotherapist Grade 1 who is not responsible to another Physiotherapist and is the only Physiotherapist in a particular hospital or elsewhere including Community Centres.�������PART-TIME REGIONAL ADVISOR�����A part-time Regional Advisor shall be paid the rate applicable to the employee's substantive position plus a part-time Regional Advisor allowance as follows:��Level 1                                          (p/week)��� $         65.10 ��Level 2                                          (p/week)��� $         81.50 ��Level 3                                          (p/week)��� $       113.80 �������ON-CALL PHYSIOTHERAPIST�����                                        (per on-call period)��� $           6.70 ��                                                      (p/week)��� $         33.40 �������TRANSFERRED PHYSIOTHERAPISTS�����Grade 1 - 7th year of service��� $       914.60 �������PROJECT MANAGER�����Grade 1�����1st year��� $       54,379 ��2nd year��� $       55,851 ��

�����Grade 2�����1st year��� $       58,130 ��2nd year��� $       59,881 �������Grade 3�����1st year��� $       61,917 ��2nd year��� $       63,656 �������Grade 4�����1st year��� $       65,970 ��2nd year��� $       67,726 �������PSYCHOLOGIST�����1st year of service��� $       35,065 ��2nd year of service��� $       36,751 ��3rd year of service��� $       39,030 ��4th year of service��� $       41,226 ��5th year of service��� $       43,658 ��6th year of service��� $       45,919 ��7th year of service��� $       47,839 ��8th year of service��� $       49,754 ��9th year of service��� $       51,913 �������ALLOWANCES�����Provided that a Psychologist who:�����(a)    has completed 12 months service at the salary prescribed  at the maximum of the scale;  and�������(b)    has demonstrated to the satisfaction of the Corporation by the work performed and the results achieved, the aptitude abilities and qualities of mind warranting such payment, shall be paid an allowance qualification and, after 12 months service in receipt of such allowance, shall be paid a further allowance qualification.�������Psychologist-after 12 months on maximum����� scale                                               (p/week)��� $         50.20 ��Psychologist - further progression       (p/week)��� $         50.20 �������CLINICAL PSYCHOLOGIST�����1st year of service��� $       49,754 ��2nd year of service��� $       52,885 ��3rd year of service��� $       55,791 ��4th year of service��� $       58,949 ��5th year of service��� $       61,873 �������SENIOR CLINICAL PSYCHOLOGIST��� $       64,314 ��

�����PART-TIME PSYCHOLOGISTS�����(Current employees only)                      (p/hour)��� $         26.36 ��Part-time Clinical Psychologist          (p/hour)��� $         33.77 ��Part-time Senior Clinical Psychologist  (p/hr)��� $         38.92 �������TRANSFERRED PSYCHOLOGISTS�����9th year of service��� $       51,913 �������Psychologist-after 12 months on maximum scale  (p/week)��� $         50.20 ��Psychologist - further progression     (p/week)                   ��� $         50.20 �������CLINICAL PSYCHOLOGIST�����    5th year of service��� $       61,873 ��SENIOR CLINICAL PSYCHOLOGIST��� $       64,314 ��PRINCIPAL CLINICAL PSYCHOLOGIST��� $       74,413 �������PSYCHOLOGIST - UNITED DENTAL HOSPITAL�����Part-time Clinical Psychologist   (p/hour)                         ��� $         33.77 �������REMEDIAL GYMNAST (QUALIFIED)�����1st year��� $       588.90 ��2nd year��� $       606.80 ��3rd year��� $       642.80 ��4th year��� $       676.40 ��5th year��� $       711.00 ��6th year & thereafter��� $       745.20 �������SEXUAL ASSAULT WORKERS�����Graduate�����1st year��� $       35,065 ��2nd year��� $       36,751 ��3rd year��� $       39,030 ��4th year��� $       41,226 ��5th year��� $       43,658 �������Non-Graduate - Grade 1�����1st year��� $       30,418 ��2nd year��� $       32,230 ��3rd year��� $       33,998 ��4th year��� $       35,793 ��5th year��� $       37,496 �������Non-Graduate - Grade 2�����1st year��� $       39,285 ��2nd year��� $       41,037 �������SOCIAL EDUCATORS�����1st year��� $       36,751 ��2nd year��� $       39,030 ��3rd year��� $       41,226 ��4th year��� $       43,658 ��5th year��� $       45,919 ��6th year��� $       47,839 ��7th year��� $       49,754 ��8th year & thereafter��� $       51,913 ��

�����PROGRAM DIRECTOR�����1st year��� $       66,115 ��2nd year��� $       67,647 ��

�����SOCIAL WORKERS�����Grade 1�����1st year��� $       35,392 ��2nd year��� $       37,091 ��3rd year��� $       39,415 ��4th year��� $       41,513 ��5th year��� $       43,985 ��6th year��� $       45,969 ��7th year��� $       47,850 ��8th year��� $       49,527 ��9th year & thereafter��� $       51,928 �������Provided that the commencing rate of salary payable to an officer who has obtained an appropriate degree and/or diploma of a recognised university requiring a minimum of four years full-time study or qualifications deemed by the Health Administration Corporation to be equivalent thereof, shall be paid the rate prescribed for the second year of service.������������Grade 2��� $       54,911 ��Grade 3��� $       58,946 ��Grade 4��� $       62,036 ��Grade 5��� $       65,124 �������TRANSFERRED SOCIAL WORKERS AS AT 1/10/86�����Grade 1 - 9th year & thereafter��� $       51,928 ��Grade 2��� $       54,911 ��Grade 3��� $       58,946 �������SPEECH PATHOLOGISTS�����Grade 1�����1st year of service��� $       36,078 ��2nd year of service��� $       37,437 ��3rd year of service��� $       39,728 ��4th year of service��� $       42,467 ��5th year of service��� $       45,405 ��6th year of service��� $       48,286 ��7th year of service��� $       50,630 �������Provided that the commencing rate of salary payable to an employee who has obtained an appropriate degree plus associated diploma requiring a minimum of four years full-time study shall be paid the rate prescribed for the second year of service.�������Provided that an employee who has obtained an appropriate  degree requiring a minimum of three and one half years  full-time study shall, after six months relevant full-time service, be paid the rate prescribed for the second year of service.�������Grade 2��� $       52,266 ��Grade 3��� $       56,220 ��Grade 4��� $       58,101 ��Grade 5��� $       59,733 �������SESSIONAL SPEECH PATHOLOGIST �����      (session = 3.5 hour)              (per session)��� $       125.10 �������ALLOWANCES�����Part-time Student Unit Supervisor�����(Per student supervised     -                            (p/shift)��� $           5.20 ��Maximum part-time Student Supervisor Allow.  (p/week)��� $       107.30 ��Provided that:�����(1)  the allowance shall not be payable to a person occupying a position graded at Grade 3 or above;��(2)   only one person can receive the allowance for a student  on each shift;��(3)  no person shall receive the allowance for a student who is  being supervised by a Student Unit Supervisor   (i.e. full-time);��(4)   the maximum amount payable to a person by way of this allowance in any one week shall be the amount derived by  subtracting the rate prescribed for the 7th year of Grade 1 from the rate prescribed for Grade 3 then dividing the  amount by 52.17857 (see above).��Sole Speech Pathologist Allowance �����  -  payable to Grade 1 only                               (per week)��� $         22.00 ������� A sole Speech Pathologist shall mean a Speech Pathologist Grade 1 who is not responsible to another Speech Pathologist and is the only Speech Pathologist in a particular hospital or elsewhere including Community Centres.�������REGIONAL ADVISOR�����Level 1  -  South Eastern, South West, Orana, �����                 Far West��� $       56,220 ��Level 2  -  North Coast, Illawarra, New England,�����                Central West��� $       58,101 ��Level 3 -   Metropolitan and Hunter��� $       61,355 �������PART-TIME REGIONAL ADVISOR�����A part-time Regional Advisor shall be paid the rate applicable to the employee's substantive position, plus a part-time Regional Advisor allowance as follows:��Level 1                                         (per/week)��� $         65.10 ��Level 2                                         (per week)��� $         81.50 ��Level 3                                         (per week)��� $       113.80 �������WELFARE OFFICERS�����Junior�����At less than 19 years��� $       18,777 ��At 19 years��� $       21,116 ��At 20 years��� $       23,347 �������Adult - Grade 1�����1st year��� $       30,418 ��2nd year��� $       32,230 ��3rd year��� $       33,998 ��4th year��� $       35,793 ��5th year��� $       37,496 �������Adult - Grade 2�����1st year��� $       39,285 ��2nd year & thereafter��� $       41,037 �������ALLOWANCE�����Welfare Officer (Social) 2 years on Maximum�����                                                     (p/week)��� $         38.30 ��2.	This variation shall take effect from the first pay period to commence on or after 1 January 2002.







J. McLEAY,  Commissioner.











____________________







Printed by the authority of the Industrial Registrar.























































































(076)�SERIAL C1034��

BUTTER, CHEESE & OTHER DAIRY PRODUCTS (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australasian Meat Industry Employees' Union, New South Wales Branch, industrial organisation of employees.



(No. IRC 4650 of 2001)



Before The Honourable Justice Kavanagh�14 September 2001��

VARIATION



1.	Delete clause 31, Superannuation, of the award published 26 October 2001 (328 I.G. 1114) as varied, and insert in lieu thereof the following:



31.   Superannuation



The subject of Superannuation is dealt with extensively by federal legislation including the Superannuation Guarantee (Administrative) Act 1992, the Superannuation Guarantee Charge Act 1992, the Superannuation Industry (Supervision) Act 1993, the Superannuation (Resolution of Complaints) Act 1993 and section 124 of the Industrial Relations Act 1996 (NSW).



The legislation, as varied from time to time, governs the superannuation rights and obligations of the parties.



(i)	Definitions



	(a)	"Scheme" means any of the following funds:



	1.	the Australian Superannuation savings Employment Trust (ASSET);



	2.	the Meat Industry Employees Superannuation Fund (MIESF); or



3.	any scheme approved by the employer, the trust deed of which meets the Commonwealth Government's Standards for Occupational Superannuation.



4.	any superannuation fund nominated by the employee and approved by the employer in accordance with section 124 of the Industrial Relations Act 1996 (NSW).



As preferred superannuation funds for employees covered by this award.



	(b)	"Ordinary Time Earnings" means remuneration for an employee's weekly number of hours of work, excluding overtime hours, calculated at the ordinary-time rate of pay, including the following:



	1.	Payment for ordinary hours of work;

	2.	Shift premiums for ordinary hours of work;

	3.	any percentage addition payable to casual employees for ordinary hours of work;

	4.	ordinary time award allowances (not including expense related allowances);

	5.	overaward payments for ordinary hours of work.



(ii)	Contributions



Employers bound by this award will, for each employee, contribute the appropriate percentage of the employee's ordinary time earnings as required by the Superannuation Guarantee legislation to a Scheme (as defined in subclause (i)(a) above) nominated by the employee.

2.	This variation shall take effect on or after the first pay period from 14 September 2001.







T. M. KAVANAGH  J.







____________________







Printed by the authority of the Industrial Registrar.



























































































(779)�SERIAL C1063��

CROWN EMPLOYEES (ROADS AND TRAFFIC AUTHORITY OF NEW SOUTH WALES) OFFICERS' SALARIES AND CONDITIONS AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Roads and Traffic Authority of New South Wales.

 

(No. IRC 1976 of 2000)



Before The Honourable Justice Marks�20 June 2000��

VARIATION



1.	Insert in numerical order in the Arrangement of the award published 1 May 1992 (269 I.G. 201), as varied, the following new clause number and subject matter:



21.	Additional Conditions for Work Support Officers.



2.	Insert at the beginning of clause 4, Hours of Duty, the following:



This clause does not apply to Work Support Officers subject to clause 21, Additional Conditions for Work Support Officers.



3.	Insert at the beginning of clause 5, Overtime, and clause 6, Shift Work, the following:



This clause applies to Work Support Officers subject to clause 21, Additional Conditions for Work Support Officers.



4.	Insert after clause 20, Additional Conditions for Traffic Operations Control Staff, the following new clause 21:



21.  Additional Conditions for Work Support Officers



A.	Definitions



For the purpose of this Clause:



‘WSO’ shall mean officers employed by the Authority as Work Support Officers.



‘Competency’ shall mean the combination of knowledge, skills and attributes that are needed for specific job relation tasks.



B.	Hours of Duty



(i)	The ordinary hours of duty of WSOs shall be 35 hours per week and by agreement with the PSA shall be between 7.00 am to 5.30pm on 5 days per week, Monday to Friday, inclusive.



(ii)	A lunch break shall be taken of not less than 30 minutes in the WSO’s time.



(iii)	WSOs may observe ‘Banktime’ working hours (i.e. a bank up of hours) under the following provisions:



(a)	An additional 22 minutes per day shall be worked on 19 days each four week work cycle to allow for the accumulated time off during the next four week cycle.



(b)	Subject to provision (d) of this subclause, one accrued day off may be taken in each four week work cycle.



(c)	The accrued day off will be observed between Monday to Friday (inclusive).



(d)	Where a WSO works on the accrued day off, the WSO may elect, where practicable, to have another day off in substitution thereof before the end of the succeeding work cycle.  Provided that in such case the accrued entitlements are transferred to the substituted day off.



(iv)	WSOs absent from duty on any type of approved leave or a public holiday will be credited with 7 hours 22 minutes in respect of each day absent from duty.  WSOs absent from duty on approved leave (sick, recreation leave etc) will have 7 hours 22 minutes debited against their leave accrual for each day absent from duty.



C.	Progression from Grade to Grade



WSO positions will only be created where the range of tasks at the location would eventually allow the incumbent to progress to Grade 3.



Progression from grade to grade need not depend upon the availability of an advertised job vacancy nor is it restricted by the number of WSOs already at a particular grade.  Progression to another grade is totally dependent upon the meeting of the progression criteria detailed in the "Work Support Officer Management Guidelines".



Persons at the time of appointment as a WSO will be assessed to determine the grade at which they will commence.  Once appointed to a grade, a WSO will need to meet the progression criteria in order to further progress through the grades.



Persons appointed as a WSO in Training will remain at that level until they are eligible to progress to Grade 1.



D.	Maintenance of Grade



Maintenance of grade and salary shall be dependent upon WSOs maintaining the required level of competence in the tasks for which they have been assessed and for which their grading and salary level has been determined.



To ensure the level and the currency of competencies, the WSO will undergo supplementary assessment of their tasks every two years to demonstrate that they have maintained their skills in those tasks.





4.	This variation shall take effect on and from 20 June 2000.







F. MARKS  J.







____________________







Printed by the authority of the Industrial Registrar.











(779)�SERIAL C1062��

CROWN EMPLOYEES (ROADS AND TRAFFIC AUTHORITY OF NEW SOUTH WALES) OFFICERS' SALARIES AND CONDITIONS AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Roads and Traffic Authority of New South Wales.

 

(No. IRC 1975 of 2000)



Before The Honourable Justice Marks�20 June 2000��

VARIATION



1.	Insert in numerical order in the Arrangement of the award published 1 May 1992 (269 I.G. 201), as varied, the following new clause number and subject matter:



	20.	Additional Conditions for Traffic Operations Control Staff



2.	Insert at the beginning of clause 4, Hours of Duty, and clause 6, Shift Work, the following:



This clause does not apply to Traffic Operations Control Staff subject to clause 20, Additional Conditions for Traffic Operations Control Staff.



3.	Insert at the beginning of clause 5, Overtime, the following:



This clause applies to Traffic Operations Control Staff who are subject to clause 20, Additional Conditions for Traffic Operations Control Staff.



4.	Insert after clause 19, Anti-Discrimination, the following new clause 20:



20.  Additional Conditions for Traffic Operations Control Staff



1.	Definitions



For the purpose of this clause:



"TMC" shall mean the Transport Management Centre.



"TOCS" shall mean officers employed by the Authority as Traffic Operations Control Staff in the Traffic Operations Unit of the Transport Management Centre.



"Continuous Work" means work carried on with consecutive shifts of TOCS throughout the 24 hours of each of 7 consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable causes beyond the control of the Authority.



2.	Hours of Work



(i)	Ordinary Hours



The ordinary hours of work shall be 35 per week.



(ii)	Full-time Staff



TOCS shall be continuous shift workers.  The ordinary hours of work shall be 70 hours worked over a 2 week roster cycle.  TOCS shall work on either a 7 hours 44 minutes or 11 hours 40 minutes shift basis which shall be worked in accordance with shifts as rostered.



When rostered for 7 hours 44 minutes shifts during a roster cycle full-time TOCS shall not be required to work more than five consecutive days in any seven day period.

When rostered for 11 hours and 40 minutes shifts during a roster cycle full-time TOCS shall not be required to work more than five consecutive days in any seven day period.



When rostered for 11 hours and 40 minutes shifts during a roster cycle full-time TOCS shall not be required to work more than three days in any seven day period.



(iii)	Where TOCS are rostered to work 11 hours 40 minutes shifts:



(a)	they shall be entitled to a rest break of at least 10 hours between the cessation of an ordinary rostered shift and the commencement of the next ordinary rostered shift.  Where TOCS have not observed a rest break of at least 10 hours prior to the commencement of the next ordinary shift, they shall be paid at the rate of double time calculated at the ordinary salary rate until such time as TOCS are released from duty.



(b)	they shall not be required to be on duty for more than 14 consecutive hours.  After being on duty for 14 consecutive hours TOCS shall take a rest break of at least 4 consecutive hours and where TOCS are directed to resume work without having a rest break of 10 consecutive hours, payment shall be at the rate of double time until they are released from duty for 10 consecutive hours.  Any rostered working time occurring during such absence shall be paid for at the ordinary rate of pay.



(iv)	Part-Time Staff



(a)	The minimum number of hours to be worked by part-time TOCS shall be 25 hours per week.  The hours of work shall be rostered on a 5 hour shift basis, morning and/or afternoon, over a 5 day working week, Monday to Friday and shall be worked in accordance with shifts as rostered.



(b)	The maximum number of ordinary hours that may be worked shall be 7 hours per shift or 35 hours per week.



(c)	Where additional hours are worked in excess of the minimum hours as set out in (a) of this subclause part time staff shall be paid a loading of 4/48ths in lieu of recreation leave for all additional ordinary hours worked.



(v)	Meal Break



(a)	7 Hours 44 minutes Shift



TOCS rostered on a 7 hours 44 minutes shift shall not work more than 5 hours from the commencement of a shift without a minimum 30 minutes meal break.



(b)	11 Hours 40 Minutes Shift



TOCS rostered on an 11 hours 40 minutes shift shall not work more than 5 hours from the commencement of a shift without a minimum 30 minutes meal break.



After a further 5 hours of work TOCS shall be entitled to a paid crib break of 20 minutes.



(vi)	Accrued Shift Off



Where TOCS are rostered on a 7 hours 44 minutes shift pattern during a shift cycle they may observe ‘Banktime’ working hours (i.e. a bank up of hours) under the following provisions:



(a)	The additional 44 minutes per shift shall be worked on 9 days each 2 week work cycle to allow for the accumulated time off during the 2 week cycle.



(b)	Subject to provision (d) of this subclause, one accrued day off may be taken in each 2 week work cycle.



(c)	The accrued day off will be observed between Monday to Friday (inclusive), as provided for by the roster.



(d)	Where TOCS work on the accrued day off, TOCS may elect, where practicable, to have another day off in substitution thereof before the end of the succeeding 2 week work cycle.  Provided that in such case the accrued entitlements are transferred to the substituted day off.



(e)	TOCS absent from duty on any type of approved leave or a public holiday will be credited with 7 hours 44 minutes in respect of each day absent from duty.  TOCS absent from duty on approved leave (sick, recreation leave etc) will have 7 hours and 44 minutes debited against their leave accrual for each day absent from duty.



3.	Shift Work



(i)	For the purposes of this subclause:



"Early Morning shift" shall mean those shifts commencing at or after 4.00 am.



"Day Shifts" shall mean those shifts commencing at or after 6.00 am.



"Afternoon Shifts" shall mean those shifts commencing at or after 12 noon.



"Night Shifts" shall mean those shifts commencing at or after 4.00 pm.



(ii)	Payment for Shift Work



(a)	Payment for day shift shall be at ordinary rate of pay.



(b)	Payment for early morning shift shall be at the ordinary rate of pay plus 10 per cent.



(c)	Payment for afternoon shift shall be at ordinary rate of pay plus 12½ per cent.



(d)	Payment for night shift shall be at ordinary rate of pay plus 15 per cent.



(e)	Payment for all ordinary time worked on a Saturday shall be at the rate of time and one-half of the ordinary rate of pay.



(f)	Payment for all ordinary time worked on a Sunday shall be at the rate of double the ordinary rate of pay.



(g)	Payment for all ordinary time worked on a Public Holiday shall be at the rate of double and one-half of the ordinary rate of pay.



(h)	TOCS rostered off on a public holiday shall be credited with a day in lieu for each such day.



(i)	Full-time TOCS employed under this subclause on continuous shift work shall be credited with an additional 5 days recreation leave per annum.  This leave shall accrue at the rate of 5/12th of a day for each complete month that an officer so works.



(iii)	Shift Rosters



(a)	TOCS shall be rostered to work shifts as required by the Authority.



(b)	Notice shall be given of shifts to be worked at least 7 days in advance.



(c)	Where notice is given of a change in shift with less than 7 days notice any shift so worked shall be paid at the rate of the previously rostered shift provided it is greater.





5.	This variation shall take effect on and from 20 June 2000.







F. MARKS  J.







____________________







Printed by the authority of the Industrial Registrar.













































































(075)�SERIAL C1035��

BUTTER & CHEESE AND OTHER DAIRY PRODUCTS (NEWCASTLE AND NORTHERN) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australasian Meat Industry Employees' Union, New South Wales Branch, industrial organisation of employees.



(No. IRC 4633 of 2001)



Before The Honourable Justice Kavanagh�14 September 2001��

VARIATION



1.	Delete clause 31, Superannuation, of the award published 26 October 2001 (328 I.G. 1087) and insert in lieu thereof the following:



31.   Superannuation



The subject of Superannuation is dealt with extensively by federal legislation including the Superannuation Guarantee (Administrative) Act 1992, the Superannuation Guarantee Charge Act 1992, the Superannuation Industry (Supervision) Act 1993, the Superannuation (Resolution of Complaints) Act 1993 and section 124 of the Industrial Relations Act 1996 (NSW).



The legislation, as varied from time to time, governs the superannuation rights and obligations of the parties.



(i)	Definitions



	(a)	"Scheme" means any of the following funds:



	1.	the Australian Superannuation savings Employment Trust (ASSET);



	2.	the Meat Industry Employees Superannuation Fund (MIESF); or



3.	any scheme approved by the employer, the trust deed of which meets the Commonwealth Government's Standards for Occupational Superannuation.



4.	any superannuation fund nominated by the employee and approved by the employer in accordance with section 124 of the Industrial Relations Act 1996 (NSW).



As preferred superannuation funds for employees covered by this award.



	(b)	"Ordinary Time Earnings" means remuneration for an employee's weekly number of hours of work, excluding overtime hours, calculated at the ordinary-time rate of pay, including the following:



	1.	Payment for ordinary hours of work;

	2.	Shift premiums for ordinary hours of work;

	3.	any percentage addition payable to casual employees for ordinary hours of work;

	4.	ordinary time award allowances (not including expense related allowances);

	5.	overaward payments for ordinary hours of work.











(ii)	Contributions



Employers bound by this award will, for each employee, contribute the appropriate percentage of the employee's ordinary time earnings as required by the Superannuation Guarantee legislation to a Scheme (as defined in subclause (i)(a) above) nominated by the employee.



2.	This variation shall take effect on or after the first pay period from 14 September 2001.







T. M. KAVANAGH  J.







____________________







Printed by the authority of the Industrial Registrar.















































































(4165)�SERIAL C1065��

RETAIL INDUSTRY (STATE) TRAINING WAGE AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the Shop, Distributive and Allied Employees' Association, New South Wales, industrial organisation of employees.



(No. IRC 4427 of 2001)



Before Commissioner Murphy�18 July 2001 and 18 February 2002��

VARIATION



1.	Delete subclause (d) of clause 7, Wages, of the award published 4 May 2001 (324 I.G. 529) as varied, and insert in lieu thereof the following:



(d)	The rates of pay in this award include the adjustments payable under the State Wage Case of May 2001.  These adjustments may be offset against:



	(i)	any equivalent overaward payments; and/or



	(ii)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



2.	Delete Part B, Monetary Rates and insert in lieu thereof the following:





PART B



MONETARY RATES



Table 1 — Weekly Rates — Industry/Skill Level A





Skill Level A — Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level A.



�Highest year of schooling completed���Year 10�$�Year 11�$�Year 12�$��School leaver�193.00�211.00�256.00��Plus 1 year out of school�211.00�256.00�298.00��Plus 2 years�256.00�298.00�346.00��Plus 3 years�298.00�346.00�396.00��Plus 4 years�346.00�396.00���Plus 5 years or more�396.00����



*Figures in brackets indicate the average proportion of time spent in approved training to which the associated wage rate is applicable. Where not specifically indicated, the average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.







Table 2 — Weekly Rates — Industry/Skill Level B



Skill Level B — Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level B.





�Highest year of school completed���Year 10�$�Year 11�$�Year 12�$��School leaver�193.00�211.00�246.00��Plus 1 year out of school�211.00�246.00�283.00��Plus 2 years�246.00�283.00�332.00��Plus 3 years�283.00�332.00�378.00��Plus 4 years�332.00�378.00���Plus 5 years or more�378.00����

*Figures in brackets indicate the average proportion of time spent in approved training to which the associated wage rate is applicable. Where not specifically indicated, the average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 3 — Weekly Rates — Industry/Skill Level C



Skill Level C — Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level C.



�Highest year of schooling completed���Year 10�$�Year 11�$�Year 12�$��School leaver�193.00�211.00�237.00��Plus 1 year out of school�211.00�237.00�266.00��Plus 2 years �237.00�266.00�298.00��Plus 3 years�266.00�298.00�333.00��Plus 4 years�298.00�333.00���Plus 5 years or more�333.00����

*Figures in brackets indicate the average proportion of time spent in approved training to which the associated wage rate is applicable. Where not specifically indicated, the average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 4 — School-Based Traineeships



�Year of Schooling���Year 11�Year 12��School based traineeships Skill Levels A, B �and C��193.00��211.00��

* Assumes that the average proportion of time spent in structured training is 20 per cent.



Table 5 – Hourly Rates for Trainees Who Have Left School



�Year 10�Year 11�Year 12��Skill Level A —��School leaver�6.35�6.94�8.42��Plus 1 year after leaving school�6.94�8.42�9.80��Plus 2 years�8.42�9.80�11.38��Plus 3 years�9.80�11.38�13.03��Plus 4 years�11.38�13.03���Plus 5 years or more�13.03����Skill Level B —��School leaver�6.35�6.94�8.09��Plus 1 year after leaving school�6.94�8.09�9.31��Plus 2 years�8.09�9.31�10.92��Plus 3 years�9.31�10.92�12.43��Plus 4 years �10.92�12.43���Plus 5 years or more�12.43����Skill Level C —��School leaver�6.35�6.94�7.80��Plus 1 year after leaving school�6.94�7.80�8.75��Plus 2 years�7.80�8.75�9.80��Plus 3 years�8.75�9.80�10.95��Plus 4 years�9.80�10.95���Plus 5 years or more�10.95����

Table 6 — Hourly Rates for School Based Traineeships



�Year of Schooling���Year 11�Year 12��Skill levels A, B and C�6.35�6.94��



3.	This variation shall take effect from the first full pay period to commence on or after 24 July 2001.





J. P. MURHY, Commissioner.







____________________









Printed by the authority of the Industrial Registrar.





































(768)�SERIAL C1057��

PUBLIC TRANSPORT CONSTRUCTION AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.



(No. IRC 5528 of 2001)



Before The Honourable Justice Walton, Vice-President�30 August 2001��

VARIATION



1.	Delete subclause (i) of clause 2A, Safety Net Commitments, of the award published 10 August 2001 (326 I.G. 1044), and insert in lieu thereof the following:



(i)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991 other than safety net, state wage case, and minimum rates adjustments.



2.	Delete Part B, Monetary Rates, and insert in lieu thereof the following:



PART B 



MONETARY RATES



Table 1 - Rates of Pay



Job Classification�Existing Rate�$�SWC 2001�$�Amount�$��(i)	Misc. Labour (per hr)�����Construction Worker - Grp 1�12.4151�13.00�12.7572��Construction Worker - Grp 2�12.9561�15.00�13.3508��Construction Worker - Grp 3�13.3962�15.00�13.7909��Construction Worker - Grp 4�13.6082�15.00�14.0029��Construction Worker - Other�����Diver - six hour day (per day)�109.09�15.00�112.09��Diver’s Attendant - six hour day (p/day)�99.33�15.00�102.33��Pile Driver (per hr)�13.8728�15.00�14.2675��(ii)	Youths (per hr�����15 years�6.2098��6.3961��16 years�7.5530��7.7796��17 years�8.7558��9.0185��(iii)	Concrete Construction (per hr)�����Concrete Worker�12.9561�15.00�13.3508��Concrete Finisher�13.3962�15.00�13.7909��Labourer placing and/or tack welding�13.3962�15.00�13.7909��Labourer bending reinforcing steel�12.9561�15.00�13.3508��Prestressed concrete maker�13.0936�15.00�13.4883��Pressure Grouter�13.3962�15.00�13.7909��Pressure Grouter’s Assistant�13.0217�15.00�13.4164��Cement Gun Operator - dry�13.0217�15.00�13.4164��Cement Gun Operator - dry - underground�13.6780�15.00�14.0727��Cement Gun Operator - wet�13.3962�15.00�13.7909��Cement Gun Operator - wet - underground�13.3962�15.00�13.7909��(iv)	Trench Excavation (per hr)�����Trench labourer - excavating�����From 1 to 3.05 m deep�12.4151�13.00�12.7572��From 3.05 to 6.1 m deep�12.9561�15.00�13.3508��From 6.1 to 12.2 m deep�13.3962�15.00�13.7909��(v)	Platelaying on Construction for Live 	Roads (per hr)�13.0217�15.00�13.4164��

Table 2 - Other Rates and Allowances



Item No�Clause No�Description�Existing Allowance

$��Amount�$��1�2(v)�Extra payment per shift for each additional 6.09m of depth (per hour)

(a)	for working in earth and rock

(b)	for excavating in earth�



0.29

0.7662�



0.30

0.7892��2�3(i)�All Purpose Rate 

Per hour

Per week�

0.4934

19.74�

0.5082

20.33��3�3(ii)�Leading Hand (per hour)�0.4365�0.4496��4�4(i)�Working in the rain (per day)�2.15�2.21��5�4(ii)(a)(1)�Working in wet places (per hour)�0.37�0.38��6�4(ii)(a)(4)�Employee working in water  (per day)

(a)	over 45.72 cm

(b)	over 91.44 cm�

2.85

3.45�

2.94

3.55��7�4(ii)(b)�Working in a slurry (per hour)�0.44�0.45��8�4(iii)�Climatic allowance (per day)�0.91�0.94��9�4(iv)�Height Money (per hour)�0.44�0.45��10�15�Meal Allowance

More than 1 ½ hours overtime

After four hours overtime�

7.60

6.40�

8.40

7.05��11�25 (v)�First Aid (per day)�1.84�1.90��

NOTE: These allowances are contemporary for expense related allowances as at 30 March 2000 and for work related allowances are inclusive of adjustments in accordance with the May 2000 State Wage Case Decision of the Industrial Relations Commission of New South Wales.



3.	This variation shall take effect from the first full pay period to commence on or after 30 August 2001.







M. J. WALTON J, Vice-President.







____________________





Printed by the authority of the Industrial Registrar.





�SERIAL C1144 ��



ENTERPRISE AGREEMENTS APPROVED

BY THE INDUSTRIAL RELATIONS COMMISSION



(Published pursuant to s.45(2) of the Industrial Relations Act 1996)



EA02/112 — Hunter Region Boral Transport Limited Agreement 2001��Made Between:  Boral Transport Limited -&- the Transport Workers' Union of Australia, New South Wales Branch����New/Variation:  New.����Approval and Commencement Date:  Approved 14 March 2002 and commenced 1 July 2001.����Description of Employees:  Applies to all employees at the Mt Thorley, Ravensworth and Tomago depots who perform work covered by the Transport Industry (State) Award and/or the Transport Industry - Quarried Materials (State) Award and/or the Transport Industry - Petroleum &c. Distribution (State) Award����Nominal Term:  1 July 2003.��



EA02/113 — Teachers employed by the Executive Director of Schools, Catholic Education Office, Archdiocese of Sydney��Made Between:  Catholic Education Office, Archdiocese of Sydney -&- the New South Wales Independent Education Union.����New/Variation:  New. Replaces EA 97/129.����Approval and Commencement Date:  Approved and commenced 19 March 2002.����Description of Employees:  Applies to teachers employed by the Executive Director of Schools, Archdiocese of Sydney.����Nominal Term:  31 December 2003.��



EA02/114 — Advisers employed by the Executive Director of Schools, Catholic Education Office, Archdiocese of Sydney��Made Between:  Catholic Education Office, Archdiocese of Sydney -&- the New South Wales Independent Education Union.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 19 March 2002.����Description of Employees:  Applies to all advisers employed by the Executive Director of Schools, Archdiocese of Sydney.����Nominal Term:  31 December 2003.��



EA02/115 — Principals employed by the Executive Director of Schools, Catholic Education Office, Archdiocese of Sydney��Made Between:  Catholic Education Office, Archdiocese of Sydney -&- the New South Wales Independent Education Union.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 19 March 2002.����Description of Employees:  Apply to Principals employed by the Executive Director of Schools, Archdiocese of Sydney.����Nominal Term:  31 December 2003.��



EA02/116 — Brambles Industrial Services - Maintenance Trades - Port Kembla Agreement 2001��Made Between:  Brambles Limited -&- the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch.����New/Variation:  New. Replaces EA01/62.����Approval and Commencement Date:  Approved 19 February 2002 and commenced 1 July 2002.����Description of Employees:  Applies to all employees engaged under the scope of the Metal, Engineering and Associated Industries (State) Award at the company's Port Kembla depot.����Nominal Term:  30 June 2003.��



EA02/117 — Camsons Pty Ltd Enterprise Agreement 2001��Made Between:  Camsons Pty Ltd -&- the Transport Workers' Union of Australia, New South Wales Branch.����New/Variation:  New.  Replaces EA96/406.����Approval and Commencement Date:  Approved and commenced 7 March 2002.����Description of Employees:  Applies to all employees with the classifications of Transport Workers Grade 2 and Grade 3 (B-Double) working from depots located at 26-28 Eddie Street, Minchinbury and 151 Peat's Ridge Road Calga.����Nominal Term:  7 March 2005.��























EA02/118 — Bettergrow Pty Ltd Enterprise Agreement 2001��Made Between:  Bettergrow Pty Ltd -&- Bradley Brown, David Burns, Gregory Clenton, Darren Fuller, Graham Melville, Peter Millington, Ron Shaw and Peter Small.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 14 February 2002.����Description of Employees:  Applies to all employees employed as truck drivers at the company's Vineyard depot.����Nominal Term:  14 February 2005.��



EA02/119 — Condobolin Pre-School Kindergarten Enterprise Agreement��Made Between:  Condobolin Pre-School Kindergarten -&- the New South Wales Independent Education Union.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 12 October 2001.����Description of Employees:  Applies to all teachers employed at Condobolin Pre-School Kindergarten, PO Box 135, Condobolin NSW 2877.����Nominal Term:  12 October 2002.��



EA02/120 — Manpower Services (Australia) Pty Ltd Kimberly-Clark Ingleburn Site Enterprise Bargaining Agreement 2001-2002��Made Between:  Manpower Services (Australia) Pty Limited -&- the Electrical Trades Union of Australia, New South Wales Branch.����New/Variation:  New. Replaces EA01/2.����Approval and Commencement Date:  Approved 22 March 2002 and commenced 1 October 2001.����Description of Employees:  Applies to all manpower employees engaged at the Kimberley-Clark site at Williamson Road, Ingleburn.����Nominal Term:  27 September 2002.��

























EA02/121 — ABB Australia (Orica Site) Enterprise Agreement 2002-2003��Made Between:  ABB Industry Pty Limited -&- the Electrical Trades Union of Australia, New South Wales Branch.����New/Variation:  New. Replaces EA00/326.����Approval and Commencement Date:  Approved and commenced 7 February 2002.����Description of Employees:  Applies to all employees engaged under the Electrical Electronic and Communications Contracting Industry (State) Award 1992.����Nominal Term:  31 December 2003.��



EA02/122 — Toronto Community Child Care Centre Enterprise Agreement��Made Between:  Toronto Community Child Care Centre -&- the New South Wales Independent Education Union.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 16 August 2001.����Description of Employees:  Applies to teachers employed at Toronto Community Child Care Centre, 17 Thorn Street, Toronto.����Nominal Term:  16 August 2002.��



EA02/123 — Valvoline (Australia) Pty Limited 2001-2004 Enterprise Agreement��Made Between:  Valvoline Australia -&- The Australian Workers' Union, New South Wales.����New/Variation:  New. Replaces EA93/299.����Approval and Commencement Date:  Approved 4 March 2002 and commenced 1 October 2001.����Description of Employees:  Applies to all employees employed by the company in the State of New South Wales.����Nominal Term:  30 September 2004.��





























EA02/124 — Pole Depot Neighbourhood Centre Inc. Remuneration Packaging Agreement 2001��Made Between:  Pole Depot Neighbourhood Centre - Incorporated -&- Kim Buhagiar, Glennys Campbell, Derek Ching, Susan Davies, Daniel Emmerick, Vicki Ewart, Yan Fang, Athena Field, Diego Figueroa, Mary Harrison, Jan Holroyd, Jackie McMahon, Lorraine Nixon, Shelley Schewitz, Nicole Scobie, Katherine Thornley and Amy Trindell.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 15 January 2002.����Description of Employees:  Applies to all full-time and part-time employees employed by the Pole Depot Neighbourhood Centre Inc.����Nominal Term:  15 January 2003.��



EA02/125 — Australian Steel Mill Services Pty Enterprise Agreement Sick Leave Amendment��Made Between:  Australian Steel Mill Services Pty Limited -&- The Australian Workers' Union, New South Wales.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 11 February 2002.����Description of Employees:  Applies to all employees who are covered by the Australian Steel Mill Services Pty 1997-1999 Enterprise Award as amended 1999.����Nominal Term:  31 March 2003.��



EA02/126 — Bartter Enterprises Marsden Park Clerical Agreement 2000-2002��Made Between:   Bartter Enterprise Pty Ltd -&- the Federated Clerks' Union of Australia, New South Wales Branch.����New/Variation:  New.����Approval and Commencement Date:  Approved 27 March 2002 and commenced 1 July 2000.����Description of Employees:  Applies to all employees of the company engaged pursuant to the Clerical and Administrative Employees (State) Award.����Nominal Term:  30 June 2002.��























EA02/127 — The Council of The City of Sydney Enterprise Agreement 2004��Made Between:  Council of the City of Sydney -&- the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch; Electrical Trades Union of Australia, New South Wales Branch; Federated Municipal and Shire Council Employees' Union of Australia, New South Wales Division; The Environmental Health and Building Surveyors' Association of New South Wales and The Local Government Engineers' Association of New South Wales.����New/Variation:  New. Replaces EA99/42.����Approval and Commencement Date:  Approved and commenced 5 March 2002.����Description of Employees:  Applies to all employees of City of Sydney who are covered by The City's Salaried and Wages Division Awards, Local Workplace Agreements and Enterprise Agreements.����Nominal Term:  5 March 2005.��



EA02/128 — Pioneer Construction Materials Ltd Wallgrove Quarry Enterprise Agreement 2001��Made Between:  Pioneer Construction Materials Pty Ltd -&- the Electrical Trades Union of Australia, New South Wales Branch, The Australian Workers' Union, New South Wales.����New/Variation:  New.����Approval and Commencement Date:  Approved 11 January 2002 and commenced 16 February 2002.����Description of Employees:  Applies to all employees of the company engaged pursuant to the Quarrying Industry (State) Award or the Electrician's (State) Award.����Nominal Term:  16 February 2003.��



EA02/129 — St Vincent's Private Hospital Nurses' Enterprise Agreement 2001��Made Between:  St Vincent's Private Hospital -&- the New South Wales Nurses' Association.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 7 January 2002.����Description of Employees:  Applies to all nursing staff of St Vincent's Private Hospital engaged pursuant to the Private Hospital Nurses' (State) Award.����Nominal Term:  31 January 2004.��























EA02/130 — Speedibake Enterprise Agreement 2001��Made Between:  George Weston Foods Ltd t/as Speedibake -&- the National Union of Workers, New South Wales Branch.����New/Variation:  New.����Approval and Commencement Date:  Approved 8 March 2002 and commenced 16 August 2001.����Description of Employees:  Applies to all employees of the company engaged pursuant to the Pastry Cooks, & c (State) Award.����Nominal Term:  16 August 2003.��



EA02/131 — Maxim Electrical Services (NSW) 2000-2002��Made Between:  Maxim Electrical Services (NSW) Pty Ltd -&- the Electrical Trades Union of Australia, New South Wales Branch.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 4 March 2002.����Description of Employees:  Applies to all employees of the company engaged pursuant to the Electrical Electronic and Communication Contracting Industry (State) Award 1992 and who are engaged upon construction work within the County of Cumberland.����Nominal Term:  30 September 2002.��



EA02/132 — C.E.S. Electrical Construction Enterprise Agreement 2000-2002��Made Between:  CES Electrical Construction Pty Ltd -&- the Electrical Trades Union of Australia, New South Wales Branch.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 4 March 2002.����Description of Employees:  Applies to all employees of the company engaged pursuant to the Electrical Electronic and Communication Contracting Industry (State) Award 1992 and who are engaged upon construction work within the County of Cumberland.����Nominal Term:  30 September 2002.��























EA02/133 — RMAX NSW Certified Agreement 2001��Made Between:  Huntsman Chemical Company Australia Pty Limited trading as R-Max -&- the National Union of Workers, New South Wales Branch.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 10 January 2002.����Description of Employees:  Applies to all employees of Huntsman Chemical Company Australia P/L T/as RMAX engaged pursuant to the Rubber Worker's (State) Award.����Nominal Term:  1 October 2003.��



EA02/134 — Lillian Howell Project - Staff Enterprise Agreement 2001��Made Between:  Lillian Howell Project INC -&- the Australian Services Union of N.S.W.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 10 January 2002.����Description of Employees:  Applies to all employees engaged pursuant to the Social and Community Services (State) Award.����Nominal Term:  10 January 2004.��



EA02/135 — Colgate-Palmolive Pty Ltd Villawood Plant Agreement 2001-2002��Made Between:  Colgate-Palmolive Pty Ltd -&- The Australian Workers' Union, New South Wales.����New/Variation:  New. Replaces EA99/205.����Approval and Commencement Date:  Approved and commenced 10 January 2002.����Description of Employees:  Applies to all employees of Colgate-Palmolive Pty Ltd manufacturing facility located at Villawood.����Nominal Term:  1 July 2002.��































EA02/136 — Herald Publications Call Centre Enterprise Agreement 2001��Made Between:  John Fairfax Publications Pty Limited -&- the Federated Clerks' Union of Australia, New South Wales Branch.����New/Variation:  New.����Approval and Commencement Date:  Approved 28 August 2001 and commenced 1 July 2001.����Description of Employees:  Applies to all clerical and administrative employees of the Call Centre.����Nominal Term:  1 July 2003.��



EA02/137 — STC & AWU Enterprise Agreement 2001��Made Between:  Sydney Turf Club -&- The Australian Workers' Union, New South Wales.����New/Variation:  New. Replaces EA99/49.����Approval and Commencement Date:  Approved 17 December 2001 and commenced 1 November 2001.����Description of Employees:  Applies to employees of Sydney Turf Club at its locations at Rosehill, NSW and Canterbury NSW, who are engaged in the occupations of groundspersons, leading hands, foremen plant operators tuck/tanker drivers and employees who, but for the operation of this agreement, would be covered by the Race Clubs, etc. (State) Award.����Nominal Term:  1 November 2004.��



EA02/138 — Cooma North Pre-School Enterprise Agreement��Made Between:  Cooma North Pre-School -&- the New South Wales Independent Education Union.����New/Variation:  New.����Approval and Commencement Date:  Approved 3 September 2001 and commenced 1 June 2002.����Description of Employees:  Applies to teachers employed at Cooma North Pre-School.����Nominal Term:  1 June 2002.��































EA02/139 — Goodman Fielder (Wagga Wagga Bakery) Site Agreement 2000��Made Between:  Quality Bakers Australia Limited -&- the Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 21 December 2001.����Description of Employees:  Applies to all employees engaged in Bakery operations at the company's site at Edward Street, Wagga Wagga, NSW.����Nominal Term:  30 June 2003.��



EA02/140 — Challenge Disability Services Ltd Clerical and Administrative Employees Enterprise Agreement 2001��Made Between:  Challenge Disability Services Limited -&- J Baily, C Johns, C Kesby, L Mozzell, N Powdrell, L Sawyers, S Sim and L Taber.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 22 November 2001.����Description of Employees:  Applies to all full-time and part-time employees of Challenge Disability Services Tamworth.����Nominal Term:  22 November 2004.��



EA02/141 — Piller Australia Enterprise Agreement 2001-2002��Made Between:  Piller Australia Pty Ltd -&- the Electrical Trades Union of Australia, New South Wales Branch.����New/Variation:  New.����Approval and Commencement Date:  Approved 4 March 2002 and commenced 27 September 2001.����Description of Employees:  Applies to all employees engaged pursuant to the Electrical Electronic and Communication Contracting Industry (State) Award and who are engaged upon construction work within the County of Cumberland.����Nominal Term:  30 June 2002.��























EA02/142 — Centacare Archdiocese of Sydney Salary Sacrifice Enterprise Agreement 2001��Made Between:  Centacare Catholic Community Services -&- the Australian Services Union of N.S.W.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 26 March 2002.����Description of Employees:  Applies to all employees engaged pursuant to the Social and Community Services Employees (State) Award.����Nominal Term:  26 March 2005.��



EA02/143 — Teachers Berala Jack and Jill Kindergarten Enterprise Agreement��Made Between:  Berala Jack and Jill Kindergarten -&- the New South Wales Independent Education Union.����New/Variation:  New.����Approval and Commencement Date:  Approved and commenced 14 March 2002.����Description of Employees:  Applies to all teachers employed at Berala Jack and Jill Kindergarten, Lidcombe, NSW.����Nominal Term:  14 March 2003.��



EA02/144 — Chubb Security Services Limited Armoured Vehicle and Other Operations (New South Wales) Enterprise Agreement 2001-2003��Made Between:  Chubb Security Services Limited -&- the Transport Workers' Union of Australia, New South Wales Branch.����New/Variation:  New.����Approval and Commencement Date:  Approved 22 March 2002 and commenced 1 October 2001.����Description of Employees:  Applies to employees engaged pursuant to the Transport Industry - Armoured Cars, &c. (State) Award and/or the Cash Transportation (Non-Armoured Vehicles) Interim Award performing work at: 702 Mowbray Road, Lane Cove; 14 Long Street, Smithfield; 110 Gipps Street, Wollongong; 17 Ayrshire Crescent, Sandgate and other sites from time to time.����Nominal Term:  31 December 2003.��

























EA02/145 — Randwick City Council Senior Officers Enterprise Agreement 2002-2005��Made Between:  Randwick City Council -&- the Federated Municipal and Shire Council Employees' Union of Australia, New South Wales Division; The Environmental Health and Building Surveyors' Association of New South Wales and The Local Government Engineers' Association of New South Wales.����New/Variation:  New.  Replaces EA01/206.����Approval and Commencement Date:  Approved and commenced 8 March 2002.����Description of Employees:  Applies to Senior officers of Randwick City Council.����Nominal Term:  8 March 2005.��
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Key to Abbreviations Used:





(ACC)	—	Award of Conciliation Commissioner/Committee.

(AIC)	—	Award of Industrial Commission.

(AIRC)	—	Award of Industrial Relations Commission.

(AR)	—	Award Reprint (Consolidation).

(ART)	—	Award of Retail Trade Industrial Tribunal.

(CD)	—	Contract Determination. 

(ERR)	—	Erratum.

(OCC)	—	Order of Conciliation Commissioner.

(OIC)	—	Order of Industrial Commission.

(OIRC)	—	Order of Industrial Relations Commission.

(OIR)	—	Order of Industrial Registrar.

(RIRC)	—	Reviewed Award.

(RVIRC)	—	Variation - Reviewed Award.

(VCC)	—	Variation by Conciliation Commissioner/Committee.

(VCD)	—	Variation of Contract Determination.

(VIC)	—	Variation by Industrial Commission.

(VIR)	—	Variation by Industrial Registrar.

(VIRC)	—	Variation by Industrial Relations Commission.

(VRT)	—	Variation by Retail Trade Industrial Tribunal.

(VSW)	—	Variation following State Wage Case.
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Awards and Determinations (



Awards Made, Varied or Rescinded (



3M Pharmaceuticals (Thornleigh) Consent Award 1997�(RIRC)�1191��Ambulance Service of New South Wales Superintendent/Operational 	Managers (State)�(RIRC)�404��Armaguard NSW Roadcrew Enterprise Award 1999-2001�(RIRC)�590��Australian Jockey Club Track Maintenance and Ancillary Staff Royal 	Randwick Award 2001�(AIRC)�1057��AWU Training Wage (State)�(AIRC)�522��BHP Transport Sydney Logistics Terminal (NSW State) Enterprise 	Consolidated Award 1998�(RIRC)�1423��Boral Country - Concrete and Quarries Contract Determination�(CD)�1042��Boral Resources (NSW) Pty Limited Drill and Blast (State)�(RIRC)�1082��Broken Hill Commerce and Industry Agreement (Consent) Award 1998, 	The �(RIRC)�274��Building and Construction Industry (State)�(VIRC)�501��Butter, Cheese & Other Dairy Products (Newcastle and Northern)�(VIRC)�1493��Butter, Cheese & Other Dairy Products (State)�(VIRC)�1485��Catholic Health Care Services Nurses' Enterprise (State) Award 2001�(AIRC)�1��Cement Industry (State) Consolidated�(VSW)�256��City of Sydney Wages/Salary Award 1998�(RIRC)�694��Clerical (Nationwide News Pty Ltd) Superannuation (State)�(RVIRC)�504��Clerical and Administrative Employees, Hire Cars and Taxis (State)�(VIRC)�253��Club Industry (Variety Artists) (State) Award 2001�(VSW)�254��Coles Myer Logistics Pty Ltd Goulburn and Somersby D.C. Consolidated 	Award 2000�(RIRC)�1112��Colleambally Irrigation Consent Award 1999�(RIRC)�943��Confectioners (State)�(VSW)�755��Crown Employees (Department of Public Works and Services) Reviewed 	Award 1998�(RIRC)�165��Crown Employees (Geoscientists - Department of Mineral Resources 	and Development)�(RIRC)�270��Crown Employees (Home Care Service of New South Wales - 	Administrative Staff - Training Wage) Award 2001�(RIRC)�466��Crown Employees (Home Care Service of New South Wales - 	Administrative Staff) Award 2001�(RIRC)�477��Crown Employees (Medical Specialists, Various Agencies) �(RIRC)�672��Crown Employees (Museum of Applied Arts and Sciences - Casual 	Guide Lecturers)�(RIRC)�658��Crown Employees (Police Officers - 2001) �(VIRC)�496��Crown Employees (Police Service of New South Wales Special 	Constables) (Police Band)�(RIRC)�681��Crown Employees (Police Service of New South Wales, Special 	Constables (Security))�(RIRC)�197��Crown Employees (Public Authorities Superannuation Board Salaries 	and Conditions)�(RIRC)�214��Crown Employees (Public Sector - Salaries January, 2000) �(VIRC)�1233��Crown Employees (Roads and Traffic Authority of New South Wales - 	Toll Plaza Officers) �(RIRC)�662��Crown Employees (Roads and Traffic Authority of New South Wales) 	Officers' Salaries and Conditions�(VIRC)�1487���(VIRC)�1489��Crown Employees (Trades Assistants) �(AIRC)�1019��CSR Limited (Trading As) The Readymix Group - Sydney Construction 	Products and Country Divisions, Quarries Enterprise Bargaining 	Framework (State) Award 1994�(RIRC)�1409��CSR Limited Trading As The Readymix Group Albion Park Quarry No.4 	(State) Award 2001�(AIRC)�1260��CSR Limited Trading As The Readymix Group Sydney Quarries No.4 	(State) Award 2001�(AIRC)�1439��Dairying Industry Employees (State) �(VSW)�1008��Delta Electricity Employees Award 2001�(AIRC)�771��Dental Assistants and Secretaries (State) �(VSW)�1216��Divisions of General Practice (State) Award - 1999�(VSW)�753��Energy Australia Appliance Sales Award 2000�(AIRC)�580��Energy Australia Award 2001�(AIRC)�533��Flyash Industry Enterprise Agreement Consolidated Award 1996�(RIRC)�1292��Food Preservers (State)�(VIRC)�995��Glass Workers (State)�(ERR)�268��Health Professional and Medical Salaries (State) �(VIRC)�1453��Hunter Group Training (Building Apprentices and Trainees) Consent �(RIRC)�1396��Hunter Water Corporation Employees (State) Award 1999�(RIRC)�1307��Integral Energy Gas Pty Ltd Award 2001�(RIRC)�1270��Kogarah Community Mobile Nursing Service Inc. Nurses' (State)�(RIRC)�1131��Local Government (Electricians) (State)�(VSW)�1218��Marine Charter Vessels (State) �(RIRC)�875��Marine Charter Vessels (State)�(VSW)�1002��Mechanical Opticians (State)�(VIRC)�744���(VSW)�751��Motor Ferries (State)�(VSW)�1004���(ERR)�267��Murray Irrigation Limited Consent Consolidated Award 1996�(RIRC)�849��Murrumbidgee Irrigation Consent Award 1998�(RIRC)�971��Newcastle City Council (Best Practice Partnership) Award 1998�(RIRC)�913��NSW Port Corporations Award 2001�(RIRC)�890��Nugan Quality Foods Pty Ltd Employees (State)�(VSW)�757��Nut Food Makers (State)�(VIRC)�1235��Pastoral Employees (State)�(VSW)�507��Pest Control Industry (State)�(VSW)�998��Plant, &c., Operators on Construction (State)�(VIRC)�503��Port Waratah Coal Services (Traineeship) (State) �(RIRC)�885��Printing Industries (State)�(VIRC)�500���(VSW)�1220��Professional Engineers and Professional Scientists (Private Industry) 	(State)�(VSW)�996��Public Hospital Nurses (State)�(VIRC)�1245��Public Transport Construction �(VSW)�1498��Real Estate Industry (State)�(VSW)�1230��Real Estate Industry (State) Training Wage�(VSW)�1231��Retail Industry (State) Training Wage �(VSW)�1495��Riverina Water County Council Enterprise Award 2001�(AIRC)�817��Rural Traineeships (State) Consolidated Award 1999�(VSW)�1005��Sawmillers, &c., (State)�(VSW)�261��South Sydney City Council Salaried Officers Award 1998�(RIRC)�625��Spastic Centre of New South Wales (Allied Professional Staff) (State)�(RIRC)�111��Spastic Centre of New South Wales Enterprise (State) Award, The�(RIRC)�133��Sydney Harbour Tunnel Toll Collectors Consent Award 1996�(RIRC)�385��Sydney Light Rail (State) Award 1997�(VSW)�259��Teachers (Independent Schools Early Childhood Service Centres Other 	Than Pre-Schools) (State)�(ERR)�1009��Tennis Strings and Sutures Industry (State)�(VIRC)�1450��The Smith's Snackfood Company Distribution Consent�(RVIRC)�1449��Tooheys Limited (Auburn Brewery) Enterprise Award 2000�(AIRC)�1365��Training Wage - Interim (State)�(AIRC)�1248��Transport - Industry Concrete Haulage Contract Determination�(VCD)�1247��Transport Industry - Excavated Materials Contract Determination�(VCD)�506��Ulan Coal Mines Limited Construction Consent Consolidated Award 	1997�(RIRC)�1147��Ulan Coal Mines Limited Delivery Facility Consent Consolidated�(RIRC)�1171��Waterways Authority of New South Wales Award 1999�(RIRC)�51��
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