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INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

PRACTICE DIRECTION NO. 14

Pre Hearing Directions for applications under section 106 of the Industrial Relations Act 1996

(Pursuant to Rule 89 of the Industrial Relations Commission Rules 1996)

1.
The purpose of this Practice Direction is to facilitate the resolution of section 106 matters before the Industrial Relations Commission of New South Wales, by ensuring that such proceedings are conducted before the Commission in an efficient and expeditious manner and that practitioners and others who appear before the Commission, do all they can to facilitate the just, quick and cost effective disposal of such proceedings.

2.
This practice direction will become effective 14 days after publication in the Industrial Gazette.

Conciliation under s109 - standard directions

3.
The purpose of conciliation is to resolve the proceedings by agreement, without proceeding to a full hearing of the matter.  Conciliation provides the parties with an opportunity to reach agreement about some or all of the issues in dispute.  It is essential that the parties clearly identify the issues between them prior to the conciliation.  The Court's rules and directions also seek to minimise costs incurred prior to conciliation.

4.
The following standard directions apply in respect of matters listed for conciliation:

(a)
Each party will have a representative attending the conciliation who is fully conversant with the matter and who has full authority in relation to the settlement of the matter.

(b)
Each party will attend the conciliation with information as to the costs incurred to date and an assessment of the amount that would be involved by way of costs, if the matter were to proceed to a hearing.

(c)
In circumstances where a party believes that there is an issue of fact or law that has not already been identified in the pleadings and, would require determination if the matter proceeded to a hearing, the party is to document that issue and file and serve a copy of the relevant documentation, not less than 7 days prior to the date fixed for the conciliation.

(d)
Where any term of a written contract is in issue, the party raising that issue is to file and serve a copy of the contract not less than 7 days prior to the date fixed for the conciliation together with a brief summary of the issue sought to be raised, unless the contract and details of the issue to be raised have been earlier filed and served.

(e)
Parties are to confer in the week prior to the conciliation and shall clearly identify all issues or other matters remaining in dispute.

(f)
The applicant is to file and serve a statement as to mitigation (of damages or loss) within 7 days of the date allocated for the conciliation.

Unsuccessful conciliation - pre-hearing standard directions

5.

(a)
On the issue of a certificate of unsuccessful conciliation, the standard directions in paragraph 6 will apply, unless the Court makes alternative directions.

(b)
The directions in the usual case shall be made at the end of the conciliation by the Judge or Deputy President who has conducted the conciliation.

(c)
Any agreement to vary the standard directions may be dealt with at the conciliation, or later, but in any case shall be subject to approval by the Court.  

(d)
After the conciliation, consent variations or contested variations to standard directions will usually be dealt with by the directions judge.  

(e)
Consent variations may be dealt with in chambers. Applications for a listing for directions (for contested applications to vary directions or where the Court does not grant a consent application to vary) are to be made to the directions judge.

(f)
The Court is likely to issue alternative directions in proceedings where, having regard to all of the circumstances, including the amount of any claim and the cost of the proceedings, the standard directions are not appropriate.

6.
The standard directions are:

(a)
The applicant shall file and serve any amended summons within 14 days.  Any objection to the amendment shall be raised within 14 days by way of motion, supported by affidavit.

(b)
Except by leave and subject to these standard directions, all evidence in the proceedings shall be by way of clearly paginated affidavits and annexures, comprising the witnesses' evidence in chief.

(c)
The applicant is to file and serve all affidavits to be relied upon within 28 days.

(d)
The respondent is to file and serve all affidavits to be relied upon in reply within 28 days of the filing and service of the affidavits to be relied upon by the applicant.

(e)
The applicant is to file and serve any affidavits in response to the respondent's affidavits within 14 days of the filing and service of the affidavits referred to in paragraph (d).

(f)
Documents which are referred to in an affidavit need not be annexed where they are extensive and it is otherwise inconvenient to do so, but may be exhibited at the time of swearing.  If documents are not annexed they must be produced for inspection by a party and, upon request, a copy supplied to the other party.

(g)
A party seeking to rely on the oral evidence of any person from whom an affidavit is unable to be obtained must give notice to all other parties of the name of the intended witness and an outline of the evidence intended to be adduced.  Such notice must be given within the time specified for the filing of the party's affidavit material.

(h)
Summonses for the production of documents may be made returnable before the Industrial Registrar upon any date that the Registrar conducts a list.  Where orders are sought other than for photocopy access for both parties or if a claim for privilege or the like is made, those matters will be referred by the Registrar to a duty judge to be dealt with on an interlocutory basis.

(i)
Discovery and inspection of documents, whether formal or informal, must be carried out in accordance with the Industrial Relations Commission Rules 1996. 

(j)
All expert witnesses must be retained on the basis and subject to the provisions of the relevant Supreme Court rules, save that service of reports must be effected in accordance with the Industrial Relations Commission Rules 1996.  Parties should also consider the retainer of a joint expert, or if separate experts are retained, to have them confer privately prior to trial, in order to resolve or reduce areas of disagreement. 

(k)
Within 14 days of all affidavit material having been filed:

(i)
the applicant shall serve a list of all documents on which the applicant intends to rely by way of evidence in the proceedings on all other parties;

(ii)
within 14 days of the receipt of that list, all other parties shall serve on the applicant a list of any additional documents on which they intend to rely by way of evidence in the proceedings;

(iii)
thereafter, within a further period of 14 days each party shall advise all other parties as to which of the documents contained in each list will be the subject of consent to becoming evidence in the proceedings;

(iv)
within a further period of 14 days the applicant shall prepare, file and serve a Court Bundle of documents in paginated form with appropriate indices including, within one separate section, all documents which are by consent to become evidence in the proceedings and, in another section, all documents which any party seeks to become evidence in the proceedings but the tender of which is opposed;

(v)
subject to any order or agreement to the contrary, the reasonable costs of the preparation of the Court Bundle shall be borne equally in the first instance by all parties and in any case, subject to further order of the Commission.

7.
The directions judge will fix a directions date in each matter.  This is the date by which the Court expects that the above steps will have been completed.  In the usual case, where the standard directions have been made, the date will usually be 12 to 13 weeks after the certificate of unsuccessful conciliation has been issued.  An explanation for any failure to comply with directions must be given at the directions hearing, when the directions judge will issue further directions to ensure that the matter is expeditiously prepared for hearing.

8.
The Court expects and requires that its orders will be observed.  It is the obligation of all parties and their legal practitioners and agents, including parties not in default, to exercise vigilance in ensuring that the timetable is observed.  Notwithstanding the obligation of a party in default to bring the matter to the Court's attention, a party not in default is also required to exercise the liberty to apply to bring any default to the attention of the Court, after giving the defaulting party reasonable notice of its default. 

9.
After these steps have been attended to, the applicant or the applicant's legal representative or agent must certify to the directions judge that the steps have been completed.  

10.
The matter will then generally be referred to a judge for hearing provided that the estimate of the likely court time necessary for the hearing of the proceedings, including addresses, is included in the certificate as having been provided by the legal representative or agent of the parties who is in the best position to make the assessment.

11.
Where such steps have been taken in matters before the directions judge prior to the promulgation of this practice direction, the applicant or the applicant's legal representative or agent must certify that the steps have been completed.  The matter will then be referred to a judge for hearing, notwithstanding that some steps required under the previous standard directions or the directions made in the proceedings (but not under this practice direction), have not been completed.  

12.
The further preparation of the matter for hearing will be at the sole direction of the trial judge, but the parties may anticipate that the trial judge will require that the parties give their attention to the following matters:

(a)
Whether further conciliation is a realistic option, having regard to the evidence filed after the first conciliation

(b)
Clarification of the issues calling for resolution in the proceedings.  A list specifying such issues shall be filed and served at least 5 working days prior to the first day of the hearing.

(c)
Any revised or refined estimate as to the likely court time necessary for the hearing of the proceedings, including addresses, further to the estimate given in terms of paragraph 10 of this Practice Direction.  Any further estimate must be provided by the legal representative or agent of the parties who is in the best position to make such an assessment.

(d)
Those parts of the affidavit material which will not be pressed.

(e)
Those parts of the affidavit material to which objection will be taken, distinguishing objections as to form from objections as to substance.

(f)
Those deponents not required for cross examination.

(g)
Those matters about which agreement can be reached.

(h)
The availability of witnesses who are required to give evidence including the possibility that witnesses remote from the hearing may give evidence by video link and the practicalities of such an arrangement.  There should also be discussions about the venue of the hearing or part of the hearing where a number of witnesses reside in an area remote from the location of the Court.

(i)
Whether the rule in Brown v Dunn should not apply, where the necessary contrary factual material is raised in the affidavit materials, subject to any order to the contrary.

13.
As a general rule, parties may file additional affidavits to deal with any parts of affidavits filed to which objections as to form have been taken.  A trial judge may permit oral evidence to be called at the hearing with respect to those parts of any affidavit material not pressed or struck out, because of an objection as to form.  

14.
Parties have liberty to apply generally on the giving of at least 24 hours notice to the other side of the application for relisting and the purpose of the application.

	Dated:
	9 June 2004
	F L Wright, J

	
	
	President. 
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CSR LIMITED TRADING AS THE READYMIX GROUP - SYDNEY CONSTRUCTION PRODUCTS RAW MATERIALS TRANSPORT ENTERPRISE BARGAINING FRAMEWORK (STATE) CONSOLIDATED AWARD 1994
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 5669 of 2003)

	Before Commissioner Tabbaa
	2 February 2004


REVIEWED AWARD
Arrangement

Clause No.
Subject Matter

1.
Title of Award

2.
The Enterprise(s)

3.
Parties to the Award

4.
Relationship to Parent Award

5.
Prospect Raw Materials Yard

6.
Site Specific Conditions

7.
Rostered Days Off

8.
Electronic Funds Transfer

9.
Term of Award

10.
No Extra Claims

11.
Review of Award

12.
Aims and Objectives of the Award

13.
Ongoing Recognition and Commitment to Building in Quality

14.
Awareness Training

15.
Disputes Procedure 

15A.
Anti-Discrimination

16.
The Business Units

17.
Business Unit Consultative Teams

18.
Composition of the Consultative Team

19.
Term of Office

20.
Team Training

21.
Team Meetings

22.
Team Meetings - Team Leader

23.
Team Meetings - Minutes Taker

24.
Team Meetings - Agenda

25.
Team Communication

26.
Issues to be Considered by Teams

27.
Method of Dealing with Issues

28.
Wage Adjustments

29.
No Duress

Annexure A to H

1.  Title of Award

This award shall be known as the CSR Limited trading as The Readymix Group Sydney Construction Products Raw Materials Transport Enterprise Bargaining Framework (State) Consolidated Award 1994.

2.  The Enterprise(s)

This award shall apply at all sites operated by CSR Ltd trading as The Readymix Group - Sydney Construction Products (as set out in Annexure A) in respect of employees in the occupation of driving covered by the following award:

(a)
Transport Industry Quarried Materials (State) Award, published 24 August 2001 (327 I.G. 39), as varied.

3.  Parties to the Award

This award shall be binding on:

(a)
CSR Limited trading as The Readymix Group at all Sydney Construction Products sites as set out in Annexure A to this award ("the company").

(b)
The organisation of employees known as the Transport Workers' Union of Australia, New South Wales Branch.

4.  Relationship to Parent Award

(1)
This award shall be read and construed in conjunction with the following award:

(a)
Transport Industry Quarried Materials (State) Award, published 24 August 2001 (327 I.G. 39), as varied.

(2)
Where there is any inconsistency between the said Transport Industry Quarried Materials (State) Award and this award, this award shall prevail to the extent of the inconsistency.

5.  Prospect Raw Materials Yard

It has been agreed between the parties to this award that Readymix shall commence operation of a Prospect raw materials yard (hereafter Prospect) on a two-shift system. Details of the operation of this yard have been agreed upon by the parties to this award, subject to the following:

(a)
Site specific conditions as outlined in clause 6, Site Specific Conditions, and Annexure H.

(b)
Preference for 5.00 a.m. starts shall be given to Prospect drivers.

(c)
A once only relocation allowance of $1000.00 (net) shall apply to those drivers who have willingly transferred from the Penrith yard to the new Prospect yard.

(d)
The Prospect shifts shall rotate on a weekly basis between day and afternoon shifts and while working the afternoon shift, Prospect drivers shall be paid a shift loading of 17.5 per cent in addition to their ordinary time hourly rate.

(e)
Employees employed as at 1 November 1994 (the date of ratification of this award by the Industrial Relations Commission of New South Wales) who transferred to Prospect shall be given first option on any position that becomes available at the Penrith raw materials yard  (hereafter Penrith).

6.  Site Specific Conditions

The parties to this award have agreed that a number of site specific conditions shall apply at the Penrith yard and at the new Prospect yard.  These site specific yard conditions are attached to this award as Annexures G and H.

7.  Rostered Days Off

(i)
Subject to site specific conditions attached as Annexure H, drivers employed as at 1 November 1994 who do not transfer to Prospect and currently take the building industry rostered day off, may retain that right.

(ii)
Should insufficient drivers be available on the building industry rostered day off, casuals, lorry owner drivers and contractors shall be used.

8.  Electronic Funds Transfer

The parties to this award agree that the implementation of electronic funds transfer shall be discussed in future enterprise bargaining negotiations.

9.  Area, Incidence and Duration

The changes made to the award pursuant to the Award Review under section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 28 April 1999 (310 I.G. 359) take effect on and from 2 February 2004.

This award remains in force until varied or rescinded, the period for which it was made already having expired.

10.  No Extra Claims

Except for general movements in award wages granted by the Industrial Relations Commission of New South Wales via State Wage Cases, that are not subject to absorption, there shall be no further claims for wage increases during the term of this award.

11.  Review of Award

The parties agree to review this award no later than 12 weeks prior to the end of its term.  In the context of this review, the parties shall examine both the operation of the award and the possibilities of entering into a further award.

12.  Aims and Objectives of the Award

(1)
Aims - The parties to this award are committed to achieving improvements in productivity, efficiency and flexibility which in turn will significantly increase the company's competitiveness and offer secure and worthwhile employment for employees.

The company business needs to improve and grow so that it becomes internationally competitive.

The company has developed a vision of the type of business it wants and the elements necessary to transfer that vision to reality.

The critical elements are:

(a)
a customer service focus;

(b)
safe and rewarding work;

(c)
continuous improvement;

(d)
employee participation;

(e)
a total quality culture;

(f)
international competitiveness.

(2)
Objectives

(a)
To create a positive environment to introduce enterprise bargaining into the company's operations.

(b)
To provide guidance and increase awareness about the enterprise bargaining process.

(c)
To improve the efficiency and productivity of the company by ensuring management and labour practices are more closely attuned to current and future needs and objectives of the company.

(d)
To develop an environment of continuous improvement which is conducive to a flexible work organisation able to respond to changing demands in the market place.

(e)
To provide a climate for employees to develop a broader range of skills, thereby maximising rewards to employees and security of employment.

(f)
To benchmark other organisations that are leaders in the field of increased efficiency and productivity and, where appropriate, utilise this information in implementing change.

13.  Ongoing Recognition and Commitment to Building in Quality

The company has commenced the introduction of Total Quality Management and is committed to the principles of improving the processes we employ.  To obtain the maximum benefits from the continuous improvement program, all employees are committed to co-operating with the program and implementing continuous improvement activities as a normal component of their job.  All employees will become familiar with Building in Quality concepts and skills through training and involvement in project work.

14.  Awareness Training

All employees covered by this award shall be provided with general awareness training on enterprise bargaining.  The content and providers of this training shall be mutually acceptable to the parties to this award.

Wherever practicable, awareness training will be conducted in ordinary-time hours.

The company shall pay for the awareness training and employees shall be paid in accordance with the relevant parent award while attending such training.

The duration and timing of the training sessions should be structured so as to minimise their effect on the continuous operation of the company's activities and customer service.

15.  Disputes Procedure

(1)
Procedures relating to grievances of individual employees

(a)
The employee is required to notify the employer (in writing or otherwise) as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.

(b)
A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.

(c)
Reasonable time limits must be allowed for discussion at each level of authority.

(d)
At the conclusion of the discussion the employer must provide a response to the employee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.

(e)
While a procedure is being followed, normal work must continue.

(f)
The employee may be represented by an industrial organisation of employees.

(2)
Procedures relating to disputes, etc., between employers and their employees

(a)
A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.

(b)
Reasonable time limits must be allowed for discussion at each level of authority.

(c)
While a procedure is being followed, normal work must continue.

(d)
The employees may be represented by an industrial organisation of employees for the purpose of each procedure.

15A.  Anti-Discrimination

(1)
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.

(2)
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

(3)
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

(4)
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination any State or Federal jurisdiction.

(5)
This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.

NOTES -

(a)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in this Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities: the adherents of that religion".

16.  The Business Units

The business units are set out in Annexure A.

17.  Business Unit Consultative Teams

Each business unit shall establish a consultative team (hereafter referred to as the "team") to implement this award and discuss issues arising during the award's life and future enterprise bargaining issues.

18.  Composition of the Consultative Team

(1)
The team should have a maximum of six members and should be representative of the business unit concerned.

(2)
The team must have at least 50 per cent of its members representative of the employees employed in the business unit concerned.

(3)
The procedures for the election/appointment of company and employee team members should be determined at each business unit.

In the determination of the team members, consideration should be given to the:

(a)
size of the business unit;

(b)
geography of the sites in the business unit;

(c)
different job classifications in the business unit; and

(d)
shift arrangements in the business unit.

The company's employee relations representatives and the relevant union officials should be kept advised of developments and shall participate in any discussions as required.

19.  Term of Office

(1)
Members elected or appointed to a team shall hold office for a period of 12 months.  It is the responsibility of each team member to attend all team meetings and to represent the views and opinions of those people he or she represents.

(2)
If a member of the team ceases employment with the company or can no longer fulfil his or her responsibilities, a new election or appointment should be made and an induction briefing  should be arranged for the new team member.

20.  Team Training

(1)
During the nominal life of this award each business unit shall establish its team. This team shall undertake at least a single day training session which shall concentrate on:

(a)
the content and operation of this award;

(b)
the role and operation of the team; and

(c)
basic negotiating skills.

21.  Team Meetings

(1)
Once formed, each team shall schedule regular meetings.  Such meetings should occur at a time that minimises the disruption to the business units operations but also allows team members to play a focussed and active role in the meetings.

Notation: For instance, scheduling meetings after a busy day's work may be convenient but the team members might be too tired to fully participate.  Whereas scheduling meetings every other Wednesday afternoon could give everyone an opportunity to prepare and focus on the team's activities and ensure everyone is fresh and participates fully.

(2)
Team meetings shall be attended without loss of pay by team members.

(3)
The team should agree on the standard length of team meetings.

Notation: For instance, two-hour meetings should give the team sufficient time to operate effectively; whereas a four-hour meeting might result in team members losing interest.

(4)
If the team wants to extend the standard length of its meetings, the team should agree on the length of the extension.

Notation: For instance, imagine you had a standard two-hour meeting which was scheduled to finish at 10.00 a.m. but the team was close to resolving an issue - the team could agree to extend the meeting to 12.30 p.m. to finish dealing with that issue.

(5)
An agreed amount of time should be allowed before and after each team meeting for the company and employee team members to meet separately.

The time before the team meeting should be used to prepare for the meeting and the time after the meeting should be used to debrief and evaluate what occurred in the meeting.

22.  Team Meetings - Team Leader

(1)
Each team should elect a team leader.  The position of team leader should rotate between a management and employee team member on an agreed basis.

(2)
It is the team leader's responsibility to ensure that the meeting is run in accordance with the agenda and that each team member is given a reasonable opportunity to express his/her views during meetings.

(3)
It is also the team leader's responsibility to ensure that the meeting procedure is fair to all members of the team, particularly in relation to the taking of adjournments, time out, stretch breaks, etc.

23.  Team Meetings - Minutes Taker

(1)
Each negotiating team shall elect a member for the purpose of recording minutes of each team meeting, preparing and distributing agendas.

(2)
Minutes should be recorded on a minute sheet as set out in Annexure C to this award.

(3)
Minutes should be agreed to by the negotiating team at the conclusion of each meeting and signed by the minute taker and team leader as a true and correct record of the meeting.

24.  Team Meetings - Agenda

(1)
Every team meeting must be structured around an agenda as set out in Annexure D to this award.

(2)
All team members have a right and a responsibility to submit agenda items.

(3)
The agenda and minutes from the previous meeting and any relevant background material/documentation  shall be circulated within a reasonable time but not less than three  working days prior to team meetings to allow for preparation.

25.  Team Communication

(1)
Each team shall establish a procedure for regularly communicating about the team's activities with the employees and management in the business unit.

(2)
This communication procedure should be serviced to suit the size, number and geography of sites in the business unit concerned.

(3)
The objective of the communication procedure is to ensure that everyone in the business unit has a good understanding of the team's activities, providing them with an opportunity to participate in the bargaining process through their representatives on the team.

26.  Issues to be Considered By Teams

(1)
The issues to be considered by the teams shall be those issues that are raised by team members for subsequent enterprise negotiations.  The issues shall be consistent with the broad aims and objectives of this award as set out in clause 12, Aims and Objectives of the Award.

(2)
In addition, the team shall consider opportunities for improvement in the business unit and create realistic ongoing improvement objectives and performance measures.

27.  Method of Dealing With Issues

When the teams have agreed upon the issues to be discussed in clause 26, Issues to be Considered by Teams, the following process shall be adopted:

(1)
Each team must analyse the issues as agreed in the said clause 26.

(2)
This analysis should be conducted through the following process:

(a)
The team should undertake a preliminary analysis of each issue and identify the relevance of each issue to the business unit.

(b)
The team should decide whether or not there are specific business unit issues to address.

(c)
The team should then collect whatever data is relevant to determine the business unit's performance/position in relation to the issues to be addressed.

(d)
Having collated this data, the team should document the current performance/position of the business unit (using the form set out in Annexure E) and identify key areas for improvement.

(e)
The team should then negotiate realistic ways of improving the business unit's performance/position in the immediate to short term and document these changes using the form set out in Annexure F.

(f)
By utilising the procedures outlined in this subclause, the team shall also develop a program for improving the business unit's performance/position on a longer-term basis, which shall be documented using the pro forma continuous improvement plan set out in Annexure F.

(g)
The forms referred to in paragraphs (d), (e) and (f) of this subclause must be made available to all employees through the communication procedure.

(h)
Proposed changes must be approved at the business unit concerned.

(i)
Should any changes not be agreed to, the team shall meet to discuss any concerns and paragraphs (e), (f), (g) and (h) may then be repeated.

28.  Wage Adjustments

A seven per cent wage adjustment shall apply to all Penrith and Prospect drivers who are the subject of this award and covered by the Transport Industry Quarried Materials (State) Award published 24 August 2001 (327 I.G. 39), as varied. Details of these increases are contained in Annexure B to this award.

29.  No Duress

No party has entered into this award under duress.

CSR Limited (trading as) The Readymix Group - Sydney Construction Products Raw Materials Transport Enterprise Bargaining Framework  (State) Award 1994.

Transport Workers' Union of Australia, New South Wales Branch.

ANNEXURE A

For the purposes of this award, the two business units for the Sydney Construction Products Division shall be:

(1)
Penrith Raw Materials yard, located at Sheens Lane, off Castlereagh Road, Penrith 2750.

(2)
Prospect Raw Materials yard, Old Western Road, Prospect 2149.

ANNEXURE B

Transport Industry Quarried Materials (State) Award

	Classification
	Rate per week

	
	$

	Transport Worker Grade 1
	444.00

	
	

	Transport Worker Grade 2
	Basic

	
	

	Vehicle Class 1
	447.30

	Vehicle Class 2
	451.60

	Vehicle Class 3
	458.80

	Vehicle Class 4
	482.40

	Vehicle Class 5
	513.20 inclusive of 2 tonne

	
	added aggregate mass allowance


	Transport Worker Grade 2 
	Certified

	
	

	Vehicle Class 1
	455.50

	Vehicle Class 2
	459.90

	Vehicle Class 3
	467.00

	Vehicle Class 4
	490.60

	Vehicle Class 5
	521.40 inclusive of 2 tonne

	
	added aggregate mass allowance


	Transport Worker Grade 2 
	Advanced

	
	

	Vehicle Class 4
	498.80

	Vehicle Class 5
	529.70 inclusive of 2 tonne

	
	added aggregate mass allowance

	
	

	Transport Worker Grade 3
	573.40

	Allowances
	

	Fares
	$1.60 per day

	Meals
	$7.10 per meal

	
	


ANNEXURE C

	Summary of Meeting 

	

	
	Division:
	Date:
	

	
	
	
	

	
	Team/Project Name:
	
	

	
	
	Next Meeting Date
	

	
	
	
	

	
	Leader:
	From:
	am/pm

	
	
	
	

	
	Facilitator:
	To:
	am/pm

	
	
	
	

	
	Team Members:
	Location:
	

	
	
	
	

	
	Apologies:
	
	

	
	
	
	

	:
	Objective Of Meeting
	
	

	
	
	
	

	
	No.
	Agreed Action
	By 
	By

	
	
	Whom
	When


ANNEXURE D

	Agenda for Meeting

	

	
	Division:
	
	Date of Meeting

	
	
	
	
	

	:
	Team/Project Name
	
	Time
	

	:
	
	
	From
	am/pm

	
	
	
	
	

	
	Leader:
	
	To:
	am/pm

	 
	Facilitator:
	
	Location
	

	
	
	
	
	

	
	Team Members:
	
	
	

	
	
	
	
	

	:
	Objective Of Meeting

	
	

	
	No.
	Item
	Who
	Time
	Expected

	
	
	
	
	Outcome

	
	
	
	
	

	
	1. Review This Agenda
	
	
	Agreement

	
	
	
	
	On Agenda

	
	
	
	
	


	
	2. Review Minutes of
	
	
	Actions 

	
	Last Meeting
	
	
	Completed

	
	
	
	
	Or Carried Forward

	
	
	
	
	

	Date, Time and Location of Next Meeting: 

	

	Meeting Evaluation:


ANNEXURE E

CSR Readymix:

Division

Business Unit

Where We Are Now:

Current Performance/Position Of The Business Unit

Issues:

Division:

Business Unit:

Immediate/Short Term Improvements To Be Implemented

ANNEXURE F

Continuous Improvement Plan Division: 


Business Unit: 


	Opportunity for
	Data Collection
	Improvement Goal
	Performance

	Improvement
	Required
	Indicator
	

	
	
	
	


ANNEXURE G

Site Specific Conditions - Penrith Yard

1.
Drivers may be required to cart asphalt, raw materials, gypsum or other products as required.

2.
Drivers are required to use the ACS truck tracking system, on-board computers or similar tachograph type equipment.  Technological change may require the use of other computer equipment.

3.
Readymix has a policy of legal loading at all times.

4.
Due to the flexibility of hours over which breaks may be taken, drivers are not to take breaks while trucks are loaded unless otherwise agreed between the driver and the customer service centre allocators.

5.
Drivers may be required to drive any configuration truck in the yard.

6.
Drivers may be required to operate automated stacking devices or loading facilities when loading or tipping, provided that these devices require only the use of stop/start and/or bin selection mechanisms (e.g., overhead bin devices, conveyors, radial stackers at asphalt and concrete plants).

7.
Drivers may be required for occasional country work as per award conditions.

8.
Second jobs, if affecting work performance or availability, will not be tolerated.

9.
Drivers will be required to work a reasonable amount of overtime.

10.
Saturday Work - First priority of Saturday work will be given to Prospect day shift drivers.

11.
Rostered Days Off (RDOs) - Drivers will be rostered so that their RDO is taken each month on one of the Mondays during that month.  All RDOs will be taken in the month in which they fall due, with the exception that employees may accrue up to three RDOs which shall be taken between the Christmas/New Year period.

12.
Christmas Holiday Roster - All drivers will be put into a draw for the number of trucks required for work over the Christmas period.  If work is not available, drivers will have to take leave without pay or annual leave.

ANNEXURE H

Site Specific Conditions - Prospect Yard

1.
Two-shift operation - Rotating shifts per Transport Industry - Quarried Materials Award.  Afternoon and day shift to rotate weekly.

2.
Drivers may be required to cart asphalt, raw materials, gypsum or other products as required.

3.
Due to cartage outside normal working hours, drivers may be required to carry keys or cards to open gates at tip sites or loading sites.

4.
Drivers are required to use the ACS truck tracking system, on-board computers or similar tachograph type equipment.  Technological change may require the use of other computer equipment.

5.
Readymix has a policy of legal loading at all times.

6.
Due to the flexibility of hours over which breaks may be taken, drivers are not to take breaks while trucks are loaded unless otherwise agreed between the driver and the customer service centre allocators.

7.
Drivers may be required to operate automated stacking devices or loading facilities when loading or tipping, provided that these devices require only the use of stop/start and/or bin selection mechanisms (e.g., overhead bin devices, conveyors, radial stackers at asphalt and concrete plants).

8.
Drivers may be required to drive any configuration truck in the yard.

9.
Second jobs, if affecting work performance or availability, will not be tolerated.

10.
Drivers will be required to work a reasonable amount of overtime.

11.
Saturday Work - Night shift workers will not be able to work Saturdays.

First priority of Saturday work will be given to Prospect day shift drivers.

12.
Drivers will operate on the basis of two drivers to each truck.

13.
Where no-one is available on site to sign a docket, dockets shall be left on site at a location to be agreed with the customer service centre personnel.

14.
Rostered Days Off (RDO's) - Rostered days off will be taken on the Industry rostered day off each month, with the exception that, should insufficient drivers be available to work at Penrith on the Industry RDO, drivers may work and accrue up to three RDO's which shall be taken between the Christmas/New Year period.

15.
Christmas Holiday Roster - Night shift will be suspended for the Christmas/New Year period (approx. 3 weeks).  All drivers will be put into a draw for the number of trucks required for work over the Christmas period.  If work is not available drivers will have to take leave without pay or annual leave.

I. TABBAA, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
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CSR LIMITED TRADING AS THE READYMIX GROUP - COUNTRY DIVISION (SOUTH COAST) CONCRETE ENTERPRISE ARRANGEMENT NO. 2 (STATE) CONSOLIDATED AWARD 1996
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Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.
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PART B

MONETARY RATES

1.  Title of Award

This award shall be known as the CSR Limited Trading As The Readymix Group - Country Division (South Coast) Concrete Enterprise Arrangement No.2 (State) Award 1996.

2.  The Enterprise(s)

This award shall apply at all concreting sites operated by CSR Limited trading as The Readymix Group - Country Division (South Coast) (as set out in Annexure A) in respect of employees covered by the Cement Mixers and Concrete Workers, Central Batch Plants (State) Consolidated Award published 12 January 2001 (321 I.G. 546), hereinafter referred to as the parent award.

3.  Area, Incidence and Duration

Parties to the Award

This award shall be binding on:

(a)
CSR Limited trading as The Readymix Group at Country Division (South Coast) concreting sites as set out in Annexure A to this award (hereafter "the company").

(b)
The organisation of employees known as The Australian Workers’ Union, New South Wales.

(c)
All employees who are engaged in any of the classifications specified in the parent award.

4.  Relationship to Parent Award

(1)
This award shall be read and construed in conjunction with the Cement Mixers and Concrete Workers, Central Batch Plants (State) Consolidated Award (parent award).

(2)
Where there is any inconsistency between the parent award and this award, this award shall prevail to the extent of the inconsistency.

5.  Term of Award

This award is made following a review under section 19 of the Industrial Relations Act 1996 and rescinds and replaces the CSR Limited Trading as The Readymix Group - Country Division (South Coast) Concrete Enterprise Arrangement No.2 (State) Award 1996 published 18 May 2001 (324 I.G. 1063).

The award published 19 September 1997 took effect on and from the first full pay period to commence on or after 3 December 1996.

The changes made to the award pursuant to the Award Review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) take effect on and from 2 February  2004.

The award remains in force until varied or rescinded, the period for which it was made having already expired.

6.  No Extra Claims

Except for general movements in award wages granted by the Industrial Relations Commission of New South Wales via State Wage Cases, there shall be no further claims for wage increases during the term of this award, including work value related claims.

7.  Review of Award

The parties agree to review this award no later than 24 weeks prior to the end of its term.  In the context of this review, the parties shall examine both the operation of the award and the possibilities of entering into a further award.

8.  Aims and Objectives of the Award

(1)
Aims - The parties to this award are committed to achieving improvements in productivity, efficiency and flexibility which in turn will significantly increase the company's competitiveness and offer secure and worthwhile employment for employees.  The company business needs to improve and grow so that it becomes competitive.

The company has developed a vision of the type of  business it wants and the elements necessary to transfer that vision to a reality.

The critical elements are:

(a)
a customer service focus;

(b)
safe and rewarding work;

(c)
continuous improvement;

(d)
employee participation;

(e)
a total quality culture;

(f)
improved competitiveness;

(g)
removal of artificial barriers;

(h)
creating a team environment.

(2)
Objectives -

(a)
To create a positive environment to introduce enterprise bargaining into the company's operations.

(b)
To provide guidance and increase awareness about the enterprise bargaining process.

(c)
To improve the efficiency and productivity of the company by ensuring management and labour practices are more closely attuned to current and future needs and objectives of the company.

(d)
To develop an environment of continuous improvement which is conducive to a flexible work organisation able to respond to changing demands in the marketplace.

(e)
To provide a climate for employees to develop a broader range of skills, thereby maximising rewards to employees and security of employment.

(f)
To benchmark other organisations that are leaders in the field of increased efficiency and productivity and, where appropriate, utilise this information in implementing change.

(g)
To provide guidance and increase awareness regarding our objectives, under Environmental and Occupational Health and Safety Regulations.

9.  Ongoing Recognition and Commitment to Building in Quality and Safety

The company has commenced the introduction of Total Quality Management and Safety Procedures and is committed to the principles of improving the processes we employ.  To obtain the maximum benefits from the continuous improvement program all employees are committed to co-operating with the program and implementing continuous improvement activities.  All employees will become familiar with Building in Quality and Safety concepts and skills through training and involvement in project work.

10.  Awareness Training

All employees, the subject of this award shall be provided with awareness training covering the following areas:

(a)
The content of this award.

(b)
The requirements of this award.

(c)
Concepts of teams, teamwork and self-directed work teams.

(d)
The removal of artificial barriers, i.e., physical, cultural and conditional barriers and how to systematically remove them by agreement.

Such training shall be held during paid time but shall be arranged to minimise the impact on continuous operations of the company's activities and customer service.

11.  The First Award

The paries to this award agree that the first award known as the "CSR Ltd trading as The Readymix Group - Country Division (South Coast) Concrete Enterprise Bargaining Framework (State) Award 1994", published 21 April 1995 (285 I.G. 441) (hereafter known as the first award) shall be the starting point from which further improvements are to be made consistent with the terms of this award.  The parties shall ensure that the commitments and requirements arising from the first award are met.

This award rescinds and replaces the first award.

12.  Stages of This Award

This award shall comprise 3 stages:

Stage 1 - This stage is represented by initial agreement to this aware establishment of the consultative teams consistent with Annexure F - Guidelines for Consultative Teams, and ongoing measurement and implementation of the "ongoing Continuous Improvement Plan for the future".  In addition, the consultative teams shall choose an agreed number of additional key result areas and begin discussing and collecting data for these areas.

On and from the first full pay period to commence on or after 3 December 1996 a 5 per cent increase shall be paid to employees the subject of this award.

Stage 2 - Within 6 months of the date of effect (3 December 1996) the parties shall have implemented measures outlined in Annexure E - Continuous Improvement Plan, for the future (from the first award) designed to reach the improvement goal set.

The additional items chosen by the consultative teams in the key result areas will be the subject of immediate improvement identified and a continuous improvement plan agreed.

At the completion of Stage 2, and not before, a further 2.5 per cent increase shall be paid to the employees the subject of this award.

Stage 3 - Within 12 months of the date of effect (3 December 1996) the parties shall have achieved (or satisfactorily improved as agreed) the improvement goals as set out in the Continuous Improvement Plan (from the "first award").

The Continuous Improvement Plan containing the additional key result areas shall be implemented with a view to obtaining the improvement goal as set out.

At the completion of Stage 3, and not before, a further 2.5 per cent increase shall be paid to the employees the subject of this award.

13.  The Business Units

The business units are set out in Annexure A.

14.  Key Result Areas to be Considered By the Teams

The following outlined key result areas reflect this issue chosen in the "Continuous Improvement Plan" and the menu of further selection by the teams to implement in accordance with clause 13, Stages of this Award, and additional items to be agreed for ongoing identification, measurement and improvement.

Performance Indicators -

(a)
Reduction in turnover and absenteeism.

(b)
Reduction in time lost (industrial, accidents).

(c)
Plant and equipment productivity and availability.

(d)
Down time and equipment stoppages.

(e)
Wastage, scrap and rework (including call backs, call outs, etc.).

(f)
Teamwork and increased flexibility.

(g)
Environmental performances,

(h)
Skills and training.

(i)
Production and maintenance costs, 

(j)
Product quality and consistency, 

(k)
Customer service.

Systems of Work -

(a)
Management systems.

(b)
Quality systems.

(c)
Engineering systems.

(d)
Planning methods.

(e)
Supervisory methods.

(f)
Technical areas.

(g)
Administration systems.

(h)
Trades and non-trades areas.

(i)
Production and quarrying areas.

(j)
Job responsibility and performance measurement.

15.  Process of Analysis of Key Result Areas

(1)
For improvements identified in the Continuous Improvement Plan from the first award the process shall be as follows:

(a)
The consultative team (hereafter "team") shall analyse the Continuous Improvement Plan and the improvement goal contained therein.

(b)
The team shall then examine the opportunities for improvement contained in the Continuous Improvement Plan with a view to implementing opportunities for improvement.

(c)
The team shall set an interim target for Stages 2 and 3 having regard to the overall improvement goal set out in the Continuous Improvement Plan.

(d)
The team shall implement opportunities for improvement identified in paragraph (b) of this subclause, and monitor the relevant performance indicator to determine whether or not improvements are being made.

(e)
At Stage 2 (approximately 6 months after the date of effect (3 December 1996)) the team will analyse the results achieved against the interim target set for Stage 2 in paragraph (c) of this subclause to determine whether or not satisfactory progress has been made.

(f)
The team will review the interim targets set for Stage 3 to determine if the interim targets require adjustment.  If so, the interim targets shall be adjusted by agreement and shall then become the targets.

(g)
The team will continue to implement and measure opportunities for improvement between Stages 2 and 3.

(h)
At Stage 3 (approximately 12 months after the date of effect (3 December 1996)) the team will analyse the results achieved against the targets set.  Should further improvement be required, such improvement shall take place prior to the expiry of this award.

(2)
For additional key result areas chosen from the items contained in clause 15, Key Result Areas to be Considered by the Teams, the process shall be as follows:

(a)
The team should undertake a preliminary analysis of the issues and identify the relevance of the issues to the business unit.

(b)
The team should then collect whatever data is relevant to determine the business unit's performance/position in relation to the issues to be addressed.

(c)
Having collated this data, the team should document the current performance/position of the business unit (using Annexure D) and identify key areas for improvement.

(d)
The team should then negotiate realistic ways of improving the business unit's performance/position in the immediate-to-short term and document these changes using the forms set out in Annexure D to this award.

(e)
By utilising the procedures outlined in this subclause, the team shall also develop a program for improving the business unit's performance/position on a longer-term basis which shall be documented using the pro forma Continuous Improvement Plan set out in Annexure E to this award.

(f)
Upon approval of the Stage 2 wage adjustment, the improvement changes contained in Annexure E shall be implemented and put into practice and ongoing consideration shall be given to the Continuous Improvement Plan.

(g)
Upon approval of Stage 3, measures designed to achieve the improvement goal as set out in the Continuous Improvement Plan shall be implemented and maintained on an ongoing basis.  Interim targets for the key result areas shall be set with a view to achieving those targets with the nominal life of this award.

16.  Starting and Finishing Times

All plant and equipment is to be in operation by the nominated starting time, i.e., pre start-up checks shall be done before the nominated starting time.

17.  Product Handling

All employees shall handle Texcrete, Granite Guard, Micropoz, Steel Fibre, and Miscellaneous products when required.  This includes movement into and out of stores, maintaining stock movements, attending to customers and issuing of the necessary documentation.

18.  Manning Levels

All South Coast plants shall be operated as one-man plants.  Those plants which are currently not so operated will be set up to do so.  This will be done by conciliation with employees involved.  Only in periods of  peak demand will there be a need for additional support.

19.  Company Vehicles

Those employees with access to company utes will endeavour to call on customers and seek additional work at every opportunity, leaving a responsible driver in charge in their absence.

Those employees with access to company utes whilst on leave will ensure utes remain on site so they can be utilised by others in their absence.

20.  Sampling and Testing

Laboratory Technicians shall, when requested, carry out both raw material sampling and testing and concrete sampling and testing.

21.  Cartage Contracts

Batcher allocators will ensure all additional requirements and obligations are met under the terms and conditions of the Country Concrete Carriers Agreement.

22.  O.H. & S.

All employees shall, when requested, attend SIT meetings and be involved in developing new safe working procedures, safe work practices and assigned areas for alternative duties throughout the site with the goal of continually reducing the incident and  accident rates.

23.  Removal of Artificial Barriers

All parties to this award are committed to the removal of artificial barriers that separate different levels of employment in the business unit concerned. To this end the parties agree to adopt the following process:

(a)
After the business unit has received training as outlined in clause 11, Awareness Training, the consultative team shall identify barriers listed between different levels of employment at the business unit concerned.  Such barriers shall be categorised in the following areas:

(i)
cultural and behavioural;

(ii)
physical;

(iii)
conditional.

Those barriers that are identified shall be recorded on the form attached as Annexure B to this award.

(b)
The barriers identified shall be priorities in order of:

(i)
importance to the business unit concerned, and 

(ii)
ease of removal.

(c)
Barriers identified as easily removed or quick-fix items, shall be removed by agreement with the business unit concerned.

(d)
Other items identified as priorities, but not easily removed, shall be discussed and an agreed removal process implemented.

Should any issues require significant capital improvement, these issues shall be subject to relevant company procedures prior to any removal being implemented.

(e)
It is the aim of the parties to this award that as many barriers identified be removed by agreement during the nominal life of this award.

(f)
Should removal of any barrier(s) identified require variation to the award, for legal reasons, such variation shall occur, provided that the business unit concerned has agreed to such removal.

24.  Recording of Work Hours

Recording Hours of Work - It will be the responsibility of each employee to record their own hours on a daily basis using the Readymix Weekly Wage Sheet (No 8803).  These will be forwarded to the Manager/Supervisor at the end of each pay week.

25.  Annualised Salaries

The parties to this award and the business unit(s) concerned are committed to investigating the introduction of annualised salaries during the nominal life of this award.  To this end the business unit concerned shall:

(a)
Collect relevant data, i.e., levels of overtime, appropriate allowance/penalties for absorption, any benefits that may accrue and projections of future levels of work.

(b)
Discuss the data collected with a view to its relevance to the introduction of annualised salaries.

(c)
In the event that the parties in the business unit concerned, having used their best endeavours, reach agreement on the introduction of annualised salaries, the parties to this award shall vary this award to incorporate such agreement.

26.  Teamwork

(1)
Each business unit concerned shall, subsequent to the training outlined in clause 11, Awareness Training, investigate the introduction of self directed work teams and the restructuring of existing work patterns and arrangements.  Such discussion shall include, but not be limited to:

(i)
the size of teams;

(ii)
the number of teams;

(iii)
the role of team leaders (if any);

(iv)
the levels of responsibility of team members and management;

(v)
external resources the business may need to assist with the introduction of self directed work teams;

(vi)
the process of moving from current work practices to self managed teams.

(2)
In the event that the parties in the business unit concerned, having used their best endeavours, reach agreement on the introduction of self directed work teams, the parties to this award shall vary this award to incorporate such agreement.

27.  Disputes Procedure

(1)
Procedures relating to grievances of individual employees -

(a)
The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.

(b)
A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.

(c)
Reasonable time limits must be allowed for discussion at each level of authority.

(d)
At the conclusion of the discussion, the employer must provide a response to the employee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.

(e)
While a procedure is being followed, normal work must continue.

(f)
The employee may be represented by an industrial organisation of employees.

(g)
In the event that the dispute has not been resolved, it shall be referred to the Industrial Relations Commission of New South Wales for resolution.

(2)
Procedures relating to disputes, etc., between employers and their employees -

(a)
A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.

(b)
Reasonable time limits must be allowed for discussion at each level of authority.

(c)
While a procedure is being followed, normal work must continue.

(d)
The employees may be represented by an industrial organisation of employees for the purpose of each procedure.

(e)
In the event that the dispute has not been resolved, it shall be referred to the Industrial Relations Commission of New South Wales for resolution.

27A.  Anti-Discrimination

(1)
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.

(2)
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

(3)
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

(4)
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.

(5)
This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.

NOTES -

(a)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in this Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion".

28.  Wages

The following wage increases shall apply to employees at all concreting sites operated by C S R Ltd trading as the Readymix Group - Country Division (South Coast) (as set out in Annexure A) in respect of those employees covered by the parent award.

Stage 1-5 per cent.

Stage 2-2.5 per cent.

Stage 3-2.5 per cent.

Details of these increases are set out in Table 1 - Wage Rates, of Part B, Monetary Rates.

29.  No Duress

No party has entered into this award under duress.

This award is signed for and on behalf of CSR Ltd trading as The Readymix Group - Country Division, and the Australian Workers’ Union, New South Wales.

30.  Deduction of Union Membership Fees

(1)
The company shall deduct union membership fees (not including fines or levies) from the pay of any employee, provided that: 

(a)
the employee has authorised the company to make such deductions in accordance with subclause (2) herein;

(b)
the union shall advise the company of the amount to be deducted for each pay period applying at the company's workplace and any changes to that amount;

(c)
deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and

(d)
there shall be no requirement to make deductions for casual employees with less than two months' service (continuous or otherwise).

(2)
The employee's authorisation shall be in writing and shall authorise the deduction of an amount of union fees (including any variation in that fee effected in accordance with the union rules) that the union advises the company to deduct.  Where the employee passes any such written authorisation to the union, the union shall not pass the written authorisation on to the company without first obtaining the employee's consent to do so.  Such consent may form part of the written authorisation. 

(3)
Monies so deducted from employees' pay shall be remitted to the union on either a weekly, fortnightly, monthly or quarterly basis at the company's election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:

(a)
where the company has elected to remit on a weekly or fortnightly basis, the company shall be entitled to retain up to five per cent of the monies deducted; and

(b)
where the company has elected to remit on a monthly or quarterly basis, the company shall be entitled to retain up to 2.5 per cent of the monies deducted.

(4)
Where an employee has already authorised the deduction of union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.

(5)
The union shall advise the company of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as the case may be.  The union shall give the company a minimum of two months' notice of any such change.

(6)
An employee may at any time revoke in writing an authorisation to the company to make payroll deductions of union membership fees.

(7)
Where an employee who is a member of a union and who has authorised the company to make payroll deductions of union membership fees resigns his or her membership of a union in accordance with the rules of that union, the union shall inform the employee in writing of the need to revoke the authorisation to the company in order for payroll deductions of union membership fees to cease.

Appendix A

ANNEXURE A

The Business Units

South Coast Concrete operations include:

(i)
Albion Park

(ii)
Bowral

(iii)
Unanderra

(iv)
Ulladulla

(v)
Nowra

(vi)
Kiama

Appendix B

ANNEXURE B

Summary Of Meeting

	Division:
	
	Date:

	
	
	

	Team/Project Name:
	
	Next Meeting Date

	
	
	

	Leader:
	
	From:
	am/pm

	
	
	
	

	Facilitator:
	
	To:
	am/pm

	
	
	

	
	
	Location:

	
	
	

	Team Members: 
	
	

	Apologies:
	
	

	
	
	

	Objective Of Meeting:
	
	

	
	
	

	No.
	Agreed Action
	By
	By

	
	
	Whom
	When

	Agenda For Meeting
	
	

	
	
	

	Division:
	
	Date Of Meeting:

	
	
	

	Team/Project Name:
	
	Time

	
	
	From:
	am/pm

	
	
	To:
	am/pm

	
	
	

	Location
	
	


Appendix C

ANNEXURE C

Agenda for Meeting

	Leader:
	
	
	
	

	
	
	
	
	

	Facilitator:
	
	
	
	

	
	
	
	
	

	Team Members:
	
	
	
	

	
	
	
	

	Objective of Meeting:
	
	
	

	
	
	
	
	

	No.
	Item
	Who
	Time
	Expected

	
	
	
	
	Outcome

	
	
	
	
	

	1
	Review This Agenda
	
	Agreement

	
	
	
	
	On Agenda

	
	
	
	
	

	2
	Review Minutes of
	
	
	Actions

	
	Last Meeting
	
	
	Completed or

	
	
	
	
	Carried Forward

	
	
	
	

	Date, Time And Location of Next Meeting: 
	
	
	

	
	
	
	
	

	Meeting Evaluation:
	
	
	
	


Appendix D

ANNEXURE D

Current Performance/Position of the Business Unit

CSR Readymix:

Division

Business Unit

Where we are now:

Current Performance/Position of The Business Unit 

Issues:

Division:

Business Unit:

Immediate/Short Term Improvements to be Implemented

Appendix E

ANNEXURE E

Continuous Improvement Plan

Division:

Business

Unit:

	Opportunity
	Data Collection
	Improvement
	Performance


Indicator

For Required Goal

Improvement

Appendix F

ANNEXURE F

Guidelines for Consultative Teams

Composition of the Consultative Team -

1.
The team should have a maximum of six members and should be representative of the business unit concerned.

2.
The team must have at least 50 per cent of its members representative of the employees employed in the business unit concerned.

3.
The procedures for the election/appointment of company and employee team members should be determined at each business unit.

In the determination of the team members, consideration should be given to the:

(a)
size of the business unit;

(b)
geography of the sites in the business unit;

(c)
different job classifications in the business unit; and

(d)
shift arrangements in the business unit.

The company's employee relations representatives and the relevant union officials should be kept advised of developments and shall participate in any discussions as required.

Term of Office -

1.
Members elected or appointed to a team shall hold office for a period of twelve months.  It is the responsibility of each team member to attend all team meetings and to represent the views and opinions of those people he or she represents.

2.
If a member of the team ceases employment with the company or can no longer fulfil his or her responsibilities, a new election or appointment should be made and an induction briefing should be arranged for the new team member. Team Training -

3.
Once each business unit has established its team, the team shall undertake at least a single-day training session which shall concentrate on:

(a)
the content and operation of this award;

(b)
the role and operation of the team; and

(c)
basic negotiating skills. Team Meetings -

4.
Each team shall schedule regular meetings.  Such meetings should occur at a time that not only minimises the disruption to the business unit's operations but also allows team members to play a focussed and active role in the meetings.

5.
Team meetings shall be attended without loss of pay by team members.

6.
The team should agree on the standard length of team meetings; however, such length may be varied to suit the circumstances of the business unit.

7.
An agreed amount of time should be allowed before and after each team meeting for the company and employee team members to meet separately.

The time before the team meeting should be used to prepare for the meeting and the time after the meeting should be used to debrief and evaluate what occurred in the meeting.

Team Meetings - Team Leader -

1.
Each team should elect a team leader.  The position of team leader should rotate between a management and employee team member on an agreed basis.

2.
It is the team leader's responsibility to ensure that the meeting is run accordance with the agenda and that each team member is given a reasonable opportunity to express their views during meetings.

3.
It is also the team leader's responsibility to ensure that the meeting procedure is fair to all members of the team, particularly in relation to the taking of adjournments, time out, stretch breaks, etc.

Team Meetings - Minutes Taker -

1.
Each negotiating team shall elect a member for the purpose of recording minutes of each team meeting, preparing and distributing agendas.

2.
Minutes should be recorded on a minute sheet as set out in Annexure B to this award.

3.
Minutes should be agreed to by the negotiating team at the conclusion of each meeting and signed by the minute taker and team leader as a true and correct record of the meeting.

Team Meetings - Agenda -

1.
Every team meeting must be structured around an agenda as set out in Annexure C to this award.

2.
All team members have a right and a responsibility to submit agenda items.

3.
The agenda, minutes from the previous meeting and any relevant background material/documentation shall be circulated within a reasonable time but not less than 3 working days prior to team meetings to allow for preparation.

Team Communication -

1.
Each team shall establish a procedure for regularly communicating about the team's activities with the employees and management in the business unit.

2.
This communication procedure should be serviced to suit the size, number and geography of sites in the business unit concerned.

3.
The objective of the communication procedure is to ensure that everyone in the business unit has a good understanding of the team's activities, providing them with an opportunity to participate in the bargaining process through their representatives on the team.

PART B

MONETARY RATES

Adult Basic Wage:  $121.40 per week

Classifications shall be specified in the Cement Mixers and Concrete Workers, Central Batch Plants (State) Award published 12 January 2001 (321 I.G. 546), as varied, or any award rescinding or replacing the same.

I. TABBAA, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(1739)
	SERIAL C2690


FORM, LOT 302 VICTORIA PARK ZETLAND PROJECT AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Labor Council of New South Wales, State Peak Council for employees
(No. IRC 788 2004)

	Before The Honourable Justice Walton, Vice-President
	22 March 2004
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1.  Arrangement
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1.
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2.
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3.
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4.
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6.
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6.1
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6.2
Top Up/24 Hour Income Protection Insurance

6.3

(a)
Productivity allowance

(b)
Transport Drivers

7.
Environment, Health, Safety and Rehabilitation (EHS&R)

7.1
Induction

7.2
Environment, Health and Safety Plans

7.3
The Safety Committee

7.4
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7.5
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Formwork Safety

7.7
Temporary Power/Testing and Tagging
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Crane Safety
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8.3
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25.
Project Close-Down Calendar

Annexure A

Annexure B

Annexure C

2.  Objectives

2.1
The Parties agree to continue to develop and implement the following objectives in respect of the following key areas on the Project:

2.1(a)
Implementation of forms of work organisation which encourage the use and acquisition of skills and continual learning;

2.1(b)
Continued development of more effective management practices;

2.1(c)
Continued development of communication processes, which facilitate participation by all Employers, Employees and Unions

2.1(d)
Introduction of new technology and associated change to enhance productivity;

2.1(e)
Improved quality of work;

2.1(f)
Increased scope of sub-contract work packages to promote genuine skills enhancement and acquisition by Employees.

2.1(g)
Provision of a career structure for all Employees based on skills, competencies and increased job satisfaction;

2.1(h)
Provision of high standards of occupational health & safety on the Project;

2.1(i)
Improved impact of the Project on the environment;

2.1(j)
Implementation of this Award, and compliance with all relevant statutory provisions;

2.1(k)
Elimination of unproductive time;

2.1(l)
Improved compliance by subcontractors with the provisions of applicable awards and/or enterprise agreements and legislative requirements;

2.1(m)
Improved wages and conditions for all employees working on the project;

2.1(n)
Increased leisure time for employees by eliminating excessive hours of work.

2.1(o)
Enhancing job opportunities for persons who have a legal right to work including persons who wish to take on apprenticeships or traineeships.

2.1(p)
Encourage all employers to have Enterprise Agreements with the relevant union or unions.

2.1(q)
Compliance with the NSW Government Construction Industry Code of Practice.

3.  Definitions

"Award" means this Name of Award made between the Parties.

"WALTER" means WALTER Construction Group Limited, 100 Pacific Highway, St Leonards NSW 2065.

"Code of Practice" means the New South Wales Government Code of Practice for the Construction Industry.

"Employee" means a person engaged by an Employer and who performs work on the Project.

"Employer" means WALTER and any subcontractor engaged on the Project. 

"Enterprise Agreement" means an agreement registered or certified under the Workplace Relations Act 1996 (Cth) or approved under the Industrial Relations Act 1996 (NSW).

"EHS&R" means Environment Health Safety and Rehabilitation.

"Environment Health Safety and Rehabilitation Policy" means either of the plan or policy devised and implemented by the Project Manager for the Project (as amended from time to time).

"Monitoring Committee" means the committee established under clause 9 of this Award.

"Parties" means the Employers, and the Unions referred to in Annexure A.

"Practical Completion" means the completion of the Project where the building is fit for occupancy and/or purpose.

"Milestones" means the milestones listed in Annexure C as amended by the Monitoring Committee from time to time.

"Project" means the construction works contracted to WALTER at Lot 302, Victoria Park Zetland.

"Project Manager" means the Project Manager (Delivery) for the Project appointed by WALTER from time to time.

"Safety Committee" means the site safety committee formed under the Occupational Health and Safety Act (NSW) 2000.

"Unions" means each of the Unions listed in Part 2 of Annexure A.

4.  Application

4.1
This Award will apply to work done on the Project by the Employees for the period the Employer engages the Employees to work on the Project.

4.2
Where WALTER engages sub-contractor/s, it shall make it a condition of any contract that it enters into with its sub-contractor/s that they will not employ or otherwise engage persons on wages and conditions, which are less favourable than those set out in this Project Award.

4.3
The Parties also acknowledge and agree that the terms of this Award form part of the tender conditions for work on this Project.

4.4
This Award is generally intended to supplement and co-exist within the terms of existing Enterprise Agreements and Awards and its primary purpose is to provide a framework for the Employers, the Labor Council and the Unions, to manage those issues on the Project which affect more than one Employer.

5.  Duration

5.1
This Award shall operate on and from 12th January 2004 until Practical Completion.

6.  Industry Standards

6.1
Superannuation and Redundancy

6.1(a)
The Parties acknowledge that a contribution of  $95.00 per week or 9% of ordinary time earnings (whichever is the greater) will be made to the superannuation fund nominated in the relevant industrial instruments being C+BUS; NESS; STA, TWU or other schemes approved by the Parties.  The above contribution will increase so that the minimum payment made for superannuation shall be $100.00 from 1 July 2004.

6.1(b)
The Employers will make a contribution of $61 per week into ACIRT or MERT or other schemes approved by the parties. 

6.2
Top Up/24 Hour Income Protection Insurance

6.2(a)
Each Employer will provide Workers Compensation Top-Up/24 Hour Income Accident Insurance with the UPLUS scheme or other similar schemes, which are approved by the parties to this Award.

6.3
Project Productivity Allowance

6.3(a)
Subject to subclause 6.3(b) the Employer will pay a project productivity allowance for persons engaged on the project of $2.00 for each hour worked on the Project. The Milestone targets to be achieved are listed in Annexure C of this award.  In the event the milestone targets are not being met, the Monitoring Committee shall meet and discuss the reasons. If considered appropriate the Committee will reschedule the milestone targets.  The milestone payments shall continue to be paid unless there is an agreement by the Monitoring Committee that the payment should cease. If the Monitoring Committee fails to reach a unanimous agreement either party may seek to resolve the matter through the disputes procedure of this award.

6.3(b)
Transport Drivers

6.3(b)(i)
Employees - Rates of Pay

It is further agreed that any Transport Worker carrying out work relating to the Project will be paid, in addition to his/her Award or Enterprise Agreement rate of remuneration, any applicable Project productivity allowance, provided that the driver has had a regular involvement of two (2) hours or more on any day with the project.

6.3(b)(ii)
Contract Carrier

The Parties agree that all Contract Carriers involved in the Transport Industry shall be paid the rates of pay applicable under the Transport Industry Excavated Materials Contract Determination for the cartage of materials to, on and from the site.

6.3(b)(iii)
GST

Rates paid to contractor’s carriers, including any applicable project productivity allowance, shall be exclusive of GST.  A separate amount equal to 10% of the value of the remuneration payable shall be paid to the carrier for contracts of carriage (the GST amount).  The total fee payable to the contract carrier shall be the sum of the remuneration payable and the GST Amount.

7.  Environment, Health, Safety and Rehabilitation (EHS&R)

7.1
Induction

7.1(a)
All Employees must attend an agreed EHS&R site induction course on commencement of engagement on site.

7.1(b)
All transport workers who fall within the scope of this award shall undertake an appropriate Blue Card Induction Program conducted by a licensed Blue Card Training Provider in conjunction with the employer and the Transport Workers’ Union.

7.2
Environment, Health and Safety Plans

7.2(a)
All Employers must submit an environment, health safety and rehabilitation management plan.  These plans should include evidence of:

7.2(a)(i)
risk assessment of their works;

7.2(a)(ii)
hazard identification, prevention and control;

7.2(a)(iii)
planning and re-planning for a safe working environment;

7.2(a)(iv)
industry and trade specific induction of Employees;

7.2(a)(v)
monitoring performance and improvement of work methods;

7.2(a)(vi)
reporting of all incidents/accidents;

7.2(a)(vii)
compliance verification; and

7.2(a)(viii)
regular EHS&R meetings, inspections and audits of the Project.

7.3
The Safety Committee

7.3(a)
The Safety Committee will be properly constituted with an agreed constitution.  All members of the safety committee will undertake agreed Occupational Health and Safety training with Comet Training or other agreed providers.

7.4
Safety Procedures

7.4(a)
The Parties acknowledge and agree that all Parties are committed to safe working procedures.

7.4(b)
If the Project Manager or the Safety Committee is of the opinion that an Employee or Employer has committed a serious breach of either the Environment Health and Safety Policy or the relevant safety management plan (or any other agreed safe working procedures), the Project Manager (or the Project Manager on recommendation from the Safety Committee) will implement disciplinary action against the Employer or Employee which may include taking all steps required to remove the Employer or Employee from the Project.

7.4(c)
The Parties agree that pursuant to the Code of Practice, in the event that an unsafe condition exists, work is to continue in all areas not affected by that condition and those employers may direct employees to move to a safe place of work.  No employee will be required to work in any unsafe area or situation.

7.5
OH&S Industry Induction

No person will be engaged on site unless he/she has completed the WorkCover NSW Accredited OH&S Industry Induction Course.

7.6
Formwork Safety

All persons engaged on the erection or dismantling of formwork will have the relevant WorkCover Formwork Certificate of Competency.  Where an employee does not have a Certificate of Competency, Comet or other mutually agreed assessor will be contacted to assess the qualifications of the relevant employee.

7.7
Temporary Power/Testing and Tagging

In order to maintain the highest standards of safety in regard to the use of electricity during construction, it is agreed that the temporary installation is installed strictly in accordance with AS 3012 (1995).  All work is to be carried out by qualified electrical tradespersons.  Testing and tagging is to be carried out only by qualified electrical tradespersons.

7.8
Crane Safety

No mobile crane will be allowed on the project site unless it has been certified by Cranesafe Australia (New South Wales) provided an inspector is available on reasonable notice to carry out inspections.  Such cranes will be required to display their current Cranesafe inspection label.

8.  Dispute Resolution

One of the aims of this Award is to eliminate lost time in the event of a dispute and to achieve prompt resolution of any dispute.

8.1
Employer Specific Disputes

In the event of a dispute or conflict occurring specifically between an Employer and its Employees or their representative Union, the following procedure will be adopted:

8.1(a)
Discussion between those directly affected;

8.1(b)
Discussion between site management representatives of the Employer and the Union delegate;

8.1(c)
Discussion between site management representatives of the Employer and the Union organiser;

8.1(d)
Discussion between senior management of the Employer WALTER and the appropriate Union official;

8.1(e)
Discussion between the Secretary of the relevant Union (or nominee) and WALTER NSW Operations Manager (or nominee);

8.1(f)
If the dispute is not resolved after step (e), parties to the Award may notify the dispute to the Industrial Relations Commission of New South Wales, and request that the Industrial Relations Commission of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations Act 1996 (NSW).

8.1(g)
Work shall continue without interruption or dislocation during discussion and negotiations concerning the dispute.

8.2
Project Wide Disputes

In the event of a dispute or conflict effecting more than one Employer occurring, the following procedure will be adopted:

8.2(a)
Discussion between those directly affected;

8.2(b)
Discussion between site management representatives of WALTER and the Union delegate;

8.2(c)
Discussion between site management representatives of WALTER and the Union organiser;

8.2(d)
Discussion between senior management of WALTER and the appropriate Union official;

8.2(e)
Discussion between the Secretary of the relevant Union (or nominee) and WALTER NSW Operations Manager (or nominee);

8.2(f)
If the dispute is not resolved after step (e), parties to the Award may notify the dispute to the Industrial Relations Commission of New South Wales, and request that the Industrial Relations Commission of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations Act 1996 (NSW);

8.2(g)
Work shall continue without interruption or dislocation during discussion and negotiations concerning the dispute.

8.3
Demarcation Disputes

In the event that a dispute arises which cannot be resolved between the relevant Unions, the Unions agree to the following dispute settling procedure:

8.3(a)
Work shall continue without interruption or dislocation during discussion and resolution of disputes;

8.3(b)
Discussion between the Labor Council of New South Wales and the Unions to try to resolve the dispute;

8.3(c)
If the dispute is not resolved after step (b), either Union may notify the dispute to the Industrial Relations Commission of New South Wales and request that the Industrial Relations Commission of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations Act 1996 (NSW).

8.4
Procedures to prevent Disputes Regarding Non- Compliance

8.4 (a) WALTER in association with the accredited site union delegate will check monthly payments of subcontractors’ companies engaged on site in relation to superannuation, redundancy and extra insurance to ensure payments for employees have been made as required. WALTER and the site delegate shall also check that employers have not introduced arrangements such as and not limited to ‘all-in’ payment and or ‘cash-in-hand’ payments, (i.e. payments designed to avoid tax and other statutory obligations and sham subcontract arrangements.)  Where such practices are identified WALTER will take immediate steps to ensure that any such arrangements are rectified and that any Employee affected by any such arrangement receives all statutory entitlements.

8.4(b) 
Each subcontractor engaged on site will be specifically advised and monitored in respect of payroll tax and required to comply with their lawful obligations.

8.4(c)
In accordance with Section 127 of the Industrial Relations Act 1996, Section 175(b) of the Workers’ Compensation Act 1987 or Part 5B s1G-31J of the Payroll Tax Act 1971 the principal contractor will obtain all applicable Sub-Contractors Statements regarding workers’ compensation, payroll tax and remuneration.  A copy of these statements will be available on request to an accredited trade union officer or site delegate.

8.4(d)
The union delegate or union official shall advise WALTER if they believe the information which has been provided by any sub-contractor is not correct.

8.4 (e) Any dispute concerning non-compliance shall be resolved in accordance with the dispute settling procedures of this award.

9.  Monitoring Committee

9.1
The Parties may establish a committee to monitor the implementation of this Award.

9.2
This Monitoring Committee if established will meet at the commencement of construction and then at monthly intervals or as required during construction on the Project.

9.3
The Monitoring Committee will consider ways in which the aims and objectives of this Award can be enhanced, which may include, but not be limited to discussion of:

9.3(a)
developing more flexible ways of working;

9.3(b)
enhancing occupational health and safety;

9.3(c)
review of Milestone targets and payments, and

9.3(d)
compliance with Award and other statutory requirements by employers.

9.4
If the principles of this Award are not being followed, the Committee will develop a plan in consultation with the Parties, to implement the intent of the Award.

10.  Productivity Initiatives

10.1
Learning Initiatives

Each Employer shall be required to demonstrate to WALTER implementation of commitment to skill enhancement and workplace reform while working on the Project.

10.2
Inclement Weather

10.2(a)
The Parties to this Award will collectively proceed towards the minimisation of lost time due to inclement weather.

10.2(b)
Further, the Parties are bound to adopt the following principles with regard to inclement weather and idle time created by inclement weather:

10.2(b)(i)
Adoption of a reasonable approach regarding what constitutes inclement weather;

10.2(b)(ii)
Employees shall accept transfer to an area or site not affected by inclement weather if, in the opinion of the Parties, useful work is available in that area or site and that work is within the scope of the Employee’s skill, competence and training consistent with the relevant classification structures (provided that the Employer shall provide transport to such unaffected area where necessary);

10.2(b)(iii)
Where the initiatives described in (b) above are not possible, the use of non-productive time may be used for activities such as relevant and meaningful skill development; production/upgrade of skill modules; presentation and participation in learning; planning and reprogramming of the Project;

10.2(b)(iv)
All Parties are committed to an early resumption of work following any cessation of work due to inclement weather;

10.2(b)(v)
The Parties agree the practice of "one out, all out" will not occur.

10.3
Rostered Days Off

10.3(a)
Subject to Clause 25 a procedure for the implementation of Rostered Days Off (RDOs) will be agreed on the Project.  The purpose which is to:

10.3(a)(i)
increase the quality of working life for Employees; and

10.3(a)(ii)
increase the productivity of the Project.

10.3(b)
A roster of RDO's may be prepared, following consultation with the workforce and parties to this Award otherwise industry published RDO's will be adopted.

10.3(c)
Records of each Employee’s RDO accruals will be recorded on the employees pay slip and copies made available to the Employee, the Employee’s delegate or union official upon request. It is acknowledged that different arrangements in relation to the banking of RDO's may apply to members of the CEPU.

10.3(d)
Where practicable, Saturday work prior to the published industry RDO's will not be worked.

10.4
Maximising Working Time

10.4(a)
The Parties agree that crib and lunch breaks may be staggered for Employees so that work does not cease during crib and lunch.  There will be no unreasonable interruption of the comfort of employees having lunch with the amenities to be maintained in a clean and hygienic state at all times.

10.5
Hours of Work

10.5(a)
Ordinary hours of work shall be 8 hours per shift between 6.00am and 6.00pm Monday to Friday.  However, ordinary hours may commence from 5.00am by agreement between the Employer, Employee and relevant Union.

11.  Immigration Compliance

11.1
The Parties are committed to compliance with Australian immigration laws so as to ensure maximum work opportunities for unemployed permanent residents and Australian citizens.  Employers will be advised by WALTER of the importance of immigration compliance.  Where there is concern that illegal immigrants are being engaged by an employer on the Project, WALTER will act decisively to ensure compliance.

11.2
Employers are required prior to employees commencing work on-site to check the legal right of employees to work.  The authorization form attached to this Award as per Appendix B will assist in providing evidence of the employee’s legal status.

12.  Long Service Compliance

12.1
If applicable, and in accordance with the NSW Building and Construction Industry Long Service Leave Act, no Employee will be engaged on site unless he or she is a worker registered with the NSW Long Service Payments Corporation.  All Employers (if applicable) engaged on site will be registered as employers in accordance with the NSW Building and Construction Industry Long Service Payments Act and will strictly comply with their obligations.

13.  No Extra Claims

13.1
The Parties agree that they will not pursue extra claims in respect of matters covered by this Award (including but not limited to any claim for a disability allowance) during the term of this Award.

14.  No Precedent

14.1
The Parties agree not to use this Award as a precedent and that this Award will in no way create a claim for flow-on of on-site wage rates and conditions.

15.  Single Bargaining Unit

15.1
This Award was negotiated by the Labor Council of New South Wales on behalf of the Unions and by WALTER in its own right and on behalf of the Employers.

16.  Union Rights

The Parties to this award acknowledge the right of employees to be active union members and respect the right of the union to organize and recruit employees.  The Parties to this award also acknowledge that good communication between the union official, the delegate and its members is an important mechanism in assisting the parties to resolve grievances and disputes in a timely fashion.

16.1
Visiting Union Officials

16.1(a)
Where practicable, Union officials (party to this Award) when arriving onsite, shall call at the site office and introduce themselves to a Management representative of the Employer, prior to pursuing their union duties.

16.1(b)
Union officials shall produce their right of entry permits, if required, and observe the relevant Building Awards, the Occupational Health and Safety Act and Regulations, and other statutory/legislative obligations for entry to the site.

16.1(c)
Union officials with the appropriate credentials shall be entitled to inspect all such wage records, other payment records and related documentation necessary to ensure that the Employers are observing the terms and conditions of this Award.

16.1(d)
All such wages books and other payment records shall be made available within 48 hours on site or at another convenient, appropriate place, provided notice is given to the Employers and the Project Manager by the Union.

16.1(e)
Such inspections shall not take place unless there is a suspected breach of this Award, other appropriate Building Awards, Enterprise Agreements, the Industrial Relations Act 1996 (NSW), or other Statutory Employer requirements.

16.2
Workplace Delegates

Definition

In this clause the expression "delegate" means an employee who is the accredited representative of the Union at an employer’s work place, and if there is more than one delegate in respect of the workforce of that employer then the expression "delegate" means each and every such delegate so accredited by the Union in relation to that employer’s workforce.

16.2(a)
Rights of the Delegate

16.2(a)(i)
The parties acknowledge it is the sole right of the Union and its members to elect the delegate for each work site, who shall be recognised as the authorised representative of the Union at the site.

16.2(a)(ii)
The delegate shall have the right to approach or be approached by any employee of the employer to discuss industrial matters with that employee during normal working hours.

16.2(a)(iii)
The delegate shall have the right to communicate with members of the Union in relation to industrial matters without impediment by the employer.  Without limiting the usual meaning of the expression "impediment", this provision applies to the following conduct by an employer:

moving a delegate to a workplace or work situation which prevents or significantly impedes communication with members;

changing a delegate’s shifts or rosters so that communication with workers is prevented or significantly impeded;

disrupting duly organised meetings.

16.2(a)(iv)
The delegate shall be entitled to represent members in relation to industrial matters at the workplace, and without limiting the generality of that entitlement is entitled to be involved in representing members:

at all stages in the negotiation and implementation of enterprise agreements or awards or other industrial instruments;

the introduction of new technology and other forms of workplace change;

Career path, reclassification, training issues; and to initiate discussions and negotiations on any other matters affecting the employment of members

Ensuring that workers on site are paid their correct wages, allowances and other lawful entitlements.

To check with relevant industry schemes so as to ensure that superannuation, long service leave and redundancy has been paid on time.

16.2(a)(v)
In order to assist the delegate to effectively discharge his or her duties and responsibilities, the delegate shall be afforded the following rights:

the right to reasonable communication with other delegates, union officials and management in relation to industrial matters, where such communication cannot be dealt with or concluded during normal breaks in work;

up to 10 days paid time off work to attend relevant Union training courses/forums;

paid time off to attend meetings of delegates in the industry, as authorized by the relevant union.

16.2(a)(vi)
WALTER shall provide to the delegates (as a whole) the following;

a lockable cabinet for the keeping of records;

a lockable notice board for the placement of Union notices at the discretion of the delegate;

where practicable, i.e. on large sites, a union office;

where a union office room is not practicable, access to a meeting room;

use of the telephone for legitimate union business;

from existing resources, and when required access to:

a word-processor, typewriter, or secretarial support at the workplace;

personal computers (PC), CD ROM, E-mail and the Internet at the workplace;

a photocopier or facsimile machine.

16.2(a)(vii)
There shall be no deduction to wages where the Union requires a delegate to attend any Court or Industrial Tribunal proceedings relating to Industrial matters at the workplace.

16.3
Union Membership

Properly accredited officials and workplace representatives of the union shall have the right to be provided with appropriate access to employees to promote the benefits of union membership.

To assist in this process the Employer shall:

16.3(a)
If requested by the union and authorised by the employee, provide payroll deduction services for union fees.  Such fees shall be remitted to the union on a monthly basis with enough information supplied to enable the union to carry out a reconciliation;

16.3(b)
Supply all employees with a union application form at the same time as employees are provided with their taxation declaration form;

16.3(c)
Provide the union with access to talk to new employees at induction training;

16.3(d)
Ensure that all supervisors are trained in the provisions of the Project Award and the employer’s policy on union membership.

17.  Australian Content

17.1
The Project Manager shall endeavour to maximise Australian content in materials and construction equipment on the Project where practical and feasible.

18.  Protective Clothing

18.1
Employers will provide their Employees engaged on site with legally produced Australian made protective clothing and footwear on the following basis:

18.1(a)
Safety Footwear

Appropriate safety footwear shall be supplied on commencement if not already provided, to all persons engaged on site and will be replaced as a result of fair wear and tear, provided they are produced to the Employer as evidence.

18.1(b)
Clothing

Two sets of protective clothing (combination of bib and brace or shorts, trousers and shirts) will be supplied to all persons after accumulated engagement on site of 152 hours or more and will be replaced once per calendar year as a result of fair wear and tear, provided they are produced to the Employer as evidence.

18.1(c)
Jackets

Each person, after accumulated employment on site of 152 hours shall be eligible to be issued with warm bluey jacket or equivalent, which will be replaced once per calendar year on a fair wear and tear basis.

18.2
In circumstances where any Employee(s) of Employers are transferred to the project from another Project where an issue of equivalent clothing was made, then such Employee shall not be entitled to an issue for this Project until the expiry of the calendar year or on a fair wear and tear basis.

18.3
Employees who receive from their Employer an issue and replacement of equivalent clothing and/or safety footwear as part of the Employer’s policy or relevant industrial instrument shall not be entitled to the provisions of this clause.

18.4
Employers will consult with the Labor Council of NSW to be provided with a list of Australian Manufacturers who do not use illegal or exploited labour in the manufacture of their work clothes.

18.5
Notwithstanding anything else contained in this clause, Employers of Transport Worker Employees/Contractors who regularly have Transport workers on the project, will be supplied with Safety Footwear, 1 set of Clothing and 1 Jacket prior to the commencement of work at the site.  However the Employer does not need to supply the above if the said Employee/Contractor has been issued with the clothing by the Employer within the previous twelve (12) months and the Employer can substantiate that fact.

19.  Workers Compensation and Insurance Cover

19.1
Employers must ensure that all persons that they engage to work on the project are covered by workers compensation insurance.

19.2
WALTER will obtain and check Workers Compensation Certificates of Currency and a declaration that they have paid the premiums in respect of that insurance from each Employer engaged on site. WALTER will act reasonably to ensure that the wages estimate and tariff declared for the type of work undertaken is correct.  This information will be available to authorised Union officials on request.

19.3
Employers and their Employees must comply with the following steps to ensure expedited payment of workers compensation:

19.3(a)
All Employees will report injuries to the project first aider and their supervisor at the earliest possible time after the injury.

19.3(b)
All Employees will comply with the requirements for making a workers compensation claim, including the provision of a Workcover medical certificate, at the earliest possible time after the injury.  This information will also be supplied to the project first aid officer, and the employee’s supervisor.

19.3(c)
In cases where the Employee is unable to comply with the above, the relevant employer will assist in fulfilling requirements for making a claim.

19.4
Employers must ensure that they are aware of and will abide by Sections 63 to 69 of the Workplace Injury Management and Workers Compensation Act 1998, which provide that:

19.4(a)
The Employer shall keep a register of injuries /site accident book in a readily accessible place on site;

19.4(b)
All Employees must enter in the register any injury received by the Employee.  The Employer must be notified of all injuries on site immediately. The employer must notify the insurer within 48 hours of a significant injury;

19.4(c)
An Employer who receives a claim for compensation, must within seven (7) days of receipt, forward the claim or documentation, to their insurer;

19.4(d)
An Employer who receives a request from their insurer for further specified information must within seven (7) days after receipt of the request, furnish the insurer with the information as is in the possession of the Employer or reasonably obtained by the Employer;

19.4(e)
An Employer who has received compensation money from an insurer shall forward such money to the person entitled to the compensation within three (3) working days;

19.5
Where there has been a serious incident and/or accident which has resulted in a serious injury or loss of life the employer shall notify the relevant union immediately

19.6
The Employer will also complete the relevant accident notification form and send it to WorkCover.

20.  Apprentices

20.1
As part of the Project’s commitment to industry training, a ratio of one apprentice/ trainee to every five tradespersons within each Employer’s workforce is to be maintained.

20.2
Apprentices on site will form an apprentice committee meeting to discuss relevant issues specific to training, skills and trade education.  This meeting will be convened monthly by the site delegate and employers.

21.  Training and Workplace Reform

21.1
The Parties are committed to achieving improvements in productivity and innovation through cooperation and reform. Employers are expected to demonstrate their commitment to develop a more highly skilled workforce by providing their Employees with career opportunities through appropriate access to training and removing any barriers to the use of skills acquired.

22.  Project Death Cover

22.1
WALTER will guarantee the beneficiary of any employee who dies as a consequence of working on the project will be paid a death benefit of $25,000.  Such benefit shall be paid within fourteen (14) days of the production of appropriate documentation.  This payment shall be in addition to any other entitlement that might be paid to the beneficiary as a consequence of the death of the employee.

23.  Anti-Discrimination

23.1
It is the intention of the parties bound by this Award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.

23.2
This includes discrimination on the ground of race, sex, martial status, disability, homosexuality, transgender identity, responsibilities as a carer and age.

23.3
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this Award, the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this Award are not directly or indirectly discriminatory in their effects.  It will be consistent with fulfilment of these obligations for the parties to make application to vary any provision of the Award, which, by its terms of operation, has a direct or indirect discriminatory effect.

23.4
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an Employee because the Employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

23.5
Nothing in this clause is to be taken to affect:

23.5(a)
any conduct or act which is specifically exempted from Anti-Discrimination legislation;

23.5(b)
offering or providing junior rates of pay to persons under 21 years of age;

23.5(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

23.5(d)
a party to this Award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction

23.6
This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.

24.  Personal/Carers Leave

24.1
Use of Sick Leave

24.1(a)
An Employee, other than a casual employee, with responsibilities in relation to a class of person set out in clause 24.1(c)(ii) who needs the Employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, for absences to provide care and support, for such persons when they are ill. Such leave may be taken for part of a single day.

24.1(b)
The Employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an Employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.

24.1(c)
The entitlement to use sick leave in accordance with this subclause is subject to:

24.1(c)(i)
the Employee being responsible for the care of the person concerned; and

24.1(c)(ii)
the person concerned being:

a spouse of the Employee; or

a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

a child or an adult child (including an adopted child, a step child, a foster child or an ex-nuptial child), parent (including a foster parent and legal guardian) grandparent, grandchild or sibling of the Employee or spouse or de facto spouse of the employee; or

a same sex partner who lives with the Employee as the de factor partner of that Employee on a bona fide domestic basis; or

a relative of the Employee who is a member of the same household, where for the purposes of this paragraph:

"relative" means a person related by blood, marriage or affinity;

"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other: and

"household" means a family group living in the same domestic dwelling.

24.1(d)
An Employee shall, wherever practicable, give the Employer prior notice of the intention to take leave, the name of the person requiring care and that person’s relationship to the Employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the Employee to give prior notice of absence, the Employee shall notify the Employer by telephone of such absence at the first opportunity on the day of absence.

24.2
Unpaid Leave for Family Purpose

24.2(a)
An Employee may elect, with the consent of the Employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in 25.1 (c)(ii) above who is ill.

24.3
Annual Leave

24.3(a)
An Employee may elect with the consent of the Employer, subject to the Annual Holidays Act 1944 (NSW), to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.

24.3(b)
Access to annual leave, as prescribed in paragraph 24.3(a) above, shall be exclusive of any shutdown period provided for elsewhere under this Award.

24.3(c)
An Employee and Employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.

24.4
Time-off in Lieu of Payment for Overtime

24.4(a)
An Employee may elect, with the consent of the Employer, to take time-off in lieu of payment for overtime at a time or times agreed with the Employer within twelve (12) months of the said election.

24.4(b)
Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.

24.4(c)
If, having elected to take time as leave in according with paragraph 24.4(a) above, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the twelve (12) month period or on termination.

24.4(d)
Where no election is made in accordance with paragraph 24.4(a), the Employee shall be paid overtime rates in accordance with the award.

24.5
Make-up Time

24.5(a)
An Employee may elect, with the consent of the Employer, to work "make up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award at the ordinary rate of pay.

24.5(b)
An Employee on shift work may elect, with the consent of the Employer, to work "make up time" (under which the Employee takes time off ordinary hours and works those hours at a later time), at the shift work rate, which would have been applicable to the hours taken off.

24.6
Rostered days off

24.6(a)
An Employee may elect, with the consent of the Employer, to take a rostered day off at any time.

24.6(b)
An Employee may elect, with the consent of the Employer, to take rostered days off in part day amounts.

24.6(c)
An Employee may elect, with the consent of the Employer and subject to other provisions within the employees EBA, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the Employer and Employee, or subject to reasonable notice by the Employee or the Employer.

24.6(d)
This subclause is subject to the Employer informing each Union which is both party to the Award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the Unions to participate in negotiations.

25.  Project Close-Down Calendar

25.1
For the purposes of this Award the Parties agree that the following calendar will be adopted for the Project.  The calendar has been produced with a view to maximising quality leisure time off for all employees.  Accordingly, the Parties agree that on certain weekends (as set out in the Calendar), no work shall be carried out.

Provided, however, where there is an emergency or special client need, work can be undertaken on the weekends and adjacent RDO's as set out below, subject to the agreement of the appropriate union secretary or nominee.  In such circumstances reasonable notice (where possible), shall be given to the union (or union delegate).

SITE CALENDAR 2004

	Saturday
	January 24
	

	Sunday
	January 25
	

	Monday
	January 26
	Australia Day Public Holiday

	Tuesday
	January 27
	RDO

	
	
	

	Friday
	April 9
	Good Friday Public Holiday

	Saturday
	April 10
	

	Sunday
	April 11
	Easter Sunday

	Monday
	April 12
	Easter Monday Public Holiday

	Tuesday
	April 13
	RDO

	
	
	

	Saturday
	April 25
	

	Sunday
	April 26
	

	Monday
	April 27
	Anzac gazetted holiday

	Tuesday
	April 28
	RDO

	Saturday
	June 12
	

	Sunday
	June 13
	

	Monday
	June 14
	Queens Birthday Public Holiday

	Tuesday
	June 15
	RDO

	
	
	

	Saturday
	October 2
	

	Sunday
	October 3
	

	Monday
	October 4
	Labor Day Public Holiday

	Tuesday
	October 5
	RDO

	
	
	

	Saturday
	December 4
	

	Sunday
	December 5
	

	Monday
	December 6
	Union Picnic Day

	Tuesday
	December 7
	RDO (if applicable


SITE CALENDAR 2005

	Saturday
	January 1
	New Year’s Day

	Sunday
	January 2
	

	Monday
	January 3
	New Year’s Day Public Holiday

	
	
	

	Wednesday
	January 26
	Australia Day Public Holiday

	Thursday
	January 27
	RDO

	Friday
	January 28
	RDO

	Saturday
	January 29
	

	Sunday
	January 30
	

	
	
	

	Friday
	March 25
	Good Friday Public Holiday

	Saturday
	March 26
	

	Sunday
	March 27
	Easter Sunday

	Monday
	March 28
	Easter Monday Public Holiday

	Tuesday
	March 29
	RDO

	
	
	

	Friday
	April 22
	RDO

	Saturday
	April 23
	

	Sunday
	April 24
	

	Monday
	April 25
	Anzac Day Public Holiday

	
	
	

	Saturday
	June 11
	

	Sunday
	June 12
	

	Monday
	June 13
	Queen’s Birthday Public Holiday

	Tuesday
	June 14
	RDO

	
	
	

	Saturday
	October 1
	

	Sunday
	October 2
	

	Monday
	October 3
	Labour Day Public Holiday

	Tuesday
	October 4
	RDO

	
	
	

	Saturday
	December 3
	

	Sunday
	December 4
	

	Monday
	December 5
	Union Picnic Day

	Tuesday
	December 6
	RDO


ANNEXURE A

PARTIES

Part 1

Employers:

WALTER Construction Group Pty Ltd

and any subcontractors engaged to work on the project.

Part 2

Unions:

The Labor Council of New South Wales (The Labor Council);

Construction Forestry Mining and Energy Union, New South Wales Branch;

Communication Electrical Electronic Energy Information Postal Plumbing and Allied Services Union of Australia (NSW) Branch - Plumbing Division;

Electrical Trades Union of Australia (NSW Branch);

Transport Workers Union of New South Wales (TWU);

Automotive Food Metals Engineering Printing & Kindred Industries Union (also known as AMWU).

ANNEXURE B

Authority To Obtain From DIMA Details Of Immigration Status

	I
	

	(Family name)
	
	(Given name(s))
	

	
	
	
	

	Date of birth:        /        /        /
	Nationality:
	

	

	Visa number:
	Passport number:
	

	

	authorise the Department of Immigration and Multicultural Affairs (DIMA) to release by fax to
	

	
	

	
	(Name of employer representative)
	

	
	
	

	details of my immigration status and entitlement to work legally in Australia.

	

	This information will only be made available to a representative of a principal contractor and authorised trade 

	union officer on request.

	

	I also understand the above-named will only use this information for the purpose of establishing and 

	verifying only my legal entitlement to work in Australia and for no other purpose.

	

	Signed:
	Dated:
	

	

	Name of employer:
	

	
	

	Phone:
	Fax:
	


Please send or fax this form to:

The Department of Immigration and Multicultural Affairs

	Phone: 1800 040 070
	Fax: 1800 505 550


ANNEXURE C

MILESTONES

Target Program Milestones

	Substation installed
	30th March 2004

	
	

	Tower A Structure complete
	20th September 2004

	Building B Structure Complete
	6th September 2004

	Building C Structure Complete
	29th September 2004

	Building D Structure Complete
	22nd July 2004

	
	

	External works and Landscape Complete
	18th April 2005

	
	

	Practical Completion

	18th April 2005


M. J. WALTON  J, Vice-President.

____________________

Printed by the authority of the Industrial Registrar.
	(1471)
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COMMUNITY COLLEGES TUTORS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Employers First, State Peak Council for Employers.

(No. IRC 7397 of 2003)

	Before Commissioner Cambridge
	3 March 2004


AWARD
PART A

1.  Arrangement

Clause No.
Subject Matter

1.
Arrangement

2.
Definitions

3.
Classifications and Rates of Pay

4.
Hours of Work

5.
Overtime

6.
Annual Leave and Loading

7.
Dispute Resolution

8.
Sick Leave

9.
Parental Leave

10.
Bereavement Leave

11.
Personal/Carer’s Leave

12.
Long Service Leave

13.
Public Holidays

14.
Statement of Service

15.
Training and Development

16.
Jury Duty

17.
Superannuation

18.
Redundancy

19.
Anti-Discrimination 

20.
No Detriment

21.
Leave Reserved

22.
Area, Incidence and Duration

PART B

Table 1A - Salary Rates - Casual/Sessional Tutors

Table 1B - Salary Rates - Full-time Tutors

Table 2 - Other Rates and Allowances

2.  Definitions

2.1
"ACE Provider" means an organisation receiving funds from the Board of Adult and Community Education (or its successor) under the Multi-Adult and Community Education (ACE) Providers Program - Section 2: General and non-Accredited ACE (or its successor).

2.2
"Council" means a constitutionally appointed management council or committee of an ACE Provider. 

2.3
"Tutor" means any person engaged to deliver and/or assess an Adult Community Education (ACE) program directly to participants.

2.4
"Full-time Tutor" means any tutor other than a casual or part-time tutor.

2.5
"Part-Time Tutor" means a tutor other than a casual tutor who is engaged to work regularly, but has a lesser tutoring load than a full-time tutor.

2.6
"Casual Tutor" means a tutor who is engaged by the hour or the day, as required. 

2.7
"Sessional Tutor" means a tutor engaged to deliver a specific ACE program that has a set start and completion date, set hours of work and no guarantee of ongoing work.  Engagement of a sessional tutor by an ACE Provider shall be subject to sufficient enrolments in the particular ACE program.

2.8
"400 hours" at Step 2 of ACE Tutor Level 1, 2 and/or 3 means experience of 400 hours of face to face tutoring gained in the appropriate level in an organisation providing specifically for adult learning.

2.9
"800 hours" at Step 3 of ACE Tutor Level 1, 2 and/or 3 means experience of 800 hours of face to face tutoring gained in the appropriate level in an organisation providing specifically for adult learning.

2.10
"Unions" mean the New South Wales Independent Education Union and the New South Wales Teachers Federation.

2.11
"Industrial Relations Commission" means the Industrial Relations Commission of New South Wales established under the Industrial Relations Act 1996 (NSW).

3.  Classifications and Rates of Pay

3.1
Definitions

There shall be three levels of tutor as follows:

3.1.1
"ACE Tutor Level 1" is a tutor with appropriate subject knowledge and skills as determined by the ACE Provider.

3.1.2
"ACE Tutor Level 2" is a tutor with appropriate subject knowledge and skills as determined by the ACE Provider and who has the minimum qualification of Workplace Trainer Category 1 or its equivalent.

3.1.3
"ACE Tutor Level 3" is either:

(a)
a Vocational Education and Training (VET) tutor who has the qualifications required by the accredited curriculum or training package and who delivers and/or assesses nationally recognised competency based training which may result in a qualification or Statement of Attainment under the Australian Recognition Framework (ARF); or

(b)
an English Language, Literacy and Numeracy tutor who has an appropriate degree, teaching qualification and experience required by the accredited curriculum or training package deemed necessary by the program funding authority.

3.2
Rates of Pay

3.2.1
Full-time Tutors

A full-time tutor shall be paid the appropriate rate of pay as set out in Table 1 - Rates of Pay of Part B, Monetary Rates.

3.2.2
Part-Time Tutors

A part-time tutor shall be entitled to the same conditions as a full-time tutor and shall be entitled to all conditions on a pro-rata basis.

3.2.3
Casual Tutors 

A casual tutor shall be paid the appropriate rate of pay as set out in Table 1 - Rates of Pay of Part B, Monetary Rates.  This rate includes the pro rata payment in respect of annual holidays to which a tutor is entitled under the Annual Holidays Act 1944.

3.2.4
Sessional Tutors

(a)
A sessional tutor shall be paid the appropriate hourly rate of pay as set out in Table 1 - Rates of Pay of Part B, Monetary Rates.

(b)
The rate paid for sessional tutors duties shall be deemed to cover the duties on which sessional tutors are engaged during the hours for which they have been authorised to give actual class tuition and all duties incidental to tutoring.

(c)
This rate includes the pro rata payment in respect of annual holidays to which a tutor is entitled under the Annual Holidays Act 1944.

(d)
A sessional tutor engaged by the hour shall be paid in respect of each hour of tutoring, other than for time-tabled meal breaks, and shall be paid for a minimum of one hour for each engagement.

3.3
Other Matters

3.3.1
Non Engagement on Attendance

Where a sessional or casual tutor reports for duty on any day or evening on the basis of a request by an authorised officer and is then advised that her/his services are not required, the tutor shall be entitled to payment for a minimum of one hour at the appropriate rate.

3.3.2
Travel Expenses

Where a tutor is required to use his or her vehicle at the direction of an authorised officer and in connection with the tutor's employment other than for journeys between home and place of employment, the tutor shall be paid the amount determined by the Australian Taxation Office specified in item 1 of Table 2 - Other Rates and Allowances of Part B, Monetary Rates.

3.3.3
Expenses

Subject to prior approval, out of pocket expenses reasonably incurred by a tutor in the course of duties required by the ACE Provider shall be reimbursed by the ACE Provider.

3.3.4
Payment of Salary

The salary payable to any tutor pursuant to this clause shall be payable at the election of the ACE Provider by cash, cheque or electronic funds transfer to an account nominated by the tutor.

3.3.5
Recognition of Classification

A tutor who has completed a recognised relevant qualification and/or has the relevant experience, may apply for a salary review.

3.3.6
Attendance at Staff Meetings

Casual and sessional tutors who are required to attend staff meetings are entitled to be paid at the rate specified in item 2 of Table 2 - Other Rates and Allowances of Part B, Monetary Rates.  A minimum 1 hour is payable for each meeting attendance.

4.  Hours of Work

4.1
The ordinary hours of work shall be an average of 38 per week exclusive of meal breaks and shall be as determined by the ACE Provider between the hours of 7.30am and 10.00pm Monday to Sunday.  Provided that the actual face to face delivery of tutoring for a full-time tutor will ordinarily be 25 hours per week.

4.2
A tutor engaged to deliver five (5) hours or more of continuous tutoring on any day shall be allowed a minimum half hour meal break (exclusive of tutoring hours) to be taken at an agreed time.

5.  Overtime

Full-time and part-time tutors who work beyond the hours stated in Clause 4, shall be paid for any additional hours worked at single time or shall take time off in lieu at a time agreed between the tutor and the ACE Provider. 

6.  Annual Leave and Loading

6.1
Annual Leave

Full and part-time tutors shall be entitled to four weeks leave each year in accordance with the Annual Holidays Act 1944 (NSW).

6.2
Where a full-time or part-time tutor completes one year of employment with the ACE Provider, he/she shall be entitled to an additional loading at the time of taking annual leave at the rate of 17½ per cent of the appropriate rate of pay as set out in Part B, Monetary Rates.

7.  Dispute Resolution Procedure

7.1
Procedures relating to grievances of individual tutors - 

7.1.1
The tutor is required to notify (in writing or otherwise) the ACE Provider as to the substance of the grievance, request a meeting with the ACE Provider for bilateral discussions and state the remedy sought.

7.1.2
A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.

7.1.3
Reasonable time limits must be allowed for discussion at each level of authority.

7.1.4
At the conclusion of the discussion, the ACE Provider must provide a response to the tutor’s grievance, if the matter has not been resolved including reasons for not implementing any proposed remedy.

7.1.5
While a procedure is being followed, normal work must continue.

7.2
Procedure for a dispute between the ACE Provider and the tutors - 

7.2.1
A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.

7.2.2
Reasonable time levels must be allowed for discussion at each level of authority.

7.2.3
While a procedure is being followed, normal work must continue.

7.2.4
The ACE Provider may be represented by an industrial organisation of employers and the tutors may be represented by an industrial organisation of employees for the purposes of each procedure provided that where representation is sought, twenty four (24) hour’s notice in writing shall be provided to the other party.

8.  Sick Leave

8.1
Full-time and part-time tutors shall be entitled to be paid sick leave in respect of any absence on account of illness or injury, subject to the following conditions and limitations:

8.1.1
In the first year of service and each subsequent year of service with the ACE Provider, the period of sick leave, subject to subclause 8.2 of this clause, shall not exceed, in any year of service, five (5) days.

8.1.2
A tutor shall not be entitled to sick leave for any period in respect of which such tutor is entitled to workers compensation.

8.1.3
A tutor shall not be entitled to be paid sick leave unless the tutor notifies the ACE Provider prior to the commencement of the first organised activity at the ACE Provider on any day, of the nature of the illness and of the estimated duration of the absence; provided that paid sick leave shall be available if the tutor took all reasonable steps to notify the ACE Provider or was unable to take such steps.

8.1.4
On the third day of any absence in respect of sickness in any year a tutor shall, upon request, provide a medical certificate addressed to the ACE Provider, or if the ACE Provider requires, to the ACE Provider medical officer.  Notwithstanding the foregoing, the ACE Provider may require other evidence of sickness.

8.1.5
Notwithstanding the provisions of paragraph 8.1.1 of this subclause, the sick leave entitlement of a part-time tutor shall be in that proportion which the tutor's number of tutoring hours in a full week bears to the number of working hours which a full-time tutor at the ACE Provider is normally required to work.

8.2
Sick leave shall accumulate from year to year as follows:

8.2.1
The maximum accumulation shall not exceed fifteen (15) days.

8.2.2
Sick leave which accrues to a tutor at the commencement of a year of service, pursuant to subclause 8.1 of this clause, shall be taken prior to the taking of any sick leave which the tutor has accumulated in accordance with this subclause.

9.  Parental Leave

Part 4 of Chapter 2 of the Industrial Relations Act, 1996 shall apply in respect of full-time and part-time tutors employed in the classifications specified by this Award.

10.  Bereavement Leave

10.1
A tutor, other than a casual/sessional tutor, shall be entitled to up to two days bereavement leave without deduction of pay, up to and including the day of the funeral, on each occasion of the death within Australia of a person prescribed in subclause 10.3 occurs, provided that, if such a person dies outside Australia, the tutor shall be entitled to leave of one day without loss of ordinary pay. 

10.2
The tutor must notify the ACE Provider as soon as practicable of the intention to take bereavement leave and will, if required by the ACE Provider, provide to the satisfaction of the ACE Provider proof of death.

10.3
Bereavement leave shall be available to the tutor in respect to the death of a person prescribed for the purposes of personal/carer’s leave as set out in subclause (ii) of clause 11.1.3 of Clause 11 - Personal/Carer’s Leave, provided that, for the purpose of bereavement leave, the tutor need not have been responsible for the care of the person concerned.

10.4
A tutor shall not be entitled to bereavement leave under this clause during any period in respect of which the tutor has been granted other leave.

10.5
Bereavement leave may be taken in conjunction with other leave available under subclauses 11.2, 11.3, 11.4 and 11.5 of the said Clause 11.  In determining such a request the ACE Provider will give consideration to the circumstances of the tutor and the reasonable operational requirements of the business.

11.  Personal/Carer’s Leave

11.1
Use of Sick Leave

11.1.1
A tutor, other than a casual/sessional tutor, with responsibilities in relation to a class of person set out in paragraph (ii) of subclause 11.1.3 who needs the tutor’s care and support shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement provided for at clause 8, Sick Leave for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.

11.1.2
The tutor shall, if required, establish by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, a tutor must not take carer’s leave under this subclause where another person has taken leave to care for the same person.

11.1.3
The entitlement to use sick leave in accordance with this subclause is subject to:

(i)
the tutor being responsible for the care and support of the person concerned: and

(ii)
the person concerned being: 

(a)
a spouse of the tutor; or

(b)
a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

(c)
a child or an adult child (including an adopted child, a step child, a foster child or an ex-nuptial), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the tutor or spouse or de facto spouse of the tutor; or

(d)
a same sex partner who lives with the tutor as the de facto partner of that tutor on a bona fide domestic basis; or

(e)
a relative of the tutor who is a member of the same household, where for the purposes of this paragraph:

(1)
"relative" means a person related by blood, marriage or affinity;

(2)
"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and

(3)
"household" means a family group living in the same domestic dwelling.

11.1.4
A tutor shall, wherever practicable, give the ACE Provider notice prior to the absence of the intention to take leave, the name of the person requiring care and their relationship to the tutor, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the tutor to give prior notice of absence, the tutor shall notify the ACE Provider by telephone of such absence at the first opportunity on the day of absence.

11.2
Unpaid Leave for Family Purpose

A tutor may elect, with the consent of the ACE Provider, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in paragraph (ii) of subclause 11.1.3 above who is ill.

11.3
Annual Leave

11.3.1
A tutor may elect with the consent of the ACE Provider, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.

11.3.2
Access to annual leave, as prescribed in paragraph 11.3.1 above, shall be exclusive of any shutdown period provided for elsewhere under this award.

11.3.3
A tutor and ACE Provider may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.

11.4
Time Off in Lieu of Payment for Overtime

See Clause 5, Overtime.

11.5
Make-up Time

A tutor may elect, with the consent of the ACE Provider, to work "make-up time", under which the tutor takes time off during ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.

12.  Long Service Leave

Refer to Long Service Leave Act 1955.

13.  Public Holidays

13.1
New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen's Birthday, Eight Hour Day, Christmas Day, Boxing Day and any other day gazetted as a public holiday for the State shall be holidays for the purposes of this award.

13.2
Full-time and part-time tutors shall be entitled to the above holidays without loss of pay only if scheduled to work on that day.

13.3
All time worked on a public holiday as specified in subclause 13.1 of this clause shall be paid for at the rate of single time with a minimum payment of 2 hours.

14.  Statement of Service

A Statement of Service will be made available on request.

15.  Training and Development

15.1
Where a full-time or part-time tutor attends an approved staff development activity which coincides with normal duties, such tutors shall be paid at their normal hourly rate of pay whilst so engaged on staff development activities.  Provided that where the activity occurs outside normal working hours, the tutor shall be entitled to time off in lieu.

15.2
Arrangements for staff development activities for sessional tutors will be negotiated between the ACE Provider and the tutor.

16.  Jury Duty

16.1
A full time or part time tutor required to attend for jury service during the tutor’s ordinary working hours shall be reimbursed by the ACE Provider an amount equal to the difference between the amount paid in respect of the tutor's attendance for such jury service and the amount of wages the tutor would have received in respect of the ordinary time the tutor would have worked had the tutor not been on jury service.

16.2
A tutor shall notify the ACE Provider as soon as possible of the date upon which the tutor is required to attend for jury service.  Further, the tutor shall give the ACE Provider proof of attendance, the duration of such attendance and the amount received in respect of such jury service.

17.  Superannuation

Superannuation Legislation - The subject of superannuation is dealt with extensively by federal legislation including the Superannuation Guarantee (Administration) Act 1992 (CTH), the Superannuation Industry (Supervision) Act 1993 (CTH), the Superannuation (Resolution of Complaints) Act 1993 (CTH), and s124 of the Industrial Relations Act 1996.  This legislation, as varied from time to time, governs the superannuation rights and obligations of the parties.

18.  Redundancy

18.1
General 

18.1.1
This clause shall apply in respect of full-time and part-time tutors employed in the classifications specified by this award.

18.1.2
This clause shall only apply to an ACE Provider who employs 15 or more employees immediately prior to the termination of employment of employees.

18.1.3
Notwithstanding anything contained elsewhere in this award, the provisions of this clause shall not apply to tutors with less than one year's continuous service and the general obligation on the ACE Provider shall be no more than to give such tutors an indication of the impending redundancy at the first reasonable opportunity, and to take such steps as may be reasonable to facilitate the obtaining by the tutors of suitable alternative employment.

18.1.4
This clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks or where employment is terminated due to the ordinary and customary turnover of labour.

18.2
ACE Provider’s duty to Notify and Discuss

18.2.1
Where an ACE Provider has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effects on employees, the ACE Provider shall notify the tutors who may be affected by the proposed changes and where the tutor(s) request, the union to which they belong.

18.2.2
The ACE Provider shall discuss with the tutors affected and where requested by the tutors, the union to which they belong, the introduction of such changes and the likely effect on the tutors and the measures taken to avert or mitigate the adverse effects of such changes.

18.2.3
"Significant effects" include termination of employment, major changes in the composition, operation or size of the ACE Provider's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of tutors to other work or locations and the restructuring of jobs.

18.3
Discussions before terminations

18.3.1
Where an ACE Provider has made a definite decision that the ACE Provider no longer wishes the job the tutor has been doing done by anyone and that decision may lead to the termination of employment, the ACE Provider shall hold discussions with the tutors directly affected and where the tutor(s) requests, with the union to which they belong.

18.3.2
The discussions shall take place as soon as is practicable after the ACE Provider has made a definite decision which will invoke the provision of subclause 18.3.1 and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination of the tutors concerned.

18.3.3
For the purposes of the discussion the ACE Provider shall, as soon as practicable, provide to the tutors concerned and where the tutor(s) requests, the union to which they belong, all relevant information about the proposed terminations including the reasons for the proposed terminations, the number and categories of tutors likely to be affected, and the number of tutors normally employed and the period over which the terminations are likely to be carried out.  Provided that any ACE Provider shall not be required to disclose confidential information the disclosure of which would adversely affect the ACE Provider.

18.4
Notice for Changes in Production, Program, Organisation or Structure

18.4.1
This subclause sets out the notice provisions to be applied to terminations by the ACE Provider for reasons arising from "production", "program", "organisation" or "structure" in accordance with clause 18.2 of this clause.

(a)
In order to terminate the employment of a tutor, the ACE Provider shall give to the tutor the following notice:

	Period of continuous service
	Period of Notice

	
	

	Less than 1 year
	1 week

	1 year and less than 3 years
	2 weeks

	3 years and less than 5 years
	3 weeks

	5 years and over
	4 weeks


(b)
In addition to the notice above, tutors over 45 years of age at the time of the giving of the notice with not less than two years continuous service, shall be entitled to an additional week's notice.

(c)
Payment in lieu of the notice above shall be made if the appropriate notice period is not given.  Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.

18.4.2
Notice for Technological Change

This paragraph sets out the notice provisions to be applied to terminations by the ACE Provider for reasons arising from "technology" in accordance with clause 18.2 of this clause.

(a)
In order to terminate the employment of a tutor the ACE Provider shall give to the tutor three months notice of termination.

(b)
Payment in lieu of the notice above shall be made if the appropriate notice period is not given.  Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.

(c)
The period of notice required by this subclause to be given shall be deemed to be service with the ACE Provider for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act amending or replacing either of these Acts.

18.4.3
Time off during the notice period

(a)
During the period of notice of termination given by the ACE Provider a tutor shall be allowed up to one day's time off without loss of pay during each week of notice, to a maximum of five weeks, for the purposes of seeking other employment.

(b)
If the tutor has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, the tutor shall, at the request of the ACE Provider, be required to produce proof of attendance at an interview or the tutor shall not receive payment for the time absent.

18.4.4
Tutor leaving during the notice period

If the employment of a tutor is terminated (other than for misconduct) before the notice period expires, the tutor shall be entitled to the same benefits and payments under this clause had the tutor remained with the ACE Provider until the expiry of such notice.  Provided that in such circumstances the tutor shall not be entitled to payment in lieu of notice.

18.4.5
Statement of employment

The ACE Provider shall, upon receipt of a request from a tutor whose employment has been terminated, provide to the tutor a written statement specifying the period of the tutor's employment and the classification of or the type of work performed by the tutor.

18.4.6
Notice to Centrelink

Where a decision has been made to terminate tutors, the ACE Provider shall notify Centrelink as soon as possible giving relevant information including the number and categories of the tutors likely to be affected and the period over which the terminations are intended to be carried out.

18.4.7
Department of Social Security Employment Separation Certificate

The ACE Provider shall, upon receipt of a request from a tutor whose employment has been terminated, provide to the tutor an "Employment Separation Certificate" in the form required by the Department of Social Security.

18.4.8
Transfer to lower paid duties

Where a tutor is transferred to lower paid duties for reasons set out in clause 18.2 of this clause, the tutor shall be entitled to the same period of notice of transfer as the tutor would have been entitled to if the tutor's employment had been terminated, and the ACE Provider may at the ACE Provider's option make payment in lieu thereof of an amount equal to the difference between the former ordinary time rate of pay and the new ordinary time rate for the number of weeks of notice still owing.

18.5
Severance Pay

18.5.1
Where a tutor is to be terminated pursuant to clause 18.4 of this clause, subject to further order of the Industrial Relations Commission of New South Wales, the ACE Provider shall pay the following severance pay in respect of a continuous period of service:

(a)
If a tutor is under 45 years of age, the ACE Provider shall pay in accordance with the following scale:

	Years of Service
	Under 45 Years of Age Entitlement

	
	

	Less than 1 year
	Nil

	1 year and less than 2 years
	4 weeks

	2 years and less than 3 years
	7 weeks

	3 years and less than 4 years
	10 weeks

	4 years and less than 5 years
	12 weeks

	5 years and less than 6 years
	14 weeks

	6 years and over
	16 weeks


(b)
Where a tutor is 45 years old or over, the entitlement shall be in accordance with the following scale:

	Years of Service
	45 Years and Over Entitlement

	
	

	Less than 1 year
	Nil

	1 year and less than 2 years
	5 weeks

	2 years and less than 3 years
	8.75 weeks

	3 years and less than 4 years
	12.5 weeks

	4 years and less than 5 years
	15 weeks

	5 years and less than 6 years
	17.5 weeks

	6 years and over
	20 weeks


(c)
"Weeks Pay" means the all purpose rate of pay for the tutor concerned at the date of termination, and shall include, in addition to the ordinary rate of pay, over award payments and allowances provided for in this award.

18.5.2
Incapacity to Pay

Subject to an application by the ACE Provider and further order of the Industrial Relations Commission, an ACE Provider may pay a lesser amount (or no amount) of severance pay than that contained in subclause 18.5.1.

The Commission shall have regard to such financial and other resources of the ACE Provider concerned as the Commission thinks relevant, and the probable effect paying the amount of severance pay in subclause 18.5.1 above will have on the ACE Provider.

18.5.3
Alternative Employment

Subject to an application by the ACE Provider and further order of the Industrial Relations Commission, an ACE Provider may pay a lesser amount (or no amount) of severance pay than that contained in subclause 18.5.1 if the ACE Provider obtains acceptable alternative employment for a tutor.

19.  Anti-Discrimination

19.1
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities a carer.

19.2
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

19.3
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

19.4
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.

19.5
This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.

NOTES

(a)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in the Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."

20.  No Detriment

In making this award there will be no overall detriment in salary and conditions to any person currently employed by an ACE Provider.

21.  Leave Reserved

(a)
The unions reserve the right to make application to vary the award in respect of accrued entitlements to apply to casual and sessional tutors working on consecutive appointments.

(b)
The parties agree to continue to negotiate the AMEP Tutor Level. If the parties cannot reach agreement, each of the parties may apply to the Commission for a determination.

22.  Area, Incidence and Duration

This award shall apply to tutors (as defined) employed by ACE Providers in NSW (as defined) and shall apply to ACE providers, in NSW and shall rescind and replace the NSW Adult and Community Education Tutors (State) Award published 18 August 2000 (317 IG 1131).

This award shall take effect from the beginning of the first pay period to commence on or 1 January 2004 and shall remain in force for a period of 3 years.

PART B

MONETARY RATES

Table 1A - Rates of Pay for Casual/Sessional Tutors

	Classification
	First full pay period on or
	First full pay period on or
	First full pay period on or

	
	after 1 January 2004
	after 1 January 2005
	after 1 January 2006

	
	per hour
	per hour
	per hour

	
	$
	$
	$

	Tutor Level 1
	
	
	

	Step 1
	17.05
	17.73
	18.44

	Step 2 (400 hrs)
	19.32
	20.10
	20.90

	Step 3 (800 hrs)
	21.59
	22.45
	23.35

	Tutor Level 2
	
	
	

	Step 1
	22.73
	23.64
	24.59

	Step 2 (400 hrs)
	26.14
	27.18
	28.27

	Step 3 (800 hrs)
	29.55
	30.73
	31.96

	Tutor Level 3
	
	
	

	Step 1
	30.68
	31.91
	33.18

	Step 2 (400 hrs)
	35.24
	36.64
	38.11

	Step 3 (800 hrs)
	39.77
	41.36
	43.01


Table 1B - Rates of Pay for Full-Time Tutors

	Classification
	First pay
	First pay
	First pay
	First pay
	First  pay
	First  pay

	
	period on or
	period on or
	period on
	period on or
	period on or
	period on

	
	after
	after
	or after
	after
	after
	or after

	
	1/1/2004
	1/1/2004
	1/1/2005
	1/1/2005
	1/1/2006
	1/1/2006

	
	$ p.a.
	$ per hour
	$ p.a.
	$ per hour
	$ p.a.
	$ per hour

	Tutor Level 1
	
	
	
	
	
	

	Step 1
	27,018
	13.63
	28,099
	14.18
	29,223
	14.75

	Step 2 (400 hrs)
	29,268
	14.77
	30,438
	15.36
	31,656
	15.97

	Step 3 (800 hrs)
	33,767
	17.05
	35,117
	17.73
	36,522
	18.44

	Tutor Level 2
	
	
	
	
	
	

	Step 1
	36,017
	18.18
	37,458
	18.91
	38,956
	19.66

	Step 2 (400 hrs)
	38,285
	19.32
	39,817
	20.10
	41,410
	20.90

	Step 3 (800 hrs)
	40,538
	20.46
	42,160
	21.28
	43,846
	22.13

	Tutor Level 3
	
	
	
	
	
	

	Step 1
	48,390
	24.42
	50,326
	25.40
	52,339
	26.41

	Step 2 (400 hrs)
	50,662
	25.57
	52,688
	26.60
	54,796
	27.66

	Step 3 (800 hrs)
	52,911
	26.71
	55,027
	27.78
	57,229
	28.89


Note: the "per annum rate" has been determined by multiplying the hourly rate by 38 and then by 52.14.

Table 2 - Other Rates and Allowances

	Item No.
	Clause
	Brief Description
	Amount

	1
	3.3.2
	Vehicle capacity
	

	
	
	1600cc or less
	45.7 cents per kilometre

	
	
	1601cc - 2600cc
	51.9 cents per kilometre

	
	
	2601cc and over
	53.8 cents per kilometre

	2
	3.3.6
	Attendance at staff meeting
	$15.00 per hour


I. W. CAMBRIDGE, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(1709)
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TRANSPORT INDUSTRY - LINFOX AUSTRALIA PTY LTD, BIDVEST AUSTRALIA LTD INTERIM AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Transport Workers' Union of Australia, New South Wales Branch, industrial organisation of employees.

(No. IRC 5711 of 2003)

	Before The Honourable Mr Justice Peterson
	15 October 2003


AWARD
1.
This award shall be binding upon Bidvest, Linfox and the TWU.

2.
By no later than the close of business on Friday, 17th October 2003 Linfox shall provide all Employees with the following information relating to their employment conditions with Linfox:

current rate of pay;

current grade/classification;

long service leave accrual;

annual leave accrual;

sick leave accrual;

accrued rostered days off; and

commencement date.

3.
Following the completion of the step referred to in clause 2 of this award Linfox and Bidvest shall comply with the following procedure for Employees:

3.1
Individual Employees, or their representative, shall contact the person(s) nominated by Bidvest with any queries or disputes relating to the information.

3.2
The relevant person(s) shall make enquiries of Linfox's payroll department.

3.3
By 17th November 2003 Linfox shall provide each Employee with a correct consolidated statement containing the information referred to in clause 2 of this award as at the Transfer Date and forward a copy of this statement to Bidvest with respect to Transferring Employees.

3.4
Bidvest shall participate and fully cooperate in this process as the new employer with respect to all Transferring Employees and shall provide a statement to each Transferring Employee either confirming that the information contained in the consolidated statement provided by Linfox in accordance with clause 3.3 of this award is correct or, alternatively, that Bidvest does not believe it is correct within 60 business days of Bidvest receiving a copy of the consolidated statement from Linfox.

3.5
In the event that Bidvest transmits any part of the business it has acquired by reason of the Trade Sale to another entity during the term of this award Bidvest shall provide a statement containing the matters referred to in clause 2 of this award as at the date of transmission to each employee whose contract of employment is terminated as a result of such transmission to the Purchasing Entity.  Such information shall be provided no later than the later of the date of transmission and the date referred to in 3.4.

3.6
In the event that agreement as to the correctness of the information referred to in clause 2 of this award cannot be reached the matter shall be referred to the Industrial Relations Commission of New South Wales for determination.  Following determination by the Commission Linfox and Bidvest shall provide the relevant Employee with a consolidated statement containing the information as at the transfer date within seven days.

4.
Bidvest shall offer to employ all Employees on the same terms and conditions upon which the Employees were engaged in their employment with Linfox immediately prior to the Transfer Date.

5.
Bidvest shall recognise all service related entitlements of Transferring Employees accrued with Linfox up to the Transfer Date (as determined pursuant to the process specified in clause 2 and 3 of this award).

6.
Bidvest shall, in respect of Transferring Employees, recognise the length of continuous service with Linfox (including continuous service with any entity which was purchased or acquired by Linfox, provided service with such entity is recognised by Linfox as continuous service with Linfox) for the purposes of all serve related entitlements, and from the Transfer Date all such continuous service by Transferring Employees with Linfox prior to the Transfer Date shall cease to be regarded as service with Linfox and shall be deemed to be continuous service with Bidvest for all purposes including calculating entitlements under an industrial instrument or industrial relations legislation.

7.
In the event of Bidvest terminating the engagement of any of the Transferring Employees after the Transfer Date by reason of redundancy the length of service for the purpose of calculating the redundancy payment shall be the aggregate of the period of continuous service recognised by Linfox at the Transfer Date pursuant to clause 6 of this award and the period of service that the employee has had with Bidvest from the Transfer Date until the date of termination, save that Bidvest shall not be required to make redundancy payments in respect of any period of engagement with Linfox (or any entity which was purchased or acquired by Linfox) for which a redundancy payment has previously been paid by Linfox (or any entity which was purchased or acquired by Linfox).

8.
Bidvest shall apply to each Transferring Employee the terms and conditions of the Linfox TWU Enterprise Agreement , provided that the wage increases specified in the Linfox TWU Enterprise Agreement shall apply to Transferring Employees currently performing driving duties, on an all up rate, according to the methodology set out in the Mayne Nickless Logistics NSW Pepsico (Drivers) Consent Award 1996. Bidvest agrees to, as soon as is practicable, take steps to have the agreement registered in the Industrial Relations Commission of NSW as an enterprise agreement between Bidvest and the TWU. Other than in accordance with that agreement, the TWU will not pursue any claims during the term of the agreement, except for any claim for an increase in allowances pursuant to a State Wage Case or an industry-wide application regarding the protection of employee entitlements.

9.
Bidvest shall consult with the relevant Transferring Employees and the TWU after the Transfer Date in respect of any restructure of Bidvest’s business, which will, is or is likely to, have a materially adverse affect of the Transferring Employees.

10.
Subject to further agreement and as provided in this award, Bidvest and the TWU shall, in respect of each Transferring Employee, observe the terms and conditions of any Award or Agreement (whether expired or not), which was applicable to the Transferring Employee immediately prior to the Transfer Date.

11.
Subject to the Industrial Relations Act 1996, any dispute shall be dealt with in the following manner:

11.1
The representative of the Union on the job and the appropriate supervisor shall attempt to resolve the matters in issue in the first place.

11.2
In the event of failure to resolve the dispute at job level the matter shall be the subject of discussions between an organiser of the Union and the workplace manager.

11.3
Should the dispute still remain unresolved the Secretary of the Union or a representative will confer with senior management.

11.4
In the event of no agreement being reached at this stage, the dispute will be referred to the Industrial Relations Commission of New South Wales for resolution.

All work shall continue normally while these negotiations are taking place.

12.
For the purpose of this award the following definitions shall apply:

'Employees' shall mean employees or former employees of Linfox who are members or eligible to be members of the TWU and to whom an Award or Agreement to which the TWU is a party applies and are offered employment by Bidvest effective on and from the Transfer Date under the terms of the Trade Sale.

'Trade Sale' shall mean the purchase by Bidvest of the transport and distribution business at 350 Victoria Street at Wetherill Park from Linfox.

'Transferring Employee' means each Employee who accepts employment with Bidvest under the terms of the Trade Sale and commences employment with Bidvest.

'Agreement' shall mean an agreement made under the Industrial Relations Act 1996 that is binding on Linfox in respect of any Employee including any of those specified in Attachment A which are binding on Linfox in respect of any Employee.

'Award' means an award or order binding on Linfox in respect of any Employee made under the Industrial Relations Act 1996 including those specified in Attachment A.

'Linfox' shall mean, Linfox Australia Pty Ltd (ACN 47 004 718 647).

'Linfox TWU Enterprise Agreement ' means the agreement (including the pay and classification provisions and all other terms) entered into between the TWU and Linfox in settlement of the Union’s Heads of Agreement Claim 2002. A copy of which is exhibit "3" in these proceedings, IRC 5711 of 2003.

'TWU' shall mean the Transport Workers Union of New South Wales.

'Bidvest' shall mean Bidvest Australia Limited (ACN 000 228 231) and all subsidiaries of Bidvest Australia Limited, which employ employees in Bidvest’s businesses.

'Purchasing Entity' means any entity to which Bidvest transmits any part of the business it has acquired by reason of the Trade Sale during the term of this award.

'Transfer Date' means Monday 13th October 2003 or such later date as shall be agreed between Bidvest and Linfox pursuant to the Trade Sale agreement.

13.
All Employees who are offered employment with Bidvest under the terms of the Trade Sale and in accordance with this award shall be deemed to have had suitable alternative employment obtained for them by Linfox and shall not be entitled to be paid any severance pay as prescribed in any Award, Agreement or order of the Commission or otherwise as a consequence of ceasing to be an employee of Linfox.

14.
This Award will commence operating on Wednesday 15th October 2003 and will have a nominal life of 12 months and shall cease to apply at the end of that nominal term.

Attachment A

1.
Linfox TWU Enterprise Agreement 2003.

2.
Transport Industry - Mayne Logistics Interim Award (1678) published 11 July (340 I.G. 407).

3.
Transport Industry - (State) Award published 20 April 2000 (315 I.G. 192).

4.
MPG Logistics Pty Ltd (Tricon), Wetherill Park Warehouse Agreement 2000 (300 IG 688).

5.
Mayne Nickless (Pepsico) Wetherill Park Consent Award, 1996 published 22 August 1997 (300 I.G. 688).

6.
MPG Logistics Pty Ltd - TWU (NSW Branch) Heads of Agreement.

F. MARKS  J.

____________________

Printed by the authority of the Industrial Registrar.
	(1293)
	SERIAL C2748


MIRROR AND TELEGRAPH PUBLICATIONS CLERICAL AWARD 2000
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Local Government, Clerical, Administrative, Energy, Airlines & Utilities Union, industrial organisation of employees.

(No. IRC 3978 of 2003)

	Before Commissioner Murphy
	8 August 2003


VARIATION

1.
Delete clause 5, Rates of Pay - Permanent Employees, of Part I - Definitions, Rates of Pay, of the award published 6 October 2000 (319 I.G. 173), as varied, and insert in lieu thereof the following:

5.  Rates of Pay - Permanent Employees

(i)
Adult Rates -

	Grade
	Pre SWC 2003
	SWC 2003
	Weekly Rate

	
	
	
	2 August 2003

	
	$
	$
	$

	Grade 1
	547.50
	17.00
	564.50

	Grade 2
	584.30
	17.00
	601.30

	Grade 3
	639.90
	17.00
	656.90

	Grade 4
	666.70
	17.00
	683.70

	Grade 5
	720.10
	17.00
	737.10


(ii)
The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  These adjustments may be offset against:

(a)
any equivalent overaward payments; and/or

(b)
award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.

2.
Delete subclauses (i) and (ii) of clause 10, Night and Afternoon Work, and insert in lieu thereof the following:

(i)
Employees required to work at night shall, in addition to their ordinary rates of pay be paid $91.80 per week or $18.40 per shift.  For the purposes of this clause "Night Work" shall mean any shift more than one-half of which is performed between the hours of 6.00 pm and 6.00 am daily.

(ii)
Employees required to commence work prior to 8.00 am shall be paid $46.40 per week or $9.30 per shift and employees required to cease work after 6.00 pm shall be paid $79.20 per week or $15.80 per shift in addition to their ordinary rates of pay.  This subclause shall not apply to employees entitled to payments pursuant to subclause (i) of this clause.

3.
Delete subclause (i) of clause 15, Meal Allowance, and insert in lieu thereof the following:

(i)
An employee required to work one hour overtime or longer shall be paid $10.40 meal money in addition to overtime pay; provided that where overtime worked continues for more than 4 hours, an employee shall receive a further meal allowance of $10.40.

4.
This variation shall take effect from the first full pay period to commence on or after 2 August 2003.

J. P. MURPHY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(1590)
	SERIAL C2704


COMMUNITY PHARMACY (STATE) AWARD 2001
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Applications by the Shop, Distributive and Allied Employees' Association, New South Wales, and another, industrial organisations of employees.
(Nos. IRC 3209 and 3211 of 2003)
	Before Commissioner Ritchie
	30 June 2003


VARIATION
1.
Delete subclause 13.6, of clause 13, Wages Per Week of 38 Hours, of the award published 21 December 2001 (330 I.G. 597), and insert in lieu thereof the following:

13.6
State Wage Case 2003

The rates of pay in this Award include the adjustments payable under the State Wage Case May 2003.  These adjustments may be offset against:

(a)
any equivalent overaward payments;

(b)
award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.  

2.
Delete Table 1 - Wages of Part B, Monetary Rates and insert in lieu thereof the following:

Table 1 - Wages
	Description
	Total Rate 

	
	Per week

	
	$

	Pharmacist
	707.10

	Pharmacist after first year of experience
	748.80

	Experienced Pharmacist 
	786.50

	Pharmacist in Charge
	

	Grade 1
	807.40

	Grade 2
	828.20

	Grade 3
	870.00

	Pharmacist Manager
	

	Grade 1
	911.70

	Grade 2
	953.40

	Grade 3
	995.10

	Pharmacist Trainee
	

	First 6 months
	542.20

	Second 6 months
	567.20

	Pharmacy Student
	

	First year of course 
	448.40

	Second year of course
	456.80

	Third year of course
	498.50


3.
Delete Item 3 of Table 2 - Other Rates and Allowances of Part B, and insert in lieu thereof the following:

	Item No.
	Clause No.
	Brief Description
	Amount

	
	
	
	$

	3
	15.5.2
	Living Away from Home Allowance
	8.35 per day


4.
This variation shall take effect from the first full pay period commencing on or after 31 July 2003, and remain in force for a period of 12 months.

D. W. RITCHIE, Commissioner.

____________________
Printed by the authority of the Industrial Registrar.
	(649)
	SERIAL C2653


TANNING INDUSTRY (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, industrial organisation of employees.

(No. IRC 7308 of 2003)

	Before Commissioner Patterson
	19 February 2004


VARIATION
1.
Insert in the Arrangement of the award published 8 February 2002 (331 I.G. 157) the following new clause number and subject matter.

26A.  Union Dues

2.
Delete paragraph (b) of Clause 4, Wages and insert in lieu thereof the following:

(b)
The rates of pay in this award include the adjustments payable under the State Wage Case of May 2003.  These adjustments may be offset against:

(1)
any equivalent over award payments, and/or

(2)
award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.

3.
Insert a new subclause (xv) in clause 12, Overtime.

(xv)

(a)
Subject to subclause (b), an employer may require an employee to work reasonable overtime at overtime rates or as otherwise provided for in this award.

(b)
An employee may refuse to work overtime in circumstances where the working of such overtime would result in the employee working hours which are unreasonable.

(c)
For the purposes of subclause (b), what is unreasonable or otherwise will be determined having regard to:

(1)
any risk to employee health and safety;

(2)
the employee’s personal circumstances including any family and carer responsibilities;

(3)
the needs of the workplace or enterprise;

(4)
the notice (if any) given by the employer of the overtime and by the employee of his or her intention to refuse it; and

(5)
any other relevant matter.

4.
Insert after clause 26, Payment of Wages, the following new clause 26A, Union Dues. 

26A.  Union Dues

(i)
The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:

(a)
the employee has authorised the employer to make such deductions in accordance with subclause (ii) herein;

(b)
the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer’s workplace and any changes to that amount;

(c)
deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and

(d)
there shall be no requirement to make deductions for casual employees with less than two months’ service (continuous or otherwise).

(ii)
The employee’s authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union’s rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee’s consent to do so. Such consent may form part of the written authorisation.

(iii)
Monies so deducted from employees’ pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer’s election, together with all necessary information to enable the reconciliation and crediting of subscription to employees’ membership accounts, provided that:

(a)
where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and

(b)
where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.

(iv)
Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.

(v)
The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly or monthly as the case may be.  The Union shall give the employer a minimum of two months' notice of any such change.

(vi)
An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.

(vii)
Where an employee who is a member of the Union and who authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.

(viii)
The above variations shall take effect:

(i)
In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 19 February 2004.

(ii)
In the case of employers who do not fall within sub-paragraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees’ pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 19 May 2004;

(iii)
For all other employers, from the beginning of the first pay period to commence on or after 19 August 2004.

5.
Delete Part B, Monetary Rates and insert in lieu thereof the following:

PART B

MONETARY RATES

Table 1 - Wages

	
	Former Rate
	SWC 2003 -$17.00

	
	$
	$

	Group 1
	431.40
	448.40

	Group 2
	448.10
	465.10

	Group 3
	470.60
	487.60

	Group 4
	491.50
	508.50

	Group 5
	525.20
	542.20


Table 2 - Other Rates and Allowances

	Item No.
	Clause No.
	Current Rates
	SWC 2003

	
	
	$
	$

	1
	4 (ii)
	18.73 per week
	19.30

	
	Industry Allowance
	
	

	2
	4 (vii)
	20.07 per week
	20.70

	
	Leading Hand 3 - 10 employees
	
	

	3
	4 (vii)
	30.42 per week
	31.40

	
	Leading Hand
	
	

	
	10 - 20 employees
	
	

	4
	4 (vii)
	38.60 per week
	39.80

	
	Leading Hand more than 20 employees
	
	

	5
	4 (viii)
	9.88 per week
	10.20

	
	First Aid
	
	

	6
	6 (iii)
	0.44 per hour
	0.45

	
	Fork Lift
	
	

	7
	12 (iii)
	9.56
	9.85

	
	Meal - 1st
	
	

	8
	12 (iii)
	9.56
	9.85

	
	Meal - 2nd
	
	

	9
	12 (iv)
	9.56
	9.85

	
	Meal Cancellation of Overtime
	
	

	10
	13 (viii)
	9.56
	9.85

	
	Meal Shift Workers
	
	

	11
	14
	0.44 per hour
	0.45

	
	Special rates
	
	

	12
	36 (D)(i)
	15.21 per week
	15.70

	
	Super Contributions
	
	


6.
The adjustment to wages and allowances arising from the State Wage Case of 2003 shall take effect from the first full pay period to commence on or after 19 February 2004.

R. J. PATTERSON, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(1614)
	SERIAL C2155


TRAINING WAGE (STATE) AWARD 2002
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the Labor Council of New South Wales, State Peak Council for employees.

(No. IRC 3806 of 2003)

	Before Commissioner Ritchie
	29 July 2003


VARIATION

1.
Delete subclause (d) of clause 7, Wages, of the award made 6 September 2002 and insert in lieu thereof the following:

(d)
The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  These adjustments may be offset against:

(i)
any equivalent over-award payments; and/or

(ii)
award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.

2.
Delete paragraph (ii) of subclause (k) of clause 7, Wages, and insert in lieu thereof:

(ii)
Wage Rates for Certificate IV Traineeships

(a)
Trainees undertaking an AQF IV traineeship shall receive the relevant weekly wage rate for AQF III trainees at Industry/Skill Levels A, B, or C as applicable with the addition of 3.8 per cent of that wage rate.

(b)
An adult trainee who is undertaking a traineeship for an AQF IV qualification shall receive the following weekly wage as applicable based on the allocation of AQF III qualifications:

	Industry/Skill Level
	First Year of Traineeship
	Second Year of Traineeship

	
	$
	$

	Industry/Skill Level A
	440 00
	457.00

	Industry/Skill Level B
	421.00
	437.00

	Industry/Skill Level C
	375.00
	389.00


3.
Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Weekly Rates - Industry/Skill Level A

Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level A.

	
	Highest year of schooling completed

	
	Year 10
	Year 11
	Year 12

	
	$
	$
	$

	School leaver
	207.00
	227.00
	274.00

	Plus 1 year out of school
	227.00
	274.00
	319.00

	Plus 2 years
	274.00
	319.00
	371.00

	Plus 3 years
	319.00
	371.00
	424.00

	Plus 4 years
	371.00
	424.00
	424.00

	Plus 5 years or more
	424.00
	424.00
	424.00


The average proportion of time spent in Structured Training which has been taken into account in setting the above rates is 20 per cent.

Table 2 - Weekly Rates - Industry/Skill Level B

Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level B.

	
	Highest year of schooling completed

	
	Year 10
	Year 11
	Year 12

	
	$
	$
	$

	School leaver
	207.00
	227.00
	264.00

	Plus 1 year out of school
	227.00
	264.00
	304.00

	Plus 2 years
	264.00
	304.00
	357.00

	Plus 3 years
	304.00
	357.00
	406.00

	Plus 4 years
	357.00
	406.00
	406.00

	Plus 5 years or more
	406.00
	406.00
	406.00


The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.

Table 3 - Weekly Rates - Industry/Skill Level C

Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level C.

	
	Highest year of schooling completed

	
	Year 10
	Year 11
	Year 12

	
	$
	$
	$

	School leaver
	207.00
	227.00
	257.00

	Plus 1 year out of school
	227.00
	257.00
	289.00

	Plus 2 years
	257.00
	289.00
	323.00

	Plus 3 years
	289.00
	323.00
	361.00

	Plus 4 years
	323.00
	361.00
	361.00

	Plus 5 years or more
	361.00
	361.00
	361.00


The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.

Table 4 - School-based Traineeships

	
	Year of schooling

	
	Year 11
	Year 12

	
	$
	$

	School-based traineeships Skill Levels A, B and C
	207.00
	227.00


The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.

Table 5 - Hourly Rates for Trainees who have Left School

	
	Highest year of schooling completed

	
	Year 10
	Year 11
	Year 12

	
	$
	$
	$

	Wage Level A

	School leaver
	6.81
	7.47
	9.01

	Plus 1 year after leaving school
	7.47
	9.01
	10.49

	Plus 2 years
	9.01
	10.49
	12.20

	Plus 3 years
	10.49
	12.20
	13.95

	Plus 4 years 
	12.20
	13.95
	13.95

	Plus 5 years or more
	13.95
	13.95
	13.95

	Wage Level B

	School leaver
	6.81
	7.47
	8.68

	Plus 1 year after leaving school
	7.47
	8.68
	10.00

	Plus 2 years 
	8.68
	10.00
	11.74

	Plus 3 years 
	10.00
	11.74
	13.36

	Plus 4 years 
	11.74
	13.36
	13.36

	Plus 5 years or more
	13.36
	13.36
	13.36

	Wage Level C

	School leaver
	6.81
	7.47
	8.45

	Plus 1 year after leaving school
	7.47
	8.45
	9.51

	Plus 2 years 
	8.45
	9.51
	10.63

	Plus 3 years 
	9.51
	10.63
	11.88

	Plus 4 years 
	10.63
	11.88
	11.88

	Plus 5 years or more
	11.88
	11.88
	11.88


Table 6 - Hourly Rates for School-Based Traineeships

	
	Year of Schooling

	
	Year 11
	Year 12

	
	$
	$

	Wage Levels A, B and C
	6.81
	7.47


4.
This variation shall take effect from the first full pay period to commence on or after 1 August 2003.

D. W. RITCHIE, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(071)
	SERIAL C2672


Butchers, Retail (State) Award
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the National Meat Association of New South Wales, industrial organisation of employers.

(No. IRC 6471 of 2003)

	Before The Honourable Justice Walton, Vice-President
	3 February 2004


VARIATION

1.
Delete subclauses (a) and (b) of clause 8, Wages, of the award published 11 August 2000 (317 I.G. 808), and insert in lieu the following:

The rates of pay in this award include the adjustments payable under the State Wage Case 2003. These adjustments may be offset against:

(a)
any equivalent overaward payments, and/or

(b)
award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.

2.
Insert the following new subclause (h) in clause 12, Overtime:

(h)
Reasonable Overtime

(a)
Subject to paragraph (b) below, an employer may require an employee to work reasonable overtime at overtime rates or as otherwise provided for in this award.

(b)
An employee may refuse to work overtime in circumstances where the working of such overtime would result in the employee working hours, which are unreasonable.

(c)
For the purposes of paragraph (b) what is unreasonable or otherwise will be determined having regard to:

(1)
any risk to employee health and safety;

(2)
the employee’s personal circumstances including any family and carer   responsibilities;

(3)
the needs of the workplace or enterprise;

(4)
the notice (if any) given by the employer of the overtime and by the employee of his or her intention to refuse it; and

(5)
any other relevant matter.

3.
Delete Part B, Monetary Rates, and insert in lieu thereof the following:
PART B

MONETARY RATES

Table 1 - Wages

	Level
	Classification
	Rate

	
	
	$

	
	Division A - Retail Butcher Shops
	

	
	Effective from the first full pay to commence on or after 3rd February 2004
	

	
	
	

	7
	General Butcher in charge
	566.80

	6
	General Butcher (incl. Employee slaughtering)
	542.20

	6
	Smallgoods maker Butcher's Shop
	542.20

	5
	Boner
	502.30

	4
	Salesperson
	491.00

	4
	Scalder and/or cooker
	491.00

	3
	Salter and/or Pickle-Pumper (Arterial or Stab)
	476.20

	2
	Order person
	468.85

	2
	All others
	468.85

	1
	New employee on 3 month probation
	448.40

	
	
	

	
	Division B - Drivers
	

	
	Driver of motor vehicles
	

	4
	(a) Not exceeding 1,279kg capacity
	491.00

	4
	(b) Exceeding 1,270kg but not exceeding 3 tonnes capacity
	491.00

	4
	(c) Exceeding 3 tonnes capacity but under 5 tonnes capacity
	491.00

	
	(d) for each complete tonne over 5 tonnes (p.w.)
	1.60

	
	(e) (not being a tractor) drawing trailer (p.d.extra)
	1.16

	4
	(f) Refrigerated Van
	491.00

	
	
	

	
	Division C - Boning and/or Pre-packing Area, Room or Factory
	

	6
	General Butcher
	542.20

	5
	Boner
	502.30

	4
	Slicer
	491.00

	2
	Labourer associated with boning and slicing activities
	468.85

	4
	Sawyer
	491.00

	3
	Trimmer
	476.20

	3
	Employee using knives for cleaning or preparing meat immediately prior to packing
	476.20

	2
	Chiller-room hand
	468.85

	2
	Strapping or wiring machine operator or vacuum machine operator
	468.85

	2
	Employee wrapping, weighing, pricing, packaging or packing uncooked meat
	468.85

	2
	Employee operating wizard knives
	468.85

	2
	All others
	468.85

	
	
	

	
	Division D - Clerks and Cashiers.
	

	3
	Clerk and/or Cashier
	476.20

	
	
	

	
	Division E - Apprentices
	

	
	The wage rates for apprentices on probation shall be as follows:
	

	
	Year of Apprenticeship
	

	
	1st Year - 50% of Level 6
	271.10

	
	2nd Year - 65% of Level 6
	352.40


	
	3rd Year - 85% of Level 6
	460.90

	
	4th Year - 95% of Level 6
	515.10

	
	and thereafter not less than the minimum rates for tradespersons in the section of
	

	
	trade to which the apprentice was indentured.
	


Table 2 - Other Rates and Allowances
	Item No.
	Description
	Amount

	
	
	$

	
	
	

	1
	Meal Money 
	9.13

	2
	Leading Hand Allowance:
	

	
	(a) 3 - 10 employees
	8.25

	
	(b) 10 or more employees
	12.30

	
	
	

	
	Division C - employees
	

	3
	Temperature Range:
	

	
	(a) Below 0°c but not below -16°c
	0.35

	
	(b) Below -16°c but not below -20.5°c  
	0.85

	
	(c) Below -25°c
	1.15

	
	(Note: These rates are not cumulative)
	

	
	
	

	
	All Other employees
	

	4
	Temperature Range:
	

	
	(a) Below 0°c but not below -16°c
	0.35

	
	(b) Below -16°c but not below -20.5°c  
	0.85

	
	(c) Below - 25°c
	1.15

	
	(Note: These rates are not cumulative)
	

	
	
	

	5
	Protective Clothing Allowance
	3.65


4.
This variation shall take effect from the first full pay period to commence on or after 3 February 2004.

M. J. WALTON  J, Vice-President.

____________________

Printed by the authority of the Industrial Registrar.
	(131)
	SERIAL C2592


CLERICAL EMPLOYEES IN RETAIL (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 5793 of 2003)

	Before Mr Deputy President Grayson
	5 February 2004


REVIEWED AWARD
1.
Delete subclause (ii) and (iii) of clause 1, Definition of the award published 11 August 2000 (317 I.G. 778) and insert in lieu thereof the following:

(ii)
"Special Shops" means and includes audio shops, book shops, video shops, cake and pastry shops, cooked provisions shops, take-away food shops, fish shops, flower shops, garden plant shops, hairdressers' shops, newsagencies, pet shops, souvenir and gift shops, tobacconists' shops (each as defined in Schedule 1 - Shops and Industries (Trading) Regulations to the Shops and Industries Act 1962), small shops (as defined in Section 78B of the Shops and Industries Act 1962) and retail liquor shops.

(iii)
"Confection Shops" means and includes confectioners' shops, refreshment shops and fruit and vegetable shops as defined in Schedule 1 - Shops and Industries (Trading) Regulation to the Shops and Industries Act 1962.

2.
Delete subclause (vi) of clause 20, Holidays and insert in lieu thereof the following:

(vi)
In addition to the holidays prescribed in subclause (i) of this clause, weekly employees shall be entitled to an additional holiday without loss of pay, and this day shall be known as the picnic day of the New South Wales Local Government, Clerical, Administrative, Energy, Airlines and Utilities Union.

3.
Delete subclause (vii) of clause 22, Time and Payment of Wages, and insert in lieu thereof the following:

(vii)

NOTE - Pay Slips

The Industrial Relations (General) Regulation 2001 provides that the following written particulars are to be supplied by the employer to an employee when remuneration is paid to the employee.

4.
Delete subclause (vii) and paragraph (a) of subclause (viii) of clause 30, Annual Holidays Loading and insert in lieu thereof the following:

(vii)
Where, in accordance with the Act the employer's establishment or part of it is temporarily closed down for the purpose of giving an annual holiday or leave without pay to the employees concerned.

(viii)

(a)
When the employment of an employee is terminated by his/her employer for a cause other than misconduct and at the time of the termination the employee has not been given and has not taken the whole of an annual holiday to which he/she became entitled, he/she shall be paid a loading calculated in accordance with subclause (v) for the period not taken.

5.
Insert a new subclause (iv) in clause 37, Area, Incidence and Duration.

(iv)
The changes made to the award pursuant to the Award Review under section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 28 April 1999 (310 I.G. 359) take effect on and from 5 February 2004.

This award remains in force until varied or rescinded, the period for which it was made already having expired.

J. P. GRAYSON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
	(380)
	SERIAL C2474


HEALTH EMPLOYEES' (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Health Services Union, industrial organisation of employees.

(No. IRC 313 of 2002)

	Before Commissioner McLeay
	22 December 2003


VARIATION
1.
Insert in clause 1, Definitions the following new subclauses (xxxvi), (xxxvii) (xxxiii) of the award published 6 November 1998 (307 I.G. 29).

(xxxvi)
Sterilisation Technician - Grade 1 means a person who is primarily involved in the sterilisation of hospital equipment and utensils and who is employed in a Sterile Supply Department of the hospital.  At this level the technician will be performing routine basic tasks and is under routine supervision.

(xxxvii)
Sterilisation Technician - Grade 2 means a person who has completed a Certificate in Sterilisation Technology at TAFE and is performing more complex tasks than a Grade 1 employee under only general supervision.

(xxxiii)
Sterilisation Technician - Grade 3 means a person who performs the duties of a Sterilisation Technician - Grade 2 who in addition is in a supervisory position or performing specialised tasks at a higher degree of competency.

2.
Insert in Table 1, Monetary Rates the following new classifications.

	Classification
	As At
	As At 

	
	1.1.2004
	1.7.2004

	
	$
	$

	Sterilisation Technician -
	
	

	Grade 1
	
	

	1st year
	630.10
	

	2nd year
	644.60
	

	3rd year
	674.20
	

	
	
	

	Sterilisation Technician -
	
	

	Grade 2
	
	

	1st year
	690.50
	

	2nd year
	706.00
	

	3rd year
	722.90
	

	
	
	

	Sterilisation Technician -
	
	

	Grade 3
	
	

	1st year
	738.70
	

	2nd year
	
	766.50

	
	
	


3.
Delete from Table 2 - Allowances, the allowance for Central Sterile Supply Department Aides Sterilising Certificate.

4.
This variation shall take effect from the beginning of the first pay period to commence on or after 1 January 2004, except that the year 2 rate of pay for a Sterilisation Technician Grade 3 will take effect from the first full pay period to commence on or after 1 July 2004.

J. McLEAY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(075)
	SERIAL C2788


BUTTER & CHEESE AND OTHER DAIRY PRODUCTS (NEWCASTLE AND NORTHERN) AWARD
Erratum to Serial C0522 published 26 October 2001.

(328 I.G. 1087)

(No. IRC 1262 of 1999, 1394 and 4354of 2000)

ERRATUM

1.
Delete subclauses 3.6 of clause 3, Definitions, and insert in lieu thereof the following:

3.6
Union means the Australasian Meat Industry Employees' Union, Newcastle and Northern Branch. 
2.
Delete subclause 32.1 of clause 32, Area, Incidence and Duration, and insert in lieu thereof the following:

32.1
This Award is made following a review under section 19 of the Industrial Relations Act 1996 and rescinds and replaces the Butter, Cheese and Bacon Factories and Milk and Cream Condenseries. (Newcastle and Northern) Award published 29 September 1995 (288 IG 185) as varied and the Butter, Cheese and Bacon Factories and Milk and Cream Condenseries Superannuation (Newcastle and Northern) Award published 7 June 1989 (252 I.G. 756).
G. M. GRIMSON  Industrial Registrar.

____________________

Printed by the authority of the Industrial Registrar.
	(1466)
	SERIAL C2726


CSR LTD TRADING AS THE READYMIX GROUP - NEWCASTLE TRANSPORT (STATE) AWARD 1998

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 1167 of 2004)

	Before The Honourable Mr Deputy President Harrison
	3 May 2004


ORDER OF RESCISSION

The Industrial Relations Commission of New South Wales orders that the, CSR Ltd Trading as the Readymix Group - Newcastle Transport (State) Award 1998 published 2 June 2000 (315 I.G. 1442) as varied, be rescinded on and from 3 May 2004.
R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
	(1203)
	SERIAL C2725


CSR LTD TRADING AS THE READYMIX GROUP - NEWCASTLE TRANSPORT ENTERPRISE BARGAINING FRAMEWORK (STATE) AWARD 1996

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 5614 of 2003)

	Before The Honourable Mr Deputy President Harrison
	3 May 2004


ORDER OF RESCISSION

The Industrial Relations Commission of New South Wales orders that the, CSR Ltd trading as The Readymix Group - Newcastle Transport Enterprise Bargaining Framework (State) Award 1996 published 25 July 1997 (300 I.G. 96) as varied, be rescinded on and from 3 May 2004.
R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
	SERIAL C2516


ENTERPRISE AGREEMENTS APPROVED BY THE INDUSTRIAL RELATIONS COMMISSION

(Published pursuant to s.45(2) of the Industrial Relations Act 1996)

	EA04/120 - Moraitis Fresh Packaging (NSW) Pty Ltd Enterprise Agreement 2003

	Made Between:  Moraitis Fresh Packaging (NSW) Pty Ltd -&- The Australian Workers' Union, New South Wales.

New/Variation:  Replaces EA01/325.

Approval and Commencement Date:  Approved and commenced 15 December 2003.

Description of Employees:  The Agreement applies to all employees employed by Moraitis Fresh Packaging (NSW) Pty Ltd located at 6 - 8 and 28 Carter Street Homebush Bay NSW 2127, engaged in the classifications of General Labourers, Forklift Driver, Machine Operator and Leading Hand, who fall within coverage of the Fruit Packing Houses Employees (State) Award.

Nominal Term:  24 months.




	EA04/121 - E. Murphy & Sons Pty Ltd Transport Enterprise Agreement (NSW) 2003

	Made Between:  E. Murphy & Sons Pty Ltd  -&- the Transport Workers' Union of New South Wales.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 3 March 2004.

Description of Employees:  The Agreement applies to all employees engaged by E. Murphy & Sons Pty Ltd located at 49 - 57 Percival Road Smithfield NSW 2164 engaged in the classifications of Drivers who fall within the coverage of Transport Industry (State) Award..

Nominal Term:  30 June 2006.




	EA04/122 - The Krone Manufacturing Servies Pty Limited Enterprise Agreement 2004

	Made Between:  Krone Manufacturing Services Pty Limited -&- Beverly Allen, Leanne Anderson, Kaye Anderson, Robert Anderson, Rosela Andrews, Linda Ashbrooke, Ester Behan, Neville Behan, Dieter Benischke, Elizabeth Bentley, Timothy Berger, Christina Berry, Peter Brackenrig, Linda Brockman, Peter Browning, Rhonda Brummell, Mina Budimlic, Natalee Calabretta, Benjamin Campbell, Sharon Carroll, Jody Chatman, Jennifer Coates, Terence Cooke, Brent Cooney, Stuart Coote, Gary Corocher, Kim Crouch, Luke De'Zuna, Robert Debono, Kenneth Dowse, William Doyle, Stuart Duncan, Anne Dyble, Carole Eaton, Susan Eyles, Scott Ferguson, Matthew Field, Colin Fitzpatrick, Faith Frater, Mark Funnell, Nathan Gainey, Julie Gale, Marilyn Gibbs, Mark Gilbert, Diane Gillies, Jade Giltrow, Maree Glasson, Kristen Goldstein, Amy Gorman, Richard Grainger, Laurine Hall, Rosalind Hall, John Hannan, Dawn Harris, Mark Harrison, Jane Hattander, Caresse Henderson, Anthony Hibbert, Ronald Higgins, Soli Hingano, Wendy Hoad, Stephen Holmes, Cherie Horn, Ian Horne, Janice Izzard, Phillip Jones, Denice Joyce, Colin Keanelly, Kerry Kershaw, Tracey Kitto, Rao Kotha, Linda Kuang, Paul Lidbetter, John Lombo, Sandra MacPherson, Luke Mahalm, Kate Mallett, Alan Martin, Scott McClure, Peter McDowell, Cheryl McParland, David Moss, Robert Nash, Suzanne Nielsen, Justa Noble, Vicki Norford, Warren O'Brien, Kay O'Neill, Lynette O'Rafferty, Arthur Orr, Paul Palmer, Michael Parkinson, Joseph Pavez, John Pisani, Barry Pitt, Judith Prinsen, Crystal Rapa, James Richardson, Margaret Rikihana, Gary Rinkin, Zena Schulz, Yvonne Sharp, Stephen Shearer, Judith Small, Matthew Smith, Tammy Stockdale, Leonie Sutton, Helen Tamayo, Shirley Tollner, Lynette Traveller, Daniel Turner, Belinda Wade, Gregory Walder, Marilyn Walder, Jennifer Walters, Saula Waqanidrola, Alan Watt, Brenden White, Esterlita Worden, James Worrall, Mercy Yeo.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 1 April 2004.

Description of Employees:  The Agreement applies to all employees employed by Krone Manufacturing Services Pty Ltd located at 2 Hereford Street Berkley Vale NSW 2261, for full and part time employees engaged in the classifications of Process Workers, Machine Setters, Toolmakers, Cleaners, Storepersons and Supervisors, who fall within the coverage of Metal Engineering and Associated Industries (State) Award, Miscellaneous Workers-General Services (State) Award, & Storemen and Packers, General (State) Award.

Nominal Term:  15 February 2007.




	EA04/123 - Synergy Protection Agency Enterprise Agreement 2004

	Made Between:  Joe Merhi Industries Pty Ltd t/as Synergy Protection Agency -&- Lawrence Abdel-Rehim, Jamiel Antoun, Assaf Hobeika, John Mansour, Robert Mansour, Lawrence Merhi, Frank Mersal, Sam Sadek.

New/Variation:  New.

Approval and Commencement Date:  Approved and commenced 13 February 2004.

Description of Employees:  The Agreement applies to all employees employed by Joe Merhi Industries Pty Ltd (trading as Synergy Protection Agency) located at Level 3, 156 Pacific Highway, St Leonards, engaged in the classification of Casual Security Officers, who fall within the coverage of the Security Industry (State) Award and the Quantum Security Enterprise Agreement 1999.

Nominal Term:  36 months.




	EA04/124 - The Smiths Snackfood Company Ltd - Rydalmere Warehouse Enterprise Agreement 2003

	Made Between:  Smiths Snackfoods -&- the National Union of Workers, New South Wales Branch.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 19 February 2004.

Description of Employees:  The Agreement applies to all warehouse employees employed by The Smiths Snackfood Company Ltd located at its Rydalmere warehouse, 23 South Street, Rydalmere NSW 2116, engaged in the classifications pertaining to warehousing activities who fall within the coverage of the Storeman and Packers (General) State Award.

Nominal Term:  24 months.




	EA04/125 - Inghams Enterprises (Ingleburn) Enterprise Agreement 2003

	Made Between:  Inghams Enterprises Pty Limited -&- The Australasian Meat Industry Employees' Union, New South Wales Branch.

New/Variation:  New.

Approval and Commencement Date:  Approved and commenced 2 April 2004.

Description of Employees:  The Agreement applies to all employees employed by Inghams Enterprises Pty Ltd at its processing plant located at lot 64, Benson Road, Ingleburn, NSW 2565, engaged in classification levels 1-5 who fall within the coverage of the Poultry Industry Preparation (State) Award.

Nominal Term:  36 months.




	EA04/126 - Bidvest Newcastle-Certified Agreement 2003

	Made Between:  Frigfreeze Pty Ltd t/as Bidvest Newcastle -&- the National Union of Workers, New South Wales Branch.

New/Variation:  New.

Approval and Commencement Date:  Approved and commenced 19 April 2004.

Description of Employees:  The Agreement applies to all employees employed by Frigfreeze Pty Ltd trading as Bidvest Newcastle located at PO Box 22, Hunter Region MC, NSW 2310, engaged in the classifications of probationary employee grade 1 and storeperson grades 2-4 who fall within the coverage of Storemen and Packers General (State) Award.

Nominal Term:  24 months.




	EA04/127 - Innoxa Pty Ltd Agreement 2004

	Made Between:  Innoxa Pty Ltd -&- the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch, Shop Distributive & Allied Employees' Association, NSW.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 2 April 2004.

Description of Employees:  The Agreement applies to all employees employed by Innoxa Pty Ltd located at 6/106 Old Pittwater Road, Brookvale, NSW 2100, engaged in the classifications pertaining to manufacture and distribution of cosmetics and cosmetic products, who fall within the coverage of the Innoxa Pty Ltd Consent Award, Drug Factories (State) Award, Warehouse Employees Drug (State) Award and the Metal and Engineering Industry (NSW) Interim Award.

Nominal Term:  12 months.




	EA04/128 - Yates Australia Mt Druitt Warehouse Agreement 2004

	Made Between:  Arthur Yates and Co Ltd -&- the National Union of Workers, New South Wales Branch.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 13 April 2004.

Description of Employees:  The Agreement applies to all employees employed by Arthur Yates & Co Ltd located at 21A Richmond Road, Homebush NSW 2140, engaged in the classifications of Storeman and Packer Levels 1-5 who fall within the coverage of the Storeman and Packers (State) Award.

Nominal Term:  1 January 2006.




	EA04/129 - J.Blackwood and Son Ltd Newcastle Enterprise Bargaining (State) Agreement 2004

	Made Between:  J Blackwood & Son Limited Newcastle -&- the National Union of Workers, New South Wales Branch.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 23 April 2004.

Description of Employees:  The Agreement applies to all employees employed by J Blackwood and Son Ltd Newcastle located at 90 Hannell Street, Wickam, NSW 2293 engaged in the classifications of Storeman & Packer levels 1-6 and Clerk Grade 1-5 (class 1-4) who fall within the coverage of the Storemen and Packers General (State) Award and the Clerical and Administrative Employees (State) Award.

Nominal Term:  12 months.




	EA04/130 - St Vincents Private Hospital Darlinghurst Enterprise Agreement 2003

	Made Between:  St Vincent's Private Hospital -&- the Health Services Union.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 24 March 2004.

Description of Employees:  The Agreement applies to all employees employed by St Vincents Private Hospital located at 406 Victoria Street, Darlinghurst, NSW 2010, engaged in the classifications of Support Service Staff who fall within the coverage of the Private Hospital Employees (State) Award.

Nominal Term:  30 June 2006.




	EA04/131 - Blacktowns Womens and Girls' Health Centre Inc Enterprise Agreement 2004

	Made Between:  Blacktown Women and Girls' Health Centre Inc. -&- the Australian Services Union of N.S.W.

New/Variation:  New.

Approval and Commencement Date:  Approved and commenced 9 March 2004.

Description of Employees:  This Agreement applies to all employees employed by Blacktown Women and Girls Health Centre Inc located at 6 Prince Street, Blacktown, NSW 2148 who fall within the coverage of the Social and Community Services Employees (State) Award.

Nominal Term:  36 months.




	EA04/132 - P&O Cold Logistics Limited (NSW) Clerical Enterprise Agreement 2003

	Made Between:  P&O Cold Logistics Limited  -&- the New South Wales Local Government, Clerical, Administrative, Energy, Airlines & Utilities Union.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 22 January 2004.

Description of Employees:  The Agreement applies to all employees employed by P&O Logistics Ltd located at 69 Mondoon Road, Girraween NSW, engaged in classification levels 1-4 who fall within the coverage of the Clerical and Administrative Employees (State) Award.

Nominal Term:  24 months.




	EA04/133 - Recall Total Information Management Contractor Agreement 2003

	Made Between:  Brambles Australia Limited trading as Recall Total Information Management -&- the Transport Workers' Union of New South Wales.

New/Variation:  New.

Approval and Commencement Date:  Approved and commenced 23 March 2004.

Description of Employees:  The Agreement applies to all employees employed by Recall, an operating division of Brambles Australia Ltd located at Level 40, Gateway, 1 Macquarie Place Sydney, NSW 2000, engaged in the classifications of transport (collection and delivery) of records who fall within the coverage of Transport Industry General Carriers Contract Determination.

Nominal Term:  24 months.




	EA04/134 - R-Max NSW Certified Agreement 2003

	Made Between:  Huntsman Chemical Company Australia Pty Limited trading as R-Max -&- the National Union of Workers, New South Wales Branch.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 5 February 2004.

Description of Employees:  The Agreement applies to all employees employed by Huntsman Chemical Co Pty Ltd trading as R-Max located at 27 Chifley Street, Smithfield, NSW 2164 who fall within the coverage of the Rubber Workers (State) Award.

Nominal Term:  1 October 2005.




	EA04/135 - Green's General Foods Enterprise Agreement 2004

	Made Between:  Green's General Foods Pty Limited -&- the National Union of Workers, New South Wales Branch.

New/Variation:  Replaces EA.

Approval and Commencement Date:  Approved and commenced 2 March 2004.

Description of Employees:  The Agreement applies to all employees employed by Green's General Foods Ltd located at 29 Glendenning Road, Glendenning NSW 2761, engaged in the classifications of Packers (levels 1& 2) and Operators (levels 3-6) who fall within the coverage of Storemen and Packers, General (State) Award.

Nominal Term:  24 months.




	EA04/136 - Pirelli Telecom Cables and Systems Australia Pty Ltd Enterprise Agreement 2003-2005

	Made Between:  Pirelli Telecommunications Cable & Systems Australia Pty Ltd -&- the Communications Electrical Electronic Energy Information Postal Plumbing and Allied Services Union of Australia - Plumbing Division NSW Branch, National Union of Workers, New South Wales Branch.

New/Variation:  Replaces EA02/26.

Approval and Commencement Date:  Approved 15 October 2003 and commenced 31 May 2003.

Description of Employees:  The Agreement applies to all employees employed by Pirelli Telecom Cables and Systems Ltd located at 1 Thew Parade Dee Why NSW 2099 who fall within the coverage of the Rubber, Plastics and Cablemaking Industry-General-Award 1998 and the Metal, Engineering and Associated Industries Award 1998.

Nominal Term:  24 months.


	EA04/137 - K&S Freighters Pty Ltd Transport Employees (Hope Street, Enfield and Roberts Road Greenacre Sites - New South Wales) Agreement 2003

	Made Between:  K&S Freighters Pty Ltd -&- the Transport Workers' Union of New South Wales.

New/Variation:  Replaces EA01/247.

Approval and Commencement Date:  Approved and commenced 15 April 2004.

Description of Employees:  The Agreement applies to all employees employed by K&S Freighters Pty Ltd located at 2 Hope Street, Enfield NSW 2136 employed at Hope Street, Enfield and Roberts Road, Greenacre who fall within the coverage of Transport Industry (State) Award.

Nominal Term:  20 months.




	EA04/138 - K&S Integrated Distribution Pty Ltd Transport and Warehousing Employees Agreement NSW (Sydney Operations) 2003

	Made Between:  K&S Integrated Distribution Pty Ltd -&- the Transport Workers' Union of New South Wales.

New/Variation:  Replaces EA02/182.

Approval and Commencement Date:  Approved and commenced 15 April 2004.

Description of Employees:  The Agreement applies to all employees employed by K&S Integrated Distribution Pty Ltd located at 391 Park Road, Regents Park, NSW 2143 who fall within the coverage of the Transport Industry (State) Award.

Nominal Term:  20 months.


	EA04/139 - Heyday Group (NSW) Wollongong Construction Enterprise Agreement 2003-2005

	Made Between:  Heyday Group Wollongong -&- the Electrical Trades Union of Australia, New South Wales Branch.

New/Variation:  New.

Approval and Commencement Date:  Approved 2 April 2004 and commenced 1 April 2003.

Description of Employees:  The Agreement applies to all employees employed by Heyday Group, Wollongong, located at PO Box 1133, Unanderra NSW 2526 covering all employees whether members of the union or not engaged in any of the occupations, industries or callings specified in the Electrical Electronic and Communications Contracting Industry (State) Award.

Nominal Term:  33 months.




	EA04/140 - CPI Group Ltd Wetherill Park Agreement

	Made Between:  CPI Group Limited -&- the Transport Workers' Union of New South Wales.

New/Variation:  Replaces EA02/155.

Approval and Commencement Date:  Approved and commenced 19 February 2004.

Description of Employees:  The Agreement applies to all employees employed by the CPI Group Ltd located at 74-94 Newton Road, Wetherill Park, NSW 2164 who fall within the coverage of the Graphic Arts-General-Interim Award 1995 and the NSW Transport Industry (Mixed Enterprises) (State) Award.

Nominal Term:  17 months.




	EA04/141 - The Gates Rubber Company (NSW) Pty Ltd Enterprise Agreement 2003

	Made Between:  The Gates Rubber Company (NSW) Pty Ltd -&- the National Union of Workers, New South Wales Branch.

New/Variation:  Replaces EA02/33.

Approval and Commencement Date:  Approved 23 March 2004 and commenced 1 December 2003.

Description of Employees:  The Agreement applies to all employees employed by The Gates Rubber Company (NSW) Pty Ltd located at Lot 14, Norfolk Avenue, South Nowra, NSW 2541 who fall within the coverage of the Rubber Workers (State) Award.

Nominal Term:  12 months.




	EA04/142 - Newcastle Port Corporation Enterprise Agreement 2004-2006

	Made Between:  Newcastle Port Corporation -&- the Australian Institute of Marine and Power Engineers New South Wales District, Australian Maritime Officers' Union of New South Wales, Seamans Union of Australia, NSW Branch, The Association of Professional Engineers, Scientists and Managers, Australia (NSW Branch).

New/Variation:  Replaces EA01/261 & EA01/324.

Approval and Commencement Date:  Approved 5 April 2004 and commenced 1 January 2004.

Description of Employees:  The Agreement applies to all employees employed by Newcastle Port Corporation located at 16A Bolton Street, Newcastle NSW 2300, who fall within the coverage of NSW Port Corporations (State) Award 2001 and the Newcastle Port Corporation and AIMPE (State) Award 2001 .

Nominal Term:  30 months.




	EA04/143 - St Vincents & Mater Health Sydney Ltd The Mater Hospital North Sydney Support Services Enterprise Agreement 2003

	Made Between:  St Vincent's & Mater Health Sydney Ltd -&- the Health Services Union.

New/Variation:  Replaces EA02/189.

Approval and Commencement Date:  Approved and commenced 24 March 2004.

Description of Employees:  The Agreement applies to all employees employed by St Vincents & Mater Health Sydney Ltd Mater Misericordiae Hospital located at Rocklands Road, North Sydney NSW 2060 engaged in the classification of Support Service Staff who fall within the coverage of the Private Hospitals Employees (State) Award.

Nominal Term:  27 months.




	EA04/144 - Star Electrical Co Pty Ltd Commstar and Star Services Enterprise Agreement 2002-2005

	Made Between:  Star Electrical Co. Pty Ltd -&- the Electrical Trades Union of Australia, New South Wales Branch.

New/Variation:  New.

Approval and Commencement Date:  Approved 16 March 2004 and commenced 25 October 2003.

Description of Employees:  The Agreement applies to all employees employed by Star Electrical Co Pty Ltd located at PO Box 916, Bankstown NSW 1885 who fall within the coverage of the Electrical Electronic and Communications Contracting Industry (State) Award.

Nominal Term:  24 months.




	EA04/145 - Inghams Enterprises Pty Ltd (Tahmoor) and the Australasian Meat Industry Employees Union NSW Branch Enterprise Agreement 2003

	Made Between:  Inghams Enterprises Pty Ltd -&- The Australasian Meat Industry Employees' Union, New South Wales Branch.

New/Variation:  New (to be read in conjunction with EA02/70)

Approval and Commencement Date:  Approved 2 April 2004 and commenced 5 August 2003.

Description of Employees:  The Agreement applies to all employees employed by Ingham Enterprises Pty Ltd located at Rockford Road, Tahmoor, NSW 2573 who fall within the coverage of the Poultry Industry Preparation (State) Award.

Nominal Term:  36 months.




	EA04/146 - Teachers (Kellyville Pre School Kindergarten) Enterprise Agreement

	Made Between:  Kellyville Pre School Kindergarten -&- the New South Wales Independent Education Union.

New/Variation:  New.

Approval and Commencement Date:  Approved and commenced 19 March 2004.

Description of Employees:  The Agreement applies to all employees employed by Kellyville Pre School Kindergarten located at 3-5 President Road, Kellyville NSW 2155 who fall within the coverage of the Teachers (Non Government Pre Schools) (State) Award.

Nominal Term:  12 months.




	EA04/147 - Actel Electrical Pty Ltd Construction Enterprise Agreement 2002-2005

	Made Between:  Actel Electrical Pty Ltd -&- the Electrical Trades Union of Australia, New South Wales Branch.

New/Variation:  New.

Approval and Commencement Date:  Approved 16 March 2004 and commenced 10 December 2002.

Description of Employees:  The Agreement applies to all employees employed by Actel Electrical Pty Ltd located at Unit 4, 17-19 Gould Street, South Strathfield NSW 2136 who fall within the coverage of the Electrical Electronic and Communications Contracting Industry (State) Award.

Nominal Term:  34 months.




	EA04/148 - Toll Autologistics-Vehicles Greenacre Operations Site Agreement

	Made Between:  Toll Logistics - Automotive Distribution Division, a Division of Toll Transport Pty Ltd -&- the Transport Workers' Union of New South Wales.

New/Variation:  New.

Approval and Commencement Date:  Approved 3 March 2004 and commenced 31 December 2003.

Description of Employees:  The Agreement applies to all employees employed by Toll Transport Pty Ltd trading as Autologistics-Vehicles located at 77-85 Roberts Road, Greenacre NSW 2190 who fall within the coverage of the Transport Industry (State) Award.

Nominal Term:  12 months.




	EA04/149 - National Cable Installations Pty Ltd Construction Enterprise Agreement 2002-2005

	Made Between:  National Cable Installations Pty Ltd -&- the Electrical Trades Union of Australia, New South Wales Branch.

New/Variation:  New.

Approval and Commencement Date:  Approved 16 March 2004 and commenced 10 February 2002.

Description of Employees:  The Agreement applies to all employees employed by National Cable Installations Pty Ltd located at PO Box 756, Camden NSW 2570 who fall within the coverage of the Electrical Electronic and Communications Contracting Industry (State) Award.

Nominal Term:  35 months.




	EA04/150 - Manildra Group of Companies Bomaderry Site Agreement 2003

	Made Between:  Manildra Group -&- the Electrical Trades Union of Australia, New South Wales Branch.

New/Variation:  Replaces EA00/286.

Approval and Commencement Date:  Approved 18 December 2003 and commenced 1 January 2003.

Description of Employees:  The Agreement applies to all employees employed by the Manildra Group of Companies PO Box 123 Nowra NSW who fall within the coverage of the Metal Engineering and Associated Industries (State) Award, the Electricians (State) Award, the Transport Industry, Mixed Enterprises (State) Award and the Starch Manufacturers (State) Award.

Nominal Term:  36 months.




	EA04/151 - St Patricks Business College Enterprise Agreement

	Made Between:  The Trustees of the Roman Catholic Church for the Archdiocese of Sydney Centacare Learning Network, incorporating St Patricks Business College -&- the New South Wales Independent Education Union.

New/Variation:  New.

Approval and Commencement Date:  Approved 22 April 2004 and commenced 3 March 2004.

Description of Employees:  The Agreement applies to all employees employed by The Trustees of the Roman Catholic Church for the Archdiocese of Sydney Centacare Learning Network, incorporating St Patricks Business College located at Polding Centre, Level 13, 133 Liverpool Street, Sydney, NSW, 2000, engaged in the classification of Teachers.

Nominal Term:  36 months.




____________________

Printed by the authority of the Industrial Registrar.
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(ACC)
—
Award of Conciliation Commissioner/Committee.
(AIC)
—
Award of Industrial Commission.

(AIRC)
—
Award of Industrial Relations Commission.

(AR)
—
Award Reprint (Consolidation).

(ART)
—
Award of Retail Trade Industrial Tribunal.

(CD)
—
Contract Determination. 

(ERR)
—
Erratum.

(OCC)
—
Order of Conciliation Commissioner.

(OIC)
—
Order of Industrial Commission.

(OIRC)
—
Order of Industrial Relations Commission.

(OIR)
—
Order of Industrial Registrar.

(RIRC)
—
Reviewed Award.

(RVIRC)
—
Variation - Reviewed Award.

(VCC)
—
Variation by Conciliation Commissioner/Committee.

(VCD)
—
Variation of Contract Determination.

(VIC)
—
Variation by Industrial Commission.

(VIR)
—
Variation by Industrial Registrar.

(VIRC)
—
Variation by Industrial Relations Commission.

(VRT)
—
Variation by Retail Trade Industrial Tribunal.

(VSW)
—
Variation following State Wage Case.
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	(VIRC)
	715

	Charitable Institutions (Professional Staff Social Workers)
	(VIRC)
	85

	Charitable Sector, Aged and Disability Care Services (State) Award 2003
	(AIRC)
	331

	Clerical and Administrative Employees (John Fairfax Publications) 
Award 2000
	(VIRC)
	613

	Clerical and Administrative Employees (State)
	(VIRC)
	89

	Clerical Employees in Retail (State)
	(RVIRC)
	987

	Clerical Industry (State) Training Wage
	(RVIRC)
	887

	Club Employees (State)
	(VIRC)
	282

	Community Colleges Tutors (State)
	(AIRC)
	955

	Community Pharmacy (State) Award 2001
	(VSW)
	81

	
	(VSW)
	975

	Crown Employees - Legal Officers (Crown Solicitor's Office, Legal Aid 
Commission, Office of the Director of Public Prosecutions and 
Parliamentary Counsel's Office)
	(RIRC)
	36

	Crown Employees (Administrative and Clerical Officers - Salaries 2003)
	(RIRC)
	155

	Crown Employees (Catering Officers - Department of Tourism, Sport 
and Recreation)
	(RIRC)
	101

	Crown Employees (Chief Education Officers - Department of Education 
and Training) Salaries and Conditions 
	(RIRC)
	144

	Crown Employees (Department of Public Works and Services Wages 
Staff) Award 2002/2003
	(VIRC)
	289

	Crown Employees (Domestic Services Officers - Department of 
Agriculture)
	(RIRC)
	596

	Crown Employees (General Assistants in Schools - Department of 
Education and Training) (State)
	(RIRC)
	562

	Crown Employees (Kingsford Smith Airport Travel Centre) Award 2003
	(RIRC)
	124

	Crown Employees (Land Information Officers - Department of Mineral 
Resources)
	(RIRC)
	577

	Crown Employees (NSW Department of Information Technology and 
Management) Conditions of Employment Award 2002
	(ERR)
	396

	Crown Employees (NSW Police Communications Officers)
	(RIRC)
	537

	Crown Employees (Physiotherapists, Occupational Therapists, Speech 
Pathologists and Music Therapists) 
	(RVIRC)
	73

	Crown Employees (Police Medical Officers - Clinical Forensic 
Medicine) (State)
	(RIRC)
	324

	Crown Employees (Police Officers - 2003)
	(VIRC)
	202

	Crown Employees (Professional Officers - Department of Agriculture)
	(RIRC)
	434

	Crown Employees (Regulatory Officers - Department of Agriculture)
	(RIRC)
	546

	Crown Employees (Royal Botanic Gardens, Building and Mechanical 
Trades (Staff) Award 2000-2001
	(RVIRC)
	612

	Crown Employees (School Administrative and Support Staff, General 
Assistants in Schools) Standdown
	(RIRC)
	627

	Crown Employees (State Water - Storages, Operations and River 
Infrastructure Staff)
	(AIRC)
	268

	Crown Employees (Storemen, &c.) Award
	(RIRC)
	42

	Crown Employees (Sydney Harbour Foreshore Authority 2003)
	(RIRC)
	113

	Crown Employees (WorkCover Authority - Inspectors)
	(RIRC)
	523

	CSR Limited Trading as The Readymix Group - Cooma Road Transport 
Enterprise Bargaining Framework (State) Award 1995
	(RIRC)
	721

	CSR Limited Trading as The Readymix Group - Country Division (South 
Coast) Concrete Enterprise Arrangement No.2 (State) 
Consolidated Award 1996
	(RIRC)
	919

	CSR Limited Trading as The Readymix Group - Sydney Construction 
Products Concrete Transport Enterprise Bargaining Framework 
(State) Award 1995
	(RIRC)
	719

	CSR Limited Trading as The Readymix Group - Sydney Construction 
Products Raw Materials Transport Enterprise Bargaining 
Framework (State) Award 1994
	(RIRC)
	902

	Dental Technicians (State)
	(RIRC)
	630

	
	(RVIRC)
	888

	Electrical, Electronic and Communications Contracting Industry (State)
	(RVIRC)
	666

	Exhibition Project Managers and Project Officers Australia Museum
	(RVIRC)
	688

	Form, Lot 302 Victoria Park Zetland Project
	(AIRC)
	935

	Fresh Start Bakeries Australia Pty Limited (NSW) 2003 Enterprise 
	(AIRC)
	847

	Georges River Program Consent 
	(AIRC)
	789

	Graduate-At-Law (State)
	(RVIRC)
	782

	Greyhound Racing Authority (NSW)
	(RVIRC)
	702

	Health Employees (State)
	(VIRC)
	989

	Health Employees Conditions of Employment (State)
	(RIRC)
	573

	Horticultural Industry (State)
	(RIRC)
	412

	John Holland Pty Ltd Unions of New South Wales Woolworths Support 
Facility Project Award 2004
	(AIRC)
	806

	Journalist (EMAP Australia Pty Ltd) (State) Award 1995
	(RVIRC)
	668

	Journalists, &c. (Federal Publishing Company Pty Ltd) Award 1995
	(RVIRC)
	664

	Local Government (State) Award 2001
	(VIRC)
	320

	Maintenance and Outdoor Staff (Catholic Schools) (State)
	(AIRC)
	235

	Mechanical Opticians (State)
	(RVIRC)
	511

	Mineral Sands Mining and Treatment Industry (State) Consolidated
	(RVIRC)
	773

	Mirror and Telegraph Publications Clerical Award 2000
	(VSW)
	973

	Miscellaneous Workers Home Care Industry (State)
	(VIRC)
	287

	Miscellaneous Workers' Kindergarten and Child Care Centres (State) 
Training Wage
	(VSW)
	83

	Miscellaneous Workers Kindergartens and Child Care Centres Family 
Leave (Catholic Kindergartens, Child Care Centres and Others 
and Independent Schools) (State)
	(RIRC)
	514

	Motor Vehicle Salesperson (State)
	(RVIRC)
	777

	Musicians (Live Performance) (State) Consolidated
	(VSW)
	278

	Nurses (Private Sector) Training Wage (State)
	(RVIRC)
	680

	Operational Ambulance Officers (State)
	(VIRC)
	87

	
	(RVIRC)
	768

	Orica Australia Security Industry (State) Site Award
	(RVIRC)
	611

	Parking Attendants, &c. (State) Consolidated
	(RVIRC)
	685

	Perisher Blue Pty Ltd (Ski Tube) State
	(AIRC)
	643

	Plant, &c. Operators On Construction (State)
	(VIRC)
	891

	Port Waratah Coal Services Consent Enterprise (State) Award 2003
	(RIRC)
	570

	Pottery Industry (State)
	(VSW)
	280

	Poultry Farm Employees (State) 
	(RVIRC)
	662

	Poultry Industry Livestock (State)
	(VIRC)
	203

	Preterm Medical Officers (State) 
	(RVIRC)
	672

	Private Hospital Employees (State)
	(RIRC)
	734

	Professional Engineers and Professional Scientists (Private Industry) 
(State)
	(VSW)
	509

	
	(ERR)
	895

	
	(RVIRC)
	512

	Public Hospital (Training Wage) (State)
	(RVIRC)
	890

	Public Hospital Dental Assistants (State)
	(RVIRC)
	784

	Quarries, &c. (State)
	(RVIRC)
	779

	Royal Institute for Deaf and Blind Children Employees' (State)
	(RIRC)
	1

	Rural Traineeships (State) Consolidated Award 1999
	(RVIRC)
	889

	Sandvik Hard Materials Mayfield (State)
	(RVIRC)
	785

	Sandvik Smithfield (State) Award 1999
	(RVIRC)
	676

	Sawmillers , &c. (State)
	(VSW)
	881

	
	(RIRC)
	575

	Social and Community Services Employees (State)
	(ERR)
	94

	Strappers and Stablehands (State)
	(VSW)
	199

	Sydney Olympic Park Visitor Services (State)
	(VIRC)
	91

	Tanning Industry (State)
	(VSW)
	977

	Teachers (Co. As. It.) (State)
	(AIRC)
	205

	Toymakers' Employees (State)
	(RVIRC)
	775

	Training Wage (State) Award 2002
	(VSW)
	981

	Transport Industry - Car Carriers (NSW) Contract Determination
	(ERR)
	391

	Transport Industry - Linfox Australia Pty Ltd, Bidvest Australia Ltd 
Interim
	(AIRC)
	969

	Wholesale Fruit and Vegetable Employees (State)
	(RVIRC)
	670

	Wine Industry Consolidated (State)
	(RVIRC)
	610

	
	(VIRC)
	717


	PRACTICE DIRECTION NO. 14
	902


Obsolete Awards

	Australian Jockey Club Managerial Staff (State) Award 1999
	718

	Cold Storage Enterprise Arrangement 1994
	204

	CSR Ltd Trading as The Readymix Group - Newcastle Transport (State) Award 1998
	992

	CSR Ltd Trading as The Readymix Group - Newcastle Transport Enterprise 
Bargaining Framework (State) Award 1996
	993

	Real Estate Industry (State) Superannuation
	614

	Stratford Coalmine Construction Consolidated
	92

	WorkCover NSW Occupational Health Nurses'
	93


	Enterprise Agreements Approved by the Industrial Relations Commission
	95

	
	397

	
	406

	
	615

	
	896

	
	994

	
	

	Contract Agreements Approved by the Industrial Relations Commission
	323
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