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�INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



PRACTICE DIRECTION No. 11



Applications pursuant to section 84 (Unfair Dismissals) Industrial Relations Act 1996



(Pursuant to Rule 89 of the Industrial Relations Commission Rules 1996)





1.	The purpose of this Practice Direction is to facilitate the resolution of unfair dismissal matters before the Industrial Relations Commission of New South Wales by ensuring that such proceedings are conducted before the Commission in an efficient and expeditious manner and that practitioners and others who appear before the Commission do all they can to facilitate the just, quick and cost effective disposal of unfair dismissal proceedings before the Commission.



2.	This Practice Direction shall come into force 14 days after publication in the Industrial Gazette.



3.	Allocation of Listing Date.



Upon filing of an application under section 84 of the Industrial Relations Act 1996 the Registrar shall cause, either at the time of filing or within a period of not more than seven days, a date to be fixed for the matter to be conciliated by a Member of the Commission.  The standard or usual time from filing to first listing shall be a period of 21 days.



4.	Adjournments.



Adjournment applications are a matter for the Commission in the proper exercise of its discretion.  In accordance with the Commission's function to provide a forum for the resolution of Unfair Dismissal matters in a fair and prompt manner, as a general rule, an adjournment of the date that is allocated for conciliation should not be granted unless there are clear and compelling reasons for the adjournment to occur.  This same general approach should also apply in respect of other adjournment applications in proceedings lodged under section 84 of the Industrial Relations Act.



5.	Conciliation and Directions hearing.



(a)	Practitioners, industrial agents and others who appear before the Commission should do all they can to facilitate the fair and prompt disposal of matters before the Commission.  Ways in which this should occur include:



ready identification of the issues in dispute



ensuring readiness for the conciliation hearing



using their best endeavours to resolve the issues in dispute



(b)	Where a matter is unable to be successfully conciliated the Commission will make the "usual directions" unless the Commission considers that the "usual directions" should be modified or alternative directions made.



(c)	A date for the arbitrated hearing should usually be fixed at the time of making the "usual directions".  A date for the arbitration hearing may be fixed at a later time at the discretion of the Commission but within 7 days of the applicant filing and serving statements in accordance with a direction of the Commission.



6.	Usual directions:



For the purpose of this Practice Direction "usual directions" shall mean directions in the following terms or to the following effect:-

(i)	the applicant shall file and serve written statements of the intended evidence of each witness together with any other relevant documentation within 21 days.



(ii)	the respondent shall file and serve written statements of the intended evidence of each witness together with any other relevant documentation within 21 days of the date fixed for the filing and service of the applicant's documents.



(iii)	the applicant shall file and serve any reply to the respondent's documents within 7 days of the date fixed for the filing and service of the respondent's documents.



(iv)	the parties shall include in their written witness statements all matters upon which they rely or they allege are relevant to the proceedings.



7.	Other directions:



The Commission may make such other directions as it considers appropriate for the just resolution of the issues between the parties.  Such other directions may include directions that:-



(i)	a party shall file and serve at the same time as they file their witness statements and other relevant documentation a short summary of their case.



(ii)	without leave of the Commission, a party cannot rely on any matter that is not contained within the documentation filed and served by that party.



(iii)	without leave of the Commission, written statements and other documentation filed and served later than the time specified by the Commission may not be relied upon by the party.



(iv)	proceedings shall be conducted on the witness statements and other relevant documentation filed and served by a party except where reasonable notice is given to the other party that a witness is required for cross examination.



(v)	in the absence of any period of reasonable notice being fixed by the Commission, cross-examination of a witness shall not be allowed unless at least 7 days prior to the hearing notice has been given to the opposing party that a witness is required for cross-examination.







Dated:�10 June 2003�M.J. Walton, J����Acting President. ��





































INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



PRACTICE DIRECTION NO. 8A



(Pursuant to Rule 89 of the Industrial Relations Commission Rules 1996)





MAJOR INDUSTRIAL CASES



1.	The purposes of this Practice Direction are: 



(a)	to enable prompt and timely notice to be provided to the Commission of the likelihood of the commencement of a major industrial case and thereby to ensure, as far as practicable, the effective use of the Commission's resources in respect of such cases. 



(b)	to emphasise the importance of prompt and timely notice being provided to the Commission of the likelihood of the commencement of a major industrial case and that failure to give notice of a matter which is or may be a major industrial case in terms of this Practice Direction may, and is likely to, affect the priority that the Commission is able to afford to the matter.



2.	This Practice Direction shall come into force 14 days after publication in the Industrial Gazette.  When it takes effect, it shall replace Practice Direction No. 8.



3.	For the purpose of this Practice Direction: 



(A)	"Commission" means the Industrial Relations Commission of New South Wales



(B)	The term "major industrial case" shall include, without limiting its generality:



(a)	any application within the arbitral jurisdiction of the Commission which could reasonably be expected to be heard by a Full Bench of the Commission pursuant to: 



(i)	section 51 "Making of State decisions" of the Act;



(ii)	the Special Case principle; 



(iii)	or the Equal Remuneration principle, and which is likely to require five or more hearing days; and 



(b)	any other Full Bench arbitral proceeding which, because of its importance, or other special feature, is appropriate for consideration for listing on an expedited or priority basis. 



(C)	The word "Act" means the Industrial Relations Act 1996. 



4.	When a registered industrial organisation, or other person or organisation entitled under section 11(2) of the Act to make such application, determines to make an application in respect of a major industrial case it shall thereupon give notice in writing to the Industrial Registrar of its intention to do so.



5.	The notice referred to in paragraph 4:  



(a)	shall be given as soon as practicable after the determination to make the application has been made;



(b)	shall be served on every other party to the affected award or awards and on every other person, organisation, corporation or firm which is likely to have an interest in the application;



(c)	shall include particulars of the nature of the application; a statement as to its significance or importance for the purpose of determining its appropriate priority; details of the persons, organisations etc upon whom or which the notice is to be served; the estimated or likely date when the application will be filed; the estimated time of hearing of the application and any other matters which the applicant considers would assist the Commission to program the matter.



6.	The Registrar, upon receipt of the said notice, shall forthwith refer it to the President of the Commission.



7.	The President, upon receipt of the notice, shall determine whether a conference of the parties under the auspices of the Commission shall be convened.



8.	A conference convened pursuant to paragraph 7 shall be chaired by the President or a Presidential Member of the Commission nominated by the President.  The conference may only deal with:



(a)	the programming and priority of the matter; and



(b)	whether it is appropriate to make a Member of the Commission available for the conciliation and case management of the matter.



9.	Notwithstanding paragraph 8, if the notice to the Commission or the information received by the Commission during the conference indicates that there exists an industrial dispute (including a threatened or likely dispute or industrial action) in respect of the application or proposed application, the matter or dispute may be dealt with pursuant to section 130 of the Act.



10.	Parties should note that failure to give notice of a matter which is or may be a major industrial case in terms of this Practice Direction may, and is likely to, affect the priority that the Commission is able to afford to the matter.





Dated 29 May 2003







F. L. WRIGHT J, President.





















































(1444)�SERIAL C1779��

MIDCOAST COUNTY COUNCIL ENTERPRISE AWARD 2001



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Federated Municipal and Shire Council Employees' Union of Australia, New South Wales Division, industrial organisation of employees.



(No. IRC 7283 of 2002)



Before Commissioner McKenna�14 January 2003��

AWARD 



Part A



1.  Arrangement



PART A



Clause No.	Subject Matter



1.	Arrangement

2.	Statement of Intent 

3.	Anti-Discrimination 

4.	Definitions

5.	Skill Descriptors

6.	Rates of Pay

7.	Payment of Employees

8.	Salary Sacrifice

9.	Disability Allowance

10.	Expense and Allowances

11.	Use of Skills

12.	Hours of Work

13.	Overtime

14.	Holidays

15.	Leave Provisions

16.	Part-time Employment

17.	Casual Employment

18.	Term Employees

19.	Job Share Employment

20.	Junior and Trainee Employment

21.	Training and Development

22.	Performance Evaluation and Reward

23.	Consultative Committees

24.	Appointment and Promotion

25.	Grievance and Dispute Procedures

26.	Disciplinary Procedure

27.	Occupational Health and Safety

28.	Termination of Employment

29.	Workplace Change and Redundancy

30.	Competitive Tendering 

31.	Enterprise Agreements

32.	Council Agreements

33.	Industry Award Restructuring Committee

34.	Savings and Transitional

35.	Leave Reserved

36.	Area, Incidence and Duration



PART B



MONETARY RATES



Table 1 (a) - Rates of Pay

Table 1 (b) - Rates of Pay



Table 2 (a) - Allowances

Table 2 (b) - Allowances



Table 3 - Trainee Wages Rates



Schedule 1 - Minimum Standards of Caravan accommodation to be provided to Employees Required to Camp Out



2.  Statement of Intent



The parties to the award are committed to co-operating positively to increase the structural efficiency of Mid Coast County Council and to provide employees with access to more fulfilling, varied and better-paid work by providing measures to, for instance:



establish skill-related career paths;



establish rates of pay and conditions that are fair and equitable; and



work reasonable hours;



eliminate impediments to multi-skilling;



broaden the range of tasks which a worker may be required to perform;



achieve greater flexibility in workplace practices; and



eliminate discrimination.



3.  Anti-Discrimination



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the ground of race, sex, marital status, disability, homosexuality, transgender identity age and responsibilities as a carer.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms  or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTES



(a)	Employers and Employees May Also be Subject to Commonwealth Anti-Discrimination Legislation.



(b)	Section 56(d) of the Anti-discrimination Act 1977 provides:



"Nothing in the Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of than religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



4.  Definitions



(i)	"Council" means the Mid Coast County Council.



(ii)	"Association" means the Local Government Association of New South Wales and/or the Shires Association of New South Wales.



(iii)	"Union" means either the Federated Municipal and Shire Council Employees' Union of Australia, New South Wales Division, Electrical Trades Union of Australia NSW Branch, Australian Services Union of New South Wales and Local Government Engineers Association.



(iv)	"Ordinary Pay" means remuneration for the employee's normal weekly number of hours of work calculated at the ordinary time rate of pay.  Ordinary pay shall include, but not be limited to the following allowances where they are regularly received:



disability allowances



tool allowances;



on call allowance.



The following allowances shall be excluded from the composition of ordinary pay 



overtime payments;



travelling allowances;



sewer chokes allowance;



meal allowances.



(v)	Days - unless otherwise specified, any reference to 'days' shall mean calendar days.



(vi)	A salary system determines how employees are paid.  Council’s salary system complements the entry level rates of pay and skill descriptors in the award by identifying salary points that are over and above the entry level rates of pay.  Progression through the salary system shall be based upon the acquisition and use of skills, provided that where skills based progression is not reasonably available employees shall have access to performance based salary progression.  Employees shall be assessed at least annually or when they are required to use skills that would entitle them to progress in the salary system.



(vii)	Competency based training refers to training concerned with the attainment and demonstration of specified skills, knowledge and their application to meet industry standards.



5.  Skill Descriptors



(i)	Operational Band, Level 1



Authority and accountability:  Completion of basic tasks with work closely monitored by the team leader or supervisor.



Judgement and problem solving:  Judgement is limited and co-ordinated by other workers.



Specialist knowledge and skills:  Specialist knowledge and skills are obtained through on-the-job training and council-based induction training. Off-the-job training may lead to trade, technical or professional qualifications.



Management skills:  Not required.



Interpersonal skills:  Limited to communications with other staff and possibly, with the public.



Qualifications and experience:  Completion of School Certificate or the Higher School Certificate may be sought. Completion of an appropriate labour market program or similar short-term work/skills experience is desirable.



(ii)	Operational Band, Level 2



Authority and accountability:  Responsible for completion of basic tasks with individual guidance or in a team.



Judgement and problem solving:  Applies standard procedures with normally few if any options in the application of skills.



Specialist knowledge and skills:  Job specific skills and knowledge would normally be gained through on-the-job training and experience. Short courses may be completed at TAFE.



Management skills:  Not required.



Interpersonal skills:  Frequent communication with other staff and/or the public common but normally at a routine level.



Qualifications and experience:  Incumbents may have attended short courses in specific work areas or be undertaking a technical college certificate as completion of structured training program in work-related area.



(iii)	Operational Band, Level 3



Authority and accountability:  Responsible for completion of regularly occurring tasks with general guidance on a daily basis.



Judgement and problem solving:  Judgement is required to follow predetermined procedures where a choice between more than two options is present.



Specialist knowledge and skills:  Application of skills, including machine-operation skills, following training "on the job" or accredited external training over a number of months.

Management skills:  Some guidance/supervision may be required. May assist a co-ordinator/trainer with on-the-job training.



Interpersonal skills:  Skills required for exchange of information on straightforward matters.



Qualifications and experience:  Suitable experience or qualifications in a number of defined skill areas.



(iv)	Operational Band, Level 4



Authority and accountability:  Responsible for supervising staff in operational duties or for work requiring independence in the application of skills, subject to routine supervision. Responsible for quality of work function.



Judgement and problem solving: Option on how to approach tasks requires interpretation of problems and may involve precise judgement in operational areas.



Specialist knowledge and skills: The number of work areas in which the position operates makes the work complicated and a variety of skills are required in its completion. Position may require competence in operation of complex machinery.



Management skills:  Supervisory skills in the communication of instructions, training and the checking of work may be required.



Interpersonal skills:  Skills are required to convince and explain specific points of view or information to others and to reconcile differences between parties.



Qualifications and Experience: Experience to adapt procedures to suit situations and a thorough knowledge of the most complex operational work procedures to achieve work objectives. 



(v)	Administrative/Technical/Trades Band, Level 1



Authority and accountability: Responsible for the completion of work requiring the application of trades, administrative or technical skills.



Judgement and problem solving:  Skills in assessing situations and in determining processes, tools and solutions to problems. Guidance is available.



Specialist knowledge and skills:  Positions will have demonstrated competence in a number of key skill areas related to major elements of the job.



Management skills:  Positions may require skills in the supervision or co-ordination of small groups.



Interpersonal skills:  Communication skills to explain situations or advise others.



Qualifications and experience:  Appropriate work-related trade, technical or administrative qualifications or specialist skills training.



(vi)	Administrative/Technical/Trades Band, Level 2



Authority and accountability:  Responsibility as a trainer/co-ordinator for the operation of a small section which uses staff and other resources, or the position completes tasks requiring specialised technical/administrative skills.



Judgement and problem solving:  Skills to solve problems which require assessment of options with freedom within procedural limits in changing the way work is done or in the delegation of work. assistance may be readily available from others in solving problems.



Specialist knowledge and skills:  Positions will have specialised knowledge in a number of advanced skill areas relating to the more complex elements of the job.



Management skills:  May require skills in supervising a team of staff, to motivate and monitor performance against work outcomes.



Interpersonal skills:  In addition to interpersonal skills in managing others, the position may involve explaining issues/policy to the public or others and reconcile different points of view.



Qualifications and experience:  Thorough working knowledge and experience of all work procedures for the application of technical/trades or administrative skills, based upon suitable certificate or post-certificate-level qualifications.



(vii)	Administrative/Technical/Trades Band, Level 3



Authority and accountability:  May be responsible to provide a specialised/technical service and to complete work which has some elements of complexity.  Make recommendations within council and represent council to the public or other organisations.



Judgement and problem solving:  Problem solving and judgements are made where there is a lack of definition requiring analysis of a number of options. Typical judgements may require variation of work priorities and approaches.



Specialist knowledge and skills:  Positions have advanced knowledge and skills in a number of areas where analysis of complex options is involved.



Management skills:  May supervise groups of operational and/or other administrative/ trades/technical employees. Employees supervised may be in a number of different work areas, requiring motivation, monitoring and co-ordination to achieve specific outputs.



Interpersonal skills:  Skills to communicate with subordinate staff and the public and/or negotiation/persuasive skills to resolve disputes with staff or the public.



Qualifications and experience:  An advanced certificate, associate diploma, appropriate in-house training or equivalent combined with extensive experience in the application of skills in the most complex areas of the job.



(viii)	Professional/Specialist Band, Level 1



Authority and accountability:  Provides specialised/technical services to complete assignments or projects in consultation with other professional staff. May work with a team of technical or administrative employees requiring the review and approval of more complex elements of the work performed by others.



Judgement and problem solving:  Problems require assessment of a range of options having elements of complexity in reaching decisions and making recommendations.



Precedent is available from sources within the council, and assistance is usually available from other professional/specialist staff in the work area.



Specialist knowledge and skills:  Positions require considerable knowledge in a specific area with a sufficient level of skills and knowledge to resolve issues having elements of complexity that may not be clearly defined.



Management skills:  Positions at this entry level to the Professional/Specialist Band are not required to possess management skills.



Interpersonal skills:  Persuasive skills are required to participate in technical discussions to resolve problems, explain policy and reconcile viewpoints.



Qualifications and experience:  Professional/specialist positions require professional qualifications to apply theoretical knowledge to practical situations.



(ix)	Professional/Specialist Band, Level 2



Authority and accountability:  Provides a specialised/technical service in the completion of work and/or projects which have elements of complexity (composed of many parts that may be more conceptual than definite).



Judgement and problem solving:  Positions require the interpretation of information and development of suitable procedures to achieve agreed outcomes.  Problem solving and decision making require analysis of data to reach decisions and/or determine progress.



Specialist knowledge and skills:  Experience in the application of technical concepts and practices requiring additional training is required at this level.



Management skills:  May manage a number of projects involving people and other resources requiring project control and monitoring as well as motivation and co-ordination skills.



Interpersonal skills:  Interpersonal skills in leading and motivating staff in different teams/locations may be required, as well as persuasive skills to resolve problems or provide specialised advice.



Qualifications and experience:  Positions at this level would have supplemented base level professional qualifications with additional skills training. Considerable practical experience or skills training would be required to effectively control key elements of the job.



(x)	Professional/Specialist Band, Level 3



Authority and accountability:  Provides a professional advisory role to people within or outside council. Such advice may commit the council and have significant impact upon external parties dealing with council. The position may manage several major projects or sections within a department of the council.



Judgement and problem solving:  Positions have a high level of independence in solving problems and using judgement. Problems can be multi-faceted requiring detailed analysis of available options to solve operational, technical or service problems.



Specialist knowledge and skills:  The skills and knowledge to resolve problems where a number of complex alternatives need to be addressed.



Management skills:  May be required to manage staff, resolve operational problems and participate in a management team to resolve key problems.



Interpersonal skills:  Interpersonal skills in leading and motivating staff may be required. Persuasive skills are used in seeking agreement and discussing issues to resolve problems with people at all levels. 



Communication skills are required to enable provision of key advice both within and outside council and to liaise with external bodies.



Qualifications and experience:  Tertiary qualifications combined with a high level of practical experience and an in-depth knowledge of work.



(xi)	Professional/Specialist Band, Level 4



Authority and accountability:  Accountable for the effective management of major sections or projects within their area of expertise. As a specialist, advice would be provided to executive level and to council on major areas of policy or on key issues of significance to the organisation. The position's influence would have an important role in the overall performance of the function.



Judgement and problem solving:  Positions would determine the framework for problem solving or set strategic plans with minimal review by senior management.



At this level, the position may represent senior management or council in the resolution of problems. The oversight of problem solving and assessment of the quality of judgements made by less qualified staff will apply at this level.



Specialist knowledge and skills:  Positions require knowledge and skills for the direction and control of a key function of council or major functions within a department. Positions require expert knowledge and skills involving elements of creativity and innovation in addressing and resolving major issues.



Management skills:  Positions may direct professional or other staff in the planning, implementation and review of major programs, as well as participating as a key member of a functional team.



Interpersonal skills:  Interpersonal skills in leading and motivating staff will be required at this level. Positions require the ability to negotiate on important matters with a high degree of independence. 



Positions are required to liaise with the public and external groups and organisations.



Qualifications and experience:  Specialist tertiary qualifications in an appropriate field of study combined with extensive practical experience in all relevant areas in order to plan, develop and control major elements of work.



(xii)	Executive Band



Authority and accountability:  Accountable for the direction and control of council or a department or the like. Influence and commit council or a department or the like to long-term strategic directions. Lead policy development and implementation.



Judgement and problem solving:  Positions solve problems through analytic reasoning and integration of wide-ranging and complex information, and have a high level of independence in determining direction and approach to issues.



Specialist knowledge and skills:  The position requires the application of a range of specialist knowledge and skills, including relevant legislation and policies and other areas of precedent. Ability to provide authoritative advice to council.



Management skills:  Application of corporate management skills in a diverse organisation to establish goals and objectives. Manage and control staff, budgets and work programs or major projects of council or a department or the like utilising leadership, evaluation and monitoring skills to facilitate achievement of objectives. Ability to generate innovative approaches to more effectively deploy resources, meet changing circumstances and improve service to the council's clients.



Interpersonal skills:  Positions use persuasive skills with external parties on major items of critical importance to council. They motivate managers and staff at all levels by leading and influencing others to achieve complex objectives. They influence the development of the council.



Qualifications and experience:  Positions will have a relevant degree or equivalent and management experience, combined with accredited management qualifications.



6.  Rates of Pay



The rates of pay are set out in Tables 1 of Part B of this award.



Council shall introduce a salary system to complement the skills-based structure and rates of pay of the award.

The current weekly rate of pay of an employee for the purposes of the Workers Compensation Act, 1987 and Workplace Injury and Workers Compensation Management Act 1998 shall be the rate paid to the employee under the salary system.



7.  Payment of Employees



(i)	Council shall pay by the fortnight.  Any other period shall be by agreement between council and the employees affected.



(ii)	Council shall pay by direct crediting and at commencement of business on Thursday. Where council pays by cheque or direct credit, all charges ancillary to such payments shall be met by council.



(iii)	Employees shall not suffer any reduction in their ordinary pay where they are prevented from attending work due to bushfire or other climatic circumstances beyond their control.



(iv)	The council shall be entitled to deduct from the employee's pay such amounts as the employee authorises in writing.



8.  Salary Sacrifice



(i)	Council and an employee may agree to sacrifice a portion of the pre-tax ordinary pay as prescribed by the award to the value of the benefits as identified in subclause (ii) of this clause.  Such agreement shall not unreasonably be withheld.



(ii)	Benefits that may be salary sacrificed are:



motor vehicles, supplied by council under a leaseback arrangement;



child care;



additional superannuation.



(iii)	The value of the benefits shall be agreed between the council and employee and shall include fringe benefits tax where applicable.  The amount that may be salary sacrificed in cases where council supplies vehicles under a leaseback arrangement, is the amount the leaseback rate is in excess of the employee’s contribution from after tax salary necessary to negate the fringe benefit liability.



(iv)	The benefits to be salary sacrificed and their value shall be in writing and signed by both council and the employee.



(v)	Except as otherwise agreed, the employee may request in writing to change the benefits to be salary sacrificed once per year and the council shall not unreasonably refuse the request.



(vi)	An amount equal to the difference between the employee’s ordinary pay as prescribed by the award and the value of the benefits received by the employee shall be paid by the council to the employee.



(vii)	The employee is responsible for seeking appropriate financial advice when entering into any arrangement under this clause.



(viii)	The council will ensure that the salary sacrifice arrangement complies with taxation and other relevant laws.  The council has the right to vary and/or withdraw from offering salary sacrifice to employees with appropriate notice if there is any alteration to relevant legislation that is detrimental to salary sacrifice arrangements.



(ix)	The value of the benefits shall be treated as an approved benefit for superannuation purposes and shall not reduce the employee’s superable salary.



(x)	Nothing in this clause shall affect the right of an employer to maintain or enter into more beneficial arrangements with respect to salary sacrifice for employees.



9.  Disability Allowances



(i)	Raw Sewerage Allowance - employees shall be paid at the rate set out in Table 2 of Part B of this award when engaged in work where the employee is likely to come into contact with raw sewerage or by products prior to final disinfection.  This will involve working on a 'live' sewerage system or close contact clearing of obnoxious materials from the system that would normally require the use of protective clothing.



(ii)	All other disability allowances enjoyed by the employees formerly governed by the NorthPower Rates of Pay and Conditions Award, and the Local Government (Electrician) State Award have been incorporated into the employee's rate of pay.



10.  Expenses and Allowances



(i)



(a)	Sewerage Treatment Works - Employees required during their ordinary hours of work to enter digestion tanks at sewerage treatment works for the purpose of cleaning tanks shall be paid at the rate of double ordinary rates for all time worked. Payments made in accordance with this subclause shall be in substitution of overtime rates and any other penalty.



(ii)



(a)	Employee Providing Tools - Where the employee and the council agree that the employee shall supply their own tools, a tool allowance shall be paid as follows:



�Per Week ���$��Electrical Trades�Table 2 of Part B��

(b)	Complete Tool Kits - allowances paid to employees in accordance with this clause shall be deemed to apply in respect of a full range of tools ordinarily used in carrying out the trade, occupation, duties and functions.



(c)	Special Purpose Tools - allowances prescribed by this clause shall not cover tools required for special uses or purposes outside of the ordinary trade functions of the employee’s classification.



(d)	Compensation of Tools - The council shall reimburse the employee to a maximum per annum as set out in Table 2 of Part B for loss of tools by breaking and entering whilst securely stored at the employer's premises or on the job site or if the tools are lost or stolen while being transported by the employee at the employer's direction, or if the tools are stolen during an employee's absence after leaving the job because of injury or illness.



Provided that an employee transporting their own tools shall take all reasonable care to protect those tools and prevent theft or loss.



(e)	Provided for the purposes of this clause:



(1)	Only tools used by the employee in the course of their employment shall be covered by this clause.



(2)	The employee shall, if requested to do so, furnish the employer with a list of tools so used.



(3)	Reimbursement shall be at the current replacement value of new tools of the same or comparable quality.



(4)	The employee shall report any theft to the police prior to making a claim on the employer for replacement of stolen tools.



(iii)	Telephone - Where an employee and council agree that a telephone installed at the employee's residence can be used as a means of communication to such employee the council shall reimburse the employee the annual rental of such telephone and for the actual charge made for all outward calls made on council's behalf.



(iv)	Expenses - All reasonable expenses, including out-of-pocket, accommodation and travelling expenses, incurred in connection with the employee's duties shall be paid by the council in accordance with Council's policy and where practicable shall be included in the next pay period.  This policy may be reviewed from time to time by agreement with the employees and their Unions.  The method and mode of travelling or the vehicle to be supplied or to be used shall be arranged mutually between the council and the employee. Travelling arrangements shall be agreed between council and the employee.



(v)	Employees who by agreement use a privately-owned motor vehicle in the course of or in connection with their employment shall be paid for such casual use in line with the Australian Taxation Office amount as notified from time to time.



11.  Use of Skills



(i)	An employee shall be paid the salary system rate of pay that recognises the skills the employee is required to apply on the job.



The skills paid for shall not be limited to those prescribed by the job description and may, where appropriate, include skills possessed by the individual employee such as the use of a community language or first aid, which are required by council to be used as an adjunct to the employee’s normal duties.



Employees who are required by council to use such additional skill(s) in the performance of their duties shall have the use of those skill(s) considered in the evaluation of the position provided that:



(a)	the employee shall be accredited as appropriate;



(b)	prepared to be identified in the council as possessing additional skill(s);



(c)	available to use the additional skill(s) as required by council;



(d)	recognised by council as a regular user of the additional skill(s) as an adjunct to their normal duties.



Provided further that council shall establish a minimum level of usage of additional skill(s) for this subclause to apply.



(ii)	The parties are committed to improving skill levels and removing impediments to multi-skilling and broadening the range of tasks that the employee may be required to perform.



(iii)	Notwithstanding the position occupied by an employee, an employee shall perform such work, duties and functions, as from time to time may be required provided the employee has the requisite qualifications, training and competence.



(iv)	An employee directed to perform work of equal or lower payment than the work established for the position usually occupied by the employee, shall perform such work and shall not by reason of performing such work, suffer a reduction in rate of pay.



(v)	Where an employee is directed to perform, for at least one ordinary working day, the work of another award classification which is paid at a higher rate than the employee's position, the employee shall be paid at the higher rate.



(a)	Ordinary Rate of Pay - The rate to be paid under Subclause (v) of this Clause shall be determined by considering the skills/experience applied by the employee relieving in the position but shall be at least the minimum rate for that position in accordance with the salary system except where the higher level skills have been taken into account within the salary of the relieving employee.



(b)	Higher Pay - Periods of Leave - Where an award holiday or group of award holidays occurs during a period when an employee is entitled to payment for higher paid work, such higher payment shall also apply to such holiday or group holidays provided that the employee is required to work in the higher paid classification on the ordinary working days or ordinary rostered shifts which occur both immediately before and after such holiday or group of holidays.



(c)	Higher Pay - Periods of Leave - Where an employee is on paid sick leave, annual leave, a period of workers compensation for which accident pay is applicable, or bereavement leave during a period when an employee is entitled to payment for higher paid work, the employee shall not be entitled to payment for higher paid work for such periods of leave unless the period of higher paid work has endured for at least three calendar months immediately prior to the period of leave commencing.



Provided that the period of three calendar months shall be deemed not to have been interrupted where, during the period of such higher paid work, the employee has been:-



(i)	absent on such paid leave, or



(ii)	has been engaged on his usual work or other lower paid work for not more than an aggregate of five ordinary working days or shifts, or



(iii)	has been engaged on other higher paid work.



Provided further that payment for higher paid work shall not apply to periods of long service leave.



(d)	Higher Paid Work - Periods of Training



The provisions of this clause shall not apply to employees who perform the whole or part of higher paid work for the purpose of training.



Provided that such training be in concert with at least one other employee occupying a classification equal to, or greater than such higher paid work.



Provided further that such training in the particular higher paid work does not exceed in the aggregate a period of three calendar months.



(e)	Acting in Higher Paid Positions



Where a permanent higher paid position has been occupied by an employee on an acting basis for three calendar months, the employer shall cause the position to be determined or otherwise advertised and filled.



Provided that the requirement of this sub-clause shall not apply in respect of temporary or casual positions nor a position held and usually occupied by an employee who is absent on long service leave, sick leave, a period of workers compensation for which accident pay is applicable, or for any other absence approved by the employer.





(f)	Higher Paid Work - Conditions



An employee directed to perform the work of a higher paid classification shall be subject to the conditions applicable thereto, as appropriate, for the duration of the performance of such work.



12.  Hours of Work



A.	Spread of Hours



(i)	The ordinary working hours of all full time employees shall be 38 hours per week.



(ii)	Roster days shall be taken in a flexible manner on either one of the two Mondays or two Fridays available within the roster period.



(iii)	Mid Coast Water and its employees may, by mutual agreement, arrange alternate ways for the taking of roster days.



(iv)	The ordinary hours for all employees shall be worked between Monday and Friday inclusive and shall not exceed twelve (12) hours in any one day exclusive of unpaid meal breaks.



(v)	All working hours existing at the operative date of this award that have been validly entered into or which were in accordance with the hours clauses of the awards which preceded this award shall be deemed to have satisfied subclause (vi) of this clause. 



(vi)	Commencing and/or finishing times within the spread of ordinary hours provided for in paragraph (iv) of subclause A. of this clause and/or payment for the spread of hours may be altered by agreement between management and employee(s) concerned and referred to the union.



(vii)	Commencing and/or finishing time outside the spread of ordinary hours provided for in subclause (iv) of this clause and/or payment for the spread of hours may be altered by agreement between management and employee(s) concerned and the terms of the agreement referred to the union for endorsement.



(viii)	At any stage of discussions either the employee(s) or the council may seek assistance from the appropriate union or association.



(ix)	Any agreement to alter the spread of hours as provided for in this subclause must be genuine with no compulsion to agree.



(x)	An unpaid meal break of a minimum of 30 minutes shall be given and taken within the first five hours continuous work.  Thereafter, a paid meal break not exceeding 20 minutes shall be given and taken after a further five hours continuous work.



(xi)	An employee shall not, at any time, be compelled to work for more than five (5) hours without a break for a meal.



B.	Accumulated Roster Days



It is agreed that a maximum of five rostered days may be accumulated by mutual agreement in any twelve month period.



Any rostered day not taken within twelve (12) months of its accrual shall be paid out at ordinary rates.



C.	Arrangement of Hours



Subject to subclause A. Spread of Hours, the arrangement of hours shall be:



(i)	Spread of Hours for all full time employees shall be worked over a nine-day fortnight, that is; 76 hours within two weeks provided that at least four days off shall be granted.



(ii)	All arrangements of hours existing at the operative date of this award that have been validly entered into shall be deemed to have satisfied paragraph (iii) of subclause C. of this clause.



(iii)



(a)	The arrangement of hours may be varied by agreement and/or a different arrangement of hours to that prescribed in paragraph (i) of subclause C. of this clause may be agreed between management and the employee(s) and the terms of the agreement referred to the union for endorsement.  Such arrangements shall on average be 38 hours per week.



(b)	At any stage of discussions, either the employee(s) or council may seek assistance from the appropriate union or association.



(c)	Any agreement to alter the spread of hours as provided for in this sub-clause must be genuine with no compulsion to agree.



(d)	Wet Weather - In the event of an employee(s) ceasing work because of wet weather, payment in respect of periods not worked shall be made subject to the employee remaining at work and standing by until directed by Mid Coast County Council to do otherwise.  The existing practice of finding suitable work shall remain as well as using the opportunity for scheduling required training during periods of prolonged wet weather.



(iv)	Where the council seeks to alter the arrangement of hours for a new or vacant position, the matter shall be referred to the union for endorsement prior to advertising the new or vacant position. 



13.  Overtime



A.	General



(i)	Except where otherwise provided all time worked by direction before the agreed commencement of ordinary hours, or later than the agreed completion of ordinary hours, shall be paid for at the rate of time and a half for the first two hours and double time thereafter.



(ii)	Overtime worked on Saturday shall be paid for at the rate of time and a half for the first two hours and double time thereafter, provided any overtime worked after 12 noon Saturday shall be at double time.



(iii)	Overtime worked on Sunday shall be paid for at the rate of double time.



(iv)	Where on any day an employee works overtime immediately prior to the usual commencing  times and immediately after the usual ceasing time, the total hours of both periods of overtime shall be taken into account for the purpose of the commencement of double ordinary time rate of pay.



(v)	Overtime shall be claimed within 30 days of it being worked.  Council shall keep a record of such overtime.  Overtime accruals shall not be forfeited and shall be paid at the appropriate overtime rate on termination or at another agreed time.



(vi)	An employee who works so much overtime between the termination of ordinary work on one day and the commencement of ordinary work on the next day that they have not had least ten consecutive hours off duty between those times shall be released after completion of such overtime until they have had ten consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.



If an employee is instructed to resume work without having had ten consecutive hours off duty, the employee shall be paid at double ordinary rates until released from duty and then shall be entitled to a ten-hour break without loss of pay.



This subclause shall not apply to employees who are on call or called back to work in accordance with this award unless such employees are required to work:



for four hours or more, or



on consecutive days without having had a ten hour break, or



on more than one occasion during the day outside of the four hour period.



(vii)	Where there is prior agreement between the council and the employee, an employee directed to work in excess of ordinary hours may elect either to be paid the appropriate overtime rate or be granted time in lieu equivalent to the actual hours worked. This paragraph shall not apply to employees who are on call or called back to work.



(viii)	Employees classified in the Executive Band of this Award may be required, in addition to their ordinary hours, to attend meetings of council and standing and/or special committee meetings.



For the purpose of this sub-clause, an employee who is required to attend meetings of the council and standing and/or special committee meetings shall be entitled to claim overtime for actual hours worked after 11.00 pm.



B.	On Call



(i)	For the purposes of this award, an employee shall be deemed to be on-call if required by the council to be available for duty outside of ordinary hours at all times in order to attend emergency and/or breakdown work and/or supervise the call-out of other employees.



(ii)	Employees who are required to be on-call are not required to remain at their usual place of residence or other place appointed by council. However, an on-call employee must be able to be contacted and be able to respond within a reasonable time.



(iii)	Employees required to be on call shall be paid an on-call allowance at a rate set out in Table 3 of Part B of this award for each such day the employee is required to be on call.



(iv)	Provided that the on-call allowances in subclause (iii) of this clause shall not total more than the rate set out in Table 2 of Part B of this award for any one week.



(v)	Payment for Call-outs



An on-call employee shall be paid, in addition to the availability allowance, at double ordinary time rate of pay for the time required to complete each call out. Such rates shall be paid from the time that the employee departs for work.



(vi)	Minimum Payment



The minimum time payable for each call-out shall be one (1) hour at double ordinary time rate of pay.



(vii)	Rest Period - After Work



An employee who is required to work overtime during the period of 8 hours immediately preceding the usual agreed starting time shall be entitled to defer their starting time or bring forward their finishing time by a period equal to the actual time worked within those hours.



Where an employee is directed to start work at the agreed or usual starting time and/or continue working until their usual finishing time, double ordinary rates shall be paid for the period of time which the employee could have altered their usual starting and/or finishing time.



(viii)	Work on a Public Holiday



For each public holiday an employee is required to be on-call, the employee shall be granted one day to be taken at an agreed time.



C.	Call Back



(i)	For the purposes of this award, an employee shall be deemed to be on a call back if the employee is recalled to work overtime without receiving notice before ceasing work.



(ii)	Any employee who is called back to work as defined in sub-clause (i), shall be paid for a minimum of four hours work at the appropriate overtime rate for each time so recalled. Provided that any subsequent call backs occurring within a four hour period of a call back shall not attract any additional payment. An employee working on a call back shall be paid the appropriate overtime rate from the time that such employee departs for work.



Except in the case of unforeseen circumstances arising, the employee shall not be required to work the full four hours if the job that the employee was recalled to perform is completed within a shorter period. This sub-clause shall not apply in cases where the call back is continuous subject to a reasonable meal break with the commencement of ordinary hours.



D.	Meal Allowance



(i)	An employee who, having been so instructed, works overtime for two hours or more prior to the agreed commencing time shall be paid a meal allowance at a rate set out in Table 2 of Part B of this award.



(ii)	An employee who, having been so instructed, works overtime for two hours or more immediately after the agreed finishing time shall be paid a meal allowance at a rate set out in Table 2 of Part B of this award.



Thereafter, a further meal allowance at a rate set out in Table2 of Part B of this award shall be paid after each subsequent four hours worked.



(iii)	An employee who works on a day other than an ordinary working day shall be paid a meal allowance at a rate set out in Table 2 of Part B of this award after each four hours overtime worked.



(iv)	The provisions of this Clause apply to employees engaged in after-hours on-call and standing by emergency and/or breakdown work which shall, for the purpose of this Clause, be deemed to be in the nature of overtime.



E.	Transport of Employees



(i)	When an employee, after having worked overtime, finishes work at a time when reasonable means of transport are not available, the employer shall provide the employee with a conveyance to the employee's home.



14.  Holidays



A.	Public Holidays



(i)	For the purposes of this Award, Public Holidays shall be observed on the following gazetted Public Holidays:  New Years' Day; Australia Day; Good Friday; Easter Saturday; Easter Monday; Anzac Day; Queen's Birthday; Labour Day; Christmas Day; Boxing Day and all locally proclaimed holidays within the council's area, and all special days proclaimed as holidays to be observed throughout the whole of the State of NSW.



(ii)



(a)	Where any of the holidays prescribed by this award fall on a day ordinarily worked by the employee, the employee shall not have a reduction in ordinary pay.



(b)	An employee who is required on a holiday as prescribed by this award to work between the usual commencing and ceasing times, shall be paid at double time in addition of payment for the day with a minimum payment of four hours worked.



(c)	For any time worked before or after the usual ordinary hours of work, an employee shall be paid at double time and a half. 



(d)	Where an employee is required to work ordinary hours on a holiday as prescribed by this award, the council and the employee may agree that the employee be paid double time for the hours worked on a holiday and in addition, grant a day off in lieu to be paid at ordinary time for each holiday worked. Such leave shall be taken at a mutually convenient time.



(e)	When a holiday occurs on a day on which an employee is rostered off while employed on a seven day a week rotating roster system, the employee shall be paid a day's pay at ordinary rates in addition to the ordinary week's pay.  Council may in lieu of making such additional payment, grant a day’s leave for each such holiday which may be taken at such time as is mutually agreed to between the council and the employee.



B.	Union Picnic Day



(i)



(a)	Union Picnic Day shall for the purposes of this award be regarded as a holiday. The Picnic Day shall be on such day as is agreed between the council and the union(s).



15.  Leave Provisions



A.	Sick Leave



(i)	Employees who are unable, due to sickness to attend for duty shall be entitled, during each year of service, to sick leave at the ordinary rate of pay:-



0 to 10 years of service�15 days per year��10 years and beyond�18 days for each year��

Employees at the time of making this award who were formerly employed by North Power shall continue to receive 18 days sick leave for each year of service.



(ii)	Employees shall be entitled to sick leave subject to the following conditions:-



(a)	The council shall be satisfied that the sickness is such that it justifies the time off; and



(b)	That the illness or injury does not arise from engaging in other employment; and



(c)	That proof of illness to justify payment shall be required after 2 days absence.



(d)	When requested, proof of illness shall indicate the employee's inability to undertake their normal duties.

(iii)	Proof of illness may include certification from a qualified medical/health practitioner, registered with the appropriate government authority.



(iv)	The council may require employees to attend a doctor nominate by council at council's cost.



(v)	Sick leave shall accumulate from year to year so that any balance of leave not taken in any one year maybe taken in a subsequent year or years.



(vi)	Where sick leave entitlements as prescribed have been exhausted an employee may request in writing approval for additional sick leave.  Approval shall be at the discretion of the General Manager who shall determine the appropriate amount of leave required under the circumstances.



(vii)	Accumulated sick leave shall only be transferable on change of employment from council to council within New South Wales up to 13 weeks, provided that an employee shall only be entitled to transfer sick leave accumulated since the employee's last anniversary date on a pro-rata basis.



Such accumulated sick leave shall only be transferable if the period of cessation of service with the council and appointment to the service of another council does not exceed three months.



The sick leave entitlement transferred shall not exceed the maximum amount transferable as prescribed by the appropriate award at the time of transfer.



(viii)	If a holiday as prescribed in Clause 14, Holidays, occurs on an ordinary working day or rostered on shift during an employee's period of absence because of sickness, such holidays shall not be counted as sick leave.



(ix)	Where an employee had an entitlement under awards rescinded and replaced by this award for the payment of unused sick leave arising out of the termination of employment due to ill-health or death and where such entitlement existed as at 15 February 1993 the following provisions shall apply:



(a)	In the event of the termination of service of an employee on account of ill-health and the council is satisfied that such ill-health renders the employee unable in the future to perform the duties of such appointed classification, the termination shall not be effected earlier than the date on which the employee's credit of leave at full pay shall be exhausted unless the employee is paid any accrued sick leave at full pay to which such employee would be entitled under this clause.



(b)	When the service of an employee is terminated by death, the council shall pay to the employee's estate, the monetary equivalent of any untaken sick leave standing to the employee's credit at the time of death.



(c)	Payment under this clause is limited to sick leave calculated to retirement age in accordance with relevant legislation and shall not be payable if the injury or illness arises out of or in the course of employment such that it is compensable under the NSW Workers Compensation Act, 1987.



(d)	For the purpose of this subclause such entitlement to payment of untaken sick leave shall be paid in accordance with Clause 14 of Schedule 4 of the Industrial Relations Act 1996.



B.	Paid Maternity Leave



(i)



(a)	This clause applies to all full time and part time female employees who have had 12 months continuous service with council immediately prior to the commencement of maternity leave or special maternity leave and to female casual employees who have worked on a regular and systematic basis with council for at least 12 months prior to the commencement of maternity leave or special maternity leave.



(b)	Paid maternity leave shall mean leave taken by a female employee in connection with the pregnancy or the birth of a child of the employee.  Paid maternity leave consists of an unbroken period of leave.



(c)	Paid special maternity leave shall mean leave taken by an employee where the pregnancy of the employee terminates before the expected date of birth (other than by the birth of a living child), or where she suffers illness related to her pregnancy, and she is not then on paid maternity leave; provided that a medical practitioner certifies such leave to be necessary before her return to work.



(ii)



(a)	An employees shall be entitled to a total of 9 weeks paid maternity leave or special maternity leave on full pay; or 18 weeks maternity leave or special maternity leave on half pay; or maternity leave or special maternity leave on a combination of full pay or half pay provided the leave does not exceed the equivalent of 9 weeks on full pay.



(b)	The employee may choose to commence paid maternity leave before the expected date of the birth.



(iii)



(a)	Annual Leave, long service leave, unpaid maternity leave and any accumulated time in lieu may be taken in conjunction with paid maternity leave and special maternity leave, subject to council approval, provided that the total period of leave does not exceed 52 weeks.



(b)	The period of paid maternity leave and special maternity leave is taken into account in calculating the employee’s long service, annual and sick leave accruals.



(c)	Paid maternity leave may not be extended beyond the first anniversary of the child’s birth.



(iv)	Payment for maternity leave and special maternity leave is at the ordinary rate applicable prior to the commencement of the leave period.  Employees working as permanent part time employees will be paid at their ordinary part time rate of pay calculated on the regular number of hours worked.  A casual employee’s rate of pay will be calculated by averaging the employee’s weekly wage in the 12 months immediately prior to the employee commencing paid maternity leave or special maternity leave.



(v)	Paid maternity leave and special maternity leave shall be exclusive of public holidays.



(vi)	Notice of intention to take paid maternity leave.



provide council with certification of the expected date of confinement at least 10 weeks before the child is due.  This is known as the first notice;



advise council in writing of her intention to take paid maternity leave and the proposed start date at least 4 weeks prior to that date.  This is known as the second notice.



Provide a signed statutory declaration that the employee will be the primary care giver to the child and that the paid maternity leave will not be taken in conjunction with any partner accessing paid parental leave entitlements.



(vii)	The employee will not engage in any other form of paid work during the period of paid maternity leave without the approval of the General Manager.



(viii)	Subject to an application by the council and further order of the Industrial Relations Commission of New South Wales, a council may pay a lesser amount (or no amount) of maternity leave or special maternity leave than that contained in this clause where council can demonstrate economic hardship.



C.	Accident Pay



1.



(a)	An employee, after a period or periods of incapacity totalling 26 weeks, in respect of a particular illness or injury arising out of, or in the course of, employment under this award, shall be entitled to accident pay for a period of absence, or absences not extending beyond a period of 26 weeks of incapacity.



Accident pay is not payable for the first 26 weeks of period of incapacity.



(b)	"Accident Pay" shall mean a weekly payment of an amount representing the difference between the amount of compensation to which the employee would be entitled to under the NSW Workers' Compensation Act 1987, as amended and the employee's ordinary rate of pay.



(c)	Accident pay shall be payable in respect of a period or periods of any incapacity of an employee while such an employee remains in the employment of the employer who employed the employee at the time of the injury causing such incapacity or partial incapacity.



(d)	An employee shall not be entitled to the payment of accident pay in respect of any period of paid annual leave, sick leave, long service leave or for any paid public holiday in accordance with the appropriate award provisions.



2.	Notice of Injury



An employee shall upon receiving an injury for which the employee claims to be entitled to receive accident pay, give notice in writing of the said injury to the employer and of its manner of happening as soon as practicable after the happening thereof and shall provide in writing all other information as the employer may reasonably require.



3.	Medical Examination



Nothing in this Clause shall in any way be taken as restricting or removing the employer's right under the NSW Worker's Compensation Act, 1987 and Workers Compensation Management Act 1998 as amended, to require the employee to submit for examination by a legally qualified medical practitioner, provided and paid by the employer, and if the employee refuses to submit to such examination or in any way obstructs the same, the employee's right to receive or continue to receive accident pay shall be suspended until such examination has taken place.



4.	Damages or Settlement



"Third Party" in this sub-clause shall mean a person other than the employer who is alleged to be liable for damages in respect of the injury.



The employee shall not be entitled to receive accident pay if the employee fails to comply with a request by the employer to give the employer:



(a)	An undertaking that if the employee obtains a verdict for damages against the employer in respect of any injury or is paid an amount in settlement of any claim for damages that the employee has made against the employer in respect of such injury, the employee will immediately upon receipt of payment by the employees agent of such verdict for damages or amount in settlement of a claim therefore, repay to the employer the amount of accident pay which the employer has paid or may pay in respect of such injury and an authority for the employer alternatively to deduct the amount of the accident pay from any money owing or which may become owing from the employer to the employee under such verdict or settlement:



(b)	An undertaking that where the injury was caused under the circumstances creating a liability in a third party to pay damages in respect thereof and the employee obtains a verdict for damages or is paid an amount of money in settlement of any claims for damages he has made against that third party he will out of such verdict or amount of money repay to the employer the amount of accident pay which the employer has paid or may pay in respect of the injury; and



(c)	An irrevocable authority addressed to any third requiring such third party out of any verdict which may be obtained by the employee against such third party or any amount of money payable to the employee in settlement of any claim for damages made against such third party to pay to the employer the amount of accident pay which the employer has paid or may pay to the employee.



D.	Carer’s Leave



(i)	Use of Sick Leave:  An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subclause (iii)(b) below who needs the employee’s care and support shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for at subclause A. Sick Leave of clause 15, Leave Provisions for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



(ii)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person. 



(iii)	The entitlement to use sick leave in accordance with this subclause is subject to:



(a)	the employee being responsible for the care of the person concerned; and



(b)	the person concerned being;



(1)	a spouse of the employee; or



(2)	a de-facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person, or



(3)	a child or an adult child (including an adopted child, a step child, foster child or an ex nuptial child), parent (including a foster parent, step parent and legal guardian), parents of spouse, grandparent, grandchild or sibling (including half, foster and step sibling) of the employee or spouse or de facto spouse of the employee; or



(4)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(5)	a relative of the employee who is a member of the same household, where for the purposes of this paragraph;



(a)	"relative" means a person related by blood, marriage or affinity;

(b)	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



(c)	"household" means a family group living in the same domestic dwelling.



(iv)	An employee shall, wherever practicable, give the council notice prior to the absence of the intention to take leave, the name of the person requiring care and that person’s relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(v)	Time off in Lieu of Payment for Overtime:



(a)	An employee may, with the consent of the council, elect to take time in lieu of payment of overtime accumulated in accordance with the provisions of subclause (A) of clause 13, Overtime, for the purpose of providing care and support for a person in accordance with subclause (iii) above.



(b)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(c)	Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.



(d)	If, having elected to take time as leave in accordance with paragraph (b) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination. 



(e)	Where no election is made in accordance with the said paragraph (b), the employee shall be paid overtime rates in accordance with the award.



(vi)	Make-up:



(a)	An employee may elect, with the consent of the council, to work "make-up time", under which the employee takes time off during ordinary hours, and works those hours at a later time, within the spread of ordinary hours provided in the award, at the ordinary rate of pay for the purpose of providing care and support for a person in accordance with subclause (iii) above.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time) at the shift work rate which would have been applicable to the hours taken off.



(vii)	Annual Leave and Leave Without Pay:



(a)	An employee may elect with the consent of council subject to the Annual Holidays Act 1944, to take annual leave, not exceeding five days in single-day periods or part thereof in any calendar year at a time or times agreed by the parties, or leave without pay for the purpose of providing care and support for a person in accordance with subclause (iii) above.  Such leave shall be taken in accordance with subclauses 15E Annual Leave, and 15H Leave Without Pay, of this award.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.

(viii)	Rostered Days Off:



(a)	An employee may elect, with the consent of the employer, to take a rostered day off at any time.



(b)	An employee may elect, with the consent of the employer, to take rostered days off in part day amounts.



(c)	An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



(d)	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility and providing a reasonable opportunity for the union(s) to participate in negotiations.



E.	Annual Leave



(i)	Annual leave of absence consisting of 4 weeks at the ordinary rate of pay, exclusive of public holidays observed on working days shall be granted to an employee, after each 12 months service and, except as provided for in subclause (ii) of this clause, shall be taken on its due date or as soon as is mutually convenient thereafter to council and the employee.



(ii)	Council may, by mutual agreement, require an employee to take annual leave by giving at least four weeks prior notification in the following circumstances:-



(a)	where the employee has accumulated in excess of eight weeks annual leave



(b)	a period of annual close-down of up to and including 4 weeks.  Provided that:



(1)	Where an employee has accrued more annual leave than the period of the annual close down, the balance of such leave shall be taken in accordance with subclause (i) of this clause.



(2)	In the case of employees who are not entitled to annual leave or do not have an entitlement sufficient to cover the period of the close-down, council shall endeavour to provide meaningful duties as are within the limits of the employee's skill, competence and training for the whole or part of the close-down. 



(3)	Council by agreement may take annual leave in advance of the entitlement provided that in the event of the employee leaving employment before the entitlement becomes due, such annual leave shall be repaid by a deduction from the employee's termination pay.



(iii)	The council shall pay each employee before the commencement of the employee's annual leave.



(iv)	On resignation or termination of employment, the council shall pay to the employee any accrued annual leave. In addition, the employee shall be paid annual leave on a proportionate basis being equal to one twelfth of the employee's ordinary weekly rate of pay for each completed week of service.  The amount payable shall be calculated according to the ordinary rate of pay applicable at the date of termination of service.



Provided that the employee shall not receive payment for more than four weeks annual leave for any period of twelve months.



(v)	Where an employee receives a varying rate of pay for 6 months in the aggregate in the preceding 12 month period, the employee's ordinary rate of pay shall be deemed to be the average weekly rate of pay earned during the period actually worked over the 12 months immediately preceding the annual leave or the right to payment under this clause.



F.	Long Service Leave



(i)



(a)	An employee of council shall be entitled to Long Service Leave at the ordinary rate of pay as follows:



Length of Service�Entitlement��After 5 years' service�6.5 weeks��After 10 years' service�13 weeks��After 15 years' service�19.5 weeks��After 20 years' service�30.5 weeks��For every completed period of 5 years' service thereafter�11 weeks��

(b)	Where an employee has completed more than ten years service with the council and is terminated for any cause, long service leave shall be deemed to have accrued for the employee's total length of service and an amount equivalent to such long service leave, less such leave already taken, computed in monthly periods and equivalent to 1.3 weeks for each year of service up to 15 years and 2.2 weeks for each year of service from 15 years onwards.



Employees formerly employed by North Power or under the Local Government Electrician's State Award employed prior to 1 July 1995 shall be entitled to Long Service Leave at the ordinary rate of pay as follows.



Length of Service�Entitlements��After 10 years' service�13 weeks��After 15 years' service�21.5 weeks��After 20 years' service�35 weeks��For every completed period of 5 years' service thereafter�13 weeks��

(c)	An employee who has completed at least five years but less than ten years service with the council shall receive the monetary equivalent of a proportionate amount on the basis of 1.3 weeks pay for each year of service computed in monthly periods. This payment shall be subject to the termination of employment by the council for any cause, other than serious misconduct, or termination by the employee on account of illness or incapacity or domestic or other pressing necessity or retirement in accordance with relevant legislation or death.



(d)	Where an employee has completed more than ten years service with the council and is terminated for any cause, long service leave shall be deemed to have accrued for the employee's total length of service and an amount equivalent to such long service leave, less such leave already taken, computed in monthly periods and equivalent to 1.7 weeks for each year of service from 10 years to 15 years and 2.7 weeks for each year of service from 15 years 20 years and 2.6 weeks for each year of service from 20 years onwards.

(ii)



(a)	Long service leave shall be taken at a time mutually convenient to the council and employee in minimum periods of one week provided that all long service leave accruing on or after 23 June 1988 shall be taken within five years of it falling due.



(b)	Payment to an employee proceeding on long service leave shall be made by the council at the employee's ordinary rate of pay at the time the employee enters upon the leave.



(c)	An employee who has become entitled to a period of leave and the employee's employment is terminated by resignation, death or dismissal for any cause shall be deemed to have entered upon leave at the date of termination of the employment and shall be entitled to payment accordingly.



(iii)



(a)	For the purpose of calculating long service leave entitlement in accordance with subclause (i) of this clause all prior continuous service with any other council within New South Wales shall be deemed to be service with the council by which the employee is currently employed.



(b)	Continuity of service shall be deemed not to have been broken by transfer or change of employment from one council to another provided the period between cessation of service with one council and appointment to the service of another council does not exceed three months and such period is covered by accrued annual and long service leave standing to the credit of the employee at the time of the transfer, provided further that the employee concerned does not engage in work of any kind during the period of paid leave between the cessation of service with one council and appointment to the service of another council.



(iv)	For the purpose of this clause, service shall include the following periods:



(a)	Any period of service with any of Her Majesty's Forces provided that the employee enlisted or was called up direct from the service of a council.



(b)	In the case of an employee, transferred to the service of a council of a new or altered area - any period of service with the council from which such employee was transferred.



(c)	Service shall mean all service with a council irrespective of the classification under which the employee was employed.



(v)	There shall be deducted in the calculation of the employee's service all leave of absence without payment not specifically acknowledged and accepted by council as service at the time leave was taken.



(vi)	When an employee transfers from one council to another, the former council shall pay to the newly employing council the monetary equivalent of all long service leave accruing to the employee at the time of transfer.  However, an employee who at the time of transfer has completed at least ten years continuous service may elect to be paid the monetary equivalent of the entitlement.



Employees who at the time of transfer elect to be paid the monetary equivalent of their long service leave entitlement shall have that entitlement calculated by multiplying in completed years and months their period of continuous service with council(s).



A statement showing all prior continuous service with the council(s) of the employee concerned shall be furnished together with details of the assessment of the amount of money shall be paid into a Long Service Leave Reserve Account and appropriate notations made in the council's Long Service Leave Record.



(vii)	A council which has received under subclause (vi) of this clause a monetary equivalent on long service leave entitlement to cover an employee's period of service with a previously employing council(s) shall if the employee subsequently leaves the service of that employing council to seek employment outside New South Wales Local Government before a long service leave entitlement has become due, refund to such previously employing council(s) the amount paid.



(viii)	Long service leave shall be exclusive of annual leave and any other holidays as prescribed by Clause 14, Holidays, occurring during the taking of any period of long service leave.



(ix)	When the service of an employee is terminated by death the council shall pay to the employee's estate the monetary equivalent of any untaken long service leave standing to the employee's credit at the time of the employee's decease.



(x)	Where an employee’s service is terminated through shortage of work, material or finance or through illness certified by duly qualified medical practitioner and such employee is re-employed by the same council within 12 months of termination of service, prior service shall be counted for the purpose of this clause.



G.	Other Paid Leave



(i)	Jury Service Leave - An employee required to attend for jury service during the employee's ordinary working hours shall be reimbursed by the council an amount equal to the difference between the amount in respect of the employee's attendance for such jury service and the amount of wage the employee would have received in respect of the ordinary time the employee would have worked had the employee not been on jury service.



An employee shall notify the council as soon as possible of the date upon which the employee is required to attend for jury service.  Further the employee shall give council proof of attendance, the duration of such attendance and the amount received in respect of such jury service.



(ii)	Bereavement Leave - is defined as an amount of leave which is available to an employee as the result of the death of a member of the employees' family or household.



Where an employee is absent from duty because of the death of a person in accordance with paragraphs (a)-(e) below and provides satisfactory evidence to council of such, the employee shall be granted two days leave with pay upon application.



Bereavement Leave may be taken in conjunction with other leave available under this clause during any period in respect of which the employee has been granted other leave.



It may be taken in conjunction with other leave available under paragraphs (iv),(v),(vi)(vii) and (viii) of subclause D Carer's Leave, as appearing in this award, in determining such request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business



Persons in respect of whom bereavement leave may be claimed shall include:



(a)	a spouse of the employee; or



(b)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(c)	a child or an adult child (including an adopted child, a step child, foster child or an ex nuptial child), parent (including a foster parent, step parent and legal guardian), parents of spouse, grandparent, grandchild or sibling (including half, foster and step sibling) of the employee or spouse or de facto spouse of the employee, or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or

(e)	a relative of the employee who is a member of the same household, where for the purposes of this paragraph;



(1)	"relative" means a person related by blood, marriage or affinity;



(2)	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



(3)	"household" means a family group living in the same domestic dwelling.



(iii)	Trade Union Training Leave - An employee who has been sponsored by the union to attend a course of training conducted by or with the support of the Trade Union Training Australia Inc, shall be entitled to paid leave of absence to attend such course; provided that no council shall be called upon to pay more than 10 days leave per calendar year irrespective of the number of council employees who attend the aforementioned courses.



(iv)	Union Conference Leave - An employee of council who is an accredited delegate to the union's Annual Conference shall be entitled to paid leave of absence for the duration of the conference; provided that should there be more than one accredited delegate per union from a council, such leave with pay is at the discretion of council.



(v)	Attendance at Repatriation Centres - Employees being ex-service personnel, shall be allowed as time worked, lost time incurred up to a maximum of five days per annum whilst attending repatriation centres for medical examination and/or treatment, provided that:



(i)	Payment shall be limited to the difference between ordinary wage rates for time lost and any payment received from the Repatriation Department as a result of each such visit.



(ii)	The employee produces satisfactory evidence to the employer that he is so required to and subsequently does attend a repatriation centre.



H.	Leave Without Pay



(i)	Periods of leave without pay, shall be taken at a time mutually convenient to council and the employee, and shall not be regarded as service for the purpose of computing long service leave, sick leave or annual leave.  Such periods of leave without pay shall not however, constitute a break in the employee’s continuity of service.



(ii)	An employee shall not be entitled to any payment for public holidays during an absence on approved leave without pay.



16.  Part-Time Employment



(i)	A part-time employee shall mean an employee who is engaged on the basis of a regular number of hours which are less than the full-time ordinary hours in accordance with Clause 12, Hours of Work of this award.



(ii)	Council and employee shall agree that the work shall be performed on a part-time basis.



(iii)	Prior to commencing part-time work the council and the employee shall agree upon the conditions under which the work is to be performed including:



(a)	The hours to be worked by the employee, the days upon which they shall be worked and the commencing times for the work.



(b)	The nature of the work to be performed.



(iv)	The conditions may also stipulate the period of part-time employment.

(v)	The conditions in subclause 16(iii) may be varied by consent.



(vi)	The conditions or any variation to them must be in writing and retained by the council.  A copy of the conditions and any variations to them must be provided to the employee by the council.



(vii)



(a)	Where it is proposed to alter a full-time position to become a part-time position such proposal shall be referred to the Union and Consultative Committee for endorsement.



(b)	In such cases council and the employee shall agree upon the conditions, if any, of return to full-time work.



(viii)	A part-time employee may work additional hours to their regular number of hours at their ordinary hourly rate by agreement. Additional hours are to be offered to existing part time employees before any new casual or part time employee is engaged where an employee works hours outside the spread of hours in Clause 12, Hours of Work of this award, the provisions of Clause 13, Overtime, shall apply.



(ix)	Part-time employees shall receive all conditions prescribed by the award on a pro-rata basis of the regular hours worked.  An adjustment to the accrued leave entitlements may be required at the conclusion of each service year based on the proportion of actual hours worked.



(x)	Where a public holiday falls on a day where a part-time employee would have regularly worked the employee shall be paid for the hours normally worked on that day.



(xi)	A change to full-time employment from part-time employment or to part-time employment from full-time employment shall not constitute a break in the continuity of service.  All accrued entitlements shall be calculated in proportion to the hours worked in each employment arrangement.



(xii)	A part-time arrangement shall be reviewed where additional hours in accordance with paragraph (viii) of this clause, are worked continuously for six months. 



(xiii)	Part-time employees shall have access to training and study leave and will not be disadvantaged regarding career path development.



17.  Casual Employment



(i)	A casual employee shall mean an employee engaged on a day-to-day basis.



(ii)	A casual employee shall be paid the hourly rate of the appropriate classification for ordinary hours worked in accordance with Clause 12, Hours of Work.



(iii)	Overtime shall be paid where a casual employee works outside the ordinary hours for that position.  In cases where there are no ordinary hours for the position, overtime shall be paid for the hours worked in excess of those prescribed in Clause 12, Hours of Work.



(iv)	In addition to the amounts prescribed by subclause (ii) of this clause, a twenty five percent (25%) loading, calculated on the ordinary hourly rate, shall be paid.  This loading shall not attract any penalty.  This loading shall be paid in lieu of all leave prescribed by the award.



(v)	A casual employee shall not replace an employee of council on a permanent basis.



(vi)	Casual appointments shall be reviewed after a continuous period of six months.



(vii)	Casual employees engaged on a regular and systematic basis shall:



(a)	Have access to annual assessment under council’s salary system



(b)	Have their service as a casual counted as service, where service as a casual employee is continuous with their appointment to a permanent position on council’s structure.  In such circumstances the employee’s leave balances will accumulate for the date that the employee commences permanent employment.



18.  Term Employees



(i)	A term employee shall be paid a rate of pay as is appropriate to their full time or part time employment status as provided for in this Award.



(ii)	A term employee does not include a casual employee.



(iii)	term appointments shall not be utilised to replace permanent full time or part time employment.



(iv)	A term position shall not exceed a period of more than 12 months unless by agreement with the appropriate Union(s).



19.  Job Share Employment



(i)	Job sharing is a form of part-time employment where more than one employee shares all the duties and responsibilities of one position.



(ii)



(a)	Job sharing shall be entered into by agreement between the council and the employees concerned.



(b)	Such agreement shall be referred to the consultative committee for information.



(iii)	Council and the job sharers shall agree on the allocation of work between job sharers.



(iv)



(a)	The ordinary hours of work of the position shall be fixed in accordance with Clause 12, Hours of Work of this award.



(b)	The job sharers in conjunction with council shall agree on the hours to be worked.  Such agreement shall specify the regular number of ordinary hours to be worked by each job sharer.



(v)



(a)	In the absence of a job sharer the remaining job sharer(s) may be required by council to relieve the absent job sharer provided the remaining job sharer(s) are reasonably available.



(b)	In such cases the relieving job sharer(s) shall be paid their ordinary rate of pay for the time relieving.



(vi)	A job sharer may work more than their regular number of hours at their ordinary hourly rate by agreement.  Where an employee works hours outside the spread of hours in Clause 12, Hours of Work of this award the provisions of Clause 13, Overtime, shall apply.



(vii)	Council must establish appropriate communication mechanisms between the job sharers to facilitate the handing over of tasks from one job sharer to another.



(viii)



(a)	Job sharers shall have access to all provisions of this award including training and development.



(b)	Job sharers shall receive pro-rata pay and conditions in proportion to the ordinary hours worked by each job sharer.



(c)	An adjustment to accrued leave entitlements may be required at the conclusion of each service year based on the proportion of actual hours worked.



(d)	A change to job sharing from full-time or part-time employment or from job sharing to full-time or part-time employment shall not constitute a break in the continuity of service.  All accrued entitlements shall be calculated in proportion to the hours worked in each employment arrangement.



(ix)	In the event of a job sharer vacating the position council shall review the position and shall consider filling the vacancy or offering the remaining job sharer(s) increased hours.



(x)	The terms of a job share arrangement or any variation to it must be in writing.  A copy of the arrangement and any variation to it must be provided to the job sharer(s) by the council.



20.  Junior and Trainee Employment



A.	General



(i)	The rates of pay specified in Band 1/Level 1 are actual not minimum rates.



(ii)	Employees engaged at the T3 rate of pay or above may be required to possess a Provisional or Class C Drivers Licence.



B.	Junior Employment



(i)	The rates of pay as provided in Band 1/Level 1 are payable to juniors (15-18 years old).



(ii)	A junior employee shall be appointed to Band 1/Level 1 according to either their age or educational qualification, whichever provides for the higher rate of pay.



(iii)	Progression along the scale is automatic up to and inclusive of T4, according to the employee's age.



C.	Trainee Employment



(i)	The rate of pay as provided for in Band 1/Level 1 are payable to employees undertaking entry level training.



(ii)	An employee shall be appointed to Band 1/Level 1 according to either their age or educational qualification, whichever provides for the higher rate of pay.



(iii)	Progression along the scale is not automatic, but is subject to successful completion of appropriate training modules and satisfactory service.



(iv)	Upon successful completion of entry level training, the employee shall proceed to the appropriate band and level in the structure, if the employment is to be continued beyond the training period.



D.	Apprenticeships



(i)	In addition to the vocational training direction, the council shall provide an apprentice with the conditions of the apprenticeship in writing and these conditions shall include:



(a)	the term of the apprenticeship;



(b)	the course of studies to be undertaken by the apprentice;

(c)	the course of on the job training to be undertaken by the apprentice.



E.	Government Funded Traineeships



(i)



(a)	The objective of subclause E. of this clause is to assist in the establishment of a system of traineeships which provides approved training in conjunction with employment in order to enhance the skill levels and future employment prospects of trainees.



(b)	The system is neither designed nor intended for those who are already trained and job ready.



(c)	Nothing in this subclause shall be taken to replace the prescription of training requirements for all other employees bound by this award.



(ii)	Except as in hereinafter provided, all other terms and conditions of this award shall apply.



(iii)



(a)	This subclause shall apply to trainees engaged to undertake a traineeship which is a system of training approved by the relevant state training authority or NETTFORCE.  The trainee and the council shall be bound by a training agreement made in accordance with this award and shall not operate unless this condition is met.



(b)	A traineeship shall not commence until the relevant Traineeship Agreement has been registered with the relevant State Training Authority or NETTFORCE.



(iv)	The council shall ensure that the trainee is permitted to attend the training course or program provided for in the Traineeship Agreement and shall ensure that the trainee receives the appropriate on-the-job training in accordance with the Traineeship Agreement.



(v)	The council shall provide a level of supervision in accordance with the Traineeship Agreement during the traineeship period.



(vi)	Training shall be directed at:



(a)	the achievement of key competencies required for successful participation in the workplace and/or 



(b)	the achievement of competencies required for successful participation in an industry.



(vii)	Until consultation and negotiations with the relevant industry union(s) upon the terms of the proposed Traineeship Scheme and the Traineeship has occurred a Traineeship Scheme shall not be given approval.  An application for approval of a Traineeship Scheme shall identify the relevant industry union(s) and demonstrate to the satisfaction of the approving authority that the abovementioned consultation and negotiations have occurred.



(viii)	Subclause E. of this clause does not apply to apprentices.



(ix)	Any existing employment arrangements for the Australian Traineeship System (ATS) or the Career Start Traineeship (CST) shall not apply to any council bound by this award, except in relation to ATS or CST trainees who commenced a traineeship with the council before the council was bound by this award.  This clause shall not restrict council’s ability to engage a trainee under a ‘school based traineeship’.



(x)	Trainees shall not displace existing employees from employment.  Trainees shall only be engaged in addition to existing staff positions and employment levels.

(xi)	A trainee shall be engaged on a full time basis for the period of at least twelve months.  By agreement in writing, and with the consent of the relevant State Training Authority or NETTFORCE, the relevant council and the trainee may vary the duration of the Traineeship and the extent of approved training provided that any agreement to vary is in accordance with the relevant Traineeship Scheme.



(xii)



(a)	Council shall not terminate the trainee's service without providing written notice of  termination in accordance with the training agreement and subsequently to the relevant state training authority or NETTFORCE as appropriate.



(b)	Where the council chooses not to continue the employment of a trainee upon the completion of the traineeship, it shall notify the relevant state training authority  or NETTFORCE as appropriate, of  its decision.  



(xiii)	A trainee who fails to complete the traineeship or who cannot for any reason be placed in full-time employment with the council on the successful completion of the traineeship,  shall not be entitled to any severance payments payable pursuant to termination, change or redundancy provisions or provisions similar  thereto.



(xiv)	The trainee shall be permitted to be absent from work without loss of continuity of employment and/or wages to attend the training in accordance with the Traineeship Agreement.



(xv)	Where the employment of a trainee by an employer is continued after the completion of the traineeship period, such traineeship period shall be counted as service with the council for the purposes of this award or any other legislative entitlements.



(xvi)	Wages



(a)	The weekly amount of pay payable to trainees shall be as provided in Table 3 of Part B, Traineeship Wage Rates, of this award.



(b)	The trainee wage rates contained in this award are minimum rates and shall only apply to trainees while they are undertaking an approved traineeship which includes approved training as prescribed above.



21.  Training and Development



(i)	The parties to this award recognise that increasing the efficiency and productivity of the industry requires a greater commitment to education, training and skill maintenance, development and enhancement. All employees shall have reasonable and equitable access to training.



Accordingly the parties commit themselves to:



(a)	developing a more highly skilled and flexible workforce;



(b)	providing employees with career opportunities through appropriate education and training to acquire additional skills; and



(c)	removing barriers to the utilisation of skills acquired in accordance with council's training plans.



(ii)	Career Path Development



(a)	Career structures shall:



(1)	Provide for the development of new skills through education and on and off-the-job training.

(2)	Provide for mobility through and across the bands and levels of the award.



(b)	Employees shall be given equal access and reasonable opportunities to progress through a career structure by participation in council's training plan.



(iii)	Training Plan and Budget



(a)	Council shall develop a training plan and budget consistent with:



(1)	The current and future skill requirements of the council.



(2)	The size, structure and nature of the operations of the council.



(3)	The need to develop vocational skills relevant to council and the Local Government industry.



(b)	In developing the training plan, the council shall have regard to corporate, departmental and individual training needs.



(c)	The training plan shall be designed in consultation with the consultative committee.



(d)	The training plan shall, where appropriate, provide for training that is consistent with the National Local Government Competency Standards.



(e)	The training plan, shall provide for the assessment and recognition of employee's current competencies where possible.



(f)	Selection of participants to receive council required training in accordance with council's training plan is to be based on merit and the needs of the employee as identified in the employee's performance appraisal.



(iv)	If an employee is required by council to undertake training in accordance with the council's training plan:



(a)	the council shall grant the employee paid leave to attend course requirements including examinations where the training is undertaken during ordinary working hours;



(b)	where the course requirements contain more than a 15% off-the-job component calculated over any 12 month period the extent to which council will grant paid leave to attend such course requirements shall be specified in the training plan;



(c)	council shall pay course fees at the commencement of each stage but shall not pay course fees if the employee is repeating; 



(d)	council shall either provide transport or pay reasonable travelling expenses to enable employees to attend course requirements; and



(e)	reasonable travel arrangements shall be agreed.



(f)	where an employee is required to complete major assignment(s) council and the employee shall agree upon appropriate flexible work and study arrangements as are practicable.



(v)	Council may grant an employee undertaking a course consistent with council's training plan, although not at council's requirement, leave with pay or leave without pay to attend course requirements provided that the employee gives reasonable notice of such requirements.  Where the employee is not granted such leave council shall give preference in granting annual leave or other accrued leave to attend course requirements provided that the employee gives reasonable notice of such requirements. Council may pay course fees at its discretion. 



(vi)	Development of a Competency Based Training System.



(a)	The parties to the award are committed to the development of a competency based system of vocational education and training for Local Government.  Such a system involves the delivery, assessment and certification of training being related to the identification and demonstrated attainment of the knowledge, skills and their application required for effective performance in work at the required level, as defined in industry endorsed competency standards.



(b)	The parties shall continue to participate in the development of a competency based training system to ensure that the following are achieved:



that competency standards developed provide the specification of the knowledge and skill and the application of that knowledge and skill to the standards of performance required in employment;



that competency standards are reviewed in a systematic manner to ensure that they remain relevant to the actual needs of the industry;



that accredited courses and training programs deliver the required competencies and to ensure that assessment processes measure an employee's competency against prescribed standards of performance.  These processes involve recognition of prior learning and assessment mechanisms.



that certification provides employees with formal recognition of the competencies they have achieved and demonstrated.



22.  Performance Evaluation and Reward



A.	Enterprise



(i)	It is the intention of the parties to create a flexible award in which councils can increase the overall efficiency and effectiveness of MidCoast County Council's services.



(ii)	Council should consider the development of enterprise key performance indicators which are specific to local needs.



(iii)	Where a council develops enterprise key performance indicators regard shall be had to the following:



(a)	measurement of the manner and process by which services are provided;



(b)	measurement of both qualitative and quantitative aspects of service provision eg. community satisfaction, timeliness, service quality, output and cost data;



(c)	those indicators identified in the publication "Comparative Information on New South Wales Local Government Councils" issued by the New South Wales Department of Local Government.



(iv)	Council shall discuss enterprise key performance indicators relating to human resources activities and/or job redesign with the consultative committee and Unions.



(v)	Employee(s) or the council may seek assistance from the appropriate union or association in developing and implementing enterprise key performance indicators.



B.	Individual/Team



(i)	Enterprise key performance indicators may be used to develop performance targets for teams or individual employees.

(ii)	All employees need to know and have confirmed the role, accountabilities and performance standards that are expected of them.  Role clarity, acceptance of goals and regular feedback are essential to effective performance.



A key aim should be to provide a means of recognising and rewarding high performance and to provide an early assessment and response to substandard performance.



A review system also provides a basis for identifying development needs for individuals, and can be used as an important input to promotion decisions.



(iii)	This award recognises that all employees shall have on-going feedback about performance.



The performance development process can be simplified to three stages;



(1)	joint development on objectives and performance standards;



(2)	progress reviews; and



(3)	a formal performance review which is followed by decisions and outcomes.



(iv)	Where a salary system provides for the payment of a performance component separate from a skills component, variations to payments under the performance component shall not affect payments under the skills component.



23.  Consultative Committees



A.	Aim



(i)	Workplace Consultative Committees will be established at MidCoast County Council by mutual agreement between the parties to this Award.



(ii)	The form, structure and method of implementing the Workplace Consultative Committees and the practices and procedures thereof shall be determined by the parties.  The size and composition of the consultative committee shall be representative of council’s workforce and agreed to by council and the local representatives of the unions.



(iii)	The Consultative Committees shall be a means of communicating information and discussion and investigation of ways and means of improving the efficiency, productivity and competitiveness of Mid Coast County Council.



(iv)	The Workplace Consultative Committees shall not be the forum for claims, in relation to Awards, Agreements or otherwise.



(v)	The Workplace consultative Committees shall not be utilised in respect of matters which are being or should be processed pursuant to the Grievances and Disputes Settlement procedures set out in this Award.



(vi)	Officers of the Union(s) or Association(s) shall have the right to attend and provide input to meetings of the Consultative Committee.



(vii)	Council shall establish a consultative committee which shall meet regularly to provide a forum for consultation between council and its employees to positively co-operate in the implementation of award restructuring and ensuring workplace reform to enhance the efficiency and productivity of the council and to provide employees with access to career opportunities and more fulfilling, varied and better paid work.







B.	Scope of Consultative Committees



(i)	The functions of the consultative committee shall include but not be limited to:



(a)	award implementation



(b)	training



(c)	consultation with regard to organisation restructure



(d)	job redesign



(e)	salary systems



(f)	communication and education mechanisms



(g)	performance management systems



(h)	hours of work



C.	Meetings and Support Services



(i)	The consultative committee will make recommendations based upon consensus.  Where there is no consensus on a particular item, the recommendation to council should note the dissenting views.



(ii)	Potential problems should be identified and resolved at the local level.  Failing this, the matter should in the first instance be referred to the Industry Award Restructuring Committee, and if necessary, resolved in accordance with clause 25, Grievance and Dispute Procedures set out in this award.



(iii)	The consultative committee shall adopt a constitution which shall include, but not be limited to, the election of a chairperson and secretary, meeting frequency, support services, access to information and communication with constituents.



(iv)	All members of the consultative committee should undergo appropriate training and education to effectively understand and participate in the consultative committee.



24.  Appointment and Promotion



(i)	When it is proposed to make an appointment or promotion to a new or vacant position within the organisation structure of the council, the position must be advertised in a manner sufficient to enable suitably qualified persons to apply for the position.



This subclause applies to the appointment of any employee where the term or terms of employment are for more than 12 months in any period of 2 years.



(ii)	When the decision is being made to appoint a person to a position:



(a)	only a person who has applied for an appointment to the position may be selected; and



(b)	from among the applicants eligible for appointment, the applicant who has the greatest merit is to be selected.



(iii)	The merit of the persons eligible for appointment to a position is to be determined according to:



(a)	the nature of the duties of the position; and



(b)	the abilities, qualifications, experience and standard of work performance of those persons relevant to those duties.



(iv)	Where Requested in Writing, Internal Applicants Shall be Given the Reasons in Writing for Not Being Appointed. 



(v)	Subclauses (i), (ii) and (iii) of this clause do not apply to any appointment which is made by way of demotion or lateral transfer unless the council decides that those subclauses are to apply to the appointment.



(vi)	If a position within the organisation structure of a council is vacant or the holder of such a position is sick or absent, the council may appoint a person to the position temporarily.  A person appointed to a position temporarily shall not continue in that position for a period of more than 12 months.



25.  Grievance and Dispute Procedures



(i)	At any stage of the procedure, the employee(s) may be represented by their union or its local representative and the council represented by the Association.



(ii)	A grievance or dispute shall be dealt with as follows:



(a)	The employee(s) shall notify the supervisor of any grievance or dispute and the remedy sought, in writing. 



(b)	A meeting shall be held between the employee(s) and the supervisor to discuss the grievance or dispute and the remedy sought within two working days of notification.



(c)	If the matter remains unresolved, the employee(s) may request the matter be referred to the head of the department or other authorised officer for discussion. A further meeting between all parties shall be held as soon as practicable.



(d)	If the matter remains unresolved the general manager shall provide the employee(s) with a written response. The response shall include the reasons for not implementing any proposed remedy.



(e)	Where the matter remains unresolved, it may be referred to the employee's union or representative and by the general manger or other authorised officer to the Association for further discussion between the parties. 



(iii)	The Industrial Registrar may be advised of the existence of a dispute at any stage of this procedure.



(iv)	During this procedure and while the matter is in the course of negotiation, conciliation and/or arbitration, the work practices existing prior to the dispute shall as far as practicable proceed as normal.



26.  Disciplinary Procedures



A.	Employee’s Rights



Notwithstanding the procedures below, an employee shall:



(i)	Have access to their personal files and may take notes and/or obtain copies of the contents of the file.



(ii)	Be entitled to sight, note and/or respond to any information placed on their personal file which may be regarded as adverse.



(iii)	Be entitled to make application to delete or amend any disciplinary or other record mentioned on their personal file which the employee believes is incorrect, out-of-date, incomplete or misleading.

(iv)	Be entitled to request the presence of a union representative and/or the involvement of their union at any stage.



(v)	Be entitled to make application for accrued leave for whole or part of any suspension during the investigation process.



B.	Employer’s Rights and Obligations



Notwithstanding the procedures contained below, a council shall:



(i)	Be entitled to suspend an employee with or without pay during the investigation process provided that:



(a)	If, after investigation, the reasons for the suspension are found to be inappropriate, the employee shall not suffer any loss of pay for the period under suspension.



(b)	The suspension shall not effect the employee’s continuity of service for the purposes of accruing leave entitlements.



(c)	Council shall not unreasonably refuse an application for paid leave under this provision.



(d)	By agreement an employee may be transferred to another position or place of work.



(ii)	Properly conduct and speedily conclude an investigation into the alleged unsatisfactory work performance or conduct.



(iii)	Be entitled to take other disciplinary action before and/or during the procedures in cases of misconduct or where the employee’s performance warrants such action.



(iv)	In appropriate circumstances be entitled to terminate an employee’s services in accordance with Clause 28, Termination of Employment of this award.



(v)	Be entitled to request the presence of a union representative at any stage.



C.	Procedures



(i)	Where an employee’s work performance or conduct is considered unsatisfactory, the employee shall be informed in the first instance of the nature of the unsatisfactory performance or conduct and of the required standard to be achieved, by the employee’s immediate supervisor or other appropriate officer of council.



Unsatisfactory work performance or conduct shall include, but not be limited to, neglect of duties, breach of discipline, absenteeism and non-compliance with safety standards.  A written record shall be kept on the appropriate file of such initial warning.  The employee shall be entitled to sight and sign such written record and add any notations regarding the contents of such record.



(ii)	Where there is re-occurrence of unsatisfactory work performance or conduct, the employee shall be warned formally in writing by the appropriate officer of council and counselled.



Counselling should reinforce the standard of work or conduct expected and, where the employee is failing to meet these required standards, a suitable review period for monitoring the employee’s performance; the severity of the situation; and whether disciplinary action will follow should the employee’s work performance or conduct not improve.  A written record shall be kept of such formal warning and counselling. The employee shall be entitled to sight and sign such written record and add any notations regarding the contents of such record.



(iii)	If the employee’s unsatisfactory work performance or conduct continues or resumes following the formal warning and counselling, the employee shall be given a final warning in writing giving notice of disciplinary action should the unsatisfactory work performance or conduct not cease immediately.



(iv)	If the employee’s work performance or conduct does not improve after the final warning further disciplinary action may be taken.



D.	Penalties



After complying with the requirements above, council may:



(i)	Demote the employee to a lower paid position, provided that the employee shall not suffer a reduction in the rate of pay for 2 weeks from the date of the demotion.



(ii)	Suspend an employee without pay from work for a specified period of time.



(iii)	Terminate the employment of the employee.



27.  Occupational Health and Safety



A.	Objective



Council shall provide a safe place of work and work practices in accordance with the provisions of the NSW Occupational Health and Safety Act 2000.



B.	Accommodation and Shelter



Council shall make appropriate provision for employees with regard to accommodation and shelter and shall satisfy the provisions of the NSW Occupational Health and Safety Act and NSW OH&S 2001 Regulations.  The parties note the terms of the Industry Code of Practice 2000 for the Provision of Amenities in Construction Work, a copy of which is reproduced with this award.



C.	Specific Provisions



(i)	Council shall supply employees with protective clothing and equipment suitable to the nature of the work performed and the work environment and that shall satisfy the relevant legislation.



(ii)	Vehicles and plant used to provide the services of MidCoast County Council shall be of high visibility and fitted with a flashing light or a light visible from all points around the vehicle.



(iii)	The employer shall provide oil or other suitable solvents to employees for the removal of creosote, tar, bitumen emulsions or similar preparations.



(iv)	Where any acidic or caustic products are used by employees, adequate facilities shall be provided to enable them to wash any affected areas and an adequate quantity of barrier cream shall be provided.



(v)	Employees shall be supplied with sufficient cool water containers to ensure that adequate clean, cool drinking water is available throughout the day.



(vi)	No employee shall be required to work alone outside of built-up areas without all available communications to allow continuous contact in all conditions.



(vii)	Where an employee during the course of work, sustains damage to clothing by fire, molten metal, tar or any corrosive substances which is not attributable to the employee’s negligence, the employee shall be compensated by council to an agreed amount.







28.  Termination of Employment



(i)	An employee shall give to council 2 weeks  notice of their intention to terminate their employment.  If no such notice is provided, council shall be entitled to deduct pay equivalent to the required notice from any entitlements payable under this award. 



(ii)	A council and an employee may agree to a shorter period of notice for the purpose of this subclause, in special circumstances.



(iii)	The council shall give to an employee a period of notice of termination in accordance with the following scale or by payment in lieu thereof:  



Employee's Period of Continuous Service�Period of Notice��Less than 2 years�At least 2 weeks��2 years and less than 3 years�At least 3 weeks��3 years and less than 5 years�At least 4 weeks��5 years and beyond�At least 5 weeks��

(iv)	The provision of this clause shall be read subject to the provisions of Clause 29, Workplace Change and Redundancy of this award.



29.  Workplace Change and Redundancy



(i)	Council's Duty to Notify 



(a)	Where a council has made a definite decision to introduce major changes in production, program, organisation structure or technology that are likely to have significant effects on employees, the council shall notify the employees who may be affected by the proposed changes and the unions to which they belong.



(b)	"Significant effects" include termination of employment, major changes in the composition, operation or size of the council's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.



Provided that where the award makes provision for the alteration of any of the matters referred to herein an alteration shall be deemed not to have significant effect.



(ii)	Council's Duty to Discuss Change



(a)	Council shall discuss with the employee(s) affected and the union to which they belong, inter alia, the introduction of the changes referred to in sub-clauses (i)(a) and (b) of this clause, what affects the changes are likely to have on the employee(s) and measures to avert or mitigate the adverse changes on the employee(s) and shall give prompt consideration to matters raised by the employee(s) and/or their union in relation to the changes and may reconsider its original decision.



(b)	The discussion shall commence as early as practicable after a definite decision has been made by the council to make the changes referred to in sub-clause (i)(a) and (b) of this clause. 



(c)	For the purposes of the discussion, the council shall provide to the employee(s) concerned and the union to which they belong, all relevant information about the changes including the nature of the changes proposed, the expected effects of the changes on the employee(s) and any other matters likely to affect the employee(s).







(iii)	Discussion Before Termination



(a)	Where a council has made a definite decision that it no longer wishes the job the employee has been doing done by anyone pursuant to subclause (i)(a) and (b) of this clause and that decision may lead to the termination of employment, the council shall hold discussions with the employee directly effected and with the union to which they belong.



(b)	The discussion shall take place as soon as it is practicable after the council has made a definite decision which shall invoke the provision of paragraph (a) of this subclause and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of the terminations of the employee(s)	concerned.



New provisions will be included at subclause (iii)(b) regarding the mitigation of adverse effects on employees to the following effect:



Measures to mitigate the adverse effect on employees may include consideration of re-training opportunities, redeployment, recruitment advice, the payment of relocation allowances, the provision of additional notice, together with access to an employee assistance program, financial advice and such other assistance as may be reasonably available.



(c)	For the purposes of the discussion, the council shall, as soon as practicable, provide to the employee(s) concerned and the union to which they belong, all relevant information about the proposed terminations including the reasons for the proposed terminations, the number and category of employee(s) likely to be effected and the number of employee(s) normally employed and the period over which the terminations are likely to be carried out.  Provided that the council shall not be required to disclose confidential information the disclosure of which would adversely affect the council.



(iv)	Notice to Centrelink



Where a decision has been made to terminate employees, the council shall notify Centrelink as soon as possible giving relevant information including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.



(v)	Notice of Termination



(a)	Five weeks notice to terminate or pay in lieu thereof shall be given. 



(b)	Where an employee is to be terminated because of the introduction of technology the employee shall be entitled to the following:



(1)	Three (3) months notice of termination or



(2)	Payment in lieu of the notice in paragraph (i) above. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof. 



(3)	Notice or payment of notice under this paragraph shall be deemed to be service with the council for the purposes of calculating leave entitlements under this award.



(vi)	Severance Pay



(a)	This subclause shall apply where an employee is terminated due to redundancy.  A council shall be exempt from the operation of this subclause where the employee concerned has been offered, but has refused to accept, an alternative position within the council’s organisation structure of comparable skill and accountability levels and remuneration no less than the position previously held by the employee. 



(b)	In addition to any required period of notice, and subject to subclause (v) of this Clause, the employee shall be entitled to the following:



Completed Years Of Service With Council�Entitlement��Less than 1 year�Nil��1 year and less than 2 years�5 weeks pay��2 years and less than 3 years�9 weeks pay��3 years and less than 4 years�13 weeks pay��4 years and less than 5 years�16 weeks pay��5 years and less than 6 years�19 weeks pay��6 years and less than 7 years�22 weeks pay��7 years and less than 8 years�25 weeks pay��8 years and less than 9 years�28 weeks pay��9 years and less than 10 years�31 weeks pay��10 years and thereafter�34 weeks pay��

(vii)	An employee who resigns during the period of notice is entitled to the same redundancy payments provided in this clause as if they had remained in the council's employment until the expiry of the notice period.



(viii)	During a period of notice of termination given by the council, an employee shall be allowed up to one day off without loss of pay during each week of notice for the purpose of seeking other employment. Where required by the council the employee shall provide proof of attendance at an interview.



(ix)	If the employee agrees to be redeployed by council into a lower paid position, the employee's existing salary and conditions shall be maintained for a period equivalent to the amount of notice and redundancy pay that the employee would be entitled to under this Award.  Provided that should the employee resign during the period of salary maintenance, as provided for by this subclause, the balance of any notice and redundancy pay that the employee would have been entitled to for the remainder of the period of salary maintenance shall be paid on termination.



(x)	The council shall, upon receipt of a request from an employee to show employment has been terminated, provide to the employee a written statement specifying the period of the employee's employment and the classification or the type of work performed by the employee.



(xi)	The council shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee an "Employment Separation Certificate" in the form required by the Department of Social Security.



(xii)	In the event that council determines that a position is redundant, council where practicable, shall firstly offer such redundancy on a voluntary basis.



(xiii)	Nothing in this award shall be construed so as to require the reduction or alteration of more advantageous benefits or conditions which an employee may be entitled to under any existing redundancy arrangement, taken as a whole, between the industry unions and the councils bound by this award.



(xiv)	Subject to an application by the council and further order of the Industrial Relations Commission on New South Wales, a council may pay a lesser amount (or no amount) of severance pay than that contained in subclause (v) above if the council obtains acceptable alternative employment for an employee. 



(xv)	Nothing in this clause shall restrict an employee with ten years service or more and council from agreeing to further severance payments.







30.  Competitive Tendering



Competitive tendering is the calling of tenders by council for the provision of service(s) that are currently being performed by council employees where council’s in-house service unit submits a bid as well as external contractors.  Council then makes its decision based on the tender bids about who will provide the service.



(i)	Prior to making a decision to competitively tender a service, council shall notify and consult with the relevant union(s) which have members likely to be effected by the decision.



(ii)



(a)	here a council makes a definite decision to competitively tender a service council shall notify the employees who may be affected by the proposed tender of such services and the union(s) to which they belong.



(b)	Council shall discuss the competitive tendering process with the affected employee(s) and union(s) and give prompt consideration to matters raised by employee(s) and the union(s) to which they belong.



(c)	Discussions between council and the affected employee(s) and relevant union(s) shall commence as early as practicable after a definite decision has been made to competitively tender a service.



(d)	For the purposes of the discussion council shall provide to the employee(s) and the union(s) to which they belong, all relevant information about the tendering process including the nature of the service to be tendered, the proposed timetable for the tender of the service, the expected effects upon employee(s), a process for the formulation of an in-house bid and any other matters likely to affect the employee(s).



(iii)	Where a contract is won by an in-house bid, an agreement stating the duration and other relevant terms shall be entered into.



31.  Enterprise Agreements



The parties agree to open and frank discussions in order to facilitate the making of Enterprise Agreements involving MidCoast County Council, the Unions and employees on matters such as flexible working arrangements and practices.



Both parties recognise the need for such an agreement for Council to be competitive against other contractors in order to secure contestable construction works.



Any Enterprise Agreement shall be in accordance with the provisions of the Industrial Relations Act 1996.



32.  Council Agreements



(i)	The parties agree to review operations at council level on an ongoing basis, with the view to providing enhanced flexibility and efficiency. The union(s) shall be advised prior to the commencement of negotiations.



(ii)	The award shall apply unless varied either expressly or impliedly by such council agreement, provided that:



(a)	The agreement has been genuinely arrived at by negotiation without compulsion;



(b)	Such agreement is consistent with the current wage fixation principles;



(c)	Such agreement is to provide not less than the entry level rate of pay;



(d)	Such agreement is processed in accordance with subclause (iii) of this clause.

(iii)	Council Agreements shall be processed as follows:



(a)	Any agreement reached shall be committed to writing and shall include a date of operation and date of expiration;



(b)	The agreement shall be signed by the council and appropriate union(s) and a copy shall be forwarded to the Local Government and Shires Associations of NSW.



33.  Industry Award Restructuring Committee



(i)	The Industry Award Restructuring Committee (IARC) is established to facilitate a co-operative approach to award restructuring and implementation.



(ii)	The Committee shall be comprised of the following representatives:



Two representatives from each of the Local Government and Shires Associations of New South Wales



One representative from the Federated Municipal and Shire Council Employees' Union of Australia, New South Wales Division



One representative from the Environmental Health and Building Surveyors' Association of New South Wales



One representative from the Australian Services Union of New South Wales



One representative from the Local Government Engineers' Association of New South Wales



(iii)	The purpose of IARC is to assist councils implement the provisions of the award and/or to provide a forum for the discussion of issues that are of industry wide significance.



(iv)	The committee will resolve problems and disputes which have been unable to be resolved at the local council level.



(v)	It is open to employees through their unions and councils through their Association to raise issues with the committee.



(vi)	A dispute may be referred to the Industrial Relations Commission of New South Wales in accordance with Clause 24, Grievance and Dispute Procedure of this award regardless of whether the matter is eligible for discussion before IARC.



34.  Savings and Transitional



(i)	If council does not have a salary system developed and implemented, council must ensure that employees engaged on incremental scales on or before 8 June 1992, continue to be paid in accordance with the incremental scales as adjusted.  This subclause does not apply in the following circumstances:



(a)	if council has an operative training plan which is sufficient to allow progression at least equal to that under the previous incremental scales;



(b)	if an employee chooses not to undertake training consistent with councils training plan; and



(c)	if the incremental scale provides a rate of pay less than the award entry level rate of pay.



(ii)



(a)	No employee shall receive a reduction in pay as a result of the implementation of this award or transfer to a council salary system.



(b)	Employees who are in regular receipt of penalty rates/or shift allowances shall not suffer a reduction in their regular income as a result of the operation of Clause 12, Hours of Work.



(iii)	Where an employee prior to 11 May 1995, had an entitlement to transfer accumulated sick leave from one council to another council in New South Wales, under the Local Government Senior Officers' Award the employee shall retain this entitlement.



(iv)	Employees of MidCoast County Council at the time of making this award who were previously governed by the provisions of the North Power Rates of Pay and Conditions Award shall retain the following:



The right to have an addition to gazetted public holidays, one day on full pay on one (1) working day falling between Christmas and New Year's Day each year provided that employees required to work on the additional holiday shall not be paid penalty rates but shall be allowed time off equivalent to that worked without loss of pay.



Subject to the provisions of Section 27 of the Industrial Relations Act 1996 in the event of the retirement of an employee on account of age or upon the death of the employee, the employee or the employee's legal representative shall be paid at the ordinary rate of pay applicable to the employee's appointment grade at the date of retirement or death for all accumulated untaken sick leave to the employee's credit at the date of such retirement or death.



"Retirement Age" means termination of an employee's service with NorthPower:



(a)	as agreed between NorthPower and the employee, or



(b)	at the discretion of the employee after attaining the age of 55 years.



If an employee who was formerly employed by North Power becomes sick or is injured whilst on annual leave or long service leave and produces at the time satisfactory medical evidence that the employee is unable to derive benefit from such leave, the employee may be granted, at a time convenient to MidCoast County Council, additional leave equivalent to the period of sickness or injury which occurred within the period of such leave.



Provided that the period of sickness or injury is at least five consecutive working days.



(v)	Employees of MidCoast County Council at the time of making this Award who where previously governed by the provisions of the Local Government (Electricians) State Award shall retain the following:



Employees who become sick or injured and provide satisfactory medical evidence to that effect whilst on:



(a)	Annual Leave, the employee shall be granted additional leave equivalent to the period of sickness or injury provided that period is at least seven (7) consecutive days.



(b)	Long Service Leave, the employee shall be granted additional leave equivalent to the period of sickness or injury provided that the period was continuos and was equivalent to at least one quarter of the period of Long Service Leave taken or two (2) weeks whichever is the shorter period.



In the event of the retirement of an employee who was engaged by Council prior to 1 July 1994 the employee shall be paid all untaken sick leave accrued at the current Council standing to the employee’s credit at the date of retirement subject to the provisions of section 99of the Industrial Relations Act 1996 or the relevant section of its successor. 



Retirement age means termination of an employee’s service with the Council at any time after the employee attains the age of 55 years. 



(vi)	Where an employee had an entitlement under awards rescinded and replaced by this award for the payment of unused sick leave arising out of the termination of employment due to ill-health or death and where such entitlement existed as at 15 February 1993 the following provisions shall apply:



(a)	In the event of the termination of service of an employee on account of ill-health and the council is satisfied that such ill-health renders the employee unable in the future to perform the duties of such appointed classification, the termination shall not be effected earlier than the date on which the employee’s credit of leave at full pay shall be exhausted unless the employee is paid any accrued sick leave at full pay to which such employee would be entitled under this clause.



(b)	When the service of an employee is terminated by death, the council shall pay to the employee’s estate, the monetary equivalent of any untaken sick leave standing to the employee’s credit at the time of death.



(c)	Payment under this clause is limited to sick leave calculated to retirement age in accordance with relevant legislation and shall not be payable if the injury or illness arises out of or in the course of employment such that it is compensable under the Workers Compensation Act 1987.



(d)	For the purpose of this subclause such entitlement to payment of untaken sick leave shall be paid in accordance with Clause 14 of Schedule 4 of the Industrial Relations Act 1996.



(vii)	Employees Who Were Formerly Employed By North Power on a 36 Hour Week 9 Day Fortnight Arrangement Shall Retain the Right to Remain on that Arrangement.



The transition to a 38-hour week 9-day fortnight arrangement shall be by agreement and shall remain final.  Any hours worked beyond the 36 hours during the transition period from 36 to 37 hours and later to 38 hours shall be paid at single rate.



The provision shall not be used as a means to introduce a 38-hour week by scheduling regular work beyond the 36 hours.  It is intended to cover unforeseen circumstances not planned overtime.  If Management deliberately schedules regular overtime the normal provisions shall apply.



35.  Leave Reserved



(i)	Leave is reserved for the parties to the award to apply to vary tool allowances as set out in subclause (ii) of clause 10 Expense and Allowances, in line with the Crown Employees (Skilled Trades) Award.



(ii)	Leave is reserved for the parties to vary the award by agreement to include a clause to cover shift work arrangements if Council requires such arrangements to commence during the life of this award.



36.  Area, Incidence and Duration



(i)	This award shall apply to all employees of MidCoast County Council, except the General Manager of MidCoast County Council.



(ii)	This award shall rescind and replace the MidCoast County Council Enterprise Award 2000 published 27 July 2001 (326 I.G. 494).



(iii)	This award shall operate from the commencement of the first pay period on or after 20 December 2002 and shall expire on 1 November 2004.  The Award provides for three increases, each being 3.75% on the following dates:  1 November 2001, 1 November 2002 and 1 November 2003.  The increases of 2001 and 2002 have been paid administratively by MidCoast County Council on those agreed dates.



(iv)	The increase in rates of pay provided for in this award are based on the continuing reform of services and productivity improvements to date for Mid Coast County Council.



(v)	The payment of maternity leave as provided for in subclause (B) Paid Maternity Leave, of clause 15, Leave Provisions, shall apply to maternity leave or special maternity leave commencing on or after 1 November 2001.



(vi)	Clause 8, Salary Sacrifice shall operate from the first pay period to commence on or after 1 April 2002.



(vii)	The increases granted by this award may be absorbed into enterprise increases granted since 29 May 1991 exceeding any award increases since that date, that is an $8 safety net adjustment and increases of 6%, 2.5%, 2.5%, 3.5%, 3.25%, 3.25% and 4.2% increases received for equalisation of hours, provided that the following increases shall not be absorbed:



(a)	placement or progression within the council’s salary system



(b)	increases in hours of work



(c)	incorporation of penalty rates and shift or other allowances into the employee’s rate of pay.



(viii)	In agreeing to increases in rates of pay for the term of this award, the parties recognise that councils and employees have and shall continue to engage in enterprise bargaining.





�Part B



MONETARY RATES



Table 1 - Rates of Pay



First Pay Period after 1 November 2002

(a)



Grade A�Entry�Step 1�Step 2�Step 3�Step 4���Weekly�Hourly�Weekly�Hourly�Weekly�Hourly�Weekly�Hourly�Weekly�Hourly���$�$�$�$�$�$�$�$�$�$��23�1747.70�45.9921�1835.00�48.2895�1922.60�50.5947�2009.90�52.8921�2097.20�55.1895��22�1623.90�42.7342�1704.90�44.8658�1786.10�47.0026�1867.40�49.1421�1948.50�51.2763��21�1499.60�39.4632�1574.70�41.4395�1649.60�43.4105�1724.60�45.3842�1799.50�47.3553��20�1430.10�37.6342�1502.50�39.5395�1575.20�41.4526�1647.70�43.3605�1720.30�45.2711��19�1357.40�35.7211�1422.70�37.4395�1495.30�39.3500�1560.60�41.0684�1633.30�42.9816��18�1277.50�33.6184�1342.90�35.3395�1408.10�37.0553�1473.60�38.7789�1538.90�40.4974��17�1205.00�31.7105�1262.90�33.2342�1328.30�34.9553�1386.30�36.4816�1451.70�38.2026��16�1132.50�29.8026�1190.50�31.3289�1248.30�32.8500�1306.50�34.3816�1364.40�35.9053��15�1052.50�27.6974�1110.60�29.2263�1161.40�30.5632�1212.10�31.8974�1262.90�33.2342��14�1008.90�26.5500�1059.70�27.8868�1110.60�29.2263�1161.40�30.5632�1212.10�31.8974��13�958.10�25.2132�1001.60�26.3579�1052.50�27.6974�1096.00�28.8421�1147.00�30.1842��12�907.50�23.8816�951.00�25.0263�1001.60�26.3579�1045.20�27.5053�1088.90�28.6553��11�856.50�22.5395�900.00�23.6842�943.70�24.8342�987.20�25.9789�1030.70�27.1237��10�805.60�21.2000�841.90�22.1553�885.80�23.3105�929.30�24.4553�972.70�25.5974��9�762.30�20.0605�798.40�21.0105�834.70�21.9658�878.10�23.1079�914.80�24.0737��8�736.40�19.3789�772.50�20.3289�808.70�21.2816�844.80�22.2316�881.30�23.1921��7�707.10�18.6079�743.50�19.5658�779.70�20.5184�816.10�21.4763�852.40�22.4316��6�678.10�17.8447�714.30�18.7974�743.50�19.5658�779.70�20.5184�816.10�21.4763��5�656.50�17.2763�685.30�18.0342�721.70�18.9921�750.80�19.7579�786.90�20.7079��4�628.30�16.5342�656.50�17.2763�685.30�18.0342�714.30�18.7974�750.80�19.7579��3�607.50�15.9868�635.50�16.7237�663.50�17.4605�692.50�18.2237�721.70�18.9921��2�579.30�15.2447�607.50�15.9868�635.50�16.7237�663.50�17.4605�692.50�18.2237��1�544.50�14.3289�565.40�14.8789�593.50�15.6184�621.60�16.3579�649.60�17.0947��

�Grade B�Entry�Step 1�Step 2�Step 3�Step 4���Weekly�Hourly�Weekly�Hourly�Weekly�Hourly�Weekly�Hourly�Weekly�Hourly���$�$�$�$�$�$�$�$�$�$��23�1801.50�47.4079�1891.60�49.7789�1981.40�52.1421�2071.80�54.5211�2161.80�56.8895��22�1673.70�44.0447�1757.30�46.2447�1840.90�48.4447�1924.80�50.6526�2008.50�52.8553��21�1545.80�40.6789�1623.00�42.7105�1700.20�44.7421�1777.50�46.7763�1854.80�48.8105��20�1473.90�38.7868�1548.80�40.7579�1623.70�42.7289�1698.40�44.6947�1773.20�46.6632��19�1399.10�36.8184�1466.50�38.5921�1541.20�40.5579�1608.50�42.3289�1683.90�44.3132��18�1316.80�34.6526�1384.10�36.4237�1451.30�38.1921�1518.80�39.9684�1586.10�41.7395��17�1242.00�32.6842�1302.10�34.2658�1364.10�35.8974�1428.80�37.6000�1496.30�39.3763��16�1167.30�30.7184�1226.90�32.2868�1286.80�33.8632�1346.60�35.4368�1406.60�37.0158��15�1084.90�28.5500�1144.80�30.1263�1197.00�31.5000�1249.50�32.8816�1302.10�34.2658��14�1039.90�27.3658�1092.30�28.7447�1144.80�30.1263�1197.00�31.5000�1249.50�32.8816��13�987.40�25.9842�1032.50�27.1711�1084.90�28.5500�1129.80�29.7316�1182.20�31.1105��12�935.50�24.6184�980.10�25.7921�1032.50�27.1711�1077.30�28.3500�1122.30�29.5342��11�882.90�23.2342�927.60�24.4105�972.60�25.5947�1017.50�26.7763�1062.40�27.9579��10�830.50�21.8553�868.00�22.8421�912.90�24.0237�957.80�25.2053�1002.50�26.3816��9�785.80�20.6789�822.90�21.6553�860.20�22.6368�905.20�23.8211�942.60�24.8053��8�748.30�19.6921�785.80�20.6789�822.90�21.6553�860.20�22.6368�898.00�23.6316��7�718.20�18.9000�755.60�19.8842�793.20�20.8737�830.50�21.8553�868.00�22.8421��6�688.20�18.1105�725.90�19.1026�755.60�19.8842�793.20�20.8737�830.50�21.8553��5�666.10�17.5289�695.50�18.3026�733.20�19.2947�763.20�20.0842�800.60�21.0684��4�637.20�16.7684�666.10�17.5289�695.50�18.3026�725.90�19.1026�763.20�20.0842��3�615.30�16.1921�644.50�16.9605�673.20�17.7158�703.30�18.5079�733.20�19.2947��2�586.50�15.4342�615.30�16.1921�644.50�16.9605�673.20�17.7158�703.30�18.5079��1�550.40�14.4842�572.10�15.0553�601.00�15.8158�630.00�16.5789�659.00�17.3421��C 10 3�945.30�24.8763����������C 4 2�698.00�18.3684����������















Table 1 - Rates of Pay



First Pay Period after 1 November 2003



(b)



Grade A�Entry�Step 1�Step 2�Step 3�Step 4���Weekly�Hourly�Weekly�Hourly�Weekly�Hourly�Weekly�Hourly�Weekly�Hourly���$�$�$�$�$�$�$�$�$�$��23�1813.20�47.7158�1903.80�50.1000�1994.70�52.4921�2085.30�54.8763�2175.80�57.2579��22�1684.80�44.3368�1768.80�46.5474�1853.10�48.7658�1937.40�50.9842�2021.60�53.2000��21�1555.80�40.9421�1633.80�42.9947�1711.50�45.0395�1789.30�47.0868�1867.00�49.1316��20�1483.70�39.0447�1558.80�41.0211�1634.30�43.0079�1709.50�44.9868�1784.80�46.9684��19�1408.30�37.0605�1476.10�38.8447�1551.40�40.8263�1619.10�42.6079�1694.50�44.5921��18�1325.40�34.8789�1393.30�36.6658�1460.90�38.4447�1528.90�40.2342�1596.60�42.0158��17�1250.20�32.9000�1310.30�34.4816�1378.10�36.2658�1438.30�37.8500�1506.10�39.6342��16�1175.00�30.9211�1235.10�32.5026�1295.10�34.0816�1355.50�35.6711�1415.60�37.2526��15�1092.00�28.7368�1152.20�30.3211�1205.00�31.7105�1257.60�33.0947�1310.30�34.4816��14�1046.70�27.5447�1099.40�28.9316�1152.20�30.3211�1205.00�31.7105�1257.60�33.0947��13�994.00�26.1579�1039.20�27.3474�1092.00�28.7368�1137.10�29.9237�1190.00�31.3158��12�941.50�24.7763�986.70�25.9658�1039.20�27.3474�1084.40�28.5368�1129.70�29.7289��11�888.60�23.3842�933.80�24.5737�979.10�25.7658�1024.20�26.9526�1069.40�28.1421��10�835.80�21.9947�873.50�22.9868�919.00�24.1842�964.10�25.3711�1009.20�26.5579��9�790.90�20.8132�828.30�21.7974�866.00�22.7895�911.00�23.9737�949.10�24.9763��8�764.00�20.1053�801.50�21.0921�839.00�22.0789�876.50�23.0658�914.30�24.0605��7�733.60�19.3053�771.40�20.3000�808.90�21.2868�846.70�22.2816�884.40�23.2737��6�703.50�18.5132�741.10�19.5026�771.40�20.3000�808.90�21.2868�846.70�22.2816��5�681.10�17.9237�711.00�18.7105�748.80�19.7053�779.00�20.5000�816.40�21.4842��4�651.90�17.1553�681.10�17.9237�711.00�18.7105�741.10�19.5026�779.00�20.5000��3�630.30�16.5868�659.30�17.3500�688.40�18.1158�718.50�18.9079�748.80�19.7053��2�601.00�15.8158�630.30�16.5868�659.30�17.3500�688.40�18.1158�718.50�18.9079��1�564.90�14.8658�586.60�15.4368�615.80�16.2053�644.90�16.9711�674.00�17.7368��







�Grade B�Entry�Step 1�Step 2�Step 3�Step 4���Weekly�Hourly�Weekly�Hourly�Weekly�Hourly�Weekly�Hourly�Weekly�Hourly���$�$�$�$�$�$�$�$�$�$��23�1869.10�49.1868�1962.50�51.6447�2055.70�54.0974�2149.50�56.5658�2242.90�59.0237��22�1736.50�45.6974�1823.20�47.9789�1909.90�50.2605�1997.00�52.5526�2083.80�54.8368��21�1603.80�42.2053�1683.90�44.3132�1764.00�46.4211�1844.20�48.5316�1924.40�50.6421��20�1529.20�40.2421�1606.90�42.2868�1684.60�44.3316�1762.10�46.3711�1839.70�48.4132��19�1451.60�38.2000�1521.50�40.0395�1599.00�42.0789�1668.80�43.9158�1747.00�45.9737��18�1366.20�35.9526�1436.00�37.7895�1505.70�39.6237�1575.80�41.4684�1645.60�43.3053��17�1288.60�33.9105�1350.90�35.5500�1415.30�37.2447�1482.40�39.0105�1552.40�40.8526��16�1211.10�31.8711�1272.90�33.4974�1335.10�35.1342�1397.10�36.7658�1459.30�38.4026��15�1125.60�29.6211�1187.70�31.2553�1241.90�32.6816�1296.40�34.1158�1350.90�35.5500��14�1078.90�28.3921�1133.30�29.8237�1187.70�31.2553�1241.90�32.6816�1296.40�34.1158��13�1024.40�26.9579�1071.20�28.1895�1125.60�29.6211�1172.20�30.8474�1226.50�32.2763��12�970.60�25.5421�1016.90�26.7605�1071.20�28.1895�1117.70�29.4132�1164.40�30.6421��11�916.00�24.1053�962.40�25.3263�1009.10�26.5553�1055.70�27.7816�1102.20�29.0053��10�861.60�22.6737�900.60�23.7000�947.10�24.9237�993.70�26.1500�1040.10�27.3711��9�815.30�21.4553�853.80�22.4684�892.50�23.4868�939.10�24.7132�977.90�25.7342��8�776.40�20.4316�815.30�21.4553�853.80�22.4684�892.50�23.4868�931.70�24.5184��7�745.10�19.6079�783.90�20.6289�822.90�21.6553�861.60�22.6737�900.60�23.7000��6�714.00�18.7895�753.10�19.8184�783.90�20.6289�822.90�21.6553�861.60�22.6737��5�691.10�18.1868�721.60�18.9895�760.70�20.0184�791.80�20.8368�830.60�21.8579��4�661.10�17.3974�691.10�18.1868�721.60�18.9895�753.10�19.8184�791.80�20.8368��3�638.40�16.8000�668.70�17.5974�698.40�18.3789�729.70�19.2026�760.70�20.0184��2�608.50�16.0132�638.40�16.8000�668.70�17.5974�698.40�18.3789�729.70�19.2026��1�571.00�15.0263�593.60�15.6211�623.50�16.4079�653.60�17.2000�683.70�17.9921��C 10 3�980.70�25.8079����������C 4 2�724.20�19.0579����������

�Table 2 - Allowances



First Pay Period after 1 November 2002



(a)



Allowances���Raw Sewerage Allowance�SA�5.67 per day�T4�433.57�11.4098��Tool Allowance - Elect�TL�10.32 per week�T5�496.34�13.0616��On Call Daily�OD�24.63 per day�T6�535.94�14.1037��On Call Weekly�OW�123.15 per week�T7�562.43�14.8008��Meal Allowance�MA�11.96�����



Table 2 - Allowances



First Pay Period after 1 November 2003



(b)



Allowances���Raw Sewerage Allowance�SA�5.89 per day�T4�449.83�11.8376��Tool Allowance - Elect�TA�10.71 per week�T5�514.95�13.5514��On Call Daily�OD�25.55 per day�T6�556.04�14.6326��On Call Weekly�OW�127.77 per week�T7�583.52�15.3558��Meal Allowance�MA�12.41�����



Table 3 - Traineeship Wage Rates



�Highest Year of School Completed��School Leaver�Year 10�Year 11�Year 12���$�$�$��School Leaver�157.00 (50%)�194.00 (33%)����183.00 (33%)�219.00 (25%)�266.00��Plus 1 year out of School�219.00�266.00�309.00��Plus 2 years�266.00�309.00�359.00��Plus 3 years�309.00�359.00�410.00��Plus 4 years�359.00�410.00���Plus 5 years or more�410.00����

Schedule 1



Minimum Standards of Caravan Accommodation to be Provided to Employees Required to Camp Out



Where employees camp out council shall provide suitable caravan accommodation for the employees concerned in accordance with the following minimum standards.



(a)	Caravans shall be of such size as to provide adequate space for each employee and no more than two employees should be accommodated in any one caravan.



(b)	The walls and ceilings of the caravan shall be of sound construction and shall be insulated. Fly screen doors and windows shall be fitted and all openings adequately sealed against dust and/or weather conditions.  Adequate steps shall be provided at each door.



(c)	The floor is to be covered with vinyl tiles, linoleum or other acceptable standard floor covering.

(d)	Reverse cycle or refrigerated air conditioning or other agreed cooling device and/or heater shall be provided in each caravan and shall be appropriately maintained. 



(e)	Two separately located suitable bedding shall be provided together with suitable mattresses.



(f)	A fixed separate table shall be provided with two separate seats and brackets so as to provide for the taking of meals comfortably.



(g)	A wardrobe shall be provided for each employee, ensuring adequate clothes hanging space, fitted with shelf.



(h)	A personal bed locker shall be located at each bed.  This shall consist of at least one shelf and door.



(i)	Each camp shall be supplied with an electric generator or other suitable power source that is of the low decibel type and the generator shall be housed in such a manner so as to provide for noise insulation.  The generator shall be sufficiently powerful so as to service each appliance that is within or is associated with the use of the van.  Generators shall be appropriately maintained.



(j)	Adequate electric lighting shall be installed in the caravan and sufficient external lighting shall be provided so as to allow for safe access to toilet facilities and vehicles.



(k)	Each caravan shall be equipped with a suitable refrigerator; a stovette with two burners and a griller and, where such stovette is an l.p.g. stovette, shall be fitted with safety tap.  A sink with basin pump connected to a storage water tank of sufficient capacity shall be provided.  The water tank shall have an external tap.  An adequate supply of cool drinking water shall be provided.



(l)	A food and utensils storage cabinet suitably equipped with pots, pans and kettle and sufficient bench space shall be provided to allow for the preparation of meals.



(m)	Showering facilities shall be included in the caravan.  Each shower cubicle shall be provided with a shower curtain and rod, soap holder, hot and cold water and non-slip floor.  Soap and other suitable cleaning agents shall be provided for employees taking showers,  such cleaning agents should be of a type that will safely remove an unwanted substance with which the employee has come in contact.  Adequate lighting and ventilation shall be provided in the shower area. 



(n)	The carrying and storage of fuel and council stores within the internal frame of the caravan will not be permitted under any circumstances.  Employers shall provide for the safe keeping of employees tool kits and personal belongings, including when employees are off the site. Provision shall be made to allow for safe storage of hand tools and other equipment during meal and other breaks.



(o)	Kerosene heating, cooking and/or lighting are not considered to be suitable facilities.



(p)	Suitable cleaning equipment shall be provided together with storage facilities for such equipment.



(q)	Access to and egress from all amenities shall be kept clear at all times.



(r)



(i)	Garbage bins, which are vermin/fly proof with secure lids shall be provided together with removable and sealable bin liners.



(ii)	Adequate toilet facilities shall be provided and positioned to provide privacy and so as to preclude odours reaching meal and/or accommodation facilities.



(s)	Washing facilities shall be provided under cover and an adequate supply of soap and paper towels shall be provided and replaced as needed.  A vermin/fly proof garbage bin with removable liner and secure lid shall be provided in the vicinity of the washing facilities and emptied when necessary.



(t)	Caravans shall be regularly inspected for maintenance purposes and a record book kept by council indicating the age of the vans and maintenance work carried out on the vans.







D. S. McKENNA, Commissioner.







____________________







Printed by the authority of the Industrial Registrar.

























































































(1325)�SERIAL C1720��

SYDNEY CRICKET AND SPORTS GROUND TRUST (MAINTENANCE STAFF) ENTERPRISE AWARD 2002



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Sydney Cricket and Sports Ground Trust.

 

(No. IRC 6375 of 2002)



The Honourable Justice Kavanagh�19 November 2002��

AWARD



Part A



1.  Title



This enterprise award shall be known as the Sydney Cricket and Sports Ground Trust (Maintenance Staff) Enterprise Award 2002.



2.  Arrangement



Clause No.	Subject Matter



1.	Title

2.	Arrangement

3.	Parties

4.	Definitions

5.	Intent of the Award

6.	Commitment to Improving Productivity,

Efficiency and Flexibility

7.	Hours of Work

8.	Rostered Days Off

9.	Annual Leave

10.	Sick Leave

11.	Induction/Training

12.	Wage Rates

13.	No Extra Claims

14.	Payment of Wages

15.	Consultative Committee

16.	Occupational Health and Safety

17.	Contracting of Works

18.	Trust Uniform and Personal Identification

19.	Tools

20.	Income Protection Insurance

21	Commitment to further Negotiations

22.	Grievance and Dispute Procedures

23.	Relationship to Parent Awards

24.	Declaration

25.	Anti-Discrimination	

26.	Area, Incidence and Duration









PART B



MONETARY RATES



Table 1 - Rates of Pay



3.  Parties



3.1	The parties to this enterprise award are:



3.1.1	The Sydney Cricket and Sports Ground Trust; and 



3.1.2	the following industrial organisations of employees that represent persons employed, or intending to be employed, in this enterprise:



3.1.2.1	The New South Wales Plumbers and Gasfitters Employees' Union;



3.1.2.2	The Construction, Forestry, Mining and Energy Union (New South Wales Branch); and



3.1.2.3	The Electrical Trades Union of Australia, New South Wales Branch.



4.  Definitions



4.1	"Enterprise Award" means this enterprise award.



4.2	"Operative Date" means the date on which this award is made by the Industrial Relations Commission of New South Wales and becomes legally binding on the parties.



4.3	"Enterprise" means the Sydney Cricket and Sports Ground Trust.



4.4	"Union(s)" means:



4.4.1	The New South Wales Plumbers and Gasfitters Employees' Union



4.4.2	Construction, Forestry, Mining and Energy Union (New South Wales Branch)



4.4.3	Electrical Trades Union of Australia, New South Wales Branch



5.  Intent of the Award



5.1	This award has been negotiated to provide the vehicle by which the repair and maintenance operations of the Trust can be established in an efficient, flexible and productive manner.



5.2	The Trust, the unions and the employees each recognise that the work methods which were used in the past may not be consistent with the current needs of the enterprise. It is, therefore, important that change be introduced in a consultative, constructive and managed way in order to secure the future viability of the enterprise and hence the long-term job security of the employees, together with fair and equitable working conditions.



5.3	The parties therefore commit to co-operate in their collective efforts to achieve significant, lasting improvements in productivity, efficiency and flexibility, together with fair and equitable working conditions.



5.4	The parties anticipate that the award shall:



5.4.1	increase job satisfaction and security;



5.4.2	increase the skill levels of all members of the workforce with the implementation of the training program, tailored to meet the requirements of the work program;



5.4.3	increase Trust efficiency and profitability;



5.4.4	establish a management system that generates informed and democratic input from employees on all work-related issues;



5.4.5	ensure the development of a decisive, committed and responsive Trust decision-making structure that resources and supports the contributions of employees to workplace reform;



5.4.6	achieve change and progress through a process of communications, agreements and team work;



5.4.7	improve the competitive position of the Trust in the market;



5.4.8	protect and enhance the quality of the environment;



5.4.9	realistically ensure and promote equality of employment and shall preclude discrimination on the basis of sex, marital status, ethnic background, religious or political beliefs.



5.5	The purpose of this enterprise award is to partially regulate the terms and conditions of employment of staff employed at the Sydney Cricket and Sports Ground Trust who are engaged in the trades which are covered by the following parent awards:



5.5.1	Plumbers and Gasfitters (State) Award 



5.5.2	Electricians, &c. (State) Award 



5.5.3	Building Employees (Mixed Industries) (State) 



5.5.4	General Construction and Maintenance, Civil and Mechanical Engineering, &c. (State) Award.



5.6	This enterprise award is to be read in conjunction with the relevant awards contained in subclause 5.5 of this clause.



6.  Commitment to Improving Productivity, Efficiency and Flexibility



6.1	The parties to this award are committed to continually develop flexibility over the functions performed by Trust maintenance staff.  The flexibility should be consistent with agreed productivity objectives and the removal of artificial demarcation work barriers by agreement, subject to competence and training.



6.2	The commitment extends to individual employees performing tasks which, while primarily involving the skills of the employee's classification, are incidental or peripheral to the primary task and enables the completion of the whole task.  Such incidental or peripheral tasks would be carried out giving due consideration to it being safe, legal, sensible and within the employee's competence.



6.3	Employees shall be required to perform all duties required by the employer within their skill and competence. This clause is designed to ensure the elimination of demarcation barriers preventing an employee from performing the whole job.



6.4	During the term of this award, the parties agree to confer on other productivity improvements.



7.  Hours of Work



7.1	The current afternoon "smoko" will be taken at the end of the ordinary working hours each day.







8.  Rostered Days Off



8.1	The parties acknowledge and agree that in lieu of the provisions for the taking of rostered days off provided for in the parent awards, the following provisions shall apply:



8.1.1	employees shall be entitled to accrue one rostered day off in the nominated work cycle;



8.1.2	where circumstances prevent the taking of rostered days off within the nominated work cycle in accordance with 8.1.1 above, employees may not  accumulate more than a maximum of 5 rostered days off at any one time;



8.1.3	the rostered day off shall be taken at a time mutually agreed to between the employer and the employee; and 



8.1.4	employee who is required to work on their rostered day off shall be entitled to take an alternative day off agreed between the employer and the employee.



8.2	Employees who, as at the date of making this award, have in excess of 5 days accumulated in the bank of RDOs will negotiate with management as to the taking of the excess days during the life of this Award.  Provided that all employees agree that all RDOs in excess of the maximum of 5 days will be taken before this Award expires.



9.  Annual Leave



9.1	Annual leave accrues at 4 weeks per year, with such leave to be taken within six months of the leave becoming an entitlement.  The Trust sees annual leave as being important to the health and well being of the employees and their families and therefore encourages employees to take their annual leave each year.



9.2	Where circumstances prevent the taking of annual leave within that period, employees may not accrue beyond a maximum of 10 weeks at any one time. Unless by agreement, applications for annual leave must be made in writing on the approved form not less than one calendar month prior to the starting date.



9.3	Any employee who, as at the date of making this award, has in excess of 10 weeks annual leave will, on the giving of one calendar months notice by management take such annual leave that is an entitlement as is necessary to ensure the maximum accumulation of 10 weeks is maintained.



10.  Sick Leave



10.1	Where an employee is absent for more than one consecutive day, or more than five single days in a year, the employee may be required to provide the Trust with satisfactory evidence i.e., doctors certificate or statutory declaration, stating the nature of the illness and the duration of the absence



11.  Induction/Training



11.1	All new employees of the Trust will attend an induction course. The purpose of the induction is to ensure each new employee is familiar with the Company's operations, methods of work and to ensure that they are clearly instructed in and fully understand the Trust's expectations of them in regard to safety, quality, work performance, flexibility and attitude.



11.2	The induction shall include information of the following:



scope, purpose and general briefing on the contract;



familiarisation with, and adherence to, the terms of employment contained within the agreement governing each employee's contract of employment;



adherence to legislative, site and employer safety standards and requirements;

co-operative objectives regarding goals that the Trust has while carrying out the contract;



specific reference to the application of the Avoidance of Disputes -grievance procedure and continuous operations clauses;





outline of House Rules, including disciplinary procedures;



industrial organisations represented on site.



12.  Wage Rates



12.1	The rates of pay for employees covered by this award are set out in Table 1 - Rates of Pay, of Part B, Monetary Rates.



12.2	Employees covered by this award shall be paid the rates of pay as set out in Column Two of Table 1 of Part B from the first full pay period on or after the 9 April 2002.



12.3	Employees covered by this award shall be paid the rates of pay as set out in Column Three of Table 1 of Part B from the first pay period on or after 9 January, 2003.



13.  No Extra Claims



13.1	The agreed rates of pay comprehend all working conditions to be encountered in the performance of work within each trade.  No additional special rates or allowances shall be applicable other than those specified by this award, other than the sewer choke and height allowance provided for in the parent awards.



13.2	There shall be no further wage increases for the life of this award.



13.3	The parties to this enterprise award acknowledge that this agreement takes into consideration any increases which may occur in the relevant parent awards during the currency of this enterprise award.



14.  Payment of Wages



14.1	Wages shall be paid fortnightly into the employee's account by means of electronic funds transfer.



14.2	Employees are required to nominate an appropriate account held with a bank, building society or credit union for the purpose of payment of wages.



15.  Consultative Committee



15.1	Composition of Consultative Committee 



15.1.1	A Consultative Committee shall continue to assist management in the implementation of initiatives consistent with the intent of the award.



15.1.2	The Consultative Committee shall consist of three representatives of the workforce, elected by the workforce, and two representatives of management, who shall meet as frequently as the Committee determines is necessary. It is intended that the members of the Committee would be from a broad cross-section of the workforce.



15.1.3 	The Consultative Committee shall appoint a suitable person to keep minutes of meetings and to provide an agenda for each meeting.



15.1.4	In an effort to provide further input into the Committee from time to time, the Committee may invite other representatives to attend the Consultative Committee meetings.



15.2	Scope of Tasks of the Consultative Committee -



15.2.1	The tasks to be undertaken by the Consultative Committee shall be broad and shall be in the best interests of the quality and task execution for the enterprise, consistent with this award.  The tasks to be undertaken shall include, but shall not necessarily be limited to, the following:



oversee the training programme content and evaluation criteria to suit the requirements of the Trust for the maintenance servicing of the Trust's assets;



facilitate the resolution of difficulties and problems which may arise;



contribute to the development of work rosters;



create feasible work methods to enhance productivity and efficiency;



develop concepts for productivity and efficiency improvements within the enterprise;



develop an open, participative and co-operative management approach;



promote team-based work methods;



assist with communication, participative and training programmes to bring about attitudinal and cultural change;



ensure propagation of experience, knowledge and skills at all levels.



16.  Occupational Health and Safety



16.1	Scope -



16.1.1	Consistent with the Trust's obligations under the relevant Occupational Health and Safety legislation, employees may be required to attend a duly qualified medical practitioner for examination at the Trust's expense prior to commencement of employment at the Trust.



16.1.2	Giving due consideration to each employee's work scope, the Trust may require an employee to be immunised against infectious diseases, where they are considered to be at risk.



16.1.3	The Trust shall comply with all the provisions of the Occupational Health and Safety legislation in New South Wales, which includes the provision of personal protective equipment for employees when utilising hazardous chemicals or working with noxious materials.



16.2	Occupational Health and Safety Committee -



16.2.1	An Occupational Health and Safety Committee has been established pursuant to the relevant provisions of the Occupational Health and Safety Act 1983.  This Committee shall endeavour to reach consensus on all aspects of the Trust's Occupational Health and Safety Policy.  The Occupational Health and Safety Committee shall be separate and distinct from the Consultative Committee and shall not deal with matters of an industrial relations nature.



17.  Contracting of Works



17.1	The Trust may require additional resources to meet the requirements of an increased workload.  The company may therefore engage the services of contractors to assist in meeting its contractual obligations.



17.2	The level of work undertaken by contractors in accordance with this clause shall be monitored in conjunction with the Consultative Committee.



17.3	The Trust shall take all steps to insure full utilisation of all staff employed under awards, and shall not engage contract services that will impact on the availability of work to full-time employees.



18.  Trust Uniform and Personal Identification



18.1	Trust Uniform -



18.1.1	The Trust shall supply, free of charge to each employee, a uniform which shall be identified by the Trust logo.  The uniform supplied shall be worn at all times whilst on duty.



18.1.2	Each employee shall be issued with a set of clothing, on commencement of duty or at a suitable time afterwards, consisting of one pair of appropriate safety footwear; two pairs of shorts; two pairs of long pants; four shirts; one jumper or sloppy joe; one winter jacket; one set of wet weather gear; and personal protective equipment.



Such clothing shall be replaced on a fair wear and tear basis.



18.1.3	Employee's must maintain a neat appearance at all times consistent with operational requirements.



18.2	Personal Identification -



18.2.1	Due to the requirement to liaise with members of the public and visitors, all employees shall be issued with a personal identity card which shall include the employee's name and photograph.



18.2.2	This card must be produced while on duty if required and must be returned to the Trust should the employee cease to be employed by the Trust for any reason.



19.  Tools



An employee shall apply due diligence towards the care of tools and equipment supplied by the Trust. An employee will, as soon as possible, report any lost or damaged tools on the appropriate report form. Periodic checks will be made by stores personnel of the tools and equipment issued.



20.  Income Protection Insurance



A full-time and part-time employees to whom this award applies shall be covered by the Sickness and Accident Income Protection Plan approved and endorsed by the Union parties to this Award.  It is a term of this Award that the employer will bear the costs of 1% of gross weekly pay per week per member towards providing income protection insurance.



21.  Commitment to Further Negotiations 



The parties to this Award agree to discuss the suitability, and if agreed, the introduction of an extended spread of normal hours worked by Maintenance staff at the Trust.



22.  Grievance and Dispute Procedures



22.1	The aim of this procedure is to ensure that during the life of this enterprise award, industrial grievances or disputes are prevented, or resolved as quickly as possible, at the lowest level possible in the workplace.  When a dispute or grievance arises, or is considered likely to occur, the following steps shall be followed:



22.1.1	The matter is discussed between the staff member(s) and the supervisor involved. If the matter is not resolved, then:



22.1.2	the matter is discussed between the staff member(s), the union delegate or staff member(s) representative and the supervisor.  If the matter remains unresolved, then:



22.1.3	The matter is discussed between staff member(s), the union delegate or staff member's representative and the manager.  If the matter remains unresolved, then:



22.1.4 	The matter is discussed between senior representatives of the organisation and the relevant union and/or staff member(s) representative.



22.1.5	The parties agree to exhaust the conciliation process before considering Step 22.1.2.  It is agreed that the parties will not deliberately frustrate or delay these procedures.



22.2	The matter may be referred by either party to the Industrial Relations Commission of New South Wales to exercise its functions under the Industrial Relations Act 1996.



22.3	Each of the steps will be followed within a reasonable time frame, having regard to the nature of the grievance or dispute.



22.4	The parties agree that normal work will continue without disruption while these procedures are followed.



23.  Relationship to Parent Awards



This enterprise award shall be read and interpreted in conjunction with the relevant parent awards provided for in clause 5, Intent of the Award provided that where there is any inconsistency between this enterprise award and the parent awards, this enterprise award shall prevail to the extent of the inconsistency.



24.  Declaration



The parties declare that this enterprise award:



24.1	is not contrary to the public interest;



24.2	was not entered into under duress;



24.3	is not unfair, harsh or unconscionable



24.4	is in the interests of the parties.



25.  Anti-Discrimination 



25.1	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 (NSW), to prevent and eliminate discrimination in the workplace on the grounds of race, sex, marital status, disability, homosexuality, transgender identify, age and responsibilities as a carer. 



25.2	Accordingly, in fulfilling their obligations under the dispute resolution procedures, the parties must take all reasonable steps to ensure that neither the award provisions nor their operation are directly or indirectly discriminatory in their effects.



25.3	Under the Anti-Discrimination Act 1977 (NSW), it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.  



25.4	Nothing in this clause is to be taken to affect:



25.4.1 	any conduct or act which is specially exempted from anti-discrimination legislation;



25.4.2 	offering or providing junior rates of pay to person under 21 years of age;



25.4.3	any act or practice of body established to propagate religion which is exempted under section 56(d) of the Anti Discrimination Act 1977 (NSW)

25.4.4	a party to this award from pursuing matters of unlawful discrimination in any state or federal jurisdiction.



25.5	This clause does not create legal rights or obligations in addition to those imposed upon by the parties by the legislation referred to in this clause.  



NOTES:



(a)	Employers and employees may also be subject to Commonwealth Anti-Discrimination legislation



(b)	Section 56(d) of the Anti Discrimination Act 1977 provides:



"Nothing in the act affects... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion"



26.  Area, Incidence and Duration



26.1	This enterprise award shall apply to all maintenance staff employed by the Sydney Cricket and Sports Ground Trust at the Moore Park site, previously regulated by the parent awards contained in clause 5, Intent of the Award.



26.2	This enterprise award rescinds and replaces the Sydney Cricket and Sports Ground Trust (Maintenance Staff) Award 2000 published 10 August 2001 (326 IG 990).



26.3	This enterprise award shall operate on from the first full pay period on or after 9 April 2003 and shall remain in force until 9 October, 2004.



PART B



MONETARY RATES



Table 1 - Rates of Pay



Classification�Column�Column�Column���One�Two�Three���Current Rate of Pay�3%�3%���$�$�$��Carpenter Leading Hand�19.3515�19.9320�20.5300��Carpenter�18.4635�19.0174�19.5879��Electrician Leading Hand�21.3300�21.9699�22.6290��Electrician�20.1936�20.7994�21.4234��Electrician Unlicensed�18.5052�19.0604�19.6322��Electrician Apprentice 1st year�7.1180�7.3315�7.5514��Electrician Apprentice 2nd year�9.2886�9.5673�9.8543��Electrician Apprentice 3rd year�13.3334�13.7334�14.1454��Electrician Apprentice 4th year�15.2644�15.7223�16.1940��Plumber Leading Hand�21.4121�22.0545�22.7161��Plumber�20.7222�21.3439�21.9842��Painter Leading Hand�19.3790�19.9604�20.5592��Painter�18.3187�18.8683�19.4343��Painter Apprentice 1st year�6.7006�6.9016�7.1086��Painter Apprentice 2nd year�9.5132�9.7986�10.0926��





Painter Apprentice 3rd year�12.3783�12.7496�13.1321��Painter Apprentice 4th year�13.8816�14.2980�14.7269��Labourer Grade 2�16.2099�16.6962�17.1971��Labourer Grade 3�17.3108�17.8301�18.3650��





T. M. KAVANAGH  J.







____________________







Printed by the authority of the Industrial Registrar.



















































































(1590)�SERIAL C1866��

COMMUNITY PHARMACY (STATE) AWARD 2001



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Shop, Distributive and Allied Employees' Association, New South Wales, and another, industrial organisations of employees.



(Nos. IRC 1441 and 1442 of 2003)



Before Mr Deputy President Sams�21 March and 1 April 2003��

VARIATION



1.	Insert in numerical order in clause 2, Arrangement of the award published 21 December 2001 (330 I.G. 597) the following new clause number and subject matter:



8A. Deduction of Union Membership Fees



2.	Insert after clause 8, Dispute Settling Procedure, the following new clause:



8A.  Deduction of Union Membership Fees



(i)	The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:



(a)	the employee has authorised the employer to make such deductions in accordance with subclause (ii) herein;



(b)	the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer's workplace and any changes to that amount;



(c)	deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and



(d)	there shall be no requirement to make deductions for casual employees with less than two months' service (continuous or otherwise).



(ii)	The employee's authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee's consent to do so.  Such consent may form part of the written authorisation.



(iii)	Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer's election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:



(a)	where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and



(b)	where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.



(iv)	Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.



(v)	The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advise shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as the case may be.  The Union shall give the employer a minimum of two months' notice of any such change.



(vi)	An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.



(vii)	Where an employee who is a member of the Union and who has authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.



3.	The above variations shall take effect:



(i)	In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 21 March 2003.



(ii)	In the case of employers who do not fall within subparagraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees' pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 21 June 2003.



(iii)	For all other employers, from the beginning of the first pay period to commence on or after 21 September 2003.



4.	Delete Items 1, 2, 4, and 5 of Table 2 - Other Rates and Allowances, of Part B - Monetary Rates and insert in lieu thereof the following:





Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount�����$��1�15.1�Garment Allowance�$1.60 per day��2�15.2�Vehicle Allowance�����Engine capacity (cc):�����Up to 1600�49.7 cents per km����1601 to 2600�56.5 cents per km����Over 2600�58.6 cents per km��4�22.3�Meal Allowance�$10.55 per day��5�35.2�Meal Allowance (Schools and Courses)�$10.55 per day��













5.	This variation shall take effect from the first full pay period to commence on or after 21 March 2003.







P. J. SAMS  D.P.







____________________







Printed by the authority of the Industrial Registrar.



























































































(697)�SERIAL C1867��

VEHICLE INDUSTRY - REPAIR SERVICES AND RETAIL (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Shop, Distributive and Allied Employees' Association, New South Wales, and another, industrial organisations of employees.



(Nos. IRC 1443 and 1444 of 2003)



Before Mr Deputy President Sams�21 March and 1 April 2003��

VARIATION



1.	Insert in numerical order in the Arrangement of the award published 30 November 2001 (329 I.G. 973) the following new clause number and subject matter:



33A. Deduction of Union Membership Fees



2.	Insert after clause 33, Introduction of Change, the following new clause:



33A.  Deduction of Union Membership Fees



(i)	"Union" means the Shop, Distributive and Allied Employees' Association, New South Wales and/or the Shop Assistants and Warehouse Employees' Federation of Australia, Newcastle and Northern New South Wales and/or Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales.



(ii)	The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:



(a)	the employee has authorised the employer to make such deductions in accordance with subclause (ii) herein;



(b)	the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer's workplace and any changes to that amount;



(c)	deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and



(d)	there shall be no requirement to make deductions for casual employees with less than two months' service (continuous or otherwise).



(iii)	The employee's authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee's consent to do so.  Such consent may form part of the written authorisation.



(iv)	Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer's election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:



(a)	where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and



(b)	where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.



(v)	Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.



(vi)	The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as the case may be.  The Union shall give the employer a minimum of two months' notice of any such change.



(vii)	An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.



(viii)	Where an employee who is a member of the Union and who has authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.



3.	The above variations shall take effect:



(i)	In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 21 March 2003.



(ii)	In the case of employers who do not fall within subparagraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees' pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 21 June 2003.



(iii)	For all other employers, from the beginning of the first pay period to commence on or after 21 September 2003.



4.	Delete Item Numbers 11, 12 and 13 of Table 7 - Allowances of Section B - Monetary Rates and insert in lieu thereof the following:



Table 7 - Allowances



Item No.�Clause No.�Brief Description�Amount��.���$��11�18 (j) (i)�Meal Allowance - first and each subsequent meal�9.70 per meal��12�27 (a) (iv)�Travelling time - vehicle allowance�0.53 per km��13�27 (d) (i)�Travelling expense - meal allowance�9.70 per meal��

5.	This variation shall take effect from the first full pay period commencing on or after 21 March 2003.





P. J. SAMS  D.P.





____________________



Printed by the authority of the Industrial Registrar.

(576)�SERIAL C1875��

RESTAURANT &c., EMPLOYEES' RETAIL SHOPS (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Shop, Distributive and Allied Employees' Association, New South Wales, and another, industrial organisations of employees.



(Nos. IRC 1435 and 1436 of 2003)



Before Mr Deputy President Sams�21 March and 1 April 2003��

VARIATION



1.	Insert in numerical order in the Arrangement of the award review published 31 August 2001 (327 I.G. 368) the following new clause number and subject matter:



27A. Deduction of Union Membership Fees



2.	Insert after subclause (xv), of clause 1, Definitions, a new subclause: 



(xvi)	“Union” means the Shop, Distributive and Allied Employees’ Association, New South Wales and/or the Shop Assistants and Warehouse Employees’ Federation of Australia, Newcastle and Northern New South Wales.



3.	Insert after clause 27, Right of Entry, the following new clause:



27A.  Deduction of Union Membership Fees



(i)	The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:



(a)	the employee has authorised the employer to make such deductions in accordance with subclause (ii) herein;



(b)	the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer's workplace and any changes to that amount;



(c)	deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and



(d)	there shall be no requirement to make deductions for casual employees with less than two months' service (continuous or otherwise).



(ii)	The employee's authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee's consent to do so.  Such consent may form part of the written authorisation.



(iii)	Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer's election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:



(a)	where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and

(b)	where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.



(iv)	Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.



(v)	The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advise shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as the case may be.  The Union shall give the employer a minimum of two months' notice of any such change.



(vi)	An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.



(vii)	Where an employee who is a member of the Union and who has authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.



4.	The above variations shall take effect:



(i)	In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 21 March 2003.



(ii)	In the case of employers who do not fall within subparagraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees' pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 21 June 2003.



(iii)	For all other employers, from the beginning of the first pay period to commence on or after 21 September 2003.



5.	Delete Item Numbers 1 & 3 from Table 2 - Other Rates and Allowances, of Part B - Monetary Rates, and insert in lieu thereof the following:



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount �����$��1�3 (iii)�Meal Allowances�9.70��3�25 (ii)�Laundering Allowance:�����Full-time employee�8.30 per week����Part-time and casual employee�2.80 per shift����Maximum payment�8.30 per week����Laundering allowance for articles which do not�����require ironing:�����Full-time employee�5.00 per week����Part-time and casual employee�1.65 per shift����Maximum payment�5.00 per week��





6.	This variation shall take effect from the first full pay period to commence on or after 21 March 2003.







P. J. SAMS  D.P.







____________________







Printed by the authority of the Industrial Registrar.



























































































(656)�SERIAL C1871��

TENNIS STRINGS AND SUTURES INDUSTRY (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Shop, Distributive and Allied Employees' Association, New South Wales, and another, industrial organisations of employees.



(Nos. IRC 1451 and 1452 of 2003)



Before Mr Deputy President Sams�21 March and 1 April 2003��

VARIATION



1.	Insert in numerical order in the Arrangement of the award published 3 August 2001 (326 I.G. 684) the following new clause number and subject matter:



34A. Deduction of Union Membership Fees



2.	Insert after subclause (b), of clause 2, Definitions, a new subclause (c):



(c)	“Union” means the Shop, Distributive and Allied Employees’ Association, New South Wales and/or the Shop Assistants and Warehouse Employees’ Federation of Australia, Newcastle and Northern New South Wales.



3.	Insert after clause 34, Right of Entry, the following new clause:



34A.  Deduction of Union Membership Fees



(i)	The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:



(a)	the employee has authorised the employer to make such deductions in accordance with subclause (ii) herein;



(b)	the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer's workplace and any changes to that amount;



(c)	deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and



(d)	there shall be no requirement to make deductions for casual employees with less than two months' service (continuous or otherwise).



(ii)	The employee's authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee's consent to do so.  Such consent may form part of the written authorisation.



(iii)	Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer's election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:



(a)	where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and

(b)	where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.



(iv)	Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.



(v)	The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as the case may be.  The Union shall give the employer a minimum of two months' notice of any such change.



(vi)	An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.



(vii)	Where an employee who is a member of the Union and who has authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.



4.	The above variations shall take effect:



(i)	In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 21 March 2003.



(ii)	In the case of employers who do not fall within subparagraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees' pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 21 June 2003.



(iii)	For all other employers, from the beginning of the first pay period to commence on or after 21 September 2003.



5.	Delete Item 3 of Table 2 - Other Rates and Allowances, of Part B - Monetary Rates and insert in lieu thereof the following:



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount�����$��3�14�Meal Allowance�9.70��

6.	This variation shall take effect from the first full pay period commencing on or after 21 March 2003.







P. J. SAMS  D.P.







____________________





Printed by the authority of the Industrial Registrar.

(710)�SERIAL C1872��

WHOLESALE FRUIT AND VEGETABLE EMPLOYEES' (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Shop, Distributive and Allied Employees' Association, New South Wales, and another, industrial organisations of employees.



(No. IRC 1453 of 2003)



Before Mr Deputy President Sams�21 March and 1 April 2003��

VARIATION



1.	Insert in numerical order in the Arrangement of the award published 8 September 2000 (318 I.G. 552) the following new clause number and subject matter:



31A. Deduction of Union Membership Fees



2.	Insert after subclause (d), of clause 15, Definitions, a new subclause (e):



(e)	“Union” means the Shop, Distributive and Allied Employees’ Association, New South Wales and/or the Australian Workers’ Union, New South Wales.



3.	Insert after clause 31, Grievance Procedure, the following new clause:



31A.  Deduction of Union Membership Fees



(i)	The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:



(a)	the employee has authorised the employer to make such deductions in accordance with subclause (ii) herein;



(b)	the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer's workplace and any changes to that amount;



(c)	deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and



(d)	there shall be no requirement to make deductions for casual employees with less than two months' service (continuous or otherwise).



(ii)	The employee's authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee's consent to do so.  Such consent may form part of the written authorisation.



(iii)	Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer's election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:



(a)	where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and

(b)	where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.



(iv)	Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.



(v)	The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as the case may be.  The Union shall give the employer a minimum of two months' notice of any such change.



(vi)	An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.



(vii)	Where an employee who is a member of the Union and who has authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.



4.	The above variations shall take effect:



(i)	In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 21 March 2003.



(ii)	In the case of employers who do not fall within subparagraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees' pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 21 June 2003.



(iii)	For all other employers, from the beginning of the first pay period to commence on or after 21 September 2003.



5.	Delete Table 2 - Other Rates and Allowances, of Part B - Monetary Rates and insert in lieu thereof the following:



Table 2 - Other Rates and Allowances



Item�Clause�Brief Description�Amount��No.�No.��$��1�4�Meal Allowance - Commencing work before regular time�9.90����or working after 5pm���



6.	This variation shall take effect from the first full pay period commencing on or after 21 March 2003.





P. J. SAMS  D.P.

__________________







Printed by the authority of the Industrial Registrar.

(789)�SERIAL C1876��

BOOTMAKERS AND HEEL BAR OPERATIVES, &c. (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Shop, Distributive and Allied Employees' Association, New South Wales, and another, industrial organisations of employees.



(Nos. IRC 1431 and 1432 of 2003)



Before Mr Deputy President Sams�21 March and 1 April 2003��

VARIATION



1.	Insert in numerical order in the Arrangement of the award published 31 August 2001 (327 I.G. 428) the following new clause number and subject matter:



33A. Deduction of Union Membership Fees



2.	Insert after clause 33, Dispute Settlement Procedure, the following new clause:



33A.  Deduction of Union Membership Fees



(i)	The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:



(a)	the employee has authorised the employer to make such deductions in accordance with subclause (ii) herein;



(b)	the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer's workplace and any changes to that amount;



(c)	deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and



(d)	there shall be no requirement to make deductions for casual employees with less than two months' service (continuous or otherwise).



(ii)	The employee's authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee's consent to do so.  Such consent may form part of the written authorisation.



(iii)	Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer's election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:



(a)	where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and



(b)	where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.



(iv)	Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.



(v)	The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as the case may be.  The Union shall give the employer a minimum of two months' notice of any such change.



(vi)	An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.



(vii)	Where an employee who is a member of the Union and who has authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.



3.	The above variations shall take effect:



(i)	In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 21 March 2003.



(ii)	In the case of employers who do not fall within subparagraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees' pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 21 June 2003.



(iii)	For all other employers, from the beginning of the first pay period to commence on or after 21 September 2003.



4.	Delete Item Numbers 3 and 4 from Table 2 - Other Rates and Allowances, of Part B - Monetary Rates, and insert in lieu thereof the following:



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount�����$��3�16�Meal Allowance�9.70��4�34�Uniform Allowance�4.50 ��



5.	This variation shall take effect from the first full pay period commencing on or after 21 March 2003.







P. J. SAMS  D.P.







____________________





Printed by the authority of the Industrial Registrar.

(707)�SERIAL C1864��

VAN SALES EMPLOYEES' (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Shop, Distributive and Allied Employees' Association, New South Wales, and another, industrial organisations of employees.



(Nos. IRC 1437 and 1438 of 2003)



Before Mr Deputy President Sams�21 March and 1 April 2003��

VARIATION



1.	Insert in numerical order in the Arrangement of the award published 7 September 2001 (327 I.G. 529) the following new clause number and subject matter:



41A.  Deduction of Union Membership Fees



2.	Insert after subclause (iv), of clause 2 Definitions, a new subclause (v):



(v)	“Union” means the Shop, Distributive and Allied Employees’ Association, New South Wales and/or the Shop Assistants and Warehouse Employees’ Federation of Australia, Newcastle and Northern New South Wales.



3.	Insert after clause 41, Disputes Procedures the following new clause:



41A.  Deduction of Union Membership Fees



(i)	The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:



(a)	the employee has authorised the employer to make such deductions in accordance with subclause (ii) herein;



(b)	the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer's workplace and any changes to that amount;



(c)	deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and



(d)	there shall be no requirement to make deductions for casual employees with less than two months' service (continuous or otherwise).



(ii)	The employee's authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee's consent to do so.  Such consent may form part of the written authorisation.



(iii)	Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer's election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:



(a)	where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and

(b)	where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.



(iv)	Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.



(v)	The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as the case may be.  The Union shall give the employer a minimum of two months' notice of any such change.



(vi)	An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.



(vii)	Where an employee who is a member of the Union and who has authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.



4.	The above variations shall take effect:



(i)	In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 21 March 2003.



(ii)	In the case of employers who do not fall within subparagraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees' pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 21 June 2003.



(iii)	For all other employers, from the beginning of the first pay period to commence on or after 21 September 2003.





5.	Delete Item Numbers 2, 3, 4 & 5 of Table 2 - Other Rates and Allowances of Part B - Monetary Rates and insert in lieu thereof the following:



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount �����$��2�18(i)�Meal Allowance�9.70��3�44(i)�Laundering Allowance - non nylon articles�8.30��4�44(i)�Laundering Allowance - nylon Articles�5.00��5�18(ii)�Meal Allowance for working Trade Fairs etc on�9.70����Sundays and Public Holidays���













6.	This variation shall take effect from the first full pay period commencing on or after 21 March 2003.







P. J. SAMS  D.P.







____________________





Printed by the authority of the Industrial Registrar.





























































































(286)�SERIAL C1849��

DRY CLEANING (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Transport Workers' Union of Australia, New South Wales Branch, industrial organisation of employees.



(No. IRC 937 of 2003)



Before Commissioner McKenna�13 March 2003��

VARIATION



1.	Insert in numerical order in clause 2, Arrangement of the award published 30 November 2001 (329 I.G. 1111) the following new clause 16A.



16A.	Deduction of Union Membership Fees



2.	Insert after clause 16, Payment of Wages the following new clause.



16A.  Deduction of Union Membership Fees



16A.1	The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:



16A.1.1	the employee has authorised the employer to make such deductions in accordance with subclause 16A.2 herein;



16A.1.2	the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer’s workplace and any changes to that amount;



16A.1.3	deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and



16A.1.4	there shall be no requirement to make deductions for casual employees with less than two months’ service (continuous or otherwise).



16A.2	The employee’s authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union’s rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee’s consent to do so. Such consent may form part of the written authorisation.



16A.3	Monies so deducted from employees’ pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer’s election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees’ membership accounts, provided that:



16A.3.1	where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and



16A.3.2	where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.



16A.4	Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.



16A.5	The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly or monthly as the case may be.   The Union shall give the employer a minimum of two months’ notice of any such change.



16A.6	An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.



16A.7	Where an employee who is a member of the Union and who has authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.



2.	The above variations shall take effect:



(i)	In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 13 March 2003;



(ii)	In the case of employers who do not fall within sub-paragraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees’ pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 13 June 2003;



(iii)	For all other employers, from the beginning of the first pay period to commence on or after 13 September 2003.





D. S. McKENNA, Commissioner.







____________________





Printed by the authority of the Industrial Registrar.

































(701)�SERIAL C1907��

WAREHOUSE EMPLOYEES DRUG (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the Shop, Distributive and Allied Employees' Association, New South Wales, and another, industrial organisation of employees.



(Nos. IRC 1521 and 1522 of 2003)



Before Mr Deputy President Sams�27 March 2003��

VARIATION



1.	Insert in numerical order in the Arrangement of the award published 25 May 2001 (324 I.G. 1181) the following new clause number and subject matter:



30A. Union Membership Fee Deduction



2.	Insert after subclause (h), of clause 1, Definitions, a new subclause (i):



(i)	“Union” means the Shop, Distributive and Allied Employees’ Association, New South Wales and/or the Shop Assistants and Warehouse Employees’ Federation of Australia, Newcastle and Northern New South Wales.



3.	Insert after clause 30, Right of Entry, the following new clause 30A.



30A. Union Membership Fee Deduction



(i)	The employer shall deduct Union membership fees (not including fines or levies) from the pay of any employee, provided that:



(a)	the employee has authorised the employer to make such deductions in accordance with subclause (ii) herein;



(b)	the Union shall advise the employer of the amount to be deducted for each pay period applying at the employer's workplace and any changes to that amount;



(c)	deduction of union membership fees shall only occur in each pay period in which payment has or is to be made to an employee; and



(d)	there shall be no requirement to make deductions for casual employees with less than two months' service (continuous or otherwise).



(ii)	The employee's authorisation shall be in writing and shall authorise the deduction of an amount of Union fees (including any variation in that fee effected in accordance with the Union rules) that the Union advises the employer to deduct.  Where the employee passes any such written authorisation to the Union, the Union shall not pass the written authorisation on to the employer without first obtaining the employee's consent to do so.  Such consent may form part of the written authorisation.



(iii)	Monies so deducted from employees' pay shall be remitted to the Union on either a weekly, fortnightly, monthly or quarterly basis at the employer's election, together with all necessary information to enable the reconciliation and crediting of subscriptions to employees' membership accounts, provided that:



(a)	where the employer has elected to remit on a weekly or fortnightly basis, the employer shall be entitled to retain up to five per cent of the monies deducted; and

(b)	where the employer has elected to remit on a monthly or quarterly basis, the employer shall be entitled to retain up to 2.5 per cent of the monies deducted.



(iv)	Where an employee has already authorised the deduction of Union membership fees in writing from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to commence or continue.



(v)	The Union shall advise the employer of any change to the amount of membership fees made under its rules, provided that this does not occur more than once in any calendar year.  Such advice shall be in the form of a schedule of fees to be deducted specifying either weekly, fortnightly, monthly, or quarterly as the case may be.  The Union shall give the employer a minimum of two months' notice of any such change.



(vi)	An employee may at any time revoke in writing an authorisation to the employer to make payroll deductions of Union membership fees.



(vii)	Where an employee who is a member of the Union and who has authorised the employer to make payroll deductions of Union membership fees resigns his or her membership of the Union in accordance with the rules of the Union, the Union shall inform the employee in writing of the need to revoke the authorisation to the employer in order for payroll deductions of union membership fees to cease.



4.	The above variations shall take effect:



(i)	In the case of employers which currently deduct union membership fees, or whose payroll facilities are carried out by way of an outsourcing arrangement, or whose payroll calculations are made through the use of computerised means, from the beginning of the first pay period to commence on or after 27 March 2003.



(ii)	In the case of employers who do not fall within subparagraph (i) above, but who currently make deductions, other than union membership fee deductions or mandatory deductions (such as for taxation instalments or superannuation contributions) from employees' pay, or have in place facilities to make such deductions, from the beginning of the first pay period to commence on or after 27 June 2003.



(iii)	For all other employers, from the beginning of the first pay period to commence on or after 27 September 2003.



5.	Delete Item 3 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, and insert in lieu thereof the following:





Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount�����$��3�11�Meal Allowances�9.70 per meal��





















6.	This variation shall take effect from the first full pay period commencing on or after 27 March 2003.







P. J. SAMS  D.P.









____________________







Printed by the authority of the Industrial Registrar.

























































































(677)�SERIAL C1939��

TRANSPORT INDUSTRY (STATE) AWARD



Erratum to Serial C1821 published 16 May 2003





(No. IRC 4459 of 2002)





ERRATUM



1.	For Item 33 appearing in Table 7 - Allowances, of Part B, Monetary Rates, of the award, substitute the following:



Item�Clause �Brief Description�Rate�����$��33�2.16�First Aid�1.82 per day��





M. GRIMSON, Industrial Registrar.







____________________







Printed by the authority of the Industrial Registrar.























































SERIAL C1951��

ENTERPRISE AGREEMENTS APPROVED

BY THE INDUSTRIAL RELATIONS COMMISSION



(Published pursuant to s.45(2) of the Industrial Relations Act 1996)



EA03/107 - J Blackwood & Son Limited Bankstown Enterprise Agreement 2003��Made Between:  J Blackwood & Son Ltd -&- the Shop, Distributive and Allied Employees' Association, New South Wales.



New/Variation:  New.



Approval and Commencement Date:  Approved 24 April 2003 and commenced 1 January 2003



Description of Employees:  Applies to employees of J Blackwood & Son Limited who are employed at the Company's warehouse at Unit 3/350 Edgar Street, Bankstown and who fall within the coverage of the Warehouse Employees' - General (State) Award.



Nominal Term:  1 January 2004.

��

EA03/108 - The Elura Mine Attendance Bonus Enterprise Agreement 2002��Made Between:  Pasminco Australia Limited t/as Pasminco Elura Mine -&- the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch, Electrical Trades Union of Australia, New South Wales Branch, The Australian Workers' Union, New South Wales.



New/Variation:  New.



Approval and Commencement Date:  Approved and commenced 28 March 2003.



Description of Employees:  Applies to employees of the Pasminco Australia Pty Limited engaged in or associated with mining activities and metallurgical plant operations at the Elura Mine in New South Wales and who fall within the coverage of the Elura Mines Enterprise (Consent) Award 2001.



Nominal Term:  24 September 2003.

��

EA03/109 - Cleary Bros (Bombo) Pty Ltd TWU (Waste Sites) Enterprise Agreement��Made Between:  Cleary Bros. (Bombo) Pty Limited -&- the Transport Workers' Union of New South Wales.



New/Variation:  Replaces EA01/251



Approval and Commencement Date:  Approved 4 April 2003and commenced 1 July 2002.



Description of Employees:  Applies to employees of Cleary Bros. (Bombo) Pty Ltd who fall within the coverage of the Transport Industry - Waste Collection and Recycling (State) Award.



Nominal Term:  1 July 2004.

��

EA03/110 - Australian Cement Holdings Transport Employees (New South Wales) Agreement 2002��Made Between:  Australian Cement Holdings Pty Ltd -&- the Transport Workers' Union of New South Wales.



New/Variation:  New.



Approval and Commencement Date:  Approved and commenced 17 April 2003.



Description of Employees:  Applies to employees of Australian Cement Holdings Pty Limited who fall within the coverage of the Transport Industry Mixed Enterprises Interim (State) Award.



Nominal Term:  17 April 2005.

��

EA03/111 - Waterways Authority of New South Wales Enterprise Agreement 2001-2004��Made Between:  The Waterways Authority -&- the Australian Maritime Officers' Union of New South Wales, Australian Services Union of N.S.W., The Association of Professional Engineers, Scientists and Managers, Australia (NSW Branch), The Seamens' Union of Australia, New South Wales Branch.



New/Variation:  Replaces EA99/13



Approval and Commencement Date:  Approved 14 April 2003and commenced 1 August 2001.



Description of Employees:  Applies to employees engaged under the Ports Corporatisation and Waterways Management Act, 1995, with the exception of the Chief Executive Officer, the members of the Senior Executive Service, and staff occupying positions above Level 19..



Nominal Term:  30 June 2004.

��

EA03/112 - 3M Australia - St Mary's Site Certified Agreement 2002��Made Between:  3M Australia Pty Ltd -&- the National Union of Workers, New South Wales Branch.



New/Variation:  Replaces EA01/252



Approval and Commencement Date:  Approved and commenced 9 April 2003.



Description of Employees:  Applies to employees of 3M Australia Pty Ltd employed at the St Mary's site who fall within the coverage of the Storemen and Packers,  General (State) Award.



Nominal Term:  6 November 2004.

��



















EA03/113 - Brambles Industrial Services Port Kembla TWU Enterprise Agreement 2002��Made Between:  Brambles Industries Limited -&- the Transport Workers' Union of New South Wales.



New/Variation:  Replaces EA01/69



Approval and Commencement Date:  Approved and commenced 29 April 2003.



Description of Employees:  Applies to employees of Brambles Industries Limited who fall within the coverage of the Transport Industry (State) Award.



Nominal Term:  31 October 2005.

��

EA03/114 - The Australian Health Management Group (Wollongong) Enterprise Agreement 2002-2004��Made Between:  Australian Health Management Group Ltd, Sheila Halsey -&- Emma Abbott, Kylie Aikman, Rebecca Ainsworth, Lena Alla, Katherine Allan, Robyn Allan, Deanne Allott, Diane Aquilina, Lisa Arblaster, Lea Armour, Julia Arndell, Scott Avery, Catherine Aylett, Stephanie Baaner, Kylie Baker, Lisa Baker, Paul Bates, Alison Bathis, Louise Beasley, Alexis Beattie, Leanne Bell, Kim Benn, Megan Benn, Peta Bishop, Iris Black, Kathleen Boardman, Evelyn Bolton, Kirsty Bolton, Deborah Bostanci, Meghan Boyd, Adam Bradley, Gail Brassington, Lisa Briggs, Noel Broadhead, Mark Broadhurst, Machita Brown, Robert Bujaroski, Joanne Burns, Kim Burrows, Kate Byers, Dale Cairney, Janet Cairney, Serena Cardwell, Tess Caroutas, Melissa Cavenagh, Melinda Chatfield, Judith Clifford, Robyn Clifford, Kylie Clissold, Adriana Comacchio, Elizabeth Conran, Lyndall Cosgrove, Ann Coso, Katherine Coughlan, Kareena Cracknell, Helena Crowe, Matthew Cunningham, Jacqueline Daffara, Tracey Daly, Carolyn Davie, Ronald De Jongh, Kerrie Death, Anne-Maree Dieperink, Diana Donovan, Adam Douglas, Louise Downes, Sally Dribbus, Jodie Duff, Biljana Duleska, Renae Dyson, Hayley Ebenston, Vicki Ebenston, Anne-Marie Edgar, Janelle Edmunds, Tanya Elbourn, Stuart Elyard, Cherie Enklaar, Trevor Evans, Mahnaz Fanaian, Erica Farrell, Suzan Faucett, Kate Flamank, Mara Foard, Krista-Lee Fogarty, Laureen Fogarty, Patricia Fox, Bryce Fraser, Sharon Freestone, David Fulcher, Jodie Galea, Brenda Gamble, Lisa Gamble, Jill Gasseling, Russell Gasseling, Caroline Gater, Judith Giesaitis, Selina Giles, Clare Gillis, Estela Gimenez, Stuart Glen, Grace Glinski, Steven Gonchee, Rachael Gow, Nicole Gray, Lisa Grimm, Gonzalo Gutierrez, Maud Gutierrez, Jennifer Hackett, Katharyn Hadley, Simone Haines, Margaret Haining, Mark Hall, Steven Halsey, Megan Hammersley, Kelly Harper, Peter Harrington, Natalie Hayman, Jennifer Heaton, Donna Hegyi, Maree Hegyi, Carissa Herbert, Jenni Higgins, Graham Hill, Kim Hilton, Emily Ho, Anne Hockings, Brooke Hodgson, Karen Holborow, David Holloway, Daniel Hook, Susan Hynd, Trudy Hynds, Sevinc Izmirli, Rebecca Jeffery, Hayley Jones, Georgina Jordan, Carmel Kelly, Kathleen Kirton, Nicole Knudsen, Sophia Kortes, Anita Krauklis, Alan Laird, Sandra Lanaro, Debra Lang, Sharon Linnett, Sharon Livermore, Gary Luck, Toni Mackay, Michelle Mallon, Deborah Mannix, Amanda Mansell, Glenda Mar, Roxana Marin, Rosana Martins, Suzi Marusic, John Maughan, Jacqueline McAvoy, Erin McDonald, Donna McIlwaine, Matt Middleton, Tania Millar, Julie Miller, Sharon Miller, George Misztal, Rhonda Mitchell, Patsy Moate, Debra Moore, Ann Morgan, Angela Morris, Julie Muir, Alan Mulhall, Vicki Murada, Julie Naumovski, Lence Naumovski, Belinda Newson, Michelle Newton, Malissa Nielsen, Kim Niemiec, Vicky Nikitaras, Catherine Northey, Glenn Northey, Stella Novak, Edith Nyers, Ann O'Gorman Skarratts, Luke Oborn, Joseph Onorato, Silvana Pantalone, Kylie Parnis, Louis Parnis, Michelle Parnis, Anne-Maree Parrish, Barbara Patten, Lilly Peric, Marcia Petersen, Nicole Petersen, Joanne Peterson, Kylie Phillips, Michelle Phillips, Sandra Phillips, Matthew Pickett, Robert Piek, Catherine Pietracci, Amber Plekan, Lisa Plunkett, Belinda Pond, Sharyn Pope, Rebecca Porteous, Meagan Powley, Gayle Preston, Katherine Preston, Helen Raye, Michelle Rentoul, Gregory Rheinberger, James Robertson, Janice Robinson, Kim Rodgers, Marnie Rogan, Nicholas Rousch, Clare Rutherford, Heather Rutty, Fresia Sabeti, Serpil Sahin, Karen Sanders, Catherine Sanjurjo, Barry Sargent, Mark Scally, Shannon Scott, Melinda Scrivener, Alison Seymour, Christine Sharman, Bianca Shepherd, Susie Sherring, Leisa Siminski, Jane Simpson, Fiona Smart, Lyn Southon, Elizabeth Sowry, Michelle Spooner, Michelle Spooner, Anna Srbinovski, Sonja Stalenberg, Atina Stojanovski, Suzanne Stramare, Graham Stubbs, Denise Sutton, Dawn Szabo, Philip Testa, Wendy Thom, Evan Thomas, Robert Thomas, Clare Tinney, Hugh Tinney, Suzanne Tinney, Rebecca Tinning, Jessica Todhunter, Lisa Treglown, Debra Turney, Christina Ulcigrai, Rhonda Van Der Zanden, Nora Van Keulen, Olivia Van Woerden, Paul Verheyen, Kerryn Verner, Romeo Vettoretto, Wanda Vidins, Liliana Vlachos, Adam Vujic, Ailsa Wadey, Lynn Warren, Debra Warriner, Jason Weaver, Karen Webb, Therese Webb, Craig Wells, William West, Melinda Williams, Janice Wills, Patricia Wilson, Janelle Woznicki, Kirsty Wright, Rodney Wright, Kristy Young, Danielle Zietsch.



New/Variation:  Replaces EA00/99



Approval and Commencement Date:  Approved and commenced 8 April 2003.



Description of Employees:  Applies to employees of Australian Health Management Group Limited (other than those employed in its Dental and Eyecare Division) who fall within the coverage of the Clerical and Administrative Employees (State) Award.



Nominal Term:  31 January 2006.

��

EA03/115 - Royal Blind Society of New South Wales Enterprise Agreement 2003��Made Between:  Royal Blind Society of NSW -&- the Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, Australian Services Union of N.S.W., New South Wales Independent Education Union, The Health and Research Employees' Association of New South Wales.



New/Variation:  Replaces EA01/189



Approval and Commencement Date:  Approved and commenced 16 April 2003.



Description of Employees:  Applies to all staff employed by Royal Blind Society of New South Wales with the exception of Chief Executive Officer, Department Heads including Manager Human Resources, all section Managers and Senior Staff whose positions have been graded at level 12, under the Hay Group Job Evaluation System, and would who otherwise fall within the coverage of the Clerical and Administrative Employees (State) Award, Charitable Institutions (Professional Paramedical Staff) (State) Award, Charitable Institutions (Professional Staff Social Workers) (State) Award, Miscellaneous Gardeners, &c. (State) Award and Teachers (Non-Government Early Childhood Service Centres Other Than Preschools) (State) Award 2002.



Nominal Term:  30 June 2005.

��

EA03/116 - Cork International Pty Ltd Warehouse Certified Agreement 2002��Made Between:  Cork International P/L -&- the National Union of Workers, New South Wales Branch.



New/Variation:  New.



Approval and Commencement Date:  Approved 30 April 2003and commenced 3 February 2002.



Description of Employees:  Applies to employees of Cork International Pty Ltd who fall within the coverage of the Storemen and Packers, General (State) Award.



Nominal Term:  3 February 2004.

��





EA03/117 - Relationships Australia (NSW) Enterprise Agreement 2002��Made Between:  Relationships Australia (NSW)  -&- the Australian Services Union of N.S.W.



New/Variation:  Replaces EA98/102



Approval and Commencement Date:  Approved 16 April 2003 and commenced 1 April 2002.



Description of Employees:  Applies to employees of Relationships (NSW) who fall within the coverage of the Social and Community Services Employees (State) Award and the Clerical and Administrative Employees (State) Award.



Nominal Term:  1 April 2004.

��









____________________







Printed by the authority of the Industrial Registrar.
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Key to Abbreviations Used:





(ACC)	—	Award of Conciliation Commissioner/Committee.

(AIC)	—	Award of Industrial Commission.

(AIRC)	—	Award of Industrial Relations Commission.

(AR)	—	Award Reprint (Consolidation).

(ART)	—	Award of Retail Trade Industrial Tribunal.

(CD)	—	Contract Determination. 

(ERR)	—	Erratum.

(OCC)	—	Order of Conciliation Commissioner.

(OIC)	—	Order of Industrial Commission.

(OIRC)	—	Order of Industrial Relations Commission.

(OIR)	—	Order of Industrial Registrar.

(RIRC)	—	Reviewed Award.

(RVIRC)	—	Variation - Reviewed Award.

(VCC)	—	Variation by Conciliation Commissioner/Committee.

(VCD)	—	Variation of Contract Determination.

(VIC)	—	Variation by Industrial Commission.

(VIR)	—	Variation by Industrial Registrar.

(VIRC)	—	Variation by Industrial Relations Commission.

(VRT)	—	Variation by Retail Trade Industrial Tribunal.

(VSW)	—	Variation following State Wage Case.
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Awards and Determinations 



Awards Made or Varied 



30-38 Hickson Road Project�(AIRC)�678��Actors (Theatrical) (State)�(VSW)�524��Armaguard NSW (Clerical and Administrative) Enterprise Award, 

	2002-2004�

(AIRC)�

546��Austral Brick Company Pty Limited (Electrical Employees) Enterprise 	Award 2002, The�

(AIRC)�

563��Australian Red Cross Blood Service Employees (State)�(VIRC)�531��Bootmakers and Heel Bar Operatives, &c (State) Award�(VIRC)�986��Brambles Armoured Cash Processing and Clerical and Administrative 	Employees (State)�

(VSW)�

101��Cash Transportation (Non-Armoured Vehicles) Interim Award No. 2�(VIRC)�91��Clerical and Administrative Employees (John Fairfax Publications) 	Award 2000�

VSW�

217��Clerical and Administrative Employees (State)�ERR�220��Clerical Industry (State) Training Wage�(VIRC)�749��Club Employees (State)�(VIRC)�754��Club Industry (Variety Artists) (State) Award 2001�(VSW)�528��Club Managers' (State) Award 2002�(VIRC)�92��Community Pharmacy (State) Award�(VIRC)�974��Country Energy Enterprise Award 2001�(AIRC)�861��Crown Employees (Department of Land and Water Conservation, 	Conservation Field Officers)�

(VIRC)�

93��Crown Employees (Department of Public Works and Services Wages 	Staff) Award 2001�

(VIRC)�

94��Crown Employees (Education Employees Department of Corrective 	Services) Consent Award 2002�

(AIRC)�

1��Crown Employees (Environmental Protection Authority New South 	Wales)�

(RIRC)�

439��Crown Employees (Major and Community Events Reassignment) �AIRC�203��Crown Employees (National Parks and Wildlife Service) Field Officer 	and Skilled Trades 2000 �

(VIRC)�

95��Crown Employees (Nurses, Department of Juvenile Justice)�(VIRC)�775��Crown Employees (Police Service of New South Wales (Nurses))�(VIRC)�769��Crown Employees (Rural Fire Service 2002) Interim �(AIRC)�221��Crown Employees (Service Office - Department of Sport and 	Recreation) �

(AIRC)�

296��Crown Employees (Skilled Trades)�(VIRC)�96��Crown Employees (Storemen, &c.)�(VSW)�103��Crown Employees (Trades Assistants)�(VIRC)�97��Crown Employees Wages Staff (Rates of Pay) Award 2002�(VIRC)�98��CSR Limited Trading as the Readymix Group Albion Park Quarry No.4 	(State) Award 2001�

(VIRC)�

900��CSR Limited Trading as the Readymix Group Newcastle Concrete 	(State) Award 2000�

(VIRC)�

899��CSR Limited Trading as the Readymix Group Newcastle Transport 	(State) Award 2000�

(VIRC)�

897��CSR Ltd Trading as the Readymix Group Sydney Raw Materials 	Transport (State Award) No.4 2000�

(VIRC)�

898��CSR Ltd Trading as the Readymix Group Taree Transport Enterprise 	Bargaining Framework (State) Award 2001�

(VIRC)�

896��Dry Cleaning (State)�(VIRC)�991��Electrical, Electronic and Communications Contracting Industry (State)�(VIRC)�758��Elura Mine Enterprise (Consent) Award 2001�(AIRC)�718��Entertainment and Broadcasting Industry - Film and Video Production 	(State)�

(VSW)�

530��Fluor Global Services Australia Pty Ltd and A. Goninan & Co. Limited 	BHP Port Kembla Steelworks Rail and Rolling Stock 	Maintenance�



(AIRC)�



390��Forestry Commission of New South Wales Trading As State Forests of 	New South Wales Crown Employees Fieldwork and Other Staff 	Award 2002-2005�



(AIRC)�



330��Gazebo Project�(AIRC)�700��Gelatine Glue and Adhesives (State)�(VSW)�105��General Construction and Maintenance, Civil and Mechanical 	Engineering, &c. (State)�

(VIRC)�

756��Harper Collins Publishers Distribution Services Award 2002�(AIRC)�589��Health Administration Corporation and Department of Health, Nurses 	(State)�

(VIRC)�

765��John Holland/Lahey Joint Venture - Unions New South Wales Mid 	North Coast Correctional Centre Project Award 2002�

(AIRC)�

841��K6 Upgrade Project Consent Award 2003�(AIRC)�615��KU Children’s Services (Other Than Teachers) (State) Consent Award 	2000�

(VIRC)�

778��Local Government (State) Award 2001�(VIRC)�540��Macquarie Generation Employees (State) Award 2002 �(AIRC)�13��Midcoast County Council Enterprise Award 2001�(AIRC)�910��Motor Boats and Small Tugs (State)�(VSW)�430��New South Wales Lotteries Corporation (Salaries, Allowances and 	Conditions of Employment) 2002 �

AIRC�

111��Nuplex Industries (Aust) Pty Limited Botany Enterprise�(AIRC)�736��Nurses’ (Department of Community Services) Interim (State)�(VIRC)�771��Nurses’ Air Ambulance (State)�(VIRC)�767��Nursing Homes, &c., Nurses’ (State)�(VIRC)�433��Pacific Power Employees Consent Award 2002�(AIRC)�784��Public Hospital Nurses’ (State) Interim�(VIRC)�760��Public Transport Construction�(VIRC)�100��Racecourse Totalisators (State)�(VIRC)�666��Restaurant &c., Employees' Retail Shops (State) Award�(VIRC)�979��Royal Agricultural Society New South Wales Consent Enterprise Award 	2002�

AIRC�

182��Skilled Trades Staff - Department of Ageing, Disability and Home Care 	(State) Award 2001�

VIRC�

213��South Sydney City Council Salaried Officers Award 2002�(AIRC)�484��South Sydney City Council Wages Staff Award 2002�(AIRC)�451��Strappers and Stablehands (State)�(VSW)�107��Sydney Cricket and Sports Ground Trust (Maintenance Staff) Enterprise 	Award 2002�

(AIRC)�

964��Sydney Markets Award 2003�(AIRC)�641��Tennis Strings and Sutures Industry (State) Award�(VIRC)�982��Textile Industry (State)�(VIRC)�667��TNT Automotive Logistics (NSW Local Fleet) Contract Determination�(CD)�521��TNT Logistics (Australia) Pty Ltd - (NSW Local Fleet) Contract 	Determination�

(CD)�

518��Transport Industry - Cash-In-Transit (State)�(AIRC)�63��Transport Industry - Tourist and Service Coach Drivers (State)�(VIRC)�320��Transport Industry (State)�(VIRC)�542��Transport Industry (State) �(ERR)�996��Van Sales Employees' (State) �(VIRC)�988��Vehicle Industry - Repair Services and Retail (State) �(VIRC)�977��Warehouse Employees Drug (State) �(VIRC)�993��Wholesale Fruit and Vegetable Employees' (State) �(VIRC)�984��Wire Drawn Ferries (State)�(VSW)�109��Workcover NSW Occupational Health Nurses’�(VIRC)�777��





Erratums



Erratum�(ERR)�782����996��

Practice Directions



Practice Direction No.11��906��Practice Direction No.8A��908������Enterprise Agreements Approved by the Industrial Relations Commission



Enterprise Agreements ��321����435����674����901����997��









Contract Agreements Approved by the Industrial Relations Commission	329
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