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(1131) SERIAL C8204

CROWN EMPLOYEES (AUSTRALIAN MUSIC EXAMINATIONS
BOARD (NEW SOUTH WALES) EXAMINERS, ASSESSORS AND
ADVISERS) AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Board of Studies, Teaching and Edooal Standards.
(No. IRC 241 of 2014)
Before Commissioner Tabbaa 8 April 2014

AWARD
PART A
1. Arrangement
Clause No. Subject Matter
PART A

Arrangement

Dictionary

Anti-Discrimination

Marking Rates - Base Rates

Marking Rates (Written)

Examining Rates (Practical)

Meal Allowance

Travel and Living Allowance

Family Leave Provisions

10.  Advisers

11.  Minimum Payment

12.  Superannuation

13.  Salary Sacrifice to Superannuation
14.  Deduction of Unions' Membership Fees
15.  No Further Claims

16.  Hours of Work

17.  Conditions of Examining and Marking
18. Examination Procedures

19. Recruitment of Examiners and Assessors
20. Performance Development

21.  System Improvements

22.  Dispute Resolution Procedures

23.  Duties as Directed

24.  Occupational Health and Safety

25.  Termination of Services

26.  Area, Incidence and Duration

CoNoUA~AWNE

PART B
MONETARY RATES
Table 1 - Base Rates

Table 2 - Allowances for Advisers
Table 3 - Other Rates and Allowances
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21

2.2

2.3

2.4

2.5

2.6

2.7

2.8

2.9

2.10

2.11

2.12

3.1

3.2

2. Dictionary

"Advisers" means persons employed to provideerxadvice on all aspects of syllabus development
and interpretation, examination practice and praoes| and professional issues relating to theitrgjn
development and conduct of examiners, and othéeslas directed by the State Manager, for a gréup o
instruments.

"AMEB (NSW)" means the Australian Music Exantinoas Board of New South Wales, which is the
State agency in New South Wales of the AustraliarsitlExaminations Board.

"Assessors" means persons employed to undemakeing of the AMEB (NSW) written examination
papers and paid by the number of papers markedquer

"Chief Executive" means the Head of the Bodr8tadies, Teaching and Educational Standards, New
South Wales who holds corporate governance redpititiss for the AMEB (NSW) under the
Government Sector Employment Act 2013 and the Pubihance and Audit Act 1983, and other
relevant legislation and regulations.

"Employees" means Advisers, Assessors and Beamiemployed by the Board of Studies, Teaching
and Educational Standards.

"Examination Headquarters" means the Austrdliarsic Examinations Board Music Studios at 117
Clarence Street, Sydney.

"Examiners" means persons employed to undettekéAMEB (NSW) practical examinations at the
AMEB (NSW) headquarters and other various locatitmsughout New South Wales and paid by the
number of hours worked.

"Metropolitan Area" means a 40-kilometre radiasn the AMEB (NSW) examination headquarters.

"Parties" means the Board of Studies, Teachingy Educational Standards, the New South Wales
Teachers Federation and the New South Wales Indepéiducation Union.

"State Manager" means the State Manager, ANFEBW), employed under the Government Sector
Employment Act 2013 by the Board of Studies, Taaghnd Educational Standards, New South Wales
and accountable to the Chief Executive of the BaadrStudies, Teaching and Educational Standards,
New South Wales for the total management of the BMESW) and the management of the AMEB
(NSW) personnel and finances.

"Superannuation Guarantee Contribution (SG€}he minimum compulsory level of superannuation
contributions employers are required to make foeirthemployees under the Commonwealth's
Superannuation Guarantee legislation.

"Unions" means the New South Wales TeachederB@on and the New South Wales Independent
Education Union.

3. Anti-Discrimination

It is the intention of the parties bound bysthivard to seek to achieve the object in sectifnoBthe
Industrial Relations Act 1996 to prevent and eliminate discrimination in ¥herkplace. This includes
discrimination on the grounds of race, sex, mastatus, disability, homosexuality, transgendeniit
and age and responsibilities as a carer.

It follows that in fulfilling their obligationsinder the dispute resolution procedures presciityethis
award the parties have obligations to take all arable steps to ensure that the operation of the
provisions of this award are not directly or inditg discriminatory in their effects. It will be osistent
with the fulfilment of these obligations for therpas to make application to vary any provisiontlod
award which, by its terms or operation, has a tioeindirect discriminatory effect.
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3.3

3.4

3.5

4.1

4.2

5.1

Under théAnti-Discrimination Act 1977, it is unlawful to victimise an employee besmthe employee
has made or may make or has been involved in alegmhpf unlawful discrimination or harassment.

Nothing in this clause is to be taken to affect
3.4.1 any conduct or act which is specifically epgad from anti-discrimination legislation;
3.4.2 offering or providing junior rates of paygersons under 21 years of age;

3.4.3 any act or practice of a body establisheprtpagate religion which is exempted under section
56(d) of theAnti-Discrimination Act 1977;

3.4.4 a party to this award from pursuing matteérsidawful discrimination in any state or federal
jurisdiction.

This clause does not create legal rights digatibns in addition to those imposed upon theigsuthy
the legislation referred to in this clause.

4. Marking Rates - Base Rates

Assessors and examiners are engaged on a basimldepending on the number of candidatesledrol
in written and practical examinations. The base ddtpay is as set out in Table 1 - Base Ratesadf P
B, Monetary Rates.

The conduct of online assessment is being dpedl in stages. This will also allow for on-screen
assessment preliminary to grade 2 (Theory, Musstigmand Music Craft) to be automatically marked
by computer from 2010. During the transition fre@per based to online examinations, paper based
examinations will continue to be marked by assesand remunerated in accordance with clause 5.1.

5. Marking Rates (Written)
The rate for the marking of written examinatfmapers by assessors shall be the base rate sfdedifi

Table 1 - Base Rates of Part B, Monetary Ratesdelivby the number of papers to be marked in one
hour for each subject and grade, as set out below:;

Examination No. of papers Examination No. of papers Speech and No. of

and grade per hour and grade per hour drama papers
theory musicianship per hour

15 15 3

14 14 3

10 10 2

~No|o|N

8 15

N[OOI WIN(F

6
5
3

O No|g|Dlw|N|F-

W wlo(N(~N

6.1

7.1

6. Examining Rates (Practical)

The rate for practical examining for examinghall be the base rate specified in Table 1 - BRages of
Part B, Monetary Rates.

7. Meal Allowance
Meal allowances are payable to examiners aall kb paid pursuant to the provisions of the Crown

Employees (Public Service Conditions of Employmehtjard 2009 or its successor or as amended
from time to time.
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8.1

8.2

8.3

8.4

9.1

9.2

8. Travel and Living Allowance

An allowance as set out in Item 1 of TableCBher Rates and Allowances of Part B, Monetary Kase
payable in respect of travel within the metropalitaea to the AMEB (NSW) examination headquarters.
This allowance is not payable more than once &t to any given day.

The travel allowance is based on the allowancesrite casual use of motor vehicles whose engine
capacity is between 1,601 cc and 2,600 cc apptiethtaverage 40 km and paid pursuant to the Crown
Employees (Public Service Conditions of Employmeéxtjard 2009 or its successor as amended from
time to time.

The travel allowance for examiners who are ireguto travel to venues other than the AMEB (NSW)
examination headquarters or from outside the metitap area to the AMEB (NSW) examination
headquarters, is based on the use of a privater melicle paid on the greater of:

8.2.1 the basis of cents per kilometre up to 8)a@6 per annum and over 8,000 kms per annum at the
respective rates as set out in Iltem 2 of the saluleT3 and is payable to examiners in respect of
each km travelled in excess of the total distaretevéen the examiner's usual place of residence
and the AMEB (NSW) examination headquarters or Ats.kwhichever is the lesser, and in
circumstances where a rental motor vehicle is tiised; or

8.2.2 the cost of public transport or, at the stikcretion and with the prior approval of the State
Manager, taxi cabs, as substantiated by receipther acceptable proof of expenditure; or

8.2.3 the rate pursuant to subclause 8.1 of thissel.
The travel allowance shall be adjusted in atamoce with the above formulae and with the rates as
determined by the Crown Employees (Public Servioadtions of Employment) Award 2009 or its
successor as amended from time to time.
Where it is reasonable for examiners requicettavel pursuant to subclause 8.2 of this clansket
away from their homes overnight, they shall betkentito a daily living allowance paid at the apabte
rate pursuant to the provisions of the Crown Emgésy (Public Service Conditions of Employment)
Award 2009 or its successor as amended from tintient

9. Family Leave Provisions
The Chief Executive must not fail to re-engage€Employee because:
9.1.1 The Employee or Employee’s spouse is pregoant

9.1.2 The Employee is or has been immediately dliseparental leave

The rights of an employer in relation to engagenamt re-engagement of Employees are not
affected, other than in accordance with this clause

Personal Carers entitlement for Employees

9.2.1 Employees are entitled to not be availablattend work, or to leave work if they need to care
for a family member who is sick and requires card aupport, or who requires care due to an
unexpected emergency, or the birth of a child. Téditlement is subject to evidentiary
requirements set out below in (9.3), and the nagcgiirements set out in (9.4).

9.2.1.1A family member for the purposes of abave i

a spouse or family member; or
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9.3

9.4

9.5

9.2.2

9.2.3

a de facto spouse being a member of the opposkeaas¢he Employee who lives with the
Employee as her husband or as his wife on a batea domestic basis although not legally
married to that Employee; or

a child or an adult child (including an adoptediatha step child, a foster child or an ex-nuptial
child), parent (including a foster parent or lega&rdian), a grandparent, grandchild or sibling of
the Employee or of the spouse or de facto spoutieedE mployee; or

a same sex partner who lives with the Employeéhasié facto partner of that Employee on a
bona fide domestic basis; or a relative of the Exygé who is a member of the same household,
where for the purposes of this definition:

"relative" means a person related by blood, maeriaaffinity or Aboriginal kinship
structures;

"affinity" means a relationship that one spous@antner has to the relatives of the other;
and

"household" means a family group living in the satnenestic dwelling

The Chief Executive and the Employee shalka@n the period which the Employee will be
entitled to not be available to attend work. In #isence of agreement, the Employee is entitled
to not be available to attend work for up to 48nsqfite. two days) per occasion. The Employee
is not entitled to any payment for the period ofi+adtendance.

The Chief Executive must not fail to re-ergag Employee because the Employee accessed the
entitlements provided for in this clause. The right an employer to engage or not to engage an
Employee are otherwise not affected.

The Employee, shall if required:

9.3.1

9.3.2

Establish either by production of a mediaatificate or statutory declaration, the illnessttod
person concerned and that the illness is such i@sjtore care by another person, or

Establish by production of documentation ptatgle to the employer or a statutory declaration,
the nature of the emergency and that such an emeygesulted in the person concerned
requiring care by the Employee.

In normal circumstances, an Employee must not taliter's leave under this subclause where
another person had taken leave to care for the pansen.

The Employee must, as soon as reasonably gabetid during the ordinary hours of the first aay
shift of such absence, inform the employer of thed@bility to attend for duty. If it is not reasdiig
practicable to inform the employer during the oadinhours of the first day or shift of such absemnice
Employee will inform the employer within 24 hour$ the absence (drawn from AIRC order
(PR964989)).

Bereavement entitlements for Employees

9.5.1

9.5.2

Employees are entitled to not be availablattend work or to leave work upon the death in
Australia of a family member on production of stitory evidence (if required by the
employer).

The Chief Executive and the Employee shakkagn the period for which the Employee will be
entitled to not be available to attend work. In #isence of agreement, the Employee is entitled
to not be available to attend work for up to 48sa(iLe. two days) per occasion. The Employee
is not entitled to any payment for the period ofi+adtendance.
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10.1

10.2

111

121

13.1

13.2

9.5.3 The Chief Executive must not fail to re-erg#lte Employee because the Employee accessed the
entitlements provided for in this clause. The righf an employer to engage or not engage an
Employee are otherwise not affected.

9.5.4 The Employee must, as soon as reasonablfigadale and during the ordinary hours of the first
day or shift of such absence, inform the employeheir inability to attend for duty. If it is not
reasonably practicable to inform the employer dytime ordinary hours of the first day or shift
of such absence, the Employee will inform the empgiavithin 24 hours of the absence (Drawn
from AIRC order (PR964989)).

10. Advisers

Advisers shall be remunerated on a per annllowance basis ascending according to student
candidature in each respective instrument groupiskds are responsible for:

10.1.1 syllabus development and interpretation;

10.1.2 examination practice and procedures;

10.1.3 professional issues relating to the trainfleyelopment and conduct of examiners and assessor
10.1.4 other duties as directed by the State Manage

Advisers shall be remunerated by way of ammalhce, paid annually and determined accordingéo t
candidature in their respective instrument grospset out in Table 2 - Allowances for Advisers aftP
B, Monetary Rates.

11. Minimum Payment

No examiner scheduled to conduct examinat@mnsny day shall be paid for less than three hours,
calculated in accordance with this award, fromtiime examining commences.

12. Superannuation

All examiners, assessors and advisers shalhbted to occupational superannuation at thdicgipe
SGC rate for all payments pursuant to clauses 4kikig Rates - Base Rates, 5, Marking Rates
(Written), and 6, Examining Rates (Practical).

13. Salary Sacrifice to Superannuation

Notwithstanding the salaries prescribed by BaMonetary Rates, an employee may elect, sulbgect
the agreement of the employee's department or ggmsacrifice a portion of the wage/salary pagabl
under clause 4, Marking Rates-Base Rates, to addltemployer superannuation contributions. Such
election must be made prior to the commencemetiteoperiod of service to which the earnings relate.
In this clause, "superannuable salary" means th@oge's salary as notified from time to time te th
New South Wales public sector superannuation teusbeporations.

Where the employee has elected to sacrifipertion of that payable salary to additional employ
superannuation contributions:

13.2.1 subject to Australian Taxation law, the gmed portion of salary will reduce the salary pdi
to appropriate PAYG taxation deductions by the amadi that sacrificed portion; and

13.2.2 any allowance, penalty rate, payment for saduleave entitlements, weekly worker’s
compensation or other payment, other than any patgfer leave taken in service, to which an
employee is entitled under this award or any applie award, Act or statute which is expressed
to be determined by reference to an employee’'sysathall be calculated by reference to the
salary which would have applied to the employeeeuride said clause 4 in the absence of any
salary sacrifice to superannuation made undemthiard.
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13.3

13.4

13.5

13.6

141

14.2

14.3

14.4

14.5

The employee may elect to have the portigpeghble salary which is sacrificed to additionapéyer
superannuation contributions:

13.3.1 paid into the superannuation scheme edteblisnder théirst State Superannuation Act 1992
as optional employer contributions; or

13.3.2 subject to the department or agency’'s ageatmpaid into a private sector complying
superannuation scheme as employer superannuatibribeions.

Where an employee makes an election in tefrasllause 13.3 of this clause, the employer g/l
the portion of salary, the subject of electionthte relevant superannuation fund.

Where the employee is a member of a supertionistheme established under:
13.5.1 thePolice Regulation (Superannuation) Act 1906;

13.5.2 theSuperannuation Act 1916;

13.5.3 theate Authorities Superannuation Act 1987;

13.5.4 theate Authorities Non-contributory Superannuation Act 1987; or

13.5.5 theFirst Sate Superannuation Act 1992,

the employee’s department or agency must ensure thiga amount of any additional employer
superannuation contributions specified in subclaldd of this clause is included in the employee’s
superannuable salary which is notified to the NewtB Wales public sector superannuation trustee
corporations.

Where, prior to electing to sacrifice a portiof his/her salary to superannuation, an empldya
entered into an agreement with his/her departmeagency to have superannuation contributions made
to a superannuation fund other than a fund estaaisinder legislation listed in subclause 13.5hif t
clause, the department or agency will continueasebcontributions to that fund on the salary payabl
under clause 4 to the same extent as applied b#&feremployee sacrificed portion of that salary to
superannuation. This clause applies even though stiperannuation contributions made by the
department or agency may be in excess of superdonuguarantee requirements after the salary
sacrifice is implemented.

14. Deduction of Unions' Membership Fees

The unions shall provide the employer wittcheslule setting out unions' fortnightly memberdieips
payable by members of the unions in accordancethithunions' rules.

The unions shall advise the employer of amngk to the amount of fortnightly membership feaslen
under its rules. Any variation to the schedulaunifons' fortnightly membership fees payable shall b
provided to the employer at least one month in adeaf the variation taking effect.

Subject to 14.1and 14.2 above, the employalt deduct union fortnightly membership fees frame t
pay of any employee who is a member of the unioacitordance with the unions' rules, provided that
the employee has authorised the employer to made deductions.

Monies so deducted from employees' pay stafobwvarded regularly to the unions together with a
necessary information to enable the unions to m@®and credit subscriptions to employees unions'
membership accounts.

Unless other arrangements are agreed to bgripdoyer and the unions, all unions membershig fee
shall be deducted on a fortnightly basis.
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14.6

151

16.1

16.2

16.3

16.4

16.5

16.6

171

17.2

17.3

18.1

19.1

Where an employee has already authoriseddtiection of union's membership fees from his or her
pay prior to this clause taking effect, nothinghis clause shall read as requiring the employeegke
a fresh authorisation in order for such deducttonsontinue.

15. No Further Claims
Except as provided by the Industrial Relations 2296, prior to 31 December 2016, there shall be no
further claims by the parties to this award forraes to salaries, rates of pay, allowances or tiondi
of employment in relation to matters expressly aov@d in this Award.

16. Hours of Work

The core paid hours of work for examiners|dghalseven hours a day. Hours of work for examiners
shall be scheduled by the State Manager betweebathéwidth hours of 8.00 a.m. to 6.00 p.m. on any
day of the week. However, Sunday work shall alssuigect to examiner availability.

Examiners shall be entitled to a one-hour ishpeeal break between the hours of 12 noon and (2100

Examiners shall be entitled to a morning dtef@oon tea break of ten minutes each, which stmalht
as time worked.

The rates specified in Table 1 - Base RateRanf B, Monetary Rates incorporate loadings faueh
engagement, sick leave and pro rata holidays, éxcephe extended leave provisions of the
Government Sector Employment Act 2013.
Work scheduled after the examiner has workedcore paid hours of work from Monday to Saturday
and all work scheduled on a Sunday shall be paitieaappropriate rate as set out in Table 1 - Base
Rates of Part B, Monetary Rates loaded by 50 p&r ce
With the exception of the home to the firdtestuled examining venue and the return home fran th
final examining venue travelling time between sealed examining venues on the same day shall be
paid at the rate applicable to the scheduled hofungork.

17. Conditions of Examining and Marking

Examiners and assessors shall strictly adtwethe official timetable, other than in circumstas
recognised by the State Manager as being beyoirdctirgrol.

The State Manager shall ensure that all exaioim centres have adequate facilities and that all
occupational health and safety requirements are Wbere facilities are identified as inadequate,
examiners are to assist by reporting to the Stardger to ensure remedial action can be initiated.

The AMEB (NSW) shall supply appropriate idéadition to examiners to be worn during their hoots
work.

18. Examination Procedures

The examination procedures shall be in acomelavith the Handbook for Examiners, issued angpuall
by the AMEB (NSW), after consultation between theties.

19. Recruitment of Examiners and Assessors
The AMEB (NSW) selection criteria for the ngitment of examiners and assessors include:
19.1.1 relevant music and/or speech and dramafigaiibns;
19.1.2 developed skills in teaching and performance

19.1.3 excellent interpersonal skills;
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19.2

20.1

20.2

20.3

211

21.2

22.1

19.1.4 communications skills and ability to artatiel concepts clearly;

19.1.5 constructive, supportive and analytical repoiting skills;

19.1.6 sound understanding of the stylistic elesmensential to performance;

19.1.7 demonstrated knowledge of the AMEB (NSWgregire, syllabus requirements and regulations;

19.1.8 demonstrate a professional understandingeo$tandards obtainable at each grade level within
the syllabus and availability to examine.

Successful applicants shall be required tcedalle mandatory induction training as appropratd
approved by the AMEB (NSW). Such training shalldzéd at the base rate as set out in Table 1 - Base
Rates of Part B, Monetary Rates.

20. Performance Development

The performance development scheme alreadsedgby the parties for examiners and assessors
addresses three objectives and shall:

20.1.1 ensure that advisers and examiners andsassesngage in an appraisal process designed to
improve the quality of examinations, and to focusn the teaching and learning objectives of
the AMEB (NSW);

20.1.2 provide work reports to examiners and assgsgho need these for employment purposes;

20.1.3 assist examiners and assessors whose panfoers causing concern.

The parties are to monitor the implementatibthe performance development scheme and agree to
appropriate refinements if required.

Training and Development - The annual trairdng development meeting of examiners and assessors
shall continue to be conducted by the relevant smdviParticipating examiners and assessors shall
continue to be considered to be on duty for thésien.

21. System Improvements

The AMEB (NSW) acknowledges its continuingigdtion to:

€)) provide appropriate training to assist exansnerdealing with teachers, parents and candidates
and in preparing examination reports;

(b)  ensure teachers, parents and candidates aree avfathe appropriate avenues of securing
feedback from examiners on candidate performance.

Implementation of Revised Procedures - Thégsaagree to consult and co-operate in the devedop
and implementation of operational and examinatimh @asessment procedures.

22. Dispute Resolution Procedures
Subject to the provisions of thelustrial Relations Act 1996, the following procedures shall apply:
22.1.1 Should any dispute (including a questiomifficulty) arise, discussions shall be held betaee
the State Manager and the person(s) concernedramdépresentative of the unions. They shall

discuss the dispute with a view to resolving thepdte, or by negotiating an agreed method and
timeframe for proceeding.
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23.1

23.2

24.1

24.2

24.3

24.4

22.1.2 If the dispute is not resolved at this letleé matter shall be referred to the Chief Exeeytof
the Board of Studies, Teaching and Educationaldatas, or nominee, to enable discussions at
this level with the person(s) concerned and/orpaegentative of the unions. They shall discuss
the dispute with a view to resolving the dispute,by negotiating an agreed method and
timeframe for proceeding.

22.1.3 Should the above procedures not lead teaution, then either party may make application to
the Industrial Relations Commission of New Southé&¥a

23. Duties as Directed

The State Manager or delegate may direct grlogee to carry out such duties which are withia th
limits of the employee’s skill, competence andrig, consistent with the classifications covergd b
this award and provided that such duties do natpte deskilling.

Any directions issued by the State Managesyaut to subclause 23.1 of this clause shall bsisismt
with the State Manager's responsibility to provadgafe and healthy working environment.

24. Work Health and Safety
For the purposes of this clause, the follovdafinitions shall apply:

(@ A "labour hire business" is a business (whe#reiorganisation, business enterprise, company,
partnership, co-operative, sole trader, family ttresrporation and/or person) which has at its
business function, or one of its business functitmsupply staff employed or engaged by it to
another employer for the purpose of such staff qgaring work or services for that other
employer.

(b) A "contract business" is a business (whetheroaganisation, business enterprise, company,
partnership, co-operative, sole trader, familytirasrporation and/or person) which is contracted
by another employer to provide a specified sereiceervices or to produce a specific outcome
or result for that employer which might otherwisesé been carried out by the other employer’s
own employees.

Any employer which engages a labour hire mssirand/or a contract business to perform work lwhol
or partially on the employers premises shall dofttlewing (either directly, or through the agencfy
the labour hire or contract business):

(&) consult with employees of the labour hire bes@ and/or contract business regarding the
workplace occupational health and safety consutairangements;

(b)  provide employees of the labour hire businesd/a contract business with the appropriate
health and safety induction training including thepropriate training required for such
employees to perform their jobs safely;

(c) provide employees of the labour hire businegla contract business with appropriate personal
protective equipment and/or clothing and all saferkvmethod statements that they would
otherwise supply to their own employees; and

(d) ensure employees of the labour hire businedgoartontract business are made aware of any
risks identified in the workplace and the proceducecontrol those risks.

Nothing in this clause 24 is intended to dffecdetract from any obligation or responsibilitpon a
labour hire business under titdork Health and Safety Act 2011 or théWorkplace Injury Management
and Workers Compensation Act 1998.

Where a dispute arises as to the applicatiamplementation of this clause, the matter shalldealt
with pursuant to the disputes settlement procedfitikeis award.
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24.5

25.1

26.1

26.2

26.3

This clause has no application in respect of oggituns which are properly registered as Group
Training Organisations under thigprenticeship and Traineeship Act 2001 (or equivalent interstate
legislation) and are deemed by the relevant Staenihig Authority to comply with the national
standards for Group Training Organisations esthbtidoy the ANTA Ministerial Council.
This clause operates from 21 March 2006.

25. Termination of Services
Any examiner is entitled to two weeks' notidfdermination of scheduled services, or paymenttie
hours scheduled as an examiner, except where t&tioninof services is on account of misconduct of
any kind or any unsatisfactory standard of workyauntary withdrawal by the examiner.

26. Area, Incidence and Duration

This award covers all persons employed byBiw&rd of Studies, Teaching and Educational Starsdard
as AMEB (NSW) Examiners, Assessors and Advisers.

This award rescinds and replaces the Crownl&mps (Australian Music Examinations Board (New
South Wales) Examiners, Assessors and Advisers)arédw2013, published 21 December 2012 (375
1.G.240).

This award shall take effect on and from luday 2014 with a nominal term until and including 3
December 2016.

PART B

MONETARY RATES

Table 1
Amount Per Hour
$
Base Rate on and from 1 January 2014 75.65
Base Rate on and from 1 January 2015 77.16
Base Rate on and from 1 January 2016 78.82
Table 2 - Allowances for Advisers
Advisers per annum allowance 2.27% 2.0% 2.15%
On and from 1/1/14 On and from 1/1/15 On and fidii16
$ $ $

Level 1: candidature 893 911 931
0 to 100
Level 2: candidature 1,791 1,827 1,866
101 to 3,000
Level 3: candidature 2,684 2,738 2,797
3,001 to 15,000
Level 4: candidature 3,575 3,647 3,725
Over 15,001
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Table 3 - Other Rates and Allowances
Item | Clause Brief Description On and On and On and
No. No. from from from
1/1/14 1/1/15 1/1/16
$ $ $
1 8.1 Metropolitan travel allowance to AMEB 11.84 1.84 11.84
(NSW) examination headquarters
2 8.2 Travel allowance per km outside
metropolitan area:
-Up to 8,000 km per annum 0.740 0.740 0.740
-Over 8,000 km per annum 0.296 0.296 0.296

Printed by the authority of the Industrial Registra

-219 -

I. TABBAA, Commissioner



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 9 May 2014

(1297) SERIAL C8205

CROWN EMPLOYEES (BOARD OF STUDIES, TEACHING AND
EDUCATIONAL STANDARDS - EDUCATION OFFICERS) SALARIE S
AND CONDITIONS AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Board of Studies, Teaching and Edooal Standards.
(No. IRC 242 of 2014)
Before Commissioner Tabbaa 8 April 2014

AWARD

Arrangement
Clause No. Subject Matter
PART A

Title

Definitions

Salaries

Deduction of Union Membership Fees
Salary Packaging

Salary Sacrifice to Superannuation
Conditions Fixed by Other Awards
Appointment and Mobility Provisions
Flexible Work Arrangements

Work Outside the Ordinary Hours of Work
10.  Consultation

11.  Training and Development

12. Performance Appraisal

13. Technology

14. Dispute Resolution Procedures for the Parties
15. Duties as Directed

16. Personal/Carer's Leave

17.  Occupational Health and Safety

18.  Anti-Discrimination

19.  No Further Claims

20.  Area Incidence and Duration

>

CoNoOUA®WWNE

PART B
MONETARY RATES
Table 1 - Salaries
PART A
1. Title
1. This Award shall be known as the Crown Employé#sard of Studies, Teaching and Educational

Standards - Education Officers) Salaries and CamditAward 2014.
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21

2.2

2.3

2.4

2.5

2.6

2.7

2.8

2.9

2.10

2.11

2.12

2.13

2.14

2.15

2.16

2. Definitions

"Aboriginal Education Consultative Group" mean®ranch of the Board of Studies, Teaching and
Educational Standards providing secretariat supjgotthe independent, community based incorporated
organisation, Aboriginal Education Consultative @rdnc., formed to provide advice and guidance to
the Minster for Education on the direction of Alginial education in New South Wales.

"Act" means the Government Sector Employmertt 2043 and the Government Sector Employment
Regulation 2014.

"Banked Time" means the amount of time by wiktgxtime is reduced by one or more days at the end
of a settlement period for the purpose of beingedited to the officer to cover approved absenaas f
work in future settlement periods.

"Board" means the Board of Studies, TeachimhEducational Standards NSW.

"Chief Education Officer" means a salary cléissiion that includes, but is not restricted taaid
Inspectors; President, Aboriginal Education Cordie Group; Chief Project Officers; Chief
Curriculum Officers, and any successor performheysame role.

"Chief Executive" means the person holdingating in the office of the Chief Executive of the&d

of Studies, Teaching and Educational StandardSer&sce to the Chief Executive may from time to
time refer to his/her delegate, meaning a perstegdeed by the Chief Executive to perform functions
associated with the office

"Coretime" means the period during the day wéremfficer may be required to be on duty that.B09
am to 3.30 pm.

"Education Officer" means a salary classifmatior jobs and any successor performing the ratlkinv
the Aboriginal Education Consultative Group.

"Employed” or "employment" means when an Offic® permanently appointed, on secondment,
temporarily employed or temporarily appointed bg tthe Board of Studies, Teaching and Educational
Standards.

"Excess hours" shall mean all time on weekeandgublic holidays and all hours before or aftee t
bandwidth hours specified at clause 8.5 necessacityipied by direction of, or on their own initigdi
with the approval of, the Chief Executive in ferformance of work which from its character omfro
special circumstances cannot be performed duriegathplicable bandwidth hours applying at the
Officer's headquarters. Provided that excess HouiSfficers for whom usual office hours are nodti

or for Officers engaged in field work shall meahsaich time on any day in excess of their bandwidth
hours of work per week divided by five.

"Federation" means the New South Wales Teadketeration.
"Field Officer" means a Board of Studies Laaifficer.

"Flextime" is the hours accrued under flexibterk arrangements in a settlement period which bey
carried forward to the next settlement period, ssleccrued as Banked Time.

"Flex Leave" means Flextime carried forwardloeady accrued in a settlement period and thed tes
cover approved absences from work during the sattiersment period.

"General Secretary" means the General Segrafténe New South Wales Teacher's Federation.

"Headquarters" means the administrative cemitere the major part of the Officer's work is penfied,
where the Officer normally reports or the officevthich the Officer is attached.
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2.17

2.18

2.19

2.20

2.21

2.22

2.23

2.24

2.25

2.26

2.27

2.28

2.29

2.30

3.1

3.2

3.3

"Industrial instrument" means an award, aer@nise agreement, a public sector industrial ages, a
former industrial agreement, a contract determimagir a contract agreement.

"Industrial Relations Commission” means thdubirial Relations Commission of New South Wales
established by the New South Waledustrial Relations Act 1996.

"Officer" or "Officers" means a person or prsons who is/are employed by or in the Board of
Studies, Teaching and Educational Standards irsalery classifications of Chief Education Officer;
Principal Education Officer; Senior Education OéficGrade 1; Senior Education Officer, Grade 2; or
Education Officer.

"Parties" means the Board of Studies, Teachimg) Educational Standards, the New South Wales
Teachers Federation and the Director of Public Bypkent.

"Permanently appointed” means appointed teran@gnent position pursuant to sections 17-23 of the
Act.

"Principal Education Officer" means a job siisation that includes, but is not restrictedRancipal
Curriculum Officers, Principal Assessment Officarsl any successor performing the same role.

"Director of Public Employment" means the emypl of the staff of the Public Service for the gmse
of industrial proceedings as defined by section d2&e Act.

"Secondment” means when the Board of Studieaching and Educational Standards employs by
making use of the services of an officer of the &&pent of Education and Communities. .

"Senior Education Officer, Grade 1" meanslargalassification that includes, but is not riesed to,
Assessment Officers, Curriculum Officers, Projeffid@rs and any successor performing the same role.

"Senior Education Officer, Grade 2" meanslargalassification that includes, but is not riesed to,
Board of Studies Liaison Officers, Senior Assesdm@fficers, Senior Curriculum Officers, Senior
Planning Officers, Senior Project Officers and angcessor performing the same role.

"Standard Hours" means the ordinary hourautf d@hich are worked in the absence of flexible kiog
hours between 8.30am to 4.30pm (or as otherwisamated by the Chief Executive ), with an hour for
lunch, Monday to Friday.

"Temporarily appointed” means employment o®éficer pursuant to section 24 of the Act.

"Temporarily employed" means when the the Ba#rStudies, Teaching and Educational Standards
employs an Officer pursuant to section 27 of thé Ac

"Western Division" means the Western Divisidthe State of New South Wales as defined by ttie A
3. Salaries
Officers will be employed in the salary classifions as defined in clause 2, Definitions.

Officers will be employed at annual salary Isveot less than those for the classificationsedost in
Part B, Monetary Salary Rates, except as may baded for in respect of clause 4, Salary Packaging.

Unless the Chief Executive determines othenwisgccordance with subclause 3.4 of this clause; n
Officers will be remunerated at the minimum sakue®e commencement of employment under each of
the classifications set out in the said Table Xobews:

Education Officer Level 1, 1st Year of Service;

Senior Education Officer, Grade 1 Level 1;
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3.4

3.5

3.6

3.7

(i)

(ii)

Senior Education Officer, Grade 2 the single sapaniyt specified;
Principal Education Officer the single salary paipecified;
Chief Education Officer, Grade 1, Level 1.
Chief Education Officer, Grade 2, Level 1.
The Chief Executive will determine the remutieraof new Officers:
3.4.1 atthe minimum rate of the appropriate sattagsification; or
3.4.2 at such higher level specified in Table Yjtgaregard to:

the applicant's skill, experience and qualificasioand

the rate required to attract the applicant; and

the remuneration of existing Officers performingiar work.
An Officer employed in the salary classificatiof Chief Education Officer, Senior Education O
Grade 1 or Education Officer shall be entitled togress along or be maintained on the incremental
scale for the officer's salary classification afsmch 12 months of service subject to the officer
demonstrating by means of an annual review comtuéfficiency in work practice, satisfactory
performance and professional growth.
The salary payable for Chief Education Officéngludes remuneration for all incidences of
employment, including any existing expense or otakowance paid to Chief Education Officers
covered prior to this award, for all hours worked all other compensatory or other allowances other
than:
3.6.1 annual leave loading;
3.6.2 travel or subsistence allowances;

3.6.3 allowances in relation to relocation expenses

3.6.4 any approved reimbursement paid in relationexpenses incurred in the discharge of the
Officer's duties.

Chief Education Officers employed by the Boasdat the date this Award is made by the Industrial
Relations Commission, that is, prior to the creatid the Grade 1 and Grade 2 Chief Education Qffice
classifications under this Award, will be redesigmh at the Chief Education Officer Grade 1
classification and will remain on the previous filevel single Chief Education Officer scale unless
transferred or appointed to a role at the Chiefdation Officer Grade 2 classification by the Chief
Executive . All Chief Education Officers appointefter the date that this Award is made by the
Industrial Relations Commission will be employedeéther the Chief Education Officer Grade 1 or
Grade 2 classification as determined by the Chiefchtive.

3A. Deduction of Union Membership Fees

The union shall provide the employer with a edhle setting out union fortnightly membership fees
payable by members of the union in accordance thétunion’s rules.

The union shall advise the employer of anyraes to the amount of fortnightly membership feesien

under its rules. Any variation to the schedule nfon fortnightly membership fees payable shall be
provided to the employer at least one month in adeaf the variation taking effect.
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(i)

(iv)

v)

(i)

4.1

4.2

51

5.2

5.3

5.4

5.5

Subject to (i) and (i) above, the employdradl deduct union fortnightly membership fees frtra pay
of any employee who is a member of the union iroetance with the union’s rules, provided that the
employee has authorised the employer to make sedhctions.

Monies deducted from employee’s pay shall bewvirded regularly to the union together with all
necessary information to enable the union to reirand credit subscriptions to employee’s union
membership accounts.

Unless other arrangements are agreed to bgrtioyer and the union, all union membership féed s
be deducted on a fortnightly basis.

Where an employee has already authorised ¢geiction of union membership fees from his or tey p
prior to this clause taking effect, nothing in tklause shall read as requiring the employee toenaak
fresh authorisation in order for such deductionsantinue.

4. Salary Packaging
Officers may participate in the Board's safaagkaging scheme.

Except as otherwise provided in the agreedysplckaging scheme, Officers must be employechen t
same conditions as set out in the award.

5. Salary Sacrifice to Superannuation

Notwithstanding the salaries prescribed by Bamlonetary Rates, an employee may elect, sulbject
the agreement of the employee's department or ggemeacrifice a portion of the wage/salary pagabl
under clause 3, Salaries, to additional employeemannuation contributions. Such election must be
made prior to the commencement of the period ofiserto which the earnings relate. In this clause,
"superannuable salary” means the employee's satanpotified from time to time to the New South
Wales public sector superannuation trustee corjpoiat The availability of salary for packaging
purposes will be determined following payment o$tgimax commitments and payroll deductions such as
employee superannuation contributions, union feealth fund, premiums and maintenance orders etc.

Where the employee has elected to sacrificeriop of that payable salary to additional employe
superannuation contributions:

(&) subject to Australian Taxation law, the saceifl portion of salary will reduce the salary subjec
to appropriate PAYG taxation deductions by the amadi that sacrificed portion; and

(b) any allowance, penalty rate, payment for unudedve entitlements, weekly worker’'s
compensation or other payment, other than any patgrer leave taken in service, to which an
employee is entitled under this award or any applie award, Act or statute which is expressed
to be determined by reference to an employee’'sysadhall be calculated by reference to the
salary which would have applied to the employeeeuride said clause 3 in the absence of any
salary sacrifice to superannuation made undemthiard.

The employee may elect to have the portioraghple salary which is sacrificed to additional éwpr
superannuation contributions:

(a) paid into the superannuation scheme establighddr theFirst State Superannuation Act 1992
as optional employer contributions; or

(b)  subject to the department or agency’'s agreempatd into a private sector complying
superannuation scheme as employer superannuatibribeions.

Where an employee makes an election in ternssiloélause 5.3 of this clause, the employer skl p
the portion of salary, the subject of electionthte relevant superannuation fund.

Where the employee is a member of a superaonustheme established under:
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5.6

6.1

7.1

7.2

7.3

(a) thePolice Regulation (Superannuation) Act 1906;

(b)  theSuperannuation Act 1916;
(c) theSate Authorities Superannuation Act 1987;

(d)  the Sate Authorities Non-contributory Superannuation Act 1987; or
(e) theFirst Sate Superannuation Act 1992,

the employee’s department or agency must ensutehitbaamount of any additional employer
superannuation contributions specified in subclaGsk of this clause is included in the
employee’s superannuable salary which is notifiedtie New South Wales public sector
superannuation trustee corporations.

Where, prior to electing to sacrifice a portiohhis/her salary to superannuation, an employag h
entered into an agreement with his/her departmeagency to have superannuation contributions made
to a superannuation fund other than a fund estadisinder legislation listed in subclause 5.5 &f th
clause, the department or agency will continueasebcontributions to that fund on the salary pagyabl
under clause 3 to the same extent as applied b#&feremployee sacrificed portion of that salary to
superannuation. This clause applies even though stiperannuation contributions made by the
department or agency may be in excess of superfionuguarantee requirements after the salary
sacrifice is implemented.

6. Conditions Fixed By Other Awards

The following industrial instruments and regigla or any successor thereto and any variatioos fr
time to time to the same, insofar as they fix ctads of employment applying to Officers covered by
this award and pursuant to this award, shall app®fficers unless specifically varied by this adam
which case the provisions of this award take prenee:

Crown Employees (Transferred Officers Excess Resistance) Agreement No. 2354 of 1981;
Crown Employees (Transferred Employees Compengafisard 2009;
Crown Employees (Public Service Conditions of Ergpgient) Award 2009;
Government Sector Employment Act 2013
Government Sector Employment Regulation 2014
7. Appointment and Mobility Provisions

Where the public service sick leave entitlemientexhausted, Officers on secondment from the
Department of Education and Communities or Officen:porarily employed from any other New

South Wales Government Department/Declared Autharén access, provided the Board agrees,
cumulative sick leave entitlements for their usegvjled this is agreed to by the Department of
Education and Communities or any other New Southleg/aGovernment Department/Declared

Authority. The conversion of the cumulative sickve entitlement will be attended to by the Board.

Officers on secondment from the Departmentdiidation and Communities and Officers temporarily
employed from any other New South Wales Governnispartment/Declared Authority can access,
provided the Board agrees, any accrued long setgiee entitlements for their use, provided this is
agreed to by the Department of Education and Contmmanor the relevant New South Wales
Government Department/Declared Authority. The @rsion of the long service leave entitlement will
be attended to by the Board.

The Board will facilitate, where agreed, ani€¥if's portability of entittements for long serviaed sick
leave whilst they are in the employment of the Bloar
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7.4

7.5

7.6

7.7

7.8

7.9

7.10

7.11

In addition to the provisions of the Publicc®e Employment Regulation 2014and the Crown
Employees (Public Service Conditions of Employmehtjard 2009 or its successor or as amended
from time to time where the balance of any periddnaternity/adoption leave extends beyond the
period an Officer is employed, the Board will pae tdifference in salary between the Officer's
substantive salary and the salary whilst at ther@dar the term of the leave taken, unless it coies
with any period of paid leave other than materaitipption leave.

An extension of a period of employment in ortiercoincide with an Officer's return to a teaching
service for Day 1 Term 1 Eastern Division or Dafydrm 1 Western Division of a school year or to
reflect a change in the Department of Education @achmunities' policy will be taken into specific
regard in Board employment practices.

The Board's superannuation provisions are toobless beneficial than what Officers on secondroen
Officers temporarily employed from any other NewuoWales Government Department/Declared
Authority would have received had they remainethair original positions.

Officers who demonstrate that they are existimgtributors to either the State Superannuatiardrar
the State Authorities Superannuation Scheme aittednd retain their membership of those schenses a
provided for in theSuperannuation Act 1916, theState Authorities Superannuation Act 1987 or the-irst
Sate Superannuation Act 1992.

Credit of recreation leave may be granted tic&% on secondment or temporarily employed Office
recruited directly from schools or TAFE collegasaccordance with the following:

If the Officer Commences: Recreation Leave to bedifed

January before 18th 10 days
January on or after 18th 5 days
February 5 days
March before 30th 5 days
March on or after 30th 10 days
April before vacation 10 days
April on or after 27th 5 days
May 5 days
June before 15th 5 days
June on or after 15th 10 days
July before vacation 10 days
July on or after 20th 5 days
August 5 days
September before 7th 5 days
September on or after 7th 10 days
October 5 days
November before 10th 5 days
November on or after 10th 10 days
December 10 days

Thereafter, recreation leave accrues at the namaial

To avoid excessive accrual of recreation leagegescribed in clause 78(b) of the Crown Emplsyee
(Public Service Conditions of Employment) Award 9afe Chief Executive may direct an officer to
take accrued recreation leave. Such directionawithcide with school vacation periods.

For the purpose of workers' compensationethgloyer of Officers is the Board in terms of iNerkers
Injury Management and Workers Compensation Act 1998 or any successor thereto.

The letters of employment for all Officers Ivdesignate the salary and conditions of employmieot
Officers on secondment from the Department of Etlosaand Communities and Officers temporarily
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employed or temporarily appointed, the letters wipkyment will designate the duration, salary and
conditions of their employment.

8. Flexible Work Arrangements

The conditions under which flexible working hourseoate are set out in this clause.

8.1

8.2

8.3

8.4

8.5

8.6

8.7

8.8

No officer can be directed to work under Fléxi¥W/ork Arrangements. Those officers not partidipat
in Flexible Work Arrangements will work standardune as defined in clause 2.27.

To avoid excessive accrual of Accrued Work Ti®e/T) the Chief Executive may direct an officer to
take accrued hours. Such direction will coincidehwechool vacation periods. Accrued Work Time is
defined in Clause 8.13.

An officer may only work outside the hours aftandard day (7 hours) but within the bandwid#mn{#
7pm) and accrue hours toward a flexible workingreauedit if the work is available to be performed.

Application
The Flexible Work arrangements that apply to Officeovered by this award are set out as follows:

8.4.1 Principal Education Officers, Senior Eduaati@fficers (except for Field Officers) and
Education Officers -Clauses 8.4 to 8.13 inclusing 8.15 to 8.18 inclusive.

8.4.2 Field Officers (BOSLOS) Clauses 8.14 to 8ritBusive.
8.4.3 Chief Education Officers (CEO’s) Clause 8.19.
Settlement Period

8.5.1 The settlement period for the purpose ofdahse 8.4.1 is 12 weeks. The settlement period for
the purpose of subclause 8.4.2 is 4 weeks.

Ordinary Hours of Work and Standard Hours

Standard Bandwidth

8.7.1 The standard bandwidth is 7.00 am to 7.00 [dormal work can be undertaken during the
period 7.30 am to 6.00 pm and additional hours woddited as accrued work time (as defined
in subclause 8.13).

8.7.2 If normal work is undertaken at the Officarisn initiative and with the approval of the Chief
Executive or delegate between 7.00 am and 7.30ra®06 pm and 7.00 pm this time will be
credited as accrued work time.

8.7.3 If an Officer is directed to work between@&m and 7.30 am or 6.00 pm and 7.00 pm or at
other times outside the bandwidth, including Sayrdnd Sunday compensatory leave will be
accruable in accordance with clause 9 of this award

8.7.4 An officer, who requests to work outside st@ndard bandwidth, must obtain approval of their
Chief Executive or delegate. The time worked isb® counted towards Accrued Work time
(AWT).

8.7.5 If approval to work outside the bandwidtma sought or given, then the time worked outside
the standard bandwidth is not to be counted towAodsued Work Time (AWT).

Coretime

8.8.1 The standard coretime is 9.30am to 3.30pnesutn the provisions as detailed in clause 8.10.
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8.9

8.10

8.11

8.12

8.8.2 The standard coretime may only be variedhat request of an individual Officer with the
agreement of the Chief Executive or delegate.

8.8.3 In exceptional circumstances officers may memce work after 9.30 am and/or leave before
3.30 pm and the time taken shall be flex leaves Errangement must be agreed between the
officer and Chief Executive or delegate.

Hours Worked

8.9.1 All Officers are entitled to work a minimurhhours on any day. An officer cannot be directed
to work less than 7 hours on any day. An Officelyrohoose to work less than 7 hours in one
day with the agreement of the Chief Executive degiate.

8.9.2 An Officer may elect to change from flexilerking hours to standard hours in agreement with
the Chief Executive or delegate.

8.9.3 Nothing in this clause shall prevent the Bo@quiring an officer to revert to working stardlar
hours following reasonable notice.

8.9.4 Where an officer has completed a minimum bbudrs on any day and there is no requirement
for that officer to remain at the workplace theiedf’s supervisor can request that the Officer
cease work for that day.

Lunch and Meal Breaks

8.10.1 An officer is to take a meal break of aste20 minutes in a period of 5 hours continuouskwor

8.10.2 Lunch breaks must be of at least 30 mirdikeation with an entitlement of up to one hour.

8.10.3 Provided customer service is maintainedngér lunch break of up to two and a half hours may
be taken with the supervisor's approval. Lunch ksemay be taken between 11.30am and
2.30pm.

Flexible Working Hours

8.11.1 An officer may vary their flexible workingotrs or work standard hours at any time in
agreement with the Chief Executive or delegate iandccordance with the provisions of this
Award.

Flex Leave and Banked Time Entitlements

8.12.1 All officers are entitled to take combinasoof up to six (6) Flex Leave and Banked Time days
in any settlement period. This time may be takeetioer with other forms of leave. The issue of
when Flex Leave is taken should be agreed betweerOfficer and the Chief Executive or
delegate.

8.12.2 An officer may accumulate Banked Time dugagh settlement period on the following basis:
where the staff member takes 6 Flex Leave daypdhkeible Banked Time is zero;
where the staff member takes 5 Flex Leave daypdhkeible Banked Time is 1 day;
where the staff member takes 4 Flex Leave daypdhsible Banked Time is 2 days;

where the staff member takes 3 Flex Leave daypdbsible Banked Time is 3 days;

where the staff member takes less than 3 Flex Ldays the possible Banked Time is 3 days.
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8.13

8.12.3 An officer may accumulate Banked Time otaiphree (3) days in each settlement period. Over
four settlement periods a maximum or equivalenfidfdays may be accumulated as Banked
Time.

8.12.4 A Flex Leave day and a Banked Time day aoch equivalent to 7 hours. The officer’s flextime
will be reduced by this amount for each day of BahKime. Seven (7) hours will be recredited
to the staff member's time sheet when a Banked @iwds utilised for leave.

8.12.5 Banked Time days may be taken with othem$oof leave including Flex Leave and can be
taken in quantities ranging from 1 to 12 days aveettlement periods.

Accrued Work Time (AWT)

8.13.1 All time worked during the settlement perindaccordance with this agreement (except
paid overtime) will count towards the Officers Aaed Work Time (AWT).

8.13.2 An officer should have Accrued Work Time (AWof at least 410 hours at the
conclusion of a settlement period. The minimum 3@ 4ours includes all credited AWT
and all approved leave.

8.13.3 Where Accrued Work Time (AWT) is less thatDours at the end of a settlement
period the officer will be required to submit anemtion leave form for the amount of the
shortfall. Should the officer have no such leavailable, leave without pay (LWOP) for
the amount of time below 410 hours will apply ahé LtWOP is credited to the AWT
total.

8.13.4 During the settlement period an Officer mgiteed to accumulate and/or carry forward
hours in excess of the 420 ordinary hours up toiaoldding an additional 42 hours in
any one settlement period. This additional 42 hooay be taken in the next settlement
period as part of the up to 6 Flex Leave days iy be taken. This amount can only be
exceeded in exceptional circumstances.

8.13.5 Hours worked are to be documented by thieesffand supervisor over the settlement
period through use of flex time records.

8.13.6 Total Accrued Work Time (AWT) is not to erce462 on a cumulative basis except in
exceptional circumstances.

8.13.7 At the conclusion of each settlement peaing Accrued Work Time (AWT) in excess of
the 420 ordinary, and up to 462 hours, will be iedrforward as a credit to the next
settlement period, unless accumulated to the offi@anked Time in accordance with
Clause 8.12.2.

8.13.8 In exceptional situations it is possiblettti®e 462 hour limit may be exceeded. This
additional time can be carried forward to the negttlement period but the Chief
Executive or delegate must develop an agreed gyradeensure that the Officer is able to
reduce the AWT to below the 462 hour limit.

8.13.9 An officer with Accrued Work Time (AWT) ate conclusion of a settlement period that
amounts to less than 420 hours and greater tharhdfs must carry the appropriate
debit hours forward to the next settlement period.

8.13.10 An officer may vary working hours to sudtrficular personal needs or absent themselves
from work using Flex Leave or Banked Time. AbsengEthis type may occur on more
than one occasion as single or consecutive futjuarter days in a settlement period and
will be taken in agreement with the Chief Executivedelegate. Absences of this type are
not to be unreasonably denied, however the workasel® of the Board should be
recognised.
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8.13.11
(@)
(b)

(©)

Banked Time and Flex Leave shall be taken:
as soon as practicable following its accrual;

recognising that out of school hours and schemtations often provide the most
practicable opportunities;

in multiples of a quarter day only.

8.14 Flexible Working Hours for Field Officers (BOSS)

8.14.1

Flexible working hours of the Crown EmployeéPublic Service Conditions of
Employment) Award 2009 or its successor or as aeetfichm time to time apply to Field
Officers subject to variation of:

Settlement Period

Accumulation and Carry Over

Flexi leave

Commencement or Cessation of Duty During Coretimaffected by the terms of subclauses
8.14.2 t0 8.18.

8.14.2

(@)

(b)

()
(d)

Bandwidth hours for Field Officers are betwer.30 a.m. and 6.00 p.m. on each day,
Monday to Friday. With the core hours requireme®08m to 3.30pm excluding public
holidays. A flexible approach will be adopted byeldi Officers and management in
relation to normal working and flexible working angements. The decision in these
matters is subject to organisational convenienckaamappropriate level of service being
provided, having regard to:

A Field Officer may opt, for personal reasonsvork commitments, not to take a flex day
in a settlement period, but rather to bank that flay for use in a later settlement period.
Note that the total number of flex days that camafcen is not increased.

Up to one flex day and one banked flex dayiywar banked flex days, may be taken in any
settlement period.

The total number of banked flex days at anytime must not exceed five days.
To bank a flex day, seven hours is deductenh fifee total hours worked in the settlement

period. The balance of hours (after deducting &édrilex day) may be carried over, up
to a maximum of ten hours.

8.15 Separation from the Agency

8.15.1

8.15.2

8.15.3

8.154

Where an Officer gives notice of resignatimtirement or transfer to another government
department, the Chief Executive or delegate anit@ffwill, during the period of notice,
take all reasonable steps to eliminate any accusulitzredit or debit hours.

The Chief Executive or delegate will faeilé@ the elimination of accumulated credit or
debit hours by such Officers.

Where an officer has an accumulation oftdedsirs at the completion of the last day of
service, the accumulated recreation leave or mooeysg to that officer will be adjusted
accordingly.

Where an Officer has an accumulation ofitteslrs at the completion of the last day of
service, then the accumulated credit hours are todid to the officer at the current salary
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rate. However, if requested by the officer andeadrby the new agency, the credit hours
may be carried forward to the new agency.

8.16 Part Time Officers

8.16.1

Part-time Officers may accumulate the samersed Work Time (AWT) and have the
same rights to flexible working hours as full-timfficers. They may not be required to
work more than their contract hours.

8.17 Disruption of Transport

8.17.1

(@)

(b)

(©)

Where an Officer is delayed or preventednfaitending the workplace as a result of a
transport strike or a major transport delay, thiko¥dang conditions will apply to the
period of disruption.

The Officer may commence or cease duty at ang.tTime worked on such days will
accumulate in a normal way.

Where an Officer is unable to attend the waaikpl due to a transport disruption and is
unable to work from home or attend another placeark, then the Officer may take the

full day off without penalty provided that any esseAccrued Work Time is cleared in the
following settlement period.

An Officer affected by transport disruption ot be debited recreation leave or leave
without pay if the officer has accrued less thaa thinimum required Accrued Work
Time contract hours in the settlement period cdiimgy with the transport disruption.
However, the Officer must ensure that any AccruedrfNTime debit is cleared in the
following settlement period.

8.18 Working at Home

8.19

8.18.1

8.18.2

Working from home is a voluntary and co-agige arrangement which allows Officers to
continue their employment during some temporaryoredeen circumstance which
prevents their attending the workplace or wherekwof an intensive nature can be
performed efficiently away from the workplace. Appal may be given by the

appropriate manager or supervisor for individuafig@fs to work from home on full

salary and entitlements on the basis that the geraent is short term (up to five days)
and is irregular, appropriate outcomes are negutiatnd hours of work are agreed.
Wherever possible, approval is to be sought in acea

Working from home on an extended (more tina days) or regular basis on any one
occasion rather than on a short-term basis williirega working from home arrangement
to be developed by agreement between the parties.

Chief Education Officers

8.19.1

8.19.2

Chief Education Officers may negotiate witkir supervisors for patterns of working
hours which meet both the needs of the Board amd pérsonal circumstances of
individual Chief Education Officers

Chief Education Officers may elect, from #uygeed date of operation of this clause, that
is 12 June 2006, to work under the Flexible WorkaAgements pursuant to Clause 8.4.1,
except for any work undertaken outside the standsmddwidth in which case the
provisions of Clause 8.19.1, rather than Clause&18.7.4, will apply
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9.1

9.2

9. Work Outside Ordinary Working Hours

Work Outside Ordinary Hours for Education Odfis, Senior Education Officers, Grade 1 and Senior
Education Officers, Grade 2.

9.1.1

9.1.2

9.1.3

9.14

The parties agree that Officers directed aokvoutside ordinary working hours shall be enttle
to excess hours and compensatory leave provisiaaruhis clause.

For the purpose of calculating excess honts @mpensatory leave the bandwidth hours for
work:

(@) directed by the Chief Executive or delegatdldie 7.30 am to 6.00pm

(b)  undertaken at the officer's own initiative amith the approval of the Chief Executive or
delegate shall be, except for Field Officers, 7a@®to 7.00pm

(c) performed by Field Officers at the officers ownitiative and approved by the Chief
Executive or delegate shall be 7.30 am to 6.00 pm

In the absence of flexible working hours éhéinary hours of work shall be 35 hours per week,
Monday to Friday.

Officers involved in meetings with Board Gaumtum Committees, Working Parties, focus teams,
etc., may, where there is agreement with the gtleties involved, organise teleconferences or
electronic exchange. Such meetings or representaticanged as teleconferences or as an
electronic exchange may, where possible, also enged to minimise the additional hours
required to be worked by officers outside bandwiatrking hours.

Compensatory Leave

9.2.1

Compensatory leave shall be taken:
(@) as soon as practicable following its accrual:

(b)  recognising that out of school hours and schamations provide the most practicable
opportunities;

(c) in multiples of a quarter day only;

(d)  within three months of the date of working thecess hours, unless the excess hours
worked are banked within the cumulative balancetlimmd carried forward subject to
paragraphs 9.2.2, 9.2.3 and 9.2.4 of this subcjause

and provided further that:

0] compensatory leave for weekend duty performey tme accrued and added to the
cumulative balance of excess hours accrual;

(i)  compensatory leave for duty on public holidaysy be accrued and added to
annual leave credits and, upon termination, wilkégarded as recreation leave for
the purposes of the Government Sector Employmemguiagon 2014 and the
Crown Employees (Public Service Conditions of Emplent) Award 2009; or its
successor or as amended from time to time.

(i) an officer must take all compensatory leavarged prior to the last day of service
of his/her period of permanent appointment, secamntemporary appointment
or temporary employment.

9.2.2 Compensatory leave may be accrued up to alative balance limit of five days, in any period

of three months, in recognition of work performadside bandwidth hours with the exception of
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9.3

9.2.3

9.24

9.2.5

9.2.6

Field Officers. Field Officers shall have a cumivatbalance limit of 20 days at any point in
time in recognition of work performed outside baitv working hours.

Compensatory leave accrued in a calendar ipeist be taken by January 31 of the following
calendar year.

Subject to subclause 9.3 of this clause elescumulated above the limit in paragraph 9.2.2 of
this subclause or not taken by the date in par&geap.3 of this subclause, will be forfeited,
unless the Officer acts on a direction by the Chiegcutive to take, at such time as is convenient
to the working of the Board, the excess compengdéave accrued. As far as practicable, the
wishes of the Officer concerned will be taken istmnsideration in directing the time for the
taking of that excess compensatory leave.

Officers will have ready access to cumulabaéances of accrued compensatory leave to ensure
they are appropriately notified of any impendingédure.

Compensatory leave may only be granted tac€# whose salary or salary and allowances in
the nature of salary are not in excess of the palassification rate prescribed as the maximum
rate for Senior Education Officer, Grade 2, andaaged from time to time.

Calculation of and Payment in Lieu of Compensateave

9.3.1

9.3.2

Where the regularity of the demands of Schettificate and Higher School Certificate
examination paper setting and marking program orerehit is impracticable for the
compensatory leave to be taken, the Chief Execstiad:

0] allow the compensatory leave to continue touatglate beyond the limit in paragraph
9.2.2 of subclause 9.2 of this clause; or

(i)  subject to paragraphs 9.3.2 and 9.3.3 of gbclause, authorise payment in lieu of
compensatory leave.

Calculation of compensatory leave or paymefieu of compensatory leave shall be undertaken
and paid by the following method:

0] for all excess hours worked before or after dpplicable bandwidth hours at the rate of
time and one half for the first two hours and &t thte of double time thereafter;

(i)  for all excess hours worked on Saturday atrédte of time and one-half for the first two
hours and at the rate of double time thereafter;

(iii)  for all excess hours worked on Sunday atridite of double time;

(iv)  for all excess hours worked on public holidayisich would normally be a working day at
the rate of time and one-half in addition to salary

(v)  for all excess hours worked on public holidaylsich would not normally be a working
day at the rate of double time and a half.

Provided that
(@  meal times shall not be included in the catboteof excess hours;

(b) if an Officer is absent from duty on any wordiday during any week in which
excess hours have been worked by him/her, thegorlest may be deducted from
the total amount of excess hours worked by him#heing the week unless he/she
is granted leave of absence on recreation or ocouat®f illness or unless, in the
opinion of the Chief Executive, his/her absence lbeen caused by circumstances
beyond his/her control; and
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(c)  an officer who works excess hours on Saturd@ysdays or public holidays shall:

0] if payment is made in lieu of compensatory kabe paid a minimum
payment as though he/she has worked for three hatish shall be
calculated according to the method as set out nageaph 9.3.3 of this
subclause and at the appropriate rate prescribreihhe

(i)  be credited with compensatory leave as thoogfshe has worked minimum
of three hours which shall be calculated accordinthe method as set out
in the said paragraph 9.3.3 and at the appropmadgeprescribed herein.

9.3.3
0] Payment in lieu of compensatory leave for esdesurs worked shall not be paid for:
(@) periods of less than one-quarter of an hour;
(b)  time spent travelling, as the provisions of @wn Employees (Public Service
Conditions of Employment) Award 2009 or its sucoess as amended from time

to time.

(c) periods of excess hours which exceed 35 haur$ (days) of accrued time. The
entittement of Field Officers is unaffected by thpeovision of sub-clause

9.3.3(i)(c).
(ii)
(@)  The formula for the calculation of payment éxcess hours at ordinary rates shall
be:
Annual Salary X 5 X 1
1 260.8929 35 hours

(b)  To determine time and one-half or double timtes or double time and one-half
rates, an hourly rate at ordinary time shall be tiplied by 3/2, 2/1 or 5/2
respectively, calculated to the nearest cent.

(i)  The annual salary for the purpose of the ghdton in this paragraph is the Officer's
annual salary or the maximum rate for Senior EdonaDfficer, Grade 2, whichever is
the lower.

(iv)  In exceptional circumstances, the Chief Exaautnay approve of the payment in lieu or
compensatory leave for excess hours worked in thse cof Officers for whom
compensation is specifically elsewhere provided orwho are paid an allowance for
overtime or excess hours or whose salary is fieihelusive of overtime or excess hours,
or those otherwise rendered ineligible by this @war

9.3.4 Meal Allowances
9.34.1 An allowance for the meal shall be paidspant to the provisions of the Crown
Employees (Public Service Conditions of EmploymeAtyard 2009, or its
successor or as amended from time to time provitied Chief Executive is
satisfied that:

(@) the performance of the work concerned at tine tat which it was performed was
necessary;
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10.1

111

11.2

11.3

11.4

(b)  the Officer incurred expenditure in obtainirgetmeal in respect of which the
allowance is sought;

(c)  where the Officer was able to cease duty fdeast 30 minutes before or during
the working of excess hours to take the meal, hadfficer did so.

9.34.2 An Officer who complies with the provisiooé this clause, whether entitled to
compensation for excess hours or not, shall be phéd relevant allowance
prescribed pursuant to Clause 9.3.4.1.

9.3.4.3 Where an allowance under this paragraphsisfficient to adequately reimburse
the Officer for expenses properly and reasonaldyried, a further allowance may
be paid so as to reimburse the Officer for the timtthl expenses incurred.

9.34.4 Where an Officer working flexible hours rexquired to work excess hours on
weekdays beyond 6.00pm and until or beyond 8 hafties commencing duty, plus
the time taken for lunch, the Officer shall be a#al 30 minutes for a meal and,
thereafter, 30 minutes for a meal after every figars of overtime worked.

10. Consultation

A joint consultative committee with Federat®oard representatives will operate to deal wittage
of matters affecting working conditions includingtinot limited to technological change and training
and development. The committee will meet at muyuadreed times.

11. Training and Development

The Board will consult with the Federationr@viewing the Board's training and developing atés
which are designed to assist officers to refresir tktnowledge and understanding of contemporary
school settings. This consultation will include:

€)) identifying the most successful training andiedlepment activities and improve them where
necessary;

(b)  checking that they are available and accessibdd! officers.

This process will serve to adjust the existing pang as appropriate in consultation with the
Federation.

The existing program is designed to assisic@f to refresh their knowledge and understandihg
contemporary school settings. In addition to theinsic benefits that such professional developgmen
provides to all officers, these activities may sisshe re-entry and re-orientation of Officers on
secondment or temporarily employed returning taeth These activities will be made available 1o al
Officers over the life of this award as part ofragram of training and development where this izad
between the Office and the individual Officer. TBeard also recognises that, where possible, Officer
on secondment or temporarily employed should h@p®idunities to take part in school-based actisitie
related to the Officer's work at the Board.

Where Officers are required to undertake depsional development opportunity designated as an
agency priority by the Office, the Officer will mnsidered to be on duty and all compulsory fedls wi
be met by the Board.

Where the professional development opportusign approved training and development activitgt a

is voluntarily undertaken, the Officer may undeetake course in his/her own time, to the extentitha

is outside ordinary working hours, and meet ang f@gless the Board exercises its discretion tancefu

all or part of these fees. The provisions of claBs®#/ork Outside Ordinary Working Hours, shall not
apply in respect of this subclause.
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12.1

12.2

13.1

141

12. Performance Appraisal

The performance appraisal process for Offieéiisbe negotiated between the parties to addiesse
objectives and will:

12.1.1 ensure that Officers engage in an apprpisakss designed to improve the quality of theirkwo
and to focus it on the Board's corporate objectives

12.1.2 provide work reports to Officers;

12.1.3 assist Officers whose performance is causingern.

The performance appraisal process will beredrin the following principles:

12.2.1 The work of the Board is centred on asgistieaching and learning. The structures for
improvement of the quality of teaching and learnéhguld therefore be consistent with what is
generally regarded as best practice in the field

12.2.2 The improvement of curriculum developmentamination, assessment and credentialing
practices requires ongoing professional developmEducation professionals learn best in

collegial contexts, so structures for improvemeifitlve based on that concept.

12.2.3 The performance appraisal process will lgpotieted at the supervisory level and will focus on
improving performance by facilitating learning actthnge in a collegial way.

12.2.4 Officers will participate in forms of collied practice to improve the quality and focus odith
work through discussion about, and observationcafriculum, examination, assessment and
credentialing practice in a supportive and develepta environment.

12.2.5 Training will be provided to address theeagr needs of individual Officers and groups of
Officers, taking into account the Officer as aniwdlal professional, as a member of a team
working within the framework of the Board's poligsiand practices, and as a valued professional
within the government and non-government schootation system within New South Wales.

13. Technology

The Board is committed to consulting with thederation over any proposal for or use of new or

upgraded technology as it directly affects the hésx service staff encompassed by this award.hig t

context, the parties are committed to the followgmipciples:

13.1.1 Consultation will occur at the planning, elepment, implementation and post implementation
phases of the introduction and use of new or sigantly upgraded technology;

13.1.2 New or upgraded technology will be accompéitiy appropriate training or retraining for staff
and will be regarded as a Training and Developragsitem priority;

13.1.3 New or upgraded technology will comply witle Board's Work Health and Safety obligations;
13.1.4 If the introduction of new or upgraded temlbgy leads to material changes to the work
organisation or duties of a particular role or fosj then the parties agree to consult on the
impact of the changes.
14. Dispute Resolution Procedures for the Parties
Subject to the provisions of thelustrial Relations Act 1996, the following procedures shall apply:
14.1.1 Should any dispute, (including a questiondificulty) arise as to matters occurring in a

particular workplace the Officer and/or Federatizorkplace representative shall raise the matter
with the relevant Branch Manager or Director ashsa® practicable.
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151

15.2

15.3

15.4

16.1

14.1.2 The relevant Branch Manager or Director wibcuss the matter with the Officer and/or
Federation's workplace representative within twakivg days with a view to resolving the
matter or negotiating an agreed method and timefriomproceeding.

14.1.3 Should the above procedure be unsuccessfudoducing a resolution of the dispute or should
the matter be an agency-wide nature, the individDiiicer or the Federation may raise the
matter with the Chief Executive's delegate withiewto resolving the dispute, or negotiating an
agreed method and timeframe for proceeding.

14.1.4 Where the procedures in paragraph 14.1.fisfsubclause do not lead to resolution of the
dispute, the matter will be referred to the Chiekeé&utive and the General Secretary of the
Federation. They or their nominees shall discussdthpute, with a view to resolving the matter
or by negotiating an agreed method and timeframeroceeding.

14.1.5 Should the above procedures not lead ts@ution, either party may make application to the
Industrial Relations Commission of New South Wales.

15. Duties as Directed
The Chief Executive may direct an Officer &rrg out such duties as are within the limits of th
Officer's skill, competence and training, consistaiith the classifications covered by this award,
provided that such duties are not designed to pteme-skilling. Such duties may include transfeato
role different to that for which the officer mayveabeen recruited.
The Chief Executive may direct an Officer trg out such duties and use such tools, matesiads
equipment as may be required, provided that thec@fhas been properly trained in the use of such
tools, materials and equipment.

When an officer undertakes duties using ontinether electronic means for content management
purposes such purposes would comprise for:

curriculum officers : drafting or amending syllakargd curriculum support documents;

test development and assessment officers : examnnapecifications and other assessment resource
materials;

policy and public affairs officers : Board policjesles and public relations and event material.
Any directions issued by the Chief Executiviealls be consistent with the Chief Executive's
responsibility to provide a safe and healthy wogkenvironment and pursuant to the provisions of
clause 13 of this award.
16. Personal\Carer's Leave

The entitlement to leave in accordance wihdlause is subject to:
(a) the Officer being responsible for the care sungbort of the person concerned; and
(b)  the person concerned being:

0] a spouse of the Officer; or

(i) a de facto spouse being a person of the oppasEx to the Officer who lives with the

Officer as her husband or his wife on a bona fidenéstic basis although not legally
married to that Officer; or
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(i)  a child or an adult child (including an adeptchild, a step child, a foster child or an ex-
nuptial child), parent (including a foster paremdalegal guardian), grandparent,
grandchild or sibling of the Officer or of spougede facto spouse of the Officer; or

(iv) a same sex partner who lives with the Offiasrthe de facto partner of that Officer on a
bona fide domestic basis; or a relative of the ¢ffiwho is a member of the same
household, where for the purposes of this definitio
"relative” means a person related by blood, maeriaaffinity or Aboriginal kinship
structures;

"affinity"” means a relationship that one spous@antner has to the relatives of the other;
and

"household" means a family group living in the satoenestic dwelling.
16.2 Use of Family and Community Service Leave @aoeGor a Family Member

16.2.1 The Chief Executive shall, in the case okmyancies or in unplanned personal or domestic
circumstances, grant to an Officer some or allhaf &vailable family and community service
leave on full pay.

16.2.2 Such cases may include but are not to hitetino the following:

0] compassionate grounds-such as the death esgliof a close member of the family or a
member of the Officer's household;

(i) accommodation matters to one day-such as @#ece at court as defendant in an eviction
action, arranging accommodation, or when requioeginove furniture and effects;

(i)  emergency or weather conditions such as wheod, fire or snow etc. threaten property
and/or prevent an Officer from reporting for duty;

(iv)  other personal circumstances such as citizgnstremonies, parent/teacher interviews or
attending child's school for other reasons.

16.2.3 Attendance at court by an Officer to ansaveharge for a criminal offence if the Chief Exéeeit
considers the granting of family and community gsrJeave to be appropriate in a particular
case.

16.2.4 Staff members who are selected to repreAastralia or the State as competitors in major
amateur sport (other than Olympic or CommonweaHimés).

16.2.5 Officers who hold office in Local Governmeanther than as a Mayor of a Municipal Council,
President of a Shire Council or Chairperson of ar®p Council, to attend meetings, conferences
or other duties associated with that office whéi@sé duties necessitate absence during normal
working hours.

16.2.6 Family and community service leave on faly pvhich may, subject to this award, be granted to
an Officer shall be as follows:

0] Two and a half of the Officer's working daysthe first year of service. Two and a half
days in the officer's second year of service arelday per year thereafter.

(i)  If available family and community leave is eadsted as a result of natural disasters, the
Chief Executive shall consider applications for iiddal family and community service
leave, if some other emergency arises. On the ddatperson as defined in clause 16.1,
additional paid family and community service leafaip to two days may be granted on
a discrete, per occasion basis to an Officer.
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16.3

16.4

(i) In cases of illness of a family member for @ge care and support the Officer is
responsible, paid sick leave in accordance withclsutse 16.3 of this clause, shall be
granted when paid family and community service échas been exhausted.

Use of Sick Leave to Care for a Family Membé#/hen family and community service leave is
exhausted, an Officer with responsibilities in tiela to a category of person as set out in subeldésl

of this clause, who needs the Officer's care ampat, may elect to use available paid sick leave,
subject to the conditions specified in this substauo provide such care and support when a family
member is ill.

16.3.1 An Officer with responsibilities in relatido a person who needs their care and support Iskall
entitled to use sick leave available from that {eannual sick leave entitlement minus any sick
leave taken from that year's entitlement to prowidee and support for such persons when they
are ill.

16.3.2 Sick leave accumulates from year to yearaddition to the current year's grant of sick &eav
available under sub clause 16.3.1 sick leave addnoen the previous three years including that
accrued and referred to in clause 7, AppointmedtMaobility Provisions, may also be accessed
by an Officer with responsibilities in relation aperson who needs their care and support.

16.3.3 The Chief Executive may, in special circianses, make a grant of additional sick leave. This
grant can only be taken from sick leave accruedrpa the period referred to in 16.3.2 of this
subclause.

16.3.4 The Officers shall, if required, establigther by production of a medical certificate ortstary
declaration, the illness of the person concernetithat the illness is such as to require care by
another person.

16.3.5 The Officer has the right to choose the oetthy which the ground for leave is establishedt th
is, by production of either a medical certificatestatutory declaration.

16.3.6 The Officer is not required to state thecéxmture of the relevant illness on either a madic
certificate or statutory declaration.

16.3.7 The Officer shall, wherever practicable egilie Chief Executive notice prior to the abserfce o
the intention to take leave, the name of the perequiring care and the person's relationship to
the Officer, the reasons for taking such leave tmadestimated length of absence. If it is not
practicable for the Officer to give prior noticealisence, the Officer shall notify his/her manager
by telephone of such absence at the first oppdytmi the day of absence.

16.3.8 In normal circumstances, the Officer musdt tage leave under this subclause where another
person has taken leave to care for the same person.

Compassionate Leave
16.4.1 For the purpose of providing care and supfoora person in accordance with this clause an
Officer may elect with the consent of his/her maaip take compensatory leave at a time or

times agreed with the manager.

16.4.2 Compensatory leave taken as time off dudrdjnary working hours shall be taken at the
ordinary working hours rate, that is an hour fachelhour worked.

16.4.3 If having elected to take time as leavectpadance with paragraph (a) of this subclausetlzad
leave is not taken for whatever reason the promssiof clause 9, Work Outside the Ordinary
Hours of Work shall apply.

16.4.4 When applying the provisions of the saidusta 9 in accordance with paragraph (c) of this
subclause, the untaken leave shall be preserved fariod of 12 months before the forfeiture
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provisions of paragraph 9.2.4 of subclause 9.2lafse 9, or the payment in lieu provisions of
subclause 9.3 of clause 9 will apply.

16.5 Use of Make-up Time

16.5.1

An Officer may elect, with the consent of thhief Executive, to work "make-up time".
"Make-up Time" is worked when the Officer takes diroff during ordinary working
hours, and works those hours at a later time, dutie spread of ordinary working hours,
at the ordinary working hours rate of pay.

16.6 Use of Other Leave Entitlement

16.6.1 The Chief Executive may grant an Officereotleave entitlements for reasons related to family

responsibilities, or community service by, the €dfi. An Officer may elect, with the consent of
the Chief Executive, to take:

(a) recreation leave;
(b)  extended leave; and
(c) leave without pay.

17. Work Health and Safety

17.1 For the purposes of this clause, the follovdafinitions shall apply:

17.2

17.3

(@)

(b)

A "labour hire business" is a business (whetreorganisation, business enterprise, company,
partnership, co-operative, sole trader, family tiresrporation and/or person) which has at its
business function, or one of its business functitmsupply staff employed or engaged by it to
another employer for the purpose of such staff qgaring work or services for that other
employer.

A "contract business" is a business (whetherogganisation, business enterprise, company,
partnership, co-operative, sole trader, familytirasrporation and/or person) which is contracted
by another employer to provide a specified sergiceervices or to produce a specific outcome
or result for that employer which might otherwisesé been carried out by the other employer’s
own employees.

Any employer which engages a labour hire mssirand/or a contract business to perform work lwhol
or partially on the employers premises shall dofthlewing (either directly, or through the agenay
the labour hire or contract business):

(@)

(b)

(©)

(d)

consult with employees of the labour hire besi and/or contract business regarding the
workplace occupational health and safety consuttarrangements;

provide employees of the labour hire businesd/a contract business with the appropriate
health and safety induction training including thepropriate training required for such
employees to perform their jobs safely;

provide employees of the labour hire businesa contract business with appropriate personal
protective equipment and/or clothing and all saferkvmethod statements that they would
otherwise supply to their own employees; and

ensure employees of the labour hire busined#foarcontract business are made aware of any
risks identified in the workplace and the procedurecontrol those risks.

Nothing in this clause 17 is intended to dffecdetract from any obligation or responsibilitgon a
labour hire business under the Work Health andt@a#et 2011 or the Workplace Injury Management
and Workers Compensation Act 1998.
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17.4

17.5

18.1

18.2

18.3

18.4

18.5

191

Where a dispute arises as to the applicatidmplementation of this clause, the matter shalldealt
with pursuant to the disputes settlement procediitieis award.

This clause has no application in respect of oggitins which are properly registered as Group
Training Organisations under thigprenticeship and Traineeship Act 2001 (or equivalent interstate
legislation) and are deemed by the relevant Stagenihig Authority to comply with the national
standards for Group Training Organisations estabtidoy the ANTA Ministerial Council.
This clause operates from 1 March 2006.

18. Anti-Discrimination
It is the intention of the parties bound big tlward to seek to achieve the object in sect{®nad the
Industrial Relations Act 1996 to prevent and eliminate discrimination ie thorkplace. This includes
discrimination on the grounds of race, sex, mastatus, disability, homosexuality, transgendeniit
and age and responsibilities as a carer.
It follows that in fulfilling their obligatios under the dispute resolution procedure prescrifyethis
award the parties have obligations to take all arable steps to ensure that the operation of the
provisions of this award are not directly or indttg discriminatory in their effects. It will be osistent
with the fulfilment of these obligations for therpas to make application to vary any provisiontlod
award which, by its terms or operation, has a tioeindirect discriminatory effect.

Under theAnti-Discrimination Act 1977, it is unlawful to victimise an officer becauthe officer has
made or may make or has been involved in a compddimnlawful discrimination or harassment.

Nothing in this clause is to be taken to dffec
(&) any conduct or act which is specifically exesaaptrom anti-discrimination legislation;
(b)  offering or providing junior rates of pay torpens under 21 years of age;

(c) any act or practice of a body established tipagate religion which is exempted under section
56(d) of theAnti-Discrimination Act 1977,

(d) a party to this award from pursuing mattersunfawful discrimination in any State or federal
jurisdiction.

This clause does not create legal rights Ggations in addition to those imposed upon theiesarby
the legislation referred to in this clause.

NOTES -
€)) Employers and employees may also be subjgebomonwealth anti-discrimination legislation.
(b)  Section 56(d) of thAnti-Discrimination Act 1977 provides:
"Nothing in this Act affects ... any other act oragtice of a body established to propagate
religion that conforms to the doctrines of thatigiein or is necessary to avoid injury to the
religious susceptibilities of the adherents of tiedigion."
19. No Further Claims
Except as provided by the Industrial Relatiéns 1996, prior to 31 December 2016, there shalhb

further claims by the parties to this award forraes to salaries, rates of pay, allowances or tiondi
of employment in relation to matters expressly aordd in this Award.
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20. Area, Incidence and Duration
20.1 The department for which this award is madehes Board of Studies, Teaching and Educational

Standards. The Award covers all persons appoistsghnded or temporarily employed by the Office in

the classifications of Chief Education Officer,iRipal Education Officer, Senior Education Offiesrd
Education Officer.

20.2 This award rescinds and replaces the Crownldgmes (Office of the Board of Studies - Education
Officers) Salaries and Conditions Reviewed Award2published on 3 August 2012 (373 1.G.810).

20.3 This award shall take effect on and from luday 2014 with a nominal term until and includingy 3
December 2016.

PART B

MONETARY RATES

Table 1 - Salaries

Chief Education Officer - Grade 1

Grade 1 2.27% 2.0% 2.15%
From the first pay From the first pay From thatfjpay
period to period to period to
commence on or after commence on or after commemae after
1/1/2014 1/1/2015 1/1/2016
$ $ $
Level 1 141,347 144,174 147,274
Level 2 145,932 148,851 152,051
Level 3 150,521 153,531 156,832
Level 4 153,602 156,674 160,042
Level 5 157,024 160,164 163,608
Chief Education Officer - Grade 2
Grade 2 2.27% 2.0% 2.15%
From the first From the first From the first
pay period to pay period to pay period to
commence on or after commence on or after commemae after
1/1/2014 1/1/2015 1/1/2016
$ $ $
Single
salary point 160,949 164,168 167,698
Principal Education Officer
2.27% 2.0% 2.15%
From the first From the first From the first
pay period to pay period to pay period to
on or after commence on or after commence offter a
1/1/2014 1/1/2015 1/1/2016
$ $ $
Single
salary point 138,218 140,982 144,013
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Senior Education Officer Grade 1

Grade 2.27% 2.0% 2.15%
From the first From the first From the first
pay period to pay period to pay period to
commence on or after commence on or after commamce after
1/1/2014 1/1/2015 1/1/2016
$ $ $
Level 1 106,240 108,365 110,695
Level 2 119,516 121,906 124,527
Senior Education Officer Grade 2
2.27% 2.0% 2.15%

From the first
pay period to
commence on or after

From the first
pay period to
commence on or aftg

8

From the first
pay period to
commemece after

1/1/2014 1/1/2015 1/1/2016
$ $ $
Single
salary point 124,589 127,081 129,813
Education Officer AECG
2.27% 2.0% 2.15%
Level From the first From the first From the firs
pay period to pay period to pay period to
commence on or after commence on or after commemae after
1/1/2014 1/1/2015 1/1/2016
$ $ $
Level 1
1st year of service 77,430 78,979 80,677
Thereafter 79,872 81,469 83,221
Level 2
1st year of service 83,004 84,664 86,484
Thereafter 85,437 87,146 89,020
Level 3
1st year of service 87,994 89,754 91,684
Thereafter 90,631 92,444 94,432
Level 4
1st year of service 94,398 96,286 98,356
Thereafter 97,402 99,350 101,486
Allowances

Allowances and the rates paid for allowances vélbls determined and adjusted from time to timasuRunt to
the provisions of the Crown Employees (Public Serwonditions of Employment) Award or its successor
as amended from time to time.

I. TABBAA, Commissioner

Printed by the authority of the Industrial Registra
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(1918) SERIAL C8203

CROWN EMPLOYEES (DEPARTMENT OF FINANCE AND
SERVICES - WASTE ASSETS MANAGEMENT CORPORATION)
OPERATIONS AWARD 2014

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by NSW Department of Finance and Sewic
(No. IRC 218 of 2014)

Before Commissioner Tabbaa 28 March 2014

AWARD
PART A
Arrangement
PART A
Clause No. Subject Matter

Title

Definitions

Parties to the award

Classifications and Salaries

Savings of Rights

Terms of employment

Conditions of employment

Categories of employment

Hours of employment

10.  Start and finish times

11.  Afternoon and night shift work

12. Meal times

13. Payment of wages

14.  Public holidays

15.  Overtime

16. Time off in lieu of payment for overtime

17.  Saturday and Sunday work

18. Recall

19.  On-call (standby)

20. Mixed functions

21.  First Aid allowance and emergency transpontatio

22.  Allowance payable for use of private motor eéhi

23. Compensation for loss or damage to privateqntgp

24.  Absence from work

25.  Drivers licence

26.  Anti-discrimination

27.  General induction program

28.  Safety induction training

29. Code of ethics and conduct

30. Workplace health, safety and environment
commitment

31. Transfer to available work

32. Closedown provisions

33.  Grievance and Dispute handling procedures

CoNoUA~AWONE
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34. Consultation
35. Area, Incidence and Duration

PART B

MONETARY RATES

Table 1 - Rates of Pay Landfills

Table 2 - Rates of Pay WAMC Engineering Trades
Table 3 - Allowances

1. Title

This award shall be known as the Crown Employeespédtment of Finance and Services - Waste Assets
Management Corporation) Operations Award 2014.

2. Definitions

"Accident Pay" means a weekly amount equal to ifferdnce between workers' compensation paymerds an
the staff member's normal rate of pay.

"Act" means the Waste Recycling and Processing @atjn (Authorised Transaction) Act 2010.

"AMWU" means the Australian Manufacturing Workek#ion

"Casual employee" means an employee not engageavaskly employee.

"Casual rate" means the appropriate rate payaliesipect of a motor vehicle maintained by the stafmber
for private purposes but which the staff member nedgct to use with the approval of Waste Assets
Management Corporation for occasional travel oriciatff business, subject to the allowance paid fachs
travel not exceeding the cost of travel by publiother available transport.

"Corporation" means Waste Assets Management Caiporas established under the Act.

"Employer" means the Department of Finance andi&syWaste Assets Management Corporation.

"Full day" means the standard full-time contractitsofor the day, i.e., seven (7) or eight (8) halepending
on the classification of the staff member, or u®@ hours per day, if agreement reached in acocedwith

Clause 9 -Hours of Employment.

"Full pay" or "half pay" means the staff membertslioary rate of pay or half the ordinary rate ofypa
respectively.

"Half day" means half the standard contract hoorgHe day.

"On duty" means the time required to be worked/farste Assets Management Corporation.

"Official business rate" means the appropriate oditallowance payable for the use of a private meghicle
where no other transport is available and suchsud&ected by WAMC and agreed to by the staff memdr
where the staff member is unable to use otherpahslue to a disability.

"Overtime" means as defined in the Overtime Clduée this award.

"Part-time Employee" means an employee whose adreed are less than full-time hours.

"TWU" means the Transport Workers' Union of Austal

"Waste Disposal Site" means any site where liguid/@r solid waste is either permanently deposited o
converted to an alternative use for recycling amllsnclude incinerators and/or other means ofrdetion.
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3. Parties to the Award
The parties to this award are the Secretary of Tdeasury, the Department of Finance and Servides, t
Transport Workers’ Union and the Australian Mantfising Workers’ Union and all employees who are
employed in the classifications detailed in Tabln@l Table 2 of Part B, Monetary Rates of this awar

4. Classification and Salaries
The classifications and salary rates are set oliable 1 and Table 2 of Part B, Monetary Rate$isfaward.
5. Savings of Rights

At the time of making this award, no staff membevered by this award will suffer a reduction inithate of
pay or any loss or diminution in his or her coratis of employment as a consequence of the makirigif
award. This clause is not intended to give riskitther claim.

6. Terms of Employment
6.1  An employer may direct an employee to carrysuah duties as are within the limits of the emplgyg

skill, competence and training consistent with ¢hessification structure of this Award, providedth

such duties are not designed to promote de-skilling

6.2  An employer may direct an employee to carrysuah duties and use such tools and equipment as ma
be required, provided that the employee has beémett in the use of such tools and equipment.

6.3  Any direction issued by an employer pursuamamgraphs (a) and (b) hereof shall be consistight
WAMC's responsibilities to provide a safe and Healtiorking environment.

7. Conditions of Employment
The staff members regulated by this award shabiiled to the conditions of employment as setinuhis
award, and except where specifically varied by tigard, existing conditions are provided for unttes
Government Sector Employment Act 2013, the Goveninfgéector Employment Regulation 2014, the
Government Sector Employment Rules 2014, the Cr@wmmployees (Public Service of Conditions of
Employment) Reviewed Award 2009, as reviewed oramgrd replacing this award.

8. Categories of Employment

In consideration of the employment mix required nieet WAMC's operational requirements and client
expectations, WAMC may make available the followergployment categories.

€)) Full-Time Employees | Weekly Hire

0] A full-time day employee is an employee who B8 ordinary hours per week, usually in the
form of 7.6 hour days Monday to Friday.

(i) A full-time employee who works on Saturday, éiay and public holidays will be paid penalty
rates in accordance with Clause 16, Public Holidaysl Clause 19, Saturday and Sunday Work,
in this award.

(i) A full-time employee who works overtime wille paid in accordance with Clause 17, Overtime
in this Award.

(b)  Part-Time Employees

0] WAMC may engage part-time employees to workaatordance with an agreed pattern on any
seven days of the week at the appropriate ratayfqr the day worked.

(i) A part-time employee is entitled to the praad®enefits prescribed by this Award.
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(i) The employment of a part-time employee shudl confirmed in writing and the letter shall state
the days and times upon which the part-time em@adyeequired to work. The agreed days and
times may be altered by agreement between the gagland WAMC, or in the absence of such
agreement by the giving of no less than two (2) kekeaotice. This notice period may be
changed by mutual agreement. Such alterationditecorded in writing.

(iv)  For any hours worked by a Part-Time Employaeaddition to those specified in subclause
(b)(iii) above, the following shall apply:

(1) Ifthe additional hours are on a day that the Fime Employee was required to work, the
additional hours shall be paid at ordinary ratesoup total of 7.6 hours on the day, then at
the appropriate overtime rate applicable to a fule employee. Any hours paid at
ordinary time rate of pay will be included for therposes of accruing leave entitlements.

(2) If the additional hours are worked on a dayt tisanot one of the agreed days, the
additional hours shall be paid at the rate appleada full time employee for those hours
plus the casual loading specified in Clause 7(@)i)These hours will not be included for
the purposes of accruing leave entitlements dtleetdoading being paid.

(3) The ordinary hours of employment for part tiramployees for the combined hours
worked pursuant to (b) (iv) (1) and (b) (iv) (2)cale shall not exceed 38 hours. The
application of overtime rates shall be pursuamianise 17 and clause 19 of this Award.

(c)  Job Share Arrangements
0] Job Share is a voluntary arrangement in whioé job is shared amongst employees.
(i)  Employees may job share under this Award wh&®eMC approves it.

(i)  Job Share arrangements are required to beideated and agreed between the employees and
WAMC.

(iv)  Job Sharers perform the role of one job areworkload and performance expectations should
be similar to what would be expected if one empéowere performing the job.

(d) Casuals
0] Rates

(1) Casuals shall be paid at the rate prescribethéoappropriate classification in Tables 1-3
in this Award, and in addition thereto 20 perceftsach rate. This is calculated as
follows:

A casual employee working ordinary time shall bel@d38th of the appropriate weekly
wage per hour plus a loading of 20%. This additidoading is deemed to include all
amounts payable under the Annual Holidays Act, 19d@annual leave. Casuals are not
entitled to any paid leave or payment for publididays except in accordance with the
Public Holidays Clause 18(ii) in this Award. Thidditional loading forms part of the
casual rate for all hours worked, whether ordirtang or at prescribed penalty rates.

(2) For all time worked in a day in excess of 7dufs, the overtime penalty rates
prescribed In the Overtime Clause 19 in this Awstndll be payable on the casual
rate.

(i) Where ordinary hours of work for casual emmeyg are 38 hours per week, the normal start
times will be advised to employees by end of thevimus shift.

(e)  Conversion of Casual Employment
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(f)

9.1

9.2

(i)

(ii)

(iii)

(iv)

(v)

(Vi)

(Vi)

A casual employee who has been engaged by WAMG@ regular and systematic basis for a
sequence of periods of employment under this awarithg a period of 6 months has the right to
elect to have their contract of employment conwkttefull-time or part-time employment.

WAMC must give a casual employee notice intimg of the provisions of Clause 9(e)(i) within
four (4) weeks of the right to elect accruing.

The employee retains their right of electionder the clause even if WAMC fails to comply with
Clause (ii).

A casual employee who does not, within fou) (Meeks of receiving written notice, elect to
convert their contract of employment to full-time part-time employment will be deemed to
have elected not to convert.

Any casual employee having rights under th&usk upon receiving notice under Clause (ii),or
after the expiry of the time for giving such noticeay give four (4) weeks' notice in writing to
WAMC that they elect to convert their contract ahmoyment to full-time or part-time
employment. Within four (4) weeks of receiving suadtice WAMC must either consent to or
refuse the election but must not unreasonably fezee

An employee who has worked on a full-time Isasiroughout the periods of casual employment
has the right to elect to convert their contraceofployment to full-time employment and an

employee who has worked on part-time basis througtiee period of casual employment has
the right to elect to convert their contract of émyment to part-time employment, working the

same number of hours and times of work as prewowslrked, unless other arrangements are
agreed upon between WAMC and the employee.

Subject to Clause (vi) where a casual empéohas elected to convert to full-time or part-time
employment, WAMC and the employee must discussagnee upon:

(1)  whether the employee will become a full-timeaopart-time employee and if it is agreed
that the employee will, become a part-time employlee number of hours and the pattern
of hours that will be worked as provided for in @a 7(b)(i).

(2) A casual employee who has elected to conveftlt@dime or part-time employment in
accordance with this clause may only revert to @asmployment by written agreement
with WAMC.

Fixed Term/Task/Contract Employees

In the event that an operational requirement igtifled, fixed term employees may be considereds Th
may include operational requirements due to thHewiohg reasons which may include but not be limited
to special events, abnormal circumstances andifehtong term employee absences which required
additional coverage, the company may employ a peosoa full-time or part-time basis on a fixed term
contract to cover that period of time.

9. Hours of Employment

Subject to subclauses 9.3 and 9.4 and thenffber and Night Shift Clause 11.1(b) of this awahe,
ordinary hours of work for all employees shall eateed 8 hours per day or 38 hours per week to be
worked within a work cycle not exceeding 28 consigeudays. Where there is agreement between
WAMC, the majority of affected employees and théouanthe ordinary hours of work may be up to 9.5
hours per day. Where a change in roster is prop@gé@MC will consult with the affected employee
and the Union. Such hours shall be worked betweemdours of midnight Sunday and midnight Friday,
inclusive.

The suitability of the application of RDOs afheiible rosters will be site specific and basedtbe
following considerations:
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9.3

9.4

10.1

10.2

10.3

10.4

10.5

10.6

111

(&)  The operational requirements of the business;
(b)  The commercial requirements of the business;
(c)  The circumstances of affected employees.

An employee who works ordinary hours on a S&yirand/or Sunday must have two (2) consecutive
days off (unless they are worked as overtime).

Employees who are wholly engaged at a lanaiy:

(@  work ordinary hours on a Saturday and shapjdid an additional 50% of the rates prescribed for
their respective classifications for the ordinaoyits worked on that day; and/or

(b)  agree to work ordinary hours on Sunday andl delpaid an additional 100% of the rates
prescribed for their respective classificationstfer ordinary hours worked on that day.

NOTE: Employees do not have to work Sunday as dmary day but should an employee agree to this
change, it will form part of that employee's contraf employment.

WAMC shall, within the limits of the hours aboveepcribed, have the right to fix the starting and
ceasing times of its employees, which shall bequbst a conspicuous place in the lunch room, beth su
times shall not be altered unless the employeedfeoted are given seven (7) days' prior noticeuath
alteration; provided that in special circumstancésAMC may, upon giving to the employees a
minimum of twelve hours' notice, alter the commagdimes of employees.

10. Start and Finish Times
Within the limits prescribed in this clausaclke employee shall be in attendance at the wor&pdeic
other agreed starting place ready to commence wordrdinary working hours and work shall be
deemed to have commenced, for each employee imdattee, at the time and place so fixed.
Working in ordinary working hours shall be oeel to have finished, for those employees in
attendance, when the ordinary hours as applieddordance with Clause 9, exclusive of a break for a
meal, calculated from the fixed starting time, bipsed.

Different starting times within the span oflioary -hours may apply to different groups of emgpks
in a workplace.

Any employee who is not in attendance at tlwekplace or other agreed starting place ready to
commence work at the fixed starting time or whdsfto attend for their ordinary hours of work szl
paid only for the actual hours worked.
WAMC may only alter the time and place fixedaccordance with this clause. by notice posted for
seven (7) days at the workplace or other agreeatingaplace, provided that the start time may be
changed where it is necessary for reasons beyon@/#\control by notification before the end of the
previous day's work or with 24 hours’ notice whexak has not been performed the previous day.
Time spent by employees washing up shall manicas time worked after the completion of work.

11. Afternoon and Night Shift Work

For the purposes of this clause:

(&)  "Afternoon shift" shall refer to the rosteretdioary hours of an employee where such hours
commence in the period from 4:00pm to midnightusole on any Monday to Sunday.
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11.2

11.3

114

115

11.6

(b)  "Night shift" shall refer to the rostered ordig hours of an employee where such hours
commence in the period from midnight to 4:00amuste on any Monday to Sunday.

Employees who perform work on an afternooft §lim Monday to Friday (inclusive) shall be paid
loading of 20% in addition to their ordinary ratiepay.

Employees who perform work on a night shiihirMonday to Friday (inclusive) shall be paid adiog
of 30% in addition to their ordinary rate of pay.

Notwithstanding anything contained in thisusk, a night shift shall be paid at the rate appleto the
day on which the majority of the ordinary hours aked.

Notwithstanding anything contained in thisuske, employees may only work ordinary hours on a
Saturday or Sunday in the circumstances and sutgjeébe conditions prescribed by subclauses 943, 9.
and 9.5 of the Hours of employment clause in thiard.

Notwithstanding anything contained in thisusk, employees who work afternoon or night shiftaon
Saturday or Sunday will not be entitled to anytdoiding, but will be paid at the rates for Saayr@nd
Sunday work.

12. Meal Times

Employees shall be allowed a break for a meal dagtof not more than one (1) hour's duration wisicall be
taken, as far as practicable, within a period o f(5) hours of commencing work; provided that such
arrangement may be altered by agreement between @/ahd the employees

13.1

13.2

13.3

141

13. Payment of Wages
The official pay day will be Wednesday.
The processing of wages shall be as follows:

Wages shall be paid weekly by electronic fundsdfem Wages shall be generated for disbursal on the
Monday (except where a public holiday falls on kenday in which case processing will be deferred
until the Tuesday), and will include payment fol approved hours worked by employees for the
previous week, Monday to Sunday inclusive, as mein the Mitrefinch system.

No employee should have the pay day changedaugiven at least seven (7) days' notice.
14. Public Holidays

The days upon which the following holidays abserved shall be holidays, namely: New Year's, Day
Australia Day, Good Friday, Easter Monday, Anzay,0@ueen's Birthday, Eight Hour Day (or Labour
Day), Christmas Day (25th December) and Boxing Dagether with any other days or half days which
may be proclaimed as gazetted holidays.

(a8  Weekly Employees - All work performed on anytloé abovementioned days (except Christmas
Day and Good Friday) shall be paid at the ordinatg of pay for a rostered working day
multiplied by two and one-half (2%2) with a minimyrayment as for 7 hours 36 minutes. For all
work performed on Christmas Day and Good Fridag, ¢indinary rate of pay for a rostered
working day multiplied by three shall be paid wghminimum payment as for 7 hours 36
minutes work.

(b)  Casual Employees - For all time worked by ch®maployees on a public holiday, except
Christmas Day and Good Friday, a casual employaft Isé paid the ordinary casual rate of pay
multiplied by two and one-half (2%%2) with a minimyayment as for 7 hours, 36 minutes, and for
all time worked by casual employees on Christmag &ad Good Friday, a casual employee
shall be paid the ordinary rate of pay multipligdthree with a minimum payment as for 7 hours,
36 minutes.
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14.2

14.3

14.4

14.5

14.6

151

15.2

15.3

154

155

15.6

In any week during which a holiday is obsereadany day Monday to Friday inclusive, the ordynar
working time of such week shall be reduced by e{@htours for each holiday occurring.

No deduction of wages shall be made from thges of a weekly employee who is not required ttkwo
on a holiday, provided that an employee who is ireguto work on a public holiday and who fails to
report for duty shall not be paid for that holidagless such employee is absent from work with
reasonable excuse.

(NOTE: Due to the nature of the industry havingarelgto public health, employees are normally
required to work on public holidays.)

For the purposes of this Award, 'Christmas' Bagll be 25 December in each year.

Weekly Employees - The base hourly rate ofgiall be calculated by dividing the appropriateskie
rate prescribed by the Rates of Pay Clause 1lisrAtivard for the employee concerned by 38.

Casual Employees - In the case of casual gmpd the overtime rate shall be calculated orcéiseal
rate of pay using a divisor of 38 to calculatelthse hourly rate of pay.

15. Overtime

All time worked in excess of or outside thdinary shift shall be overtime and shall be paiddbthe
rate of time and one-half for the first two (2) ®and double time thereafter until the employeeses
duty or the ordinary starting time is reached, \ubicer first occurs.

When an employee is called upon to work owerton a week day and works 2 or more hours of such
overtime, such employee shall be supplied by WAM@ & suitable meal or be paid the sum specified
in Table 3 of this Award in lieu thereof. Thereafter every further four (4) hours of overtime werka
further meal shall be provided or a further mekdvedince paid in lieu thereof.

When an employee is called upon to work orerton weekends, a meal allowance will be paid after
the first two hours of work and then after a furtdehours continuous work. The maximum number of

meal allowances that are payable on any weekendsday per day.

An employee may be directed by WAMC to worlerdvne, provided it is reasonable for the employee
to be required to do so. An employee may refusedik overtime in circumstances where the working

of such overtime would result in the employee wogkunreasonable hours. In determining what is
unreasonable, the following factors shall be takémaccount:

(a) the employee's prior commitments outside thekplace, particularly the employee's family and
carer responsibilities, community obligations ardst arrangements;

(b)  any risk to employee health and safety;

(c)  the urgency of the work required to be perfatrdering overtime, the impact on the operational
commitments of the organisation and the effectlmmtservices;

(d) the notice (if any) given by WAMC regarding tiverking of the overtime, and by the employee
of their intention to refuse overtime; and

(e) any other relevant matter,

Payment for overtime shall be made only whbe employee works authorised. (i.e. approved or
directed) overtime.

Weekly Employees - The base hourly rate ofgi@}l be calculated by dividing the appropriatekig
rate prescribed by the Rates of Pay Clause 1lidritlvard for the employee concerned by 38.
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16.1

16.2

16.3

16.4

16.5

171

17.2

17.3

17.4

17.5

18.1

18.2

16. Time Off in Lieu of Payment for Overtime

An employee may elect, with the consent of WAND take time off in lieu of payment for overtirae
a time or times agreed with WAMC within twelve (1Bpnths of the said election.

Overtime taken as time off during ordinarydihours shall be taken at the ordinary time rai, it an
hour for each hour worked.

If, having elected to take time as leave icoatance with paragraph (a) above, and the leavetis
taken for whatever reason, payment for time acceienertime rates shall be made at the expirpef t
twelve (12) month period or on termination.

Where no election is made in accordance vatagraph (a), the employee shall be paid overtatesr
in accordance with the Award.

Time off in lieu shall be taken at a time nalityisuitable to WAMC and the employee.
17. Saturday and Sunday Work

An employee required to work on a Saturdayeretit is not worked as an ordinary day, shall biel gt
the rate of time and one-half for the first two (@urs and double time thereafter for all time veark
with a minimum payment of four (4) hours at the rayppiate rate of pay, whether the employee works
for that period of time or not.

An employee who is required to commence warla®aturday at 12 noon or thereafter, other timan a
employee working an ordinary shift, shall be paidi@uble time for all time worked in lieu of thetea
prescribed In paragraph (a) of this subclause,

An employee required to work on a Sunday, ratfen an employee who has agreed to work Sunday as
an ordinary day, shall be paid at the rate of detibhe for all time worked, with a minimum paymest

for four (4) hours' work at the appropriate 'raftgpay, whether the employee works for that peribéd o
time or not.

For all work performed on Easter Sunday, #te of double time and one-half shall be paid with
minimum payment as for four (4) hours, providedtthach work continues until the employee is
released from duty by WAMC.

The base hourly rate of pay shall be calcdlatedividing the appropriate weekly rate of pagguribed
in Tables 1 and 2.

18. Recall

An employee recalled to work overtime afteaviag WAMC's business premises shall be paid for a
minimum of four (4) hours' work at the appropriatge for each time the employee is so recalled;
provided that, any subsequent call-backs occumiithin a four hour period shall not attract any
additional payment, provided further that, excepthe case of unforeseen circumstances arising, the
employee shall not be required to work the fullrf¢d) hours if the job the employee was recalled to
perform is completed within a shorter period.

This subclause shall not apply in cases whdrecustomary for an employee to return to WAMC's
premises to perform a specific job outside the eyg#'s ordinary working hours or where the overtime
is continuous (subject to a reasonable meal bredtk)the completion or commencement of ordinary
working time.

19. On Call (Stand-By)

When an employee Is directed to be on call or andsby for a possible recall to duty, payment obarcall
allowance shall be made in accordance with Tald#dvances.
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20.1

20.2

21.1

21.2

21.3

21.4

20. Mixed Functions

Where an employee is called upon in any dajotany work for which a higher rate of pay is daga
than the employee's ordinary rate of pay:

0] where the time worked is less than 4 hours gimployee will be paid the higher rate for the time
worked; and .

(i)  where the time worked is 4 hours or more, #maployee will be paid the higher rate for the
whole day

When an employee is called upon to do any arkvhich a lower rate of pay is so prescribed;hsu
employee shall suffer no reduction in pay duringhsperiod.

21. First Aid Allowance and Emergency Transportatbn

An employee appointed as a First Aid Offidealkbe paid a First Aid Allowance at the rate aypiate
to the qualifications held by such employee asifipddn Table 3 in this award.

The First Aid Allowance shall not be paid dgriong service leave or any other continuous peoib
leave, which exceeds four weeks.

When the First Aid Officer is absent on lefaeone (1) week or more and another qualified eypd
is selected to relieve in the First Aid Officer@sfiion, such employee shall be paid a pro rat éid
allowance for assuming the duties of a First Aidicaf.

In the event of any serious accident happetairagy employee or casual employee whilst on dtityo
cost to the employee, WAMC shall provide appropriatnergency transport facilities to the nearest
hospital or doctor.

22. Allowance. Payable for Use of Private Motor ghicle

An employee who, with the approval of the WAMC, sise private motor vehicle for work shall be paid an
appropriate rate of allowance as provided in thew@rEmployees (Public Service Conditions of Emplenth
Reviewed Award 2009 as varied from time to time.

23.1

23.2

24.1

24.2

24.3

24.4

23. Compensation for Loss Or Damage to Private Pperty
If damage or loss of the employee's privatgp@rty occurs during the course of employment and a
Workers compensation claim is rejected, WAMC magnpensate an employee for damage or loss to
private property.
For the purpose of this subclause, persomgrty means an employee's clothes, spectaclesngea
aid, and tools of trade or similar items which amelinarily required for the performance of the
employee's duties.

24. Absence from Work

An employee must not be absent from work snleasonable cause is shown.
If a satisfactory explanation for the abseiscrot provided, the employee will be regarded laseat
from duty without authorised leave and WAMC shabtldct from the pay of the employee the amount

equivalent to the period of the absence.

The minimum period of leave available to banged shall be a quarter day, unless agreed bettlieen
employee and WAMC to allow for a lesser period éatdken.

Nothing in this clause affects any proceedifogsa breach of discipline against an employee wgho
absent from duty without authorised leave.
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24.5 Where paid and unpaid leave is available tgrhated in terms of this Award, paid leave shalkdken
before unpaid leave.

25. Driver’s Licence
Where an employee's role requires them to holdresulicence, the following shall apply:
€) Upon request, the employee will produce a aiffihe licence to WAMC.

(b) Employees must immediately notify WAMC of anyuation which may result, or has resulted, in a
variation, suspension or cancellation of theirrice.

(c)  Where an employee is unable to meet the reqpaings of their classification, through the suspamsir
cancellation of that employee's licence, that engrés services may be terminated.

26. Anti-Discrimination
It is the intention of the parties bound by thisaasivto seek to achieve the objectives of the rele8tate and
Federal legislation to prevent and eliminate dmanation in the workplace. This includes but is hatited to
discrimination on the grounds of race, sex, mastatus, disability, homosexuality, transgendeniityz age
and responsibilities as a carer.

27. General Induction Program

WAMC conducts a site induction program to famikarinew employees with specific site safety requaras)
job and WAMC's requirements and conditions of empient.

28. Safety Induction Training
28.1 The purpose of this clause is to:
(@) ensure that employees are certified as competenrecognised industry standard.

(b)  encourage the attainment of a transferabldésshdse in occupational health and safety training
for employees.

28.2 Employees must complete the training set mytaragraph 30.1) above within two (2) months &f th
commencement of his or her employment with an eyapldf the employee has not previously
completed the training.

28.3 WAMC's obligations under subclauses 30.1 @h@ above will not apply to a casual employee wnles
the engagement has been on a regular and systdraaticfor a period of at least two (2) months.

28.4 If an employee or prospective employee is irequto undergo training pursuant to subclause 30.1
above, either prior to or after commencing employm&/AMC will pay the employee or prospective
employee an hourly rate for the actual hours speattending the training (excluding travel tim&he
hourly rate will be determined by dividing the whetate applicable for the employee's classifioato
proposed classification by 38 hours and will nefude payment for any overtime or any other peaslti
Including but not limited to allowances, shift allances or loadings. An employee shall suffer ns los
of ordinary time earnings as a result of attendatdeaining provided pursuant to subclause 30dveab

29. Code of Ethics and Conduct
29.1 Staff are required to become familiar with W aMC Code of Ethics and Conduct.

29.2 Staff are required to abide by this Code arfiopm their duties In accordance with the spinid antent
of the Code of Ethics and Conduct.
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30. Workplace Health, Safety and Environment Comntment

The Department and its employees are committechsoreng the highest standards of workplace heaith a

environmental safety for all employees at workptacEhe employer and employees will work together in

developing, implementing and maintaining systemaarfk designed to:

Provide safe and healthy work environments

Promote a safety conscious work culture

Eliminate or minimise hazards

Provide appropriate information, instructions arainting for employees

Provide and use appropriate protective clothing

Maintain and care for equipment

Provide and participate in safety programs andbiiies

Report all injuries on the day of occurrence toithmediate Supervisor/Manager

Report all incidents on the day of occurrence ®ithmediate Supervisor/ Manager

31. Transfer to Available Work

31.1 Should there be an oversupply of labour dumtpletion of contracts, a general downturn ofistdy,
where insufficient work exists, or for any othestjfiable reason, WAMC may transfer an employee to
another location within the Greater Sydney metritgiolarea where there is available work.

31.2 The transfer can be for a temporary, fixedroa. permanent basis.

31.3 The employee shall be consulted and be prdwdéh an opportunity to discuss with WAMC their
specific circumstances. Such consultation shalvigethe employee with an opportunity to consider
any proposed transfer to available work being effedoy WAMC. This consultation is to occur prior to

any decision being made by WAMC.

31.4 WAMC shall consider any personal circumstanoethe employee before implementing a decision
resulting from 33.2 above.

32. Closedown Provisions

32.1 Where WAMC has a requirement for operationachanical, health, safety and/or environment to
temporarily close down a site or part of it, thébdwing shall apply:

(& WAMC commits to communicate and consult witfeetied employees and the Union regarding
the implementation of a close down. WAMC will adviaffected employees as soon as
practically possible;

(b)  WAMC will advise employees and the Union asrsas practical and will not provide less than
four (4) weeks’ notice;

(c) WAMC undertakes where an annual close downetyuired to utilise the resources of the
employees on site wherever possible;

(d) WAMC will transfer employees to alternative esit wherever possible provided that the
employees can be utilised at the alternative sites;
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32.2

33.1

33.2

33.3

33.4

33.5

33.6

() WAMC may close down an enterprise or part ébiitthe purpose of allowing annual leave to all
or the majority of the employees in the enterpoispart concerned, provided that:

(1) An employee who has accrued sufficient leavedwer the period of the close
down is allowed leave and also paid for that leavehe appropriate wage in
accordance with Clause 4; and

(2)  An employee who has not accrued sufficient éetvcover part or all of the close
down is allowed paid leave for the period for whitley have accrued sufficient
leave and given unpaid leave for the remaindeh@fttosedown; and

(3) Any leave taken by an employee as a result ofoae down pursuant with this
clause also counts as service by the employeetiéihemployer; and

(4) WAMC may only close down the enterprise or pHrit pursuant with this clause
for one or two separate periods in a year; and

(5) If WAMC closes down the enterprise or parttgbursuant with this clause in two
separate periods, one of the periods must be foerend of at least seven (7)
consecutive days, including non-working days; and

(6) WAMC and the majority of employees concernedyragree to the enterprise or
part of it being closed down pursuant with thisuska for three separate periods In
a year provided that one of the periods is a peabat least seven (7) days,
Including nonworking days; and

(7)  WAMC may close down the enterprise or part ébi a period of at least seven (7)
days, including non-working days, and allow theabak of any annual leave to be
taken in one continuous period in accordance witbster.

The total combined close down period as cdlim subclauses 32.1(e)(6) and 32.1(e)(7) shdll no
exceed 10 consecutive annual leave days.

33. Grievance and Dispute Handling Procedures

All grievances and disputes relating to thevigsions of this award shall initially be dealt ias close
to the source as possible, with graduated stepduftier attempts at resolution at higher levels of
authority within the department, if required.

A staff member is required to notify in wriitheir immediate manager, as to the substancéeof t
grievance, dispute or difficulty, request a meetimgliscuss the matter, and if possible, stateaheedy
sought.

Where the grievance or dispute involves cemfidl or other sensitive material (including issuod
harassment or discrimination under the Anti Disanation Act, 1977) that makes it impractical foeth
staff member to advise their immediate managenttidication may occur to the next appropriate leve
of management, including where required, to the&ary or delegate.

The immediate manager, or other appropridieeof shall convene a meeting in order to resahe
grievance, dispute or difficulty within two (2) wdng days, or as soon as practicable, of the matter
being brought to attention.

If the matter remains unresolved with the irdia® manager, the staff member may request to theet
appropriate person at the next level of managenmeatder to resolve the matter. This manager shall
respond within two (2) working days, or as soonpeacticable. The staff member may pursue the
sequence of reference to successive levels of reamag until the matter is referred to the Secredary
delegate.

The Secretary or delegate may refer the miattine IR Branch, NSWIR for consideration.

- 256 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 9 May 2014

33.7 If the matter remains unresolved, the Segreiadelegate shall provide a written responsééostaff
member and any other party involved in the grieeartispute or difficulty, concerning action to be
taken, or the reason for not taking action, intretato the matter.

33.8 A staff member, at any stage, may request t@presented by their Union.

33.9 The staff member or the Union on their bebalthe Secretary or delegate may refer the matténe
New South Wales Industrial Relations Commissiahéf matter is unresolved following the use of these
procedures.

33.10 The staff member, Union, Department and IBnBh, NSWIR shall agree to be bound by any order or
determination by the New South Wales IndustriabRehs Commission in relation to the dispute.

33.11 Whilst the procedures outlined in subcla$gs$o (10) of this clause are being followed, natwork
undertaken prior to notification of the dispute difficulty shall continue unless otherwise agreed
between the parties, or, in the case involving patonal health and safety, if practicable, normaik
shall proceed in a manner which avoids any riskéohealth and safety of any staff member or member
of the public.

34. Consultation
34.1 Employer to notify

34.1.1 Where the Employer has made a definite @eci® introduce major changes in production,
program, organisation, structure or technology the likely to have significant effects on
employees, the employer must notify the employeés way be affected by the proposed
changes and their representative or representaif\asy.

34.1.2 Significant effects include termination ahmoyment; major changes in the composition,
operation or size of the employer’'s workforce orthe skills required; the elimination or
diminution of job opportunities, promotion opporitigs or job tenure; the alteration of hours of
work; the need for retraining or transfer of emgey to other work or locations; and the
restructuring of jobs. Provided that where this @vaakes provision for alteration of any of
these matters an alteration is deemed not to hgrdisant effect.

34.2 Employer to discuss change

34.2.1 The Employer must discuss with the Employaféscted and their representatives, if any, the
introduction of the changes referred to in clauéd 3the effects the changes are likely to have on
Employees and measures to avert or mitigate theradweffects of such changes on Employees
and must give prompt and genuine considerationatiers raised by the Employees and/or their
representatives in relation to the changes.

34.2.2 The discussions must commence as earlyaatigable after a definite decision has been made
by the Employer to make the changes referred tbainse 34.1.

34.2.3 For the purposes of such discussion, thel@mp must provide in writing to the employees
concerned and their representatives, if any, &lvent information about the changes including
the nature of the changes proposed, the expectedtsbf the changes on employees and any
other matters likely to affect employees providéattno Employer is required to disclose
confidential information the disclosure of whichwl be contrary to the Employer’s interests.

34.3 Employees affected by workplace change wilina@maged in accordance with the

NSW Government's Managing Excess Employees Pai&gmended from time to time.
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35. Area, Incidence and Duration

35.1 This award applies to all staff of the Depaminof Finance and Services attached to the Wasdets
Management Corporation in the classifications disteTable 1 and Table 2 of Part B, Monetary Rates.

35.2 This award shall take effect from the begignai the first pay period to commence on or aftér 1

September 2013 and remains in force for a peridd2afionths’ or until varied or rescinded.

PART B

MONETARY RATES

Table 1 - Rates of Pay Landfills

Employees in the classifications set out belowldi@paid in accordance with the wages table below.

Classification - Grade Weekly rate
Includes those employees engaged in the operaigstiated with transfer First Full pay
stations. period on or
after15
September 2013
Depot Hand - 1 Litter control, cleaning, pump opierg Litter control, $947.67
cleaning, pump operation, customer service, traffintrol,
operator in training, leachate, stormwater whesehwv
resource recovery. and general duties
Operator - 2 All previous + competent packer &efixplant operation $950.43
Operator - 3 All previous + ticketed and asses$saxperate: loader / $962.90
backhoe or excavator less than or equal to a raatwrer's
classification of 10 tonnes or a trainee dockefodklift or
skid steer or telescopic loader < a manufacturer's
classification of 3.5 tonnes or tractor/slashet associated
attachments.
Operator - 4 All previous + excavator greater thananufacturer's $976.84
classification of 10 tonnes and less than or etjual
manufacturer's classification of 20 tonnes
Operator - 5 All previous + Shredder Operator $996
Operator - 6 Ticketed and assessed for dozers Gaterpillar 09 or $1,180.31
equivalent capacity, graders, dump trucks, congpagct
rollers, scrapers, excavator greater than a maturéa's
classification of 20 tonnes
Operator -7 All the above + operate dozers equal targer than a $1,189.57
Caterpillar 010 or equivalent capacity.
Weighbridge
Weighbridge Trainee weighbridge, checklist requizats $911.22
Trainee - 1
Weighbridge - 3 | Weighbridge Operator, includingadahtry $962.90
Weighbridge -5 | Weighbridge operator- additionaiemincluding all of: $996.37
ordering, run sheet/data input, site fuel contraining (not
including induction training) compliance and datsry,
contacting replacement employees.
Allowances - supervisory allowances subject to afi@nal and commercial requirements
Leading Hand Paid when having direct responsibitityover 3 and up to 8 $32.55pw
other employees. In order to receive this alloveamny
employee required to perform the duties of Leadiagd will
be required to be the first point of contact &sues that arise
during the working day. The Leading Hand will detene
appropriate action or seek advice from a Supergdso
Manager if unclear as to an appropriate acticiake.
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Assistant
Supervisor

Paid when having direct responsibilitydeer 8 employees.
In order to receive this allowance, employee required to
perform the role of
Assistant Supervisor will have most (if not alf)tbe
competencies to perform the roles under their isigien
and has the relevant licences required to perforsrole;
or has demonstrated ability to attain these coemuits
within a defined time.
The duties of an Assistant Supervisor include:
. Provide a first point of contact for issues thase;
. Assist with the delegation of work;
. Assist with reporting, incident investigations;
. Assist with ensuring adherence to WAMC's custome
service standards;
. Support the application of safety standardfien t
work area

$65.10 pw

Site Supervisor

Paid at the highest applicablefratthe group of employees
that is being supervised and weekly allowance.
To receive this allowance, any employee requioegktrform
the duties of Supervisor has all the competertoigerform
the roles under their supervision and has theaele
licences required to perform this role.
The duties of a Supervisor include but are noitdichto:

. Delegate work on a day-to-day basis;

. Carry out tasks such as reporting, incident
investigations;

. Oversee adherence to WAMC's customer service
standards;

. Ensure safety standards are applied in the agg;
. General administrative functions

$162.75pw

*These rates are all-inclusive of all rates andwaéinces specified in the Waste Management Awar@.201

*All employees are required to perform the dutipplecable to their level of work, as well as worklower
classifications from time to time.

Payments:

Over the term of this Award WAMC will pay the apgble Weekly Base Rate from the first full pay
period commencing on or after the dates in thisedule based upon employees commitment to
implement productivity and operational improvemeintsn the first full pay period commencing on or

after the dates in this table.

Productivity and Operational Improvements:

Employees and Management will work together to exshithe following specific targets, without

increasing resources;

1. An improvement in Lost Time Injury Frequency R@tTIFR) to <10;

2. Improved Resource Recovery;
3. Achieve the targeted compaction rate for thes sit
4. Achieve targeted turnaround times of <20 minatdandfill operations.

Operational Improvements which shall include bet ot limited to:
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5. Employees will work with management to implembaalth and safety programs to avoid lost
time. These initiatives will include but are nathited to:

a. Verbally report all Injuries on the day of oacmurce to the immediate Supervisor /
Manager prior to the employee ceasing duty,

b. Verbally reporting all incidents on the day afcarrence to the immediate Supervisor
/Manager prior to the employee ceasing duty,

C. participating in OH&S consultative committees,

d. advising treating doctors of WAMC's return torlwprograms,

e. working with management to prepare return tokwmopgrams in the event of a lost time
incident;

f. being available to meet with the supervisor/Mgarafor injury / incident discussion prior

to ceasing duty (except where urgent medical atter$ required).
6. Employees will support WAMC's Integrated ManagetSystem.
7. Work with management to achieve compaction tarfpr each landfill. Where applicable utilize
new technology to monitor compaction and modify kvpractices for operating machinery to

achieve targeted compaction rates.

Table 2 - Rates of Pay WAMC Engineering Trades

WAMC Classification Level Weekly Rate
Leading Hand Mechanic $1347.36
Mechanic $1347.36
Trades Assistant $963.09

These rates are all inclusive and cover all allaveanand special rates covered in previous agresnaewk
awards, unless otherwise specified in this Award.

Table 3 - Allowances

Allowances Weekly amount
Mechanic Supervisor Responsible for supervisingsigthated work $109.34 per week
group, allocating and controlling work and
completing necessary administrative tasks.

Tool Maintenance Supply and maintain a persondkitato the level $21.87 per week
agreed with the supervisor

Meal Allowance This allowance is paid when a mélalance is $14.21 per meal
required in accordance with this Award period

First Aid Allowance This allowance is paid to nomied employees $17.94 per week

who are trained and qualified to render first aid.

Explanatory Notes in relation to Tables 1 - 3:

All rates in Tables 1 and 2 incorporate the DisgbiAllowance and Additional Sick Leave Allowances.
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I. TABBAA, Commissioner

Printed by the authority of the Industrial Registra
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(228) SERIAL C8078

CROWN EMPLOYEES (INDEPENDENT PRICING AND
REGULATORY TRIBUNAL 2012) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Public Service Association and Pssfenal Officers' Association Amalgamated UnionNefw
South Wales, Industrial Organisation of Employees.

(No. IRC 262 of 2013)
Before The Honourable Justice Boland, President 6 August 2013
VARIATION

1. Insert after paragraph 13.3.2 of clause 13 rfealaf the award published 27 July 2012 (373 48, as
varied the following new paragraph.

13.3.3 2.27% from the first full pay period on fteal July 2013.
2. Delete Part B, Monetary Rates, and insert intlieereof the following:
PART B
MONETARY RATES
Table 1 - Salaries

Salary rates apply from the first full pay periedcommence on or after the dates in the columnihgsd

1 July 2011 1 July 2012 1 July 2013
per annum per annum per annum
$ $ $
IPART Officer A Year 1 46,691 47,858.28 48,945
Year 2 49,933 51,181.33 52,343
Year 3 53,175 54,504.38 55,742
IPART Officer B Year 1 57,066 58,492.65 59,820
Year 2 60,308 61,815.70 63,219
Year 3 63,551 65,139.78 66,618
IPART Officer C Year 1 68,090 69,792.25 71,377
Year 2 71,334 73,117.35 74,777
Year 3 74,575 76,439.38 78,175
IPART Officer D Year 1 79,762 81,756.05 83,612
Year 2 83,006 85,081.15 87,012
Year 3 86,247 88,403.18 90,410
IPART Officer E Year 1 92,083 94,385.08 96,528
Year 2 95,326 97,709.15 99,927
Year 3 98,569 101,033.23 103,327
IPART Officer F Year 1 105,053 107,679.33 110,124
Year 2 108,295 111,002.38 113,522
Year 3 111,537 114,325.43 116,921
IPART Officer G Year 1 118,671 121,637.78 124,399
Year 2 121,914 124,961.85 127,798
Year 3 127,798 130,992.95 133,966
IPART Officer H Year 1 132,937 136,260.43 139,354
Year 2 136,179 139,583.48 142,752
Year 3 139,423 142,908.58 146,153
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IPART Officer | Year 1 147,852 151,548.30 154,988
Year 2 151,096 154,873.40 158,389
Year 3 154,337 158,195.43 161,786
3. This variation shall take effect from the fifgli pay period commencing on or after 1 July 2013.

Printed by the authority of the Industrial Registra
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(1904) SERIAL C8155

RIVERINA WATER COUNCIL ENTERPRISE AWARD 2013
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Governmenterehl, Administrative, Energy, Airlines & Utilitee
Union, Industrial Organisation of Employees.

(No. IRC 876 of 2013)
Before The Honourable Justice Boland, President 7 November 2013
AWARD
Clause No. Subject Matter

Title

Coverage and Parties

Date and Period of Operation
Objectives

Future Negotiations

Enterprise Agreements

Workplace Arrangements and Consultative Process
Workplace Change and Redundancy
Grievance and Disputes Resolution Procedure
10. Terms of Employment

11. Disciplinary and Counselling Procedure
12.  Part Time Employment

13. Term Contracts

14.  Casual Employees

15.  Job Share Employment

16.  Appointments and Grading

17.  Alternative Duties and Functions

18.  Hours of Work

19.  Flexibility for Work and Family Responsibilie
20.  Shift Work

21. Payment

22.  Salary Sacrifice

23.  Superannuation Fund Contributions
24.  Overtime

25.  Pre-arranged overtime

26. Oncall

27. Call Back

28. Meal Time and Allowances

29. Sick and Carer's Leave

30.  Annual Leave

31. Long Service Leave

32. Paid Maternity Leave

33.  Supporting Parent Leave

34.  Family Violence

35. Phased Retirement

36.  Union Picnic Day

37.  Award Holidays

38.  Jury Service

39. Bereavement Leave

40. Trade Union Leave

41. Leave Without Pay

42.  Travelling Allowance

CoNoUAWNE
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43.  Certificates and Licences

44.  Private Motor Vehicle - Allowances
45.  Civil Liability - Engineering Professionals
46. Training

47.  Supply of Residence By Employer
48.  Living Away Allowance

49.  Wet Weather

50. Health and Safety

51.  Tool Allowance

52. Telephone

53. Expenses

54.  Out Sourcing

55.  Classifications and Rates of Pay

56.  Superannuation - Additional

57. Employee Loyalty/Attendance Bonus
58.  Safety Bonus

59.  No Extra Claims

60. Breach of Award

APPENDIX A - ANTI DISCRIMINATION CLAUSE
APPENDIX B - RATES OF PAY
APPENDIX C - ALLOWANCES

1. Title

This document, however so defined or describedaat khall be known as the Riverina Water Council
Enterprise Award 2013 (hereinafter referred tohas'Award").

2. Coverage and Parties
This Award shall apply to Riverina Water County @oil, (hereinafter referred to as "Riverina Wateat)91
Hammond Avenue, Wagga Wagga, New South Wales, targtriployees excepting the General Manager and

Senior Executive Staff.

Where the Riverina Water Enterprise Award 2013lensthe current Local Government (State) Award @0
and its successor shall prevail.

The parties to this Award are Riverina Water, thewNSouth Wales Local Government, Clerical,
Administrative, Energy, Airline s & Ultilities Unignthe Electrical Trades Union of Australia, New 8ou
Wales Branch; and the Association of Professiomgjifeers, Scientists and Managers, Australia.

3. Date and Period of Operation

This Award shall commence on and from 1 July 2048 shall remain in force up until 30 June 2016.sThi
Award may be varied or rescinded:

0] At any time with the mutual consent of all pastto the Award,;

(i) At any time by the Industrial Relations Comsign of New South Wales if the Industrial Relations
Commission of New South Wales considers thatiibiscontrary to the public interest to do so arat th
there is a substantial reason to do so;

(i) At any time by a court or tribunal in accomtze with applicable employment law.

This Award shall cease to have force and effe@®dune 2016.

This Award shall rescind and replace the Riverinat& County Council Award 2010, published 29 Jud&22
(372 1.G. 1135).
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4. Objectives

0] The agreed objectives of this Award are:

(@)

(b)

(©)

To continue co-operation with Riverina Wateraichieve its management plan objectives and
strategies and improve productivity by taking actio reduce water wastage and ensuring pump
power usage efficiency and early detection and irep@thods; ensuring customer relations
strategies and level of service strategies arebmetelivering high quality attention and action in
service to customers; taking action to reduce djpgrand maintenance costs; being responsible
in environmental matters.

To continue development of the highest qualigiing, career opportunities and work health
and safety programs and policies.

To continue delivery of quality customer seevand continuous improvement programs.

Recognition of the contributions of all employeesrmprovements in productivity, efficiency, andithe
participation in the achievement of these objestive

Provision of terms and conditions of employment donjunction with operational policies and
procedures.

5. Future Negotiations

At least three months before the expiry of this Advdahe parties are to commence negotiations for a
replacement enterprise award.

6. Enterprise Agreements

The parties to this Award recognise that enterpageements and/or Council agreements may be dntece
for alternative provisions to those in this Award.

A. AIM

7. Workplace Arrangements and Consultative Process

The parties to the Award are committed to consultaiand participative processes. There shall be a
consultative committee at Riverina Water County @oluwhich shall:

(i)
(ii)

(i)

provide a forum for consultation between coliacid its employees;

positively co-operate in workplace reform émhance the efficiency and productivity of the
council and to provide employees with access tearappportunities and more fulfilling, varied
and better paid work.

The term ‘consultation’ is understood as aogess of seeking information, seeking advice,
exchanging views and information, and taking thewsd and information into consideration
before making a decision.

B. SIZE AND COMPOSITION

(i)

The size and composition of the consultativenotttee shall be representative of council's
workforce and agreed to by council and the locptesentatives from the following unions: the
New South Wales Local Government, Clerical, Admaiive, Energy, Airlines and Utilities
Union; the Electrical Trades Union of Australia,&outh Wales Branch and the Association
of Professional Engineers, Scientists and Manadrstralia and such agreement shall not be
unreasonably withheld.
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()

(ii)

(ii)

(i)

The consultative committee shall include ot be limited to employee representatives of each
of the unions who have members employed at council.

Officers of the union(s) or Local GovernmedBSW may attend and provide input to meetings of
the consultative committee, at the invitation oé tonsultative committee or their respective
members.

SCOPE OF CONSULTATIVE COMMITTEE

()

(ii)

The functions of the consultative committeelsimelude:

(&  Award implementation

(b)  training

(c)  consultation with regard to organisation restinee

(d)  job redesign

(e) salary systems

® communication and education mechanisms

(@) performance management systems

(h)  changes to variable working hours arrangemientsew or vacant positions
0] local government reform

The consultative committee shall not consid®tters which are being or should be processed in
accordance with Award, Clause 11- Disciplinary @uinselling Procedure.

MEETINGS AND SUPPORT SERVICES

(i)

(ii)

The consultative committee will make recommeiates based upon consensus. Where there is
no consensus on a particular item, the recommedati council should note the dissenting
views.

The consultative committee shall meet as neqgli

8. Workplace Change and Redundancy

Council's Duty to Notify

(@)

(b)

Where Council has made a decision to introdo@gor changes in production, program,
organisation structure or technology that are yikel have significant effects on employees, the
Council shall notify the employees who may be aéddy the proposed changes and the unions
to which they belong.

"Significant effects" include termination of playment, major changes in the composition,
operation or size of the Council's workforce or the skills required, the elimination or
diminution of job opportunities, promotion opportiigs or job tenure, the alteration of hours of
work, the need for retraining or transfer of empgley to other work or locations and the
restructuring of jobs.

Provided that where the Award makes provision liar alteration of any of the matters referred
to herein an alteration shall be deemed not to bagréficant effect.

Council's duty to Discuss Change

- 267 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 9 May 2014

(i)

(iv)

v)

(@)

(b)

(©)

Council shall discuss with the employee(s) ciffid and the union to which they belong, inter

alia, the introduction of the changes referredntgub-clauses (i)(a) and (b) of this clause, what
affects the changes are likely to have on the eyegl(s) and measures to avert or mitigate the
adverse changes on the employee(s) and shalpgivept consideration to matters raised by the
employee(s) and/or their union in relation to tHeamges and may reconsider its original

decision.

The discussion shall commence as early asipahte after a decision has been made by the
Council to make the changes referred to in subseldi)(a) and (b) of this clause.

For the purposes of the discussion, the Cousghall provide to the employee(s) concerned and
the union to which they belong, all relevant infation about the changes including the nature of
the changes proposed, the expected effects oftthrges on the employee(s) and any other
matters likely to affect the employee(s).

Discussion Before Termination

(@)

(b)

(©)

Where Council has made a decision that it ngdo wishes the job the employee has been doing
done by anyone pursuant to subclause (i)(a) andf(b)is clause and that decision may lead to
the termination of employment, the council shalldhdiscussions with the employee directly
affected and with the union to which they belong.

The discussion shall take place as soon asptdcticable after the council has made a decision
which shall invoke the provision of paragraph (B)his subclause and shall cover, inter alia, any
reasons for the proposed terminations, measures/ad@ or minimise the terminations and
measures to mitigate any adverse effects of timeitations of the employee(s) concerned.

For the purposes of the discussion, the Coustulll, as soon as practicable, provide to the
employee(s) concerned and the union to which thegrg, all relevant information about the
proposed terminations including the reasons for gh@posed terminations, the number and
category of employee(s) likely to be effected amal tumber of employee(s) normally employed
and the period over which the terminations ardyike be carried out. Provided that the Council
shall not be required to disclose confidential infation the disclosure of which would adversely
affect the Council.(

Notice to Centrelink

Where a decision has been made to terminate emgdptlee Council shall notify Centrelink as soon as
possible giving relevant information including thember and categories of the employees likely to be
affected and the period over which the terminatamsintended to be carried out.

Notice of Termination

(@)

(b)

Four weeks’ notice to terminate or pay in lthareof shall be given except in cases where the
employee is 45 years of age or over with 5 yeawslise, where 5 weeks’ notice shall be given.

Where an employee is to be terminated becaliedntroduction of technology the employee
shall be entitled to the following:

(1)  Three (3) months’ notice of termination; or

(2) Payment in lieu of the notice in Sub Clausealigve. Provided that employment may be
terminated by part of the period of notice spediiad part payment in lieu thereof.

(3)  The full notice period in Sub Clause (1) aba@ball be deemed to be service with the

Council for the purposes of calculating leave éntients under this award, regardless of
whether part payment in lieu thereof is provided.
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(i)

Severance Pay

(&)  This subclause shall apply where an employderiminated due to redundancy. A council shall
be exempt from the operation of this subclause &lie® employee concerned has been offered,
but has refused to accept, an alternative positithin the council's organisation structure of
comparable skill and accountability levels and raemation no less than the position previously
held by the employee.

(b) In addition to any required period of noticedasubject to Sub Clause (v) of this clause, the
employee shall be entitled to the following:

Completed Years of Service with Council Entitlement

Less than 1 year Nil

1 year and less than 2 years 5 weeks pay

2 years and less than 3 years 9 weeks pay

3 years and less than 4 years 13 weeks pay

4 years and less than 5 years 16 weeks pay

5 years and less than 6 years 19 weeks pay

6 years and less than 7 years 22 weeks pay

7 years and less than 8 years 25 weeks pay

8 years and less than 9 years 28 weeks pay

9 years and less than 10 years 31 weeks pay

10 years and less than 15 years 34 weeks pay

15 years and less than 20 years 38 weeks pay

20 years and thereafter an additional two week&peum to a
maximum of 52 weeks.

(Vi)

(viii)

(ix)

)

(xi)

(xii)

(xiii)

An employee who resigns during the periodraitice is entitled to the same redundancy payments
provided in this clause as if they have remainedhi council's employment until the expiry of the
notice period.

During a period of notice of termination gw by the council, an employee shall be allowedoupne
day off without loss of pay during each week ofie®tfor the purpose of seeking other employment.
Where required by the Council the employee shaligle proof of attendance at an interview.

A redundant employee shall be entitled to agment of a job search allowance of up to $2,000¢et
expenses associated with seeking other employméigct to proof of expenditure or on production of
an invoice, and/or other appropriate documentafidre employee’s entitlement to claim the job search
allowance is limited to a period of up to 12 montitwsn their termination of service with the counail
until the employee secures alternative employmehichever is the sooner.

If the employee agrees to be redeployed bycibinto a lower paid position, the employee'ssérig
salary and conditions shall be maintained for aiogerquivalent to the amount of notice and
redundancy pay that the employee would be enttitednder this Award. Provided that should the
employee resign during the period of salary maier, as provided for by this subclause, the balanc
of any notice and redundancy pay that the emplayadd have been entitled to for the remainder ef th
period of salary maintenance shall be paid on teaition.

The council shall, upon receipt of a requestrf an employee to show employment has been teradna
provided to the employee a written statement spiegjfthe period of the employee's employment and
the classification or the type of work performedtbg employee.

The council shall, upon receipt of a requiget an employee whose employment has been tetatina
provide to the employee an "Employment Separatiartificate” in the form required by the
Department of Social Security.

In the event that council determines that@sition is redundant, council where practicabla|lsfirstly
offer such redundancy on a voluntary basis.
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(xiv)

(xv)

(xvi)

(i)

(ii)

(iii)

Nothing in this Award shall be construed ss ® require the reduction or alternation of more
advantageous benefits or conditions which an enggloynay be entitled to under any existing
redundancy arrangement, taken as a whole, betweeindustry unions and the councils bound by this
award.

Subject to an application by the Council gacther order of the Industrial Relations Commisstn
New South Wales (or such other person or body dgieby all parties to the Award), Council may pay
a lesser amount (or no amount) of severance payttigt contained in Sub Clause (vi) above if the
council obtains acceptable alternative employmenah employee.

Nothing in this clause shall restrict an eoyde with twenty years’ service or more and coufroin
agreeing to further severance payments.

9. Grievance and Disputes Resolution Procedure

The dispute resolution procedure will be useddeal with all disputes arising out of the empleye
employee relationship.

Step 1: The grievance or dispute should firstlydiscussed between the employee or employees
concerned and the relevant immediate area or upérsisor.

Step 2: If the matter is still not settled, th@una of the grievance or dispute and the remedglsiou
should be put in writing and submitted to the ral@vimmediate area or unit supervisor who shall
arrange a conference with senior management arduksted, the employee/s representative.

Steps 1 and 2 should be completed within five days.

Step 3: If the matter is still not settled, a @ehce should be held if requested by the emplsyee/
between an Official of their union and Riverina \&f& appointed representative.

Step 3 should be arranged within five days.

Step 4: If the matter is still not resolved, RimarWater and the employee/s may refer the madtant
agreed mediator for a mediation conference whidukhbe attended by the employee and if requested
their union representative and a person with apgatgpauthority from Riverina Water. The costslud t
mediation shall be borne by Riverina Water.

The mediation conference is to not be held in allsic manner and shall be approached by all iragbr
about an agreed solution; the mediator will not end&cisions or impose a solution on the partiesasl
requested to do so, in writing, by both parties.

If a settlement is reached, the terms of settlerakall be written down and signed by both parties a
the mediator before the mediation conference miteated and it should be binding on the parties and
enforceable.

Either party may terminate the mediation conferemcriting at any time.

Step 5: If the matter is still not settled eitparty may apply to the Industrial Relations Commisgo
enable the matter to be settled by conciliatioritistion.

At the request of the employee/s, their uneomd Riverina Water may agree in stating a casdhfer
opinion of the Commission on arising out of the &ypr-employee relationship. The parties will use
this procedure to resolve grievances and disputes.

While a dispute is being dealt with under thdéspute resolution procedure the status quo ibeto
maintained; that is the situation that existed irdiaely prior to the issue that gave rise to trepdie.
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While a dispute is being dealt with under the dispesolution procedure work is to continue as rarm
The process will not be accompanied by industigéba.

(iv)  This procedure shall not prevent Riverina Wate if the employee/s request their union maldirgct
representations to one another on any matter giigego or likely to give rise to a dispute orgyance.

10. Terms of Employment

0] Probationary Periods

Riverina Water, when offering employment may inéw probationary period of employment of up to

three months (with scope for extension of the ptiobary period up to a further three months) in the

letter of offer of employment. Where the periodpofbation is extended, the employee shall be given
the reasons in writing.

(i)  Termination of Employment

(@)

(b)

Notice of Termination

Riverina Water shall give to an employee and anleyee shall give to Riverina Water notice of
termination of employment of not less than four keeelhe period of notice may be reduced by
mutual agreement.

Except where the period of notice is reduced byualuagreement, payment or part payment in
lieu of the notice shall be made by Riverina Wét#ne full notice or part notice is not given. If
the employee fails to give notice or gives incortglaotice, Riverina Water shall withhold
payment in lieu of notice or part notice from aagniination payment due to the employee.

The period of notice shall not apply to dismissal donduct justifying instant dismissal, casual
employees, or temporary employees at the end ofgkeod of temporary employment.

Statement of Employment
Riverina Water shall, on request from an employeasimg employment, give the employee a

written statement specifying the period of emplogiméhe employee's classification and the type
of work performed by the employee.

(i) Time off Work During the Period of Notice

An employee working during notice of terminatiorablive allowed at least one day off with pay tokoo
for work. Time off shall be convenient to the eny@e after consultation with Riverina Water. Further
time off may be granted at Riverina Water's disoret

11. Disciplinary and Counselling Procedure

A. Employee's Rights

Notwithstanding the procedures below, an employed:s

(i)

(ii)

(i)

Have access to their personal files and mag tadtes and / or obtain copies of the contents of
the file.

Be entitled to sight, note and / or respoadaty information placed on their personal file ethi
may be regarded as adverse.

Be entitled to make application to deleteasmend any disciplinary or other record mentioned on

their personal file which the employee believesinsorrect, out-of-date, incomplete or
misleading.
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(iv)

Be entitled to request the presence of a umapresentative and / or the involvement of their
union at any stage. (v) Be entitled to make apgibm for accrued leave for whole or part
of any suspension during the investigation process.

B. Employer's Rights and Obligations

Notwithstanding the procedures contained belovguacil shall:

(i)

(ii)

(i)

(i)

(ii)

(i)

Be entitled to suspend an employee with or aithpay during the investigation process provided
that:

(a) Suspension without pay during an investigasiball be for a period of not more than two
weeks, except where the progress of the investigasi delayed due to the unavailability
of the employee and/or their representative in tvigiase the period of suspension without
pay may be extended for a further period of up tdays or such greater period by
agreement.

(b) If, after investigation, the reasons for thesgension are found to be inappropriate, the
employee shall not suffer any loss of pay for thaqad under suspension.

(c) The suspension shall not affect the employeadinuity of service for the purposes of
accruing leave entitlements.

(d) Council shall not unreasonably refuse an apfiin for paid leave under this provision.
(e) By agreement an employee may be transferraddther position or place of work.

Properly conduct and speedily conclude arestigation into the alleged unsatisfactory work
performance or conduct.

Be entitled to take other disciplinary actidoefore and / or during the procedures in cases of
misconduct or where the employee's performanceantsisuch action.

(iv) In appropriate circumstances be entitled tonieate an employee's services in accordance with
Clause 10(ii) - Termination of Employment.
(v) Be entitled to request the presence of a urépnesentative at any stage.
C. Procedures

Where an employee's work performance or condsiconsidered unsatisfactory, the employee
shall be informed in the first instance of the mataf the unsatisfactory performance or conduct
and of the required standard to be achieved, byethployee's immediate supervisor or other
appropriate officer of council.

Unsatisfactory work performance or conductlshinclude, but not be limited to, neglect of
duties, breach of discipline, absenteeism and monptiance with safety standards. A written
record shall be kept on the appropriate file othsitial warning. The employee shall be entitled
to sight and sign such written record and add atgtions regarding the contents of such record.

Where there is re-occurrence of unsatisfagtwork performance or conduct, the employee shall
be warned formally in writing by the appropriatdiadr of council and counselled. Counselling
should reinforce the standard of work or condugteeted and, where the employee is failing to
meet these required standards, a suitable reviemodpdor monitoring the employee's
performance; the severity of the situation; and tivbedisciplinary action will follow should the
employee's work performance or conduct not impr@venvritten record shall be kept of such
formal warning and counselling. The employee shallentitled to sight and sign such written
record and add any notations regarding the contdresch record.
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(i)

(ii)

(i)
(iv)
v)

(vi)

(Vi)

(iv)  If the employee's unsatisfactory work perforroa or conduct continues or resumes following the
formal warning and counselling, the employee shallgiven a final warning in writing giving
notice of disciplinary action should the unsatisfag work performance or conduct not cease
immediately.

(v) If the employee's work performance or condimés not improve after the final warning further
disciplinary action may be taken.

(vi)  All formal warnings shall be in writing.

(vii) Delegates shall be provided reasonable tiwithout loss of pay, to represent members in
disciplinary matters at the local level, provideibpapproval is sought. Such approval shall not
be unreasonably withheld.

Penalties

After complying with the requirements above, countay:

0] Demote the employee to a lower paid positiorgvied that the employee shall not suffer a
reduction in the rate of pay for 2 weeks from thtedf the demotion.

(i) Suspend an employee without pay from workda@pecified period of time.
(i)  Terminate the employment of the employee.
12. Part Time Employment
A part-time employee shall mean an employee glengaged on the basis of a regular number afshou
which are less than the full-time ordinary hoursagtordance with Clause 18 - Hours of Work of this

Award.

Prior to commencing part-time work the couraild the employee shall agree upon the conditiodsmu
which the work is to be performed including:

(& The hours to be worked by the employee, thes dgpon which they shall be worked and the
commencing times for the work.

(b)  The nature of the work to be performed.

(c)  The rate of pay as paid in accordance with Asrd

The conditions may also stipulate the peraigart-time employment.
The conditions may be varied by consent.

The conditions or any variation to them mustitbevriting and retained by the council. A copythg
conditions and any variations to them must be pledito the employee by the council.

(&8 Where it is proposed to alter a full-time piositto become a part-time position such proposal
shall be referred to the consultative committedrit@rmation.

(b)  In such cases council and the employee shadleagpon the conditions, if any, of return to full-
time work.

A part-time employee may work more than thesgular number of hours at their ordinary houdse

by agreement. Where an employee is required to Wwotks outside their agreed hours, the provisions
of Clause 24 - Overtime shall apply.
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(viii) Part-time employees shall receive all coiatis prescribed by the Award on a pro-rata basithef

(ix)

)

(i)

(ii)

(i)

regular hours worked.

An adjustment to the accrued leave entitlements beasequired at the conclusion of each service year
based on the proportion of actual hours worked.

Where a public holiday falls on a day whergart-time employee would have regularly worked the
employee shall be paid for the hours normally wdr&a that day.

A change to full-time employment from part-tirreployment or to part-time employment from full-
time employment shall not constitute a break indbmtinuity of service. All accrued entitlementsaih
be calculated in proportion to the hours workedash employment arrangement.

13. Term Contracts
A council may only employ a person on a termtcact of employment in the following situations:

€) For the life of a specific task or project thas a definable work activity, or

(b)  To perform the duties associated with an esigrnfunded position where the length of the
employment depends on the length of the funding, or

(c)  To perform the duties associated with a vagasition until the vacant position is filled on a
permanent basis, provided that the duration is looger than is reasonably necessary to
undertake recruitment for the vacant position, or

(d) To temporarily replace an employee that is qupraved leave, secondment, workers
compensation or acting in a different position, or

(e) To undertake training and work as part of aprapticeship, traineeship or student work
experience program in conjunction with an educaitstitution, or

()] To trial a new work area, provided that theatian is not longer than is reasonably necessary to
trial the new work area, or

() To perform the duties associated with a vagmsition during the intervening period between
when a council has made a definite decision t@éhice major changes in production, program,
organisation structure or technology that are jikelhave significant effects on the employment
in the vacant position and the date that the chmage implemented;

(h) To accommodate time limitations imposed by law sought by the employee (e.g. visa
restrictions).

0] Not to be paid less than the rate of pay s#téssalary system for that position.

)] Such a term contract position shall not be usedeplace an existing position, except in the
instances identified in sub paragraphs (c),(d) @hébove.

(k)  Any position that extends beyond 12 monthsidtakeviewed by the consultative committee.

Notwithstanding the above, all term contracfsemployment entered into prior to 1 July 2013yma
continue until the expiry of their fixed or maximuerm.

14. Casual Employees

A casual employee shall mean an employee ergage day to day basis.
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(ii)

(iii)

(iv)

v)

(Vi)

(Vi)

(viii)
(ix)

)

(ii)

(i)
(iv)

A casual employee shall be paid the hourlie ror ordinary hours worked in accordance withuSka
18 - Hours of Work.

Casual employees who work on Saturday andanday are entitled to penalty rates prescribed by
Clause 24 - Overtime, Subclause (iii). The perabiee calculated on the ordinary hourly rate.

Casual employees who work outside the relevsgoread of hours identified at Clause 18 - Hours of
Work, Subclause (i) are entitled to a shift penaltye penalty is calculated on the ordinary hotaite.

Subject to Clause 24(i) and (ii), a casual kyge will not be offered to work overtime in a fpims
held by a permanent employee of council, if suchma@ment employee is available to work that
overtime. Overtime shall be paid where a casualleyep works outside the ordinary hours for that
position. In cases where there are no ordinaryshfairthe position, overtime shall be paid for bimars
worked in excess of those prescribed in ClauseH&ws of Work.

In addition to the amounts prescribed by Sabsk (ii) of this clause, a twenty-five percentdioa,

calculated on the ordinary hourly rate, shall bap@his loading shall not attract any penalty. sThi

loading shall be paid in lieu of all leave and sanee pay, except for paid parental leave presttilye
the Award. Casual loading is not payable on ovestim

Casual employees engaged on a regular astésyatic basis shall:

(a) Have access to annual assessment under cswwaddlry system.

(b)  Have their service as a casual counted asceefor the purpose of calculating long service éeav
where the service as a casual employee is continugtl their appointment to a permanent
position on council's structure. In calculating fbag service leave entitlement in such cases
there shall be a deduction of the long servicedescrued whilst the employee was employed as
a casual.

A casual employee shall not replace an empéof council on a permanent basis.

Carer’s entitlements shall be available foswa employees as set out in Subclause (vi) ofsel@9 -
Sick and Carer's Leave, of this Award.

Bereavement entitlements shall be availablec&sual employees as set out in Subclause (Dlaxdse
39 - Bereavement Leave, together as set out ins€ld84 - Family Violence, of this Award.

15. Job Share Employment

Job sharing is a form of part-time employmemtene more than one employee shares all the dutiks a
responsibilities of one position.

(&) Job sharing shall be entered into by agreeimetmieen the council and the employees concerned.
(b)  Such agreement shall be referred to the catstdtcommittee for information.

Council and the job sharers shall agree andhocation of work between job sharers.

€) The ordinary hours of work of the positionlsba fixed in accordance with Clausel8 - Hours of
Work, of this Award.

(b)  The job sharers in conjunction with council Ishegree on the hours to be worked. Such
agreement shall specify the regular number of argilours to be worked by each job sharer.

- 275 -



N.S.W. INDUSTRIAL GAZETTE - Vol. 376 9 May 2014

v)

(i)

(vii)

(viii)

(ix)

(i)

(ii)

(i)

(iv)

(a) In the absence of a job sharer the remainibgsfarer(s) may be required by council to relieve
the absent job sharer provided the remaining j@lbests) are reasonably available.

(b)  In such cases the relieving job sharer(s) shallpaid their ordinary rate of pay for the time
relieving.

A job sharer may work more than their regurarmber of hours at their ordinary hourly rate by
agreement. Where an employee is required to woukshoutside their agreed hours the provisions of
Clause 24 - Overtime, shall apply.

Council must establish appropriate commutiagra mechanisms between the job sharers to faeilitze
handing over of tasks from one job sharer to amothe

(a) Job sharers shall have access to all prowgibthis Award including training and development.

(b)  Job sharers shall receive pro-rata pay anditons in proportion to the ordinary hours worked
by each job sharer.

(c) An adjustment to accrued leave entitlementg bwrequired at the conclusion of each service
year based on the proportion of actual hours warked

(d) A change to job sharing from full-time or péirte employment or from job sharing to full-time
or part-time employment shall not constitute a kramathe continuity of service. All accrued
entittements shall be calculated in proportion ke thours worked in each employment
arrangement.

In the event of a job sharer vacating thesition council shall review the position and shadhsider
filling the vacancy or offering the remaining jolaser(s) increased hours.

The terms of a job share arrangement or anyatran to it must be in writing. A copy of the
arrangement and any variation to it must be praltdethe job sharer(s) by the council.

16. Appointments and Grading
Appointment and, promotion shall be subject to:
(a) The employee's satisfactory performance agédutnd functions, and

(b)  The employee undertaking, employer endorseititigh relative to the employee's duties and
functions whenever required.

Riverina Water shall maintain a job evaluatigystem to determine the award classification odteay
for each position.

The job evaluation system shall be used where thies] functions, responsibilities and skill
requirements of a position are altered.

Promotion to a classification, a higher gnagli accelerated progression, shall be determindgiivsrina
Water having regard for the duties, functions, oesjbilities, skill requirements and work value
principles.

An employee who agrees to work in another fiasiwhich is equal or lower paid may be reclassifor

regraded to that position. However, the employesitary rate of pay shall not be reduced for aste
four weeks after the commencement of lower paickwor
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v)

(i)

(ii)

(i)

(iv)

(v)

(i)

(Vi)

(i)

Appointment to positions shall be on the basfisappointing the most meritorious applicant hgvin
regard for the duties and functions of the positod the abilities, qualifications and experientéhe
applicants.

Where an internal applicant has applied fornew or vacant position and their application is
unsuccessful, the employee may:

€)) Request in writing the reasons as to why thegevmot appointed; and
(b)  Upon such request council shall provide thesoea in writing.
17. Alternative Duties and Functions

Where Riverina Water requires, an employeelgieaform work, duties and functions of or incidgrtb
any classification for which the employee is corepét

Equal and Lower Paid Work

An employee required to perform work of equal owéo payment shall not be paid less than the
employee's usual ordinary rate of pay.

Higher Paid Work

Where an employee is required to perform work biggner graded position for a nominated period they
shall be paid the appropriate rate of pay for tasition determined by the manager considerindsskil
experience and competency in accordance with therysaystem and shall not be less than the
competent level of the higher graded position.irkilla higher grade position will be a requirement
determined by a manager.

An employee shall not act in a higher positionfmre than three months except in case of relieaimg
employee on leave.

Higher Pay - Award Holidays

Where an award holiday or group of award holidagsues during a period when an employee is
entitled to payment for higher paid work, the highayment shall also apply to the holiday or grofip
holidays.

Higher Pay - Periods of Leave

An employee shall not be paid higher pay for pesiofl leave unless the employee has acted in the
position for at least three months.

Higher Paid Work - Periods of Training
The provisions of this clause shall not apply tqkapees who perform the whole or part of highedpai
work for the purpose of training and the trainiegri concert with at least one other employee arvesd

not exceed three months in the aggregate.

Where a position has become vacant and ¢sijpied on a temporary basis for more than threetimson
it shall be advertised.

18. Hours of Work
Spread of Hours

Riverina Water and its employees agree that thesetlwree fundamental objectives to consider in
determining how an employee's working hours afeetstructured under this award:
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(ii)

(i)

(iv)

v)

(i)

(a) the most efficient production and deliverytlod service; (b) the most effective way of
servicing the customer; and

(c) the most effective way of meeting employeesdsefor satisfying work, personal development,
health and workplace safety.

The ordinary hours for employees shall be workevben 6.00 am and 6.00 pm Monday and
Friday inclusive and shall not exceed twelve haarsny one day, exclusive of unpaid meal
breaks. The spread of ordinary hours may be altbsedhutual agreement between Riverina
Water and employees.

Starting and Finishing Times

The starting and finishing times within the spreafd hours provided by this clause shall be as
determined by Riverina Water in consultation whb £mployees concerned.

Ordinary Hours of Work

€) The ordinary hours of work for employees emghgin positions with functions of
Administration, Professional Engineering, Engineeri Assistant, Environmental Officer,
Drafting or Finance, shall be thirty five per weakanged on a weekly basis or the basis of
seventy per fortnight, to be worked on nine weekgayany two week cycle, or where Riverina
Water and the unions, in conjunction with the eryips concerned, agree, the ordinary hours of
work may be worked to a total of one hundred amty/fon nineteen weekdays in any four week
cycle.

An employee who requests to work a thirty five holive day week to facilitate family or
personal considerations may, with the consent eéifitia Water, do so.

(b)  The ordinary hours of work for all other empeg not covered in (a) above shall be thirty eight
per week arranged on a weekly basis or the bassewenty six per fortnight, to be worked on
nine weekdays, in any two week cycle, or where RinseWater and the unions, in conjunction
with the employees concerned, agree, the ordinauyshof work may be worked to a total of one
hundred and fifty two on nineteen weekdays in any fveek cycle.

An employee who requests to work a thirty eight rhdive day week to facilitate family or
personal considerations may, with the consent eéifitia Water, do so.

(c) In cases where an employee's rostered ddglisffon an award holiday, the employee may take
the next scheduled working day as a rostered dayrthe employee with the consent of
Riverina Water may defer the taking of the dayams other mutually agreed day.

(d)  Employees at either Riverina Water's requestrotheir own request and with the approval of
Riverina Water, may defer and accumulate rostema aff to be taken at a mutually agreed
time provided that an employee shall not accumutatiee than five rostered days off at any one
time.

Ordinary Hours of Work - Shift Workers

Except as otherwise provided, the ordinary hoursark for shift workers shall be in a roster cydleg

number of weeks in the cycle multiplied by thiriyef or thirty eight as appropriate for the employee

concerned.

Alternative Arrangements

Alternative arrangements to those in this clausg beentered into by mutual agreement between an
employee or group of employees and Riverina Water.

Disturbance
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(i)

(ii)

(iii)

Staff may be contacted outside of normal work hdorgssist with or co-ordinate a response to an
emergency and/or breakdown without being requicedttend the emergency and/or breakdown. Staff
may be contacted to put into place emergency aerapgts by contacting other staff to attend an
incident or providing advice in response to an gy@ecy situation.

Riverina Water commits to request staff log théjn#icant phone use, including disturbances, aver
period of 3 months, commencing 1 October 2013.

Based on the findings of this study, Riverina Watemmits to developing a way of remunerating staff
that have to respond as above.

19. Flexibility for Work and Family Responsibilities
A council and an employee, other than a casumaly agree on flexible work and leave arrangemnts
enable the employee to attend to work and famispoesibilities. A council shall not unreasonably
withhold agreement to flexible work and leave agements, provided its operational needs are met.
Flexible work and leave arrangements inclibdi are not limited to:
€) make up time;
(b)  flexitime;
(c) timein lieu;
(d) leave without pay;
(e) annual leave;
® part-time work;
(g) job share arrangements;
(h) variations to ordinary hours and rosters;
() purchased additional annual leave arrangensgusrding to Council’s Leave Policy; and

)] arrangements to accommodate breastfeeding women

The terms of a flexible work and leave arrangent shall be in writing and may be varied frometito
time, by agreement, to suit the specific needstbéeparty.

20. Shift Work

Shift Worker Definition

A shift work is an employee who works on a rostenp over the roster cycle, works outside the normal
spread of hours referred to in Clause 18(i).

Shift Work

For the purpose of this clause, shift work mearnsveork which is to be performed in accordance with
shift work roster arranged in the following ways.

Day Shift - any shift that starts after 6.00am &inishes before 4pm.

Afternoon Shift - any shift finishing after 4pm bob later than midnight Night Shift - any shift i8hing
before but no later than 6 am
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12 hour Shift - any rostered shift with a 12 houration

Other than Day Shift each of the above shifts atilfact a 30% shift allowance.

Consultation will occur on any proposed changétoghift roster or proposed increase in staff shifi roster
ahead of any decisions made in a view of reachingeament.

(i)

(ii)

(i)
(iv)

(v)

(vi)

(Vi)

(viii)

(ix)

)
(xi)

(i)
(ii)

Work within the basic 76 hours in each fortrtighhall be paid at ordinary rates, with the follogi
additional payments:

(&)  Additional full time payment for work performeah Saturdays, Sundays.
(b)  Additional full time payment x two (2) for worerformed on an Award Holiday

Where an Award holiday or part of it is workear coincides with a shift day off, the holidaya#ithe
paid as an additional day at ordinary time.

Annual Leave taken during shift rosters vl paid at ordinary time hourly rate.

Sick, Careers and Bereavement leave takemdgiift rosters will be paid at ordinary time Hguate,
plus additional payment and shift allowance if agille.

Additional (replacement) shifts worked dueSick, Careers and Bereavement leave will be paidat
(2) times ordinary rate (Extended leave for Sickrégers and Bereavement leave greater than 2 shifts
will need to be reviewed on a case by case basis).

A shift worker whose shift or shifts are chaagwithin a roster shall be paid at two (2) timedimary
rate for the first changed shift. This provisioredaot apply where seven (7) days’ notice of chasge
given.

If an additional fifteen (15) minute shifbhange-over occurs it shall be paid at double orglihaurly
rate of pay to the employee working the additidiaminutes. This clause shall apply to the changeov
between 12 hour shifts; otherwise the changeoveiogemay be catered for during other shift
arrangements by commencing the following shiftieaand finishing earlier). A 15 minute changeover
shall occur, if shifts do not overlap by at leastinutes.

With the agreement of their supervisor, osicaal exchanging of daily shifts between employees
covered by this clause (to meet family commitmefatisexample) is allowed.

Shift Plant Operators may be required to perf@n-call duties, as part of the duties it maydguired
that the operator monitors the system on a redpgais. The on-call operator is also required tpapd
to any scada alarms received. The on-call opevetbbe paid according to the on-call clause camtdi
in this agreement.

An employee/s working a 24 hour shift shalhtioue to be paid phone and electricity allowance.
When shift work is required, it will be orga®id on the basis of two 7.6 hour shifts or two vedll2)
hour shifts per day. 7.6 hour shifts will be oi4day roster of seventy six (76) hours. Twelve) (12
hour shifts will be on a twenty eight (28) day eysbf one hundred and fifty six (156) hours (inéhgd
four (4) hours overtime paid at double time).

21. Payment
Pay Cycle: Employees shall be paid fortnighhin any other cycle by mutual agreement.
Direct Crediting of Pay: Payment shall be Hirect crediting of an employee's nominated bank,

building society or credit union account. Employgesy shall be credited in nominated accounts no
later than the close of business on every seconds@iay occurring in the fortnightly pay cycle.
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(i)  In House Benefit: An employee may elect teeve an in house benefit in the form of a reduciio
water accounts up to the annual maximum amounirajd benefit free in house benefit specified under
the Fringe Benefit Taxation provisions in lieu eteiving the equivalent amount in wages under this
award.

(iv) Deductions: Riverina Water shall deduct outasf employee's pay such amounts as the employee
requests, in writing, in respect of contributiomgpayments for purposes approved by Riverina Water.

22. Salary Sacrifice

0] Council and an employee may agree to sacrigeortion of the pre-tax ordinary pay as prescribgd
the award to the value of the benefits as ideutifiesubclause (ii) of this clause. Such agreershatl
not unreasonably be withheld.

(i)  Benefits that may be salary sacrificed are:
Motor vehicles, supplied by council under a leasklmrangement
Superannuation.

(i)  The value of the benefits shall be agreedwsetn the council and employee and shall includegéi
benefits tax where applicable. The amount thaty nbe salary sacrificed in cases where dbunc
supplies vehicles under a leaseback arrangeisi¢ém¢ amount the leaseback rate is in excesseof t

employee's contribution from after tax salary neaggto negate the fringe benefit liability.

(iv)  The benefits to be salary sacrificed and taiue shall be in writing and signed by both caluaied the
employee.

(v)  Except as otherwise agreed, the employee mawyest in writing to change the benefits to be galar
sacrificed once per year and the council shalumoéasonably refuse the request.

(vi)  An amount equal to the difference betweenahwloyee's ordinary pay as prescribed by the aaadd
the value of the benefits received by the empl®yedl be paid by the council to the employee.

(vii) The employee is responsible for seeking appede financial advice when entering into any
arrangement under this clause.

(viii) The council will ensure that the salary séice arrangement complies with taxation and ottedevant
laws. The council has the right to vary and/or dittw from offering salary sacrifice to employeelthw
appropriate notice if there is any alteration tlevant legislation that is detrimental to salargrice
arrangements.

(ix)  The value of the benefits shall be treatedmasapproved benefit for superannuation purposesshald
not reduce the employee's superable salary.

(x)  Nothing in this clause shall affect the riglitam employer to maintain or enter into more begiafi
arrangements with respect to salary sacrifice fiopleyees.

23. Superannuation Fund Contributions

Subject to the provisions of the Industrial RelasioAct 1996, a council shall make superannuation
contributions to the Local Government Superannuacheme and not to any other superannuation fund.

24. Overtime

0] Requirement to Work Reasonable Overtime
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(ii)

(i)

(iv)

(v)

(&) Subject to paragraph (b) below, it shall beoadition of employment that employees shall be
available to work reasonable overtime at overtiates to meet the needs of Riverina Water.

(b)  An employee may refuse to work overtime in ginstances where the working of such overtime
would result in the employee working hours whick anreasonable.

(c) For the purposes of paragraph (b) above, whanreasonable or otherwise will be determined
having regard to: Any risk to the employee;

The employee’s personal circumstances including famyily and carer responsibilities; The
needs of the workplace;

The notice, if any, given by the employer of theime and by the employee of their intention
to refuse it; and

Any other matter.
Sixteen Hour working Period

(&8  An employee shall not be permitted to work miia sixteen (16) hours in any twenty four (24)
hour period.

(b)  The twenty four (24) hour period shall be cidted from the commencement time of the sixteen
(16) hours worked.

Payment for Working Overtime

An employee directed to perform work in excesshef tisual ordinary working hours or outside the
usual working hours, shall be paid as follows:

€) For overtime worked, Monday to Friday, Saturdayyl Sunday, at double ordinary time rate of
pay until the employee is released from work.

(b)  Where, on any day, an employee works overtimmédiately prior to the usual commencing
time and immediately after the usual ceasing tithe,total hours of both periods of overtime
shall be taken into account for the purpose ofcimamencement of double ordinary time rate of

pay.
Payment for Work on a Holiday
An employee who works on award holiday shall bel @i follows:

€) For any time worked between the usual commgnaid usual ceasing time, at double ordinary
time rate of pay in addition to the employee's mady pay for the day.

(b)  For any time worked before or after the usudirary hours of work, at double ordinary time
rate of pay plus one half the ordinary time ratpa§ until the employee is released from work.

Time off In Lieu Of Payment

(a8 Anemployee may elect, with the consent of RinseWater, to take time off, in ordinary time, in
lieu of payment for overtime at a time or times uvally agreed. Time off in lieu shall be on the
basis of one hour off for each hour of overtime kear and shall be taken at a mutually agreed

time.

(b)  Riverina Water shall, if requested by an emptyprovide payment, at the relevant overtime rate
for any overtime worked which was to be taken aeetoff in lieu and which has not been taken

within four weeks of accrual.
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(i)

(Vi)

(viii)

Standing By

An employee directed to stand-by to work owveetishall be paid at ordinary time rate ofy pa
from the time of commencement of the stand-by uatdased from the stand-by or until he commences
working overtime.

Transport of Employees

When an employee, after having worked overtimesfias work at a time when reasonable means of
transport are not available, Riverina Water shedlvjole the employee with transport to the emplayee’
home or pay the employee at the ordinary timeaapayment for reasonable time to travel home.

Rest Period After Overtime

(& When overtime work is necessary it shall, wherereasonably practicable, be arranged that
employees have at least ten consecutive hoursubfflibtween the work of successive days.

(b)  The rest period after Overtime shall be astiperest period after Call Out (see Clause 26(vi))

(c) The above rest period provisions in (b) abavellsnot apply where an employee has worked
planned overtime for a period less than two hommmédiately before normal working hours.

(d) Where an employee is entitled to a rest pedand the rest period coincides with an award
holiday or a rostered day off, the employee shallentitled to defer starting work by time
equivalent on the next ordinary day.

25. Pre-Arranged Overtime

An employee required to undertake pre-arrangeddmivii1.00 pm and 5.00 am will be paid at a mininodim
2 hours at double time.

(i)
(i)

(iv)

v)

(i)

26. On Call

An employee is on call if Riverina Water reqedrthe employee to be available, outside the erapley
usual ordinary hours, for emergency and/or breakdawark.

An on call employee must be able to be cord&ind respond to a call out within a reasonafle.ti

An employee on call shall be paid an on @lbwance at the rate set in of this award. The altot
amount of on call allowance in any one week shatlaxceed the amount set in Table 1, APPENDIX C
- ALLOWANCES of this award.

On call work performed outside the usual hoofsvork shall be paid double the ordinary timeerat
pay for the hours worked and from the time the @ygé responds to the call out. The minimum
duration of a call out is deemed to be two houtkefy are required to leave their residence toaedpo
the callout. Where the person does not have tel#aeir residence then a one hour minimum shall

apply.

For each award holiday which an employee iscalh, the employee shall be granted one day to be
taken at a mutually agreed time.

Rest period after call -out.
An employee who works during the eight (8) hourgmiediately preceding the employee's usual
commencing time shall be entitled to defer the usoanmencing time or revise their finishing time,

without loss of pay by a period equal to one arhlé (1.5) times the actual time worked within thos
hours.
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(i)

(ii)

(i)

(ii)

(i)

(iv)

v)

27. Call Back

An employee shall be on call back if recalledwork overtime without having received notice lyefo
ceasing work.

An employee working on call back shall be ¢p& minimum of four hours work at the appropriate
overtime rate for each call back which is less thamr hours. Any subsequent call backs occurring
within a four hour period of a call back shall mdtract any additional payments. The minimum ofrfou
hours does not apply where the call back is contisuwith an employee's usual hours of work, except
as provided for in subclause (iv)(a) below. Thertimee rate for call backs commences from the time
the employee leaves to attend the call back.

Rest Period after Call Back

The rest period after Call Back shall be as perRbst Period after Call Out (see Clause 26(vi)) (iv
Call Backs running into normal working hours

(&8  Where a Call Back runs into normal working lu minimum of 4 hours will be paid at the
appropriate overtime rate.

(b)  After working to the revised finishing time &€lause 26(vi)) the employee may finish work for
the day, or, if deemed fit, may continue until nainfinish time. Time worked beyond the
revised finish time will be paid at appropriate diree rates.

28. Meal Time and Allowances

Meal Breaks

(@ An employee shall not, at any time, be complette work for more than five hours without a
break for a meal.

(b)  Employees shall be allowed meal breaks withmayt as well as a paid morning break of 10
minutes on each ordinary working day.

Meal Times - Shift Workers

Shift workers shall be allowed in each ordinary kiog shift, a meal crib time of twenty minutes, wini

shall be treated as part of the shift and paichfmordingly. This crib break shall only apply te tthuty

operator.

Meal Times

The times fixed for the taking of meal breaks dgrordinary working day or ordinary rostered shifts

may vary for groups of employees and/or individermployees, as may be necessary or appropriate for

the conduct of Riverina Water's business.

Working in Usual Break

An employee's usual time for the taking of a meabk may, by mutual agreement between Riverina

Water and the employee, be varied temporarily ortehed in special circumstances rather than on a

regular basis.

Overtime Meal Breaks

(&  An employee required to work overtime for twauts or more prior to the usual starting time or
after the usual finishing time, shall be paid a hadl@wance at the rate set in APPENDIX C -

ALLOWANCES of this award. The allowance shall als® paid after each further four hours of
overtime worked and after each four hours worketheremployee's non-working days.
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(vi)

(Vi)

(i)

(ii)

(iii)

(b) A paid overtime meal break shall be alloweemafhe first two hours of overtime and after each
subsequent four hours of overtime. Paid overtimalrbeeaks shall not exceed twenty minutes
and are time worked for the purpose of calculatingrtime.

Shift Work Overtime

Meal breaks during periods of overtime and the paynof meal allowances shall apply to shift workers
required to work overtime outside the hours of thaidinary rostered shift, except where, by an
approved arrangement made between employees logiaréquest, excess time is incurred in changed
shifts or in their ordinary rostered shifts.

On-Call Included

Meal breaks and meal allowances shall apply to eyagls engaged in on-call emergency and/or
breakdown work.

29. Sick and Carer's Leave
Sick Leave Entitlement

An employee who is unable to attend work on accofiptersonal iliness or accident, not being due to
serious misconduct or on account of injury by aentdarising out of and in the course of employment,
shall be entitled to sick leave without deductidnpay during each year of service subject to the
following conditions and limitations -

(a) Each employee's sick leave entitlement shalb®dollows: During the first year of service,
fifteen days. In each of the second, third, foanti fifth years of service fifteen days and in each
subsequent year of service, eighteen days.

(b) The employee shall be required to produce emidesatisfactory to Riverina Water that such
absence was due to personal illness or accidenheing injury arising out of and in the course
of the employee's employment nor arising from otbemployment, sufficient to prevent the
performance of normal duties. Proof of illness mjuiiy by accident and inability to attend for
work may be required after two days absence or #ftee separate periods in each year of
service.

(c)  An employee shall as soon as practicable n®ifserina Water, of the employee's inability to
attend on account of illness or injury and adviseeRna Water of the estimated duration of
absence.

(d)  An employee with at least ten years serviceh vRtverina Water may at the discretion of the
employer be granted additional sick leave wherdllaass or injury results in the employee
exhausting their accumulated sick leave.

(e)  An employee who, at the commencement of thigrdywhad accumulated sick leave transferred
from another employer shall retain that entitlenfenuuse when sick or injured.

Avoidance of Duplicate Benefits

An employee, who has been granted paid sick leadendo in respect of the period of leave receives
compensation under any

Act or law shall reimburse Riverina Water from thatmpensation, amounts paid for the leave.
Accumulation of Leave

Untaken sick leave shall accumulate from year taryend be available in subsequent years of
employment.
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(iv)

v)

(Vi)

Employees who are ill for a minimum of 5 coogive working days whilst on Annual Leave or Long

Service Leave may apply to the General Managerate lthe leave re-credited. The employee must
provide a doctors certificate and be able to demnatesthat as a consequence of the illness oryinjur
their leave was disrupted.

Accumulated Sick Leave - Termination of Emptognt

Employees who had credits of untaken sick leaveeupdevious awards or agreements at 15 February,
1993, shall on termination of employment, if thasedits still stand, be paid their current ordintinye

rate of pay for those credits in accordance withghovision which existed under the previous avaard
agreement.

Personal Carer's Leave

(&8 An employee, with responsibilities in relatitma class of person set out in Sub Clause (vi)(e)
below who need their care and support, shall b#lexhto access their accumulated sick leave
for personal carer's leave to provide care and atigp those persons when they are ill and no
other carer is available or until alternative agaments are able to be made.

(b)  An employee who accesses personal carer's &l where Riverina Water requires, provide a
medical certificate or statutory declaration aslence of illness of the person who required care.
The employee shall also, where practicable, giveeftia Water prior notice of the taking of
personal carer's leave. Where prior notice hadbeen given, the employee shall notify Riverina
Water by phone at the first opportunity on the dathe absence.

(c) In normal circumstances, an employee shalltake personal carer's leave where another person
is providing the immediate family or household membith care.

(d)  Personal carer's leave may be taken for patsirfigle day.
(e)  The entitlement to use sick leave in accordavittethis clause is subject to:
(1) The employee being responsible for the caresapgort of the person concerned: and,
(2)  the person concerned being:
(@) aspouse of the employee; or
(b)  ade facto spouse, who, in relation to a perisoa person of the opposite sex to the
first mentioned person who lives with the first rtiened person as the husband or
wife of that person on a bona fide domestic bakkfmagh not legally married to
that person; or
(c) a child or an adult child (including an adoptddld, a step child, a foster child or
an ex-nuptial child), parent (including a fosterrggeg and legal guardian),
grandparent, grandchild or sibling of the emplogespouse or de facto spouse of

the employee; or

(d) a same sex partner who lives with the emploggehe de facto partner of that
employee on a bona fide domestic basis; or

(e) arelative of the employee who is a membehefsame household, where for the
purpose of this paragraph:

0] "relative" means a person related by blood,riage or affinity;

(i)  “affinity" means a relationship that one speusecause of marriage has to
blood relatives of the other; and
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(i)

(ii)

(i)

(iv)

(v)

(f)

(9)

(h)

(i)

0

(k)

()

(m)
(n)

(0)

(i)  "household" means a family group living inetlsame domestic dwelling.

an employee may elect, with the consent ofeéhwployer, to take unpaid leave for the purpose of
providing care and support to a class of persoonwsein Sub Clause (vi)(e)(2) above, who is ill.

an employee may elect with the consent of thpleyer, to take annual leave for the purposes of
providing care to a class of person set out in Slalnse (vi)(e)(2) above.

an employee may elect, with the consent ofetingloyer, to take time off in lieu of payment for
overtime at a time or times agreed with the employithin twelve (12) months of the said
election.

overtime taken as time off during ordinary heghall be taken at the ordinary time rate, that is
an hour for each hour worked.

if, having elected to take time as leave, is@dance with Sub Clause (h), the leave is notritake
for whatever reason, payment for time accrued attowe rates shall be made at the expiry of
the twelve (12) month period or on termination.

an employee may elect, with the consent of RieWater, to work “‘make-up time' under which
the employee takes time off ordinary hours, andk&dhose hours at a later time, during the
spread of ordinary hours provided in the awardhatordinary rate of pay.

an employee on shift work may elect, with thensent of the employer, work "‘make up time'
(under which the employee takes time off ordinasyrls and works those hours at a later time) at
the shift work rate which would have been applieablthe hours taken off.

An employee may elect, with the consent ofdimployer, to take a rostered day off at any time.

An employee may elect, with the consent ofeéhgployer, to take rostered days off in part day
amounts.

An employee may elect, with the consent ofeheployer, to accrue some or all rostered days off
for the purpose of creating a bank to be drawn ugba time mutually agreed between the
employer and employee, or subject to reasonableenby the employee or the employer.

30. Annual Leave

Annual leave of absence consisting of four week the ordinary rate of pay, exclusive of award
holidays observed on working days shall be grattean employee after each twelve months service.
Employees engaged on shift roster will be entitie@dn additional 20 hours of annual leave afteheac
twelve months on service.

Annual leave shall be taken as soon as mlytuainvenient to the employee and Riverina Wategraf
the anniversary date.

Riverina Water may give an employee at least foeelks’ notice to take leave where the employee has
accumulated in excess of eight weeks leave.

An employee before proceeding on annual leskell be paid the employee's usual rate of payher
period of leave calculated as if the employee hehlat work for the period of leave.

On termination of employment, an employee kHa¢ paid all accumulated annual leave and
proportionate annual leave for the incomplete ygarmployment. Proportionate annual leave shall be
equal to one twelfth of the employee's ordinary kiyeeate of pay at the date of termination muleoli

by each completed week of employment in the incetepyear.

An employee whose ordinary rate of pay variesftime to time shall have their ordinary ratepafy
calculated as the average of their rate over theqaling twelve months prior to taking annual leave.
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(ii)

(i)

(iv)

(i)

31. Long Service Leave
Amount of Leave

Riverina Water shall credit each employee, longviser leave on full pay after each period of
continuous service on the following basis:

On completion of ten years’ service, 13 weeks

After completion of each of the eleventh to fiftéegears, 1.7 weeks per year. After completion ech
the sixteenth year and thereafter, 2.7 weeks paar ye

Accrual of Leave
Long service leave shall accrue on a basis prapwte to the scale of leave set out above.
Taking of Leave

Long service leave shall be taken at a time mutu@hvenient to Riverina water and the employee in
minimum periods of one week.

Award Holidays

Long service leave shall be exclusive of awarddagyls occurring during leave. (v) Continuous
Service

Continuous service shall be the period from thes @dtcommencement to the date of termination of
employment and shall include:

(@  All approved paid leave

(b)  Previous employment with Great Southern Ener§guthern Riverina County Council or
Riverina Water. (c) Employment as a part-time auedemployee.

(d)  Service with any Local Government Council inWN&outh Wales shall be service for the
purpose long service leave accrual under this Avpaodided that the former employer pays to
Riverina Water the monetary value of the long sErteave which the employee has accrued at
the time of transfer.

(e)  Service in the armed forces, enlisted or cdptext, shall be service for the purpose of long
service leave accrual provided that the employes wa employee of Riverina Water, its
predecessor or a Local Government Council in NeutlsWales at the time of commencing the
service.

()] Periods which shall not be included in the o#dton of continuous service are absence on
parental leave and leave without pay.

() Employment with a group training company durthg term of an apprenticeship/traineeship for
the periods hosted by council to be recognized exsice should they obtain full time
employment with council during their time upon cdetjon of their apprenticeship/traineeship.

Discharged Entitlements

Long service leave entitlements shall be reducepdnipds of long service leave taken. (vii)
Payment for Leave

(&  Allowances
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(viii)

(ix)

An employee who regularly receives payment of dhad standing by allowances, tool allowances,
shift allowances or any all-purpose allowance vélteive payment of those allowances during periods
of long service leave on the same basis of paynme average payment to the employee i@ th
four week period prior to the date of comoement of the leave:

(b)  Full Pay

During a period of long service leave, an emplogball be paid, in addition to allowances, the
employee's ordinary rate of pay which the employeaild have received for the period had the
employee not been on leave.

(c) Payment before Leave

An employee shall be entitled to receive paymenttie full period of long service leave prior teeth
date upon which leave commences.

(&  An employee who is entitled to long servicevieaay, with the consent of the council, take long
service leave:

1) on full pay; or
(2) on half pay; or
3) on double pay.

(b)  When an employee takes long service leave,lghee entitlement will be deducted on the
following basis:

Q) a period of leave on full pay - the numbedafs so taken; or
(2) a period of leave on half pay - half the numiiiedays so taken; or
3) a period of leave on double pay - twice thenbhar of days so taken.

(c) When an employee takes long service leave,ptiréod of service for the purpose of leave
accruals shall be as follows:

(1) a period of leave on full pay - the numbedafs so taken; or
(2 a period of leave on half pay - half the numiiiedays so taken; or
3) a period of leave on double pay - the numlbelags so taken.

(d)  Employees that take long service leave at paf or double pay shall not be disadvantaged nor
obtain a windfall gain in relation to superannuattmntributions.

Termination of Employment

(&) Ten Years

Where an employee has completed at least ten geatimuous service and the employee's employment
is terminated for any reason, or the employee didggrina Water shall pay to the employee or the

employee's legal representative, the monetary atpnv of the employee's accrued long service leave.

(b)  Short Service
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)

(i)

(ii)

(i)

(iv)

Where an employee has completed at least five yearginuous service and the employee's
employment is terminated for any reason, other #&ious misconduct, Riverina Water shall pay & th
employee or the employee's legal representativee,nhnetary equivalent of the employee's accrued
long service leave.

(©)

Payment on Termination

On termination of employment, an employee shall gaéd the ordinary rate of pay, excluding
allowances, for the accrued long service leave.

No Payment in Lieu

An employee shall not be paid in lieu of long seevieave except on termination of employment.

(@)

(b)

()

(@)

(b)

(@)

(b)

()

32. Paid Maternity Leave

This clause applies to all full time and pame female employees who have had 12 months
continuous service with council immediately priorthe commencement of maternity leave or
special maternity leave and to female casual emsgl®ywho have worked on a regular and
systematic basis with council for at least 12 merphior to the commencement of maternity
leave or special maternity leave.

Paid maternity leave shall mean leave takenabfgmale employee in connection with the
pregnancy or the birth of a child of the employRaid maternity leave consists of an unbroken
period of leave.

Paid special maternity leave shall mean leakert by an employee where the pregnancy of the
employee terminates before the expected date tf @ther than by the birth of a living child),

or where she suffers illness related to her pregnamnd she is not then on paid maternity leave
provided that a medical practitioner certifies sledve to be necessary before her return to work.

An employee shall be entitled to a total ofvideks paid maternity leave or special maternity
leave on full pay; or 28 weeks maternity leave pecsal maternity leave on half pay; or
maternity leave or special maternity leave on aldaation of full pay or half pay provided the
leave does not exceed the equivalent of 14 weeltsligpay.

The employee may choose to commence paid nigtéeave before the expected date of the
birth.

Annual leave, long service leave, unpaidternity leave and any accumulated time @&u li
may be taken in conjunction with paid matertdgve and special maternity leave, subject to
council approval, provided that the total periodezfve does not exceed 52 weeks.

The period of paid maternity leave and speciternity leave is taken into account in
calculating the employee's long service, annualsieidleave accruals.

Paid maternity leave may not be extended beyoadirst anniversary of the child's birth.

Payment for maternity leave and special matgreave is at the ordinary rate applicable ptiorthe
commencement of the leave period. Employees wor&isgermanent part time employees will be paid
at their ordinary part time rate of pay calculatatd the regular number of hours worked. A casual
employee's rate of pay will be calculated by aviergghe employee's weekly wage in the 12 months
immediately prior to the employee commencing paademity leave or special maternity leave.
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(v) Paid maternity leave and special maternitydeshall be exclusive of public holidays.
(vi)  Notice of intention to take paid maternity \ea
The employee must:

€) Provide council with certification of the exgped date of confinement at least 10 weeks before
the child is due. This is known as the first ngtice

(b)  Advise council in writing of her intention take paid maternity leave and the proposed staet dat
at least 4 weeks prior to that date. This is knasthe second notice.

(c) Provide a signed statutory declaration that émployee will be the primary care giver to the
child and that the paid maternity leave will not taken in conjunction with any partner
accessing paid parental leave entitlements.

(vii)  The employee will not engage in any othemficof paid work during the period of paid materrggve
without the approval of the General Manager.

(viii) Any government funded parental paid paremtalve provisions as prescribed in the Paid Pdreatave
ACT 2010 (Cth) will be in addition to current efginents as prescribed by Clause 32 - Paid Maternity
Leave, Sub Clause (ii)(a) of this Award.

33. Supporting Parent Leave

An employee who is a supporting parent shall bé&ledtto up to 5 days paid leave taken at the titresr

partner gives birth to a child or at the time tihgpéoyee adopts a child provided that the employeshad 12

months continuous service with council immediatetior to the commencement of their supporting paren

leave.
34. Family Violence

0] General Principle
Riverina Water recognises that employees sometifaes situations of violence or abuse in their
personal life that may affect their attendance enfggmance at work. Therefore, the Riverina Wager
committed to providing support to staff that expade family violence.

(i)  Definition of Family Violence

The definition of family violence includes physicakxual, financial, verbal or emotional abuse by a
family member.

(i)  General Measures
(a) Proof of family violence may be required and t® in the form of an agreed document issued
by the Police Service, a court, a Doctor, DistNarse, Maternal Health Care Nurse and a Family
Violence Support Service or Lawyer.
(b)  All personal information concerning family vésice will be kept confidential in line with
Riverina Water Policy and relevant legislation. Méormation will be kept on an employee’s
personnel file without their express written persios.

(c) No adverse action will be taken against an eyg® if their attendance or performance at work
suffers as a result of being a victim of family leioce.

(d)  Riverina Water will identify contact/s in theganisation who will be trained in family violence
and privacy issues, for example training in famvilylence risk assessment and risk management.
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(iv)

(v)

(i)

(ii)

(€)

(f)

(9)

Leave

(@)

(b)

Riverina Water will advertise the name of the contaithin the council.

An employee experiencing family violence maigeahe issue with their immediate supervisor
or the Human Resources contact. The supervisgrserk advice from Human Resources if the
employee chooses not to see the Human Resourcesgton

Where requested by an employee, the Human Resswontact will liaise with the employee’s
supervisor on the employee’s behalf, and will makecommendation on the most appropriate
form of support to provide in accordance with SuéuSe (iv) and (v) below.

Riverina Water will develop guidelines to supplent this clause and which details the
appropriate action to be taken in the event tharaployee reports family violence.

An employee experiencing family violence wilave access to 10 days per year (non-
accumulative) of paid special leave for medical apiments, legal proceedings and other
activities related to family violence. This leavdlwe in addition to existing leave entitlements

and may be taken as consecutive or single days arflaction of a day and can be taken without
prior approval.

An employee who supports a person experientamgly violence may take carer’s leave to
accompany them to court,

to hospital, or to mind children.

Individual Support

(@)

(b)

In order to provide support to an employee egrpeing family violence and to provide a safe
work environment to all employees, the Riverina §vatill approve any reasonable request from
an employee experiencing family violence for:

0] Changes to their span of hours or patternaurs and/or shift patterns; (i) Job redesign
or changes to duties;

(i)  Relocation to suitable employment within tbempany.
(iv) A change to their telephone number or emaidrads to avoid harassing contact;

(v)  Any other appropriate measure including thosailable under existing provisions for
family friendly and flexible work arrangements.

An employee experiencing family violence wi# bffered a referral to the Employee Assistance
Program [EAP] and/or other local resources. The ERll include professionals trained
specifically in family violence.

An employee that discloses to HR or their supenvbat they are experiencing family violence
will be given a resource pack of information regagdsupport services.

35. Phased Retirement

In recognition of the ageing workforce in logdvernment and the need to retain skills and éspee
within the industry, councils are encouraged to elfl®y and promote flexible work and leave
arrangements to enable their employees to betteageatheir transition into retirement.

Examples of flexible work and leave arrangentseinclude:

(@)

Part-time work;
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(b)  Flexitime;

(c) Leave without pay;

(d)  Job sharing arrangements;

(e)  Variations to ordinary hours and rosters;
® Job redesign;

(i)  The terms of a flexible work and leave arrangents shall be in writing and may be varied frometto
time, by agreement, to suit the specific needstbéecouncil or the employee.

36. Union Picnic Day

Union Picnic Day shall for the purposes of this Asvde regarded as a holiday for employees who are
financial members of the union(s). The Union Pichay shall be on a day as is agreed between thecitou
and the union(s).

The union(s) shall advise the council of financr@mbers as at the time of the Union Picnic DayhSadvice
must be given at least two weeks prior to the Utamic Day.

Employees who are not financial members of the n(sjpand who are required to work on the Union icn
Day shall be paid ordinary pay for their normal king day.

Employees who are not financial members of the n(sjoand who are not required to work on the Union
Picnic Day, may apply to council to take annualv&atime off in lieu of overtime, leave without pay
rostered day off, or maybe required by council ttkenup time.

37. Award Holidays

0] Holidays: All full-time, part-time and temparaemployees shall be entitled to the following slag
award holidays without loss of pay:

(&) Any day proclaimed as a State wide public lajidr any locally proclaimed holiday within the
boundaries of Riverina Water.

(b)  The employees' picnic day, to be held on aataig mutually agreed between Riverina Water and
the employees.

Provided that a reasonable level of customer seiigito be provided on the day.

(i) Award Holiday during Leave of Absence
Where an employee is granted leave without pay iveriRa Water which exceeds five consecutive
working days or shifts the employee shall not bétled to payment for any award holiday which
occurs during that period.

38. Jury Service

An employee shall notify Riverina Water as soomp@assible of the date upon which they are requioeattend
for jury service. Employees shall be granted janvice leave without loss of pay.

0] An employee shall be paid by Riverina Water tlierence between the jury service fee receivad a
the employee's ordinary time rate of pay for they jeervice during the employee's usual ordinary
working hours.

(i) An employee required to attend for jury seesiduring a period of annual leave shall, on apfiba
and on production of satisfactory evidence, be iteddwvith annual leave at a subsequent date, for th
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(i)

period during which the employee would have beeammual leave had the employee not been on jury
service.

39. Bereavement Leave

Where an employee, other than a casual, isralbfsem duty because of the death of a person in
accordance with Sub Clauses (i)(a) to (i)(e) bedoa provides satisfactory evidence to council ahsu
the employee shall be granted four days leave path upon application. Persons in respect of whom
bereavement leave may be claimed shall include:

(@)
(b)

(©)

(d)

()

a spouse of the employee; or

a de facto spouse, who, in relation to a pers®ora person of the opposite sex to the first
mentioned person who lives with the first mentiopedson as the husband or wife of that person
on a bona fide domestic basis although not lega#iyried to that person; or

a child or an adult child (including an adoptild, a step child, foster child or an ex nuptial
child), parent (including a foster parent, stepeparand legal guardian), parents of spouse,
grandparent, grandchild or sibling (including hdtister and step sibling) of the employee or
spouse or de facto spouse of the employee; or

a same sex partner who lives with the emplag&e¢he de facto partner of that employee on a
bona fide domestic basis;

or

a relative of the employee who is a membehefsame household, where for the purposes of
this paragraph:

(1) 'Relative' means a person related by bloodriew® or affinity;

(2) 'Affinity' means a relationship that one sppb®cause of marriage has to blood relatives
of the other; and

(3) 'Household' means a family group living in #zane domestic dwelling. (ii)
Bereavement Entitlements for Casual Employees

(&)  Subject to providing satisfactory evidence flte touncil, casual employees are
entitled to not be available to attend work, orléave work upon the death in
Australia of a person prescribed in Sub Clausés)(ip (i)(e) above.

(b)  Council and the employee shall agree on thmgdor which the employee will be
entitled to not be available to attend work. In thiesence of agreement, the
employee is entitled to not be available to attesedk for up to 96 hours (i.e. four
days) per occasion. The casual employee is notlezhtio any payment for the
period of non-attendance.

(c)  Council must not fail to re-engage a casual leyge because the employee
accessed the entitlements provided for in thissgad he rights of the council to
engage or not engage a casual employee are othamaisffected.

40. Trade Union Leave

An employee who has been sponsored by a unionendas course of training shall be entitled to pe&e of
absence to attend the course. A pool of ten dagsadable each calendar year from which employeay
draw upon. However, Riverina Water may grant adddal days at its discretion. One accredited uneleghte
to the union's annual conference shall be entitigzhid leave for the duration of the conference.

41. Leave Without Pay
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(i)

(ii)

(i)

(ii)

(i)

(ii)

(i)

Periods of leave without pay, shall be takea @itme mutually convenient to council and the exgpk
and shall not be regarded as service for the parpbscomputing long service leave, sick leave or
annual leave. Such periods of leave without payl sied however constitute a break in the employee’s
continuity of service.

An employee shall not be entitled to any pawtér public holidays during an absence of appdove
leave without pay.

42. Travelling Allowance
An employee, who is required to undertake adddl travelling time outside the employee's ordna
hours of work which is in excess of the employesisal travelling time on any day Monday to Friday,
shall be paid for the excess travelling time atapelicable overtime rate of pay or banked as fime
lieu.

An employee, who is required to undertake &ddal travelling time on a weekend or award hofida
shall be paid for the excess travelling time thgliapble overtime rate of pay or banked as timkein.

43. Certificates and Licences

An employee required to hold a motor vehicléver's licence or motor cycle rider's licence shmdl
reimbursed the cost of the licence by Riverina Wate

Riverina Water shall not be liable to reimbarany cost of a probationary licence or any pgnalt
imposed on an employee because of traffic infringiet: by the employee.

Where an employee of the Award is requireddouncil to hold another type of relevant certifecar
license the council shall reimburse the employeedst of such certificate or licence.

44. Private Motor Vehicle - Allowances

An employee who by arrangement, uses a privatelyeglnmotor vehicle at work on a casual basis, di=ll
paid as per the table in APPENDIX C - ALLOWANCEShieh is based upon rates determined by the
Australian Taxation Office.

(i)

(ii)

(i)

45. Civil Liability - Engineering Professionals
Except where such responsibility and the ewercof such skills have been specifically and
demonstrably paid for in accordance with the sasgstem established by the council, an employee who
is an engineering professional.

€) Is directly involved in applying engineeringrmiples to the asset management of council assets,
including the planning for, designing, maintainingplacing, rehabilitating or disposing of; and

(b)  Such assets may give rise to liability undee ivil Liability Act 2002 shall be paid an
allowance in addition to weekly rate, as set outAIRPPENDIX C - ALLOWANCES in this
Award.

The provision in (i)(a) above shall not benstrued so as to require the reduction or altaratiomore

advantageous benefits or conditions under any geraents existing at the date the award was vasied t

give effect to this clause.

46. Training

The parties to this award agree there is a citment to training and skill development. Trainwgdl be
directed to:

(&) developing a more highly skilled and flexiblerkforce;
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(b)  providing employees with career opportuniti@®tigh skill acquisition; and removing barriers to
the utilisation of skills acquired.

(i) To ensure that employees have the skill, cetapce and training to perform duties and functions
employees shall undertake and complete relevantogempendorsed training in respect of their duties
and functions. Employer endorsed training incluglesential and optional training. Riverina Wateilsha
meet all reasonable costs and expenses incurrechployees in undertaking essential training and may
assist in the cost of optional training.

(i)  An employee who is required to undertake mrable travel outside the ordinary hours of workttend
employer endorsed training shall be paid at orgineme rate of pay for any travel in excess of two
hours on any one day or bank excess travelling sisneéme in lieu.

47. Supply of Residence By Employer

Where an employee is provided with a residence ibgriva Water (with or without concessions), thecklg
value of the residence (and concessions) shallgbeed upon from time to time between the employak a
employer.

48. Living Away Allowance
Living Away Allowance - An employee required to Wwaat a distance from the employee's usual residande
who is required to remain at that location overhighall be provided with suitable accommodatiomieast
an NRMA rating of three stars, i f available atttptace, including up to $5.00 per night for pedophone
calls, and in addition shall be paid a living avallpwance as per APPENDIX C - ALLOWANCES in this
Award. The employee shall also be reimbursed figreauthorised incidental expenses.
49. Wet Weather

Where because of wet weather, an employee stopk, W employee shall be paid for time not worked
provided the employee remains at work until dirddteleave work; stands by as directed; and refortduty
as directed.

50. Health and Safety

0] Section 19 of the NSW Work Health and Safety28fl1 places the following Duty of Care on PCBU'’s
(employers):-

(& A person conducting a business or undertakingtransure, so far as is reasonably practicable,
the health and safety of:

(1)  workers engaged, or caused to be engaged lpetisen, and

(2) workers whose activities in carrying out worle anfluenced or directed by the person,
while the workers are at work in the business ateutaking.

(i) While at work, a worker must:
(&) take reasonable care for his or her own healthsafety, and

(b) take reasonable care that his or her acts @sions do not adversely affect the health andgafe
of other persons, and

(c) comply, so far as the worker is reasonably ablth any reasonable instruction that is given by

the person conducting the business or undertakirglow the person to comply with this Act,
and
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(d)

co-operate with any reasonable policy or procedf the person conducting the business or
undertaking relating to health or safety at thekptace that has been notified to workers.

51. Tool Allowance

0] Employees who are required to supply their awals of trade shall, in addition to the rates afyp
prescribed, be paid the amount set in APPENDIXACI-OWANCES of this Award.

(@)

(b)

(©)

(d)

()

(f)

(9)

Tool Kits: Tool allowances paid to employeealshe deemed to apply in respect of a full range
of tools ordinarily used in carrying out the duteasd functions of the employee's classification,
and the employee shall, if requested, furnishtafishe tools.

Ownership: Tools for which allowances are psiidll remain the property of the employee, be
kept in proper working conditions and be availalole use by the employee at all times in the
exercise of duties.

Loss of Tools: Tools, in respect of which alowhnce is paid, shall be replaced or paid for by
the employer in the event of their loss or damagdire or other cause beyond the employee's
control, or in the event of their theft during aagt of breaking and entering of premises outside
the ordinary working hours, provided the tools w&ept in accordance with any established
provisions for their security.

Special Purpose Tools: Tool allowances shall caver tools required for special uses or
purposes exceptional to the ordinary trade funsetimithe employee's classification.

Use of Tools: Tools issued to an employeel &leatised only in the course of his duties, and for
the purpose for which they are supplied.

Care of Tools: Employees shall be responsfblethe proper upkeep of all tools, and other
equipment, implements and articles, issued for the¢, and shall replace or pay for any items
lost or damaged through misuse or negligence.

Payment for Other Purposes: Tool allowanced sipply during periods of annual leave, sick
and accident leave, long service leave and awalildys, but shall be excluded in the
calculation of any payment for accrued leave madbé employee upon termination of service.

52. Telephone

An employee, who is required to install a telephah¢he employee's home, shall be reimbursed thaahn
rental fees, charges and the cost of calls in atforewith Riverina Water.

53. Expenses

All reasonable expenses incurred by an employeeoimection with their work shall be reimbursed by
Riverina Water.

54. Out Sourcing

() Where Riverina Water is considering a changgraictice to involve out sourcing or contractingrikvo
out, it will notify the employees and their unioniswill also provide employees and their uniowish
fourteen days’ notice to respond with suitable psgis about alternative arrangements to out sagrcin
prior to any decision to invite tenders.

Riverina Water at the same time as tenders arg¢ethwvill provide the union/s with a copy of any
specification or contract which has been prepared.

The tenders when advertised shall be timed so ggadeide the employees with an opportunity to
submit an offer to establish that they can do tbekwo an equivalent standard, timetable and price.
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(ii)

(i)

(iv)

(v)

(i)

(Vi)

(i)

(ii)

(i)

(iv)
v)

(i)

Contractors shall have an enterprise agreémith the relevant unions which covers the empsyef
the contractor.

Tenders will be required to specify details the award coverage including conditions ofpégment
and the classifications and rates of pay applicabtier the award as well as the terms of agreefoent
the contractor to comply with the industry safegnslards and practices.

Riverina Water will only outsource work whehetre are insufficient resources to meet its work
commitment and timetable; or where the safety efgihblic or the water distribution performancetis a
risk; or where contracting out work is the mostaatageous option taking into account quality, safet
and performance.

When a decision is to be made regarding divisof work between Riverina Water and outside
resources, due consideration will be taken of titeine of the jobs so that Riverina Water staff htinee
opportunity to undertake quality work. A copy oktlwork scope will be available with the relevant
manager for perusal by employees, prior to theipaion being advertised.

Riverina Water Staff shall have the opportunity gelect the quality work to ensure skills are
maintained, or provide opportunity for higher qtialikills to be obtained.

Riverina Water will advise employees and theirion/s following consideration of tenders and the
above listed factors.

Where Riverina Water does contract out wonk, employee will, as a result, be made involunfaril
redundant. Affected employees will be offered thgpartunity for retraining in skills required by
Riverina Water.

55. Classifications and Rates of Pay

An employee shall be allocated an employmeassification which describes the employee's majdr a
substantial functions and duties.

An employee shall be paid not less than theskiie rate of pay for employee's grade within the
employee's allocated classification as listed iPERDIX B - RATES OF PAY of this Award.

Each position shall have an agreed job desicnh which shall be updated at the time of a cleatogthe
functions and duties and skill requirements ofgbsition.

The weekly rates of pay in this award contaih.35% component in lieu of annual leave loading.

Rates of pay and allowances in this Award Ismalve by the following: 4.00% 1st July 2013 3.50%%
July 2014 and 3.50% 1st July 2015.

56. Superannuation - Additional

The below table illustrates the total emplogentribution rate for each financial year covergdtiis
agreement.

Year Rate

1 July 2013 14.00%

1 July 2014 14.50%

1 July 2015 15.00%

(ii)

(i)

The additional percentage each year will bedenfor all employees whether they are Accumulation
Defined Benefit Fund members as per table above.

57. Employee Loyalty/Attendance Bonus

Qualification:
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(ii)

(i)
(ii)

(i)

(&8 Anemployer must have a Sick Leave balanceléqua greater than:

(1) 38 hour employee. 635 hours.
(2) 35 hour employee. 585 hours.

(b)  An employee, upon reaching the required minimhatance set out in Sub Clause 57(i) above
may request to be paid an amount of money thatesetjuivalent to 75% of their annual Sick
Leave entitlement balance for that year, alwaysiéng their total bank does not reduce below
the required minimum.

Procedure:

(& A written application is required for all clagnio be provided within 30 days after the end ef th
financial year.

(b) If an application is not made within 30 dayseafthe end of the financial year, the leave
entitlement being either the full 18 days or phdreof due to any sick leave having been taken
will be credited to the employees balance and ryoneat request can be for that year.

(c) (The payment, when requested within the requiime, will be made as a one off payment
following each financial year.

(d) If an employee wishes to Salary Sacrifice theyrmpent, then he/she must make prior
arrangements in accordance with the ATO ruling.

58. Safety Bonus
The parties to the Award are committed to ehtétandard of health and safety.

For the three years of this Award, council lwihaintain an Injury and lliness Statistics IndebS)
recording time lost against the total hours worked.

Subject to the annual figure achieved by thbhole organisation as at 30 June each year a reward
payment will be payable to every employee who heenbpart of Council’s workforce for more than
half of that year and is still so employed at timet of the bonus payment. The first payment will be
made in July 2014.

(iv)  The reward payment shall be by way of add#éloremuneration based on the following scale:-
SAFETY ACHIEVEMENT
[ISI 300+ 0
[ISI 151 - 300 $100
IISI 51 - 150 $250
IISI 0- 50 $400

59. No Extra Claims

The parties to this Award agree not to pursue aditi@nal or extra claims during the term of thisvaxd
except in accordance with Clause 6.

60. Breach of Award

If this Award is breached by either party, the main remedy and/or penalty for such breach shalhde
greater than that which is available in respea bfeach of an award made under the Industrialti@etaAct
1996 (NSW).
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A party to this Award shall be barred from commaegcor continuing an action for breach of this Awand
more than one jurisdiction.

APPENDIX A - ANTI DISCRIMINATION CLAUSE

0] It is the intention of the parties bound bystiiward to seek to achieve the object in sectidhd(the
Industrial Relations Act 1996 to prevent and eliandiscrimination in the workplace. This includes
discrimination on the grounds of race, sex, mastatus, disability, homosexuality, transgendeniit
age and responsibilities as a carer.

(i) It follows that in fulfilling their obligatims under the dispute resolution procedure presttiyethis
award the parties have obligations to take all arable steps to ensure that the operation of the
provisions of this award are not directly or indttg discriminatory in their effects. It will be osistent
with the fulfilment of these obligations for therpas to make application to vary any provisiontlod
award, which by its terms or operation has a dioeéndirect discriminatory effect.

(i)  Under the Anti-Discrimination Act 1977, it isnlawful to victimise an employee because the eygs
has made or may make or has been involved in aleamhpf unlawful discrimination or harassment.

(iv)  Nothing in this clause is to be taken to affec
(&) any conduct or act which is specifically exeaaptrom anti-discrimination legislation;
(b)  offering or providing junior rates of pay torpens under 21 years of age;

(c) any act or practice of a body established tipagate religion which is exempted under section
56(d) of the Anti- Discrimination Act 1977,

(d) a party to this award from pursuing matteraunfawful discrimination in any State or federal
jurisdiction.

(v) This clause does not create legal rights digations in addition to those imposed upon thdiearby
the legislation referred to in this clause.

NOTES
€) Employers and employees may also be subjgebomonwealth anti-discrimination legislation.
(b)  Section 56(d) of the Anti-Discrimination Act 1B provides:
"Nothing in the Act affects .... any other act amagtice of a body established to propagate

religion that conforms to the doctrines of thatigiein or is necessary to avoid injury to the
religious susceptibilities of the adherents of ttedigion"
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247

227
226

206
205

186
185

166
165

146

APPENDIX B - RATES OF PAY

Riverina Water County Council - Pay Rates after 4.8 increase
1st July 2013 - Band 1 Operational

POSITION PAY BAND | LEVEL | ENTRY |[ENTRY + |COMPE- EXTRA EXTRA
REF TENT SKILLS 1 SKILLS 2 ANNUAL
38/35
119 1 19 1,382.01 19 72,140.92
118 18 1,341.75 18 70,039.35
117 17 1,302.67 17 | 67,999.37
116 16 1,264.73 16 66,018.91
115 15 1,227.89 15 64,095.86
117 17 1,302.67 17 67,999.37
Meter Supervisor 116 16 1,264.73 16 66,018.91
Ganger 115 1 15 1,227.89 15 | 64,095.86
Store Supervisor 114 14 1,192.13 14 62,229.19
113 13 1,157.41 13 60,416.80
115 1 15 1,227.89 15 64,095.86
114 14 1,192.13 14 62,229.19
113 13 1,157.41 13 60,416.80
112 12 1,123.70 12 58,657.14
111 11 1,090.97 11 56,948.63
113 1 13 1,157.41 13 60,416.80
Storeperson 112 12 1,123.70 12 58,657.14
111 11 1,090.97 11 56,948.63
110 10 1,059.19 10 55,289.72
109 9 1,028.34 9 53,679.35
Rural Maint Operator 111 1 11 1,090.9¢ 11 56,948.63
Rural Water Operator 110 10 1,059.19 10 28872
Water Qual Tech
Plant Operator 109 9 1,028.34 9 53,679.35
Storeperson
Water Serv./Plant Operator 108 8 998.39 3 2,115.96
Elect/Water Quality Assnt 107 7 969.31 7 50,597.98
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145

123
122

101
100

90

Groundsperson 109 9 1,028.3 ) 53,679.
Maintenance Operator 108 8 998.39 g 529615,
Meter Reader 107 7 969.31 7 50,597.98
Elect/Mech. Trades Assist 106 6 941.0 6 ,128.38
Truck Driver 105 5 913.67 5 47,693.5
Building Trades Assistant 107 7 969.3 7 50,597.98
Pipelayer 106 6 941.08 6 49,124.38
105 5 913.67 5 47,693.57
104 4 887.06 4 46,304.53
103 3 861.22 3 44,955.6
Labourer 105 5 913.67 5 47,693.57
104 4 887.06 4 46,304.53
103 3 861.22 3 44,955.68
102 2 836.14 2 43,646.51
101 1 811.78 1 42,374.92
Trainee 8/28 T8 941.67 T8 49,155.]
7127 T7 901.08 T7 47,036.38
6/26 T6 852.37 T6 44,493.71
5/25 T5 779.31 T5 40,679.98
4/24 T4 681.90 T4 35,595.18
3/23 T3 584.48 T3 30,509.86
2/22 T2 487.07 T2 25,425.05
1/21 T1 389.66 T1 20,340.2

17
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Riverina Water County Council - Pay Rates after 4.8 increase
1st July 2013 - Band 2 Administrative / Technical Trades
POSITION PAY BAND | LEVEL |ENTRY |ENTRY + |COMPE- EXTRA EXTRA ANNUAL
REF TENT SKILLS 1 | SKILLS 2
38/35
231/531 2 31 1,970.41 31 102,855.4
230/530 30 1,913.02 30 99,859.64
Works Supervisor 229/529 29 1,857.30 29 | 96,951.06
228/528 28 1,803.20 28 94,127.04
398 227/527 27 1,750.68 27 91,385.50
397 229/529 2 29 1,857.30 29 96,951.06
228/528 28 1,803.20 28 94,127.04
227/527 27 1,750.68 27 | 91,385.50
226/526 26 1,699.69 26 88,723.82
368 225/525 25 1,650.19 25 86,139.92
367 227/527 2 27 1,750.68 27 91,385.50
226/526 26 1,699.69 26 88,723.82
225/525 25 1,650.19 25| 86,139.92
224/524 24 1,602.12 24 83,630.66
339 223/523 23 1,555.46 23 81,195.01
338 225/525 2 25 1,650.1¢ 25 86,139.92
WH&S & Risk Coordinator 224/524 24 1,602.12 24 83,630.66
Operations Superintendent 223/523 23 1,555.46 23 81,195.01
222/522 22 1,510.15 22 78,829.83
292 221/521 21 1,466.17 21 76,534.07
291 223/523 2 23 1,555.46 23 81,195.01
Assistant Operations 222/522 22 1,510.15 22 78,829.83
Trades Supervisor 221/521 21 1,466.17 21 76,534.07
Compliance Officer 220/52( 20 1,423.47 20 74,305.13
270 219/519 19 1,382.01 19 72,140.92
269 | Electrical Supervisor 421 2 EL 2] 1666 | EL21| 79,169.65
420 EL 20 1,473.96 EL 20| 76,940.71
419 EL 19 1,432.50 EL19 | 74,776.50
418 EL 18 1,392.24 EL18 | 72,674.93
248 417 EL 17 1,353.16 EL1f7 70,634.9
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269 221/521 21 1,466.17 21 76,534.07
Engineering Project Officer 220/520 20 1,423.47 20 74,305.13
Assistant Works Supervisor 219/519 19 1,382.01 19 72,140.92
Engineering Assistant 218/518 18 1,341.75 18 70,039.35
248 217/517 17 1,302.67 17 67,999.37
247 219/519 19 1,382.01 19 72,140.92
Welding Supervisor 218/518 18 1,341.75 18 70,039.35
Clerical officer/RTW Co 217/517 17 1,302.67 17 67,999.37
Engineering Asst 216/516 16 1,264.73 16 66,018.91
227 215/516 15 1,227.89 15 64,095.86
226 417 EL 17 1,353.16 EL17  70,634.95
416 EL 16 1,315.22 EL 16| 68,654.44
Industrial Electrician 415 EL 15 1,278.38 EL 15 | 66,731.44
414 EL 14 1,242.62 EL14 | 64,864.76
206 413 EL 13 1,207.90 EL 13 63,052.38
226 217/517 17 1,302.67 17 67,999.37
Building Foreperson 216/516 16 1,264.73 16 66,018.91
Draftsperson 215/514 15 1,227.89 15 64,095.86
Fleet Supervisor 214/514 14 1,192.13 14 62,229.19
206 | Fitter Leading Hand 213/513 13 1,157/41 13 60,416.80
205 215/515 15 1,227.89 15 64,095.86
Secretary 214/514 14 1,192.13 14 62,229.19
Customer Service Officer 213/513 13 1,157.41 13 60,416.80
Compliance Officer 212/517 12 1,123.70 12 58,657.14
186 | Clerical officer - Payments 211/511 11 1,090, 11 56,948.63
185 413 EL 13 1,207.90 EL1B  63,052.38
412 EL 12 1,174.19 EL 12| 61,292.72
Electrical Fitter 411 EL 11 1,141.46 EL 11 | 59,584.21
410 EL 10 1,109.68 EL10| 57,925.30
166 409 EL9 1,078.83 EL9 56,314.98
185 | Mechanic 213/513 13 1,157.41 13 60,416.80
Building Tradesman 212/512 12 1,123.70 12 58,657.14
Welder 211/511 11 1,090.97 11 56,948.63
Filtration Plant Oper Shift 210/510 10 1,059.19 10 55,289.72
166 | Mechanical Fitter 209/508 9 1,028.34 9 53,679.35
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165 | Painter 211/511 11 1,090.9 11 566818
Painter/Building Asst 210/51( 10 1,059.19 10 55,289.72
209/509 9 1,028.34 9 53,679.35
208/508 8 998.39 8 52,115.96
146 207/507 7 969.31 7 50,597.98
145 | Clerical Officer 209/509 9 1,028.3¢4 9 53,679.35
208/508 8 998.39 8 52,115.96
207/507 7 969.31 7 50,597.98
206/506 6 941.08 6 49,124.38
123 205/505 5 913.6 5 47,693.57
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Riverina Water County Council - Pay Rates after 4.8 increase
1st July 2013 - Band 3 Professional / Specialist
POSITION PAY BAND | LEVEL |ENTRY |ENTRY + |COMPE- EXTRA EXTRA ANNUAL
REF TENT SKILLS 1 SKILLS 2
38/35
339/639 39 2,496.06 9 130,294.83
Manager Operations 338/638 38 2,423.35 38| 126,498.87
Manager Projects 337/637 37 2,352.77 37| 122,814.59
336/636 36 2,284.24 36| 119,237.33
528 335/635 35 2,217.71 3% 115,764.4p
527 | Manager Finance & Admin 337/637 37 2,352.77 37 122,814.59
336/636 36 2,284.24 36| 119,237.33
335/635 35 2,217.71 35 115,764.46
334/634 34 2,153.12 34| 112,392.86
495 333/633 33 2,090.41 33 109,119.4D
335/635 35 2,217.71 3%  115,764.4p
334/634 34 2,153.12 34| 112,392.84
333/633 33 2,090.41 33 109,119.40
332/632 32 2,029.52 32| 105,940.94
331/631 31 1,970.41 31 102,855.4D
333/633 33 2,090.41 33 109,119.4p
332/632 32 2,029.52 32| 105,940.94
331/631 31 1,970.41 31 102,855.40
330/630 30 1,913.02 30 99,859.64
329/629 29 1,857.30 29 96,951.06
461 | Works Engineer 331/631 3 31 1,970.4 3102,855.40
Project Engineer 330/63( 30 1,913.02 30 99,859.64
329/629 29 1,857.30 29 96,951.06
328/628 28 1,803.20 28 94,127.04
327/627 27 1,750.6§ a7 91,385.50
397 329/629 3 29 1,857.30 P9 96,951.06
328/630 28 1,803.20 28 94,127.04
3271627 27 1,750.68 27 91,385.50
326/626 26 1,699.69 26 88,723.82
368 325/625 25 1,650.19 P5 86,139.92
367 327/627 3 27 1,750.68 p7 91,385.50
326/626 26 1,699.69 26 88,723.82
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325/625 25 1,650.19 25 86,139.92
324/624 24 1,602.12 24 83,630.66
339 323/623 23 1,555.46 23 81,195.01
338 | IT Co-ordinator 325/625 25 1,650.1p 5 |2 86,139.92
Environmental Officer 324/624 24 1,602.12 24 83,630.66
Water Quality Officer 323/623 23 1,555.46 23 81,195.01
322/622 22 1,510.15 22 78,829.83
311 321/621 21 1,466.1 21 76,534.07
310| Civil Engineer 323/623 23 1,555.46 3 |2 81,195.01
(four years experience) 322/62p 22 1,510.15 22 78,829.83
321/621 21 1,466.17 21 76,534.07
320/620 20 1,423.47 20 74,305.13
284 319/619 19 1,382.0 19 72,140.92
283 | Civil Engineer 321/621 21 1,466.1f 1 |2 76,534.07
(three years experience) 320/620 20 1,423.47 20 74,305.13
Water Quality Officer, 319/619 19 1,382.01 19 72,140.92
(four years experience) 318/618 18 1,341.75 18 70,039.35
258 317/617 17 1,302.67 17 67,999.37
257 | Civil Engineer 319/619 19 1,382.00L 9 |1 72,140.92
(two years experience) 318/618 18 1,341.75 18 70,039.35
Water Quality Officer, 317/617 17 1,302.67 17, 67,999.37
(three years experience) 316/616 16 1,264.73 16 66,018.91
233 315/615 15 1,227.8 15 64,095.86
232 | Civil Engineer 317/617 17 1,302.67 17 67,999.37
(one years experience) 316/616 16 1,264.73 16 66,018.91
Water Quality Officer, 315/615 15 1,227.89 15 64,095.86
(two years experience) 314/614 14 1,192.13 14 62,229.19
209 313/613 13 1,157.41 13 60,416.80
208 | Graduate Engineer 315/615 15 1,227.895 64,095.86
Water Quality Officer, 314/614 14 1,192.13 14 62,229.19
(one years experience) 313/613 13 1,157.41 13 60,416.80
312/612 12 1,123.70 12 58,657.14
186 311/611 11 1,090.9 11 56,948.63
185 | Water Quality Officer, 313/613 13 197.41 13 60,416.80
(new graduate) 312/612 12 1,123.70 12 58,657.14
311/611 11 1,090.97 11 56,948.63
310/610 10 1,059.19 10 55,289.72
166 309/609 9 1,028.3 $) 53,679.35
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Riverina Water County Council - Pay Rates after 3.% increase
1st July 2014 - Band 1 Operational
POSITION PAY | BAND | LEVEL |ENTRY ENTRY + COMPE- EXTRA EXTRA ANNUAL
REF TENT SKILLS 1 SKILLS 2
38/35
119 1 19 1,430.37 19 74,665.31
118 18 1,388.71 18 72,490.66
117 17 1,348.26 17 70,379.17
116 16 1,308.99 16 68,329.28
227 115 15 1,270.86 15 66,338.89
226 117 1 17 1,348.26 17 70,379.17
Meter Supervisor 116 16 1,308.99 16 68,329.28
Ganger 115 15 1,270.86 15 66,338.89
Store Supervisor 114 14 1,233.85 14 64,406.97
206 113 13 1,197.91 13 62,530.90
205 115 1 15 1,270.86 15 66,338.89
114 14 1,233.85 14 64,406.97
113 13 1,197.91 13 62,530.90
112 12 1,163.02 12 60,709.64
186 111 11 1,129.15 11 58,941.63
185 113 1 13 1,197.91 13 62,530.90
Storeperson 112 12 1,163.02 12 60,709.64
111 11 1,129.15 11 58,941.63
110 10 1,096.26 10 57,224.77
166 109 9 1,064.33 g 55,558.03
165 111 1 11 1,129.15 11 58,941.63
Rural Maint Operator
Rural Water Operator 110 10 1,096.26 10 57,224.77
Water Qual Tech
Plant Operator 109 9 1,064.33 9 55,558.03
Storeperson
Water Serv./Plant Operator 108 8 1,033.33 8 53,939.83
Elect/Water Quality Assnt
146 107 7 1,003.23 1 52,368.61
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145| Groundsperson 109 9 1,064.3 9 550358
Maintenance Operator 108 8 1,033.33 8 53,939.83
Meter Reader 107 7 1,003.23 7 52,368.61
Elect/Mech. Trades Assist 106 6 974.01 6 50,843.32
123 | Truck Driver 105 5 945.64 5 49,362.41
122 | Building Trades Assistant 107 7 1,083 7 52,368.61
Pipelayer 106 6 974.01 6 50,843.32
105 5 945.64 5 49,362.41
104 4 918.10 4 47,924.82
101 103 3 891.36 3 46,528.9
100 | Labourer 105 5 945.64 5 49,362.41
104 4 918.10 4 47,924.82
103 3 891.36 3 46,528.99
102 2 865.40 2 45,173.88
90 101 1 840.19 1 43,857.92
Trainee 8/28 T8 974.62 T8 50,875.1
7127 T7 932.61 T7| 48,682.24
6/26 T6 882.20 T6| 46,050.84
5/25 T5 806.58 T5| 42,103.48
4/24 T4 705.76 T4| 36,840.67
3/23 T3 604.94 T3] 31,577.87
2/22 T2 504.11 T2l 26,314.54
1/21 T1 403.29 T1 21,051.7
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Riverina Water County Council - Pay Rates after 3.% increase
1st July 2014 - Band 2 Administrative / Technical Trades
POSITION PAY BAND | LEVEL |ENTRY |ENTRY + |COMPE- EXTRA EXTRA ANNUAL
REF TENT SKILLS 1 | SKILLS 2
38/35
231/531 2 31 2,039.36 31 106,454.
230/530 30 1,979.96 30 103,353.9]
Works Supervisor 229/529 29 1,922.29 29 100,343.54
228/528 28 1,866.30 28 97,420.86
398 227/527 27 1,811.95 27 94,583.79
397 229/529 2 29 1,922.24 29 100,343
228/528 28 1,866.30 28 97,420.86
227/527 27 1,811.95 27 94,583.79
226/526 26 1,759.17 26 91,828.67
368 225/525 25 1,707.93 25 89,153.9%
367 227/527 2 27 1,811.95 27 94,583.79
226/526 26 1,759.17 26 91,828.67
225/525 25 1,707.93 25 89,153.95
224/524 24 1,658.19 24 86,557.52
339 223/523 23 1,609.89 23 84,036.26
338 225/525 2 25 1,707.93 25 89,153.95
WH&S & Risk Coordinator 224/524 24 1,658.19 24 86,557.52
Operations Superintendent 223/523 23 1,609.89 23 84,036.26
222/522 22 1,563.00 22 81,588.60
292 221/521 21 1,517.48 21 79,212.46
291 | Assistant Operations 223/523 2 23 1809 23 84,036.26
Trades Supervisor 222/52p 22 1,563.00 22 81,588.60
Compliance Officer 221/521 21 1,517.48 21 79,212.46
220/520 20 1,473.28 20 76,905.22
270 219/519 19 1,430.37 19 74,665.31
269 | Electrical Supervisor 421 2 EL 21 1,589 | EL21 81,940.43
420 EL 20 1,525.54 EL 20 79,633.19
419 EL 19 1,482.63 EL 19 | 77,393.29
418 EL 18 1,440.97 EL 18 75,218.63
248 417 EL 17 1,400.52 EL 17 73,107.14
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269 221/521 21 1,517.44 21 79,212.46
Engineering Project Officer 220/520 20 1,473.28 20 76,905.22
Assistant Works Supervisor 219/519 19 1,430.37 19 74,665.31
Engineering Assistant 218/518 18 1,388.71 18 72,490.66
248 217/517 17 1,348.26 17 70,379.17
247 219/519 19 1,430.37 19 74,665.81
Welding Supervisor 218/518 18 1,388.71 18 72,490.66
Clerical officer/RTW Co 217/517 17 1,348.26 17 70,379.17
Engineering Asst 216/516 16 1,308.99 16 68,329.28
227 215/516 15 1,270.86 15 66,338.89
205 417 EL 17 1,400.52 EL 17 73,107.14
416 EL 16 1,361.25 EL 16 71,057.25
Industrial Electrician 415 EL 15 1,323.12 EL 15 69,066.86
414 EL 14 1,286.11 EL 14 67,134.94
186 413 EL 13 1,250.17 EL 13 65,258.87
226 | Building Foreperson 217/51f7 17 1,288. 17 70,379.17
Draftsperson 216/516 16 1,308.99 16 68,329.28
Fleet Supervisor 215/51% 15 1,270.86 15 66,338.89
Fitter Leading Hand 214/514 14 1,233.85 14 64,406.97
206 213/513 13 1,197.91 13 62,530.90
205 215/515 15 1,270.86 15 66,338.89
Secretary 214/514 14 1,233.85 14 64,406.97
Customer Service Officer 213/518 13 1,197.91 13 62,530.90
Compliance Officer 212/512 12 1,163.02 12 60,709.64
186 | Clerical officer - Payments 211/511 11 1,189 11 58,941.63
185 413 EL 13 1,250.17, EL 13 65,258.87
412 EL 12 1,215.28 EL 12 63,437.62
Electrical Fitter 411 EL 11 1,181.41 EL 11 61,669.60
410 EL 10 1,148.52 EL 10 59,952.74
166 409 EL9 1,116.59 EL9 58,286.0(
185 | Mechanic 213/513 13 1,197.91 18 62 %3
Building Tradesman 212/512 12 1,163.02 12 60,709.64
Welder 211/511 11 1,129.15 11 58,941.63
Filtration Plant Oper Shift 210/510 10 1,096.26 10 57,224.77
166 | Mechanical Fitter 209/509 9 1,064.33 9 55,558.03
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165 | Painter 211/511 11 1,129.1 11 586811
Painter/Building Asst 210/51( 10 1,096.26 10 57,224.77
209/509 9 1,064.33 9 55,558.03
208/508 8 1,033.33 8 53,939.83
146 207/507 7 1,003.238 7 52,368.61
145 | Clerical Officer 209/509 9 1,064.3 9| 55,558.03
208/508 8 1,033.33 8 53,939.83
207/507 7 1,003.23 7 52,368.61
206/506 6 974.01 6 50,843.32
123 205/505 5 945.64 5 49,362.41
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Riverina Water County Council - Pay Rates after 3.% increase
1st July 2014 - Band 3 Professional / Specialist
POSITION PAY BAND | LEVEL |ENTRY |ENTRY + |COMPE- EXTRA EXTRA ANNUAL
REF TENT SKILLS 1 SKILLS 2
38/35
339/639 39 2,583.40 39| 134,853.48
Manager Operations 338/638 38 2,508.16 38 | 130,925.95
Manager Projects 337/637 37 2,435.10 37 | 127,112.22
336/636 36 2,364.18 36 | 123,410.20
528 335/635 35 2,295.32 35| 119,815.70
527 | Manager Finance & Admin 337/637 37 2,435.10 37| 127,112.22
336/636 36 2,364.18 36 | 123,410.20
335/635 35 2,295.32 35| 119,815.70
334/634 34 2,228.47 34 | 116,326.13
495 333/633 33 2,163.56 33| 112,937.83
335/635 35 2,295.32 35| 119,815.7(
334/634 34 2,228.47 34| 116,326.13
333/633 33 2,163.56 33| 112,937.83
332/632 32 2,100.54 32| 109,648.19
331/631 31 2,039.36 31| 106,454.59
333/633 33 2,163.56 33| 112,937.89
332/632 32 2,100.54 32| 109,648.19
331/631 31 2,039.36 31| 106,454.59
330/630 30 1,979.96 30 | 103,353.91
329/629 29 1,922.29 29 | 100,343.54
461 | Works Engineer 331/631 3 31 2,039.36 31| 106,454.59
Project Engineer 330/63( 30 1,979.96 30 | 103,353.91
329/629 29 1,922.29 29 | 100,343.54
328/628 28 1,866.30 28 97,420.86
327/627 27 1,811.95 27 94,583.79
397 329/629 3 29 1,922.29 29| 100,343.54
328/630 28 1,866.30 28 97,420.86
3271627 27 1,811.95 27 | 94,583.79
326/626 26 1,759.17 26 91,828.67
368 325/625 25 1,707.93 25 89,153.95
367 327/627 3 27 1,811.95 27 94,583.79
326/626 26 1,759.17 26 91,828.67
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325/625 25 1,707.93 25| 89,153.95

324/624 24 1,658.19 24 86,557.52

339 323/623 23 1,609.89 23 84,036.26
338 | IT Co-ordinator 325/625 25 1,707.93 25 89,153.95
Environmental Officer 324/624 24 1,658.19 24 86,557.52

Water Quality Officer 323/623 23 1,609.89 23 84,036.26
322/622 22 1,563.00 22 81,588.60

311 321/621 21 1,517.48 21 79,212.46
310| Civil Engineer 323/623 23 1,609.89 23 84,036.26
(four years experience) 322/62p 22 1,563.00 22 81,588.60

321/621 21 1,517.48 21| 79,212.46

320/620 20 1,473.28 20 76,905.22

284 319/619 19 1,430.37 19 74,665.31
283 | Civil Engineer 321/621 21 1,517.48 21 79,212.46
(three years experience) 320/620 20 1,473.28 20 76,905.22

Water Quality Officer, 319/619 19 1,430.37 19 74,665.31

(four years experience) 318/618 18 1,388.71 18 72,490.66

258 317/617 17 1,348.26 17 70,379.17
257 | Civil Engineer 319/619 19 1,430.37 19 74,665.31
(two years experience) 318/618 18 1,388.71 18 72,490.66

Water Quality Officer, 317/617 17 1,348.26 17 70,379.17
(three years experience) 316/616 16 1,308.99 16 68,329.28

233 315/615 15 1,270.86 15 66,338.89
232 | Civil Engineer 317/617 17 1,348.26 17 70,379.17
(one years experience) 316/616 16 1,308.99 16 68,329.28

Water Quality Officer, 315/615 15 1,270.86 15 66,338.89

(two years experience) 314/614 14 1,233.85 14 64,406.97

209 313/613 13 1,197.91 13 62,530.90
208 | Graduate Engineer 315/615 15 1,270.86 15 66,338.89
Water Quality Officer, 314/614 14 1,233.85 14 64,406.97

(one years experience) 313/613 13 1,197.91 13 | 62,530.90
312/612 12 1,163.02 12 60,709.64

186 311/611 11 1,129.15 11 58,941.63
185 | Water Quality Officer, 313/613 13 1,197.91 13 62,530.90
(new graduate) 312/612 12 1,163.02 12 60,709.64

311/611 11 1,129.15 11 | 58,941.63

310/610 10 1,096.26 10 57,224.77

166 309/609 9 1,064.33 9 55,558.03
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Riverina Water County Council - Pay Rates after 3.% increase
1st July 2015 - Band 1 Operational
POSITION PAY | BAND | LEVEL | ENTRY ENTRY + COMPE- EXTRA EXTRA ANNUAL
REF TENT SKILLS 1 SKILLS 2
38/35
119 1 19 1,480.44 | 19 77,278.97
118 18 1,437.32 18 75,028.10
117 17 1,395.45 17 72,842.49
116 16 1,354.81 16 70,721.08
227 115 15 1,315.35 15 68,661.27
226 117 1 17 1,395.45 1 72,842 4
Meter Supervisor 116 16 1,354.81 16 70,721.08
Ganger 115 15 1,315.35 15 68,661.27
Store Supervisor 114 14 1,277.04 14 66,661.49
206 113 13 1,239.84 13 64,719.65
205 115 1 15 1,315.35 1 68,661.1
114 14 1,277.04 14 66,661.49
113 13 1,239.84 13 64,719.65
112 12 1,203.73 12 62,834.71
186 111 11 1,168.67 11 61,004.5]
185 113 1 13 1,239.84 1 64,719.4
Storeperson 112 12 1,203.73 12 62,834.71
111 11 1,168.67 11 61,004.57
110 10 1,134.63 10 59,227.69
166 109 9 1,101.58 9 57,502.4
165| Rural Maint Operator 111 1 11 1,168.67 11 61,004.57
Rural Water Operator Water
Qual Tech 110 10 1,134.63 10 59,227.69
Plant Operator
Storeperson Water 109 9 1,101.58 9 57,502.48
Serv./Plant Operator
Elect/Water Quality Assnt 108 8 1,069.50 8 55,827.90
146 107 7 1,038.35 7 54,201.8
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145

123
122

101
100

90

Groundsperson 109 9 1,101.5 9 574802
Maintenance Operator 108 8 1,069.50 8 55,827.90
Meter Reader 107 7 1,038.35 7 54,201.87
Elect/Mech. Trades Assist 106 6 1,008.10 6 52,622.82
Truck Driver 105 5 978.74 5 51,090.23
Building Trades Assistant 107 7 1,838 7 54,201.87
Pipelayer 106 6 1,008.10 6 52,622.82
105 5 978.74 5 51,090.23
104 4 950.24 4 49,602.53
103 3 922.56 3 48,157.63
Labourer 105 5 978.74 5 51,090.23
104 4 950.24 4 49,602.53
103 3 922.56 3 48,157.63
102 2 895.69 2 46,755.02
101 1 869.60 1 45,393.12
Trainee 8/28 T8 1,008.74 T|8  52,656.23
7127 T7 965.26 T7/ 50,386.57
6/26 T6 913.08 T6| 47,662.78
5/25 T5 834.82 T5| 43,577.60
4/24 T4 730.46 T4/ 38,130.01
3/23 T3 626.11 T3] 32,682.94
2/22 T2 521.76 T2l 27,235.87
1/21 T1 417.41 T1 21,788.80
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Riverina Water County Council - Pay Rates after 3.% increase
1st July 2015 - Band 2 Administrative / Technical Trades
POSITION PAY BAND | LEVEL |ENTRY |ENTRY + |COMPE- EXTRA EXTRA ANNUAL
REF TENT SKILLS 1 | SKILLS 2
38/35
231/531 2 31 2,110.75 31 110,181.14
230/530 30 2,049.27 30 106,971.89
Works Supervisor 229/529 29 1,989.58 29 103,856.08
228/528 28 1,931.63 28 100,831.09
398 227/527 27 1,875.37 27 97,894.31
397 229/529 2 29 1,989.58 29 103,856.08
228/528 28 1,931.63 28 100,831.09
227/527 27 1,875.37 27 97,894.31
226/526 26 1,820.75 26 95,043.15
368 225/525 25 1,767.72 25 92,274.98
367 227/527 2 27 1,875.37 27 97,894.31
226/526 26 1,820.75 26 95,043.15
225/525 25 1,767.72 25 92,274.98
224/524 24 1,716.23 24 89,587.21
339 223/523 23 1,666.24 23 86,977.73
338 225/525 2 25 1,767.72 25 92,274.98
224/524 24 1,716.23 24 89,587.21
WH&S & Risk Coordinator 223/523 23 1,666.24 23 86,977.73
Operations Superintendent 222/522 22 1,617.71 22 84,444.46
292 221/521 21 1,570.59 21 81,984.80
291 223/523 2 23 1,666.24 23 86,977.73
Assistant Operation 222/52p 22 1,617.71 22 84,444.46
Trades Supervisor 221/521L 21 1,570.59 21 81,984.80
Compliance Officer 220/520 20 1,524.85 20 79,597.17
270 219/519 19 1,480.44 19 77,278.97
269 | Electrical Supervisor 421 2 EL 21 1,624.68 EL 21 84,808.30
420 EL 20 1,578.94 EL 20 82,420.67
419 EL 19 1,534.53 EL19 | 80,102.47
418 EL 18 1,491.41 EL 18 77,851.60
248 417 EL 17 1,449.54 EL 17 75,665.99
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269

248
247

227
205

186
226

206
205

186
185

166
185

166

Engineering Project Officer 221/521 21 1,570.59 21 81,984.80
Assistant Works Supervisor 220/520 20 1,524.85 20 79,597.17
Engineering Assistant 219/519 19 1,480.44 19 77,278.97
218/518 18 1,437.32 18 75,028.10
217/517 17 1,395.45 17 72,842.49

219/519 19 1,480.44 19 77,278.97
Welding Supervisor 218/518 18 1,437.32 18 75,028.10
Clerical officer/RTW Co 217/517 17 1,395.45 17 72,842.49
Engineering Asst 216/516 16 1,354.81 16 70,721.08
215/516 15 1,315.35 15 68,661.27

417 EL 17 1,449.54 EL 15 75,665.99
416 EL 16 1,408.90 EL 14 73,544.58
Industrial Electrician 415 EL 15 1,369.44 EL 13 71,484.77
414 EL 14 1,331.13 EL 12 69,484.99
413 EL 13 1,293.93 EL 11 67,543.15

Building Foreperson 217/51f7 17 1,395.45 17 72,842.49
Draftsperson 216/516 16 1,354.81 16 70,721.08
Fleet Supervisor 215/51% 15 1,315.35 15 68,661.27
Fitter Leading Hand 214/514 14 1,277.04 14 66,661.49
213/513 13 1,239.84 13 64,719.65

215/515 15 1,315.35 15 68,661.27
Secretary 214/514 14 1,277.04 14 66,661.49
Customer Service Officer 213/518 13 1,239.84 13 64,719.65
Compliance Officer 212/512 12 1,203.73 12 62,834.71
Clerical officer - Payments 211/511 11 1,168.67 11 61,004.57

413 EL 13 1,293.93 EL 13 67,543.15

412 EL 12 1,257.82 EL 12 65,658.20
Electrical Fitter 411 EL 11 1,222.76 EL 11 63,828.07
410 EL 10 1,188.72 EL 10 62,051.18
409 EL9 1,155.67 EL9 60,325.97

Mechanic 213/513 13 1,239.84 13 64,719.65
Building Tradesman 212/512 12 1,203.73 12 62,834.71
Welder 211/511 11 1,168.67 11 61,004.57
Filtration Plant Oper Shift 210/510 10 1,134.63 10 59,227.69
Mechanical Fitter 209/509 9 1,101.58 9 57,502.48
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165 | Painter 211/511 11 1,168.67 11 61,004.57
Painter/Building Asst 210/51( 10 1,134.63 10 59,227.69
209/509 9 1,101.58 9 57,502.48
208/508 8 1,069.50 8 55,827.90
146 207/507 7 1,038.35 7 54,201.87
145 | Clerical Officer 209/509 9 1,101.58 9 57,502.48
208/508 8 1,069.50 8 55,827.90
207/507 7 1,038.35 7 54,201.87
206/506 6 1,008.10 6 52,622.82
123 205/505 5 978.74 5 51,090.23
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Riverina Water County Council - Pay Rates after 3.% increase
1st July 2015 - Band 3 Professional / Specialist
POSITION PAY BAND | LEVEL |ENTRY |ENTRY + COMPE- EXTRA EXTRA ANNUAL
REF TENT SKILLS 1 SKILLS 2
38/35
339/639 39 2,673.83 39 139,573.93
Manager Operations 338/638 38 2,595.95 38| 135,508.59
Manager Projects 337/637 37 2,520.34 37 131,561.75
336/636 36 2,446.93 36| 127,729.75
528 335/635 35 2,375.66 3% 124,009.4p
527 | Manager Finance & Admin 337/637 37 2,520.34 37 131,561.75
336/636 36 2,446.93 36| 127,729.7%
335/635 35 2,375.66 3% 124,009.45
334/634 34 2,306.47 34| 120,397.73
495 333/633 33 2,239.29 33 116,890.94
335/635 35 2,375.66 3%  124,009.4p
334/634 34 2,306.47 34| 120,397.73
333/633 33 2,239.29 33 116,890.94
332/632 32 2,174.07 32| 113,486.45
331/631 31 2,110.75 31 110,181.1p
333/633 33 2,239.29 33 116,890.94
332/632 32 2,174.07 32| 113,486.44
331/631 31 2,110.75 31 110,181.15
330/630 30 2,049.27 30| 106,971.89
329/629 29 1,989.58 29 103,856.0B
461 | Works Engineer 331/631 3 31 2,110.15 3110,181.15
Project Engineer 330/63( 30 2,049.27 30| 106,971.84
329/629 29 1,989.58 29 103,856.08
328/628 28 1,931.63 28| 100,831.09
327/627 27 1,875.37 27 97,894.31
397 329/629 3 29 1,989.58 P9  103,856/08
328/630 28 1,931.63 28| 100,831.04
3271627 27 1,875.37 27 97,894.31
326/626 26 1,820.75 26 95,043.15
368 325/625 25 1,767.7 »5 92,274.98
367 327/627 3 27 1,875.37 p7 97,894.31
326/626 26 1,820.75 26 95,043.15
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325/625 25 1,767.72 25 92,274.98
324/624 24 1,716.23 24 89,587.21
339 323/623 23 1,666.24 23 86,977.73
338 | IT Co-ordinator 325/625 25 1,767.72 5 |2 92,274.98
Environmental Officer 324/624 24 1,716.23 24 89,587.21
Water Quality Officer 323/623 23 1,666.24 23 86,977.73
322/622 22 1,617.71 22 84,444.46
311 321/621 21 1,570.59 21 81,984.80
310| Civil Engineer 323/623 23 1,666.24 3 |2 86,977.73
(four years experience) 322/62p 22 1,617.71 22 84,444.46
321/621 21 1,570.59 21 81,984.80
320/620 20 1,524.85 20 79,597.17
284 319/619 19 1,480.44 19 77,278.97
283 | Civil Engineer 321/621 21 1,570.59 1 |2 81,984.80
(three years experience) 320/620 20 1,524.85 20 79,597.17
Water Quality Officer, 319/619 19 1,480.44 19 77,278.97
(four years experience) 318/618 18 1,437.32 18 75,028.10
258 317/617 17 1,395.45 17 72,842.44
257 | Civil Engineer 319/619 19 1,480.44 9 |1 77,278.97
(two years experience) 318/618 18 1,437.32 18 75,028.10
Water Quality Officer, 317/617 17 1,395.45 17 72,842.49
(three years experience) 316/616 16 1,354.81 16 70,721.08
233 315/615 15 1,315.35 15 68,661.27
232 | Civil Engineer 317/617 17 1,395.45 17 72,842.49
(one years experience) 316/616 16 1,354.81 16 70,721.08
Water Quality Officer, 315/615 15 1,315.35 15 68,661.27
(two years experience) 314/614 14 1,277.04 14 66,661.49
209 313/613 13 1,239.84 13 64,719.65
208 | Graduate Engineer 315/615 15 1,315.385 68,661.27
Water Quality Officer, 314/614 14 1,277.04 14 66,661.49
(one years experience) 313/613 13 1,239.84 13 64,719.65
312/612 12 1,203.73 12 62,834.71
186 311/611 11 1,168.67 11 61,004.57
185 | Water Quality Officer, 313/613 13 239.84 13 64,719.65
(new graduate) 312/612 12 1,203.73 12 62,834.71
311/611 11 1,168.67 11 61,004.57
310/610 10 1,134.63 10 59,227.69
166 309/609 9 1,101.58 $) 57,502.48

-321 -




N.S.W. INDUSTRIAL GAZETTE - Vol. 376 9 May 2014

APPENDIX C - ALLOWANCES

From From From
1/07/2013 1/07/2014 1/07/2015
$ $ $

On Call Per Day 47.00 48.65 50.35
Clause 26 (iii) Max Per Week 235.00 243.20 251.75
Meal Allowance
Clause 28 v(a) Per Meal 26 27 28
Tool Allowance
Clause 51 (i) Per Week 31.50 32.60 33.75
Private Vehicle Allowance ($/km) <2.6 Litres 0.74 70 0.74
Clause 44 (i) >2.6 Litres 0.75 0.75 0.75
Living Away Allowance Per Night 69.80 72.25 74.80
Clause 48 Extra Day 28.60 29.60 30.60
Telephone Allowance Per Week 7.45 7.70 8.00
Broadband Allowance Per Week 7.45 7.70 8.00
Energy Allowance Per Week 4.85 5.00 5.25
Civil Liability - Engineering Professionals
Paid in addition to employees weekly rate Per Week 3.50% 3.50% 3.50%

Printed by the authority of the Industrial Registra
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SERIAL C8207

AMBULANCE EMPLOYEES (STATE) INDUSTRIAL COMMITTEE
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Health Services Union NSW, indudtdeganisation of employees.
(No. IRC 295 of 2014)

The Honourable Acting Justice Boland 1 May 2014
ORDER
The Commission orders that:

1. The duration of the Industrial Committee, knows the Ambulance Employees(State) Industrial
Committee published 7 July 2000 (316 1.G.1316)ekended for a further three years to 18 Sept 2015.

2. This order shall take effect on and from 1 Mag42

R. P. BOLAND J,. Acting Justice

Printed by the authority of the Industrial Registra
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SERIAL C8208

CHARITABLE INSTITUTIONS (PROFESSIONAL STAFF SOCIAL
WORKERS) (STATE) INDUSTRIAL COMMITTEE

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Health Services Union NSW, indudtdeganisation of employees.
(No. IRC 296 of 2014)

The Honourable Acting Justice Boland 1 May 2014
ORDER
The Commission orders that:
1. The duration of the Industrial Committee, knoagnthe Charitable Institutions (Professional Staftial
Workers) (State) Industrial Committee publishedl88e 2000 (316 1.G.1093), be extended for a further
three years to 18 Sept 2015.

2. This order shall take effect on and from 1 Mag42

R. P. BOLAND J,. Acting Justice

Printed by the authority of the Industrial Registra
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SERIAL C8206

PUBLIC HEALTH EMPLOYEES (STATE) INDUSTRIAL
COMMITTEE

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Health Services Union NSW, indudtdeganisation of employees.
(No. IRC 297 of 2014)

The Honourable Acting Justice Boland 1 May 2014

ORDER

The Commission orders that:

1. The duration of the Industrial Committee, knoas the Public Health Employees (State) Industrial
Committee published 4 August 2000 (317 1.G.767)ekiended for a further three years to 18 Sept

2015.

2. This order shall take effect on and from 1 Mag42

R. P. BOLAND J,. Acting Justice

Printed by the authority of the Industrial Registra
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SERIAL C8202

CONTRACT AGREEMENTS APPROVED
BY THE INDUSTRIAL RELATIONS COMMISSION

(Published pursuant to s.331(2) of thdustrial Relations Act 1996)

CA14/3 — Veolia Environmental Services NSW Hunter Bgion Contract Carriers Agreement 2013

Made Between: Veolia Environmental Services Pty Ltd -&- the iisport Workers' Union of New South
Wales.

New/Variation: Replaces CA12/3

Approval and Commencement Date: Approved 25 March 2014

Description of Employees: This Agreement applies to all Contract Carriemgployed by Veolia whg
provide transport and cartage services for theectiin and removal of waste within the VES Hunfter
Division currently based at Cameron Park in Neweashd other such locations that this Division mjay

operate from.

Nominal Term: 15 Months.

Printed by the authority of the Industrial Registra

- 326-



