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COMMONWEALTH STEEL COMPANY LIMITED AWARD 2001
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Commonwealth Steel Company Limited.

(No. IRC 5898 of 2001)

	Before Commissioner Redman
	18 September 2001


AWARD

PART A

1.  Arrangement

Clause No.
Subject Matter

1.
Arrangement

2.
Title

3.
Basic Wage

4.
Rates of Pay

5.
Leading Hands

6.
Mixed Functions

7.
Special Rates

8.
Electricians - Special Rates

9.
General - Special Rates

10.
Radiators

11.
Hours of Duty

12.
Shift Work Allowances for Shift Workers

13.
Saturday Rates for Shift Workers

14.
Night Work for Day Workers and Day Shift Workers

15.
Transfer of Day Workers from Day Work to Shift Work

16.
Transfer of Shift Workers

17.
Overtime

18.
Requirement to Work in Accordance with the Needs of the Industry

19.
Holidays

20.
Sunday and Holiday Rates

21.
Maximum Payment

22.
Employees Presenting Themselves for Work and Not Required

23.
Sick Pay

24.
Annual Leave

25.
Days Added to the Period of Annual Leave or Long Service Leave

26.
Long Service Leave

27.
Jury Service

28.
Compassionate Leave

29.
Personal/Carers Leave

30.
Disciplinary Code

31.
Contract of Employment

32.
Mechanical Tradespersons Transitional Arrangements

33.
Time and Payment of Wages

34.
Retention of Rate

35.
Retrenchment

36.
Definitions

37.
Union Representatives

38.
Plant Shut Downs

39.
Protective Clothing and Equipment

40.
Apprentices

41.
No Extra Claims

42.
Enterprise Arrangements - Restructuring

43.
Area, Incidence and Duration

44.
Anti Discrimination

PART B

MONETARY RATES

Table 1 - Wages

Table 2 - Other Rates and Allowances

Annexure A - Enterprise Arrangement

Annexure B - Disputes Settling Procedure

2.  Title

This award shall be known as the Commonwealth Steel Company Limited Award 2001.

3.  Basic Wage

This award, in so far as it fixes rates of wages, is made by reference and in relation to the adult basic wage from time to time effective.

4.  Rates of Pay

(i)
Adult Employees - The minimum rate of pay of any classification shall, subject to the other provisions of this award, be ascertained by adding to the basic wage for adult males, from time to time effective, the margin as set out in Table 1 - Wages, of Part B, Monetary Rates.

(ii)
In addition to the minimum rates of pay prescribed by this clause employees receive payments pursuant to the applicable bonus scheme.

5.  Leading Hands

Employees appointed by the company as leading hands shall be paid additional amounts as set out in Item 1 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.

6.  Mixed Functions

(i)
An employee, who is required to do work carrying a higher rate than the employees ordinary classification for two hours or more on any day or shift, shall be paid at the higher rate for the whole of the day or shift.

(ii)
Subject to subclause (i) of this clause, an employee, who on any day or shift is required to do work of a higher paid classification for at least one hour, shall be paid the rate prescribed for such work whilst so engaged.

(iii)
An employee required to do work carrying a lower rate than the employees ordinary classification shall be entitled to payment at the rate of his ordinary classification except:

(a)
where, because of a strike by fellow employees in the establishment in which the employee is employed, work in the employees ordinary classification is not available and where the period spent on the work carrying the lower rate is at least one hour; and

(b)
in respect of work on overtime, where the period spent on the work carrying the lower rate is at least one hour.

7.  Special Rates

(i)
Hot Work

(a)
Hot work is work done in places where the temperature raised by artificial means is above 49 degrees Celsius.

(b)
The following employees, whilst engaged on hot work, shall receive an additional rate as set out in Item 2 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, per hour:

(1)
Electric Steel Furnaces - All employees employed in connection with demolition work, except demolishers and crane and engine drivers, including front end or overhead loader drivers.

(2)
Mill Furnaces - All employees, except bricklayers, employed in connection with demolition of mill furnaces and crane drivers and engine drivers including front end loader drivers.

(3)
General - Labourers assisting bricklayers not already provided for herein.

(ii)
Wet Places

(a)
Employees required to work in wet places where the depth of the water is such that the tops of hip boots supplied by the company do not afford protection shall be paid in addition the sum as set out in Item 3 of Table 2 per day or shift or part thereof.

(iii)
Other Special Rates

(a)
Employees engaged inside stacks on the demolition of brickwork shall be paid in addition, the sum as set out in Item 4 of Table 2 per day or shift or part thereof.

(b)
Explosive Powered Tools - Employees required to use explosive powered tools shall be paid the sum as set out in Item 5 of Table 2 per hour extra, with a minimum payment as set out in the said Item 5.

(c)
A plumber shall, if required to compute quantities or make up estimates, be paid the amount as set out in Item 6 of Table 2 in addition to the ordinary rate of pay.

(d)
A plumber may receive the allowances as set out in Item 7 of Table 2.

NOTE: Gasfitting licence shall be deemed to include coal gas, town gas, natural gas, liquid petroleum gas or any other gas where it is required by any State Act of Parliament or regulation that the holder of a licence be responsible for the installation of any such service or services.

(e)
A plumber who may be required by the employer to act on a licence or licences during the course of employment is entitled to be paid at the rate per hour mentioned in this award for every hour of his employment whilst liable to be called upon by the employer to act on licence or licences, whether the employee has in any hour in fact acted on such licence or not.

(f)
The provisions of subclause (i) of clause 21, Maximum Payment, shall not apply to the rates prescribed by this subclause.

(g)
A plumber who works in a confined space as defined shall be paid the amount as set out in Item 8 of Table 2 per hour.

(h)
A plumber who is called upon to handle charcoal, pumice, granulated cork, silicate of cotton, insulwool, slag wool or other recognised insulation material of a like nature or working in the immediate vicinity so as to be affected by the use thereof, shall be paid as set out in Item 9 of Table 2 per hour or part thereof.

(iv)
When more than one of the above rates provide payment for disabilities of substantially the same nature, then only the highest of such rates shall be payable.

(v)
A plumber working on a bosun's chair or a plumber working on a swinging stage or rope ladder at a height of 7.5 metres above ground level shall be paid in addition the sum as set out in Item 10 of Table 2 per day or shift or part thereof.

(vi)
Plumbers and labourers assisting plumbers employed on any chokage necessitating the opening up of any soil, waste or drain pipes or scuppers, conveying sewage shall be paid in addition the sum as set out in Item 11 of Table 2 per day or shift or part thereof.

(vii)
A plumber, licensed plumber and/or leadburner who is a holder of a certificate of registration under the Plumbers, Gasfitters and Drainers Act 1979, shall be paid a registration allowance at the rate as set out in Item 12 of Table 2 per hour on the production of such certificate.  The allowance shall be paid for all purposes of the award with the exception of clause 13, Saturday Rates for Shift Workers, clause 14, Night Work for Day Workers and Day Shift Workers, clause 17, Overtime, and clause 20, Sunday and Holiday Rates in which cases it shall be paid as a flat rate for all hours worked, provided that until such time as the machinery is set up for the issuing of certificates of registration, the allowance will be paid to plumbers, licensed plumbers and/or leadburners for whom registration will be required.

(viii)
A rigger and/or roper and/or splicer who holds a certificate of competency as a rigger under the Construction Safety Act 1912, and who is required to obtain and use a certificate of competency as a scaffolder under the said Act shall, upon obtaining and using such certificate, be paid an allowance per 38-hour week as set out in Item 13 of Table 2.

(ix)
This clause shall not apply to bricklayers nor to electrical tradesmen.

(x)
Definition - For the purpose of this clause "confined space" means a compartment, space or a place the dimensions of which necessitate an employee working in a stooped or otherwise cramped position or when required to wear breathing apparatus with respirable air or oxygen from a source that is independent of his working environment and subject thereto shall include inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces, flues, combustion chambers, receivers, buoys, tanks, superheaters or economisers.

8.  Electricians - Special Rates

(i)
In addition to the rates of pay prescribed in clause 4, Rates of Pay, the following special rates and allowances shall be paid to electrical fitters and electrical mechanics:

(a)
Hot Places - Electricians working for more than one hour in the shade in places where the temperature is raised by artificial means to between 46 degrees Celsius and 54 degrees Celsius shall be paid the amount as set out in Item 14 of Table 2 - Other Rates and Allowances, of Part B Monetary Rates, per hour extra; in places where the temperature exceeds 54 degrees Celsius employees shall be paid as set out in the said Item 14 per hour extra.  Where work continues for more than two hours in a temperature exceeding 54 degrees Celsius employees shall be entitled also to twenty minutes `rest after every two hours' work without deduction of pay.  The temperature shall be decided by the supervisor of the work after consultation with the employees who claim the extra rate.

(b)
High Places

(1)
Electricians engaged in the construction, erection, repair and/or maintenance of steel frame buildings, bridges, gasometers or other structures at a height of 15 metres or more directly above a substantial level surface shall be paid a height allowance as set out in Item 15 of Table 2 per hour and an additional amount as set out in the said Item 15 per hour for each further 15 metres increase in height at which the employee is working.

(2)
Electricians working on a building or structure in a bosun's chair or swinging scaffold at a height up to 15 metres directly above a substantial level surface, shall be paid a height allowance as set out in the said Item 15 per hour and an additional amount as set out in the said Item 15 per hour for each further 15 metres increase in the height at which the employee is working.

(c)
Dirty Work - Electricians engaged on work which a supervisor agrees is of an unusually dirty or offensive nature shall be paid the amount as set out in Item 16 of Table 2 per hour extra.  In case of disagreement the employee or union representative shall be entitled, within twenty-four hours, to ask for a decision on the claim.  In such case a decision shall be given within forty-eight hours (unless that time expires on a non-working day, in which case it shall be given during the next working day) or else the said allowance shall be paid.  Any dispute arising under this subclause as to whether the work is of an unusually dirty or offensive nature shall be determined pursuant to the Annexure B, Disputes Settling Procedure.

(d)
Confined Spaces - Electricians working in confined spaces (as defined 8(ii) shall be paid the amount as set out in Item 17 of Table 2, per hour.

(e)
Wet Places - Electricians required to work in wet places where the depth of water is such that the tops of hip boots supplied by the Company do not afford protection shall be paid in addition the sum as set out in Item 18 of Table 2 per day or shift or part thereof.

(f)
Explosive Powered Tools - Electricians required to use explosive powered tools shall be paid as set out in Item 19 of Table 2 per hour extra with a minimum payment as set out in the said Item 19 per day.

(g)
Toxic Substances

(1)
Electricians required to use toxic substances shall be informed by the employer of the health hazards involved and instructed in the correct and necessary safeguards which must be observed in the use of such materials.

(2)
Electricians using such materials will be provided with and shall use all safeguards as are required by the appropriate Government Authority.

(3)
Electricians using toxic substances or materials of a like nature, where such substances or materials are used in quantities of 0.5 kg or over, shall be paid the amount as set out in Item 20 of Table 2 extra.

Electricians working in close proximity to employees so engaged so as to be affected by the use of such substances or materials shall be paid as set out in the said Item 20 per hour extra.

(4)
For the purpose of this subclause toxic substances shall include epoxy based materials and all materials which include or require the addition of a catalyst hardener and reactive additives or two-pack catalyst system shall be deemed to be materials of a like nature.

(ii)
Definition - For the purpose of this clause "confined space" means a compartment, space or a place the dimensions of which necessitate an employee working in a stooped or otherwise cramped position or when required to wear breathing apparatus with respirable air or oxygen from a source that is independent of his working environment and subject thereto shall include inside boilers, steam drums, mud drums, fire boxes of vertical or road vehicle boilers, furnaces, flues, combustion chambers, receivers, buoys, tanks, superheaters or economisers.

(iii)
Where more than one of the above rates provide payment for disabilities of substantially the same nature then only the highest of such rates shall be payable.

9. General - Special Rates

In addition to the rates of pay prescribed under the heading "General" of clause 4, Rates of Pay, the following special rates and allowances shall be paid to employees in classifications under that heading.  The provisions of clause 7, Special Rates, shall not apply to such employees.

(i)
Confined Space - Working in confined space (as defined 9(x)) - as set out in Item 21 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.

(ii)
Dirty Work - Work which a supervisor and employee shall agree is of an unusually dirty or offensive nature - as set out in Item 22 of Table 2 per hour extra.

In case of disagreement the employee or union representative on his behalf shall be entitled, within twenty-four hours, to ask for a decision on the claim.  In such case a decision shall be given on the workman's claim within forty-eight hours (unless that time expires on a non-working day in which case it shall be given during the next working day) or else the said allowance shall be paid.  Any dispute arising under this subclause as to whether the work is of an unusually dirty or offensive nature shall be determined pursuant to Annexure B, Dispute Settling Procedure.

(iii)
Height Money - Employees engaged in the construction, erection, repair and/or maintenance of steel frame buildings, bridges, gasometers, or other structures at a height of 15 metres or more directly above the nearest horizontal plane shall be paid as set out in Item 23 of Table 2 per hour extra.

(iv)
Hot Places - Working for more than one hour in the shade in places where the temperature is raised by artificial means to between 46 and 54 degrees Celsius employees shall receive the amount as set out in Item 24 of Table 2 per hour extra; in places where the temperature exceeds 54 degrees Celsius employees shall receive the amount as set out in the said Item 24 per hour extra; where work continues for more than two hours in temperatures exceeding 54 degrees Celsius, employees shall also be entitled to twenty minutes rest after every two hours work without deduction of pay.

The temperature shall be decided by the supervisor of the work after consultation with employees affected.

(v)
Slag Wool - Employees handling loose slag wool, loose insulwool or other loose material of a like nature used for providing insulation against heat, cold or noise shall when so employed on the construction, repair or demolition of furnaces, walls, floors and/or ceilings, be paid as set out in Item 25 of Table 2 per hour extra.

(vi)
Wet Places - An employee working in any place where his clothing or boots become saturated whether by water, oil or otherwise, shall be paid as set out in Item 26 of Table 2 per hour extra; provided that this extra rate shall not be payable to an employee who is provided by the company with suitable and effective protective clothing and/or footwear.  Provided further, that any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day or shift when required to work in wet clothing or boots.

(vii)
Explosive Powered Tools - Employees required to use explosive powered tools shall be paid as set out in Item 27 of Table 2 per hour extra with a minimum payment as set out in the said Item 27 per day.

(viii)
Special Rates Not Cumulative - Where more than one of the above disabilities entitling an employee to extra rates exist on the same job, the employer shall be bound to pay only one rate, namely, the highest for the disabilities so prevailing: Provided that this subclause shall not apply to confined spaces, dirty work, height money, hot places or wet places, the rates for which are cumulative.

(ix)
Rates not Subject to Penalty Additions - The special rates herein prescribed shall be paid irrespective of the times at which the work is performed and shall not be subject to any premium or penalty additions.

(x)
Definitions - "Confined Space" means a compartment, space or a place the dimensions of which necessitate an employee working in a stooped or otherwise cramped position or without proper ventilation and subject thereto includes inside boilers, steam drums, mud drums, fireboxes of vertical or road vehicle boilers, furnaces, flues, combustion chambers, receivers, buoys, tanks, superheaters or economisers.

10.  Radiators

Within a reasonable time each electric crane cabin shall, where necessary, be equipped with a radiator, which the company shall install and maintain in good order.

11.  Hours of Duty

(i)
All Employees - Ordinary working hours shall be an average of thirty-eight hours per week over the full cycle of the relevant work roster.  Ordinary working hours shall not exceed-

(a)
Twelve hours during any consecutive twenty-four hours; or

(b)
152 hours in twenty-eight consecutive days,

except in the case of rostering arrangements which provide for the weekly average of 38 ordinary hours to be achieved over a period which exceeds 28 consecutive days.

(ii)
Day Workers

(a)
Ordinary working hours shall be worked Monday to Friday, inclusive, between the hours of 7.00am and 5.00pm.

(b)
On each day worked, Monday to Friday, inclusive, a 30-minutes unpaid meal break will be taken.

(c)
The ordinary crew working hours of forgers and their assistants (including mill operators and their assistants, stampers, quenchers, hammer drivers, press drivers and rollers), heaters, furnace operators and their assistants, and crane drivers and manipulator drivers employed in wheel, tyre and axle and forge sections as day workers shall be forty and a half per week, to be worked 8½ hours per day, Monday to Friday, inclusive, between the hours of 7.00am and 5.30pm, including crib time, for which no reduction of pay shall be made.

The weekly rates of pay prescribed by clause 4, Rates of Pay, for such employees shall be deemed to be thirty-eight working hours and such employees shall be paid proportionately for ordinary working hours worked by them.

(iii)
Shift Workers - Twenty minutes shall be allowed each shift for crib, which shall be counted as time worked.

(iv)
Meal breaks will be taken during the middle two hours of the day or shift.

12.  Shift Work Allowances for Shift Workers

Shift workers shall be paid in addition to the rates payable under this award, shift work allowance equal to 10% of the basic wage and margin provided by this Award.

13.  Saturday Rates for Shift Workers

Shift workers, for ordinary hours performed on Saturday, shall be paid at the rate of time and one-half.

14.  Night Work for Day Workers and Day Shift Workers

(i)
Subject to clause 21, Maximum Payment, but otherwise notwithstanding anything contained herein:

(a)
a day worker who is required, in lieu of ordinary day work; or

(b)
a day shift worker (as defined) 14(ii)) who is required, in lieu of a day shift on which he would ordinarily be rostered, to work at night (as defined 14(ii)) for periods of not less than eight hours on less than five consecutive nights or on less than four consecutive nights when the fifth night is a 38-hour week rostered off night shall be paid at the rate of time and one-half of the ordinary rate of pay under clause 4, Rates of Pay, except

(c)
on Saturdays, Sundays, 38-hour week rostered off days and holidays; and

(d)
in respect of any night of which at least 48 hours' notice has not been given, will be paid at overtime rates for day workers.  No shift allowance is payable in respect of night work under this clause.

(ii)
In this clause "night" means any hours between 3.00pm and 7.00am, and "day shift worker" means a shift worker employed on a shift system involving day shift only.

15.  Transfer of Day Workers from Day Work to Shift Work

Day workers may be employed as and become shift workers for a period of not less than five shifts or not less than four shifts when the fifth shift is a 38-hour week rostered off shift and paid accordingly:  Provided that an employee shall be paid at overtime rates for any shift employed as a shift worker under this clause in respect of which the employee has not been given at least 48 hours' notice.

16.  Transfer of Shift Workers

A shift worker who is required to work on a shift other than the shift ordinarily rostered shall be paid at overtime rates for any such shift in respect of which at least 48 hours' notice has not been given.  This provision shall not apply when the employee reverts to the ordinary rostered shift.

17.  Overtime

(i)
Day Workers - Day workers for all time worked in excess of or outside the ordinary working hours and times prescribed by this award shall be paid at the rate of time and one-half for the first two hours and at the rate of double time thereafter.

(ii)
Shift Workers - for all time worked;

(a)
in excess of or outside the ordinary working hours prescribed by this award; or

(b)
on more than eleven shifts in twelve consecutive days; or

(c)
on a shift other than a rostered shift; or

(d)
in excess of five and one-half hours without a meal break; shall:

(1)
If employed on continuous shift work be paid at the rate of double time; or 

(2)
If employed on other shift work at the rate of time and one-half for the first two hours and at the rate of double time thereafter.

This subclause shall not apply when the time is worked;

(1)
by arrangement between the employees themselves; or

(2)
for the purpose of effecting the customary rotation of shifts.

(iii)
General

(a)
An employee required to continue at work on overtime for more than one and a half hours after the employee’s ordinary ceasing time without having been notified before leaving work on the previous day that the employee would be required to work overtime shall, at the employee's option:

(1)
be provided, free of cost, with a suitable meal and another meal for each subsequent meal break into which the work extends; or

(2)
be paid the amount as set out in Item 28 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, for each meal.

(b)
An employee, pursuant to notice that has provided a meal and is not required to work overtime or is required to work for less than one and a half hours will be recompensed suitably for the meal provided but which is surplus.

(c)
Where an employee working overtime finishes work at a time when reasonable means of transport are not available the company shall -

(1)
within a reasonable time, provide conveyance to -

(a)
a reasonable distance from the employees home; or

(b)
a place to which the employee usually travels by public conveyance when returning home from work; or

(c)
a place from which the employee can, within a reasonable time, obtain public conveyance to a reasonable distance from the employees home or the place to which the employee usually travels by public conveyance when returning home from work; or

(2)
pay the employee current rate of pay for the time reasonably occupied in reaching the employees home.

(d)
An employee recalled to work overtime after leaving the employers’ business premises (whether notified before or after leaving the premises) shall be paid for a minimum of four hours work at the appropriate rate for each time the employee is so recalled; provided that, except in the case of unforseen circumstances arising, the employee shall not be required to work the full four hours if the job the employee was recalled to perform is completed within a shorter period.  This subclause shall not apply in cases where it is customary for an employee to return to the employers’ premises to perform a specific job outside the employees ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of ordinary working time.

Overtime in the circumstances specified in this subclause shall not be regarded as overtime for the purpose of subclause (e) of this clause when the actual time worked is less than four hours on such recall or on each of such recalls.

(e)
Where overtime is necessary and it is practical in the circumstances it will be arranged that an employee(s) will have, as a minimum, eight consecutive hours off duty between the work on successive days.

An employee who works so much overtime between the finishing of their ordinary work on one day and the commencement of their ordinary work on the next day that they have not had at least eight consecutive hours off duty between those times shall, subject to this clause, be released after completion of such overtime until they have had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.  If, on the instructions of the company, such an employee resumes or continues working without having had such eight consecutive hours off duty, they shall be paid at double time rates until they have had eight consecutive hours off.

(f)
An employee who is recalled from the employees home to work overtime shall, at the employee's option 

(1)
be provided, free of cost, with a suitable meal for each normal meal break falling during the overtime period; or

(2)
be paid the amount as set out in the said Item 28 for each such meal.

(iv)
For the purposes of this clause a "recall" from home to work overtime takes place when an employee is notified at home of the requirement to return to work.

18.  Requirements to Work in Accordance With the Needs of the Industry

(i)
For the purpose of meeting the needs of the industry the company may require an employee to work reasonable overtime, including work on Sundays and holidays, at the rate prescribed by this award and, unless reasonable excuse exists, the employee shall work in accordance with such requirements.

(ii)
Subject to clause 15, Transfer of Day Workers from Day Work to Shift Work, and clause 16, Transfer of Shift Workers, for the purpose of meeting the needs of the industry, the company may require any employee to transfer from one system of work to another system of work prescribed at the rate applicable thereto, and unless reasonable cause exists, an employee shall transfer in accordance with such requirement.

(iii)
Plant operations will be continuous, meaning employees will not leave their place of work for any reason whilst on duty without first being relieved.

19.  Holidays

(i)
The days on which New Year's Day, Australia Day, Good Friday, the Saturday following Good Friday, Easter Monday, Anzac Day, the local Eight Hour Day, Queen's Birthday, Christmas Day, Boxing Day and the additional public holiday being the Steel Industry Picnic Day are observed and special days appointed by proclamation as public holidays throughout the State shall be holidays and day workers and Monday to Saturday shift workers not required to work on a holiday shall be paid for the holiday at the ordinary rates of pay under clause 4, Rates of Pay, and at a bonus rate calculated in accordance with subclause (iii) of this clause.

(ii)
This provision for payment does not apply to:

(a)
employees whose rostered shift off falls on a holiday (subject to the provisions of paragraph (b) of subclause (ii) of clause 25, Days added to the Period of Annual Leave or Long Service Leave);

(b)
employees absent without leave or reasonable excuse on the working day preceding or the working day succeeding a holiday.

(iii)
The bonus rate referred to in subclause (i) of this clause shall be payable to an employee to whom bonus is payable under a bonus setting and shall be either the average bonus payable to employees of the same classification under that bonus setting for each ordinary shift or ordinary day worked by those employees during the last bonus period preceding the holiday or the average bonus payment to the employee for each ordinary shift or ordinary day worked during the last bonus period preceding the holiday.

20.  Sunday and Holiday Rates

Employees shall be paid at the rate of double time for all work done on Sundays and at the rate of double time and one-half for all work done on the holidays prescribed by this award.

21.  Maximum Payment

(i)
Shift allowances and special rates shall not be subject to any premium or penalty additions.

(ii)
All rates prescribed shall not exceed double the rates prescribed by clause 4, Rates of Pay, and clause 5, Leading Hands, provided that this subclause shall not apply to any excess due to payments under clause 7, Special Rates; clause 8, Electricians - Special Rates; subclauses (I) to (viii) of clause 9, General - Special Rates; clause 12, Shift Work Allowances for Shift Workers; or clause 20, Sunday and Holiday Rates (in respect of work done on holidays).

22.  Employees Presenting Themselves for Work and Not Required

Subject to the provisions of clause 31, Contract of Employment, an employee who presents for either normal rostered work or arranged overtime and is subsequently not required, will be paid four hours ordinary pay plus bonus.

23.  Sick Pay

(i)
An employee who is unable to attend for duty during ordinary working hours by reason of personal illness or personal incapacity not due to the employees own serious and wilful misconduct shall be entitled to be paid at ordinary time rates of pay and in addition the bonus payment which would have been payable if the employee had attended for duty, for the time of such non-attendance subject to the following:

(a)
the employee shall not be entitled to be paid leave of absence for any period in respect of which he is entitled to workers' compensation;

(b)
the employee shall, within twenty-four hours of the commencement of such absence, inform the Company of the inability to attend for duty and, as far as possible, state the nature of the illness or incapacity and the estimated duration of the same;

(c)
the employee shall prove to the satisfaction of the Company, or, in the event of a dispute, the Industrial Relations Commission of New South Wales, an inability, on account of such illness or incapacity, to attend for duty on the day or days for which payment under this clause is claimed;

(d)
an employee shall not be entitled in respect of any year of continued employment to sick pay for more than the number of ordinary working hours specified in paragraph (e) of this subclause.  Any period of paid sick leave allowed by the company to an employee in any such year shall be deducted from the period of sick leave which may be allowed or may be carried forward under this award in or in respect of the earliest year of employment for which the employee has an accumulated or accrued right;

(e)
the number of ordinary working hours referred to in paragraph (d) of this subclause shall be:

(1)
in the case of an employee with less than 1 year's continued employment: 40;

(2)
in the case of an employee with 1 or more years' continued employment but less than 10 years' continued employment:  64;

(3)
in the case of an employee with 10 or more years' continued employment:  80.

(ii)

(a)
The rights under this clause shall accumulate from year to year so long as the employment continues with the Company, whether under this or any other award, so that any part of the number of ordinary working hours specified in paragraph (e) of subclause (i) of this clause which has not been allowed in any year may be claimed by the employee and shall be allowed by the company, subject to the conditions prescribed by this clause, in a subsequent year of such continued employment.  Any rights which accumulate pursuant to this subclause shall be available as follows:

(1)
to any employee entering the employment of the company on or after 1 January 1986, for a period of 16 years, but for no longer, from the end of the year in which they accrued;

(2)
to any employee who entered their current employment with the company before 1 January 1986 -

(A)
during the period between 18 and 31 December 1985 for a period of 14 years, but for no longer, from the end of the year in which they accrued;

(B)
during the transition year - for a period of 15 years, but for no longer, from the end of the year in which they accrued;

(C)
during the first year of employment immediately following the transition year, for a period of 16 years, but for no longer, from the end of the year in which they accrued.

(b)
For the purposes of this subclause "transition year" shall mean in respect of an employee whose current employment with the company commenced before 1 January 1986, the year of employment which commenced during 1986.

(iii)
In the case of an employee who otherwise is entitled to payment under this clause but who, at the time of the absence concerned, has not given three months' continuous service in the period of current employment with the Company, the right to receive payment shall not arise until such service has been given.

(iv)
For the purpose of this clause continuous service shall be deemed not to have been broken by:

(a)
any absence from work on leave granted by the company; or

(b)
any absence from work by reason of personal illness, injury or other reasonable cause, proof whereof shall, in each case, be upon the employee;

provided that any time so lost shall not be taken into account in computing the qualifying period of three months.

(v)
Service before the date of coming into force of this award shall be counted as service for the purpose of qualifying thereunder.

(vi)
In this clause "ordinary working hours" shall include working hours on shifts known as compulsory roster shifts, ring roster shifts or 21st shifts which are paid at overtime rates.

24.  Annual Leave

(i)
Day Workers and Monday to Saturday Shift Workers:  See Annual Holidays Act 1944.

(ii)
Shift workers whose working period includes Sundays and Public Holidays as ordinary working days:

(a)
In addition to the benefits provided by section 3 of the Annual Holidays Act 1944, with regard to an annual holiday of four weeks, an employee who, during the year of their employment with the company with respect to which they become entitled to the said annual holiday of four weeks, gives service to the company as a seven-day shift worker, shall be entitled to the additional leave as hereunder specified:

(1)
if during the year of employment the employee has served the Company continuously as such seven-day shift worker the additional leave with respect to that year shall be one week;

(2)
subject to subparagraph (4), of this paragraph, if during the year of employment, the employee has served for only a portion of it as such seven-day shift worker the additional leave shall be one day for every thirty-three ordinary shifts worked as a seven-day shift worker;

(3)
subject to subparagraph (4), of this paragraph, an employee shall be paid for such additional leave at the annual leave rate of pay, for the number of ordinary hours of work for which such employee would have been rostered for duty during the period of additional leave had such employee not been on such additional leave;

(4)
where the additional leave calculated under this subclause is or includes a fraction of a day such fraction shall not form part of the leave period and any such fraction shall be discharged by payment only;

(5)
in this clause reference to one week and one day shall include holidays and non-working days.

(b)
Where the employment of a worker has been terminated and thereby becomes entitled under section 4 of the Annual Holidays Act 1944, to payment in lieu of an annual holiday with respect to a period of employment, the employee shall also be entitled to an additional payment of three and one-half hours at the annual leave rate of pay with respect to each twenty-one shifts of service as such seven-day shift worker during such period of employment.

(c)
A seven-day shift worker under this subclause shall be paid at the appropriate rate for any "compulsory roster" shift, also known as a "twenty-first" shift, which the employee would have worked during the employee’s period of annual leave which becomes fully due on or after 23 September 1980, had the employee not been on annual leave.

(iii)
Monday to Saturday shift workers who are regularly rostered for duty on Saturdays as ordinary working days. 

In addition to the benefits provided by section 3 of the Annual Holidays Act, 1944 with regard to an annual holiday of four weeks, an employee who during the year of his employment with the company becomes entitled to the said annual holiday of four weeks, gives service to the company as a Monday to Saturday shift worker who is regularly rostered for duty on Saturdays as ordinary working days, shall be entitled to additional leave as hereunder specified:

(a)
For every thirteen Saturdays upon which the employee worked an ordinary shift as a Monday to Saturday shift worker who is rostered for duty on Saturdays as ordinary working days the additional leave with respect to that year shall be one day.

(b)
Where the additional leave calculated under this subclause is or includes a fraction of a day such fraction shall not form part of the leave period and any such fraction shall be discharged by payment only.

(iv)
Annual Leave Loading

(a)
In respect of a period of annual leave an employee shall be paid a loading, namely 20 per cent, of whichever amount, to be calculated for the period of annual leave, is the lesser of -

(1)
the employees ordinary pay pursuant to the Annual Holidays Act 1944, and where applicable, the employees annual leave rate of pay pursuant to this clause, and clause 25, Days Added to the Period of Annual Leave, or Long Service Leave; or

(2)
the sum of -

(A)
the employees award rate of pay for ordinary time at the commencement of annual leave as prescribed by clause 3, Basic Wage, clause 4, Rates of Pay, clause 5, Leading Hands, and subclause (iii) of clause 6, Mixed Functions, of this award; and

(B)
the employees rate of maximum all purpose bonus payable at the commencement of annual leave pursuant to the bonus setting applicable to the employee.

Provided that an employee who would have worked shift work but for being on annual leave shall be paid whichever is the greater of the said loading, or the shift work allowances pursuant to clause 12, Shift Work Allowances for Shift Workers, the weekend penalty rates pursuant to clause 13, Saturday Rates for Shift Workers, and (in respect of Sundays only) clause 20, Sunday and Holiday Rates, that would have been payable in respect of ordinary time during the period of annual leave but for being on annual leave.

(b)
The loading prescribed by this subclause shall apply to payment in lieu of a fully due annual holiday on termination of employment, but shall not apply to proportionate annual holiday payment on termination of employment.

25.  Days Added to the Period of Annual Leave Or Long Service Leave

(i)
In the case of an employee who was, at the commencement of their annual leave or long service leave, employed as a 7-day shift worker under this award, one day shall be added to the annual leave period or long service leave period, respectively, in respect of any holiday prescribed by this award which falls within the period of annual leave or long service leave to which the employee is entitled under this award.

(ii)
An employee who is rostered off duty on a day which is a holiday prescribed by this award and who is not required to work on that day shall:

(a)
have one day added to the annual leave period; or

(b)
by mutual consent, be paid, in the pay period in which the holiday falls, for the holiday at the rate payable pursuant to subclause (i) of clause 19, Holidays.

This subclause shall not apply when the holiday falls:

(1)
on a Saturday or Sunday except in the case of employees employed as seven-day shift workers whose working period includes Sundays and Holidays as ordinary working days, of this award; or

(2)
on a Sunday in the case of employees employed as Monday to Saturday shift workers who are regularly rostered for duty on Saturdays as ordinary working days.

(iii)
Any day or days added in the case of annual leave shall be paid for at the annual leave rate of pay and in the case of long service leave shall be paid for at the long service leave rate of pay.

(iv)
Any day or days added in accordance with subclauses (i) or (ii) of this clause, shall be the working day or working days immediately following the period of annual leave or long service leave respectively to which the employee is entitled under clause 24, Annual Leave, or clause 26, Long Service Leave.

(v)
For the purposes of subclause (iv) of this clause, working days shall be:

(a)
in the case of an employee who, at the commencement of the period of annual leave or long service leave, as the case may be, was employed as a day worker - any day of the week including a day on which the employee concerned would have been rostered off duty if not on annual leave or long service leave but excluding a Saturday, a Sunday or a holiday;

(b)
in the case of an employee who, at the commencement of the period of annual leave or long service leave, as the case may be, was employed as a Monday to Saturday shift worker - any day of the week, other than a Sunday or a holiday, including a day on which the employee concerned would have been rostered off duty if not on annual leave or long service leave.

(c)
in the case of an employee who, at the commencement of his period of annual leave or long service leave, as the case may be, was employed as a 7-day shift worker - any day of the week including a day on which the employee concerned would have been rostered off duty if not on annual leave or long service leave.

(vi)
Where the employment of a worker has been terminated and under section 4 of the Annual Holidays Act, 1944, an entitlement accrues to payment in lieu of an annual holiday with respect to a period of employment the employee shall also be entitled to an additional payment for each day accrued under subclause (ii) of this clause, at the annual leave rate of pay.

(vii)
An employee who is employed as a seven-day shift worker who - 

(a)
has a day added to annual leave or long service pursuant to subclauses (i) and (ii) of this clause, and

(b)
such a day falls on a holiday prescribed by clause 19, Holidays, on which the employee would have been rostered to work an ordinary shift were it not for an entitlement to an added day shall be paid for such day, in addition to the entitlement under subclause (iii) of this clause, at the rate prescribed by subclause (i) of the said clause 19.

26.  Long Service Leave

(i)
See Long Service Leave Act 1955.

(ii)
Notwithstanding the Long Service Leave Act 1955, the award rate (basic wage and margin) element of ordinary pay for long service leave shall be either:

(a)
that determined in accordance with the Long Service Leave Act 1955; or

(b)
that applicable to the employee at the commencement of the period of long service leave whichever is the greater.

(iii)
An employee shall be entitled to have all days which are prescribed as holidays by clause 19, Holidays, treated as days appointed by the Governor as public holidays for the purposes of the application of Section 4(4A) of the Long Service Leave Act 1955.

27.  Jury Service

An employee required to attend for jury service:

(i)
during ordinary working hours; or

(ii)
immediately following an ordinary night shift or immediately preceding an ordinary afternoon shift on which the employee is rostered to work and, as a result of attending for jury service, is not reasonably able to report for work on the night shift or afternoon shift, as the case may be:

shall be paid by the Company their ordinary time rate and bonus which would have been payable in respect of the ordinary time rostered had the employee not attended for jury service.

The employee will reimburse to the Company the amount received in respect of such jury service upon payment.

An employee shall notify the company as soon as possible of the date upon which attendance for jury service is required.  Further, the employee shall give the company proof of attendance, the duration of such attendance and the amount received in respect of such jury service.

28.  Compassionate Leave

(i)
An employee, other than a casual employee, shall be entitled to up to two days compassionate leave without deduction of pay on each occasion of the death of a person prescribed in subclause (iii) below.

Where an employee travels overseas or interstate to attend a funeral, the amount of compassionate leave will be increased by a further day upon production of acceptable evidence documenting the necessity to travel.

In addition to the employee ordinary time work rate of pay, the amount of bonus applicable for the period of compassionate leave will also be paid.

(ii)
The employee must notify the employer as soon as practicable of the intention to take compassionate leave and will, if required by the employer, provide to the satisfaction of the employer proof of death.

(iii)
Compassionate leave shall be available to the employee in respect to the death of a person prescribed for the purposes of Personal/Carer's Leave as set out in subparagraph (ii) of paragraph (c) of subclause (1) of clause 29, Personal/Carer's Leave, provided that for the purpose of compassionate leave, the employee need not have been responsible for the care of the person concerned.

(iv)
An employee shall not be entitled to compassionate leave under this clause during any period in respect of which the employee has been granted other leave.

(v)
Compassionate leave may be taken in conjunction with other leave available under subclauses (2), (3), (4) and (5) of the said clause 29. In determining such a request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.

29.  Personal/Carers Leave

(1)
Use of Sick Leave 

(a)
An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c) who needs the employee's care and support shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement which accrues after 21 August 1996, provided for in clause 23, Sick Pay for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.

(b)
The employee shall, if required, establish either by production of a medical certificate or statutory declaration the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.

(c)
The entitlement to use sick leave in accordance with this subclause is subject to:

(i)
the employee being responsible for the care of the person concerned; and

(ii)
the person concerned being:

(a)
a spouse of the employee; or

(b)
a de facto spouse who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

(c)
a child or an adult child (including an adopted child, a stepchild, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or 

(d)
a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or

(e)
a relative of the employee who is a member of the same household where, for the purposes of this subparagraph:

(1)
"relative" means a person related by blood, marriage or affinity;

(2)
"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and

(3)
"household" means a family group living in the same domestic dwelling.

(d)
An employee shall, wherever practicable, give the employer notice, prior to the absence, of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence. 

(2)
Unpaid Leave for Family Purpose -

(a)
An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.

(3)
Annual Leave -

(a)
An employee may elect, with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods or part thereof in any calendar year at a time or times agreed by the parties.

(b)
Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.

(c)
An employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.

(4)
Time Off in Lieu of Payment for Overtime -

(a)
An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.

(b)
Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.

(c)
If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination. 

(d)
Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.

(5)
Make-up Time -

(a)
An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time during the spread of ordinary hours provided in the award, at the ordinary rate of pay.

(b)
An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time) at the shift work rate which would have been applicable to the hours taken off.

30.  Disciplinary Code

Where an employee is alleged to have breached the terms of employment or good order and discipline the following procedure will apply:

(a)
The employee and representative if requested, will be given all facts relating to the matter known to the Company and the opportunity to respond.  The Supervisor may counsel or warn the employee on the first such occasion recording the particulars in the presence of the employee on the employee's personal history card.  On the second or subsequent occasions the Supervisor will refer the matter to the Manager Employee Relations.

(b)
The Manager Employee Relations upon reference of an alleged breach of employment terms and/or discipline will interview the employee in the presence of the Union Representative(s) and Supervisor(s)/Manager and may issue the employee with a final written warning, copies of which will be issued to all involved parties.

(c)
The Manager Employee Relations may in lieu of, or as well as issuing a final warning, suspend or transfer the employee in which case advice of this action will be given to the employee and Union Representative(s) at the interview.

(d)
If an employee has reason to receive a second formal warning within any period of 12 consecutive months, the Company may terminate the employee's contract of employment by payment of such wages as are due in lieu of notice.

(e)
Nothing in this code limits the Company from exercising summary termination of the employee's services within the Award Contract of Employment.

31.  Contract of Employment

(i)
Subject as provided for elsewhere in this award employment shall be on a weekly basis.

(ii)
Employment of employees on probation for the first two weeks of service shall be from day to day at the weekly rate fixed determinable at a day's notice.

(iii)
Employees shall perform such work as the company shall, from time to time, reasonably require and an employee not attending for or not performing duty shall, except as provided by clause 23, Sick Pay, lose pay for the actual time of such non-attendance or non-performance.

(iv)
Subject as aforesaid employment shall be terminated by a week's notice on either side given at any time during the week or by the payment or forfeiture of a week's wages, as the case may be.  Where an employee has given notice or has been given notice by the company, the employee shall, upon request, be granted leave of absence without pay for one day or shift during the period of notice in order to look for alternative employment.

(v)
This clause shall not affect the right of the Company to deduct payment for any day or portion thereof during which an employee is stood down by the company as the result of refusal of duty, malingering, inefficiency, neglect of duty or misconduct on the part of the employee, or to deduct payment for any day during which the employee cannot be usefully employed because of any strike or through any breakdown of machinery, or due to any cause for which the company cannot reasonably be held responsible.

(vi)
This clause shall not affect the right of the Company to dismiss an employee without notice for refusal of duty, malingering, inefficiency, neglect of duty or misconduct and in such cases the wages shall be payable up to the time of dismissal only.

32.  Mechanical Tradespersons Classification Structure & Competency Standards

Mechanical Tradespersons will retain entitlement to provisions of the Metal Engineering and Associated Industries Award 1998 in respect of classification structures and competency standards.

33.  Time and Payment of Wages

All wages shall be paid weekly by Electronic Funds Transfer.

34.  Retention of Rate.

(i)
Where, as a result of the rationalisation of the Company's operations, the introduction of technological change or changes in work practices, an employee is appointed, whether before, on or after 21 December 1993, to a classification or classifications which receive lower earnings from the sum of margin and bonus than did the employee's classification immediately prior to the appointment or the first appointment ("the previous classification"):

(a)
If the employee has two or more years' continuous service with the Company, the employee shall retain the sum of margin and bonus applicable to the previous classification as follows:

(1)
in the first and second years after the date of the employee's appointment, full retention of the sum of margin and bonus applicable to the previous classification;

(2)
in the third year after the date of appointment, half retention of the sum of margin and bonus applicable to the previous classification;

(3)
thereafter, no retention.

Provided that when the sum of margin and bonus of the employee's new classification exceeds the sum of margin and bonus of the previous classification, the employee shall thereafter receive payment of margin and bonus applicable to the employee's new classification.

(b)
If the employee has less than two years' continuous service with the company, the employee shall retain the sum of margin and bonus applicable to the previous classification as follows:

(1)
in the first year after the date of appointment, half retention of the sum of margin and bonus applicable to the previous classification;

(2)
thereafter, no retention.

Provided that when the sum of margin and bonus of the employee's new classification exceeds the sum of margin and bonus of the previous classification, the employee shall thereafter receive payment of margin and bonus applicable to the employee's new classification.

(ii)
Where as a result of a market change affecting the Company's operations, an employee is appointed, whether before, on or after 21 December 1993, to a classification or classifications which receive lower earnings from the sum of margin and bonus than did the employee's classification immediately prior to the appointment or the first appointment ("the previous classification"), if the employee has two or more years' continuous service with the Company, the employee shall retain the sum of margin and bonus applicable to the previous classification as follows:

(1)
in the first year after the date of the employee's appointment, full retention of the sum of margin and bonus applicable to the previous classification;

(2)
in the second year after the date of the employee's appointment, half retention the sum of margin and bonus applicable to the previous classification;

(3)
thereafter, no retention.

Provided that when the sum of margin and bonus of the employee's new classification exceeds the sum of margin and bonus of the previous classification, the employee shall thereafter receive payment of margin and bonus according to the employee's new classification.

(iii)
Where an employee, as a result of the circumstances specified in subclauses (i) and (ii) ceases, whether before on or after 21 December, 1993, to be entitled to a leading hand allowance the employee shall, (provided the employee had been receiving such leading hand allowance throughout the six months immediately preceding such cessation of the employee's entitlement thereto), retain the leading hand allowance to which the employee was entitled immediately preceding such cessation of the employee's entitlement subject to the same qualifications and adjustments as are specified in subclauses (i) and (ii).

35.  Retrenchment

This clause shall apply to collective dismissals by way of retrenchment, whether made at the same time or over a period of time and where the dismissals relate to circumstances affecting the employer's enterprise and not to the conduct of the employees.

(i)

(a)
the Company is obliged to inform the unions, parties to this award, and the Company's employees who may be affected by any retrenchments, as soon as the company becomes aware that the retrenchments are necessary, of the facts and circumstances of the proposed retrenchments;

(b)
notwithstanding anything elsewhere in this award, notice in writing of dismissal shall be given to any persons being dismissed under this clause, or pay in lieu of notice made according to the following table;

	Continuous Service
	Period of Notice

	Less than 1 year
	1 week

	More than 1 year but less than 3 years
	2 weeks

	More than 3 years but less than 5 years
	3 weeks

	Greater than 5 years
	4 weeks

	Employees greater than 45 years of age with not less than 2 years continuous service will 

	receive an additional weeks notice to that provided in the scale above.


(c)
where the said period of notice is required to be worked out, the employee shall be entitled to one day's leave with pay in each week of notice in order to look for alternative employment;

(d)
the following payments shall be made by way of severance pay in addition to any other entitlements-

(1)
notice as defined above;

(2)
payments related to age and service according to the following table; capped at 52 weeks pay

	Continuous Service
	Severance Payment 
	Severance Payment 

	
	<45 years of age
	45 years and over

	Less than 1 year
	Nil
	Nil

	More than 1 year but less than 2 years
	4 weeks
	5 weeks

	More than 2 years but less than 3 years
	7 weeks
	8.75 weeks

	More than 3 years but less than 4 years
	10 weeks
	12.5 weeks

	More than 4 years but less than 5 years
	12 weeks
	15 weeks

	More than 5 years but less than 6 years
	14 weeks
	17.5 weeks

	More than 6 years but less than 7 years
	16 weeks
	20 weeks

	More than 7 years but less than 8 years
	18 weeks
	22.5 weeks

	More than 8 years but less than 9 years
	20 weeks
	25 weeks

	More than 9 years but less than 10 years
	22 weeks
	27.5 weeks

	More than 10 years but less than 11 years
	24 weeks
	30 weeks

	More than 11 years but less than 12 years
	26 weeks
	32.5 weeks

	More than 12 years but less than 13 years
	28 weeks
	35 weeks

	More than 13 years but less than 14 years
	30 weeks
	37.5 weeks

	More than 14 years but less than 15 years
	32 weeks
	40 weeks

	More than 15 years but less than 16 years
	34 weeks
	42.5 weeks

	More than 16 years but less than 17 years
	36 weeks
	45 weeks

	More than 17 years but less than 18 years
	38 weeks
	47.5 weeks

	More than 18 years but less than 19 years
	40 weeks
	50 weeks

	More than 19 years but less than 20 years
	42 weeks
	52 weeks

	More than 20 years but less than 21 years
	44 weeks
	52 weeks

	More than 21 years but less than 22 years
	46 weeks
	52 weeks

	More than 22 years but less than 23 years
	48 weeks
	52 weeks

	More than 23 years but less than 24 years
	50 weeks
	52 weeks

	More than 24 years but less than 25 years
	52 weeks
	52 weeks

	Thereafter
	52 weeks
	52 weeks


A week's basic pay refers to the basic wage, plus margin, plus average bonus.  Basic pay does not include shift work allowances, weekend penalties or overtime.

(ii)
Nothing in this clause shall require the payment of any sums by way of severance pay where the employee retrenched has less than one year continuous service.

36.  Definitions

(i)
Day workers are employees other than shift workers and include employees on night work within clause 14, Night Work for Day Workers and Day Shift Workers, of this award.

(ii)
Monday to Saturday shift workers are shift workers whose ordinary working hours are worked between Monday and Saturday.

(iii)
Where shifts commence between 11.00pm and midnight on a Sunday or holiday the time so worked before midnight shall not entitle the employee to the Sunday or holiday rate; provided that the time worked by an employee on a shift commencing before midnight on the day preceding a Sunday or holiday and extending into a Sunday or holiday shall be regarded as time worked on such Sunday or holiday.

(iv)
Annual leave rate of pay means -

(a)
in the case of

(1)
annual leave under clause 24, Annual Leave and days added to the period of annual leave under clause 25, Days Added to the Period of Annual Leave, or Long Service Leave, taken by an employee immediately before or after leave under the Annual Holidays Act 1944;

(2)
payment in respect of annual leave or days added to the period of annual leave being made to an employee under the said clauses 24 and 25 upon the termination of the employment of an employee at the same time as payment is being made under the Annual Holidays Act 1944, in respect of such termination,

the ordinary pay of the employee, calculated in accordance with the Annual Holidays Act 1944, for the leave taken or payments made under that Act;

(b)
in the case of annual leave under the said clause 24 and days added to the period of annual leave under the said clause 25 being taken otherwise than immediately before or after leave under the Annual Holidays Act 1944, the ordinary pay of the employee, calculated in accordance with the Annual Holidays Act 1944, as if such leave had been taken under the Act.

(vi)
Electrician means an employee who:

(a)
has served an electrical apprenticeship or recognised equivalent; and

(b)
has successfully completed a recognised electrical trades course or recognised equivalent; and

(c)
has obtained an "A" grade electrical mechanic's licence.

Provided that the Company may, in its discretion, classify as Electricians:

(1)
employees classified as either electrical mechanics or electrical fitters as at 18 May 1987 who have not obtained "A" grade electrical mechanic's licence.  Such employees will be employed in the classification of Electricians or Electricians Grade 2 provided they can obtain a "B" grade electrical mechanic's licence and have the other requirements for the classification:

(2)
employees who are required to perform shop work, such as armature winding, which does not require either an "A" grade of "B" grade electrical mechanic's licence.

(vii)
Electrician Grade 1 means an employee who:

(a)
has served an electrical apprenticeship or recognised equivalent; and

(b)
has successfully completed a recognised electrical trades course or recognised equivalent; and

(c)
has obtained an "A" grade electrical mechanic's licence; and

(d)
has successfully completed an "in-house" training course of 100 or more hours' duration which has been conducted as a result of the introduction of major technical advancements associated with major capital investment.  Provided that an "in-house" training course within the meaning of this definition is one which seeks to advance employees beyond the skills learnt during an electrical trades course to qualify for reclassification to this grade; further, a course which is aimed primarily at assisting employees to relearn skills learnt during an electrical trades course is not an "in-house" training course within the meaning of this definition.

Employees classified in this grade shall perform, as required, the full range of work up to and including their level of training.

(viii)
Electrician Grade 2 means an Electrician (as defined) who:

(a)
has successfully completed a post trade or a special course offered by the Department of Technical and Further Education, approved by the Company; or

(b)
has successfully completed one year of a two-year post trades course approved by the Company; or

(c)
has successfully completed one year of an Engineering Certificate Course, or an Associate Diploma Course, approved by the Company; or

(d)
has successfully completed one year of a part-time university degree course approved by the Company.

Employees classified in this grade shall perform, as required, the full range of work up to and including their level of training.

Appointments to this grade shall be within the discretion of the Company.

(ix)
Electrician Grade 3 means an employee who:

(a)
has served an electrical apprenticeship or recognised equivalent; and

(b)
has successfully completed a recognised electrical trades course or recognised equivalent; and

(c)
has obtained an "A" grade electrical mechanic's licence; and

(d)
has successfully completed a two-year post trades course, approved by the Company, and has worked as an Electrician Grade 2 for one year; or

(e)
has successfully completed two years of an Engineering Certificate Course, or an Associate Diploma Course, approved by the Company and has worked as an Electrician Grade 2 for one year; or

(f)
has successfully completed two years of a part-time university degree course approved by the Company.

Employees classified in this grade shall perform, as required, the full range of work up to and including their level of training.

Appointment to this grade shall be within the discretion of the Company having regard to its manning requirements and the Company's assessment of the employee's suitability for appointment to this grade.

(x)
Electrician Grade 4 means an Electrician Grade 3 (as defined) who has worked for one year as such and who:

(a)
has successfully completed an Engineering Certificate Course or an Associate Diploma Course approved by the Company; or

(b)
has successfully completed four years of a part-time university degree course approved by the Company.

Employees classified in this grade shall perform, as required, the full range of work up to and including their level of training, and with minimum supervision and technical guidance.

Appointment to this grade shall be within the discretion of the Company having regard to its manning requirements and the Company's assessment of the employee's suitability for appointment to this grade.

37.  Union Representatives.

The company shall give recognition to an employee who is the representative of employees in a location where the employee is employed and shall be allowed the necessary time during working hours to interview the Company or its representatives in the case of a dispute affecting employees in his area; provided that the Company shall not be bound to give recognition as representative to an employee in respect of whom a written notification has been received from the union concerned that the union does not recognise that employee as a representative.

The Company shall, upon request, provide each recognised representative with a suitable locker for the purpose of storing relevant union material at the workplace.

38.  Plant Shut Downs.

Where rostered days off are a feature of the method of working a 38-hour week, they may be accrued and discharged during plant shut down periods nominated in an annual roster made following consultation and agreement between the parties.

39.  Protective Clothing & Equipment.

(i)
The Company will supply and the employee will wear personal protective equipment when engaged in any work which, in the opinion of the company, but subject to review by the Industrial Relations Commission of New South Wales, necessitates the use of personal protective equipment.

(ii)
The employee shall pay the costs of any replacements necessary by reason of loss or breakage due to their carelessness.

(iii)
Clothing and protective equipment will be issued on commencement and thereafter on a replacement basis.

40.  Apprentices

Where any provisions so far as they relate to apprentices, are inconsistent with the provisions of this clause, the provisions of this clause shall, to the extent of the inconsistency, prevail.

(i)
Conditions of Employment - The ordinary conditions of employment, including method of payment, award holidays, hours and overtime, shall be those contained in this award provided an apprentice whilst under 18 years of age shall not be allowed to work shift work, and the apprentice shall not work shift work unless working under the control of a tradesperson in the same trade.  The apprentice shall not be required to work overtime during the first year of his or her apprenticeship unless he or she is willing to do so.

(ii)
Lost Time - The Company may deduct from the wages of an apprentice amounts proportionate to the working time lost by the apprentice in any wage period when suspended under the provisions of clause (iii) of this clause or owing to his or her absence from the service of the company, unless such absence is caused by:

(a)
The Company's fault;

(b)
Illness not exceeding one week in each year of service duly certified by a qualified medical practitioner;

(c)
The occurrence of any holiday prescribed by this award.

(iii)
Disciplinary Code - 

(a)
The apprentice may be suspended by the Company without pay during such period of suspension for the following reasons, and subject to the undermentioned limitations of each suspension, viz.:

	Nature of Offence or Misdemeanour

	

	
	First Offence - The apprentice shall be told that this

	
	caution Misconduct etcetera will be recorded.

	
	

	
	Second Offence - The apprentice may be Suspended

	
	for a period not exceeding five working days

	
	(without pay).  Time lost by such suspension shall

	
	be made up at the end of each year.

	
	

	Disobedience,
	Third Offence - The apprentice may be suspended

	Laziness,
	for a period not exceeding ten working days (without

	Bad Timekeeping, General
	pay).  Time lost by such suspension shall be made up

	
	at the end of each year.

	
	

	
	Following a suspension the apprentice may be

	
	brought before the Manager Employee Relations

	
	who shall admonish the apprentice and advise the

	
	apprentice that further sinister incidents may lead to

	
	cancellation of indenture in Accordance with Part 4

	
	of the Industrial and Commercial Training Act 1989.

	
	

	
	First Offence - The apprentice may be instantly

	
	suspended for a period not exceeding five working

	
	days (without pay).  Time lost by such suspension

	
	shall be made up at the end of each year.

	
	

	Insolence, Wilful Disobedience, Wilful
	Second Offence - The apprentice may be instantly

	Damage to Property, Neglect of Safety
	suspended for a period not exceeding ten working

	Precautions which may result in injury,
	days (without pay).  Time lost by such suspension

	Theft, Assault or Other Serious and Wilful
	shall be made up at the end of each year.

	Misconduct.
	

	
	Following a suspension the apprentice may be

	
	brought before Manager Employee Relations who

	
	shall admonish the apprentice.  If conduct which

	
	leads to the suspension persists the apprentice may

	
	be further suspended immediately and the a

	
	apprentices indenture may be cancelled in

	
	accordance with Part 4 of the Industrial and

	
	Commercial Training Act, 1989.


(b)
When the Company intends to suspend an apprentice it shall immediately so advise the Commissioner for Vocational Training and the union or unions covering the apprentice's trade.

(c)
When the Company suspends an apprentice, the suspension shall be effected by handing or delivering to the apprentice a notice in writing specifying:

(A)
Particulars of the offence alleged to have been committed;

(B)
The period of suspension;

(C)
That future misconduct may cause the Company to seek cancellation of the indenture;

(D)
The address of the Commissioner for Vocational Training; and

(E)
That the apprentice is entitled to apply to the Commissioner for Vocational Training at that address, by letter, to have the suspension set aside.

(d)
The Company shall forward a copy of the notice to the Commissioner for Vocational Training, the union or unions covering the apprentice's trade and to the parent or guardian of the apprentice on the same day as the notice is handed or delivered to the apprentice.

(e)
Any purported suspension not effected in accordance with the above shall be of no effect.

(f)
Nothing in this Clause shall affect the rights or obligations of any party to the apprenticeship under the Industrial and Commercial Training Act 1989.

(iv)
Wages

(a)
The minimum weekly rates of pay for apprentices shall be as set out in Table 1 - Wages, of Part B, Monetary Rates.

(b)
The total wages of apprentices shall be calculated to the nearest five cents, any broken part of five cents in the result not exceeding half of five cents to be disregarded.

(c)
An employee who is under twenty-one years of age on the expiration of his or her apprenticeship and thereafter works as a minor in the occupation to which the employee has been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

(d)
The special rates provisions in this award shall apply to apprentices in the trades where tradespersons are paid these special rates.

(e)
Tool allowance - This allowance shall apply to apprentices as set out in Item 29 of Table 2.  The allowance shall apply for all purposes of the award.

41.  No Extra Claims

It is a term of this Award that the Union(s) undertake(s) not to pursue any extra claims, award or over award. 

42.  Enterprise Arrangements - Restructuring

As a result of negotiations to achieve improvements in productivity, efficiency and international competitiveness, the parties to this Award have finalised an Agreement for an Enterprise Arrangement.  A copy of this Agreement is annexed to this Award and is marked Annexure "A". Annexure "A" forms part of this Award.

43.  Area, Incidence and Duration

(i)
This award rescinds and replaces the Commonwealth Steel Company Limited Award 2000 published 6 October 2000 (319.IG.128) and all variations thereof.

(ii)
This award will take effect on and from the first pay period beginning on or after 1 October 2001 and will remain in force until 30 September 2004.  

(iii)
This Award shall be binding upon the Commonwealth Steel Company Limited as to its operation at Waratah, New South Wales and to its employees who are engaged in any of the classifications specified in this Award and the following Unions:

The Australian Workers' Union, New South Wales

Automotive, Foods, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch

The New South Wales Plumbers and Gasfitters Employees' Union

Construction, Forestry, Mining and Energy Union (New South Wales Branch)

Electrical Trades Union of Australia, New South Wales Branch

44.  Anti-Discrimination

(i)
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.

(ii)
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

(iii)
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

(iv)
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.

(v)
This clause does not create legal rights or obligations in addition to those imposed upon parties by the legislation referred to in this clause.

Notes:

(a)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in the Act affects any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."

PART B

MONETARY RATES

Table 1 - Wages

Adult Basic Wage:  $121.40 per week

	COMMENCEMENT DATE
	01/10/2001
	01/10/2002
	01/10/2003

	
	Margin per
	Margin per
	Margin per

	
	38 hr week
	38 hr week
	38 hr week

	
	$
	$
	$

	BAR PRODUCTS

	Warehouse -
	
	
	

	Operator - class 1
	421.10
	440.10
	458.10

	Operator - class 2
	383.90
	401.60
	418.30

	Operator - class 3
	370.40
	387.60
	403.90

	Operator - class 4
	367.30
	384.40
	400.60

	Operator - class 5
	341.30
	357.50
	372.80

	Bar Mill -
	
	
	

	Operator - level 1
	498.40
	520.10
	540.60

	Operator - level 2
	470.40
	491.10
	510.70

	Operator - level 3
	414.10
	432.80
	450.50

	Operator - level 4
	371.80
	389.10
	405.40

	Operator - level 5
	329.60
	345.40
	360.30

	Operator - level 6
	309.70
	324.80
	339.10

	STEELMAKING

	Operator Level 1
	498.40
	520.10
	540.60

	Operator Level 2
	476.50
	497.40
	517.20

	Operator Level 3
	451.80
	471.90
	490.90

	Operator Level 4
	427.10
	446.30
	464.50

	Operator Level 5
	402.40
	420.70
	438.00

	Operator Level 6
	377.60
	395.10
	411.60

	Operator Level 7
	352.90
	369.50
	385.20

	FORGED PRODUCTS

	Forging -
	
	
	

	Operator Level 1*#
	491.10
	512.50
	532.80

	Operator Level 2*#
	447.10
	467.00
	485.80

	Operator Level 3*#
	383.90
	401.60
	418.30

	(* whilst working four days of 10 hour duration without 
	
	
	

	accruing a rostered day off, these rates will be increased
	
	
	

	by 6.25%)
	
	
	

	(#  whilst working four days of 9.5 hour duration without 
	
	
	

	accruing a rostered day off, these rates will be increased
	
	
	

	by (5.3%)
	
	
	

	Heat Treatment -
	
	
	

	LH Furnace Attendant
	406.90
	425.40
	442.90

	Furnace Attendant
	367.30
	384.40
	400.60

	20 tonne Crane Driver - H4 Crane
	373.50
	390.80
	407.20

	Heavy Machine Bay -
	
	
	

	25 & 20 tonne Crane Driver H3 & H9 crane
	373.50
	390.80
	407.20

	Cold Saw Attendant (2 Machines)
	350.50
	367.00
	382.60

	Cold Saw Attendant (3 Machines)
	362.10
	379.00
	395.00

	Furnace Attendant Induction Hardner
	406.90
	425.40
	442.90

	Furnace Assistant Induction Hardner
	373.50
	390.80
	407.20

	Heavy Machine Bay Assistant
	337.10
	353.10
	368.30


	Electro Slag Refining Plant -
	
	
	

	Leading Hand Operator
	424.90
	444.00
	462.10

	Operator
	397.40
	415.60
	432.80

	RAILWAY PRODUCTS

	Wheel and Tyre Plant Cheese Preparation -
	
	
	

	Kasto Saw Operator
	406.90
	425.40
	442.90

	Kasto Saw Assistant/Pendant Crane Operator
	350.50
	367.00
	382.60

	Heating -
	
	
	

	Furnace Operator*#
	421.10
	440.10
	458.10

	Furnace Attendant*#
	383.90
	401.60
	418.30

	Forming Press -
	
	
	

	Roller*#
	472.50
	493.30
	513.00

	Equipment Setter
	447.20
	467.10
	485.90

	Press Operator*#
	376.40
	393.80
	410.30

	Press Labourer*#
	335.20
	351.20
	366.30

	Relief Hand No 1*#
	376.40
	393.80
	410.30

	Edgewater Mill -
	
	
	

	Mill Operator*#
	447.20
	467.10
	485.90

	Mill Operator's Assistant*#
	373.50
	390.80
	407.20

	General -
	
	
	

	Transfer Arm Operator*#
	359.60
	376.40
	392.30

	Finisher*#
	376.40
	393.80
	410.30

	10 tonne Crane Driver - T13 Crane*#
	373.50
	390.80
	407.20

	Hot Section/Maintenance Assistant
	359.60
	376.40
	392.30

	(* whilst working four days of 10 hour duration without 
	
	
	

	accruing a rostered day off, these rates will be increased
	
	
	

	by 6.25%)
	
	
	

	(# whilst working four days of 9.5 hour duration without 
	
	
	

	accruing a rostered day off, these rates will be increased
	
	
	

	by (5.3%)
	
	
	

	Heat Treatment /S.U.B. Line -
	
	
	

	Leading Hand Operator
	397.40
	415.60
	432.80

	Operator
	373.50
	390.80
	407.20

	Assistant
	341.30
	357.50
	372.80

	Machining and Assembly Bays -
	
	
	

	Tyre Machine Bay -
	
	
	

	5 tonne Crane Driver - T9 Crane
	373.50
	390.80
	407.20

	5 tonne Crane Driver - T11 Crane
	373.50
	390.80
	407.20

	Store Attendant Product Chaser
	367.30
	384.40
	400.60

	Axle Machine Bay -
	
	
	

	10 tonne Crane Driver - T8 Crane
	373.50
	390.80
	407.20

	Axle Attendant
	367.30
	384.40
	400.60

	Axle Assistant
	337.10
	353.10
	368.30

	Finishing Line -
	
	
	

	5 tonne Crane Driver - T15 Crane
	373.50
	390.80
	407.20

	Stamper
	362.10
	379.00
	395.00

	Finishing Line Attendant
	362.10
	379.00
	395.00

	Assembly Shop -
	
	
	

	Assembly Press Operator
	364.20
	381.20
	397.30

	Assembly Press Operators Assistant
	359.60
	376.40
	392.30

	Pendant crane Operator
	350.50
	367.00
	382.60

	Slings Attendant
	341.30
	357.50
	372.80

	Painter and Lagger
	333.00
	348.90
	363.90

	Assistant
	328.60
	344.40
	359.30


	GRINDING MEDIA 

	Ball Plant -
	
	
	

	Operator No 3
	470.50
	491.20
	510.80

	Operator No 4
	462.40
	482.80
	502.10

	Assistant
	376.40
	393.80
	410.30

	Despatch -
	
	
	

	Equipment Operator
	403.70
	422.10
	439.50

	Cylpeb Plant -
	
	
	

	Furnace Operator
	406.90
	425.40
	442.90

	Machine Operator
	370.40
	387.60
	403.90

	Packer/Sorter Operator
	370.40
	387.60
	403.90

	STORES / TRANSPORT

	Locomotive Driver
	421.10
	440.10
	458.10

	Equipment Operator
	403.70
	422.10
	439.50

	Stores/Transport Operator
	383.90
	401.60
	418.30

	GENERAL

	Tradesperson and Assistant -
	
	
	

	Bricklayer (when engaged on refractory work) - including 
	468.60
	489.30
	508.80

	tool allowance
	
	
	

	Plumber - including tool allowance
	446.60
	466.50
	485.30

	Labourer assisting building trade Tradesperson
	335.20
	351.20
	366.30

	Bricklayer's Labourer
	362.10
	379.00
	395.00

	Electrical Tradesperson (including tool allowance)
	444.50
	464.30
	483.00

	Electrical Tradesperson Grade 1 (including tool 
	460.30
	480.70
	500.00

	allowance)
	
	
	

	Electrical Tradesperson Grade 2 (including tool 
	476.20
	497.10
	516.90

	allowance)
	
	
	

	Electrical Tradesperson Grade 3 (including tool 
	504.40
	526.30
	547.00

	allowance)
	
	
	

	Electrical Tradesperson Grade 4 (including tool 
	529.00
	551.80
	573.30

	allowance)
	
	
	

	The following Tradesperson classification shall only apply to employees who are classified as such as at

	18 May 1987

	Electronics Tradesperson - Grade 1 (including tool 
	476.20
	497.10
	516.90

	allowance)
	
	
	

	Electronics Tradesperson - Grade 2 (including tool 
	504.40
	526.30
	547.00

	allowance)
	
	
	

	Electronics Tradesperson - Grade 3 (including tool 
	528.90
	551.70
	573.20

	allowance)
	
	
	

	An additional amount per 38 hour week shall be payed to 
	
	
	

	an employee employed and working as an electrical
	
	
	

	Tradesperson and possesses an electrician's licence
	
	
	

	issued under the Electricity Development Act, 1945-65
	
	
	

	as follows:
	
	
	

	"A" Grade
	30.90
	32.00
	33.00

	"B" Grade
	16.60
	17.20
	17.80

	Engineering Tradesperson C10 (including tool allowance)
	411.90
	430.60
	448.30

	Engineering Tradesperson C9 (including tool allowance)
	438.10
	457.70
	476.20

	Engineering Tradesperson C8 (including tool allowance)
	464.00
	484.50
	503.90

	MISCELLANEOUS

	Scrap Yard/ Slag Dump Co-ordinator
	367.20
	384.30
	400.50

	Scrap Burner
	350.50
	367.00
	382.60

	Oiler and Greaser
	335.20
	351.20
	366.30

	Fork Lift Driver
	370.40
	387.60
	403.90

	Excavator Driver
	383.90
	401.60
	418.30


	Labourers
	325.00
	340.60
	355.40

	Dog Attendant and/or Crane Chaser
	337.10
	353.10
	368.30

	Rigger/Roper/Splicer
	
	
	

	(a) with less than 12 months steel industry experience
	366.00
	383.10
	399.20

	(b) Thereafter
	376.40
	393.80
	410.30

	Rope Inspector
	400.10
	418.40
	435.70

	Leading Hand Track Attendant
	378.60
	396.10
	412.70

	Employee directly assisting an employee whose margin 
	
	
	

	above the basic wage is $ 247.10 or more
	328.70
	344.50
	359.40

	The minimum weekly rates of pay for apprentices shall be 
	
	
	

	as follows:
	
	
	

	(A) Four Year Term -
	
	
	

	First Year
	232.60
	240.70
	248.40

	Second Year
	300.40
	310.90
	320.80

	Third Year
	399.80
	413.80
	427.00

	Fourth Year
	458.40
	474.40
	489.60

	(B) Three Year Term -
	
	
	

	First Year
	266.60
	275.90
	284.70

	Second Year
	399.80
	413.80
	427.00

	Third Year
	458.40
	474.40
	489.60


Table 2 - Other Rates and Allowances

	
	
	COMMENCEMENT DATE
	01/10/2001
	01/10/2002
	01/10/2003

	
	
	
	Amount
	Amount
	Amount

	Item
	Clause No
	Brief Description
	$
	$
	$

	No
	
	
	
	
	

	1
	5
	Leading Hands
	
	
	

	
	
	In charge of not more than ten employees1
	24.50
	25.40
	26.20

	
	
	In charge of more than ten but no more than twenty 
	36.40
	37.70
	38.90

	
	
	employees1
	
	
	

	
	
	In charge of more than twenty employees1
	46.50
	48.10
	49.60

	2
	7(i)(b)
	Hot Work2
	0.51
	0.53
	0.55

	3
	7(ii)(a)
	Wet Work2
	1.94
	2.01
	2.07

	4
	7(iii)(a)
	Working inside stack on the demolition of 
	3.94
	4.08
	4.21

	
	
	brickwork2
	
	
	

	5
	7(iii)(b)
	Explosive powered tools2
	0.13
	0.13
	0.13

	
	
	minimum payment 3
	1.12
	1.16
	1.20

	6
	7(iii)(c)
	Plumber required to compute quantities or make 
	0.55
	0.57
	0.59

	
	
	up estimates2
	
	
	

	7
	7(iii)(d)
	Plumbers:
	
	
	

	
	
	When required to act on plumbers licence2
	0.81
	0.84
	0.87

	
	
	When required to act on gasfitter's licence2
	0.81
	0.84
	0.87

	
	
	When required to act on drainers licence2
	0.69
	0.71
	0.73

	
	
	When required to act on plumber's and gasfitter's 
	1.06
	1.10
	1.14

	
	
	Licence2
	
	
	

	
	
	When required to act on plumber's and drainer's 
	1.06
	1.10
	1.14

	
	
	Licence2
	
	
	

	
	
	When required to act on gasfitter's and drainer's 
	1.06
	1.10
	1.14

	
	
	Licence2
	
	
	

	
	
	When required to act on plumber's, gasfitter's and 
	1.49
	1.54
	1.59

	
	
	drainers licence2
	
	
	

	8
	7(iii)(g)
	Plumber working in confined space2
	0.62
	0.64
	0.66

	9
	7(iii)(h)
	Plumber handling insulation material2
	0.62
	0.64
	0.66


	10
	7(v)
	Plumber working on bosun's chair, swinging stage 
	2.40
	2.48
	2.56

	
	
	or rope ladder 7.5m above ground level3
	
	
	

	11
	7(vi)
	Plumbers and labourers assisting plumbers 
	4.19
	4.34
	4.48

	
	
	employed on any chokage necessitating opening
	
	
	

	
	
	soil, waste or drain pipes, etc., conveying sewage3
	
	
	

	12
	7(viii)
	Plumber,licensed plumber or lead burner, holder of 
	0.64
	0.66
	0.68

	
	
	certificate of registration under the Plumbers, 
	
	
	

	
	
	Gasfitters and Drainers Act 1979
	
	
	

	13
	7(viii)
	Rigger/Roper/Splicer who holds a certificate of 
	
	
	

	
	
	competency as a rigger1
	
	
	

	
	
	 - Class 1 or 2
	8.82
	9.13
	9.42

	
	
	 - Class 4
	5.09
	5.27
	5.44

	14
	8(i)(a)
	Electrical Tradesperson - Hot Places
	
	
	

	
	
	more than one hour in shade where temperature is 
	
	
	

	
	
	raised by artificial means to between 
	
	
	

	
	
	46 and 54 degrees celsius.2
	0.47
	0.49
	0.51

	
	
	temperature exceeds 54 degrees celsius2
	0.62
	0.64
	0.66

	15
	8(i)(b)(1),(2)
	Electrical Tradesperson - High Places - at a height 
	
	
	

	
	
	of 15m or more directly above a substantial level
	
	
	

	
	
	surface2
	0.51
	0.53
	0.55

	
	
	for each further 15m increase in height an 
	
	
	

	
	
	additional2
	0.51
	0.53
	0.55

	16
	8(i)(c)
	Electrical Tradesperson engaged in work of an 
	
	
	

	
	
	unusually dirty or offensive nature2
	0.47
	0.49
	0.51

	17
	8(i)(d)
	Electrical Tradesperson working in confined 
	
	
	

	
	
	space2
	0.62
	0.64
	0.66

	18
	8(i)(e)
	Electrical Tradesperson working in wet places3
	2.63
	2.72
	2.81

	19
	8(i)(f)
	Use of explosive powered tools2
	0.11
	0.11
	0.11

	
	
	minimum payment3
	1.18
	1.22
	1.26

	20
	8(i)(g)(3)
	Over2
	0.62
	0.64
	0.66

	
	
	Engaged2
	0.51
	0.53
	0.55

	21
	9(i)
	Confined space2
	0.62
	0.64
	0.66

	22
	9(ii)
	Work of an unusually dirty or offensive nature2
	0.47
	0.49
	0.51

	23
	9(iii)
	Maintenance of steel frame buildings, bridges, etc,, 
	0.29
	0.30
	0.31

	
	
	15cm or more above nearest horizontal plane2
	
	
	

	24
	9(iv)
	Hot Places - where temperature is raised by 
	
	
	

	
	
	artificial means to between 46 and 54 degrees
	
	
	

	
	
	Celsius2
	0.47
	0.49
	0.51

	
	
	where temperature exceeds 54 celsius2
	0.62
	0.64
	0.66

	25
	9(v)
	Employees handling loose slagwool or other loose 
	0.62
	0.64
	0.66

	
	
	material used for providing insulation against heat, 
	
	
	

	
	
	etc.2
	
	
	

	26
	9(vi)
	Wet Places2
	0.47
	0.49
	0.51

	27
	9(vii)
	Explosive power tools2
	0.11
	0.11
	0.11

	
	
	minimum payment3
	1.18
	1.22
	1.26

	28
	17(iii)(a)(2)
	Meal allowance on overtime5
	8.70
	9.00
	9.30

	
	17(iii)(f)(2)
	Recalled from home to work overtime5
	8.70
	9.00
	9.30

	29
	40(iv)(e)
	Apprentice tool allowance1
	
	
	

	
	
	(A) Four year term
	
	
	

	
	
	First year
	5.20
	5.40
	5.60

	
	
	Second year
	7.30
	7.60
	7.80

	
	
	Third year
	9.50
	9.80
	10.10

	
	
	Fourth year
	11.30
	11.70
	12.10

	
	
	(B) First year
	6.10
	6.30
	6.50

	
	
	Second year
	9.50
	9.80
	10.10

	
	
	Third year
	11.30
	11.70
	12.10


1   Per Week

2  Per Hour or part thereof

3   Per Day or part thereof

4   Per Shift or part thereof

5   Per Meal

ANNEXURE A

Enterprise Arrangement

Preamble

Parties to the Commonwealth Steel Company Limited Award - 2001.

Commonwealth Steel Company Limited and;

The Australian Workers Union, Newcastle, Central Coast and Northern Regions Branch

Automotive, Foods, Metals, Engineering, Printing & Kindred Industries Union

New South Wales Plumbers and Gasfitters Employees Union

Construction Forestry Mining and Energy Union - Construction Division, New South Wales Branch

Electrical Trades Union of Australia, New South Wales Branch

are committed to the ideal of making Comsteel more productive and competitive hence capable of sustaining job security through business growth utilising the following precepts:

(i)
the development of a more highly skilled and flexible workforce

(ii)
the provision of career opportunities to employees through appropriate training and the acquisition of additional skills

(iii)
the removal of barriers to the utilisation of skills acquired.  Recognition of employees TAFE qualifications and reward for such if Comsteel gains from acquired skills

(iv)
the establishment of suitable work patterns which provide for a broader range of tasks which an employee may perform.

(v)
Continuing capital investment to improve plant/equipment and enter areas of new business.

Agreement has been reached to continue with the following objectives which are expected to enhance productivity through more flexible forms of work organisation:

Training and Skills Formation Objectives -

1.
Career structures will be linked to training and skill formation, with movement within and throughout these structures being based on demonstrated training, skill and competency levels.

2.
To ensure equity within career structures, all employees will be given opportunities to participate in skill formation and enhancement regardless of job function.  This will include but not be limited to:

(i)
the acquisition and use of electronics/instrument servicing skills by suitably qualified personnel with nationally recognised qualifications where existing

(ii)
the acquisition and use by of the full range of mechanical, pneumatic, hydraulic and electrical skills, which are relevant to the employee's Business Unit by suitably qualified personnel with nationally recognised qualification where existing

(iii)
Where nationally recognised qualifications do not exist at the time of making this agreement and are established during the life of this agreement, suitable and appropriate arrangements (having regard to the needs of the business) will be made for necessary training and accreditation.

(iv)
the full use of non trade skills to affect mobility between career structures.

3.
Employee skill/competence level and the demonstration of these on-the-job, will provide the basis for movement within career structures, transfer between Business Units and performance management.  All other factors being equal, length of service will be taken into consideration.

4.
Consideration will be given to the individual capacity and aptitude of employees for performance of other tasks.  Where necessary and practicable suitable training will be provided to allow employees to meet required standards.

5.
All employees will be given an opportunity to exercise the full range of their skills and will be required to perform any job within his or her skill, competence and training level.  This will include but not be limited to the removal of all restrictions on the performance of manual activities by wages employees acting as leading hands.

6.
Supervisors will provide employees with guidance, instruction and direct assistance where needed to ensure tasks are performed to required standards of quality/efficiency/safety.

Quality Efficiency Focussed Work Practice Objectives -

1.
Employees will participate in setting targets and monitoring performance so as to identify areas of change which may contribute to productivity/quality improvement.

2.
Following prior consultation employees will accept the concept of doing a whole job including such tasks incidental to the completion of that job including cleaning/servicing equipment/area as indicated.

3.
Plant/equipment will be operated to maximum operating capacity, without any imposed limits.

4.
Plant/equipment will be operated continuously throughout crib periods, change of shifts and if short handed, for periods up to two (2) hours, until crew absences filled.

5.
Mobile equipment and cranes incidental to the main task will be operated by any suitably trained person provided it is safe in the circumstances to do so.  The parties will confer as necessary to identify incidental activity.

Labour Management Objectives -

1.
All positions designated relief, will be absorbed into manning levels sufficient to provide reasonable coverage for crib breaks, change of shift and other absences eg. sick, long service leave, annual leave etc.

2.
Absenteeism is recognised as a significant issue required to be addressed by both Unions and Management.  During the period of this agreement, employees with an unsatisfactory attendance will be identified, counselled and subjected to the agreed disciplinary code.

3.
Where peak demands in maintenance, shutdowns, installations or other work identified as requiring supplementary labour occur, contract labour may be engaged provided prior consultation takes place.

Dispute Settling Objectives -

The purpose and objective of the Dispute Settling Procedure is to prevent loss of wages to employees and damage to the Company's ability to maintain employment by preventing disruption to production.

1.
A dispute settling procedure has been established (Annexure B).

2.
Employees agree to follow the dispute settling procedure in all matters which are in dispute. 

3.
Any stoppage of work, ban or limitation which takes place without the agreed dispute settlement procedure being followed, will result in the personnel involved foregoing an amount equal to 6% of rate of pay and bonus for a period of 4 weeks.

4.
Should the stoppage of work, ban or limitation take place without the agreed dispute 
settlement procedure being followed in its entirety the Company will notify the matter to the Industrial Relations Commission of New South Wales prior to clause (3) above being applied."

Job Security -

The parties to this Agreement recognise the following agreed facts:

acceptance of change by employees in the workplace is partially influenced by their perception of the degree of job security which is present.

change should be the real security.

an attitudinal change within the whole Comsteel workforce will develop  a workplace culture that confronts change head on and encourages a dynamic, adaptive and commitment-based approach to work practices and management practices.  That dynamic, adaptive and commitment-based approach will ensure Comsteel is well placed to both horizontally and vertically integrate existing products and processes as well as develop new products and processes.

The parties further agree that the following job security will flow from the consultation which gave rise to this Agreement:

There will be a minimum of three months notice of any retrenchment of employees, during which time the following measures will be implemented to address the situation and potentially avoid the need to retrench:

consultation between the parties regarding alternative strategies

application of a discretionary Voluntary Early Retirement Package

intra Union transfers, with associated retraining, where  vacancies exist and agreements for elevation are in existence

There will be no compulsory retrenchments arising from the changes in work practices contained within this Agreement

Continuous Improvement -

Continuous improvement means ongoing process enhancement through constant attention to new and higher standards of achievement.

In this agreement the parties accept a requirement to ensure that conditions are maintained which promote change and maintain gains in production processes.

Through participation, involvement, skill development and communication, the parties will create a disciplined approach to change which will have as an outcome, the competitive success of the Company.

In practical terms Continuous Improvement means a willingness to:

(1)
Work to achieve maximum quality/maximum efficiency

(2)
Maintain minimum inventory

(3)
Eliminate laborious work through teamwork and co-operation

(4)
Maintain a questioning - open minded attitude

(5)
Pass on useful information

(6)
Remain objective

(7)
Be constructive with criticism

(8)
Keep everything in the workplace in order

(9)
Keep the workplace clean

(10)
Develop procedures for getting things done quickly, correctly and follow these procedures routinely

The parties agree that through elimination of waste, focussing on customer satisfaction and producing value goods and service, the Company will achieve a satisfactory return on investment and provide security/growth opportunities for employees.

Cost Containment - 

A specific commitment is given by all employees to achieve a reduction in costs associated with:

(i)
supply of personal protective equipment including clothing, eyewear, footwear and gloves;

(ii)
supply of tools, slings, furniture and other items ancillary to the conduct of work;

(iii)
damage to mobile equipment;

Occupational Health Safety & Rehabilitation -

The employer and employees shall comply with the requirements of NSW Occupational Health and Safety Act 1983, No. 20 and any amendments thereof, and with Regulations made under the said Act.  

It is the Company’s expectation that all employees fully endorse and support the principles of the formalised Occupational Health Safety & Rehabilitation Program, as outlined in departmental Occupational Health Safety & Rehabilitation Reference 

Manuals, as they provide established standards for achievement.

ANNEXURE B 

Disputes Settling Procedure

Intent

This procedure provides a series of steps whereby the parties in dispute engage in discussion and problem solving with a view to settling conflict by negotiation.

Work will continue normally whilst the procedure is exercised so as to ensure employees do not lose income and the Company does not lose production.

Commencement

Once a dispute is identified, the pre-dispute conditions will be maintained for the duration of the dispute settling procedure unless some other condition is necessary to safeguard personnel or plant/equipment, in which case, the Business or Functional Manager concerned, will communicate his reasons to the person representing the personnel involved. Such a decision will be without prejudice to any final solution reached.

Responsibilities

Union Representatives accept their obligation to ensure work continues normally during the dispute settling procedure.

Management representatives at all levels accept their obligation to ensure pre-dispute conditions are maintained for the duration of the dispute settling procedure.

Procedure

Step 1

The details of the dispute or claim will be presented to the Supervisor.

If the supervisor's immediate response is unacceptable or if there is a need to further investigate the situation or to refer it to a senior officer, then an Industrial Incident Report will be prepared which will include the employees version of the dispute.

It will be the supervisor's obligation to provide a response to the issue as soon as possible.  If a response is not given by the end of the supervisor's next ordinary shift, then he will give a progress report which will include an undertaking as to the time by which a response will be given.

The response will be via the Industrial Incident Report (I.I.R.) and will contain the Superintendent and Managers' views where appropriate.  If the delegate or representative is not in receipt of a reply by the end of the next shift, or by the agreed time, he will seek one from the Supervisor.  Note that a copy of the Industrial Incident Report will be sent to the Employee Relations Department for their input.  If the Employee Relations Department's comments or action are required, the I.I.R. is to be marked "Input Required".

Step 2

If the response provided by way of I.I.R. is not acceptable, the aggrieved person and/or union representative may seek discussion with the Business or Functional Manager.  Alternatively, the Manager Employee Relations will convene a conference with the aim of resolving the dispute to the satisfaction of all of the parties.  This will be done by discussion or a series of discussions where all of the circumstances can be reviewed by Union and Management Representatives.

Step 3

If resolution cannot be reached, then either party will refer the matter to the Industrial Relations Commission of New South Wales.

Condensed Procedure

If a Union Representative is of the view that a ban, limitation or stoppage of work is imminent, he will request an immediate conference of the parties by notifying the appropriate Business or Functional Manager, the appropriate Convenor/Official and the Manager Employee Relations.

Commonwealth Steel Company Limited Waratah

1st Copy White - Delegate’s Copy

2nd Copy Blue - Employee Rels Dept

3rd Copy Pink - Department Copy 

Industrial Incident Report

	1.
	Issue Raised by:
	
	Date:
	

	
	
	Time:
	am/pm

	2.
	Details of Incident/Issue:
	

	
	

	
	

	3.
	Union Representative’s View of Issue/Dispute:
	

	
	

	
	

	4.
	Manager/Supervisor’s View:
	

	
	

	
	

	5.
	Manager’s Position/Policy Statement:
	

	
	

	6.
	Follow Up Action:
	

	
	

	
	

	7.
	Manager/Supervisor responsible:
	
	Date:
	

	
	
	Time:
	am/pm


J. N. REDMAN, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
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Schedule 1 - Enterprise Arrangement Provisions

PART B

MONETARY RATES

Table 1 - Salaries

Table 2 - Allowances

PART A

1.  Basic Wage

This award, in so far as it fixes rates of wages, is made by reference and in relation to the adult basic wage as set out in Part B, Monetary Rates.

The said basic wage may be varied by the Industrial Relations Commission of New South Wales under subclause (2) of clause 15 of Division 4 of Part 2 of Schedule 4, Savings, Transitional and Other Provisions, of the Industrial Relations Act 1996.

A reference in this award to the adult basic wage is to be read as a reference to the adult basic wage currently in force under the said clause 15.

1A.  Parties

The parties to this award are:

(i)
The Public Service Association and Professional Officers' Association Amalgamated Union of New South Wales.

(ii)
The State Council of Rural Lands Protection Boards, and

(iii)
The Australian Workers’ Union, New South Wales.

1B.  Demarcation

It is recognised by the parties to this award that the Union shall have coverage of the Level 1, Level 2, and Senior Field Assistant classifications and that the Association shall have coverage of all other classifications under the award being Administrative Assistants, Administrative Officers, District Veterinarians, Executive Officers, Managers and Rangers.

2.  Definitions

2.1
"The Board" shall mean those Rural Lands Protection Board(s) in which the employee serves.

2.2
"Headquarters Board" shall mean the Board in whose district the headquarters of an employee is situated.

2.3
"Department" shall mean NSW Agriculture.

2.4
"Industrial Committee" shall mean the Rural Lands Protection Boards (State) Industrial Committee.

2.5
"Chairperson" shall mean the Chairperson of the Rural Lands Protection Board.

2.6
"Director" shall mean those persons duly elected or appointed as Directors under the Rural Lands Protection Act 1998.

2.7
"Council" means State Council of Rural Lands Protection Boards.

2.8
"District Veterinarian" shall be that category of employee employed to carry out duties under section 43 of the Rural Lands Protection Act 1998, qualified and appointed to a district.

2.9
"Ranger" shall be that category of employee qualified and appointed to perform duties as Ranger in a Board’s district.

2.10
"Administrative Officer" shall be that category of employee qualified and appointed to serve the administrative requirements and duties of a Rural Lands Protection Board.

2.11
"Association" shall mean the Public Service Association and Professional Officers’ Association Amalgamated Union.

2.12
"Legal Training Courses" shall mean those Legal Training Courses conducted by NSW Agriculture.

2.13
"Administrative Assistant" shall be that category of employee qualified and appointed to assist in the administrative requirements and duties of the Rural Lands Protection Board.

2.14
"Field Assistant" shall be that category of employee qualified and appointed to assist in the field operations of the Rural Lands Protection Board.

2.15
"Joint Consultative Committee" shall be a committee comprising one member of each vocational group and a nominee of the Association and the Union and not more than an equal number of members of the State Council Industrial Committee.

2.16
"Casual Employee" is one who is employed from time to time to do work as and when required with employment being a series of hourly or daily hirings.  The employment ends at the completion of each engagement.

2.17
"Temporary Employee" is one who is employed for a fixed term.

2.18
"Union" shall mean The Australian Workers’ Union, New South Wales

2.19
"Executive Officer" shall be that category of employee qualified and appointed under clause 5.2.5 of this Award.

2.20
"Manager" shall be that category of employee qualified and appointed under clause 5.2.6 of this Award.

3.  Industry and Scope of Award

This award shall apply to the employment relationship between Rural Lands Protection Boards and the employees of Boards for whom terms and conditions of employment are included in this award, in the performance of work within each Board’s district in or in connection with or incidental to the Rural Lands Protection Act 1998, the Stock Diseases Act 1923 and any other relevant legislation, including the following:

(a)
the levying and collection of general and animal health rates in respect of rateable land;

(b)
the provision of animal health services;

(c)
the care, control and management of travelling stock reserves and camping reserves;

(d)
the care, control and management of stock watering places;

(e)
the suppression and destruction of pest animals and pest insects;

(f)
the erection and maintenance of rabbit proof, dog proof and marsupial proof fences;

(g)
maintaining barrier fences that a Board has erected;

(h)
registering stock brand designs, earmark designs, ear tattoo designs, tail tags and other means prescribed by the relevant regulations for identifying stock on holdings; and

(i)
any other duties as required by a Board that are relevant to such legislation.

4.  Contract of Employment

4.1
Wherever possible, full-time employment should be implemented.

4.2
Part-time Employees -

(a)
Boards may employ persons on a part-time basis in any area of operation of the Board. A part-time employee is, for all purposes of the award, entitled to the same terms and conditions as a full-time employee, provided that in all cases entitlement is determined on a pro rata basis.

(b)
The number of hours per week to be worked by a part-time employee shall be mutually agreed between the employee concerned and the Board, provided that, in the absence of an agreement, the minimum number of hours worked shall be seven hours 36 minutes (i.e., one day).

(c)
Once the hours to be worked are agreed upon, any time worked at the direction of the Board by part-time employees in excess of the full-time hours for that classification shall be deemed to be overtime and the overtime provisions of this award shall apply.

(d)
A part-time employee may work less than five days per week.

(e)
Part-time employment shall not act to the detriment of full-time employees and no full-time employee shall be required to work part-time.

(f)

(i)
A person who is initially employed to work part-time may elect to work full-time at any time, subject to the Board’s convenience and the availability of work for the classification and grade of the position.

(ii)
A full-time staff member who elects to work part-time for a set period will be guaranteed the right of return to full-time work at the end of the period, provided that this is specified and negotiated at the outset.

(iii)
Full-time staff members who elect to work part-time and who have not specified that they wish to return to full-time work may elect to return to full-time work at any time, subject to the Board’s convenience and the availability of work for the classification and grade of the position.

(g)
Job sharing - The policy of job sharing is agreed. Procedures will be as agreed between the parties to this award.

(h)
If any dispute arises in relation to the application or operation of this clause, the dispute settling procedures contained elsewhere in this award shall be used.

4.3
Temporary Employees -

(a)
Boards may employ persons on a temporary basis.

(b)
The period of employment shall be notified to the employee at the commencement of the employment and any extensions thereof.

(c)
Such persons shall be entitled to the appropriate award salary rate and conditions during the term of the employment.

4.4
Casual Employees - Boards may employ persons on a casual basis.

Such persons shall be paid the appropriate salary rate on a pro rata basis, plus 15 per cent, together with 1/12 of 115 per cent pro rata salary in accordance with the Annual Holidays Act 1955.

5.  Classifications and Salary Structures

Individual staff of a Board are entitled to salary sacrifice that part of their salary as agreed between the staff member and the Board.

5.1
District Veterinarians - The salaries of District Veterinarians shall be as set out in (1) of Table 1 - Salaries, of Part B, Monetary Rates.

5.1.1
An additional per annum allowance of the amount set out in 1.1 of the said Table 1 shall be paid to those District Veterinarians serving the Albury, Armidale, Bathurst, Casino, Deniliquin, Gloucester, Maitland, Moss Vale, Tamworth, Wagga and Young Districts as at 1 January 1995 until such time as those employees leave those districts.

5.1.2
No further increases to apply to the allowance set out in paragraph 5.1.1 of this subclause.

5.1.3
Progression between years in Grades I, II and III to follow 12 months’ satisfactory service at the previous level and the successful completion of an animal health plan as provided by policies and guidelines issued from time to time by State Council.

5.1.4
Progression from Grade I to Grade II shall follow application by the District Veterinarian and assessment by the Board and a representative of the Chief Veterinary Officer that the following criteria are satisfied:

(i)
Satisfactory completion of 12 months at maximum level of Grade I.

(ii)
Authority as Inspector under Stock Diseases Act 1923.

(iii)
Skills equivalent to those offered by training courses:

(a)
Stage 3 Legal Training.

(b)
Demonstrated Communications Skills.

(c)
Training in Supervision of 1080.

(iv)
Familiarity with and ability to interpret NSW Agriculture Animal Health Policy.

(v)
Familiarity with and ability to exercise appropriate functions under:

(a)
Stock Diseases Act 1923.

(b)
Rural Lands Protection Act 1998.

(c)
Interstate requirements for movement of livestock.

(d)
Natural disaster relief policies.

(e)
Stock (Chemical Residues) Act 1975.

(f)
Cattle Compensation Act 1951.

(g)
Stock (Artificial Breeding) Act 1985.

(h)
Veterinary Surgeons Act 1986.

(i)
Prevention of Cruelty to Animals Act 1979.

(j)
Exotic Diseases of Animals Act 1991.

(vi)
Ability to report to Board and NSW Agriculture on animal health matters.

(vii)
Ability to supervise other staff.

(viii)
Ability to maintain records of animal health events within district.

5.1.5
Progression from Grade II to Grade III shall be by application by the District Veterinarian with supporting resolution by the Board and assessment by a panel comprising a nominee of the Board, the Senior Field Veterinary Officer for the district, and a nominee of the Chief Veterinary Officer that the following criteria are satisfied:

(i)
Satisfactory completion of 12 months at maximum level of Grade II.

(ii)
Attended a workshop on or  attained skills equivalent to those offered by:

(a)
Epidemiology for Field Veterinarians.

(b)
Exotic Disease preparedness workshop.

(iii)
Ability to advise on:

(a)
Diseases of important livestock species.

(b)
Livestock management systems of significance within the District.

(iv)
Diagnostic competence in diseases of important livestock species.

(v)
Skill in gross pathology of livestock species.

(vi)
Knowledge of economic impact of diseases of important livestock species.

(vii)
Ability to formulate and execute annual Animal Health Plan for RLP District.

5.1.6
Progression from Grade III to Grade IV to be by application (in triplicate) by the District Veterinarian with supporting resolution by the Board and assessment by a panel comprising a nominee of the Chief Veterinary Officer, a nominee of the State Council and a nominee of the Association of District Veterinarians. 

At least two panel members should have sat on a previous panel.  A Board Director may sit as an observer.

The following criteria must be satisfied:

(i)
Satisfactory completion of 12 months on maximum level of Grade III.

(ii)
Demonstrated skill and ability to provide:

(a)
Major contributions to the design, implementation and evaluation of District and Regional animal health objectives.

(b)
Major input into the adoption of improved animal health practices by industry with evidence of substantial benefit.

(c)
Sustained high output of high quality extension material.

(d)
High level of skill in the diagnosis, treatment, control, prevention and management of animal health problems in the important livestock enterprises of the District.

(e)
Co-operation with other functional areas, other disciplines and other agencies.

(f)
Leadership of an animal health team.

(g)
High level of input into the planning and achievement of the Board’s corporate goals.

(h)
Major or significant contributions to statewide animal health programs.

5.1.7
New appointments to be at the level and grade appropriate for the experience and skill of the appointee.

5.1.8
First year of service in the Board system is probationary.

5.1.9
If any officer feels that any application for progression has not been reasonably treated, an appeal may be made to a tribunal consisting of one member of State Council, a Senior Field Veterinary Officer and a District Veterinarian who has reached the grade being applied for.

5.1.10
The effective date of progression from Grade III to Grade IV shall be one month after the date of lodgement of a successful application.

5.2
Administrative Officer (new scale), Senior Administrative Officer, Executive Officer, Manager.

The salaries of Administrative Officers (new scale), Senior Administrative Officers, Executive Officers and Managers shall be as set out in PART B - Monetary Rates

5.2.1
First year of service in the Board system is probationary.

5.2.2
Appointments may be made to any level which is appropriate to the duties, qualifications, experience and competence of the appointee.

5.2.3
Administrative Officer (new scale)

Responsibilities:

(1)
Responsible for the Boards management accounting and financial accounting to trial balance.

(2)
Responsible for the systems administration of the Boards computer networks and resources.

(3)
Responsible for maintenance of all policy documents of the Board.

(4)
Responsible for ensuring that all staff comply with the OH&S policy of the Board.

(5)
Co-ordination of all Board resources.

(6)
Coordination of policy development and planning by Directors and staff.

(7)
Coordination of policy advice from staff to Board.

(8)
Coordination of reporting on management and operational plan performance.

(9)
Coordination of training for Directors and staff.

(10)
Management of all staff personnel matters including salary and allowances, leave, other entitlements, problems, counselling and complaints.

(11)
Providing all staff with relevant advice on Board decisions, State Council matters and Board requirements for advice or action by staff.

(12)
Assisting staff to draft management and operational plans that comply with requirements.

"Coordination" means the bringing together of the relevant Directors, staff, material and resources to achieve harmonious progress to the targeted outcome.

"Resources" means the physical and financial assets of the Board and includes staff.

Qualifications:

Financial Services Certificate IV from TAFE or demonstrated practical experience considered by the Board to be equivalent.

Progression

(i)
After initial appointment, progression to years 2, 3,and 4 shall be made on application to the Board.

(a)
The Board shall certify whether the applicant has satisfactorily performed the annual assessment criteria.

(b)
The Accountant or Auditor shall be asked to certify whether the applicant has performed the financial functions satisfactorily.

(ii)
Progression to Year 2 is subject to completing an OH&S course approved by State Council.

(iii)
Progression to Year 3 is subject to attending and completing two (2) legal training courses approved by State Council.

5.2.4
Senior Administrative Officer 

Responsibilities

(1)
All the responsibilities of an Administrative Officer (new scale).

(2)
Performance of duties beyond those of an Administrative Officer (new scale).

(3)
Facilitation of regular staff meetings and management meetings with Chairman and senior staff.

(4)
Contribution to Board functions.

(5)
Exceptional customer relations.

(6)
Management planning.

Qualifications:

(i)
Financial Services Certificate IV from TAFE or demonstrated practical experience considered by the Board to be equivalent.

(ii)
Substantial experience in RLPB functions or financial management skills gained elsewhere.

Establishment of Position

A Board may establish the position of Senior Administrative Officer providing the criteria of the responsibilities and qualifications of the position are satisfied.

Progression

(i)
After initial appointment, progression to years 2, 3,and 4 shall be made on application to the Board.

(a)
The Board shall certify whether the applicant has satisfactorily performed the annual assessment criteria.

(b)
The Accountant or Auditor shall be asked to certify whether the applicant has performed the financial functions satisfactorily.

(ii)
Progression to Year 2 is subject to completing a course on conflict resolution as approved by State Council.

(iii)
Progression to Year 3 is subject to attending and completing two (2) legal training courses approved by State Council.

5.2.5
Executive Officer

Responsibilities

(1)
All the responsibilities of a Senior Administrative Officer.

(2)
Supervision of two (2) or more full time Administrative Assistants or such other responsibilities as the State Council considers equivalent.

(3)
Coordination of Management Planning

(4)
Contribution to State wide management of Board functions.

Qualifications:

(i)
Qualifications of a Senior Administrative Officer. 

(ii)
Financial Management Skills at a high level.

(iii)
Supervision qualifications; or demonstrated skills in supervision; or relevant quality experience in supervision.

(iv)
Special skills in an area which significantly assists the Board in its functions.

(v)
Knowledge of the Award, its application, and relevant industrial relations practices.

Establishment of Position

(i)
A Board must apply to the State Council for approval before the establishment of the position and prove the criteria of the responsibilities and qualifications of the position are satisfied.

(ii)
After establishment of the position, the Board is responsible for obtaining a written application from the Administrative Officer (if any) for an interview and assessment for the position by a panel.

(iii)
An assessment panel will consist of a nominee of the Board; a nominee of State Council; and a nominee of the Administrative Officers Association. At least two (2) panel members should have sat on a previous panel.

(iv)
The assessment panel will report their findings to the Industrial Committee of State Council or a delegate of the Industrial Committee, for determination.

Appeal

(i)
If a Board considers that an application for establishment of the position has not been treated reasonably, an appeal may be made by the Board to the State Council.

(ii)
If an applicant considers that an application for appointment to the position has not been treated reasonably, an appeal may be made by the applicant to the State Council.

Progression

(i)
After initial appointment, progression to years 2 and 3 shall be made on application to the Board.

(a)
The Board shall certify whether the applicant has satisfactorily performed the annual assessment criteria.

(b)
The Accountant or Auditor shall be asked to certify whether the applicant has performed the financial functions satisfactorily.

(c)
The board shall forward the application and certificates to State Council for approval to progression.

(ii)
Progression to year 2 is subject to attending and completing courses on supervision and conflict resolution as approved by State Council.

(iii)
Progression to year 3 is subject to attending and completing a course on Human Resource Management as approved by State Council.

5.2.6
Manager

Responsibilities

(1)
All the responsibilities of an Executive Officer.

(2)
Significant duties beyond those of an Executive Officer.

(3)
Implementation of Board policy.

(4)
Management of activities of all staff, to ensure that the Board is operating efficiently, recognising that individual staff are responsible for the technical requirements of their position.

(5)
Monitoring staff performance against agreed targets of all staff.

(6)
Management planning to facilitate the process of management plans.

(7)
Human Resource Management.

(8)
Leadership role.

(9)
Substantial contribution to State wide management of Board functions. 

Qualifications:

(i)
Qualifications of an Executive Officer.

(ii)
Management qualifications or quality experience in management.

(iii)
Financial Management skills at a high level of understanding.

(iv)
Knowledge of management strategies.

(v)
Organisational skills.

(vi)
Advanced written and oral presentation skills.

(vii)
Knowledge of Information Technology systems.

Establishment of Position

(i)
A Board must apply to the State Council for approval before the establishment of the position and prove that the criteria of the responsibilities and qualifications of the position are satisfied.

(ii)
After establishment of the position, the Board is responsible for obtaining a written application from the Administrative Officer (if any) for an interview and assessment for the position by a panel.

(iii)
An assessment panel will consist of a nominee of the Board; a nominee of State Council; and a nominee of the Administrative Officers Association. At least two (2) panel members should have sat on a previous panel.

(iv)
The assessment panel will report their findings to the Industrial Committee of State Council or a delegate of the Industrial Committee, for determination.

Appeal

(i)
If a Board considers that an application for establishment of the position has not been treated reasonably, an appeal may be made by the Board to the State Council.

(ii)
If an applicant considers that an application for appointment to the position has not been treated reasonably, an appeal may be made by the applicant to the State Council.

Progression

(i)
After initial appointment, progression to years 2 and 3 shall be made on application to the Board.

(a)
The Board shall certify whether the applicant has satisfactorily performed the annual assessment criteria.

(b)
The Accountant or Auditor shall be asked to certify whether the applicant has performed the financial functions satisfactorily.

(c)
The board shall forward the application and certificates to State Council for approval to progression.

(ii)
Progression to year 2 is subject to attending and completing courses on supervision and conflict resolution approved by State Council.

(iii)
Progression to year 3 is subject to attending and completing a course on Human Resource Management as approved by State Council which adds to management ability.

5.2.7
Accelerated Progression Criteria -

(i)
State Council may grant accelerated progression to any year in the respective classification at any time on application from the employee to the Board. Such an application is to demonstrate that:

(a)
The duties within the classification are being performed at a superior level (to be assessed by the Board).

(b)
Major or significant contributions to statewide management of Boards have been made since the last progression (to be assessed by State Council).

(c)
Financial duties have been carried out in a satisfactory manner (to be assessed from comment by the Board’s Auditor or Accountant and State Council Accounting Committee).

(ii)
In all cases where an application is refused, the employee must receive a written explanation.

(iii)
The effective date of the accelerated progression shall be one month after the date of lodgement of a successful application.

5.2.8
If an employee is not satisfied with the determination of their application for progression under paragraphs 5.2.3 to 5.2.7 of this subclause they may invoke the procedure outlined under clause 31, Dispute Settling Procedures.

5.2.9
Administrative Officers not appointed to a position of Administrative Officer (new scale), Senior Administrative Officer, Executive Officer, or Manager - The salaries of Administrative Officers not appointed to a position specified in paragraphs 5.2.3, 5.2.4, 5.2.5 or 5.2.6 shall be set out in (3) of Table 1 - Salaries, of Part B, Monetary Rates.

Responsibilities

1.
Coordination of all Board Resources

2.
Financial Management

3.
Coordination of policy development and planning by directors and staff

4.
Coordination of policy advice from staff to Board meetings

5.
Providing all staff with relevant advice on Board decisions, State Council matters and Board requirements for advice or action by staff.

6.
Coordination of management and operational plan performance reporting at Board Meetings

7.
Assisting other staff to draft management and operational plans that comply with requirements

8.
Management of all staff personnel matters including salary and allowances, leave, other entitlements, problems and counselling and complaints

9.
Coordination of training for Directors and staff

10.
Computer management

"Coordination" means the bringing together of the relevant directors, staff, material and resources to achieve harmonious progress to the targeted outcome.

"Resources" mean the physical and financial assets of the Board and includes staff.

5.2.9.1
Initial appointment may be made to any step in the scale shown in (2) of the said Table 1, subject to the appointee being suitably qualified and/or experienced. As a prerequisite to appointment, the minimum qualification is the Financial Services Certificate IV or equivalent or demonstrated practical experience of a similar level. If a person is appointed to Year 3 or above, any further progression is subject to the person meeting the requirements of subparagraph (iii) of paragraph 5.2.9.5 of this subclause.

5.2.9.2
First year of service is probationary.

5.2.9.3
The categories of Boards shall be reviewed by the Grading Committee of the State Council at least every five years.

5.2.9.4
Application may be made at any time by a Board to the State Council for a re-classification of the Board.

5.2.9.5
Progression Criteria -

(i)
After initial appointment, progression to Years 3, 6, 9 and 12 shall be made by application to the Board and the Board must certify that the officer is performing satisfactorily and must consult and obtain confirmation from the Board’s Auditor and State Council that the Administrative Officer is performing satisfactorily.

(ii)
If appointment is made at Year 1, progression to Year 3 is subject to obtaining the Financial Services Certificate IV or a qualification deemed equivalent.

(iii)
Progression to Year 6 is subject to attending and completing training ‘seminars specified from time to time by the State Council.

5.2.9.6
Accelerated Progression Criteria -

(i)
State Council may grant accelerated progression to any year in the Board’s current category at any time on application from the Administrative Officer to the Board. Such an application is to demonstrate that:

(a)
General duties within the Board are being performed at a superior level (to be assessed by the Board).

(b)
Major or significant contributions to statewide management of Boards have been made since the last progression (to be assessed by State Council).

(c)
Financial duties have been carried out in a satisfactory manner (to be assessed from comment by the Board’s Auditor or Accountant and State Council Accounting Committee).

(ii)
In all cases where an application is refused, the Administrative Officer must receive a written explanation.

(iii)
The effective date of the accelerated progression shall be one month after the date of lodgement of a successful application.

5.2.9.7
If an Administrative Officer is not satisfied with the determination of their application for progression under paragraphs 5.2.9.5 or 5.2.9.6 of this subclause they may invoke the procedure outlined under clause 32, Dispute Settling Procedures.

5.3
Administrative Assistants - The salaries of Administrative Assistants shall be as set out in (4) of Table 1 - Salaries, of Part B, Monetary Rates.

5.3.1
First year of service in the Board system is probationary.

5.3.2
Appointments may be made to any level which is appropriate to the qualification and competence and duties of the appointee.

Classification Structure for Appointment of Administrative Assistants 

Level 1 Administrative Assistant

(i)
Performance of general office duties by untrained and inexperienced staff.

Level 2 Administrative Assistant

(i)
Performance of general office duties.

(ii)
Performance of general duties in connection with the Rural Lands Protection Act 1989 and other Acts administered by the Board.

(iii)
Acts under general supervision and guidance of senior staff.

(iv)
Occasionally required to exercise independent initiative and judgement.

(v)
Possess basic knowledge of office procedures and office technology.

(vi)
Basic knowledge of Rural Lands Protection Board functions.

Level 3 Administrative Assistant 

(i)
Competent in the performance of all duties of an Administrative Assistant Levels 3, 2 and 1.

(ii)
Limited supervision required.

(iii)
Limited instructions required.

(iv)
Regularly required to exercise independent initiative and judgement.

(v)
Possess necessary knowledge of office procedures and office technology.

(vi)
Working knowledge of Rural Lands Protection Board functions.

Level 4 Administrative Assistant 

(i)
Competent in the performance of all duties of an Administrative Assistant Levels 4, 3, 2 and 1.

(ii)
Required to accept responsibility for the operation of a section of the office or section of work of other employees, if applicable.

(iii)
Exercises substantial responsibility, independent initiative and judgement.

(iv)
Possess necessary knowledge of office procedures and office technology.

(v)
Substantial knowledge of Rural Lands Protection Board functions.

5.3.3
Conditions for Normal Progression -

(i)
Staff who complete one year of service on Level 1 as an Administrative Assistant shall be eligible to progress to Level 2, subject to meeting progression criteria.

(ii)
Staff who complete two years of service on Level 2 as an Administrative Assistant shall be eligible to progress to Level 3, subject to meeting progression criteria.

(iii)
Staff who complete three years of service on Level 3 as an Administrative Assistant shall be eligible to progress to Level 4, subject to meeting progression criteria.

(iv)
Progression from Level 1 through to Level 4 shall be by way of completion of the number of years service at each level. The progression shall be subject to satisfactory conduct and performance, as assessed by the officer’s supervising officer and being approved by the Board.

5.3.4
The assessment of an employee’s conduct and performance may be on an annual basis; however, the assessment shall be carried out no less than one month prior to the incremental date. The employee must be notified in writing by the Board of any decision and the reasons for such decision, if it is of the kind recommending deferment of the increment.

5.3.5
Accelerated Progression - A Board may grant accelerated progression to any level if the Board certifies, after consultation with the Administrative Officer, that the Administrative Assistant is performing above expectation in their current level and is able to perform at the higher level

5.3.6
Conditions for Accelerated Progression -

(i)
An application for accelerated progression may be made by an employee who may have relevant qualifications or experience and who, by the nature and manner of the work performed, demonstrates high levels of performance.

(ii)
An application for accelerated progression must be made in writing through the Administrative Officer to the Board. The application will be accompanied by a recommendation from the Administrative Officer giving the reasons for support or non-support of the application.

(iii)
The accelerated progression shall take effect from one month after the date of lodgement of a successful application.

(iv)
If, on receipt of an application, a Board makes a decision not to approve the accelerated progression, it shall, as soon as practicable, notify the applicant in writing of the decision, setting out the reasons for the decision.

5.3.7
If an Administrative Assistant is dissatisfied with the decision of the Board on the question of  progression or accelerated progression they may invoke the procedures outlined in clause 31, Dispute Settling Procedures.

5.3.8
Senior Administrative Assistant 

(i)
Establishment of the position of Senior Administrative Assistant shall be at the discretion of the Board.

(ii)
A Senior Administrative Assistant must supervise other administrative staff if required by the Board.

(iii)
Appointment to Senior Administrative Assistant is subject to the position being established by the Board and the person meeting the following criteria:

(a)
Capable and fully competent of performing all of the duties of Administrative Assistant Levels 1, 2, 3 and 4.

(b)
No guidance required in the performance of those duties outlined in (a) above.

(c)
Exercises full responsibility for those duties independently of others in the office.

(d)
Thorough knowledge of Rural Lands Protection Board functions.

(e)
Ability to supervise other administrative staff.

(f)
Required to act as an "Administrative Officer" during short absences.

5.3.9
Acting as Administrative Officer

(i)
Administrative Assistants and Senior Administrative Assistants who are directed by the Board to act as Administrative Officer for five consecutive days or more shall receive the first year rate of pay for Administrative Officer for that Board. No allowance is paid for less than five consecutive days relief.

(ii)
The Board will direct who will act in the Administrative Officer’s position, and for how long, each time this is necessary, consistent with E.E.O. principles.

5.4
Rangers - The salaries of Rangers shall be as set out in (5) of Table 1 - Salaries, of Part B, Monetary Rates.

5.4.1

(a)
First year of service in the Board system is probationary.

(b)
Initial appointment may be to any step in the Ranger scale, subject to being qualified and passing the Performance Assessment, if applicable.

(c)
A person must continue to hold certification as Authorised Control Officer or Inspector of Stock to qualify holding the position of Ranger.

(d)
The positions of Multi-skilled Ranger, Senior Ranger and Managing Ranger require current certification as Authorised Control Officer and Inspector of Stock. Loss of certification as an Authorised Control Officer or Inspector of Stock disqualifies a person from holding the positions of Multi-skilled Ranger, Senior Ranger and Managing Ranger.

(e)
Appointment to Specialist Ranger depends on:

(i)
Establishment of the position by the Board

(ii)
Passing the Performance Assessment. The position must be established before application can be made for assessment.

(f)
Appointment to Senior Ranger depends on:

(i)
Establishment of the position by the Board.

(ii)
12 months service as a Multi-skilled Ranger.

(iii)
Five years service as a Ranger or Noxious Animal Inspector (providing that the State Council may approve a lesser period in a special case).

(iv)
Passing the Performance Assessment. The position must be established before application can be made for assessment.

(g)
Appointment to Managing Ranger depends on:

(i)
Establishment of the position by the Board.

(ii)
Supervising at least two other Rangers.

(iii)
Being required by the Board to perform all of the duties in paragraph 5.4.8 of this subclause.

(iv)
Passing the Performance Assessment. The position must be established before application can be made for assessment.

(h)
The salary of Multi-skilled Ranger, Senior Ranger and Managing Ranger is payable one month from the date on which a successful application is lodged.

5.4.2
Allowances 

(a)
A weekly supervisor’s allowance as set out in Item 1of Table 2 - Allowances, of Part B, Monetary Rates, is payable to Field Assistants, Senior Field Assistants, Rangers, Multi-skilled Rangers, Specialist Rangers, and Senior Rangers who are directed by a Board to supervise the work of a Ranger or Field Assistant or contractor.

(b)
The weekly allowance is payable for supervising for part of a week.

(c)
The allowance is not payable during the weeks that supervision is not directed, during 5 days leave or more, nor on termination payments.

5.4.3
Progression Criteria - Ranger 

(a)
Progression to Year 2 shall be subject to passing the course on Vertebrate Pests or passing the examination on the Ranger’s Manual.

(b)
Progression to Years 2, 3 and 4 shall be subject to certification by the Board that the Ranger is performing satisfactory service.

Accelerated Progression -

(c)
The Board may grant accelerated progression to any year of the Ranger scale at any time if the Board certifies that the Ranger is performing above expectation.

(d)
Accelerated progression shall take effect from one (1) month after the date of lodgement of a successful application.

Multi-skilled Ranger - 

(a)
Progression to Multi-skilled Ranger shall be made by application to the Board and shall be subject to:

(i)
passing the Vertebrate Pest Course as conducted by NSW Agriculture;

(ii)
passing an examination on the Ranger’s Manual as conducted by the District Veterinarian;

(iii)
successfully completing Legal Training Courses 1, 2 and 3;

(iv)
two years service as a Ranger or Noxious Animal Inspector (providing that the State Council may approve a lesser period in a special case); and

(v)
passing an assessment by a panel consisting of a nominee of the Board, the District Veterinarian or a Veterinary  Officer and a nominee of NSW Agriculture certifying that all of the following criteria have been met:

Demonstrated suitable experience and ability to a standard required by the Board to perform the functions of an Authorised Control Officer, a Stock Inspector and a Ranger, carrying out duties in connection with Travelling Stock Reserves as appropriate.

Ability to exercise all appropriate functions under:

(a)
Stock Diseases Act 1923.

(b)
Rural Lands Protection Act 1998.

(c)
Interstate Stock Movements.

(d)
Disaster Relief.

Ability to advise on and implement programs in:

(a)
Animal Welfare.

(b)
Noxious Weed Control as it relates to TSRs if applicable and Noxious Animal harbour.

(c)
Noxious Insect Control if applicable.

(d)
Integrated Pest Management.

(e)
Animal Health Programs for the District.

(b)
The effective date of progression to Multi-skilled Ranger shall be one (1) month after the date of lodgement of a successful application.

5.4.4
If a Ranger is dissatisfied with the decision of the Board on the question of progression or accelerated progression they may invoke the procedures outlined in clause 31, Dispute Settling Procedures.

5.4.5
Specialist Ranger Appointment Criteria - Appointment of Specialist Ranger shall be subject to:

(i)
passing an examination on the Ranger’s Manual as conducted by the District Veterinarian

(ii)
two years service as a Ranger (providing that State Council may approve a lesser period in a special case);

(iii)
passing an assessment by a panel consisting of a nominee of the Board, the District Veterinarian or a Veterinary Officer, and a nominee of NSW Agriculture certifying that all of the following criteria have been met:

Demonstrated suitable experience and ability to a standard required by the Board and NSW Agriculture to perform the functions of:

(a)
An Ovine Johne’s Disease (OJD) Ranger; or

(b)
A Footrot Ranger; or

(c)
Any other classification which the State Council approves as a Specialist Ranger position.

5.4.6
Specialist Ranger - 

(a)
Progression to Year 2 shall be subject to assessment by a panel comprising the District Veterinarian; the SFVO or their representative; and a representative of the Board, that the Specialist Ranger is performing at a high level of skill in the speciality; and achieving a sustained high output of advisory work.

5.4.7
Senior Ranger Appointment Criteria - Appointment to Senior Ranger shall be subject to:

(i)
passing Vertebrate Pest Course;

(ii)
passing Rangers Manual Examination;

(iii)
successfully completing Legal Training Courses 1, 2 and 3;

(iv)
five years continuous service as a Ranger; and

(v)
passing an assessment by a panel consisting of a nominee of the Board, the District Veterinarian and the S.F.V.O. and L.P.O. of NSW Agriculture on the following criteria:

Ability to implement Board policy on:

(a)
Vertebrate Pest Control.

(b)
Noxious Insect Control.

(c)
Supervision of Other Staff.

(d)
TSR Management if applicable.

(e)
Animal Health Program.

Demonstrated experience and ability to:

(a)
Work without supervision.

(b)
Have input into Board Policy formulation.

(c)
Prepare adequate reports to the Board.

(d)
Maintain adequate documentation of files and records.

(e)
Represent the Board and the Department in prosecutions if required by the Board.

(f)
Organise Field Days for ratepayers.

5.4.8
Managing Ranger Appointment Criteria - Appointment to Managing Ranger shall be subject to:

(i)
meeting all the requirements of the position of Senior Ranger; and

(ii)
passing an assessment by a panel consisting of a representative of State Council, the Board and a current Managing Ranger on the following duties:

(a)
Supervise all field staff and contractors (excluding District Veterinarian and specialist animal health staff).

(b)
Manage the Boards Vertebrate Pest Control Policy and responsibilities.

(c)
Develop and manage the Board s land management plans, operations, reporting policies and responsibilities as appropriate.

(d)
Budgeting and financial management of Board’s field operations (excluding animal health).

(e)
Co-ordination with other Board staff and staff of other Boards and Agencies.

(f)
Manage the training of field staff.

(g)
Being actively involved in the recruitment of field staff and contractors.

5.5
Field Assistants - The salaries of Field Assistants shall be as set out in (6) of Table 1 - Salaries, of Part B, Monetary Rates.

5.5.1

(a)
First year of service in the Board system is probationary.

(b)
Initial appointment may be to Level 1 Field Assistant or Level 2 Field Assistant, depending on the duties required to be performed.

Classification Structure for Appointment of Field Assistants:

5.5.2
Level 1 Field Assistant - Appointment to the position of Level 1 Field Assistant depends on the following:

(i)
establishment of the position by the Board; and

(ii)
the person being capable of and required by the Board to perform the following duties:

(a)
Carry out work in connection with the maintenance of travelling stock routes and reserves and stock watering places, including windmills, fencing, yard building, timber treatment, water storage tanks, troughing and pipelines.

(b)
Carry out weed control using chemicals, boomsprays, handsprays, misters, hoes and ploughs and spread cochineal and cactoblastis insects.

(c)
Carry out noxious insect control using chemicals, boomsprays, misters and handsprays.

(d)
Assist in any other tasks as reasonably required by the Board.

5.5.3
Level 2 Field Assistant - Appointment to the position of Level 2 Field Assistant depends on the following:

(i)
establishment of the position by the Board; and

(ii)
the person being capable of and being required by the Board to perform the following duties:

(a)
Assist Ranger carrying out noxious and pest animal control programs, for example:

preparation of bait material, bait deliveries, bait laying, area surveillance, spreading of myxomatosis and Rabbit Calcivirous Disease, use of fumigation equipment, dogging of rabbits.

(b)
Assist Ranger carrying out noxious insect control programs if applicable in employing Board.

(c)
Assist Ranger in saleyard monitoring of stock.

(d)
Assist Ranger in lice inspections.

(e)
Assist Ranger in impounding of stock.

(f)
Assist District Veterinarian, Ranger or Footrot Advisory Officer in footrot eradication programs.

(g)
Keep a daily diary and records on weed control, windmill repairs, water pumping repairs, maintenance on holding yards and any other records as required by the Board.

(h)
Assist Board staff at Field Days.

(i)
Fixes repair and maintenance vehicles, plant and equipment and carries out basic workshop duties.

(j)
Carry out work in connection with the maintenance of travelling stock routes and reserves and stock watering places, including windmills, fencing, yard building, timber treatment, water storage tanks, troughing and pipelines.

(k)
Carry out weed control using chemicals, boomsprays, handsprays, misters, hoes and ploughs and spread cochineal and cactoblastis insects.

(l)
Carry out noxious insect control using chemicals, boomsprays, misters and handsprays.

(m)
Assist in any other tasks as reasonably required by the Board.

5.5.4
Senior Field Assistant

Appointment to the position of Senior Field Assistant depends on the following:

(i)
Establishment of the position by the Board;

(ii)
Two (2) years service as a Field Assistant or such other experience as the Board deems equivalent;

(iii)
The person being capable of and being required by the Board to perform the following duties:

(a)
All the duties of a Level 2 Field Assistant at a superior level as determined by the Board.

(b)
Ability to work without supervision.

(c)
Capable of carrying out the OH&S policies of the Board

6.  Competency and Training

6.1
The Board may direct an employee to carry out such duties as are within the limits of the employee's skill, competence and training consistent with the classification structure of the Rural Lands Protection Boards Conditions (State) Award published 2 December 1994 (282 I.G. 946), as varied, provided that such duties are not designed to promote de-skilling.

6.2
The Board may direct an employee to carry out such duties and use such tools and equipment as may be required, provided that the employee has been properly trained in the use of such tools and equipment.

6.3
Any direction issued by a Board pursuant to subclauses 6.1 and 6.2 shall be consistent with the Board's responsibilities to provide a safe and healthy working environment.

7.  Hours of Work

7.1
Hours of work, exclusive of meal breaks, shall not exceed an average of 38 hours per week. Wherever possible, regularised hours of work should be maintained and rosters should be mutually agreed between the Board and the employee.  A lunch break of at least 30 minutes must be given to and taken by all employees.  No employee shall be required to work continuously for more than 5 hours without a break.

7.2
Where an employee, by agreement with the Board, works in excess of 38 hours in any one week, the employee shall be entitled to equivalent time off at a later time, that time to be mutually agreed between the Board and the employee concerned so that, over the period of time concerned, the average number of hours per week the employee works equals 38.

7.3
In the absence of an agreement to the contrary, time off in lieu of excess hours shall be acquitted within a four-week period of the excess hours being worked, so that over the four-week cycle the employee works a total of 152 hours.

7.4
Provided that, in the absence of an agreement to the contrary, time off in lieu of excess hours not acquitted within a four-week period of the excess hours being worked shall be forfeited.

7.5
Provided that an employee and a Board may agree to either:

(a)
defer the taking of time off in lieu to a date beyond the four-week cycle; or

(b)
defer the taking of the time off in lieu to be taken in conjunction with annual or other leave.

7.6
Provided that all excess time shall be acquitted within one year of its being worked so that, over the 52 weeks of any year, the average ordinary hours worked per week equal 38.

7.7
Rangers, Administrative Officers, Senior Administrative Officers, Executive Officers, Managers and District Veterinarians are on call for 24 hours each day when it is a reasonable request.

7.8
A person leaving the service of a Board with leave in lieu in credit at the date of ceasing duty is not entitled to the monetary value of the hours in credit.

8.  Overtime

8.1
Overtime shall mean one continuous hour or more in excess of 38 hours per week worked at the direction of the Board which, from its character or from special circumstances, cannot be performed in accordance with arrangements under clause 7, Hours of Work.

8.2
Payment for overtime worked shall not be made under this award without:

(i)
Board approval for the overtime worked; and

(ii)
Board approval for the payment of overtime.

8.3
Approved paid overtime shall be paid at the following rates:

(i)
For all overtime, other than on Sundays and public holidays, worked in excess of 38 hours per week - at the rate of time and a half for the first two hours and double time thereafter.

(ii)
For all overtime worked on Sunday - double time for each and every hour; (for overtime worked on public holidays see clause 12).

(iii)
Overtime rates are not fixed for meal times.

(iv)
If an employee is absent from duty on any working day during any week in which overtime has been worked by them, the time so lost may be deducted from the total value of overtime worked by them during the week unless there has been granted leave of absence for recreation or on account of illness or unless, in the opinion of the Board, their absence has been caused by circumstances beyond their own control.

(v)
An employee who works overtime which is not continuous with ordinary working hours shall be paid a minimum payment as for two hours work at the appropriate rate as prescribed by this award.

8.4
After completion of the first continuous hour, overtime shall not be paid for periods of less than one-quarter of an hour.

8.5
The method to be used to calculate overtime shall be as follows:

	Annual Salary     x
	7

	38
	365.25


which shall determine the ordinary-time (single) hourly rate.

8.6
To determine appropriate rates, the rate determined in 8.5 above shall be multiplied by 3/2 or 2/1 as the case may be.

8.7
Rangers, Field Assistants, Managers, Executive Officers, Administrative Officers, Administrative Assistants and District Veterinarians accept the system of leave in lieu of overtime as provided in this award.

9.  Recreation Leave

9.1
Employees shall be entitled to paid recreation leave at the following annual rates:

(a)
20 working days where the employee's headquarters is in a district in the Eastern Division.

(b)
26 working days where the employee's headquarters is in the Central or Western Division.

(c)
Not more than 40 days recreation leave shall be allowed in any period of 12 months, except with the approval of the Board.

9.2
Recreation leave shall not accrue for a period in excess of 50 working days except with the approval of the Board and any excess will be forfeited, provided the Board had not prevented the employee taking their leave when due or approval to accumulate more than the 50 days had been granted by the Board.

9.3
Recreation leave hereunder shall be deemed to accrue from month to month and leave so accrued or any portion thereof may be granted to any employee by the Board at such time as the Board deems convenient.

9.4
Where the employment of an employee terminates for any reason whatsoever the employee or their spouse, children, or other dependent relative or legal representative shall be paid the monetary value of accrued recreation leave due, calculated at the rate of remuneration which the employee was receiving  at the date when the employee's services terminated.

9.5
Recreation leave shall accrue to employees in respect of any period of absence from duty on long service leave.

9.6
Rangers, Field Assistants, Managers, Executive Officers, Administrative Officers, Administrative Assistants and District Veterinarians will take a minimum of ten consecutive working days as recreation leave during each period of one year after the first year of service.

10.  Recreation Leave Loading

10.1
Employees shall be paid an annual leave loading at the rate of 17.5 per cent for a maximum of four (4) weeks of recreation leave or part thereof.

10.2
There shall be an annual leave loading year ending 30 November in every year.

10.3
The full entitlement to the annual leave loading that the employee has accrued over the previous 12 months is to be paid to the employee on 30 November in every year (except the first year of service) up to a maximum of four weeks; Provided the employee has taken a minimum of 10 consecutive working days as recreation leave in the previous 12 month period.

10.4
The annual leave loading is payable on a pro-rata basis when an employee is granted recreation leave to their credit, or the monetary value thereof, on transfer to another board; resignation; retirement; or termination of employment; PROVIDED the employee has taken a minimum of 10 consecutive working days as recreation leave in the previous 12 month period.

10.5
Broken service during the year does not attract the annual leave loading, e.g., if an employee resigns and is subsequently re-employed during the same year, only the service from the date of re-employment attracts the annual leave loading, subject to the foregoing conditions.

10.6
For the purpose of this clause the services of an employee shall be deemed to have commenced at the date of the person first being employed by a Board and the person's period of service shall not be deemed to have been interrupted:

(1)
by the person ceasing to be employed by one Board and immediately thereafter, except for a period of any award leave to which the person was entitled, commencing employment with another Board; or

(2)
by the person having served or trained in the defence of the Commonwealth.

10.7
Rate of Payment - The annual leave loading is to be calculated on the salary as at November 30, or the date of transfer to another board, resignation, retirement or termination of employment, whichever is applicable.

11.  Long Service Leave

11.1
Every employee who has had ten years service shall be entitled to two months leave on full pay or four months on half pay. After service in excess of ten years the employee shall be entitled to further leave proportionate to their length of service after ten years, calculated on the basis of five months on full pay or ten months on half pay for ten years served after initial service of ten years.

11.2
If a public holiday falls within the period of long service leave, the period of leave is extended by one day in respect of that holiday.

11.3
Where service of an employee with at least five years service and less than ten years service terminates for any reason other than the employee's serious or wilful misconduct, the employee shall be entitled to proportionate payment of such leave, calculated on the basis of two months leave for ten years of service.

11.4
Where the service of an employee with at least ten years of service terminates by reason of resignation, retirement or dismissal for any cause, the employee shall be entitled to leave pursuant to subclause 11.1 of this clause, if not already taken and in addition to the amount of leave proportionate to the employee's length of service after ten years calculated on the basis of five months on full pay after service of ten years; provided that resignation for the purpose of immediately commencing employment  with another Board shall not be deemed to be resignation for the purpose of this subclause.

11.5
Where the service of an employee with at least five years service and less than ten years service terminates by reason of their death, their next of kin or nominated beneficiary shall be entitled to receive the monetary value to which the employee would have been entitled, had the person's services been terminated for any of the reasons set out in subclause 11.2 of this clause, computed at the rate of salary such employee received at the time of death.

11.6
When an employee who is entitled to long service leave with pay dies before entering upon such leave or after entering upon such leave dies before its termination, their next of kin or nominated beneficiary shall be entitled to receive the monetary value of the leave not taken or not completed.

11.7
When an employee who is entitled to long service leave resigns or has retired, such employee shall be entitled to receive forthwith the monetary value of such leave.

11.8
In case of necessity, the Board may grant long service leave of absence without salary.

11.9
For the purpose of this clause the services of an employee shall be deemed to have commenced at the date of the person first being employed by a Board and the person's period of service shall not be deemed to have been interrupted:

(a)
by the person ceasing to be employed by one Board and immediately thereafter, except for a period of any award leave to which the person was entitled, commencing employment with another Board; or

(b)
by the person having served or trained in the defence of the Commonwealth Employment with another Board.

11.10
When an employee is immediately employed by another Board, the former employing Board shall pay to the newly employing Board a pro-rata payment of the cash equivalent of the contingent liability based on 2 months for 10 years service. Example for 2.5 years service, payment will be 15.22 days pay as per State Council Circular 97/23 "Long Service Leave".

11.11
In addition, where the employee has had more than 10 years service, the former employing Board shall pay the newly employing Board a pro-rata payment based on 5 months per 10 years after the initial service of 10 years.

12.  Public Holidays

12.1
In addition to recreation leave provided for in clause 9, Recreation Leave, employees shall be entitled to the following public holidays: New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen's Birthday, Labour Day, Bank Holiday, Christmas Day, Boxing Day and any days appointed by the Governor by proclamation in the Gazette to be observed as a public holiday within the town in which the Board's office is situated.

12.2
A Board may substitute Bank Holiday for any other day with the consent of the majority of employees. 

12.3
A Board may allow an employee to accrue sufficient excess hours to enable the employee to take time off in lieu during the days between Boxing Day and New Year’s Day.

12.4
Except as provided in Clause 12.2, all time worked on a public holiday at the direction of the Board shall be paid for at the rate of double time and a half. Alternatively, employees who work on a public holiday may, by mutual agreement, perform such work at ordinary rates, provided that leave at the rate of time and a half is added to the employee's annual leave, or one day and a half in lieu of such public holiday shall be allowed to the employee within 28 days of such holiday falling due.

12.5
If an employee is requested by the Board to work on a Saturday or Sunday at a Field Day, the employee is entitled to leave-in-lieu at 1.5 hours for each hour on duty.

13.  Special Leave

Special leave with pay shall be granted to employees in certain circumstances as listed below. A Board may, from time to time, specify other purposes for which special leave may be granted. Special leave applies to activities which are not regarded as being on duty covered by other forms of leave.

13.1
Jury Service

(a)
An employee is to be granted special leave for the purpose of attending a court for jury service, subject to the employee presenting a certificate of attendance from the Registrar or Sheriff and paying all jury fees, other than travelling expenses, to the Board.

(b)
Special leave is not available if jury service falls during a period of absence on recreation leave or long service leave, etc.

(c)
When special leave is not applied for, i.e., where a person elects to take recreation leave, leave without pay, etc., the jury fee may be retained by the employee.

13.2
Acting as a member of a industrial committee - An employee appointed as a member of an industrial committee under the provisions of the Industrial Relations Act 1996 is to be granted special leave for such time as is necessary for committee deliberations.

13.3
Travelling to another centre for medical examination - Employees required to travel to another centre for medical examination at the direction of the Board are to be granted special leave for the time they are necessarily absent from duty.

13.4
First-aid officers attending courses to train or retrain first-aid officers - Special leave is available for attendance at courses conducted to train or retrain first-aid officers in order to meet Board needs. In such cases the cost of the course will be met from Board funds, provided that the person is nominated by the Board to attend the course.

13.5
Blood Donors - Employees shall be granted special leave to give blood, with such leave being restricted to the time reasonably necessary.

13.6
Defence Forces Reserves - Special leave is available to employees who are members of the Defence Forces Reserves for the purpose of travelling to annual camp and attendance at medical examinations.

14.  Short Leave

14.1
An employee, other than a casual employee, shall be entitled to up to three days short leave without deduction of pay on each occasion of the death of a person prescribed in subclause 14.3 below.  If such leave in any case exceeds three working days in any 12-month period, the excess shall be deducted from any recreation leave due to the employee, or the Board may grant leave of absence without salary.

14.2
The employee must notify the Board as soon as practicable of the intention to take short leave and will, if required by the employer, provide to the satisfaction of the employer proof of death.

14.3
Short leave shall be available to the employee in respect to the death of a person prescribed for the purposes of Personal/Carer's Leave in 15A.1 (c) (ii), provided that for the purpose of short leave, the employee need not have been responsible for the care of the person concerned.

14.4
An employee shall not be entitled to short leave under this clause during any period in respect of which the employee has been granted other leave.

14.5
Short leave may be taken in conjunction with other leave available under subclauses 15A2, 15A.3, 15A.4, 15A.5 and 15A.6 in clause 15A. In determining such a request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.

14.6
An employee being an ex-service person may be granted special leave of absence with full pay in one or more periods up to a maximum of seven working days in any period of 12 months for the following purposes:

(a)
to Attend a Hospital Or Visit a Medical Officer for a Pension Application, Appeal Or Review;

(b)
to attend a hospital or medical officer for periodical examination or attention;

(c)
to attend a hospital, medical practitioner, specialist, artificial limb maker, maker of surgical appliances or factory for the supply, replacement or repair of an artificial limb or surgical appliance.

15.  Sick Leave

15.1
Where the Board is satisfied that an employee is unable to perform their duties on account of ill health, it may grant absence on full pay for the relevant period set out in paragraph (a) of this subclause or the period set out in paragraph (b) of this subclause, whichever is the longer:

(a)
during the first year of service, ten working days; during the second year of service, 15 days; and after two years of service, 20 working days in any period of 12 months or, alternatively:

(b)
a period calculated by allowing ten working days for each completed year of service and deducting there from the period of sick leave on full pay taken by an employee during the person's period of service, provided that:

(i)
leave under this clause shall not be granted for a continuous period in excess of 120 working days;

(ii)
the maximum period of sick leave on full pay which may be granted to an employee during their service shall not exceed 400 working days, unless specially approved by the employing Board.

(c)
The benefits conferred by this clause shall be deemed to accrue as from the date of the employee being first employed by a Board.

15.2
The employee shall, as soon as practicable from the commencement of such absence, inform the Board or the Board's representative of the employee's inability to attend for duty and shall state the nature of the injury or personal illness and the estimated duration of absence.

15.3
The Board, on being satisfied that further leave in addition to that provided for in subclause 15.1 of this clause is necessary on account of illness, may grant such further leave on such terms as it may consider appropriate in the circumstances of the case.

15.4
Any employee absent on account of illness for any period exceeding three consecutive days shall submit to the Board a medical certificate showing the nature of the illness and the Board may require provision of a medical certificate in respect of absence for a shorter period owing to illness.

15.5
The Board may send a medical practitioner or may send an employee to a medical practitioner to examine any employee who is absent from duty on account of illness and, if the Board is satisfied by the report of such medical practitioner that the illness of such employee has been caused by the person's own misconduct, the fee of the medical practitioner and the employee's salary for each day of absence shall be deducted from any monies due or to become due to the employee. Any employee aggrieved by any such deduction may appeal in accordance with the procedures in clause 32, Dispute Settling Procedures.

15.6

(a)
If the Board has reason to believe an employee is in such a state of health as to render them a danger to their fellow officers or to the public, it may require the employee to obtain and furnish a report of the person's condition from a duly qualified medical practitioner for examination either by a Government medical officer or by a medical practitioner named by the Board. The required report is to be provided at the Boards expense.

(b)
Upon receipt of the medical report the Board may direct the employee to absent themself from their duties for a specified period and the employee's absence shall be regarded as absence on leave owing to illness and such leave shall be granted on terms and conditions set out in this clause.

15.7
If the absence from duty of an employee arises from circumstances which may give rise to a claim for payment under the Workers' Compensation Act 1988, the employee concerned may be paid salary to the extent of the sick leave for which the person is eligible in accordance with this clause and such payment shall be regarded as being made pending determination of the conditions on which leave shall be granted and shall be adjusted when such determination has been made.

15.8
Payments made in accordance with subclause 15.7 of this clause shall be regarded as inclusive of compensation (other than medical expenses) to which the employee may be entitled under the said Act.

15.9
Where the employee is injured or becomes ill under circumstances which may render the person eligible to claim compensation under the said Act and such employee states that they do not intend to claim workers compensation, leave with pay shall not be granted to such employee.

15.10
Where the circumstances of any injury to or illness of an employee may give rise to a claim for damages or compensation otherwise than under the said Act, sick leave may be granted by the Board in accordance with this clause, upon completion by the employee of an undertaking in a form approved by the Board that, in the event of the person's recovering damages or compensation in respect to the injury or illness, the person shall repay to the Board the monetary value of any sick leave granted in respect of such injury or illness.

15.11
All accumulated sick leave is to be transferred to another Board where the employee transfers from one Board to another.

15A.  State Personal and Carer's Leave Case - August 1996

15A.1
Use of Sick Leave:

(a)
An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c) of this subclause who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement provided for in clause 15, Sick Leave, for absences to provide care and support for such persons when they are ill. Such leave may be taken for part of a single day.

(b)
The employee shall, if required, establish, either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.

(c)
The entitlement to use sick leave in accordance with this subclause is subject to:

(i)
the employee being responsible for the care of the person concerned; and

(ii)
the person concerned being:

(A)
a spouse of the employee; or

(B)
a de facto spouse who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

(C)
a child or an adult child (including an adopted child, a stepchild, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or

(D)
a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or

(E)
a relative of the employee who is a member of the same household where, for the purposes of this subparagraph:

(1)
"relative" means a person related by blood, marriage or affinity;

(2)
"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and

(3)
"household" means a family group living in the same domestic dwelling.

(d)
An employee shall, wherever practicable, give the employer notice, prior to the absence, of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence. If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.

15A.2
Unpaid Leave for Family Purpose: 

(a)
An employee may elect, with the consent of the employer, to take unpaid leave for  the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause 15A.1 who is ill.

15A.3
Annual Leave: 

(a)
An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.

(b)
Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.

(c)
An employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.

15A.4
Time Off in Lieu of Payment for Overtime: 

(a)
An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.

(b)
Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.

(c)
If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.

(d)
Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.

15A.5
Make-up Time:

(a)
An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.

(b)
An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.

15A.6
Rostered Days Off:

(a)
An employee may elect, with the consent of the employer, to take a rostered day off at any time.

(b)
An employee may elect, with the consent of the employer, to take rostered days off in part- day amounts.

(c)
An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.

(d)
This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise, of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.

16.  Parental Leave

16.1
Subject to the terms of this clause, employees are entitled to maternity, paternity and adoption leave and to work part-time in connection with the birth or adoption of a child.

16.2
Definitions - For the purpose of this clause:

(a)
"Employee" includes a part-time employee but does not include an employee engaged upon casual or seasonal work.

(b)
"Paternity Leave" means leave of the type provided for in subclause 16.4.

(c)
"Maternity Leave" means leave of the type provided for in subclause 16.3 (and includes special maternity leave).

(d)
"Child" means a child of the employee under the age of one year.

(e)
"Spouse" includes a de facto spouse.

(f)
"Primary Care Giver" means a person who assumes the principal role of providing care and attention for a child.

(g)
"Continuous service" means service under an unbroken contract of employment with a Board or Boards and includes:

(i)
any period of leave taken in accordance with this subclause;

(ii)
any period of leave or absence authorised by the Board or by the award.

16.3
Maternity Leave:

16.3.1
Nature of Leave - Maternity leave is unpaid leave.

16.3.2
Eligibility for Maternity Leave - An employee who becomes pregnant, upon production to her employer of the certificate required by paragraph 16.3.3 hereof, shall be entitled to a period of up to 52 weeks maternity leave, provided that such leave shall not extend beyond the child's first birthday. This entitlement shall be reduced by any period of paternity leave taken by the employee's spouse and, apart from paternity leave of up to one week at the time of confinement, shall not be taken concurrently with paternity leave.

Subject to paragraphs 16.3.5 and 16.3.8 of this subclause, the period of maternity leave shall be unbroken and shall, immediately following confinement, include a period of six weeks compulsory leave.

The employee must have had at least 12 months' continuous service with that employer immediately preceding the date upon which she proceeds upon such leave.

16.3.3
Certification - When applying for maternity leave the employee must produce to her employer a certificate from a registered medical practitioner stating that she is pregnant and the expected date of confinement.

The employee must also produce to her employer a statutory declaration stating particulars of any period of paternity leave sought or taken by her spouse and that for the period of maternity leave she will not engage in any conduct inconsistent with her contract of employment.

16.3.4
Notice Requirements

(a)
An employee shall, not less than ten weeks prior to the presumed date of confinement, give notice in writing to her employer stating the presumed date of confinement.

(b)
An employee shall give not less than four weeks notice in writing to her employer of the date upon which she proposes to commence maternity leave stating the period of leave to be taken.

(c)
An employer by not less than 14 days' notice in writing to the employee may require her to commence maternity leave at any time within the six weeks immediately prior to her presumed date of confinement.

(d)
An employee shall not be in breach of this clause as a consequence of failure to give the stipulated period of notice in accordance with subparagraph (b) of this paragraph if such failure is occasioned by the confinement occurring earlier than the presumed date.

16.3.5
Transfer to a safe job - Where, in the opinion of a registered medical practitioner, illness or risks arising out of the pregnancy or hazards connected with the work assigned to the employee make it inadvisable for the employee to continue at her present work, the employee shall, if the employer deems it practicable, be transferred to a safe job at the rate and on the conditions attaching to that job until the commencement of maternity leave.

If the transfer to a safe job is not practicable, the employee may, or the employer may require the employee to, take leave for such period as is certified necessary by a registered medical practitioner. Such leave shall be treated as maternity leave for the purposes of paragraphs 16.3.9, 16.3.10, 16.3.11 and 16.3.12 of this subclause.

16.3.6
Variation of period of maternity leave 

(a)
Provided the maximum period of maternity leave does not exceed the period to which the employee is entitled under paragraph 16.3.2 of this subclause:

(i)
the period of maternity leave may be lengthened once only by the employee giving not less than 14 days' notice in writing stating the period by which the leave is to be lengthened;

(ii)
the period may be further lengthened by agreement between the employer and the employee.

(b)
The period of maternity leave may, with the consent of the employer, be shortened by the employee giving not less than 14 days' notice in writing stating the period by which the leave is to be shortened.

16.3.7
Cancellation of maternity leave

(a)
Maternity leave, applied for but not commenced, shall be cancelled when the pregnancy of an employee terminates other than by the birth of a living child.

(b)
Where the pregnancy of an employee then on maternity leave terminates other than by the birth of a living child, it shall be the right of the employee to resume work at a time nominated by the employer which shall not exceed four weeks from the date of notice in writing by the employee to the employer that she desires to resume work.

16.3.8
Special maternity leave and sick leave

(a)
Where the pregnancy of an employee not then on maternity leave terminates after 28 weeks other than by the birth of a living child, then:

(i)
she shall be entitled to such period of unpaid leave (to be known as special maternity leave) as a registered medical practitioner certifies as necessary before her return to work; or

(ii)
for illness other than the normal consequences of confinement she shall be entitled, either in lieu of or in addition to special maternity leave, to such paid sick leave as to which she is then entitled and which a registered medical practitioner certifies as necessary before her return to work.

(b)
Where an employee not then on maternity leave suffers illness related to her pregnancy, she may take such paid sick leave as to which she is entitled and such further unpaid leave (to be known as special maternity leave) as a registered medical practitioner certifies as necessary before her return to work, provided that the aggregate of paid sick leave, special maternity leave and maternity leave shall not exceed the period to which the employee is entitled under paragraph 16.3.2 of this subclause.

(c)
For the purposes of paragraphs 16.3.9, 16.3.10 and 16.3.11 of this subclause, maternity leave shall include special maternity leave.

(d)
An employee returning to work after the completion of a period of leave taken pursuant to this paragraph shall be entitled to the position which she held immediately before proceeding on such leave or, in the case of an employee who was transferred to a safe job pursuant to paragraph 16.3.5 of this clause, to the position she held immediately before such transfer.

Where such position no longer exists but there are other positions available which the employee is qualified for and is capable of performing, she shall be entitled to a position as nearly comparable in status and pay to that of her former position.

16.3.9
Maternity leave and other leave entitlements

(a)
Provided the aggregate of any leave, including leave taken under this subclause, does not exceed the period to which the employee is entitled under paragraph 16.3.2 of this subclause, an employee may, in lieu of or in conjunction with maternity leave, take any annual leave or long service leave or any part thereof to which she is entitled.

(b)
Paid sick leave or other paid authorised award absences (excluding annual leave or long service leave) shall not be available to an employee during her absence on maternity leave.

16.3.10
Effects of maternity leave on employment  

Subject to this subclause, notwithstanding any award or other provision to the contrary, absence on maternity leave shall not be taken into account in calculating the period of service for any purpose of any relevant award or agreement.

16.3.11
Termination of employment

(a)
An employee on maternity leave may terminate her employment at any time during the period of leave by notice given in accordance with this award.

(b)
An employer shall not terminate the employment of an employee on the ground of her pregnancy or of her absence on maternity leave, but otherwise the rights of an employer in relation to termination of employment are not hereby affected.

16.3.12
Return to work after maternity leave

(a)
An employee shall confirm her intention of returning to work by notice in writing to the employer given not less than four weeks prior to the expiration of her period of maternity leave.

(b)
An employee, upon returning to work after maternity leave or the expiration of the notice required by subparagraph (a) of this paragraph, shall be entitled to the position which she held immediately before proceeding on maternity leave or, in the case of an employee who was transferred to a safe job pursuant to paragraph 16.3.5 of this subclause, to the position which she held immediately before such transfer or, in relation to an employee who has worked part-time during the pregnancy, the position she held immediately before commencing such part - time work.

Where such position no longer exists but there are other positions available which the employee is qualified for and is capable of performing, she shall be entitled to a position as nearly comparable in status and pay to that of her former position.

16.3.13
Replacement employees

(a)
A replacement employee is an employee specifically engaged as a result of an employee proceeding on maternity leave.

(b)
Before an employer engages a replacement employee the employer shall inform that person of the temporary nature of the employment and of the rights of the employee who is being replaced.

(c)
Before an employer engages a person to replace an employee temporarily promoted or transferred in order to replace an employee exercising her rights under this subclause, the employer shall inform that person of the temporary nature of the promotion or transfer and of the rights of the employee who is being replaced.

(d)
Nothing in this subclause shall be construed as requiring an employer to engage a replacement employee.

16.4
Paternity Leave:

16.4.1
Nature of Leave - Paternity leave is unpaid leave.

16.4.2
Eligibility for paternity leave - A male employee, upon production to his Board of the certificate required by paragraph 16.4.3 shall be entitled to one or two periods of paternity leave, the total of which shall not exceed 52 weeks, in the following circumstances:

(a)
an unbroken period of up to one week at the time of confinement of his spouse;

(b)
a further unbroken period of up to 51 weeks in order to be the primary care-giver of a child, provided that such leave shall not extend beyond the child's first birthday. This entitlement shall be reduced by any period of maternity leave taken by the employee's spouse and shall not be taken concurrently with that maternity leave.

The employee must have had at least 12 months' continuous service with the Board immediately preceding the date upon which he proceeds upon either period of leave.

16.4.3
Certification

(a)
When applying for paternity leave the employee must produce to his employer a certificate from a registered medical practitioner which names his spouse, states that she is pregnant and the expected date of confinement or states the date on which the birth took place.

(b)
In relation to any period to be taken under subparagraph (b) of this paragraph, the employee must also produce a statutory declaration stating:

(i)
he is seeking that period of paternity leave to become the primary care-giver of a child:

(ii)
particulars of any period of maternity leave sought or taken by his spouse; and

(iii)
for the period of paternity leave he will not engage in any conduct inconsistent with his contract of employment.

16.4.4
Notice Requirements

(a)
The employee shall, not less than ten weeks prior to each proposed period of leave, give the employer notice in writing stating the dates on which he proposes to start and finish the period or periods of leave and produce the certification required in paragraph 16.4.3 of this subclause.

(b)
The employee shall not be in breach of this paragraph as a consequence of failure to give the notice required in subparagraph (a) of this paragraph, if such failure is due to:

(i)
the birth occurring earlier than the expected date; or

(ii)
the death of the mother of the child; or

(iii)
other compelling circumstances.

(c)
The employee shall immediately notify his employer of any change in the information provided pursuant to paragraph 16.4.3 of this subclause.

16.4.5
Variation of period of paternity leave

(a)
Provided the maximum period of paternity leave does not exceed the period to which the employee is entitled under paragraph 16.4.2 of this subclause:

(i)
the period of paternity leave provided by subparagraph (b) of paragraph 16.4.2 may be lengthened once only by the employee giving not less than 14 days' notice in writing stating the period by which the leave is to be lengthened;

(ii)
the period may be further lengthened by agreement between the employer and the employee.

(b)
The period of paternity leave taken under subparagraph (b) of paragraph 16.4.2 of this subclause may, with the consent of the employer, be shortened by the employee giving not less than 14 days' notice in writing stating the period by which the leave is to be shortened.

16.4.6
Cancellation of paternity leave 

Paternity leave, applied for under subparagraph (b) of paragraph 16.4.2 of this subclause but not commenced, shall be cancelled when the pregnancy of the employee's spouse terminates other than by the birth of a living child.

16.4.7
Paternity leave and other leave entitlements

(a)
Provided the aggregate of any leave, including leave taken under this subclause, does not exceed the period to which the employee is entitled under paragraph 16.4.2 of this subclause, an employee may, in lieu of or in conjunction with paternity leave, take any annual leave or long service leave or any part thereof to which he is entitled.

(b)
Paid sick leave or other paid authorised award absences (excluding annual leave or long service leave) shall not be available to an employee during his absence on paternity leave.

16.4.8
Effect of paternity leave on employment 

Subject to this subclause, notwithstanding any award or other provision to the contrary, absence on paternity leave shall not break the continuity of service of an employee but shall not be taken into account in calculating the period of service for any purpose of any relevant award or agreement.

16.4.9
Termination of employment -

(a)
An employee on paternity leave may terminate his employment at any time during the period of leave by notice given in accordance with this award.

(b)
An employer shall not terminate the employment of an employee on the ground of his absence on paternity leave, but otherwise the rights of an employer in relation to termination of employment are not hereby affected.

16.4.10
Return to work after paternity leave

(a)
An employee shall confirm his intention of returning to work by notice in writing to the employer given not less than four weeks prior to the expiration of the period of paternity leave provided by subparagraph (b) of paragraph 16.4.2.

(b)
An employee, upon returning to work after paternity leave or the expiration of the notice required by subparagraph (a) of this paragraph, shall be entitled to the position which he held immediately before proceeding on paternity leave or, in relation to an employee who has worked part-time under this clause, to the position he held immediately before commencing such part-time work.

Where such position no longer exists but there are other positions available which the employee is qualified for and is capable of performing, he shall be entitled to a position as nearly comparable in status and pay to that of his former position.

16.4.11
Replacement employees -

(a)
A replacement employee is an employee specifically engaged as a result of an employee proceeding on paternity leave.

(b)
Before a Board engages a replacement employee the employer shall inform that person of the temporary nature of the employment and of the rights of the employee who is being replaced.

(c)
Before a Board engages a person to replace an employee temporarily promoted or transferred in order to replace an employee exercising his rights under this subclause, the employer shall inform that person of the temporary nature of the promotion or transfer and of the rights of the employee who is being replaced.

(d)
Nothing in this subclause shall be construed as requiring an employer to engage a replacement employee.

16.5
Adoption Leave:

16.5.1
Nature of Leave - Adoption leave is unpaid leave.

16.5.2
Definitions - For the purposes of this subclause:

(a)
"Child" means a person under the age of five years who has not previously lived continuously with the employee concerned for a period of six months, or who is not a child or stepchild of the employee or of the spouse of the employee and is placed with the employee for the purpose of adoption.

(b)
"Relative adoption" occurs where a child, as defined, is adopted by a parent, spouse of a parent or other relative being a grandparent, brother, sister, aunt or uncle (whether of the whole blood or half blood or by marriage).

16.5.3
Eligibility  

An employee, upon production to the employer of the documentation required by paragraph 16.5.4 of this subclause shall be entitled to one or two periods of adoption leave, the total of which shall not exceed 52 weeks, in the following circumstances:

(a)
an unbroken period of up to three weeks at the time of the placement of the child;

(b)
an unbroken period of up to 52 weeks from the time of its placement in order to be the primary care giver of the child. This entitlement shall be reduced by:

(i)
any period of leave taken pursuant to subparagraph (a) of this paragraph; and

(ii)
the aggregate of any periods of adoption leave taken or to be  taken by the employee's spouse.

Such leave shall not extend beyond one year after the placement of the child and shall not be taken concurrently with adoption leave taken by the employee's spouse.

The employee must have had at least 12 months' continuous service with that employer immediately preceding the date upon which he or she proceeds upon such leave in either case.

16.5.4
Certification  

Before taking adoption leave the employee must produce to the Board:

(a)

(i)
a statement from an adoption agency or other appropriate body of the presumed date of placement of the child with the employee for adoption purposes; or

(ii)
a statement from the appropriate government authority confirming that the employee is to have custody of the child pending application for an adoption order.

(b)
In relation to any period of leave to be taken under subparagraph (b) of paragraph 16.5.3, a statutory declaration stating:

(i)
the employee is seeking adoption leave to become the primary care giver of the child;

(ii)
particulars of any period of adoption leave sought or taken by the employee's spouse; and

(iii)
for the period of adoption leave the employee will not engage in any conduct inconsistent with his or her contract of employment.

16.5.5
Notice requirements

(a)
Upon receiving notice of approval for adoption purposes, an employee shall notify the employer of such approval and within two months of such approval shall further notify the employer of the period or periods of adoption leave the employee proposes to take. In the case of a relative adoption the employee shall notify as aforesaid upon deciding to take a child into custody pending an application for an adoption order.

(b)
An employee who commences employment with an employer after the date of approval for adoption purposes shall notify the employer thereof upon commencing employment and of the period or periods of adoption leave which the employee proposes to take. Provided that such employee shall not be entitled to adoption leave unless the employee has not less than 12 months' continuous service with that employer immediately preceding the date upon which he or she proceeds upon such leave.

(c)
An employee shall, as soon as the employee is aware of the presumed date of placement of a child for adoption purposes but not later than 14 days before such placement, give notice in writing to the employer of such date and of the date of the commencement of any period of leave to be taken under subparagraph (b) of paragraph 16.5.3.

(d)
An employee shall, ten weeks before the proposed date of commencing any leave to be taken under subparagraph (b) of paragraph 16.5.3, give notice in writing to the employer of the date of commencing leave and the period of leave to be taken.

(e)
An employee shall not be in breach of this subclause as a consequence of failure to give the stipulated period of notice in accordance with subparagraphs (c) and (d) of this paragraph if such failure is occasioned by the requirement of an adoption agency to accept earlier or later placement of a child, the death of the spouse or other compelling circumstances.

16.5.6
Variation of period of adoption leave

(a)
Provided the maximum period of adoption leave does not exceed the period to which the employee is entitled under paragraph 16.5.3:

(i)
the period of leave taken under subparagraph (b) of paragraph 16.5.3 may be lengthened once only by the employee giving not less than 14 days' notice in writing stating the period by which the leave is to be lengthened;

(ii)
the period may be further lengthened by agreement between the employer and employee.

(b)
The period of adoption leave taken under subparagraph (b) of paragraph 16.5.3 hereof may, with the consent of the employer, be shortened by the employee giving not less than 14 days' notice in writing stating the period by which the leave is to be shortened.

16.5.7
Cancellation of adoption leave

(a)
Adoption leave, applied for but not commenced, shall be cancelled should the placement of the child not proceed.

(b)
Where the placement of a child for adoption purposes with an employee then on adoption leave does not proceed or continue, the employee shall notify the employer forthwith and the employer shall nominate a time not exceeding four weeks from receipt of notification for the employee's resumption of work.

16.5.8
Special leave 

The Board shall grant to any employee who is seeking to adopt a child, such unpaid leave not exceeding two days as is required by the employee to attend any compulsory interviews or examinations as are necessary as part of the adoption procedure. Where paid leave is available to the employee the Board may require the employee to take such leave in lieu of special leave.

16.5.9
Adoption leave and other entitlements

(a)
Provided the aggregate of any leave, including adoption leave taken under this subclause, does not exceed the period to which the employee is entitled under paragraph 16.5.3 of this subclause, an employee may, in lieu of or in conjunction with adoption leave, take any annual leave or long service leave or any part thereof to which he or she is entitled.

(b)
Paid sick leave or other paid authorised award absences (excluding annual leave or long service leave) shall not be available to an employee during the employee's absence on adoption leave.

16.5.10
Effect of adoption leave on employment 

Subject to this subclause, notwithstanding any award or other provision to the contrary, absence on adoption leave shall not break the continuity of service of an employee but shall not be taken into account in calculating the period of service for any purpose of any relevant award or agreement.

16.5.11
Termination of employment 

(a)
An employee on adoption leave may terminate the employment at any time during the period of leave by notice given in accordance with this award.

(b)
A Board shall not terminate the employment of an employee on the ground of the employee's application to adopt a child or absence on adoption leave, but otherwise the rights of an employer in relation to termination of employment are not hereby affected.

16.5.12
Return to work after adoption leave

(a)
An employee shall confirm the intention of returning to work by notice in writing to the employer given not less than four weeks prior to the expiration of the period of adoption leave provided by subparagraph 16.5.3 of this clause.

(b)
An employee, upon returning to work after adoption leave shall be entitled to the position held immediately before proceeding on such leave or, in relation to an employee who has worked part-time under this clause, the position held immediately before commencing such part-time work.

Where such position no longer exists but there are other positions available which the employee is qualified for and is capable of performing, the employee shall be entitled to a position as nearly comparable in status and pay to that of the employee's former position.

16.5.13
Replacement employees

(a)
A replacement employee is an employee specifically engaged as a result of an employee proceeding on adoption leave.

(b)
Before an employer engages a replacement employee the employer shall inform that person of the temporary nature of the employment and of the rights of the employee who is being replaced.

(c)
Before a Board engages a person to replace an employee temporarily promoted or transferred in order to replace an employee exercising rights under this subclause, the employer shall inform that person of the temporary nature of the promotion or transfer and of the rights of the employee who is being replaced.

(d)
Nothing in this subclause shall be construed as requiring an employer to engage a replacement employee.

16.6
Part-time work:

16.6.1
Definitions - For the purposes of this subclause:

(a)
"Male employee" means an employed male who is caring for a child born of his spouse or a child placed with the employee for adoption purposes.

(b)
"Female employee" means an employed female who is pregnant or is caring for a child she has borne or a child who has been placed with her for adoption purposes.

(c)
"Former position" means the position held by a female or male employee immediately before proceeding on leave or part-time employment under this subclause, whichever first occurs or, if such position no longer exists but there are other positions available for which the employee is qualified and the duties of which he or she is capable of performing, a position as nearly comparable in status and pay to that of the position first mentioned in this definition.

16.6.2
Entitlement - With the agreement of the employer

(a)
A male employee may work part-time in one or more periods at any time from the date of birth of the child until its second birthday or, in relation to adoption, from the date of placement of the child until the second anniversary of the placement.

(b)
A female employee may work part-time in one or more periods while she is pregnant where part-time employment is, because of the pregnancy, necessary or desirable.

(c)
A female employee may work part-time in one or more periods at any time from the seventh week after the date of birth of the child until its second birthday.

(d)
A female employee may work part-time in one or more periods at any time from the date of the placement of the child until the second anniversary of that date.

16.6.3
Return to former position

(a)
An employee who has had at least 12 months' continuous service with an employer immediately before commencing part-time employment after the birth or placement of a child has, at the expiration of the period of such part-time employment or the first period, if there is more than one, the right to return to his or her former position.

(b)
Nothing in subparagraph (a) of this paragraph shall prevent the employer from permitting the employee to return to his or her former position after a second or subsequent period of part-time employment.

16.6.4
Subject to the provisions of this subclause and the matters agreed to in accordance with paragraph 16.6.5 of this subclause, part-time employment shall be in accordance with the provisions of this award which shall apply pro rata.

16.6.5
Part-time work agreement -

(a)
Before commencing a period of part-time employment under this subclause the employee and the employer shall agree:

(i)
that the employee may work part-time;

(ii)
upon the hours to be worked by the employee, the days upon which they will be worked and commencing times for the work;

(iii)
upon the classification applying to the work to be performed; and

(iv)
upon the period of part-time employment.

(b)
The terms of this agreement may be varied by consent.

(c)
The terms of this agreement or any variation to it shall be produced in writing and retained by the employer.  A copy of the agreement and any variation to it shall be provided to the employee by the employer.

(d)
The terms of this agreement shall apply to part-time employment.

16.6.6
Termination of employment - The employment of a part-time employee under this clause may be terminated in accordance with the provisions of this award but may not be terminated by the employer because the employee has exercised or proposed to exercise any rights arising under this clause or has enjoyed or proposes to enjoy any benefits arising under this clause.

16.6.7
Overtime - An employer may request, but not require, an employee working part-time under this clause to work overtime.

16.6.8
Nature of part-time work - The work to be performed part-time need not be the work performed by the employee in his or her former position but shall be work otherwise performed under this award.

16.6.9
Inconsistent award provisions - An employee may work part- time under this clause notwithstanding any other provision of this award which limits or restricts the circumstances in which part-time employment may be worked or the terms upon which it may be worked including provisions:

(a)
limiting the number of employees who may work part-time;

(b)
establishing quotas as to the ratio of part-time to full-time employees;

(c)
prescribing a minimum or maximum number of hours a part-time employee may work; or

(d)
requiring consultation with, consent of or monitoring by a union; and such provisions do not apply to part-time work under this clause.

16.6.10
Replacement employees -

(a)
A replacement employee is an employee specifically engaged as a result of an employee working part-time under this subclause.

(b)
A replacement employee may be employed part-time. Subject to this paragraph, paragraphs 16.6.4, 16.6.5, 16.6.6 and 16.6.9 of this subclause apply to the part-time employment of a replacement employee.

(c)
Before an employer engages a replacement employee under this paragraph, the employer shall inform the person of the temporary nature of the employment and of the rights of the employee who is being replaced.

(d)
Unbroken service as a replacement employee shall be treated as continuous service for the purposes of subparagraph (g) of subclause 16.2 of this clause.

17.  Dissolution of a Board

Where a Board is dissolved, by reason of its amalgamation with another Board, or otherwise, the following provisions shall apply with respect to the employees of the dissolved Board, provided that they have been employed by the dissolved Board for a continuous period of at least 12 months immediately prior to the dissolution of the dissolved Board:

(a)
If after the dissolution they are employed by the Board which assumes all or part of the functions of the dissolved Board (hereinafter called the new Board), the employee during the first two years of their employment by the new Board or until their employment is terminated, whichever is the shorter period, shall be paid a salary at a rate which, except for basic wage variations, will not be less than the rate which they were being paid immediately before the date of dissolution of the dissolved Board.

(b)
If after the dissolution the employee is not employed by the new Board or if their employment is terminated by the new Board, other than for misconduct, within two years of the date of dissolution of the dissolved Board the employee shall, on the termination of their employment, be paid by the dissolved Board, if not employed by the new Board or by the new Board if they are so employed, a sum equal to five weeks salary for each year of continuous service as an employee of Rural Lands Protection Boards, at a rate equal to the average weekly amount of their salary during the fifty-two weeks immediately preceding the date of dissolution of the dissolved Board; provided that in no circumstances shall the total amount payable under this clause exceed a sum equal to 104 weeks salary at such rate.

18.  Change, Redundancy and Termination

18.1
Board's Duty to Notify Change: 

(a)
Where a Board has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effects on employees, the Board shall notify the employees who may be affected by the proposed changes and the Association and/or Union as appropriate.

(b)
"Significant Effects" include termination of employment, major changes in the composition, operation or size of the Board's workforce or in the skills required; the elimination of or diminution of job opportunities, promotion opportunities or job tenure; the alteration of hours of work; the need for retraining or transfer of employees to other work or locations and the restructuring of jobs. Provided that where the award makes provisions for alteration of any of the matters referred to herein, an alteration shall be deemed not to have significant effect.

18.2
Board's Duty to Discuss Change: 

(a)
The Board shall discuss with the employees affected and the Association and/or Union, the introduction of the changes referred to in subclause 18.1 of this clause, the effects the changes are likely to have on employees, measures to avert or mitigate the adverse effects of such changes on employees and shall give prompt consideration to matters raised by the employees and/or the Association and/or Union in relation to the changes.

(b)
The discussion shall commence as early as practicable after a definite decision has been made by the Board to make the changes referred to in subclause 18.1 of this clause.

(c)
For the purposes of such discussion, the Board shall provide in writing to the employee concerned and the Association and/or Union, all relevant information about the changes including the nature of the changes proposed, the expected effects of the changes on employees and any other matters likely to affect employees, provided that any Board shall not be required to disclose confidential information, the disclosure of which would be inimical to the Board's interest.

18.3
Redundancy:

(a)
Discussions Before Terminations

(i)
If a Board has made a definite decision that it wishes to delete an occupied position and if such a decision may lead to termination of employment, the employer shall hold discussions with any affected employees and with the Association and/or Union and with the Council.

(ii)
The discussions shall take place as soon as is practicable after the employer has made a definite decision which will invoke the provisions of subparagraph (i) of this paragraph and shall cover any reasons for the proposed terminations, measures to avoid or minimise terminations and measures to mitigate any adverse effects of any terminations on the employees concerned.

(iii)
For the purposes of the discussions the employer shall, as soon as practicable, provide in writing to the employees concerned and to the Association and/or Union, all relevant information about the proposed terminations, including the reasons for the proposed terminations, the number and categories of employees likely to be affected, the number of workers normally employed and the period over which the terminations are likely to be carried out.

(b)
Transfer to Lower-paid Duties 

Where an employee is transferred to lower-paid duties for reasons set out in subparagraph (i) of paragraph (a) of this subclause, the employee shall be entitled to the same period of notice of transfer to which they would have been entitled if their employment had been terminated and the Board may, at the Board's option, make payment in lieu thereof of an amount equal to the difference between the former ordinary-time rate of pay and the new lower ordinary-time rate for the number of weeks of notice still owing.

(c)
Severance Pay - In addition to the period of notice prescribed for ordinary termination in this award and subject to further order of the Industrial Relations Commission of New South Wales, an employee whose employment is terminated for reasons set out in subparagraph (i) of paragraph (a) hereof shall be entitled to two weeks' pay for every year of service, to a maximum of 26 weeks pay.

"Weeks pay" means the ordinary-time rate of pay for the employee concerned.

(d)
Employee Leaving During Notice Period - An employee whose employment is terminated for reasons set out in subparagraph (i) of paragraph (a) hereof may terminate their employment during the period of notice and, if so, shall be entitled to the same benefits under this clause had they remained with the Board until the expiry of such notice. Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.

(e)
Alternative Employment - A Board in a particular redundancy case may make application to the Commission to have the general severance pay prescription varied if the Board obtains acceptable alternative employment for an employee.

(f)
Time Off During Notice Period 

(i)
During the period of notice of termination given by the Board, an employee shall be allowed up to one day's time off without loss of pay during each week of notice for the purpose of seeking other employment.

(ii)
If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment the employee shall, at the request of the Board, be required to produce proof of attendance at an interview or they shall not receive payment for the time absent. For this purpose a statutory declaration will be sufficient.

(g)
Notice to Commonwealth Employment Service - Where a decision has been made to terminate the employment of employees in the circumstances outlined in subparagraph (i) of paragraph (a) hereof, the Board shall notify the nearest Commonwealth Employment Service as soon as possible, giving relevant information, including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.

(h)
Employees With Less Than One Year's Service - This clause shall not apply to employees with less than one year's continuous service and the general obligation on Boards should be no more than to give relevant employees an indication of the impending redundancy at the first reasonable opportunity and to take such steps as may be reasonable to facilitate the obtaining by the employees of suitable alternative employment.

(i)
Employees Exempted - This clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specific task or tasks.

18.4
Termination:

(a)
Nothing in this award shall affect the right of the Board to dismiss an employee without notice for neglect of duty or misconduct or inefficiency or incompetence, in which case wages shall be paid to the time of dismissal, provided that no employee shall be dismissed without notice for:

(i)
sickness, accident or injury if he or she informs the Board or the Board's representative within a reasonable time prior to or after the commencing time on any day of his or her inability to commence duty on that day;

(ii)
any other reasonable cause if he or she informs the Board or the Board's representative within a reasonable time prior to or after the commencing time on any day of his or her inability to commence duty on that day.

(b)
Notwithstanding anything hereinbefore contained, an employee shall not be given notice or dismissed, except for misconduct, while legitimately absent from duty on accrued sick leave or annual leave.

(c)
An employee not attending for duty shall lose pay for the time of non-attendance unless payment for such non-attendance is permitted under the provisions of this award and the non-attendance was accordingly authorised.

(d)

(i)
Notice of termination by a Board:

(1)
In order to terminate the employment of an employee the Board shall give to the employee the following notice:

	Period of Continuous Service
	Period of Notice

	Less than one year
	1 week

	1 year and up to the completion of 3 years
	2 weeks

	3 years and up to the completion of 5 years
	3 weeks

	5 years and over
	4 weeks


(2)
In addition to the notice in section (1) hereof, employees over 45 years of age at the time of the giving of the notice, with not less than 2 years' continuous service, shall be entitled to an additional week's notice.

(3)
Payment in lieu of the prescribed notice in section (1) hereof shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.

(4)
In calculating any payment in lieu of notice, the wages an employee would have received in respect of the ordinary time he or she would have worked during the period of notice had his or her employment not been terminated shall be used.

(5)
The period of notice in this clause shall not apply in the case of dismissal for conduct that justifies instant dismissal such as malingering, misconduct, incompetence, inefficiency or neglect of duty or in the case of casual employees or employees engaged for a specific period of time or for a specific task or tasks.

(ii)
Where a Board has given notice of termination to an employee, an employee shall be allowed up to one day's time off without loss of pay for the purpose of seeking other employment. The time off shall be taken at times that are convenient to the employee after consultation with the Board or the Board's representative.

(iii)
The Board shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of his or her employment and the classification of or type of work performed by the employee.

(iv)
Termination of employment by a Board shall not be harsh, unjust or unreasonable. For the purposes of this clause, termination of employment shall include terminations with or without notice. Without limiting the above, except where a distinction, exclusion or preference is based on the inherent requirements of a particular position, termination on the grounds of race, colour, sex, sexual preference, marital status, family responsibilities, pregnancy, religion, political opinion, union membership or activity, non-union membership or activity, national extraction and social origin shall constitute a harsh, unjust or unreasonable termination of employment.

(e)
Notice of Termination by Employee

The notice of termination required to be given by an employee shall be the same as that required of a Board save and except that there shall be no additional notice based on the age of the employee concerned. If an employee fails to give notice the Board shall have the right to withhold moneys due to the employee with a maximum amount equal to the ordinary-time rate of pay for the period of notice.

19.  Removal Expenses

19.1
With the prior approval of the employing Board, where an employee is required to change domicile in order to take up a position of Manager, Executive Officer, Administrative Officer or Ranger such an employee is entitled to reimbursement of up to $1,500 for removal expenses on the production of receipts.

19.2
Where a District Veterinarian applies for a position in another district in answer to an advertisement and is appointed, the District Veterinarian shall be eligible for the removal expenses as detailed in subclause 19.1.

19.3

(a)
The actual cost of conveyance of the District Veterinarian and their family transferring from one district to another, together with reasonable expenses of removal of furniture and effects, shall be allowed.

(b)
Application for expenses in respect of removal of furniture and effects shall be presented to the Board and shall be accompanied by:

(i)
an inventory of the furniture and effects including the appropriate gross weight; and

(ii)
quotations from carriers for the cost of removal. The quotations shall be obtained, where practicable, from at least two carriers and should show the cost of removal from house to house.

(c)
The liability of the Board for removal expenses shall be limited to the amount specified in the approved quote, but the furniture and effects may be removed in any way the District Veterinarian chooses. The Board shall in no case be responsible for any damage done to furniture and effects in the course of removal, but shall reimburse the amount of the premium in respect of an insurance policy effected by the District Veterinarian up to the maximum rate currently charged by the tariff insurance companies to cover such risks as collision, fire, overturning of vehicles and other risks for which a common carrier is not normally liable, subject to the maximum insurable value of the furniture and effects not exceeding $40,000.

19.4
Where a District Veterinarian whose removal expenses are being paid by the Board finds it necessary to secure board and lodging for self and dependant relatives while waiting:

(a)
to commence or continue the journey to the new location; or

(b)
to secure a residence or accommodation at the new location, the District Veterinarian shall be allowed one half of the actual cost so incurred for a period not exceeding one week in the first case and four weeks in the second. If the Board is satisfied that the District Veterinarian has made every reasonable but unsuccessful endeavour to secure a home or accommodation at the destination, the allowance may be continued for an additional period not exceeding four weeks. In special cases where the Board is satisfied that a further continuation of the allowance is warranted, an allowance not exceeding $25 per week may be granted for an additional period not exceeding five weeks.

19.5
A District Veterinarian transferring from one district to another shall be allowed sustenance on the same basis as is specified in clause 23, Accommodation Allowance, and shall also be paid Disturbance Allowance in accordance with the Crown Employees (Transferred Officers Compensation) Award.

19.6
A District Veterinarian who transfers from one district to another and buys a residence or land upon which to erect a residence at the new location and enters into occupation of such residence within 15 months of the date of the transfer shall be granted an allowance to cover the whole of the stamp duty paid subject to paragraph (a) of this subclause.

(a)
Reimbursement of the stamp duty under this subclause is not to exceed the amount which would have been payable had the purchase price of the residence or land upon which to erect a residence been $200,000.

20.  Conference Attendance and Industrial Leave

20.1
Attendance at conferences of the District Veterinarians, Rangers, Managers, Executive Officers, Administrative Officers and Administrative Assistants or any other conference or meeting where attendance is required by the Board or State Council the employee shall be deemed to be on their normal duties.

20.2
Any member of the PSA Departmental Committee or an AWU Branch Executive when attending a meeting of the committee approved by the PSA or AWU respectively shall be granted leave on full pay while so attending but expenses will not be paid by the Board or the State Council.

20.3
The PSA and AWU or its delegates shall notify the State Council of the members of the PSA Departmental Committee or AWU Branch Executive respectively required to attend such meeting and the date of such meeting.

20.4
Any member of the Joint Consultative Committee attending a meeting with the State Council shall be granted leave on full pay while so attending but expenses will not be paid by the Board or the State Council.

21.  Living Allowance

21.1
An employee who as at 1 January 1995 was receiving a living allowance shall continue to do so. Such allowances are set out in Items 2, 3 and 4 of Table 2 - Allowances, of Part B, Monetary Rates.

21.2
No further increases will apply to these allowances.

22.  Travelling Allowance

Where an Employee Travels on Official Duty With the Approval of the Board the employee shall be allowed:

(a)
The use of a Board vehicle or the cost of conveyance by rail, bus or aircraft and, in the case of emergency, cost of hiring a car or other vehicle.

(b)
If the employee's private car is used, an amount as set out in Item 5 of Table 2 - Allowances, of Part B, Monetary Rates, shall be paid or such higher rates as apply to NSW Public Servants as published in the Public Service Notices.

(c)
These provisions shall also be applicable to employees when attending conferences.

23.  Accommodation Allowance

23.1
Where overnight accommodation is required

(a)
Where in the course of duties, an employee is required to spend one or more nights away from home with the prior approval of the Board, the employee shall be entitled to all reasonable actual expenses, providing receipts are produced to the Board together with an incidental expenses allowance set out in Item 6 of Table 2.  Expenses include accommodation, breakfast, lunch, dinner and transport costs. Transport costs are specified in clause 22, Travelling Allowance.

(b)
As an alternative to actual expenses, the employee may elect to receive the accommodation allowance as set out in Item 7 of Table 2 - Allowances, of Part B, Monetary Rates, (or such higher rates as apply to NSW Public Servants as published in the Public Service Notices) without providing receipts to the Board.

(c)
The accommodation allowance is calculated on the hourly basis from the time that the employee leaves home or place of employment until the time that the employee returns home or to the place of employment. The accommodation allowance covers accommodation, breakfast, lunch, dinner and incidentals but does not cover transport costs. Transport costs can be claimed in addition to the allowance.

23.2
Cost of Meals - One day Journeys

Where overnight accommodation is not required -

Where the Board is satisfied that an employee reasonably incurs additional expenses for breakfast, lunch or dinner, the employee may be reimbursed the actual cost of breakfast, lunch or dinner up to the amounts set out in Items 8, 9 and 10 of the said Table 2, or such higher amounts as apply to NSW Public Servants as published in the Public Service Notices, providing receipts are produced to the Board.

23.3
Production of Receipts

Payment of any actual expenses shall be subject to the production of receipts, or as provided by State Council Guidelines.

24.  Camping Allowance

Where the employee is directed to camp, conditions and allowances shall be as follows:

(i)

(a)
A permanent solid floor structure, externally cladded and internally lined.

(b)
A bed and mattress and pillow.

(c)
A lockable door and windows that are fly screened.

(d)
Table and chairs.

(e)
Artificial lighting.

(f)
Heating if required.

(g)
Shower facilities with hot and cold water.

(h)
Toilet facilities that are fly proof.

(i)
Kitchen equipped with stove, cooking equipment as required, utensils, storage, sink with water, refrigerator, cleaning equipment and materials for cleaning.

(j)
Adequate supplies of fresh drinking water.

(ii)
In the event of there being no permanent structure, the Board shall provide a caravan with amenities equivalent to those required above.

(iii)
Where the Board is unable to provide such equipment specified above, with Board approval the employee shall be:

(a)
reimbursed for the cost of hiring such equipment upon production of receipts; or

(b)
be paid the daily allowance for providing their own equipment.

(iv)
An employee may provide their own bedding or sleeping bag and be paid the bedding allowance.  Otherwise the employer shall provide necessary sheets, blankets or sleeping bag.

(v)
Camping allowance and amounts per day as set out in Items 11-14 of Table 2 - Allowances, of Part B, Monetary Rates or such higher amounts as apply to NSW Public Servants as published in the Public Service Notices.

25.  Protective Clothing and Equipment

Special protective clothing shall be provided in accordance with the Occupational Health and Safety Act 1983 and its associated regulations. The list (Circular 92/4) shall be reviewed in consultation with the Association and the Union.

26.  Horse Allowance

26.1
Where an employee is required by the Board to use in the discharge of their duties a horse or horses which the Board shall provide, together with all necessary harness, saddlery, rugs, equipment and float, the Board shall be responsible for all running costs, feed, maintenance and expenses incurred in connection therewith, and where the employee is required by the Board to be responsible for feeding, grooming and caring for such horse or horses in their own time, the employee shall be paid an allowance per week, all inclusive, as set out in Item 15 of Table 2 - Allowances, of Part B, Monetary Rates.

26.2
If the Board requests an employee to use his or her own horse for their official duties and the employee agrees, the employee is entitled to be paid an amount as set out in Item 15A of Table 2 - Allowances, of Part B, Monetary Rates, for each week or part thereof that the horse is used.

27.  Dog Allowance

27.1
If an employee is required by the Board to use in the discharge of their duties a dog or dogs which the Board shall provide, feed and maintain veterinary expenses, etc., and for which they are further required to be responsible for housing, caring and feeding in their own time, they shall be paid per week an amount as set out in Item 16 of Table 2 - Allowances, of Part B, Monetary Rates, for up to 15 dogs; for over 15 dogs - an amount per week as set out in Item 17 of the said Table 2.

27.2
If the Board requests an employee to use his or her own dog or dogs for their official duties, and the employee agrees, the employee is entitled to be paid an amount as set out in Item 18 of Table 2 - Allowances, of Part B, Monetary Rates, for each week or part thereof that the dog is used.

28.  Flying Allowance

Where an employee is required by the Board to work from an in-flight situation they shall be paid an allowance as set out in Item 19 of Table 2 - Allowances (or such higher amount as apply to NSW Public Servants as published in the Public Service Notices). The flying allowance payable under this Clause shall be in addition to any other entitlement for the time actually spent working in the aircraft.

29.  Motor Vehicle Usage and Allowance

All District Veterinarians, Rangers and when required by the Board, Field Assistants shall be provided with appropriate motor vehicles by the Board for official use. All hard top and enclosed motor vehicles shall be provided with air conditioning units. All upkeep, running expenses, registration, insurance, maintenance, etc., associated with the motor vehicle shall be paid by the Board. Where an employee is required to use their private vehicle in the normal course of duties, an amount as set in Item 5 of Table 2 - Allowances, of Part B, Monetary Rates, or such higher rates as apply to NSW Public Servants as published in the Public Service Notices.

30.  Telephone Expenses

30.1
If an employee is required by the Board to make and/or receive telephone communications in the employee's private residence for the convenience of ratepayers or others in connection with the execution of their duties outside normal hours, the Board shall pay the cost of any necessary telephone connection(s) or reconnection(s) and the payment of full rental and all outgoing calls made in connection with the employee's duties which have been recorded.

30.2
The Board may, by agreement with the employee, pay a telephone allowance in lieu of payment specified in clause 30.1.

30.3
Where the connection is outside the urban boundaries of a town, village, city, etc. and the Board may require connection and the connection fee exceeds the average connection fee for that urban area, the payment of additional connection costs may be negotiated.

30.4
The Board may at its discretion, pay such proportion of private calls from such telephone mentioned in the award as the Board determines and under such conditions as the Board determines.

31.  Indexation of Allowances

With the exception of clauses 21, Living Allowance; 22, Travelling Allowance; 23, Accommodation Allowance; 28 Flying Allowance; and 29, Motor Vehicle Usage and Allowance, all allowances shall be moved automatically in accordance with movements in the State Wage Case decisions.

32.  Dispute Settling Procedures

The intention of the following procedures is to establish an equitable and orderly procedure for discussing and settling complaints and grievances. It is not intended to prescribe or offset the right of any party to instigate proceedings under the provisions of the Industrial Relations Act 1996.

(i)
Where a dispute arises at a particular location which cannot be resolved between the employee and/or their representative and the relevant supervisor it shall be referred to the Chairperson in an attempt to resolve the matter.

(ii)
Failing settlement of the issue at this level, the matter shall be referred to the Board for their advice and assistance.

(iii)
Failing settlement of the issue at this level, the matter shall be referred to the Council for their advice and assistance.

(iv)
If the matter remains unresolved, the parties shall agree that the matter can be referred to the appropriate tribunal under the Industrial Relations Act 1996.

(v)
Whilst these procedures are continuing, no stoppage of work or any other form of limitation of work shall be applied.

(vi)
The right is reserved to the parties to vary this procedure where a bona fide safety factor is involved.

33.  Enterprise Arrangements

33.1

(a)
As part of Structural Efficiency Principles and as an ongoing process for improvements in productivity and efficiency, discussions may take place at an enterprise to provide more flexible working arrangements, improvement in the quality of working life, enhancement of skills, training and job satisfaction and positive assistance in the restructuring process and to encourage consultation mechanisms across the workplace to all employees in an enterprise and consideration of a single bargaining unit in all multi-union/union award workplaces. Union delegates at the place of work may be involved in such discussions. 

(b)
The terms of any proposed genuine arrangements reached between a Board and employee(s) in any enterprise shall, after due processing, substitute for the provisions of this award to the extent that they are contrary, provided that:

(i)
a majority of employees affected genuinely agree;

(ii)
such arrangement is consistent with the current State Wage Case principles.

(c)

(i)
Before any arrangement requiring variation to the award is signed and processed in accordance with subclause 33.2, details of such arrangements shall be forwarded in writing to the Association and/or the Union with members in that enterprise affected by the changes and the Council. The Association and/or the Union or the Council may, within 14 days thereof, notify the Board in writing of any objection to the proposed arrangements, including the reasons for such objection.

(ii)
When an objection is raised, the parties are to confer in an effort to resolve the issue.

33.2
Such enterprise arrangements shall be processed as follows:

(a)
All employees will be provided with the current prescriptions (e.g., award, industrial agreement or enterprise arrangement) that apply at the place of work.

(b)

(i)
Where an arrangement is agreed between the Board and the employees or their authorised representative at an enterprise, such arrangement shall be committed to writing.

(ii)
Where the arrangement is agreed between the Board and an absolute majority of permanent employees under this award at an enterprise, such arrangement shall be committed to writing.

(iii)
The authorised representative of employees at an enterprise may include a delegate, organiser or official of the Association and/or the Union if requested to be involved by the majority of employees at the establishment.

(c)
The arrangement shall be signed by the Board, or the Board's duly authorised representative and the employees or their authorised representative with whom agreement was reached.

(d)
Where an arrangement is objected to in accordance with subparagraph (i) of paragraph (c) of subclause 33.1 of this clause and the objection is not resolved, a Board may make application to the Industrial Relations Commission of New South Wales to vary the award to give effect to the arrangement.

(e)
The Association and/or the Union and/or Council shall not unreasonably withhold consent to the arrangements agreed upon by the parties.

(f)
If no party objects to the arrangement, then a consent application shall be made to the Industrial Relations Commission to have the arrangement approved and the award varied in the manner specified in paragraph (g) of this subclause. Such applications are to be processed in accordance with the appropriate State Wage Case principles.

(g)
Where an arrangement is approved by the Industrial Relations Commission and the arrangement is contrary to any provisions of the award, then the name of the Board to which the arrangement applies, the date of operation of the arrangement, the award provisions from which the said Board is exempt and the alternative provisions which are to apply in lieu of such award provisions (or reference to such alternative provisions) shall be set out in a schedule to the award.

(h)
Such an arrangement when approved shall be displayed on a notice board at each workplace affected.

(i)
No existing employee shall suffer a reduction in entitlement to earnings, award or overaward, for working ordinary hours of work as the result of any award changes made as part of the implementation of the arrangement.

SCHEDULE 1

Enterprise Arrangement Provisions

Board: Armidale

Subject Matter:

Telephones:

1.
The Board may, at its discretion, pay such proportion of private calls as the Board determines and under such conditions as the Board determines. Such conditions shall be as specified in the Board's policy.

Motor Vehicles:

2.
As staff required to use a Board vehicle in the course of their duties are on call 24 hours per day, they are to have business use of that vehicle fully maintained for travelling to and from home and office or job location.

3.
Individual staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as specified in the Board's policy.

Board: Bombala

Subject Matter:

Motor Vehicles:

1.
As staff required to use a Board vehicle in the course of their duties are on call 24 hours per day, they may be granted business use of the vehicle for travelling to and from home and office or job location.

2.
Staff required to use a Board vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Board: Casino

Subject Matter:

Telephones:

1.
The Board may, at its discretion, pay such proportion of private calls from such phone mentioned in this ward as the Board determines and under such conditions as the Board determines.

Motor Vehicles:

2.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Board: Central Tablelands

Subject Matter:

Motor Vehicles:

1.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Telephones:

2.
If an employee is required by the Board to install or connect a telephone to their private home for the convenience of ratepayers or others in connection with the execution of their duties outside normal hours, the Board shall be responsible for installation and/or connection costs, rental and all outgoing calls in connection with the employee's duties, which have been recorded.  The Board may, at its discretion, pay such proportion of private calls as the Board determines and under such conditions as the Board determines.

Board: Condobolin

Subject Matter:

Motor Vehicles:

1.
Individual staff of a Board required to use a vehicle in the course of servicing control groups may, at the discretion of the Board, be granted private use of a vehicle on such conditions as specified in the Board's policy.

Telephones:

2.
If an employee is required by the Board to install or connect a telephone to their private home for the convenience of ratepayers or others in connection with the execution of their duties outside normal hours, the Board shall be responsible for installation and/or connection costs, rental and all outgoing calls in connection with the employee's duties. The Board may, at its discretion, pay such proportion of private calls as the Board determines and under such conditions as the Board determines.

Board: Cooma

Subject Matter:

Motor Vehicles:

1.
As staff required to use a vehicle in the course of their duties are on call 24 hours per day, they may be granted use of the vehicle for travelling to and from home and office or job location.

2.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Board: Coonabarabran

Subject Matter:

Motor Vehicles:

1.
Staff of the Board required to use a motor vehicle provided by the Board in the course of their duties may, at the discretion of the Board, be granted private use of the motor vehicle on such conditions as the Board determines.

Telephones:

2.
The Board may, at it's discretion, pay such proportion of private calls from such telephone mentioned in this award as the Board determines and under such conditions as the Board determines.

Board: Coonamble

Subject Matter:

Motor Vehicles:

1.
As staff required to use a Board vehicle in the course of their duties are on call 24 hours per day, they are to have business use of that vehicle fully maintained for travelling to and from home and office or job location.

2.
Individual staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as specified in the Board's policy.

Board: Dubbo

Subject Matter:

Motor Vehicles:

1.
Staff required to use a Board vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as specified in the Board's policy.

Board: Forbes

Subject Matter:

Motor Vehicles:

1.
Staff required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Telephones:

2.
If an employee is required by the Board to install or connect a telephone to their private home for the convenience of ratepayers or others in connection with the execution of their duties outside normal hours, the Board shall be responsible for installation and/or connection costs, rental and all outgoing calls in connection with the employee's duties, which have been recorded. The Board may, at its discretion, pay such proportion of private calls as the Board determines and under such conditions as the Board determines.

Board: Goulburn

Subject Matter:

Motor Vehicles:

1.
As staff required to use a Board vehicle in the course of their duties are on call 24 hours per day, they are to have business use of that vehicle fully maintained for travelling to and from home and office or job location.

2.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as specified in the Board policy.

Telephones:

3.
If an employee is required by the Board to install or connect a telephone to their private home for the convenience of ratepayers or others in connection with the execution of their duties outside normal hours, the Board shall be responsible for installation and/or connection costs, rental and a portion of outgoing calls in relation to the employee's duties, which have been recorded, to a maximum as specified in the Board policy.

4.
The Board may, at its discretion, pay such proportion of private calls as the Board determines and under such conditions as the Board determines.

Board: Grafton

Subject Matter:

Motor Vehicles:

1.
Staff required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Board: Gundagai

Subject Matter:

Motor Vehicles:

1.
As staff required to use a Board vehicle in the course of their duties are on call 24 hours per day, they are to have business use of that vehicle fully maintained for travelling to and from home and office or job location.

2.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as specified in the Board policy.

Telephones:

3.
The Board may, at its discretion, pay such proportion of private calls from such phone mentioned in this award as the Board determines and under such conditions as the Board determines.

Board: Hay

Subject Matter:

Telephones:

1.
The Board may, at its discretion, pay such proportion of private calls from such phone mentioned in this award as the Board determines and under such conditions as the Board determines.

Motor Vehicles:

2.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Board: Hume

Subject Matter:

Telephones:

1.
The Board may, at its discretion, pay such proportion of private calls as the Board determines and under such conditions as the Board determines. Such conditions shall be as specified in the Board's policy.

Motor Vehicles:

2.
As staff required to use a Board vehicle in the course of their duties are on call 24 hours per day, they are to have business use of that vehicle fully maintained for travelling to and from home and office or job location.

3.
Individual staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as specified in the Board's policy.

Board: Hunter

Subject Matter:

Motor Vehicles:

1.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Board: Maitland

Subject Matter:

Motor Vehicles:

1.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Duration:

2.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement, with three months notice of proposed variation or rescission between the Board and the staff, or the authorised representative and such agreement or rescission is ratified by the Industrial Relations Commission of New South Wales.

Board: Moree

Subject Matter:

Telephones:

1.
If an employee is required by the Board to install a telephone to their private home as mentioned in this award, all costs will be met by the Board including private use up to a limit to be determined by the Board.

Motor Vehicles:

2
As staff required to use a Board vehicle in the course of their duties are on call 24 hours per day, they are to have business use of that vehicle fully maintained for travelling to and from home and office or job location.

3.
Staff required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of that vehicle on such conditions as the Board determines.

Duration:

4.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement, with three months notice of proposed variation or rescission, between the Board and staff or the authorised representative, and such agreement is ratified by the Industrial Relations Commission of New South Wales.

Board: Moss Vale

Subject Matter:

Motor Vehicles:

1.
As staff required to use a Board vehicle in the course of their duties are on call 24 hours per day, they are to have business use of that vehicle fully maintained for travelling to and from home and office or job location.

2.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Duration:

3.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement, with three months notice of proposed variation or rescission between the Board and the staff, or the authorised representative and such agreement or rescission is ratified by the Industrial Relations Commission of New South Wales.

Board: Mudgee-Merriwa

Subject Matter:

Telephones:

1.
The Board may, at its discretion, pay such proportion of private telephone calls from such telephone mentioned in this award as the Board determines and under such conditions as the Board determines.

Motor Vehicles:

2.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Duration:

3.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement, with three months notice of proposed variation or rescission between the Board and the staff, or the authorised representative and such agreement or rescission is ratified by the Industrial Relations Commission of New South Wales.

Board: Narrabri

Subject Matter:

Telephones:

1.
The Board may, at its discretion, pay such proportion of private calls from such phone mentioned in this award as the Board determines and under such conditions as the Board determines.

Motor Vehicles:

2.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Duration:

3.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement, with three months notice of proposed variation or rescission between the Board and the staff, or the authorised representative and such agreement or rescission is ratified by the Industrial Relations Commission of New South Wales.

Board: Narrandera

Subject Matter:

Telephones:

1.
If an employee is required by the Board to install a telephone to their private  home, as mentioned in this  award, all costs will be met by the Board, including private use, up to a limit, and on such conditions as the Board determines.

Motor Vehicles:

2.
All employees provided with a motor vehicle in accordance with this award may, at the discretion of the Board, be granted private use of that vehicle on such conditions as the Board determines.

Duration:

3.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement, with three months notice of proposed variation or rescission between the Board and the staff, or the authorised representative and such agreement or rescission is ratified by the Industrial Relations Commission of New South Wales.

Board: Northern New England

Subject Matter:

Telephones:

1.
The Board may, at its discretion, pay such proportion of private calls as the Board determines and under such conditions as the Board determines. Such conditions shall be as specified in the Board's policy.

Motor Vehicles:

2.
As staff required to use a Board vehicle in the course of their duties are on call 24 hours per day, they are to have business use of that vehicle fully maintained for travelling to and from home and office or job location.

3.
Individual staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as specified in the Board's policy.

Board: Riverina

Subject Matter:

Telephones:

1.
The Board may, at its discretion, pay such proportion of private calls from such phones as mentioned in this award as the Board determines and under such conditions as the Board determines.

Motor Vehicles:

2.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Duration:

3.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement with three months notice of proposed variation or rescission between the Board and the staff, or the authorised representative and such agreement or rescission is ratified by the Industrial Relations Commission of New South Wales.

Board: South Coast

Subject Matter:

Telephones:

1.
If an employee is required by the Board to install a telephone to their private home as mentioned in this award, all costs will be met by the Board including private use up to a limit to be determined by the Board.

Motor Vehicles:

2.
As staff required to use a Board Vehicle in the course of their duties are on call 24 hours per day, they are to have business use of that vehicle fully maintained for travelling to and from home and office or job location.

3.
Staff of the Board required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as specified in the Board policy.

Duration:

4.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement with three (3) months notice of proposed variation or rescission between the Board and the staff, or the authorised Representatives, and such agreement is ratified by the Industrial Relations Commission of New South Wales.

Board: Tamworth

Subject Matter:

Telephones:

1.
If an employee is required by the Board to install and use a telephone to their private home for the convenience of ratepayers or others in connection with the execution of their duties outside normal hours, the Board shall pay installation costs and rental of such telephone. Additionally, the Board may, at its discretion, pay such proportion of private calls from such phone as and under such conditions as the Board determines.

Motor Vehicles:

2.
Staff required to use a Board vehicle in the course of their duties are to have use of the vehicle fully maintained for travelling to and from home and office or job location.

3.
Staff required to use a Board vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle, in addition to that specified in 2 above under such conditions as the Board determines.

Duration:

4.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement, with three months notice of proposed variation or rescission, between the Board and the staff or their authorised representative, and such agreement or rescission is ratified by the Industrial Relations Commission New South Wales.

Board: Wagga Wagga

Subject Matter:

Telephones:

1.
If an employee is required by the Board to install a telephone to their home, as mentioned in this award, for the convenience of ratepayers or others in connection with the execution of their duties outside normal hours, all costs will be met by the Board.

The Board may pay such proportion of private calls up to a limit determined by the Board and under such conditions as the Board determines.

Motor Vehicles:

2.
Staff required to use a vehicle in the course of their duties may, at the discretion of the Board, be granted private use of the vehicle on such conditions as the Board determines.

Duration:

3.
This Enterprise Arrangement will remain in force until it is amended or rescinded by agreement, with three months notice of proposed variation or rescission between the Board and the staff, or the authorised representative and such agreement or rescission is ratified by the Industrial Relations Commission of New South Wales.

34.  No Extra Claims

34.1
This Award provides pay increases arising from the agreement of the parties as contained in Schedule C Heads of Agreement between the Rural Lands Protection Boards and the Association in IRC 1066 of 2000.

34.2
The Association and the Union undertake not to pursue any new salaries or conditions claims arising from negotiation of productivity and efficiency improvements resulting in this Award.

34.3
The pay increases provided by this Award are premised on the basis that there shall be no new salaries or conditions claims to take effect during the term of this Award except for any areas so agreed between the parties.

34.4
The no extra claims commitment does not preclude any claims that may arise following the adoption of a new Equal Remuneration Principle by the New South Wales Industrial Relations Commission.

34A.  Anti-Discrimination

(1)
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.

(2)
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award, the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

(3)
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

(4)
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.

(5)
This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.

NOTES 

(a)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

“Nothing in this Act affects … any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion.”

35.  Area, Incidence and Duration

35.1
This award rescinds and replaces the Rural Lands Protection Boards Salaries and Conditions Award 1998 published 12 November 1999 (312 I.G. 73) and all variations thereof.

35.2
It shall apply to District Veterinarians, Rangers, Field Assistants, Administrative Assistants, Administrative Officers, Executive Officers, and Managers employed under the Rural Lands Protection Act 1998 under the jurisdiction of the Rural Lands Protection Boards (State) Industrial Committee.

35.3
It shall take effect from the beginning of the first pay period to commence on or after 1 January 2002 and shall remain in force thereafter until 30 June 2004.

Part B

MONETARY RATES

Table 1 - Salaries

(1)
District Veterinarians - Effective first pay period to commence on or after:

	Grade and 
	
	Current Rate
	3%
	4%
	5%

	Year
	
	1.1.2001
	1.1.2002
	1.1.2003
	1.7.2003

	
	
	$
	$
	$
	$

	Grade I
	1st Year
	41,134
	42,368
	44,063
	46,266

	
	2nd Year
	43,223
	44,520
	46,301
	48,616

	
	3rd Year
	45,381
	46,742
	48,612
	51,043

	Grade II
	1st Year
	47,148
	48,562
	50,504
	53,029

	
	2nd Year
	49,970
	51,469
	53,528
	56,204

	
	3rd Year
	53,033
	54,624
	56,809
	59,649

	Grade III
	1st Year
	55,815
	57,489
	59,789
	62,778

	
	2nd Year
	60,299
	62,108
	64,592
	67,822

	Grade IV
	
	63,656
	65,566
	68,189
	71,598


1.1
An additional per annum allowance of $1,592 shall be paid to those District Veterinarians serving the Albury, Armidale, Bathurst, Casino, Deniliquin, Gloucester, Maitland, Moss Vale, Tamworth, Wagga and Young Districts as at 1 January 1995 until such time as those employees leave those districts.

1.2
No further increases to apply to this allowance.

(2)
Administrative Officers (new scale), Senior Administrative Officers, Executive Officers, Managers - Effective first pay period to commence on or after:

	Classification
	3%
	4%
	5%

	
	1.1.2002
	1.1.2003
	1.7.2003

	
	$
	$
	$

	Administrative Officer (new scale)
	
	
	

	1st year
	34,799
	36,191
	38,000

	2nd year
	35,715
	37,144
	39,000

	3rd year
	36,630
	38,095
	40,000

	4th year
	37,546
	39,048
	41,000

	Senior Administrative Officer
	
	
	

	1st year
	38,462
	40,000
	42,000

	2nd year
	39,377
	40,952
	43,000

	3rd year
	40,300
	41,912
	44,000

	4th year
	41,210
	42,858
	45,000

	Executive Officer
	
	
	

	1st year
	42,125
	43,810
	46,000

	2nd year
	43,956
	45,714
	48,000

	3rd year
	45,788
	47,620
	50,000

	Manager
	
	
	

	1st year
	47,620
	49,525
	52,000

	2nd year
	49,451
	51,429
	54,000

	3rd year
	51,283
	53,334
	56,000


(3)
Administrative Officers - Effective first pay period to commence on or after.

	Category
	Year of
	Current Rate
	3%
	4%
	5%

	
	Service
	1.1.2001
	1.1.2002
	1.1.2003
	1.7.2003

	
	
	$
	$
	$
	$

	F
	12
	47,233
	48,650
	50,596
	53,126

	Central Tablelands
	9
	46,016
	47,396
	49,292
	51,757

	Maitland
	6
	44,392
	45,724
	47,553
	49,931

	Moss Vale
	3
	42,770
	44,053
	45,815
	48,106

	Northern New England
	1
	41,148
	42,382
	44,078
	46,282

	Tamworth
	
	
	
	
	

	E
	12
	46,625
	48,024
	49,945
	52,442

	Armidale
	9
	45,408
	46,770
	48,641
	51,073

	Gloucester
	6
	43,461
	44,765
	46,555
	48,883

	Grafton
	3
	41,515
	42,760
	44,470
	46,694

	Hunter
	1
	39,569
	40,756
	42,386
	44,506

	Kempsey
	
	
	
	
	

	Mudgee-Merriwa
	
	
	
	
	

	Northern Slopes
	
	
	
	
	

	Tweed-Lismore
	
	
	
	
	

	Wagga Wagga
	
	
	
	
	

	D
	12
	45,798
	47,172
	49,059
	51,512

	Casino
	9
	44,581
	45,918
	47,755
	50,143

	Dubbo
	6
	42,420
	43,693
	45,441
	47,713

	Forbes
	3
	40,262
	41,470
	43,129
	45,285

	Gundagai
	1
	38,105
	39,248
	40,818
	42,859

	Hume
	
	
	
	
	

	Moree
	
	
	
	
	

	Murray
	
	
	
	
	

	Narrabri
	
	
	
	
	

	Riverina
	
	
	
	
	

	South Coast
	
	
	
	
	

	Yass
	
	
	
	
	

	Young
	
	
	
	
	

	C
	12
	44,108
	45,431
	47,248
	49,610

	Braidwood
	9
	42,891
	44,178
	45,945
	48,242

	Condobolin
	6
	40,738
	41,960
	43,639
	45,821

	Cooma
	3
	38,587
	39,745
	41,335
	43,402

	Coonabarabran
	1
	36,435
	37,528
	39,029
	40,981

	Coonamble
	
	
	
	
	

	Goulburn
	
	
	
	
	

	Hay
	
	
	
	
	

	Molong
	
	
	
	
	

	Narrandera
	
	
	
	
	

	Nyngan
	
	
	
	
	

	Walgett
	
	
	
	
	

	B***
	
	
	
	
	

	A
	12
	36,343
	37,433
	38,931
	40,878

	Balranald
	9
	35,125
	36,179
	37,626
	39,507

	Bombala
	6
	33,033
	34,024
	35,385
	37,154

	Bourke
	3
	30,944
	31,872
	33,147
	34,805

	Brewarrina
	1
	28,854
	29,720
	30,909
	32,454

	Broken Hill
	
	
	
	
	

	Cobar
	
	
	
	
	

	Hillston
	
	
	
	
	

	Milparinka
	
	
	
	
	


	Wanaaring
	
	
	
	
	

	Wentworth
	
	
	
	
	

	Wilcannia
	
	
	
	
	


(4)
Administrative Assistants - Effective first pay period to commence on or after:

	Classification
	Current Rate
	3%
	4%
	5%

	
	1.1.2001
	1.1.2002
	1.1.2003
	1.7.2003

	
	$
	$
	$
	$

	Level 1
	22,518
	23,194
	24,122
	25,328

	Level 2
	26,215
	27,001
	28,081
	29,485

	Level 3
	26,777
	27,580
	28,683
	30,117

	Level 4
	28,675
	29,535
	30,716
	32,252

	Senior
	30,733
	31,655
	32,921
	34,567


(5)
Rangers - Effective first pay period to commence on or after:

	Classification
	Current Rate
	3%
	4%
	5%

	
	1.1.2001
	1.1.2002
	1.1.2003
	1.7.2003

	
	$
	$
	$
	$

	1
	31,023
	31,954
	33,232
	34,894

	2
	32,092
	33,055
	34,377
	36,096

	3
	33,291
	34,290
	35,662
	37,445

	4
	34,570
	35,607
	37,031
	38,883

	Multi-skilled Ranger
	35,297
	36,356
	37,810
	39,701

	Specialist Ranger
	
	
	
	

	1st year
	
	36,356
	37,810
	39,701

	2nd year
	
	37,609
	39,113
	41,069

	Senior Ranger
	36,514
	37,609
	39,113
	41,069

	Managing Ranger *
	
	
	
	

	*inclusive of 
	
	
	
	

	Supervision Allowance
	39,327
	40,507
	42,127
	44,233


(6)
Field Assistants - Effective first pay period to commence on or after:

	Classification
	Current Rate
	3%
	4%
	5%

	
	1.1.2001
	1.1.2002
	1.1.2003
	1.7.2003

	
	$
	$
	$
	$

	Level 1
	26,777
	27,580
	28,683
	30,117

	Level 2
	28,675
	29,535
	30,716
	32,252

	Senior
	
	31,954
	33,232
	34,894


Table 2 - Allowances

	Item
	Clause
	Brief Description
	Amount

	No.
	No.
	
	$

	
	
	
	From first pay period to commence on or after:

	1
	5.4.2
	Supervising Field
	1.1.01
	32.47
	

	
	
	Assistants, Rangers
	1.1.02
	33.44
	

	
	
	Labourers or
	1.1.03
	34.78
	

	
	
	Contractors
	1.7.03
	36.52
	


	
	21
	Living Allowance -
	With
	Without 

	
	
	Grade (as defined in
	Dependants
	Dependants

	
	
	Public Service
	
	

	
	
	Handbook)
	
	

	
	
	
	Per annum
	Per annum

	
	
	
	$
	$

	2
	
	A
	1,083.00
	758.00

	3
	
	B
	1,444.00
	1,012.00

	4
	
	C
	1,926.00
	1,348.00

	5
	22
	Travelling Allowance
	47.7 
	(eng cap. Under 

	
	
	
	cents/km
	1600cc)

	
	
	If the Employee's
	66.6 
	(eng cap. 1600cc 

	
	
	private car is used 
	cents/km
	- 2700cc)

	
	
	
	71.6 
	(eng cap. Over 

	
	
	
	cents/km
	2700cc)

	6
	23
	Accommodation Allowances -
	

	
	
	Incidental expenses
	$13.25 
	

	
	
	allowance when
	per day
	

	
	
	Claiming actual
	
	

	
	
	Expenses
	
	

	7
	
	Accommodation Allowances
	

	
	
	Capital Cities 
	Per Day
	High Cost
	Per Day 
	Tier 2
	Per Day

	
	
	
	$
	Country
	$
	Country
	$

	
	
	Adelaide
	187.20
	Broken Hill
	159.70
	Gosford
	147.05

	
	
	Brisbane
	194.20
	Newcastle
	164.70
	Griffith
	147.05

	
	
	Canberra
	170.20
	Wollongong
	174.20
	Leeton
	147.05

	
	
	Darwin
	192.20
	
	
	Maitland
	147.05

	
	
	Hobart
	163.20
	
	
	Orange
	147.05

	
	
	Melbourne
	243.20
	
	
	Wagga
	147.05

	
	
	
	
	
	
	Wagga
	

	
	
	Perth
	195.20
	
	
	All Other Country

	
	
	
	
	
	
	Locations

	
	
	Sydney
	226.20
	
	
	135.05

	
	
	Meal Expenses 
	Capital Cities & High Costs
	Tier 2 & Other Country Centres

	
	
	
	Country
	

	8
	
	Breakfast before
	
	

	
	
	6:00am
	Max $16.65
	Max $14.80

	9
	
	Lunch
	Max $18.55
	Max $16.95

	10
	
	Dinner after 6:30pm
	Max $31.95
	Max $29.25

	11
	24
	Camping allowance
	$28.75 Per
	takes into account supplying own food,

	
	
	
	Day
	incidentals and general disability.

	12
	24
	Equipment Allowance
	

	
	
	If camping equipment
	

	
	
	not provided by 
	$21.50 per day for supplying own camping equipment

	
	
	Board (eg., cooking 
	

	
	
	utensils)
	

	13
	24
	Bedding Allowance
	

	
	
	If bedding or sleeping
	$3.60 per day for suppling own sleeping bag

	
	
	bag not provided by
	

	
	
	Board
	

	14
	24
	Excess Allowance
	

	
	
	If required to camp in
	$6.90 per day in addition to any other

	
	
	excess of 40
	Allowance

	
	
	consecutive days
	


	15
	26
	Horse Allowance
	

	
	
	Employee responsible
	

	
	
	for feeding, grooming
	$7.69 per week

	
	
	and caring for 
	

	
	
	Board’s horse in
	

	
	
	own time
	

	15A
	
	Employee required by
	

	
	
	Board to supply own
	

	
	
	horse and saddle,
	

	
	
	including
	$7.69 per week

	
	
	responsibility for
	

	
	
	feeding, grooming 
	

	
	
	and caring in own 
	

	
	
	Time
	

	16
	27
	Dog Allowance - 
	

	
	
	Employee responsible 
	

	
	
	for housing caring 
	

	
	
	and feeding Board's
	

	
	
	dogs in own time for
	

	
	
	Up to 15 dogs
	$15.00 per week

	17
	
	Over 15 dogs
	$25.00 per week

	18
	
	Employee required by
	

	
	
	Board to supply own
	

	
	
	dog, including
	

	
	
	Responsibility for
	$4.00 per week per dog

	
	
	housing, caring and
	

	
	
	feeding in own time
	

	19
	28
	Flying Allowance
	$11.40 per hour


NOTE: For reimbursements regarding removal expenses see clause 19, Removal Expenses of Part A.

M. SCHMIDT  J.

____________________

Printed by the authority of the Industrial Registrar.
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M5 EAST MOTORWAY CONSENT AWARD 2001
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Employers First, industrial organisation of employers.

(No. IRC 7935 of 2001)

	Before The Honourable Justice Walton, Vice-President
	15 February 2002


AWARD

1.  Title

This Award shall be known as the M5 East Motorway Consent Award 2001.

2.  Arrangement
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CONSULTATIVE MECHANISMS

32.
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33.
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34.
Disputes Settlement Procedure

35.
Anti-Discrimination

3.  Parties Bound

This agreement is made between BHEGIS Joint Venture (as defined and hereafter referred to as the "BHEGIS" or "employer", and the following union and its members when engaged to perform work on the M5 East Motorway (hereinafter referred to as "The M5 East"):

The Australian Workers' Union, New South Wales (AWU)

4.  Date of Operation

This award shall operate on and from the 1 October 2001 and shall expire on 1 October 2004.

5.  Definitions

Award - The M5 East Motorway Consent Award 2001.

Casual Employee - An Employee hired pursuant to Clause 15.  A casual Employee is one who is engaged on an hourly basis and paid as such.  A casual Employee, for working ordinary time, shall be paid one thirty-eighth of the weekly wage applicable to the classification level of the individual Employee concerned plus 20%. The loading constitutes part of the casual Employee’s ordinary time rate.

Client - The Client is BHBB M5 JV, an unincorporated Joint Venture of which the partners are Baulderstone Hornibrook Pty Ltd and Bilfinger and Berger Pty Ltd.

Contractor - Contractor means any company or corporate body that enters into a direct contract with the Employer to carry out work or to have work performed by a Subcontractor within the Motorway operational areas.

Emergency Services - Emergency services means Fire brigade, Ambulance, NSW Police and SES.

Employee - An Employee means, unless otherwise stated, a person engaged by the Employer under the terms of this Award.

Employer - The Employer is BHEGIS Joint Venture, an unincorporated Joint Venture of which the partners are EGIS Projects Asia Pacific Pty Ltd and Baulderstone Hornibrook Pty Ltd.

Day Work - Day Work means work undertaken between the hours of 0600 and 1800, Monday to Friday that is not part of a shift roster.

Leave Without Pay - Leave Without Pay means any period during which, by prior agreement between the Employee and employer, an Employee is absent from work without payment of wages or holiday and/or leave entitlements.

Motorway - Motorway means the through carriageway from General Holmes Drive, Mascot to King Georges Road, Beverly Hills including all bridges, ramps, services, equipment, underpasses and tunnels connected to or forming part of the through carriageway.  

Ordinary Time Rate - Ordinary time rate means the weekly wage pursuant to Clause 17 of this Award divided by 38 hours per week.  The ordinary time rate may include casual loadings and is used for the purposes of calculating overtime and shift penalties.

Ordinary Hours - Ordinary hours means 38 hours per week, as varied, pursuant to Clause 12 of this Award.  Ordinary rates, ordinary wages, wage rate and ordinary pay shall have corresponding meanings.

Personal Protective Equipment (PPE) - Personal Protective Equipment (PPE) includes any safety equipment, which is required to be worn by Employees, contractors and visitors to minimize the risk of injury or illness.  This may include but is not limited to hard hats, clothing, hearing protection, safety glasses, fall protection, eye protection, heat and sunburn protection.

Public Holidays - Public Holidays are those gazetted by the state of New South Wales or other such day as is generally observed in a locality as a substitute for such holidays.

Union - Union means The Australian Workers' Union, New South Wales (AWU).

6.  Not to Be Used as a Precedent

The parties agree that the M5 East Motorway is to be regarded as a Greenfield site with no attempt to link issues arising on this Motorway with any other issue outside the Motorway and similarly, no acceptance of outside issues being developed on this Motorway

The parties undertake that the terms and conditions contained in this Agreement will not be used as a basis for, or to progress a claim against any other business unit or division of Baulderstone Hornibrook Pty Ltd, EGIS Projects Asia Pacific Pty Ltd or subsidiary in order to obtain similar arrangements or benefits.

7.  No Extra Claims

The parties to this Award undertake that during the period of operation of this Award there shall be no further wage increase or other claims sought, or granted, except for those provided under the terms of this Award.

8.  Objectives

The Motorway is a significant NSW Government undertaking to improve transport facilities for Sydney.  The M5 East is of key strategic importance for environmental planning in NSW and is a critical link in the completion of the Sydney Orbital Road.

The primary objectives of this Award are:

To establish a best practice organisation with a view of becoming a leader in motorway operations and maintenance;

Establishing effective consultative processes by maintaining a high standard of employer/Employee/union communication and consultation through which all areas of this Agreement may be addressed;

A willingness by Employees to accept total flexibility of jobs and duties, to ensure unimpeded flexibility and inter-changeability such that every individual Employee will perform any task that the Employee is competent to perform provided that such tasks are safe, legal and logical. 

Fostering a culture that is committed to operating and maintaining a public facility with the highest quality;

A commitment to the achievement of excellence in occupational health and safety;

To adopt a co-operative and non-adversarial approach to all industrial relations issues;

To ensure that all Employees receive their statutory entitlements.

The parties to this Award are committed to ensuring that:

The Disputes Setting Procedure provided in Clause 24 of this Award is strictly adhered to in the avoidance of disputes;

A culture is established that has a real commitment to operating and maintaining the facility of the highest quality whilst at the same time achieving safety standards;

Working relationships between Employees, the Union and the Employer are developed to promote mutual trust, co-operation and open communication of relevant information and ideas.

9.  Training

BHEGIS JV is committed to providing Employees, other support personnel and subcontractors, as applicable, the knowledge and skills that will qualify them to competently and efficiently operate and maintain the M5 East motorway in accordance with the O&M Obligations.  The benefits from personal development are greatly enhanced by a joint commitment from the Employer and each individual Employee embarking upon a development program.

The M5 East is a newly constructed state of the art motorway featuring Australia’s longest tunnel. The training needs of BHEGIS JV, therefore, arise from the need to establish itself for operations prior to the opening of the motorway, and then to maintain and continuously improve the capabilities of its personnel and its organisation as a whole, during the O&M period.

9.1.
Assessments

Employees will undergo regular assessments of skills and knowledge to ensure they are equipped to meet the position requirements.  The assessments may include:

Exercises

Exercises requiring staff to demonstrate the use of facilities and systems as well as demonstration of procedural knowledge through tabletop sessions or simulations.  The exercises may involve external parties such as the RTA or Emergency Services and will include emergency scenarios such as tunnel evacuation, tunnel closure or catastrophic situations.

Performance Review

Managers will review Employees’ performance based on objectives of BHEGIS as well as position requirements.  During the cyclical review process further occupational training and development programs may be identified.

On-the-Job Assessments

Staff may be assessed through daily demonstration of operational competencies, procedural knowledge and business rules applied during real-life scenarios.  Training completed shall also form part of staff assessment.

Training records, operational competencies, simulation / tabletop exercises and procedural knowledge shall be recorded in a central HR management system database.  This is to ensure all personnel have endorsed and validated records of accumulated skills and knowledge matched to position requirements.

Part B 

OCCUPATIONAL HEALTH AND SAFETY (OH&S) & ENVIRONMENTAL

10.  Occupational Health and Safety/Environmental

10.1.
OH&S Objectives

The Employer will provide a work environment that is safe and without risk to the health and safety of Employees, sub-contractors and visitors.  All levels of management and Employees will participate in and exercise individual responsibility for their own safety and for the safety of all others in workplaces.  An OH&S management system in accordance to AS4801 will be implemented to:

comply, as a minimum standard, with all relevant statutory obligations;

comply, as a minimum with BHBB contract requirements;

continuously improve Occupational Health and Safety (OH&S) performance;

provide adequate resources to establish and maintain safe systems of work; and

provide adequate injury management resources to ensure a timely and safe return to work.

10.2.
Environmental Objectives

An environmental management plan in accordance with AS/NZS ISO 14001 may be implemented to:

reduce waste generated by our operation and maintenance activities;

recycle materials and conserve natural resources where practical;

promote environmental awareness among our Employees and the community to conserve and protect environmentally sensitive areas;

achieve continuous improvement by regularly evaluating and reviewing the environmental management program.

10.3.
Compliance with Policies and Procedures

The Employer may issue OH&S/Environmental policies and procedures designed to increase safe working practices and conditions, after consultation with Health and Safety Representatives.  It is an express condition of employment of all Employees covered by this Award that such policies and procedures will be strictly observed.  It is recognised by the parties to this Award that failure to observe specific policies may be grounds for dismissal.

10.4.
Personal Protective Equipment (PPE) / Clothing

BHEGIS  Management has an obligation of care under legislation to ensure that:

appropriate PPE is provided as necessary; and

personnel are trained in its use, care and maintenance.

It is a condition of employment that PPE is worn in hazardous work environments where other means cannot eliminate the hazard. Employees shall be trained in the correct use, storage and maintenance required for PPE.  It shall be the responsibility of each Employee to ensure that PPE is used, kept clean and in good working order.

The following PPE shall be worn at all times except when in the MCC:

Approved reflective traffic vests

Safety footwear (i.e. steel toe caps) and

Sleeved, collared shirts and long pants (singlets and working without a shirt is prohibited).

10.5.
Medical Examination

The Employer shall require all new Employees to undergo a full medical examination and in such case offers of employment shall be subject to the Employee passing that medical examination satisfactorily.  Ongoing medical assessments and Employee monitoring shall also be undertaken in accordance to regulations and legislative requirements.

There will be no payment in excess of ordinary wages to an Employee to attend these medical examinations, which will be carried out during normal working hours on the following basis:

All costs of medical checks will be borne by the employer

The employer will maintain records of the medical checks

The medical records shall be made available to the Employee concerned

A copy of the medical record is to be forwarded to the Employee’s treating doctor on request and

In all other circumstances information contained in the medical records is to remain confidential.

10.6.
First Aid Allowance

An Employee who has a current senior first aid certificate shall be entitled to an allowance of $0.25 per ordinary hour worked, and this allowance shall not attract any penalty or premium.

Part C

TERMS AND CONDITIONS

11.  Contract of Employment

11.1.
Termination of Employment

Each Employee shall be employed on either a full-time, part-time or casual basis under one of the following classifications:

Motorway Patroller

Electrical Technician

Full-time and part-time Employees will be given a minimum period of notice for termination as specified in the Industrial Relations Act 1996.

The Employer may terminate an Employee’s employment without notice for serious and wilful misconduct.  In such circumstances wages shall only be paid up to the time of dismissal.

The employer may deduct payment for any shift or part thereof where an Employee is absent from duty without reasonable cause.

12.  Hours of Work - Guiding Principles

The following provisions are the guiding principles reflecting the intent of the ordinary span of hours:

The actual hours of work will be structured in a manner designed to achieve maximum continuity of operations without disruption to work flow;

The daily ordinary hours of work shall not exceed 12 hours on any day.  However, the daily ordinary hours of work may be altered from time to time but any changes to the roster will be notified to the relevant Employees at least 7 days in advance;

Employees shall be available to work for all shifts, which they are rostered to work, and shall perform all necessary duties in each shift.

12.1.
Hours of Work - Day Work

The ordinary hours of work for day workers shall be an average of 38 hours per week averaged over a maximum of 6 week roster cycle to be worked Monday to Friday between the hours of 0600 and 1800.

12.2.
Hours of Work - Shift Work

The ordinary hours of work for shift workers shall be an average of 38 hours per week, averaged over a maximum of a 6 week roster cycle.  Shift workers will be required to work regularly on Saturdays, Sundays and Public Holidays to cover all operations of the M5 East motorway twenty four hours per day, seven days per week, fifty two weeks per year.

13.  Shift Work

13.1.
Definitions

Night shift means any part of an ordinary time shift which is worked during the period after 1800 and before 0600 on any weekday, excluding public holidays.

Saturday shift means any part of an ordinary time shift, which is worked during the 24-hour period between 0000 and 2400 on a Saturday.

Sunday shift means any part of an ordinary time shift, which is worked during the 24-hour period between 0000 and 2400 on a Sunday.

Public Holiday shift means any part of an ordinary time shift, which is worked during the 24-hour period between 0000 at the start of the public holiday and 2400 at the end of that same public holiday.

13.2.
Shift Loadings

The following shift loadings shall be applied to the appropriate ordinary time rate in regard to any portion of an ordinary time shift which falls within the times defined under sub clause 13.1, whether or not the ordinary time shift starts before and/or ends after the defined times, provided that such loading shall only apply to that part of the shift which is within the defined times, and shall not apply to the part of the shift (if any) which falls outside the defined times.  Shift loadings set out in this clause are not cumulative.

	Shift
	Loading

	Day
	Nil

	Night
	20%

	Saturday
	50%

	Sunday
	100%

	Public Holiday
	150%


For example shift loadings shall be paid as follows:

Example 1:

If an employee commences work at 1800 on Sunday and works through to 0600 on Monday (excluding a thirty minute paid meal break) then that Employee would be entitled to the Sunday shift loading (100%) for the first 6 hours of the shift and the appropriate Night shift loading (20%) for the remaining 5.5 hours.

Example 2:

If an Employee commences work at 2200 on Monday and works through to 0700 on Tuesday (excluding a thirty minute paid meal break) then that Employee would be entitled to night shift loading (20%) for the first 7.5 hours 2200 to 0600 but would not be entitled to any loading for the hour worked from 0600 to 0700.

13.3.
Shift Changes

Shift changes for Motorway Patrollers and Electrical Technicians shall take place in the Motorway Control Centre.  In the event of the on-coming Employee not reporting for duty at the normal shift changeover time, the off-going Employee shall remain on duty if the safety of staff or motorists is jeopardized by the absence of the oncoming employee.  The Company will endeavour to make alternative arrangements to minimize overtime for the off going employee subject to clause 14.4 (Reasonable Overtime).

Where an Employee is both:

(a)
After the expiration of their shift finishing time; and

(b)
After leaving the employer’s premises, recalled to work without prior notice, the Employee shall be paid at the appropriate rate set out in clause 14.1 Overtime Penalties. 

13.4.
Overtime - Shift Work

Full time and part time Employees on shift work are not entitled to both a shift allowance (whether for a shift in respect of a Night, Saturday, Sunday or Public Holiday) and overtime penalty (as defined in subclause 14.1).  Employees shall be paid the higher of an applicable shift allowance or overtime penalty.

13.5.
Shift Loadings Not Cumulative

Shift loadings outlined in subclause 13.2 are not cumulative.

14.  Overtime

14.1.
Overtime Penalties

Employees required to work overtime shall be paid a loading of 50% for the first two hours and for hours worked thereafter a loading of 100%, calculated using the Employees applicable ordinary time rate of pay.

14.2.
Consecutive Hours Off Between Shifts

Where overtime is necessary it shall, wherever reasonably practicable, be so arranged such that Employees have at least ten consecutive hours off duty between shifts.  An Employee who works overtime following the cessation of his/her normal work on one day and who has not at least ten consecutive hours off duty between cessation of overtime and the commencement of his/her next shift, shall, subject to this clause, be released after completion of such overtime and not be required to report back to work until the Employee has had ten consecutive hours off duty.  An Employee required to take time off duty to ensure compliance with this clause will be permitted to do so without loss of pay.

If, on the instruction of the employer, such an Employee resumes work, without having had ten consecutive hours off duty between shifts, he/she shall then be paid at double time until he/she is released from duty for that period and he/she shall then be entitled to be absent until he/she has ten consecutive hours off duty, without loss of pay.

14.3.
Employees Own Arrangement

Subclauses 13.3, 14.1 and 14.2 shall not apply when the time worked is by an arrangement between the Employees themselves or when the rotation of shifts (e.g. day to night shift) has necessitated work in excess of the ordinary hours as part of a revised shift roster.

14.4.
Reasonable Overtime

Employees may be required to work a reasonable amount of overtime under the terms of this Award to meet the demands for the operation and maintenance of the M5 East motorway.

14.5.
Time Off in Lieu of Overtime

An Employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within twelve months of the said election.  If leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the twelve-month period or on termination.

Overtime taken as time off during ordinary hours shall be taken at the ordinary time rate, that is an hour for each hour worked.

14.6.
Make-up Time

A day work Employee may elect, with the consent of the employer, to work ‘make-up time’, under which the Employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in this award, at the ordinary time rate of pay.

A shift work Employee may elect, with the consent of the employer, to work ‘make-up time’ (under which the Employee takes time off ordinary hours and works those hours at a later time), at the shift work rate, which would have been applicable to the hours taken off.

15.  Casuals

15.1.
Casual Loading, Allowances and Penalties

A casual Employee shall be paid a casual loading of 20% of the ordinary time rate of pay for all hours worked, which is lieu of annual leave, sick leave, bereavement leave etc.  The casual loading shall be included for the purposes of the calculation of shift loadings or overtime payments.

Subject to subclause 13.2, a casual Employee shall be paid applicable shift allowances.

Subject to subclause 14.1, a casual Employee shall be paid overtime penalties for hours worked in excess of an average of 38 hours per week in accordance with the shift roster.  

15.2.
Calculating wages for a Casual Employee

The loading, allowances and penalties outlined in subclause 15.1 above are paid in addition to the Employee’s ordinary time rate of pay.

A casual Employee is not entitled to both a shift allowance outlined in 13.2 or overtime penalties described in subclause 14.1.  The casual Employee shall be paid at the higher of an applicable shift allowance or overtime penalty.

Example:

A casual Employee works a shift from 2200 on Sunday to 0806 Monday (including a paid meal break).  The casual Employee will be entitled to the following assuming an ordinary hourly rate of $15.00 and a 7.6 hour shift:

	For those hours worked between 2200 and 2400 on Sunday

	Hourly Rate
	$15.00
	plus

	20% Casual Loading
	$3.00
	

	Ordinary Time Rate
	$18.00
	plus

	Sunday Shift Loading (100%)
	$18.00
	

	Shift Hourly Rate
	$36.00
	multiplied x 2 hours

	Amount for Hours Worked
	$72.00
	

	For those hours worked between 0000 and 0300 on Monday:

	Hourly Rate
	$15.00
	plus

	20% Casual Loading
	$3.00
	

	Ordinary Time Rate
	$18.00
	plus

	Night Shift Loading (20%)
	$3.60
	plus

	Shift Hourly Rate
	$21.60
	multiplied x 3 hours

	Amount for Hours Worked
	$64.80
	

	For those hours worked during the paid meal break 0300 and 0330 on Monday

	Hourly Rate
	$15.00
	plus

	20% Casual Loading
	$3.00
	

	Ordinary Time Rate
	$18.00
	multiplied x 0.5 hours

	Amount for Hours Worked
	$9.00
	

	For those hours worked between 0330 and 0606 on Monday:

	Hourly Rate
	$15.00
	plus

	20% Casual Loading
	$3.00
	

	Ordinary Time Rate
	$18.00
	plus

	Night Shift Loading (20%)
	$3.60
	plus

	Shift Hourly Rate
	$21.60
	multiplied x 2.5 hours

	Amount for Hours Worked 
	$54.00
	

	and Hourly Rate
	$15.00
	

	20% Casual Loading
	$3.00
	

	Ordinary Time Rate
	$18.00
	multiplied by 0.1 

	
	
	(6 mins)

	Amount for Hours Worked
	$1.80
	

	For those hours worked between 0606 and 0806 on Monday:

	Hourly Rate
	$15.00
	plus

	20% Casual Loading
	$3.00
	

	Ordinary Time Rate
	$18.00
	

	Overtime Penalty (50%)
	$9.00
	plus

	Overtime Rate
	$27.00
	multiplied x 2 hours

	Amount for Hours Worked
	$54.00
	

	Total Payment for Shift
	$255.60
	


16.  Part-Time Employees

A part-time Employee is an Employee, other than a full-time Employee or a casual Employee, engaged to work regular hours each week in accordance with a roster with a minimum engagement of 15 hours per week and a maximum engagement of 37 hours per week.

The ordinary hours of a part-time Employee shall be worked continuously, excluding any paid meal break, and shall not be less than 3 or more than 12 hours.

A part-time Employee may work day work, shift work or continuous shift work.

A roster for a part-time Employee shall set out the days and the starting and ceasing times the part-time Employee works each week or as otherwise arranged by mutual agreement.

A part-time Employee shall be entitled to sick leave, jury service, bereavement leave and parental leave on a pro-rata basis as calculated as follows:

	Part-Time Employee’s
	=
	Part-Time Employee’s
	X
	Equivalent Full-Time

	Entitlements
	
	Ordinary Weekly Hours
	
	Employee’s Entitlements

	
	
	38
	
	


Part-time Employees are entitled to overtime in accordance with Clause 14.1 and shift allowances in accordance with Clause 13.2.

17.  Wage Rates & Duties

17.1.
Duties

Primary responsibilities of the Electrical Technicians are:

Perform routine mechanical and electrical maintenance tasks;

Ensure the M5 East motorway electrical and mechanical assets are safe and efficient;

Minimise disruption to traffic travelling on the M5 East while maintaining electrical and mechanical equipment 

and systems;

Liaise with ALSTOM Maintenance crew.

Implement traffic control plans along with other BHEGIS personnel or sub-contractors as required to perform maintenance tasks.

Liaise with Traffic Control Room Operators and/or emergency services to provide assistance in resolving mechanical and electrical incidents efficiently or removing any obstructions to traffic.

Primary responsibilities of the Motorway Patrollers are:

Provide minor maintenance services to motorists whose vehicle is disabled.  These services will include towing, fuel, water, tyre changes and minor mechanical repairs.

Respond to incidents that may be observed or reported by the Traffic Control Room (TCR).

Patrol the motorway to ensure the M5 East motorway is safe and efficient;

Minimise disruption to traffic in the event of incidents affecting the M5 East safety by providing a rapid and effective response including the removal of obstructions to traffic;

Perform civil maintenance and environmental activities on the motorway (off-peak)

Provide traffic management assistance to other BHEGIS personnel or sub-contractors as required for planned maintenance activities;

Provide traffic management at the scene of incidents to ensure the safety of the travelling public and "on-site" personnel as well as minor maintenance activities.

Provide assistance to Emergency Services;

Provide reports on any road accident and damage to roadside assets; and

Liaise with operational sub-contractors including towing and breakdown services.

17.2.
Wage Rates

This Award contains provision for wage increases of 2% each 6 months payable on the first full pay period on or after 1 April and 1 October of each year until the expiration of this Award.

	Weekly Rates of Pay

	
	As at
	As at
	As at
	As at
	As at
	As at
	As at

	
	1/10/2001
	1/4/2002
	1/10/2002
	1/10/2003
	1/4/2003
	1/4/2004
	1/10/2004

	Electrical
	
	
	
	
	
	
	

	Technicians
	$807.49
	$823.64
	$840.11
	$856.91
	$874.05
	$891.53
	$909.36

	Motorway
	
	
	
	
	
	
	

	Patrollers
	$654.87
	$667.97
	$681.33
	$694.95
	$708.85
	$723.03
	$737.49


18.  Pay Days

Employees covered by this Award shall be paid wages, allowances and expenses each fortnight through electronic funds transfer into a nominated bank account.  Bank charges are the responsibility of each Employee having been taken into account in setting rates of pay prescribed in this Award.

19.  Paid Meal Break 

Employees who work more than five continuous hours shall be entitled to a Paid meal break of thirty minutes, to be taken approximately mid-way through their work period on either day or shift hours of work. However, the time of taking the Paid meal break may be varied at any time to meet the requirements of the operation and maintenance of the M5 East.

In order to meet the requirements of the operations or maintenance of the M5 East, the employer may direct an Employee to return to work if the Employee is taking a Paid meal break. Should the employer give such a direction to the Employee, the Employee shall be entitled to another Paid meal break, but only for the length of time equal to that part of the Paid meal break which the Employee did not receive because of the direction of the employer.

In recognition of the fact that an Employee may be recalled to work during their Paid meal break, an Employee shall be paid at the Ordinary Time Rate of pay for that Employee’s classification during a Paid meal break.

The Paid meal break shall not:

Form part of the Ordinary Hours or Ordinary Weekly Hours of an Employee;

Be included for the purposes of calculating Overtime; and

Entitle the Employee to receive any shift allowance or penalty in respect of the Paid meal break apart from that referred to in this clause.

20.  Rest Breaks

Employees who work a minimum of four consecutive hours on any day shall be entitled to rest pause of ten minutes duration without loss of pay during the first four hours. Such rest pause shall be taken at such times as will not interfere with the continuity of work where continuity in the opinion of the employer is necessary.

In order to meet the requirements of the operation or maintenance of the M5 East, the employer may direct and Employee to return to work if the Employee is taking a rest pause in accordance with this clause. Should the employer give such a direction to the Employee, the Employee shall be entitled to another rest pause in accordance with this clause, but only for the length of time equal to that part of the rest pause, which the employer did not receive because of the direction of the employer.

21.  Annual Leave

21.1.
Full Time and Part Time Employees

Except as provided by this clause, the Annual Holidays Act 1944 (NSW) (‘Act’) shall apply.

Where a Shift Work Employee takes a period of annual leave, any Saturdays and Sundays falling within that period shall be treated as normal working days for the purposes of calculating the Employee’s entitlement to annual leave.

Where an Employee takes a period of annual leave and a Public Holiday falls within that period, the Public Holiday shall not be included as part of the period of annual leave.

In addition to their entitlement to a period of leave under the Act, a full time or part time Employee who is a seven-day shift worker, that is, an Employee who is required under the shift roster to work regularly on Sundays and Public Holidays, shall be allowed one week’s leave, payable in accordance with this clause. However, if a full time or part time Employee has only served a portion of the year of employment as a seven-day shift worker, this additional leave shall be one day for every thirty-six shifts worked as a seven-day shift worker.

A full time or part time Employee will be entitled to the following payments while on a period of annual leave as provided by this clause:

(i)
The Employee’s Ordinary Weekly Pay for each week that the Employee is on period of annual leave; and 

(ii)
The greater of:

All shift allowances (including Saturday and Sunday but not including Public Holiday shift allowances) calculated in accordance with clause 13 which the Employee would have been entitled to receive if they had worked during the period for which annual leave has been taken; or

An Annual Leave Loading of 17.5% of the Employee’s Ordinary Weekly Pay for each week that the Employee is on a period of annual leave.

Where the employment of an Employee is terminated by the employer for a reason other than malingering, inefficiency, neglect of duty, misconduct or misappropriation, and at the time of the termination the Employee has not been given, and has not taken, the whole of the annual leave to which the Employee has become entitled, the Employee shall be paid a loading calculated in accordance with this clause. 

An Employee may elect, with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.

An Employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.

For the purposes of this clause ‘Ordinary Weekly Pay’ means:

For a Full Time Employee - the applicable Ordinary Hourly rate of Pay as set out in sub clause 17.2 for the Employee’s classification at the time of taking the period of annual leave plus, where applicable, the weekly amount ordinary received by the Employee in respect of:

Supervisor, First Aid and Leading Hand allowances; and paid meal breaks

For Part Time Employee - the applicable Ordinary Hourly Rate of Pay as set out in sub clause 17.2 for the Employee’s classification at the time of taking the period of annual leave multiplied by the Employee’s Ordinary Weekly Hours plus, where applicable, the weekly amount ordinary received by the Employee in respect of:

Supervisor, First Aid and Leading Hand allowance; and paid meal breaks

21.2.
Casual Employees

Casual Employees engaged under this Agreement shall not be entitled to Annual Leave as set out in Clause 21.1.

22.  Sick Leave

A Casual Employee is not entitled to paid sick leave under this award.

An Employee other than a Casual Employee shall, after three months’ continuous service, be entitled to paid leave for genuine illness or injury, subject to the following conditions and limitations:

The Employee shall where practical prior to but definitely within four hours of the commencement of such absence inform the employer of their inability to attend for duty and, as far as practical, state the nature of the injury or illness and the estimated duration of absence.

The Employee shall prove to the satisfaction of the employer, by the production of a medical certificate or other evidence satisfactory to the employer, that the Employee was unable on account of such illness or injury to attend for duty on the day or days for which sick leave is claimed.

Full Time Employees shall be entitled to sick leave of up to seventy-six Ordinary Hours for each year of employment, which shall accumulate, from year to year. No payments will be made in lieu of untaken sick leave.

Sick leave shall be paid at Ordinary Time rate of Pay as set out for each classification in subclause 17.2.

The employer reserves the right to refer any Employee for an independent medical opinion at the employer’s expense.

Part Time Employees shall be entitled to sick leave on a pro-rata basis as described in this clause.

23.  Long Service Leave

The Long Service Leave Act 1955 shall apply.

24.  Jury Service

Casual Employees are not entitled to any jury service under this Award.

Employees required to attend for jury service during rostered working hours shall be reimbursed by the Employer an amount equal to the difference between the amount paid in respect of attendance for such jury service and the ordinary time rate of pay in respect of those hours the Employee would have worked had the Employee not been on jury service.  An Employee shall notify the employer as soon as possible of the date upon which attendance for jury service is required.  Further the Employee shall give the employer proof of attendance, the duration of such attendance and the amount received in respect of such jury service.

25.  Personal/Carer’s Leave

25.1.
Use of Sick Leave

(a)
An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c), who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in clause 22, Sick Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day. 

(b)
The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person. 

(c)
The entitlement to use sick leave in accordance with this subclause is subject to:

(i)
the employee being responsible for the care of the person concerned; and

(ii)
the person concerned being:

(a)
a spouse of the employee; or

(b)
a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that  person on a bona fide domestic basis although not legally  married to that person; or

(c)
a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of  the employee or spouse or de facto spouse of the employee; or

(d)
a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or

(e)
a relative of the employee who is a member of the same household, where for the purposes of this subparagraph:

1.
relative" means a person related by blood, marriage or affinity;

2.
"affinity" means a relationship that one spouse because of marriage has to  blood relatives of the other; and

3.
"household" means a family group living in the same domestic dwelling. 

(d)
An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence. 

25.2
Unpaid Leave for Family Purpose

(a)
An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill. 

25.3
Annual Leave 

(a)
An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties. 

(b)
An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken. 

25.4
Time Off in Lieu of Payment for Overtime 

(a)
An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election. 

(b)
Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked. 

(c)
If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12 month period or on termination. 

(d)
Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.

25.5
Make-up Time 

(a)
An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.

(b)
An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.

26.  Bereavement Leave

An Employee other than a casual Employee shall be entitled to up to two days bereavement leave without deduction of pay on each occasion of the death of a person prescribed in later in this clause.

The Employee must notify the employer as soon as practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer proof of the death.

Bereavement leave shall be available to the Employee in respect to the death of a person prescribed for the purposes of Personal/Carer’s Leave in Clause 25.1 (c) (ii) provided that for the purpose of bereavement leave, the Employee need not have been responsible for the care of the person concerned.

An Employee shall not be entitled to bereavement leave under this clause during any period in respect of which the Employee has been granted other leave.

An Employee other than a casual Employee shall be entitled to a maximum of two days leave without loss of pay on each occasion and on production of satisfactory evidence of the death outside Australia of the Employee’s spouse (which includes de-facto spouse), or parent (which includes a step-parent or foster parent), and where the Employee travels outside of Australia to attend the funeral.

Bereavement leave may be taken in conjunction with other leave available under subclauses 25.2, 25.3, 25.4 and 25.5 of clause 25, Personal/Carer's Leave. In determining such a request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.

27.  Public Holidays

27.1.
Permanent Employees - Entitled to Public Holidays

Permanent Employees shall be entitled to the NSW gazetted Public Holidays without loss of pay, provided that a five-day shift worker (as defined) shall be entitled to such holidays that occur on Monday to Friday inclusive; provided further that an employer shall not alter an Employee’s roster for the specific purpose of avoiding the entitlement which is provided under this subclause.

27.2.
Holidays falling on a Day on Which a Seven-Day Shift Worker is Not Rostered to work

Where a public holiday occurs on the rostered day off of a seven-day shift worker, other than a rostered day given pursuant to the provisions of subclause 12.2 Hours of Work - Shift Work, then if such Employee is not required to work on that day the employer shall pay such Employee ordinary pay for hours in accordance with the shift roster in respect of such day; provided further that the employer may, in lieu of payment of the ordinary hours prescribed in this clause, add a day to the annual leave entitlement of the Employee concerned. 

Any day or days added to an Employee’s entitlement to annual leave in accordance with this clause shall be the working day or working days immediately following the annual leave period to which the Employee is entitled to under clause 21, Annual Leave. 

Where the employment of a seven-day shift worker has been terminated and such Employee thereby becomes entitled under Section 4 of the Annual Holidays Act 1944 New South Wales, to payment in lieu of an annual holiday, with respect to a period of employment, the Employee shall be entitled also to an additional payment for each day accrued under this sub clause, at the appropriate ordinary rate of pay. 

28.  No Duress

The parties declare that this Award was not entered into under any duress.

29.  Superannuation

The Employer shall, on behalf of each Employee, make a superannuation contribution equivalent to the rate prescribed by the Superannuation Guarantee Act 1992 of such Employee’s ordinary time earnings to the Australian Public Superannuation (APS) Scheme.

30.  Redundancy

Clause 30 shall not apply to casual Employees.

In the event of an Employee’s position becoming redundant, the employer will apply the Employment Protection Act 1982 (NSW) as amended from time to time.

The Employment Protection Act provides for the following scale of severance payments in respect of a continuous period of service:

(a)
If an Employee is under 45 years of age the employer shall pay in accordance with the following scale:

	Years of Service
	Under 45 Years of Age Entitlement

	Less than 1 year
	Nil

	1 year and less than 2 years
	4 weeks pay

	2 year and less than 3 years
	7 weeks pay

	3 year and less than 4 years
	10 weeks pay

	4 year and less than 5 years
	12 weeks pay

	5 year and less than 6 years
	14 weeks pay

	6 years and over
	16 weeks pay


(b)
Where an Employee is 45 years old or over, the entitlement shall be in accordance with the following scale:

	Years of Service
	Under 45 Years of Age and Over Entitlement

	Less than 1 year
	Nil

	1 year and less than 2 years
	5 weeks pay

	2 year and less than 3 years
	8.75 weeks pay

	3 year and less than 4 years
	12.5 weeks pay

	4 year and less than 5 years
	15 weeks pay

	5 year and less than 6 years
	17.5 weeks pay

	6 years and over
	20 weeks pay


In this clause, "Weeks Pay" means:

(i)
For a full-time Employee, the applicable ordinary weekly rate of pay for the Employee’s classification as set out in Clause 17.2 at the date of termination; and

(ii)
For a part-time Employee, the amount equal to the part-time Employee’s ordinary weekly hours multiplied by the applicable ordinary hourly rate of pay for the Employee’s classification as set out in Clause 17.2 at the date of termination.

31.  Probationary Period

Employment will be on the basis of an initial three-month probationary period.  During this period, the Employee’s suitability for continued employment will be assessed.  Prior to the completion of the probationary period the employer may offer employment to the Employee with this Award.

Part D

CONSULTATIVE MECHANISMS

32.  Consultative Committee

The process of the parties to this Award to consult each other about matters involving changes to the organisation or performance of work is through the Company Consultative Committee.

The parties to this Award will no later than 4 months from the date of certification (or longer if mutually agreed) of this Award come to an agreement on the parameters of the operation, training and membership of the consultative committee.

33.  Unions Procedure

33.1.
Entry

The Parties acknowledge Chapter 5, Part 7 of the NSW Industrial Relations Act 1996. Union officials will be granted access to the work areas upon reasonable notice being afforded to the Operations & Maintenance Manager, General Manager or delegated representative. It would be preferable for the officials to state the purpose of their visit when giving notice.

33.2.
Delegates

The employer recognises the right of its Employees to be represented in their dealings with their employer if they so choose. The site delegate shall be allowed reasonable time during working hours to discuss with the employer or its representative any matter affecting an Employee whom the Union represents. Such discussions should be arranged for times, which are convenient to both parties. Before a delegate moves away from their area of work, permission must first be obtained from the Manager.

34.  Disputes Settlement Procedure

The dispute settling procedure shall have an emphasis on the peaceful settlement of disputes and minimisation of lost time within the organisation.

In the event of any dispute between an employer and one or more of its Employees, it is agreed that the following procedure shall be adhered to:

The Employee/s or accredited Employees representative wishing to raise any matter affecting the Employee/s shall:

(i)
Initially raise the matter with the Employee/s immediate supervisor/foreperson. If agreement is not reached at this level, the Employee/s or representative shall then:

(ii)
Raise the matter with the Employer manager or representative. If agreement is not reached at this level and an Employee/s or representative will then:

(iii)
Be provided with telephone facilities to speak to any official of the relevant union and request representation at a further conference to be held at a date and time mutually acceptable.

Should negotiations as prescribed in this subclause fail, the matter (where appropriate) shall be referred to the relevant employer organisation and the state secretary of the union within five working days, at which level a conference of the parties shall be convened without delay.

In absence of agreement, either party may refer the matter to the Industrial Relations Commission of New South Wales for resolution.

Whilst the above procedure is being affected, work shall continue normally.

35.  Anti-Discrimination

It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and carer’s responsibilities.

It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

Under the Anti-Discrimination Act, 1977 it is unlawful to victimise an Employee because the Employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation.

(b)
Offering or providing junior rates of pay to persons under 21 years of age.

(c)
Any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977 

(d)
A party to this award from pursuing matters of unlawful discrimination in any state or federal jurisdiction.

This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.

Note: 

Employers and Employees may also be subject to commonwealth anti-discrimination legislation.

Section 56(d) of the Anti - Discrimination Act 1977 provides:

"Nothing in the Act effects any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."

M. J. WALTON  J, Vice-President.

____________________

Printed by the authority of the Industrial Registrar.
	(1283)
	SERIAL C1131


HEALTH EMPLOYEES MEDICAL RADIATION 

SCIENTISTS (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of employees.

(No. IRC 6469 of 2001)

	Before Commissioner McLeay
	26 October 2001


VARIATION

1.
Delete clause 1, Definitions, of the award published 6 November 1998 (307 I.G. 63), as varied, and insert in lieu thereof the following:

1.  Definitions

"ADA" means the adjusted daily average of occupied beds, calculated in accordance with the following formula:

	ADA  =
daily average + neo-natal adjustment + non-inpatient adjustment

	
	

	where:
	

	
	

	daily average  =  total occupied bed days for the period less unqualified baby bed days

	
	number of days in the period

	
	

	neo-natal adjustment  =  total bed days of unqualified babies for the period

	2 x number of days in the period

	
	

	non-inpatient adjustment  =  total NIOOS equivalents for the period

	10 x number of days in the period


NOTE:

Total NIOOS equivalents for the period equals the individual NIOOS, plus the equivalent number of group NIOOS (non-inpatient group sessions x 1.3) plus the equivalent number of dental NIOOS (non-inpatient dental flow x 3.8).

"Association" means The Health and Research Employees' Association of New South Wales.

"Corporation" means the Health Administration Corporation of New South Wales.

"Employer" means the Health Administration Corporation of New South Wales, health service or hospital.

"Health Service" means the Area Health Service established pursuant to the Area Health Services Act 1986 and institutions listed in the second and third schedules of the Public Hospitals Act 1929.

"Hospital" means any institution or organisation established for the relief of persons to which any of the provisions of the Public Hospitals Act 1929 apply.

"Nuclear Medicine Technologist" means a person who has acquired a Bachelor of Applied Science in Medical Radiation Technology - Nuclear Medicine or equivalent qualifications recognised by the accreditation board of the Australian and New Zealand Society of Nuclear Medicine and who currently holds a radiation licence under the Nuclear Control Act.

"Radiographer in Training" means a person who is undertaking a Bachelor of Applied Science in Medical Radiation Technology or equivalent qualification which will lead to recognition by the accreditation board of the Australian Institute of Radiographers.

"Radiographer" means a person who has acquired a Bachelor of Applied Science in Medical Radiation Technology or has equivalent qualifications recognised by the accreditation board of the Australian Institute of Radiographers.

"Medical Radiation Scientists (MRS)" are employees employed as radiographers and nuclear medicine technologists and who are classified into five levels as follows:

Level 1 

MRS at this level are employed during their professional development year.  Progression between Level 1 and Level 2 is automatic upon the completion of the professional development year.

Level 2

MRS at this level have completed their professional development year and are employed as either a Radiographer or Nuclear Medicine Technologist.

Level 3

MRS at this level perform complex clinical procedures and demonstrate a degree of competency in them which reflects a level of continuing education and/or practical expertise.   The MRS have maintained a consistently high standard of practice within the profession and demonstrated proven problem solving skills.  They contribute to the establishment of clinical protocols and the development of activities, techniques and procedures within the department.

They demonstrate a level of expertise by performance or means such as tutoring in the clinical situation to either undergraduate, post-graduate students or other health professionals or by obtaining an appropriate post-graduate qualification or have gained recognition as an acknowledged expert through publication or delivering technical papers at seminars and/or conferences and/or supervise the operations of a section of the department (specialist or general) and perform associated administrative duties.

Level 4

MRS at this level may manage a department in a hospital of less than 200 ADA or be appointed to a designated position of Assistant Manager in a hospital.  Employees shall not be eligible to progress to the second year of this level unless they manage a department in a hospital of over 100 ADA or its equivalent.

Level 5

Grade 1

MRS at this level will be appointed to manage a Radiography Department in a hospital of less than 300 ADA or manage a Nuclear Medicine Department in the following hospitals: St. Vincent's Hospital, Liverpool Hospital, St. George Hospital.

Grade 2

MRS at this level will be appointed to manage a Radiography Department in a hospital of less then 500 ADA or manage a Nuclear Medicine Department in the following hospitals: Royal Prince Alfred Hospital, Westmead Hospital, John Hunter Hospital, Royal North Shore Hospital, Prince of Wales Hospital.

Grade 3

MRS at this level are appointed to manage a Radiography Department in a hospital of more than 500 ADA.

Grade 4

MRS at this level are appointed to manage the Radiography Departments in the following hospitals: Royal Prince Alfred Hospital, Westmead Hospital, Royal North Shore Hospital, St. Vincent's Hospital, Prince Henry/Prince of Wales Hospitals, Liverpool Hospital.

Note:

Provided that a MRS paid at the eighth year of service immediately prior to transfer to this structure shall receive salary maintenance in accordance with the Department of Health Circular 96/16 and will, with other eligible employees, be entitled to incremental progression when they meet the criteria for Level 3.

"Medical Radiation Therapist" means a person who has acquired a Bachelor of Medical Radiation Science (Radiation Therapy) / Bachelor of Applied Science (Medical Radiation Sciences) - Radiation Therapy; or has qualifications deemed equivalent by the Health Administration Corporation, and appointed to a Medical Radiation Therapist position.

Level 1

Radiation Therapists at this level are employed during their first year of graduation with a Bachelor of Medical Radiation Science (Radiation Therapy) or Bachelor of Applied Science (Medical Radiation Sciences) - Radiation Therapy, from a university course recognised by the Health Administration Corporation.

This may be their Professional Development Year.  Progression between Level 1 and Level 2 is automatic, subject to (a) satisfactory performance; and (b) upon completion of either their first year of employment as a Medical Radiation Therapist or their Professional Development Year (which ever is applicable).

Radiation Therapists at this level shall develop an adequate level of patient care.  They also have involvement in Occupational Health, Safety & Rehabilitation and Quality Assurance matters; and work in an environment where there are multidisciplinary teams.

Level 2

Radiation Therapists at this level have completed the requirements for progression from Level 1.  Radiation Therapists at Level 2 and above shall have a high level of patient care and understanding towards the patient; involvement in Occupational Health Safety & Rehabilitation and Quality Assurance matters; and work in an environment where there are multi disciplinary teams. 

Radiation Therapists operating at this level are required to demonstrate competency within the areas of patient treatment, planning and delivery, and active involvement/participation in workplace in-services.

Level 3 - Grade 1

A Radiation Therapist may, after not less than the completion of 12 months service at Year 3, Level 2, apply to the Chief Radiation Therapist for personal progression to Level 3, Grade 1 - Radiation Therapist Specialist.  The application will be assessed by a panel of at least three Chief Radiation Therapists.  The relevant Area Health Service may also establish such positions at Level 3, Grade 1 that it deems appropriate, from time to time. 

Radiation Therapists seeking appointment at Level 3, Grade 1 shall be required to demonstrate a high level of knowledge and proficiency in treatment planning or delivery in at least two of the following:

CNS;

Multifield junctional techniques (3 fields or more);

Mono isocentric techniques;

Conformal therapy;

Brachytherapy (both treatment and planning);

Radiosurgery/stereotactic;

Intensity Modulated Radiation Therapy;

Paediatric radiation therapy;

Complex radiation therapy techniques related to specific trials and protocols and development of techniques and commissioning of new pieces of equipment or significant contribution to quality improvement activities of the department;

Complex mould-room procedures;

3 Dimensional Treatment Planning; and

Clinical Review

The Association and the Corporation are free to bring forward new technologies and procedures as they develop, with a view to gaining agreement on their inclusion in the above-listed criteria.

In addition, Radiation Therapists at this level are expected to:

Demonstrate a record of participation in teaching programmes within and/or outside the place of work.  This teaching may include undergraduate, postgraduate students, other health professionals, patients and their carers or the public in a field relevant to Radiation Therapy;

Demonstrate an ability to supervise and be responsible for other Radiation Therapists;

Demonstrate an ability to supervise and assess clinical experience of Radiation Therapy undergraduate students.  Provide liaison between the Universities and the clinical setting; and 

Be able to demonstrate active participation/involvement in research and development through associated reports, presentations, conferences, publications; or workplace in-services.

Level 3, Grade 2 

A Radiation Therapist may, after not less than the completion of 12 months service at Level 3, Grade 1 Year 2, apply to the Chief Radiation Therapist for personal progression to Level 3, Grade 2 (Year 2) - Radiation Therapist Consultant and will be assessed by a panel of at least three Chief Radiation Therapists.

The relevant Area Health Service may also establish such positions at Level 3, Grade 2 (Radiation Therapist Consultant) that it deems appropriate, from time to time.

Radiation Therapist Consultants have clinical expertise related to specific areas of radiation therapy eg. Paediatric specialty, stereotactic radiosurgery, clinical review, counselling, head and neck cancers, genito-urinary cancers etc and may be called on in an advisory capacity to assist other Radiation Therapists with difficulties encountered within specific situations relating to their area of expertise.

The Radiation Therapist Consultant will be expected to demonstrate their expertise through the development and maintenance of protocols, delivery of in-services and presentation of papers related to their area of expertise at departmental level and at conferences at national or international level.

In addition to the criterion for Level 3, Grade 1, the Radiation Therapist must be able to demonstrate expertise in 2 further speciality areas, or one further speciality area and an appropriate postgraduate qualification.

The Level 3, Grade 2 Radiation Therapist should also demonstrate an increased involvement in teaching and presentations/publications.

Applicants should have substantiated reports by Senior Radiation Therapists (Level 4 or above) and/or Radiation Oncologists.  The reports should focus on the expertise, judgement, and provision of advice by the applicant, together with the impact on services provided by the Radiation Therapy department arising from the work of the applicant.  A minimum of two reports should be included and at least one must be from a Radiation Therapist.  This wider acknowledgment of their expertise may be in publications in peer-reviewed journals.

Radiation Therapy Level 3, Grade 2 positions may also be established as Radiation Therapist - Education.

A position of Radiation Therapist - Education is responsible to the Chief Radiation Therapist for the identification, provision and delivery of continuing education for Radiation Therapists, with both clinical and general management components; and for the co-ordination and appropriate service delivery of the tutor function for undergraduates/trainees on clinical placement and Radiation Therapists in their Professional Development Year.

Level 4 

Level 4, Grade 1

A Radiation Therapist at this level would manage the operations of a section or functional unit of a Radiation Therapy Department and discharge associated administrative duties. 

A section or unit within this level is a single treatment machine where the managers would be responsible for the administrative detail, such as day to day running, throughput and patient care, patient scheduling, as well as immediate staffing.  A section or unit may also relate to sections within the treatment planning area.  These sections may include, but are not limited to simulator, mould room and planning room.

Level 4, Grade 2

A Radiation Therapist at this level would manage an area of a Radiation Therapy Department in a facility with at least 3 Linear Accelerators, such as treatment planning or treatment delivery.  In a Department of 2 Linear Accelerators or less, it may be appropriate to have only one position at this level, but the focus of the position will be the decision of the relevant Area Health Service. 

The Radiation Therapist in this position would be responsible for the overall Quality Assurance, organisation, activities and maintenance of standards within the particular area in conjunction with the Chief Radiation Therapist and Deputy Chief Radiation Therapist.

The area referred to in this level would include a number of the sections or units, such as all the treatment machines and the total planning area.  The manager of an area would have responsibility for the overall organisation of the designated area and be responsible for tasks such as coordinated implementation of existing and new techniques, overall waiting list management, ensuring planning and treatment resources are used in the most effective manner, etc.

Level 5

A Radiation Therapist at this level is a Chief Radiation Therapist who manages a department with one Linear Accelerator.  The Chief Radiation Therapist has ultimate responsibility for service standards patient throughput, continuing education, research, training of radiation therapy staff and students; liaison with appropriate universities and with relevant other bodies; or

A Deputy Chief Radiation Therapist who assists in the management of a Radiation Therapy department with two or more Linear Accelerators.

Level 6

A Radiation Therapist at this level manages a Radiation Therapy department of two or more Linear Accelerators.  The Chief Radiation Therapist has ultimate responsibility for patient service standards and patient throughput, continuing education, research, training of radiation therapy staff and students; liaison with appropriate universities and with relevant other bodies. 

2.
Delete Table 1 - Salaries and Allowances of Part B, Monetary Rates and insert in lieu thereof the following:

PART B

MONETARY RATES

Table 1 - Salaries and Allowances

	Classifications
	Current
	Rates At 1.1.02

	
	Rates
	3%

	
	$
	$

	
	
	

	Medical Radiation Scientists
	
	

	
	
	

	Radiographer in Training
	518.30
	533.80

	
	
	

	Level 1
	636.20
	655.30

	
	
	

	Level 2
	
	

	1st year of service
	656.30
	676.00

	2nd year of service
	728.20
	750.00

	3rd year of service
	804.00
	828.10

	4th year of service
	841.80
	867.10

	
	
	

	Level 3
	
	

	1st year of service
	885.40
	912.00

	2nd year of service
	962.30
	991.20

	
	
	

	Level 4
	
	

	Grade 1
	992.00
	1,021.80

	Grade 2
	1,054.90
	1,086.50

	
	
	

	Level 5
	
	

	Grade 1
	1,123.30
	1,157.00

	Grade 2
	1,199.70
	1,235.70

	Grade 3
	1,269.40
	1,307.50

	Grade 4
	1,304.80
	1,343.90


	Allowances - Medical Radiation Scientists only

	

	Provided that a Radiographer who is the holder of a Fellowship of the Australian

	Institute of Radiography or an Advanced Radiography Certificate of the Sydney

	Technical College or a Diploma of Administration of the Sydney Technical College or

	their equivalent shall be paid the following weekly allowance:

	

	Fellowship Allowance
	22.50
	23.20

	Where a Chief Radiographer provides a weekly service to another hospital or hospitals 

	and is not entitled to an adjustment to a higher salary rate for this service, he/she shall

	be paid the following allowance:

	

	"Chief Radiographer" - Serving other hospitals
	30.10
	31.00

	Medical Radiation Therapists
	
	

	
	
	

	Level 1
	
	

	1st Year of service & thereafter
	671.30
	691.40

	
	
	

	Level 2
	
	

	1st Year of service
	696.60
	717.50

	2nd Year of service
	790.10
	813.80

	3rd Year of service
	898.50
	925.50

	4th Year of service
	942.10
	970.40

	
	
	

	Level 3
	
	

	Grade 1
	
	

	1st Year of service
	972.50
	1,001.70

	2nd Year of service
	1,046.10
	1,077.50

	
	
	

	Grade 2
	
	

	1st Year of service
	1,046.10
	1,077.50

	2nd Year of service
	1,111.30
	1,144.60

	
	
	

	Level 4
	
	

	Grade 1
	1,172.15
	1,207.30

	Grade 2
	1,233.00
	1,270.00

	Level 5
	
	

	1st Year of service
	1,267.20
	1,305.20

	2nd Year of service
	1,310.20
	1,349.50

	
	
	

	Level 6
	
	

	1st Year of service
	1,519.80
	1,565.40

	2nd Year of service
	1,560.80
	1,607.60


Note: For Medical Radiation Therapists there shall be no additional monetary compensation for holding additional qualifications, payment of a fellowship allowance, or the like.

3.
This variation shall take effect from the first pay period to commence on or after 26 October 2001, with further pay increases to take effect from the first pay period to commence on or after 1 January 2002.

J. McLEAY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.

	(470)
	SERIAL C1084


SALARIED SENIOR MEDICAL PRACTITIONERS

(STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the Australian Salaried Medical Officers' Federation (New South Wales), industrial organisation of employees.

(No. IRC 7478 of 2001)

	Before Commissioner McLeay
	4 December 2001


VARIATION

1.
Delete Schedule 1 - Senior Medical Practitioner Award Rates, of the award published 23 October 1998 (306 I.G. 1225), as varied, and insert in lieu thereof the following:

Schedule 1

Senior Medical Practitioner Award Rates

	
	FPP 1.1.02

	Senior Medical Practitioner
	Per Annum

	
	$

	1
	87,343

	2
	92,452

	3
	97,555

	4
	102,675

	5
	107,784

	Senior Specialist
	118,005

	Postgraduate Fellow
	101,459

	Managerial Allowances
	

	Level 1
	4,636

	Level 2
	8,113

	Level 3
	12,237


2.
This variation shall take effect on and from 4 December 2001.

J. McLEAY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(1288)
	SERIAL C1085


CROWN EMPLOYEES (MEDICAL SPECIALISTS, VARIOUS AGENCIES) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the Australian Salaried Medical Officers' Federation (New South Wales), industrial organisation of employees.

(No. IRC 7478 of 2001)

	Before Commissioner McLeay
	4 December 2001


VARIATION

1.
Delete Part B, Monetary Rates, of the award published 17 October 1997 and award review published 5 April 2002 (332 I.G. 672), and insert in lieu thereof the following:

PART B

MONETARY RATES *

Table 1 - Salaries

Effective from the First Pay Period Commencing on Or After 1 January 2001

	Medical Specialists
	First pay period to 
	First pay period to 

	
	commence on or after
	commence on or after

	
	1 January 2001
	1 January 2002

	1st year
	
	

	Base
	90,025
	92,726

	Special Allowance
	15,664
	16,134

	Private practice allowance
	21,138
	21,772

	Total
	126,827
	130,632

	2nd year
	
	

	Base
	95,290
	98,149

	Special Allowance
	16,580
	17,078

	Private practice allowance
	22,374
	23,045

	Total
	134,244
	138,272

	3rd year
	
	

	Base
	100,548
	103,564

	Special Allowance
	17,495
	18,020

	Private practice allowance
	23,609
	24,317

	Total
	141,652
	145,901

	4th year
	
	

	Base
	105,827
	109,002

	Special Allowance
	18,414
	18,966

	Private practice allowance
	24,848
	25,594

	Total
	149,089
	153,562

	5th year
	
	

	Base
	111,091
	114,424

	Special Allowance
	19,330
	19,910

	Private practice allowance
	26,084
	26,867

	Total
	156,505
	161,201


	Senior Specialist (3+ years on 5th year)
	
	

	Base
	121,626
	125,275

	Special Allowance
	21,163
	21,798

	Private practice allowance
	28,558
	29,415

	Total
	171,347
	176,488


* Special Allowance and Private Practice Allowance are to be calculated in accordance with the following formula and rounded to the nearest dollar.  Any salary increases are to be applied to the Base Rate before the Special Allowance and Private Practice Allowance are calculated.

Special Allowance:
Base Salary x 17.4 

100

Private Practice Allowance:
(Base salary + Special Allowance) x 20
100

2.
This variation shall take effect on and from 4 December 2001.

J. McLEAY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(499)
	SERIAL C1086


CROWN EMPLOYEES (POLICE MEDICAL OFFICERS - CLINICAL FORENSIC MEDICINE) (STATE) AWARD

INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the Australian Salaried Medical Officers' Federation (New South Wales), industrial organisation of employees.

(No. IRC 7478 of 2001)

	Before Commissioner McLeay
	4 December 2001


VARIATION

1.
Delete the Arrangement of the award published 29 November 1996 and award review published 27 April 2001 (324 I.G. 240), as varied and insert in lieu thereof the following:

Arrangement
PART A

Clause No.
Subject Matter

1.
Title

2.
Definitions

3.
Salaries and Progression

4.
Transitionary Arrangements

5.
Other Conditions of Employment

6.
Salary Sacrifice to Superannuation and Other Employee Benefits

7.
Anti-Discrimination

8.
No Further Claims

9.
Grievance and Dispute Settlement Procedure

10.
Redundancy

11.
Leave Reserved

12.
Area, Incidence and Duration 

PART B

MONETARY RATES

Table 1 - Salaries

2.
Delete clause 6, Salary Sacrifice to Superannuation, and insert in lieu thereof the following: 

6.  Salary Sacrifice to Superannuation and Other Employee Benefits

6.1
Notwithstanding the salaries prescribed by clause 3, Salaries and Progression, an officer may elect, subject to the agreement of the Police Service, to sacrifice a portion of their salary, to additional superannuation contributions and/or any other employee benefit(s) as approved from time to time by the Director General, Premiers Department, New South Wales.  Such election must be made prior to the commencement of the period of service to which the earnings relate.  The amount sacrificed must not exceed fifty (50) per cent of the salary payable, as defined, or fifty (50) per cent of the currently applicable superannuable salary, whichever is the lesser.  In this clause, “superannuable salary” means the officer’s salary as notified from time to time to the New South Wales public sector superannuation trustee corporations.

6.2
Where the officer has elected to sacrifice a portion of that payable salary to additional employer superannuation contributions and/or any other approved employee benefits(s):

(a)
The officer shall be provided with a copy of the signed agreement; the Salary Packaging Agreement may be terminated at any time, at the officer’s election; the Salary Packaging Agreement ceases on termination of the officer’s service with the Police Service.

(b)
Subject to Australian Taxation law, the sacrificed portion of salary will reduce the salary subject to appropriate PAYE taxation deductions by the amount of that sacrificed portion; and

(c)
Any allowance, penalty rate, payment for unused leave entitlements, weekly worker’s compensation or other payment, other than any payment for leave taken in service, to which an employee is entitled under this award or any applicable award, Act or statute which is expressed to be determined by the officer's salary, shall be calculated by reference to the salary which would have applied to the officer in the absence of any salary sacrifice to superannuation and/or any other approved employee benefit(s) made under this award.

6.3
An officer may elect to have the portion of payable salary which is sacrificed to additional employer superannuation contributions:

(a)
paid into the superannuation scheme established under the First State Superannuation Act 1992 as optional employer contributions; or

(b)
subject to the employer's agreement, paid into a private sector complying superannuation scheme as employer superannuation contributions.

6.4
Where an employee elects to salary sacrifice in terms of subclause 6.1 above, the Police Service will pay or will arrange to have paid the sacrificed amount into the relevant superannuation fund and/or towards any other approved employee benefit(s).

6.5
Where an officer is a member of a superannuation scheme established under:

(a)
the Police Regulation (Superannuation) Act 1906;

(b)
the Superannuation Act 1916;

(c)
the State Authorities Superannuation Act 1987;

(d)
the State Authorities Non-Contributory Superannuation Act 1987; or

(e)
the First State Superannuation Act 1992,

the Police Service must ensure that the amount of any additional employer superannuation contributions and/or the value of any other approved employee benefit(s) as prescribed in subclause 6.1 above is included in the officer’s superannuable salary which is notified to the New South Wales public sector superannuation trustee corporations.

6.6
Where, prior to electing to sacrifice a portion of their salary to superannuation and/or any other approved employee benefit(s), an officer had entered into an agreement with the Police Service to have superannuation contributions made to a superannuation fund other than a fund established under legislation listed in subclause 6.5 above, the Police Service will continue to base contributions to that fund on the salary payable to the same extent as applied before the employee sacrificed a portion of that salary to superannuation and/or any other approved employee benefit(s).  This clause applies even though the superannuation contributions made by the Police Service may be in excess of superannuation guarantee requirements after the salary sacrifice is implemented.

3.
Delete Table 1 - Salaries, of Part B - Monetary Rates, and insert in lieu thereof the following:

Table 1 - Salaries

	Classification
	First Full Pay Period on or after

	
	1 January 2002

	
	Per annum

	
	$

	Police (Forensic) Medical Officer, Grade 1 -
	

	4 years, less than 5 years post-graduate experience
	72,795

	5 years, less than 6 years post-graduate experience
	76,559

	Police (Forensic) Medical Officer, Grade 2 -
	

	1st year
	84,091

	2nd year
	87,855

	3rd year
	91,621

	Police (Forensic) Medical Officer, Grade 3 -
	

	1st year 
	99,153

	2nd year
	104,171

	3rd year
	109,192

	Head Clinical (Forensic) Medicine Section -
	

	1st year
	116,722

	2nd year
	119,234


4.
This variation shall take effect on and from 4 December 2001.

J. McLEAY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(1532)
	SERIAL C1158


AUSTRALIAN RED CROSS BLOOD SERVICE 

EMPLOYEES (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of employees.

(No. IRC 7850 of 2001)

	Before Commissioner McLeay
	10 December 2001


VARIATION

1.
Delete subclause (ii) of Part 1 of clause 5, Permanent Part-Time and Part-Time Employees of the award published 19 January 2001 and award review published 22 February 2002 (331 I.G. 709), as varied, and insert in lieu thereof the following:

(ii)
A permanent part-time employee shall be paid an hourly rate calculated on the basis of one thirty eighth of the normal weekly rate available for full-time employees of the same classification.

2.
Delete Table 1 - Salary Rates, of Part B, Monetary Rates and insert in lieu thereof the following:

Table 1 - Salary Rates

	Classifications
	Rate At 1.1.2001
	Rate At 1.1.2002

	
	Weekly
	Annual
	Weekly
	Annual

	
	$
	$
	$
	$

	Clerical & Administration Staff
	
	
	
	

	
	
	
	
	

	Junior Clerk (under 18 years of age)
	336.90
	17,580
	347.00
	18,107

	
	
	
	
	

	Administration Officer-Level 1 
	
	
	
	

	1st year
	493.40
	25,743
	508.20
	26,515

	2nd year
	514.30
	26,834
	529.70
	27,639

	3rd year
	534.40
	27,882
	550.40
	28,718

	4th year
	547.60
	28,576
	564.00
	29,433

	5th year
	561.20
	29,282
	578.00
	30,160

	Administration Officer-Level 2
	
	
	
	

	
	
	
	
	

	1st year
	581.10
	30,320
	598.50
	31,230

	2nd year
	601.50
	31,382
	619.50
	32,323

	Administration Officer-Level 3 
	
	
	
	

	
	
	
	
	

	1st year 
	622.40
	32,474
	641.10
	33,448

	2nd year
	642.90
	33,544
	662.20
	34,550

	Administration Officer-Level 4
	
	
	
	

	
	
	
	
	

	1st year 
	660.30
	34,456
	680.10
	35,490

	2nd year
	676.20
	35,281
	696.50
	36,339

	Administration Officer-Level 5
	
	
	
	

	
	
	
	
	

	1st year
	697.30
	36,382
	718.20
	37,473

	2nd year
	714.10
	37,262
	735.50
	38,380

	Administration Officer-Level 6
	
	
	
	

	
	
	
	
	

	1st year
	737.80
	38,495
	759.90
	39,650

	2nd year
	756.00
	39,450
	778.70
	40,634

	Administrative Staff Allowances
	
	
	
	

	
	
	
	
	

	Higher Skills 
	9.40
	490
	9.70
	505

	Telephonist - Level 1
	
	
	
	

	
	
	
	
	

	1st year
	512.20
	26,728
	527.60
	27,530

	2nd year
	522.30
	27,255
	538.00
	28,073

	3rd year
	544.70
	28,420
	561.00
	29,273

	4th year
	558.20
	29,128
	574.90
	30,002

	5th year
	582.40
	30,390
	599.90
	31,302

	Telephonist - Level 2
	
	
	
	

	
	
	
	
	

	1st year
	595.30
	31,060
	613.20
	31,992

	2nd year
	608.40
	31,748
	626.70
	32,700

	3rd year
	620.90
	32,396
	639.50
	33,368

	Telephonist - Level 3
	
	
	
	

	
	
	
	
	

	1st year
	634.40
	33,104
	653.40
	34,097

	2nd year
	647.80
	33,802
	667.20
	34,816

	Computer Staff
	
	
	
	

	
	
	
	
	

	Analyst
	
	
	
	

	1st year
	
	45,227
	
	46,584

	2nd year
	
	46,641
	
	48,040

	3rd year 
	
	48,525
	
	49,981

	4th year
	
	49,930
	
	51,428

	5th year
	
	51,648
	
	53,197

	6th year and Thereafter
	
	53,046
	
	54,637

	Senior Analyst
	
	
	
	

	
	
	
	
	

	1st year
	
	55,209
	
	56,865

	2nd year
	
	56,869
	
	58,575

	3rd year
	
	58,807
	
	60,571

	4th year
	
	60,459
	
	62,273

	5th year
	
	62,660
	
	64,540

	6th year and Thereafter
	
	64,321
	
	66,251

	Computer Operator - Grade 1
	
	
	
	

	
	
	
	
	

	1st year
	
	26,825
	
	27,630

	2nd year
	
	27,878
	
	28,714

	3rd year
	
	28,582
	
	29,439

	Thereafter
	
	29,291
	
	30,170

	Computer Operator - Grade 2
	
	
	
	

	
	
	
	
	

	1st year
	
	30,303
	
	31,212

	2nd year
	
	31,366
	
	32,307

	Thereafter
	
	32,455
	
	33,429

	Senior Computer Operator - Grade 1
	
	
	
	

	
	
	
	
	

	1st year
	
	34,438
	
	35,471

	2nd year
	
	35,287
	
	36,346

	3rd year
	
	36,364
	
	37,455

	Thereafter
	
	37,264
	
	38,382

	Senior Computer Operator - Grade 2
	
	
	
	

	
	
	
	
	

	1st year
	
	38,494
	
	39,649

	2nd year
	
	39,441
	
	40,624

	3rd year
	
	40,898
	
	42,125

	Thereafter
	
	42,033
	
	43,294

	Programmer
	
	
	
	

	
	
	
	
	

	1st year
	
	36,364
	
	37,455

	2nd year
	
	38,494
	
	39,649

	3rd year
	
	40,898
	
	42,125

	4th year
	
	45,227
	
	46,584

	5th year
	
	48,525
	
	49,981

	Thereafter
	
	49,930
	
	51,428

	Programming Supervisor
	
	
	
	

	
	
	
	
	

	1st year
	
	51,648
	
	53,197

	2nd year
	
	53,046
	
	54,637

	3rd year
	
	55,209
	
	56,865

	Thereafter
	
	56,869
	
	58,575

	Computer Manager - Grade 1
	
	
	
	

	
	
	
	
	

	1st year
	
	55,209
	
	56,865

	2nd year
	
	56,869
	
	58,575

	3rd year
	
	58,807
	
	60,571

	4th year
	
	60,459
	
	62,273

	5th year
	
	62,660
	
	64,540

	6th year
	
	64,321
	
	66,251

	Education & Research Staff
	
	
	
	

	
	
	
	
	

	Education Officer - Non-Graduate
	
	
	
	

	(Formerly Health Education Officer - non - 
	
	
	
	

	Graduate)
	
	
	
	

	1st year of service
	
	29,536
	
	30,422

	2nd year of service
	
	31,289
	
	32,228

	3rd year of service
	
	33,008
	
	33,998

	4th year of service
	
	34,751
	
	35,794

	5th year of service
	
	36,405
	
	37,497

	6th year of service
	
	38,141
	
	39,285

	7th year of service
	
	39,843
	
	41,038

	8th year of service
	
	41,782
	
	43,035

	9th year of service & Thereafter
	
	43,523
	
	44,829

	Education Officer - Graduate
	
	
	
	

	(Formerly Health Education Officer - Graduate)
	
	
	
	

	
	
	
	
	

	1st year of service
	
	34,044
	
	35,065

	2nd year of service
	
	35,681
	
	36,751

	3rd year of service
	
	37,893
	
	39,030

	4th year of service
	
	40,025
	
	41,226

	5th year of service
	
	42,387
	
	43,659

	6th year of service
	
	44,582
	
	45,919

	7th year of service
	
	46,446
	
	47,839

	8th year of service
	
	48,304
	
	49,753

	9th year of service & Thereafter
	
	50,401
	
	51,913


A Graduate Education Officer Who:

(i)
has completed 12 months service at the salary prescribed on the maximum of the scale;

(ii)
has demonstrated to the satisfaction of the employer by the work performed and the results achieved, the aptitude, abilities and qualities of mind warranting such payment, may progress to the following rate:

	On Maximum for 12 months 
	
	$52,939
	
	$54,527

	And after 12 months service in receipt of this rate, shall be paid the following rate subject to approval.

	On Maximum for further 12 months
	
	$55,481
	
	$57,145

	Part-Time Education Officer
	$
	$
	$
	$

	Graduate (p/hour)
	25.48
	-
	26.20
	-

	Non-Graduate (p/hour) 
	21.92
	-
	22.60
	-

	Research Officer
	813.10
	42,429
	837.50
	43,702

	Public Relations Staff 
	
	
	
	

	
	
	
	
	

	Public Relations Officer
	
	
	
	

	1st year of service
	829.00
	43,256
	853.90
	44,554

	2nd year of service
	850.50
	44,379
	876.00
	45,710

	Engineering & Maintenance Staff
	
	
	
	

	
	
	
	
	

	Engineer
	
	
	
	

	Grade 1
	782.60
	40,840
	806.10
	42,065

	Grade 2
	839.00
	43,775
	864.20
	45,088

	Grade 3
	894.80
	46,693
	921.60
	48,094

	Grade 4
	951.00
	49,624
	979.50
	51,113

	Grade 5
	1,035.00
	54,005
	1,066.10
	55,625

	Grade 6
	1,118.90
	58,385
	1,152.50
	60,137

	Grade 7
	1,300.40
	67,852
	1,339.40
	69,888

	Maintenance Supervisor (Non-Tradesman)
	
	
	
	

	
	
	
	
	

	In charge of staff
	651.70
	34,004
	671.30
	35,024

	Otherwise
	635.60
	33,162
	654.70
	34,157

	Maintenance Supervisor (Tradesman)
	
	
	
	

	Grade 1
	701.10
	36,583
	722.10
	37,680

	Managerial & General Administrative Staff
	
	
	
	

	
	
	
	
	

	Manager
	
	
	
	

	Level 1
from
	777.20
	40,552
	800.50
	41,769

	
to
	1,045.40
	54,549
	1,076.80
	56,185

	Level 2
from
	1,021.60
	53,308
	1,052.20
	54,907

	
to
	1,211.70
	63,226
	1,248.10
	65,123

	Level 3
from
	1,188.00
	61,986
	1,223.60
	63,846

	
to
	1,354.30
	70,665
	1,394.90
	72,785

	Level 4
from
	1,330.50
	69,425
	1,370.40
	71,508

	
to
	1,591.90
	83,062
	1,639.70
	85,554

	Level 5
from
	1,568.10
	81,822
	1,615.10
	84,277

	
to
	1,758.20
	91,741
	1,810.90
	94,493

	Level 6
from
	1,853.20
	96,699
	1,908.80
	99,600

	
to
	2,015.60
	105,169
	2,076.10
	108,324

	General Administrative Staff
	
	
	
	

	
	
	
	
	

	Grade 1
	582.30
	30,384
	599.80
	31,296

	Grade 2
	605.70
	31,606
	623.90
	32,554

	Grade 3
	627.30
	32,729
	646.10
	33,711

	Grade 4
	648.40
	33,831
	667.90
	34,846

	Grade 5
	659.50
	34,414
	679.30
	35,446

	Grade 6
	680.90
	35,526
	701.30
	36,592

	Grade 7 
	704.30
	36,750
	725.40
	37,853

	Grade 8
	744.60
	38,852
	766.90
	40,018

	Grade 9
	812.10
	42,376
	836.50
	43,647

	Grade 10
	838.20
	43,738
	863.30
	45,050

	Grade 11
	880.00
	45,914
	906.40
	47,291

	Grade 12
	941.70
	49,134
	970.00
	50,608

	Grade 13
	1,009.70
	52,685
	1,040.00
	54,266

	Grade 14
	1,074.00
	56,038
	1,106.20
	57,719

	Medical Staff
	
	
	
	

	
	
	
	
	

	Career Medical Officers
	
	
	
	

	
	
	
	
	

	Grade 1
	
	
	
	

	1st year
	
	60,171
	
	61,976

	2nd year
	
	64,935
	
	66,883

	3rd year
	
	69,507
	
	71,592

	4th year
	
	74,874
	
	77,120

	Grade 2
	
	
	
	

	1st year
	
	78,151
	
	80,496

	2nd year
	
	80,789
	
	83,213

	3rd year
	
	83,981
	
	86,500

	4th year
	
	87,210
	
	89,826

	Grade 3
	
	
	
	

	1st year
	
	89,921
	
	92,619

	2nd year
	
	95,192
	
	98,048

	3rd year
	
	103,568
	
	106,675

	Medical Officers 
	
	
	
	

	
	
	
	
	

	Resident
	
	
	
	

	
	
	
	
	

	1st year
	
	44,492
	
	45,827

	2nd year
	
	48,936
	
	50,404

	3rd year
	
	55,426
	
	57,089

	4th year
	
	60,171
	
	61,976

	
	
	
	
	

	Registrar
	
	
	
	

	
	
	
	
	

	1st year
	
	55,426
	
	57,089

	2nd year
	
	60,171
	
	61,976

	3rd year
	
	64,935
	
	66,883

	4th year
	
	69,507
	
	71,592

	Transferred Medical Officers
	
	
	
	

	Medical officer-5th Schedule-10th year
	
	82,204
	
	84,670

	

	Allowances

	In-Charge Allowance of $15.00 shall be paid to medical officers for each 12 hours, part thereof, of 

	continuous in-charge duty for responsibilities for after-hours medical services.

	

	
	$
	$
	$
	$

	Higher Medical Qualification Allowance (p/week)
	44.90
	-
	46.20
	-

	The above allowance is paid to officers who obtain an appropriate higher medical qualification subsequent

	to graduation

	On-call - for Day Off Duty (p/day)
	20.00
	-
	20.60
	-

	On-call - for Day On Duty (p/day)
	10.00
	-
	10.30
	-

	On-call - Maximum payment  (p/week)
	70.00
	-
	72.10
	-


	Higher medical Qualification after 5 years (p/week)
	21.58
	-
	22.20
	-

	The qualification allowance is paid when an Officer in his/her fifth and subsequent years of registrar-ship

	is expected to meet the formal requirements of a higher medical qualification in that year

	Part-Time Medical Officers
	
	
	
	

	
	
	
	
	

	Less than 3 yrs post-graduate experience (p/hour)
	32.20
	-
	33.20
	-

	More that 3 yrs post-graduate experience (p/hour)
	37.50
	-
	38.60
	-

	More that 6 yrs post-graduate experience (p/hour)
	45.40
	-
	46.80
	-

	
	
	
	
	

	Provided that no officer may be employed for more than 
	
	
	
	

	24 hours in any period of 7 consecutive days.
	
	
	
	

	

	Formula: Part time Medical Officer with less that 3 years post-graduate experience = 1st year Registrar 

	Divided by 52.17857 divided by 38 plus 15%

	

	Part time Medical Officer with more than 3 years post graduate experience = 3rd year Registrar Divided by 

	52.17857 divided by 38 plus 15%

	

	Part time Medical Officer with more than 6 years post graduate experience = Senior Registrar Divided by 

	52.17857 divided by 38 plus 15%

	

	Transferred Medical Officers
	$
	$
	$
	$

	
	
	
	
	

	Less than 6 yrs post-graduate experience (p/hour) 
	36.50
	-
	37.60
	-

	6 to less than 10 yrs post graduate experience (p/hr) 
	52.40
	-
	54.00
	-

	10 yrs or more post-graduate experience (p/hour) 
	57.40
	-
	59.10
	-

	Possess Dip. of Psychological Medical) (p/hour)
	54.10
	-
	55.70
	-

	Dip. of Psychological Medical more than 2 yrs (p/hr)
	57.40
	-
	59.10
	-

	
	
	
	
	

	Scientific & Technical Staff
	$
	$
	$
	$

	
	
	
	
	

	Trainee Scientist (Formerly Trainee Hospital Scientist)
	
	
	
	

	
	
	
	
	

	1st year 
	363.10
	18,948
	374.00
	19,516

	2nd year 
	392.90
	20,501
	404.70
	21,116

	3rd year 
	452.00
	23,582
	465.60
	24,289

	4th year 
	518.20
	27,035
	533.70
	27,846

	5th year 
	582.80
	30,411
	600.30
	31,323

	6th year 
	641.90
	33,495
	661.20
	34,500

	
	
	
	
	

	The commencing salary of the Trainee Scientist who on appointment has completed part of a degree course 

	shall be fixed having regard to that part of the course that has been successfully completed.

	

	Provided that each year of full-time or part-time study for an appropriate degree combined with employment 

	as a Trainee Scientist shall be considered for salary purpose as the equivalent of one year's service in the

	Trainee Scientist scale.

	

	Scientist (Formerly Hospital Scientist)
	
	
	
	

	
	
	
	
	

	1st year 
	671.30
	35,026
	691.40
	36,077

	2nd year 
	696.60
	36,346
	717.50
	37,436

	3rd year 
	739.40
	38,582
	761.60
	39,739

	4th year 
	790.10
	41,224
	813.80
	42,461

	5th year 
	844.80
	44,080
	870.10
	45,402

	6th year 
	898.50
	46,881
	925.50
	48,287

	7th year 
	942.10
	49,157
	970.40
	50,632

	8th year & Thereafter 
	972.50
	50,741
	1,001.70
	52,263

	Scientist On-call per 24 hours
	7.70
	-
	7.70
	-

	
	
	
	
	

	Senior Scientist (Formerly Senior Hospital Scientist)
	
	
	
	

	
	
	
	
	

	1st year 
	1,046.10
	54,585
	1,077.50
	56,223

	2nd year 
	1,081.20
	56,414
	1,113.60
	58,106

	3rd year 
	1,111.30
	57,984
	1,144.60
	59,724

	4th year 
	1,233.00
	64,335
	1,270.00
	66,265

	5th year 
	1,267.20
	66,122
	1,305.20
	68,106

	6th year 
	1,310.20
	68,362
	1,349.50
	70,413

	7th year 
	1,350.20
	70,450
	1,390.70
	72,564

	8th year & Thereafter 
	1,384.10
	72,222
	1,425.60
	74,389

	

	Allowances

	

	Provided that a Senior Scientist shall not progress beyond the salary prescribed for the 3rd year of the scale 

	unless such officer holds a post-graduate degree in Science at least equivalent to the degree of Master of

	Science of an approved university or has been admitted as a Member of the Australian Association of.

	Clinical Biochemists or holds such qualifications as are deemed equivalent

	

	Provided further that any Senior Scientist in receipt of the fourth year of service rate and above or Principal 

	Scientist who holds the degree of Master of Science or is a Fellow of the Australian Institute of Medical

	Laboratory Scientists or holds appropriate equivalent qualifications shall be paid the following allowance:

	

	
	$
	$
	$
	$

	Senior/Principal H.S., Master of Science (p/wk)
	35.80
	1,868
	35.80
	1,868

	
	
	
	
	

	Principal Scientist (Formerly Principal Hospital 
	
	
	
	

	Scientist)
	
	
	
	

	
	
	
	
	

	1st year 
	1,482.80
	77,369
	1,527.30
	79,690

	2nd year 
	1,519.80
	79,301
	1,565.40
	81,680

	3rd year 
	1,560.80
	81,441
	1,607.60
	83,884

	4th year 
	1,597.90
	83,379
	1,645.80
	85,880

	5th year 
	1,636.70
	85,398
	1,685.80
	87,960

	6th year 
	1,674.90
	87,396
	1,725.10
	90,018

	7th year 
	1,713.60
	89,415
	1,765.00
	92,097

	8th year 
	1,752.70
	91,451
	1,805.30
	94,195

	9th year 
	1,790.90
	93,448
	1,844.60
	96,251

	10th year & thereafter 
	1,830.50
	95,512
	1,885.40
	98,377

	

	Provided that a Principal Scientist shall not progress beyond the salary prescribed for the fourth year of the 

	scale unless such officer holds a post- graduate degree in Science at least equivalent to the Degree of Doctor

	of Philosophy of an approved university or has been admitted as a Fellow of the Australian Association of

	Clinical Biochemists, or holds such qualifications as are deemed equivalent.

	

	Technical Assistant - Junior
	$
	$
	$
	$

	
	
	
	
	

	At 16 years
	310.80
	16,217
	320.10
	16,704

	At 17 years
	358.10
	18,685
	368.80
	19,246

	At 18 years
	408.60
	21,319
	420.90
	21,959

	At 19 years
	462.20
	24,115
	476.10
	24,838

	At 20 years
	506.90
	26,455
	522.10
	27,249


	Technical Assistant Adult - Grade 1
	
	
	
	

	
	
	
	
	

	1st year
	549.40
	28,665
	565.90
	29,525

	2nd year
	560.20
	29,229
	577.00
	30,106

	Thereafter
	573.10
	29,905
	590.30
	30,802

	
	
	
	
	

	Technical Assistant Adult - Grade 2
	
	
	
	

	
	
	
	
	

	1st year
	560.20
	29,228
	577.00
	30,105

	2nd year
	573.10
	29,906
	590.30
	30,803

	Thereafter
	583.30
	30,439
	600.80
	31,352

	
	
	
	
	

	Trainee Technical Officer
	
	
	
	

	
	
	
	
	

	1st year of training
	339.30
	17,702
	349.50
	18,233

	2nd year of training
	380.10
	19,831
	391.50
	20,426

	3rd year of training
	430.10
	22,444
	443.00
	23,117

	4th year of training
	473.50
	24,703
	487.70
	25,444

	
	
	
	
	

	Technical Officer - Grade 1
	
	
	
	

	
	
	
	
	

	1st year
	599.40
	31,273
	617.40
	32,211

	2nd year
	613.90
	32,035
	632.30
	32,996

	3rd year
	627.70
	32,750
	646.50
	33,733

	4th year
	642.70
	33,534
	662.00
	34,540

	5th year
	656.70
	34,266
	676.40
	35,294

	6th year
	681.50
	35,558
	701.90
	36,625

	7th year
	703.60
	36,714
	724.70
	37,815

	8th year
	723.10
	37,729
	744.80
	38,861

	
	
	
	
	

	Technical Officer - Grade 2
	
	
	
	

	
	
	
	
	

	1st year
	772.90
	40,324
	796.10
	41,534

	2nd year
	799.80
	41,730
	823.80
	42,982

	3rd year
	826.60
	43,131
	851.40
	44,425

	4th year
	878.80
	45,856
	905.20
	47,232

	
	
	
	
	

	Senior Technical Officer
	
	
	
	

	
	
	
	
	

	1st year
	921.60
	48,087
	949.20
	49,530

	2nd year
	936.50
	48,863
	964.60
	50,329

	3rd year and Thereafter
	951.50
	49,644
	980.00
	51,133

	
	
	
	
	

	Ancillary Staff 
	
	
	
	

	
	
	
	
	

	Animal Technician
	
	
	
	

	
	
	
	
	

	1st year
	554.50
	28,931
	571.10
	29,799

	2nd year
	564.90
	29,474
	581.80
	30,358

	3rd year
	575.80
	30,044
	593.10
	30,945

	4th year
	587.20
	30,640
	604.80
	31,559

	
	
	
	
	

	General Service Officer (Formerly Hospital Assistant)
	
	
	
	

	
	
	
	
	

	Grade 1 - Junior
	432.30
	22,555
	445.30
	23,232

	Grade 1 - Adult
	507.60
	26,481
	522.80
	27,275


	Grade 2 - Adult
	519.00
	27,079
	534.60
	27,891

	Grade 3 - Adult
	527.30
	27,518
	543.10
	28,344

	
	
	
	
	

	Motor Vehicle And/Or Bus Driver
	
	
	
	

	
	
	
	
	

	Up to 2950 Kilograms
	548.60
	28,625
	565.10
	29,484

	Over 2950 Kg & up to 4650 Kg
	552.60
	28,836
	569.20
	29,701

	Over 4650 Kg & up to 6250 Kg
	556.80
	29,054
	573.50
	29,926

	Over 6250 Kg & up to 7700 Kg
	560.00
	29,219
	576.80
	30,096

	Over 7700 Kg & up to 9200 Kg
	563.80
	29,416
	580.70
	30,298

	Over 9200 Kg & up to 10800 Kg
	566.40
	29,553
	583.40
	30,440

	Over 10800 Kg & up to 12350 Kg
	569.70
	29,724
	586.80
	30,616

	Over 12350 Kg & up to 13950 Kg
	572.50
	29,874
	589.70
	30,770

	Over 13950 Kg & up to 15500 Kg
	575.80
	30,044
	593.10
	30,945

	Over 15500 Kg & up to 16950 Kg
	577.30
	30,124
	594.60
	31,028

	Over 16950 Kg & up to 18400 Kg
	578.70
	30,198
	596.10
	31,104

	Over 18400 Kg & up to 19750 Kg
	579.60
	30,241
	597.00
	31,148

	Over 19750 Kg & up to 21100 Kg
	581.10
	30,321
	598.50
	31,231

	Over 21100 Kg & up to 22450 Kg
	583.60
	30,454
	601.10
	31,368


Note:

The rates effective from 1st January 2001, and other future variations will be in accordance with the same principles and conditions contained in the relevant awards and other industrial instruments, applicable to equivalent classifications of staff employed with the NSW Public Health system.

3.
This variation shall take effect from 10 December 2001; with the salary increases to take effect from the first full pay period to commence on or after 1 January 2002.

J. McLEAY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(039)
	SERIAL C1329


METAL, ENGINEERING AND ASSOCIATED INDUSTRIES (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch, industrial organisation of employees.

(No. IRC 8247 of 2001)

	Before The Honourable Justice Walton, Vice-President
	21 December 2001


VARIATION

1.
Insert after paragraph 1 of clause 1.5, Area, Incidence and Duration of Part 1 of the award published 2 August 1991 and award review published 8 June 2001 (325 I.G. 209), the following new sentence:

This award rescinds and replaces the Metal Badge Workers (State) Award published 4 June 1969, reprinted 15 February 1984 and further reprinted 2 August 1991 and award review published 7 December 2001 (330 I.G. 148).

2.
Insert after Division AD - Industrial Instrumentation, of subclause 1.3, Comparative Schedule of Old Classifications and New Broadbanded Wage Levels of Schedule A - Classification Definitions, the following new classifications:

These Classifications were as they appeared in the Metal Badge Workers (State) Award prior to its rescission on 31 December 2001.

	151.
	Plater
	C10

	152.
	Die Maker
	C10

	153.
	Engraver - 1st Class
	C10

	154.
	Engraver - 2nd Class
	C11

	155.
	Spinner
	C11

	156.
	Polisher
	C11

	157.
	Press Setter
	C11

	158.
	Maker-Up
	C12

	159.
	Positions not classified elsewhere
	C13


3.
This variation shall take effect from the first full pay period to commence on or after 31 December 2001.

M. J. WALTON  J, Vice-President.

____________________

Printed by the authority of the Industrial Registrar.

	(777)
	SERIAL C1274


HEALTH EMPLOYEES' COMPUTER STAFF (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of employees, for a variation of the said award.

(No. IRC 8651 of 2001)

	Before Commissioner McLeay
	12 March 2002


VARIATION

1.
Delete Table 1 - Salaries, of Part B, Monetary Rates, of the award published 6 November 1998 (307 I.G. 52), as varied, and insert in lieu thereof the following:

PART B

MONETARY RATES
Table 1 - Salaries

	Classification
	Rates From
	Rates From
	Rates From

	
	1.1.2002
	1.1.2003
	1.7.2003

	
	3%
	4%
	5%

	
	$
	$
	$

	Computer Manager - Grade 1
	
	
	

	1st year
	56,865
	59,140
	62,097

	2nd year
	58,575
	60,918
	63,964

	3rd year
	60,571
	62,994
	66,144

	4th year
	62,273
	64,764
	68,002

	5th year
	64,540
	67,122
	70,478

	6th year
	66,251
	68,901
	72,346

	Computer Manager - Grade 2
	
	
	

	1st year
	64,540
	67,122
	70,478

	2nd year
	66,251
	68,901
	72,346

	3rd year
	69,689
	72,477
	76,101

	4th year
	73,108
	76,032
	79,834

	Analyst
	
	
	

	1st year
	46,584
	48,447
	50,869

	2nd year
	48,040
	49,962
	52,460

	3rd year
	49,981
	51,980
	54,579

	4th year
	51,428
	53,485
	56,159

	5th year
	53,197
	55,325
	58,091

	6th year and thereafter
	54,637
	56,822
	59,663

	Senior Analyst
	
	
	

	1st year
	56,865
	59,140
	62,097

	2nd year
	58,575
	60,918
	63,964

	3rd year
	60,571
	62,994
	66,144

	4th year
	62,273
	64,764
	68,002

	5th year
	64,540
	67,122
	70,478

	6th year and thereafter 
	66,251
	68,901
	72,346


	Programmer
	
	
	

	1st year
	37,455
	38,953
	40,901

	2nd year
	39,649
	41,235
	43,297

	3rd year
	42,125
	43,810
	46,001

	4th year
	46,584
	48,447
	50,869

	5th year
	49,981
	51,980
	54,579

	Thereafter
	51,428
	53,485
	56,159

	Programming Supervisor
	
	
	

	1st year
	53,197
	55,325
	58,091

	2nd year
	54,637
	56,822
	59,663

	3rd year
	56,865
	59,140
	62,097

	Thereafter
	58,575
	60,918
	63,964

	Computer Operator - Grade 1
	
	
	

	1st year
	27,630
	28,735
	30,172

	2nd year
	28,714
	29,863
	31,356

	3rd year
	29,439
	30,617
	32,148

	Thereafter
	30,170
	31,377
	32,946

	Computer Operator - Grade 2
	
	
	

	1st Year
	31,212
	32,460
	34,083

	2nd year
	32,307
	33,599
	35,279

	Thereafter
	33,429
	34,766
	36,504

	Senior Computer Operator - Grade 1
	
	
	

	1st year
	35,471
	36,890
	38,735

	2nd year
	36,346
	37,800
	39,690

	3rd year
	37,455
	38,953
	40,901

	Thereafter
	38,382
	39,917
	41,913

	Senior Computer Operator - Grade 2
	
	
	

	1st year
	39,649
	41,235
	43,297

	2nd year
	40,624
	42,249
	44,361

	3rd year
	42,125
	43,810
	46,001

	Thereafter
	43,294
	45,026
	47,277

	Field Implementation Officer
	
	
	

	1st year
	39,649
	41,235
	43,297

	2nd year
	40,624
	42,249
	44,361

	3rd year
	42,125
	43,810
	46,001

	4th year
	43,294
	45,026
	47,277

	Trainee Programmers
	
	
	

	1st year
	26,855
	27,929
	29,325

	2nd year
	27,630
	28,735
	30,172

	3rd year
	28,714
	29,863
	31,356

	4th year
	29,439
	30,617
	32,148

	5th year
	30,170
	31,377
	32,946

	6th year
	31,212
	32,460
	34,083

	7th year
	32,307
	33,599
	35,279

	8th year
	33,429
	34,766
	36,504

	9th year
	35,471
	36,890
	38,735

	Network Analyst
	
	
	

	1st year (per week)
	792.50
	824.20
	865.40

	2nd year (per week)
	817.00
	849.70
	892.20


2.
This variation shall take effect from the first full pay period to commence on or after 12 March 2002.

J. McLEAY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(721)
	SERIAL C1271


HEALTH EMPLOYEES' ADMINISTRATIVE STAFF (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Application by The Health and Research Employees' Association of New South Wales, industrial organisation of employees.

(No. IRC 8650 of 2001)

	Before Commissioner McLeay
	12 March 2002


VARIATION

1.
Delete Part B, Monetary Rates, of the award published 6 November 1998 (307 I.G. 15), as varied, and insert in lieu there of the following:

PART B

MONETARY RATES

Table 1 - Rates of Pay

	Classification
	Rates From
	Rates From
	Rates From

	
	1.1.2002
	1.1.2003
	1.7.2003

	
	3%
	4%
	5%

	
	$
	$
	$

	Junior (under 18 years of age)
	347.00
	360.90
	378.90

	Telephonist - Level 1
	
	
	

	1st year
	527.60
	548.70
	576.10

	2nd year
	538.00
	559.50
	587.50

	3rd year
	561.00
	583.40
	612.60

	4th year
	574.90
	597.90
	627.80

	5th year 
	599.90
	623.90
	655.10

	Telephonist - Level 2 
	
	
	

	1st year
	613.20
	637.70
	669.60

	2nd year
	626.70
	651.80
	684.40

	3rd year
	639.50
	665.10
	698.40

	Telephonist - Level 3
	
	
	

	1st year
	653.40
	679.50
	713.50

	2nd year
	667.20
	693.90
	728.60

	Administration Officer - Level 1
	
	
	

	1st year
	508.20
	528.50
	554.90

	2nd year
	529.70
	550.90
	578.40

	3rd year
	550.40
	572.40
	601.00

	4th year
	564.00
	586.60
	615.90

	5th year
	578.00
	601.10
	631.20

	Administration Officer - Level 2
	
	
	

	1st year
	598.50
	622.40
	653.50

	2nd year
	619.50
	644.30
	676.50

	Administration Officer - Level 2A
	
	
	

	1st year
	631.30
	656.60
	689.40

	2nd year
	641.10
	666.70
	700.00

	Administration Officer - Level 3
	
	
	

	1st year
	641.10
	666.70
	700.00

	2nd year
	662.20
	688.70
	723.10

	Administration Officer - Level 4
	
	
	

	1st year
	680.10
	707.30
	742.70

	2nd year 
	696.50
	724.40
	760.60

	Administration Officer - Level 5
	
	
	

	1st year
	718.20
	746.90
	784.20

	2nd year
	735.50
	764.90
	803.10

	Administration Officer - Level 6
	
	
	

	1st year
	759.90
	790.30
	829.80

	2nd year
	778.70
	809.80
	850.30


Table 2 - Allowances

	Item
	Clause
	Description
	Rate
	Rate
	Rate

	No.
	No.
	
	From
	From
	From

	
	
	
	1.1.2002
	1.1.2003
	1.7.2003

	
	
	
	$
	$
	$

	1
	1
	Telephonist - Level 1 In-Charge Allowance 
	
	
	

	
	
	3 to 5 staff - per shift
	4.90
	5.10
	5.40

	
	
	6 to 10 staff - per shift
	6.20
	6.40
	6.70

	
	
	Over 10 staff - per shift 
	10.50
	10.90
	11.40

	2
	3
	Higher Skills
	9.70
	10.10
	10.60


2.
This variation shall take effect from the first full pay period to commence on or after 12 March 2002.

J. McLEAY, Commissioner.

___________________

Printed by the authority of the Industrial Registrar.

	(722)
	SERIAL C1287


HEALTH EMPLOYEES' CONDITIONS OF EMPLOYMENT 

(STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Health and Research Employees' Association of New South Wales, industrial organisation of employees.

(No. IRC 8652 of 2001)

	Before Commissioner McLeay
	12 March 2002


VARIATION

1.
Insert at the end of subclause (v) of clause 3, Hours of the award published 6 November 1998 (307 I.G. 88), as varied, the following notation:

NOTATION - The Corporation has agreed to advise hospitals that by administrative action such days off duty shall not be preceded by an afternoon or night shift unless an additional 8 hours are granted as sleeping time.  An afternoon shift shall be one which commences at or after 1 pm and before 4 pm.

2.
Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Other Rates and Allowances

	Item
	Clause No.
	Description
	Rates
	Rates
	Rates

	No.
	
	
	From
	From
	From

	
	
	
	1.1.2002
	1.1.2003
	1.7.2003

	
	
	
	3%
	4%
	5%

	
	
	
	$
	$
	$

	1
	5(iii)
	Climate and isolation
	4.30
	4.30
	4.30

	2
	5(iii)
	Climate and isolation
	8.60
	8.60
	8.60

	3
	7(ii)(a)
	Board and lodging
	
	
	

	
	
	- Breakfast
	2.50
	2.60
	2.70

	
	
	- Other meals
	4.60
	4.80
	5.00

	
	
	Maximum one week
	74.10
	77.10
	81.00


	4
	7(ii)(b)
	Board and lodging
	
	
	

	
	
	- Separate room
	34.30
	35.70
	37.50

	
	
	- Shared room
	21.40
	22.30
	23.40


	5
	10(iii)
	On-call allowance (per 24 hrs)
	14.42
	15.00
	15.75

	6
	10(iv)
	On-call allowance rostered days off 
	
	
	

	
	
	 (per 24 hrs)
	28.49
	29.63
	31.11

	7
	11(v)
	Broken shift (per shift)
	7.10
	7.40
	7.80

	8
	12(ii)(a)
	Post-mortem (each)
	6.90
	7.20
	7.60

	9
	12(ii)(b)
	Post-mortem assistants
	
	
	

	
	
	- Assistants at each internal exam
	61.50
	64.00
	67.20

	
	
	- Assistants at each external exam
	38.20
	39.70
	41.70

	10
	12(ii)(c)
	Excluding post-mortem assistants
	
	
	

	
	
	- Assistants at each internal exam
	22.90
	23.80
	25.00

	
	
	- Assistants at each external exam
	14.20
	14.80
	15.50

	11
	12(ii)(d)
	Post-mortem partly decomposed,  
	
	
	

	
	
	vermin infested (each)
	3.70
	3.80
	4.00

	12
	12(iii)
	Handling linen - nauseous nature (per
	
	
	

	
	
	shift)
	2.80
	2.90
	3.05

	13
	12(iv)
	Sorting for incinerators, etc. (per hour)
	0.30
	0.30
	0.30

	14
	12(v)(a)
	Maintenance and supervision (per week)
	9.10
	9.10
	9.10

	15
	12(v)(b)
	Offensive work (per week)
	3.30
	3.30
	3.30

	16
	12(v)(c)
	Sewerage chokages, etc. (per day)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	17
	12(vi)
	Wearing of lead apron (per hour)
	1.20
	1.25
	1.31

	18
	12(vii)
	Handling of money (per week)
	11.50
	12.00
	12.60

	19
	12(viii)(a)
	Cold places (per hour)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	20
	12(viii)(b)
	Confined spaces (per hour)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	21
	12(viii)(c)
	Dirty work (per hour)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	22
	12(viii)(d)
	Height money (per hour)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	23
	12(viii)(e)
	Hot places 46 degrees - 54 degrees
	See note
	See note
	See note

	
	
	(per hour)
	**
	**
	**

	
	
	Over 54 degrees (per hour)
	
	
	

	24
	12(viii)(f)
	Insulation material (per hour)
	See note
	See note
	See note

	
	 (1)
	
	**
	**
	**

	25
	12(viii)(f)
	Asbestos (per hour)
	See note
	See note
	See note

	
	 (2)
	
	**
	**
	**

	26
	12(viii)(g)
	Smoke-boxes (per hour)
	See note
	See note
	See note

	
	
	Oil-fired smoke-boxes (per hour)
	**
	**
	**

	27
	12(viii)(h)
	Wet places - other than rain (per hour)
	See note
	See note
	See note

	
	(1) & (2)
	Rain (per hour)
	**
	**
	**

	28
	12(viii)(i)
	Mud allowance (per day)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	29
	12(viii)(j)
	Acid furnaces, etc. (per hour)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	30
	12(viii)(k)
	Depth money (per hour)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	31
	12(viii)(l)
	Bosun's chair or swinging scaffold 
	See note
	See note
	See note

	
	
	- first four hours
	**
	**
	**

	
	
	- thereafter
	
	
	

	32
	12(viii)(m)
	Spray application (per hour)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	33
	12(viii)(n)
	Roof work  - (per hour)
	See note
	See note
	See note

	
	
	- minimum per day
	**
	**
	**

	34
	12(viii)(o)
	Explosive-powered tools (per day)
	See note
	See note
	See note

	
	
	
	**
	**
	**


	35
	12(viii)(p)
	Morgues - other than p.m. Assistant
	See note
	See note
	See note

	
	
	(per hour)
	**
	**
	**

	36
	12(viii)(q)
	Toxic, noxious substances, epoxy-
	See note
	See note
	See note

	
	 (l)
	based materials (per hour)
	**
	**
	**

	37
	12(viii)(q)
	Toxic, noxious substances - air
	See note
	See note
	See note

	
	 (2)
	conditioner not operating (per hour)
	**
	**
	**

	38
	12(viii)(q)
	Close proximity to above (per hour)
	See note
	See note
	See note

	
	 (4)
	
	**
	**
	**

	39
	12(viii)(r)
	Areas with psychiatric patients 
	See note
	See note
	See note

	
	
	 (per hour)
	**
	**
	**


	40
	12(viii)
	Geriatric allowance
	See note
	See note
	See note

	
	 (s)
	- Allandale & Garrawarra (per hour) 
	**
	**
	**

	
	
	- Lidcombe (per hour)
	
	
	

	41
	12(viii)(t)
	Mental institutions allowance 
	See note
	See note
	See note

	
	
	 (per hour)
	**
	**
	**

	42
	12(viii)(u)
	Animal House (per hour)
	See note
	See note
	See note

	
	
	
	**
	**
	**

	43
	12(ix)
	Tool allowance - apprentices (per week)
	5.20
	540
	5.70

	44
	14(iv)
	Meals (each)
	13.50
	13.50
	13.50

	45
	23(i)(c)
	Uniform (per week)
	4.15
	4.15
	4.15

	
	
	Uniform with cardigan and shoes 
	
	
	

	
	
	(additional per week)
	1.62
	1.62
	1.62

	46
	23(i)(d)
	Uniform - laundering (per week)
	4.75
	4.75
	4.75

	47
	31
	Infectious areas cleaning (per shift)
	3.34
	3.47
	3.64


** Allowances payable are determined as per movements occurring within the Public Hospital Skilled Trades (State) Award.

3.
This variation shall take effect from the first full pay period to commence on or after 12 March 2002.

J. McLEAY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(012)
	SERIAL C1367


ANIMAL WELFARE, INSTITUTIONAL (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, industrial organisation of employees.

(No. IRC 3500 of 2002)

	Before Commissioner Tabbaa
	28 June 2002


VARIATION

1.
Delete subclause (v) of clause 5, Wages of the award published 26 August 1994 and the reviewed award published 23 February 2001 (322 I.G. 558), as varied, and insert in lieu thereof the following:

(v)
The rates of pay in this award include the adjustments payable under the State Wage Case 2002.  These adjustments may be offset against:

(i)
any equivalent overaward payments; and/or

(ii)
award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.

2.
Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B

MONETARY RATES

Table 1 - Wages

	Classification
	Rate per week

	
	$

	Inspector
	461.60

	Liaison Officer (Inspectors)
	461.60

	Supervisor
	447.50

	Veterinary Assistant
	431.40

	Lethalist
	431.40

	Animal Attendance
	431.40

	Handyman
	431.40

	All others
	431.40


	Junior Employees
	Percentage of appropriate

	
	Animal Attendant rate for

	
	Adults per week

	Under 17 years of age
	70

	At 17 years of age
	80

	At 18 years of age
	90

	At 19 years of age
	100

	Calculated to the nearest 10 cents.
	


Table 2 - Other Rates and Allowances

	Item
	Clause
	Brief Description
	Amount

	 
No.
	No.
	
	$

	1
	5(ii)
	Leading Hand Allowance
	18.79 per week

	2
	5(iv)
	First-aid Allowance
	9.21 per week

	3
	6(ii)
	Meal Allowance
	7.61 per meal

	4
	23(i)
	Locomotion
	Standing charge
Running Charge

	
	
	
	per week $
cents/km

	
	
	Horsepower of vehicle:
	

	
	
	Up to and including
	

	
	
	2,000 cc
	188.55
23.12

	
	
	Over 2,000 cc
	214.86
25.13

	5
	23(iii)
	Locomotion: bicycle
	4.20 per shift


3.
This variation shall take effect from the first full pay period to commence on or after 3 September 2002.

I. TABBAA, Commissioner.

_________________________________

Printed by the authority of the Industrial Registrar.

	(180)
	SERIAL C1362


ELECTRICAL, ELECTRONIC AND COMMUNICATIONS CONTRACTING INDUSTRY (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Electrical Trades Union of Australia, New South Wales Branch, industrial organisation of employees.

(No. IRC 3297 of 2002)

	Before Commissioner Tabbaa
	19 June 2002


VARIATION

1.
Delete subclause 3.6, of clause 3, Wages, of the award published 15 September 2000 (318 I.G. 645), as varied, and insert in lieu thereof the following:

3.6
The rates of pay in this award include the adjustments payable unable under the State Wage Case 2002. These adjustments may be offset against:

(a)
any equivalent overaward payments, and/or

(b)
award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.

2.
Delete Table 1 - Wages, Table 2 - Additional Margins, and Table 3 - Additional Allowances, of Part B, Monetary Rates, and insert in lieu thereof the following:

Table 1 - Wages

	
	
	
	Former
	SWC 2002 
	Minimum

	Classification
	Relativity
	Supp
	Rate Per
	Safety Net
	Weekly

	
	
	Payment
	Week
	Adjustment
	Wage

	
	
	$
	$
	$
	$

	Grade 1
	80%
	24.10
	426.50
	18.00
	444.50

	Grade 2
	85%
	25.60
	447.65
	18.00
	465.65

	Grade 3
	90%
	27.10
	468.80
	18.00
	486.80

	Grade 4
	95%
	28.60
	489.95
	18.00
	507.95

	Grade 5
	100%
	30.10
	513.10
	18.00
	531.10

	Grade 6
	105%
	31.60
	534.25
	18.00
	552.25

	Grade 7
	115%
	34.60
	574.55
	18.00
	592.55

	Grade 8
	125%
	37.60
	616.85
	18.00
	634.85

	Grade 9
	130%
	39.10
	638.00
	18.00
	656.00

	Grade 10
	145%
	43.65
	701.50
	18.00
	719.50


Indentured Apprentices

	
	
	SWC 2002
	

	Indentured
	Former Rate
	Arbitrated Safety Net
	Total

	Apprentices
	per week
	Adjustment
	Per Week

	
	$
	$
	$

	1st year
	183.55
	6.45
	190.00

	2nd year
	249.20
	8.70
	257.90

	3rd year
	359.90
	12.60
	372.50

	4th year
	413.20
	14.45
	427.65


Trainee Apprentices

	Trainee 
	
	SWC 2002
	

	Apprentices
	Former Rate
	Arbitrated Safety Net
	Total per Week

	
	per week
	Adjustment
	

	
	$
	$
	$

	1st year
	211.60
	7.40
	219.00

	2nd year
	283.50
	9.90
	293.40

	3rd year
	396.55
	13.90
	410.45

	4th year
	435.05
	15.25
	450.30


Table 2 - Additional Margins

	Item
	Clause
	Brief Description
	Amount

	No.
	No.
	
	$

	1
	3.3.1.1
	Qualified Supervisor Certificate (Electrician)
	26.90 per week

	2
	3.3.1.2
	Certificate of Registration (Electrician)
	14.50 per week

	3
	3.3.2
	Leading Hand Allowance
	36.40 per week

	4
	3.3.3.1
	Construction Work - in conditions peculiar to such
	19.25 per week

	
	
	work, i.e., dust blowing in the wind, etc.
	

	5
	3.3.4.1
	Construction Work - Special Allowance
	30.85 per week

	6
	
	Ship Repair Work -
	

	
	3.3.5.1
	Tradespersons
	10.75 per week

	
	3.3.5.2
	All other labour
	8.70 per week

	7
	3.3.6
	Tradespersons and their assistants in large operating
	

	
	
	power house
	14.20 per week

	8
	3.5.1.2
	Apprentices engaged on construction work - in
	

	
	
	conditions peculiar to such work, i.e., dust blowing in
	19.25 per week

	
	
	the wind, etc.
	

	9
	3.5.1.3
	Apprentices engaged on ship repairs
	10.75 per week

	10
	3.5.1.4
	Apprentices engaged on construction work -
	Per Week

	
	
	Year of Apprenticeship:
	

	
	
	1st year
	18.85

	
	
	2nd year
	27.50

	
	
	3rd year
	35.55

	
	
	4th year
	42.20

	11
	3.5.2.2
	Trainee apprentices engaged on construction work in
	

	
	
	conditions peculiar to such work, i.e., dust blowing in
	

	
	
	the wind, etc.
	19.25 per week

	12
	3.5.2.3
	Trainee apprentices engaged on ship repairs
	10.75 per week

	13
	3.5.2.5
	Trainee apprentices engaged on construction work -
	Per week

	
	
	Year of Apprenticeship:
	

	
	
	1st year
	20.00

	
	
	2nd year
	30.65

	
	
	3rd year
	38.75

	
	
	4th year
	43.85

	14
	5.3.1
	Tool Allowance
	11.20 per week

	
	5.7.1
	Loss of Tools - maximum compensation
	369.60

	
	5.7.3
	Employee liable to pay on each claim for 
	

	
	
	Compensation
	the first 60.00


Table 3 - Additional Allowances

	Item
	Clause 
	Brief Description
	Amount

	No.
	No.
	
	$

	1
	15.1.1
	Dirty Work
	0.40 per hour

	2
	15.1.1.2.4
	Dirty Work - Ship repair
	0.50 per hour

	3
	15.1.2
	Confined Spaces
	0.50 per hour

	4
	15.1.3
	Insulating Materials
	0.50 per hour

	5
	15.1.4.1
	Height Allowance
	Per hour

	
	
	- 15 metres
	0.43

	
	
	- for each further 15 metres
	0.43

	
	15.1.4.2
	Working in bosun’s chair or swinging scaffold
	

	
	
	at a height of
	

	
	
	- 15 metres
	0.43

	
	
	- for each further 15 metres
	0.43

	6
	15.1.5.1
	Wet Places Allowance
	0.40 per hour

	7
	15.1.6.1
	Hot Places Allowance
	Per hour

	
	
	- between 46 and 54 degrees Celsius
	0.40

	
	
	- more than 54 degrees Celsius
	0.50

	8
	15.1.7
	Cold Places Allowance - below 0 degrees Celsius
	0.40 per hour

	9
	15.1.8
	Explosive powered tools, minimum daily payment
	1.06

	10
	15.1.9.4
	Toxic Substances Allowance
	0.51 per hour

	
	
	Working close to those using toxic substances
	0.43 per hour

	11
	15.1.10.1
	Underground Work Allowance
	9.10 per week

	
	15.1.10.6
	- for no more than 4 days or shifts
	1.82 per day or 

	
	
	
	shift

	12
	15.1.11.1
	Submarine Work Allowance
	Per hour

	
	15.1.11.2
	- inside the hull, fin, etc.
	0.72

	
	
	- inside ballast tanks, oil tanks, torpedo tube
	

	
	
	compartment and below the main floor plates etc.
	1.19

	
	15.1.11.3
	- working inside “D”, “O” and “R” tanks
	1.41

	13
	15.1.2.4
	Asbestos Eradication Allowance
	1.42 per hour

	14
	15.1.13
	Sewerage Ocean Outfall Plants Allowance
	0.73 per hour

	15
	15.2.1.1
	On construction work at the construction sites of
	

	
	
	Australian Iron and Steel Ltd and others -
	

	
	
	Compensation for disabilities experienced at these sites
	37.60 per week

	16
	15.2.2
	Corrective Establishment Allowance
	1.07 per hour

	17
	16.4.3
	Storey levels to be erected -
	Per hour

	
	
	-  From commencement of project up to 15 
	

	
	
	   storey levels
	0.36

	
	
	- 16 up to and including 30 storey levels
	0.43

	
	
	- 31 up to and including 45 storey levels
	0.66

	
	
	- 46 up to and including 60 storey levels
	0.83

	
	
	- 61 storey levels and above
	1.06

	18
	
	Distant Places Allowance:
	

	
	17.1
	- Central Section 
	0.88

	
	17.2
	- Western Division of the State
	1.46

	
	17.3
	- Snowy Mountains Section
	1.46

	19
	28.3
	First-aid Allowance
	2.03 per day


3.
This variation shall take effect from the first full pay period to commence on or after 2 July 2002.

I. TABBAA, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(293)
	SERIAL C1346


ELECTRICIANS, &c (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Electrical Trades Union of Australia, New South Wales Branch, industrial organisation of employees.

(No. IRC 3296 of 2002)

	Before Commissioner Tabbaa
	19 June 2002


VARIATION

1.
Delete subclause 8.7 of clause 8, Wage Rates, of the award published 28 August 1974, reprinted 3 February 1982, further reprinted 7 August 1992 and the reviewed award published 29 June 2001 (325 I.G. 808), as varied, and insert in lieu thereof the following:

8.7
The rates of pay in this award include the adjustments payable under the State Wage Case 2002. These adjustments may be offset against:

(a)
any equivalent overaward payments; and/or

(b)
award wage increases since 29 May 1991, other than safety net, State Wage Case, and minimum rates adjustments.

2.
Delete Tables 1, 2, 3, and 5 of Part B, Monetary Rates, and insert in lieu thereof the following:

Table 1 - Wage Rates

	
	
	SWC 2002
	
	

	
	Former
	Arbitrated
	
	*Supplementary

	
	Rate
	Safety Net
	Total
	Payment 

	
	Per Week
	Adjustment
	Per Week
	Per Week

	
	$
	$
	$
	$

	Electrical Mechanic
	481.00
	18.00
	499.00
	30.10

	Electric Fitter
	481.00
	18.00
	499.00
	30.10

	Electrical Instrument Fitter
	505.80
	18.00
	523.80
	32.40

	Electronics Tradesperson
	552.10
	18.00
	570.10
	55.60

	Plant Electrician shall be paid the same
	
	
	
	

	rate of pay as a Leading Hand Electrical
	
	
	
	

	Mechanic
	
	
	
	

	Note: The margin for a Plant Electrician,
	
	
	
	

	calculated as prescribed above, is
	512.60
	18.00
	535.40
	32.70

	Radio Mechanic of Fitter
	481.00
	18.00
	499.00
	30.10

	Refrigeration and/or Air Conditioning
	
	
	
	

	Mechanic or Fitter
	481.00
	18.00
	499.00
	30.10

	Battery Fitter
	481.00
	18.00
	499.00
	30.10

	Electrician in charge of plant having a
	
	
	
	

	capacity of less than 75kw
	490.10
	18.00
	508.10
	31.30

	Electrician in charge of plant having a
	
	
	
	

	capacity of 75kw or more
	514.50
	18.00
	532.50
	33.00


	Linesworker
	453.20
	18.00
	471.20
	27.90

	Linesworker special class
	472.40
	18.00
	490.40
	29.40

	Tradesperson and/or Linesworkers
	
	
	
	

	Assistant
	410.60
	18.00
	428.60
	24.40


*Note: The supplementary payment prescribed shall be paid to all employees other than employees engaged on construction work.

Table 2 - Additional Margins

	
	
	
	Amount

	Item No.
	Clause
	Brief Description
	Per Week

	
	No.
	
	$

	1
	4.1.1
	Qualified Supervisor Certificate (Electrician)
	26.90

	2
	4.1.1
	Certificate of Registration (Electrician)
	14.50

	3
	4.1.1
	Licence Reimbursement Allowance - NSW “Qualified
	

	
	
	Supervisor Certificate” 
	0.45(N/C)

	4
	4.1.2
	Leading Hand Allowance
	36.40

	5
	4.1.3.1
	Construction Work - In conditions peculiar to such work, i.e.
	

	
	
	dust blowing in the wind, etc
	19.25

	6
	4.1.4.1
	Construction Work - Special Allowance
	68.00

	7
	4.1.5
	Ship Repair Work -
	

	
	
	Tradespersons
	10.75

	
	
	All other labour
	8.70

	8
	4.1.6
	Tradespersons and their assistants employed in large operating
	

	
	
	power houses
	14.20

	9
	4.1.7
	Electrical Tradespersons employed at Australian Gypsum Ltd,
	

	
	
	Camellia
	17.10

	10
	4.2.1.1
	Apprentices engaged on construction work - in conditions
	

	
	
	peculiar to such work, i.e. dust blowing in the wind, etc 
	19.25

	11
	4.2.1.2
	Apprentices engaged on ship repairs
	10.75

	12
	4.2.1.3
	Apprentices engaged on construction work - 
	

	
	
	Year of Apprenticeship
	

	
	
	1st year
	18.85

	
	
	2nd year
	27.50

	
	
	3rd year
	35.55

	
	
	4th year
	42.20

	13
	4.2.2.1
	Trainee Apprentices engaged on construction work in conditions
	

	
	
	peculiar to such work, i.e. dust blowing in the wind, etc
	19.25

	14
	4.2.2.2
	Trainee Apprentices engaged on ship repairs
	10.75

	15
	4.2.2.3
	Trainee Apprentices engaged on construction work  -
	

	
	
	Year of Apprenticeship
	

	
	
	1st year
	20.00

	
	
	2nd year
	30.65

	
	
	3rd year
	38.75

	
	
	4th year
	43.85

	16
	7.3.1
	Tool Allowance
	11.20


Table 3 - Apprentice Rates

	(i) Indentured Apprentices

	(a) The Minimum Weekly Rates Of Wages For Apprentices Shall Be As Follows:

	
	Former Rate
	SWC 2002 Arbitrated
	Total

	
	Per Week
	Safety Net Adjustment
	Per Week

	
	$
	$
	$

	1st year
	183.55
	6.45
	190.00

	2nd year
	249.20
	8.70
	257.90

	3rd year
	359.90
	12.60
	372.50

	4th year
	413.20
	14.45
	427.65

	(ii) Trainee Apprentices

	(a) The minimum weekly rates of wages for trainee apprentices shall be as follows:

	1st year
	211.60
	7.40
	219.00

	2nd year
	283.50
	9.90
	293.40

	3rd year
	396.55
	13.90
	410.45

	4th year
	435.05
	15.25
	450.30


Table 5 - Work Related Allowances

	Item No.
	Clause
	Brief Description
	Amount

	
	No.
	
	$

	1
	14.1.1
	Dirty Work Allowance
	0.40 (p/h)

	2
	14.1.1.3
	Ship Repair - Dirty Work Allowance
	0.50 (p/h)

	3
	14.1.2
	Confined Space Allowance
	0.50 (p/h)

	4
	14.1.3
	Insulation Material Allowance
	0.50 (p/h)

	5
	14.1.4.1
	Height Allowance 
	0.43 (p/h)

	
	14.1.4.2
	for each further 15 metres increase in height
	0.43 (p/h)

	
	
	
	

	
	
	Bosun’s chair or swinging scaffold
	

	
	
	allowance
	0.43 (p/h)

	
	
	for each further 15 metres increase in height
	0.43 (p/h)

	6
	14.1.5.1
	Wet Allowance
	0.40 (p/h)

	7
	14.1.6.1
	Hot Places Allowance
	

	
	
	-46 degrees Celsius to 54 degrees Celsius
	0.40 (p/h)

	
	
	-Where temperature exceeds 54 degrees
	0.50 (p/h)

	
	
	Celsius
	

	8
	14.1.7
	Cold Places Allowance
	0.40 (p/h)

	9
	14.1.8
	Explosive Powered Tool Allowance -
	

	
	
	minimum payment per day
	1.06 (p/d)

	10
	14.1.9.3
	Toxic Substance Allowance
	0.51 (p/h)

	
	
	Employees working in close proximity to
	

	
	
	employees so engaged with such substances
	0.43 (p/h)

	11
	14.1.10.1
	Underground Work Allowance
	

	
	
	
	

	
	14.1.10.5
	Underground Work Allowance maximum 4
	9.11 (p/w)

	
	
	days or shifts per week
	1.82 (p/d) or shift

	12
	14.1.11.1
	Submarine Allowance for work inside hull
	0.72 (p/h)

	
	
	
	

	
	14.1.11.2
	For work in other compartments listed in
	

	
	
	4.1.11.2
	1.19 (p/h)

	
	14.1.11.3
	For work inside “D”, “O” and “R” tanks
	1.41 (p/h)


	13
	14.1.12.4
	Asbestos Allowance
	1.41 (p/w)

	14
	14.2.1
	Pilkington - A.C.I. Operations Pty Ltd
	

	
	
	
	

	
	
	Electrical Workers Allowance (per week)
	24.18 (p/w)

	
	
	Electrical Tradesmen’s Assistants Allowance 
	21.85 (p/w)

	15
	14.2.1.1
	AIS, JLA and BHP Construction Allowance
	37.59 (p/w)

	16
	14.2.2
	Corrective Establishment Allowance
	1.07 (p/h)

	17
	15.4.1,
	Up to and including 4 storey levels
	Nil

	
	15.4.3
	From 5 storey levels up to and including 15
	

	
	
	storey levels
	0.35 (p/h)

	
	
	From 16 storey levels up to and including 30
	

	
	
	storey levels
	0.39 (p/h)

	
	
	From 31 storey levels up to and including 45
	

	
	
	storey levels
	0.46 (p/h)

	
	
	From 46 storey levels up to and including 60
	

	
	
	storey levels
	0.55 (p/h)

	
	
	From 61 storey levels and above
	0.62 (p/h)

	18
	16.1
	Distant Places Allowance
	

	
	16.2
	Central Section
	0.87 (p/d)

	
	16.3
	Western Division
	1.46 (p/d)

	
	
	Snowy Mountains Section
	1.46 (p/d)

	19
	29
	First-Aid Allowance
	2.03 (p/d)


3.
This variation shall take effect from the first full pay period to commence on or after 2 July 2002.

I. TABBAA, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(429)
	SERIAL C1388


PRIVATE PATHOLOGY LABORATORIES (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, industrial organisation of employees.

(No. IRC 3505 of 2002)

	Before Commissioner McLeay
	10 July 2002


VARIATION

1.
Delete subclause (iii) of clause 4, Wages, of the award published 13 October 2000 (319 I.G. 377), as varied, and insert in lieu thereof the following:

(iii)
The rates of pay in this award include the adjustments payable under the State Wage Case 2002. These adjustments may be offset against:

(a)
any equivalent overaward payments; and/or

(b)
award wage increases since 29 May 1991, other than safety net, State Wage Case, and minimum rates adjustments.

2.
Delete subclause (iii) of clause 26, Exemptions, and insert in lieu thereof the following:

(iii)
Douglass Hanly Moir Pathology Pty Limited, Barratt and Smith Pathology and Southern Pathology Services Pty Ltd shall be exempt from the provisions of clause 4, Wages, in this variation in No. IRC 3505 of 2002 in accordance with the terms of clause 4, Wages, of the Douglass Hanly Moir, Barratt and Smith and Southern Pathology (State) Award made in No. IRC 3900 of 2000 on 23 August 2000 and published on 9 February 2001 (322 I.G. 217).  The duration of this exemption is for the nominal term of the award. 

3.
Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Wages
	Classification
	Former Rate
	SWC
	Total Rate

	
	Per Week
	2002
	Per Week

	
	$
	$
	$

	Pathology Aide - Laboratory
	
	
	

	Grade 3 - on commencement
	428.00
	18.00
	446.00

	Grade 2 - after 12 months
	444.00
	18.00
	462.00

	Grade 1 - on appointment
	475.00
	18.00
	493.00

	Pathology Aide - Ancillary
	
	
	

	Grade 3 - on commencement 
	428.00
	18.00
	446.00

	Grade 2 - after 12 months
	444.00
	18.00
	462.00

	Grade 1 - on appointment
	475.00
	18.00
	493.00

	Pathology Aide - Courier
	
	
	

	On commencement
	488.00
	18.00
	506.00


	Pathology Collector -
	
	
	

	Grade 4 - in training
	453.00
	18.00
	471.00

	Grade 3 - on appointment
	493.00
	18.00
	511.00

	Grade 2 - on appointment
	520.50
	18.00
	538.50

	Grade 1 - Educator/Co-ordinator
	551.30
	18.00
	569.30

	Practice Trainee - Scientific and Technical Officers 
	
	
	

	Stage 1 - Scientific and Technical
	328.00
	18.00
	346.00

	Stage 2 - Scientific and Technical 
	363.00
	18.00
	381.00

	Stage 3 - Scientific and Technical
	408.00
	18.00
	426.00

	Stage 4 - Scientific and Technical and thereafter
	437.00
	18.00
	455.00

	Stage 5 - Scientific
	474.00
	18.00
	492.00

	Stage 6 - Scientific 
	498.00
	18.00
	516.00

	Scientific and thereafter
	525.60
	18.00
	543.60

	Technical Officers -
	
	
	

	Grade 4.2 - on commencement
	541.20
	18.00
	559.20

	Grade 4.1 - after 12 months
	559.70
	18.00
	577.70

	Grade 3.3 - on appointment
	590.50
	18.00
	608.50

	Grade 3.2 - after 12 months
	611.00
	18.00
	629.00

	Grade 3.1 - after 2 years
	626.30
	18.00
	644.30

	Grade 2.2 - on appointment after at least 4 years 
	
	
	

	At Grade 3
	646.80
	18.00
	664.80

	Grade 2.1 - after 2 years' service on performance
	662.20
	18.00
	680.20

	Grade 1.2 - on appointment
	698.10
	18.00
	716.10

	Grade 1.1 - after 3 years' service on performance
	718.60
	18.00
	736.60

	Scientific Officers -
	
	
	

	Grade 4.2 - on commencement
	551.50
	18.00
	569.50

	Grade 4.1 - after 12 months' service
	590.50
	18.00
	608.50

	Grade 3.3 - on appointment
	652.00
	18.00
	670.00

	Grade 3.2 - after further 12 months' service
	672.50
	18.00
	690.50

	Grade 3.1 - after 2 years
	698.10
	18.00
	716.10

	Grade 2.2 - on appointment after not less than
	
	
	

	4 years at Grade 3
	718.60
	18.00
	736.60

	Grade 2.1 - after 2 years' service on performance
	749.30
	18.00
	767.30

	Grade 1.2 - on appointment
	778.10
	18.00
	796.10

	Grade 1.1 - after 3 years
	808.80
	18.00
	826.80


Table 2 - Allowances
	Item No.
	Clause No.
	Brief Description
	Amount

	
	
	
	$

	1
	8A (iii)
	Meal Allowance
	9.00

	
	
	Each additional 4 hours' overtime
	9.00

	2
	16 (i)
	On-call Allowance
	

	
	
	(each day or shift)
	

	
	
	Monday to Saturday inclusive
	12.40

	3
	16 (i)
	On-call Allowance
	

	
	
	(each day or shift)
	

	
	
	Sunday
	24.60

	4
	18
	Locomotion
	0.36 per km

	5
	19
	First-aid Certificate
	14.70 per week


4.
This variation shall take effect from the commencement of the first pay period to commence on or after 12 August 2002.

J. McLEAY, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(1616)
	SERIAL C1352


LANDCOM (CONDITIONS OF EMPLOYMENT 2002) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Landcom.

(No. IRC 2820 of 2002)

	Before Commissioner McKenna
	4 June 2002


VARIATION

1.
Insert in numerical order in clause 1, Arrangement, of the award published 26 July 2002 (335 I.G. 422), the following new clause number and subject matter:

24A.  Weekend and Public Holiday Allowance

2.
Insert after clause 24, First-aid, the following new clause 24A:

24A.  Weekend and Public Holiday Allowance

(1)
The State Sales Manager and Sales Representatives working three out of four weekends, on average, shall be entitled to an allowance as specified at Item 7 of clause 70, Monetary Rates Table, of this award, as compensation for weekend work, public holidays, out of hours duty, being on call, and duty undertaken after being "called" for duty.

(2)
The annual allowance is an all inclusive addition to salary which represents compensation for all incidences of employment.

(3)
Notwithstanding provisions contained elsewhere in this award, the State Sales Manager and Sales Representatives shall be paid at the appropriate "casual rate" when using private motor vehicles for work.

3.
Insert after Item 6 in clause 70, Monetary Rates Table, the following new Item 7:

	7
	24A(1)
	Sales Staff Members
	$ per annum

	
	
	Work on 3 or 4 weekends
	7,933


4.
This variation shall take effect on and from 4 June 2002.

D. S. McKENNA, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(399)
	SERIAL C1330


METAL BADGE WORKERS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch, industrial organisation of employees.

(No. IRC 8244 of 2001)

	Before The Honourable Justice Walton, Vice-President
	21 December 2001


ORDER OF RESCISSION

The Industrial Relations Commission of New South Wales orders that the Metal Badge Workers (State) Award published 4 June 1969, reprinted 15 February 1984 and further reprinted 2 August 1991 and award review published 7 December 2001 (330 I.G. 148) as varied, be rescinded on and from 31 December 2001.

M. J. WALTON  J, Vice-President.

____________________

Printed by the authority of the Industrial Registrar.

SERIAL C1450

ENTERPRISE AGREEMENTS APPROVED

BY THE INDUSTRIAL RELATIONS COMMISSION

(Published pursuant to s.45(2) of the Industrial Relations Act 1996)

	EA02/255 - Prospect Water Filtration Plant Enterprise Agreement 2002

	Made Between:  Australian Water Services Pty Ltd -&- Australian Services Union of N.S.W.

New/Variation:  Replaces EA00/62.

Approval and Commencement Date:  Approved and commenced 18 July 2002.

Description of Employees:  Applies to plant technicians employed by Australian Water Services Pty Limited at the Prospect Water Filtration Plant, Prospect, N.S.W.

Nominal Term:  18 July 2005.




	EA02/256 - Trimex Pty Limited Warehouse Enterprise Agreement 2002

	Made Between:  Trimex Pty Ltd -&- National Union of Workers, New South Wales Branch.

New/Variation:  Replaces EA01/39.

Approval and Commencement Date:  Approved 31 July 2002 and commenced 1 April 2002.

Description of Employees:  Applies to all employees of Trimex Pty Limited who are engaged in the Company's warehousing operations and who fall within the coverage of the Storemen and Packers, General (State) Award.

Nominal Term:  31 March 2004.




	EA02/257 - Vinidex Pty Limited Smithfield Site Enterprise Agreement 2002

	Made Between:  Vinidex Pty Limited -&- Electrical Trades Union of Australia, New South Wales Branch, National Union of Workers, New South Wales Branch, The Australian Workers' Union, New South Wales.

New/Variation:  Replaces EA00/304 and EA01/238.

Approval and Commencement Date:  Approved 5 August 2002 and commenced 1 March 2002.

Description of Employees:  Applies to all employees of Vinidex Pty Limited, Smithfield site, who are not employed as salaried staff and who fall within the coverage of the Rubber Workers (State) Award and Metal, Engineering and Associated Industries (State) Award.

Nominal Term:  1 March 2004.
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