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VARIATION
1.
Delete subclause (iii) of clause 2, Definitions, of the award published 24 August 2001 (327 I.G. 1) and insert the following:

(iii)
"Board" means - the Nurses and Midwives Board NSW.

2.
Delete Part B Monetary Rates and insert in lieu the following:

PART B

MONETARY RATES

Table 1 - Salaries

	Classification
	Payment from the first pay period

	
	on or after 16 May 2005

	
	Per Week

	
	$

	Assistant in Nursing/Trainee
	

	Enrolled Nurse - 
	

	Under 18 years of age -
	

	First year of experience
	466.00

	Second year of experience
	486.50

	Thereafter
	506.00

	18 years of age and over -
	

	First year of experience
	549.70

	Second year of experience
	567.20

	Third year of experience
	585.00

	Thereafter
	603.30

	Enrolled Nurse -
	

	First year of experience
	674.60

	Second year of experience
	689.40

	Third year of experience
	704.30

	Fourth year of experience
	719.20

	Thereafter
	734.20

	Nurse undergoing pre-registration training
	659.50

	Registered Nurse -
	

	First year of experience
	764.90

	Second year of experience
	806.60

	Third year of experience
	848.20

	Fourth year of experience
	892.80

	Fifth year of service
	937.00

	Sixth year of service
	981.40

	Seventh year of service
	1031.70

	Eighth year of service
	1074.20

	Clinical Nurse Specialist
	1118.00

	Clinical Nurse Educator
	1118.00

	Nurse Educator -
	

	First year
	1240.20

	Second year
	1275.10

	Third year
	1306.40

	Fourth year
	1374.60

	Clinical Nurse Consultant
	1374.60

	Nurse Unit Manager -
	

	Level I
	1347.50

	Level II
	1411.50

	Level III
	1449.40

	Senior Nurse Educator -
	

	First year
	1407.80

	Second year
	1436.70

	Third year
	1484.80

	Assistant Director of Nursing - 100 beds & over
	1449.40

	Deputy Director of Nursing -
	

	Less than 100 beds
	1411.50

	100 beds, less than 200 beds
	1449.40

	200 beds, less than 250 beds
	1484.80

	250 beds, less than 350 beds
	1540.30

	350 beds, less than 450 beds
	1595.50

	450 beds, less than 750 beds
	1654.40

	750 beds and over
	1718.70

	Director of Nursing or Subsidiary
	

	Hospital Director of Nursing -
	

	Less than 25 beds
	1454.70

	25 beds, less than 50 beds
	1540.20

	50 beds, less than 75 beds
	1573.60

	75 beds, less than 100 beds
	1606.30

	100 beds, less than 150 beds
	1652.50

	150 beds, less than 200 beds
	1707.50

	200 beds, less than 250 beds
	1763.00

	250 beds, less than 350 beds
	1829.40

	350 beds, less than 450 beds
	1939.60

	450 beds, less than 750 beds
	2052.10

	750 beds and over
	2180.80


Table 2 - Other Rates and Allowances

	Item 
	Clause 
	Brief Description
	$

	No.
	No.
	
	

	1
	12(i)(a)
	In charge of hospital
	18.69 per shift

	2
	12(i)(b)
	In charge of ward/unit in absence of NUM
	18.69 per shift

	3
	12(ii)(a)
	On call
	16.80 per 24 hrs or part thereof

	4
	12(ii)(b)
	On call on rostered days off
	33.18 per 24 hrs or part thereof

	5
	12(ii)(c)
	On call during meal break
	9.42 per break

	6
	12(iii)(a)
	Radiographic allowance DON
	26.68 per week

	7
	12(iii)(c)
	Radiographic allowance in absence of DON
	5.44 per day

	8
	12(iii)(c)
	Radiographic allowance maximum
	26.68 per week

	9
	12(iv)
	Lead apron allowance
	1.32  per hr or part

	10
	12(v)(a)
	In charge of ward/unit and hospital
	28.01 per shift

	11
	16(iii)(a)
	Uniforms
	5.31 per week

	12
	16(iii)(a)
	Shoes
	1.64 per week

	13
	16(iii)(b)
	Stockings
	2.75per week

	14
	16(iii)(c)
	Cardigan or jacket
	1.60 per week


	15
	16(iii)(d)
	Laundry
	4.42 per week

	16
	16(iii)(f)
	Socks
	0.54 per week

	17
	18(ix)
	Meal on overtime
	14.50 per meal

	18
	29(a)(iii)
	Breakfast
	2.96per meal

	19
	29(a)(iii)
	Other meals
	5.37per meal


3.
This variation shall take effect from 16 May 2005 and shall remain in force for a period of six months.

R. P. BOLAND  J.

____________________
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