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	SERIAL C3436


BUILDING INDUSTRY - CONTRACT FLOOR LAYER MINIMUM RATE ORDER AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 4627 of 2004)

	Before Mr Deputy President Sams
	30 November 2004


REVIEWED AWARD
Clause No.
Subject Matter

1.
Definitions

2.
Rates of Payment

3.
Cancellation and Service Charges

4.
Compensation for Travel Patterns, etc

5.
Living Away from Home - Distant Work

6.
Additional Conditions

7.
Adjustment of Rates

8.
New Types of Floor Covering

9.
Saturday, Sunday and Holiday Work

10.
Rectification Work

11.
Payment

12.
Workers' Compensation and Accident Pay

13.
Anti-Discrimination

14.
Settlement of Disputes

15.
Posting of Award

16.
Formula for Determining Rates

17.
Area, Incidence and Duration

1.  Definitions

For the purpose of this order:

1.1
"The Act" means the Industrial Relations Act 1996

1.2
"The Union" means the Construction, Forestry Mining and Energy Union, Construction & General Division, New South Wales Branch.

1.3
"Contract Floor Layer" shall mean a person who carries out under a contract with a principal contractor, floor-laying work as defined, other than as an employee.

1.4
"Building Work" for the purposes of section 110 of the Act means all work performed under this award in connection with the erection, repair, renovation, maintenance, ornamentation or demolition of buildings or structures, including the making, assembling or fixing of woodwork and fittings in connection therewith, the making, preparing, assembling and fixing of any material necessitating the use of tradesperson's tools or machines including all work performed by stonemasonry classifications and the prefabricating of a building in an open yard. For the purpose of this definition "maintenance" is confined to persons employed by building and construction industry employers respondent to this award.

1.5
"Floor Laying Work" means work, carried out within the general category of "building work" as defined in clause 1.4, involving the laying of vinyl tiles and sheeting, rubber tiles or sheeting, cork tiles or sheeting, parquetry, floor sanding, synthetic grass laying and all related work and substitute or similar finishings.  Such related work shall include the handling of all materials, the removal and/or demolition of existing materials, the mixing of various applications or mixes and all preparatory and finishing work.

1.6
"Principal Contractor" shall mean the person or company to whom the contract floor layer contracts and who carries on the business of carrying out or performing or arranging for the carrying out or performance of "floor laying work".

2.  Rates of Payment

SCHEDULE OF COMMERCIAL RATES

	
	$

	Daily Minimum Charge
	132.70

	Hourly Rate
	35.90

	Fixing Rates
	

	Vinyl Tiles 20-49m2
	6.22

	
	50-100m2
	4.96

	
	100-249m2
	3.73

	
	250 and over
	2.68

	 Sheet Vinyl (incl. Welding)
	

	
	20-49m2
	7.04

	
	50-249m2
	4.82

	
	250 and over
	4.30

	For Safety Vinyl and Corlon
	1.55

	For Safety Vinyl over 3mm
	2.37

	For Linoleum
	2.37

	Hardboard Underlay (including supply of staples by contractor)
	

	
	20-49m2
	6.63

	
	50m2 and over
	4.55

	Restaple Hardboard m2
	1.91

	Hardboard Underlay on pineboard
	

	
	M2 Additional Rate
	0.68

	Decorative Tiles - VT rate + 50%
	

	Decorative Tiles - Boarders and squares - Decorative Tile + 50%
	

	Cork Tile - laying out m2
	8.35

	PVC nosing Lin Metre
	4.21

	Aluminium Nosing to Timber per lm
	5.70

	Aluminium Nosing to Concrete per lm
	9.68

	Stair Treads per lm
	5.13

	Stair Risers per lm
	5.13

	Treads and Risers covered per lm
	9.11

	Ripple trims to timber per lm
	2.85

	Ripple trims to concrete per lm
	5.13

	100mm skirting per lm
	2.23

	150mm skirting per lm
	2.79

	100mm flat skirting over carpet or smoothedge - per lm
	2.92

	150mm flat skirting over carpet or smoothedge - per lm
	3.27

	Reducing and capping strip - per lm
	2.53

	Preform cove - per lm
	1.94

	Stringer to walls per lm
	4.40

	Stringer to stairs per lm
	11.67

	Cementuous skim coat 1mm
	2.09

	Smoothing compound (k15/k10)
	2.53

	
	Above two items include priming and sanding
	

	Cement based primer
	2.07

	Two pack primer
	0.68

	Grinding concrete - hourly rate
	35.08

	Acid etch etc - hourly rate
	35.08

	Fill expansion joints - hourly rate
	35.08

	
	Raking and cutting included in rates
	

	Cover sheet vinyl up to 100mm height per lm
	5.13

	Cover sheet vinyl over 100mm height per lm
	5.70

	Rubber tiles m2
	9.61

	Sheet Vinyl to walls (incl. Welding)
	12.38

	Bulletin Board m2
	16.53

	Take Ups
	

	
	Take up
	loose lay m2
	1.58

	
	Take up
	stuck m2
	4.87

	
	Take up
	PVA mr
	8.03

	
	Take up
	hardboard and coverings including
	

	
	removal of staples m2
	5.07

	
	Take up
	stair tread nosing (PVC) - per lm
	1.29

	
	Take up
	stair tread nosing (Alum) - per lm
	4.87

	Bar Tops
	40.10

	Fares/Travel
	

	
	Travelling time outside metropolitan area per hour
	29.78

	
	Accommodation per day
	95.17

	
	Travelling per km return
	0.89

	Moving Furniture - Hourly Rate
	35.08

	Cancellation Fee
	42.46


SCHEDULE OF DOMESTIC FIXING RATES

	Minimum Charge
	$

	183cm x 2m vinyls (except inlaid) - 1m
	17.95

	183cm inlaid vinyl (if layer supplies template paper - 1m
	22.01

	274cm vinyl - 1m
	24.90

	366cm x 4m vinyl - 1m
	29.74

	Daytile with border and squares m2
	13.41

	Vinyl tiles m2
	10.41

	Hardboard m2
	7.45

	K10 and Ardit (labour only) m2
	2.79

	PVA (labour only) m2
	11.02

	Additional rate for stairs in addition to rate per metre - per stair
	4.92

	Cove skirting - 1m
	4.41

	Preform fillet - 1m
	2.79

	Take Ups:
	20.70

	Loose laid material per room
	

	Stuck down including hardboard m2
	10.41

	Direct to subfloor m2
	13.82

	Electrical appliances, removal and replace - per appliance
	6.88

	Minimum Charges (labour only) PVA:
	

	Laundry
	129.66

	Bathroom
	129.66

	Other areas (of total job etc)
	74.09

	Ardit Z8
	74.09

	Mastick K10
	74.09


	Accessories, Trim Etc.
	

	
	Small - 1m
	3.00

	
	Large - 1m
	2.85

	
	To supply adhesive m2
	0.96

	Cancellation Charge: travel time to & from employers premises to site at
	--

	hourly rate
	

	Service Charge: If layer has to return to site to carry out rectification not 
	42.46

	own fault - hourly rate plus the service charge shown
	


3.  Cancellation and Service Charges

3.1
If sent to a job which is then cancelled, all travelling time spent travelling from the company premises to the job and back to the company premises shall be paid at the travelling time rate as prescribed under clause 4, Compensation for Travel Patterns, Mobility Requirements of Contract Floor Layers and the Nature of Engagement in the Construction Work Covered by this Award.

4.  Compensation for Travel Patterns, Mobility Requirements of Contract Floor Layers and the Nature of Engagement in the Construction Work Covered by this Award

4.1
The following travel allowance shall apply to contract floor layers engaged under the terms and conditions of this award in New South Wales for travel patterns and costs peculiar to the industry, which include mobility requirements of contract floor layers and the nature of engagement on construction work.

(a)
Where a contract floor layer travels daily to a job located outside the counties of Cumberland, Northumberland or Camden or from within any such county or from one such county to another or travels daily outside a 50 kilometre radial area from the nearest post office in the town where the principal contractor’s business is established (other than on a construction job) the layer shall be paid travel time of $35.90 per hour for all time spent travelling outside such counties or radial areas with a minimum payment of 15 minutes each way and in 15 minute lots with the next 15 minute period being paid.

(b)
In addition to the payments prescribed under paragraph (a) of this clause, 40 cents per kilometre shall also be paid for all travel outside such counties or radial areas prescribed in paragraph (a).

5.  Living Away from Home - Distant Work

5.1
A contract floor layer shall be entitled to $95.17 per day living away allowance when required to perform work on a job at such distance from the layer's usual place of residence that the layer cannot reasonably return to that place at night.

6.  Additional Conditions

6.1
When fixing sheet vinyl to walls: the rates herein do not include the cost of scaffolding and all scaffolding required including steps to whatever height shall be paid by the principal contractor in addition to the rates contained herein.

6.2
When performing take-ups: removal of rubbish by the layer shall only be required on small installations and in such situations that the layer can bring it back to the principal contractor's depot or tip.  The cartage cost is to be paid at the agreed rate under clause 2, Rates of Payment, plus tip fees to be paid by the principal contractor.  On large installations the layer is to place the rubbish in an area as directed by the builder, providing such area is adjacent to where the work is being performed or notify the principal contractor that it is ready for pick-up and disposal.

7.  Adjustment of Rates

7.1
The formula upon which the rates are determined under clauses 2, Rates of Payment, 4 Compensation for Travel Patterns, etc, 5 Living Away from Home - Distant Work and 10 Rectification Work shall be adjusted by the percentage increase to the CW3 Hard Floor Coverer rate in the Building and Construction Industry (State) Award following each State Wage Case.

7.2
Should there be an alteration to the conditions of the award, then the rates and conditions contained in this award shall be reviewed accordingly.

7.3
The rates of pay in this award include adjustments payable under the State Wage Case 2004. These adjustments resulting from this clause may be offset against any equivalent overaward payments.

8.  New Types of Floor Coverings

8.1
Where a new type of floor covering is introduced or work is performed for which no rate is prescribed under this award, the hourly rate shall apply pending an agreement being reached between the CFMEU and the Floor Covering Association of N.S.W. If no agreement can be reached the Industrial Relations Commission of New South Wales shall determine the darg and the rate shall then be set in accordance with the formula contained in clause 17 of this award.

9.  Saturday, Sunday and Holiday Work

9.1
When a contract floor layer is required and instructed by the principal contractor to work on Saturdays, Sundays or any day which attracts penalty rates under the Building and Construction Industry (State) Award he shall receive contract rates in accordance with clause 2, Rates of Payment.

9.2
In addition, the layer shall be paid penalty rates at half ordinary-time rates where the said award prescribes time and a half rates, single ordinary-time rates where the said award prescribes double time rates and time and a half ordinary-time rates where the said award prescribes double time and a half rates.

9.3
Such penalties shall be calculated in accordance with the overtime provisions of the award.

10.  Rectification Work

10.1
The rates prescribed herein are rates, which include the rectification necessary for any work of a deficient nature, occasioned by the work of the contract floor layer but does not include the cost of any materials used in such rectification work, the cost of which materials shall be paid by the principal contractor.

10.2
When it is necessary to return to a job to carry out rectifications that are no fault of the contract floor layer, a service charge of $42.96 plus the hourly rate as prescribed under clause 2, Rates of Payment, shall be paid.

11.  Payment

11.1
All rates, allowances and other monies due shall be paid not later than the cessation of ordinary hours of work on Friday of each working week.

11.2
Provided that in any week in which a holiday falls on a Friday rates accrued shall be paid on the previous Thursday. Nothing shall prevent any alternative mutual arrangement between a principal contractor and contract floor layer.

11.3
The principal contractor shall not keep more than one week's payment in hand.

11.4
Notwithstanding paragraphs 11.1, 11.2 and 11.3 all monies outstanding shall be paid at the completion of each job or not later than the following payday.

12.  Workers' Compensation and Accident Pay

Principal contractors shall hold current workers compensation insurance policies covering all layers engaged by them, as required by the relevant workers' compensation legislation applying from time to time.

13.  Anti-Discrimination

13.1
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibility as a carer.

13.2
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award, which, by its terms or operation, has a direct or indirect discriminatory effect.

13.3
Under the Anti-Discrimination Act 1977, it is unlawful to victimise any employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

13.4
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977.

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.

13.5
This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.

NOTES

(a)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in the Act affects any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."

14.  Settlement of Disputes

14.1
Where an employee or the workplace delegate has submitted a request concerning any matter directly connected with employment to a foreperson or a more senior representative of management and that request has been refused, the employee may, if they so desire, ask the workplace delegate to submit the matter to management and the matter shall then be submitted by the workplace delegate to the appropriate executive of the employer concerned.

14.2
If not settled at this stage, the matter shall be formally submitted by the State Secretary of the CFMEU or his nominee, to the employer.

14.3
If not settled at this stage, the matter shall then be discussed between such representatives of the union, as the union may desire and the employer, who may be accompanied by or represented by such officers or representatives of an association of employers as the employer may desire, including, where agreed, processing the dispute through locally organised boards or committees set up by the parties for this purpose.

14.4
If the matter is still not settled, it shall be submitted to the Industrial Relations Commission of New South Wales.

14.5
Where the above procedures are being followed, work shall continue normally. No party shall be prejudiced as to final settlement by the continuance of work in accordance with this subclause.

14.6
Notwithstanding anything contained in the previous five (5) paragraphs, the respondents shall be free to exercise their rights if the dispute is not finalised within seven (7) days of notification.

14.7
This clause shall not apply to any dispute as to a bona fide safety issue.

15.  Posting of Award

Section 361 of the Act, which provides for the exhibition of industrial instruments in the workplace shall be a term of this award.

16.  Posting of Notices

An employer shall not prevent an official of the union authorised in writing in that behalf, from posting on an employer's premises or job a copy of any official notice of the union provided such notice is of reasonable size.

17.  Area, Incidence and Duration

17.1
This award applies to the engagement of contract floor layers (as defined) on floor laying work (as defined) in the state of New South Wales, excluding the county of Yancowinna, by Tayweld Pty Limited.

17.2
The award published 4 September 2001 took effect from the beginning of the first pay period to commence on or after the 7 October 1987.
17.3
This award is made following a review under section 19 of the Industrial Relations Act 1996 and rescinds and replaces the Building Industry - Contract Floor Layer Minimum Rate Order Award published 30 November 2001 (329 I.G. 1103).

17.4
The changes made to the award pursuant to the Award Review pursuant to Section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales take effect on and from 30 November 2004.

17.5
The award remains in force until varied or rescinded, the period for which it was made having already expired.

P. J. SAMS  D.P.

____________________

Printed by the authority of the Industrial Registrar.
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	SERIAL C3403


THIESS PTY LIMITED 100 PACIFIC HIGHWAY PROJECT 

AWARD 2004
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Thiess Pty Ltd.

(No. IRC 6321 of 2004)

	Before The Honourable Justice Walton, Vice-President
	17 November 2004


AWARD
1.  Arrangement

Clause No.
Subject Matter

1.
Arrangement

2.
Objectives

3.
Definitions

4.
Application

5.
Duration

6.
Industry Standards

6.1
Superannuation and Redundancy

6.2
Top Up/24 Hour Income Protection Insurance

6.3(a)
Productivity allowance

6.3(b)
Transport Drivers

7.
Environment, Health, Safety and Rehabilitation (EHS&R)

7.1
Induction

7.2
Environment, Health and Safety Plans

7.3
The Safety Committee

7.4
Safety Procedures

7.5
OH&S Industry Induction

7.6
Formwork Safety

7.7
Temporary Power/Testing and Tagging

7.8
Crane Safety

8.
Alcohol and Drug Procedure

9.
Safety Procedures

10.
Dispute Resolution

10.1
Employer specific disputes

10.2
Project Wide Disputes

10.3
Demarcation Disputes

10.4
Procedures to prevent Disputes Regarding Non- Compliance

11.
Monitoring Committee

12.
Productivity Initiatives

12.1
Learning Initiatives

12.2
Inclement Weather

12.3
Rostered Days Off

12.4
Maximising Working Time

12.5
Hours of Work

13.
Immigration Compliance

14.
Long Service Compliance

15.
No Extra Claims

16.
No Precedent

17.
Single Bargaining Unit

18.
Union Rights

18.1
Visiting Union Officials

18.2
Workplace Delegates

19.
Australian Content

20.
Protective Clothing

21.
Workers Compensation and Insurance Cover

22.
Apprentices

23.
Training and Workplace Reform

24.
Project Death Cover

25.
Anti-Discrimination

26.
Personal/Carers Leave

26.1
Use of Sick Leave 

26.2
Unpaid Leave for Family Purpose

26.3
Annual Leave


26.4
Time-off in Lieu of Payment for Overtime

26.5
Make-up Time

26.6
Rostered days off

27.
Project Close-Down Calendar

28.
Leave Reserved

Annexure A

Annexure B

2.  Objectives

2.1
The Parties agree to continue to develop and implement the following objectives in respect of the following key areas on the Project:

(a)
Implementation of forms of work organisation which encourage the use and acquisition of skills and continual learning;

(b)
Continued development of more effective management practices;

(c)
Continued development of communication processes, which facilitate participation by all Employers, Employees and Unions

(d)
Introduction of new technology and associated change to enhance productivity;

(e)
Improved quality of work;

(f)
Increased scope of sub-contract work packages to promote genuine skills enhancement and acquisition by Employees.

(g)
Provision of a career structure for all Employees based on skills, competencies and increased job satisfaction;

(h)
Provision of high standards of occupational health & safety on the Project;

(i)
Improved impact of the Project on the environment;

(j)
Implementation of this Award, and compliance with all relevant statutory provisions;

(k)
Elimination of unproductive time;

(l)
Improved compliance by subcontractors with the provisions of applicable awards and/or enterprise agreements and legislative requirements;

(m)
Improved wages and conditions for all employees working on the project;

(n)
Increased leisure time for employees by eliminating excessive hours of work.

(o)
Enhancing job opportunities for persons who have a legal right to work including persons who wish to take on apprenticeships or traineeships.

(p)
The parties recognise that it is an objective of the Unions that all employers should have in place Enterprise Agreements with the relevant union or unions.

3.  Definitions

"Award" means this Name of Award made between the Parties.

"Thiess" means Thiess Pty Ltd of 26 College Street Sydney.

"Employee" means a person engaged by an Employer and who performs work on the Project.

"Employer" means Thiess Pty Ltd and/or any subcontractor/s engaged to work on the Project.

"Enterprise Agreement" means an agreement certified under the Workplace Relations Act 1996 (Cth) or approved under the Industrial Relations Act 1996 (NSW).

"EHS&R" means Environment Health Safety and Rehabilitation.

"Environment Health Safety and Rehabilitation Policy" means either of the plan or policy devised and implemented by the Project Manager for the Project (as amended from time to time).

"Monitoring Committee" means the committee established under clause 10 of this Award.

"Parties" means the Employers, and the Unions referred to in Annexure A.

"Practical Completion" means the completion of the Project where the building is fit for occupancy and/or purpose.

"Project Milestones" means the milestones listed in 6.3(d) as amended by the Monitoring Committee from time to time.

"Project" means the construction works contracted to Thiess Pty Ltd at 100 Pacific Highway, North Sydney. The Project involves the redevelopment of the site bounded by the Pacific Highway, North Sydney north of the Post Office and at the corner with Charles Street The development will involve the demolition of the current improvements and the erection of a major commercial office building comprised of one and a half basements accommodating plant and car parking, a ground floor foyer and retail coffee shop with parking at the rear, a mezzanine level comprising car parking and loading dock, eighteen (18) floors of offices plus roof plant and LMR.

"Project Manager" means the Project Manager (Delivery) for the Project appointed by Thiess Pty Ltd from time to time.

"Safety Committee" means the site safety committee formed under the Occupational Health and Safety Act (NSW) 2000.

"Unions" means each of the Unions listed in Part 2 of Annexure A.

4.  Application

4.1
This Award will apply to work done on the Project by the Employees for the period the Employer engages the Employees to work on the Project.

4.2
Where Thiess engages sub-contractor/s, it shall make it a condition of any contract that it enters into with its sub-contractor/s that they will not employ or otherwise engage persons on wages and conditions, which are less favourable than those set out in this Project Award.

4.3
The Parties also acknowledge and agree that the terms of this Award form part of the tender conditions for work on this Project.

4.4
This Award is generally intended to supplement and co-exist within the terms of existing Enterprise Agreements and Awards and its primary purpose is to provide a framework for the Employers, the Labor Council and the Unions, to manage those issues on the Project which affect more than one Employer.

5.  Duration

5.1
This Award shall operate on and from 1 October 2004 until Practical Completion.

6.  Industry Standards

6.1
Superannuation and Redundancy

(a)
The Parties acknowledge that a contribution of  $95.00 per week or 9% of ordinary time earnings (whichever is the greater) will be made to the superannuation fund nominated in the relevant industrial instruments being C+BUS; NESS; STA, TWU or other schemes approved by the Parties. The above contribution will increase so that the minimum payment made for superannuation shall be $100.00 from 1 July 2004. The minimum payment made for superannuation for apprentices/trainees working on the project shall be $50.00 per week.

(b)
The Employers will make a contribution of $61 per week into ACIRT or MERT or other schemes approved by the parties. The employers shall make a contribution of no less than $40.00 per week for apprentices/trainees working on the project.

6.2
Top Up/24 Hour Income Protection Insurance

(a)
Each Employer will provide Workers Compensation Top-Up/24 Hour Income Accident Insurance with the UPLUS scheme or other similar schemes, which are approved by the parties to this Award.

6.3
Project Productivity Allowance

(a)
Productivity Allowance

(i)
A productivity payment linked to works completed against the construction program shall apply to the Project. The Employer will pay a productivity allowance for employees engaged on the Project of $2.00 per hour for each hour worked on the Project, in exchange for the observance of this Project Award and the program milestones detailed in this clause.

(ii)
The productivity allowance will be paid on a flat basis and does not attract any penalty or premium.

(iii)
The Parties agree that the Thiess Project Manager, in conjunction with the Monitoring Committee shall determine if the identified Milestones for the Project have been achieved.

(b)
Payment of the Productivity Allowance

The parties agree that the Productivity Allowance is paid only if the Programme Milestones are met. In the event that a monthly Target is not achieved, the Monitoring Committee shall meet to determine:

(i)
The reason why the date of the relevant Project Milestone was not achieved was not achieved;

(ii)
The action required to catch up to the Project Milestone

(iii)
If payment shall continue for the coming month;

(i)
However, if in spite of the parties best efforts, a Project Milestone is not achieved for two consecutive months and there are not extenuating circumstances then the Monitoring Committee shall meet to discuss why the target has not been achieved and how best, time can be made up to ensure Project Milestone(s) are achieved.

(ii)
If a Project Milestone Date is not achieved and there are not extenuating circumstances acceptable to the Monitoring Committee, then no payment will be made against achievement of that Milestone;

(iii)
If in the following period(s) work catches up to allow achievement of the subsequent Project Milestone(s) then a payment shall be made and shall include payment(s) for the preceding Project Milestones.

(iv)
Where there is disagreement over whether a Project Milestone date has been achieved the Parties shall resolve the matter in accordance with the Dispute Settlement Procedure found in clause 10 of this Award.

(c)
Project Milestones

The Project Milestone Dates are:

	100 Pacific Highway Project

	Assessment of Progress

	
	Project Milestones
	Date (Monthly)

	Milestone 1
	Demolition complete
	27 October 2004

	Milestone 2
	Excavation complete
	14 February 2005

	Milestone 3
	Structure complete (concrete only)
	24 November 2005

	Milestone 4
	Level 4 Formwork strip completed
	28 July 2005

	Milestone 5
	Structure complete
	1 December 2005

	Milestone 6
	Tower Crane removed
	25 January 2006

	Milestone 7
	M &M in place
	10 February 2006

	Milestone 8
	Practical completion
	28 March 2006


The Productivity allowance referred to in this clause is not intended to affect any similar "productivity/site allowance" otherwise payable under a building award or enterprise agreement as defined.

6.4
Transport Drivers

(a)
Employees - Rates of Pay

It is further agreed that any Transport Worker carrying out work relating to the Project will be paid, in addition to his/her Award or Enterprise Agreement rate of remuneration, any applicable Project productivity allowance, provided that the driver has had a regular involvement of two (2) hours or more on any day with the project.

(b)
Contract Carrier

The Parties agree that all Contract Carriers involved in the Transport Industry shall be paid the rates of pay applicable under the Transport Industry Excavated Materials Contract Determination for the cartage of materials to, on and from the site.

(c)
GST

Rates paid to contractor’s carriers, including any applicable project productivity allowance, shall be exclusive of GST.  A separate amount equal to 10% of the value of the remuneration payable shall be paid to the carrier for contracts of carriage (the GST amount).  The total fee payable to the contract carrier shall be the sum of the remuneration payable and the GST Amount.

7.  Environment, Health, Safety and Rehabilitation (EHS&R)

7.1
Induction

(a)
All Employees must attend an agreed EHS&R site induction course on commencement of engagement on site.

(b)
All transport workers involved on the project shall undertake an appropriate Blue Card Induction Program conducted by a licensed Blue Card Training Provider in conjunction with the employer and the Transport Workers’ Union.

7.2
Environment, Health and Safety Plans

(a)
All Employers must submit an environment, health safety and rehabilitation management plan. These plans should include evidence of:

(i)
risk assessment of their works;

(ii)
hazard identification, prevention and control;

(iii)
planning and re-planning for a safe working environment;

(iv)
industry and trade specific induction of Employees;

(v)
monitoring performance and improvement of work methods;

(vi)
reporting of all incidents/accidents;

(vii)
compliance verification; and

(viii)
regular EHS&R meetings, inspections and audits of the Project.

7.3
The Safety Committee

(a)
The Safety Committee will be properly constituted with an agreed constitution. All members of the safety committee will undertake agreed Occupational Health and Safety training with Comet Training or other agreed providers.

7.4
Safety Procedures

(a)
The Parties acknowledge and agree that all Parties are committed to safe working procedures. 

(b)
If the Project Manager or the Safety Committee is of the opinion that an Employee or Employer has committed a serious breach of either the Environment Health and Safety Policy or the relevant safety management plan (or any other agreed safe working procedures), the Project Manager (or the Project Manager on recommendation from the Safety Committee) will implement disciplinary action against the Employer or Employee which may include taking all steps required to remove the Employer or Employee from the Project.

(b)
The Parties agree that pursuant to the Code of Practice, in the event that an unsafe condition exists, work is to continue in all areas not affected by that condition and those employers may direct employees to move to a safe place of work. No employee will be required to work in any unsafe area or situation.

7.5
OH&S Industry Induction

No person will be engaged on site unless he/she has completed the Work Cover NSW Accredited OH&S Industry Induction Course.

7.6
Formwork Safety

All persons engaged on the erection or dismantling of formwork will have the relevant Work Cover Formwork Certificate of Competency. Where an employee does not have a Certificate of Competency, Comet will be contacted to assess the qualifications of the relevant employee. Further, all contractors engaged on site to perform work shall fully comply with AS 3610 Formwork for Concrete.

7.7
Temporary Power/Testing and Tagging

In order to maintain the highest standards of safety in regard to the use of electricity during construction, it is agreed that the temporary installation is installed strictly in accordance with AS 3012 (1995). All work is to be carried out by qualified electrical tradespersons.  Testing and tagging is to be carried out only by qualified electrical tradespersons.

7.8
Crane Safety

No mobile crane will be allowed on the project site unless it has been certified by Cranesafe Australia (New South Wales). Such cranes will be required to display their current Cranesafe inspection label.

8.  Alcohol & Drug Procedure

The parties are committed to ensuring that no persons enter the Project under the influence of alcohol or illegal drugs. The following points outline key elements of the Company’s approach on the Project:

8.1
Not at Work - In the interest of Safety no persons will be allowed access to the Project if under the influence of alcohol or drugs.  Thiess, Employees and the Unions will work together to encourage all persons to work safely and not under the influence, and all will work together to ensure that any persons that may be under the influence are identified and not permitted to access the Project.

8.2
Assistance - Where a person is found to have been under the influence of drugs or alcohol at work, that person will be provided with assistance and support by their Employer (for example, support provided through the Building Trades Group of Unions Drug and Alcohol Program).

8.3
Counselling and Disciplinary Process - Where a person is found to be under the influence of drugs or alcohol on the Project the relevant counselling / disciplinary procedure that applies will be invoked.

8.4
Clear Communication to All - This position will be clearly communicated to all persons on the Project. This will include explanation at the Project Induction, and the display of the procedure on the Project and/or education on related matters by the Building Trades Group of Unions Drug & Alcohol Program.

9.  Safety Procedures

The parties to this Award agree to do all things practicable to maintain the site in a safe condition. No Employee will be required to work in or on an unsafe area or process on the Project.  Should an issue arise over whether one or more work areas are safe or not, or where an area is deemed to be unsafe, the following procedures shall apply:

9.1
Work shall cease only in areas immediately affected by a reasonable concern as to the existence of an imminent risk to health and safety;

9.2
Employees shall not leave the Project unless directed to do so;

9.3
Immediate inspection of the affected work areas will be carried out by both Thiess and Employee representatives of the Safety Committee;

9.4
Thiess in conjunction with the Safety Committee will select the sequence of inspections of areas;

9.5
The inspection shall identify the safety rectification work required in each area;

9.6
As safety rectification work is agreed for each area, all relevant Employees shall immediately commence such rectification works;

9.7
Upon verification that such rectification has been completed, normal work will resume progressively in each area;

9.8
Should any dispute arise as to the rectification work required to any area, then Thiess will immediately call the designated Work Cover Authority inspector to recommend the rectification work.

Nothing in this clause shall be prejudicial to the rights of the Parties under the Occupational Health and Safety (NSW) Act 2000.

10.  Dispute Resolution

One of the aims of this Award is to eliminate lost time in the event of a dispute and to achieve prompt resolution of any dispute.

10.1
Employer Specific Disputes

In the event of a dispute or conflict occurring specifically between an Employer and its Employees or their representative Union, the following procedure will be adopted:

(a)
Discussion between those directly affected;

(b)
Discussion between site management representatives of the Employer and the Union delegate;

(c)
Discussion between site management representatives of the Employer and the Union organiser;

(d)
Discussion between senior management of the Employer, Thiess and the appropriate Union official;

(e)
Discussion between the Secretary of the relevant Union (or nominee) and Thiess NSW Building Manager (or nominee);

(f)
If the dispute is not resolved after step (e), parties to the Award may notify the dispute to the Industrial Relations Commission of New South Wales, and request that the Industrial Relations Commission of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations Act 1996 (NSW).

(g)
Work shall continue without interruption or dislocation during discussion and negotiations concerning the dispute.

10.2
Project Wide Disputes

In the event of a dispute or conflict effecting more than one Employer occurring, the following procedure will be adopted:

(a)
Discussion between those directly affected;

(b)
Discussion between site management representatives of Thiess and the Union delegate;

(c)
Discussion between site management representatives ofThiess and the Union organiser;

(d)
Discussion between senior management of Thiess and the appropriate Union official;

(e)
Discussion between the Secretary of the relevant Union (or nominee) and Thiess NSW Building Manager (or nominee);

(f)
If the dispute is not resolved after step (e), parties to the Award may notify the dispute to the Industrial Relations Commission of New South Wales, and request that the Industrial Relations Commission of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations Act 1996 (NSW);

(g)
Work shall continue without interruption or dislocation during discussion and negotiations concerning the dispute.

10.3
Demarcation Disputes

In the event that a dispute arises which cannot be resolved between the relevant Unions, the Unions agree to the following dispute settling procedure:

(a)
Work shall continue without interruption or dislocation during discussion and resolution of disputes;

(b)
Discussion between the Labor Council of New South Wales and the Unions to try to resolve the dispute;

(c)
If the dispute is not resolved after step (b), either Union may notify the dispute to the Industrial Relations Commission of New South Wales and request that the Industrial Relations Commission of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations Act 1996 (NSW).

10.4
Procedures to prevent Disputes Regarding Non- Compliance

(a)
Thiess in association with the accredited site union delegate will check monthly payments of subcontractors companies engaged on site in relation to superannuation, redundancy and extra insurance to ensure payments for employees have been made as required.  Thiess and the site delegate shall also check that employers have not introduced arrangements such as and not limited to ‘all-in’ payment and or ‘cash-in-hand’ payments, (i.e. payments designed to avoid tax and other statutory obligations and sham subcontract arrangements)  Where such practices are identified Thiess will take immediate steps to ensure that any such arrangements are rectified and that any Employee affected by any such arrangement receives all statutory entitlements for the time engaged on the Project.

(b)
Each subcontractor engaged on site will be specifically advised and monitored in respect of payroll tax and required to comply with their lawful obligations.

(c)
In accordance with Section 127 of the Industrial Relations Act 1996, Section 175(b) of the Workers’ Compensation Act 1987 or Part 5B s1G-31J of the Payroll Tax Act 1971 the principal contractor will obtain all applicable Sub-Contractors Statements regarding workers’ compensation, payroll tax and remuneration.  A copy of these statements will be available on request to an accredited trade union officer or site delegate.

(d)
The union delegate or union official shall advise Thiess if they believe the information which has been provided by any sub-contractor is not correct.

(e)
Any dispute concerning non-compliance shall be resolved in accordance with the dispute settling procedures of this award.

11.  Monitoring Committee

11.1
The Parties may establish a committee to monitor the implementation of this Award.

11.2
This Monitoring Committee if established will meet at the commencement of construction and then at monthly intervals or as required during construction on the Project.

11.3
The Monitoring Committee will consider ways in which the aims and objectives of this Award can be enhanced, which may include, but not be limited to discussion of:

(a)
developing more flexible ways of working;

(b)
enhancing occupational health and safety;

(c)
productivity plans, and

(d)
compliance with Award and other statutory requirements by employers.

11.4
If the principles of this Award are not being followed, the Committee will develop a plan in consultation with the Parties, to implement the intent of the Award.

12.  Productivity Initiatives

12.1
Learning Initiatives

Each Employer shall be required to demonstrate to Thiess implementation of commitment to skill enhancement and workplace reform while working on the Project.

12.2
Inclement Weather

(a)
The Parties to this Award will collectively proceed towards the minimisation of lost time due to inclement weather.

(b)
Further, the Parties are bound to adopt the following principles with regard to inclement weather and idle time created by inclement weather:

(i)
Adoption of a reasonable approach regarding what constitutes inclement weather;

(ii)
Employees shall accept transfer to an area or site not affected by inclement weather if, in the opinion of the Parties, useful work is available in that area or site and that work is within the scope of the Employee’s skill, competence and training consistent with the relevant classification structures (provided that the Employer shall provide transport to such unaffected area where necessary);

(iii)
Where the initiatives described in (b) above are not possible, the use of non-productive time may be used for activities such as relevant and meaningful skill development; production/upgrade of skill modules; presentation and participation in learning; planning and reprogramming of the Project;

(iv)
All Parties are committed to an early resumption of work following any cessation of work due to inclement weather;

(v)
The Parties agree the practice of "one out, all out" will not occur.

12.3
Rostered Days Off

(a)
Subject to Clause 27 a procedure for the implementation of Rostered Days Off (RDO's) will be agreed on the Project.  The purpose which is to:

(i)
increase the quality of working life for Employees; and

(ii)
increase the productivity of the Project.

(b)
A roster of RDO's will be prepared, following consultation with the workforce and parties to this Award.

(c)
Records of each Employee’s RDO accruals will be recorded on the employees pay slip and copies made available to the Employee, the Employee’s delegate or union official upon request. It is acknowledged that different arrangements in relation to the banking of RDO's may apply to members of the CEPU.

12.4
Maximising Working Time

The Parties agree that crib and lunch breaks may be staggered for Employees so that work does not cease during crib and lunch.  There will be no unreasonable interruption of the comfort of employees having lunch with the amenities to be maintained in a clean and hygienic state at all times.

12.5
Hours of Work

Ordinary hours of work shall be 8 hours per shift between 6.00am and 6.00pm Monday to Friday. However, ordinary hours may commence from 5.00am by agreement between the Employer, Employee and relevant Union.

13.  Immigration Compliance

13.1
The Parties are committed to compliance with Australian immigration laws so as to ensure maximum work opportunities for unemployed permanent residents and Australian citizens.  Employers will be advised by Thiess of the importance of immigration compliance.  Where there is concern that illegal immigrants are being engaged by an employer on the Project, Thiess will act decisively to ensure compliance.

13.2
Employers are required prior to employees commencing work on-site to check the legal right of employees to work.  The authorization form attached to this Award as per Appendix B will assist in providing evidence of the employee’s legal status.

14.  Long Service Compliance

If applicable, and in accordance with the NSW Building and Construction Industry Long Service Leave Act, no Employee will be engaged on site unless he or she is a worker registered with the NSW Long Service Payments Corporation.  All Employers (if applicable) engaged on site will be registered as employers in accordance with the NSW Building and Construction Industry Long Service Payments Act and will strictly comply with their obligations.

15.  No Extra Claims

The Parties agree that they will not pursue extra claims in respect of matters covered by this Award (including but not limited to any claim for a disability allowance) during the term of this Award whether or not such terms or conditions are prescribed by this Award.

16.  No Precedent

The Parties agree not to use this Award as a precedent and that this Award will in no way create a claim for flow-on of on-site wage rates and conditions.

17.  Single Bargaining Unit

This Award was negotiated by the Labor Council of New South Wales on behalf of the Unions and by Thiess in its own right and on behalf of the Employers.

18.  Union Rights

The Parties to this award acknowledge the right of employees to be active union members and respect the right of the union to organize and recruit employees.  The Parties to this award also acknowledge that good communication between the union official, the delegate and its members is an important mechanism in assisting the parties to resolve grievances and disputes in a timely fashion.

18.1
Visiting Union Officials

(a)
Where practicable, Union officials (party to this Award) when arriving onsite, shall call at the site office and introduce themselves to a Management representative of the Employer, prior to pursuing their union duties.

(b)
Union officials shall produce their right of entry permits, if required, and observe the relevant Building Awards, the Occupational Health and Safety Act and Regulations, and other statutory/legislative obligations for entry to the site.

(c)
Union officials with the appropriate credentials shall be entitled to inspect all such wage records, other payment records and related documentation necessary to ensure that the Employers are observing the terms and conditions of this Award.

(d)
All such wages books and other payment records shall be made available within 48 hours on site or at another convenient, appropriate place, provided notice is given to the Employers and the Project Manager by the Union.

(e)
Such inspections shall not take place unless there is a suspected breach of this Award, other appropriate Building Awards, Enterprise Agreements, the Industrial Relations Act 1996 (NSW), or other Statutory Employer requirements.

18.2
Workplace Delegates

Definition

In this clause the expression "delegate" means an employee who is the accredited representative of the Union at an employer’s work place, and if there is more than one delegate in respect of the workforce of that employer then the expression "delegate" means each and every such delegate so accredited by the Union in relation to that employer’s workforce.

(a)
Rights of the Delegate

(i)
The parties acknowledge it is the sole right of the Union and its members to elect the delegate for each work site, who shall be recognised as the authorised representative of the Union at the site.

(ii)
The delegate shall have the right to approach or be approached by any employee of the employer to discuss industrial matters with that employee during normal working hours.

(iii)
The delegate shall have the right to communicate with members of the Union in relation to industrial matters without impediment by the employer.  Without limiting the usual meaning of the expression "impediment", this provision applies to the following conduct by an employer:

moving a delegate to a workplace or work situation which prevents or significantly impedes communication with members;

changing a delegate’s shifts or rosters so that communication with workers is prevented or significantly impeded;

disrupting duly organised meetings.

(iv)
The delegate shall be entitled to represent members in relation to industrial matters at the workplace, and without limiting the generality of that entitlement is entitled to be involved in representing members:

at all stages in the negotiation and implementation of enterprise agreements or awards or other industrial instruments;

the introduction of new technology and other forms of workplace change;

Career path, reclassification, training issues; and to initiate discussions and negotiations on any other matters affecting the employment of members

Ensuring that workers on site are paid their correct wages, allowances and other lawful entitlements.

To check with relevant industry schemes so as to ensure that superannuation, long service leave and redundancy has been paid on time.

(v)
In order to assist the delegate to effectively discharge his or her duties and responsibilities, the delegate shall be afforded the following rights:

the right to reasonable communication with other delegates, union officials and management in relation to industrial matters, where such communication cannot be dealt with or concluded during normal breaks in work;

at least 10 days paid time off work to attend relevant Union training courses/forums;

paid time off to attend meetings of delegates in the industry, as authorized by the relevant union.

(vi)
The employer of a delegate shall provide to the delegate the following:

a lockable cabinet for the keeping of records;

a lockable notice board for the placement of Union notices at the discretion of the delegate;

where practicable, i.e. on large sites, a union office;

where a union office room is not practicable, access to a meeting room;

use of the telephone for legitimate union business;

from existing resources, and when required access to:- 

a word-processor, typewriter, or secretarial support at the workplace;

personal computers (PC), CD ROM, E-mail and the Internet at the workplace;

a photocopier or facsimile machine.

(vii)
There shall be no deduction to wages where the Union requires a delegate to attend any Court or Industrial Tribunal proceedings relating to Industrial matters at the workplace.

19.  Australian Content

The Project Manager shall endeavour to maximise Australian content in materials and construction equipment on the Project where practical and feasible.

20.  Protective Clothing

20.1
Employers Will Provide Their Employees Engaged on Site With Legally Produced Australian Made Protective Clothing and Footwear on the Following Basis:

(a)
Safety Footwear

Appropriate safety footwear shall be supplied on commencement if not already provided, to all persons engaged on site and will be replaced as a result of fair wear and tear, provided they are produced to the Employer as evidence.

(b)
Clothing

Two sets of protective clothing (combination of bib and brace or shorts, trousers and shirts) will be supplied to all persons after accumulated engagement on site of 152 hours or more and will be replaced once per calendar year as a result of fair wear and tear, provided they are produced to the Employer as evidence.

(c)
Jackets

Each person, after accumulated employment on site of 152 hours shall be eligible to be issued with warm bluey jacket or equivalent, which will be replaced once per calendar year on a fair wear and tear basis.

20.2
In circumstances where any Employee(s) of Employers are transferred to the project from another Project where an issue of equivalent clothing was made, then such Employee shall not be entitled to an issue for this Project until the expiry of the calendar year or on a fair wear and tear basis.

20.3
Employees who receive from their Employer an issue and replacement of equivalent clothing and/or safety footwear as part of the Employer’s policy or relevant industrial instrument shall not be entitled to the provisions of this clause

20.4
Employers will consult with the Labor Council of NSW to be provided with a list of Australian Manufacturers who do not use illegal or exploited labour in the manufacture of their work clothes.

21.  Workers Compensation and Insurance Cover

21.1
Employers must ensure that all persons that they engage to work on the project are covered by workers compensation insurance.

21.2
Thiess will audit Workers Compensation Certificates of Currency from each Employer engaged on site to ensure that the wages estimate and tariff declared for the type of work undertaken is correct.  This information will be available to authorised Union officials on request.

21.3
Employers and their Employees must comply with the following steps to ensure expedited payment of workers compensation:

(a)
All Employees will report injuries to the project first aider and their supervisor at the earliest possible time after the injury.

(b)
All Employees will comply with the requirements for making a workers compensation claim, including the provision of a Workcover medical certificate, at the earliest possible time after the injury.  This information will also be supplied to the project first aid officer, and the employee’s supervisor.

(c)
In cases where the Employee is unable to comply with the above, the relevant employer will assist in fulfilling requirements for making a claim.

21.4
Employers must ensure that they are aware of and will abide by Sections 63 to 69 of the Workplace Injury Management and Workers Compensation Act 1998, which provide that:

(a)
The Employer shall keep a register of injuries/site accident book in a readily accessible place on site;

(b)
All Employees must enter in the register any injury received by the Employee.  The Employer must be notified of all injuries on site immediately.  The employer must notify the insurer within 48 hours of a significant injury;

(c)
An Employer who receives a claim for compensation, must within seven (7) days of receipt, forward the claim or documentation, to their insurer;

(d)
An Employer who receives a request from their insurer for further specified information must within seven (7) days after receipt of the request, furnish the insurer with the information as is in the possession of the Employer or reasonably obtained by the Employer;

(e)
An Employer who has received compensation money from an insurer shall forward such money to the person entitled to the compensation within three (3) working days;

21.5
Where there has been a serious incident and/or accident which has resulted in a serious injury or loss of life the employer shall notify the relevant union immediately

21.6
The Employer will also complete the relevant accident notification form and send it to Work Cover.

22.  Apprentices

As part of the Project’s commitment to industry training, a ratio of one apprentice/ trainee to every five tradespersons within each Employer’s workforce is to be maintained.

23.  Training and Workplace Reform

The Parties are committed to achieving improvements in productivity and innovation through cooperation and reform.  Employers are expected to demonstrate their commitment to develop a more highly skilled workforce by providing their Employees with career opportunities through appropriate access to training and removing any barriers to the use of skills acquired.

24.  Project Death Cover

Thiess will guarantee the beneficiary of any employee who dies as a consequence of working on the project will be paid a death benefit of $25,000.  Such benefit shall be paid within fourteen (14) days of the production of appropriate documentation.  This payment shall be in addition to any other entitlement that might be paid to the beneficiary as a consequence of the death of the employee.

25.  Anti-Discrimination

25.1
It is the intention of the parties bound by this Award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.

25.2
This includes discrimination on the ground of race, sex, martial status, disability, homosexuality, transgender identity, responsibilities as a carer and age.

25.3
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this Award, the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this Award are not directly or indirectly discriminatory in their effects. It will be consistent with fulfilment of these obligations for the parties to make application to vary any provision of the Award, which, by its terms of operation, has a direct or indirect discriminatory effect.

25.4
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an Employee because the Employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

25.5
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this Award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.

25.6
This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.

26.  Personal/Carers Leave

26.1
Use of Sick Leave

(a)
An Employee, other than a casual employee, with responsibilities in relation to a class of person set out in clause 26.1 (c)(ii) who needs the Employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, for absences to provide care and support, for such persons when they are ill. Such leave may be taken for part of a single day.

(b)
The Employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an Employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.

(c)
The entitlement to use sick leave in accordance with this subclause is subject to:

(i)
the Employee being responsible for the care of the person concerned; and

(ii)
the person concerned being:

a spouse of the Employee; or

a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

a child or an adult child (including an adopted child, a step child, a foster child or an ex-nuptial child), parent (including a foster parent and legal guardian) grandparent, grandchild or sibling of the Employee or spouse or de facto spouse of the employee; or

a same sex partner who lives with the Employee as the de factor partner of that Employee on a bona fide domestic basis; or

a relative of the Employee who is a member of the same household, where for the purposes of this paragraph:

"relative" means a person related by blood, marriage or affinity;

"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other: and

"household" means a family group living in the same domestic dwelling.

(d)
An Employee shall, wherever practicable, give the Employer prior notice of the intention to take leave, the name of the person requiring care and that person’s relationship to the Employee, the reasons for taking such leave and the estimated length of absence. If it is not practicable for the Employee to give prior notice of absence, the Employee shall notify the Employer by telephone of such absence at the first opportunity on the day of absence. 

26.2
Unpaid Leave for Family Purpose

An Employee may elect, with the consent of the Employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in 26.1 (c)(ii) above who is ill.

26.3
Annual Leave

(a)
An Employee may elect with the consent of the Employer, subject to the Annual Holidays Act 1944 (NSW), to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.

(b)
Access to annual leave, as prescribed in paragraph 26.3(a) above, shall be exclusive of any shutdown period provided for elsewhere under this Award.

(c)
An Employee and Employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.

26.4
Time-off in Lieu of Payment for Overtime

(a)
An Employee may elect, with the consent of the Employer, to take time-off in lieu of payment for overtime at a time or times agreed with the Employer within twelve (12) months of the said election.

(b)
Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.

(c)
If, having elected to take time as leave in according with paragraph 26.4(a) above, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the twelve (12) month period or on termination.

(d)
Where no election is made in accordance with paragraph 26.4(a), the Employee shall be paid overtime rates in accordance with the award.

26.5
Make-up Time

(a)
An Employee may elect, with the consent of the Employer, to work "make up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award at the ordinary rate of pay.

(b)
An Employee on shift work may elect, with the consent of the Employer, to work "make up time" (under which the Employee takes time off ordinary hours and works those hours at a later time), at the shift work rate, which would have been applicable to the hours taken off.

26.6
Rostered days off

(a)
An Employee may elect, with the consent of the Employer, to take a rostered day off at any time.

(b)
An Employee may elect, with the consent of the Employer, to take rostered days off in part day amounts.

(c)
An Employee may elect, with the consent of the Employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the Employer and Employee, or subject to reasonable notice by the Employee or the Employer.

(d)
This subclause is subject to the Employer informing each Union which is both party to the Award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the Unions to participate in negotiations.

27.  Project Close-Down Calendar

For the purposes of this Award the Parties agree that the following calendar will be adopted for the Project. The calendar has been produced with a view to maximising quality leisure time off for all employees. Accordingly, the Parties agree that on certain weekends (as set out in the Calendar), no work shall be carried out.

Provided, however, where there is an emergency or special client need, work can be undertaken on the weekends and adjacent RDO’s as set out below, subject to the agreement of the appropriate union secretary or nominee. In such circumstances reasonable notice (where possible), shall be given to the union (or union delegate).

	SITE CALENDAR 2004

	

	Saturday
	October 2
	

	Sunday
	October 3
	

	Monday
	October 4
	Labor Day Public Holiday

	Tuesday
	October 5
	RDO

	
	
	

	Saturday
	December 4
	

	Sunday
	December 5
	

	Monday
	December 6
	Union Picnic Day

	Tuesday
	December 7
	RDO (if applicable)

	SITE CALENDAR 2005

	

	Saturday
	January 1
	New Year’s Day

	Sunday
	January 2
	

	Monday
	January 3
	New Year’s Day Public Holiday

	
	
	

	Wednesday
	January 26
	Australia Day Public Holiday

	Thursday
	January 27
	RDO

	Friday
	January 28
	RDO

	Saturday
	January 29
	

	Sunday
	January 30
	

	
	
	

	Friday
	March 25
	Good Friday Public Holiday

	Saturday
	March 26
	

	Sunday
	March 27
	Easter Sunday

	Monday
	March 28
	Easter Monday Public Holiday

	Tuesday
	March 29
	RDO

	
	
	

	Friday
	April 22
	RDO

	Saturday
	April 23
	

	Sunday
	April 24
	

	Monday
	April 25
	Anzac Day Public Holiday

	
	
	

	Saturday
	June 11
	

	Sunday
	June 12
	

	Monday
	June 13
	Queen’s Birthday Public Holiday

	Tuesday
	June 14
	RDO

	Saturday
	October 1
	

	Sunday
	October 2
	

	Monday
	October 3
	Labour Day Public Holiday

	Tuesday
	October 4
	RDO

	
	
	

	Saturday
	December 3
	

	Sunday
	December 4
	

	Monday
	December 5
	Union Picnic Day

	Tuesday
	December 6
	RDO


28.  Leave Reserved

The Union Parties to this Award shall have the right to make application to have the following provision or a provision with similar intent inserted into the Project Award.

"Notwithstanding subclause 10.4(a) if an employer is identified as paying his or her employees "all-in payments" then such payments shall be deemed to be the employees ordinary rate of pay for all purposes of this Project Award and other industrial instruments which apply to such employees for the duration of the project. In such circumstances, all employees of the employer working on the project shall obtain the benefit of the higher rate of pay plus the conditions of this Project Award." 

ANNEXURE A

PARTIES

Part 1

Employers:

Thiess Pty Ltd

and any subcontractors engaged to work on the Project.

Part 2

Unions:

The Labor Council of New South Wales (The Labor Council)

Construction Forestry Mining and Energy Union, New South Wales Branch

Communication Electrical Electronic Energy Information Postal Plumbing and Allied Services Union of Australia (NSW) Branch - Plumbing Division;

Electrical Trades Union of Australia (NSW Branch)

Transport Workers Union (TWU)

Automotive Food Metals Engineering Printing & Kindred Industries Union (also known as AMWU)

Australian Workers Union

ANNEXURE B

1.1.  Authority to obtain details of work rights from DIMIA

	Employee Details
	
	Employer/Labour Supplier Details

	As specified in passport or other identity
	
	

	document)
	
	Business Name:

	
	
	

	Family Name:
	
	

	
	
	

	
	
	

	Given Name(s):
	
	Business Street Address:

	
	
	

	
	
	

	Other Name(s) used (e.g. maiden name):
	
	

	
	
	

	Date of Birth:
	
	

	
	
	

	Nationality:
	
	
	Type of Business:

	
	
	

	Passport Number:
	
	
	

	
	
	

	Visa Number:
	
	
	

	
	
	Name of Contact Person:

	
	
	

	Visa Expiry Date:
	
	
	

	
	
	Telephone:
	

	I authorise the Department of Immigration and 
	
	

	Multicultural and Indigenous Affairs (DIMIA) to 
	
	Fax:
	

	release the details of my work rights status (that 
	
	

	is, my entitlement to work legally in Australia) to 
	
	Note that the employee’s work rights status will 

	the named employer/labour supplier and a
	
	be sent directly to the fax number given above. 

	representative of a principal contractor and
	
	Please ensure that this number is correct

	authorised trade union officer on request.
	
	

	
	
	THE COMPLETED FORM SHOULD BE 

	I understand that these details are held by DIMIA
	
	FAXED TO 1800 505 550

	on departmental files and computer systems.  
	
	

	I also understand that the employer/ labour
	
	IF ALL DETAILS MATCH WITH OUR 

	supplier will use this information for the purposes
	
	RECORDS, THE EMPLOYEE’S WORK 

	of establishing my legal entitlement to work in
	
	RIGHTS STATUS WILL BE FAXED TO 

	Australia, and for no other purpose.
	
	YOU WITHIN ONE WORKING DAY

	
	
	

	Employee Signature:
	
	

	
	
	

	
	
	

	Date:
	
	


M. J. WALTON  J, Vice-President.

____________________

Printed by the authority of the Industrial Registrar.
	(1666)
	SERIAL C3420
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1.  Application and Scope of Award

1.1
Objectives and Scope of Award

The objective of this award is to promote the development of best practice railway and rolling stock maintenance and service on the BlueScope Steel Port Kembla Steelworks rail network, and to provide a safe workplace with an employee culture above current industry standards.

The parties agree that an important factor in achieving this objective will be through co-operation between employees, supervisors and management and a spirit of teamwork.

Critical keys to achieving the objectives of the Award include:

Effective employee relations communications.

An awareness of, and compliance with, safety and environmental standards and constraints.

Equitable rates of pay and fair conditions.

Compliance with settlement of grievance procedures for all matters and maintenance and continuity of the operation.

Teamwork, with all employees having the opportunity to develop their skills in work on Railway Infrastructure and rolling stock maintenance and service work.

The Parties recognise the financial performance of the Company and their respective futures, prosperity and employment security are inextricably linked.  There are a range of issues that represent opportunities to enhance the Company’s performance in the areas of health and safety, Company and employee relationships, learning and development, quality, productivity, efficiency, flexibility, cost effectiveness and achievement of contractual Performance Targets.

Continuous Improvement and Innovation

The Parties to this Award are committed to the philosophy of continuous improvement and innovation through effective people and business management. Employees will be encouraged to contribute not only through effort but also through good ideas. We will also promote the concept of employees challenging decisions where there maybe better ways of doing things.

1.2
Application Of Award And Parties Bound

(a)
This Award shall operate in the state of New South Wales and apply in respect to:

Fluor Global Services Australia Pty Ltd, and to all its’ employees employed in the classifications set out in subclause 3.2 of this Award, and who are performing railway infrastructure maintenance, upgrade and service activities at the BHP Port Kembla Steelworks rail network.

United Goninan, and to all its’ employees employed in the classifications set out in subclause 3.2 of this Award, and who are performing railway rolling stock maintenance, upgrade and service activities at the BHP Port Kembla Steelworks rail network.

The parties to this Award are:

Fluor Global Services Australia Pty Ltd;

United Goninan Limited

Electrical Trades Union of Australia, New South Wales Branch

Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch

The Australian Workers' Union, New South Wales

Employees of Fluor Global Services (Australia) Pty Ltd who are members or entitled to be members of the organisations detailed above and are engaged in classifications specified in subclause 3.2 of this Award.

Employees of United Goninan Pty Ltd who are members or entitled to be members of the organisations detailed above and are engaged in classifications specified in paragraph 3.2.3 of this Award.

(b)
This Award shall apply to the exclusion of all other Award or Agreements as they may apply to the employment of persons engaged in or in connection with the provision of railway and rolling stock works.

1.3
Duration Of Award

This Award shall operate from 17 November 2004 and shall remain in force until 30 June 2007 or until the next agreement is certified.

1.4
No Extra Claims

It is a term of this Award that for its duration as set out in subclause 1.3 hereof that the parties shall not pursue any extra claims, award or over-award. The Grievance Procedures shall be adhered to at all times.

1.5
Leave Reserved

Hours of work

Should the typical pattern of Hours of Work at BlueScope Steel in the Illawarra region,  facility change significantly during the life of this award, either party is at liberty to make application to the NSW Industrial Relations Commission for a variation to the Hours of Work clause of this award.

1.6
Renegotiation Point For Next Award

The Renegotiation point for the next award shall commence 3 months prior to the expiration of this Award.

2.  Terms and Conditions of Employment

2.1
Intent

The Parties to this Award are committed to the philosophy of full time employment, but also recognise that to be competitive alternative work arrangements will be required. Casual, part time and fixed term employees will be balanced with the needs of the Business. Short-term situations such as shut downs, specialised work, and emergency work, alternative employment arrangements will be introduced.

2.2
Nature Of Employment

Employment may be casual, part-time, full-time, or fixed term as is specified in the formal Letter of Offer of Employment. Employees shall perform work according to the following conditions:

By arrangement, employees shall work the ordinary working hours according to the work roster as the business needs may require from time to time as identified in Clause 4 of this Award.

Employees are expected to work reasonable overtime as required by the Company in addition to the rostered ordinary working hours.

Employees must use such protective clothing and equipment provided by the Company for specific circumstances.

Employees must comply with safety requirements of the Company.

Types of employment

Full-time Employment

An employee who has not been specifically employed on a part time or casual basis shall be deemed to be employed full time.

Fixed Term Employment

The introduction of fixed term employment may be agreed between the parties to suit the circumstances of the business.

Part -time Employment

By mutual agreement between the Parties, an employee who is employed on a part-time basis shall be offered a fixed number of hours of not less than 12 hours in any one week period, and not more than 37.5 hours in a one week period, as agreed and confirmed in writing at the time of engagement or as varied by consent thereafter. A part time employee shall be entitled to all leave benefits contained in this Award on a pro-rata basis. The hourly rate for a part time employee shall be calculated by reference to the applicable hourly rate contained in Clause 5 of the Award.

Casual Employment

A casual employee is one engaged for a minimum period of one (1) day and paid as such with a minimum of four (4) hours per day where such casual employees attend for work but are not required to commence work. The engagement of a casual may be terminated at any time upon one hours notice or by payment in lieu.  Casual employees working ordinary time shall be paid 1/38th of the weekly wage, prescribed in Clause 9 of the Award, for each hour worked. A casual employee shall not be entitled to any leave, notice or severance benefits contained in this Agreement but shall receive in lieu a loading of 25% of the ordinary rate of pay.

Employees engaged as casuals for a continuous period of six (6) months will be entitled to an offer of full time employment.  The parties recognise that this period may be extended subject to Consultation with employee representatives to accommodate resource requirements for completion projects or individuals circumstances. 

Unless there is an agreement between the parties, casual employees will only be employed when unplanned, unexpected changes in the workload or planned peak requirements require a short-term increase in the number of employees.

Casual employees shall be paid as per the conditions outlined in this Award.

Apprentices

Contracts of Apprenticeship shall be in accordance with the Apprenticeship Conciliation Committee relevant to the trade concerned.

The Relevant Apprenticeship Authorities Shall be the Apprenticeship Conciliation Committees Established under the New South Wales Industrial Relations Act 1996; and the Apprenticeship Training Committees Established under the New South Wales Apprenticeship Act, 1981.

Where apprentices are employed directly by the Company, then the conditions of this Award shall apply except for remuneration, which is specified as a percentage of the trade rate at 100%. The specific percentages to apply are as follows:

	First Year Apprentice
	42%

	Second Year Apprentice
	55%

	Third Year Apprentice
	75%

	Fourth Year Apprentice
	88%


Where the Company employs a new "adult employee apprentice" (21 years of age or more), then that employee shall be remunerated at the 85% wage rate of a trades person for the term of the apprenticeship until overtaken by the Apprenticeship rate.

For existing adult employees who through Company approval undertake an adult apprenticeship will be paid at their current classification rate.

The Parties support the philosophy of apprenticeships. This is seen as an investment for the future.  It benefits the apprentice, the community and the business. It is the intent of the Parties to pursue the introduction of an Apprenticeships program involving United Goninan.

Probation

The continued employment of new full time and new part time employees (other than a casual employee) will be subject to the satisfactory completion of eight (8) weeks on the job probationary period.  During that time, probationary employees shall be provided with feedback on a monthly basis as how they are performing. At the conclusion of the probationary period the Company shall either confirm the employee's continued employment or terminate the employment of the employee.  Provided that during the probationary period the employment of a probationary employee may be terminated by either party on the giving of notice.

(a)
Notice of Termination by Employee

Notice for termination or dismissal of employment will be in accordance with the following:

	Period of Continuous Service
	Notice Period

	More than 1 month but less than 1 year
	At least 1 week

	More than 1 year but no more than 3 years
	At least 2 weeks

	More than 3 years but no more than 5 years
	At least 3 weeks

	More than 5 years
	At least 4 weeks


Note:

Payment in lieu of notice shall be made if the appropriate notice period is not given. The notice of termination required to be given by an employee shall be the same as that required of an employer. By mutual agreement, the parties may enter into an arrangement that suits either party with a minimum notice period of not less than one (1) week. An employee required to work during their notice period shall have that amount deducted whilst not at work during the notice period as required by the Company. (Notice period is increased by one week if an employee is over 45 years of age, subject to having completed at least two (2) years continuous service).

2.3
Application Of Employee Skills

An employee may be required to carry out such duties as are within the limits of the employee’s skill, competence and training providing such duties are not designed to promote de-skilling.

2.4
Absence From Duty

An employee (other than an employee who has given or received notice in accordance with subclause 2.5) not attending for duty shall, unless such absence has been authorised by Fluor or United Goninan, lose pay for the actual time of such non-attendance.

2.5
Abandonment Of Employment

The absence of an employee from work for a continuous period exceeding three (3) working days, without the consent of Fluor or United Goninan and without notification to the employer, shall be deemed to be prima facie evidence that the employee has abandoned employment.

Provided that, if within a period of fourteen (14) days from last attendance at work or the date of last absence, in which notification has been given or consent has been granted an employee has not established to the satisfaction of the employer the reasonable cause, the employee shall be deemed to have abandoned employment.

Termination of employment by abandonment in accordance with this Clause shall operate as from the date of the last attendance at work or the last day's absence in respect of which consent was granted, or the date of the last absence in respect of which notification was given to the employer, whichever is the latter.

2.6
Recovery Of Monies Owed

It is agreed that in the event of an employee's employment being terminated for any reason, any monies advanced to the employee by the company shall be recovered by the Company from any accrued entitlements owing to the employee and in accordance with the law.

2.7
Stand-Downs

The company has the right to deduct payment for any day on which an employee cannot be usefully employed because of any strike or through any breakdown in machinery or any stoppage of work by any cause for which the company cannot be reasonably held responsible. Prior to this occurring the company shall consult with the workforce and local union officials on the effects and likely duration of any stand-down.

2.8
Continuity Of Supply

If an emergency situation or other serious matter arises that is or is likely to affect continuity of supply and adversely impact on external parties, consultation on measures to mitigate or avert such adverse impact will be held between the parties to this award with the highest priority.

2.9
Settlement Of Grievances

2.9.1
Where a grievance in the workplace arises, the matter shall be initially discussed between the employee, (and another employee if the employee wishes) and the employee's supervisor/technical co-ordinator.

2.9.2
If the issue remains unresolved, the union delegate may discuss and attempt to resolve the matter firstly with the supervisor/technical co-ordinator, and if the matter remains unresolved with the manager.

2.9.3
If the matter remains unresolved, a full-time union official may become involved in the discussions with the Project Manager/Rolling Stock Manager at the request of the employee, and if the matter remains unresolved with a senior company representative.

2.9.4
While the steps outlined above are being followed, no industrial action shall be taken.  A maximum of five (5) working days is allowed for discussion in step (2.9.1) above to resolve any grievance.

2.9.5
If after step (2.9.2), the grievance is still not resolved, either party may refer the matter to the New South Wales Industrial Relations Commission.

2.9.6
Either party will give the earliest possible notice of any issue, which has the potential to give rise to a grievance or dispute.  All relevant facts will be recorded and clearly identified throughout.

2.9.7
While these procedures are being followed, normal work shall proceed in accordance with Safety Procedures.

2.10
Mixed Functions

2.10.1
Where an employee is engaged on duties for more than two (2) hours carrying a higher rate than the employee's ordinary classification then the employee shall be paid the higher rate for the whole day or shift. If for two (2) hours or less during one (1) day or shift they shall be paid the higher rate for the time so worked.

3.  Definitions, Wages, Allowances, Conditions

3.1
Definitions

In this Award except where the context otherwise requires:

3.1.1
"Work" means maintenance, repair, upgrading and minor construction or associated work on Railway Infrastructure and Vehicle on the BHP Port Kembla Steelworks rail network.

3.1.2
"Associated Work" means work associated with Railway Work.

3.1.3
"the employer" shall mean either Fluor Global Services Australia Pty Ltd or United Goninan, parties to this Award.

3.1.4
"Union" means the Australian Workers’ Union, the Australian Manufacturing Workers Union and the Communication, Electrical, Electronic, Energy, Information, Postal, Plumbing, and Allied Workers Union, signatory to this award as a single bargaining unit.

3.1.5
"Employee" shall mean an employee of Fluor or Goninan who is entitled to the rates of pay and conditions of this Award.

3.1.6
"BHP" means BHP Port Kembla Steelworks

3.1.7
"Bargaining Unit" means the Unions signatory and party to this Award.

3.1.8
"Fluor" shall mean Fluor Global Services (Australia) Pty Ltd, "Goninan" shall mean A. Goninan & Co Limited

3.1.9
"IRC" means the New South Wales Industrial Relations Commission.

3.1.10
"Award" means the Award for the Railway Work as defined in this document.

3.1.11
"ACTU" means the Australian Council of Trade Unions.

3.1.12
"AWU" means Australian Workers’ Union (Pt Kembla branch).

3.1.13
"AMWU means the Australian Manufacturing Workers Union.

3.1.14
"ETU" means the Communication, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Workers Union.

3.1.15
"Upgrading" means modification, refurbishment and modernisation work and shall be deemed to include minor construction work.

3.1.16
"Ordinary rate of pay" means the base rate of pay.

3.1.17
"Emergency work" means work that is required to be performed due to causes such as:

(a)
whereby unless repairs are undertaken outside ordinary working hours the problem will unduly hold up normal operation of the steelworks.

3.1.18
"Act" means the NSW Industrial Relations Act 1996 (as amended).

3.2
Rates Of Pay And Classifications

3.2.1
Base Rates

Classification Structure - Infrastructure Maintenance Worker (IMW) - Fluor Global Services Australia Pty Ltd

(a)
An employee’s remuneration shall be as provided for in this Award and notified to prospective employees in the Letter of Offer of Employment and the Acceptance form or as varied from time to time. 

(b)
Wages and allowances contained in this award shall not be subject to variation for a period of two (2) years.

(c)
The following wage rates will be paid (for the performance of a 38 hour week) for the respective classifications for skills acquired and utilised from the first pay period commencing on or after the specified date.

	Classification
	On Commencement
	30 November2004
	15 October 2005
	1 September2006

	
	of Award
	4.5%
	4.5%
	4.5%

	
	$
	$
	$
	$

	IMW 1
	663.04
	$692.88
	$724.06
	$756.64

	IMW 2
	714.89
	$747.06
	$780.68
	$815.81

	IMW 3
	755.71
	$789.72
	$825.25
	$862.39

	IMW 4
	784.39
	$819.69
	$856.57
	$895.12

	IMW 5
	826.32
	$863.50
	$902.36
	$942.97

	IMW 6
	891.41
	$931.52
	$973.44
	$1,017.25

	IMW 7
	930.02
	$971.87
	$1,015.61
	$1,061.31

	Note: The above rates are inclusive of all allowances, except a tradesperson who  holds an A-grade electrical

	licence who shall be paid an additional $44.13 per week*, Meal Allowance (paragraph 4.2.6), and a First

	Aid Allowance as specified in Clause 6.1. This rate shall also comprehend the climatic conditions, isolation 

	and the wearing of safety equipment on the works.  Such equipment will be supplied by Fluor to employees

	when required.


* The A-grade electrical licence allowance is an all purpose allowance that will be amended in line with the percentage wage increases as listed above.

3.2.2
Classifications - Fluor Global Services Australia Pty Ltd

Infrastructure Maintenance Worker Grade 1 (IMW1)

Department: - Rail Maintenance

Reports to: - Supervisor

Scope

The Infrastructure Maintenance Worker Grade 1 carries out the primary functions of track safety watching and/or greasing and may assist in general track mechanical and civil maintenance and will work flexibly within a team to achieve the Project objectives.  Responsibilities include personal safety, quality and quantity of work, and productivity performance.

Competencies

Basic Job Function: Track safety watching and/or greasing

Tasks & Skills:

Points cleaning and greasing

Carry out safety watching duties

Basic knowledge of rail track components

Reporting visible defects in track - visual inspections and reporting via written check sheet.

Assist in carrying out minor repairs to track when defects are found so as to maintain track integrity.

Work to standard procedures and have involvement and commitment to OH&S initiatives and the Rail Safety Act.

Maintain good standards of housekeeping at all times.

Maintain and construct walkways and clean up spillages.

Other tasks and skills consistent with the classification.

and is competent in the use of:

(a)
Safety and personal protective equipment.

and will be trained and qualified in:

(a)
Track access procedure to the appropriate level.

(b)
Permit to work procedures

(c)
Engineering safe working procedures to the appropriate level

The Infrastructure Maintenance Worker Level 1 will have the opportunity to undertake relevant training and to acquire additional skills and experience to enable him/her to progress through the classification structure to Level 4.

This is not an exhaustive list and all Railway Infrastructure Maintenance track crewmembers will perform all of the tasks for which they are competent or trained to perform.

Infrastructure Maintenance Worker Grade 2 (IMW2)

Department: Rail Maintenance

Reports to: Supervisor

Scope

The Infrastructure Maintenance Worker Grade 2 carries out the general track mechanical and civil maintenance and will work flexibly within a team to achieve the Project objectives.  Responsibilities include personal safety, quality and quantity of work, and productivity performance.

Competencies

Basic Job Function: Track maintenance work using hand tools

Tasks & Skills:

Basic track maintenance, assist in building and installing turn-outs and rail section, renewing rails, replacing turn-out components, replacing fish plate bolts, changing sleepers and installing insulated joints.

Points cleaning and greasing

Basic knowledge of rail track components

Reporting visible defects in track - visual inspections and reporting via written check sheet.

Carry out minor repairs to track when defects are found so as to maintain track integrity.

Work to standard procedures and have involvement and commitment to OH&S initiatives and the Rail Safety Act.

Maintain good standards of housekeeping at all times.

Assist in re-railments.

Maintain and construct walkways and clean up spillages.

Carry out safety watching duties

Other tasks and skills consistent with the classification.

and is competent in the use of:

(a)
Safety and personal protective equipment.

and will be trained and qualified in:

(a)
Track access procedure to the appropriate level.

(b)
Permit to work procedures

(c)
Engineering safe working procedures to the appropriate level

This is not an exhaustive list and all Railway Infrastructure Maintenance track crewmembers will perform all of the tasks for which they are competent or trained to perform.

Infrastructure Maintenance Worker Grade 3 (IMW3)

Department: Rail Maintenance

Reports to: Supervisor

Scope

The Infrastructure Maintenance Worker Grade 3 is an experienced Per Way worker and carries out the general track mechanical and civil maintenance inclusive of and beyond Maintenance Worker Grade 1 level. Infrastructure Maintenance Worker Grade 3 will work flexibly in a team to achieve the Project objectives. Responsibilities include personal safety, quality and quality of work, and productivity performance.

Competencies

Basic Job Function: Track maintenance work using hand tools and small plant

Tasks & Skills:

Accredited in and perform all IMW 2 tasks

Welding rails together in continuous lengths using the thermit welding process.

Competent and proficient in the use of all small plant, including but not limited to, rail drills, sleeper borers, jacks, rail grinders, buta frame, rail cutters, rail saw, switch and crossing grinder, lockspike puller, Huckbolt machine, strapping machine.

Repair and set-up points type 45, 141 and hold down, etc.

Receive and issue tools and stores and maintain appropriate hard copy records.  Collect and deliver equipment and hand lift spares to work site.

Safe use of thermal cutting equipment.

Other tasks and skills consistent with the classification.

and is competent in the use of:

(a)
Safety and personal protective equipment.

and will be trained and qualified in:

(a)
Track access procedures - to the appropriate level.

(b)
Permit to work procedures

(c)
Engineering safe working procedures to the appropriate level

This is not an exhaustive list and all Railway Infrastructure Maintenance track crewmembers will perform all of the tasks for which they are competent or trained to perform.

Infrastructure Maintenance Worker Grade 4 (IMW4)

Department: Rail Maintenance

Reports to: Supervisor

Scope

The Infrastructure Maintenance Worker Grade 4 has infrastructure inspection responsibilities and carries out general track mechanical and civil maintenance. Responsibilities include personal safety, quality and quantity of work, and productivity performance.

Competencies

Basic Job Function: Carry out all track maintenance tasks with the use of hand tools, on and off track plant

Tasks & Skills:

Operate HIAB with various attachments to assist in preparation and laying of track.

Operate forklift for transport of materials required for track maintenance work.  The operator cleans, greases and fuels the machine (as required) and carries out a daily inspection of the machine to detect faults.  (Workcover Ticket required).

Competent and proficient in at least one (1) of the following.  Skills and tasks will be allocated depending on Fluor requirements:

1.
Operate Backhoe and Front End Loader for digging, back filling and levelling of ballast used in track work and the removal and replacement of damaged rails, sleepers etc.  The operator cleans, greases and fuels the machine and carries out a daily inspection of the machine to detect faults.  (Workcover Ticket required).

2.
Drive trucks to transport crews, equipment and material (3A licence required).

3.
Dogging Class One - to assist with slinging of track components (Workcover Ticket required). Pre-existing Crane Chasers tickets will be recognised.

4.
Tamper/regulator machine operation for rail maintenance,

In addition, the IMW4 must also perform:

Other tasks and skills consistent with the classification.

Provide basic level instruction and training to other operators.

Basic mechanical and electrical repairs.  Relevant training will be provided to enable employees to perform these tasks in a safe, efficient, legal and logical manner.  These include but are not limited to:

General repairs to 2 and 4 stroke machines i.e.: change spark plugs, clean fuel filters, adjust belts, etc.

Change blades on chain and rail saws

Change hydraulic hoses on portable rail equipment eg: huck machine, spike puller, etc.

Change grinding wheels

Assist in the training of other employees in safe working procedures

Be accredited in and perform all IMW 1,2 and 3 tasks and skills as required.

and is competent in the use of:

(a)
Safety and personal protective equipment.

and will be trained and qualified in:

(a)
Track access procedures - to the appropriate level particularly  harnesses and ladders.

(b)
Permit to work procedures

(c)
Engineering safe working procedures to the appropriate level

This is not an exhaustive list and all Railway Infrastructure Maintenance track crewmembers will perform all of the tasks for which they are competent or trained to perform.

Infrastructure Maintenance Worker Grade 5 (IMW5)

Department: Rail Maintenance

Reports to: Supervisor

* This level will be by appointment only

Scope

The Infrastructure Maintenance Worker Grade 5 has broad infrastructure maintenance responsibilities and carries out general track maintenance and civil maintenance. This includes track, easement, structures and geo-technical systems. Infrastructure Maintenance Worker Grade 5 will work flexibly in a team to achieve the Project objectives. Responsibilities include personal safety, quality and quantity of work and productivity performance.

Competencies

Basic Job Function: To perform CWR track adjustment, equivalent to RIC PW3 Track certification equivalent to RIC PW53 or Track repair machine operations functions in rail maintenance. 

Tasks & Skills:

Accredited and perform IMW1, 2, 3 & 4 skills as required.

Plan and schedule work for repair crews.

Assist in developing and updating Standard Operating Procedures for safe working and use of rail maintenance equipment.

Prepare and authorise work requests and ATWs.

Liaise with Rail Operations regarding track requirements.

Relieving staff supervisors as required.

Assist Supervisor in tasks such as ordering parts, organising job requirements eg: liaising with Rail Operations, order cranes etc. as required.

Maintain Defect Data Base and Audit repair operations.

IMW 5 will also be competent and proficient in at least one (1) of the following:

Detail track examination, certification and reporting according to a prioritised schedule to identify maintenance requirements and prepare work orders to be used by repair crews.

Operate the Tamper to achieve design line and lift levels.  Carry out basic mechanical and electrical repairs relating to the Tamper and regulator. This would include, but is not limited to, adjusting limit switches; changing fuses, indicator panel light bulbs, relays on panel circuit; test solenoid valves and changing bolt on, bolt off items.

Other tasks and skills consistent with the classification.

and is competent in the use of: 

(a)
Safety and personal protective equipment

and will be trained and qualified in:

(a)
Track access procedures - to the appropriate level

(b)
Permit to work procedures

(c)
Engineering safe working procedures to the appropriate level.

This is not an exhaustive list and all Rail Infrastructure Maintenance line crewmembers will perform all of the tasks for which they are competent or trained to perform.

Infrastructure Maintenance Worker Grade 6 (Signals) (IMW6)

Department: Rail Maintenance

Reports to: Supervisor

Scope

The Infrastructure Maintenance Worker Grade 6 (Signals) has specific electrical signals responsibilities. Responsibilities also include personal safety, quality and quantity of work, and productivity performance. The Infrastructure Maintenance Worker Grade 6 will work flexibly within a team to achieve the Project objectives and is competent in the following procedures:

Competencies

Infrastructure Maintenance Worker Grade 6 (Signals) under the broad direction of the Superintendent maintains, repairs and overhauls the signalling system of the Railway Infrastructure Maintenance line. Conducts regular inspections and maintenance. Installs new equipment and provides on the spot repairs and testing on site. The Infrastructure Maintenance Worker Grade 6 (Signals) will hold the appropriate level trade certificate or possess equivalent skills and experience to work competently in the following:

Carry out mechanical and electrical signals maintenance. This would include, but is not limited to, implementation of technical maintenance plans, reading track plans, diagnosing and repairing mechanical and electrical signalling system faults. Servicing, certification and adjustment of facing lock points, points signal equipment. Renewal and maintenance of mechanical and electrical signalling equipment and measuring mechanical and electrical signalling equipment. Installing level crossing equipment and welding of rail bonds

and has specific competencies in the following:

(a)
Maintenance of signalling systems.

(b)
Rail bond welding techniques

(c)
Testing of signal equipment.

(d)
Cable jointing

(e)
Supervisory and monitoring systems experience.

and is competent in the use of:

(a)
Safety and personal protective equipment.

and will be trained and qualified in:

(a)
Track access procedures - to the appropriate level.

(b)
Permit to work procedures

(c)
Engineering safe working procedures to the appropriate level

Infrastructure Maintenance Worker Grade 7 (Signals) (IMW7)

Department: Rail Maintenance

Reports to: Supervisor

Scope

The Infrastructure Maintenance Worker Grade 7 (Signals Electrician) has specific electrical signals responsibilities, possesses advanced signal fault analysis and correction skills.  Responsibilities also include personal safety, quality and quantity of work, and productivity performance. The Infrastructure Maintenance Worker Grade 7 will work flexibly within a team to achieve the Project objectives and is competent in the following procedures

Competencies

Infrastructure Maintenance Worker Grade 7 (Signals Electrician) under the broad direction of the Superintendent maintains, repairs and overhauls the signalling system of the Railway Infrastructure Maintenance line. Conducts regular inspections and maintenance. Installs new equipment and provides on the spot repairs and testing on site.  This level will be by appointment only.

and has specific competencies in the following:

1.

(a)
Maintenance of signalling systems.

(b)
Rail bond welding techniques

(c)
Testing of signal equipment

(d)
Signal fault analysis and correction

(e)
Cable jointing

(f)
Supervisory and monitoring systems experience.

and is competent in the use of:

2.

(a)
Safety and personal protective equipment.

and will be trained and qualified in:

3.

(a)
Track access procedures - to the appropriate level.

(b)
Permit to work procedures

(d)
Engineering safe working procedures to the appropriate level

	Classification
	On Commencement
	30 November2004
	15 October2005
	1 September2006

	
	of Award
	4.5%
	4.5%
	4.5%

	
	$
	$
	$
	$

	RSM1
	714.89
	$747.06
	$780.68
	$815.81

	RSM2
	755.71
	$789.72
	$825.25
	$862.39

	RSM3
	799.84
	$835.83
	$873.45
	$912.75

	RSM4
	842.87
	$880.80
	$920.44
	$961.85

	RSM5
	861.62
	$900.39
	$940.91
	$983.25

	RSM6
	891.41
	$931.52
	$973.44
	$1,017.25

	RSM7
	930.02
	$971.87
	$1,015.61
	$1,061.31

	RSM8
	968.63
	$1,012.22
	$1,057.77
	$1,105.37

	Note: The above rates are inclusive of all allowances, except a tradesperson who  holds an A

	grade electrical licence who shall be paid an additional $44.13per week*, Meal Allowance (paragraph

	4.2.6), and a First Aid Allowance as specified in Clause 6.1. This rate shall also comprehend the climatic

	conditions, isolation and the wearing of safety equipment on the works. Such equipment will be supplied

	By United Goninan to employees when required.


* The A-grade electrical licence allowance is an all purpose allowance that will be amended in line with the percentage wage increases as listed above.

3.2.3
Classifications United Goninan

CLASSIFICATION STRUCTURE - ROLLING STOCK MAINTAINER (RSM)

Rolling Stock Maintainer (ALL Levels)

A Rolling Stock Maintainer is an employee who has completed appropriate training at levels specified below for the relevant grades and demonstrate competency in carrying out the duties as specified below for the relevant grades.

All Rolling Stock Maintainers must have received training and be competent in the following:

(a)
Able to work co-operatively as a team member.

(b)
Able to provide reports and understand basic computer operations.

(c)
Able to prepare, use and maintain a range of hand and power tools, safely and efficiently.

(d)
Able to operate one or more pieces of load shifting equipment (with licences where appropriate)

(e)
Able to demonstrate understanding of Occupational Health and Safety legislative requirements, use of protective equipment, emergency procedures and hygiene and housekeeping procedures.

(f)
Able to identify and report on possible work practice/process improvements within own work area.

(g)
Able to carry out all incidental operations such as cleaning etc to achieve "whole of job completion".

The above training would be equivalent to 3 appropriate modules

Rolling Stock Maintainer 1 (RSM1)

A Rolling Stock Maintainer Level 1 is an employee who has completed an Certificate I Engineering or equivalent so as to enable the employee to perform work within the scope of this level, such as but not limited to:

Additional Competencies

The RSM1 is competent in the following additional areas.

(a)
Able to apply known solutions to a limited range of predictable problems

(b)
Assess and record information from various sources

(c)
Able to apply a defined range of skills

Rolling Stock Maintainer 2 (RSM2)

A Rolling Stock Maintainer Level 1 is an employee who has completed an Certificate 2 Production Technology or equivalent so as to enable the employee to perform work within the scope of this level, such as but not limited to:

Additional Competencies

The RSM2 is competent in the following additional areas.

(a)
Able to measure and report on quality of incoming goods and components, including inventory control processes.

(b)
Able to recognise and report simple problems with typical plant/ equipment

(c)
Able to perform routine service maintenance to machines.

(d)
Able to interpret available information, using discretion and judgement

Rolling Stock Maintainer 3 (RSM3)

A Rolling Stock Maintainer Level 3 is an employee who has completed an Engineering Certificate 3 Engineering or equivalent so as to enable the employee to perform work within the scope of this level.

An employee at this level performs work to the level of his/her skills, competence and training, including but not limited to:

Additional Competencies

The RSM3 is competent in the following additional areas.

(a)
Able to identify and assist in solving basic engineering problems.

(b)
Able to assist in on-the-job training.

(c)
Able to perform preventative maintenance including servicing and adjustments.

(d)
Able to identify and apply skills and knowledge areas to a wide variety of contexts with depth in some areas

Rolling Stock Maintainer 4 (RSM4)

This is the entry band for trades employees such as but not limited to:

Electrician

Boilermaker

Fitter

Welder (All Certificates)

Machinist

A Rolling Stock Maintainer Level 4 is an employee who holds a trade certificate or tradespersons rights certificate as an:

(i)
Engineering Tradesperson (Electrical/Electronic)

(ii)
Engineering Tradesperson (Mechanical)

(iii)
Engineering Tradesperson (Fabrication)

(iv)
or equivalent

and is able to exercise the skills and knowledge of the engineering trade and the competencies of all lower levels of  Rolling Stock Maintainers, so as to enable the employee to perform work within the scope of this level.

Additional Competencies

The RSM4 is competent in the following additional areas.

(a)
Able to describe methods to prevent/control quality problems and able to identify most quality problems within own work section

(b)
Able to follow suppliers' procedures manuals or drawings or other directions for the installation and commissioning of equipment.

(c)
Able to recognise and report complex problems with typical plant/ equipment.

(d)
Able to plan a logical sequence of operations to successfully complete a breakdown / installation / servicing / repair task.

(e)
Able to diagnose simple pneumatic, hydraulic, electrical and mechanical equipment faults.

(f)
Able to carry out simple repairs to pneumatic, hydraulic, electrical and mechanical equipment including basic welding.

Rolling Stock Maintainer 5 (RSM5)

Three appropriate modules in addition to the training requirements of RSM4 level or; any training which a registered provider (eg TAFE) or by a State Training Authority has been recognised as equivalent to an accredited course which the appropriate industry board recognises for this level.  This can include advanced standing through recognition of prior learning and/or overseas qualifications.

Additional Competencies

The RSM5 is competent in the following additional areas.

(a)
Able to recognise and report complex problems with typical plant/equipment.

(b)
Able to produce written reports on quality faults or maintenance breakdowns.

(c)
Able to Diagnose complex pneumatic, hydraulic, electrical and mechanical equipment faults.

(d)
Able to carry out complex repairs to pneumatic, hydraulic, electrical and mechanical equipment including specialised welding.

(e)
Able to drive and shunt rail vehicles within restricted boundaries.

At this level the employee is engaged on routine tasks in the technical fields.

Rolling Stock Maintainer 6 (RSM6)

Six appropriate modules in addition to the training requirements of RSM4; or

Certificate 4 Engineering - Higher Engineering Trade

any training which a registered provider (eg TAFE) or by State Training Authority has been recognised as equivalent to an accredited course which the appropriate industry training board recognises for this level.  This can include advanced standing through recognition of prior learning and/or overseas qualifications.

Additional Competencies

The RSM 6 is competent in the following additional areas.

(a)
Exercises precision trade skills using various materials and/or specialised techniques.

(b)
Works on complex or intricate circuitry which involves examining, diagnosing and modifying systems comprising inter-connected circuits.

(c)
Provides trade guidance and assistance as part of a work team.

(d)
Able to perform advanced team co-ordination functions in the field of quality or safety or materials or shop maintenance or training.

Rolling Stock Maintainer 7 (RSM7) 

Nine appropriate modules in addition to the training requirements of RSM4; or

Three appropriate modules in addition to the training requirements of RSM6: or,

any training, which a registered provider (eg TAFE) or by State Training Authority has been recognised as equivalent to an accredited course, which the appropriate industry training board recognises for this level.  This can include advanced standing through recognition of prior learning and/or overseas qualifications

Additional Competencies 

The RSM 7 is competent in the following additional areas.

(a)
Able to produce simple cost benefit analysis on improved work practices or equipment modifications.

(b)
Able to perform CAD drafting at a simple level.

(c)
Able to demonstrate accountability for personal and group outcomes within broad parameters.

(d)
Ability to transfer and apply theoretical concepts and / or technical or creative skills to a broad range of situations.

Rolling Stock Maintainer 8 (RSM8)

Twelve appropriate modules in addition to the training requirements of RSM4; or

Six appropriate modules in addition to the training requirements of RSM6: or

Diploma in Engineering

any training which a registered provider (eg TAFE) or by State Training Authority has been recognised as equivalent to an accredited course which the appropriate industry training board recognises for this level.  This can include advanced standing through recognition of prior learning and/or overseas qualifications

Additional Competencies 

The RSM 8 is competent in the following additional areas.

(a)
Able to produce complex cost benefit analysis on improved work practices or equipment modifications.

(b)
Able to perform Audits on internal work teams or external suppliers

(c)
Able to plan and implement shop floor control systems.

(c)
Able to carry out estimations for costing of new work.

3.3
Special Allowances

3.3.1
Leading Hand

An employee appointed by the employer as a leading hand shall be paid in addition to his/her ordinary rate of pay an allowance of $1.50 per hour for each hour they are so appointed. This allowance is all purpose.

3.3.2
Employee Availability

Any employee required by the employer to be available for recall (as opposed to standing-by) to work after working hours will be paid an availability allowance of $45.00 flat rate per twenty-four (24) hour period. Not exceeding $315.00 in any given week.

The employer will provide mobile telephones or other suitable communication equipment for the duty availability person. That person shall be able to be contacted.in the event of a emergency or unscheduled work and will attend if they are able.

3.3.3
Dirty work

An employee working in any place where their clothing becomes dirty or soiled and the employee and their supervisor agree that the work is of an unusually dirty or offensive nature, the employee shall be entitled to 34 cents per hour extra (flat).

Any employee who becomes entitled to this extra rate shall be paid such rate only for the part of the day or shift that they are required to work in the dirty clothes. This extra rate is not payable to an employee who is provided by the employer with suitable and effective protective clothing and/or footwear.

3.4
Payment Of Wages

3.4.1
Payment of Wages

All earnings shall be paid to employees by electronic transfer on a weekly or fortnightly basis into a bank account or other financial institution nominated by the employee.

Details of payment to employees on pay slips shall contain the following information:

Name of employee

Classification of the employee and reference number

Date of payment (including period of payment)

Classification rate (hourly)

Hours of work (normal and overtime)

Allowances 

Deductions (such as union) 

Annual Leave entitlement

Sick Leave entitlement

3.4.2
Payment on Termination

Upon termination of employment, wages due to an employee shall be paid within two (2) working days of such termination, or forwarded to them by post or electronic fund transfer within two (2) working days.

3.5
Bonus

Employees shall be entitled to an annual bonus of up to 3% of of their gross wages (including overtime) paid in two increments.  The bonus will be dependent on KPI performance developed for the relevant group.  The KPI’s are made up of shop specific items including safety, IR and performance KPI’s and overall Company KPI’s and will be developed and agreed with Company and Employees.

The basis for applying the KPI’s will be as per the current (2004) Bonus arrangement.

4.  Hours of Work, Overtime

4.1
Hours Of Work

4.1.1
Ordinary Hours - (Non shift workers)

(a)
Subject to the provisions of this clause, the ordinary hours of work for day workers shall be thirty-eight (38) hours per week, which will generally be worked in 8.0 hour days between 6.00am and 6.00pm Monday to Friday and shall be worked consecutively except for a meal interval which shall be of thirty (30) minutes duration.

The thirty-eight (38) hours per week shall be worked on one of the following bases:

38 hours within a work cycle not exceeding 7 consecutive days; or

76 hours within a work cycle not exceeding 14 consecutive days; or

114 hours within a work cycle not exceeding 21 consecutive days; or

152 hours within a work cycle not exceeding 28 consecutive days; or

any other work cycle during which a weekly average of thirty-eight (38) ordinary hours are worked may be agreed.

Provided that:

(1)
In any arrangement of ordinary working hours where the ordinary working hours are to exceed eight (8) on any day the arrangement of hours shall be subject to agreement between the employer and the majority of employees; and

(2)
By agreement between an employer, the union concerned and the majority of employees, the ordinary hours not exceeding twelve (12) on any day may be worked. When such twelve (12) hour days are worked, the provisions of the ACTU OHS provisions on shift work will be utilised as guidelines.

(3)
Provided that the spread of hours may be altered as to all or a section of the employees by agreement of the employer and the majority of employees.

4.1.2
Rostered Days Off (RDO)

(a)
The ordinary hours shall be worked within a four (4) week cycle of nineteen (19) working days each of eight (8) hours and one (1) rostered day off.  Twenty-four (24) minutes of each day worked during a cycle shall accrue as an entitlement to take a day off which shall be paid for as though worked 7.6 hours.

(b)
At the beginning of each year Fluor or United Goninan will establish a twelve (12) month program for the taking of Rostered Days Off in order to provide adequate numbers of employees on duty at any one time to maintain maintenance schedules.

(c)
Where Fluor or United Goninan determines after consultation with the Union that there are specific needs and schedule requirements for the undertaking of works, and it is not practicable for the taking of a rostered day/s off such day/s shall accumulate, to a maximum of five (5), and be taken at a later date and a mutually agreed time or times.

(d)
On termination of employment or at the completion of an individual's year of employment, unused or accumulated RDO entitlements shall be paid, at the rate of ordinary time.

(e)
Each day of paid leave taken and any public holiday occurring during any four (4) week cycle shall be regarded as a day worked for accrual purposes

Nothing shall prevent Fluor or United Goninan and its employees in conjunction with the union to introduce any new cycle or arrangement of ordinary hours to suit maintenance or track requirements.

4.1.3
Meal Breaks

A 30 minute unpaid meal break shall be taken at a time convenient to the operations and the business, as near as practicable to the middle of the day or shift, respectively. Employees shall be entitled to a paid ten minute morning break each weekday.

Employees shall be paid at overtime rates for all time worked in excess of five hours without commencing an uninterrupted meal break or crib break.

Employees required to work more than a 10-hour shift shall be entitled to a 20 minute crib break and to a further crib break in respect of each completed four hours of overtime (exclusive of the crib break), if they are to continue work after such four hours. Employees shall be paid $10.00 (meal allowance) to purchase each meal. A meal allowance shall be paid after ten hours and then after a further four hours of completed overtime, if they are to continue work after such four hours.

Employees required to work overtime not continuous with ordinary hours shall be entitled to a crib break in respect of each completed four hours of overtime (exclusive of crib break) if they are to continue after such four hours.

Employees who agree not to take a crib break to which they are entitled but continue to work instead, shall be paid equivalent to the period of crib time in addition to the time worked.

The crib break referred to herein may be taken in relays so as not to have a significant impact on operations and so long as they do not exceed 20 minutes in duration and shall be paid at ordinary time rates.

4.2
Overtime

4.2.1
Payment for Working Overtime

For all work done outside ordinary hours the rates of pay shall be time and a half for the first two (2) hours and double time thereafter, such double time to continue until the completion of the overtime work except for Saturdays where double time shall be paid for work performed after noon and for Sundays where double time shall be paid for all time worked.

Except as provided in this sub-clause hereof in computing overtime each day's work shall stand alone.

For the purposes of this clause ordinary hours shall mean the hours worked fixed by this in accordance with sub-clause (4.1.1) of this Agreement.

The hourly rate, when computing overtime, shall be determined by dividing the appropriate weekly rate by thirty-eight (38).

4.2.2
Requirements to Work Overtime

The employer may require an employee to work reasonable overtime at overtime rates and such employee shall work overtime in accordance with such requirement subject to safety provisions.

The assignment of overtime by Fluor or United Goninan to an employee shall be based on specific work requirements and the practice of "one in, all in" overtime shall not apply.

4.2.3
Rest Period after Overtime

When overtime work is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least ten (10) consecutive hours off duty between the work of successive days.

An employee (other than a casual employee) who works so much overtime between the termination of their ordinary work on one day and the commencement of their ordinary work on the next day that they have not had at least ten (10) consecutive hours off duty between those times shall, subject to this sub-clause, be released after completion of such overtime until they have had ten (10) consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

If on the instructions of the employer such an employee resumes or continues work without having had such ten (10) consecutive hours off duty they shall be paid at double rates until they are released from duty for such period and they shall then be entitled to be absent until they have had ten (10) consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

The provisions of this sub-clause shall apply in the case of shift workers:

(a)
For the purpose of changing shift rosters; or

(b)
Where a shift worker does not report for duty and a day worker or a shift worker is required to replace such shift worker; or

(c)
Where a shift is worked by arrangement between the employees themselves.

4.2.4
Call Back

Where an employee is recalled to work after leaving the workplace the following shall apply:

The employee shall be paid for a minimum of four hours at the rate of time and half for the first two hours and double time thereafter (or double-time for the full period for continuous shift workers). (Weekend call out will be paid at the overtime rate).

Where an employee is called back to work on a Public Holiday during ordinary hours of work, the employee shall be entitled to normal Public Holiday pay plus a minimum of 4 hours at double time.  For Call Back outside ordinary hours of work, call out will be at double time and a half.

There are number of conditions which apply to this provision:

If the employee is recalled on more than one occasion between the termination of their ordinary work on one day and commencement of their ordinary hours on the next ordinary working day, the employee shall be entitled to the four hours minimum overtime payment. However, in such circumstances it is only the time which is actually worked during previous call or calls which is to be taken into account when determining the rate for subsequent calls.

The employee will not be required to work the full four hours if the job in question is completed within a shorter period.

Overtime worked in this clause is not to be regarded as overtime for the purpose of rest periods after overtime, when the actual time worked is less than three hours on the call back or each call back.

4.2.5
Excess Travelling Time

Employees who volunteer and are required to undertake duty temporarily at a location other than their home depot shall be paid the time spent travelling to and from their residence less the travelling time that would have been incurred to enable the same duty to be undertaken at their home depot.

Travelling time payable under these conditions shall be paid on the same basis as in Clause 4.2.1.

4.2.6
Meal Allowance

An employee required to work overtime for more than two (2) hours without being notified on the previous day or earlier that they will be so required to work shall either be supplied with a meal by the employer or paid $10.00 for the first meal and each subsequent meal.

The above meal allowance rate shall be increased in accordance with the pay rise % on the relevant date for each rise.

Arrangements shall be made with the site catering contractor (Eurest) to provide change for unused amount if purchases are made using Crib Vouchers.

Unless the employer advised an employee on the previous day or earlier that the amount of overtime to be worked will necessitate the partaking of a second or subsequent meal (as the case may be) the employer shall provide such second (2nd) and/or subsequent meals or make payment in lieu thereof as above prescribed. If an employee pursuant to notice has provided a meal or meals and is not required to work overtime or are required to work less than the amount advised they shall be paid as above prescribed for meals which they have provided but which are surplus.

4.2.7
Transport of Employees

Where an employee, after having worked overtime or a shift for which they have not been regularly rostered, finishes work at a time when their usual means of transport is not available, the employer shall provide them with a conveyance to their home, or pay them their current wage for the time reasonably occupied in reaching their home.

4.3.
Public Holidays and Sunday Work

4.3.1
Prescribed Holidays

(a)
An employee other than a casual shall be entitled, without loss of pay, to public holidays as follows: New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen's Birthday, Eight Hours' Day or Labour Day, Christmas Day, Boxing Day,

or such other day as is generally observed in a locality as a substitute for any of the said days respectively.

(b)
In addition to the public holidays prescribed in sub-clause (a) of sub-clause, one (1) additional public holiday shall apply to an employee on weekly hire:

Employees will be entitled to a picnic day on the day set aside for the annual Steelworks picnic day, provided at least 12 weeks notice of the allocated day is provided to the company.

4.3.2
Where Christmas/Boxing Days fall on Saturdays or Sundays

(a)
Where Christmas Day falls on a Saturday or on a Sunday, the following Monday and Tuesday shall be observed as Christmas Day and Boxing Day respectively;

(b)
Where Boxing Day falls on a Saturday, the following Monday shall be observed as Boxing Day;

(c)
Where New Year's Day falls on a Saturday or on a Sunday the following Monday shall be observed as New Year's Day;

and the said Saturday and/or Sunday shall be deemed not to be holidays.

4.3.3
Substituted Prescribed Holidays

By agreement between the employer and its employees, other days may be substituted for the said days or any of them as to such employer's undertaking.

4.3.4
Payment for work on Public Holidays

An employee required to work overtime on a Public Holiday shall be entitled to normal Public Holiday pay plus double time for the hours worked (minimum 4 hrs) within ordinary working hours. For work carried out outside ordinary hours of work, the employee shall be entitled to double time and a half.

4.3.5
Holidays - Absence on Working Day Before or After

Where an employee is absent from their employment on the working day before or the working day after a public holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

4.3.6
Minimum Payment - Holidays and Sundays

Employees required to work on Sundays or public holidays shall be paid for a minimum of four (4) hours work.

4.3.7
Crib Time - Holidays and Sundays

An employee who works on a Sunday or public holiday shall be allowed a crib time of twenty (20) minutes without deduction of pay after each four (4) hours of work, if the employee continues work after such crib time. Provided that where a day worker is required to work on a Sunday or public holiday the first prescribed crib time shall, if occurring between 10.00 am and 1.00 pm, be paid at the appropriate rates.

4.3.8
Meal Allowance - Holidays and Sundays

Will be in accordance with 4.2.6.

4.3.9
Rostered Day off falling on Public Holiday

An RDO will not be rostered on a public holiday.

4.4
Shift Work

4.4.1
Definitions

Shift Work

"Shift Work" means shift work scheduled for five consecutive workdays or more, Monday to Friday inclusive.

The Company through consultation with work teams can direct employees to work shift work as required, and the employees shall work the shift work as directed. The time of commencing and finishing shifts once having been determined may be varied by agreement between the Company and the majority of employees concerned to suit the business or, in the absence of agreement, by 48 hours notice of alteration given by the Company to the employees.

Where shifts fall partly on separate days, the day that has the major portion of the shift shall be recognised. Where shifts fall partly on a holiday, the shift that has the major portion falling on the public holiday shall be regarded as the holiday shift.

For the purposes of this Clause:

"Afternoon shift" means any shift of ordinary hours finishing after 6.00pm and at or before midnight.

"Night shift" means any shift of ordinary hours finishing subsequent to midnight and at or before 8.00am.

"Rostered Shift" means a shift of ordinary hours of which the employee concerned has had at least forty-eight (48) hours notice.

4.4.2
Hours

This subclause shall apply to shift workers working rostered shifts. The ordinary hours of work shall be an average of thirty-eight (38) per week over the roster period.

The designated ordinary hours shall be worked continuously except for meal breaks at the discretion of the employee. Meal breaks shall be scheduled between the third (3rd) and sixth (6th) hours of work. Except at regular changeover of shifts an employee shall not be required to work more than one (1) shift in each twenty-four (24) hours.

4.4.3
Shift Rosters 

Shift rosters as promulgated by Fluor or United Goninan shall specify the commencing and finishing times of ordinary working hours of the respective shift.

4.4.4
Afternoon or Night Shift Allowances

(1)
A shift worker whilst on afternoon or night shift shall be paid for such shift fifteen percent (15%) more than their ordinary rate.

(2)
An employee who:

(i)
During a period of engagement on shift, works night shift only; or

(ii)
Remains on night shift for a longer period that four (4) consecutive weeks; or

(iii)
Works on a night shift which does not rotate or alternate with another shift or with day work so as to give them at least one-third of their working time off night shift in each shift cycle, shall during such engagement period or cycle be paid thirty percent (30%) more than their ordinary rate for all time worked during ordinary working hours on such night shift.

4.4.5
Saturday and Sunday Shifts

The minimum rate to be paid to a shift worker for ordinary hours worked on Saturday shall be time and a half.  The rate for ordinary hours worked on a Sunday shall be double time.

4.4.6
Overtime

Shift workers for all time worked in excess of or outside the designated ordinary working hours prescribed by this Agreement or on an overtime shift shall:

(1)
Be paid at the rate of time and a half for the first two hours and double time thereafter.

Except in each case when the time is worked:

(2)
By arrangement between the employees themselves;

(3)
For the purposes of effecting the customary rotation of shifts; or

(4)
On a shift to which an employee is transferred on short notice as an alternative to standing the employee off in circumstances which would entitle the employer to deduct payment for a day.

Provided that when not less than eight (8) hours notice has been given to Fluor or United Goninan by a relief person that they will be absent from work and the employee to whom they should relieve is not relieved and is required to continue work on their rostered day off the unrelieved employee shall be paid double time.

4.4.7
Daylight Saving

When daylight saving comes into effect or is discontinued, employees shall be paid by the time of the clock at the commencement and conclusion of their shifts. Night shift employees who are at work when the clocks are altered will either work one hour longer for no additional pay or one hour less for the same pay.

5.  Leave

5.1
Annual Leave

5.1.1
Annual Leave

(a)

(i)
Employees (other than casuals) shall be allowed four (4) weeks leave on full pay annually to an employee after a period of twelve (12) months continuous service with Fluor or United Goninan provided that where Fluor or United Goninan and the employee agree the leave may be cleared in up to three (3) separate periods.

(ii)
An employee may, with the consent of Fluor or United Goninan, take short term annual leave, not exceeding five (5) days in any leave year at a time or times separate from any of the periods determined in accordance with this sub-clause.

(b)
Employees shall be paid for annual leave at their rate of pay when such annual leave is taken. Provided that if within two (2) weeks before such annual leave is taken the employee is acting in a higher capacity and has been so acting for a period of not less than two (2) months the annual leave shall be paid for at the rate applicable to the higher position.

(c)
Any employee who may resign or be dismissed for any cause shall be entitled to receive payment for any annual leave which may have been due up to the time of leaving. Termination for misconduct shall not affect accumulated annual leave or payment therefore.

(d)
A shift worker who is rostered to work ordinary hours regularly on Sundays and Holidays, be entitled to an additional one (1) weeks leave on full pay. An employee engaged on shift work with less than twelve (12) months who is rostered to work ordinary hours on Sundays and holidays, shall be entitled to half (0.5) a days leave for each month continuously worked on shift work up to five (5) days.

(e)
Fluor or United Goninan may close down for one (1) or two (2) separate periods for the purpose of granting annual leave in accordance with this sub-clause. Provided that any such proposal shall be discussed with employees concerned.

5.2
Personal Leave

Amount of Paid Personal Leave

The provisions of this clause apply to full-time and pro rata for regular part-time employees, but do not apply to casual employees.

Paid personal leave is available to an employee when they are absent:

due to personal illness or injury (sick leave)

for the purposes of caring for an immediate family or household member who is sick and requires the employee’s care and support (carer’s leave)

The amount of personal leave to which an employee is entitled depends on how long they have worked for the employer and accrues as follows:

	(i)
	Length of time worked for the employer
	Personal Leave (days)

	
	Less than 12 months
	8

	
	1 year to 5 years
	10


Accumulation of Personal Leave

Unused Personal Leave accrues at the end of each year by the amount of annual entitlement less the amount of leave taken during the year.

Definitions

The term "immediate family" includes

spouse (including a former spouse, a de facto spouse and a former de facto spouse means a person of the opposite sex or same sex to the employee who lives with the employee as his or her husband or wife on a bona fide domestic basis;

and child or an adult (including an adopted child, a step child or an ex-nuptial child), parent, grandparent, grandchild or sibling of the employee or spouse of the employee.

The Effect of Workers’ Compensation

If an employee is receiving workers’ compensation payments, they are not entitled to sick leave.

Employee must give notice

The employee must, as soon as reasonably practicable and during the ordinary hours of the first day or shift of such absence, inform the employer of their inability to attend for duty and as far as practicable state the nature of the injury or illness and the estimated duration of the absence.

If it is not reasonably practicable to inform the employer during the ordinary hours of the first day of such absence, the employee will inform the employer within 24 hours of such absence.

Evidence Supporting Claim

The employee must, if required by the employer, establish by production of a medical certificate or statutory declaration, that the employee was unable to work because of injury or personal illness.

Single Day Absences

An employee who has already had two paid sick leave absences in the year, the duration of each absence being of one day only, is not entitled to further paid sick leave in that year of a duration of one day only, without production to the employer of a certificate of a qualified medical practitioner which states that the employee was unable to attend for duty on account of personal illness or injury.

An employer may agree to accept a Statutory Declaration in lieu of the required medical certificate.

Nothing in this sub paragraph limits the employers right under the clause, Evidence Supporting Claim.

Broken Service

If an employee is terminated by Fluor Global Services Australia Pty Ltd or United Goninan and is re-engaged by the Company within a period of six (6) months, then the employee’s unclaimed balance of sick leave shall continue from the date of re-engagement.

The provisions of this clause shall not apply to employees previously employed by BHPS in any form over any period.

Carer’s Leave

Paid Leave Entitlement

An employee is entitled to use up to 40 hours personal leave each year to care for members of their immediate family or household who are sick and require care and support. This entitlement is subject to the employee being responsible for the care and support of the person concerned. In normal circumstances an employee is not entitled to take carer’s leave where another person has taken leave to care for the same person.

Notice Required

When taking carer’s leave the employee must, as soon as reasonably practicable and during the ordinary hours of the first day or shift of such absence, inform the employer of their inability to attend for duty. If it is not reasonably possible to inform the employer during the ordinary hours of the first day or shift of such absence, the employee will inform the employer within 24 hours of such absence.

The notice must include:

(i)
the name of the person requiring care and support and their relationship to the employee;

(ii)
the reasons for taking such leave; and

(iii)
the estimated length of absence.

The employee must, if required, establish by production of a medical certificate or statutory declaration, the illness of the person concerned and that such illness requires care by another.

Unpaid Carer’s Leave

An employee may take unpaid carer’s leave by agreement with the employer.

5.3
Bereavement Leave

Paid Leave Entitlement

A full time employee is entitled to 16 hours bereavement leave on each occasion and on production of satisfactory evidence (if required by the employer) of the death of a member of the employee’s immediate family or household.  The Term Immediate Family is as defined in Clause 5.2.

Part time Employees

A part time employee is entitled to take two days, up to a maximum of 16 hours bereavement leave on the same basis as prescribed for full time employees in subclause 1.1.5(a) except that leave is only available where a part time employee would normally work on either or both of the two working days following the death.

5.4
Parental Leave

Provisions of the NSW Industrial Relations Act 1996 will apply.

5.5
Jury Service

An employee required to attend for jury service during his ordinary working hours shall be reimbursed by the employer an amount equal to the difference between the amount paid in respect of his attendance for such jury service and the amount of wage he would have received, in respect of the ordinary time he would have worked had he not been on jury service.

An employee shall notify the employer as soon as possible of the date upon which he is required to attend for jury service. Further the employee shall give his employer proof of his attendance, the duration of such attendance and the amount received in respect of such jury service.

5.6
Long Service Leave

Long Service Leave will be provided in accordance with the NSW Long Service Leave Act.

From the 1 January 2005, the Company will commence accruing Long Service Leave benefits for employees at the rate of 1.3 weeks accrual for each completed year of service thereafter. Any accrual up to and including 31 December 2004 will be at the current rate of 0.8667 weeks for each completed year of service. Entitlements become available in accordance with the Act. 

5.7
Redundancy

5.7.1
Redundancy Pay

Where the company has made a definite decision that the company no longer wishes the job the employee has been doing done by anyone and this is not due to the ordinary and customary turnover of labour and that decision leads to the termination of employment of the employee, the employee is entitled to the following amount of severance pay in respect of a period of service:

	
	Redundancy Pay

	Period of Continuous Service
	Employee is under  
	Employee is 45 Years 

	
	45 Years of Age
	or More

	Less than 1 year
	Nil
	Nil

	At the completion of one (1) year
	4 Weeks
	5 Weeks

	At the completion of two (2) years
	7 Weeks
	8.75 Weeks

	At the completion of three (3) years
	10 Weeks
	12.5 Weeks

	At the completion of four (4) years
	12 Weeks
	15 Weeks

	At the completion of five (5) years
	14 Weeks
	17.5 Weeks

	At the completion of six (6) years or more
	16 Weeks
	20 Weeks


"Week's pay" means the Weekly Base Rate of pay for the employee concerned.  Provided that the severance payments shall not exceed the amount which the employee would have earned if employment with the employer had proceeded to the employee's normal retirement date.

5.7.2
Employee Leaving During Notice

An employee whose employment is terminated for reasons set out in paragraph 5.6.1 hereof may terminate their employment during the period of notice and, if so, shall be entitled to the same benefits and payments under this Clause had they remained with the employer until the expiry of such notice. Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.

5.7.3
Notice to Commonwealth Employment Service

Where a decision has been made to terminate employees in the circumstances outlined in paragraph 5.6.1 hereof, the employer shall notify the Commonwealth Employment Service thereof as soon as possible giving relevant information including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.

5.7.4
Employees with Less than One Year's Service

This Clause shall not apply to employees with less than one (1) year's continuous service and the general obligation on the employer should be no more than to give relevant employees an indication of the impending redundancy at the first reasonable opportunity, and to take such steps as may be reasonable to facilitate the obtaining by the employees of suitable alternative employment.

5.7.5
Employees Exempted

This Clause shall not apply where employment is terminated as a consequence of conduct that justified instant dismissal, including malingering, inefficiency, or neglect of duty, or in the case of casual employees, apprentices, or employees engaged for a specific period of time or for a specified task or tasks.

5.8
Trade Union Training

The employer recognises the importance of responsible and informed workplace representation, and therefore agrees to allow the nominated workplace union delegate to attend properly authorised delegate training.

In support of this training the employer agrees to release a nominated delegate without loss of pay for a maximum period of five (5) days in a calendar year. The five (5) days per calendar year is not cumulative. An additional day to attend trade union training may be granted subject to agreement between the parties, where such day is required to complete nominated courses in progress.

It is understood that the employer will be advised of the dates of the proposed meetings and training in advance and be provided with the course outline for training. The delegate is obliged to make application to the Company to attend. This training is not intended to unduly interrupt the Company’s operations or to prevent it meeting customer service obligations.

Payment for any authorised training leave shall be at ordinary time rates only for normal working hours. The employer shall not be responsible for any other associated costs.

6.  General

6.1
First Aid

6.1.1
A suitably qualified First Aid Certificated person shall be present, on the job, in accordance with the provisions of any NSW Health and Safety Act.  This person shall be an employee of the company and shall be on duty during normal working hours.  A first-aid kit, up to the St John Ambulance standard shall be standard on each truck.

6.1.2
An allowance of $9.80 per week worked shall be paid to an employee who holds, and  exercises the skills, provided for by an approved First Aid Certificate.

6.2
Right Of Entry

Any duly accredited representative of the union shall have the right to enter in accordance with the NSW Industrial Relations Act 1996.

6.3
Disciplinary Procedure

6.3.1
Counselling Procedure

The employer shall ensure that they have counselling procedures in place for employees.  The employer shall ensure that employees receive counselling where necessary before any warning is given and the employee shall be advised that they are being formally counselled under these Disciplinary Procedures.  Where possible the employer shall assist the employee to improve their work performance to a satisfactory standard.  The employee may request a union representative be in attendance.

Should personal matters/issues be involved, the employee may request that the employer’s representative deal with such matters/issues in confidence.

A written advice shall be supplied to the employee and a copy shall be placed on the employee's file. If after six (6) months, no further remedial action is required, the reason for counselling shall be removed from the file.

6.3.2
Serious Misconduct - Summary Dismissal

An employee may be dismissed, without notice, for serious misconduct. Where Fluor or United Goninan dismisses an employee shall immediately confirm it in writing, setting out the reasons for the dismissal.

Advice to the employee of dismissal shall be by a senior representative of the employer. Examples of actions, which may constitute misconduct, include breaches of Safety Rules and Regulation. No dismissal shall be harsh or unreasonable.

6.3.3
Warning Procedure

If after counselling has occurred and the problem continues or another problem arises, which makes the employees conduct unsatisfactory in the areas of inefficiency, neglect of duty or other misconduct (other than serious misconduct warranting summary dismissal) Fluor or United Goninan shall follow the following procedures: 

(a)
First Warning

On the first occasion of unsatisfactory behaviour a senior representative of the employer shall:

Advise the employee of the behaviour that is deemed to be unsatisfactory;

Advise the employee of what action to take to correct the problem;

Advise the employee of the consequences of continuing the unsatisfactory behaviour.

Letter from Fluor or United Goninan to the employee shall confirm the details of the warning.

(b)
Final Warning

An employee whose behaviour continues to be deemed to be unsatisfactory shall receive a final warning. This warning shall be issued in accordance with the procedure for the first warning but in addition the employee shall be advised that:

Further unsatisfactory behaviour shall result in the employee's dismissal.

This warning would be classified as the final warning and no further warnings will be permitted.

(c)
Dismissal

An employee who has received these warnings and who continues to engage in unsatisfactory behaviour shall be dismissed and this shall be confirmed in writing by the company to the employee.

(d)
Instant Dismissal

There will be occasions when the warning system is not appropriate such as serious misconduct, in which case instant dismissal is the appropriate procedure.

Nothing in this Clause shall affect the right of an employer to dismiss an employee without notice for misconduct.

(e)
Suspension

Nothing shall prevent an employer from standing down an employee with pay pending an investigation, where the matter is deemed to be serious.

An employee may be suspended without pay for a period of up to five (5) days in the case of misconduct, which does not warrant dismissal.

6.4
Induction

6.4.1
All employees shall, before commencing employment, attend and successfully complete an agreed Induction Program. The induction program shall include any other issues relevant to the rail and rolling stock maintenance activities.

The program will be conducted at a specified workplace location by the Fluor or Goninan. The employer reserves the right to alter the duration of the program and to conduct further induction and/or refresher programmes.

Each employee shall receive a copy of this award. They shall sign an acknowledgement of receiving same.

6.4.2
The employer has an obligation to maintain refresher programs as required for the benefit of its employees.

6.4.3
The employer will make time available to a representative of a respondent union during induction.

6.5
Works Practices

6.5.1
All persons are required to conform to all relevant safety statutes applicable in NSW.  Safety Regulations shall be strictly observed at all times.

6.5.2
All employees shall be conversant with this Award and if necessary shall ask their Supervisor to explain any area of concern, and further:

(a)
No alcohol is permitted on the job at any time.

(b)
No narcotic drugs of addiction, non-prescribed drugs or illegal substances are permitted on the job at any time.

(c)
Smoking is not permitted in any Fluor or Goninan building and/or enclosed workplace, and any other building that Fluor or Goninan may proclaim as a non-smoking area from time to time.

(d)
No firearms are permitted on the job.

6.5.3
All employees shall, at all times, use the facilities provided by virtue of the terms of this Agreement.

6.5.4
All employees shall be required to conform with the Works Safety Handbook and Procedures as specified.

6.5.5
Employees shall work to the extent of their skill, experience and training without barriers to the flexible use of employees.

6.6
Superannuation

Fluor or Goninan shall contribute the statutory employer superannuation contribution to an approved superannuation fund, such as STA, C+BUS, EISS or for United Goninan employees, the United Group Superannuation Fund.  Such funds shall comply with the Superannuation Guarantee Charge Act and Regulations on behalf of each eligible employee as defined in the regulations on a monthly basis. The level of contributions will be in accordance with the levels prescribed by the Act and varied from time to time.

Employees may voluntarily elect to contribute a proportion of their wages to the nominated superannuation fund in accordance with Australian Taxation Office rules and regulations. To do so an employee is required to notify Fluor Global Services (Australia) Pty Ltd or United Goninan in writing and the company will deduct the authorised amount from the employee's pay and remit it to their superannuation fund.

From 1 July 2005 a co-contribution arrangement for superannuation will be available at the election of the employee as per the following:

From 1 July 2005 where an employee makes a 3% voluntary contribution, the Company will contribute and additional 1% making the total Company contribution of 10%.

From 1 July 2006 where an employee makes a 4% voluntary contribution, the Company will contribute and additional 2% making the total Company contribution of 11%.

From 30 June 2007 where an employee makes a 5% voluntary contribution, the Company will contribute and additional 3% making the total Company contribution of 12%.

Salary Sacrifice

Employees may salary sacrifice their pre-tax earnings, subject to such arrangements being made for legitimate purposes such as additional superannuation contributions.

The amount of salary sacrifice being deducted from pre-tax earnings shall be deducted from gross earnings with each pay period. Any such arrangements must be requested, varied or amended in writing, providing no less than one months notice to the Company.

The amount of any salary sacrifice income requested must be a fixed sum, without variation from one pay period to the next.  The company shall implement employee requests to commence salary sacrifice arrangements at four (4) times a year, on the first full pay period on or after the 1st January, 1st April , 1st July, and 1st October.

The Company recommends that employees seek independent financial advice prior to entering into salary sacrifice arrangement.  Where adverse tax and/or superannuation changes occur, the Company or employee may terminate these salary sacrifice arrangements. Where a decision to terminate is made, employees will be given one month’s notice in writing.

6.7
Protective Clothing

6.7.1
Protective Clothing

It is a requirement that employees wear authorised employer issued clothing/uniform, and appropriate personal protective equipment including steel capped boots.

On engagement full time employees shall be issued with one pair of safety boots, four shirts, four trousers and one jacket.

On an annual basis after twelve months continuous service, full time employees shall be entitled to a clothing issue comprising 9 points in total.  Boots will be provided earlier by demonstrated fair wear and tear.

Clothing entitlement is based on the following points per article:

Shirt - 1 point

Trousers - 1 point

Boots - 2 points

Socks - 1 point per 3 pairs

Jacket - 2 points

Employees who leave within the probationary period (three months), shall reimburse the Company for clothing and personal protective equipment as per the letter of 'offer for employment'.

Clothing and footwear provided by the employer shall be replaced by the Company on a fair wear and tear basis after approval from the appropriate Technical Co-ordinator.

It is a condition of employment that clothing/uniforms provided by the Company to employees be worn at all times during working hours. Employees failing to comply with this request will be managed through the Issue Resolution Process as a non-performance issue.

Records of type of clothing issued to employees will be recorded by the Company.

Employees will be required to wear an orange safety vest.

6.7.2
Protective Equipment

(a)
The employer shall have available a sufficient supply of protective equipment (for example, goggles), (including anti flash goggles), glasses, gloves, mitts, aprons, sleeves, leggings, gumboots, neoprene ear protectors, helmets, or other efficient substitutes therefore for use by the employees when engaged on work for which some protective equipment is reasonably necessary.

(b)
Every employee shall sign an acknowledgement on receipt thereof, and on leaving the employment shall return same to the employer.

(c)
Before goggles, glasses and gloves, or any such substitutes, which have been used by an employee, are re-issued by the employer to another employee they shall be effectively sterilised.

6.7.3
General

(a)
The equipment shall be held by the employee and used on duty only, and shall not be sold or disposed of.

(b)
Clothing need not be supplied to casual employees.

(c)
Where Summer and Winter issues are provided, delivery shall be made at the beginning of the summer and winter seasons.

6.8
Occupational Health & Safety

It is accepted by the parties to this Award that the Fluor, United Goninan and BlueScope Steel  Safety Procedures shall be the procedures by which safety matters are handled, and whilst these are being followed there shall be no stoppage of work in respect of the matter being considered, except in the area or matter under consideration.

6.8.1
Drug and Alcohol Issues

(a)
The parties acknowledge that the safety of employees at the workplace can be affected by alcohol abuse and drug dependency and commit to the prevention of such abuses.

All parties to this award shall observe the relevant provisions pertaining to alcohol and other drugs of the Rail Safety Act 1993 (as amended) at all times. Additionally, the company and its employees will observe the relevant site standard and procedure for alcohol and other drug testing, as established by the client.

(b)
The Bargaining Unit notes that a breathalyser unit will be maintained by the employer, who reserves the right to utilise such a unit by qualified personnel.  The responsible Manager must give the authorisation for use.

6.8.2
Counselling

Where possible and practicable, Counselling Procedures will be made available to ensure correct communication with all parties and to assist in the area of discipline, Occupational  Health and other related issues.

6.9
Amenities

Amenities of a standard prescribed by Workcover regulations shall be provided at the workplace, save and except that this shall not result in a reduction of amenities standards that currently exist for BHPS rail and rolling stock maintenance employees.

6.10
Anti-Discrimination

(1)
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.

(2)
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award, the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

(3)
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

(4)
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.

(5)
This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.

NOTES

(a)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in this Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."

6.11
Sexual Harassment

Fluor and A. Goninan intends that all employees be allowed to work in a workplace free of sexual harassment.  All procedures of the Fluor or United Goninan sexual harassment program as promulgated from time to time will be advertised and rigidly enforced.  All harassment claims shall be reported immediately to the Site Manager.

6.12
Affirmative Action

Fluor and A. Goninan believe in and practice the philosophy of equal employment opportunity for all employees without regard to their race, colour, religion, sex, sexual orientation, age, national origin, ancestry, handicap or military status.

Therefore all employees and suppliers must be committed to maintaining a positive work environment, free from harassment and discrimination in any form and ensure that all employment decisions which involve hiring, training, testing, promotion, transfers, compensation, leaves of absence and terminations are based upon objective employment related criteria.

All employees covered under this Agreement shall individually uphold the principles in this clause in relation to fellow employees and shall co-operate with Fluor or United Goninanin relation to the obligations imposed on Fluor or United Goninanby this clause.

6.13
Quality Improvement

All parties to this Agreement acknowledge a positive commitment to Quality Improvement, which will include each employee being responsible for the improved quality of their own work. The parties further acknowledge their commitment to International Best Practices and integrated benchmarks. All parties shall support the introduction of a Continuous Improvement Program.

6.14
Consultation

The parties to this agreement are committed to co-operating positively to increase the efficiency, productivity and competitiveness of the enterprise covered by this agreement and to enhance their career opportunities and agree to commit themselves to correct communications and consultative practices and provision is made for such consultation.

A consultative committee shall be established which shall consist of equal numbers (no more than 6 members) of representatives of Fluor management and employees.  The responsible Fluor Manager or nominated representative shall act as Chairman.

The group shall meet at least every two (2) months and shall have the power to invite guest participants.

A consultative committee shall be established which shall consist of equal numbers (no more than 6 members) of representatives of Goninan management and employees.  The responsible Goninan Manager or nominated representative shall act as Chairman.

The committee shall meet at least every to two (2) months and shall have the power to invite guest participants.

It shall be open for the local union official to attend consultative committee meetings from time to time.

6.15
Notice Boards

The company shall provide notice boards of reasonable dimensions to be located in prominent positions at the site upon which accredited Union Representatives shall be permitted to post formal union notices signed or countersigned by the representative posting them.

Any notice posted on a board not so signed or countersigned may be removed by an accredited representative of the company.

6.16
Employment Security

Security of Employment is important for improving working relationships, trust and co-operating with change. We do not want an environment where everyone is working in fear of losing their employment. We want an environment where people focus on doing jobs safely and well, implementing improvement actions, adapting swiftly to change and caring for the business. Real employment security will only be achieved by successful business performance. Working together in implementing change and improvement will maximise security for everyone.

It is not the Company’s intention to have any forced retrenchments during the life of this agreement.

While workplace change, new technologies and changes in operations will be ongoing, every opportunity will be taken to effect changes through voluntary means and natural attrition.

The parties agree that any changes in the area of employment shall be handled in the following manner:

1.
Employees shall be offered other available positions where possible.

2.
An employee’s skills shall be further developed to improve flexibility.

3.
Employee numbers shall be reduced if required by natural attrition.

4.
Voluntary Retirement Schemes shall be used in preference to forced redundancies.

If the above steps do not resolve the situation, the Company shall enter into further discussions with the Union with a view of resolving the situation to the satisfaction of both parties.

Provided further that this clause will not apply to situations of loss or substantial change to contract scope.

6.17
Income Protection 

Permanent employees of Fluor and United Goninan, engaged pursuant to this Award shall be provided with Income Protection insurance covering sickness and accident outside work under the following terms and conditions:

A qualifying period of 14 days.

The insurance cover benefits payable will be applied for a maximum period of two years.

Fluor and United Goninan. will contribute up to 1% (plus taxes) of an employee's gross earnings to an income insurance plan(s), subject to the following:

(i)
In the event that the claims experience requires a review of the insurance plan, the adjustment will be to the plan and not the Company's insurance premium. 

(ii)
Where practicable, people accessing the insurance plan will agree to participate in a rehabilitation program, which may include assessment by the Company's nominated medical services provider and acceptance of that assessment.

(iii)
All employees making a claim for a period of absence shall submit to medical assessment immediately and thereafter on a regular basis as determined by the rules of the fund.

6.18
Blood Donors

The employer will promote blood donations to its employees.  The employer shall also pursue ways employees may actually donate blood with minimal disruption to the Business.

6.19
Payroll Deductions For Employee Associations

Should an employee so elect, they may authorise in writing the employer to deduct and pay on behalf of the employee, from any remuneration payable to the employee, subscriptions payable to an industrial organisation as nominated by the employee.  If at any time an employee gives the employer written notice of withdrawal of such an authority, the employer must give effect to the notification as soon as practicable.  Should a deduction request be presented for an organisation, which is not currently in use, then the employer shall have the right following proper consultation to refuse such deduction.

6.20
Duress

This Award has not been entered under duress by any of the Parties to the Award.

6.21
Transmission Of Business

Where transmission of business occurs and affects employees covered by this Award, the Parties shall by an exchange of letter/s enter into correspondence that clearly outlines the benefits and entitlements due to employees, and how such entitlements shall be managed. Matters to be covered may include such items as annual leave, personal leave, superannuation, sick leave and redundancy.

6.22
Accredited Union Delegate

An employee appointed Union Delegate/s (Shop Steward) shall, upon official notification to Fluor or United Goninan, be recognised as the accredited representative of the Union to which they belong. An accredited Union Delegate shall be allowed reasonable necessary time during working hours to interview a representative of Fluor or United Goninan on matters affecting employees they represent.

6.23
Employee Entitlements

This award acknowledges that employees may have concerns about the preservation of their accrued entitlements. The Company, is committed to meeting its obligations for statutory and/or award entitlements for the use of the employees, as provided for by this award. Such entitlements as:

Annual leave

Long service leave

The company will track such employee entitlements and will provide employees with a periodic statement of entitlements.

J. P. GRAYSON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
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AWARD
KENT BREWERY - TRANSITIONAL AGREEMENT

On 14 April 2003 Carton and United Breweries Limited announced the outcome of a national supply chain review of its operations. The review determined that the Company would cease production at the Kent Brewery by February 2005. Whilst this agreement therefore represents the final agreement covering Operations employees at the Kent Brewery site at the same time it represents a commitment to continue the values, systems and procedures which have previously governed the way we work at Kent Brewery.

To this end we reaffirm our commitment to the following principles and values:

Safe, Fair and Honest are shared values held within the workplace and which extend to our customers, our suppliers and the community.

Continuous Learning and the participative development of learning opportunities will help us to achieve competitiveness and provide development for our people.

Participative Work Organisation provides us with ownership of the work and adaptability to meet the changing needs of our customers.

Quality in what we do and how we do it, our products, our processes and our environment is how we will ensure our success.

Safety in our work place a priority for all of our employees, suppliers and the community.

This Agreement has been prepared with the involvement of people throughout Kent Brewery and is a commitment to these values.

Part 1 - Formalities states the title of the Agreement, lists the parties to the Agreement and sets out the duration of the Agreement and other procedural matters.

Part 2 - Objectives of the Agreement

Part 3  - Retrenchment, Retraining, Redeployment and References explains the forms of employee assistance during the transition period

Part 4 - Work Organisation which provides guidelines for the operation of work area teams

Part 5 - Competency Development explains the operation of the competency development system

Part 6 - Sets out the Recognition and Reward entitlements during the life of this Agreement

Part 7 - Contract Work Arrangements guide lines which are set out to assist work area teams to manage contract work where necessary

Part 8 - Disputes and Grievance Procedures explains the procedures followed to ensure early resolution of any issues

Part 9 - No Extra Claims Clause

Appendix 1 - Selection Process and Criteria for Retrenchments

Appendix 2 details the Stable Income Plan.

PART 1

FORMALITIES

	Title
	

	
	

	This Agreement is the Carlton and United Breweries
	

	
	

	(NSW) Pty Limited Kent Brewery Transitional 
	

	Agreement 2003 (Interim Award)
	

	
	

	Parties
	

	
	

	This Agreement is made between:
	

	
	

	Carlton and United Breweries (NSW) Pty Limited and
	

	its employees and their respective unions:
	

	
	

	Labor Council of New South Wales
	

	
	

	The Automotive, Food, Metals and Engineering 
	

	union, New South Wales Branch.
	

	
	

	The AWU-FIME Amalgamated Union, New
	

	South Wales Branch
	

	
	

	Electrical Trades Union of Australia, New South 
	

	Wales Branch
	

	
	

	The Australian Liquor, Hospitality and Miscellaneous
	

	Workers’ Union, New South Wales Branch
	

	
	

	Australian Services Union
	

	Coverage
	

	
	

	This agreement covers employees working in
	

	occupations associated with production, maintenance,
	

	supervision, administration, stores, security and 
	

	quality assurance at Kent Brewery.
	

	
	


	Declaration
	

	
	Explanation

	We declare that this Agreement:
	

	Is not contrary to the public interest
	

	Is not unfair, harsh or unconscionable
	

	Was not entered into under duress
	

	Is in the interest of the parties.
	

	
	

	Duration:
	The parties accept that where provisions of this

	This agreement will operate 26 November 2004 until
	agreement need review to provide for changing

	31 January 2005.
	business needs, consultation on these issues will

	
	occur to amend this agreement to reflect those

	
	needs subject to the no extra claims provision at

	
	Part 9.

	Relationship To Other Awards And Agreements
	

	
	

	Where this agreement is silent on a particular matter,
	

	reference should be made to either the Brewery’s 
	

	(State) Award or the Brewery’s Maintenance (State)
	

	Award or the Clerks (State) Award.
	

	
	

	This agreement replaces the Carlton and
	

	United Breweries (NSW) Pty Limited Enterprise
	

	Development Agreement 2000 published 15 February
	

	2002 (331 I.G. 394) and its predecessors except for 
	

	wage payments, employment conditions and work
	

	changes in those agreements which are incorporated
	

	into this agreement.
	


PART 2

OBJECTIVES OF THIS AGREEMENT

The overall objective of this agreement is to:

Provide a safe, efficient and effective operation with the pending cessation of production of the Kent Brewery whilst ensuring an orderly and fair process for managing the transition of employees

During this period we will ensure that the following core principles integral to the operation are maintained-

(1)
Quality:

Kent Brewery will support and maintain our quality policy of providing our customers with excellence in quality and service.

The quality of our product is the responsibility of every person within Kent Brewery.

We select our suppliers on the basis of their quality, competitive pricing, reliability, expertise and capacity to learn.

(2)
Health And Safety:

Kent Brewery is committed to driving to zero, our site injury rate in accordance with our Health, Safety and Environment Policy as set out below.

(3)
Environment:

Kent Brewery will continue to ensure that we take all due care to protect the environment and meet community expectations in accordance with the Health, Safety and Environment Policy as set out below.

Carlton & United Breweries

Health Safety & Environment Policy
We have developed this policy to serve as a statement of our commitment to protect our people, our neighbours and the environment during the conduct of our activities throughout Australia.

As a responsible corporate member of the community, Carlton and United Breweries is committed to continually looking for ways to improve our performance while continuing to meet the quality and service expectations of our customers.

To carry out this commitment we will:

SET OBJECTIVE OF ZERO HARM OR INJURY to our employees, our neighbours and our environment as a result of our operations

ESTABLISH AND MAINTAIN STRUCTURED HSE MANAGEMENT SYSTEMS to provide a framework for continued performance monitoring and improvement

PROVIDE SUPPORT AND TRAINING FOR LINE MANAGEMENT to assist them in their responsibilities of ensuring a safe workplace and environmental protection

ENSURE A CULTURE OF RESPONSIBILITY AND ACCOUNTABILITY of our employees by training and awareness raising so that each understands HSE considerations and incorporates them into their decisions and daily activities

ENCOURAGE OPEN, HONEST AND RESPONSIVE COMMUNICATION of HSE matters with our employees, our neighbours, the community, customers, consumers, public interest groups and the government

EXPECT THE SAME COMMITMENT OF OUR CONTRACTORS AND SUPPLIERS with regard to these HSE commitments as we have made ourselves

MEET OR EXCEED ALL HSE REGULATORY REQUIREMENTS with respect to our operations and our discharges to air, land and water, and apply a common set of standards across all operating sites thus meeting nationally the most stringent of the State regulations

MINIMISE THE IMPACT of our activities by wherever practicable, designing out hazards and minimising the volume of wastes generated.

PART 3

RETRENCHMENT AND EMPLOYEE ASSISTANCE

	1.
	RETRENCHMENT
	Explanation

	
	

	Following the announcement on 14 April 2003 of 
	During the transitional period there will be a need

	the decision to cease production at Kent Brewery
	to progressively reduce overall manning numbers

	various meetings were held involving Company and
	in line with changes in the production requirements

	employee representatives to discuss arrangements
	leading up to the cessation of production by

	for those employees affected by this decision.  All
	February 2005. This follows the initial reduction of

	Operations employees covered by this agreement 
	40 employees announced in May 2003.

	will cease employment with the Company by
	

	February 2005 unless otherwise employed 
	The reduction of numbers during this period 

	elsewhere within the Company.
	will occur through voluntary and involuntary

	
	retrenchments. The process for selecting

	The initial major reduction of employees (40) was
	employees is detailed in Appendix 1.

	announced in May 2003. Subject to production
	

	requirements it is anticipated that the next major
	It is anticipated that the next major reduction of

	reduction of employees will occur by February 
	employees will occur by February 2004 however

	2004.
	the timing of this will depend on the production

	
	requirements at the time.

	In the event that an employee wants to take 
	

	voluntary retrenchment prior to the Company
	The Company will notify employees in advance

	otherwise selecting the employee for retrenchment,
	of when the retrenchments will occur. However

	discussions will take place between the relevant
	some employees may want to leave prior to these

	work area team, relevant union and the Company
	retrenchments otherwise occurring. In this case

	to determine whether or not the employee can take
	discussions will take place between the relevant

	voluntary retrenchment at that time.
	work area, relevant union and the Company to

	
	discuss whether or not the employee can take

	During the transition period there will be a
	retrenchment in advance of the retrenchments

	requirement to implement retrenchments as the
	otherwise occurring.

	manning requirements change in line with changes
	

	in the scope of the production operations.  This may
	

	require selecting employees for redundancy.  The
	

	following process for selecting employees to take
	

	retrenchment prior to the cessation of production at
	

	Kent Brewery will apply:
	

	
	

	Involuntary retrenchment will only occur if there are 
	

	insufficient volunteers in the nominated work group
	

	concerned. Volunteers may come from other work 
	

	areas subject to other employees possessing the
	

	requisite skill and competency levels to replace
	

	those employees and being willing to move to other
	

	work areas.
	

	
	

	All employees in the work groups concerned will be
	

	assessed against the selection criteria and process at
	

	Appendix 1.
	

	
	

	Prior to the assessment process occurring employees
	

	will be advised of the intention to make a number of
	

	positions redundant. Employees will be advised of
	

	the selection criteria and process to be applied.
	

	
	

	The parties may review the selection process and
	The selection process and criteria is aimed at

	criteria during the transition period as appropriate.
	making the process as transparent and fair to all

	
	employees concerned as possible.  It may however

	
	be necessary to change either the criteria and/or the

	
	process during the transition period in which case

	
	this will be considered by the parties at the time

	2.  EMPLOYEE ASSISTANCE
	

	
	

	The following support programs and assistance will
	

	be provided to employees during the transition 
	

	period and on termination of employment due to
	

	retrenchment:
	

	
	


	(1)  Financial support - Employees who are made
	These payments will not be applicable where

	redundant as a result of the cessation of production
	acceptable alternative employment is obtained 

	will receive the redundancy formulae detailed in the
	for an employee within FGL or where an employee

	relevant correspondence between the parties. 
	has been transferred to a similar position or

	
	reasonably comparable position following the

	(2)  Retraining- The Company will provide a 
	succession, assignment or transmission of a

	Learning and Transition Centre to assist employees
	business.

	with the transition to their chosen field following
	

	retrenchment.  This will include the following
	

	services being provided:
	

	
	

	Interview training
	

	Resume writing
	

	Job search assistance
	

	Superannuation information
	

	Retirement information 
	

	
	

	In addition assistance will be provided to employees
	

	to undertake specific training programmes during the
	

	transition period subject to operational requirements.
	

	
	

	(3)  Redeployment
	

	
	

	(a)  Employees interested in redeploying to other
	The Company will notify employees of any

	operations within FGL will be assisted in applying 
	vacancies as they become available.

	for any suitable vacancies as they arise.  Whilst the
	

	Company will assist in arranging interviews and
	

	references it is understood that such vacancies will 
	

	be filled on merit and accordingly the company
	

	cannot guarantee that employees will be
	

	automatically offered redeployment.
	

	
	As noted above the redundancy payments will 

	(b)  Employees who successfully apply for a position
	not be applicable where acceptable alternative

	elsewhere within FGL prior to otherwise terminating
	employment is obtained for an employee within

	their employment will not receive the redundancy
	FGL or where an employee has been transferred to

	payments provided in 2 (1) in this clause.
	a similar position or reasonably comparable 

	
	position following the succession, assignment or

	(c)  Employees who successfully apply for a position
	transmission of a business. 

	interstate within FGL whilst still employed by CUB
	Employees will receive continuity of service.

	 (NSW) will receive relocation assistance.
	

	
	The FGL Domestic Relocation Policy provides for

	References - It is Company policy to not provide
	different levels of relocation assistance depending

	personal references however statements of service
	on the basis that employees transfer.  Details 

	detailing the employee’s work history including
	regarding relocation assistance are available from

	period of service, reason for leaving, positions
	Human Resources.

	worked, and levels of skills and competence will be
	

	provided to all employees on termination or earlier 
	

	on request.
	


PART 4

WORK ORGANISATION

	Work Area Teams
	Explanation

	
	

	During the transition period Work Area Team’s
	

	(WAT) will continue to be responsible to operate
	A WAT is a team of people working together to

	their Business Unit to meet the budgeted/planned
	achieve common outcomes.

	performance targets. As in the past the
	

	responsibilities of work area teams will include: 
	The team contains all the capabilities required to

	
	operate, maintain and monitor the performance of

	Production of product to specified quality standards
	the work area.

	as required
	

	
	The team may focus on a process activity (such as

	Minimising waste of materials, product and energy
	Racking or B1) or a support activity (such as

	
	Quality Assurance or Main Store).

	Breakdown maintenance
	

	
	Production plans will be issued to teams and will

	Team skill development
	provide the guidelines within which they will

	
	implement their production, reliability and hygiene

	Workforce planning/leave management
	activities.

	
	

	Supervision of contractors
	

	
	

	Achieve budget
	

	
	

	Ensure due care is taken to protect the environment
	

	
	

	Ensure team members act in a safe, fair and honest 
	

	manner.
	

	
	Where there is no agreement, reference to the

	Teams will develop specific policies and procedures
	WOT may occur.

	for their Work Area Teams. These will be
	

	consistent with principles in this agreement and
	

	include Team Management in the process
	

	
	

	Health, Safety & The Environment
	Explanation

	
	

	We are committed to operating our plant in a safe,
	This will be achieved through continuation of our

	healthy and environmentally responsible manner.
	safety committees, knowledge and skill development,

	
	health programs and drug and alcohol counselling,

	
	waste minimising programs and environmental

	
	management systems.

	
	

	
	Working in a healthy and safe environment requires

	
	that all people wear protective clothing, safety eye

	
	wear and hearing protection in areas so designated.

	
	Smokers are also required to smoke only in 

	
	designated smoking areas.

	Demarcation
	

	
	Competent in this context means being accredited

	Work can be performed by a person who has the 
	as competent to do the task under the Competency

	skills and is competent to perform it safely,
	Development Program.  Where necessary

	effectively and efficiently.
	competent will also mean holding the appropriate

	
	license or licenses.

	If a demarcation issue arises it will be resolved by
	

	the work area team and the appropriate unions.
	We are committed to progressively reducing

	
	demarcations at Kent Brewery

	
	

	Discipline
	

	
	

	If a person acts in a unsafe, unfair or dishonest way,
	Explanation

	the work area team will be responsible for 
	

	disciplinary action. If the work area team cannot
	

	resolve the issue, the matter can be referred to
	

	management and the Shop Committee.
	

	
	

	Disciplinary procedures will be consistent with the
	

	Grievance and Disciplinary Procedure.
	

	
	

	Contractors
	

	
	

	Work area teams will determine the extent to which
	

	contractors are used.  They will take into account:
	

	
	

	The requirements to get the job done
	

	
	The use of contractors will be determined by the

	Budgetary limitations
	process outlines in Part Kent Brewery Contract

	
	work arrangements.

	Kent Brewery contract work arrangements
	

	
	

	Work Organisation Team (WOT)
	

	The Work Organisation Team (WOT) will continue 
	

	to provide a forum for resolving work place issues.
	

	
	

	
	Explanation

	Hours of Work & Shift Patterns
	

	
	Changes to the regular hours of work and shift

	Work area teams can determine flexible hours 
	patterns will be coordinated with the Work

	within their applicable shift patterns.
	Organisation Team (WOT) before implementation.

	
	

	They will take the following factors into account:
	

	
	

	The ordinary hours of work for all employees will
	

	be an average of 35 hours per week averaged over
	

	a period of 52 weeks
	

	
	

	CUB’s production plan
	

	
	

	The requirement to "get the job done"
	

	
	

	The proposal is "safe, fair and honest"
	

	
	

	The requirements of the employees for satisfying
	

	work recreation and personal development
	

	
	

	Occupational health and safety.
	

	
	

	Consultation will take place, to reach agreement, 
	

	prior to implementation.
	

	
	

	For employees participating in the Stable Income 
	

	Plan
	

	
	

	The normal working hours for day workers will be a
	

	minimum of thirty-five per week.  The normal hours
	

	will not exceed 12hrs a day and will be worked 
	For further details see Appendix 2

	between 6.00 am and 6.00 pm exclusive of a lunch
	

	break of not less than 30 minutes.
	

	
	

	The normal hours of shift workers will be a 
	

	minimum average of thirty-five per week to be
	

	worked on a roster which is developed by the WAT.
	

	
	

	For all other employees
	Shift workers means sets of employees working

	
	in rotation on shifts of not more than 12 hours

	The ordinary working hours for day workers will be
	duration including crib breaks.

	an average of thirty-five a week. The ordinary hours
	

	will not exceed 12hrs a day and will be worked
	

	between 6.00 am and 6.00 pm exclusive of a lunch
	

	break of not less than 30 minutes.
	

	
	

	The ordinary hours of shift workers will be an 
	

	average of thirty-five per week to be worked on a
	

	roster of any cycle which is developed by the WAT.
	

	
	

	Overtime
	

	
	

	Overtime payments will be paid for all time worked
	

	by day workers outside of their ordinary hours at 
	

	the rate of time and one-half for the first two hours
	

	and double time after that.
	

	
	

	Overtime payments will be paid for all time worked
	

	by shift workers outside of the ordinary hours of 
	

	their roster at the rate of double time.
	

	
	

	A meal allowance will be paid to an employee who
	

	works overtime for two hours or more before a 
	

	normal starting time or for two hours or more after
	

	a normal finishing time.
	

	
	

	Employees will have a prescribed continuous break
	

	between the finish of work on one day and the start 
	

	of ordinary time on the next day.
	

	
	

	The prescribed break will be ten hours except:
	

	
	

	a)  when a shift worker is not relieved at the end of 
	

	a shift
	

	
	

	b)  when arrangements have been made between
	The relieving shift will be responsible for 

	employees.
	organising the relief arrangements.

	
	

	In these cases the break will not be less than eight 
	

	hours.
	

	
	

	Employees will not lose any pay for ordinary time
	

	occurring while they are having a prescribed break.
	

	
	


	An employee who is instructed to resume or 
	Explanation

	continue working without having had the prescribed
	

	break will be paid double time for the time worked
	

	until they are released for a prescribed break.
	

	
	

	A day worker who works overtime for more than 
	

	1.5 hours after working ordinary time will be
	

	allowed a meal break of 20 minutes before starting
	

	overtime work.  This meal break will be paid at 
	

	ordinary rates.
	

	A further meal break of 20 minutes will be allowed
	

	without deduction of pay after each four hours of
	

	overtime worked if the employee continues to work
	

	after that meal break.
	

	
	

	An employee recalled to work after having left 
	

	work will be paid a minimum of four hours at the
	

	appropriate overtime rate.
	

	
	

	An employee occasionally required to be ready to 
	

	be recalled to work on a Saturday which is not an
	

	ordinary work day or on a Sunday or public holiday
	

	will be paid ‘standing by" pay at the ordinary time
	

	rate for the time so spent.
	

	
	

	Weekend and Public Holiday Work
	

	
	Explanation

	All work performed between midnight Friday and
	

	midnight Sunday will be paid at the rate of double
	

	time.
	

	
	

	The days on which the following days are observed
	

	will be Public Holidays:
	

	
	

	New Year’s Day; Australia Day; Good Friday;
	

	Easter Monday; Anzac Day; Queen’s Birthday;
	

	Eight Hour Day; Christmas Day; Boxing Day;
	

	Picnic Day and all other gazetted holidays observed
	

	at the location.
	

	
	

	Except for continuous process workers, employees
	

	will be paid for their absence from work on Public
	

	Holidays unless they are absent, without reasonable
	

	excuse, the day before or the day after the Public
	

	Holiday.
	

	
	

	Continuous process workers who are required to 
	

	work on a Public Holiday shall be paid at the rate
	

	of double time and one-half.
	

	
	

	If a Public Holiday is on a day which the employee
	

	may be required to work but at that time the 
	

	employee is rostered off, the employee will be paid
	

	an additional days pay.
	


	Coverage
	

	
	Explanation

	Work area teams will organise cover for their area if
	

	required to provide for leave, sickness, workers’
	

	compensation and leave without pay. They will also
	

	organise call-ins if required to cover casual absences
	

	and breakdowns.
	

	
	

	Leave Rostering
	

	
	

	Work area teams will coordinate the annual and 
	

	long service leave in their area.  They will take the
	

	following factors into account.
	

	
	

	The requirement to "get the job done"
	

	
	

	Leave is taken in accordance with the Annual 
	

	Holidays Act.
	

	
	

	Leave Entitlements
	Explanation

	
	

	Annual Leave, Long Service Leave and Parental
	These are currently 4 weeks annual leave for all

	Leave will be provided in accordance with the
	people other than people on a 7 day shift roster

	relevant State legislation.
	whose entitlement is 5 weeks annual leave.

	
	

	An Annual leave loading will accrue at the rate of 
	An employee will be entitled to bereavement leave

	two weeks pay (at the annual leave rate) for each
	without loss of pay on production of satisfactory

	year of service.
	evidence of the death of a close relative.

	
	

	Bereavement Leave, Jury Service Leave, Military
	The Company will make up the difference between

	Reserve Leave, Leave for Blood Donors, 
	the amount paid by the Sheriffs Office and the

	Repatriation Leave, Sick Leave, Family Leave and
	employee’s ordinary rate of pay on production of

	Study Leave will be provided as determined by the
	satisfactory evidence of attendance of Jury Service 

	work area team.
	to the work area team.

	
	

	
	Evidence of attendance of the employee at the

	
	recognised place for donating blood and the

	
	duration of the attendance will be given to the work

	
	area team.

	
	

	
	Ex-service personnel shall be allowed paid time

	
	to attend Repatriation Centres for medical

	
	examinations and/or treatment on production to

	
	the work area team of satisfactory evidence of such

	
	attendance.

	Sick Leave
	

	
	Employees will give reasonable notice to the

	Sick leave will be available to employees on the
	work area team of their impending absence.

	basis that they may have as much leave as required
	Employees claiming sick leave will give satisfactory

	for their recuperation, subject to periodic review.
	evidence to the work area team of their inability to

	If a pattern of absences has occurred over a period
	attend work on the days which sick leave is claimed.

	of time, the normal counselling process will be
	

	implemented.
	

	
	


	If the absences continue, the matter will be referred
	Explanation

	to the Work Organisation Team for review. This
	

	review may consider, but not be limited to, the
	Family Leave will be available to employees who

	continued provision of non-specific sick leave
	have responsibilities in relation to their immediate

	benefits in the individual cases, or other appropriate
	family or members of their household who need

	action.
	their care and support.  Employees claiming family

	
	leave will be required to give satisfactory evidence

	At no time will sick leave entitlement be less than
	to the work area team of their obligations.

	the legislated minimum requirement.
	

	
	An employee will be granted compassionate leave,

	Compassionate leave will be provided to a limit of
	without loss of pay, on production of satisfactory

	three days per annum.
	explanation of personal or domestic problems.


PART 5

COMPETENCY DEVELOPMENT

	During Transition Period
	Explanation

	
	

	During the transitional period the underlying 
	The delivery of learning will be determined by the

	principle that people be paid for the relevant skills
	relevant skills of the individual, his/her ability and

	they hold will continue to be applied.  The principle 
	motivation to acquire additional skills and 

	that work can be performed by a person with the 
	knowledge, the physical availability of training

	skills and competence to do it safely, effectively
	places and operational requirements.

	and efficiently will also continue to be applied.
	

	This principle must be read in conjunction with the
	

	demarcation provisions at Part 4 and the Disputes
	This is consistent with the work organisation

	and Grievance Procedures at Part 8.
	principle that work can be performed by a person

	
	with the skills and competence to do it safely,

	
	effectively and efficiently.

	As provided in Part 3 the focus during the transition
	

	period will be on providing employees with relevant
	People who show aptitude and are prepared to

	skills to assist employees with the transition to their
	develop and deliver skill modules may be seconded

	chosen field following retrenchment. Further details
	from their work areas to provide assistance to the

	regarding this are provided in Part 3.
	Learning Centre.

	
	

	Learning Time and Access
	

	
	

	As far as possible, skills development for work area
	

	skills will take place in the brewery and on-the-job.
	

	Most of the learning modules will be delivered in
	

	Learning Centres on site.
	

	
	

	Where possible, courses leading to recognised
	

	external qualifications will be delivered in Learning
	

	Centres on site.  This will require the cooperation of
	

	the external providers.
	

	
	If learning time occurs when a person is rostered

	For employees participating in the Stable Income 
	on and the work area team covers that person

	Plan
	without getting an additional person to cover, then

	Where a work area has gone on to SIP then 120 
	the time does not come out of the learner’s 120 hours.

	hours per year of a person’s accounted hours may
	

	be used as learning time for skills development.
	If work area teams are finding it difficult to cover

	
	learning time or if learning hours are being used up

	A person on SIP may pursue further skills
	in much less than one year then the matter will be 

	development and skills points outside of their
	reviewed with regard to increasing learning time or

	accounted hours.
	workforce numbers to allow coverage for learning.

	For all other employees
	

	
	This is recognising that the skills acquired

	Where skills are learnt on the job (e.g. work area
	ultimately contribute in providing further

	skills) the learner will be paid at normal time.
	opportunities for the person.

	
	

	Where skills are learnt off the job (e.g. generic skills
	Work area teams will be required to work out a

	or external qualifications) the learning time will be
	skills development plan for the team and it’s

	covered by the person’s work area team or done in
	members. This will be consistent with the

	the employee’s own time.
	Competency Development Program and based 

	
	on identifying skills gaps and needs for the team.

	An important role of work area teams will be to 
	Work organisation reviews will take into account

	ensure that team members have fair access to skill
	skills development plans.

	development opportunities for both work area
	

	modules (e.g. by rotation within and across teams)
	If work area teams are finding it difficult to cover

	and generic skills (e.g. by coverage or rostering).
	learning access then the matter will be reviewed with

	
	regard to increased learning access or workforce

	
	numbers to allow coverage for learning.

	
	

	
	Increased plant efficiencies and seasonal variations

	
	in work load will enable learning time to be built into

	
	rosters.

	
	

	
	Explanation

	Learning or Language Difficulties
	

	If an employee has difficulty either learning or being
	Learning difficulties may be identified by work area

	assessed because of English language or literacy
	teams monitoring the progress of team members

	skills, assistance may be sought from the Learning
	relative to the learning time being used.

	Centre.
	

	
	

	If an employee has a learning difficulty (other than
	

	literacy) they may be referred for confidential
	

	assessment and counselling.
	

	
	

	We have an on-going commitment to addressing
	

	language and learning difficulties on site.
	


PART 6

RECOGNITION AND REWARD

	Transition Period Arrangements
	

	
	

	The existing pay structure will continue during the 
	The Classification on Structure provides a range

	transition period. This structure is based on recognition 
	of skill levels to cover all employees.

	of the skills and knowledge, complexity and responsibility
	

	of work areas and roles, relative to one another.
	

	
	

	The levels of pay and the operation of the pay structure
	The existing pay structure will continue to 

	have been designed to promote the implementation of
	operate during this agreement. The demarcation

	flexible work arrangements and not create demarcations
	provisions need to be read in conjunction with 

	between roles, work areas or pay levels.  The pay system
	the Demarcation provisions in Part 4 and the 

	recognises employees carrying skills and knowledge 
	Disputes and Grievance Procedures in Part 8.

	from previous experience.
	

	
	

	The principles of the pay system apply to all areas 
	

	covered by the award or Enterprise Development
	

	Agreement
	

	(2)  Wage Rates:
	

	
	

	An employee’s remuneration will be determined by the
	

	employee’s position in the skills structure.
	

	
	

	It has been agreed that the following increase to base
	

	rates of pay will apply for this agreement:
	

	
	

	Date
	Increase
	

	From 2 June 2003
	6%
	

	
	

	(3)  allowances
	

	
	

	In addition to the Skills Level Payments, the following
	

	allowances are to be paid.
	

	
	

	(a)  Shift Allowances which form part of a wage rate for
	

	all purposes.
	

	
	

	A shift worker working on rostered shifts - $53.08 per
	

	week provided that employees on a rotating 5 day shift
	

	roster shall receive an additional allowance of $1.80 in
	

	respect of each night shift, other than weekends, that is
	

	actually worked.
	

	
	

	Provided that any employees working a rotating 7 day
	

	shift roster shall, in lieu of the above, receive an all
	

	purpose amount of $71.39 per week.
	

	
	

	A shift worker working on 12-hour rostered shifts shall
	

	be paid $71.39 per week.
	

	
	

	(b)  Disability allowances which are paid for the 
	

	duration of the disability.
	

	
	

	An employee required to work overtime for 2 hours or
	

	more prior to a normal starting time or 2 hours or more
	

	at the end of a day or shift shall be paid a meal
	

	allowance of $7.34per meal.
	

	
	

	An employee who performs dirty work which a
	

	supervisor and the employee agree is of an unusually 
	

	dirty or offensive nature shall be paid 54 cents per hour 
	

	while so engaged.
	

	
	

	An employee who works in a compartment, space or
	

	place, the dimensions of which necessitate the employee
	

	working in a stooped or otherwise cramped position or
	

	without proper ventilation, shall be paid 63 cents per
	

	hour while engaged.
	

	
	

	An employee working in cold cellars under refrigeration
	

	shall be paid 54cents per hour while so engaged.
	

	
	

	Employees engaged in manually defrosting refrigeration
	

	coils with hand tools in cold cellars shall be paid
	

	18 cents per hour while so engaged.
	

	
	

	Employees required to use explosive power tools shall
	

	be paid $1.25 per day.
	

	
	

	An employee who is required to open up any soil pipe,
	

	waste or drain pipe conveying offensive materials shall
	

	be paid an additional $6.13 per day or part of a day
	

	
	

	An employee required to unload beer from steel-floored
	

	railway cars or trucks at Carlton & United Breweries
	

	(NSW) Pty Limited Depots shall be paid a Disability
	

	Allowance of $2.16 per day on any day they are required
	

	by the employer to actually perform the work.
	

	
	

	A day worker, working overtime for more than1.5 hours 
	

	after working ordinary hours, shall be allowed a meal 
	

	break of twenty minutes before starting overtime work. 
	

	The meal break shall be paid on ordinary rates and a 
	

	further crib time of twenty minutes shall be allowed, 
	

	without deduction of pay, after each four hours of 
	

	overtime worked, provided the employee continues work
	

	after such crib time.
	

	
	

	(c)  Miscellaneous Allowances
	

	
	

	An employee who is required to wear a uniform which
	

	is provided by the company at all times while on duty
	

	and keeps it in an acceptable state of repair and 
	

	cleanliness shall be paid an additional amount of $8.31
	

	per week while attending for duty.
	

	
	

	Where an employee is required to use their own car in
	

	performance of their duties, the employee shall be paid
	

	an allowance of 52 cents per kilometre for such usage.
	

	
	

	(4)  Superannuation
	

	
	

	For the purposes of the Superannuation Guarantee
	

	legislation, the approved superannuation fund shall be
	

	the Fosters Group Limited Superannuation Scheme (or
	

	its successor).
	

	
	

	(5)  Performance Measures
	During the life of the Agreement we will 

	
	develop appropriate and accessible information

	A performance payment system will provide for  lump 
	and assist people to understand the performance

	sum payments as outlined below , based on achieving
	measures.

	budget targets for both Total Plant Controllable Costs
	

	and production volume.
	The site wide performance will be tabled and 

	
	discussed at each WOT meeting.

	The performance payment system will provide for a 
	

	lump sum payment of $250.00 for each of the following
	In order to be eligible for the performance 

	periods:
	payment for a particular period employees must

	1 July 2003 to 31 December 2003
	be employed for all of the period concerned.

	1 January 2004 to 30 June 2004
	

	1 July 2004 to 31 December 2004 subject to achieving 
	

	the budget targets.
	


Learning for Performance Incentive Scheme

During the Transition Period the learning for performance incentive scheme will continue to operate based on the following principles:

Each employee will have their own learning plan. The learning plan will be developed for each year by discussion between the employee/team and the team manager.

The learning plan will be developed to assist Kent Brewery reach it’s performance objectives, increase the skills of the workforce as a whole and ensure that skills and knowledge acquired is used.

Each learning plan will cover a period commencing 1/7/03 in one yearly periods.

This scheme is designed to apply learnings which are separate from the development of key competencies identified in the classification structure.

Examples of these learnings could include:

development of safe operating procedures

performing training assessments

performing risk assessments

performing work area projects

auditing operating procedures

undertaking training in higher level machine fault finding/diagnostics

ongoing business development opportunities

continuous improvement

team development etc.

Where a team member has achieved  all the agreed requirements of the learning plan, a lump sum payment will be paid.

The learning performance payment will be paid annually to eligible team members at a time to be agreed

The effectiveness of the learning incentive scheme will be monitored by the Work  Organisation Team. The Skills Team will provide assistance in the implementation.

Implementation of learning will be in accordance with Part 4 of the EDA.

The lump sum payment will not apply to the training programs provided through the Learning and Transition Centre provided in Part 3, Retrenchment and Employee Assistance.

PART 7

CONTRACT WORK ARRANGEMENTS

	Kent Brewery Contract Work Arrangements
	

	
	To ensure that employees are gainfully 

	Use of Contractors
	employed before contractors are used, it is 

	
	necessary for work area teams to know what 

	The extent to which contractors are used will be
	work other teams are planning which may 

	determined by the work area team. Underlying any
	require contractors. Members from one team 

	decision made by work area teams regarding the
	may be able to help another team remove the

	appointment of contractors, is the commitment to ensure
	need for contractors.

	that all Carlton employees are gainfully employed on
	

	jobs reflecting their skills.
	

	
	

	The use of contractors will be coordinated through a
	

	regular Work Planning Meeting involving
	

	representatives from within the work area team.
	Reliability assurance work, is work which 

	
	involves the upkeep and care of an existing 

	Type of Work
	piece of plant, equipment or property but does 

	
	not lead to substantial improvement beyond the 

	Maintenance Work:
	original"as new" condition.

	
	

	Work area teams are primarily responsible for
	Sometimes, as in major overhauls, the plant can

	planning, coordination and implementation for
	only be shut down for a short time and, to

	reliability assurance work.
	complete the work in the time available,

	
	additional labour and skills are needed. In these

	Type of work performed by the Contractor will be
	cases, sections of work may be contracted out, 

	determined by the Work Area Team.
	or contract labour may be employed to help the

	
	work area team.

	
	

	Capital Work:
	Explanation

	
	

	Work area teams will be kept informed of planned
	Capital work is work which involves the

	capital work through team meetings and notice boards.
	installation of new plant, equipment and 

	
	property or the upgrading of existing plant, 

	
	equipment and property.

	Work area teams will be involved in the project
	

	planning of capital works
	For larger capital projects, "Project Teams" will

	
	be formed to manage the work with members

	Capital work will be carried out with reference to the
	being drawn from the work area teams.

	CUB standard "Operational Guidelines for Capital
	

	Expenditure"
	Central to this team approach to project work, 

	
	is our commitment to learning. Team members 

	Which Contractor ?
	will be fully trained in any new technology or 

	
	process changes which are installed in the plant.

	Where a decision has been made to use contractors the
	

	company will be chosen from the CUB (NSW) Pty Ltd
	Before any company can be engaged to carry 

	Nominated Contractors List.
	out contract work, they must provide evidence 

	
	that

	
	

	
	they are covered by adequate

	
	

	
	insurance

	
	

	
	they are familiar with CUB

	
	

	
	(NSW) Pty Ltd Special Conditions

	
	for Contractors

	
	

	
	they can perform the work to the standard and 

	
	quality required.

	
	

	
	A list of companies which meet these 

	
	requirements will be kept and only those

	
	companies will be engaged to carry out contract

	
	work.

	Competitive Quotes
	

	
	

	It is desirable to obtain competitive quotes for contracted
	

	work on the following basis.
	

	
	

	Requisition value:
	

	
	

	$1 to $5000;
	

	verbal, phone and confirmed by facsimile or letter
	

	
	

	$5000 to $10,000
	

	at least two written quotes
	

	
	

	$10,000 and over ;
	

	a minimum of three written quotes must be obtained
	

	
	

	For requisitions over $50,000;
	

	formal tenders may be required.
	

	
	

	Rules for Contractors Working On-site
	

	
	

	All contractors and their employees will abide by
	

	company standards and conditions as described in the
	

	document "CUB (NSW) Pty Ltd Special Conditions for
	

	Contractors"
	

	
	

	Contractors will not work on site if Company personnel
	

	normally engaged in maintenance activities are on strike.
	

	
	


PART 8

DISPUTES & GRIEVANCE PROCEDURES

	The following procedures will be adopted for the
	Disputes and grievances need to be handled in a

	resolution of any grievance or dispute on site so that
	consultative and participatory manner which

	the matter is resolved at the closest point to the
	avoids adverse impact on customers and the

	workplace.
	business.

	
	

	(a)  Where an employee or group of employees have a
	

	grievance or dispute they will discuss the matter with
	

	their Team Manager. If they wish they may be
	

	accompanied by their union delegate.  They will try to
	

	resolve the matter within their own capacity.
	

	
	

	(b)  If the matter is not settled then it will be referred to
	

	management and the Shop Committee.
	

	(c)  If the matter has not been resolved by management
	

	and the Shop Committee the relevant union may be
	

	consulted.
	

	
	

	(d)  If the matter is not settled, then it may be referred
	

	by either party to the Industrial Relations Commission
	

	of New South Wales.
	

	
	

	(e)  Work will continue without interruption or
	

	dislocation during discussion and resolution of disputes.
	


PART 9

NO EXTRA CLAIMS CLAUSE
It is agreed by the parties that during the life of this agreement:

The parties will not pursue any extra claims, whether award or over award;

The parties will not seek any changes to conditions of employment;

The agreement will cover all matters or claims regarding the employment of the employees; and

The parties will not engage in any industrial action in relation to the performance of any work covered by the agreement.

Disputes in relation to the above will be dealt with in accordance with the Disputes and Grievance procedure in Part 8

APPENDIX 1

Kent Transitional Program

Selection Process and Criteria for Retrenchments
OBJECTIVES

The purpose of this selection process and criteria is to provide a fair and transparent procedure to be applied in a consistent manner for all decisions regarding selecting and implementing any involuntary redundancies that occur prior to the cessation of production at Kent brewery.

It is intended that decisions identifying employees for involuntary retrenchment will be made on an objective basis as far as practicable.

To this end the process in particular will involve the following key features:

The same selection criteria being applied to all employees in the work group concerned.

Employees being advised of both the selection process and criteria before it is applied.

Employees being given the opportunity to raise queries regarding their assessment. 

PROCESS

The following process for selecting employees to take retrenchment prior to the cessation of production at Kent Brewery will apply:

Involuntary retrenchment will only occur if there are insufficient volunteers in the nominated work group concerned. Volunteers may come from other work areas subject to other employees possessing the requisite skill and competency levels to replace those employees and being willing to move to other work areas.

All employees in the work groups concerned will be assessed against the selection criteria.

Prior to the assessment process occurring employees will be advised of the intention to make a number of positions redundant. Employees will be advised of the selection criteria and process to be applied.

The assessments will be conducted by the relevant manager in conjunction with other management and/or supervisory staff as appropriate.

Employees will be rated on a scale as outlined below.

Employees will be advised of the outcome of their individual assessments and will be entitled to seek an explanation of their assessment.

Employees will then be advised whether they have been selected for involuntary retrenchment.

CRITERIA

In identifying employees for retrenchment the following selection criteria will be applied:

	Criteria
	Explanation
	Weighting

	Operational Fit
	This means that the person to be assessed must be in the applicable
	

	
	work group for that person to be included in the selection for forced
	

	
	retrenchment from that work group.
	

	Qualifications 
	Rating from 1 - 5 
	

	
	Review current qualifications in line with relevance to work area.
	50%

	
	Review current skills points. 
	

	Service
	Rating from 1 - 5
	

	
	Length of service recognises organisational knowledge, with the
	20%

	
	following bands:
	

	
	0 to 4 yrs = 1,  5 to 9yrs = 2,  10 to 14yrs = 3,  15 to 19yrs = 4,  20 plus
	

	
	yrs = 5 
	

	Attendance
	Rating from 1 - 5
	

	
	Using the number of occurrences of unscheduled absences during the
	30%

	
	last 3 years,   rank the individual according to the following bands:  0
	

	
	to 4 absences = 5,
	

	
	5 to 9 absences = 4,  10 to 14 absences = 3, 15 to 19 absences = 2,   20
	

	
	plus absences = 1
	

	
	(Unscheduled absences excludes annual leave, long service leave)
	


Each employee will then be ranked based on the score achieved on a comparative basis against the other employees in the work area and/or group. The employees with the lowest scores will be selected for involuntary redundancy in the first instance.

SUMMARY

As noted the process is intended to be as objective as practicable. It is recognized that employees may not agree with either their assessment. At the same time the Company must apply a process that is as fair and transparent as possible. The Company also must apply this in a consistent manner.

In the event that operational circumstances change during the transition period leading up to the eventual cessation of production at Kent thereby requiring a revised selection process and criteria the Company will consult with employee representatives as appropriate.

APPENDIX 2

Stable Income Plan

	Introduction
	Explanation

	
	

	The Stable income plan is a system of annualised wages
	Overtime has been the main way employees

	that is designed to remove some of the barriers to skills
	boosted or maintained earnings.  This has lead 

	sharing and an efficient operation.
	to the overtime driven culture in many of Kent

	
	Brewery’s operations.

	This arrangement will only apply to those employees
	

	already on the stable income plan. 
	Overtime can be a negative incentive because

	
	earnings can be increased though under 

	The stable income plan is based on providing an
	performance of the plant.

	annualised base rate and payment for extra production
	

	shifts.
	

	
	

	SIP Composition
	

	
	

	A person’s stable income will be paid in 26 equal
	The SIP base rate is the total of the skills rate 

	fortnightly instalments and is made up of 4 parts.
	(based on the points gained) + shift allowance.

	
	

	1. The SIP base Rate
	These include annual leave loading, disability

	
	allowance and penalty rates.

	2. Various allowances
	

	
	The SHA is compensation for the time likely to

	3. The Service Hours allowance (SHA)
	be worked in excess of an average of 35 hours 

	
	per week for absentee, learning , injury and 

	4. Production Overtime
	annual leave cover.

	
	

	
	The SHA is calculated by multiplying the SIP

	
	Base rate by the Services Hours Factor.

	
	

	
	The hours of extra production overtime worked

	
	outside normal rostered hours.

	
	

	Service Hours Factor
	Explanation

	
	

	The KSHF will be dependent on productivity.  This
	Our initial productivity target is 9000 hL per

	relationship is shown in Table 3.
	operations person per year.  The minimum 

	
	KSHF will be 15%.  For annualised 

	Productivity is calculated by dividing the previous 12
	productivities greater than 9000hL per person 

	months production by the current number of employees.  
	per year, the KSHF will be increased by 1% for 

	This will be calculated 3 monthly and the KSHF paid
	every additional 500 hL per person per year to a

	for the following 3 months.  The KSHF can go down as
	maximum of 25%.

	well as up. The minimum is 15% and the maximum will
	

	be 25%.  Productivities will be reported to employees 
	

	regularly.
	

	
	

	Productivity figures are based on beer produced to
	

	company standards for distribution and sales.
	

	
	

	
	

	Productivity can be substantially influenced by: 
	

	
	

	Major technological change (eg: high gravity brewing)
	

	
	

	
	

	Major capital expenditure* (eg: projects >$1.5m)
	

	
	

	Radical changes in work systems
	

	
	

	In the event of such circumstances, the Work
	

	Organisation Team will discuss and agree on the impact
	

	on the KSHF.
	

	
	

	(* Productivity improvements arising from currently
	

	approved projects are not affected by this clause and
	

	will contribute to the KSHF).
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	Accounted Hours
	

	
	Explanation

	Each person will have a minimum and a maximum
	

	accounted hours for each year. The minimum hours is
	The accounted hours is made up of the 

	35 x 52 = 1820. The maximum hours will vary with
	following components (see Table 4):

	work areas and is also shown in Table 2.
	Time at work

	
	Time on leave*

	
	Time on workers’ compensation

	
	Time on sick or compassionate leave*

	
	Public Holidays

	
	Learning time (up to a maximum 120)

	
	* Accrued at the rate of 35 hours per week


Appendix 2

STABLE INCOME PLAN CONT’D

	Each person in a work area team will be expected to
	Explanation

	account for a number of hours somewhere between the
	

	minimum and maximum hours each year.
	A year means a 12 month period (subject to the

	
	operation of the agreement) commencing on the

	A "swipe card" time recording system has been installed
	anniversary of the starting date of this 

	to keep track of hours. Work area teams will receive
	Agreement.

	regular printouts of the data collected by the system.
	

	
	Work area teams will need this information to

	
	help plan their rosters and call-ins etc.

	
	

	
	Detailed information on individual’s hours will 

	
	be available to work area teams only.

	
	

	Other Matters:
	Explanation

	
	

	NB: This section is only for people participating in the
	

	SIP.
	

	
	

	Superannuation:
	

	Superannuation Contributions will remain based upon
	

	the present calculation. This does not include an
	Existing leave loading accruals plus por rata to 

	allowance for overtime, penalties, etc.
	the date of changeover to the SIP will be paid.

	
	

	Annual Leave Loadings:
	

	The annual leave loading will be included in the
	

	fortnightly payments.
	

	
	

	Christmas Gift:
	

	
	

	The Christmas Gift will be paid with the first pay in
	Existing sick leave accruals will be paid to

	December each year. It will be equivalent to two weeks
	individuals at current rates at the 

	of the skills rate.
	commencement of this arrangement or at a 

	
	mutually agreed time.

	Sick Leave:
	

	
	

	Employees will be entitled to paid leave of absence
	

	when they cannot attend work due to genuine personal
	

	illness. The sick employee will continue to be paid
	

	fortnightly payments including service hours allowance.
	

	
	

	Each case will be reviewed by the work area team. The 
	

	remaining employees will organise themselves to ensure 
	

	that the work normally done by the sick employee is 
	

	carried out in accordance with team responsibilities.
	

	
	

	Workers’ Compensation
	

	Payment for absences as a result of injury at work will
	

	be based on the normal fortnightly payments including
	

	service hours allowance. The remaining members of the
	

	work area team will organise themselves to ensure that
	

	the work normally done by the absent employee is 
	

	carried out in accordance with team responsibilities.
	

	
	

	Public Holidays
	

	
	

	Public Holidays will be worked or taken in
	

	accordance with roster requirements and the relevant
	

	payment is included in the SIP. Employees who are
	

	not rostered on but work on a Public Holiday will
	

	have the hours worked counted as part of the
	

	"accounted hours".
	

	
	

	Redundancy
	

	Redundancy will be calculated based on skills rate.  This
	

	is consistent with pre-existing conditions.
	

	
	

	Accrued Leave and Termination
	

	For termination purposes, accrued annual and long
	

	service leave will be calculated based on skills rates.
	

	This is consistent with pre existing conditions.
	

	
	

	Transfers and Service Hours Factor
	Explanation

	
	

	People transferring voluntarily will accept the service
	

	hours factor in the new work area. Involuntary
	

	transferees will receive the higher service hours factor
	

	of the old and the new work areas.
	

	
	

	Learning Time for Education and Skills Development
	

	
	If learning time occurs when a person is rostered

	120 hours per year of accounted hours may be used for
	on and the work area team covers that person

	skills development leading to the gaining of
	without getting an additional person to cover,

	competencies.
	then the time does not come out of the learner’s

	
	120 hours.

	Further skills development may be pursued by people
	

	outside of their accounted hours.
	


W. R. HAYLEN  J.

____________________

Printed by the authority of the Industrial Registrar.
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Annexure B

2.  Objectives

2.1
The Parties agree to continue to develop and implement the following objectives in respect of the following key areas on the Project:

(a)
Implementation of forms of work organisation which encourage the use and acquisition of skills and continual learning;

(b)
Continued development of more effective management practices;

(c)
Continued development of communication processes, which facilitate participation by all Employers, Employees and Unions

(d)
Introduction of new technology and associated change to enhance productivity;

(e)
Improved quality of work;

(f)
Increased scope of sub-contract work packages to promote genuine skills enhancement and acquisition by Employees.

(g)
Provision of a career structure for all Employees based on skills, competencies and increased job satisfaction;

(h)
Provision of high standards of occupational health & safety on the Project;

(i)
Improved impact of the Project on the environment;

(j)
Implementation of this Award, and compliance with all relevant statutory provisions;

(k)
Elimination of unproductive time;

(l)
Improved compliance by subcontractors with the provisions of applicable awards and/or enterprise agreements and legislative requirements;

(m)
Improved wages and conditions for all employees working on the project;

(n)
Increased leisure time for employees by eliminating excessive hours of work.

(o)
Enhancing job opportunities for persons who have a legal right to work including persons who wish to take on apprenticeships or traineeships.

(p)
Encourage all employers to have Enterprise Agreements with the relevant union or unions.

3.  Definitions

"Award" means the Labor Council of New South Wales and Barclay Mowlem Construction Limited Project Award - Liverpool Hospital - New Mental Health Care Centre.

"Code of Practice" means the New South Wales Government Code of Practice for the Construction Industry.

"Employee" means a person engaged by an Employer and who performs work on the Project.

"Employer" means Barclay Mowlem Construction Limited and/or any subcontractors engaged to work on the Project.

"Enterprise Agreement" means an agreement certified under the Workplace Relations Act 1996 (Cth) or approved under the Industrial Relations Act 1996 (NSW).

"EHS&R" means Environment Health Safety and Rehabilitation.

"Environment Health Safety and Rehabilitation Policy" means either of the plan or policy devised and implemented by the Project Manager for the Project (as amended from time to time).

"Monitoring Committee" means the committee established under clause 10 of this Award.

"Parties" means the Employers, and the Unions referred to in Annexure A.

"Practical Completion" means the completion of the Project where the building is fit for occupancy and/or purpose.

"Programme Milestones" means the milestones listed in Clause 6.3 (b) and varied by the Monitoring Committee from time to time.

"Project" means the construction works contracted to Barclay Mowlem Construction Limited at 50 Goulburn Street, Liverpool (Lots 1 and 2 of DP596770), NSW.

"Project Manager" means the Project Manager appointed by Barclay Mowlem Construction Limited from time to time.

"Safety Committee" means the site safety committee formed under the Occupational Health and Safety Act (NSW) 2000.

"Unions" means each of the Unions listed in Part 2 of Annexure A.

4.  Application

4.1
This Award will apply to work done on the Project by the Employees for the period the Employer engages the Employees to work on the Project.

4.2
Where Barclay Mowlem Construction Limited engages sub-contractor/s to carry out works on the project, it shall make it a condition of any contract that it enters into with its sub-contractor/s that they will not employ or otherwise engage persons on wages and conditions, which are less favourable than those set out in this project award.

4.3
The Parties also acknowledge and agree that the terms of this Award form part of the tender conditions for subcontractor/s work on this Project

4.4
This Award is generally intended to supplement and co-exist within the terms of existing Enterprise Agreements and Awards and it’s primary purpose is to provide a framework for the Employers, the Labor Council and the Unions, to manage those issues on the Project which affect more than one Employer.

5.  Duration

5.1
This Award shall operate on and from 8th June 2004 until Practical Completion

6.  Industry Standards

6.1
Superannuation and Redundancy

(a)
The Parties acknowledge that a contribution of  $100.00 per week, or 9% of ordinary time earnings (whichever is the greater) for employees will be made to the superannuation fund nominated in the relevant industrial instruments being C+BUS; NESS; STA, TWU or other schemes approved by the Parties.

(a)
The Employers will make a contribution of $61 per week for employees into ACIRT or MERT or other schemes approved by the parties.

(c)
The  "Superannuation and Redundancy Scheme" contribution rates for Apprentices are provided for in Clause 20 Apprentices.

6.2
Top Up/24 Hour Income Protection Insurance

(a)
Each Employer will provide Workers Compensation Top-Up/24 Hour Income Accident Insurance with the CTAS scheme or other similar schemes, which are approved by the parties to this Award.

6.3
Project Productivity/Site Allowance

(a)
Subject to subclauses 6.3(b) and 6.4 the Employer will pay a Project Productivity/Site Allowance for persons engaged on the project of $1.25 per hour for each hour worked on the Project. This payment does not attract any penalty or premium.

(b)
Productivity Allowance Payment - Project Milestones

(i)
the performance payment shall relate to achievements for works completed to Project Milestones.

(ii)
the monthly reviews will certify the achievement of Project Milestones for the purpose of entitlement to the payment for works completed.

(iii)
in the event that a Project Milestone is not achieved, the Monitoring Committee shall meet to determine:

1.
The reason why the date of the relevant Project Milestone was not achieved.

2.
The action required catching up to the Project Milestone.

3.
If payment shall continue for the coming month.

(iv)
However, if in spite of the parties best efforts, a Project Milestone is not achieved for two consecutive months and there are not extenuating circumstances then the Monitoring Committee shall meet to discuss why that target has not been achieved and how best, time can be made up to ensure Project Milestone (s) are achieved.

(v)
If a Project Milestone Date is not achieved and there are not extenuating circumstance(s) acceptable to the Monitoring Committee, and then no payment will be made against achievement of that Milestone.

(vi)
If in the following period(s) work catches up to allow achievement of the subsequent Project Milestone(s) then a payment shall be made and shall include payment(s) for the preceding Project Milestone.

(vii)
The parties agree that the Barclay Mowlem Construction Limited Project Manager, in conjunction with the Monitoring Committee shall determine if the identified Milestones for the Project have been achieved.

(viii)
Project Productivity Allowance Payment Application Matrix

	Type Of Activity
	Productivity Incentive Payment

	
	Payable For

	Productive Work
	Payable

	Sick Leave
	Not Payable

	Annual Leave
	Not Payable

	Public Holidays
	Not Payable

	Rostered Days Off
	Payable

	Approved Training 
	Payable

	Jury Duty
	Not Payable

	Bereavement Leave
	Not Payable

	Inclement Weather
	Not Payable

	Any other Paid Downtime
	Not Payable


(ix)
The Liverpool Hospital - New Mental Health Care Centre Project Milestones:

The Project Milestones and Dates are as follows:

	Milestone 1
	Concrete Structure
	Target Completion Date = 29/11/04

	Milestone 2
	Building Waterproof (Windows)
	Target Completion Date = 01/04/05

	Milestone 3
	Hospital Access to Lifts 12, 13
	Target Completion Date = 28/02/05

	Milestone 4
	Don Everett Link open, new lift
	Target Completion Date = 17/04/05

	Milestone 5
	Practical Completion of Project
	Target Completion Date = 11/07/05


Note: the above dates are subject to delay in line with the Extension(s) of Time for Completion awarded under the Construction Contract.

6.4
Transport Drivers

(a)
Employees - Rates of Pay

It is further agreed that any Transport Worker carrying out work relating to the Project will be paid, in addition to his/her Award or Enterprise Agreement rate of remuneration, any applicable Project productivity allowance, provided that the driver has had a regular involvement of two (2) hours or more on any day with the project.

(b)
Contract Carrier

The Parties agree that all Contract Carriers involved in the Transport Industry shall be paid the rates of pay applicable under the Transport Industry Excavated Materials Contract Determination for the cartage of materials to, on and from the site.

(c)
GST

Rates paid to contractor’s carriers, including any applicable project productivity allowance, shall be exclusive of GST. A separate amount equal to 10% of the value of the remuneration payable shall be paid to the carrier for contracts of carriage [the GST amount]. The total fee payable to the contract carrier shall be the sum of the remuneration payable and the GST Amount.

7.  Environment, Health, Safety and Rehabilitation (EHS&R)

7.1
Induction

(a)
All Employees must attend an agreed EHS&R site induction course on commencement of engagement on site.

(b)
All transport workers involved on the project shall undertake an appropriate Blue Card Induction Program conducted by a licensed Blue Card Training Provider in conjunction with the employer and the Transport Workers’ Union.

7.2
Environment, Health and Safety Plans

(a)
All Employers must submit an environment, health safety and rehabilitation management plan. These plans should include evidence of:

(i)
risk assessment of their works;

(ii)
hazard identification, prevention and control;

(iii)
planning and re-planning for a safe working environment;

(iv)
industry and trade specific induction of Employees;

(v)
monitoring performance and improvement of work methods;

(vi)
reporting of all incidents/accidents;

(vii)
compliance verification; and

(viii)
Regular EHS&R meetings, inspections and audits of the Project.

7.3
The Safety Committee

(a)
The Safety Committee will be properly constituted with an agreed constitution. All members of the safety committee will undertake agreed Occupational Health and Safety training with Comet Training or other agreed providers.

7.4
Safety Procedures

(a)
The Parties acknowledge and agree that all Parties are committed to safe working procedures. 

(b)
If the Project Manager or the Safety Committee is of the opinion that an Employee or Employer has committed a serious breach of either the Environment Health and Safety Policy or the relevant safety management plan (or any other agreed safe working procedures), the Project Manager (or the Project Manager on recommendation from the Safety Committee) will implement disciplinary action against the Employer or Employee which may include taking all steps required to remove the Employer or Employee from the Project.

(b)
The Parties agree that pursuant to the Code of Practice, in the event that an unsafe condition exists, work is to continue in all areas not affected by that condition and those employers may direct employees to move to a safe place of work.  No employee will be required to work in any unsafe area or situation.

7.5
OH&S Industry Induction

No person will be engaged on site unless he/she has completed the WorkCover NSW Accredited OH&S Industry Induction Course.

7.6
Formwork Safety

All persons engaged on the erection or dismantling of formwork will have the relevant WorkCover Formwork Certificate of Competency.  Where an employee does not have a Certificate of Competency Comet or an agreed appropriate authority will be contacted to assess the qualifications of the relevant employee.

7.7
Temporary Power/Testing and Tagging

In order to maintain the highest standards of safety in regard to the use of electricity during construction, it is agreed that the temporary installation is installed strictly in accordance with AS 3012 (1995).  All work is to be carried out by qualified electrical tradesperson. Testing and tagging is to be carried out only by qualified electrical tradesperson.

7.8
Crane Safety

No mobile crane will be allowed on the project site unless it has been certified by Cranesafe Australia (New South Wales) or another accredited body. Such cranes will be required to display their current  "Accredited" inspection label.

8.  Dispute Resolution

One of the aims of this Award is to eliminate lost time in the event of a dispute and to achieve prompt resolution of any dispute.

8.1
Employer and Project Wide Specific Disputes

In the event of a dispute or conflict occurring specifically between an Employer and its Employees or their representative Union, in the absence of an "Enterprise Agreement" provision, the following procedure will be adopted:

Discussion between those directly affected;

(b)
Discussion between site management representatives of the Employer and the Union delegate;

(c)
Discussion between site management representatives of the Employer and the Union organiser;

(d)
Discussion between senior management of the Employer, Barclay Mowlem Construction Limited and the appropriate Union official;

(e)
Discussion between the Secretary of the relevant Union (or nominee) and Barclay Mowlem Construction Limited NSW Operations Manager (or nominee);

(f)
If the dispute is not resolved after step (e), parties to the Award may notify the dispute to the Industrial Relations Commission of New South Wales, and request that the Industrial Relations Commission of New South Wales resolve the dispute pursuant to it’s powers set out in the Industrial Relations Act 1996 (NSW).

(g)
Work shall continue without interruption or dislocation during discussion and negotiations concerning the dispute.

8.2
Demarcation Disputes

In the event that a dispute arises which cannot be resolved between the relevant Unions, the Unions agree to the following dispute settling procedure:

(a)
Work shall continue without interruption or dislocation during discussion and resolution of disputes.

(b)
Discussion between the Labor Council of New South Wales and the Unions to try to resolve the dispute.

(c)
If the dispute is not resolved after step (b), either Union may notify the dispute to the Industrial Relations Commission of New South Wales and request that the Industrial Relations Commission of New South Wales resolve the dispute pursuant to its powers set out in the Industrial Relations Act 1996 (NSW).

8.3
Procedures to prevent Disputes Regarding Non- Compliance

(a)
Barclay Mowlem Construction Limited in association with the accredited site union delegate will check monthly payments of subcontractors’ companies engaged on site superannuation, redundancy and extra insurance to ensure payments for employees have been made as required. The Barclay Mowlem Construction Limited and site delegate shall also check that employers have not introduced arrangements such as and not limited to ‘all-in’ payment and or ‘cash-in-hand’ payments, (i.e. a payments designed to avoid tax and other statutory obligations and sham subcontract arrangements.) Where such practices are identified Barclay Mowlem Construction Limited will take immediate steps to ensure that any such arrangements are rectified and that any Employee affected by any such arrangement receives all statutory entitlements.

(b)
Each subcontractor engaged on site will be specifically advised and monitored in respect of payroll tax and required to comply with their lawful obligations.

(c)
In accordance with Section127 of the Industrial Relations Act 1996, Section 175(b) of the Workers’ compensation Act 1987 or Part 5B s1G-31J of the Payroll Tax Act 1971 the principal contractor will obtain all applicable Sub-Contractors Statements regarding workers’ compensation, payroll tax and remuneration. A copy of these statements will be available on request to an accredited trade union officer or site delegate.

(d)
The union delegate or union official shall advise Barclay Mowlem Construction Limited if they believe the information, which has been provided by the subcontractor, is not correct.

(e)
Any dispute concerning non-compliance shall be resolved in accordance with the dispute settling procedures of this award.

9.  Monitoring Committee

9.1
The Parties may establish a committee to monitor the implementation of this Award.

9.2
This Monitoring Committee if established will meet at the commencement of construction and then at monthly intervals or as required during construction on the Project.

9.3
The Monitoring Committee will consider ways in which the aims and objectives of this Award can be enhanced, which may include, but not be limited to discussion of:

(a)
developing more flexible ways of working;

(b)
enhancing occupational, health and safety;

(c)
productivity plans, and

(d)
Compliance with Award and other statutory requirements by employers.

9.4
If the principles of this Award are not being followed, the Committee will develop a plan in consultation with the Parties, to implement the intent of the Award.

10.  Productivity Initiatives

10.1
Learning Initiatives

Each Employer shall be required to demonstrate to Barclay Mowlem Construction Limited implementation of commitment to skill enhancement and workplace reform while working on the Project.

10.2
Inclement Weather

(a)
The Parties to this Award will collectively proceed towards the minimisation of lost time due to inclement weather.

(b)
Further, the Parties are bound to adopt the following principles with regard to inclement weather and idle time created by inclement weather:

(i)
Adoption of a reasonable approach regarding what constitutes inclement weather;

(ii)
Employees shall accept transfer to an area or site not affected by inclement weather if, in the opinion of the Parties, useful work is available in that area or site and that work is within the scope of the Employee’s skill, competence and training consistent with the relevant classification structures (provided that the Employer shall provide transport to such unaffected area where necessary);

(iii)
Where the initiatives described in (b) above are not possible, the use of non-productive time may be used for activities such as relevant and meaningful skill development; production/upgrade of skill modules; presentation and participation in learning; planning and reprogramming of the Project;

(iv)
All Parties are committed to an early resumption of work following any cessation of work due to inclement weather;

(v)
The Parties agree the practice of "one out, all out" will not occur.

10.3
Rostered Days Off

(a)
Subject to Clause 25 a procedure for the implementation of Rostered Days Off (RDO's) will be agreed on the Project.  The purpose which is to:

(i)
increase the quality of working life for Employees; and

(ii)
Increase the productivity of the Project.

(b)
A roster of RDOs will be prepared, following consultation with the workforce and parties to this Award.

(c)
Records of each Employee’s RDO accruals will be recorded on the employees pay slip and copies made available to the Employee, the Employee’s delegate or union official upon request. It is acknowledged that different arrangements in relation to the banking of RDO's may apply to members of the CEPU.

(d)
Where practicable, Saturday work prior to the published industry RDO's will not be worked.

10.4
Maximising Working Time

(a)
The Parties agree that crib and lunch breaks may be staggered for Employees so that work does not cease during crib and lunch.  There will be no unreasonable interruption of the comfort of employees having lunch with the amenities to be maintained in a clean and hygienic state at all times.

10.5
Hours of Work

(a)
Ordinary hours of work shall be 8 hours per shift between 6.00am and 6.00pm Monday to Friday. However, ordinary hours may commence from 5.00am by agreement between the Employer, Employee and relevant Union.

11.  Immigration Compliance

11.1
The Parties are committed to compliance with Australian immigration laws so as to ensure maximum work opportunities for unemployed permanent residents and Australian citizens. Employers will be advised by Barclay Mowlem Construction Limited of the importance of immigration compliance.  Where there is concern that illegal immigrants are being engaged by an employer on the Project, Barclay Mowlem Construction Limited will act decisively to ensure compliance.

11.2
Employers are required prior to employees commencing work on-site to check the legal right of employees to work. The authorization form attached to this Award as per Annexure B will assist in providing evidence of the employee’s legal status.

12.  Long Service Compliance

If applicable, and in accordance with the NSW Building and Construction Industry Long Service Leave Act, no Employee will be engaged on site unless he or she is a worker registered with the NSW Long Service Payments Corporation. All Employers (if applicable) engaged on site will be registered as employers in accordance with the NSW Building and Construction Industry Long Service Payments Act and will strictly comply with their obligations.

13.  No Extra Claims

The Parties agree that they will not pursue extra claims in respect of matters covered by this Award (including but not limited to any claim for a disability allowance) during the term of this Award.

14.  No Precedent

The Parties agree not to use this Award as a precedent and that this Award will in no way create a claim for flow-on of on-site wage rates and conditions.

15.  Single Bargaining Unit

This Award was negotiated by the Labor Council of New South Wales on behalf of the Unions and by Barclay Mowlem Construction Limited in its own right and on behalf of the Employers.

16.  Union Rights

The Parties to this award acknowledge the right of employees to be active union members and respect the right of the union to organize and recruit employees. The Parties to this award also acknowledge that good communication between the union official, the delegate and its members is an important mechanism in assisting the parties to resolve grievances and disputes in a timely fashion.

16.1
Visiting Union Officials

(a)
Where practicable, Union officials (party to this Award) when arriving onsite, shall call at the site office and introduce themselves to a Management representative of the Employer, prior to pursuing their union duties.

(b)
Union officials shall produce their right of entry permits, if required, and observe the relevant Building Awards, the Occupational Health and Safety Act and Regulations, and other statutory/legislative obligations for entry to the site.

(c)
Union officials with the appropriate credentials shall be entitled to inspect all such wage records, other payment records and related documentation necessary to ensure that the Employers are observing the terms and conditions of this Award.

(d)
All such wages books and other payment records shall be made available within 48 hours on site or at another convenient, appropriate place, provided the Union gives notice to the Employers and the Project Manager.

(e)
Such inspections shall not take place unless there is a suspected breach of this Award, other appropriate Building Awards, Enterprise Agreements, the Industrial Relations Act 1996 (NSW), or other Employer Statutory requirements

16.2
Project Delegate/s

Parties to this Award recognise that the Project workforce will elect a Project Delegate/s who shall be the principal spokespersons for the Project workforce.

(a)
The Parties acknowledge it is the sole right of the Project workforce to elect the Project Delegate, who shall be recognised as the authorised representative of the Unions in respect of the Project.

(b)
The Project Delegate shall have the right to approach or be approached by any Employee of an Employer to discuss industrial matters with that Employee during normal working hours.

(c)
The Project Delegate shall have the right to communicate with the Project workforce in relation to industrial matters without impediment by an Employer. Without limiting the usual meaning of the expression "impediment", this provision applies to the following conduct by an Employer:

(i)
Moving the Project Delegate to a workplace or work situation which prevents or significantly impedes communication with the Project workforce;

(ii)
Changing the Project Delegate’s shifts or rosters so that communication with Employees is prevented or significantly impeded;

(iii)
Disrupting duly organised meetings.

(d)
The Project Delegate shall be entitled to represent the Project workforce in relation to  industrial matters on the Project, and without limiting the generality of that entitlement is entitled to be involved in representing the Project workforce:

(i)
The introduction of new technology on the Project and other forms of workplace change;

(ii)
Career path, reclassification, training issues; and to initiate discussions and negotiations on any other matters affecting the employment of the Employees;

(iii)
Ensuring that Employees on the Project are paid their correct wages, allowances and other lawful entitlements;

(iv)
To check with relevant industry schemes so as to ensure that superannuation, long service leave and redundancy has been paid on time.

(e)
In order to assist the Project Delegate to effectively discharge his or her duties and responsibilities, the Project Delegate shall be afforded the following rights:

(i)
The right to reasonable communication with other delegates, union officials and management in relation to industrial matters, where such communication cannot be dealt with or concluded during normal breaks in work;

(ii)
At least 10 days paid time off work to attend relevant Union training courses/forums.

(f)
The Employer of the Project Delegate shall provide to the Project Delegate the following:

(i)
A lockable cabinet for the keeping of records;

(ii)
A lockable notice board for the placement of Union notices at the discretion of the Project Delegate;

(iii)
Where practicable, and if agreed to, a Project Delegate office;

(iv)
Where a Project Delegate office is not practicable, access to a meeting room;

(v)
Use of the telephone for legitimate union business associated with the Project;

(vi)
From existing resources, and when required for legitimate union Project related business, access to a word-processor, typewriter, a photocopier, facsimile machine and e-mail.

(g)
There shall be no deduction to wages where the union requires a delegate to attend any Court or Industrial Tribunal proceedings relating to industrial matters at the workplace impacting on employees.

16.3
Union Membership

To assist properly accredited officials and workplace representatives of the union shall have the right to be provided with appropriate access to employees to promote the benefits of union membership. To assist in this process the company shall:

(a)
Encourage all current and future employees to join and remain members of the union party to this Agreement.

(b)
Supply all employees with a union application form at the same time as new employees are provided with their taxation declaration form.

(c)
Provide the union access to new employees at induction training

17.  Australian Content

The Project Manager shall endeavour to maximise Australian content in materials and construction equipment on the Project where practical and feasible.

18.  Protective Clothing

18.1
Employers will provide their Employees engaged on site with legally produced Australian made protective clothing and footwear on the following basis:

(a)
Safety Footwear

Appropriate safety footwear shall be supplied on commencement if not already provided, to all persons engaged on site and will be replaced on a fair wear and tear provided they are produced to the Employer as evidence.

(b)
Clothing

Two sets of protective clothing (combination of bib and brace or shorts, trousers and shirts) will be supplied to all persons after accumulated engagement on site of 152 hours or more and will be replaced once per calendar year as a result of fair wear and tear and are produced to the Employer as evidence.

(c)
Jackets

Each person, after accumulated employment on site of 152 hours shall be eligible to be issued with warm bluey jacket or equivalent, which will be replaced once per calendar year on a fair wear and tear basis.

18.2
In circumstances where any Employee(s) of Employers are transferred to the project from another Project where an issue of equivalent clothing was made, then such Employee shall not be entitled to an issue to this Project until the expiry of the calendar year or on a fair wear and tear basis.

18.3
Employees who receive from their Employer an issue and replacement of equivalent clothing and/or safety footwear as part of the Employer’s policy or relevant industrial instrument shall not be entitled to the provisions of this clause

18.4
Employers will consult with the Labor Council of NSW to be provided with a list of Australia Manufacturers who do not use illegal or exploited labour in the manufacturing of their work clothes.

18.5
Notwithstanding anything else contained in this clause all Transport Employees/Contractors will be supplied with Safety Footwear, 1 set of Clothing and 1 Jacket prior to the commencement of work at the site. However the Company does not need to supply the above if the said Employee/Contractor has been issued with the clothing by the Principal Contractor within the previous twelve (12) months and the Principal Contractor can substantiate that fact.

19.  Workers Compensation and Insurance Cover

19.1
Employers must ensure that all persons that they engage to work on the project are covered by workers compensation insurance.

19.2
Barclay Mowlem Construction Limited will audit Workers Compensation Certificates of Currency from each Employer engaged on site to ensure that the wages estimate and tariff declared for the type of work undertaken is correct. This information will be available to authorised Union officials on request.

19.3
Employers and their Employees must comply with the following steps to ensure expedited payment of workers compensation:

(a)
All Employees will report injuries to the project first aider and their supervisor at the earliest possible time after the injury

(b)
All Employees will comply with the requirements for making a workers compensation claim, including the provision of a Workcover medical certificate, at the earliest possible time after the injury. This information will also be supplied to the project first aid officer, and their supervisor.

(c)
In cases where the Employee is unable to comply with the above, the relevant employer will assist in fulfilling requirements for making a claim.

19.4
Employers must ensure that they are aware of and will abide by Sections 63 to 69 of the Workers Injury Management and Workers Compensation Act 1998, which provide that:

(a)
The Employer shall keep a register of injuries /site accident book in a readily accessible place on site;

(b)
All Employees must enter in the register any injury received by the Employee.  The Employer must be notified of all injuries on site immediately.  The employer must notify the insurer within 48 hours of a significant injury;

(c)
An Employer who receives a claim for compensation, must within seven (7) days of receipt, forward the claim or documentation, to their insurer;

(d)
An Employer who receives a request from their insurer for further specified information must within seven (7) days after receipt of the request, furnish the insurer with the information as is in the possession of the Employer or reasonably obtained by the Employer;

(e)
An Employer who has received compensation money from an insurer shall forward such money to the person entitled to the compensation within three (3) working days;

19.5
Where there has been a serious incident and/or accident which has resulted in a serious injury or loss of life the employer shall notify the relevant union immediately

19.6
The Employer will also complete the relevant accident notification form and send it to WorkCover.

20.  Apprentices

20.1
As part of the Project’s commitment to industry training, a ratio of one apprentice/ trainee to every five tradespersons within each Employer’s workforce is to be maintained.

20.2
The Parties acknowledge for Apprentices the superannuation contribution rate is 9% of ordinary time earnings. To be made to the superannuation fund nominated in the relevant industrial instruments being C+BUS; NESS; STA, TWU or other schemes approved by the Parties.

20.3
The minimum contribution rates for Apprentices into ACIRT or MERT or other schemes approved by the parties will be as follows:

	1st Year
	$11.00 per week

	2nd Year
	$21.00 per week

	3rd Year
	$31.00 per week

	4th Year
	$36.00 per week


All the above rates will remain fixed for the life of this Project Award

21.  Training and Workplace Reform

The Parties are committed to achieving improvements in productivity and innovation through cooperation and reform.  Employers are expected to demonstrate their commitment to develop a more highly skilled workforce by providing their Employees with career opportunities through appropriate access to training and removing any barriers to the use of skills acquired.

22.  Project Death Cover

Barclay Mowlem Construction Limited will guarantee the legal beneficiary of any employee who dies as a consequence of working on the project will be paid a death benefit of $25,000.  Such benefit shall be paid within fourteen (14) days of the production of appropriate documentation.  This payment shall be in addition to any other entitlement that might be paid to the beneficiary as a consequence of the death of the employee.

23.  Anti-Discrimination

23.1
It is the intention of the parties bound by this Award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.

23.2
This includes discrimination on the ground of race, sex, martial status, disability, homosexuality, transgender identity, responsibilities as a carer and age.

23.3
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this Award, the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this Award are not directly or indirectly discriminatory in their effects. It will be consistent with fulfilment of these obligations for the parties to make application to vary any provision of the Award, which, by its terms or operation, has a direct or indirect discriminatory effect.

23.4
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an Employee because the Employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

23.5
Nothing in this clause is to be taken to affect:

(a)
Any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
Offering or providing junior rates of pay to persons under 21 years of age;

(c)
Any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
A party to this Award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.

This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.

24.  Personal/Carers Leave

24.1
Use of Sick Leave

(a)
An Employee, other than a casual employee, with responsibilities in relation to a class of person set out in clause 24.1 (c)(ii) who needs the Employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, for absences to provide care and support, for such persons when they are ill. Such leave may be taken for part of a single day.

(b)
The Employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an Employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.

(c)
The entitlement to use sick leave in accordance with this subclause is subject to:

(i)
The Employee being responsible for the care of the person concerned; and

(ii)
The person concerned being:

a spouse of the Employee; or

a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

a child or an adult child (including an adopted child, a step child, a foster child or an ex-nuptial child), parent (including a foster parent and legal guardian) grandparent, grandchild or sibling of the Employee or spouse or de facto spouse of the employee; or

a same sex partner who lives with the Employee as the de factor partner of that Employee on a bona fide domestic basis; or

a relative of the Employee who is a member of the same household, where for the purposes of this paragraph:

"relative" means a person related by blood, marriage or affinity;

"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other: and

"household" means a family group living in the same domestic dwelling.

(d)
An Employee shall, wherever practicable, give the Employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person’s relationship to the Employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the Employee to give prior notice of absence, the Employee shall notify the Employer by telephone of such absence at the first opportunity on the day of absence.

24.2
Unpaid Leave for Family Purpose

(a)
An Employee may elect, with the consent of the Employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in 25.1 (c)(ii) above who is ill.

24.3
Annual Leave

(a)
An Employee may elect with the consent of the Employer, subject to the Annual Holidays Act 1944 (NSW), to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.

(b)
Access to annual leave, as prescribed in paragraph 24.3(a) above, shall be exclusive of any shutdown period provided for elsewhere under this Award.

(c)
An Employee and Employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.

24.4
Time-off in Lieu of Payment for Overtime

(a)
An Employee may elect, with the consent of the Employer, to take time-off in lieu of payment for overtime at a time or times agreed with the Employer within twelve (12) months of the said election.

(b)
Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.

(c)
If, having elected to take time as leave in according with paragraph 24.4(a) above, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the twelve (12) month period or on termination.

(d)
Where no election is made in accordance with paragraph 24.4(a), the Employee shall be paid overtime rates in accordance with the award.

24.5
Make-up Time

(a)
An Employee may elect, with the consent of the Employer, to work "make up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award at the ordinary rate of pay.

(b)
An Employee on shift work may elect, with the consent of the Employer, to work "make up time" (under which the Employee takes time off ordinary hours and works those hours at a later time at a later time), at the shift work rate, which would have been applicable to the hours taken off.

24.6
Rostered days off

(a)
An Employee may elect, with the consent of the Employer, to take a rostered day off at any time.

(b)
An Employee may elect, with the consent of the Employer, to take rostered days off in part day amounts.

(c)
An Employee may elect, with the consent of the Employer, to accrue some or all-rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the Employer and Employee, or subject to reasonable notice by the Employee or the Employer.

(d)
This subclause is subject to the Employer informing each Union which is both party to the Award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the Unions to participate in negotiations.

25.  Project Close-Down Calendar

For the purposes of this Award the Parties agree that the following calendar will be adopted for the Project.  The calendar has been produced with a view to maximising quality leisure time off for all employees.  Accordingly, the Parties agree that on certain weekends (as set out in the Calendar), no work shall be carried out.

Provided, however, where there is an emergency or special client need, work can be undertaken on the weekends and adjacent RDO’s as set out below, subject to the agreement of the appropriate union secretary or his nominee. In such circumstances reasonable notice (where possible), shall be given to the union (or union delegate).

Project Closedown Calendar 2004

	Saturday October 2
	No Work Saturday RDO

	Sunday October 3
	No Work Sunday

	Monday October 4
	No Work paid Labour Day Public Holiday

	*Tuesday October 5
	Paid RDO (fixed)

	
	

	*Monday November 8
	Paid RDO (flexible)

	
	

	Saturday December 4
	No Work Saturday RDO

	Sunday December 5
	No Work Sunday

	Monday December 6
	No Work paid Union Picnic Day

	*Tuesday December 7
	Paid RDO (fixed)

	Friday December 24
	Paid RDO (fixed)

	Saturday December 25
	No Work paid Xmas Day

	Sunday December 26
	No Work Boxing Day

	Monday December 27
	No Work paid Boxing Day Public Holiday

	
	

	* Friday December 31
	Paid RDO (flexible)


* Award RDO’s

Project Closedown Calendar 2005

	Saturday January 1
	No Work New Year’s Day

	Sunday January 2
	No Work Sunday

	Monday January 3
	No Work paid New Year’s Day Public Holiday

	
	

	Wednesday January 26
	No Work paid Australia Day Public Holiday

	Thursday January 27
	Paid RDO (fixed)

	*Friday January 28
	Paid RDO (fixed)

	Saturday January 29
	No Work Saturday

	Sunday January 30
	No Work Sunday

	
	

	*Monday February 28
	Paid RDO (flexible)

	
	

	Friday March 25
	No Work paid Good Friday Public Holiday

	Saturday March 26
	No Work Saturday RDO

	Sunday March 27
	No Work Sunday

	Monday March 28
	No Work paid Easter Monday Public 

	
	Holiday

	*Tuesday March 29
	Paid RDO (fixed)

	
	

	*Friday April 22
	Paid RDO (fixed)

	Saturday April 23
	No Work Saturday RDO

	Sunday April 24
	No Work Sunday

	Monday April 25
	No Work paid Anzac Day Public Holiday

	
	

	*Monday May 23
	Paid RDO (flexible)

	
	

	Saturday June 11
	No Work Saturday RDO

	Sunday June 12
	No Work Sunday

	Monday June 13
	No Work paid Queen’s Birthday Public Holiday

	*Tuesday June 14
	Paid RDO (fixed)

	
	

	*Monday July 11
	Paid RDO (flexible)

	
	

	*Monday September 5
	Paid RDO (flexible)

	
	

	Saturday October 1
	No Work Saturday RDO

	Sunday October 2
	No Work Sunday

	Monday October 3
	No Work paid Labour Day Public Holiday

	*Tuesday October 4
	Paid RDO (fixed)

	
	

	*Monday October 24
	Paid RDO (flexible)

	
	

	*Monday November 21
	Paid RDO (flexible)


	Saturday December 3
	No Work Saturday RDO

	Sunday December 4
	No Work Sunday

	Monday December 5
	No Work paid Union Picnic Day

	*Tuesday December 6
	Paid RDO (fixed)

	
	

	*Friday December 23
	Paid RDO (fixed)

	Saturday December 24
	No Work Saturday

	Sunday December 25
	No Work Xmas Day

	Monday December 26
	No Work paid Xmas Day Public Holiday

	Tuesday December 27
	No Work paid Boxing Day Public Holiday


* Award RDO’s

ANNEXURE A

PARTIES

Part 1

EMPLOYERS:

Barclay Mowlem Construction Limited and any subcontractors engaged to work on the project.

Part 2

UNIONS:

The Labor Council of New South Wales (The Labor Council)

Construction Forestry Mining and Energy Union New South Wales Branch

Communication Electrical Electronic Energy Information Postal Plumbing and Allied Services Union of Australia (NSW) Branch - Plumbing Division;

Electrical Trades Union of Australia (NSW Branch)

Transport Workers Union (TWU)

Automotive Food Metals Engineering Printing & Kindred Industries Union (also known as AMWU)

ANNEXURE B

Authority to obtain details of work rights from DIMIA

	Employee Details
	
	
	

	As specified in passport or other identity document)

	
	
	
	

	Family Name:
	

	
	
	
	

	Given Name(s):
	

	
	
	
	

	Other Name(s) used (e.g. maiden name):
	

	
	
	
	

	Date of Birth:
	
	

	
	
	
	

	Nationality:
	
	Passport Number:
	

	
	
	
	

	Visa Number: 
	
	Visa Expiry Date:

	

	I authorise the Department of Immigration and Multicultural and Indigenous Affairs (DIMIA) to release the 

	details of my work rights status (that is, my entitlement to work legally in Australia) to the named employer/

	labour supplier.

	

	I understand that these details are held by DIMIA on departmental files and computer systems.  I also 

	understand that the employer/labour supplier will use this information for the purposes of establishing my

	legal entitlement to work in Australia, and for no other purpose.

	

	Employee Signature:
	

	

	Date:

	
	
	
	

	Employer/Labour Supplier Details

	
	
	
	

	Business Name:
	

	
	
	
	

	Business Street Address:
	

	
	
	
	

	Type of Business:
	

	
	
	
	

	Name of Contact Person:
	

	
	
	
	

	Telephone:
	
	Fax:
	

	
	
	
	

	Note that the employee’s work rights status will be sent directly to the fax number given above. Please ensure 

	that this number is correct

	
	
	
	

	THE COMPLETED FORM SHOULD BE FAXED TO 1800 505 550

	
	
	
	

	IF ALL DETAILS MATCH WITH OUR RECORDS, THE EMPLOYEE’S WORK RIGHTS STATUS WILL 

	BE FAXED TO YOU WITHIN ONE WORKING DAY.


M. J. WALTON  J, Vice-President.

____________________

Printed by the authority of the Industrial Registrar.
	(365)
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REVIEWED AWARD
1.  Arrangement

GENERAL SECTION

APPLICABLE TO BOTH WAGES AND SALARIED EMPLOYEES
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G1.
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G2.
Definitions

G3.
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G4.
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G5.
Re-Organisation

G6.
Hours of Work

G7.
Shift Work

G8.
Rest Periods after Overtime

G9.
Overtime

G10.
Sunday and Holiday Rates

G11.
Special Rates

Diving Allowance

Travelling, Accommodation and Meal

Sauna, Bathing Allowance

Private Vehicle Usage Allowance

Hot Places

Lodging Allowance

G12.
Union Officials and Representatives

G13.
Dispute/Grievance Procedures

G14.
Leave

Annual

Parental

Bereavement

Sick Leave

Long Service

Family including Personal Carers’ Leave
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G15.
Annual Leave Loading

G16.
Wage/Salary Packaging

G17.
Uniforms/Clothing

G18.
Health and Safety of Employees

G19.
Policy Matters

G20.
Savings

G21.
Area Incidence and Duration

G22.
Leave Reserved

WAGES SECTION

APPLICABLE TO WAGES EMPLOYEES ONLY

W1.
Wages


W2.
Relief

W3.
Meal Allowances

W4.
Special Rates

Wet Work

Dirty Work

Handling Chemicals

Height Allowance

Confined Space

Towing Allowance

First-Aid

Applying Obnoxious Substances

Scaffolding and Rigging

Wastewater Treatment Allowance

Fire Fighting Allowance

Working in Sewers or Sewer Wells

Disability Allowance Wastewater Operations

Wastewater Operations Allowance

Stand-by

Surveillance Allowance

W5.
District  Allowances

W6.
Follow-the-Job/Depot Allowances

W7.
Service Payments

SALARIED SECTION

APPLICABLE TO SALARY EMPLOYEES ONLY

S1.
Salaries

Part A -(i) Structure A

(ii) New Positions

Part B - Structure B

Part C - General

S2.
Relief

S3.
Vacant Positions

S4.
Meal Allowances

S5.
Special Rates

First Aid Allowance

Floor Wardens

Out of Pocket Expenses

Overseers

Travelling Time and Expenses

Availability Allowance

S6.
Temporary Employees

S7.
Training and Development

Annexure A

Part (i) - Wages Rates

Part (ii) - Additional Classifications

Part (iii)

Part A - Salary Structure A Rates

Part B - Salary Structure B Rates

Special Provisions for S1 Part B

Part (iv) - Definitions

Part (v) - Incremental Progression

GENERAL SECTION - ALL EMPLOYEES

G1.  Anti-Discrimination

(1)
It is the intention of the-parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.

(2)
It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

(3)
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

(4)
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.

(5)
This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.

NOTES

(a)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in the Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."

G2.  Definitions

"Corporation" shall mean the Hunter Water Corporation.

"Union" shall mean the Australian Services Union NSW/ACT Services Branch - Hunter Water Division.

"Wages employee" shall mean an employee engaged as such and paid on a weekly basis.

"Salaried employee" shall mean an employee engaged as such and paid on a fortnightly basis.

"Craft Union" shall mean

Construction Forestry Mining and Energy Union

Automotive Food, Metals, Engineering Printing & Kindred Industries Union

Electrical Trades Union of Australia NSW Branch

as appropriate.

"Divisional Manager" shall mean an employee who has been appointed as such to manage an identified strand of functions, which have been grouped together by the Corporation for administrative purposes.

G3.  Contract of Employment

(i)
The following forms of employment are available

Full-time Regular Employment

For continued ongoing full-time employment with the Corporation.

Regular Part-time Employment

For continued ongoing employment working less than the full-time hours per week for the position.

Temporary Full-time Employment

For a "fixed-term" of full-time employment of two (2) weeks or more.

Temporary Part-time Employment

For a "fixed term" of part-time employment (less than the full-time hours per week for the position) for two (2) weeks or more

Casual Employment

For short term engagements of less than two (2) weeks duration.  Minimum payment of four (4) hours pay for each start (employment terminated at the end of each shift).

(ii)
Period of Notice

(a)
Except for casuals, employment shall be terminated by giving the required period of notice on either side or by the payment or forfeiture as the case may be, of wages/salary for the period of required notice.

(b)
For the purposes of sub-section (a) above, the required period of notice is:-

(1)

	Employees period of continuous service
	Period of Notice

	Not more than 1 year
	At least 1 week

	More than 1 year but not more than 3 years
	At least 2 weeks

	More than 3 years but not more than 5 years
	At least 3 weeks

	More than 5 years
	At least 4 weeks


(2)
provided that, the period of notice is increased by one (1) week if the employee has completed at least two (2) years continuous service and is over 45 years of age.

(iii)
Termination of employment by the Corporation will not be harsh, unjust or unreasonable.

(iv)
Employees shall attend and perform such work as the Corporation shall from time to time reasonably require and except as otherwise provided by this Award, an employee shall lose pay for the actual time of any such non-attendance or non-performance.

(v)
For the purpose of meeting the needs of the industry the Corporation may require any employee to work reasonable overtime including work on Saturdays, Sundays and Holidays and shift work at the rates prescribed by this Award.

(vi)
The absence of an employee from work for a continuous period exceeding ten (10) working days without notification to the Corporation shall be prima facie evidence that the employee has abandoned employment. Following the expiration of ten (10) working days, the Corporation shall, in writing, inform the employee that employment will be terminated from the date of the first day of absence unless the employee furnishes a reasonable explanation for such absence. When an employee fails to respond to such notice within a further period of five (5) working days, termination of employment shall be automatic from the first day of absence.

(vii)
The Corporation may direct an employee to carry out such duties as are within the employee’s skill, competence and training.

(viii)
The Corporation shall have the right to suspend an employee for refusal of duty or misconduct on the part of the employee and to deduct payment for any day or portion of a day during which the employee is so stood down. Provided that no employee shall be suspended before an adequate investigation of the circumstances of the alleged offence has been made, the immediate salaried supervisor in the section to which the employee is attached shall make any decision as to the suspension of the employee following consultation with the Section Head.

(a)
Where an employee has been suspended, he/she is entitled to lodge an appeal with the Employee Services Section and a conference will be convened immediately between the Corporation and relevant Union.

(b)
Should the appeal demonstrate that the employee was not guilty of the offence such employee shall receive payment from the time of suspension.

(c)
Nothing in this section restricts the rights of the parties to pursue the issue through the Grievance/Dispute Procedures of this Award after the above procedures have been followed.

This clause shall not affect the right of the Corporation to dismiss an employee without notice for refusal of duty or misconduct and in such cases the wages/salary shall be payable up to the time of dismissal only, provided that:-

An employee who allegedly committed one (1) of the aforementioned offences, shall be stood down without loss of pay by the Corporation and an investigation of the alleged offence carried out immediately by the Corporation before any decision as to the dismissal of an employee without notice is made; provided that where the investigation demonstrates that the employee was guilty of the offence then he/she shall not be entitled to payment for the period he/she has been stood down.

Where such allegations are brought against an employee, he/she is entitled to be represented by an accredited representative of the relevant Union.

(ix)
The Corporation shall not make any deduction from wages/salary for time lost owing to weather conditions provided that the employee:-

(a)
shall continue working until such time as the Supervisor on the job orders work to cease;

(b)
shall stand by as directed by the Supervisor on the job;

(c)
shall stand by  until work has been officially abandoned for the day.

(x)
Where a wages employee relieves in a salaried position, he/she shall come under the general conditions of employment applicable to that position.

G4.  Casual and Part-Time Employment

(i)
Casual employees (day workers)

(1)
A casual employee shall be paid for not less than four (4) hours work for each engagement.

(2)
An employee should not be required to work more than five (5) hours without a meal break, such meal break shall be of 1/2 hour duration and unpaid. Employees shall not be required to take their meal break at their work station.

If employed for seven (7) hours or more on any one day, the employee will be entitled to a 10 minute paid morning and afternoon tea break.

(3)
The working of overtime by a casual employee will be restricted to circumstances where the employee volunteers to work such overtime and overtime payment will be calculated on the loaded base rate for casuals.

(4)
Casual employees shall be paid a loading of 20% in addition to their normal hourly rate.

The 20% loaded pay rate shall be inclusive of payment in lieu of entitlements to the provisions of:-

Clause G10 - 

Sundays and Public Holidays

Clause G14 -

Aborigines National Day

Bereavement Leave

Long Service Leave

Parental Leave

Sick Leave

Family including Personal/Carers Leave

Clause G19 - All listed leave entitlements

(5)
For Salaried employees the normal hourly rate shall be calculated as follows:-

	Annual Salary of Classification
	X
	a

	b X c
	
	


Where:-

"a" is the number of days in a fortnight, i.e. 14

"b" is the number of days in the year, i.e. 365.25,  and

"c" is the number of hours in a fortnight

(6)
The offer of overtime will be made to regular and temporary employees in preference to a casual employee where it is both appropriate and practicable to do so.

(7)
At the completion of each engagement, a casual employee will be paid annual leave entitlements calculated at 1/12 of earnings based on the loaded base rate for casuals.

(8)
Casual employees will only be engaged to provide temporary assistance of less than two (2) weeks duration for each engagement and will not be employed to work fixed and regular hours for periods of two (2) weeks or more where temporary employment is available to the Corporation.

(9)
The relevant Unions shall be notified in writing on a quarterly basis of the numbers, classifications and sections in which casuals have been employed.

(10)
Prior to the engagement of a casual employee, preference will be offered to any existing employee who is available and competent to undertake the work.

(11)
Limitations:-

The total number of hours worked by one or any number of casual employees employed in an identified section/department/ business unit or the like shall not exceed 25% of the total hours for the week worked by regular and/or temporary employees engaged in such work places.  This limitation will not prevent the engagement of a casual employee (being the only casual employee in the section) to work in a particular section for a period of up to two (2) weeks duration.

(ii)
Part-time employees

(a)
A part‑time employee shall mean an employee who is employed to work set and regular hours which are less than the hours worked by regular full-time employees employed by the Corporation.

(b)
The span of ordinary hours of work shall be the same as those prescribed for full-time employees of the same classification.

(c)
Part‑time employees whose scheduled hours are five (5) or less per day, are not entitled to meal breaks but will be entitled to morning and afternoon teas if their scheduled hours cover the normal time of taking such teas within that section.

(d)
Notwithstanding any other provision of this Award, part-time employees shall be eligible for all leave prescribed by this Award on a pro rata basis relative to the employees scheduled hours and/or days of work.

Public Holidays falling on a scheduled working day will be paid at ordinary time rates unless the employee is required to work, in which case the provisions of sub-clause (ii) of Clause G10 (Sundays and Public Holidays) will apply.

Where an employee has worked both full and part-time, the leave entitlement shall be paid on the proportion of part-time and full-time service during the relevant period.

(e)
Overtime shall not be payable until the standard full-time hours per day for the classification are exceeded or time is worked outside the span of ordinary hours.

Provided that where the standard full-time hours per day for the classification are exceeded or for work outside the span of ordinary hours, overtime shall be paid in accordance with this Award.

The working of additional hours (excluding overtime) by a part-time employee will be restricted to exceptional circumstances and where the employee volunteers to work the additional hours (excluding overtime).

G5.  Re-Organisation/Consultation With Unions

(i)
On any major re-structures, the Corporation shall consult with the relevant Unions and consider their representations prior to making a final decision.

(ii)
The procedure shall be as follows:-

(a)
When the proposals are fully developed by the Corporation, the relevant Unions shall be provided with details of the proposed re-structure at an information session.

(b)
Fourteen (14) calendar days from receipt of the details, the Unions shall respond setting out any matters of concern.  These issues shall be directly related to the restructure.

(c)
The Corporation, on receipt of the Unions response, shall arrange a meeting within fourteen (14) calendar days to confer on the issues, after considering the issues raised by the relevant Unions.

(d)
During the ensuring fourteen (14) calendar days the parties shall endeavour to resolve all outstanding issues.

(e)
After this procedure has been followed the Corporation shall proceed to implement the re-structure, incorporating any variations adopted as a result of the Unions representations.

(f)
Nothing in this Award shall affect the rights of the parties at any time to notify the Industrial Registrar of the existence of a dispute pursuant to the provisions of the Industrial Relations Act 1996.

G6.  Hours of Work

(i)
35 Hour Week Employees

(a)
Subject to sub-clause (ii) of this clause, the ordinary hours of work shall be thirty five (35) hours per week to be worked seven (7) hours per day between the hours of 7.00 am and 5.30 pm, Monday to Friday inclusive.  However, where there is mutual agreement between the employee and the immediate supervisor, the ordinary hours of work may be worked between the hours of 7.00 am and 7.00 pm.

Provided further that, where the Corporation agrees, an employee may elect to work his/her ordinary hours of work outside the normal span of hours without attracting shift penalty rates.

The Corporation may direct an employee to vary his or her starting and finishing times within the span of hours covered by this Agreement subject to the employee being given at least seven (7) days notice of the required change.

(b)
Lunch breaks for thirty-five (35) hour week employees shall be taken between the hours of 12 noon and 2.00 pm (at regular rostered periods approved by their section supervisor). Lunch breaks of thirty (30) minutes, forty-five (45) minutes or one (1) hour must be taken.

No employee shall be required to work longer than five (5) hours without a lunch break (see clause G8 (vi)).

(c)
All employees will be allowed a break of ten (10) minutes for morning tea to be taken in or about their places of work.

All employees will be allowed afternoon tea without interruption to normal duty at their places of work where possible.

(d)

(1)
The following schemes are available: either a twenty (20) or nineteen (19) day four‑week period or a nine (9) day two-week period.  The nineteen (19) day four-week period involves working an additional twenty five (25) minutes each day. This entitles an employee to one (1) day's rostered leave.

The nine (9) day two-week period involves working an additional fifty five (55) minutes each day. This entitles the employee to one (1) day's rostered leave.

Operation:

Choice of Working Hours -

The twenty (20) day period involves working seven (7) hours per day (four-week period).

The nineteen (19) day period involves working seven (7) hours twenty five (25) minutes per day (four-week period).

The nine (9) day period involves working seven (7) hours fifty five (55) minutes per day (two-week period).

Employee choice between these schemes is subject at all times to the following:

that normal working function of the section is not adversely affected;

that inconvenience is not experienced by the public;

that the employee concerned does not have a poor record for absenteeism or punctuality.

The Corporation shall not change an employee's choice of scheme of working hours once elected by an employee unless the employee so agrees, other than by agreement with the Union, or, failing agreement with the Union, subject to the approval of the Industrial Commission or the Conciliation Committee for the industry.

(2)
Subject to the provisions of paragraph (a) of this subclause, employees must submit to their section supervisor prior to the commencement of each four (4) week cycle, nominations for rostered days off. Subject to work requirements, the appropriate Manager will give approval to the nominated rostered days off.

(3)
Subject to the provisions of paragraph (a) of this subclause employees may only change the nominated rostered day off if their supervisor considers that it is warranted. Such approval shall not be unreasonably withheld.

(4)
Employees may only change from that scheme already nominated (to the nineteen (19) or nine (9) day scheme), at the beginning of a four (4) week cycle. A time slot of working hours must be selected.

Employees may change to the twenty (20) day scheme at any time, but will have roster day off entitlements reduced unless a four (4) week period is completed.

(5)
Each day that an employee fails to work the additional twenty five (25) or fifty five (55) minutes, roster day off entitlements will be affected. Following the accumulation of nine (9) such days, leave entitlements under a nineteen (19) day month, will be reduced to half day. In this case, employees must work for 3.5 hours on that day, either in the morning or afternoon, consistent with normal starting or finishing times.  No lunch break will be taken.

(6)
Employees working a nine (9) day fortnight who accumulate ten (10) such days will only be entitled to one (1) rostered day during the next four (4) week period.

A.
Subject to subclause 2 hereof, rostered day off entitlements will not be reduced when an employee is absent on authorised leave for portion of the period covered by his/her roster cycle. All other absences will lead to a reduction.

B.
Rostered days off will not accrue for periods of leave without pay in excess of one (1) day.

C.
Rostered days off will not accrue when an employee is absent on authorised leave (excluding Annual Leave) for the full period covered by his/her roster cycle.

(7)
Employees who resign from the Corporation will be paid any roster day entitlement that has accumulated.

(8)
The attendance year is divided into thirteen (13) periods of four (4) weeks and absences accumulated at the end of the thirteenth attendance period will not be carried forward into the following attendance year.

(ii)
38 Hour Week Employees

The ordinary hours of work for all full-time wages employees and the following classes of full-time salaried employees shall be thirty eight (38) hours per week worked in accordance with the following provisions for a four (4) week work cycle.

All designated field supervisors including:-

Contract Co-ordinator Operations

Field Supervisor (Civil) Operations

Field Supervisor (EMM) Operations

Compliance Officer Operations

Telemetry Systems Officer Operations

Field Auditor

Fleet Services Co-ordinator Operations

Inspector

Foreman

Day Workers and Shift Workers

(a)

(1)
Fixed and Regular Standard Roster Day Off

The ordinary working hours shall be worked as a nineteen (19) day four (4) week cycle of eight (8) hours each day with .4 of one hour of each day worked accruing as an entitlement to take the standard roster day off (as adopted by the Building Trades Group) in each cycle as a day off paid for as though worked.

The span of working hours for day workers shall be Monday to Friday inclusive between the hours of 7.00 am and 5.30 pm as directed by the Corporation.

(2)
Fixed and Regular Alternate Roster Days Off

Provided that to accommodate the service to be provided to the community, employees will, where necessary, take an agreed alternate day off so that the service is available each day Monday to Friday inclusive (Public Holidays excepted) that would be provided on an ordinary working day.

(3)
Employees Recalled to Work on a Scheduled Roster Day Off

An employee recalled to work on a roster day off without being notified prior to ceasing work on the last ordinary working day, shall be paid overtime rates for time worked as though the work had been performed on a Saturday.  Payment for the roster day off is made separate and in addition to the payment made for overtime worked.

(b)
Where the standard roster day off or agreed rostered day prescribed by sub-paragraph (a) (1) above falls on a Public Holiday, the next working day shall be taken in lieu of the rostered day off, provided that by agreement in special circumstances another day may be substituted in that or the next four (4) week cycle.

(c)
Each day of paid leave taken and any Public Holiday occurring during any cycle of four (4) weeks shall be regarded as a day worked for accrual purposes. No other leave taken will be regarded as time worked for accrual purposes.

(d)
An employee who has not worked a complete nineteen (19) day four (4) week cycle shall receive pro rata accrued entitlements for each day worked or regarded as having been worked in such cycle, payable for the rostered day off or, in the case of termination of employment, on termination.

(e)
Two (2) breaks per day will be allowed off for day workers other than shift workers.  The first break of twenty (20) minutes duration to be counted as time worked to be commenced at or within three (3) hours of commencing work.  The second break of thirty (30) minutes duration to be commenced at or within six (6) hours of commencing work.  These breaks shall be in substitution of morning and afternoon tea and lunch breaks.

(f)
No relief payment will be made to an employee whilst relieving a person who is absent on rostered leave.

(g)
Provided, however, that notwithstanding anything mentioned elsewhere in this clause:-

(1)
The starting and finishing times of employees wherever practicable shall be mutually agreed upon by the relevant Union and the Corporation.

(2)
Where it is necessary, the starting and finishing times for day workers may be varied between 6.00 am and 7.00 pm in cases of exigency or in other situations following prior agreement between the field supervisor and employees on the job, without liability on the part of the Corporation to pay overtime.

The term "exigency" shall be taken to mean:-

(A)
where the work is dependent on the flow of tides;

(B)
where ordinary working hours cannot be worked owing to heavy traffic;

(C)
where the transport facilities are not convenient for working the ordinary hours.

(iii)
All Employees

(a)
Flexible Arrangements (Employee Requests)

In lieu of the employees scheduled roster day, the employee may take an alternate roster day off (subject at all times to section operational requirements) on any working day, within the same roster cycle.  This alternate RDO must be mutually agreed between the employee and the supervisor on the job or by agreement the employee may have the roster days banked to be taken at some future time.

Generally employees are expected to take scheduled roster days when they are due and employees who do not avail themselves of scheduled roster days will not accrue in excess of five (5) days.

(b)
Flexible Arrangements (Management Requests)

Where work requirements do not allow the taking of a roster day as scheduled, the employee will have the option of taking an alternate day within the same roster period as agreed between the employee and his/her supervisor, (such agreement shall not unreasonably be withheld) or having the roster day banked to be taken at some future time.

Management will only request an employee to defer taking a RDO in special or emergency circumstances. Requests by Management for an employee to defer the taking of a scheduled roster day off must be in writing.

The Corporation will take all reasonable steps to ensure that the total roster days banked does not exceed five (5) days, however, where the bank of roster days unavoidably exceeds five (5) days, the employee will not have a limit placed on the number of days which can accrue as a result of such management requests.

Any roster days accumulated as a result of management requests will be taken within a time frame mutually agreed between the supervisor and the employee.

(c)
Sick when on RDO

An employee who is sick on a roster day off, to claim a substitute day off, shall where practicable notify their supervisor within four (4) hours of normal starting time on that day.

(d)
Make-up Time

Subject to Section/Business Unit convenience and approval by the relevant manager, an employee may take time off during ordinary hours and work these hours at a later time which fall during the spread of ordinary hours provided in the Award at the ordinary rate of pay

G7.  Shift Work

(i)
For the purpose of this clause -

"Afternoon shift" means any shift finishing after  7.00 pm  and at or before midnight.

"Night Shift" means any shift finishing subsequent to midnight and at or before 7.00 am.

Thirty (30) minutes shall be allowed to 38 hour week shift workers each shift for a meal which shall be counted as time worked subject to the employee being immediately available at the work location according to the exigencies of the work.

35 hour week employees engaged on shift work shall take unpaid meal breaks of thirty (30) minutes, at regular rostered periods approved by their section supervisor.

Tea Breaks: A tea break of ten (10) minutes during the periods both before and after the meal break shall be allowed to each shift worker, such break to be counted as time worked, subject to the employee being immediately available at the work location according to the exigencies of the work.

(ii)
Shift workers whilst on afternoon shifts shall be paid for such shift 17 ½ per cent more than their ordinary rate of pay  and whilst on night shift shall be paid for such shift 22 ½ per cent more than the ordinary rate of pay.

(iii)
Saturday rates for Shift Workers (including seven (7) day roster employees)

For an ordinary shift performed on Saturdays, Shift Workers shall be paid a minimum of time and one half.

Such extra rate shall be in substitution for and not cumulative upon the shift premiums prescribed in sub-clause (ii) of this clause.

(iv)
Sunday and Holiday rates for Shift Workers (including seven (7) day roster employees)

Ordinary shifts performed on a Sunday or Holiday shall be paid in accordance with Clause G10 - Sunday and Holiday Rates.

Such extra rate shall be in substitution for and not cumulative upon the shift premiums prescribed in sub-clause (ii) of this clause.

Shift workers rostered off duty on a public holiday shall be paid at single time rates for such holiday.

(v)
Shift Workers - Change of Shift or Roster

Except as provided hereunder, a Shift Worker who is required to change from one shift to another, shall where practicable, be given twenty four (24) hours’ notice of the proposed change. Where this notice is not given by the Corporation, overtime rates shall be paid for the ordinary time so worked (plus the addition of shift allowance) until the expiration of such twenty four (24) hours.  Provided that:-

(a)
a Shift Worker transferred from one roster to another shall, in respect of the first day upon which he/she is required to work the new roster, which day would have been his/her day off on the old roster, be paid at the rate of double time;

(b)
shifts so worked shall be regarded as forming part of the employee’s ordinary week’s work.

(vi)
Shift Workers Transferred to Day Work

Except as provided hereunder, a shift worker who is transferred to day work shall, where practicable, be given twenty four (24) hours’ notice of the proposed change. Where this notice is not given by the Corporation, overtime rates shall be paid for the ordinary time so worked until the expiration of such twenty four (24) hours from the time of notification. Provided that:

(a)
shifts so worked shall be regarded as forming part of the employee's ordinary week's work;

(b)
this provision shall not apply to work performed on Saturdays, Sundays and Holidays.

(vii)
Day Workers Transferred to Shift Work

When a day worker is called upon to temporarily transfer to shift work or relieve a roster employee, the employee shall be paid for the first one (1) and up to five (5) afternoon and/or night shifts worked at the rate of time and one half for time worked on such shifts. Should the employee be called upon to work for more than five (5) shifts for which these penalty rates have applied, the foregoing provisions of the regular roster shall apply. Provided that:

(a)
an employee shall be paid at overtime rates for any afternoon or night shift upon which the employee is employed as a shift worker under this subclause in respect of which the employee has not been given at least twenty four (24) hours notice;

(b)
shifts so worked shall be regarded as forming part of the employee's ordinary week's work.

(viii)
For the purpose of this clause, any shift, the major portion of the ordinary hours of which are worked on a Saturday, Sunday or Public Holiday, shall be deemed to have been worked on a Saturday, Sunday or Public Holiday and shall be paid for as such.

(ix)
Where a shift worker fails to report for work, the shift worker from the preceding shift may be required to remain at work and shall be entitled to claim overtime payment in accordance with this Award.

G8.  Rest Periods After Overtime

An employee required to continue work for seven (7) hours or more after his/her proper ceasing time shall be entitled to a rest period of ten (10) hours before again commencing his/her next ordinary shift, and be paid for any working time lost at ordinary rates.

Employees recalled to work after ceasing work, who work for more than a total of four (4) hours in any 12 hour period and finish on the last occasion at a time which does not allow the employee to have a seven (7) hour rest period before their next normal starting time, will be entitled to a rest period of ten (10) consecutive hours. Employees will be paid for any working time lost.

If any employee is directed to resume or continue work without having had the required rest period, the employee shall be paid at overtime rates until released from duty, and shall then be entitled to be absent until the employee has had a rest period of ten (10) consecutive hours without loss of pay for ordinary working time occurring during such absence.

The provisions for rest periods shall apply in the case of shift workers as if eight (8) hours were substituted for ten (10) hours when overtime is worked:

(a)
for the purpose of changing shift rosters; or

(b)
where a shift worker does not report for duty and a day worker or a shift worker is required to replace such shift worker;

(c)
where a shift is worked by arrangement between the employees themselves.

G9.  Overtime

(i)
Subject to Clause (i)(a) Hunter Water may require an employee to work reasonable overtime at either overtime rates or as otherwise provided in this award or registered agreements.

(a)
An employee may refuse to work overtime in circumstances where the working of such overtime would result in the employee working hours which are unreasonable.

(b)
For the purposes of clause 1.2 what is unreasonable or otherwise will be determined having regard to:

(1)
any risk to employee health and safety;

(2)
the employee’s personal circumstances including any family and carer responsibilities;

(3)
the needs of the workplace or enterprise;

(4)
the notice ( if any ) given by the employer of the overtime and by the employee of his or her intention to refuse; and

(5)
any other relevant matter.

(ii)
Overtime shall mean all time worked in excess of the ordinary hours prescribed by this Award.

Subject to Clause G10 (Sundays and Public Holidays) employees shall be paid all time worked in excess of or outside the ordinary working hours prescribed by this Award at the rate of time and a half for the first two (2) hours and double time thereafter with the exception that all work performed after 12 noon on Saturday shall be paid for at the rate of double time.

For the purpose of this clause, ordinary hours shall be taken as being inclusive of time worked for rostered day off accrual purposes.

(iii)
Recalled to Work Overtime

Employees recalled from their residence after the usual ceasing time and before 6.00 am on the next working day shall be paid for all time worked outside normal working hours at overtime rates with a minium payment of four (4) hours, such payment to cover any subsequent call within that four (4) hours. The time in each case will be computed from the employees home to work and return.

(iv)
Planned Overtime (notified prior to ceasing work on the last ordinary shift)

(a)
Day workers shall be paid a minimum of four (4) hours, at overtime rates for planned overtime worked on a Saturday, Sunday or Public Holiday.

(b)
Shift workers shall be paid a minimum of four (4) hours, at overtime rates for planned overtime worked on a roster day off in accordance with the normal shift roster.

(v)
Shift Workers

Shift workers for all time worked:-

(a)
in excess of the ordinary working hours prescribed by this Award; or

(b)
on more than eleven (11) ordinary shifts in twelve (12) consecutive days; or

(c)
on a rostered shift off;

shall, subject to Clause G10 - (Sundays and Public Holidays) be paid at the rate of time and one half for the first two (2) hours and at the rate of double time thereafter. This sub-clause shall not apply when the time worked is:-

(1)
for the purpose of effecting the customary rotation of shifts; or

(2)
by arrangement between the employees themselves.

(vi)
Overtime Limitations

(a)
Salaried employees whose salary, or salary and allowances exceeds the salary for salary point 27 shall not be entitled to payment for overtime except in exceptional circumstances as approved by the relevant Executive Manager, with such authorised payment of overtime paid at the salary for salary point 27.

(b)
Entitlements to overtime payments will lapse if claims are not received within three (3) calendar months of the overtime being worked.

(vii)
Working through lunch breaks

An employee who is directed to work during the recognised meal break shall be paid overtime rates until the employee is released for a lunch break which shall be taken without loss of pay.

(viii)
Time off in lieu of pay for Overtime

(a)
An employee may elect, with written consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within twelve (12) months of the said election.

(b)
Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.

(c)
If, having elected to take time off as leave in accordance with sub-clause (a) above, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the twelve (12) month period or on termination.

(d)
Where no election is made in accordance with sub-clause (a) the employee shall be paid overtime rates in accordance with the award.

G10.  Sundays and Public Holidays

(i)
Subject to the following provisions, employees shall be entitled to the following Public Holidays without loss of pay:  New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Labour Day, Queen’s Birthday, Bank Holiday (first Monday in August), Show Day (local fixture), Christmas Day, Boxing Day or any days in lieu thereof, together with all other gazetted holidays proclaimed to operate throughout the State.

(ii)
All time worked on any Public Holiday shall be paid for at the rate of double time and one half until released from duty. [See Clause G9 iii(a)].

(iii)
All time worked on Sunday shall be paid for at the rate of double time until released from duty.

(iv)
Picnic Day

Picnic Day shall be that day approved by the Corporation to be the Picnic Day. 

Leave of absence shall be granted to employees subject to the following conditions:-

(a)
Relevant Managers determine that the employee can be spared from duty that day, having first considered the requirements of service to the public, and any special or urgent work required.

Employees not required to work must take the approved Picnic Day.

(b)
Those employees required to work will be paid ordinary time and shall be allowed a day off in lieu at a later date provided that such day taken off in lieu must be taken within four (4) months or entitlement forfeited.

(v)
August Bank Holiday and Local Show Day

A day's leave of absence in lieu of August Bank Holiday and local Show Days shall be granted to each employee on an individual basis.  They shall be allowed a day off in lieu which must be taken within four (4) calendar months of the respective entitlement date, subject to the following conditions:-

(a)
All sections will be adequately staffed on any one day to ensure provision of services.

(b)
Those employees scheduled to work on the gazetted day will be paid ordinary time except as otherwise prescribed in sub-clause (vii) hereof.

(c)
Show Day shall not be granted more than once per annum to an employee.

(vi)
Where an employee is absent from his/her employment on the working day before or the working day after a public holiday without reasonable excuse or without the consent of the employer, the employee shall not be entitled to payment for such holiday.

(vii)
Shift Workers rostered to work on Public Holidays shall be required to work in accordance with the roster. Payment will be made at the rates prescribed for Sunday and Holiday Rates and the employee will not be entitled to time off in lieu.

(viii)
Public holidays or time in lieu are not available to employees on approved long service leave or parental leave (with or without pay).

(ix)
Employees participating in the Inter-City Sport Club activities as well as those desirous of attending the local Show activities shall be afforded every opportunity to take the day appropriate to those activities subject to section work requirements.

G11.  Special Rates

(i)
Diving Allowance

In recognition of the skills associated with diving work following requisite training and associated duties of pre-dive planning and the selection and care of equipment, an allowance of $1,000.00 per annum (to be reviewed annually) shall be paid to employees who:-

(a)
are in possession of the appropriate agency, Class 3 Certificate of Competency; and

(b)
are nominated on the Corporation's panel of divers to undertake underwater diving activities.

An allowance of $465 pa (to be reviewed annually) will apply to trainee Divers nominated on the panel.

This allowance shall only be maintained whilst the employee involved indicates preparedness and fitness to continue such duties.

The payment of this allowance does not affect the employee's right to decline diving duties provided an acceptable reason is given. However, such payment would discontinue if and when an employee indicated that he or she no longer wished to participate in such activity.

An allowance of $1.27 cents per 0.3 metres of total depth will be paid to the above employees when diving at a depth in excess of fifteen (15) metres. Such allowance to be paid once only per day as a daily allowance when incurred.

(ii)
Travelling, Accommodation and Meals

(a)
When an employee is required to travel on Corporation’s business and returns to work or home the same day, (not including journeys to and from the employee’s regular depot), actual and necessary expenses other than meal expenses shall be reimbursed.

(b)
When employees are required to proceed on duty from the place of work at which they are depoted, on journeys from which they cannot return to that place of work or home on the day of departure, the employee shall be entitled to the following allowances which will be subject to an annual review:-

(1)
When required to stay overnight in a Capital City or in Canberra $245.55 per day.

(2)
When required to stay overnight other than in a Capital City or Canberra $151.75.

(3)
For the purposes of claims at the set rate under subparagraph (1) and (2) above, the allowance only applies for absences of 24 hours‘ duration and which involve an overnight stay. Nevertheless payment of the appropriate allowance may be made where the employee satisfies the Corporation that, despite the period being of less than 24 hours’ duration, expenditure for accommodation and three meals has been incurred. Where an employee is unable to so satisfy the Corporation or where some part day travel at the end of the trip is involved, the allowance payable for part days of travel shall be limited to the actual expenses incurred during such part day travel.

(4)
When expenses unavoidably exceed the allowance, the actual cost shall be paid by the Corporation subject to the approval of the relevant Manager. Such approval shall not unreasonably be refused on production of receipts.

(c)
The Corporation reserves the right to have regard to the standard of accommodation used and available in the area, and for the approval of upper limits of the cost of such accommodation and meals where receipts are provided and actual expenses are claimed

(iii)
Sauna Bathing Allowance

A sauna bathing allowance will be paid to any employee who comes into contact with sewage to the extent that it attaches to the employee's clothing or person. The amount of the allowance will be $7.12 per week where contact with sewage is on a regular basis, i.e. three (3) or more days per week, and where contact is less than three (3) days per week, the allowance will be $3.57 per week.

(iv)
Private Vehicle Usage Allowance

An employee who, with the prior approval of their relevant Manager or immediate Supervisor uses a privately-owned motor vehicle in the course of or in connection with employment, shall be paid for such casual use in accordance with the following rates which will be reviewed annually:-

	
	<1600 cc
	>1600 cc < 2700 cc
	> 2700 cc

	Specified Journey Rate (
	21.5 c
	25.5 c
	27.5 c

	Official  Business Rate (
	51.6 c
	72.0 c
	77.4 c


Specified Journey Rate

This rate is payable where other transport is available to permit travel within a reasonable time but the employees elect the use of a private motor vehicle in connection with official or approved travel. 

Official Business Rate

This rate is to be paid to employees who use a private motor vehicle in the performance of their duties and the following conditions are met:

no official vehicle is available;

no public or other transport is available to permit travel within a reasonable time and at a reasonable cost; and

the use of the employee’s private motor vehicle is essential to, or necessary for the economic performance of the employee’s duties.

(v)
Hot Places

(a)
An employee working for more than one (1) hour in the shade in places where the temperature is raised by artificial means to between 46 - 54o C shall be entitled to 53 cents per hour extra.

(b)
An employee working for more than one (1) hour in the shade in places where the temperature is raised by artificial means to more than 54o C shall be entitled to 61 cents per hour extra provided that where work continues for more than two (2) hours in temperatures exceeding 54o C employees shall be entitled to twenty (20) minutes rest after each two (2) hours work without deduction from pay.

(c)
Employees working in tanks, reservoirs and pipes where weather conditions raise the temperature shall be treated as though the temperature had been raised by artificial means.

(vi)
Lodging Allowance - Chichester Dam

Where the Corporation requires an employee to lodge at the Corporation’s quarters provided at Chichester Dam the following payments will apply:-

(a)
Where meals and lodging are provided, any necessary out-of-pocket expenses shall be paid.

(b)
During any period when meals are not provided, an additional allowance of $133.75 per five (5) day week or $26.75 per day or part thereof, shall be paid.

G12.  Union Officials and Representatives

(i)
A Union Official is an employee elected as a Union Official in accordance with Part viii Clause 55 of the Rules and Constitution of the Australian Services Union (NSW/ACT Services Branch) and shall upon notification by the Union to the Corporation in writing, be recognised as an accredited representative of the Union.

All employees who are Accredited representatives are first and foremost employees of the Corporation and shall, subject to the clause, conduct themselves accordingly.

A Union Official shall be allowed all reasonable time during working hours to attend to Union affairs without loss of pay, provided that:

(a)
The Union Official concerned first advised and obtains permission from their immediate supervisor to absent him/herself from duty, and

(b)
A Union Official will not be permitted paid absence for the following activities:

(1)
attendance to matters involving internal union activities

(2)
conferences, tribunal appearances and absences related to disputes or grievances or claims by the union.

(3)
conferences, tribunal appearances and absences related to award applications or claims.

Provided that where a Union Official attends a conference with management during working hours at management’s request he/she shall be paid.

(ii)
Union and Craft Union Delegates

The Corporation shall give recognition to any employee who is the delegate representing a group of employees where he/she is employed and shall be allowed the necessary time to interview the Corporation’s representatives during working hours in case of a claim, issue or dispute affecting the group of employees.

G13.  Dispute/Grievance Procedures

(i)
Grievance Procedure - Individual Employee

(a)
An employee who has a grievance must notify the Corporation, in writing if requested, as to the substance of the grievance, request a meeting with the Corporation for bilateral discussions and state the remedy sought.

(b)
In the first instance, the employee must raise a grievance with the employee’s immediate supervisor and if the matter is not settled at that level the grievance must be further discussed and resolution attempted at increasingly higher levels in the Corporation with final resolution being attempted between the Employee Services Representative, the Manager concerned and the employee.

(c)
Reasonable time will be allowed for discussion at each level of authority.

(d)
At the conclusion of the discussion, if the matter has not been resolved, the Corporation shall provide a response to the employee’s grievance including reasons for not implementing the employee’s proposed remedy.

(e)
While this procedure is being followed normal work must continue.

(f)
The employee may be represented by an accredited representative of the Union or Craft Union as appropriate.

(g)
The procedure for resolving a dispute will be impartial, fair and non-discriminatory in accordance with anti-discrimination law.

(ii)
Dispute Procedure - Group of Employees

(a)
If a question, dispute or difficulty arises between a group of employees and the Corporation the matter must first be raised with the immediate supervisor of the employees concerned in the dispute and if the matter is not resolved at that level the matter shall continue to be discussed between the employees and the next level of management in an endeavour to resolve the matter.

(b)
The Corporation may require the issues in dispute be advised in writing before discussion takes place on the matter.

(c)
A reasonable period of time shall be allowed for discussion to take place in an attempt to resolve the dispute.

(d)
If the matter is not resolved between representatives of the Corporation and the employees the matter may be notified to the Industrial Relations Commission for resolution in accordance with the Act.

(e)
Whilst this procedure is being followed, normal work must continue.

(f)
The employee may be represented by an accredited representative of the Union or Craft Union as appropriate.

(g)
The procedure for resolving a dispute will be impartial, fair and non-discriminatory in accordance with anti-discrimination law.

G14.  Leave

(i)
Annual Leave

(a)
Annual leave to the extent of four (4) weeks per annum (exclusive of Public Holidays observed on a working day) shall accrue to each employee proportionately from month to month at the rate of one and two-third days for each completed calendar month of service or one-third day for six (6) calendar days for each incomplete month - such leave to be credited without any qualifying period of service.

(b)

(1)
Subject to paragraphs (2) and (3) hereof, annual leave entitlements accrued up to 30 June each year shall be taken in the ensuing financial year.

(2)
In special circumstances the relevant Divisional Manager may approve the accumulation of all or part of any annual leave accrued but total leave accumulated at 30 June in any year shall not exceed a maximum of fifty (50) days.

(3)
If the relevant Divisional Manager is of the opinion that it is not practicable to allow an employee to take the whole or any part of the quantum within the financial year that it was due to be taken, the leave may be mutually postponed.

(c)

(1)
Annual leave for Salaried employees shall be taken at the salary the employee was receiving immediately prior to the taking of the leave except where the employee takes such leave immediately following a period of relief in a higher classification.

In these circumstances the employee shall be paid at the salary the employee would have received if the employee were carrying out normal duties.

(2)
A Salaried employee who takes Annual Leave during a period of relief (i.e. where a continuous period of relief is interrupted by the taking of Annual Leave) shall be paid for such leave at the relieving rate.

(3)
The rate of pay for a Wages employee entering on annual leave shall be  the employees "ordinary rate of pay" (see subclause (iv) of Clause W1 Wages).

(d)
In the event of the resignation or retirement of an employee, the cash equivalent of all accumulated annual leave due to such employee and untaken at the date of resignation or retirement shall be paid to the employee concerned. The cash value of such leave shall be calculated at the salary the employee was receiving immediately prior to resignation or retirement.

(e)
In addition to the benefits of four (4) weeks Annual Leave, an employee who, during the year of employment with the Corporation was a seven (7) day shift worker shall be entitled to the additional leave as below specified:-

(1)
If during the year of employment the employee has served the Corporation continuously as such seven (7) day shift worker, the additional leave with respect of that year shall be one (1) week.

(2)
If during the year of employment the employee has served for only portion of it as such seven (7) day shift worker, the additional leave shall be one half day for every eighteen (18) ordinary shifts worked as a seven (7) day shift worker.

(f)
Subject to Section/Business Unit convenience and approval by the relevant Manager, up to five (5) days annual leave may be taken in single or part days.

(ii)
Parental Leave (maternity, paternity and adoption leave)

In addition to the Parental Leave provisions detailed in Part 4 of the Industrial Relations Act 1996, the following conditions will apply:

(a)
For the purposes of Maternity Leave, entitlements will include nine (9) weeks paid Maternity Leave which will be available to full time female employees who have completed 40 weeks continuous service.  This may be taken as either nine (9) weeks at full pay or 18 weeks at half pay.

Part-time employees will have a pro-rate entitlement.

(b)
For the purposes of adoption leave, parental leave entitlements will include paid leave which will be available to full-time employees who have completed forty (40) weeks continuous service:-

(1)
If the child is aged 1-5:-

three (3) weeks at their ordinary rate of pay; or

six (6) weeks at half their ordinary rate of pay

commencing from the date of placement of the child.

For the purposes of this clause "ordinary rate of pay" will mean the amount paid for the standard working hours.

(2)
Where the employee is the primary care giver and the child is under twelve (12) months old:-

nine (9) weeks at their ordinary rate of pay; or

eighteen (18) weeks at half their ordinary rate of pay

commencing from the date of placement of the child.

(3)
For part-time employees, paid leave detailed in (1) and (2) above will be at  a pro rata rate.

(c)
The twelve (12) month Maternity/Adoption Leave entitlement may be taken as follows:-

(i)
full-time, for up to a maximum of twelve (12) months, from the child’s date of birth/placement of the child, or

(ii)
part-time, up to a maximum of two (2) years, from the child’s date of birth/ placement of the child, or

(iii)
a combination of full-time and part-time leave, provided that no more than twelve (12) months’ Maternity/Adoption Leave on a full-time basis is taken and that the balance taken part-time will conclude before the child’s second birthday/second anniversary of the child being placed.

(iii)
Bereavement Leave

(a)
An employee, other than a casual employee, shall be entitled to up to three (3) day’s bereavement leave without deduction of pay on each occasion of the death of a person prescribed in (d) below.

(b)
The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer proof of death.

(c)
An employee shall be entitled to a maximum of a further two (2) days’ leave without loss of pay on each occasion and on the production of satisfactory evidence of the death outside of Australia of an employee’s relative as referred to in (d), and where such employee travels outside of Australia to attend the funeral.

(d)
Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of Personal/Carers’ Leave in Clause G14 (vi) (d), as well as son-in-law and daughter-in-law, provided that for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.

(e)
An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.

(f)
Bereavement leave may be taken in conjunction with other leave which is available in the context of personal/carer’s leave.  In determining such a request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.

(iv)
Sick Leave

(a)
Upon completion of three (3) months' continuous service with the Corporation,  where an employee is absent from duty owing to personal ill-health or accident which is not due to the employee's negligence, the employee shall be paid ordinary pay during such absence subject to the following:

(1)
An employee absent from duty by reason of such ill health or accident shall, if practicable, within four (4) hours of his/her regular starting time notify the Corporation of the reason for absence.

(2)
An employee absent on account of such ill health or accident, for more than three (3) days, shall forward to the Corporation a medical certificate showing the nature of the illness. In cases of extended absence, the relevant Manager may, if thought fit, require a fresh medical certificate to be furnished each week.

(3)
Should the Corporation require an employee to furnish a medical certificate in respect of periods of absence of less than three (3) days, the Corporation shall advise the employee in advance and bear the actual cost to the employee of obtaining such medical certificate required, providing such certificates shall certify that the employee is unable to perform normal duties.

(4)
Should the Corporation become concerned as to the extent or nature of sick leave taken by an employee, the Corporation may require that employee to attend a medical practitioner nominated by the Corporation for the purpose of:-

Satisfying itself that the employee is or was unable on account of such illness or incapacity, to attend for duty on the day or days for which payment under this clause is claimed.

Satisfying itself that the Corporations duty of care to employees in respect to Occupational Health and Safety is appropriately exercised.

(5)
The Sick Leave entitlement of a part-time employee shall be pro rata. Any employee varying from full-time to part-time (or vice versa) shall have their entitlement adjusted on a pro-rata basis.

and

(b)
Such employee shall be entitled to payment for non-attendance on the grounds of accident or ill-health up to ten (10) days in each year of service (equal to two (2) ordinary working weeks); provided that should any such employee be entitled to receive compensation for such accident or ill-health under any Act relating to compensation for workers, sick leave shall not apply, and

(c)
Sick leave shall accumulate from year to year so that such entitlements or any part thereof, if not granted, shall be available to the employee in a subsequent year upon the same conditions without diminution of the entitlements for that year, and

(d)
Service prior to the commencement of this Award shall count as service for all purposes of this clause, and

(e)
At the expiration of all sick leave entitlements, an employee may be granted such periods of sick leave without pay as the Corporation may determine, and

(f)
At the date of commencement of this Award each Salaried employee will be credited with a bank of sick leave calculated at 10 days per annum for the past five (5) years of service.

Provided that any employee who has exhausted all sick leave entitlements under this clause shall be entitled to further paid sick leave to the extent (if any) that the employee would have been entitled to sick leave with pay in accordance with the provisions applicable immediately prior to the date of this Award.  This entitlement ceases to have effect three (3) years from the date of this Award.

(g)
If an employee has exhausted all paid sick leave entitlements, the relevant Manager, on being satisfied that further leave is necessary on account of ill health, may at his/her discretion grant additional sick leave on full pay.

(v)
Long Service Leave

(a)
Long Service Leave shall accrue to each employee in accordance with the following scale:

	Period of Service
	Leave On Full Pay
	Or Leave On Half Pay

	
	5 Day Working Week
	5 Day Working Week

	
	Days
	Days

	After 10 years of service
	43
	1/3
	86
	2/3

	After 15 years of service
	97
	1/2
	195
	

	After 20 years of service
	151
	2/3
	303
	1/3

	After 25 years of service
	205
	5/6
	411
	2/3

	After 30 years of service
	260
	
	520
	

	After 35 years of service
	314
	1/6
	628
	1/3

	After 40 years of service
	368
	1/3
	736
	2/3

	After 45 years of service
	422
	1/2
	845
	

	After 50 years of service
	476
	2/3
	953
	1/3


(b)
The term "days" shall include all days other than Saturdays and Sundays.

(c)
An employee is entitled to Long Service Leave after the completion of ten (10) years' service.

After completion of the first ten (10) years of an employee's service, Long Service Leave shall accrue from month to month pro rata in accordance with the above scale.

Where the services of an employee are terminated or cease for any reason, the Corporation shall pay to the employee, the money value of all Long Service Leave not taken at the time of the termination of the employee's services.

(d)
Where the services of an employee who has completed at least five (5) years' continuous service as an adult and less than ten (10) years' overall service are terminated by the Corporation for any reason except for serious and wilful misconduct or by the employee on account of illness, incapacity or domestic or other pressing necessity, or by reason of the death of the employee, shall be entitled to be paid as Long Service Leave a proportionate amount on the basis of two (2) months' for ten (10) years (such service to include service with the Corporation as an adult and otherwise than as an adult).

(e)
For the purpose of this paragraph "service as an adult" shall be the period of service with the Corporation which the employee has from the age of 18 years or over.

(f)
An employee who terminates their service on account of illness, incapacity or domestic or other pressing necessity must include in the notification of resignation the reason for leaving the Corporation.

(g)
The cash value of Long Service Leave payable to a Wages employee shall be at the ordinary rate of pay (see Clause W1 (iv)) and for a Salaried employee shall be calculated at the salary the employee was receiving immediately prior to termination.

(h)
For the purpose of computing the amount of Long Service Leave accrued to an employee under this clause, subject to the employee's consent, periods of Leave Without Pay for three (3) months or more under this Award shall not be deemed to be included in the period of service.

(i)
The length of employment of an employee for the purpose of this clause shall be determined in respect of service as from the date of first employment by the Corporation unless there has been a break in the continuity of service, in which case the length of time not employed shall be deducted.

(j)
Cash payment for Long Service Leave on termination under the above provisions shall be in extinction of all such leave.

(vi)
Family Leave

(a)
Employees, other than a casual employee, will have an entitlement to family leave of five (5) days per annum.

(b)
Family leave may be used for :-

Personal carers’ leave

Special leave

(c)
The annual five (5) days family leave entitlement is not cumulative and is capped as follows:

(1)
Personal Carers’ Leave - up to five (5) days per annum (with any residual balance from the five (5) days being available for Special leave).

(2)
Special Leave - an employee may be granted special leave by the Managing Director in the case of pressing necessity without deduction from ordinary pay for period or periods not exceeding 2 1/2 days per annum.

Leave will be granted only in extraordinary or emergency circumstances where employees are forced to absent themselves from duty because of urgent pressing necessity and such leave as is granted will be limited to the time necessary to cover the immediate emergency. Any absence occasioned by personal exigencies, which might fairly be regarded as an obligation on the employee, rather than the employer, to make good, will be charged against the ordinary leave credits of the employee.

(d)
Personal carers’ leave may only be used for illness of a family/ household member where the illness is such as to require care by another person. A family/household member is a person who is :

(1)
a spouse of the employee; or

(2)
a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bonafide domestic basis although not legally married to that person; or

(3)
a child or an adult child (including an adopted child, a step child, a foster child or an ex-nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or

(4)
a same sex partner who lives with the employee as the de facto partner of that employee on a bonafide domestic basis; or

(5)
a relative of the employee who is a member of the same household, where for the purposes of this paragraph:

"relative" means a person related by blood, marriage or affinity;

"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and

"household" means a family group living in the same domestic dwelling.

(e)
In the case of Personal carers’ leave, the Corporation may require an employee to produce a Medical Certificate stating that the illness is such as to require the care by another person.

(f)
Only one person can take Carers’ leave for an ill person (eg only mother or father take time off to care for a sick child, not both parents).

Further facilitative arrangements available for use in association with Personal Carers’ Leave.

(g)
Unpaid Leave for Family Purposes - An employee may elect, with the consent of the Corporation to take unpaid leave for the purpose of providing care to a family member, as defined in (d) above, who is ill.

(f)
Annual Leave . See Clause G14 (i) Annual Leave (f).

(j)
Time off in Lieu of Payment for Overtime.  See Clause G9 (vii) - Time off in lieu of pay for overtime.

(k)
Make-up time. See Clause G6 Hours of Work (iii) (d) Make-up time.

(l)
Rostered Days Off. See Clause G6 Hours of Work (iii) (a) Flexible Arrangements (Employee Requests).

(vii)
Aborigines National Day

Aboriginal employees may apply to the Corporation to be granted one (1) day’s Special Leave per annum to participate in National Aboriginal Day celebrations and such leave shall not be unreasonably withheld.

G15.  Annual Leave Loading

(i)
Employees, other than seven (7) day continuous shift workers, shall be granted an annual leave loading, equivalent to 17 ½% of four (4) weeks’ ordinary salary/wages (for this purpose ‘ordinary salary/wages’ does not include any regular payment made on an annual or weekly basis as compensation for shift work performed).

(ii)
The full entitlement to the loading on annual leave that the employee has accrued over the previous leave year is to be paid to him/her on the first occasion on which he/she takes sufficient annual leave to permit him/her to be absent from duty for at least two (2) consecutive weeks after 1 December in any year.  The loading will apply only to leave accrued in the year ending on the preceding 30 November.

(iii)
In the event of no such absence occurring by 30 November of the following year, the employee (being still employed) is to be paid the monetary value of the annual leave loading payable on leave accrued as at 30 November of the previous leave year, notwithstanding that he/she has not entered on leave.

(iv)
Shift Workers. Unless determined otherwise, shift workers proceeding on annual leave are to be paid in respect of leave taken in any period of 12 months commencing 1 December, shift premiums and penalty rates (or other allowance paid on a regular basis in lieu thereof) they would have received had they been on duty, or the 17 ½% annual leave loading as prescribed, whichever is the more favourable. Payment of shift premiums and penalty rates shall not be made for public holidays which occur during such period of annual leave, nor to compensatory leave which has been added to a period of annual leave in respect of public holidays worked, or public holidays which fall on a seven (7) day shift worker’s rostered day off during a period of leave.  In the case of seven (7) day continuous shift workers, the 17 ½% annual leave loading is to be calculated on the basis of 17 ½% of five (5) weeks’ ordinary wages/salary.

(v)
There shall be a leave year ending 30 November in every year.

(vi)
Upon retirement, resignation, or termination by the employer for any reason other than misconduct, an employee who has not taken annual leave qualifying him/her for payment of an annual leave loading since the preceding 1 December, shall be paid the loading which would have been payable had such leave been taken.  The annual leave loading is not payable when an employee is granted recreation leave to his/her credit, or the monetary value thereof on resignation or dismissal for misconduct.

(vii)
Broken service during a year does not attract the annual leave loading,  eg if an employee resigns and is subsequently re-employed during the same year, only the service from the date of re-employment attracts the annual leave loading, subject to the foregoing conditions.

(viii)
Rate of Payment. The annual leaving loading is to be calculated on the wage/salary rate paid for leave when taken, i.e. new rates granted by Award, Agreement, National Wage Case Decisions, increments, etc during the period of leave are to be taken into account unless otherwise prescribed by this Award and, if necessary, retrospective adjustment of the loading is to be made.  Where payment is made as at 30 November, because no period of two (2) weeks’ leave has been taken during the year, the payment is to be calculated at the rate which would have been paid had the leave been taken at 30 November.

(ix)
Provided adequate notice is given, the annual leave loading will be paid prior to entry on leave, normally at the same time as the advance on wages/salary.

G 16.  Wages/Salary Packaging

(i)
Where the Corporation agrees, an employee may elect to receive their wage/salary entitlements in a remuneration package for all ordinary time as follows:-

(a)
The benefit of:

a motor vehicle

any other benefit mutually agreed, and

(b)
An amount of wages/salary equal to the difference between the employee’s total package and the amount specified by the Corporation from time to time for the benefit received by the employee in respect to (a) above.

(ii)
The Corporation will ensure that the structure of any agreed package complies with taxation and other relevant laws.

(iii)
The agreement, the terms and conditions of which shall be in writing and signed by both the Corporation and the employee, shall detail the components of the total remuneration package.  A copy of the agreement shall be made available to the employee and where authorised by the employee a copy shall be made available to the relevant union.

(iv)
The configuration of the remuneration package shall remain in force for a period agreed between the employee and the Corporation.

(v)
Except for the provisions related to private use of motor vehicles prescribed by sub-clause (vi) below, the Corporation will advise the employee in writing of the value of other benefits before the agreement is entered into.

(vi)
Where, at the annual reconciliation the full amount allocated to a specific benefit has not been utilised, it will be paid as wages/salary which will be subject to usual taxation requirements.

(vii)
Motor Vehicle

Where the provision of a motor vehicle for private usage forms part of the remuneration package, the basis for determining the benefit will be agreed and there will be an annual reconciliation of the benefit received by the employee at which time the balance required to be paid by either the Corporation or the employee will be determined.

(viii)
Superannuation

(a)
Notwithstanding the wages/salaries prescribed by this Award an employee may elect, subject to the agreement of the Corporation to sacrifice a portion of the wage/salary payable under this Award to additional employer superannuation contributions.  Such election must be made prior to the commencement of the period of service to which the earnings relate.  The amount sacrificed must not exceed thirty (30) percent of the wage/salary payable under this Award or thirty (30) percent of the currently applicable superannuable wage/salary, whichever is the lesser. In this clause, "superannuable wage/salary" means the employee’s wage/salary as notified from time to time to the New South Wales public sector superannuation trustee corporations.

(b)
Where the employee has elected to sacrifice a portion of that payable wage/salary to additional employer superannuation contributions:

(A)
subject to Australian Taxation law, the sacrificed portion of wage/salary will reduce the wage/salary subject to appropriate PAYG taxation deductions by the amount of that sacrificed portion; and

(B)
any allowance, penalty rate, payment for unused leave entitlements, weekly workers’ compensation or other payment, other than any payment for leave taken in service, to which an employee is entitled under this Award or any applicable Award, Act or statute which is expressed to be determined by reference to an employees wage/salary, shall be calculated by reference to the wage/salary which would have applied to the employee under this Award in the absence of any wage/salary sacrifice to superannuation made under this Award.

(c)
The employee may elect to have the portion of payable wage/salary which is sacrificed to additional employer superannuation contributions:

(A)
paid into the superannuation scheme established under the First State Superannuation Act 1992 as optional employer contributions; or

(B)
subject to the Corporation’s agreement, paid into a private sector complying superannuation scheme as employer superannuation contributions.

(d)
Where an employee elects to wage/salary sacrifice in terms of sub-clause (c) above, the employer will pay the sacrificed amount into the relevant superannuation fund.

(e)
Where the employee is a member of a superannuation scheme established under:

(A)
the Superannuation Act 1916;

(B)
the State Authorities Superannuation Act 1987;

(C)
the State Authorities Non-contributory Superannuation Act 1987; or

(D)
the First State Superannuation Act 1992,

the Corporation must ensure that the amount of any additional employer superannuation contributions specified in subclause (a) above is included in the employee’s superannuable wage/salary which is notified to the New South Wales public sector superannuation trustee corporations.

(f)
Where, prior to electing to sacrifice a portion of his/her wage/salary to superannuation, an employee had entered into an agreement with the Corporation to have superannuation contributions made to a superannuation fund other than a fund established under legislation listed in sub-clause (e) above, the Corporation will continue to base contributions to that fund on the wage/salary payable under this Award to the same extent as applied before the employee sacrificed portion of that wage/salary to superannuation.  This clause applies even though the superannuation contributions made by the Corporation may be in excess of superannuation guarantee requirements after the wage/salary sacrificed is implemented.

G17.  Uniforms/Clothing

(i)
Where the Corporation requires an employee to wear clothes of a particular design, the Corporation shall provide an adequate supply of them.

(ii)
Damaged Clothing Compensation - An employee on providing satisfactory evidence to their relevant Business Unit Manager will receive compensation to the extent of the damage sustained to any of the private apparel being worn while in the course of carrying out their duties.

G18.  Health and Safety of Employees

(i)
The Corporation shall,

provide a safe place of work and work practices

make appropriate provision for accommodation and shelter

supply protective clothing and equipment suitable to the nature of work and work environment

in accordance with the requirements of the Occupational Health and Safety (OH&S) Act and Regulations.

(ii)
The Corporation shall comply with the requirements of the OH&S Act in respect to:

establishing OH&S Committees

training of employees on OH&S Committees

monitoring OH&S Committees

(iii)
The Corporation and employees shall co-operate positively in respect to obligations pursuant to the OH&S Act, Regulations and corporation standards of practice as amended from time to time.

(iv)
Employees working alone in field locations, where there is no reasonable access to communication with other persons, shall be provided with access to appropriate communication devices.

(v)
It is a condition of employment that employees must use and wear such safety equipment as is issued by the Corporation.

G19.  Policy Matters

The following leave and allowance entitlements are included in the Corporation’s Policy Manual:-

Leave -

Blood Donor Leave

Fire Fighting Leave

Jury Service

Military leave

Naturalisation Ceremony Leave

Study Leave

TUTA Leave

War caused disability leave

Leave without pay

Allowances -

Driving Licence Allowances

Telephone Allowances

The Corporation will not vary the policy in respect to any of the above entitlements, existing immediately prior to the date of this Award, without the consent of the relevant Unions.

G20.  Savings

Notwithstanding anything to the contrary contained in this Award, the Corporation shall not alter to the detriment, any conditions enjoyed by an employee covered by this Award at the date of this award without the consent of the relevant Union.

G 21.  Area, Incidence and Duration

This Award shall apply to the Hunter Water Corporation and employees of the said Corporation (excluding those covered by the terms of the Professional Engineers' Federal Awards and Agreements) who are employed within the wages classifications listed in Annexure A and all Salaried employees whose salary does not exceed the salary applicable to salary point 40.

This Award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Hunter Water Corporation Employees (State) Award 1999 published 26 April 2002 (332 I.G. 1307).
It shall take effect from the first full pay period on or after 5 October 2004 and shall remain in force thereafter for a period of 12 months.

This Award rescinds and replaces 

HDWB  Salaried Employees Award 1987

The Hunter Water Corporation Salaried Employees’ Special Conditions Agreement 

The Hunter Water Corporation Telemetry Systems Officers Salaries and Promotions (State) Award

The Hunter Water Corporation (Operations Field Supervisors) Agreement 1995

The Hunter Water Corporation Employees Enterprise Agreement 1996

and the following Industrial Agreements filed under the provisions of the NSW Industrial Arbitration Act 1940

Agreement No 7162 filed on 22 March 1984

Agreement No 7311 filed on 23 November 1984

Agreement No 7825 filed on 29 September 1987

Agreement No 7958 filed on 27 April 1988

Agreement No 8020 filed on 6 July 1988

Agreement No 8021 filed on 6 July 1988

Agreement No 8170 filed on 30 March 1989

Agreement No 8258 filed on 6 September 1989

Agreement No 8308 filed on 21 February 1990

Agreement No 8446 filed on 15 October 1990

Agreement No 8643 filed on 5 December 1991

G22.  Leave Reserved

Leave is also reserved in respect to a "job security" clause.

WAGES SECTION - WAGES EMPLOYEES

W1.  Wages

(i)
Full-time employees shall be paid the wages prescribed for their classification in the Scale set out in Schedule A (i) Wage Rates and (ii) Additional Classifications attached, on a weekly basis.

Payment will be made direct to a bank account or other financial institution, provided that in isolated areas payment may be by cheque to a given address.

(ii)
All employees shall be required to submit and sign their own time sheets which will be the claim for wages.

(iii)
All wages shall be paid weekly and the Corporation shall have the right to hold one (1) week’s pay in hand.

(iv)
Where it is necessary to determine an employee’s "ordinary rate of pay", it shall be determined on the basis of the majority rate paid (the classification with the most hours paid) to the employee for the previous twelve (12) month period.

Provided that where an employee has been appointed to a higher classification or has worked for a period of three (3) months continuously at a higher classification at the time the determination of the employee’s ordinary rate of pay is to be made, such employee’s ordinary rate of pay shall be the higher rate

W2.  Relief

Any employee being required to perform the work of a higher grade shall be paid, whilst so employed, the wages attaching to such higher grade. Should, however, such work on a higher grade continue for more than two (2) hours, the higher rate shall be paid for the full day.

Provided that no allowance is payable for relief occasioned by an employee being on rostered leave arising from the 38 hour week, 19 day month.

W3.  Meal Allowances

(i)
An employee who works overtime for more than one (1) hour beyond the proper ceasing time, or two (2) or more hours immediately preceding the normal commencing time, shall were practicable be provided with a suitable meal or paid $8.80 as a meal allowance. If overtime continues he/she shall be entitled to an additional allowance for each further four (4) hours he/she is required for duty and reasonable meal breaks of twenty minutes allowed without deduction of pay provided however, that the first meal break shall not be taken until two (2) hours’ overtime is worked after normal ceasing time.

(ii)
Should however, overtime proceed for more than one (1) hour after the normal ceasing time but does not extend for more than two (2) hours the employee shall not be allowed to take a meal break until ceasing work, when a twenty minutes paid meal break is to be added to his/her finishing time.

(iii)
An employee who commences work two (2) or more hours immediately preceding his/her normal commencing time shall be allowed a reasonable meal break of twenty minutes after four (4) hours work provided that if such meal break is due to be commenced at or after normal starting time, the meal break of twenty minutes shall be taken in lieu of the first twenty minute break specified in Clause G6 - (ii)(e).

(iv)
Meal Time on Overtime, Saturdays, Sundays and Holidays

An employee notified prior to ceasing work on his/her last ordinary shift who works overtime on Saturdays, Sundays or Holidays shall be allowed a meal time of twenty (20) minutes without deduction of pay after each four (4) hours of overtime worked if the employee continued work after such meal time.

(v)
Provision of Meal (Recalled Employee)

An employee who is recalled from his/her place of residence without being notified prior to the end of his/her last normal working shift shall be entitled to:-

(a)
a meal allowance of $8.80 for each completed four (4) hours;

(b)
a meal break of twenty (20) minutes without deduction of pay for each completed four (4) hours.

(vi)
The allowance specified in this clause for meals will be reviewed annually.

W4.  Special Rates

(i)
Wet Work

(a)
Any employee working under conditions which are exceptionally wet from any cause, shall be paid $2.31 extra for the first hour or part thereof and 56 cents extra per hour or part thereof for each further hour. Such payment shall be paid from the first occurrence of the penalty until the employee ceases work for the day.

(b)
Any employee working in a place where water other than rain is continually dropping from overhead so that the clothing of the employee becomes appreciably wet, or where there is water underfoot so that the feet of the employee become damp shall be paid $1.72 per day extra.

(c)
When an employee is working under conditions of an exceptionally wet and dirty nature, he/she shall be paid $6.39 per day extra.

(ii)
Dirty Work

(a)
Employees cleaning or tarring pipes, handling wet tarred pipes or doing work of a dirty nature in excess of conditions which could be normally expected for the classification that the employee is paid, including work in connection with transformers or hydraulic oil or creosote shall be paid $1.72 per day extra.

(b)
Employees will be paid an extra dirty work allowance of $6.39 per day extra when coming into contact with sewage matter.

(c)
Employees, when engaged in dirty work in connection with the overhaul of machinery, shall be paid $1.96 per day extra.

(d)
Employees working under conditions which are of an exceptionally dirty nature shall be paid $6.39 per day extra.

(iii)
Handling Chemicals

(a)
Employees loading, unloading, stacking or carrying cement, lime or alum in bags or handling empty cement, lime or alum bags, or working on the maintenance of alum or lime machines, shall be paid 51 cents per hour over ordinary rates up to four (4) hours.  If the time exceeds four (4) hours, the employee shall be entitled to $3.32 per day extra.

(b)
Employees handling lime, alum or other powdered chemicals at water treatment works shall be paid $2.24 per shift extra.

(c)
Employees spreading bleaching powder shall be paid 56 cents per hour extra.

(d)
Employees on maintenance of chlorine or fluoride chemical dosing machines or when handling caustic soda or acids shall be paid $1.06 cents per hour.

(iv)
Height Allowance

An employee working on any structure at a height of more than 6.0 metres shall be paid $3.72 per day in addition to his/her ordinary rate.

Provided that no such payment shall be made where either an adequate fixed support not less than 0.75 metres wide or a fixed scaffold fitted with a handrail is provided.  This sub-clause shall not apply to riggers.

(v)
Confined Spaces

An employee working in a confined space shall be paid 64 cents per hour extra.  For the purpose of this sub-clause, confined space means a compartment or a place, the dimensions of which necessitate an employee working in a stooped or other cramped position or without proper ventilation.

(vi)
Towing Allowance

(a)
A towing allowance of $3.96 per day shall be paid to drivers of vehicles when they tow registered plant or caravans.

(b)
The above allowances are not payable for towing on a job site unless the towing vehicle is specially sent to the site to carry out the towing.

(vii)
First Aid Allowance

An employee carrying out first aid duties shall be paid an allowance of $1.08 cents per day in addition to his/her ordinary rate of pay.

(viii)
Applying Obnoxious Substances

(a)
An employee engaged in either the preparation and/or the application of epoxy based materials or materials of a like nature shall be paid 64 cents per hour extra.

(b)
For the purpose of this sub-clause all materials which include or require the addition of a catalyst hardener and reactive additives or two (2) pack catalyst system shall be deemed to be materials of a like nature.

(ix)
Scaffolding and Rigging Allowance

A tradesperson who at the direction of the Corporation obtains a Scaffolding or Rigging Certificate issued by the appropriate authority and is on duties where scaffolding could be required, shall be paid an allowance of $4.77 per week.

(x)
Wastewater Treatment Works Allowance

Employees other than Classified Wastewater Treatment Works Maintenance personnel working within the confines of an operational Wastewater Treatment Works shall be paid 31 cents per hour extra whilst so engaged.

(xi)
Fire Fighting Allowance

An employee engaged in fire fighting including routine burning off on behalf of the Corporation shall be paid an allowance of 47 cents per hour whilst so engaged, in addition to his/her ordinary rate.

(xii)
Working in Sewers or Sewer Wells

Employees working in a sewer pipe not over 1.07 metres in height that is in use, or in a sewer well that is in use or has not been cleared out, or at the bottom of a sewer shaft that is more than 6.10 metres deep shall be paid whilst so employed at the marginal difference between the hourly rate for the work he/she performs and that of a labourer general, the marginal difference to be calculated on a 34 1/5 hour week basis.

(xiii)
Disability Allowance - Wastewater Operations/Wastewater Treatment

A special disability allowance of $7.12 per day shall be paid to all employees working in Wastewater Operations/Wastewater Treatment.  The payment of this allowance will preclude the payment of penalties for dirty conditions associated with the work or confined space.  The allowance will be paid for all purposes of the agreement except Overtime and Sunday and Holiday Rates in which case it shall be paid as a flat rate of 90 cents (on an hourly basis) and not subject to penalty addition.

(xiv)
Wastewater Operations Allowance

In addition to the allowance prescribed by sub clause (xiii),  an allowance of $5.11 per day shall be paid to all employees working in Wastewater Operations.  This allowance shall cover all excessively dirty conditions associated with the work and require all employees to carry out the duties of appointment as directed.

The allowance will be paid for all purposes of the agreement except Overtime,  Sunday and Holiday Rates and stand-by.

(xv)
Standing-by in Connection with the Water Supply System or Sewerage System

(a)
An employee rostered to stand-by at his/her home shall be paid a daily standing-by allowance equivalent to two (2) hours’ pay at single rates at his/her ordinary classification rate for each week-day night, Monday to Friday (excluding Public Holidays) he/she actually stands by.

(b)
An employee rostered to stand-by at his/her home on a Saturday, Sunday or Public Holiday shall be paid a daily standing-by allowance equivalent to eight (8) hours’ pay at single rates at his/her ordinary classification rate for each day, Saturday, Sunday or Public Holiday he/she actually stands-by.

(c)
Provided that where an employee is required to stand-by on a Saturday, Sunday or Public Holiday at quarters away from his/her normal place of residence, he/she shall be paid a daily standing-by allowance equivalent to eight (8) hours’ pay at time and one half rates at his/her ordinary classification rate for each day, Saturday, Sunday or Public Holiday he/she actually stands-by.

(d)
Any overtime worked during the period covered by the above standing-by allowances shall be paid for in accordance with the provisions of Clause G9 - (Overtime) Clause G10 - (Sunday and Holiday Rates) and W3 Meal Allowances of this agreement, and shall be I-n addition to any standing-by allowance.

(xvi)
Surveillance Allowance

(a)
Any employee rostered to be available in connection with the alarm system at Chichester Dam shall be paid a daily surveillance allowance equivalent to two (2) hours' pay at single rates at his/her ordinary classification rate for each night, Monday to Sunday inclusive, he/she is actually available.

(b)
Any overtime worked during the period covered by the surveillance allowance shall be paid in accordance with the provisions of Clause G9 - (Overtime), Clause G10 - (Sundays and Holiday Rates) and W3 - (Meal Allowances) and shall be paid in addition to any surveillance allowance.

(xvii)
Special Rates not Cumulative

When more than one (1) of the disabilities set out in this clause exists on the same job, the Corporation shall be bound to pay only one (1) rate, namely the highest for the disabilities so prevailing, but where the disabilities are separate and distinctive they shall be cumulative.

(xviii)
Special Rates not Subject to Penalty Additions

The special rates prescribed in this clause shall be paid irrespective of the times at which the work is performed and shall not be subject to any premium or penalty additions.

(a)
Notification shall be given to the employee concerned of any claim for a special rate prescribed in this clause that is disallowed by a supervisor.

(b)
In the case of disagreement between the supervisor and the employee over any special rate prescribed in this clause, the employee or a job delegate on his/her behalf may within twenty four (24) hours, refer the claim through the grievance handling procedures of this Award.

In such case, a decision shall be given on the employee’s claim within two (2) normal working days of it being asked for or else the allowance shall be paid.

W5.  District Allowances

Until agreement is reached with the relevant Unions on alternative arrangements, the district allowances provisions applicable immediately prior to the date of this Award will continue to apply

	i.e.
	District Allowance Wastewater  (DAW)
	=
	$2.86 per hour

	
	District allowance Other Duties (DAO)
	=
	$1.85 per hour

	
	District Allowance Leave (DAL)
	=
	$2.34 per hour


W6.  Follow-the-Job-/Depot Allowance

(i)
Follow- the-job

(a)
A follow-the-job allowance of $17.88 per day will be paid to all employees required to follow the job and will be paid for each day of attendance at work except employees recalled for emergency call-outs.

(b)
This allowance will not be paid for days absent due to paid leave including Public Holidays, Annual Leave, Sick Leave or Long Service Leave.

(c)
An employee:

(1)
normally receiving this allowance but who is appointed to a depoted position will cease to receive such allowance immediately on taking up the appointment;

(2)
normally receiving this allowance but who elects to take up a depoted position will continue to receive the follow-the-job allowance for a period of two (2) months;

(3)
normally receiving this allowance and who is directed to transfer to a depoted position will continue to receive the follow-the-job allowance.

Follow-the-job employees who work planned overtime on a Saturday, Sunday or Public Holiday as specified in Clause G10 - Holidays hereof, will be paid $17.88 per day for each day of attendance at work.

(d)
Employees other than employees depoted in the Port Stephens area who reside south or west of the Hunter River from Newcastle to Raymond Terrace, or west of the Williams River, who are required to report direct to a work site and travel past the Soldiers Point turn off on the main Nelson Bay road to work sites on the southern side of Port Stephens or to work sites at Karuah and who are eligible for the above Travelling Allowance, shall be paid an additional allowance of $8.93 per day being reimbursement of fares and/or travelling time.

(e)
Follow-the-job allowances are not applicable in circumstances where the employee is given access to a Corporation vehicle for transportation to and from the job site.

(ii)
Depot Allowance

An allowance of $8.20 per day will be paid to each employee required to report for work at a depot away from his/her home except for those employees in receipt of Follow-the-Job Allowance.  This allowance will be paid for all Public Holidays, Annual Leave, Long Service Leave and paid Sick Leave, but will not be paid in respect of lump sum payments on resignation, retirement or death of an employee.

Depot employees who work overtime on a Saturday, Sunday or Public Holiday will be paid the Depot Allowance of $7.01 per day for each day of attendance at work.

An appointed depoted employee who transfers by application to another depoted appointment will continue to receive the depot allowance from the date of appointment (if applicable).

An appointed depot employee who is "directed" to transfer to another depot will receive Follow-the-Job allowance for a maximum period of two (2) months from the date of transfer.

W7.  Service Payments

(i)
Employees who have completed twelve (12) months or more continuous service with the Corporation shall be entitled to the following service payments:

	After 1 years' service
	at the rate of $2.50 per week

	After 2 years' service
	at the rate of $3.80 per week

	After 3 years' service
	at the rate of $5.50 per week

	After 6 years' service
	at the rate of $7.30 per week

	After 10 years' service
	at the rate of $10.40 per week


(ii)
Such payment shall be included in the calculating of Annual, Sick and Long Service Leave, and other absences for which the employee is entitled to be paid his/her ordinary wage provided such payment shall not be subject to any premiums or penalty additions.

For the purpose of this clause, Continuous Service shall be deemed not to have been broken by:

(a)
any absence from work on leave granted by the Corporation; or

(b)
any absence from work by reason of personal illness, injury or other reasonable cause.

(iii)
Service increments are not payable to -

(a)
Mechanical Trades MT1, MT2 and MT3, or

(b)
Mechanical Trades Assistants ME1 and ME2, or

(c)
Electrical Trades Grades 1 to 5.

SALARIED SECTION - SALARIED EMPLOYEES

S1.  Salaries

PART A

(i)
Salary Classification Structure A

(a)
The Salary Classification Structure consists of 40 salary points as shown in Annexure A (iii) Salaries - Part A.

(b)
All positions in the salary structure have been assessed and allocated to a salary point on the structure.

(c)
All employees who commence employment with Hunter Water Corporation after the commencement of this award will be employed in accordance with salary classification Structure A.

(d)
All employees as at the date of this award, may elect at any time to move onto salary Structure A. This election can be made only once.

(e)
When a person reaches 18 years of age they will be paid a minimum of Salary Point 4.

(ii)
New Positions

(a)
The salary for new positions will be assessed either by an established job evaluation methodology, benchmarking and/or market comparison (or a combination of some or all) to determine the appropriate salary point relative to the position. The assessed salary point will be one of the nominated salary points listed in the table of salaries in Annexure A (iii) Salaries - Part A.

(b)
At the conclusion of the assessment, the Corporation will forward to the Union the position profile and salary point assessed for the new position.

(c)
The Union will be afforded five working days from written advice by the Corporation to raise in writing reasons for objection or issue, after which the Corporation may proceed.

(d)
If the Union advises the Corporation of its disagreement to a Job Evaluation, a Committee will be established to review the job evaluation.  The Committee will comprise equal Corporation and Union representation.

(e)
If the process in (d) above does not resolve the disagreement, either party may notify the Industrial Relations Commission of NSW and the matter will be dealt with in accordance with the Industrial Relations Act.

PART B

(i)
Salary Classification Structure B

(a)
Those employees not electing to voluntarily move onto salary classification Structure A will remain on their existing salary and/or existing salary structure as shown in Annexure A (iii) Salaries - Part B.

(b)
Employees who elect to remain on their existing salary and/or existing salary structure will maintain their existing salary and incremental entitlements, in accordance with that salary structure, as shown in Annexure A (v).

(c)
Employees may only move from the existing salary and/or existing salary Structure B to the salary Structure A prescribed in Part A (i) in accordance with the election detailed in Part A (i) (d).

PART C

(i)
Full-time employees shall be paid the Annual Salaries prescribed for their classification specified in Structure A or Structure B attached, on a fortnightly basis.

The fortnightly equivalent of annual salary shall be ascertained by multiplying the annual salary by the number of days in the period (being 14) and dividing that product by 365.25.

The weekly equivalent of annual salary shall be determined by dividing the fortnightly equivalent by two (2).

For the purpose of computing the daily rate, the following formula should apply:

	Weekly Equivalent of Annual Salary
	x
	Ordinary Daily Hours

	
	
	Ordinary Weekly Hours


(ii)
Payment of Salaries:-

(a)
The pay period shall be fortnightly from Friday to the appropriate following Thursday.

Payment will be made direct to a bank account or other financial institution provided that in isolated areas payment may be by cheque to a given address.

(b)
Where an employee is absent for any reason without pay in a pay period and no deduction is made in that pay period, the deduction may be made in the next following pay period.

(c)
Payments for overtime may be made in the pay period following the period in which the overtime was worked.

S2.  Relief

(a)
Relief at higher duties will be available to staff on either salary Structure A or B.

An employee directed to relieve at a higher grade, shall be paid, provided the relief continues beyond three (3) days.

(b)
Relief in a position on Structure A will be at the salary point rate of the position or at the employees salary, whichever is the higher.

Relief in a position on Structure B will be paid at the 1st year of the salary range attaching to the higher grade or at the employees salary, whichever is the higher  This provision shall apply to positions being relieved up to and including the level of Administrative Supervisor Grade 3.

S3.  Vacant Positions

The Corporation will advise the Union in writing of a vacant position when the Corporation takes the decision to fill the position.  The Union will be afforded three working days from advice by the Corporation to raise in writing reasons for objection or issue prior to the position being filled.

All positions that are advertised externally will be advertised internally.

The Union will be provided with copies of advertisements and duty statements prior to publication.

S4.  Meal Allowances

(i)
38 Hour Per Week Employees

(a)
Day Workers 

(1)
An employee who works overtime for more than one (1) hour beyond the usual ceasing time shall be provided with a suitable meal, where practicable, or paid $20.55 as a meal allowance.

If overtime continues, the employee shall be entitled to an additional allowance of $8.95 for each further four (4) hours such employee is required for duty and where practicable a 20 minute meal break to be paid as time worked:

(A)
after one (1)  hour overtime is worked, and

(B)
for each completed four (4) hours thereafter 

where it is not practicable for the 20 minute meal break to be taken it shall be added to the ceasing time and paid for as time worked.

(2)
All employees required to work overtime on a Saturday, Sunday or Public Holiday, and such work extends beyond the recognised meal break, shall have a meal break of twenty (20) minutes to be paid for as time worked [see Clause G9 (iii)( a)].

(b)
Shift Workers 

A meal allowance of $20.55 will be paid when required to commence work at a time which is in excess of one (1) hour before normal starting time. When required to work overtime in excess of one and one half hours after normal ceasing time, without having been notified the day prior, a meal allowance of $20.55 will be paid. If the overtime continues, an additional allowance of $8.95 for each further five (5) hours will be paid.

(ii)
35 Hour Per Week Employees

An employee required to work or travel on the Corporation's business after the employee's ordinary hours where overtime or travelling time is payable and the time necessarily occupied is not less than three (3) hours on any day from Monday to Friday inclusive, shall be entitled to $20.55 for meal money provided that a meal break of not less than half an hour is taken.

(iii)
All Salaried Employees

(a)
An employee recalled for overtime without being notified before ceasing ordinary hours of work for the day shall be entitled to a meal allowance of $20.55 for the first completed four (4) hours and $8.95 for each subsequent completed four (4) hours such employee is required for duty.

(b)
A meal break of twenty (20) minutes shall be allowed without deduction of pay after each completed four (4) hours overtime worked.

(c)
An employee required to work or travel on Corporation's business commencing at least one (1) hour  before the employee's usual starting time, shall be paid an allowance of $20.55.

(d)
Indoor employees undertaking field duties outside the radius of seven (7) kilometres from their usual office or depot during their lunch period shall be entitled to an amount of $20.55 for lunch money provided that where the duties extend beyond the Corporation’s water district (excluding Dungog area) such amount shall be increased to $21.90.

For the purpose of this sub-clause, "indoor employee" means an employee who is regularly employed on duties which do not contemplate attendance in the field or on duties which only require attendance in the field on infrequent occasions.

Field duties does not include reporting to another established Depot or office within the Corporation’s area of operation.

(e)
Employees whose normal duties require them to work in the field will not be entitled to a luncheon allowance except when undertaking duties outside the Corporation’s water district (excluding Dungog/Chichester area) when they will be entitled to a luncheon allowance of $21.90.

(f)
When an employee travels to Sydney on the Corporation’s business necessitating absence for a whole working day, the employee shall be entitled to an allowance of $61.65 to cover expenses for meals.

(g)
The Allowances specified in this clause for meals will be reviewed annually.

S5.  Special Rates

(i)
First Aid Allowance


Any employee who is the holder of a current St John's Ambulance First Aid Certificate and who is required by the Corporation to act as a first aid attendant shall be paid an allowance of $2.28 per day or shift in addition to the ordinary rate of pay.

(ii)
Floor Warden Allowance

(a)
Building Emergency Control Officer and Assistant Building Emergency Control Officer shall be paid an allowance of $15.37 per week.

(b)
District Office Emergency Control Officers shall be paid an allowance of $9.84 per week.

(c)
Floor Wardens and Reserve Floor Wardens will be paid an allowance of $6.14 per week. 

(iii)
Out-of-Pocket Expenses

Employees shall be entitled to be reimbursed for necessary out-of-pocket expenses incurred in connection with the performance of their duties.

(iv)
Overseers' Allowance

Working Overseers at Wastewater Treatment Works will be paid special disability allowance of $8.17 per day in lieu of all other penalties (except Sauna Allowance).

(v)
Travelling Time and Expenses (35 hr week employees)

Journeys occupying one (1) day only but not including journeys to and from the employees regular depot:-

(1)
Employees whose ordinary hours of work prescribed by this Agreement are 35 hours per week, shall be paid for travelling time on the Corporation’s business outside such hours in excess of one (1) hour in any day at ordinary time rates.

(2)
Employees other than those who report to a permanent depot or office who are required to travel to their place of employment shall be paid at ordinary time rates for all time in excess of four-fifths of one hour in any day, travelling time to be reckoned from their home to their place of employment and return by the shortest possible route.

(3)
Employees transferred against their wishes so that they report to an office or depot a distance of not less than four (4) kilometres from their pre-existing office or depot shall be reimbursed the cost of public transport fares from their home to their new place of work, provided that where convenient public transport is not available the Corporation shall either maintain a vehicle for the employee’s use or in lieu thereof pay the employee an allowance in accordance with Clause G11 - (iv).

Employees subject to the provisions of this sub-paragraph in receipt of a salary equal to or less than salary point 27 shall be paid at ordinary time rates for all time spent travelling in excess of one (1) hour in any one (1) day.

Travelling time shall be reckoned from the employee’s home to the place of work and return by the shortest practicable route.

The provisions of this sub-paragraph shall cease two (2) months after the effective date of any one transfer.

Overtime shall be paid to an employee driving a Corporation vehicle outside the Corporation’s area of operations and outside normal working hours.

(vi)
Availability Allowance

(a)
Notwithstanding the provisions of Clause G9 Overtime, of this Award, an employee directed to stand-by at home shall be paid a daily availability allowance equivalent to two (2) hours’ salary at the employee’s ordinary rate for each weekday night, Monday to Friday (excluding Public Holidays) actually standing-by.

(b)
An employee directed to stand-by at home on a Saturday, Sunday or Public Holiday shall be paid a daily availability allowance equivalent to eight (8) hours’ salary at the employee’s ordinary rate for each day, Saturday, Sunday or Public Holiday the employee actually stands-by. Provided that for the purpose of this paragraph the period of standing by shall be deemed to commence from the close of normal work on the previous day and continue until normal starting time on the next working day.

(c)
Any overtime worked during the period covered by the above availability allowances shall be paid for in accordance with the provisions of Clause G9 - Overtime, of this Award and shall be in addition to any availability allowance.

S6.  Temporary Employees

The Corporation shall advise the Union prior to the engagement of any temporary employee, of the preferred period of employment.

In the event of a dispute arising as to the proposed engagement of a temporary employee for other than the purpose of providing relief for a particular identified employee, the matter may be referred to the Industrial Commission for determination prior to such engagement.

S7.  Training and Development

(a)
Employees will be provided with assistance in gaining training and development that is jointly beneficial to themselves, allowing for career enhancement and the Corporation’s objectives of continuous improvement which will result in the development of a more highly skilled and responsive workforce.

(b)
The parties agree that all employees should have the opportunity to undertake and complete relevant training as agreed in consultation with their manager and as incorporated in the individuals annual review.

(c)
It is recognised that training and development shall not be limited to internal and external training courses and may include exchange programs, secondments, attendance at conferences, seminars or short term study courses which have been approved by the Corporation and permission granted for the employee to attend.

Where practical, preference will be given to courses with relevant National and/or Industry accreditation.

(d)
For all base entry level, cadet, and Call/Customer Centre/Support Officer Level 1 positions on salary classification Structure A, which provide developmental opportunity for promotion to a higher level the following will apply:-

On appointment to this position the Manager will provide the appointee with an individual program outlining areas requiring development to progress to the next level.

Promotion will be made at the time of attaining the skills to perform the duties of the next level.

Development on and off the job, where necessary, will be ongoing with regular assessments.

It would be envisaged a person would be elevated to the next level within a specified period.

ANNEXURE A

All wage and salary rates contained in Annexure A are inclusive of State Wage Case decisions.

(i)
Wage Rates @ 1/6/2004

(a)
Classifications

Wastewater Treatment (weekly rates)

	7
	Trainee 
	639.74

	8
	Grade 1/1
	658.89

	9
	Grade 1/2 
	669.71

	10
	Grade 2/1
	680.65

	11
	Grade 2/2
	692.79

	12
	Ganger 1
	705.03

	13
	Ganger 2
	731.47

	14
	Ganger 3
	777.61


Mobile Equipment (weekly rate)

Plant Operators

	29
	Group A 1
	647.68

	30
	Group A 2
	656.02

	31
	Group B 1
	663.85

	32
	Group B 2
	672.05

	33
	Group C 1
	680.26

	34
	Group C 2
	688.47

	35
	Group D
	734.48

	36
	Dual Qualified Operator
	712.71


Motor Lorry Drivers

	37
	Up to 2 Tonnes
	640.12

	38
	2 to 5 Tonnes
	646.13

	39
	5 to 7 Tonnes
	649.90

	40
	7 to 10 Tonnes
	657.46

	41
	10 to 12 Tonnes
	666.05


Stores (weekly rates)

General Stores and Clerical Employee

	42
	Trainee
	639.72

	43
	Grade 1
	674.27

	44
	Grade 2 
	679.21


Trades Groups (weekly rates)

Mechanical Trades

	45
	MT 1
	758.45

	46
	MT 2
	796.38

	47
	MT 3
	834.31

	48
	Building Trades - 
	758.45

	
	Bridge Carpenter
	

	
	Carpenter
	

	
	Painter
	

	
	Plasterer
	

	49
	Electrical Trades - 
	

	
	Grade 1
	758.45

	
	Grade 2
	796.38

	
	Grade 3
	834.31

	
	Grade 4
	872.23

	
	Grade 5
	910.15


Trades Assistants (weekly rates)

	50
	Trainee
	633.34

	51
	ME 1
	664.88

	52
	ME 2
	696.66

	53
	Other than Elec/Mech Trades
	633.34


Apprentice Tradesperson

	57
	1st Year
	54% of the prescribed rate for a tradesperson

	58
	2nd Year
	64% of the prescribed rate for a tradesperson

	59
	3rd Year
	72% of the prescribed rate for a tradesperson

	60
	4th Year
	80% of the prescribed rate for a tradesperson

	
	(the above rates to be rounded off to the nearest 10 ¢)


For the purposes of this sub-clause, the prescribed rate for a tradesperson shall be the base weekly rate (excluding industry allowance and tool allowances) applicable to a Tradesperson Carpenter in the employ of the Hunter Water Corporation.

Miscellaneous (weekly rates)

	61
	Cleaner
	629.16

	62
	Cleaner Head Office
	664.36

	63
	Clerical/Operations
	718.70

	64
	Construction Worker Group 1
	629.96

	65
	Construction Worker Group 2
	638.30

	66
	Construction Worker Group 3
	643.51

	67
	Field Services Operator
	656.96

	68
	Ganger Contracts
	813.45

	69
	Ganger Stormwater Channels
	739.69

	70
	Garage Attendant
	642.74

	71
	Labourer General
	626.30

	72
	Linesperson Electrical
	677.53

	73
	Linesperson Electrical Special Rate
	699.42

	74
	Maintenance Employee Stormwater Drainage
	639.74

	75
	Meter Mechanic
	664.23

	76
	Meter Mechanic Special Rate
	758.33

	77
	Motor Bus Driver
	663.71

	78
	Oiler Greaser
	636.62

	79
	Supervisor Welder
	695.13

	80
	Survey Field Hand
	643.01

	81
	Welder - Pipeline
	674.67


(b)
Industry Allowance

Employees engaged on any construction or maintenance work shall receive an allowance at the rate of $24.00 per week or $4.80 per day in addition to the ordinary rate of pay.  This allowance is in consideration of working in the open and thereby being subject to climatic conditions, ie dust and sand blowing in the wind, extremes of weather, concrete drippings, obnoxious odours, sloppy and muddy conditions, lack of usual amenities in the field compared with depot conditions and any other general disabilities associated with the Corporation’s conditions and any other general disabilities associated with the Corporations work not compensable by the payment of a disability allowance payable in accordance with the Award.  This allowance shall form part of the rate of pay for all purposes and is incorporated in the schedule of rates of pay as listed in this clause.

(c)
Tool Allowance

A tool allowance of $25.00 per week shall be paid to all tradesperson and apprentices. This allowance shall form part of the rate of pay for all purposes and in the case of tradespersons, is incorporated in the schedule of rates of pay as listed in this clause.

(d)
Electrical Licence Allowance

In addition to the rates prescribed in this clause, Licensed Electrical Tradespersons shall be paid an allowance at the rate of $27.80 per week, to be included in the rate of pay for all purposes. The Electrical Licence Allowance will vary in accordance with movements in the Electrical and Communication Contractors Industry (State) Award.

(e)
Team Leader Allowance

Electrical and Mechanical trades personnel who are required to undertake the role of a Team Leader will be paid an all purpose allowance of $44.00 pw whilst so engaged.

(f)
Leading Hand Allowance

(1)
Non-trade, 2 to 5 employees $ 4.28 per day

(2)
Trade, 2 to 5 employees $7.11 per day

(g)
Gangers Major Plant Allowance

Where gangs include one or more major plant items as defined, a Ganger shall be paid $3.37 for each day or part thereof.

Major plant items shall mean tractors, front or back end loaders, concrete pavers or power graders, provided that such items are of 30 kW or more and any other items of earth moving, stone crushing or sand getting equipment of 30 kW or more but shall not include motor lorries.

(ii)
Additional Classifications

Wages

	
	
	P/Week

	1
	Operations Employee Level 5
	$826.22

	2
	Operations Employee Level 4
	$792.74

	3
	Operations Employee Level 3
	$761.56

	4
	Operations Employee Level 2
	$723.23

	5
	Operations Employee Level 1
	$698.39

	6
	Operations Employee Trainee
	$669.87


Salaried

	7
	Operations Support Officers 
	 - Grade 1
	$40,805 pa

	
	
	 - Grade 2
	$46,302 pa

	8
	Operations Field Supervisors
	$65,160 pa
	

	
	Plus Field Supervisors Allowance
	$10,288 pa
	

	
	Plus Roster Allowance
	$4,741 pa
	


ANNEXURE A

(iii)
Salaries

PART A

SALARY STRUCTURE A

Salaries @ 1/6/2004

	Salary Point
	Salary @ 1/6/04
	Positions

	
	4%
	

	1
	22,805
	Entry Level Clerical Officer <18 years of age

	2
	24,435
	

	3
	26,063
	

	4
	27,693
	Trainee Finance Officer

	
	
	Trainee Employee Services Officer

	
	
	Trainee Audit Officer

	
	
	Entry Level Clerical Officer >18 years of age

	5
	29,322
	Trainee Information Systems Level 1

	
	
	Cadet Engineer Level 1

	6
	30,951
	

	7
	32,580
	Records Clerk

	8
	34,209
	Finance Officer Level 1

	
	
	Employee Services Officer Level 1

	
	
	Audit Officer Level 1

	
	
	Support Group Officer Level 1

	
	
	Call Centre Officer Level 1

	
	
	Customer Centre Officer Level 1

	
	
	Operations Administrative Officer Data Entry 

	
	
	Meter Reader

	9
	35,836
	Switchboard Operator - Call Centre

	
	
	Revenue Recovery Officer

	
	
	Trainee Information Systems Level 2

	
	
	Cadet Engineer Level 2

	10
	37,467
	Information Systems Support Officer

	11
	39,096
	Entry Level Technical Officer

	
	
	Cadet Engineer Level 3

	12
	40,724
	Accounts Receivable Co-ordinator

	
	
	Plan Services Officer

	
	
	Procurement / Fleet / Accounts Payable Officer

	
	
	Library Assistant

	
	
	Property Management Officer

	
	
	Support Group Officer Level 2

	
	
	Administrative Assistant Legal & Risk Management Services

	
	
	Call Centre Officer Level 2

	
	
	Customer Centre Officer Level 2

	
	
	Urban Development Officer

	
	
	Operations Contracts Administrative Officer 

	13
	42,353
	Employee Services Officer Level 2

	
	
	Finance Officer Level 2

	
	
	Economist Corporate Planning

	
	
	Pricing Officer

	
	
	Audit Accountant

	
	
	Systems Administrator Information Support Level 1

	
	
	Payroll Co-ordinator

	
	
	Sewer Surcharge Strategic Operations Officer

	
	
	Administrative Assistant Contracts

	
	
	Information Resource Assistant

	
	
	Secretary (Business Unit Manager)

	14
	43,984
	Supply Officer Operations

	
	
	Assets Information Officer

	
	
	Trainee Information Systems Level 3

	15
	45,612
	Control Centre Operator

	
	
	Operational Issues Officer

	
	
	Contracts & Strategic Operations Support Officer

	
	
	Senior Call Centre Officer

	
	
	Public Affairs Officer

	
	
	Technical Officer Strategic Operations Level 1

	
	
	Customer Centre Officer Level 3

	16
	47,241
	Secretary (Executive)

	
	
	Team Leader Support Group

	17
	48,870
	Customer Centre Manager Level 1

	
	
	Major Account Co-ordinator

	
	
	Finance Accountant (Modelling, Systems, Assets)

	
	
	Field Auditor

	
	
	Contract Co-ordinator Operations

	
	
	Payment Assistant Scheme Co-ordinator

	18
	50,500
	Pollution Control Officer

	
	
	Contracts Officer, Plumbing (Operations)

	
	
	Real Estate Co-ordinator

	
	
	Systems Administrator Information Support Level 2

	
	
	Information Administrator

	
	
	Technical Officer Strategic Operations Level 2

	
	
	Contracts Administration Officer

	
	
	Compliance Officer Operations

	
	
	Information Systems Officer Help Desk

	
	
	Employee Services Research Officer

	
	
	Team Leader - Contact Centre (Voice & Data)

	
	
	Business Systems Analyst

	
	
	Management Support Officer

	
	
	Working Overseer, Mechanical Services

	19
	52,128
	Finance Accountant (Corporate Reporting)

	
	
	Budget Accountant

	
	
	Manager Business Administration Operations

	
	
	Operations Accountant

	
	
	Software Developer Information Services

	20
	53,758
	Team Leader Help Desk

	
	
	Supervisor Plan Services

	
	
	Maintenance Management Officer

	
	
	Technical Officer Planning

	
	
	Urban Development Engineering Officer

	
	
	Fleet Officer

	
	
	OH&S Co-ordinating Officer

	
	
	Environmental Officer

	21
	55,386
	Contracts Inspector

	
	
	Information Systems Officer - Operations

	
	
	Systems Administrator - Accounting Systems

	
	
	Systems Administrator MIMS

	
	
	Contracts/Field Supervisor Operations

	
	
	Public Affairs Co-ordinator

	
	
	Manager Information Resource Centre

	
	
	Environmental/Trade-Waste Co-ordinator

	
	
	Technical Officer Strategic Operations Level 3

	22
	57,015
	Customer Centre Manager Level 2

	
	
	Personal Assistant to Managing Director

	
	
	Policy Development Officer - Community Relations

	
	
	Technical Officer Mechanical

	
	
	Purchasing Manager

	
	
	Financial Analyst/Systems Accountant

	23
	58,645
	Systems Engineer/Team Leader Operations

	24
	60,273
	Telemetry Systems Officer Operations

	
	
	Occupational Health Nurse

	25
	61,902
	Communication & Electronics Supervisor (EMM) Operations

	
	
	Field Supervisor (EMM) Operations

	
	
	Manager Administrative Support

	
	
	Contracts/Projects Officer Operations

	
	
	Contracts Officer

	
	
	Senior Audit Supervisor

	
	
	Process Co-ordinator Developer Services

	
	
	Human Resource Co-ordinator

	
	
	Employment/Payroll Officer

	26
	63,532
	Development Servicing Plans Co-ordinator

	
	
	Manager Contact Centre

	27
	65,160
	Assistant Secretary

	
	
	Field Supervisor (Civil) Operations

	
	
	Property Manager

	
	
	Safety/Environmental/General Risk Manager

	28
	66,789
	Insurance & Legal Co-ordinator

	
	
	Science & Water Quality Officer

	29
	68,416
	Information Systems Officer Operations - SNR

	
	
	Manager Contracts & Projects Operations

	
	
	Information Systems Officer Software Development - SNR

	30
	70,046
	

	31
	71,676
	Senior Project Manager

	32
	73,304
	Manager Shared Services

	
	
	Accountant Corporate Reporting

	
	
	Management Accountant

	33
	74,933
	Manager Communication & Government Support

	
	
	Business Development & Pricing Officer

	34
	76,563
	Manager Compliance & Review

	35
	78,191
	

	36
	79,820
	

	37
	81,449
	Manager Environmental Policy

	
	
	Team Leader Software Development

	
	
	Manager Customer Services

	38
	83,078
	

	39
	84,707
	

	40
	86,337
	Technical Consultant Information Systems


PART B

SALARY STRUCTURE B

Salary Rates @ 1 June 2004

	Description
	Year 1
	Year 2
	Year 3
	Year 4
	Year 5
	Year 6
	Year 7
	Year 8
	Year 9
	Year 10
	Year 11
	Year 12
	Year 13
	Year 14
	Year 15

	
	$
	$
	$
	$
	$
	$
	$
	$
	$
	$
	$
	$
	$
	$
	$

	General Scale:
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Cadet
	
	
	
	
	
	
	36,331
	37,404
	38,422
	39,405
	
	
	
	
	

	Administrative Officer
	
	
	
	
	
	
	
	
	
	
	
	39,885
	41,430
	43,396
	44,851

	Technical Support 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Officer - Senior Grade
	
	40,310
	
	
	
	
	
	
	
	
	
	
	
	
	

	TO's, Architectural, 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Survey and/or
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Engineering Drafter
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	and Engineering
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Surveyor
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	B Grade
	
	
	
	51,485
	52,521
	53,550
	
	
	
	
	
	
	
	
	

	Special Grade
	55,257
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	A Grade
	56,484
	57,299
	
	
	
	
	
	
	
	
	
	
	
	
	

	Inspector - Plumbing
	
	
	
	
	
	55,205
	
	
	
	
	
	
	
	
	

	Supervisor - Day 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Labour
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Foreperson
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Non Trade 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Maintenance
	45,920
	46,514
	47,667
	
	
	
	
	
	
	
	
	
	
	
	

	Trade Group 1
	
	48,546
	
	
	
	
	
	
	
	
	
	
	
	
	

	Inspector - Grade 2
	54,548
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	Supervisor or Specialist 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	- Engineering Support
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Technical Officer, 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Architectural, Survey
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	and/or Engineering
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Drafter and
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Engineering Surveyor
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Level 1
	58,286
	59,375
	
	
	
	
	
	
	
	
	
	
	
	
	

	Level 2
	61,745
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Administrative 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Supervisor/Professional
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Specialist Manager
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Grade 1
	46,352
	47,183
	48,092
	49,053
	
	
	
	
	
	
	
	
	
	
	

	Grade 2
	50,742
	52,333
	53,821
	55,415
	
	
	
	
	
	
	
	
	
	
	

	Grade 3
	57,521
	59,504
	61,357
	63,746
	
	
	
	
	
	
	
	
	
	
	

	Grade 7
	84,444
	86,003
	
	
	
	
	
	
	
	
	
	
	
	
	

	Secretary to Director
	
	
	47,183
	
	
	
	
	
	
	
	
	
	
	
	

	Computer Officer's 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Scale
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Computer Systems 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Officer
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Grade 2
	
	
	
	55,415
	
	
	61,357
	
	
	
	
	
	
	
	

	Grade 3
	63,746
	65,141
	67,495
	69,541
	
	
	
	
	
	
	
	
	
	
	

	Grade 4
	71,587
	73,630
	
	
	
	
	
	
	
	
	
	
	
	
	

	Miscellaneous
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Chief Plumbing 
	58,161
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Inspector Senior Trade
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Waste
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


(iv)
For the purpose of Clause S1 Part B the following Definitions apply:-

"Administrative Officer" shall mean a person employed in any clerical capacity, excepting other classifications referred to in the award, and shall include Telephonists, Receptionists, Typists, Word Processors, Stenographers, Clerks, Meter Readers, Disconnection Officers, Plan Room Attendant and persons employed on machines (including keyboards and SBE) designed to perform or assist in performing any clerical work whatsoever.

"Technical Support Officer" shall mean an employee appointed as such to provide technical and associated administrative support to the Corporation’s technical staff.  Such appointees should be undertaking or have completed the Tracing and Mechanical Drawing Certificate Course &/or a Drafting Certificate.

(v)
For the purpose of Clause S1 Part B the following Incremental Progression applies:-

Employees shall be entitled to additional incremental progression in accordance with the following:

(i)
As regards Administrative Officers with qualifications or skills as follows:

Approved University Courses:

(a)
An employee undertaking an appropriate University Course will:

(1)
On successful completion of Stage 2 of the course, be advanced one year on the Administrative Officers' Scale; and

(2)
On successful completion of Stage 4 of the course, be advanced a further year on the Administrative Officers' Scale; and

(3)
On graduation in one of these faculties, be advanced a further two years on the Administrative Officers' Scale.

Approved Technical College Certificate Courses:

(b)
An employee undertaking a Technical College Certificate Course of at least three years' duration in Personnel Administration, Industrial Relations, Commerce, Commerce ‑ Accounting Procedures, Valuation of Real Estate, Public Administration Management, Purchasing and Supply, Materials Management, or an equivalent approved course will:

(1)
On successful completion of Stage 2 of the course, be advanced one year on the Administrative Officers' Scale; and

(2)
On successful completion of the course, be advanced a further year on the Administrative Officers' Scale.

Shorthand:

(c)
An employee undertaking studies in shorthand will:

(1)
On obtaining a certificate from a Technical College or other appropriate body, for having attained a speed of 90 words per minute in shorthand, be advanced one year on the Administrative Officers' Scale; and

(2)
On obtaining a similar certificate for having attained 130 words per minute in shorthand, be advanced a further six (6) months on the Administrative Officers' Scale.

(3)
On obtaining a similar certificate for having attained 150 words per minute in shorthand, be advanced a further six (6) months on the Administrative Officers' Scale.

General:

(d)
An employee appointed to the Administrative Officers' Scale shall, on attaining the age of 21 years, be paid a salary not less than that prescribed for the fifth year of the Administrative Officers' Scale.

The employee will then not be progressed until the employee's years of experience and qualifications match up to that required for progression to the sixth year of this scale.

(e)
The maximum advancement on the Administrative Officers' Scale for any employee passing any or all of the examinations as provided for in the above paragraph (b) is two (2) years.

(f)
The maximum advancement on the Administrative Scale for any employee passing any or all of the examinations as provided for in paragraph (a) inclusive is four (4) years.

(g)
Provided further, however, that any employee receiving additional increments through having attained the examination standards as specified in the foregoing paragraphs shall not, by virtue of the ensuing progression therein provided for, proceed beyond the maximum salary of the Administrative Officers' Scale.

(h)
The Commerce Certificate or Commerce - Accounting Procedures Certificate will be recognised for salary purposes only and will not be recognised as professional accountancy qualifications for appointment to a position where full accountancy qualifications are required by the Corporation.

(ii)
As regards employees on the Technical Support Officers' Scale:

(a)
Progress beyond the salary prescribed for the tenth year of service in the General Scale for Technical Support Officers shall be dependent upon:

(1)
The employee having completed three (3) years service while in receipt of the salary prescribed for the tenth year of service.

(2)
Such employee obtaining a Mechanical Drawing and Tracing Certificate &/or a Drafting Certificate.

(3)
Such employee satisfying the Corporation of good conduct, diligence and efficiency.

(iii)
As regards Chemical Laboratory Assistants:

(a)
No person shall be appointed to the scale unless he or she shall have been awarded the Higher School Certificate examination at an acceptable standard or an examination to be equivalent thereto.

(b)
Provided that on attaining the age of twenty one (21) years, an employee shall be paid at the rate of not less than that prescribed for the third year of service.

The employee will then not be progressed until the employee's years of experience and qualifications match up to that required for progression to the fourth year of this scale.

(c)
Any Chemical Laboratory Assistant following successful completion of the approved certificate course shall proceed to the salary of the first year of service of the Technical Officers' General Scale. Appointment to this scale will be subject to satisfactory service and a vacancy existing in the scale.

(d)
Up to one (1) day per week, if necessary, shall be allowed to Chemical Laboratory Assistants in order to attend Certificate Courses available at the Technical College with full pay, provided that lectures are not available at night.

(iv)
As regards employees on the scale for Technical Officers, Architectural, Survey and/or Engineering Drafters, and Engineering Surveyors:

(a)
An employee who has completed twelve (12) months on the maximum salary of "C" Grade shall, subject to having completed the Land and Engineering Survey Drafting Certificate Course; the Structural Engineering Certificate Course; the Mechanical Engineering Certificate Course; the Electronics and Communications Certificate Course; the Electrical Engineering Certificate Course; the Chemistry Certificate Course; or the Engineering Surveying Certificate Course of the Sydney Technical College; or an approved course of study in subjects relating to the work of the position which the employee occupies or of any position to which the employee will be eligible for promotion, proceed to the classification of Architectural, Survey and/or Engineering Draftsman/woman, Engineering Surveyor or Technical Officer "B" Grade.

(b)
An employee who has completed two (2) years' service on the sixth year of "B" Grade shall proceed to Special Grade.

(c)
Special Grade to "A"Grade:

Criteria:

1.
There will be no automatic progression beyond Special Grade.

2.
The employee must serve a period of not less than two (2) years on Special Grade.

3.
There must be duties and responsibilities meriting elevation to "A" Grade.

4.
The employee must have the personal ability and competence to carry out increased duties and responsibilities.

(v)
As regards employees on the Cadet Scale:

(a)
A person appointed to the Cadet Scale must have achieved University matriculation at an acceptable standard.

(b)
No cadet shall, upon attaining the age of twenty one (21) years, be paid a rate less than that prescribed for the fourth year of the Cadet Scale.

(c)
A cadet appointed under this scale shall attend an appropriate university and study an approved course. Attendance, diligence and progress in the course of study shall be to the relevant Divisional Managers satisfaction  Progression through the scale shall be dependent upon satisfactory performance in the university course. If a part‑time cadet is required to repeat a year of the course and is not debarred from attending university, the Cadet shall progress to the succeeding year on the scale.

(d)
A cadet who successfully completes all subjects in any academic year stage of the course shall advance an additional year to the normal progression on the scale. The effective date for this progression shall be 1 January each year, and in the case of a "post" examination, the effective date shall be 1 February each year.

(e)
A part-time cadet shall advance in accordance with the provisions of paragraphs (c) and (d) until the final year of study which may coincide with the tenth year of the scale.

(f)
Progression beyond the tenth year of the Cadet Scale will be dependent upon the cadet obtaining full professional qualifications.

(g)
Notwithstanding anything elsewhere contained in this award, a cadet undertaking approved full‑time studies will be regarded as being on unpaid detachment whilst attending university for the purpose of such studies and shall be paid a living allowance during this period as detailed hereunder:

	
	
	Per Week

	
	
	@ 01/6/04

	1.
	Single cadet living at home
	214.11

	2.
	Single cadet living away from home
	272.03

	3.
	Cadet with dependant spouse 
	311.14

	4.
	Each dependant child
	19.46


(h)
A cadet undertaking a year of full-time studies and who is debarred by the university from proceeding to a succeeding year or stage of study, but who is permitted to repeat that year or stage of study, shall not progress on the scale that year.

(j)
A cadet who is not permitted by the university to proceed with the course of study may be transferred to the Drafting Assistants' Scale at the year of service under which the employee is being paid on the Cadet Scale, subject to a vacancy existing.

(k)
Where a cadet is retained by the Corporation following successful completion of a Degree in Architecture, Engineering, Science, Survey or other approved course, the cadet shall proceed to D Grade, 2nd year of the appropriate scale.  The effective date of transfer shall be 1 January of each year, and in the case of "post" examinations, 1 February of each year.

(vi)
As regards employees on the Graduate scale for Architects, Chemists, Surveyors, Mathematicians, Geologists and Metallurgists:

Progression of an employee to Special Grade shall be dependent, upon:

(a)
The employee carrying out approved duties of greater magnitude and importance than those normally required by an employee, "C" Grade.

Progression of an employee to a position as Assistant to the Head of a Section is dependent on a vacancy being available as Assistant, or an equivalent position.

(vii)
As regards employees on the Computer System Officers' Scale:

(a)
Not all employees will progress to a new level at each assessment. Eligible employees who have achieved the required level of skill and performance will progress. Employees with exceptional abilities will not be restrained to one level of progression at each assessment interview.

(b)
Progression is based on achievements against the criteria for each grade.  Training courses alone do not qualify an employee for progression.

For existing DP employees, as at 18 September 1985, suitable work experience will be made available to realise potential to Grade 2, Level 4. Beyond this level, the non-availability of suitable work is not acceptable grounds to lodge an appeal against a decision not to progress an employee in the Computer Services area after 18 September 1985.

For appointees to this area, the Corporation cannot guarantee the availability of suitable work experience to any particular level and the non-availability of this work is not grounds to lodge an appeal against a decision not to progress the employee.

(c)
The ongoing formal salary review will not be a mechanism for reducing salary.

(d)
Assessment will be made by the Manager or his/her nominee.  Where the assessment is made by a nominee, such assessment will be endorsed or otherwise by the Manager (copy of assessment to be supplied to the employee).

If the employee is not satisfied with the assessment or endorsement, the employee will be entitled to appeal to the relevant Divisional Manager who will meet with him/her to resolve the disagreement.

(e)
Personal objectives will be set in conjunction with each individual Computer Systems employee at the time of assessment. Not all employees will continue to progress having reached a level commensurate with their abilities. Personal objectives which are set for employees who have reached a level commensurate with their abilities may be designed to maintain their level of skill and not necessarily to assist them to progress on the scale of salaries except as defined in (b) paragraph 2.

(f)
Objectives will be set by the Computer Systems employee's immediate supervisor subject to review by the Manager or Assistant Manager as required and objectives may vary between individuals, dependent upon availability of work, level of competence, career path and changing technology.

(g)
It is expected that change in objectives will occur dependent on work requirements. Due account will be taken of this in conducting the assessment. Corporation's variance to initial objectives set will not prejudice the progression of an employee to the next salary level.

(h)
With respect to changing technology, the criteria for Computer Systems employees at the top of each grade is subject to variation as new equipment becomes available and the appropriate requirement for skills change. Should the criteria change during an assessment period, the employee will be assessed against both the old and new criteria and the most favourable outcome will apply.

(j)
The Corporation will provide such training and development as appropriate to ensure a cost effective and efficient computer service is retained.

(k)
Although objectives may test the skill level of an employee, the attainment of objectives is not the criteria for progression, progression will be determined in relation to the requirements of a Computer Systems employee at the top of each grade, e.g. a Computer Systems employee with performing at 5/12 of the overall requirement of a Computer Systems employee Grade 1, Level 12, would be progressed to Level 5 of Grade 1.

(l)
These assessments will only apply to Computer Services Section employees and shall not be used as a precedent for assessment in any other area.

(m)
Qualification required of a Computer Systems employee at Grade 4, Level 2:

(1)
An employee at this level must be a specialist who is able to competently undertake complex computing tasks without supervision and efficiently carry out a variety of project management and consultancy tasks.  In depth knowledge and understanding of operating systems, recovery, online/batch procedures, processing requirements,  and the interaction between these is required. Sound written and verbal communication skills,  and demonstrated commitment to producing timely and quality work outputs are necessary at this level.

(2)
An employee at this level must possess specialist skills in addition to the qualification of a Computer System employee Grade 3. These specialist skills must be utilised in at least three (3) of the following areas.

(A)
Complex systems development and project management.

(B)
Management of large integrated computer configurations and networks, including but not limited to performance monitoring,  system tuning and capacity planning.

(C)
High level specialist training including the preparation of skills acquisition plans for staff.

(D)
High level technical problem resolution.

(E)
Programming, analysis and documentation standards maintenance.

(n)
Qualifications required of a Computer Systems employee Grade 3, Level 4:

(1)
An employee at this level must be able to competently undertake complex computing tasks with minimal supervision and efficiently carry out a range of project management and consultancy tasks. He/she is expected to have a comprehensive understanding of operating systems, recovery, online/batch procedures, processing requirements, and the interaction between these.

(2)
An employee at this level must take responsibility for the quality, quantity and adherence to standards of the output produced by him/her and any team members.

(3)
An employee at this level must, in addition to the requirements of a Computer Systems employee, Grade 2, possess a high degree of proficiency, skill and performance in the exercise of one of the following areas plus demonstrated competence in at least one other area:

(A)
Undertake complex system design using relational database or other appropriate technology, transaction processing and/or 4th generation facilities.

(B)
Lead a team engaged in specific computing projects.

(C)
Optimise operating systems and network  performance and provide an efficient and secure application processing environment.

(o)
Qualifications required of a Computer Systems employee at Grade 2, Level 7:

(1)
An employee at this level must, under limited supervision, efficiently undertake a variety of computing tasks in several of the following areas of office automation, sub system design, systems analysis, programming, the support of systems software, operational procedures, packaged software and a high level of microcomputers support.

(2)
In addition to the requirements of an employee at Grade 1, an employee at this level must have the skills and ability to demonstrate ongoing efficient performance in a minimum of five (5) of the following areas.

(A)
Programming in two or more languages currently in use at the Corporation.

(B)
Data and systems analysis and application of design methodologies and tools.

(C)
Systems and database design utilising appropriate tools.

(D)
Application systems implementation using appropriate data management techniques.

(E)
Provision of complex graphical presentations.

(F)
Project management and control.

(G)
Operating systems management.

(H)
Optimisation of operating system and/or application system performance.

(I)
Management of networking and communications facilities.

(J)
Provision of internal and/or user training on computer systems and related topics.

(K)
Database administration services on Corporation's corporate databases.

(L)
Applications systems. implementation using 4th generation facilities.

(p)
Qualifications required of a Computer Systems Officer at Grade 1, Level 12:

(1)
An employee at this level must, under supervision, be able to efficiently undertake a variety of computing tasks in either office automation, programming, analysis and operations.  The employees must be capable of undertaking responsibility for minor computing projects, e.g., program design and implementation, and the support of application packages on host or microcomputers.

(2)
An employee at this level must have a working knowledge of computer systems concepts and working knowledge of operating system utilities, commands and editor.  Proficiency in two or more of the following areas is also required.

(A)
One or more of the programming languages currently in use at the Corporation.

(B)
Knowledge and ability to effectively use current systems development tools.

(C)
Knowledge of and ability to undertake computer operations and procedures on Corporation's computer systems.

(D)
Knowledge of and ability to provide operational support for application packages.

(q)
For Computer Systems employees, as at 18 September 1985, the Corporation will endeavour to provide development opportunities (subject to work level availability) i.e. opportunities to develop the skills necessary to progress on the Computer Systems Officer Scales.

(r)
In respect to salary increments, Computer Systems Officers below grade 3 shall be eligible for assessment at six (6) monthly intervals; those at or above grade 3 shall be eligible for assessment at 12 monthly intervals.

(viii)
Incremental progression of employees hereinbefore prescribed shall be payable subject to compliance with conditions of appointment, good conduct, diligence and efficiency, with the exception of employees on the Computer Services Scale, provided that:

(a)
An increment may be withheld if the Corporation is of the opinion that, because of misconduct, or want of diligence or efficiency or failure to comply with the conditions of appointment on the part of the employee concerned, the increment should not be paid. If an increment is withheld by the Corporation, the employee concerned shall be entitled to a statement in writing specifying the reasons for witholding the increment.

(b)
In calculating years of service or progression for date of salary payable on any scale in this Award, the following periods shall not be taken into account, namely:

1.
that period during which an employee is not eligible to proceed by reason of failure to satisfy any required examination test;

2.
that period in respect .of which an increment is withheld under paragraph (a) hereof;

3.
any period of leave, i.e. excess of two weeks granted without pay.

(c)
In the event of any disagreement over the withholding of an increment, then the matter may be referred to the Industrial Commission of NSW  for determination.

R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
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PRIVATE HOSPITAL (NAMED RESPONDENTS) (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Private Hospitals Association of New South Wales, industrial organisation of employers
(No. IRC 6203 of 2004)

	Before Mr Deputy President Grayson
	23 November 2004


AWARD
PART A

1.  Title

This award will be known as the Private Hospital (Named Respondents (State) Award.

2.  Parties

This award will be binding upon the Health Services Union (the Union) and its officers and members in respect of work done by employees identified in the classifications set out in clause 4, Definitions, and of the employers named in subclause (ii) of clause 51, Area Incidence and Duration, which are members of and represented by the Private Hospitals Association and/or Leana Street Consulting Pty. Ltd.

3.  Arrangement

Clause No.
Subject Matter

1.
Title

2.
Parties

3.
Arrangement

4.
Definitions

5.
Grading Structures

6.
Wages

7.
Hours

8.
Roster of Hours

9.
Overtime

10.
Reasonable Hours

11.
Banking of Hours

12.
Meals

13.
Part-time Work

14.
Casual Employees

15.
Apprentices

16.
Penalty Rates and Shift Allowances

17.
Allowances for Special Working Conditions

18.
Mileage Allowance

19.
Public Holidays

20.
Sick Leave

21.
State Personal/Carer’s Leave

22.
Parental Leave

23.
Annual Leave

24.
Annual Leave Loading

25.
Long Service Leave

26.
Compassionate Leave

27.
Accommodation and Amenities

28.
Uniforms and Protective Clothing

29.
Relieving Other Members of Staff

30.
Payment and Particulars of Wages

31.
Service Allowance

32.
Inspection of Lockers

33.
Grievance Procedures

34.
Anti-Discrimination

35.
Labour Flexibility

36.
Termination of Employment

37.
Attendance at Meetings and Fire Drills

38.
Union Representative

39.
Notice Board

40.
Blood Counts

41.
Award Benefits to be Continuous

42.
New Positions

43.
Exemptions

44.
Redundancy

45.
Salary Sacrifice to Superannuation

46.
Jury Service

47.
Superannuation

48.
Remuneration Packaging

49.
No Extra Claims

50
Leave Reserved

51.
Area, Incidence and Duration

PART B

MONETARY RATES

Table 1 - Rates of Pay

Table 2 - Other Rates and Allowances

4.  Definitions

"Anaesthetic and Operating Theatre Technician"

(i)
"Anaesthetic and Operating Theatre Technician" means a person who is wholly or mainly engaged in assembling, checking, maintaining and monitoring anaesthetic equipment before, during and/or after operations.

(ii)
"Senior Anaesthetic and Operating Theatre Technician" means a person holding the diploma issued by the Society of Anaesthetic and Operating Theatre Technicians, who has a minimum of two years' post-graduate service as an Anaesthetic and Operating Theatre Technician and is in charge of two or more Anaesthetic and Operating Theatre Technicians.

"Apprentice" means an employee who is party to an apprenticeship contract, and includes a person who is employed as an apprentice and in respect of whom an apprenticeship contract is in force under the Apprenticeship and Traineeship Act 2001.

"Audiologist" means a person appointed as such who possesses an appropriate degree of a recognised university or college of advanced education with appropriate training in audiology.

"Boiler Attendant (with added maintenance duties)" means a person who is the holder of a boiler certificate and whose ordinary duties include the maintenance of low-pressure steam plant and steam services.

"Catering Officer" means a person who is responsible to the Chief Executive Officer for the catering services of the place of employment.

"Clerical and Administrative Employees" - An employee shall be graded in the grade where the principal function of his/her employment, as determined by the employer, is of a clerical nature and as described in Part A, Clerical and Administrative Employees, of clause 5, Grading Structures.

"Chefs and Cooks" -

(i)
"Chef" means a person whose duties may include the supervision of staff, the necessary instruction in all branches of cooking, and responsibility for requisitioning the items necessary for the preparation and serving of meals.

(ii)
"Cook - Grade A" means a person employed by a hospital having at the preceding 30 June an adjusted daily average of 50 or more occupied beds.

(iii)
"Cook - Grade B" means a person employed as a cook, other than a Chef or Cook Grade A.

"CSSD Staff" -

(i)
"Aide - CSSD" means a person who is primarily involved in the sterilisation of hospital equipment and utensils and who is employed in a Sterile Supply Department performing basic tasks under routine supervision.

(ii)
"Assistant Supervisor - CSSD" means a person who has completed a Certificate in Sterilisation Technology at TAFE and is performing more complex tasks than those of an Aide.  This person may assist in the supervision of the department or section.

(iii)
"Supervisor - CSSD" means a person who performs all basic duties and who in addition is in a supervisory position and/or performing specialised tasks at a high degree of competency.

"Day worker" means a person who works his/her ordinary hours from Monday to Friday, inclusive, and who commences work on such days at or after 5.30 a.m. and before 10.00 a.m., otherwise than as part of a shift system.

"Dietitian" means an employee appointed as such and who has qualifications acceptable to the New South Wales Institute of Dietitians as an Associate, or who has the qualifications deemed by the employer  to be the equivalent thereof.

"Diversional Therapist" - shall mean a person who provides, facilitates and co-ordinates group and individual leisure and recreational activities.  This person must be a graduate from an approved university course which includes: the Associate Diploma and Diploma of Applied Science (Diversional Therapy) at the University of Sydney; Bachelor of Applied Sciences (Leisure and Health) at the University of Sydney; Bachelor of Applied Science (Diversional Therapy) at the University of Western Sydney, Macarthur; the Diploma or Bachelor of Health Sciences (Leisure and Health) at Charles Sturt University; the Associate Diploma course in Diversional Therapy conducted by the Cumberland College of Health Sciences; or who has such other qualifications deemed to be equivalent.

"Electro-Cardiograph Recorder/Technician" -

(i)
"Electro-Cardiograph Recorder/Technician (ECG Recorder/Technician)" means a person whose duties consist of recording of electro-cardiograms and assisting in recording of electrical output of pacemakers in situ in patients; recording, mounting, copying and distribution of electro-cardiograms on patients; recognition of the formation of specific patterns which must receive the immediate attention of the cardiologist for the safety of the patient; learning basic fundamentals of reading electro-cardiograms to determine whether records taken are satisfactory for medical reporting; general maintenance of equipment and electrodes.

(ii)
"Senior Electro-Cardiograph Recorder/Technician" means a person employed as such, and who is in charge of two or more other employees.

"Engineer" means a person appointed as such who possesses either:

(a)
Technical College Certificate for Mechanical Engineering;

(b)
Ministry of Transport Certificate of Competency; or

(c)
other qualifications acceptable to the employer.

"Gardeners" -

(i)
"Gardener (Otherwise)" means a person who is engaged in horticulture, gardening, green-keeping, floral decoration and all phases of allied works such as rockery building, paving, landscaping and the like, and shall include the driving and/or operation of motorised tractor-hauled or mechanical equipment.

(ii)
"Gardener (Qualified)" means a gardener who holds a recognised certificate in gardening and horticulture and has four years' gardening experience.

(iii)
"Head Gardener (Otherwise)" means a person employed as such who is in charge of at least three other employees, one of whom is a gardener.

(iv)
"Head Gardener (Qualified)" means a person who is employed as such and who is the holder of a certificate in gardening and horticulture with four years' experience, who is in charge of at least three other employees, one of whom is a gardener.

"General Service Officers"

(i)
"Grade I (Junior)" means a General Services Officer, Grade I under the age of eighteen years.

(ii)
"Grade I" means a person who performs any or all of the following duties: general cleaning duties; household chore type of duties; laundry duties using domestic machinery; and seamstress duties.

(iii)
"Grade II" means a person who, in addition to the duties contained within Grade I, can perform any or all of the following duties: all cleaning associated with pots, pans, stoves, refrigerators or any other kitchen machinery; general kitchen cleaning; high cleaning; inside cleaning; outside cleaning; stripping or sealing floors; portering patients and/or heavy equipment; operation of industrial washing machines; cleaning of tooth and vomit bowls; sanitising of bed pans and other equipment; the cooking and/or preparation of light refreshments (e.g. eggs, toast, salads, etc.); the making of unoccupied beds; cleaning garbage bins; sweeping paths; keeping the outside of buildings clean and tidy; assisting the gardener in labouring duties under supervision; mowing lawns.

(iv)
"Grade III" means a person who, in addition to the duties contained within General Services Officer, Grade II, performs the duties of the previous classifications of handyman and storeman, or the duties of an assistant cook (meaning a person who, under the direct supervision of a chef or cook, assists in the preparation and serving of meals.  The number of assistant cooks employed by a facility shall not exceed the number of cooks and/or chefs employed at that facility).

(v)
"Grade IV" means a person who, in addition to the duties contained within General Services Officer, Grade III, is wholly or substantially engaged in assisting a therapist, recreation activities officer or dietician with routine professional or recreational activity and personal care services.

"Handyperson" means a person who carries out repairs of a minor nature.  Where tradesmen are not employed and the handyperson is required to perform the work of a tradesman, the employee shall be paid wages applicable to the trade for the time so spent.

"Heart/Lung Assistant" means a person who assists the Heart/Lung Technician in the assembly, dismantling and cleaning of heart/lung equipment.

"Heart/Lung Technician" means a person whose duties require him/her to be skilled in the assembly, operation, dismantling and cleaning of heart/lung machines and the operation of cardiac monitoring equipment.

"Housekeeper" means an employee who is responsible for the supervision of general domestic or service staff and who may also perform, when required,  the duties undertaken by general domestic or service staff.

"Laundry Foreperson" means the person employed as such and who is appointed to manage laundry services and who also has responsibility for supervising staff employed therein. 

"Leading Hand" means a person appointed as such by the employer, who is placed in charge of not less than two other employees of a substantially similar classification, but does not include any employee whose classification denotes supervisory responsibility.  (Refer to allowances as per Item 12 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.)

"Librarian (Graduate)" means a Librarian who holds -

(a)
an appropriate degree of a university or college of advanced education; or

(b)
an appropriate diploma of a college of advanced education; or

(c)
an officer who holds a degree or diploma of a college of advanced education awarded after completing a course of full-time study over three years (or equivalent) in which studies for librarianship are integrated; or

(d)
such other academic qualification as the employer deems to be equivalent.

"Maintenance Supervisor" means a person who has overall responsibility for maintenance at the place of employment, who may be required to supervise other maintenance staff and who may hold trade qualifications.

"Medical Records Administrator/Clinical Coders" means a person employed in the industry of record librarianship or clinical coding in a hospital who has qualifications acceptable to the New South Wales Association of Medical Record Librarians or such other qualifications deemed to be equivalent by the employer.

"Medical Records Officer" means a Medical Record Librarian employed by a hospital.

"Medical Officers" -

(i)
"Resident" means a medical officer who has obtained full registration.

(ii)
"Registrar" means a medical officer who:

(a)
has had at least three years' experience in public hospital service as defined under this award or any lesser period acceptable to the hospital; and

(b)
is appointed a registrar by the hospital; and

(c)
is occupying a position of registrar in an established position.

(iii)
"Senior Registrar" means a registrar holding higher medical qualifications and occupying a position of senior registrar in an established position.

(iv)
"Higher Medical Qualifications" means such qualifications obtained by a medical practitioner subsequent to graduation and includes:

(a)
post-graduate university degrees and diplomas recognised by the Medical Board of New South Wales as qualifications; or

(b)
membership or fellowship of the Royal College or Royal Australasian College of Physicians or fellowship of the Royal College of Obstetricians and Gynaecologists; or

(c)
such other post-graduate qualifications obtained by examination and recognised by the Medical Board of New South Wales and acceptable to the employer.

"Medical Technologists" -

(i)
"Medical Technologist" means an employee who undertakes routine pathology tests and prepares appropriate reports within the laboratory environment and who has acquired the Diploma in Medical Technology of the Australian Institute of Medical Technologists (before 1974) and/or who has obtained a degree in science from an approved university or college of advanced education requiring a minimum of three years' full-time study.

(ii)
"Senior Medical Technologist" means an employee who, in addition to undertaking the normal duties of a Medical Technologist, is also engaged in scientific work of a more professional nature within a hospital laboratory and who has also been appointed to supervise a small laboratory or section of a laboratory.  This person holds a degree in science from an approved University or a college of advanced education or such other qualifications deemed by the employer to be appropriate.

(iii)
"Chief Medical Technologist" means an employee who is engaged in scientific work of a professional nature in a hospital laboratory who holds a degree in science and/or a post-graduate degree in science at least equivalent to the degree of Master of Science from an approved University or a college of advanced education or such other qualifications deemed by the employer to be appropriate and who has been appointed to a position in charge of a laboratory.

"Motor Vehicle Driver" means a person who undertakes the collection or delivery of hospital goods or equipment or other tasks of a routine nature.  This person is also responsible for maintaining the cleanliness of the vehicle, ensuring that appropriate vehicle servicing is undertaken, and other associated duties.

"Neuro physiological Technicians" -

(i)
"Neuro physiological Technician/EEG Recorder/Technician" means a person whose duties consist of recording of electro-encephalographs and the conducting of tests to graph patients' brain waves; the care and maintenance of equipment; reviewing tracings and preparing reports thereon for consideration by the medical staff.

(ii)
"Senior Neuro physiological Technician" means a person employed as such and who is in charge of two or more technicians.

"Nuclear Medicine Technologists" -

(i)
"Nuclear Medicine Technologist" means a person who has acquired a Nuclear Medicine Technologist Certificate or such other qualifications deemed to be equivalent; provided that all persons employed as at the 6 March 1990 as nuclear medicine technologists shall be deemed to hold qualifications at the level required by this award.

(ii)
"Senior Nuclear Medicine Technologist" means a person in charge of a separate section of a nuclear medicine department or in charge of a department of a satellite hospital under the administration of a Chief Nuclear Medicine Technologist.

(iii)
"Chief Nuclear Medicine Technologist" means a person who has acquired a Bachelor of Applied Science in Medical Radiation Technology - Nuclear Medicine or equivalent qualifications recognised by the accreditation board of the Australian and New Zealand Society of Nuclear Medicine; who currently holds a radiation licence under the Nuclear Control Act; and who has responsibility for supervision of staff within the section.

"Nurse Counsellor" means an employee appointed as such who possesses an appropriate degree of a recognised university or other qualifications deemed equivalent by the employer.

"Occupational Therapist" means an employee appointed as such who has qualifications acceptable to the New South Wales Association of Occupational Therapists.

"Orthotist/Prosthetist" -

(i)
"Orthotist/Prosthetist" means an employee who undertakes orthotic/prosthetic work of a basic and routine nature under the direction of a chief orthotist/prosthetist.  Such employees shall possess qualifications deemed to be appropriate by the employer and may include:

(a)
The course in orthotics formerly run by the Department of Technical and Further Education;

(b)
The course in orthotics formerly run by the Health Administration Corporation;

(c)
The Diploma in Prosthetics and Orthotics from the Lincoln Institute;

(d)
The Bachelor of Prosthetics and Orthotics from La Trobe University;

(e)
Trade courses at certificate level from the Department of Technical and Further Education, e.g. Fitting and Machinery, are also acceptable but the holder should also have gained a supplementary orthotic qualification.

(ii)
"Chief Orthotist/Prosthetist" means a person who undertakes the duties of an Orthotist/Prosthetist and who undertakes additional responsibilities, e.g.:

(a)
teaching of orthotist/prosthetist students;

(b)
employed on work which requires special knowledge and depth of experience in any one or more specialist areas, such as: scoliosis, cerebral palsy, spinal cord injuries, plastic surgery; or is part of an amputee clinical team;

(c)
is in charge of the orthotic/prosthetic section or department.

"Patient Services Assistant" means a person who, under limited supervision, provides assistance to patients in carrying out simple personal care tasks which shall include but not be limited to supervision of daily hygiene, e.g. assisting with showers or baths, shaving, and assist in dressing; make beds and tidy rooms; store clothes and clean wardrobes; portering of patients; and assist with meals.

"Pharmacy Staff" -

(i)
"Pharmacist" means a person who is registered as a practicing pharmacist under the Pharmacy Act 1964.

(ii)
"Chief Pharmacist" means a Pharmacist who is responsible for the management and efficient performance of the hospital’s pharmacy Department.

(iii)
"Pharmacy Assistant" means a person appointed as such who is engaged in dispensing medicinal preparations pursuant to a Medical Officer's prescription under the supervision of a Registered Pharmacist.

"Physiotherapist" means an employee appointed as such who is registered or conditionally registered under the Physiotherapists' Act 2001.

"Private Hospital" means an establishment defined as such under the provisions of the Private Hospitals and Day Procedures Centres Act 1988, or any legislation which may replace that Act.

"Psychologist" means a person appointed as such who possesses an appropriate degree of a recognised university or college of advanced education and who is registered with the Psychologists Board of New South Wales.

"Radiographers" -

(i)
"Assistant Chief Radiographer" means a senior radiographer who has been appointed as second-in-charge to the Chief Radiographer.

(ii)
"Chief Radiographer" means a radiographer who has been appointed as such and/or who is the sole radiographer at the hospital.

(iii)
"Radiographer" means a person who has acquired the Certificate of the Conjoint Board of the College of Radiologists of Australasia and the Australian Institute of Radiography or the Diploma of the Australasian Institute of Radiography or such other qualification as is deemed equivalent.

(iv)
"Senior Radiographer" means a radiographer who is responsible to the Chief Radiographer for the administration of a separate section of the X-Ray Department.

"Recreation Activities Officer" means a person other than a Diversional Therapist with Associate Diploma who is responsible for diversional activities of patients.

"Research or Project Officer" means a person employed as such who possesses an appropriate degree of a recognised university or college of advanced education.

"Scientific Officers" -

(i)
"Trainee Scientific Officer" means an officer "appointed" as such who is undertaking a part-time degree course in science and who is engaged on work related to the profession for which he/she is qualifying.

(ii)
"Scientific Officer" means an officer appointed as such who has obtained a degree in science from an approved university requiring a minimum of three years' full-time study or such other qualifications deemed by the employer  to be the equivalent thereof.

(iii)
"Senior Scientific Officer" means an officer appointed as such who is engaged in scientific work who holds a degree in science of an approved university or such other qualifications deemed by the employer to be appropriate.

(iv)
"Principal Scientific Officer" means an officer appointed as such who is engaged in scientific work who holds a post-graduate degree in science at least equivalent to the degree of Master of Science of an approved university, or such other qualifications deemed by the employer to be appropriate, and who has had not less than ten years' post-graduate experience in an appropriate scientific field.

"Security Officers" -

(i)
"Security Officer - Grade 1" means a person employed by a hospital in one or more of the following capacities:

(a)
to watch, guard or protect persons and/or premises and/or property;

(b)
to respond to basic fire/security alarms at their designated site/post;

(c)
as an employee stationed at an entrance and/or exit whose principal duties shall include the control of movement of persons, vehicles, goods and/or property coming out of or going into premises or property, including vehicles carrying goods of any description to ensure that the quantity and description of such goods is in accordance with the requirements of the relevant document and or gate pass.

(ii)
"Security Officer - Grade 2" means an employee appointed as such and who, in addition to subclause (i) of this clause, has supervisory responsibilities and performs the duties of securing, watching, guarding and/or protecting as directed, including responses to alarm signals.

(iii)
All Security Officers may also be required to monitor and act upon electronic intrusion detection or access control equipment terminating in a visual display unit or computerised print-out except for simple closed-circuit television systems.

"Service" for incremental purposes shall mean the completion of 1976 working hours per annum.

"Shift Worker" means a worker who is not a day worker as defined.

"Social Worker" means an employee who has been appointed as such in a private hospital and who has qualifications acceptable to the Australian Association of Social Workers.

"Speech Pathologist" means an employee appointed as such who has qualifications acceptable to the Australian Association of Speech and Hearing.

"Storekeeper" means a person who is responsible for the receipt and dispatch of stores items and loading and unloading and internal transport of items.

"Supervision" -

(i)
"Direct Supervision" shall mean that a person:

(a)
receives detailed instructions on the work to be performed; and

(b)
performs tasks which are part of an overall work routine; and

(c)
is subject to regular personal progress checks on the work being performed.

(ii)
"General Supervision" shall mean that a person:

(a)
receives instructions on what is required on unusual or difficult features of the work and on the method of approach when new procedures are involved; and

(b)
is normally subject to progress checks which are usually confined to unusual or difficult aspects of the tasks; and

(c)
has the knowledge and experience required to perform the duties, usually without specific instructions, but has assignments reviewed on completion.

(iii)
"Limited Supervision" shall mean that a person:

(a)
may be subject to progress checks which will be principally confined to establishing that satisfactory progress is being made; and

(b)
may have assignments reviewed on completion.

"Surgical Bootmaker" means a person who measures, constructs and fits orthopaedic footwear in accordance with specific medical requirements.  The duties may also include the custom design of surgical footwear, including extra depth association, and repair or modification of  such surgical footwear.

"Surgical Dresser" means an employee who is required to undertake advanced duties associated with the care of patients such as special enemata, catheterisation, bowel lavation, and/or other specialised work in wards and theatres.

"Technical Assistant" means a person who is wholly or substantially engaged in routine laboratory procedures of a technical or special nature, including routine biochemical, bacteriological or haematological tests or counts.

"Technical Officers" -

(i)
"Grade I" means a person employed as such who is in possession of a Pathology Technicians Certificate issued by a recognised authority or equivalent qualifications.

(ii)
"Grade II" means a person who is in possession of the Pathology Technicians Higher Certificate or its equivalent.

(iii)
"Senior Technical Officer" means a person appointed as such who is the holder of the Biological Technicians Certificate; the Chemistry Certificate; the Nuclear Medicine Technician's Certificate; the Pathology Technicians Certificate; the Pathology Technicians Higher Certificate; the Associate Diploma of Health Sciences (Pathology Techniques) of the Department of Technical and Further Education; the Associate Diploma in Medical Technology awarded by the Riverina CAE; or the Associate Diploma in Medical Laboratory Science awarded by the Charles Sturt University or such other certificate or course of training as, in the opinion of the employer, is appropriate; who undertakes advanced laboratory duties and who may also be responsible for the supervision of staff.

"Union" means the Health Services Union.

"Wardsperson" means a person who is required to undertake limited duties associated with the care of patients such as shaves, routine enemata, bathing of patients, general assistance with patients, portering of patients and cleaning duties, including but not limited to the cleaning of unoccupied beds.

"Welfare Officer (Social)" means an employee appointed to a position as such and does not hold graduate qualifications in social work.

5.  Grading Structures

1.
Clerical and Administrative Employees

Note: In the translation for this new grading classification all Clerks as currently graded will continue to be graded at a similar grade under this classification.  For example, a Clerk Grade 2 will be a Clerk Grade 2 in accordance with the following grading system.

An employee shall be graded in the grade where the principal function of his/her employment, as determined by the employer, is of a clerical nature and is described hereunder.

A.
Grade 1

A Grade 1 position is described as follows:

(i)
The employee may work under direct supervision with regular checking of progress.

(ii)
An employee at this grade applies knowledge and skills to a limited range of tasks.  The choice of actions required is clear.

(iii)
Usually work will be performed within established routines, methods and procedures that are predictable and that may require the exercise of limited discretion.

Indicative tasks of a Grade 1 position are:

	Unit
	Element

	Information Handling
	Receive and distribute incoming mail

	
	Receive and dispatch outgoing mail

	
	Collate and dispatch documents for bulk mailing

	
	File and retrieve documents

	Communication
	Receive and relay oral and written messages

	
	Complete simple forms

	Enterprise
	Identify key functions and personnel

	
	Apply office procedures

	Technology
	Operate office equipment appropriate to the tasks to be completed

	
	Open computer file, retrieve and copy data

	
	Close files

	Organisational
	Plan and organise a personal daily work routine

	Team
	Complete allocated tasks

	Business Financial
	Record petty cash transactions

	
	Prepare banking documents

	
	Prepare business source documents


B.
Grade 2

Grade 2 position is described as follows:

(i)
The employee may work under routine supervision with intermittent checking.

(ii)
An employee at this grade applies knowledge and skills to a range of tasks.  The choice of actions required is usually clear, with limited complexity in the choice.

(iii)
Work will be performed within established routines, methods and procedures, which involve the exercise of some discretion and minor decision-making.

Indicative tasks of a Grade 2 position are:

	Unit
	Element

	Information Handling
	Update and modify existing organisational records

	
	Remove inactive files

	
	Copy data on to standard forms

	Communication
	Respond to incoming telephone calls

	
	Make telephone calls 

	
	Draft simple correspondence

	Enterprise
	Provide information from own function area

	
	Re-direct inquiries and/or take appropriate follow-up action

	
	Greet visitors and attend to their needs

	Technology
	Operate equipment

	
	Identify and/or rectify minor faults in equipment

	
	Edit and save information

	
	Produce document from written text using standard format

	
	Shutdown equipment

	Organisational
	Organise own work schedule

	
	Know roles and functions of other employees

	Team
	Participate in identifying tasks for team

	
	Complete own tasks

	
	Assist others to complete tasks


	Business Financial
	Reconcile invoices for payment to creditors

	
	Prepare statements for debtors

	
	Enter payment summaries into journals

	
	Post journals to ledger


C.
Grade 3

A Grade 3 position is described as follows:

(i)
The employee may work under limited supervision with checking related to overall progress.

(ii)
An employee at this grade may be responsible for the work of others and may be required to co-ordinate such work.

(iii)
An employee at this grade applies knowledge with depth in some areas and a broad range of skills.  Usually work will be performed within routines, methods and procedures where some discretion and judgement is required.

Indicative tasks of a Grade 3 position are:

	Unit
	Element

	Information Handling
	Prepare new files

	
	Identify and process inactive files

	
	Record documentation movements

	Communication
	Respond to telephone, oral and written requests for 

	
	information

	
	Draft routine correspondence

	
	Handle sensitive inquiries with tact and discretion

	Enterprise
	Clarify specific needs of client/other employees 

	
	Provide information and advice

	
	Follow-up on client/employee needs 

	
	Clarify the nature of a verbal message

	
	Identify options for resolution and act accordingly

	Technology
	Maintain equipment

	
	Train others in the use of office equipment

	
	Select appropriate media

	
	Establish document structure

	
	Produce documents

	Organisational
	Co-ordinate own work routine with others

	
	Make and record appointments on behalf of others

	
	Make travel and accommodation bookings in line with given

	
	itinerary

	Team
	Clarify tasks to achieve group goals

	
	Negotiate allocation of tasks

	
	Monitor own completion of allocated tasks

	Business Financial
	Reconcile accounts to balance

	
	Prepare bank reconciliations

	
	Document and lodge takings at bank

	
	Receive and document payment/takings

	
	Dispatch statements to debtors

	
	Follow up and record outstanding accounts

	
	Dispatch payments to creditors

	
	Maintain stock control records


D.
Grade 4

A Grade 4 position is described as follows:

(i)
The employee may be required to work without supervision, with general guidance on progress and outcomes sought.  Responsibility for the organisation of the work of others may be involved.

(ii)
An employee at this grade applies knowledge with depth in some areas and a broad range of skills.  There is a wide range of tasks, and the range and choice of actions required will usually be complex.

(iii)
An employee at this grade applies competencies usually applied within routines, methods and procedures where discretion and judgement is required, for both self and others.

Indicative tasks of a Grade 4 position are:

	Unit
	Element

	Information Handling
	Categorise files

	
	Ensure efficient distribution of files and records

	
	Maintain security of filing system

	
	Train others in the operation of the filing system

	
	Compile report

	
	Identify information source(s) inside and outside the organisation

	Communication
	Receive and process a request for information

	
	Identify information source(s)

	
	Compose report/correspondence

	Enterprise
	Provide information on current service provision and resource

	
	allocation within area of responsibility

	
	Identify trends in client requirements

	Technology
	Maintain storage media

	
	Devise and maintain filing system

	
	Set printer for document requirements when various set-ups are

	
	available

	
	Design document format

	
	Assist and train network users

	
	Shutdown network equipment

	Organisational
	Manage diary on behalf of others

	
	Assist with appointment preparation and follow-up for others

	
	Organise business itinerary

	
	Make meeting arrangements

	
	Record minutes of meeting

	
	Identify credit facilities

	
	Prepare content of documentation for meetings

	Team
	Plan work for the team

	
	Allocate tasks to members of the team

	
	Provide training for team members

	Business Financial
	Prepare financial reports

	
	Draft financial forecasts/budgets

	
	Undertake and document costing procedures


E.
Grade 5

A Grade 5 position is described as follows:

(i)
The employee may be supervised by professional staff and may be responsible for the planning and management of the work of others.

(ii)
An employee at this grade applies knowledge with substantial depth in some areas, and a range of skills, which may be varied or highly specific.  The employee may receive assistance with specific problems.

(iii)
An employee at this grade applies knowledge and skills independently and non-routinely.  Judgement and initiative are required.

Indicative tasks of a Grade 5 position are:

	Unit
	Element

	Information Handling
	Implement new/improved system

	
	Update incoming publications

	
	Circulate publications

	
	Identify information source(s) inside and outside the organisation

	Communication
	Obtain data from external sources

	
	Produce report

	
	Identify need for documents and/or research

	Enterprise
	Assist with the development of options for future strategies

	
	Assist with planning to match future requirements with resource

	
	allocation

	Technology
	Establish and maintain a small network

	
	Identify document requirements

	
	Determine presentation and format of document and produce it

	Organisational
	Organise meetings

	
	Plan and organise conference

	Team
	Draft job vacancy advertisement

	
	Assist in the selection of staff

	
	Plan and allocate work for the team

	
	Monitor team performance

	
	Organise training for team

	Business Financial
	Administer PAYE salary records

	
	Process payment of wages and salaries

	
	Prepare payroll data


2.
Scientific Officers

A.
Grades

Every officer, other than trainee scientific officers, shall be classified in one of the grades of scientific officer, senior scientific officer, or principal scientific officer, as provided for hereunder.

B.
Years of Scale

(i)
Within each grade, officers employed by any hospital shall, at all times, be classified not lower than the year of scale corresponding to the minimum prescribed hereunder for their respective qualifications and/or duties advanced by:

(a)
at least one year of scale for each completed year of service in that grade and hospital; and

(b)
at least one further year of scale for each completed year of service in the same branch of science in that grade in any other hospital or hospitals.

(ii)
In determining an officer's classification, due allowance also shall be made for any other post-graduate experience.

(iii)
For the purpose of this subclause, service at any time prior to the commencement of this award shall be deemed to be service in the grade in which the qualifications and/or duties of an officer would have required him/her to be classified had the award been in force at that time.

C.
Scientific Officer

Officers who hold or are qualified to hold a degree, diploma or other qualification, as shown hereunder, shall not be classified below the respective year of scale in this grade, as follows, with advancement as provided for in paragraph A of this subclause:

(i)
Bachelor's Degree (three-year course), diploma with no experience, junior of the Royal Australian Chemical Institute or graduate of the Institute of Physics - 1st year of scale.

(ii)
Bachelor's Degree with honours (four-year course) - 2nd year of scale.

(iii)
Bachelor's Degree with honours (four-year course), diploma or Bachelor's Degree with at least two years' experience concurrent with or after the last two years of the course (provided that at least one year has been after his/her 21st birthday), Associate of the Royal Australian Chemical Institute, or Associate of the Royal Institute of Chemistry - 3rd year of scale.

(iv)
Master's Degree - 4th year of scale.

(v)
Associate of the Institute of Physics - 6th year of scale.

(vi)
Associate of the Australian Institute of Physics - 6th year of scale.

(vii)
Degree of Doctor of Philosophy - 6th year of scale.

Provided that such degree with honours or such Master's Degree has been obtained in subjects relevant to the branch of science in which the officer is engaged.

Provided that a Senior Scientific Officer shall not progress beyond the salary prescribed for the third year of the scale unless such officer holds a post-graduate degree in science at least equivalent to the degree of Master of Science of an approved university or has been admitted as a member of the Australian Association of Clinical Bio-Chemists, or such other qualifications as are deemed equivalent.

D.
Principal Scientific Officer

Provided that a Principal Scientific Officer shall not progress beyond the salary prescribed for the fourth year of the scale unless such officer holds a post-graduate degree in Science at least equivalent of the Degree of Doctor of Philosophy of an approved university or has been admitted as a Fellow of the Australian Association of Clinical Biochemists or such other qualifications as are deemed equivalent.

Provided further that any Senior Scientific Officer in receipt of the fourth year of service rate and above, or Principal Scientific Officer who holds the degree of Master of Science or appropriate equivalent qualifications, shall be paid an additional amount as set out in Item 1 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.

3.
Psychologists, Audiologists and Research or Project Officers

A.
Provided that:

(i)
The commencing rate of salary for an officer who has obtained a degree of a recognised university requiring a minimum of three years' full-time study or other qualifications deemed by the employer to be equivalent thereof shall be the rate prescribed for the first year of service.

(ii)
The commencing rate of salary for an officer who has also completed an additional course of study and qualified for a degree with honours or the Diploma of Education or other qualifications deemed by the employer to be the equivalent thereof shall be the rate prescribed for the second year of service.

(iii)
The commencing rate of salary for an officer who has obtained a degree of a recognised university which requires a minimum of four years' full-time study and has, in addition, completed at least one year of training at an approved teachers' college or other qualifications deemed by the employer to be the equivalent thereof, shall be the rate prescribed for the third year of service.

B.
Provided that Psychologists, Audiologists and Research or Project Officers who:

(i)
have completed 12 months' service at the salary prescribed on the maximum of the scale; and

(ii)
have demonstrated to the satisfaction of the endorser by the work performed and the results achieved, the aptitude, abilities and qualities of mind warranting such payment,

shall be paid an allowance as set out in Item 2 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, and, after 12 months' service in receipt of such allowance, shall be paid a further allowance at the rate as set out in the said Item 2.

4.
Dietician

(i)
For the purposes of payment of salary under Table 1 - Rates of Pay, of Part B, Monetary Rates, a dietician shall be graded in accordance with the following minimum levels based on his/her qualifications:

(a)
Bachelor's Degree (3-year course) with post-graduate diploma and no experience - 1st year of scale.

(b)
Bachelor's Degree with honours (4-year course) with post-graduate diploma and no experience - 2nd year of scale.

(c)
Master's Degree in nutrition and dietetics and no experience - 3rd year of scale.

(d)
Degree of Doctor of Philosophy with either post-graduate diploma or Master's Degree in nutrition and dietetics and no experience - 4th year of scale.

Provided that such higher qualification has been obtained in subjects relevant to nutrition and dietetics practice.

(ii)
Once graded under paragraph (a) of this subclause, an employee shall proceed up the scale based upon the following:

(a)
to the next year of the scale for each completed year of service under this award with any employer; and

(b)
one further year of the scale for each completed year of service in nutrition/dietetics, otherwise than as above, subject to the approval of the Private Hospitals Association of New South Wales Inc.

(iii)
A dietician can be promoted from the General Scale to Grade 1 based on the following:

(a)
completion of 12 months' service on the maximum rate of the general scale; and

(b)
agreement from the private hospital that the quality of the employee concerned and the skills and responsibilities exercised by the employee in the performance of his/her duties are such as to warrant promotion.

5.
Social Worker

For the purpose of payment of salary under Table 1 - Rates of Pay, of Part B, Monetary Rates, a social worker shall be graded at 2nd year of the scale where the employee has obtained any of the following:

(i)
a degree in social work from a recognised university requiring at least four years full-time study; or

(ii)
a degree in social work and diploma from a recognised university requiring at least four years full-time study; or

(iii)
qualifications deemed equivalent by the employer.

6.
Therapist-in-Charge

An employee employed in a therapist classification as defined in clause 4, Definitions, and who is designated to be in charge of at least two or three other therapists of the same discipline, shall be paid an in-charge allowance as set out in Item 3 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.

6.  Wages

Employees shall be paid not less than the rates for the appropriate classification set out in Table 1 - Rates of Pay, of Part B, Monetary Rates.

Nothing in this award shall be deemed or construed to reduce the wages, conditions or allowances of any employee below the level of remuneration accorded her/him prior to the date of operation of this award.

7.  Hours

A.
Full-time Employees

(i)
This subclause shall not apply to Radiographers - refer to subclause B of this clause.

(ii)
The ordinary hours of work of day workers, exclusive of meal times, shall be 152 hours per 28 calendar days to be worked Monday to Friday, inclusive, and to commence on such days at or after 6.00 a.m. and before 10.00 a.m.

(iii)
The ordinary hours of shift workers shall be 152 hours per 28 calendar days.

(iv)
The hours of work prescribed in subclause (ii) of this clause shall be worked in one of the following ways:

(a)
38 hours per week, to be arranged in order that an employee shall not be required to work his/her ordinary hours on more than five days in one week; or

(b)
76 hours per fortnight, to be arranged in order that an employee shall not be required to work his/her ordinary hours on more than 10 days in the fortnight; or

(c)
152 hours per 28 calendar days, to be arranged in order that an employee shall not be required to work his/her ordinary hours on more than 19 days in the cycle.

(d)
190 hours per 35 calendar days, to be arranged in order that an employee shall not be required to work his/her ordinary hours on more than 19 days in the cycle.

(v)
Each shift shall not consist of more than 10 ordinary hours of work per day, provided that such shifts shall not be worked on more than 12 consecutive days.

(vi)
Except for one meal break each day, all time from the time of commencing until the time of finishing duty each day shall be computed as ordinary working time.

(vii)
Two separate 10-minute intervals (in addition to meal breaks) shall be allowed each employee on duty during each ordinary shift.  Subject to agreement between the employer and the employee, such intervals may alternatively be taken as one 20-minute interval or by one 10-minute interval with the employee allowed to proceed off duty 10 minutes before completion of the normal shift finishing time. Such interval(s) shall count as working time. Employees who are engaged for less than an eight-hour shift on any one day shall only be entitled to one tea break of 10 minutes, provided a minimum of four hours' work is completed.

(viii)
Each employee shall be entitled to not less than four full days in each fortnight free from duty or two full days in each week free from duty and such rostered days off shall, where practicable, be consecutive.

(ix)
Full-time employees shall receive a minimum payment of four hours for each start in respect of ordinary hours of work.  Permanent part-time employees and casual employees shall receive a minimum payment of two hours for each such start.

(x)
Employees working a broken shift shall be paid an additional amount as set out in Item 4 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, for each broken shift and the period of time between the commencement and termination of such shift shall not exceed 12 hours.

(xi)
All full-time employees in receipt of an Allocated Days Off ("ADO") at the time of this award being certified shall continue to have their hours of work so arranged unless otherwise agreed between the employee and employer.

(xii)
An employee who has their hours of work arranged in accordance with paragraph (c) or (d) of subclause (iv) or subclause (xi) of this clause shall access an ADO in the following manner:

(a)
An employee shall be entitled to an allocated day off in each roster cycle of 28 calendar days or 35 calendar days, as the case may be.  Such employees shall have the hours worked on each of those days arranged to include a proportion of one hour on the basis of 0.4 of one hour for each eight-hour shift worked and 0.5 of one hour for each 10-hour shift which shall accumulate towards the employee's allocated day off.

(b)
The employee's allocated day off duty prescribed above shall be taken at an agreed time having regard to the needs of the place of employment.  Such allocated day off duty shall, where possible, be consecutive with the rostered days off prescribed in subclause (viii) of this clause.  Provided that the employer and the employee may agree to accumulate up to 12 allocated days off per year, to be taken in conjunction with the employee's annual leave or, by mutual agreement, taken at another time within 18 months of such accrual occurring.

(c)
Allocated days off duty may not be rostered to occur on public holidays.

(d)
No time towards allocated days off duty shall accrue during periods of workers' compensation, long service leave, parental leave or any period of unpaid leave, or the statutory four weeks' annual leave.

However, an employee returning to duty from the abovementioned leave shall be given the next allocated day off in sequence.

(e)
Where an employee's allocated day off duty falls during a period of paid sick leave, the employee's available sick leave shall not be debited for that day.

B.
Full-time Radiographers

(i)
The ordinary hours of work for radiographers, exclusive of meal times, shall not exceed an average of 35 hours per week in each roster cycle.

(ii)

(a)
The hours of work prescribed in subclauses (ii) and (iii) of this clause shall be arranged as follows:

(1)
152 hours in a 28-calendar day cycle to be arranged so that each employee shall not work his/her ordinary hours on more than 19 days in the cycle; or

(2)
190 hours per 35-calendar day cycle to be arranged so that each employee shall not work his/her ordinary hours on more than 19 days in the cycle.

(b)
Where this is not possible, the hours of work may be arranged in one of the following ways:

(1)
76 hours per fortnight to be arranged so that each employee shall not work his/her ordinary hours on more than 10 days in the fortnight; or

(2)
38 hours per week to be arranged so that each employee shall not work his/her ordinary hours on more than five days in the week.

(c)
These hours will be adjusted proportionately for radiographers.

(iii)
Radiographers working a broken shift shall be paid an additional amount as set out in Item 4 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, for each broken shift and the period of time between the commencement and termination of such shift shall not exceed 12 hours.

8.  Roster of Hours

(i)
The ordinary hours of work for each employee shall be displayed on a roster in a place conveniently accessible to employees.  Where reasonably practicable, the roster shall be displayed at least two weeks in advance, but in any case at least one week prior to the commencing date of the first working period in the roster.

(ii)
Provided that this provision shall not make it obligatory for the employer to display any roster or ordinary hours of work of members of the casual or relieving staff.

(iii)
Provided further that a roster may be altered at any time to enable the service of the private hospital to be carried on where another employee is absent from duty on account of illness or in emergency but, where such alteration involves an employee working on a day which would have been his/her day off, such employee may elect to be paid at overtime rates or have a day off in lieu thereof, which shall be as mutually arranged.

(iv)
An employer may change an employee’s roster at short notice for any reasonable grounds, including unexpected emergent situations and unforseen fluctuations in patient dependency.

(v)
Provided further that any alteration to the roster of hours of a day worker must be consistent with the definition of a day worker contained in clause 4, Definitions.

9.  Overtime

(i)
Employees shall work reasonable overtime when required by the employer.

(ii)

(a)
Subject to paragraph (b) of this subclause, all time worked by employees in excess of the rostered daily ordinary hours of work shall be overtime and shall be paid for at the rate of time and one half for the first two hours and double time thereafter in respect of each overtime shift worked or in respect of overtime worked prior to or at the conclusion of a normal shift.  Provided that overtime worked on Sundays shall be paid for at the rate of double time and on public holidays at the rate of double time and one half.

(b)
All time worked by permanent part-time employees, in excess of the rostered daily ordinary hours of work prescribed for the majority of full-time employees employed on that shift in the ward or section concerned, shall be paid for at the rate of time and one half for the first two hours and double time thereafter except that on Sundays such overtime shall be paid for at the rate of double time and on public holidays at the rate of double time and one half.

Time worked up to the rostered daily ordinary hours of work prescribed for a majority of the full-time employees employed on that shift in the ward or section concerned shall not be regarded as overtime but an extension of the contract hours for that day and shall be paid at the ordinary rate of pay.

(iii)
An employee recalled to work overtime after leaving the employer's premises shall be paid for a minimum of four hours' work at the appropriate rate for each time so recalled.  If the work required is completed in less than four hours, the employee shall be released from duty.

(iv)
An employee required to work overtime following on the completion of their normal shift for more than two hours shall be allowed 20 minutes for the partaking of a meal and a further 20 minutes after each subsequent four hours' overtime.  All such time shall be counted as time worked; provided that benefits of this subclause shall not apply to permanent part-time employees, until the expiration of the normal shift for a majority of the full-time employees employed on that shift in the ward or section concerned.

(v)
An employee recalled to work overtime after leaving the employer's premises and who is required to work for more than four hours shall be allowed 20 minutes for the partaking of a meal and a further 20 minutes after each subsequent four hours' overtime; all such time shall be counted as time worked.

(vi)
The meals referred to in subclauses (iv) and (v) of this clause shall be allowed to the employee free of charge.  Where the hospital is unable to provide such meals, an allowance per meal of the sum set out in Item 5 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, shall be paid to the employee concerned.

(vii)
Where an employee is required to work an overtime shift on his/her rostered day off, the appropriate meal breaks for that shift, as prescribed by clause 7, Hours, shall apply.

(viii)
If an employee is recalled to duty during a meal break, they shall be paid at overtime rates for the total period of the meal break.

(ix)
An employee who works so much overtime:

(a)
between the termination of their ordinary work on any day or shift and the commencement of their ordinary work on the next day or shift that they have not had at least eight consecutive hours off duty between these times; or

(b)
on a Saturday, a Sunday and a holiday, not being ordinary working days, or on a rostered day off without having had eight consecutive hours off duty in the 24 hours preceding their next day or shift, shall, subject to this subclause, be released after completion of such overtime until they have had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.  If on the instruction of the employer such an employee resumes or continues to work without having such eight consecutive hours off duty, they shall be paid at double time of the appropriate rate applicable on such day until they are released from duty for such period and they then shall be entitled to be absent until they have had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.

(x)
In lieu of receiving payment for overtime in accordance with this clause, employees may be compensated by way of time off in lieu of overtime on the following basis:

(a)
Time off in lieu of overtime must be taken within four months of it being accrued at ordinary rates.

(b)
Where it is not possible for an employee to take the time off in lieu of overtime within the four-month period, it is to be paid out at the appropriate overtime rate based on the rates of pay applying at the time payment is made.

(c)
Employees cannot be compelled to take time off in lieu of overtime.

(d)
Records of all time off in lieu of overtime owing to employees and taken by employees must be maintained by the employer.

10.  Reasonable Hours

(i)
Subject to subclause (ii) of this clause, an employer may require an employee to work reasonable overtime at overtime rates unless or as otherwise provided for under the award.

(ii)
An employee may refuse to work overtime in circumstances where the working of such overtime would result in the employee working hours which are unreasonable.

(iii)
For the purposes of the said subclause (ii), what is unreasonable or otherwise will be determined having regard to:

(a)
any risk to employee health and safety;

(b)
the employee’s personal circumstances, including any family and carer responsibilities;

(c)
the needs of the workplace or enterprise;

(d)
the notice (if any) given by the employer of the overtime and by the employee of his/her intention to refuse it; and

(e)
any other relevant matter.

11.  Banking of Hours

(i)
A full-time or part-time employee may, by agreement made daily, weekly or fortnightly with their Manager or Supervisor:

(a)
work less than their daily, weekly or fortnightly rostered or contracted hours and work those hours at a later date; or

(b)
work more than their daily, weekly or fortnightly rostered or contracted hours and take time off in lieu of payment, or may set off the additional hours worked against any owing under paragraph (a) of this subclause.

(ii)
An employee who works less than their rostered or contracted hours shall be paid as if those hours had been worked during the relevant period, including payment for any weekend or shift penalties that would otherwise have been due for the time not worked.

(iii)
An employee who works more than their rostered or contracted hours shall not receive payment for any weekend or shift penalties that would otherwise have been due for that extra time worked.

(iv)
Time debited or credited under these arrangements shall all be at ordinary time, i.e. an hour for an hour.

(v)
An employee may not have more than 76 hours in debit or credit at any point in time.

(vi)
Employees who have hours in debit must be given first option to work additional hours prior to the use of casual employees.

(vii)
Each hospital must keep detailed records of all hours credited and debited to employees under these arrangements.  Employees must have full access to these records.

(viii)
On termination of employment the employer must pay the employee for all hours in credit and may deduct from termination pay the value of any hours in debit.

(viii)
Either party shall have the right to terminate an agreement under this clause with two weeks' notice. 

12.  Meals

(i)
Time not exceeding one hour and not less than 30 minutes shall be allowed for each meal, provided that, where an employee is called upon to work for any portion of his/her meal break, such time shall count as ordinary working time.

(ii)
An employee shall not be required to work more than six hours without a meal break.  Such meal break shall be of between 30 and 60 minutes duration and shall not count as time worked.

(iii)
Notwithstanding the provisions of subclause (i) of this clause, an employee required to work in excess of 10 ordinary hours shall be entitled to a 60-minute meal break.

Such time shall be taken as either two 30-minute meal breaks or one 60-minute meal break, subject to agreement between the employer and the employee.

(iv)
An employee who is required to work overtime for more than two hours and such overtime goes beyond 7.00 a.m., 1.00 p.m. and 6.00 p.m. shall, at the option of the employer, be supplied with an adequate meal or shall be paid the amounts set out in Item 5 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.

13.  Part-time Work

Permanent Part-time Employees

(a)
A permanent part-time employee is one who is permanently appointed by a facility to work a specified number of hours which are less than those prescribed for a full-time employee.  By agreement between employer and employee, the specified number of hours may be balanced over a week and/or a fortnightly period, provided that the average weekly hours shall be deemed to be the specified number of hours for the purposes of accrual of annual leave.

Provided further that there shall be no interruption to the continuity of employment merely by reason of an employee working on a "week on, week off" basis in accordance with this subclause.

(b)
Permanent part-time employees shall be paid an hourly rate calculated on the basis of 1/38th of the appropriate rate prescribed by Table 1 - Rates of Pay, of Part B, Monetary Rates.

(c)
Permanent part-time employees shall be entitled to all other benefits of this award not otherwise expressly provided for herein in the same proportion as their ordinary hours of work bear to full-time hours.

(d)
Any additional shifts that arise due to the need of the employer to supplement the workforce and/or respond to fluctuations caused by absence or emergency shall be offered wherever possible to permanent part-time employees first and prior to the engagement of any casual employees.

14.  Casual Employees

(i)

(a)
A casual employee is one engaged on an hourly basis otherwise than as a permanent part-time employee or full-time employee.

(b)
A casual employee may only be engaged in the following circumstances: for short-term periods where there is a need to supplement the workforce arising from fluctuations in the needs of the facility; or in the place of another employee who is absent; or in an emergency.

(ii)
A casual employee shall be paid an hourly rate calculated on the basis of 1/38th of the appropriate rate, prescribed by Table 1 - Rates of Pay, of Part B, Monetary Rates of this award, plus 10% thereof, with a minimum payment of two hours for each engagement and 1/38th of the uniform and laundry allowances, where a uniform is not supplied in accordance with clause 28, Uniforms and Protective Clothing.  For radiographers, the hourly rate shall be calculated on the basis of 1/35th of the appropriate rate prescribed, plus 10% thereof, and 1/35th of the uniform and laundry allowances, where a uniform is not supplied.

(iii)
A casual employee who is required to and does work on a public holiday prescribed by clause 19, Public Holidays, shall be paid double time and one half for all time worked in lieu of the 10% allowance provided for in subclause (ii) of this clause.

(iv)
For weekend and public holiday work, casual employees shall, in lieu of all other penalty rates and the 10% casual allowance, receive the following rates:

(a)
time and one half for work between midnight Friday and midnight Saturday;

(b)
time and three quarters for work between midnight Saturday and midnight Sunday;

(c)
double time and one half for work on a public holiday.

(v)
For the entitlement to annual leave, see Annual Holidays Act 1944.

(vi)
For the entitlement to long service leave, see Long Service Leave Act 1955.

(vii)
With respect to a casual employee, the provisions of the following clauses shall not apply: clause 9, Overtime; clause 31, Service Allowance; clause 24, Annual Leave Loading; clause 20, Sick Leave; clause 29, Relieving Other Members of Staff; clause 26, Compassionate Leave; clause 41, Award Benefits to be Continuous; clause 8, Roster of Hours; and clause 23, Annual Leave.

15.  Apprentices

(i)
"Indentured apprentice" means an employee who is serving a period of training under an indenture for the purpose of rendering him/her fit to be a qualified worker in the industry.  Apprentices may be indentured to an organisation as Cooks or Gardeners.

(ii)
"Apprenticeship" means an apprenticeship established under Division 2 of Part 3 of the Apprenticeship and Traineeship Act 2001.

(iii)
The minimum rates of wages for apprentice cooks shall be the following percentages of the rate applicable to the classification of Cook Grade B, as varied from time to time:

	1st Year
	60%

	2nd Year
	82½%

	3rd Year
	92½%.


(iv)
The minimum rates of wages for apprentice gardeners shall be the following percentages of the rate applicable for the classification of Gardener (Qualified), as varied from time to time:

	1st Year
	50%

	2nd Year
	60%

	3rd Year
	80%

	4th Year
	90%.


(v)
Apprentices attending college for training shall be entitled to fares to and from home and college.

(vi)
The ordinary hours of work for apprentices shall be as prescribed in clause 7, Hours.

No apprentice shall be permitted or required to perform work which would prevent the apprentice from attending classes at TAFE.

(vii)
In addition to the above wages, an apprentice who obtains and hands to his/her employer, a certificate or statement of having passed his/her first year TAFE examination and in respect of whom a satisfactory report as to conduct, punctuality and progress is furnished by his/her employer shall be paid per week the amount set out in Item 6 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, in addition to the rates prescribed in the ensuing 12 months, plus an additional amount per week as set out in the said Item 6 if they pass each subsequent year.

16.  Penalty Rates and Shift Allowances

(i)
All time worked by all employees between 6.00 p.m. and 6.00 a.m., Monday to Friday shall receive an allowance of 20% in addition to their ordinary rate of pay.

Provided that laundry staff working afternoon or night shift as at 30 September 1993 shall be paid 20% in addition to the ordinary rate for such shifts.  All laundry staff employed after 30 September 1993 shall receive the shift allowances prescribed above.

(iii)
Employees whose ordinary working hours include work on a Saturday or Sunday shall be paid:

(a)
for work between midnight Friday and midnight on Saturday - time and one half;

(b)
for work between midnight Saturday and midnight on Sunday - time and three quarters.

These penalties shall be in substitution for and not cumulative upon the shift allowances expressed in subclause (i) of this clause.

17.  Allowances for Special Working Conditions

(i)
Employees who are required to drive a vehicle as part of their normal duties (excluding ambulance, bus or other motor vehicle drivers) shall be paid an allowance of the amount per week as set out in Item 7 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, in addition to their ordinary salary for each week in which they are required to drive a vehicle.

(a)
Provided that an employee required to drive more than 10 hours in any week shall be paid the appropriate rate for a motor vehicle driver for the time spent driving with a minimum payment per week of the amount set out in the said Item 7.

(b)
An employee who drives a vehicle for more than four hours in any one day or shift shall be paid as a motor vehicle driver for that day or shift, with a minimum payment as set out in the said Item 7.

(c)
An employee required to drive for more than 20 hours in any week shall be paid as motor vehicle driver for that week.

(d)
This subclause shall not apply to any employee in receipt of a salary in excess of that prescribed in this award for a motor vehicle driver, and this subclause shall not apply to any employee who is required to relieve the driver of any motor vehicle and who is entitled to be paid in accordance with clause 29, Relieving Other Members of Staff.

(ii)

(a)
Any employee required to assist in post-mortem work (other than a post-mortem assistant) shall be paid per week the amount set out in Item 8 of the said Table 2 in addition to their ordinary salary, for each week they are so engaged.

(b)
Provided that, where an employee assists in more than one post mortem per week, they shall be paid per post mortem the amount as set out in Item 8 of the said Table 2 in lieu of the allowance expressed in paragraph (a) of this subclause.

(iii)
Employees engaged in work of a dirty or offensive nature and/or cleaning or scraping work in confined spaces (such as inside ventilator shafts, air conditioner ducts or the like) shall, whilst so employed, be paid the amount per hour as out in Item 9 of the said Table 2 in addition to ordinary or overtime rates of pay.

Provided, however, that employees engaged in cleaning and scraping work inside the gas or water space of any boiler, flue or economiser shall, whilst so employed, be paid an amount per hour as set out in Item 10 of the said Table 2 in addition to ordinary or overtime rate of pay.

(iv)
Employees who are required to assist tradesmen on work of a dirty or offensive nature shall be paid disability allowances under the same terms and conditions as the disability allowances that may be payable to the tradesmen they are assisting.

(v)
An employee required to handle linen of a nauseous nature (other than in sealed linen bags) shall be paid an allowance per hour of the amount as set out in Item 11 of the said Table 2.

(vi)
An employee sent for duty to a place other than his/her regular place of duty shall be paid for all excess travelling time at the appropriate rate of pay and reimbursed excess travelling expenses.

(vii)
An employee appointed as a Leading Hand who, in addition to his/her ordinary duties, is in charge of not less than two other employees shall be paid an allowance as part of salary as set out in Item 12 of the said Table 2.

(viii)
On Call

(a)
An employee required by their employer otherwise than as provided for in paragraph (b) of this subclause shall be paid the sum as set out in Item 13 of the said Table 2 for each 24 hours or part thereof provided that only one allowance shall be payable in any period of 24 hours.

(b)
An employee required to be on call on rostered days off shall be paid the sum set out in Item 13 of the said Table 2 for each extra period of 24 hours or part thereof.

18.  Mileage Allowance

Employees required by the employer to use their own vehicles to carry out their work shall be paid the mileage allowances as set out in Item 23 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.

19.  Public Holidays

(i)
For the purpose of this award the following shall be deemed to be public holidays, viz: New Year's Day; Australia Day; Good Friday; Easter Saturday; Easter Monday; Anzac Day; Queen's Birthday; Eight Hour day; Christmas Day; Boxing Day; and any other day duly proclaimed and observed as a public holiday within the area in which the place of employment is situated.

(ii)

(a)
In addition to those public holidays specified in subclause (i) of this clause, employees shall be entitled to an extra public holiday each year.  Such public holiday shall occur on the day on which August Bank Holiday is observed, or at the election of the employer may be transferred as an additional public holiday to a day between Christmas and New Year. 

(b)
Any individual employer wishing to transfer the August Bank holiday shall nominate before 1 July of each calendar year the day on which the additional public holiday is to be observed.  Such date shall occur within the days Monday to Friday inclusive and shall not coincide with a date that is already a gazetted public holiday for that calendar year.  Once such an election is made, such date then becomes the date on which the additional public holiday is to be observed for all workers in that establishment covered by this award.

(c)
The foregoing does not apply in areas where in each year:

(1)
A day in addition to the 10 named public holidays specified in subclause (i) of this clause is proclaimed and observed as a public holiday; or

(2)
Two half days in addition to the 10 named public holidays specified in the said subclause (i) are proclaimed and observed as half-public holidays.

(iii)
Public holidays shall be allowed to employees without loss of ordinary pay.

(iv)
An employee who is required to and does work on any public holiday prescribed in this clause shall be paid in lieu of all other shift allowances, weekend penalty rates, casual loading and part-time loading, as follows:

(a)
Full-time Employees

(1)
one half time extra for all time worked plus one day's pay in addition to the weekly rate;

(2)
alternatively, if the employee so elects - one half time extra for all time worked in addition to the weekly rate and have one ordinary working day added to the period of annual leave.

(b)
Permanent Part-time Employees

(1)
time and one half extra for all time worked, in addition to the weekly rate;

(2)
alternatively, if the employee so elects - one half extra for all time worked and the equivalent number of hours worked added to annual leave;

(c)
Casual employees shall be paid at the rate of double time and one half for all time worked.

(v)
Full-time shift workers rostered off duty on a public holiday which falls on a normal rostered day shall:

(a)
be paid one day's pay in addition to the weekly rate; or

(b)
if the employee so elects - have one day added to their period of annual leave.

(vi)
The elections provided for in subclauses (iv) and (v) of this clause shall not be altered by the employee during the currency of this award, unless agreed to by the employer.

20.  Sick Leave

(i)
Subject to the following limitations and conditions, an employee shall be entitled to sick leave on full pay calculated by allowing 76 rostered ordinary hours of work for each year of continuous service less any sick leave on full pay already taken.

(ii)
An employee during his/her first year of employment with an employer shall be entitled to sick leave at the rate of 7.6 hours at the end of each of the first five months' continuous service.  Upon completion of six months' continuous service, the employee shall be entitled to a further 38 hours sick leave.  For the purpose of this subclause, where service is continuous, each new entitlement will accrue at the monthly anniversary date of the commencement of employment, i.e. a person starting on 6 March would be entitled to their first 7.6 hours on 6 April.

(iii)
An employee shall not be entitled to sick leave on full pay for any period in respect of which such employee is entitled to workers' compensation; provided, however, that an employer shall pay to an employee who has sick leave entitlement under this clause the difference between the amount received as workers' compensation and ordinary pay.  The employee's sick leave entitlement under this clause shall, for each week during which such difference is paid, be reduced by that proportion of 38 hours which the difference paid bears to full pay.

(iv)
All periods of sickness shall be certified to by the medical director or director of nursing of the hospital or by the employee's own legally qualified medical practitioner.  The employer may dispense with the requirements of a medical certificate when the absence does not exceed two consecutive days or where, in the employer's opinion, the circumstances are such as not to warrant such requirement.

(v)
Provided, however, that for radiographers such leave shall be allowed on the basis of 70 ordinary hours for each year of continuous service.

(vi)
Permanent part-time employees shall be entitled to sick leave in the same proportion as the average weekly hours worked over the preceding 12 months or from the time of the commencement of employment, whichever is the lesser, bears to 38 ordinary hours of one week.  Such entitlements shall be subject to all the conditions applying to full-time employees.

(vii)
Each employee shall, as soon as reasonably practicable and in any case within 24 hours of the commencement of such absence, inform the employer of their inability to attend for duty and as far as possible state the estimated duration of the absence.

(viii)
The employer shall not change the rostered hours of work of an employee fixed by the roster or rosters applicable to the seven days immediately following the commencement of sick leave merely by reason of the fact that the employee is on sick leave.

(ix)
Notwithstanding subclause (viii) of this clause, where an employee continues to receive workers' compensation for a period in excess of 26 weeks, the employer shall pay to the employee the difference between the amount received as workers' compensation and their full weekly wage until all the employee's sick leave entitlement under this clause has been used.

21.  State Personal/Carer's Leave

(i)
Use of Sick Leave

(a)
An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (c)(2) of this clause, who needs the employee's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in clause 20, Sick Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.

(b)
The employee shall, if required, establish, either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.

(c)
The entitlement to use sick leave in accordance with this subclause is subject to:

(1)
the employee being responsible for the care of the person concerned; and

(2)
the person concerned being:

(A)
a spouse of the employee; or

(B)
a de facto spouse who, in relation to a person, is a person of the opposite sex to the first-mentioned person who lives with the first-mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

(C)
a child or an adult child (including an adopted child, a stepchild, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or

(D)
a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or

(E)
a relative of the employee who is a member of the same household where, for the  purposes of this subparagraph:

"relative" means a person related by blood, marriage or affinity;

"affinity" means a relationship  that  one spouse because of marriage has to blood relatives of the other; and

"household" means a family group living in the same domestic dwelling.

(d)
An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.

(ii)
Unpaid Leave for Family Purpose

An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (i)(c)(3) of this clause who is ill.

(iii)
Annual Leave

(a)
An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods or part thereof, in any calendar year at a time or times agreed by the parties.

(b)
Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.

(c)
An employee and employer may agree to defer payment of the annual leave loading in respect of single-day absences, until at least five consecutive annual leave days are taken or a week's annual leave is taken.

(iv)
Time Off in Lieu of Payment for Overtime

(a)
An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.

(b)
Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.

(c)
If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.

(d)
Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.

(v)
Make-up Time

(a)
An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.

(b)
An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.

(vi)
Allocated Days Off

(a)
An employee may elect, with the consent of the employer, to take a allocated day off at any time.

(b)
An employee may elect, with the consent of the employer, to take allocated days off in part day amounts.

(c)
An employee may elect, with the consent of the employer, to accrue some or all allocated days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.

(d)
This subclause is subject to the employer informing each Union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the Union(s) to participate in negotiations.

22.  Parental Leave

1.
Maternity Leave

(i)
Eligibility

To be eligible for maternity leave an employee must have completed at least 40 weeks' continuous service prior to the expected date of birth or be a permanent part-time employee as specified.

An employee who has once met the conditions for maternity leave will not be required to work again the 40 weeks' continuous service in order to quality for a further period of maternity leave, unless:

(a)
there has been a break in service where the employee has been re-employed or re-appointed after a resignation, medical retirement, or after her services have been other wise dispensed with; or

(b)
the employee has completed a period of leave without pay of more than 40 weeks.  In this context, leave without pay does not include sick leave without pay, maternity leave without pay, adoption leave without pay, or leave without pay associated with an illness or injury compensable under the Workers' Compensation Act 1987.

(ii)
Entitlement

An employee is entitled to a period of unpaid maternity leave of not more than 12 months after the actual date of birth.

(iii)
Applications

An employee who intends to proceed on maternity leave should formally notify her employer of such intention as early as possible, so that arrangements associated with her absence can be made.

Written notice of not less than eight weeks prior to the commencement of the leave should accordingly be given.  This notice must include a medical certificate stating the expected date of birth and should also indicate the period of leave desired.

(iv)
Variation after Commencement of Leave

After commencing maternity leave, an employee is entitled to vary the period of her maternity leave once without the consent of her employer and otherwise with the consent of her employer. A minimum of four weeks' notice must be given, although an employer may accept less notice if convenient.

The conditions relating to variation of maternity leave are derived from section 65 of the Industrial Relations Act 1996.

(v)
Staffing Provisions

In accordance with obligations established by the Industrial Relations Act 1996 (section 69), any person who occupies the position of an employee on maternity leave must be informed that the employee has the right to return to her former position.  Additionally, since an employee has the right to vary the period of her maternity leave, offers of temporary employment shall be in writing, stating clearly the temporary nature of the contract of employment.  The duration of employment shall also be set down clearly: to a fixed date or until the employee elects to return to duty, whichever occurs first.

(vi)
Effect of Maternity Leave on Accrual of Leave, Increments, etc.

Except in the case of employees who have completed 10 years' service, the period of maternity leave without pay does not count as service for long service leave purposes.  Where the employee has completed 10 years' service, the period of maternity leave without pay shall count as service provided such leave does not exceed six months.

Maternity leave without pay does not count as service for incremental purposes.

(vii)
Illness Associated with Pregnancy

If, because of an illness associated with her pregnancy, an employee is unable to continue to work, then she can elect to use any available paid leave (sick, annual and/or long service leave) or to take sick leave without pay.

(viii)
Transfer to a More Suitable Position

Where, because of an illness or risk associated with her pregnancy, an employee cannot carry out the duties of her position, an employer is obliged, as far as practicable, to provide employment in some other position that she is able to perform satisfactorily.  A position to which an employee is transferred under these circumstances must be as close as possible in status and salary to her substantive position.

(ix)
Miscarriages

In the event of a miscarriage, any absence from work is to be covered by the sick leave provisions.

(x)
Stillbirth

In the case of a stillbirth (as classified by the Registry of Births, Deaths and Marriages), an employee may elect to take sick leave subject to production of a medical certificate, or maternity leave.  She may resume duty at any time provided she produces a doctor's certificate as to her fitness.

(xi)
Effect of Premature Birth on Payment of Maternity Leave

An employee who gives birth prematurely, and prior to proceeding on maternity leave, shall be treated as being on maternity leave from the date leave is commenced to have the child.

(xii)
Right to Return to Previous Position

An employee returning from maternity leave has the right to resume her former position.  Where this position no longer exists, the employee is entitled to be placed in a position nearest in status and salary to that of her former position and for which the employee is capable or qualified.

(xiii)
Return for less than Full-time Hours

Employees on application to their employer shall be entitled to return to duty for less than the full-time hours they previously worked by taking weekly leave without pay.  Such return to work is to be according to the following principles:

the period is to be limited to 12 months, after which full-time duties must be resumed;

the employee is to make an application for leave without pay to reduce her full-time hours of work.  This application should be made as early as possible to enable the employer to make suitable staffing arrangements.  At least four weeks' notice must be given;

salary and other conditions of employment are to be adjusted on a basis proportionate to the employee's full-time hours of work, i.e. for long service leave the period of service is to be converted to the full-time equivalent and credited accordingly.

It should be noted that employees who return from maternity leave under this arrangement remain full-time employees.

(xiv)
Further Pregnancy while on Maternity Leave

Where an employee becomes pregnant whilst on maternity leave, a further period of maternity leave may be granted.  Should this second period of maternity leave commence during the currency of the existing period of maternity leave, then any residual maternity leave from the existing entitlement lapses.

2.
Adoption Leave

(i)
Eligibility

To be eligible for adoption leave, an employee must have completed at least 40 weeks' prior to the date of taking custody of the child.

An employee who has once met the conditions of adoption leave will not be required again to work the 40 weeks' continuous service in order to qualify for further periods of adoption leave, unless:

(a)
there has been a break in service where the employee has been re-employed or re-appointed after a resignation or medical retirement, or after their services have been otherwise dispensed with; or

(b)
the employee has completed a period of leave without pay of more than 40 weeks.  In this context, leave without pay does not include sick leave without pay, maternity leave without pay, paternity leave without pay, or leave without pay associated with an illness or injury compensable under the Workers' Compensation Act 1987.

(ii)
Entitlement

Eligible employees are entitled to unpaid adoption leave as follows:

where the child is under the age of 12 months - a period of not more than 12 months from the date of taking custody;

where the child is over the age of 12 months - a period of up to 12 months, such period to be agreed upon by both the employee and the employer.

(iii)
Applications

Due to the fact that an employee may be given little notice of the date of taking custody of a child, employees who believe that in the reasonably near future they will take custody of a child should formally notify the employer as early as practicable of the intention to take adoption leave.  This will allow arrangements associated with the adoption leave to be made.

(iv)
Variation after Commencement of Leave

After commencing adoption leave, an employee has the right to vary the period of leave, once without consent of the employer and otherwise with the consent of the employer.  A minimum of four weeks' notice must be given, although an employer may accept less notice if convenient.

(v)
Staffing Provisions

As per maternity leave conditions.

(vi)
Effect of Adoption Leave on Accrual of Leave, Increments, etc.

As per maternity leave conditions.

(vii)
Return for less than Full-time Hours

As per maternity leave conditions.

(viii)
Liability for Superannuation Contributions

During a period of unpaid maternity leave or unpaid adoption leave, the employee will not be required to meet the employer's superannuation liability.

(ix)
Permanent part-time employees as defined in clause 13, Part-time Work, are covered by this clause.


3.
Paternity Leave

(i)
Eligibility

To be eligible for paternity leave, an employee must have completed at least 40 weeks' continuous service (or 40 weeks' continuous service for permanent part-time employees as specified) prior to the birth of the child.

An employee who has once met the conditions of paternity leave will not be required again to work the 40 weeks' continuous service in order to qualify for further periods of adoption leave, unless:

(a)
there has been a break in service where the employee has been re-employed or re-appointed after a resignation or medical retirement, or after their services have been otherwise dispensed with; or

(b)
the employee has completed a period of leave without pay of more than 40 weeks. In this context, leave without pay does not include sick leave without pay, maternity leave without pay, adoption leave without pay, or leave without pay associated with an illness or injury compensable under the Workers' Compensation Act 1987.

(ii)
Entitlement

Eligible employees are entitled to unpaid paternity leave as follows:

A period of up to 12 months, such period to be agreed upon by both the employee and the employer.

(iii)
Applications

Employees should formally notify the employer as early as practicable of the intention to take paternity leave.

(iv)
Variation after Commencement of Leave

After commencing paternity leave an employee is entitled to vary the period of leave, once without consent of the employer and otherwise with the consent of the employer.  A minimum of four weeks' notice must be given, although an employer may accept less notice if convenient.

(v)
Staffing Provisions

As per maternity leave conditions.

(vi)
Effect of Paternity Leave on Accrual of Leave, Increments, etc.

As per maternity leave conditions.

(vii)
Return for less than Full-time Hours

As per maternity leave conditions.

(viii)
Liability for Superannuation Contributions

During a period of unpaid maternity leave, unpaid adoption leave or paternity leave, the employee will not be required to meet the employer's superannuation liability.

(ix)
Permanent part-time employees as defined in clause 13, Part-time Work, are covered by this clause.

23.  Annual Leave

(i)
All employees shall be entitled to the provisions of the Annual Holidays Act 1944.

(ii)
Provided that radiographers and trainee radiographers and boiler attendants working a seven-day roster shall be entitled to five weeks' annual leave.

(iii)
Employees, other than those referred to in subclause (ii) of this clause, who are rostered to work their ordinary hours on Sundays and/or public holidays shall be entitled to receive additional annual leave on the following basis:

(a)
one week for 35 ordinary shifts on Sundays and/or public holidays;

(b)
if they have worked less than 35 ordinary shifts on Sundays and/or public holidays, the following shall apply:

	
	Full-time Employees
	Permanent Part-time Employees

	3 shifts or less
	nil
	0

	4-10 shifts
	1 day
	0.2 weeks

	11-17 shifts
	2 days
	0.4 weeks

	18-24 shifts
	3 days
	0.6 weeks

	25-32 shifts
	4 days
	0.8 weeks

	32 or more
	5 days
	1 week.


(iv)
Annual leave shall be given by the employer and shall be taken by the employee before the expiration of a period of six months after the date upon which the employee becomes entitled to such leave.

(v)
Except as provided in subclause (viii) of this clause, payment shall not be made by an employer to an employee in lieu of any annual leave or part thereof to which the employee is entitled nor shall any such payment be accepted by the employee.

(vi)
The employer shall give to each employee three months' notice where practicable and not less than one month's notice of the date upon which the employee shall enter upon annual leave.

(vii)
Where the annual leave or any part thereof has been taken before the right thereto has accrued, the right to further annual leave shall not commence to accrue until after the expiration of the year of employment in which that annual leave accrued.

(viii)
Where the employment of an employee is terminated, the employee shall be entitled to receive, in addition to all other amounts due, an amount equivalent to 1/12th of the employee's ordinary pay in respect of an incomplete year of employment.  Radiographers shall be entitled to receive 5/47th in lieu of the 1/12th referred to.

(ix)
For other conditions relating to the grant of annual leave, see the Annual Holidays Act 1944.

(x)
Credit of time towards an allocated day off duty shall not accrue when an employee is on ordinary annual leave, in accordance with subclause (i) of this clause.

24.  Annual Leave Loading

(i)
Employees who become entitled to annual leave under clause 23, Annual Leave, shall receive an annual leave loading of 17½% of the appropriate ordinary rate of pay for the classification in which the employee was employed immediately before commencing annual leave.  Such rate of pay shall include the following award allowances, namely, leading hand allowance; qualification allowances; service allowance, but shall not include any penalty or overtime rates prescribed by this award.

(ii)
No loading is payable where the annual holiday is taken wholly or party in advance, provided, however, that, if the employment of such an employee continues until the day upon which they would have become entitled under the said clause 23 to such annual holiday, the loading then becomes payable in respect of the period of such holiday and is to be calculated in accordance with the award rate of wages applicable on such day.

(iii)
Before an employee is given and takes his/her annual holiday or where by agreement between the employer and employee the annual holiday is given and taken in more than one separate period, then, before each of such separate periods, the employer shall pay the employee the loading in accordance with subclause (i) of this clause.

(iv)
Where the employment of an employee is terminated by the employer for a cause other than misconduct and, at the time of termination, the employee has not been given and has not taken any annual holidays which have accrued on a pro rata basis, they shall be paid the loading provided for in subclause (i) of this clause for the period not taken.

(v)
Where an employee who is a shift worker as defined in clause 4, Definitions, is given and takes an annual holiday, they shall be paid the loading set out in subclause (i) of this clause, provided that, if the amount to which the employee would have been entitled by way of shift work allowances and weekend penalty rates for the ordinary time (not including time on a public holiday) which the employee would have worked during the period of the holiday exceeds the loading calculated in accordance with this clause, then that amount shall be paid to the employee in lieu of the loading.

25.  Long Service Leave

Long service leave shall be in accordance with the Long Service Leave Act 1955 (as amended from time to time) or any replacement Act, except for the following.

(i)
Every employee after 10 years' service with the same employer shall be entitled to two months' long service leave on full pay; after 15 years' continuous service to an additional one month's long service leave on full pay; and for each five years' continuous service thereafter to an additional one and one half months' long service leave on full pay.

(ii)
For the purpose of this clause:

(a)
Continuous service in the same private hospital prior to the coming into force of this award shall be taken into account

(b)
One month equals four and one third weeks

(c)
Continuous service shall be deemed not to be broken by:-

(1)
any period on leave without pay not exceeding six months;

(2)
the absence of any employee from the private hospital whilst a member of the Defence Forces of the Commonwealth in time of war.

(iii)
If an employee dies before entering upon long service leave or if, after having entered upon same, dies before its termination, the employee’s partner or children or other dependant relatives or their legal representatives shall be entitled to receive the monetary value of the leave not taken or not completed, as the case may be, and computed at the rate of salary which the employee had been receiving at the time of death

26.  Compassionate Leave

(i)
Compassionate leave with pay shall be granted only in extraordinary or emergent circumstances where an employee is forced to be absent from duty because of an urgent pressing necessity, and such leave as is granted should be limited to the time necessary to cover the immediate emergency.

An absence occasioned by personal exigencies which might fairly be regarded as an obligation on the employee, rather than the employer, may be covered by the grant of leave without pay or if, the employee so desires, charged against available annual leave credits.

(ii)
Compassionate leave shall be granted on the following principles:

(a)
Bereavement Leave

(1)
An employee, other than a casual employee, shall be entitled to up to two days' bereavement leave without deduction of pay, on each occasion of the death of a person as prescribed in subparagraph (3) of this paragraph, provided that, where the employee is involved in making funeral arrangements, travelling, etc., leave may be allowed for up to three days.  Leave with pay would not ordinarily be granted for the death or attendance at a funeral for relatives not outlined in the said subparagraph (3) unless special circumstances exist, e.g. the employee resided with the deceased.

(2)
The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will provide to the satisfaction of the employer proof of death.

(3)
Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of personal/carer's leave as set out in subparagraph (i)(c)(2) of clause 21, State Personal/Carer’s Leave, provided that, for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.

(4)
An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.

(5)
Bereavement leave may be taken in conjunction with other leave available under subclauses (ii), (iii), (iv), (v) and (vi) of the said clause 21.  In determining such a request, the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.

(b)
Where an illness in the family causes an immediate emergency, sufficient leave should be granted to meet the immediate emergencies and to allow the employee to make any other arrangements considered necessary.  Except in very special cases, such leave with pay should be limited to one day and where no one but the employee was available to care for the sick family member.

(c)
Compassionate leave may also be granted in cases of unforeseen emergencies, which clearly prevent attendance for duty, e.g. flood, bushfires, etc.

(iii)
Only under the most exceptional circumstances shall compassionate leave be granted for a period exceeding three working days within any one year.  This is provided that additional leave may be granted by the employer in exceptional circumstances.

27.  Accommodation and Amenities

(i)
The minimum standards set in the Occupational Health and Safety Regulations 2001 shall be met in the provision of amenities for staff.

(ii)
Such amenities must include:

(a)
change rooms and lockers - lockers shall be of the "lock up" type, with keys provided;

(b)
meal room;

(c)
facilities for boiling water, warming and refrigerating food and for washing and storing dining utensils;

(d)
rest room;

(e)
washing and bathing facilities;

(f)
sanitary conveniences.

28.  Uniforms and Protective Clothing

(i)
Sufficient suitable and serviceable uniforms or overalls shall be supplied, free of cost, to each employee required by the employer to wear them. An employee to whom a new uniform or part of a uniform has been issued who, without good reason, fails to return the corresponding article last supplied shall not be entitled to have such article replaced without payment of a reasonable price for such replacement article.

(ii)
An employee on the termination of their employment shall return any uniform or part thereof supplied by the employer, which is still in use by the employee immediately prior to leaving.

(iii)
In lieu of supplying a uniform to an employee, the employer shall pay to such employee the amount per week as set out in Item 14 of Table 2 - Other Rates and Allowances of Part B, Monetary Rates, provided, however, that if a uniform includes cardigan, stockings or special type shoes, these shall be supplied by the employer.

(iv)
If a uniform of an employee is not laundered at the expense of the employer, an allowance of the amount per week as set out in Item 15 of the said Table 2 shall be paid to the employee, provided that the payment of such laundry allowance shall not be made to any employee on absences exceeding one week.

(v)
The employee shall keep any uniform supplied to them in a reasonable and presentable condition.

(vi)
Each employee who is required to work out of doors shall be supplied with overboots.  Sufficient raincoats shall also be made available for use by these employees.

(vii)
Each employee who is required to work in potentially hazardous situations with or near machinery, shall be supplied with appropriate protective clothing and equipment.

29.  Relieving Other Members of Staff

(i)
An employee who is called upon to relieve an employee in a higher classification or is called upon to act in a vacant position of a higher classification shall be entitled to receive for the period of relief or the period during which they act the minimum payment for such higher classification.

(ii)
The provisions of subclause (i) of this clause shall not apply where the employee being relieved is absent from duty by reason of his/her allocated day off duty.

30.  Payment and Particulars of Wages

(i)
Wages shall be paid either weekly or fortnightly provided that the pay period shall be deemed to be weekly.

(ii)
On each pay day the pay shall be made up to a day not more than three days prior to the date of payment.

(iii)
Employees shall have their wages paid by direct deposit or electronic transfer into one account with a bank or other financial institution in New South Wales as nominated by the employee, except where agreement as to payment by cheque or cash has been reached between the Union and the employer due to the isolation of the place of employment.

(iv)
Wages shall be deposited by the employer in sufficient time to ensure that wages are available for withdrawal by employees by close of business on pay day.  Where the wages are not available to the employee by such time, due to circumstances beyond the employer's control, the employer shall not be held accountable for such delay.

(v)
Notwithstanding the provisions of subclause (i) of this clause, an employee who has been given one week's notice of termination of employment in accordance with clause 36, Termination of Employment, shall be paid all monies due to him/her prior to ceasing duty on the last day of employment.  Where an employee is dismissed or his/her services are terminated without due notice, in accordance with the said clause 36, any monies due to the employee shall be paid as soon as possible after such dismissal or termination but, in any case, not more than three days thereafter.

(vi)
Where the services of an employee are terminated with due notice, all monies owing shall be paid upon cessation of employment but, in the case of termination without due notice, within the next three working days.

(vii)
On pay day, each employee shall be provided with a pay slip which specifies the following particulars:

(a)
name and date of payment;

(b)
the period for which the payment is made;

(c)
the gross amount of wages, including overtime and other earnings;

(d)
the ordinary hourly rate;

(e)
the amount paid as overtime or such information as will enable the amount paid as overtime to be calculated by the employee;

(f)
the amount of other earnings and the purpose for which they are paid;

(g)
the amount deducted for taxation purposes;

(h)
the particulars of all other deductions;

(i)
the net amount paid.

(viii)
Where an employer has overpaid an employee, the employer shall notify the employee of such overpayment and how such overpayment is made up, in writing, and may recover such amount, with the agreement of the employee as to the amount of the overpayment and the method of such recovery.  This subclause authorises the use of deductions from wages for the purpose of such recovery.  All such deductions from wages must be authorised in writing by the employee.

31.  Service Allowance

(i)
All full-time employees employed as at 1 October 1986, after a further 10 years' continuous service as a full-time employee with the same facility, shall be paid, in addition to the rates prescribed in Table 1, Rates of Pay of Part B, Monetary Rates, a long service bonus of the amount set out in the following scale:

	10 years' and under 15 years' service
	5%

	15 years' and under 20 years' service
	7½%

	20 years of service and over
	10%.


(ii)
Payments due under this clause shall be made on the usual pay day when other payments under the award are made.

(iii)
Continuous service in the same facility prior to the commencement of this award shall be taken into account for the purposes of this clause.

(iv)
For the purpose of this clause, continuous service shall not be deemed to have been broken by absence from the facility whilst a member of the defence forces of the Commonwealth in time of war or for periods of unpaid leave granted to the employee by the employer.

32.  Inspection of Lockers

Lockers may only be opened for inspection in the presence of the employee but, in cases where the employee neglects or refuses to be present or in any circumstances where notice to the employee is impracticable, such inspection may be carried out in the absence of the employee by an officer of the employer and a Union representative where practicable; otherwise by any two authorised representatives of the employer appointed for that purpose.

33.  Grievance Procedures

(i)
The following procedures shall be followed in relation to grievances of individual employees:

(a)
The employee is required to notify the employer, preferably in writing, as to the substance of the grievance, request a meeting with the employer for discussions and state the remedy sought.

(b)
A grievance must initially be dealt with as close to its source as possible with graduated steps for further discussion and resolution at higher levels of authority.

(c)
Reasonable time limits must be allowed for discussion at each level of authority.

(d)
At the conclusion of the discussion, the employer must provide a response to the employee's grievance and, if the matter has not been resolved, include reasons for not implementing any proposed remedy.

(e)
While the procedure is being followed, normal work must continue.

(f)
The employee may be represented by an industrial organisation of employees, if they so request.

(ii)
The following procedures shall be followed in relation to disputes, etc., between employers and their employees:

(a)
A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.

(b)
Reasonable time limits must be allowed for discussion at each level of authority.

(c)
Whilst such procedure is being followed, normal work must continue.

(d)
The employer may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees.

(iii)
In the case of employers who employ not more than 20 employees, or where employees are subject to a management structure under which all employees are directly supervised and controlled by the employer or chief executive, graduated steps for further discussion and resolution at higher levels of authority do not apply.

(iv)
The Union reserves the right to vary this procedure where it is considered that an occupational health and safety factor is involved.

34.  Anti-Discrimination

(i)
It is intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.

(ii)
It follows that, in fulfilling their obligations under the dispute resolution procedure prescribed by this award, the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

(iii)
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

(iv)
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.

(v)
This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.

Notes

(a)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in this Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion".

35.  Labour Flexibility

(i)
An employer may direct an employee to carry out such duties as are within the limits of the employee's skill, competence and training.  Such duties may include work which is incidental or peripheral to the employee's main tasks provided that such duties are not designed to promote deskilling.

(ii)
The employer may direct an employee to carry out such duties and use such tools and equipment as may be required, provided that the employee has been properly trained in the use of such tools and equipment.

(iii)
Any direction issued by the employer pursuant to subclauses (i) and/or (ii) of this clause shall be consistent with the employer's responsibilities to provide a safe and healthy working environment for employees and the employer's duty of care to patients.

36.  Termination of Employment

(i)
Two weeks' notice of termination of employment shall be given by the employer or the employee, respectively, but, where the employee is dismissed for serious and wilful misconduct, such notice of termination of employment shall not apply.

(ii)
Where the employer terminates the services of an employee without due notice, the employee shall be paid two weeks' salary in lieu thereof.  Where the employee fails to give the prescribed notice, then the employer may withhold up to two weeks' wages from the pay period current at the time of termination.

(iii)
Provided that, in the case of casual employees, one hour's notice shall apply.

37.  Attendance at Meetings and Fire Drills

(i)
An employee required to attend occupational health and safety committee and/or board of management meetings as an employee representative shall, if such meetings are held outside the ordinary hours of work, be entitled to receive payment at the "ordinary rate" for the actual time spent in attendance at such meetings.  In lieu of receiving payment, employees may, with the agreement of the employer, be permitted to be free from duty for a period of time equivalent to the period spent in attendance at such meetings.  Such time spent in attendance shall not be viewed as overtime for the purposes of this award.

(ii)
An employee in attendance at compulsory fire safety practices (e.g. fire drill and evacuation procedures), in accordance with the requirements of the Private Hospitals and Day Procedures Centres Act 1988 and the regulations thereto, shall be paid for the time spent in attendance at their "ordinary rate" where such time is concurrent or continuous with their shift on that day.  Where such time spent in attendance is not continuous with their rostered shift, then the provisions of clause 9, Overtime, shall apply.

38.  Union Representative

An employee-appointed Union representative shall, upon notification thereof in writing to the employer, within 14 days of such appointment, be recognised as the accredited representative of the Union and shall be allowed reasonable time during working hours to interview the employer on matters affecting employees.

39.  Notice Board

The employer shall permit a notice board of reasonable dimensions to be erected in a prominent position, upon which the Union representative shall be permitted to post Union notices.

The employer shall keep exhibited a copy of this award.

40.  Blood Counts

Radiographers and those employees who are regularly required to assist and/or work with the radiologist and/or radiographers in close proximity to radioactive radiators shall have blood counts carried out every three months upon making application therefore to the place of employment.

41.  Award Benefits to be Continuous

(i)
In the event of any change in ownership, licensee or management of any place of employment covered by this award, all employee rights and benefits provided by this award shall continue as if no such change in ownership, licensee or management had taken place.

(ii)
Where such changes do occur, no employee shall be paid out for accrued annual leave, long service leave or any other benefit, but such benefits shall be continuous.

(iii)
No permanent employee, full-time or part-time, shall be terminated or required to take leave without pay, where such termination or leave is used to avoid the requirements of any Act or to avoid payment of any rights or benefits provided by this award.

42.  New Positions

An employer may create any new position of a classification not covered by the award to which these conditions apply at any time and may fix the remuneration thereof, but in such circumstances the employer shall advise the Union of such decision within 28 days and give an opportunity to the representatives of the Union to confer with the representatives of the employer as to the rate of wages so fixed for the duties to be performed and the hours the employee is required to work.

43.  Exemptions

This award shall not apply to novices, aspirants or persons who have taken vows of religious orders.

44.  Redundancy

1.
Introduction of Change

(i)
Employer's Duty to Notify

(a)
Where the employer has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effects on employees, the employer shall notify the employees who may be affected by the proposed changes and the Union.

(b)
"Significant effects" include termination of employment, major changes in the composition, operation or size of the employer's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.

(ii)
Employer's Duty to Discuss Change

(a)
The employer shall discuss with the employees affected and the Union to which they belong, inter alia, the introduction of the changes referred to in paragraph (i) of this subclause, the effects the changes are likely to have on employees and measures to avert or mitigate the adverse effects of such changes on employees, and shall give prompt consideration to matters raised by the employees and/or the Union in relation to the changes.

(b)
The discussion shall commence as early as practicable after a definite decision has been made by the employer to make the changes referred to in paragraph (i) of this subclause.

(c)
For the purpose of such discussions, the employer shall provide to the employees concerned and the Union to which they belong all relevant information about the changes, including the nature of the changes proposed, the expected effects of the changes on employees and any other matters likely to affect employees, provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.  Provided that the making of any positions redundant shall not be deemed to be confidential information for the purposes of this clause.

2.
Redundancy

(i)
Discussions before Terminations

(a)
Where an employer has made a definite decision that the employer no longer wishes the job the employee has been doing done by anyone and that decision may lead to termination of the employee's employment, the employer shall hold discussions with the employees directly affected and with the Union to which they belong.

(b)
The discussions shall take place as soon as is practicable after the employer has made a definite decision which will invoke the provisions of paragraph (a) of this subclause and, in any case, prior to the beginning of the period of notice required by clause 36, Termination of Employment.  These discussions shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any terminations on the employees concerned.

(c)
For the purposes of the discussion the employer shall, as soon as practicable and, in any case, prior to the beginning of the period of notice required by subclause 3 of this clause, provide to the employees concerned and the Union to which they belong all relevant information about the proposed terminations, including the reasons for the proposed terminations, the number and categories of employees likely to be affected, and the number of employees normally employed and the period over which the terminations are likely to be carried out.  Provided that any employer shall not be required to disclose confidential information the disclosure of which would adversely affect the employer.  Provided that the making of any positions redundant shall not be deemed to be confidential information for the purposes of this award.

3.
Termination of Employment

(i)
Notice for Changes in Production, Program, Organisation or Structure

This paragraph sets out the notice provisions to be applied to terminations or proposed terminations of the employment of an employee by the employer in circumstances where the employer no longer wishes the job which the employee has been doing to be done by anyone, for any reason (other than technological change), and for reasons arising from production, program, organisation or structure in accordance with paragraph (i)(a) of subclause 1 of this clause.

(a)
An employer shall not terminate the employment of an employee unless the employer has given to the employee at least the following minimum periods of notice:

	Period of Continuous Service
	Period of Notice

	Less than 1 year
	1 week

	1 year and less than 3 years
	2 weeks

	3 years and less than 5 years
	3 weeks

	5 years and over
	4 weeks


(b)
In addition to the notice above, employees over 45 years of age at the time of the giving of the notice, with not less than two years' continuous service, shall be entitled to an additional week's notice.

(c)
Payment in lieu of the notice above shall be made if the said period of notice is not given.  Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.

(ii)
Notice for Technological Change

This paragraph sets out the notice provisions to be applied to terminations or proposed terminations by the employer for reasons arising from technology in accordance with paragraph (i)(a) of subclause 1 of this clause.

(a)
An employer shall not terminate the employment of an employee unless the employer has given to the employee at least three months' notice of termination.

(b)
Payment in lieu of the period of the notice above shall be made if the appropriate period of notice is not given.  Provided that employment may be terminated by part of the period of notice specified and part payment in lieu of thereof.

(c)
The period of notice required by this subclause to be given shall be deemed to be service with the employer for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any act amending or replacing either of these Acts.

(iii)
Time Off during the Notice Period

(a)
During the period of notice of termination given by the employer, each affected employee shall be allowed up to one day's time off without loss of pay for each week of notice, up to a maximum of five days off, for the purposes of seeking other employment.

(b)
If an employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, if the employer so requests, the employee shall be required to produce proof of attendance at an interview.  If the employee is so required to produce such proof of attendance and fails to do so, the employee shall not be entitled to receive payment for such time.

(iv)
Employee Leaving during the Notice Period

If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments to which the employee would have been entitled had the employee remained with the employer until the expiry of such notice.

(v)
Statement of Employment

The employer shall provide to each employee whose employment has been terminated a written statement specifying the period of the employee's employment and the classification of or the type of work performed by the employee.

(vi)
Notice to Centrelink

Where a decision has been made to terminate the employment of 15 or more employees, the employer shall notify Centrelink of this, as soon as possible, giving relevant information, including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.

(vii)
Centrelink Employment Separation Certificate

The employer shall provide to an employee whose employment has been terminated an Employment Separation Certificate in the form required by Centrelink.

(viii)
Transfer to Lower-paid Duties

Where an employee is transferred to lower-paid duties for reasons set out in paragraph (i) of subclause 1 of this clause, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee’s employment had been terminated, and the employer may, at the employer’s option, make payment in lieu thereof of an amount equal to the difference between the former ordinary-time rate of pay and the new ordinary-time rates for the number of weeks of notice still owing.

(ix)
Notice Required

The period of notice prescribed by this clause shall be in substitution for any notice required pursuant to clause 36, Termination of Employment.

4.
Severance Pay

Unless the Industrial Relations Commission of New South Wales subsequently orders otherwise pursuant to subclause 5 of this clause, where the employment of an employee is to be terminated, for reasons set out in subclause 1 of this clause, the employer shall pay, in addition to other payments due to that employee, the following severance pay in respect of the following continuous periods of service:

(i)
Where the employee is under 45 years of age, the employer shall pay the employee in accordance with the following scale:

	Minimum Amount of Severance Pay
	Years of Service

	Less than 1 year
	Nil

	1 year and less than 2 years
	4 weeks' pay

	2 years and less than 3 years
	7 weeks' pay

	3 years and less than 4 years
	10 weeks' pay

	4 years and less than 5 years
	12 weeks' pay

	5 years and less than 6 years
	14 weeks' pay

	6 years and over
	16 weeks' pay.


(ii)
Where the employee is 45 years of age or over, the employer shall pay the employee in accordance with the following scale:

	Minimum Amount of Severance Pay
	Years of Service

	Less than 1 year
	Nil

	1 year and less than 2 years

	5 weeks' pay

	2 years and less than 3 years
	8.75 weeks' pay

	3 years and less than 4 years
	12.5 weeks' pay

	4 years and less than 5 years
	15 weeks' pay

	5 years and less than 6 years
	17.5 weeks' pay

	6 years and over
	20 weeks' pay


(iii)
"Week's pay" means the ordinary time gross all-purpose rate of pay for the employee concerned at the date of termination and shall include, in addition to the ordinary rate of pay and any over-award payments:

(a)
shift allowances as prescribed in subclause (ii) of clause 16, Penalty Rates and Shift Allowances;

(b)
weekend penalties as prescribed in subclause (iii) of the said clause 16;

(c)
service allowances as prescribed in clause 31, Service Allowance;

(d)
apprentices TAFE certificate allowances as prescribed in subclause (viii) of clause 15, Apprentices;

(e)
driving allowances as prescribed in subclause (i) of clause 17, Allowances for Special Working Conditions, excluding an allowance relating to driving a vehicle for more than 10 hours in any week and excluding an allowance relating to driving a vehicle for more than four hours in any one day or shift;

(f)
post-mortem assistance allowances as prescribed in subclause (ii) of the said clause 17;

(g)
leading hand allowances as prescribed in subclause (vii) of the said clause 17;

(h)
stenographic allowance as prescribed in Table 1 - Rates of Pay, of Part B, Monetary Rates;

(i)
sterilising certificate allowance as prescribed in the said Table 1;

(j)
boiler attendant allowances as prescribed in the said Table 1;

(k)
Chief Radiographer service to another hospital allowance as prescribed in the said Table 1.

5.
Incapacity to Pay

Subject to an application by the employer and further order of the Industrial Relations Commission of New South Wales, an employer may pay a lesser amount (or no amount) of severance pay than that contained in subclause 4 of this clause.

The Industrial Relations Commission shall have regard to such financial and other resources of the employer concerned as the Industrial Relations Commission thinks relevant, and the probable effect paying the amount of severance pay in the said subclause 4 will have on the employer.

6.
Alternative Employment

Subject to an application by the employer and further order of the Industrial Relations Commission of New South Wales, an employer may pay a lesser amount (or no amount) of severance pay than that contained in subclause 4 of this clause if the employer obtains acceptable alternative employment for an employee.

7.
Employer’s Exemption

This clause shall not apply to employers with less than 15 employees.

45.  Salary Sacrifice to Superannuation

(i)
"Salary Sacrifice to Superannuation" means the option of making additional superannuation contributions by electing to sacrifice a portion of the gross earnings (pre-tax dollars) under this award.  This will give the effect of reducing the taxable income by the amount for salary sacrifice.

(ii)
Salary sacrifice to superannuation shall be offered to employees by mutual agreement between the employee and employer.

(iii)
Such election must be made prior to the commencement of the period of service to which the earnings relate.

(iv)
One change of a sacrificed amount will be permitted in an employee's anniversary year, which is 12 months from the date of commencement of employment, without incurring an administration charge.  Changing from full-time to part-time or part-time to full-time employment will not be classified as a change for administration charge purposes.

(v)
The amount sacrificed must not exceed any relevant superannuation guarantee contribution limit.

(vi)
The sacrificed portion of salary reduces the salary subject to PAYG Taxation deductions.

(vii)
Any allowance, penalty rate, overtime payment for unused leave entitlements, other than any payments for leave taken whilst employed, shall be calculated be reference to the salary which would have applied to the employee in the absence of any salary sacrifice to superannuation.  Payment for leave taken whilst employed will be at the post-salary sacrificed amount.

(viii)
Salary sacrifice arrangements can be cancelled by either the employer or employee at any time provided either party gives one month's notice.  The employer has the right to withdraw from offering salary sacrifice to employees without notice if there is any alteration to relevant Australian Taxation legislation.

(ix)
Contributions payable by the employer in relation to the Superannuation Guarantee Legislation shall be calculated by reference to the salary which would have applied to the employee under the parent award in the absence of any salary sacrifice.

(x)
Employers will not use any amount that is salary sacrificed by an employee to negate contributions payable under the Superannuation Guarantee Legislation.

(xi)
The employee shall have the portion of payable salary that is sacrificed paid as additional employer superannuation contributions into the same superannuation fund that receives the employer’s SGC contributions.

(xii)
Nothing in this clause shall affect the right of an employer to maintain alternate arrangements with respect to remuneration packaging for employees.

46.  Jury Service

(i)
An employee, except a casual employee, required to attend for jury service during ordinary working hours will be reimbursed by the employer an amount equal to the difference between the amount paid in respect of his/her attendance for such jury service and the amount of wages the employee would have received in respect of the ordinary time that would have been worked had the employee not been on jury service.

(ii)
An employee must notify the employer as soon as possible of the date upon which he/she is required to attend for jury service.  Further, the employee will give the employer proof of attendance, the duration of such attendance and the amount received in respect of such jury service.

47.  Superannuation

(i)
The subject of superannuation is dealt with extensively by legislation including the Superannuation Guarantee (Administration) Act 1992, the Superannuation Guarantee Charge Act 1992, the Superannuation Industry (Supervision) Act 1993 and the Superannuation (Resolution of Complaints) Act 1993. This legislation, as varied from time to time, governs the superannuation rights and obligations of the parties.

(ii)
"The Fund" for the purpose of this Agreement shall mean:

(a)
Health Employees Superannuation Trust Australia (HESTA) and governed by a trust deed, as may be amended from time to time, and includes any superannuation scheme which may be made in succession thereto including:

(b)
Health Industry Plan (HIP);

(c)
Health Super; and

(d)
any relevant industry fund.

The employer shall participate in accordance with the relevant trust fund deed.

(iii)
Upon commencement of employment, the employer shall provide each worker with membership forms for each of the above funds and shall forward the completed membership forms for the worker’s choice of fund within 28 days.  In the event that the employee has not completed an application form within 28 days, the employer shall forward contributions and employee details to its default superannuation fund as agreed between the employer and the Health Services Union.  The default fund shall be reviewed every 12 months.  The review shall be aimed at establishing which superannuation fund utilised by hospitals/institutions operated by the employer in NSW has the majority of members.  Once the review has occurred, the fund with the most members within the hospitals/institutions operated by the employer shall become the new default fund.

(iv)
Existing employees shall be also be provided with information for the other two funds and allowed a period of 28 days to make a choice. In the event that a choice is not made within 28 days, the employee’s pre-existing choice shall continue.

(v)
An employee may make additional contributions to the Fund from their salary and, on receiving written authorisation from the employee, the employer must commence making contributions to the Fund in accordance with the Superannuation Guarantee Charge Act 1992.

48.  Remuneration Packaging

(i)
This clause shall apply only to employees of those hospitals which have Public Benevolent Institution (PBI) taxation status.

(ii)
By agreement with their employer, employees may elect to package a portion of their salary in accordance with this clause, to obtain a range of benefits.  Such election must be made prior to the commencement of the period of service to which the earnings relate.

(iii)
Where an employee elects to package a portion of salary:

(a)
Subject to Australian taxation law, the packaged portion of salary will reduce the salary subject to appropriate PAYG taxation deductions by the amount of that packaged portion.

(b)
Any allowance, penalty rate, overtime payment, payment for unused leave entitlements, weekly workers’ compensation or other payment other than any payment for leave taken in service, to which an employee is entitled under this award or statute which is expressed to be determined by reference to an employee’s salary, shall be calculated by reference to the salary which would have applied to the employee under this award in the absence of any salary packaging or salary sacrificing made under this award.

(c)
"Salary" for the purpose of this clause, for superannuation purposes, and for the calculation of award entitlements, shall mean the award salary as specified in clause 6, Wages, and shall include "approved employment benefits" which refer to fringe benefit savings, administration costs, and the value of packaged benefits.

(iv)
The salary packaging scheme utilises the Public Benevolent Institution (PBI) taxation status, which provides for fringe benefits tax exemption caps.  The maximum amount of fringe benefits-free tax savings that can be achieved under the scheme is where the value of benefits when grossed-up, equal the fringe benefits exemption cap set by the A.T.O.  Where the grossed-up value exceeds the cap, the employer is liable to pay fringe benefits tax on the amount in excess the cap but will pass this cost on to the employee.  The employer’s share of savings, the combined administration cost, and the value of the package benefits, are deducted from pre tax dollars.

(v)
The parties agree that the application of the fringe benefits tax exemption cap and the PBI status of health facilities are subject to prevailing Australian taxation laws.

(vi)
If an employee wishes to withdraw from the salary packaging scheme, the employee may only do so in accordance with the required period of notice as determined by the employer.

(vii)
Where an employee ceases to salary package, arrangements will be made to convert the agreed package amount to salary.  Any costs associated with the conversion will be borne by the employee, and the employer shall not be liable to make up any salary lost as a consequence of the employee’s decision to convert to salary.

(viii)
Employees accepting the offer to salary package do so voluntarily.  Employees are advised to seek independent financial advice and counselling to apprise them of the implications of salary packaging on their individual personal financial situations.

49.  No Extra Claims

It is a term of this award that the Union undertakes not to pursue any extra claims, award or over-award, during the term of this award.

50.  Leave Reserved

The parties agree that leave is reserved for any party to this award to initiate future discussions regarding the appropriateness of the classification structure, definitions and remuneration levels established for CSSD staff in the award.

51.  Area, Incidence and Duration

(i)
This award shall only apply to those private hospitals licensed under the Private Hospitals and Day Procedures Centres Act 1988 and named in subclause (ii) of this clause.  Each of the private hospitals named in the said subclause (ii) shall apply this award to those of its employees performing the functions comprehended by the classes of labour in this award.

(ii)
For the purpose of subclause (i) of this clause, the named respondent private hospitals to this award are:

Alwyn Rehabilitation Hospital

Cape Hawke Community Private Hospital

Delmar Private Hospital

Eastern Suburbs Private Hospital

Hawkesbury District Health Service Ltd

Hirondelle Private Hospital

Hunter Valley Private Hospital

Hurstville Community Private Hospital

Jean Colvin Private Hospital

Lithgow Community Private Hospital

Maitland Private Hospital

Manly Waters Private Hospital

Mayo Private Hospital

Metropolitan Rehabilitation Private Hospital

Minchinbury Community Private Hospital

Newcastle Private Hospital

Peninsula Private Hospital

Poplars Private Hospital

President Private Hospital

Shellharbour Private Hospital

South Pacific Private Hospital

St John of God Private Hospital: Burwood

St John of God Private Hospital: Richmond

St Luke’s Private Hospital

St Vincent’s Private Hospital: Bathurst

Sydney Adventist Private Hospital

Toronto Private Hospital

Wandene Private Hospital

Wesley Private Hospital

Wolper Jewish Private Hospital

(iii)
This award shall take effect on and from 23 November 2004 and shall remain in force for a period of 36 months.

PART B

MONETARY RATES

Table 1 - Rates of Pay

	Classification
	Current
	Wage Rate
	Wage Rate
	Wage Rate

	
	Wage Rate
	at 1.10.04
	at 1.9.05
	at 1.9.06

	
	$/week
	$/week
	$/week
	$/week

	Administrative Staff
	
	
	
	

	Clerk - Age Scale -
	
	
	
	

	Under 18 years of age
	308.10
	323.50
	342.90
	363.50

	Clerk - Grade I -
	
	
	
	

	First year of service
	492.30
	516.90
	547.90
	580.80

	Second year of service
	505.60
	530.90
	562.70
	596.50

	Third year of service
	517.70
	543.60
	576.20
	610.80

	Fourth year of service
	527.70
	554.10
	587.30
	622.50

	Fifth year of service and thereafter
	537.70
	564.60
	598.50
	634.40

	Clerk - Grade II -
	
	
	
	

	First year of service
	554.30
	582.00
	616.90
	653.90

	Second year of service and thereafter
	569.30
	597.80
	633.60
	671.60

	Clerk - Grade III -
	
	
	
	

	First year of service
	584.60
	613.80
	650.60
	689.60

	Second year of service and thereafter
	597.90
	627.80
	665.50
	705.40

	Clerk - Grade IV -
	
	
	
	

	First year of service
	610.70
	641.20
	679.70
	720.50

	Second year of service and thereafter
	622.50
	653.60
	692.80
	734.40

	Clerk - Grade V -
	
	
	
	

	First year of service
	638.10
	670.00
	710.20
	752.80

	Second year of service and thereafter
	650.60
	683.10
	724.10
	767.50

	Provided that employees on the Age Scale who are substantially engaged on stenographic duties, or as a 

	comptometer or ledger posting machine operator, shall be paid a weekly allowance as part of salary of the 

	amount per week set out in Item 16 of Table 2 - Other Rates and Allowances.

	Central Sterile Supply Department
	
	
	
	

	CSSD Aides -
	
	
	
	

	Junior Scale:
	
	
	
	

	Under 18 years of age
	341.90
	359.00
	380.50
	403.30

	Adult -
	
	
	
	

	First year of service
	521.10
	547.20
	580.00
	614.80

	Second year of service
	528.90
	555.30
	588.60
	624.00

	Third year of service & thereafter
	536.80
	563.60
	597.40
	633.30

	Assistant Supervisor - C.S.S.D. -
	
	
	
	

	500 beds and over
	625.90
	657.20
	696.60
	738.40

	200 but less than 500 beds
	572.50
	601.10
	637.20
	675.40

	100 but less than 200 beds
	555.10
	582.90
	617.90
	655.00

	Supervisor - C.S.S.D. -
	
	
	
	

	500 beds and over
	724.30
	760.50
	806.10
	854.50

	200 but less than 500 beds
	673.30
	707.00
	749.40
	794.40

	100 but less than 200 beds
	625.90
	657.20
	696.60
	738.40

	Central Sterile Supply Department Aides, other than Supervisors and Assistant Supervisors, who possess 

	the Sterilising Certificate, shall be paid an allowance of the amount per week set out in Item 17 of Table 2 - 

	Rates and Allowances.

	Maintenance Staff
	
	
	
	

	Boiler Attendant -
	
	
	
	

	Certificated
	525.60
	551.90
	585.00
	620.10

	With Maintenance of Plant Duties
	530.50
	557.00
	590.40
	625.90

	Where a boiler attendant attends to more than one boiler and/or performs work other than that of a boiler 

	attendant, he/she shall be paid an additional amount per week as set out in Item 18 of Table 2 - Other Rates 

	and Allowances.

	Maintenance Supervisor (Non-Tradesman) -
	
	
	
	

	In charge of staff
	604.50
	634.70
	672.80
	713.20

	Otherwise
	592.60
	622.20
	659.50
	699.10

	Maintenance Supervisor (Tradesman) -
	
	
	
	

	In charge of staff
	681.00
	715.10
	758.00
	803.50

	Otherwise
	639.00
	671.00
	711.30
	754.00

	Engineer (Certificated) -
	
	
	
	

	First year of service
	701.30
	736.40
	780.60
	827.40

	Second year of service and thereafter
	742.70
	779.80
	826.60
	876.20

	Nuclear Medicine Department
	
	
	
	

	Nuclear Medicine Technologist -
	
	
	
	

	First year of experience
	593.30
	640.80
	692.10
	747.50

	Second year of experience
	608.20
	656.90
	709.50
	766.30

	Third year of experience
	635.30
	686.10
	741.00
	800.30

	Fourth year of experience
	662.40
	715.40
	772.60
	834.40

	Fifth year of experience
	690.70
	746.00
	805.70
	870.20

	Sixth year of experience
	719.10
	776.60
	838.70
	905.80

	Seventh year of experience
	748.50
	808.40
	873.10
	942.90

	Eighth year of experience and thereafter
	779.90
	842.30
	909.70
	982.50

	Handyperson 
	593.00
	622.70
	660.10
	699.70

	Senior Nuclear Medicine Technologist
	837.00
	904.00
	976.30
	1,054.40


	Chief Nuclear Medicine Technologist -
	
	
	
	

	Grade I
	954.20
	1,030.50
	1,112.90
	1,201.90

	Grade II
	1,010.60
	1,091.40
	1,178.70
	1,273.00

	Other Medical/Technical Staff Group
	
	
	
	

	Anaesthetic and Operating Theatre 
	
	
	
	

	Technician - Without Diploma
	555.70
	600.20
	648.20
	700.10

	Provided that an Anaesthetic and Operating
	
	
	
	

	Theatre Technician who is the possessor of a
	
	
	
	

	Diploma issued by the Australian Society of
	
	
	
	

	Anaesthetic and Operating Theatre 
	
	
	
	

	Technicians shall be paid
	578.80
	625.10
	675.10
	729.10

	Senior Anaesthetic and Operating Theatre 
	
	
	
	

	Technician
	591.10
	638.40
	689.50
	744.70

	Electro-Cardiograph Recorder/Technician -
	
	
	
	

	First year of experience
	555.70
	600.20
	648.20
	700.10

	Second year of experience & thereafter
	564.10
	609.20
	658.00
	710.60

	Senior Electro-Cardiograph 
	
	
	
	

	Recorder/Technician
	576.30
	622.40
	672.20
	726.00

	Heart/Lung Assistant
	563.90
	609.00
	657.70
	710.30

	Heart/Lung Technician
	588.20
	635.30
	686.10
	741.00

	Neurophysiological Technician -
	
	
	
	

	First year of experience
	578.80
	625.10
	675.10
	729.10

	Second year of experience & thereafter
	591.10
	638.40
	689.50
	744.70

	Senior Neurophysiological Technician -
	
	
	
	

	Grade I
	603.70
	652.00
	704.20
	760.50

	Grade II
	642.70
	694.10
	749.60
	809.60

	Grade III
	693.60
	749.10
	809.00
	873.70

	Surgical Bootmaker -
	
	
	
	

	First year of experience
	583.20
	612.40
	649.10
	688.00

	Second year of experience & thereafter
	590.70
	620.20
	657.40
	696.80

	Orthotist -
	
	
	
	

	First year of service
	583.30
	612.50
	649.30
	688.30

	Second year of service
	593.60
	623.30
	660.70
	700.30

	Third year of service
	602.70
	632.80
	670.80
	711.00

	Fourth year of service and thereafter
	610.90
	641.40
	679.90
	720.70

	Chief Orthotist -
	
	
	
	

	Sole, or in charge of one other
	639.90
	671.90
	712.20
	754.90

	In charge of two or more orthotists:
	
	
	
	

	First year of service
	639.90
	671.90
	712.20
	754.90

	Second year of service & thereafter
	657.90
	690.80
	732.20
	776.10

	Wardsperson -
	
	
	
	

	First year of service
	520.60
	546.60
	579.40
	614.20

	Second year of service and thereafter
	523.70
	549.90
	582.90
	617.90

	Surgical Dresser -
	
	
	
	

	First year of service
	525.50
	551.80
	584.90
	620.00

	Second year of service
	529.10
	555.60
	588.90
	624.20

	Third year of service and thereafter
	534.10
	560.80
	594.40
	630.10

	Recreation Activities Officer -
	
	
	
	

	First year of experience
	536.80
	563.60
	597.40
	633.20

	Second year of experience
	548.30
	575.70
	610.20
	646.80

	Third year of experience & thereafter
	556.00
	583.80
	618.80
	655.90


	Diversional Therapist with Associate 
	
	
	
	

	Diploma -
	
	
	
	

	First year of experience
	532.00
	558.60
	592.10
	627.60

	Second year of experience
	558.30
	586.20
	621.40
	658.70

	Third year of experience
	582.20
	611.30
	648.00
	686.90

	Fourth year of experience
	604.20
	634.40
	672.50
	712.90

	Fifth year of experience and thereafter
	627.20
	658.60
	698.10
	740.00

	Years of experience as a Diversional Therapist with Associate Diploma employed under the Private 

	Hospital Employees' (State) Award or any award replacing that award will be recognised for appointment 

	and incremental progression.

	Technical Assistant -
	
	
	
	

	First year of service
	536.80
	579.70
	626.10
	676.20

	Second year of service
	548.30
	592.20
	639.60
	690.80

	Third year of service and thereafter
	556.00
	600.50
	648.50
	700.40

	Pharmacy Department
	
	
	
	

	Pharmacy Assistant (Graduate/Unregistered) 
	559.10
	603.80
	652.10
	704.30

	Pharmacists (Registered) -
	
	
	
	

	First year of experience
	608.20
	656.90
	709.50
	766.30

	Second year of experience
	626.40
	676.50
	730.60
	789.00

	Third year of experience
	657.30
	709.90
	766.70
	828.00

	Fourth year of experience
	694.00
	749.50
	809.50
	874.30

	Fifth year of experience
	733.40
	792.10
	855.50
	923.90

	Sixth year of experience
	770.30
	831.90
	898.50
	970.40

	Seventh year of experience
	799.70
	863.70
	932.80
	1,007.40

	Eighth year of experience and thereafter
	821.80
	887.50
	958.50
	1,035.20

	Chief Pharmacist (Practising Pharmacist) -
	
	
	
	

	Sole pharmacist in charge or in charge of 3 
	
	
	
	

	or less registered or unregistered assistants:
	
	
	
	

	First year of service
	874.90
	944.90
	1,020.50
	1,102.10

	Second year of service
	900.30
	972.30
	1,050.10
	1,134.10

	Third year of service
	922.10
	995.90
	1,075.60
	1,161.60

	In charge of 4 or more registered or 
	
	
	
	

	unregistered assistants:
	
	
	
	

	First year of service
	944.00
	1,019.50
	1,101.10
	1,189.20

	Second year of service
	966.70
	1,044.00
	1,127.50
	1,217.70

	Third year of service
	995.40
	1,075.00
	1,161.00
	1,253.90

	Pharmacists who are in possession of a Fellowship of the Society of Hospital Pharmacists shall be paid in 

	addition to the rates prescribed an allowance per week of the amount set out in Item 20 of Table 2 - Other 

	Rates and Allowances.

	Radiographic Staff
	
	
	
	

	Radiographer -
	
	
	
	

	First year of experience
	593.30
	640.80
	692.10
	747.50

	Second year of experience
	608.20
	656.90
	709.50
	766.30

	Third year of experience
	635.30
	686.10
	741.00
	800.30

	Fourth year of experience
	662.40
	715.40
	772.60
	834.40

	Fifth year of experience
	690.70
	746.00
	805.70
	870.20

	Sixth year of experience
	719.10
	776.60
	838.70
	905.80

	Seventh year of experience
	748.50
	808.40
	873.10
	942.90

	Eighth year of experience and thereafter
	779.90
	842.30
	909.70
	982.50

	Senior Radiographer in a Section
	837.00
	904.00
	976.30
	1,054.40

	Assistant Chief Radiographer
	856.40
	924.90
	998.90
	1,078.80

	Chief Radiographer or Sole Radiographer at 
	
	
	
	

	hospitals with an adjusted daily average of -
	
	
	
	

	Under 100 beds
	856.40
	924.90
	998.90
	1,078.80

	100 beds but less than 200
	903.10
	975.30
	1,053.30
	1,137.60

	200 beds but less than 300
	954.20
	1,030.50
	1,112.90
	1,201.90


	300 beds but less than 500
	1,010.60
	1,091.40
	1,178.70
	1,273.00

	500 beds but less than 750
	1,064.30
	1,149.40
	1,241.40
	1,340.70

	Chief Radiographer, Diagnostic 
	
	
	
	

	Radiographer at a hospital having an 
	
	
	
	

	adjusted daily average of occupied beds of 
	
	
	
	

	750 or more
	1,091.40
	1,178.70
	1,273.00
	1,374.80

	Radiographers who are in possession of a Fellowship of the Australian Institute of Radiography shall be 

	paid an allowance of the amount per week set out in Item 21 of Table 2 - Other Rates and Allowances.

	A radiographer employed in a hospital who is required to provide a weekly service to another hospital or 

	hospitals shall be paid in accordance with the following:

	(a) Where a radiographer is classified and paid as a Chief Radiographer in his/her own hospital, he/she 

	shall be adjusted to the rate prescribed for a Chief Radiographer based on the combined A.D.A. of the 

	hospitals within the group service, provided that, if on this basis the employee would not be entitled to an 

	adjustment to a higher salary rate, the employee shall be paid an allowance of the amount per week set out 

	in Item 19 of Table 2 - Other Rates and Allowances.

	(b) Where the employee is not classified and paid as a Chief Radiographer, the employee shall be paid the

	weekly rate prescribed for a Senior Radiographer.

	Support Services Staff
	
	
	
	

	General Services Officer, Grade I -
	
	
	
	

	(includes Maid, Laundry Hand, Seamstress)
	
	
	
	

	Junior (under 18 years of age)
	412.90
	433.50
	459.50
	487.10

	Adult (18 years of age and over)
	498.00
	522.90
	554.30
	587.60

	General Services Officer, Grade II -
	
	
	
	

	(includes Kitchenhand, Ward Assistant,
	
	
	
	

	Wash House Employee, Industrial Washing
	
	
	
	

	Machine Operator, Porter/Cleaner,
	
	
	
	

	Cleaner, General Useful)
	509.10
	534.60
	566.70
	600.70

	General Services Officer, Grade III -
	
	
	
	

	(includes Handyperson, Storeperson,
	
	
	
	

	Assistant Cook)
	517.50
	543.40
	576.00
	610.60

	General Services Officer, Grade IV -
	
	
	
	

	First year of service
	528.90
	555.30
	588.60
	623.90

	Second year of service
	536.80
	563.60
	597.40
	633.20

	Third year of service and thereafter
	548.30
	575.70
	610.20
	646.80

	Cook -
	
	
	
	

	Grade A
	542.20
	569.30
	603.50
	639.70

	Grade B
	530.40
	556.90
	590.30
	625.70

	Chef -
	
	
	
	

	First year of service
	560.10
	588.10
	623.40
	660.80

	Second year of service and thereafter
	569.70
	598.20
	634.10
	672.10

	Catering Officer -
	
	
	
	

	First year of service
	602.10
	632.20
	670.10
	710.30

	Second year of service and thereafter
	610.30
	640.80
	679.20
	720.00

	Housekeeper -
	
	
	
	

	First year of service
	528.10
	554.50
	587.80
	623.10

	Second year of service and thereafter
	531.10
	557.70
	591.20
	626.70

	Laundry Foreperson
	537.70
	564.60
	598.50
	634.40

	If in possession of Laundry and Dry
	
	
	
	

	Cleaning Certificate
	544.60
	571.80
	606.10
	642.50

	Gardener (Otherwise)
	519.90
	545.90
	578.70
	613.40

	Gardener (Qualified)
	531.60
	558.20
	591.70
	627.20

	Head Gardener (Otherwise)
	545.70
	573.00
	607.40
	643.80

	Head Gardener (Qualified)
	572.60
	601.20
	637.30
	675.50

	Motor Vehicle Driver
	528.20
	554.60
	587.90
	623.20

	Motor Vehicle Driver (Trucks and 
	534.50
	561.20
	594.90
	630.60

	Ambulance)
	
	
	
	

	Storekeeper
	554.80
	582.50
	617.50
	654.60

	Technical Staff
	
	
	
	

	Technical Officer -
	
	
	
	

	Grade I:
	
	
	
	

	First year of experience
	567.90
	613.30
	662.40
	715.40

	Second year of experience
	578.70
	625.00
	675.00
	729.00

	Third year of experience
	586.70
	633.60
	684.30
	739.00

	Fourth year of experience
	597.80
	645.60
	697.20
	753.00

	Fifth year of experience
	608.20
	656.90
	709.50
	766.30

	Sixth year of experience
	626.40
	676.50
	730.60
	789.00

	Seventh year of experience
	642.90
	694.30
	749.80
	809.80

	Eighth year of experience & thereafter
	657.30
	709.90
	766.70
	828.00

	Grade II:
	
	
	
	

	First year of service
	694.10
	749.60
	809.60
	874.40

	Second year of service
	713.80
	770.90
	832.60
	899.20

	Third year of service
	733.40
	792.10
	855.50
	923.90

	Fourth year of service
	770.30
	831.90
	898.50
	970.40

	Senior Technical Officer -
	
	
	
	

	First year of service
	799.70
	863.70
	932.80
	1,007.40

	Second year of service
	810.70
	875.60
	945.60
	1,021.20

	Third year of service and thereafter
	821.80
	887.50
	958.50
	1,035.20

	Medical Technologist -
	
	
	
	

	First year of experience
	608.20
	656.90
	709.50
	766.30

	Second year of experience
	626.40
	676.50
	730.60
	789.00

	Third year of experience
	657.30
	709.90
	766.70
	828.00

	Fourth year of experience
	694.10
	749.60
	809.60
	874.40

	Fifth year of experience
	733.40
	792.10
	855.50
	923.90

	Sixth year of experience
	770.30
	831.90
	898.50
	970.40

	Seventh year of experience
	799.70
	863.70
	932.80
	1,007.40

	Eighth year of experience & thereafter
	821.80
	887.50
	958.50
	1,035.20

	Senior Medical Technologist in a Section -
	
	
	
	

	First year of experience
	874.90
	944.90
	1,020.50
	1,102.10

	Second year of experience
	900.30
	972.30
	1,050.10
	1,134.10

	Third year of experience and thereafter
	922.10
	995.90
	1,075.60
	1,161.60

	Chief Medical Technologist -
	
	
	
	

	If sole technologist in a hospital or in charge 
	
	
	
	

	of other technologists or trainees at hospitals
	
	
	
	

	having an adjusted daily average of occupied
	
	
	
	

	beds of less than 200:
	
	
	
	

	First year of experience
	944.00
	1,019.50
	1,101.10
	1,189.20

	Second year of experience
	966.70
	1,044.00
	1,127.50
	1,217.70

	Third year of experience & thereafter
	995.40
	1,075.00
	1,161.00
	1,253.90

	Provided that where a Chief Medical Technologist is the holder of a Fellowship of the Australian Institute 

	of Medical Technology s/he shall be paid an additional amount per week as set out in Item 22 of Table 2 - 

	Other Rates and Allowances.

	Apprentices
	
	
	
	

	Apprentice Cook -
	
	
	
	

	First year
	318.20
	334.10
	354.10
	375.40

	Second year
	437.60
	459.40
	487.00
	516.20

	Third year
	490.60
	515.10
	546.00
	578.80

	Apprentice Gardener -
	
	
	
	

	First year
	265.80
	279.10
	295.90
	313.60

	Second year
	319.00
	334.90
	355.00
	376.30

	Third year
	425.30
	446.60
	473.40
	501.80

	Fourth year
	478.40
	502.40
	532.50
	564.50


	Medical Officers
	
	
	
	

	Medical Officer - Resident -
	
	
	
	

	First year of service
	684.30
	739.00
	798.10
	861.90

	Second year of service
	740.00
	799.20
	863.10
	932.10

	Third year of service
	802.00
	866.20
	935.50
	1,010.30

	Fourth year of service
	860.90
	929.80
	1,004.20
	1,084.50

	Medical Officer - Registrar
	
	
	
	

	First year of service
	802.60
	866.80
	936.10
	1,011.00

	Second year of service
	860.90
	929.80
	1,004.20
	1,084.50

	Third year of service
	919.50
	993.10
	1,072.50
	1,158.30

	Fourth year of service
	975.70
	1,053.80
	1,138.10
	1,229.10

	Medical Officer - Senior Registrar
	1,061.40
	1,146.30
	1,238.00
	1,337.00

	Scientific Officers
	
	
	
	

	Scientific Officer - Trainee
	
	
	
	

	First year of scale
	381.50
	412.00
	445.00
	480.60

	Second year of scale
	403.50
	435.80
	470.70
	508.40

	Third year of scale
	447.30
	483.10
	521.70
	563.40

	Fourth year of scale
	496.20
	535.90
	578.80
	625.10

	Fifth year of scale
	545.90
	589.60
	636.80
	687.70

	Sixth year of scale
	586.50
	633.40
	684.10
	738.80

	Scientific Officer
	
	
	
	

	First year of scale -
	607.80
	656.40
	708.90
	765.60

	Second year of scale
	626.00
	676.10
	730.20
	788.60

	Third year of scale
	656.80
	709.30
	766.00
	827.30

	Fourth year of scale
	693.60
	749.10
	809.00
	873.70

	Fifth year of scale
	733.10
	791.70
	855.00
	923.40

	Sixth year of scale
	769.90
	831.50
	898.00
	969.80

	Seventh year of scale
	799.30
	863.20
	932.30
	1,006.90

	Eight year of scale
	821.30
	887.00
	958.00
	1,034.60

	Senior Scientific Officer -
	
	
	
	

	First year of scale
	874.40
	944.40
	1,020.00
	1,101.60

	Second year of scale
	899.70
	971.70
	1,049.40
	1,133.40

	Third year of scale
	921.60
	995.30
	1,074.90
	1,160.90

	Fourth year of scale
	943.40
	1,018.90
	1,100.40
	1,188.40

	Fifth year of scale
	966.20
	1,043.50
	1,127.00
	1,217.20

	Sixth year of scale
	995.00
	1,074.60
	1,160.60
	1,253.40

	Seventh year of scale
	1,021.70
	1,103.40
	1,191.70
	1,287.00

	Eight year of scale
	1,044.50
	1,128.10
	1,218.30
	1,315.80

	Senior Scientific Officer - in charge -
	
	
	
	

	(a) in charge of a section of a laboratory:
	
	
	
	

	First year
	874.40
	944.40
	1,020.00
	1,101.60

	Second year
	899.70
	971.70
	1,049.40
	1,133.40

	Third year
	921.60
	995.30
	1,074.90
	1,160.90

	(b) in charge of a laboratory at a hospital 
	
	
	
	

	having an ADA of less than 200:
	
	
	
	

	First year
	943.40
	1,018.90
	1,100.40
	1,188.40

	Second year
	966.20
	1,043.50
	1,127.00
	1,217.20

	Thereafter
	994.00
	1,073.50
	1,159.40
	1,252.20

	(c) in charge of a laboratory at a hospital
	
	
	
	

	having an ADA of more than 200:
	
	
	
	

	First year
	995.00
	1,074.60
	1,160.60
	1,253.40

	Second year
	1,021.70
	1,103.40
	1,191.70
	1,287.00

	Thereafter
	1,043.80
	1,127.30
	1,217.50
	1,314.90

	Principal Scientific Officer -
	
	
	
	

	First year of scale
	1,075.20
	1,161.20
	1,254.10
	1,354.40

	Second year of scale
	1,098.90
	1,186.80
	1,281.70
	1,384.20

	Third year of scale
	1,125.30
	1,215.30
	1,312.50
	1,417.50

	Fourth year of scale
	1,149.30
	1,241.20
	1,340.50
	1,447.70

	Fifth year of scale
	1,174.30
	1,268.20
	1,369.70
	1,479.30

	Sixth year of scale
	1,199.00
	1,294.90
	1,398.50
	1,510.40

	Seventh year of scale
	1,223.30
	1,321.20
	1,426.90
	1,541.10

	Eight year of scale
	1,249.00
	1,348.90
	1,456.80
	1,573.30

	Ninth year of scale
	1,273.60
	1,375.50
	1,485.50
	1,604.30

	Tenth year of scale
	1,299.30
	1,403.20
	1,515.50
	1,636.70

	Nurse Counsellor -
	
	
	
	

	First year of scale
	598.50
	646.40
	698.10
	753.90

	Second year of scale
	621.40
	671.10
	724.80
	782.80

	Third year of scale
	652.70
	704.90
	761.30
	822.20

	Fourth year of scale
	680.90
	735.40
	794.20
	857.70

	Fifth year of scale
	714.00
	771.10
	832.80
	899.40

	Sixth year of scale
	740.60
	799.80
	863.80
	932.90

	Seventh year of scale
	764.00
	825.10
	891.10
	962.40

	Eight year of scale
	786.40
	849.30
	917.20
	990.60

	Thereafter
	816.70
	882.00
	952.60
	1,028.80

	Psychologist, Audiologist, Research - 
	
	
	
	

	Project Officer -
	
	
	
	

	First year of service
	594.20
	641.70
	693.00
	748.40

	Second year of service
	616.80
	666.10
	719.40
	777.00

	Third year of service
	647.40
	699.20
	755.10
	815.50

	Fourth year of service
	677.00
	731.20
	789.70
	852.90

	Fifth year of service
	709.60
	766.40
	827.70
	893.90

	Sixth year of service
	740.00
	799.20
	863.10
	932.10

	Seventh year of service
	763.80
	824.90
	890.90
	962.20

	Eight year of service
	816.50
	881.80
	952.30
	1,028.50

	Clinical Psychologists -
	
	
	
	

	First year of service
	787.50
	850.50
	918.50
	992.00

	Second year of service
	829.60
	896.00
	967.70
	1,045.10

	Third year of service
	868.60
	938.10
	1,013.10
	1,094.10

	Fourth year of service
	911.10
	984.00
	1,062.70
	1,147.70

	Fifth year of service
	950.30
	1,026.30
	1,108.40
	1,197.10

	Librarian - Graduate -
	
	
	
	

	First year of service
	588.70
	635.80
	686.70
	741.60

	Second year of service
	607.60
	656.20
	708.70
	765.40

	Third year of service
	633.10
	683.70
	738.40
	797.50

	Fourth year of service
	656.70
	709.20
	765.90
	827.20

	Fifth year of service
	680.90
	735.40
	794.20
	857.70

	Sixth year of service
	697.40
	753.20
	813.50
	878.60

	Seventh year of service
	732.70
	791.30
	854.60
	923.00

	Dietitian -
	
	
	
	

	First year of scale
	626.00
	676.10
	730.20
	788.60

	Second year of scale
	656.80
	709.30
	766.00
	827.30

	Third year of scale
	693.60
	749.10
	809.00
	873.70

	Fourth year of scale
	733.10
	791.70
	855.00
	923.40

	Fifth year of scale
	769.90
	831.50
	898.00
	969.80

	Sixth year of scale
	799.30
	863.20
	932.30
	1,006.90

	Seventh year of scale
	821.30
	887.00
	958.00
	1,034.60

	Grade 1 -
	
	
	
	

	First year of scale
	874.40
	944.40
	1,020.00
	1,101.60

	Second year of scale
	899.70
	971.70
	1,049.40
	1,133.40

	Physiotherapists, Occupational Therapists
	
	
	
	

	Music Therapists, Speech Pathologists -
	
	
	
	

	First year of scale
	607.80
	656.40
	708.90
	765.60

	Second year of scale
	626.00
	676.10
	730.20
	788.60

	Third year of scale
	656.20
	708.70
	765.40
	826.60

	Fourth year of scale
	693.60
	749.10
	809.00
	873.70

	Fifth year of scale
	733.10
	791.70
	855.00
	923.40

	Sixth year of scale
	769.90
	831.50
	898.00
	969.80

	Seventh year of scale
	799.30
	863.20
	932.30
	1,006.90

	Eight year of scale
	821.30
	887.00
	958.00
	1,034.60

	Thereafter
	
	
	
	

	Medical Records Officer -
	
	
	
	

	First year of scale
	597.20
	645.00
	696.60
	752.30

	Second year of scale
	607.40
	656.00
	708.50
	765.20

	Third year of scale
	617.80
	667. 20
	720.60
	778.20

	Fourth year of scale
	627.80
	678.00
	732.20
	790.80

	Fifth year of scale
	639.10
	690.20
	745.40
	805.00

	Sixth year of scale
	652.50
	704.70
	761.10
	822.00

	Seventh year of scale
	665.70
	719.00
	776.50
	838.60

	Eight year of scale
	695.20
	750.80
	810.90
	875.80

	Welfare Officer - Social -
	
	
	
	

	Grade 1:
	
	
	
	

	First year of scale
	531.70
	574.20
	620.10
	669.70

	Second year of scale
	558.10
	602.70
	650.90
	703.00

	Third year of scale
	581.80
	628.30
	678.60
	732.90

	Fourth year of scale
	603.90
	652.20
	704.40
	760.80

	Fifth year of scale
	653.80
	706.10
	762.60
	823.60

	Grade 2:
	
	
	
	

	First year of scale
	650.90
	703.00
	759.20
	819.90

	Second year of scale
	674.30
	728.20
	786.50
	849.40

	Social Worker -
	
	
	
	

	First year of scale
	598.50
	646.40
	698.10
	753.90

	Second year of scale
	621.40
	671.10
	724.80
	782.80

	Third year of scale
	652.70
	704.90
	761.30
	822.20

	Fourth year of scale
	680.90
	735.40
	794.20
	857.70

	Fifth year of scale
	714.00
	771.10
	832.80
	899.40

	Sixth year of scale
	740.60
	799.80
	863.80
	932.90

	Seventh year of scale
	764.00
	825.10
	891.10
	962.40

	Eight year of scale
	786.40
	849.30
	917.20
	990.60

	Ninth year of scale
	816.70
	882.00
	952.60
	1,028.80

	Patient Services Assistant
	509.10
	534.60
	566.70
	600.70

	Security Officers -
	
	
	
	

	Grade 1
	
	608.00
	644.50
	683.20

	Grade 2
	
	630.00
	667.80
	707.90


Table 2 - Other Rates and Allowances

	Item
	Clause
	Brief Description
	Current
	Amount
	Amount
	Amount

	No.
	No.
	
	Rate
	from
	from
	from

	
	
	
	
	1.10.04
	1.9.05
	1.9.06

	
	
	
	$
	$
	$
	$

	1
	5.2.D
	Principal Scientific Officer - 
	40.50
	43.70 
	47.20 
	51.00 

	
	
	Qualification Allowance
	per week
	per week
	per week
	p/week

	2
	5.3.B
	Psychologists, Audiologists &
	
	
	
	

	
	
	Research or Project Officers -
	
	
	
	

	
	
	Allowance
	44.80 
	48.40 
	52.30 
	56.50 

	
	
	
	per week
	per week
	per week
	per week

	
	
	Further Allowance
	44.80 
	48.40 
	52.30 
	56.50 

	
	
	
	per week
	per week
	per week
	per week

	3
	5.6
	Physiotherapist, Occupational
	
	
	
	

	
	
	Therapist, Speech Pathologist -
	95.70 
	103.40 
	111.70 
	120.60 

	
	
	In Charge Allowance
	per week
	per week
	per week
	per week

	4
	7.A(xi)
	Broken Shift Allowance
	6.52 
	6.84
	7.25 
	7.69 

	
	7.B(iii)
	
	per shift
	per shift
	per shift
	per shift

	5
	9(vi)
	Meal Allowances (overtime) -
	
	
	
	

	
	12(iv)
	Breakfast
	8.80
	9.00
	10.00
	11.00

	
	
	
	per meal
	per meal
	per meal
	per meal

	
	
	Lunch
	11.40
	12.00
	13.00
	14.00

	
	
	
	per meal
	per meal
	per meal
	per meal

	
	
	Dinner
	16.70
	18.00
	19.00
	21.00

	
	
	
	per meal
	per meal
	per meal
	per meal

	6
	15(vii)
	Apprentices -
	
	
	
	

	
	
	Certificate of exam pass
	1.55 
	1.63
	1.73
	1.83

	
	
	
	per week
	per week
	per week
	per week

	
	
	Each subsequent year
	1.55
	1.63
	1.73
	1.83

	
	
	
	per week
	per week
	per week
	per week

	7
	17(i)
	Driving Allowances -
	
	
	
	

	
	
	Where required to drive a 
	3.90
	4.10
	4.40
	4.70

	
	
	vehicle
	per week
	per week
	p/week
	p/week

	
	
	Required to drive more than 10
	
	
	
	

	
	
	hours in any week - minimum
	
	
	
	

	
	
	payment
	3.90
	4.10
	4.40
	4.70

	
	
	Required to drive more than 
	
	
	
	

	
	
	4 hours in any day or 
	3.90
	4.10
	4.40
	4.70

	
	
	shift - minimum payment
	per shift
	per shift
	per shift
	per shift

	8
	17(ii)
	Post-mortem Assistance 
	
	
	
	

	
	
	Allowance -
	
	
	
	

	
	
	Weekly allowance
	6.20
	6.50
	6.90
	7.30

	
	
	
	per week
	per week
	per week
	per week

	
	
	Where assisting in more than 
	6.20
	6.50
	6.90
	7.30

	
	
	one post mortem per week
	per p.mortem
	per p.mortem
	per p.mortem
	per p.mortem

	9
	17(iii)
	Dirty Work, Confined Spaces
	0.33
	0.35
	0.37
	0.39

	
	
	Allowance
	per hour
	per hour
	per hour
	per hour

	10
	17(iii)
	Confined Spaces Allowance - 
	0.57
	0.60 
	0.64 
	0.68

	
	
	inside boiler, flue, etc.
	per hour
	per hour
	per hour
	per hour

	11
	17(v)
	Handling Linen of Nauseous 
	0.18
	0.19
	0.20
	0.21

	
	
	Nature Allowance (except in
	per hour
	per hour
	per hour
	per hour

	
	
	sealed linen bags)
	
	
	
	

	12
	17(vii)
	Leading Hand Allowance -
	
	
	
	

	
	
	In charge of 2 to 5 employees
	16.80
	17.60
	18.70
	19.80

	
	
	
	per week
	per week
	per week
	per week

	
	
	In charge of 6 to 10 employees
	23.60
	24.80
	26.30
	27.90

	
	
	
	per week
	per week
	per week
	per week

	
	
	In charge of 11 to 15 employees
	29.90
	31.40
	33.30
	35.30

	
	
	
	per week
	p/week
	per week
	per week

	
	
	In charge of 16 to 19 employees
	36.50
	38.30
	40.60
	43.00

	
	
	
	per week
	per week
	per week
	per week

	13
	17(viii)
	On-Call Allowance
	
	
	
	

	
	
	Per 24 hours
	-
	16.00
	17.00
	18.00

	
	
	On-Call Allowance - rostered
	
	
	
	

	
	
	days off
	-
	32.00
	33.00
	35.00

	14
	28(iii)
	Uniform Allowance
	1.70
	1.80
	1.90
	2.10

	
	
	
	per week
	per week
	per week
	per week

	15
	28(iv)
	Laundering of Uniform 
	1.00
	1.10
	1.20
	1.30

	
	
	Allowance
	per week
	per week
	per week
	per week

	16
	Table 1
	Stenographic Allowance
	4.60
	4.80
	5.10
	5.40

	
	
	
	per week
	per week
	per week
	per week

	17
	Table 1
	Sterilising Certificate 
	5.40
	10.00
	10.60
	11.20 

	
	
	Allowance
	per week
	per week
	per week
	per week

	18
	Table 1
	Boiler Attendant Allowance
	12.20
	12.80
	13.60 
	14.40

	
	
	
	per week
	per week
	per week
	per week

	19
	Table 1
	Chief Radiographer Service to
	29.90
	32.30
	34.90
	37.70

	
	
	Another Hospital Allowance
	per week
	per week
	per week
	per week

	20
	Table 1
	Fellowship of the Society of
	16.50
	17.80
	19.20
	20.70

	
	
	Hospital Pharmacists Allowance
	per week
	per week
	per week
	per week

	21
	Table 1
	Fellowship of Australian 
	18.10
	19.50
	21.10
	22.80

	
	
	Institute of Radiography 
	per week
	per week
	per week
	per week

	
	
	Allowance
	
	
	
	

	22
	Table 1
	Fellowship of Australian 
	29.60
	32.00
	34.60
	37.40

	
	
	Institute of Medical Technology
	per week
	per week
	per week
	per week

	
	
	Allowance
	
	
	
	

	23
	18
	Transport Allowance - use of own
	
	
	
	

	
	
	vehicle (overtime hours) -
	
	
	
	

	
	
	Vehicles with engine capacity
	24.5 cents
	26.5 cents
	28.6 cents
	30.9 cents

	
	
	over 1600 cc
	per km
	per km
	per km
	per km

	
	
	Vehicles with engine capacity
	20.5 cents
	22.1 cents
	23.9 cents
	25.8 cents

	
	
	1600 cc and under
	per km
	per km
	per km
	per km


J. P. GRAYSON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
	(768)
	SERIAL C3177


PUBLIC TRANSPORT CONSTRUCTION AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 1783 of 2004)

	Before The Honourable Mr Deputy President Harrison
	6 August 2004


REVIEWED AWARD
1.
Delete clause 1, Arrangement of the award published 10 August 2001 (326 I.G. 1044) and insert in lieu thereof the following:

1.  Arrangement

Clause No.
Subject Matter

1.
Arrangement

2.
Classifications 

3
Safety Net Commitments

4.
Special Rates

5.
Allowances

6.
Hours of Labour

7.
Test of Working

8.
Machine Work

9.
Ventilation of Workings

10.
Wet Weather

11.
Rail and Sleeper Lifting and Dolly

12.
Tools and Protective Clothing

13.
Reporting for Duty 

14.
Higher Duties

15.
Overtime

16.
Meal Breaks and Allowances

17.
Sick Leave

18.
Personal Carer’s Leave

19.
Bereavement Leave

20.
Public Holidays

21.
Picnic Day

22.
Annual Leave

23.
Annual Holiday Loading

24.
Long Service Leave

25.
Change and Shelter Sheds

26.
Tea Break

27.
Fares and Travelling Time

28.
Country Work

29.
First-aid

30.
Transfers

31.
Job Representative

32.
Superannuation

33.
Payment of Wages and Termination of Employment

34.
Definitions

35.
Redundancy

36.
Dispute and Industrial Grievance Procedure

37.
Anti Discrimination

38.
Deduction of Union Membership Fees

39.
Area, Incidence and Duration

PART B

MONETARY RATES

Table 1 - Rates of Pay

Table 2 - Other Rates and Allowances

PART C

Table 1 - Schedule of Wage Changes

Table 2 - Schedule of Allowances

2.
Renumber the clauses in the body of the award to reflect the Arrangement.

3.
Delete the words "clause 5" in subclause (i) of clause 14, Overtime, and insert in lieu thereof the following:

clause 6

4.
Delete the words "clause 11" in paragraph (a) of subclause (1) of clause 16A, Overtime, and insert in lieu thereof the following:

clause 17

5.
Delete the words "clause 12" wherever appearing in clause 16B, Bereavement Leave, and insert in lieu thereof the following:

clause 18

6.
Delete the words "clause 3" in paragraph (i) of subclause (A) of clause 31, Redundancy , and insert in lieu thereof the following;

clause 2

7.
The changes made to the Award pursuant to the Award review under Section 19(6) of the Industrial Relations Act 1996 and Principles for Review  of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (85 IR 38) take effect on and from 6 August 2004.

This award remains in force until varied or rescinded, a period for which it was made already having expired.

R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
	(576)
	SERIAL C3174


RESTAURANT, &c., EMPLOYEES' RETAIL SHOPS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 1801 of 2004)

	Before The Honourable Mr Deputy President Harrison
	16 August 2004


REVIEWED AWARD
1.
Delete the title of the award published 31 August 2001 (327 I.G. 368) and insert in lieu thereof the following:

RESTAURANT, &c., EMPLOYEES' RETAIL SHOPS (STATE) AWARD

2.
Delete the words "Department of Technical and Further Education" appearing in subparagraph (1) of clause 4, Rates Of Pay and Penalty Rates for Certain Ordinary Hours, and insert in lieu thereof the following:

New South Wales Department of Education and Training

3.
Delete the words "Eight Hour" appearing in paragraph (a) of subclause (i) of clause 13, Holidays, and insert in lieu thereof the following:

Labour

4.
Delete the comma "," as appearing between the words "Northern" and "New South Wales" in subclause (iv) of clause 13, Holidays.

5.
Delete the word "such" as appearing in paragraph 2 of subclause (iv) of clause 13, Holidays, and insert in lieu thereof the following:

Such

6.
Delete the words "subclause (ii)" in subclause (ii) of clause 17, Sick Leave, and insert in lieu thereof the following:

subclause (iii)

7.
Delete paragraph (c) of subclause (iv) of clause 17, Sick Leave, and insert in lieu thereof the following:

(c)
For the purposes of this clause as it relates to part-time employees "day" shall mean the number of hours the employee would have worked on the day on which the employee was absent had the employee not been sick.

8.
Delete the word "of" as appearing in subsection (1) of clause 18, Personal/Carer's Leave, and insert in lieu thereof the following:

or

9.
Delete the words "Item 9" appearing in subclause (i) of clause 26, Tool Allowance - Apprentices, and insert in lieu thereof the following:

Item 8

10.
Delete the word "restaurant" as appearing in "It shall apply to all employees in restaurant,." in clause 34, Area, Incidence and Duration, and insert in lieu thereof the following:

restaurants

11.
Delete the last three paragraphs appearing in clause 34, Area, Incidence and Duration, and insert in lieu thereof the following;

This Award, as varied, was reviewed in accordance with section 19 of the Industrial Relations Act 1996 on 16 August 2004.

The changes made to the award pursuant to the Award Review under section 19 of the Industrial Relations Act 1996 and Principal 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 28 April 1999 (310 I.G. 359) take effect on and from 16 August 2004.

This Award remains in force until varied or rescinded, the period for which it was made having already expired.

R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
	(1159)
	SERIAL C3202


MISCELLANEOUS WORKERS' KINDERGARTENS AND CHILD CARE CENTRES (STATE) TRAINING WAGE AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 1806 of 2004)

	Before The Honourable Mr Deputy President Harrison
	 30 August 2004


REVIEWED AWARD
1.
Delete in clause 4 Definitions, the definition "Training Agreement", of the award published 8 February 2002 (331 I.G. 86), and insert in lieu thereof  the following:

"Training Contract" means a contract entered into for the purpose of establishing a Traineeship under the Apprenticeship and Traineeship Act 2001.

2.
Delete subclause (f) of clause 5, Training and insert in lieu thereof the following:

(f)
Training shall be directed at:

(i)
the achievement of key competencies required for successful participation in an industry or enterprise (where there are endorsed national standards these will define these competencies) as are proposed to be included in an Australian Qualification Framework Certificate Level 3 or above.

3.
Delete subclause (d), of clause 6, Employment Conditions and insert in lieu thereof the following:

(d)
A Traineeship shall not be terminated before it’s conclusion, except in accordance with the Apprenticeship and Traineeship Act 2001. (Note: s 22 of the Apprenticeship and Traineeship Act 2001 provides that a traineeship may be cancelled by consent  of the employer and of the trainee.)

An employer who chooses not to continue the employment of a trainee upon the completion of the traineeship shall notify, in writing, the relevant NSW Training authority of their decision.

4.
Delete reference to "Training Agreement" wherever appearing in the award and insert in lieu thereof the following:

"Training Contract"

5.
Delete reference to "Industrial and Commercial Training Act 1989", wherever appearing in the award and insert in lieu thereof the following:

"Apprenticeship and Traineeship Act 2001"

6.
Delete reference to "approved training", wherever appearing in the award and insert in lieu thereof the following:

"Structured Training"

7.
Delete the words "he/she" in paragraph (iv) of subclause (a) of clause 9 Grievance Procedure of the award and insert in lieu thereof the following:

"the trainee"

8.
The changes made to the Award pursuant to the Award review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 IG 307) take effect on  30 August 2004.

R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
	(010)
	SERIAL C3207


ANIMAL FOOD MAKERS, &c. (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 1799 of 2004)

	Before The Honourable Mr Deputy President Harrison
	9 August 2004


REVIEWED AWARD
1.
Delete the Arrangement of the award published 1 June 2001 (325 I.G. 112), and insert in lieu thereof the following:

Arrangement
Clause No.
Subject Matter

1.
Title

2.
Definitions

3.
Conditions of Employment

4.
Disputes Procedure

5.
Adult Weekly Rates

6.
Undertakings

7.
Junior Rates

8.
Proportion of Juniors

9.
Special Rates

10.
Sunday and Holiday Rates

11.
Mixed Functions

12.
Hours - Day Work

13.
Hours - Shiftwork

14.
Overtime

15.
Travelling

16.
Attendance at Certificate of Food Processing Training Course

17.
Public Holidays

18.
Annual Leave
19.
Annual Leave Loading
20.
Sick Leave
21.
Personal/Carer's Leave
22.
Accident Pay
23.
Bereavement Leave
24.
Jury Service
25.
Safety Precautions
26.
First-aid Attendant
27.
Fire Officer
28.
Supply of Overall, Tools, etc.
29.
Payment of Wages
29A.
Deduction and Remittance of Union Membership Fees

30.
Time and Wages Book
31.
Amenities and Safety
32.
Notice Boards
33.
Existing Conditions
34.
Copy of Award, etc.
35.
Infirm Workers
36.
Redundancy
37.
Long Service Leave

38.
Workplace Consultation

39.
Enterprise Arrangements

40.
Anti-Discrimination

41.
Superannuation

42.
Area, Incidence and Duration

PART B

MONETARY RATES

Table 1 - Feed Miller in Charge of Shift

Table 2 - Feed Mill Operative

Table 3 - General

Table 4 - Other Rates and Allowances

Appendix 1 - Disciplinary Procedure

2.
Delete paragraph (i), of subclause (12), of clause 2, Definitions, and insert in lieu thereof the following:

(i)
when two or more drivers are employed at the plant at one time and they are the driver invested with the superintendence and responsibility.
3.
Delete subclause (13), of clause 2, Definitions, and insert in lieu thereof the following:

(13)
Fireperson/Boiler Attendant means an employee who is mainly engaged in operating steam raising plant.
4.
Delete subclause (i), of clause 5, Adult Weekly Rates, and insert in lieu thereof the following:

(i)
Current minimum rates are set out in Tables 1, 2 and 3 - Rates of Pay of Part B - Monetary Rates, of this Award.

5.
Delete clause 7, Junior Rates, and insert in lieu thereof the following:

7.  Junior Rates

(a)
Junior Employee (Other than Laboratory Assistants) 

(i)
The minimum rates of pay shall be as follows:

	Age in Years
	Percentage of Weekly Rates Prescribed for Adult

	
	Storeperson/Storehand

	At 16 years of age
	60%

	At 17 years of age
	80%

	Thereafter
	100%


(ii)
No junior under the age of 16 years shall be employed in a mill.

(iii)
No junior under the age of 18 years shall be employed as a packerperson/packer except as an assistant and the junior shall then not be required to pack more than 1,100 kilograms of mill products per hour;  provided that any such junior may relieve a packer at meal times.

(b)
Junior Laboratory Assistants:

	Age in Years
	Percentage of Weekly Rates Prescribed for 

	
	Laboratory Assistant

	At 17 years of age or under
	50%

	At 18 years of age
	60%

	At 19 years of age
	70%

	At 20 years of age
	90%


(c)
The rates prescribed by sub-clauses (a) and (b) of this clause shall be calculated to the nearest 5 cents per week, any broken part of 5 cents in the result not exceeding 2.5 cents to be disregarded."

6.
Delete clause 9, Special Rates, and insert in lieu thereof the following:

9.  Special Rates

(a)
Dusty Conditions, etc. - Employees whose duties require them to work in dusty conditions and/or in the handling, carrying or tipping of offensive materials (other than by mechanical means) shall be paid an allowance of the amount specified in Item 1 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award.

(b)
Unusually and Excessively Dirty or Dusty Conditions - Where the manager and representative of the Association agree that the work being performed is unusually and excessively dirty or dusty, an allowance shall be paid of the amount specified in Item 2 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award.

(c)
Handling Grain - 

(i)
Employees engaged in discharging bulk grain from trucks to hoppers or in handling bulk grain in bins, silos, or tunnels or in shooting bagged grain to silos, bins and/or hoppers, shall be paid an extra rate of the amount specified in Item 3 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award, per hour or part of an hour in addition to their ordinary or overtime rates for the time so engaged.

(ii)
Employees working adjacent to an employee discharging bulk grain to hoppers where dust is prevalent shall be paid an extra rate of the amount specified in Item 4 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates, of this Award per hour or part of an hour for the time so engaged.  The question as to the existence of dust shall be determined by agreement between the mill manager and the representative of the Association at each mill.

(d)
Carrying Bagged Products - Weekly and casual employees engaged in carrying bagged products weighting in excess of 70 kilograms shall be paid an allowance of the amount specified in Item 5 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award per hour during ordinary hours in addition to the weekly or casual rates prescribed elsewhere in this Award.

(e)
Bag Cleaning - Employees engaged in cleaning bags, other than by machine, shall be paid an allowance of the amount specified in Item 6 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates, of this Award, per day or part of a day in addition to their ordinary or overtime rate for the time so engaged.

(f)
Containers - Employees whilst stacking mill products, shall be paid an allowance of the amount specified in Item 7 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award per hour or part of an hour for the time so engaged.

(g)
Boiler Attendant Certificate - Where an employee (other than an employee classified as a fireperson/boiler attendant) holds a Boiler Attendant’s Certificate, the employee shall be paid an allowance of the amount specified in Item 8 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award per week for any week during which the employee is required by the employer to act on such certificate;  such amount shall not be subject to any premium or penalty additions nor shall it be payable in addition to any amount payable to the employee whilst the employee is on annual leave.

(h)
Boiler Cleaner - Any person engaged inside the gas or water space of any boiler, flue or economizer in cleaning or scraping work shall, whilst so engaged, be paid an allowance of the amount specified in Item 9 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award per hour in addition to the employees ordinary or overtime rate of pay.

(i)
Silo and Bin Cleaner - Any person engaged inside the space of any bin or silo in cleaning work shall, whilst so engaged, be paid an allowance of the amount specified in Item 10 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award per hour in addition to the employee’s ordinary or overtime rate of pay.

NOTE:  It is agreed between the parties that a site where the dust allowances prescribed by subclause (a), Dusty Conditions, etc. are paid to the employees at the site as a form of over-award payments, such dust allowance will be absorbed into Supplementary Payments increases along with other overaward payments at the time of the insertion of Minimum Rates Adjustments."

7.
Delete subclauses (f) and (j), of clause 10, Sunday and Holiday Rates, and insert in lieu thereof the following:

(f)
By agreement between the employer and the majority of their employees concerned, the ordinary hours of a night shift may be worked to commence not earlier than 11.00 p.m. on the Sunday or a holiday in a week in which a holiday falls or is observed, without payment of penalty rates, in lieu of working a night shift which would run into the day on which a holiday falls or is observed in such week.
(j)
In addition to the crib time allowed in accordance with subclause (i) of this clause, an employee shall be paid a meal allowance as set out in Item 11 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award.
8.
Delete the word "re" appearing in paragraph (i), of subclause (g), of clause 12, Hours - Day Work, and insert in lieu thereof the following:

are

9.
Delete paragraphs (i), (ii) and (iii) of subclause (c), of clause 13, Hours - Shiftwork, and insert in lieu thereof the following:

(i)
Employees whilst actually engaged during ordinary hours on afternoon shift shall be paid an amount per shift as set out in Item 12 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award.
(ii)
Employees whilst actually engaged during ordinary hours on rotating night shifts shall be paid an amount per shift as set out Item 13 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award.
NOTE - The shift work rates are fixed in relation to 1/5th of the weekly rate prescribed by Grade 4 of Classification No. 3, Feed Mill Operative, of subclause (a) of clause 5, Adult Weekly Rates, in the following manner:-
	Afternoon shifts
	19.73%

	Night shifts (rotating)
	24.56%


Calculated to the nearest 1 cent per shift.
(iii)
Provided that any employee instructed by their employer to change shifts during any week shall be paid an additional amount as set out in Item 14 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award for each change but not for the change back again.
10.
Delete the words " subclause (k) of Appendix 2" appearing in paragraph (i) of subclause (h) of clause 13, Hours - Shiftwork, and insert in lieu thereof the following:

in Item 15 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award.

11.
Delete the words "subclause (h)" appearing in paragraph (ii), of subclause (k), of clause 13, Hours - Shiftwork, and insert in lieu thereof the following:

subclause (i)

12.
Delete the word "his" appearing in paragraph (ii), of subclause (a), of clause 14, Overtime and insert in lieu thereof the following:

his/her

13.
Delete the words "at subclause (q) of Appendix 2 - Special Rates" appearing in paragraph (iv), of subclause (g), of clause 14, Overtime, and insert in lieu thereof the following:

in Item 16 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award.

14.
Delete the words "subclause (n) of Appendix 2" appearing in subclause (c), of clause 15, Travelling, and insert in lieu thereof the following:

Item 17 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award.

15.
Delete the words "Eight Hour Day or" appearing in subclause (a), of clause 17, Public Holidays.

16.
Delete paragraph (iv), of subclause (a), of clause 17, Public Holidays, and insert in lieu thereof the following:

(iv)
Where in accordance with paragraph (ii) or paragraph (iii) of this subclause the observance of Boxing Day or New Years Day is transferred from the Saturday or Sunday on which it falls by the calendar, the said Saturday or Sunday shall be deemed not to be a holiday for the purposes of this clause; but where in accordance with paragraph (i) of this subclause it is Christmas Day which so falls on a Saturday or Sunday and its observance is transferred to the following Monday, the said Saturday or Sunday on which Christmas Day falls by the calendar, shall be deemed to be an award holiday, and any work performed thereon shall be paid for pursuant to sub-clause (b) of clause 12, Hours - Daywork.
17.
Delete the words "subclauses 12(i), (ii) or (iii)" appearing in subclause (f), of clause 17, Public Holidays, and insert in lieu thereof the following:

subclauses 12(a)(i), 12(a)(ii) or 12(a)(iii)

18.
Delete subclause (i), of clause 18, Annual Leave and  insert in lieu thereof the following:

See Annual Holidays Act 1944, as amended.

19.
Delete the words "their employee" appearing in subclause (ii), of clause 19, Annual Leave Loading, and insert in lieu thereof the following:

the employee
20.
Delete the word "him" in appearing in paragraph (b), of subclause (vii), of clause 19, Annual Leave Loading, and insert in lieu thereof the following:

the employee

21.
Delete the words "his" in appearing in paragraph (b), of subclause (vii), of clause 19, Annual Leave Loading, and insert in lieu thereof the following:

their

22.
Delete the words "his" in appearing in paragraph (i), of subclause (a), of clause 20, Sick Leave, and insert in lieu thereof the following:

their

23.
Delete the words "his" in appearing in paragraph (ii), of subclause (a), of clause 20, Sick Leave, and insert in lieu thereof the following:

the employee's

24.
Delete subclause (c), of clause 22, Accident Pay, and insert in lieu thereof the following:

(c)
An employer shall pay its employee accident pay where the employee receives an injury for which compensation is payable by or on behalf of the employer pursuant to the provisions of the said Act.
25.
Delete the words "subclause (l) of Appendix 2" appearing in clause 26, First-Aid Attendant, and insert in lieu thereof the following:

Item 18 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award

26.
Delete the words "subclause (o) of Appendix 2" appearing in clause 27, Fire Officer, and insert in lieu thereof the following:

Item 19 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award

27.
Delete the words "subclause (m) of Appendix 2" appearing in subclause (a), clause 28, Supply of Overalls, Tools, etc, and insert in lieu thereof the following:

Item 20 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award

28.
Delete the word "or" appearing in the last sentence in subclause (a), of clause 28, Supply of Overalls, Tools, etc. and insert in lieu thereof the following:

for

29.
Delete the words "subclause (m) of Appendix 2" appearing in subclause (b), clause 28, Supply of Overalls, Tools, etc, and insert in lieu thereof the following:

Item 21 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award

30.
Delete the words "subclause (m) of Appendix 2" appearing in subclause (f), clause 28, Supply of Overalls, Tools, etc. and insert in lieu thereof the following:

Item 22 of Table 4 - Other Rates and Allowances of Part B - Monetary Rates of this Award

31.
Delete the word "his" appearing in paragraph (i), of subclause (b), of clause 29, Payment of Wages, and insert in lieu thereof the following:

his/her

32.
Delete the clause 30, Time and Wages Book and insert in lieu thereof the following:

30.  Time and Wages Book
See the Industrial Relations Act 1996, as amended.

33.
Delete the word "outfit" wherever appearing in subclause (iii), of clause 31, Amenities and Safety, and insert in lieu thereof the following:

kit

34.
Delete clause 35, Aged or Infirmed Workers and insert in lieu thereof the following:

35.  Infirm Workers
Refer to Section 125 of the Industrial Relations Act 1996.
35.
Delete the words "Department of Social Security" wherever appearing in paragraph (g), of subclause (iv), of clause 36, Redundancy, and insert in lieu thereof the following:

Centrelink

36.
Delete clause 39, Enterprise Arrangements, and insert in lieu thereof the following:

39.  Enterprise Arrangements

See the enterprise arrangements principle of the State Wage Case Fixing Principles.

37.
Delete subclause (d), of clause 42, Area, Incidence and Duration, and insert in lieu thereof the following:

(d)
The changes made to the Award pursuant to the Award Review under Section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (85 I.R. 38) take effect on and from 9 August 2004.

38.
Delete Schedule A - Awards and Variation Incorporated.

39.
Delete Schedule B - Changes made on Review.

40.
Insert after Table 3 General, of Part B Monetary Rates the following new Table:

Table 4 - Other Rates and Allowances

	Item
	Clause
	Allowance
	Amount

	
	
	
	3 October 2003

	
	
	
	$

	1
	9(a)
	Dusty Conditions
	1.85 per day

	2
	9(b)
	Unusually and Excessively Dirty or Dusty Conditions
	0.40 per hour

	3
	9(c)(i)
	Engaged in discharging bulk grain
	0.79 per hour

	4
	9(c)(ii)
	Working adjacent to employee discharging bulk grain
	0.46 per hour

	5
	9(d)
	Carrying Bagged Products
	0.30 per hour

	6
	9(e)
	Bag Cleaning
	3.16 per day

	7
	9(f)
	Containers - Stacking Mill Products
	0.50 per hour

	8
	9(g)
	Boiler Attendant Certificate
	7.89 per week

	9
	9(h)
	Boiler Cleaner
	1.23 per hour

	10
	9(i)
	Silo and Bin Cleaner
	0.83 per hour

	11
	10(j)
	Meal Allowance
	6.20

	12
	13(c)(i)
	Afternoon Shift
	18.51 per shift

	13
	13(c)(ii)
	Rotating Night Shifts
	23.08 per shift

	14
	13(c)(iii)
	Change of Shift
	15.80 per shift

	15
	13(h)
	Meal Hours
	1.94

	16
	14(g)(iv)
	Meal Allowance
	6.20 per meal

	17
	15(c)
	Travelling Allowance
	0.59 per kilometre

	18
	26
	First-Aid Attendant
	7.89 per week

	19
	27
	Fire Officer
	7.21 per week

	20
	28(a)
	Clothing Allowance
	2.13 per week

	21
	28(b)
	Tool Allowance
	8.44 per week

	22
	28(f)
	Handling and Use of Pesticides
	0.39 per hour


41.
Rename the existing Appendix 4 - Disciplinary Procedure to read as Appendix 1.

Appendix 1 - Disciplinary Procedure

R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
	(308)
	SERIAL C3516


LOCAL GOVERNMENT (STATE) AWARD 2001
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by New South Wales Local Government, Clerical, Administrative, Energy, Airlines and Utilities Union, industrial organisation of employees.

(No. IRC 5066 of 2004)

	Before Commissioner Bishop
	9 September 2004


VARIATION
1.
Delete Part B Monetary Rates, Table 1: Clause 22D (xvi) - Traineeship Wage Rates of the award published 18 January 2002 (330 I.G.744) and insert in lieu thereof the following:

Clause 22D (xvi) - Traineeship Wage Rates

	
	Highest Year of School Completed

	
	Year 10
	Year 11
	Year 12

	
	$
	$
	$

	School Leaver
	168.00 (50%)
	209.00(33%)
	

	School Leaver
	196.00 (33%)
	235.00 (25%)
	284.00

	Plus 1 year out of school
	235.00
	284.00
	330.00

	Plus 2 years
	284.00
	330.00
	384.00

	Plus 3 years
	330.00
	384.00
	439.00

	Plus 4 years
	384.00
	439.00
	

	Plus 5 years or more
	439.00
	
	


2.
This variation shall take effect from the first full pay period to commence on or after 9 September 2004.

E. A. R. BISHOP, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(480)
	SERIAL C3515


MISCELLANEOUS GARDENERS &c. (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, industrial organisation of employees.

(No. IRC 4311 of 2004)

	Before Commissioner Bishop
	13 August 2004


VARIATION
1.
Delete paragraph (b) of subclause (i) of clause 10, Wages, of the award published 20 April 2001 (324 I.G. 16), as varied, and insert in lieu thereof the following:

(b)
The rates of pay in this award include the adjustments payable under the State Wage Case 2004. These adjustments may be offset against:

(1)
any equivalent overaward payments, and/or

(2)
award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.

2.
Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B

MONETARY RATES

Table 1 - Wages
	
	Former Rate Per
	SWC 2004
	New Rate

	Classification
	Week
	
	Per Week

	
	$
	$
	$

	Introductory Level
	448.40
	19.00
	467.40

	Level 1
	465.10
	19.00
	484.10

	Level 2
	487.60
	19.00
	506.60

	Level 3
	508.50
	19.00
	527.50

	Level 4
	542.20
	19.00
	561.20


Table 2 - Allowances

	Item No.
	Clause No.
	Brief Description
	Former Amount
	New Amount

	
	
	
	$
	$

	1
	11(i)
	Leading Hand 
	21.59 per week, or
	22.35 per week, or

	
	
	Allowance
	4.31 per day
	4.46 per day

	2
	11(ii)
	First Aid Certificate
	11.75 per week
	12.16 per week

	3
	11(ii)
	First Aid Certificate
	2.35 per day
	2.43 per day

	4
	11(iii)
	Meal Money
	7.21 per meal
	7.51 per meal


3.
This variation shall take effect from the first full pay period to commence on or after 4 September 2004.

E. A. R. BISHOP, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(1310)
	SERIAL C3274


CROWN EMPLOYEES (PUBLIC SERVICE CONDITIONS OF EMPLOYMENT) AWARD 2002
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Public Employment Office.

(No. IRC 4996 of 2004)

	Before The Honourable Justice Schmidt
	27 August 2004


VARIATION
1.
Delete Table 1 - Allowances of Part B, Monetary Rates, of the award published 21 March 2003 (338 I.G. 837) and insert in lieu thereof the following:

Table 1 - Allowances
	Item No.
	Clause No.
	Description
	Amount

	
	
	
	as from 1/7/04

	
	
	Meal Expenses on One Day Journeys
	$

	1
	
	Capital cities and high cost country centres -
	

	
	
	(see list in Item 2)
	

	
	28(1)
	Breakfast
	18.40

	
	28(2)
	Dinner
	35.40

	
	28(3)
	Lunch
	20.55

	
	
	Tier 2 and Other Country Centres -
	

	
	
	(see list in Item 2)
	

	
	28(1)
	Breakfast
	16.40

	
	28(2)
	Dinner
	32.40

	
	28(3)
	Lunch
	18.75

	
	
	Travelling Allowances when Staying in Non-
	$ per day

	
	
	Government Accommodation
	

	2
	29(2)(a)
	Capital cities -
	

	
	
	Adelaide
	219.55

	
	
	Brisbane
	214.55

	
	
	Canberra
	191.55

	
	
	Darwin
	210.55

	
	
	Hobart
	192.55

	
	
	Melbourne
	238.55

	
	
	Perth
	205.55

	
	
	Sydney
	245.55

	
	29(2)(a)
	High cost country centres -
	

	
	
	Ballarat (Vic)
	183.55

	
	
	Broome (WA)
	204.55

	
	
	Burnie (Tas)
	182.05

	
	
	Carnarvon (WA)
	180.55

	
	
	Christmas Island (WA)
	188.55

	
	
	Cocos (Keeling) Islands
	178.55

	
	
	Dampier (WA)
	183.55

	
	
	Devonport (Tas)
	180.55

	
	
	Gold Coast (Qld)
	192.55

	
	
	Horn Island (Qld)
	196.55

	
	
	Jabiru (NT)
	258.55

	
	
	Karratha (WA)
	223.55

	
	
	Kununurra (WA)
	192.55

	
	
	Newcastle (NSW)
	196.55

	
	
	Newman (WA)
	203.55

	
	
	Northam (WA)
	188.55

	
	
	Pt Hedland (WA)
	205.55

	
	
	Pt Lincoln (SA)
	187.55

	
	
	Thursday Island (Qld)
	218.55

	
	
	Tom Price (WA)
	180.55

	
	
	Weipa (Qld)
	203.55

	
	
	Wollongong (NSW)
	188.55

	
	29(2)(a)
	Tier 2 country centres -
	

	
	
	Albany (WA)
	166.75

	
	
	Alice Springs (NT)
	166.75

	
	
	Ararat (Vic)
	166.75

	
	
	Bathurst (NSW)
	166.75

	
	
	Bendigo (Vic)
	166.75

	
	
	Bunbury (WA)
	166.75

	
	
	Cairns (Qld)
	166.75

	
	
	Halls Creek (WA)
	166.75

	
	
	Kalgoorlie (WA)
	166.75

	
	
	Katherine (NT)
	166.75

	
	
	Launceston (Tas)
	166.75

	
	
	Maitland (NSW)
	166.75

	
	
	Wagga Wagga (NSW)
	166.75

	
	
	Warrnambool (Vic)
	166.75

	
	29(2)(a)
	Other country centres
	151.75

	
	29(2)(b)
	Incidental expenses when claiming actual expenses - 
	

	
	
	all locations
	14.20

	
	29(5)
	Daily allowance payable after 35 days and up to 6
	50% of the

	
	
	months in the same location - all locations
	appropriate

	
	
	
	location rate

	3
	30
	Government Accommodation - Incidental Expenses
	$ per day

	
	
	
	14.20

	4
	35(b)
	Camping Allowance
	$ per night

	
	
	Established camp
	23.50

	
	
	Non-established camp
	31.10

	
	35(b)
	Additional allowance for staff who camp in excess of 
	

	
	
	40 nights per year
	7.45

	5
	36(b)
	Composite Allowance
	$ per day

	
	
	
	112.15

	6
	37(d)
	Use of Private Motor Vehicle
	Cents per km

	
	
	Official business:
	

	
	
	Engine capacity -
	

	
	
	over 2700cc
	77.4

	
	
	1600cc to 2700cc
	72.0

	
	
	under 1600cc
	51.6

	
	
	Casual rate:
	

	
	
	Engine capacity -
	

	
	
	over 2700cc
	27.5

	
	
	1600cc-2700cc
	25.5

	
	
	under 1600cc
	21.5

	
	
	Motor cycle allowance:
	

	
	
	Normal business
	34.0

	
	
	During transport disruptions
	17.0

	
	
	Towing trailer or horse float
	10.0


	
	
	Transport allowance:
	

	
	
	Engine capacity -
	

	
	
	over 1600cc
	33.0

	
	
	1600cc and under
	27.6

	7
	
	Camping Equipment Allowance
	$ per night

	
	39(b)
	Camping equipment allowance
	23.20

	
	39(c)
	Bedding and sleeping bag
	3.85

	8
	
	Remote Areas Allowance
	$ per annum

	
	
	With dependents -
	

	
	40(b)(1)
	Grade A
	1,489.00

	
	40(b)(2)
	Grade B
	1,975.00

	
	40(b)(3)
	Grade C
	2,637,00

	
	
	Without dependents -
	

	
	40(b)(1)
	Grade A
	1,038.00

	
	40(b)(2)
	Grade B
	1,385.00

	
	40(b)(3)
	Grade C
	1,847.00

	9
	41
	Assistance to Staff Members Stationed in a Remote
	$

	
	
	Area when Travelling on Recreation Leave
	

	
	
	By private motor vehicle
	Appropriate

	
	
	
	casual rate up to

	
	
	
	a maximum of

	
	
	
	2850 kms 

	
	
	
	less 36.70

	
	
	Other transport - travelling with dependents
	Actual reasonable

	
	
	
	expenses in excess

	
	
	
	of 36.70 and up to

	
	
	
	245.80

	
	
	Other transport - travelling without dependents
	Actual reasonable

	
	
	
	expenses in excess

	
	
	
	of 36.70 and up to

	
	
	
	121.40

	
	
	Rail travel
	Actual rail fare less

	
	
	
	36.70

	10
	42
	Insurance Cover
	Up to A1,173.00

	11
	43
	Exchanges
	Actual cost

	12
	44(a)
	Room at Home Used as Office
	$ per annum

	
	
	
	678.00

	13
	46(a), 96
	On Call Allowance
	Cents per hour

	
	
	
	0.62

	14
	47
	Flying Allowance
	$ per hour

	
	
	
	13.30 

	15
	49(a)
	Laundry Allowance
	$ per week

	
	
	
	3.57

	16
	51(a)
	Garage and Carport Allowance
	$ per annum

	
	
	Garage allowance
	480.00

	
	
	Carport allowance
	107.00

	17
	53
	Community Language Allowance Scheme
	$ per annum

	
	
	Base level rate
	886.00

	
	
	Higher level rate
	1,330.00

	18
	54 (a)
	First Aid Allowance
	$ per annum

	
	
	Holders of basic qualifications
	568.00

	
	
	Holders of current occupational first aid certificate
	856.00


	19
	98(a)
	Overtime Meal Allowances
	$

	
	
	Breakfast
	20.55

	
	
	Lunch
	20.55

	
	
	Dinner
	20.55

	
	
	Supper
	8.10


2.
This variation will take effect from 19 August 2004.

M. SCHMIDT  J.

____________________

Printed by the authority of the Industrial Registrar.
	(207)
	SERIAL C3439


CROWN EMPLOYEES (DEPARTMENT OF PUBLIC WORKS AND SERVICES) AWARD 1998
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by NSW Department of Commerce.
(No. IRC 259 of 2004)

	Before Commissioner Ritchie
	10 November 2004


VARIATION
1.
Delete the Title of the award published 22 March 2002 (332 I.G. 165), and insert in lieu thereof the following:

CROWN EMPLOYEES (DEPARTMENT OF COMMERCE) AWARD 2004

2.
Delete the Arrangement of award and insert in lieu thereof the following:

1.  Arrangement of Award

Clause No.
Subject Matter

1.
Arrangement of Award

2.
Incidence and Period of Operation

3.
Related Awards, Agreements and Determinations

4.
Award Safety Net

5.
Salary Structure

6.
Salary Increases

7.
Leave Loading Included in Salary

8.
Assistance With Public Transport

9.
Private Use of Business Vehicles

10.
Leave Conditions

11.
Quick and Fair Settlement of Disputes

12.
Consultative Arrangements

13.
Deduction of Union Subscriptions

14.
Workplace Representatives

15.
Definitions

16.
Renegotiation of Award

17.
Rewarding Team Performance

18.
Performance Management

19.
Reviews/Re-engineering

20.
Career Development

21.
Child Care

22.
Provision of Salary Packaging

23.
Special Work Requirements - Allowances

24.
Tailored Benefits for Relocation

25.
Flexible Work Practices

26.
State Mail Service

27.
State Valuation Office

28.
Strategic Management and Corporate Support

3.
Renumber the clauses in the body of the award to reflect clause 1, Arrangement of Award.

4.
Delete clause 9, Flexible Hours of Work.

5.
Delete clause 15 Definitions, and insert in lieu thereof the following:

15.  Definitions

"Award" means any award made pursuant to the provisions of the Industrial Relations Act 1996.

"DPWS" means staff employed by the Department of Commerce previously employed by the Department of Public Works and Services.

"Determination" means any determination made pursuant to the provisions of the Public Sector Employment and Management Act 2002 or its predecessor.

"Director-General" means the chief executive officer of the Department of Commerce.

"Enterprise Agreement" means an Agreement made pursuant to the Industrial Relations Act 1991 or the Industrial Relations Act 1996.

"Industrial Agreement" means any Industrial Agreement made pursuant to the provisions of the Industrial Arbitration Act 1940, filed with the Industrial Registrar.

"Parties" means the:

Public Employment Office, NSW Premier’s Department

NSW Department of Commerce

Public Service Association and Professional Officers Amalgamated Union of New South Wales (PSA)

Association of Professional Engineers, Scientists and Managers, Australia (NSW Branch)

"Public Sector Agreement" means any Agreement made pursuant to the provisions of the Public Sector Employment and Management Act 2002 or its predecessor.

"Salaried staff", "staff member", "staff" and "employee" mean people employed in DPWS who are paid by salary. These terms exclude those employed in the Senior Executive Service.

"Salary" excludes the employer's contribution to superannuation.  Salary may take the form of a salary package including non-monetary compensation.

"Salary Point" means a salary nominated within a Grade or Level.

"Union" means the:

Public Service Association of New South Wales (PSA)

Association of Professional Engineers, Scientists and Managers, Australia (NSW Branch) (APESMA),

having regard to their respective coverage.

6.
Insert after clause 27, State Valuation Office, the following new clause:

Clause 28.  Strategic Management and Corporate Support

This Clause stipulates the salary levels and salary structure applicable for staff employed in the Strategic Management and Corporate Support Directorate of the NSW Department of Commerce.

Any staff member covered by the Industrial Instruments in the following Groups will be placed in the Award salary scale set out at the heading of each Group.

Group 1 DPWS Staff

Clerical Assistants Agreement No 2347 of 1981

Clerical Officers Agreement 2515 of 1988

Crown Employees (Administrative and Clerical Officers - Salaries) Award.

Crown Employees (Public Service General Division Staff Salaries) Award.

Scientific Officers Various Departments Agreement 2433 of 1983.Departmental Professional Officers Determination No 866 of 1987.

Car Drivers Agreement 2478 of 1985

Agreement No 2535 of 1991

Crown Employees (Geoscientists - Department of Mineral Resources and Development) Award.

Legal Officers, Various Departments Agreement No 2375 of 1982

Stenographers and Machine Operators Agreement No 2346 of 1981

Library Technicians Amending Agreement 2328 of 1981.

Crown Employees (Librarians) Award.

Survey Drafting Officers Agreement No 2439 of 1982.

Technical Surveyors Agreement No 2494 of 1986.

Tracers Determination No 676 of 1982.

Transcription Typists Agreement No 2350 of 1982.

Stores Officers, Various Departments, Determination 747 of 1982.

Officers-in-Charge, Government Printing Office, Agreement 2282 of 1980.

Where there is any inconsistency between the salary rates and salary gradings specified in this Clause and the Clauses named in the Arrangement of Award Clause of this Award or the Crown Employees (Public Sector - Salaries, January 2002) Award, this Clause shall prevail to the extent of the inconsistency.

Index To This Clause

Sub Clause

Definitions 28 (1)

Salary System 28 (2)

28(1)
Definitions

"Department" means the NSW Department of Commerce.

"Local Arrangement" means an agreement reached at the organisational level between the Director General and the relevant trade union in terms of Clause 10 of the Crown Employees (Public Service Conditions of Employment) Award 2002.

"Management" means a senior officer that has a supervisory responsibility for staff and functions within the Department.

"Staff Member" or "Staff" shall mean any person permanently or temporarily employed by the Department of Commerce and working in the Strategic Management and Corporate Support Directorate (whether working full-time or part-time) under the provisions of the Public Sector Employment and Management Act, 2002.

"Supervisor" means the immediate supervisor or Manager of the area in which a staff member is employed, or any other staff member authorised by the Director to fulfil the role of the supervisor.

"Working Day" means, for a full time staff member, Monday to Friday (inclusive) 7 hours per day except for Public Holidays or for part-time staff as prescribed in the part-time work agreement.

28(2)
Salary Structure

The following salaries will apply to all employees of the NSW Department of Commerce working in the Strategic Management and Corporate Support Directorate.

These salaries are inclusive of annual leave loading.

	Grade
	Year
	Salary

	
	
	($ per annum)

	Staff Grades
	
	

	General Scale
	1
	23444

	
	HSC 19 yrs
	26564

	
	2 or age 20 yrs
	28353

	
	3 or age 21 yrs
	30558

	
	4
	31393

	
	5
	32718

	
	6
	33314

	
	7
	34142

	
	8
	35403

	
	9
	36688

	
	10
	38039

	Grade 1
	1
	40136

	
	2
	41314

	Grade 2
	1
	42471

	
	2
	43633

	Grade 3
	1
	44871

	
	2
	46224

	Grade 4
	1
	47668

	
	2
	49130

	Grade 5
	1
	52968

	
	2
	54642

	Grade 6
	1
	56781

	
	2
	58443

	Grade 7
	1
	60194

	
	2
	61999


	Grade 8
	1
	64577

	
	2
	66634

	Grade 9
	1
	68618

	
	2
	70547

	Senior Staff
	
	

	Grade 1
	1
	73430

	
	2
	75615

	Grade 2
	1
	79363

	
	2
	82730

	Grade 3
	1
	87912

	
	2
	91784

	Senior Management
	
	

	Grade 1
	1
	99505

	
	2
	104519

	Grade 2
	1
	109532

	
	2
	114549

	Senior Officer
	
	

	Grade 1
	1
	102526

	
	2
	110380

	Grade 2
	1
	112227

	
	2
	120054

	Grade 3
	1
	124031

	
	2
	136031

	Broadbanded Grades
	
	

	Grade 1-2
	1
	40136

	
	2
	41314

	
	3
	42471

	
	4
	43633

	Grade 2-3
	1
	42471

	
	2
	43633

	
	3
	44871

	
	4
	46224

	Grade 3-4
	1
	44871

	
	2
	46224

	
	3
	47668

	
	4
	49130

	Grade 4-5
	1
	47668

	
	2
	49130

	
	3
	52968

	
	4
	54642

	Grade 5-6
	1
	52968

	
	2
	54642

	
	3
	56781

	
	4
	58443

	Grade 6-7
	1
	56781

	
	2
	58443

	
	3
	60194

	
	4
	61999

	Grade 7-8
	1
	60194

	
	2
	61999

	
	3
	64577

	
	4
	66634

	Grade 8-9
	1
	64577

	
	2
	66634

	
	3
	68618

	
	4
	70547


	Grade 9-Snr Grade 1
	1
	68618

	
	2
	70547

	
	3
	73430

	
	4
	75615

	Snr Grade 1-2
	1
	73430

	
	2
	75615

	
	3
	79363

	
	4
	82730

	Snr Grade 2-3
	1
	79363

	
	2
	82730

	4
	3
	87912

	3
	4
	91784


7.
This variation shall take effect from the first full pay period to commence on or after 10 November 2004 and remain in force for a period of six months.

D. W. RITCHIE, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(737)
	SERIAL C3495


CROWN EMPLOYEES (PARKS AND GARDENS - HORTICULTURE AND RANGERS STAFF) CONSENT AWARD 2004
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 6213 of 2004)

	Before The Honourable Justice Staunton
	2 November 2004


VARIATION
1.
Delete clause 2, Definitions, of the award made 13 August 2004, and insert in lieu thereof the following:

2.  Definitions

Administrative Unit means the group of staff comprising (wholly or in part) or attached to a body, organisation or group specified in Column 1 of Schedule 1 of the Public Sector Employment and Management Act 2002. The units covered in this award are the Royal Botanic Gardens and Domain Trust, the Centennial Park and Moore Park Trust, the Sydney Olympic Park Authority and the Parramatta Park Trust.

Association means the Public Service Association and Professional Officers' Association Amalgamated Union of New South Wales.

Broadbanded Position means a position whose grading, skills and range of duties extend beyond those defined for a single level and will occur in Levels 2 to 15 as determined by the Director.

Director means the Directors of the Royal Botanic Gardens and Domain Trust, the Centennial Park and Moore Park Trust, the Parramatta Park Trust and the Chief Executive Officer of the Sydney Olympic Park Authority

Employee means and includes all persons permanently or temporarily employed under the provisions of the Public Sector Employment and Management Act 2002 as varied, or other appropriate Acts. As at the operative date of this award is a person or persons who were occupying one of the positions covered by this award, or who, after that date, are appointed to or employed in one of such positions.

Skills means the appropriate qualifications, relevant experience, demonstrated ability and completion of the training modules appropriate to each level or equivalent, as determined by the Director.

2.
Delete subclause 5.1, of clause 5, Appeals Mechanism, and insert in lieu thereof the following:

5.1
An employee of the Royal Botanic Gardens and Domain Trust, the Centennial Park and Moore Park Trust, the Sydney Olympic Park Authority or the Parramatta Park Trust shall have the right to appeal any decision made by their Agency in relation to their performance assessment review or in relation to promotion on merit from one level to another where this is available under the provisions of this award.

3.
This variation shall take effect on 2 November 2004.

P. J. STAUNTON  J.

____________________

Printed by the authority of the Industrial Registrar.
	(819)
	SERIAL C3477


FURNITURE AND FURNISHING TRADES (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Construction Forestry Mining and Energy Union, New South Wales Branch, ATAIU Division, industrial organisation of employees.

(No. IRC 6049 of 2004)

	Before Commissioner O'Neill
	11 November 2004


VARIATION
1.
Delete subclause 19.2, of clause 19, Weekly Wage Rates, of Part 5 - Wages and Related Matters, of the award published 22 December 2000 (321 I.G. 211), and insert in lieu thereof the following:

19.2
Rates of Pay - 

	Classification
	Base Rate
	State Wage
	Total Rate

	
	Per Week
	Case 2004
	Per Week

	
	$
	$
	$

	Production Employees
	
	
	

	Level 1
	448.40
	19.00
	467.40

	Level 2
	465.10
	19.00
	484.10

	Level 3
	487.60
	19.00
	506.60

	Level 4
	508.50
	19.00
	527.50

	Furniture Tradesperson
	
	
	

	Level 1
	542.20
	19.00
	561.20

	Level 2
	563.10
	19.00
	582.10

	Level 3
	602.80
	19.00
	621.80


2.
Delete the last paragraph "Arbitrated safety net adjustments" of subclause 19.3, of the said clause 19, and insert in lieu thereof the following:

Arbitrated safety net adjustments

The rates of pay in this award include the adjustments payable under the State Wage Case 2004.  These adjustments may be offset against:

(a)
any equivalent overaward payments, and/or

(b)
award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.

3.
Delete the reference rate appearing in clause 19.4 Weekly Rates for Apprentices, of the said clause 19, and insert in lieu thereof the following:

19.4
Weekly Rates for Apprentices - The reference rate applying to this table is $511.60.

4.
Delete subclause 24.1, of clause 24, Allowances, and insert in lieu thereof the following:

24.1
Car Allowance - Where a worker is required by the employer to use the worker's vehicle on company business, the worker shall be paid 39 cents per kilometre.
5.
Delete subclause 24.2, of the said clause 24, and insert in lieu thereof the following:

24.2
Collection of Cash - Where a worker is required by the employer to collect cash in the course of normal duties an additional allowance of $3.15 per week shall be paid.

6.
Delete paragraph 24.3.1, of the said clause 24, and insert in lieu thereof the following:

24.3.1
Where a worker is required by the employer to perform work which the employer and the worker agree is of a usually dirty or offensive nature, an additional allowance of 33 cents per our shall be paid whilst so employed.

7.
Delete subclauses 24.4 and 24.5, of the said clause 24, and insert in lieu thereof the following:

24.4
Foreperson - Where a worker is appointed as a foreperson, an additional allowance of $37.25 per week shall be paid.

24.5
First-aid Duties - Where an employer requires a worker to perform first-aid duties, an additional allowance of $9.85 per week shall be paid.

8.
Delete paragraph 24.6.1, of the said clause 24, and insert in lieu thereof the following:

24.6.1
Where a worker is required to install furniture, fittings or fixtures, carry out on site polishing, work at a customers premises or carry out any other work or duty away from the employers establishment, an additional installation allowance of $20.20 be paid per week.

9.
Delete subclause 24.7 and subclauses 24.10 and 24.11, of the said clause 24, and insert in lieu thereof the following:

24.7
Leading Hand -

24.7.1
Where a worker is appointed as a leading hand responsible for two to six workers, an additional allowance of $13.90 shall be paid per week.

24.7.2
Where a worker is appointed as a leading hand responsible for 7 or more workers, an additional allowance of $25.45 shall be paid per week.

24.10
Ship Building Allowance - Where a worker is working on shipping and/or ship building, an additional allowance of 35 cents shall be paid per hour.

24.11
State Government Workers - Where a worker is employed by a State Government instrumentality, an additional allowance of $5.60 shall be paid per week.

10.
Delete subclauses 24.8, and 24.9, of the said clause 24, and insert in lieu thereof the following:

24.8
Meal Money

24.8.1
Where a worker is required to work in excess of two hours overtime on any one day, an additional allowance of $8.40 for the first and each subsequent meal shall be payable to the worker by the employer.

24.9
Tool Allowance - Where a worker is required by the employer to supply hand tools, in accordance with the appropriate trade, an additional allowance of $10.25 shall be paid per week.

11.
This variation shall take effect from the beginning of the first pay period to commence on or after 2 December 2004.

B. W. O'NEILL, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	SERIAL C3659


ENTERPRISE AGREEMENTS APPROVED BY THE INDUSTRIAL RELATIONS COMMISSION
(Published pursuant to s.45(2) of the Industrial Relations Act 1996)
	EA05/91 - Refratech Enterprise Agreement 2004

	Made Between:  Refratech Pty Ltd -&- The Australian Workers' Union, New South Wales .
New/Variation:  Replaces EA03/13.
Approval and Commencement Date:  Approved and commenced 30 September 2004.

Description of Employees:  The agreement applies to all employees employed by Refractech Pty Ltd, located at 6 Doyle Avenue, Unanderra , NSW, 2526, who fall within the coverage of the Refractory Industry (State) Award.
Nominal Term:  36 Months.




	EA05/92 - Gazelle Foods Pty Ltd Enterprise Agreement 2004

	Made Between:  Gazelle Foods Pty Limited -&- the National Union of Workers, New South Wales Branch.
New/Variation:  Replaces EA02/336.
Approval and Commencement Date:  Approved and commenced 15 November 2004.

Description of Employees:  The agreement applies to all employees employed by Gazelle Foods Pty Ltd who fall within the coverage of Grocery Products Manufacturers (State) Award.
Nominal Term:  18 Months.




	EA05/93 - Patrick Logistics (Port Services NSW TWU) Enterprise Agreement 2004

	Made Between:  Patrick Port Services Pty Limited -&- the Transport Workers' Union of New South Wales.
New/Variation:  New.
Approval and Commencement Date:  Approved 1 February 2005 and commenced 29 October 2004.

Description of Employees:  The agreement applies to all employees employed by Patrick Port Services Pty Limited, located at 10A Grand Avenue, Camellia NSW 2142, and in road transport activities (driving road vehicles) at Port Botany in Sydney who fall within the coverage of the Transport Industry (State) Award and the Transport Industry  Redundancy (State) Award.
Nominal Term:  36 Months.



	EA05/94 - Patrick Logistics (Arndell Park) Enterprise Agreement 2004

	Made Between:  Patrick Logistics Pty Limited -&- the Transport Workers' Union of New South Wales.
New/Variation:  New.
Approval and Commencement Date:  Approved 1 February 2005 and commenced 29 October 2004.

Description of Employees:  The agreement applies to all employees employed by Patrick Logistics Pty Limited located at 616 Great Western Highway, Arndell Park NSW, 2148, who fall within the coverage of the Transport Industry (State) Award and the Transport Industry Redundancy (State) Award.

Nominal Term:  36 Months.




	EA05/95 - Patrick Logistics (Ingleburn Warehouse & NSW) Enterprise Agreement 2004 

	Made Between:  Patrick Logistics Pty Limited -&- the Transport Workers' Union of New South Wales.
New/Variation:  New.
Approval and Commencement Date:  Approved 1 February 2005 and commenced 27 November 2004.

Description of Employees:  The agreement applies to all employees employed by Patrick Logistics Pty Limited, located at 14, Inglis Road Ingleburn NSW 2565, who fall within the coverage of the Transport Industry (State) Award and the Transport Industry Redundancy (State) Award.
Nominal Term:  36 Months.




	EA05/96 - IGA Distribution Pty Limited NSW Blacktown and Silverwater Enterprise Agreement 2005

	Made Between:  IGA Distribution Pty Ltd -&- the National Union of Workers, New South Wales Branch.
New/Variation:  New.
Approval and Commencement Date:  Approved 28 February 2005 and commenced 1 February 2005.

Description of Employees:  The agreement applies to all employees emplyed by IGA Distribution Pty Ltd located at 37, Bessemer Street, Blacktown and 4 Newington Road, Silverwater in the State of New South Wales, who fall within the coverage of the Storemen and Packers, General (State) Award.
Nominal Term:  24 Months.




	EA05/97 - Armaguard NSW (Clerical and Administrative Enterprise Agreement, 2004-2006

	Made Between:  Linfox Armaguard Pty Limited -&- the New South Wales Local Government, Clerical, Administrative, Energy, Airlines & Utilities Union.
New/Variation:  New.
Approval and Commencement Date:  Approved and commenced 18 March 2005.

Description of Employees:  The agreement applies to all employees employed by Linfox Armaguard Pty Ltd, located at Unit B5, 3-9 Birnie Avenue, Lidcombe, NSW 2141 engaged in the classifications of clerks, tellers and associated employees of Armaguard within NSW, who fall within the coverage of the Clerical and Administrative Employees (State) Award.
Nominal Term:  20 Months.




	EA05/98 - Ensign Linen NSW Service Persons Enterprise Agreement 2005-2007

	Made Between:  Ensign Services (Aust) Pty Ltd -&- the Transport Workers' Union of New South Wales.
New/Variation:  New.
Approval and Commencement Date:  Approved and commenced 22 February 2005.

Description of Employees:  The agreement applies to all employees employed by Ensign Services (Aust) Pty Ltd, located at 45 Epsom Road, Roserbery NSW 2018, employed as Grade 3 (known as Servicepersons on the Ensign Sites), situated at Rosebery and Marrickville, who fall within the coverage of the Transport Industry Mixed Enterprises Interim (State) Award.
Nominal Term:  36 Months.




	EA05/99 - SIRVA (Australia) Pty Ltd trading as Allied Pickfords Queanbeyan NSW/Transport Workers Union Enterprise Agreement (NSW) 2003

	Made Between:  Sirva (Australia) Pty Ltd T/as Allied Pickfords -&- the Transport Workers' Union of New South Wales.
New/Variation:  New.
Approval and Commencement Date:  Approved and commenced 14 February 2005.

Description of Employees:  The agreement applies to all employees employed by Sirva (Australia) Pty Ltd t/a Allied Pickfords, located at 184 Queanbeyan NSW 2620, who fall within the coverage of the Transport Industry (State) Award. 
Nominal Term:  36 Months.




	EA05/100 - Supercoat Petcare Pty Limited (Inverell) Enterprise Agreement 2004

	Made Between:  Supercoat Petcare Pty Ltd -&- the National Union of Workers, New South Wales Branch.
New/Variation:  Replaces EA03/160.
Approval and Commencement Date:  Approved 25 November 2004 and commenced 6 December 2004.

Description of Employees:  The agreement applies to all employees employed by Supercoat Petcare Pty Ltd, located at Swanbrook Road, Inverell NSW 2360, engaged in Production, Packaging, Despatch, Quality Assurance, Maintenance & Engineering, Bakery and Cleaning who fall within the coverage of the Pet Food Manufacturing (State) Award.
Nominal Term:  24 Months.




____________________

Printed by the authority of the Industrial Registrar.
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