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CROWN EMPLOYEES (GENERAL STAFF SALARIES) AWARD 2003
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Public Employment Office.

(No. IRC 6085 of 2003)

	Before The Honourable Justice Schmidt
	30 October 2003
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Schedule A - Classifications and Rates of Pay

2.  Definitions

In this award:

(i)
"2002 Award" means the Crown Employees (Public Sector - Salaries January 2002) Award published 7 June 2002 (334 I.G. 1).

(ii)
"Employee" means and includes any person appointed to or performing the duties of any of the positions covered by this award.

(iii)
"Union" means the Public Service Association and Professional Officers' Association Amalgamated Union of New South Wales.

(iv)
"PEO" means the Public Employment Office.

(v)
"TAFE" means the Technical and Further Education Commission of New South Wales.

3.  Salaries

(i)
The salaries under this award are payable to employees appointed to or performing the duties of any of the positions covered by this award as listed in Schedule A - Classifications and Rates of Pay, of Part B, Monetary Rates.

(ii)
The salaries payable are prescribed in the said Part B.

4.  Hours of Work

Employees covered by this award will continue to maintain the existing arrangements regarding hours of work allocated to their classification as determined in their organisation as at the making of this award.

5.  Transition Arrangements

In relation to the classification of Photographer Grade 3 as set out in Schedule A - Classifications and Rates of Pay, of Part B, Monetary Rates, the following transitional arrangements shall apply in relation to existing staff employed within the Arts portfolio as at the making of this award:

Staff currently employed at the maximum rate as a Photographer Grade 2 within the Arts portfolio shall be progressed to the first year rate of Photographer Grade 3 based on their organisation’s assessment as to whether all the following criteria apply:

(i)
the employee being at the Photographer Grade 2 level for at least 12 months;

(ii)
work being available (encompassing the criteria for appointment that attaches to the Grade 3 level as set out in Schedule A), and the existence of a Photographer Grade 3 position within the organisation;

(iii)
successful completion of a relevant certificate or degree and/or significant equivalent experience;

(iv)
the employee having used both traditional and digital equipment in their work; and

(v)
the conduct and services of the employee being of a satisfactory standard.

These transitional arrangements will apply in relation to existing staff moving from Grade 2 to Grade 3 Photographer.  All future appointments as a Photographer Grade 3 will be based on normal merit selection requirements and the availability of a position at the Grade 3 level.

6.  Dispute-Settling Procedure

(i)
All grievances and dispute resolution relating to the provisions of this award shall initially be dealt with as close to the source as possible, with graduated steps for further attempts at resolution at higher levels of authority within the appropriate department/institute, if required.

(ii)
A employee is required to notify in writing their immediate manager as to the substance of the grievance, dispute or difficulty, request a meeting to discuss the matter and, if possible, state the remedy sought.

(iii)
The immediate manager shall convene a meeting in order to resolve the grievance, dispute or difficulty within two working days, or as soon as practicable, of the matter being brought to attention.

(iv)
If the matter remains unresolved with the immediate manager, the employee may request to meet the appropriate person at the next level of management in order to resolve the matter.  This manager shall respond within two working days, or as soon as practicable.  This sequence of reference to successive levels of management may be pursued by the employee until the matter is referred to the department Head/Managing Director, TAFE.

(v)
The Department Head/Managing Director, TAFE may refer the matter to the PEO for consideration.

(vi)
If the matter remains unresolved, the Department Head/Managing Director, TAFE shall provide a written response to the employee and any other party involved in the grievance, dispute or difficulty, concerning action to be taken, or the reason for not taking any action, in relation to the matter.

(vii)
A employee, at any stage, may request to be represented by their union.

(viii)
The employee or the union on their behalf, or the Department Head/Managing Director, TAFE may refer the matter to the Industrial Relations Commission of New South Wales if the matter is unresolved following the use of these procedures.

(ix)
The employee, union, department, and PEO and/or institute and TAFE shall agree to be bound by any order or determination by the Industrial Relations Commission of New South Wales in relation to the dispute.

(x)
Whilst the procedures outlined in subclauses (i) to (ix) of this clause are being followed, normal work undertaken prior to notification of the dispute or difficulty shall continue unless otherwise agreed between the parties.  In a case involving occupational health and safety, if practicable, normal work shall proceed in a manner that avoids any risk to the health and safety of any employee or member of the public.

7.  Anti-Discrimination

(i)
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.

(ii)
It follows that, in fulfilling their obligations under the dispute resolution procedure prescribed by this award, the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct discriminatory effect.

(iii)
Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

(iv)
Nothing in this clause is to be taken to affect:

(a)
any conduct or act which is specifically exempted from anti-discrimination legislation;

(b)
offering or providing junior rates of pay to persons under 21 years of age;

(c)
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

(d)
a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.

(v)
This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.

NOTES

(i)
Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(ii)
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in the Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."

8.  Salary Sacrifice to Superannuation

(i)
Notwithstanding the salaries prescribed by Part B, Monetary Rates, an employee may elect, subject to the agreement of the employee's department or agency, to sacrifice a portion of the wage/salary payable under clause 3, Salaries, to additional employer superannuation contributions.  Such election must be made prior to the commencement of the period of service to which the earnings relate.  The amount sacrificed together with any salary packaging arrangements under this clause must not exceed 50 per cent of the wage/salary payable under the said clause 3 or 50 per cent of the currently applicable superannuable salary, whichever is the lesser.  In this clause, "superannuable salary" means the employee's salary as notified from time to time to the New South Wales public sector superannuation trustee corporations.

(ii)
Where the employee has elected to sacrifice a portion of that payable salary to additional employer superannuation contributions:

(a)
subject to Australian Taxation law, the sacrificed portion of salary will reduce the salary subject to appropriate PAYG taxation deductions by the amount of that sacrificed portion; and

(b)
any allowance, penalty rate, payment for unused leave entitlements, weekly worker’s compensation or other payment, other than any payments for leave taken in service, to which an employee is entitled under this award or any applicable award, Act or statute which is expressed to be determined by reference to an employee’s salary, shall be calculated by reference to the salary which would have applied to the employee under the said clause 3 in the absence of any salary sacrifice to superannuation made under this award.

(iii)
The employee may elect to have the portion of payable salary which is sacrificed to additional employer superannuation contributions:

(a)
paid into the superannuation scheme established under the First State Superannuation Act 1992 as optional employer contributions; or

(b)
subject to the department or agency’s agreement, paid into a private sector complying superannuation scheme as employer superannuation contributions.

(iv)
Where an employee makes an election in terms of subclause (iii) of this clause, the employer shall pay the portion of salary, the subject of election, to the relevant superannuation fund.

(v)
Where the employee is a member of a superannuation scheme established under:

(a)
the Police Regulation (Superannuation) Act 1906;

(b)
the Superannuation Act 1916;

(c)
the State Authorities Superannuation Act 1987;

(d)
the State Authorities Non-contributory Superannuation Act 1987; or

(e)
the First State Superannuation Act 1992,

the employee’s department or agency must ensure that the amount of any additional employer superannuation contributions specified in subclause (i) of this clause is included in the employee’s superannuable salary which is notified to the New South Wales public sector superannuation trustee corporations.

(vi)
Where, prior to electing to sacrifice a portion of his/her salary to superannuation, an employee had entered into an agreement with his/her department or agency to have superannuation contributions made to a superannuation fund other than a fund established under legislation listed in subclause (v) of this clause, the department or agency will continue to base contributions to that fund on the salary payable under clause 3 to the same extent as applied before the employee sacrificed portion of that salary to superannuation.  This clause applies even though the superannuation contributions made by the department or agency may be in excess of superannuation guarantee requirements after the salary sacrifice is implemented.

9.  Wage/Salary Packaging Arrangements

(i)
By mutual agreement with the PEO in respect of employees employed in departments listed in Schedule 1 to the Public Sector Employment and Management Act 2002, or by mutual agreement with TAFE in respect of TAFE employees, an employee may, from time to time, elect to receive a benefit or benefits selected from those approved from time to time by the PEO; and

(ii)
A salary equal to the difference between the wage/salary prescribed for the employee by clause 3 Salaries, and the amount specified by the PEO from time to time for the benefit provided to or in respect of the employee in accordance with such agreement.

(iii)
The agreement shall be recorded in writing and shall be known as a Wage/Salary Packaging Agreement.

(iv)
A Wage/Salary Packaging Agreement shall be for a period of up to 24 months, unless a different period is mutually agreed between the employee and the PEO in respect of employees employed in departments listed in Schedule 1 to the Public Sector Employment and Management Act 2002, or mutually agreed between the employee and TAFE in respect of TAFE employees, at the time of signing the Wage/Salary Packaging Agreement.

(v)
The PEO may vary the range and type of benefits available from time to time following discussion with Labor Council and the union.  Such variations shall apply to any existing or future Wage/Salary Packaging Agreement from date of such variation.

(vi)
The PEO will determine from time to time the value of the benefits provided following discussion with Labor Council and the union.  Such variations shall apply to any existing or future Wage/Salary Packaging Agreement from the date of such variation.  In this circumstance, the employee may elect to terminate the Wage/Salary Packaging Agreement immediately.

10.  Deduction of Union Membership Fees

(i)
The union shall provide the employer with a schedule setting out union fortnightly membership fees payable by members of the union in accordance with the union's rules.

(ii)
The union shall advise the employer of any change to the amount of fortnightly membership fees made under its rules.  Any variation to the schedule of union fortnightly membership fees payable shall be provided to the employer at least one month in advance of the variation taking effect.

(iii)
Subject to subclauses (i) and (ii) of this clause, the employer shall deduct union fortnightly membership fees from the pay of any employee who is a member of the union in accordance with the union's rules, provided that the employee has authorised the employer to make such deductions.

(iv)
Monies so deducted from employee's pay shall be forwarded regularly to the union together with all necessary information to enable the union to reconcile and credit subscriptions to employees' union membership accounts.

(v)
Unless other arrangements are agreed to by the employer and the union, all union membership fees shall be deducted on a fortnightly basis.

(vi)
Where an employee has already authorised the deduction of union membership fees from his or her pay prior to this clause taking effect, nothing in this clause shall be read as requiring the employee to make a fresh authorisation in order for such deductions to continue.

11.  Area, Incidence and Duration

(i)
This award shall apply to employees employed in the classifications set out in Schedule A - Classifications and Rates of Pay, of Part B, Monetary Rates.  The salary rates in the said Schedule A are set in accordance with the 2002 Award and any variation or replacement award.

(ii)
This award replaces in total the General Division Staff Salaries Agreement No. 2368 of 1982 and parts of the General Division Trade Based Groups Salaries Determination No. 764 of 1982 in respect of the classifications specified in the said Schedule A.

(iii)
This award shall take effect from 30 October 2003 and shall remain in force for a period of 12 months from such date.

PART B

MONETARY RATES

Schedule A - Classifications and Rates of Pay - General Staff Salaries
	Designation
	Common Salary 
	Salary as at

	
	Point
	ffpp 1/7/03

	Artist’s Model, TAFE
	
	

	Draped
	33
	35,209

	Undraped
	39
	37,221

	Assistant, Enrolled Nurses Training Program, TAFE (part-time)
	
	

	1st year
	23
	32,279

	2nd year
	25
	32,865

	3rd year
	28
	33,680

	Assistant Food and Beverage Controller, TAFE
	
	

	Ryde
	
	

	1st year
	42
	38,248

	2nd year
	48
	40,344

	Assistant Operations Controller, TAFE
	
	

	Port Macquarie, Campbelltown
	
	

	1st year
	39
	37,221

	2nd year
	42
	38,248

	Assistant Operations Manager, TAFE,
	
	

	Hamilton, Ryde, Werrington
	
	

	1st year
	59
	44,727

	2nd year
	61
	45,598

	3rd year
	64
	47,023

	4th year
	67
	48,468

	East Sydney
	
	

	1st year
	56
	43,449

	2nd year
	60
	45,142

	Catering Services Manager, TAFE
	
	

	Kurri Kurri, Ryde
	
	

	1st year
	70
	49,869

	2nd year
	75
	52,252


	Catering Supervisor, TAFE
	
	

	Kurri Kurri, Ryde
	
	

	1st year
	52
	41,895

	2nd year
	55
	43,044

	Class Preparation Assistant Tourism and Hospitality/Rural
	
	

	Studies; Floristry, Catering and Bakery, TAFE 
	
	

	1st year
	23
	32,279

	2nd year
	25
	32,865

	3rd year
	26
	33,132

	Class Preparation Assistant Hairdresser, TAFE
	
	

	1st year
	17
	30,146

	2nd year
	20
	30,969

	3rd year
	22
	31,555

	Duty Manager, TAFE
	
	

	Ryde
	57
	43,833

	Fitter-Operator, TAFE
	51
	41,474

	Food and Beverage Controller, TAFE
	39
	37,221

	Hamilton
	42
	38,248

	Food School Assistant, TAFE
	
	

	Years 1 - 3
	18
	30,442

	Years 4 - 6
	19
	30,709

	Year 7
	20
	30,969

	Foreman, TAFE
	
	

	Electrical Grade 2
	64
	47,023

	Electrical Grade 3
	68
	48,824

	Electrical Grade 5
	77
	53,281

	Other than Electrical
	
	

	Grade 1
	57
	43,833

	Grade 2
	61
	45,598

	Grade 3
	65
	47,417

	Grade 4
	73
	51,324

	Grade 5
	77
	53,281

	Assistant Mechanical Foreman, TAFE
	61
	45,598

	General Assistant/Caretaker, TAFE
	25
	32,865

	Guest Services Agent, TAFE
	
	

	Ryde
	
	

	1st year
	34
	35,538

	2nd year
	36
	36,190

	House Officer, TAFE
	
	

	Sydney
	
	

	1st year
	44
	38,913

	2nd year
	47
	40,012

	3rd year
	49
	40,759

	Newcastle
	
	

	1st year
	41
	37,949

	2nd year
	42
	38,248

	3rd year
	43
	38,627

	House Supervisor, TAFE
	
	

	Goulburn, Kurri Kurri
	
	

	1st year
	39
	37,221

	2nd year
	41
	37,949

	Kitchen Assistant (part-time), TAFE
	18
	30,442 

	
	
	(16.89 per hour)

	Laboratory Craftsman, TAFE
	
	

	Grade 1
	
	

	1st year
	40
	37,528


	2nd year
	41
	37,949

	3rd year
	43
	38,627

	4th year
	44
	38,913

	Grade 2
	
	

	1st year
	45
	39,292

	2nd year
	46
	39,594

	3rd year
	47
	40,012

	Senior Laboratory Craftsman
	55
	43,044

	Operations Controller, TAFE
	
	

	Campbelltown/Port Macquarie/Orange
	
	

	1st year
	52
	41,895

	2nd year
	55
	43,044

	Operations Manager - Food School/Horticulture/Technical
	
	

	Support/Purchasing and Stores Controller, TAFE
	
	

	East Sydney, Ryde
	
	

	1st year
	75
	52,252

	2nd year
	78
	53,901

	3rd year
	82
	56,013

	4th year
	85
	57,656

	Hamilton/Wollongong
	
	

	1st year
	72
	50,799

	2nd year
	75
	52,252

	3rd year
	78
	53,901

	4th year
	82
	56,013

	Operations Manager, TAFE
	
	

	Brookvale, Dubbo, Loftus, Werrington
	
	

	1st year
	66
	47,978

	2nd year
	77
	53,281

	Operations Supervisor - Food School, TAFE
	
	

	Kingscliff, Wollongong
	
	

	1st year
	52
	41,895

	2nd year
	55
	43,044

	Senior Housekeeper, TAFE
	
	

	Ryde
	
	

	1st year
	57
	43,833

	2nd year
	63
	46,570

	Scientific Instrument Maker, TAFE
	51
	41,474

	Steel Production Assistant (formerly Cold Saw Operator), TAFE
	25
	32,865

	Steel Production Supervisor (formerly Charge Hand, Cold Saw
	
	

	Operator), TAFE
	40
	37,528

	Stores Attendant, Hairdressing, TAFE
	
	

	1st year
	22
	31,555

	2nd year
	23
	32,279

	3rd year
	25
	32,865

	Technical Assistant (Art, Ceramics, TV Studio), TAFE
	
	

	Years 1 - 3
	32
	34,925

	Years 4 - 6
	34
	35,538

	Year 7
	35
	35,827

	Technical Assistant (Design)
	
	

	1st year
	35
	35,827

	2nd year
	37
	36,537

	3rd year
	39
	37,221

	Technical Assistant (Electrical Engineering/Applied Electricity),
	
	

	TAFE
	
	

	1st year
	50
	41,153

	2nd year
	52
	41,895

	3rd year
	54
	42,623

	Technical Assistant (Mechanical Engineering/Civil Engineering
	
	

	Building)
	
	

	1st year
	46
	39,594

	2nd year
	47
	40,012

	Technical Assistant (Vehicle Building)
	
	

	1st year
	46
	39,594

	2nd year
	47
	40,012

	Technical Assistant (Refrigeration and Air Conditioning), TAFE
	32
	34,925

	Technical Assistant (Rural Studies), TAFE
	
	

	1st year
	34
	35,538

	2nd year
	36
	36,190

	3rd year
	39
	37,221

	4th year
	41
	37,949

	5th year
	44
	38,913

	6th year
	47
	40,012

	7th year
	50
	41,153

	8th year
	53
	42,254

	9th year
	56
	43,449

	10th year
	59
	44,727

	11th year
	61
	45,598

	Community Liaison Officer/Aboriginal Community Liaison
	
	

	Officer, Department of Education and Training (DET)
	57
	43,833

	Farm Foreman, DET
	
	

	Grade A
	
	

	1st year
	39
	37,221

	2nd year
	41
	37,949

	3rd year
	43
	38,627

	Grade B
	
	

	1st year
	45
	39,292

	2nd year
	47
	40,012

	3rd year
	51
	41,474

	House Officer, DET
	
	

	1st year
	34
	35,538

	2nd year
	36
	36,190

	3rd year
	39
	37,221

	Maintenance Officer, DET
	
	

	1st year
	24
	32,597

	2nd-7th year
	25
	32,865

	8th year
	26
	33,132

	Photographic Assistant, DET 
	
	

	1st year
	22
	31,555

	2nd year
	23
	32,279

	3rd year
	25
	32,865

	4th year
	26
	33,132

	Matrons and Sub-Matrons, DET
	
	

	Matron
	
	

	1st year
	45
	39,292

	Thereafter
	46
	39,594

	Sub-Matron
	
	

	1st year
	39
	37,221

	Thereafter
	40
	37,528

	Storeman/Attendant, Hurlstone/Yanco Agricultural High School,
	
	

	DET
	
	

	1st year
	17
	30,146

	2nd year
	18
	30,442

	3rd year
	20
	30,969

	4th year
	22
	31,555

	Technical Assistant (Art, Ceramics, TV Studio)
	
	

	Years 1 - 3
	32
	34,925

	Years 4 - 6
	34
	35,538

	Year 7
	35
	35,827

	Assistant, Dept of Infrastructure Planning and Natural Resources
	
	

	(DIPNR)
	
	

	Junior
	
	

	Under 17 (50% of Grade 1 Year 1)
	
	

	Aged 17  (60% of Grade 1 Year 1)
	
	

	Aged 18  (70% of Grade 1, Year 1)
	
	

	Aged 19  (80% of Grade 1, Year 1)
	
	

	Aged 20  (90% of Grade 1, Year 1)
	
	

	Grade 1 
	
	

	1st year
	18
	30,442

	2nd year
	22
	31,555

	3rd year
	25
	32,865

	4th year
	29
	34,027

	5th year
	32
	34,925

	Grade 2
	
	

	1st year
	34
	35,538

	2nd year
	36
	36,190

	3rd year
	37
	36,537

	4th year
	39
	37,221

	Grade 3
	
	

	1st year
	46
	39,594

	2nd year
	52
	41,895

	Field Services Staff, DIPNR
	
	

	Field Supervisor, Years 1-5
	48
	40,344

	
	51
	41,474

	
	53
	42,254

	
	55
	43,044

	
	58
	44,265

	Field Service Manager, Years 1-3 only
	
	

	Other Locations (not specified) 
	
	

	1st year
	66
	47,978

	2nd year
	67
	48,468

	3rd year
	69
	49,384

	Specific Locations Years 1-4 (Bathurst, Cooma, Glennies Creek,
	
	

	Gosford, Goulburn, Henty, Inverell, Lithgow, Manilla (f.s.), 
	
	

	Moss Vale, Nowra, Newcastle, Parkes, Cowra RC, Parramatta,
	
	

	Penrith, Scone, Singleton, Wellington, Braidwood (cons.),
	
	

	Murwillumbah, Coffs Harbour, Kempsey, Grafton, Queanbeyan,
	
	

	Gunnedah RC
	
	

	4th year
	75
	52,252

	Regional Field Services Manager
	83
	56,559

	Drillers (Central West Region employees only), DIPNR
	
	

	Driller’s Assistant
	22
	31,555

	Roster Allowance
	
	3,660

	Trainee Drilling Officer
	25
	32,865

	Roster Allowance
	
	3,812

	Drilling Officer - Level 1
	38
	36,840

	Roster Allowance
	
	4,273

	Drilling Officer - Level 2
	40
	37,528

	Roster Allowance
	
	4,353

	Drilling Officer - Level 3
	43
	38,627

	Roster Allowance
	
	4,480


	Drilling Officer - Level 4
	48
	40,344

	Roster Allowance
	
	4,680

	Drilling Officer - Level 5
	53
	42,254

	Roster Allowance
	
	4,902

	Senior Drilling Officer
	57
	43,833

	Roster Allowance`
	
	5,085

	Overseers, DIPNR
	
	

	Grade I (ex Dept of Water Resources only)
	60
	45,142

	Grade II
	61
	45,598

	Grade III
	65
	47,417

	Grade IV
	73
	51,324

	Grade V
	77
	53,281

	Plant Managers, DIPNR
	
	

	Grade 1 (Workshop Supervisors, Goulburn, Inverell, Scone and
	65
	47,417

	Wagga Wagga)
	
	

	Grade 2 (Workshop Manager, Wellington and Fleet Managers,
	
	

	Tamworth and Wagga Wagga)
	
	

	Year 1
	69
	49,384

	Year 2
	70
	49,869

	Assistant Education Officers, Powerhouse Museum
	43
	38,627

	
	47
	40,012

	House Officer, Powerhouse Museum
	43
	38,627

	
	44
	38,913

	Museum Officer, Powerhouse Museum
	18
	30,442

	
	19
	30,709

	
	20
	30,969

	
	21
	31,263

	
	23
	32,279

	*Photographer Grade 1, Years 1-3 (various agencies)
	39
	37,221

	
	41
	37,949

	
	43
	38,627

	*Photographer Grade 2, Years 1-2
	49
	40,759

	
	51
	41,474

	*Progression from Photographer Grade 1 to Photographer Grade 2
	
	

	Employees appointed to Photographer Grade 1 should have
	
	

	successfully completed:
	
	

	(i) the first year of the Photography Certificate Course of TAFE
	
	

	NSW; or
	
	

	(ii) a course of equivalent or higher status; or
	
	

	(iii) a photographic related Certificate or Trade course deemed by
	
	

	the employer to have provided the officer with a general basic
	
	

	knowledge of photography.
	
	

	Progression from Grade 1 to Grade 2 is subject to the successful
	
	

	completion of:
	
	

	(i) the second year of the Photography Certificate of TAFE
	
	

	NSW; or
	
	

	(ii) a course of equivalent or higher status; or
	
	

	(iii) a photographic related Certificate or Trade course deemed by
	
	

	the employer to have provided the officer with a general basic
	
	

	knowledge of photography; and
	
	

	(iv) either the undertaking of supervisory duties of photographic
	
	

	staff or undertaking work the complexity and nature of which is
	
	

	considered by the employer to warrant progression to Grade 2.
	
	

	Photographer Grade 3, Years 1-3
	63
	46,570

	
	65
	47,417

	
	69
	49,384


	Requirements for appointment to Grade 3 are as follows:
	
	

	Education and Expertise
	
	

	(i) formal educational qualifications (e.g. four year Photography
	
	

	Certificate or Bachelor of Visual Arts) and/or significant
	
	

	experience and training;
	
	

	(ii) strategic and analytical skills, including an ability to provide
	
	

	advice on and apply new and traditional technology and
	
	

	Collection management principles as they apply to photography;
	
	

	ability to apply a strategic approach to communication and
	
	

	project management; and
	
	

	(iii) an ability to identify and assess options, provide advice
	
	

	and recommend the best course of action.
	
	

	Technology
	
	

	(i) in-depth knowledge, skills and proficiency in the use of both
	
	

	traditional (analogue) and digital photographic and related
	
	

	equipment.  This may include use of image-specific software for
	
	

	the development of websites and the use of electronic files for
	
	

	service delivery; and
	
	

	(ii) an ability to assess differences in technology and recommend
	
	

	the most appropriate equipment to use in the particular 
	
	

	circumstances;
	
	

	(iii) working in collaboration with information technology
	
	

	specialists in producing visual imagery.
	
	

	Collection Management
	
	

	(i) an ability to apply knowledge of collection management
	
	

	Principles as it relates to photographic work;
	
	

	(ii) familiarity in working with invaluable, fragile, archival and
	
	

	Historical material and objects; and
	
	

	(iii) provision of advice on the appropriate mediums to use in a
	
	

	Particular situation and how they would be used.  This requires an
	
	

	understanding of the end use of the image, in addition to the
	
	

	process required to obtain and maintain that image.  It requires an
	
	

	understanding of the factors involved in accessing images, both
	
	

	now and in the future, as well as cataloguing and storage
	
	

	requirements.
	
	

	Communication
	
	

	(i) demonstrated ability to consult, advise on and provide 
	
	

	services across all areas of the organisation, including, as 
	
	

	appropriate, science, information technology, communications,
	
	

	exhibitions ,publications, marketing and events.
	
	

	Commercial and Other Projects
	
	

	(i) manage large and/or complex projects, including those
	
	

	Providing services to clients on a fee-for-service basis.  A key
	
	

	component includes a requirement to schedule work.
	
	

	Photographic Assistant
	22
	31,555

	
	23
	32,279

	
	25
	32,865

	
	26
	33,132

	Preparator - Powerhouse Museum
	
	

	Grade I, Years 1-3
	45
	39,292

	
	48
	40,344

	
	51
	41,474

	Grade II, Years 1-2
	55
	43,044

	
	59
	44,727

	Senior Preparator, Powerhouse Museum
	63
	46,570

	
	65
	47,417


	Stores Officer, Powerhouse Museum
	
	

	Grade 1
	31
	34,590

	
	33
	35,209

	Grade 2
	34
	35,538

	
	35
	35,827

	Grade 3
	36
	36,190

	
	37
	36,537

	Grade 4
	39
	37,221

	
	41
	37,949

	Transport Officer, Powerhouse Museum
	47
	40,012

	
	49
	40,759

	Field Assistant, Dept of Mineral Resources 
	
	

	Year 1
	26
	33,132

	Year 2
	28
	33,680

	Year 3
	31
	34,590

	Year 4
	32
	34,925

	Year 5
	34
	35,538

	Regional Mining Officer, Dept of Mineral Resources
	58
	44,265

	
	61
	45,598

	
	64
	47,023

	
	67
	48,468

	Regional Mining Officer, Lightning Ridge, Dept of Mineral
	75
	52,252

	Resources
	79
	54,332

	
	82
	56,013

	
	85
	57,656

	Craftsman/Framer, Art Gallery
	32
	34,925

	Gallery Services Officer, Art Gallery
	18
	30,442

	
	20
	30,969

	Supervisor, Gallery Services Officers
	23
	32,279

	Art Gallery - Senior Gallery Services Officer
	43
	38,627

	
	45
	39,292

	
	47
	40,012

	
	49
	40,759

	Installation Officer, Art Gallery
	26
	33,132

	
	29
	34,027

	
	32
	34,925

	Senior Installation Officer, Art Gallery
	32
	34,925

	
	35
	35,827

	Display Technician, Art Gallery
	
	

	Grade 1
	45
	39,292

	
	48
	40,344

	
	51
	41,474

	Grade 2
	55
	43,044

	
	59
	44,727

	Senior Display Technician
	63
	46,570

	
	65
	47,417

	Bar Manager, Police Academy
	34
	35,538

	Building Manager, NSW Police
	60
	45,152

	
	61
	45,598

	
	63
	46,570

	Driving Instructor, NSW Police College
	68
	48,824

	
	69
	49,384

	
	72
	50,799


	General Assistant, NSW Police College
	19
	30,709

	
	20
	30,969

	
	22
	31,555

	
	23
	32,279

	
	25
	32,865

	Groom, Mounted Police
	16
	29,407

	
	18
	30,442

	Maintenance Attendant, Goulburn Police College
	22
	31,555

	Senior Basement Attendant, Police Headquarters
	29
	34,027

	
	31
	34,590

	
	32
	34,925

	
	34
	35,538

	Storeman/Attendant, Police Headquarters
	17
	30,146

	Uniform Fitter and Advisory Officer, NSW Police
	37
	36,537

	Police Armourer
	
	

	Year 1
	51
	41,474

	Year 2
	55
	43,044

	Year 3
	58
	44,265

	Year 4
	59
	44,727

	General Assistant, State Library
	23
	32,279

	Photographic Operator, State Library
	23
	32,279

	
	26
	33,132

	Museum Assistant, Historic Houses Trust
	
	

	Grade 1, Years 1 to 4
	20
	30,969

	
	21
	31,263

	
	25
	32,865

	
	27
	33,398

	Grade 2, Years 1 to 5
	30
	34,316

	
	31
	34,590

	
	34
	35,538

	
	35
	35,827

	
	36
	36,190

	Museum Guide, Historic Houses Trust
	
	

	Years 1 to 6
	28
	33,680

	
	30
	34,316

	
	32
	34,925

	
	34
	35,538

	
	36
	36,190

	
	39
	37,221

	Chief Guide, Historic Houses Trust
	48
	40,344

	
	51
	41,474

	Timber Inspectors, State Forests
	
	

	Chief Timber Inspector
	92
	61,724

	Deputy Chief Timber Inspector
	77
	53,281

	
	80
	54,921

	Senior Timber Inspector
	67
	48,468

	
	68
	48,824

	
	69
	49,384

	Timber Inspector
	45
	39,292

	
	47
	40,012

	
	49
	40,759

	
	51
	41,474

	
	53
	42,254

	
	56
	43,449

	
	58
	44,265

	Entrance Attendant, Royal Botanic Gardens
	30
	34,316


	Herbarium Assistants, Royal Botanic Gardens
	
	

	Grade 1
	18
	30,442

	
	22
	31,555

	
	25
	32,865

	
	29
	34,027

	Grade 2
	32
	34,925

	
	34
	35,538

	
	36
	36,190

	
	37
	36,537

	
	39
	37,221

	Centre Supervisor, State Sports Centre
	37
	36,537

	
	(+ 10% 
	

	
	all-purpose
	

	
	allowance)
	

	
	40
	37,528

	Events Technical Officer, State Sports Centre
	58
	44,265

	Maintenance Officer, State Sports Centre
	55
	43,044

	Facilities Manager, State Sports Centre
	111
	74,593

	Assistant Facilities Manager, State Sports Centre
	67
	48,468

	General Assistant, WorkCover
	19
	30,709

	
	20
	30,969

	
	22
	31,555

	
	23
	32,279

	
	25
	32,865

	Day Attendant, Australian Museum
	18
	30,442

	
	19
	30,709

	
	20
	30,969

	
	21
	31,263

	
	23
	32,279

	Preparator, Australian Museum
	
	

	Assistant Preparator (55)
	29
	34,027

	
	34
	35,538

	
	39
	37,221

	
	43
	38,627

	Cadet Preparator (56)
	21
	31,263

	
	25
	32,865

	Chief Preparator
	82
	56,013

	
	84
	57,057

	Preparator (57)
	
	

	Grade I
	46
	39,594

	
	49
	40,759

	
	52
	41,895

	Grade II
	56
	43,449

	
	60
	45,152

	Senior Preparator
	63
	46,570

	
	65
	47,717

	Cleaner/Messenger/Courtkeeper, Sheriff’s Office, Attorney-
	30
	34,316

	General’s Dept
	
	

	Courtkeeper and Cleaner, Darlinghurst, Attorney-General’s Dept
	27
	33,398

	Courtkeeper/Cleaner and Messenger, Bathurst, Attorney-
	25
	32,865

	General’s Dept
	
	

	Courtkeeper/Cleaner and Messenger, Queanbeyan (Local Court),
	25
	32,865

	Attorney-General’s Dept
	
	

	Security Attendant, Attorney-General’s Dept (formerly Assistant
	17
	30,146

	Service Officer)
	18
	30,442

	
	20
	30,969

	
	22
	31,555

	Basement Attendant, Attorney-General’s Dept (formerly Assistant
	23
	32,279

	Service Officer)
	
	

	Property Inspector, Public Trust Office
	64
	47,023

	
	67
	48,468

	
	69
	49,384

	
	73
	51,324


M. SCHMIDT  J.

____________________

Printed by the authority of the Industrial Registrar.
	(613)
	SERIAL C2430


ONESTEEL MANUFACTURING PTY LTD NEWCASTLE ROD AND BAR AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by OneSteel Manufacturing Pty Ltd Newcastle Rod and Bar Award. 

(No. IRC 6266 of 2003)

	Before The Honourable Mr Deputy President Harrison
	11 November 2003


AWARD

Clause No.
Subject Matter

1.
Basic Wage

2.
Rates of Pay

3.
Tool Allowance

4.
Leading Hands

5.
Special Rates

6.
Disability Rates

7.
Hours of duty

8.
Shift Work Allowances for Shift Workers

9.
Saturday Rates for Shift Workers

10.
Night Work for Day Workers and Day Shift Workers

11.
Transfer of Day Workers from Day Work to Shift Work

12.
Transfer of Shift Workers

13.
Overtime

13A
Payment for Training

14 
Requirements to Work in Accordance with the Needs of the Industry

15.
Holidays

16.
Sunday and Holiday Rates

17.
Shift Workers Whose Ordinary Working Period Includes Sundays and Holidays as Ordinary Working Time

18.
Maximum Payment


19.
Employees Presenting Themselves for Work and Not required

20.
Junior Labour - Unapprenticed

21.
Sick Pay

21A
State Personal/Carer’s Leave Case - August 1996


22.
Annual Leave


23.
Days Added to Period of Annual Leave

24.
Long Service Leave

25.
Jury Service

26.
Compassionate Leave

27.
Contract of Employment

28.
Automation

29.
Redundancy

30.
Retention of Rate

31.
Definitions

32.
Time and Payment of Wages

33.
Union Delegates

34.
Payroll Deduction of Union Dues

35.
Procedures for Resolving Claims, Issues and Disputes

36
Apprentices

37.
Enterprise Arrangements and Award Changes

38.
Performance Payment Scheme

39.
Supplementary Labour Rates of Pay

40.
Transition Arrangements for Retiring Shiftworkers

41.
Flexible Remuneration

42.
Parental Leave

43.
Wage Support For Extended Periods of Illness or Injury

44.
No Extra Claims

45.
Area, Incidence and Duration

Appendix 1 - Payment for Training


Appendix 2 - Performance Recognition Payments Scheme

1.  Basic Wage

The basic wage for adult employees per 38-hour week is $121.40.  The basic wage is included in the minimum award rate of pay.

2.  Rates of Pay

Adult employees:  The minimum award rate of pay of any classification is subject to the other provisions of this award as set out below: 

Column A - to apply from the first full pay period commencing on or after 11 November 2003.

Column B - to apply from the first full pay period commencing on or after 1 September, 2004.

	Loading Yard Department
	A
	B

	
	$
	$

	Operations -

	Entry Level
	518.90
	542.30

	Level 1
	531.90
	555.80

	Level 2
	561.00
	586.20

	Level 3
	576.50
	602.40

	Operator QA
	594.60
	621.40

	Level 4
	612.60
	640.20

	Rod Coil Storage Operation

	Operations -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	594.60
	621.40

	Level 2
	612.60
	640.20

	Rod Mill Department

	Operations -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	531.90
	555.80

	Level 2
	547.20
	571.80

	Level 3
	594.60
	621.40

	Level 4
	634.10
	662.60

	Level 5
	657.90
	687.50

	Maintenance Operator -

	Entry Level
	518.90
	542.30

	Level 1
	532.20
	556.10


	Level 2
	571.10
	596.80

	Level 3
	595.00
	621.80

	Level 4A
	605.20
	632.40

	Level 4B
	618.80
	646.60

	Level 4C
	618.80
	646.60

	No. 2 Bar Mill Department

	Operations -
	
	

	Rolling Area
	
	

	Entry Level
	518.90
	542.30

	Level 1
	531.90
	555.80

	Level 2
	561.00
	586.20

	Level 3
	612.60
	640.20

	Level 4
	657.90
	687.50

	Level 5
	682.80
	713.50

	Finishing Area

	Entry Level
	518.90
	542.30

	Level 1
	531.90
	555.80

	Level 2
	561.00
	586.20

	Level 3
	612.60
	640.20

	Level 4
	657.90
	687.50

	Level 5
	682.80
	713.50

	No. 2 Bar Mill Department

	Maintenance Operators -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	571.10
	596.80

	Level 2
	595.00
	621.80

	Level 3 A
	618.80
	646.60

	Level 3 B
	634.40
	662.90

	Level 3 C
	634.40
	662.90

	Market Mills Electrical

	Maintenance Operators -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	532.20
	556.10

	Level 2
	547.60
	572.20

	Level 3
	595.00
	621.80

	Central Roll Shop

	Maintenance Operators -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	532.20
	556.10

	Level 2
	595.00
	621.80

	Laboratory and Technical Services

	Service Operators
	
	

	Laboratories
	
	

	Lab hand
	518.90
	542.30

	Entry Level
	532.20
	556.10

	Level 1
	571.10
	596.80

	Level 2
	595.00
	621.80

	Level 3
	618.80
	646.60

	Mechanical Testing Section
	
	

	Entry Level
	518.90
	542.30

	Level 1
	532.20
	556.10

	Level 2
	547.60
	572.20

	Level 3
	595.00
	621.80


	Product Quality Department

	Service Operators
	
	

	Entry Level
	518.90
	542.30

	Level 1
	532.20
	556.10

	Level 2
	547.60
	572.20

	Level 3
	595.00
	621.80

	Reconditioning Yard

	Operations -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	561.00
	586.20

	Level 2
	612.60
	640.20

	Level 3
	641.90
	670.80

	Level 4
	657.90
	687.50

	Engineering Services

	Maintenance Operators -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	532.20
	556.10

	Level 2
	571.10
	596.80

	Level 3
	595.00
	621.80

	Level 4
	618.80
	646.60

	Level 5
	634.40
	662.90

	Machine Shop Group
	
	

	Maintenance Operators -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	532.20
	556.10

	Level 2
	571.10
	596.80

	Level 3
	605.20
	632.40

	Level 4
	634.40
	662.90

	Fabricating Shop

	Maintenance Operators -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	547.60
	572.20

	Level 2
	595.00
	621.80

	Technical Training Centre

	Maintenance Operators -
	
	

	Entry Level
	518.90
	542.30

	Level 1
	547.60
	572.20

	Level 2
	595.00
	621.80

	Level 3
	618.80
	646.60

	Maintenance

	Electrical Tradespersons -
	
	

	Level 1
	636.90
	665.60

	Level 2
	657.90
	687.50

	Level 3
	682.50
	713.20

	Level 4
	714.90
	747.10

	Level 5
	747.20
	780.80

	Level 6
	771.20
	805.90

	Level 7
	811.90
	848.40

	Maintenance

	Mechanical Tradespersons -
	
	

	Level 1 (Matrix Position 1A)
	620.20
	648.10

	Level 2 (Matrix Position 2A, 1B)
	640.90
	669.70

	Level 3 (Matrix Position 3A, 2B,1C)
	661.30
	691.10

	Level 4 (Matrix Position 4A, 3B,2C)
	685.60
	716.50

	Level 5 (Matrix Position 5A,4B,3C)
	714.90
	747.10

	Level 6 (Matrix Position 5B,4C)
	747.20
	780.80

	Level 7 (Matrix Position 5C)
	779.50
	814.60

	General

	Miscellaneous
	
	

	Plant Office Cleaner
	518.90
	542.30

	Labourer
	518.90
	542.30

	Administration Office Cleaner
	522.20
	545.70

	Watchman
	556.00
	581.00


(i)
Junior Employees - Unapprenticed - The minimum rate of pay shall, subject to the other provisions of this award be the following percentages of the 38-hour weekly wage for the classification "Labourer" appearing under the heading "General" in subclause (i) of this clause calculated to the nearest 10 cents any broken part of 10 cents, not exceeding 5 cents being disregarded.

	
	Percentage of 38-hour weekly wage for

	
	"Labourer" per 38 hour week

	
	

	Under 17 years of age
	45

	At 17 and under 18 years of age
	65

	At 18 and over
	100


(ii)
In addition to the minimum rates prescribed by this clause employees receive payments pursuant to the applicable bonus scheme.

3.  Tool Allowance

(a)
Tradespersons referred to below, shall be paid the allowance as shown per 38 hour week for supplying and maintaining tools ordinarily required in their performance of their work as tradespersons.

	Mechanical Tradesperson
	$11.60

	Electrical Tradesperson
	$11.60


This allowance shall be paid for all purposes of this award.

(b)
Tool allowance shall apply to apprentices on the following basis:

(1)
Four year term:

	First year
	$4.90

	Second year
	$ 6.30

	Third year
	$8.70

	Fourth year
	$10.20


This allowance shall be paid for all purposes of this award.

(c)
Where it is the practice as at 5th November, 1979, for the Company to provide all tools ordinarily required by mechanical tradespersons in the performance of their work, the Company may continue that practice and in that event the allowance prescribed in paragraph (a) hereof shall not apply to such tradespersons.

(d)
Where it was the practice as at 14 December 1979 for the Company to provide all tools ordinary required by an apprentice in the performance of their work the Company may continue that practice and in that event the allowance prescribed in paragraph (b) hereof shall not apply to such apprentices.

(e)
Notwithstanding paragraphs (a) and (b) hereof, an employer shall provide for the use of tradespersons all necessary power tools, special purpose tools, precision measuring instruments and for sheet metal workers, snips used in the cutting of stainless steel, monel metal and similar hard metals.

(f)
Tradespersons and apprentices shall replace or pay for any tools supplied by their employer that are lost through their negligence.

(g)
The Company shall make available for the use of tradespersons listed below such tools which they may be required to use to enable them to perform the work other than those contained in the list of tools which each tradesperson is required to provide for as set out in Industrial Commission Matters Nos. 205 and 319 of 1951 and 323 and 373 of 1952 and hereunder marked with the exhibit number set opposite each tradesperson classification:

	Electrical Tradespersons
	Exhibit Nos. 43&44


4.  Leading Hands

Except where otherwise specifically provided for, employees appointed by the Company as leading hands shall be paid additional amounts as follows:

Column A - to apply from the first full pay period commencing on or after date of ratification.

Column B - to apply from the first full pay period commencing on or after 1st September, 2004.

	
	A
	B

	
	
	

	If in charge of not more than seven employees
	27.80
	29.10

	
	
	

	If in charge of more than seven employees but not 
	
	

	more than seventeen employees
	42.00
	43.90

	
	
	

	If in charge of more than seventeen employees
	53.50
	55.90


5.  Special Rates

In addition to the rates of pay prescribed in clause 2, Rates of Pay, the following special rates will apply:

(i)
Mechanical and electrical tradespersons and maintenance non trades employees:

(a)
Pressure welding certificates - Tradespersons required to obtain and use Department of Industrial Relations Pressure Welding certificates shall be paid $7.00 per 38 hour week for one such certificate, $1.60 per 38 hour week for each additional certificate which the Company requires a tradesperson to obtain and use.

(b)
Electrical Trades Licences - An additional amount shall be paid per 38-hour week to an employee employed and working as an electrical tradesperson possessing the New South Wales Electrical Mechanics Licence issued by the appropriate Authority, as follows:

	'A' Grade
	$27.80

	'B' Grade
	$15.00


(c)
Scaffolder's Licence- An employee who holds a Certificate of Competency under the Construction Safety Act 1912, and who is required to obtain and use a Certificate of Competency as a Scaffolder under the Act shall, upon obtaining and using such certificate be paid an allowance per 38 hour week as follows:

	Class 1 and 2
	$7.00

	Class 3 and 4
	$4.00


These allowances are not cumulative.

6.  Disability Rates

In addition to the rates prescribed in clause 2, the following disability rates will apply:

(i)
General:

(a)
Hot Places - Electrical and mechanical tradespersons and maintenance non trades employees working for more than one hour on the shade in places where the temperature is raised by artificial means to between 46 degrees Celsius and 54 degrees Celsius 41 cents per hour extra; in places where the temperature exceeds 54 degrees Celsius 52 cents per hour extra. Where work continues for more than two hours in a temperature exceeding 54 degrees Celsius employees shall be entitled also to twenty minutes rest after every two hours’ work without deduction of pay. The temperature shall be decided by the supervisor of the work after consultation with the employees who claim the extra rate.

(b)
Hot Work (For employees other than Crane Drivers and Front End Loader Drivers) - Employees whilst so engaged on hot work shall received an additional rate of 46 cents per hour.

(1)
Mill Furnaces - employees employed in connection with demolition of Mill Furnaces.

Hot work is done in places where the temperature raised by artificial means is above 49 degrees Celsius.

(c)
Wet Places - Employees required to work in wet places where the depth of the water is such that the top of the hip boots supplied by the Company do not afford protection shall be paid an additional allowance per day, shift or part thereof as follows:

	Electrical tradespersons
	$2.30

	
	

	Employee (other than a mechanical tradesperson
	

	or maintenance
	

	non trades employee)
	$1.60


(d)
Wet Work - Mechanical tradespersons and maintenance non trade employees working in any place where their clothing or boots become saturated, whether by water, oil or otherwise shall be paid 41 cents per hour extra; provided that this rate shall not be payable to an employee who is provided by the Company with protective clothing and/or footwear. Provided further, that any employee who becomes entitled to this extra rate shall be paid such extra rate for such part of the day or shift as they are required to work in wet clothing or boots.

(e)
Dirty Work - Mechanical and electrical tradespersons and maintenance non trade employees engaged in work other than ship repair work which a supervisor and employee shall agree is of an unusually dirty or offensive nature 41 cents per hour extra. In case of disagreement between the supervisor and employee or shop steward on the employee's behalf shall be entitled, within twenty-four hours to ask for a decision on the employee’s claim by the Company’s industrial officers. In such case a decision shall be given with forty-eight hours of its being asked for (unless that time expires on a non-working day, in which case it shall be given during the next ordinary working day) or else the said allowance shall be paid. Any dispute arising under this subclause as to whether the work is of an unusually dirty or offensive nature shall be determined pursuant to the Industrial Relations Act, 1996.

(f)
Confined Spaces - Mechanical and electrical tradespersons and maintenance non trade employees working in confined spaces (as defined) - 54 cents per hour extra.

For the purpose of this clause "confined space" means a compartment, space or a place the dimensions of which necessitate an employee working in a stooped or cramped position or without proper ventilation and subject thereto shall include such space:

in other cases - inside boilers, steam drums, mud drums, furnaces, flues, combustion chambers, receivers, buoys, tanks, superheaters or economisers.

(g)
Height Money - Mechanical tradespersons and maintenance non trade employees other than riggers and splicers engaged in the construction, erection, repair and/or maintenance of ships, steel frame buildings, bridges, gasometers or other structures at a height of 15 metres or more directly above the nearest horizontal plain - 30 cents per hour extra.

(h)
Oil Tanks - Mechanical tradespersons and maintenance non trade employees working on repairs in oil tanks - 41 cents per hour extra; provided that if an employee is so engaged for more than half of one day or shift they shall be paid the prescribed allowance for the whole day or shift.

(i)
Explosive Power Tools - Employees required to use explosive powered tools shall be paid 13 cents per hour extra with a minimum payment of $1.06.

(j)
Slag Wool - Mechanical tradespersons and maintenance non-trades persons handling loose slag wool, loose insulwool or other loose material of a like nature used for providing insulation against heat, cold or noise shall when employed on ship repairing or on construction, repair or demolition of furnaces, walls, floors, and/or ceilings, be paid 53 cents per hour extra.

(k)
Demolition - Employees engaged inside stacks on the demolition of brickwork shall be paid in addition the sum of $3.40 per day or shift or part thereof.

(l)
An employee when painting internal surfaces of salt water pipe line shall be paid 52 cents per hour or part thereof.

(m)
Smoke Boxes, etc. - Mechanical tradespersons or maintenance non trades employees working on repairs to the smoke box uptake, funnel, flue, furnace or combustion chamber of marine type boilers, or on repairs to smoke boxes, fire boxes, furnaces or flues of other types of boilers - 30 cents per hour extra.

(ii)
Electrical tradespersons:

(a)
High Places -

(1)
Electrical tradespersons engaged in the construction, erection, repair and/or maintenance of steel frame buildings, bridges, gasometers or other structures at a height of 15 metres or more directly above a substantial level surface shall be paid a height allowance of 44 cents per hour and an additional 44 cents per hour for each further 15 metres increase in height at which  they are working.

(2)
Electrical tradespersons working on a building or structure in a bosun’s chair or swinging scaffold at a height of 15 metres or more directly above a substantial level surface shall be paid a height allowance of 44 cents per hour and an additional 44 cents per hour for each further 15 metres increase in the height at which they are working.

(b)
Toxic Substances -

(1)
Electrical tradespersons required to use toxic substances shall be informed by the employer of the health hazards involved and instructed in the correct and necessary safeguards which must be observed in the use of such materials.

(2)
Electrical tradespersons using such materials will be provide with and shall use all safeguards as are required by the appropriate Government Authority.

(3)
Electrical Tradespersons using toxic substances or materials of a like nature, where such substances or materials are used in quantities of 0.5 kg or over, shall be paid 53 cents per hour extra.

Electrical tradespersons working in close proximity to employees so engaged so as to be affected by the use of such substances or materials shall be paid 44 cents per hour extra.

(4)
For the purpose of this subclause toxic substances shall include epoxy based materials or materials which include or require the addition of a catalyst hardener and reactive additives or two pack catalyst system shall be deemed to be materials of a like nature.

(iii)
Maintenance non trades employees:

(a)
Spray Painting - An employee engaged on all spray painting carried out in other than a properly constructed booth, approved by the Department of Industrial Relations, shall be paid 46 cents per hour extra.

(b)
Obnoxious Substances:

(1)
An employee engaged in either the preparation and/or the application of epoxy based materials or materials of a like nature shall be paid 57 cents per hour extra.

(2)
In addition, an employee applying such material in buildings which are normally air conditioned shall be paid 37 cents per hour extra for any time worked when the air conditioning plant is not operating.

(3)
When there is an absence of adequate natural ventilation the employer shall provide ventilation by artificial means and/or supply an approved type of respirator and in addition protective clothing shall be supplied where recommended by the appropriate Government authority.

(4)
Employees working in close proximity to employees so engaged shall be paid 46 cents per hour extra.

(5)
For the purpose of this clause all materials which include or required the addition of a catalyst hardener and reactive additives or two pack catalyst system shall be deemed to be materials of a like nature.

(iv)
Rates not Subject to Penalty Additions 

The disability rates herein prescribed shall be paid irrespective of the times at which work is performed and shall not be subject to any premium or penalty additions.

(v)
Disability Rates Not Cumulative 

Where more than one of the disabilities entitling an employee to extra rates exist on the same job, the employer shall be bound to pay only one rate, namely, the highest for the disabilities so prevailing: Provided that this subclause shall not apply to confined spaces, dirty work, height money, hot places or wet places, the rates for which are cumulative.

7. Hours of Duty

(i)
Full-time Employees

Ordinary working hours shall be an average of thirty-eight hours per week over the full cycle of the relevant work roster. Ordinary working hours shall not exceed:

(a)
twelve during any consecutive twenty-four hours; or

(b)
152 in twenty-eight consecutive days

except in the case of rostering arrangements which provide for the weekly average of 38 ordinary hours to be achieved over a period which exceed 28 consecutive days.

(ii)
Part-time Employees

Ordinary working hours shall be an average less than thirty-eight hours per week over the full cycle of the relevant work roster as agreed and set out in writing between the employee and the Company. 

(iii)
Day Workers -

(a)
Ordinary working hours shall be worked Monday to Friday, inclusive, between the hours of 6.00 am and 6.00 pm each day. Provided that Day Workers may commence their ordinary hours prior to 6.00 am if agreement has been reached between the Company and the employees, and relevant union.

(b)
Each day, Monday to Friday, inclusive, thirty minutes between the hours of 10.00 am and 2.30 pm shall be allowed to day workers for a meal.

(iv)
Shift Workers -

Twenty minutes shall be allowed to shift workers each shift for crib which shall be counted as time worked.  In the case of 12-hour shift systems, two twenty minute crib breaks will be taken approximately 4 hours apart.  Each crib break will be taken in accordance with the needs of the operation and will be counted as time worked.

(v)
38 Hour Week Rostered Days Off (RDOs) - 

The method of taking RDOs in a department or section of a department may be varied by agreement subject to the following:

(a)
Arrangements must be in accordance with the operational and service needs of the department.

(b)
A maximum of five RDOs can be accrued and taken at any one time.

(c)
Where an employee elects to accrue an RDO, no payment will apply for the designated day and single time payment will apply when the employee takes the RDO.

(d)
Employees required to work on an RDO and who does not elect to accrue the RDO in accordance with subclause (v) (c) above will be paid the appropriate rate in accordance with clause 13, Overtime.

8.  Shift Work Allowances for Shift Workers

(i)
Subject as in the award otherwise provided, shift workers shall be paid, in addition to the rates payable under this award, shift work allowance as follows:

Column A - to apply from the first full pay period commencing on or after date of ratification.

Column B - to apply from the first full pay period commencing on or after 1st September, 2004.

(a)
Shift Workers whilst working rotating shift (day shift, afternoon shift, night shift), with regular weekly changes - at the rate specified below per 38 hour week ,in respect of all shifts worked.

	A
	B

	
	

	$61.80
	$64.60


Provided that each such rotating shift worker so engaged under a roster system which does not provide at least one-third of their working time in a full cycle of the roster being on day shift, shall be paid an additional amount as specified below per 38 hour week, in respect of each of any number of afternoon and/or night shifts more than two-thirds of their working time in the roster worked by the employee:

	A
	B

	
	

	$41.20
	$43.10


Provided further that working time on day shift shall if necessary, include shifts rostered off on day shift not exceeding an average over the full cycle of the roster of one per 38-hour week.

(b)
Shift workers whilst working shift work which involves regular weekly changes as follows:

	Per 38 hour week
	A
	B

	
	
	

	(1) day shift, night shift
	$61.80
	$64.60

	(2) day shift, afternoon shift 
	$52.60
	$55.00

	(3) day shift, day shift, afternoon shift 
	$52.60
	$55.00

	(4) day shift, day shift, night shift 
	$52.60
	$55.00

	(5) Junior shift workers when working under any of the 
	
	

	shift systems set out in (1) to (4) above
	$61.80
	$64.60


(c)
Adult shift workers whilst working shift work on shift systems as follows:

(1)
night shift, afternoon shift;

(2)
night shift only;

(3)
afternoon shift only;

	A
	B

	
	

	$82.30
	$86.00


per 38 hour week.

(d)
Shift workers who work any afternoon or night shift other than under the shift systems set out on paragraphs (a), (b), and (d) of this subclause, and are not paid in respect of any day shift worked shall be paid per shift

	A
	B

	
	

	$24.90
	$26.00


for each afternoon or night shift worked.

(ii)
"Night Shift" means any shift finishing subsequent to midnight and at or before 8 am, or in the case of 12 hour shift system, subsequent to 8 pm. and at or before 8 am.

9.  Saturday Rates for Shift Workers

Shift workers for their ordinary shift performed on Saturday shall be paid at the rate of time and one half.

10.  Night Work for Day Workers and Day Shift Workers

(i)
Subject to clause 18, Maximum Payment, of this award, but otherwise not withstanding anything contained herein:

(a)
a day worker is required in lieu of ordinary day work, or

(b)
a day shift worker who is required in lieu of a day shift on which they would ordinarily be rostered,

to work at night for periods of not less than eight hours or less than five consecutive nights or on less than four consecutive nights when the fifth night is their 38 hour week rostered off night shall be paid at the rate of time and one half of the ordinary rate of pay under clause 2, Rates of Pay , of this award except:

(c)
on Saturdays, Sundays, 38 hour week rostered days and holidays; and

(d)
in respect of any night in respect of which they have not been given at least 48 hours’ notice,

when the employee shall be paid at overtime rates for dayworkers. No shift allowance is payable in respect of night work under this clause.

(ii)
In this clause "night" means any hours between 4 pm. and 8 am., or in the case of 12 hour shift system, between 8 pm and 8 am, and "day shift worker" means a shift worker employed on a shift system involving day shift only.

11.  Transfer of Day Workers from Day Work to Shift Work

Day workers may be employed as and become shift workers for a period of not less than five shifts or not less than four shifts when the fifth shift is their 38 hour week rostered day off shift and paid accordingly.

Provided that an employee shall be paid at overtime rates for any shift upon which they have not been given at least 48 hours’ notice.

12.  Transfer of Shift Workers

A shift worker who is required to work on a shift other than the shift on which they would ordinarily be rostered shall be paid at overtime rates for any such shift in respect of which they have not been given at least 48 hours’ notice. This provision shall not apply when the employee reverts to the shift on which they would ordinarily have been rostered.

13.  Overtime

(i)
Day Workers - Day workers for all time worked in excess of or outside the ordinary working hours and times prescribed by this award shall be paid at the rate of time and one half for the first two hours and at the rate of double time thereafter.

(ii)
Shift Workers - Shift workers for all time worked -

(a)
in excess of the ordinary shift hours prescribed by this award; or

(b)
on more than eleven shifts in twelve consecutive days; or

(c)
on a rostered shift off; or

(d)
in excess of five-and-one-half hours without a crib break;

shall be paid at the rate of time and one half for the first two hours and at the rate of double time thereafter.

This subclause shall not apply when the time worked - 

(1)
by arrangement between the employees themselves; or

(2)
for the purpose of effecting the customary rotation of shifts.

(iii)
General -

(a)
When overtime is necessary it shall, wherever reasonably practical, be so arranged that employees have at least eight consecutive hours off duty between the work of successive days. An employee who works so much overtime between the termination of their ordinary work on one day and the commencement of their ordinary work on the next day that they have not had at least eight consecutive hours off duty between those times shall, subject to this subclause, be released after completion of such overtime until they have had eight consecutive hours off duty without loss of pay for ordinary working time occurring during such absence. If on the instructions of the Company such an employee resumes or continues working without having had such eight consecutive hours off they shall be paid at double rates until they are released from duty for such period and then shall be entitled to be absent until they have had eight consecutive hours off duty, without loss of pay for ordinary working time occurring during such absence. Where immediately after taking an eight-hour rest period pursuant to this subclause, an employee is required to report for work at other than their ordinary day or shift commencing time and reasonable means of transport are not available to them, the Company shall convey them or supply them with conveyance to the works.

(b)
A day worker, required to work on a Saturday, Sunday, a 38 hour week rostered day off or holiday, or a Monday to Saturday shift worker is required to work on a Sunday, a 38 hour week rostered day off or a holiday shall be paid for a minimum of four hours’ work.

Provided that an employee recalled from their home to work overtime shall be paid for a minimum of four hours’ work.

Where the actual time worked is of shorter duration than the applicable minimum specified in this paragraph, the working period shall not be regarded as overtime for the purpose of paragraph (a) in this subclause.

(c)
A fraction of a tenth of an hour overtime shall count as 3 tenths of an hour if more than five minutes thereof have been worked.

(d)
Where an employee working overtime finishes work at a time when reasonable means of transport are not available to them the Company shall -

(1)
within a reasonable time convey them or supply them with conveyance to -

(A)
a reasonable distance from the employee's home; or

(B)
a place to which they usually travel by public conveyance when returning home from work; or

(C)
a place from which they can, within a reasonable time, obtain public conveyance to a reasonable distance from their home or the place to which they usually travel by public conveyance when returning home from work; or

(2)
pay the employee their current rate of pay for the time reasonably occupied on reaching their home. 

(e)
If an employee, pursuant to notice, has provided a meal and is not required to work overtime or is required to work for less than one-and-a-half hours they shall be recompensed suitably for the meal which they have provided but which is surplus.

(f)
An employee required to continue at work on overtime for more than one-and-a-half hours after their ordinary ceasing time without having been notified before leaving their work on the previous day that they would be required to work overtime shall, at the employee’s option:

(1)
be provided, free of cost, with a suitable meal and another meal for each subsequent meal break into which the work extends; or,

(2)
be paid $9.20 for each meal.

(g)
An employee who is recalled to work from their home to work overtime shall, at the employee’s option:

(1)
be provided, free of cost, with a suitable meal for each normal meal break falling during the overtime for which they were called out; or

(2)
be paid $9.20 for each meal.

(iv)
For the purpose of this clause a recall from home to work overtime takes place when an employee is notified at home of the requirement to return to work.

13A.  Payment for Training

The Parties have had discussions about appropriate payments for employees undertaking training and have agreed to the arrangements set out in Appendix 1.

14. Requirements to Work in Accordance With the Needs of the Industry

(i)
For the purpose of meeting the needs of the industry the Company may require an employee to work reasonable overtime, including work on Sunday and a holiday, at the rate prescribed by this award and, unless reasonable excuse exists, the employee shall work in accordance with such requirement.

(ii)
Subject to clause 11, Transfer of Day Workers from Day Work to Shift Work, and clause 12, Transfer of Shift Workers, of this award, for the purpose of meeting the needs of the industry, the Company may require any employee to transfer from one system to another system of work prescribed in this award at the rate applicable thereto, and unless reasonable cause exists, an employee shall transfer in accordance with such requirement.

15.  Holidays

(i)
The days on which New Year’s Day, Australia Day, Good Friday, the Saturday following Good Friday, Easter Monday, Anzac Day, the local Eight Hour Day, Queen’s Birthday, Christmas Day and Boxing Day are observed and special days appointed by proclamation as public holidays throughout the State shall be holidays and day workers and Monday to Saturday shift workers not required to work on a holiday shall be paid for the holiday at the ordinary rates of pay under clause 2, Rates of Pay, clause 3 Tool Allowance, clause 4 Leading Hands, clause 5, Special Rates and clause 35, Apprentices of this award.

(ii)
In addition to payments outlined in (i) above, employees shall also be paid bonus under the applicable bonus scheme.

(iii)
In addition to the public holidays prescribed in subclause (i) of this clause, one additional public holiday shall apply to an employee on weekly hire on a day mutually agreed between the parties, or failing agreement as determined by the Industrial Relations Commission of New South Wales.

(iv)
This provision for payment does not apply to:

(a)
employees whose rostered shift falls on a holiday (subject to the provisions of paragraph (b) of subclause (ii) of clause 23, Days Added to the Period of Annual Leave of this Award).

(b)
employees absent without leave or reasonable excuse on the working day preceding or the working day succeeding a holiday.

16.  Sunday and Holiday Rates

Employees shall be paid at the rate of double time for all work done on Sundays and at the rate of double time and one half for all work done on the holidays prescribed by this award.

17.  Shift Workers Whose Ordinary Working Period Includes Sundays and Holidays as Ordinary Working Time

No working period shall include Sundays and holidays as ordinary working days except shift workers at:

(a)
No. 2 Bar Mill;

(b)
Rod Mill; 

(c)
Central Roll Shop; and the following shift workers performing the following functions;

(d)
in all mills - heaters, assistant heaters, ashmen;

(e)
Employees required for repairs, alterations and/or renewals;

(f)
Such labour as is necessarily incidental to the above (a) to (e).

18.  Maximum Payment

(i)
Shift allowances and disability rates shall not be subject to any premium or penalty additions.

(ii)
All rates prescribed by this award shall not exceed double the rate prescribed by:

(a)
clause 2, Rates of Pay;

(b)
clause 3, Tool Allowance; 

(c)
clause 4, Leading Hands; 

(d)
clause 5, Special Rates; and,

(e)
clause 35, Apprentices

provided that this subclause shall not apply to any excess due to payments arising from;

(f)
clause 6, Disability Rates; 

(g)
clause 8, Shift Work Allowances for Shift Workers; or 

(h)
clause 16, Sunday and Holiday Rates (in respect of work done on holidays). 

19.  Employees Presenting Themselves for Work and Not Required

Subject to the provisions of clause 27, Contract of Employment, of this award, an employee who presents for ordinary work and without notice is instructed that they will not be required, shall be paid at least four hours’ pay.

20.  Junior Labour - Unapprenticed

(i)
Junior Labour may be employed at work suitable for juniors according to their age.

(ii)
In cases where a junior is capable of performing and does work which ordinarily is not regarded as suitable for a person under the age of 18 years they shall be paid the adult rate whilst so engaged.

(iii)
No junior under the age of 18 years may be required to work overtime unless they are willing to do so.

(iv)
An unapprenticed junior required to work under circumstances which would entitle an adult to payment under clause 5, Special Rates and clause 6, Disability Rates of this award, shall be allowed the same addition as the adult.

(v)
Every unapprenticed junior shall give at least a fortnight’s notice of their change of year of age.

21.  Sick Pay

(i)
An employee who is unable to attend for duty during their ordinary working hours by reason of personal illness or personal incapacity not due to their own serious and wilful misconduct shall be entitled to be paid at ordinary time rates of pay and in addition the bonus payment which would have been payable if they had attended for duty, for the time of such non-attendance subject to the following:

(a)
the employee shall not be entitled to be paid leave of absence for any period in respect of which they are entitled to workers’ compensation;

(b)
the employee shall, within twenty-four hours of the commencement of such absence, inform the Company of their inability to attend for duty and, as far as possible, state the nature of the illness or incapacity and the estimated duration of the same;

(c)
the employee shall prove to the satisfaction of the Company, or, in the event of a dispute, the Industrial Relations Commission of New South Wales, that they are or were unable, on account of such illness or incapacity, to attend for duty on the day or days for which payment under this clause is claimed;

(d)
the employee shall not be entitled in respect of any year of continued employment to sick pay for more than the number of ordinary working hours specified in paragraph (e) of this subclause. Any period of paid sick leave allowed by the Company to an employee in any such year shall be deducted from the period of sick leave which may be allowed or may be carried forward under this award in or in respect of the earliest year of employment for which the employee has an accumulated or accrued right;

(e)
the number of ordinary working hours referred to in paragraph (d) of this subclause shall be:

(1)
in the case of an employee with less than 1 year’s continued employment: 40

(2)
in the case of an employee with 1 or more year’s continued employment but less than ten year’s continued employment: 64

(3)
in the case of an employee with 10 or more year’s continued employment: 80

(ii)

(a)
The rights under this clause shall accumulate from year to year so long as the employment continues with the Company, whether under this or any award, so that any part of the number of ordinary working hours specified in paragraph (e) of subclause (i), of this clause, which has not been allowed in any year may be claimed by the employee and shall be allowed by the Company, subject to the conditions prescribed by this clause, in a subsequent year of such continued employment. Any rights which accumulate pursuant to this subclause shall be available as follows:

(1)
to any employee entering employment of the Company on or after 1st January 1986 - for a period of 16 years, but for no longer, from the end of the year in which they accrued;

(2)
to any employee who entered their current employment with the Company before 1st January 1986 -

(A)
during the period between the 18th and 31st December 1985 for a period of 14 years, but for no longer, from the end of the year in which they accrued;

(B)
during the transition year - for a period of 15 years but no longer, from the end of the year in which they accrued;

(C)
during the first year of employment immediately following the transition year - for a period of 16 years, but for no longer, from the end of the year in which they accrued.

(b)
For the purposes of this subclause "transition year" shall mean in respect of an employee whose current employment with the Company commenced before 1st January 1986, the year of their employment which commenced during 1986.

(iii)
In the case of an employee who otherwise is entitled to payment under this clause but who, at the time of the absence concerned, has not given three months’ continuous service in their current employment with the Company, the right to receive payment shall not arise until they have given such service.

(iv)
For the purpose of this clause continuous service shall be deemed not to have been broken by -

(a)
any absence from work on leave granted by the Company; or

(b)
any absence from work by reason of personal illness, injury or other reasonable cause, proof whereof shall, in each case be upon the employee;

provided that at any time so lost shall not be taken into account in computing the qualifying period of three months.

(v)
Service before the date of coming into force of this award shall be counted as service for the purpose of qualifying thereunder.

(vi)
In this clause "ordinary working hours" shall include working hours on shifts known as compulsory roster shifts, ring roster shifts or 21st shifts which are paid overtime rates.

21A.  State Personal/Carer’s Leave Case - August 1996 
(i)
Use of Sick Leave

(a)
An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (2) of paragraph (c), who needs the employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in clause 21, Sick Pay, for absences to provide care and support, for such persons when they are ill.  Such leave may be taken for part of a single day.

(b)
The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.

(c)
The entitlement to use sick leave in accordance with this subclause is subject to:

(1)
the employee being responsible for the care of the person concerned; and

(2)
the person concerned being:

a spouse of the employee; or

a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or

a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or

a relative of the employee who is a member of the same household, where for the purposes of this subparagraph:

1.
‘relative’ means a person related by blood, marriage or affinity;

2.
‘affinity’ means a relationship that one spouse because of marriage has to blood relatives of the other; and

3.
‘household’ means a family group living in the same domestic dwelling.

(d)
An employee shall, whether practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person’s relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.

(ii)
Unpaid Leave for Family Purpose

(a)
An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of people set out in the subparagraph (2) of paragraph (c) of subclause (1) who is ill.

(iii)
Annual Leave

(a)
An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.

(b)
Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.

(c)
An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.

(iv)
Time Off in Lieu of Payment for Overtime

(a)
An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.

(b)
Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.

(c)
If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12 month period or on termination.

(d)
Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.

(v)
Make-up Time

(a)
An employee may elect, with the consent of the employer, to work ‘make-up time’, under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.

(b)
An employee on shift work may elect, with the consent of the employer, to work ‘make-up time’ (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.

(vi)
Rostered Days Off

(a)
An employee may elect, with the consent of the employer, to take a rostered day off at any time.

(b)
An employee may elect, with the consent of the employer, to take rostered days off in part day amounts.

(c)
An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.

(d)
This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.

22.  Annual Leave

(i)
Day Workers and Monday to Saturday Shift Workers:

For annual leave provisions see Annual Holidays Act 1944 (NSW).

(ii)
Shift workers under clause 17, Shift Workers Whose Working Period Includes Sundays and Public Holidays as Ordinary Working Days, of this award:

(a)
In addition to the benefits provided by section 3 of the Annual Holidays Act, 1944 (NSW), with regard to an annual holiday of four weeks, and employee who, during the year of their employment with the Company with respect to which they become entitled to the said annual holiday of four weeks, gives service to the Company as a seven-day shift worker under the said clause 17, shall be entitled to the additional leave as hereunder specified:

(1)
if during the year of their employment  they have served the Company continuously as such seven-day shift worker the additional leave with respect to that year shall be one week;

(2)
subject to subparagraph (4), of this paragraph, if during the year of their employment, they have served for only portion of it as such seven-day shift worker the additional leave shall be one day for every thirty-three ordinary shifts worked as a seven-day shift worker;

(3)
subject to subparagraph (4), an employee shall be paid for such additional leave at the annual leave rate of pay, for the number of ordinary hours of work which such employees would have been rostered for duty during the period of additional leave had such employee not been on such additional leave;

(4)
where the additional leave calculated under this subclause is or includes a fraction of a day such fraction shall not form part of the leave period and any such fraction shall be discharged by payment only;

(5)
in this clause reference to one week and one day shall include holidays and non-working days.

(b)
Where the employment of a worker has been terminated and they thereby becomes entitled under section 4 of the Annual Holidays Act 1944 (NSW), to payment in lieu of an annual holiday with respect to a period of employment, they also shall be entitled to an additional payment of three and one half hours at the annual leave rate of pay with respect to each twenty-one shifts or service as such period of employment.

(c)
A seven-day shift worker under this subclause shall be paid at the appropriate rate for any ‘compulsory roster’ shift, also known as a ‘twenty-first’ shift, which they would have worked during this period of annual leave had they not been on annual leave.

(iii)
Monday to Saturday shift workers who are regularly rostered for duty for Saturdays as ordinary working days.

In addition to the benefits provided by section 3 of the Annual Holidays Act 1944 (NSW) with regard to an annual holiday of four weeks, an employees who is during the year of their employment with the Company with respect to which they become entitled to the said annual holiday of four weeks, gives service to the Company as a Monday to Saturday shift worker who is regularly rostered for duty on Saturdays as ordinary working days, shall be entitled to the additional leave as hereunder specified:

(1)
For every thirteen Saturdays upon which the employee worked as a ordinary shift as a Monday to Saturday Shift worker who is rostered for duty on Saturdays as ordinary working days the additional leave with respect to that year shall be one day.

(2)
Where the additional leave calculated under this subclause is or includes a fraction of a day such fraction shall not form part of the leave period and any such fraction shall be discharged by payment only.

(iv)
All employees - Annual Leave Payment

(a)
In respect of a period of annual leave an employee shall be paid the sum of -

(1)
the employee's award rate of pay for ordinary time at the commencement of their annual leave as prescribed by clause 2, Rates of Pay, clause 3, Tool Allowance, clause 4 Leading Hands and clause 5 Special Rates; and,

(2)
the employee's rate of bonus payable at the commencement of their annual leave pursuant to the bonus scheme applicable to them

plus the higher of:

(3)
a loading of 20 percent; or,

(4)
the shift work allowances pursuant to clause 8, Shift Work Allowances for Shift Workers, and the weekend penalty rates pursuant to clause 9, Saturday Rates for Shift Workers, and (in respect of Sundays only) clause 16, Sunday and Holiday Rates, of this award, that would have been payable to them in respect of ordinary time during the period of annual leave had they not been on annual leave.

(b)
The loading prescribed by this subclause shall apply to payment in lieu of a fully due annual holiday on termination of employment, but shall not apply to proportionate annual holiday payment on termination of employment.

(v)
Annual leave transition arrangements for employees transferring between full time and part time work shall be as prescribed in the Industrial Relations Act 1996.

23.  Days Added to the Period of Annual Leave

(i)
In the case of an employee who was, at the commencement of their annual leave or long service leave, employed as a seven-day shift worker under clause 17, Shift Workers Whose Period Includes Sundays and Holidays as Ordinary Working Time, of this award, one day shall be added to their annual leave period or long service leave period respectively, in respect of any holiday prescribed by this award which falls within the period of annual leave and long service leave to which they are entitled under this award.

(ii)
An employee who is rostered off duty on a day which is a holiday prescribed by this award and who is not required to work on that day shall:

(a)
have one day added to their annual leave period; or

(b)
by mutual consent, be paid, in the pay for the period in which the holiday falls, for the holiday at the rate payable pursuant to subclause (i) of clause 15, Holidays, of this award.

This subclause shall not apply when the holiday falls:

(1)
on a Saturday or Sunday except in the case of employees employed as seven-day shift workers under clause 17, Shift Workers Whose Working Period Includes Sundays and Holidays as Ordinary Working Days, of this award, or;

(2)
on a Sunday in the case of employees employed as Monday to Saturday shift workers who are regularly rostered for duty on Saturdays as ordinary working days.

(iii)
Any days added in the case of annual leave shall be paid for at the annual leave rate of pay and in the case of long service leave shall be paid for at the long service leave rate of pay.

(iv)
Any day or days added in the case in accordance with subclauses (i) or (ii) of this clause, shall be the working day or working days immediately following the period of annual leave or long service leave respectively, to which the employee is entitled under clause 22, Annual Leave, or clause 24, Long Service Leave of this award.

(v)
For the purpose of subclause (iv) of this clause, working days shall be:

(a)
in the case of an employee who, at the commencement of their period of annual leave or long service leave, as the case may be, was employed as a day worker - any day of the week including a day on which the employee concerned would have been rostered off duty if they were not on annual leave or long service leave, but excluding a Saturday, a Sunday or a holiday prescribed by this award.

(b)
in the case of an employee who, at the commencement of their period of annual leave or long service leave as the case may be, was employed as a Monday to Saturday shift worker - any day of the week other than Sunday or a holiday prescribed by this award including a day on which the employee concerned would have been rostered off duty if they were not on annual leave or long service leave.

(c)
in the case of an employee who, at the commencement of their period of annual leave or long service leave, as the case may be, was employed as a seven-day shift worker, under the said clause 17, of this award - any day of the week including a day on which the employee concerned would have been rostered off duty if they were not on annual leave or long service leave.

(vi)
Where the employment of a worker has been terminated and they thereby becomes entitled under section 4 of the Annual Holidays Act 1944, to payment in lieu of an annual holiday with respect to a period of employment they also shall be entitled to an additional payment for each day accrued to them under subclause (ii) of this clause, at the annual leave rate of pay.

(vii)
An employee who is employed as a seven-day shift worker under the said clause 17, who -

(a)
has a day added to their annual leave or long service leave pursuant to subclauses (i) and (ii) of this clause, and

(b)
such a day falls on a holiday prescribed by clause 15, Holidays, of this award, on which the employee would have been rostered to work an ordinary shift were it not for their entitlement to an added day,

shall be paid for such day, in addition to their entitlement under subclause (iii) of this clause, at the rate prescribed by subclause (i) of the said clause 15, Holidays, of this award.

24.  Long Service Leave

(i)
The terms of the Long Service Leave Act 1955 shall apply except for the provisions prescribed below:
(a)
for all service after 1 July 2001, long service leave will accrue at the rate of 13 weeks for each 10 years of service.

(b)
from 14th December 2001, pro-rata long service leave will be able to be accessed or will be paid out on resignation or termination of the employee, other than in circumstances of summary dismissal, after 5 years continuous service.

(ii)
The award rate (basic wage and margin) element of ordinary pay for long service leave shall be either:

(a)
that determined in accordance with the Long Service Leave Act; or

(b)
that applicable to the employee at the commencement of their long service leave entitlement.

whichever is the greater.

(iii)
Long service leave shall be paid at the employee’s ordinary time earnings for the shift roster that the employee would have worked had it not been for the long service leave. This means whilst employees are on long service leave they will be paid their ordinary time rate of pay (award and over-award), shift & weekend penalties and compulsory rostered overtime (i.e., such rostered overtime which is currently recognised for the purposes of annual leave, sick leave, superannuation, etc). Payment will also include public holidays penalties provided that the employee would have been required to work the public holiday and the period of long service leave is not subject to added days for such public holiday (eg as provided under NSW LSL Act).

To be eligible to be paid long service leave as per the shift roster, an employee must have been in a permanent shift position for a period of at least twelve months at the time of taking long service leave. 

(iv)
Where payment is made in lieu of accrued long service leave such as on termination of employment, payment shall be at the employee's ordinary time rate of pay (i.e., excluding compulsory rostered overtime, shift and weekend penalty rates).

(v)
An employee shall be entitled to have all days which are prescribed as holidays by clause 15, Holidays, of this award treated as days appointed by the Governor a public holidays for the purpose of the application to them of section (4A) of the Long Service Leave Act 1955.

25.  Jury Service

An employee required to attend for jury service:

(i)
during their ordinary hours; or

(ii)
immediately following an ordinary night shift or immediately preceding an ordinary afternoon shift on which the employee is rostered to work and, as a result of attending jury service, is not reasonably able to report for work on the night shift or afternoon shift, as the case may be:

(a)
shall receive the actual wage that they would have received had they worked their normal shift\s. Employees on jury service who are not empanelled and dismissed for the rest of the day must report for work.

(b)
an employee summoned for jury duty shall notify the Company as soon as possible of the date upon which they are required to attend and shall keep the Company informed of the likely duration of their attendance. 

26.  Compassionate Leave

An employee shall, on production of acceptable proof of the death of a close relative (including a de facto spouse), be entitled to compassionate leave without deduction from ordinary wages for a period of up to three (3) days, as is reasonable in the circumstances. A period of up to 5 days may be approved where interstate travel is required. Approval of compassionate leave is the responsibility of the Mill Manager, who will use discretion depending upon the circumstances. 

Compassionate leave may be taken in conjunction with other leave available under sub-clauses (ii), (iii), (iv), (v) and (vi) of clause 23A, Personal/Carer's Leave. In determining such a request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business. 

In addition to their ordinary-time work rate of pay, the employee shall be paid the amount of bonus they would have otherwise received during ordinary working hours.

Compassionate leave will not be granted if the period of leave coincides with any other period of paid leave.

27.  Contract of Employment

(i)
Any employee not specifically engaged as a casual employee will be deemed to be employed by the week, subject to subclause (v).

(ii)
Part time employees are employees who work on a part time basis for a constant number of hours which average less than 38 per week.  Part time employees receive all entitlements under the award on a pro rata basis.

(iii)
Casual employees are engaged and paid as such and their employment may be terminated upon one hour's notice. The terms and conditions of their employment are further defined by agreements in writing between the employer and employee.

(iv)
A casual employee shall be paid at the ordinary rate of pay arising from clause 2, Rates of Pay, clause 3 Tool Allowance, clause 4 Leading Hands and clause 5 Special Rates plus a loading of twenty (20) percent. This loading shall be paid in lieu of all other entitlements under this award with the exception of those arising from clause 6, Disability Rates, clause 8 Shift Work Allowance for Shift Workers, clause 9, Saturday Rates for Shift Workers, clause 13, Overtime (with respect to hours worked on any working day in excess of those outlined in the agreement giving rise to the casual employment) and clause 16, Sunday and Holiday Rates.

(v)
Employment of employees on probation for the first 12 weeks shall be from day to day at the weekly rate fixed determinable at a day's notice for the first four weeks and on a week to week basis thereafter. This probationary period shall not apply where full time or part time employment follows a period of engagement as defined in clause 39, Supplementary Labour - Rates of Pay.
(vi)
Training and grading structures have been developed in accordance with the needs of the department/Steelworks and employees are paid for completion of a level in the model relevant to their department.  A level is completed only after an employee has been certificated in all the skills for the relevant level and those skills have been applied within the department.

(vii)
Participation in training for progression will be voluntary for employees in the Company employ as at 22/6/89.

(viii)
Existing employees who elect not to participate in training for progression will:

(a)
slot into a level in a new model and receive payment in accordance with clause 30, Retention of Rate.

(b)
train other employees in the skills the employee has acquired.

(c)
perform alternate work to allow other employees to undertake training for progression.

(ix)
Employees commencing on or after 22/6/89 will be required to participate in training, including training for progression, in accordance with their training and grading structures.

(x)
Employees will be required to complete as much of a whole job as it safe, practical and legal.

(xi)
Employees will work flexibly and utilise certificated and non-certificated skills possessed and recognised.

(xii)
The Company may direct an employee to carry out such functions as are within the limits of the employee's skill, competence and training.

(xiii)
Employees shall perform such work as the Company reasonably shall, from time to time, require and an employee not attending for or not performing their duty shall, except as provided by clause 21, Sick Pay, of this award, lose their pay for the actual time of such non-attendance or non-performance.

(xiv)
Subject as aforesaid employment shall be terminated by a week's notice on either side given at any time during the week or by payment or forfeiture of a week's wages, as the case may be.  Where an employee has given notice or has been given notice by the Company, they shall, upon request, be granted leave of absence without pay for one day or shift during the period of notice in order to look for alternative employment.

(xv)
Notwithstanding the provisions of this clause, the Company shall have the right to stand an employee down for refusal of duty, malingering, inefficiency, neglect of duty, or misconduct on the part of the employee and to deduct payment for any day or portion of a day during which the employee is so stood down, provided that:

(a)
No employees be stood down before an adequate investigation of the circumstances of the alleged offence has been made, or, except in the case of a group standing down, before the employee has had an opportunity to state their case and adduce witnesses to the facts.

(b)
Where the superintendent is on duty in the department to which the employee is attached any decision as the standing down of the employee shall be made by the superintendent.

(c)
Where no superintendent is on duty in the department a supervisor may stand an employee down for a period not exceeding the balance of the shift, where the employee refuses duty or where the supervisor reasonably is of the opinion that the continued presence of the employee on the plant would be likely to:

(1)
constitute a hazard whether to the employee themself or to other employees or to plant and equipment; or

(2)
interfere with the normal and orderly functioning of the Company's operations; or

(3)
be prejudicial to discipline.

(d)
Where a supervisor stands an employee down they shall arrange for the employee to be interviewed by the superintendent not later than the commencement of the employee's next rostered shift of duty or at such time as mutually may be arranged and the superintendent, after reviewing the case, shall inform the employee of their decision on the matter.

(e)
An employee shall be entitled to appeal to the industrial department against any decision of a superintendent but the superintendent's decision shall take effect pending the determination of the appeal.

(f)
Where an employee is working in a department other than the department to which they are attached, the employee may be stood down in accordance with the provisions of this subclause by the appropriate supervisor in the department in which they are working in lieu of the appropriate supervisor of the department to which they are attached.

(xvi)
This clause shall not affect the right of the Company to dismiss an employee without notice for refusal of duty, malingering, inefficiency, neglect of duty or misconduct, and in such cases the wages shall be payable up to the time of the dismissal only, provided that:

(a)
No employee shall be dismissed without notice before adequate investigation of the circumstances of the alleged offence has been made.

(b)
Any decision as to the dismissal of an employee without notice shall be made by the superintendent of the department to which the employee is attached.

(c)
When a superintendent decides to dismiss an employee without notice the superintendent shall so tell the employee and give the employee the reasons for the dismissal without notice.

(d)
If immediately following a dismissal without notice the dismissed employee, or their delegate, tells the superintendent that the dismissal will be contested:

(1)
The dismissal shall take effect 7 calendar days from the time that the employee was told of this dismissal; and

(2)
During these 7 calendar days, notwithstanding the provisions of subclause (v) of this clause, the employees shall be stood down without pay.

(xvii)
Superintendent in this clause shall include:

(a)
Any officer with the authority higher than that of a superintendent;

(b)
Any officer acting as a superintendent's deputy in the absence of the superintendent.

(c)
In a department where there is no officer with the title of superintendent the supervisor who is in charge and, in their absence, their deputy.

(xviii)
Department shall include a department so called and any other separately administered sections of the plant.

(xix)
Group standing down shall mean the standing down under this clause of a group of not less than four employees who have refused duty or who have committed such misconduct whilst acting in concert.

This clause shall not affect the right of the Company to deduct payment for any day during which the employee cannot be employed usefully because of any strike or through any breakdown of machinery or due to any cause for which the Company reasonably cannot be held responsible.

28.  Automation

(i)
Notwithstanding the provision of clause 27, Contract of Employment, of this award, where, on account of the introduction or proposed introduction by the Company of mechanisation or technological changes in the industry covered by this award, the Company proposes to terminate the employment of an employee who has been employed by it for the preceding twelve months, it shall give the employee three months’ notice of the termination of their employment; provided that, if the employment of such employee is terminated on that account and the Company fails to give such notice in full.

(a)
the Company shall pay the employee at the ordinary rate of pay for the employee’ s classification in clause 2, Rates of Pay, of this award, for a period equal to the difference between three months and the period of notice given, and

(b)
the period of notice required by the clause to be given shall be deemed to be service with the Company for the Long Service Leave Act 1955, the Annual Holidays Act 1944 or any Act amending or replacing either of those Acts; provided further that the right of the Company to dismiss an employee for the reasons specified in clause 27, Contract of Employment, of this award, shall not be prejudiced by the fact that the employee has been given notice pursuant to this clause of the termination of their employment.

(ii)
Where the Company proposes to introduce into the industry covered by this award mechanisation or technological change which will result in one or more employees becoming redundant, the Company shall give notification of six months before the introduction of such mechanisation or technological changes, and if it is not practicable for the Company to give such notifications at least six months before such introduction, then the Company shall give notifications as early as it is practicable for the Company to give them.

The notification to be given in accordance with this subclause are notifications in writing to the Industrial Registrar, the Director of the Vocational Guidance Bureau, the Director of Technical and Further Education and the State Secretaries of the relevant unions, of the number of employees who may become redundant on account of the introduction or proposed introduction of mechanisation or technological changes by the Company in the industry covered by this award, and of their occupation and of the approximate date when their employment is likely to terminate on account of such introduction.

29.  Redundancy

(i)
Purpose

These arrangements are designed to provide employees with fair and reasonable benefits in the event of redundancy.

(ii)
Definitions

In this clause:

"weeks pay" means the employees weekly ordinary time rate of pay including award rate, over award rate and all-purpose allowances but excluding shift allowances, weekend penalties and overtime.

"continuous service" means unbroken service under a contract of employment of indefinite duration and excludes periods of unpaid leave of absence including unpaid parental leave.

"redundancy" means the employer has made a decision that the employer  no longer wishes the job an employee has been doing done by anyone, and this is not due to the ordinary and customary turnover of labour; and that decision results in the termination of employment.

"employee" means an employee engaged under a contract of employment of  indefinite duration and excludes casuals, fixed term employees and employees engaged under a training contract (such as  apprentices and trainees).

(iii)
Notice

In the event of forced redundancy, the employee will be provided a minimum of 4 weeks notice of termination (or 5 weeks if the employee is 45 years or older with 2 or more years continuous service) or payment in lieu of notice.

In the event of voluntary redundancy, the period of notice shall be on an agreed basis, but not exceeding 3 months, and there shall be no payment in lieu of notice.

(iv)
Redundancy Benefit

Subject to the terms of this clause, employees terminating by reason of redundancy will be paid a redundancy benefit on termination of 4 weeks pay per year of continuous service (pro-rata for part years) provided that:

the minimum benefit is 8 weeks

the maximum benefit is 104 weeks

The above minimum and maximum redundancy benefits do not include any notice due or paid under 3 above.

These redundancy arrangements will come into effect from the 14th December, 2001, subject to the following conditions: 

(a)
Employees who as of 1 October 2001 had attained 36 years or more continuous service who leave the Company by cause of redundancy shall, in addition to the redundancy benefit above, be paid an ex gratia redundancy benefit of 2.5 weeks at the employee’s weekly ordinary time rate of pay for each year of service in excess of 36 years (pro-rata for part years).

(b)
Permanent employees who as at 1 October 2001 had at least 6 months but less than 9.3 years continuous service who leave the Company by cause of redundancy shall be paid a redundancy benefit of 14 weeks pay plus 2.5 weeks pay per year of service. This benefit will be lieu of the redundancy benefit above.

(c)
Where a decision is made to effect redundancies, discussions will be held between the Company and respective unions as to the selection of an appropriate outplacement provider to assist terminating employees.  Such assistance may include resume writing, interview skills, job search and financial counselling.  Should agreement not be reached, the Company’s nominated provider/s will be utilised.

(v)
General exclusions

(a)
Nothing in this clause shall be read as:

requiring the employer to extend a redundancy benefit to an employee where the employer offers the employee acceptable alternative employment (including alternative employment with rate retention arrangements as elsewhere provided for under this award/agreement)

giving rise to an entitlement to a voluntary redundancy benefit in the absence of a formal offer by the employer

(b)
Redundancy benefit will not be paid in event of:

termination due to succession, assignment or transmission of business where the new employer offers the employee acceptable alternative employment with continuity of service; or,

where the employer otherwise obtains an offer of acceptable alternative employment for an employee.

30.  Retention of Rate

(i)
Where after (the date of ratification of this Award), as a result of the rationalisation of the Company's operations, the introduction of technological change, changes in work practices or market change, an employee is appointed to a classification or classifications which receive a lower ordinary time rate of pay (including all purpose components e.g. leading hand allowance) than did their classification immediately prior to the appointment or the first appointment ("the previous classification"):

(a)
The employee shall retain the ordinary time rate of pay (sum of components) applicable to the previous classification, subject to the following adjustments:

(b)
in the first and second years after the date of their appointment, all changes in the ordinary time rate of pay applicable to the previous classification;

(c)
in the third to the fifth years after the date of appointment, half of any changes in the ordinary time rate of pay applicable to the previous classification;

(d)
thereafter, no further adjustments.

(ii)
Where on 11 November 2003 an employee is in receipt of retained rates:

(a)
the components of the retained rate will be converted to a total rate (sum of the components),

(b)
an employees with less than 2 years on retention will be administered as per (i) above (eg. If they have been on retention for 1 year, they will have a further 1 year on full increases before moving to half increases for years 3 to 5).  

(c)
Those already on retention for in excess of 2 years will commence 3 years of half increases from 11 November 2003.

(iii)
Provided that in (i) and (ii) when the ordinary time rate of pay of the employee's new classification exceeds the ordinary time rate of pay they then receive, they shall thereafter receive payment of the ordinary time rate of pay applicable to their new classification.

(iv)
Employees accepting retention of rate do so on the basis that they commit to undertaking training in their new classification structure. Employees are expected to train to the limit of their ability under the new classification structure. Should an employee elect not to retrain their rate will be reduced to the rate applicable to their assessed level.

31.  Definitions

(i)
Day Workers are employees other than shift workers and include employees on night work within clause 10, Night Work for Day Workers and Day Shift Workers, of this award.

(ii)
Shift Workers are employees working on a one, two or three shift system.

(iii)
Monday to Saturday shift workers are shift workers whose ordinary working hours are worked between Monday and Saturday.

(iv)
For shift workers, each day, including Sundays and holidays, shall be deemed to commence at 8.00 am. and to terminate at 8.00 am. on the following calendar day.

(v)
The method of working shift work and the time of commencement and finishing each shift in any department or section of a department may be varied by agreement between the Company and the majority of employees in that department or section of the department.

(vi)
Annual leave rate of pay means -

(a)
in the case of:

(1)
annual leave under clause 22, Annual Leave, of this award and clause 23, Days Added to the Period of Annual Leave, of this award, taken by an employee immediately before or after leave under the Annual Holidays Act 1944;

(2)
payment in respect of annual leave or days added to the period of annual leave being made to an employee under the said clause 22 and 23 upon the termination of the employment of an employee at the same time payment is being made under the Annual Holidays Act 1944, in respect of such termination.

The ordinary pay of the employee calculated in accordance with the Annual Holidays Act 1944, for the leave taken or payments made under that Act.

(b)
in the case of annual leave under the said clause 22 of the award and days added to the period of annual leave under the said clause 23 of this award being taken otherwise than immediately before or after leave under the Annual Holidays Ac, 1944, the ordinary pay of the employees calculated in accordance with the Annual Holidays Act 1944, as if such leave had been taken under the Act.

32.  Time and Payment of Wages

(i)
All wages to be paid fortnightly.

(ii)
The provision this clause shall not have application in circumstances where it is not reasonably practicable for the Company to comply with its obligations thereunder on account of causes for which it cannot be held responsible. Proof of the existence of such circumstances shall be upon the Company. In such circumstances the Company shall pay wages as soon as it is reasonably practicable for it to do so.

(iii)
All employees will be paid their wages by direct transfer into the employee's bank (or other recognised financial institution) account.

33.  Union Delegates

(i)
Recognition

The Company shall give recognition to an employee who is the delegate representing the employees in a shop or department where they are employed and they shall be allowed the necessary time to interview the Company or its representative during working hours in case of a dispute affecting employees in their shop or department; provided that the Company shall not be bound to give recognition as delegate to any employee in respect of whom a written notification has been received from the union concerned that the union does recognise that employee as a delegate. The Company shall upon request, provide each recognised delegate with a suitable locker for the purpose of storing relevant union material at the work place.

(ii)
Training

(a)
Recognised delegates may be granted up to three (3) days per annum trade union training leaving without loss of ordinary pay (excluding overtime).  Such leave may accrue to a maximum of five (5) days.  Reasonable requests for additional days may be authorised by the Company subject to meeting operational needs.

(b)
The taking of such leave will be for the purposes of attending formal trade union training courses.  

(c)
The unions will provide to the employer reasonable notice in writing of the need for such training.

(d)
As far as practicable, such leave should be organised so as to minimise the need for the employer to replace the delegate by the working of overtime and to allow the delegate to be released within ordinary time.  It is recognised that the employer and delegates may need to demonstrate flexibility in the rostering of shifts to allow this to occur.

(e)
Where issues arise as to the application of this clause, discussions will be held, consistent with local consultative arrangements and the dispute settlement procedure under this Award, with a view to resolving the issue prior to the commencement of the training.

34.  Payroll Deduction of Union Dues

The employer will, on the written authority of the employee, make regular deductions of union dues and disburse them to the respective unions party to this Award.

35.  Procedures for Resolving Claims, Issues and Disputes

(i)
Introduction

All parties to this Award recognise and accept that people have differing viewpoints, and hence, conflict will arise from time to time. It is agreed that it is in the interests of all parties to manage the resolution of this conflict by means which do not damage the business.

To enable claims, issues and disputes to be progressed while work proceeds normally the procedures outlined in this clause will apply.

(ii)
Departmental, Claims, Issues and Disputes

(a)
Step 1 (to be completed within 24 hours or the next ordinary working day following the claim, issue or dispute arising):

(1)
Employee(s) and/or delegate(s) of the union(s) involved will place the claim, issue or dispute before the front-line supervisor. This group will take all reasonable steps to solve the issue together;

(2)
Failing agreement, employee(s) and/or delegate(s) of the union(s) involved and the front-line supervisor will fill out the Resolution of Claim, Issues and Disputes form.  The claim, issue or dispute will then be put in this written form to the shift supervisor.  This group will take all reasonable steps to settle the matter;

(3)
Failing agreement, all parties will place the claim, issue or dispute in written form before the head of the department. This group will take all reasonable steps to settle the matter.

(4)
The delegate(s) shall contact their union(s) official(s) should industrial action be threatened or likely.

(b)
Step 2 (to be completed within 24 hours or the next ordinary working day following Step 1):

Failing agreement, employee(s) and/or delegate(s) and/or officials of the union(s) involved and/or the head of the department will organise a time and date for an Industrial Relations Conference.

(c)
Step 3 

Failing agreement being reached arising from the Industrial Relations conference/s, the claim, issue or dispute shall be referred to the appropriate industrial relations tribunal, if any of the parties want to pursue it further.

(iii)
Occupational Health and Safety Matters

Where matters relating to the health or safety of employees arise within the workplace:

(a)
The employee/s concerned will raise the matter with their front-line supervisor. If they wish, they may involve a member of the department's Occupational Health and Safety Committee.

(b)
The supervisor will take corrective action to allow work to continue without risk to health and safety.

(c)
Should the corrective action taken by the supervisor be disputed, an immediate conference involving Occupational Health and Safety Committee members, union officials and appropriate Company officers will be called. Undertakings are given by all parties concerned to make themselves available for such conferences.

(d)
If the corrective action taken by the supervisor is considered to be inappropriate as a permanent resolution of the matter, the matter will be referred to appropriate management and the department's Occupational Health and Safety Committee in accordance with the Occupational Health and Safety Act 1983 (NSW) for the development of a preventative plan. Should the department not have an Occupational Health and Safety Committee the matter may be dealt with by way of Steps 2 and 3 of the procedure for resolving claims, issues and disputes outlined in subclause (ii) above.

(e)
Occupational health and safety matters will be documented, including corrective actions taken, for review by management and the department's Occupational Health and Safety Committee.

(f)
Nothing in this subclause should be construed as to require the parties to act other than in accordance with the Occupational Health and Safety Act 1983 (NSW).

(iv)
General Claims, Issues and Disputes 

(a)
The official(s) and delegate(s) of the union(s) involved will place the claim, issue or dispute before the Company’s industrial relations department, which will take all reasonable steps to reply as soon as possible.

(b)
Failing agreement, the claim, issue or dispute shall be referred to the appropriate industrial relations tribunal, if the union(s) want to pursue it further.

(v)
The provisions of this clause shall not affect in any way other rights and duties of any party to this award pursuant to the Act or any Act or at common law in relation to any matter.

(vi)
The operation of this clause will be jointly reviewed by the parties at regular intervals.  This will include reviews of breaches of these procedures to identify any corrective actions required to ensure future compliance.

36.  Apprentices

Where any provisions of this award, so far as they relate to apprentices, are inconsistent with the provisions of this clause, the provisions of this clause shall, to the extent of the inconsistency, prevail.

(i)
Conditions of Employment

The ordinary conditions of employment, including method of payment, award holidays, hours and overtime, shall be those contained in this award provided an apprentice whilst under 18 years of age shall not be allowed to work shift work, and the apprentice shall not work shift work unless working under the control of a tradesperson in the same trade. The apprentice shall not be required to work overtime during the first year of their apprenticeship unless they are willing to do so.

(ii)
Lost Time 

The Company may deduct from the wages of an apprentice amounts proportionate to the working time lost by the apprentice in any wage period when suspended under the provisions of subclause (iii) or owing to their absence from the service of the Company, unless such absence is caused by:

(a)
The Company's fault

(b)
Illness not exceeding one week in each year of service duly certified by a qualified medical practitioner.

(c)
The occurrence of any holiday prescribed by this award.

(iii)
Disciplinary Code

(a)
The apprentice may be suspended by the Company without pay during such period of suspension for the following reasons, and subject to the undermentioned limitations of each suspension, viz.:

Nature of Offence or Misdemeanour

	Disobedience - Laziness Bad Timekeeping, General
	First Offence - The apprentice shall be told

	Misconduct etcetera 
	that this caution will be noted on their history

	
	card. 

	
	Second Offence - The apprentice may be

	
	suspended for a period not exceeding five

	
	working days (without pay). Time lost by

	
	such suspension shall be made up at the end

	
	of each year. 

	
	Third Offence - The apprentice may be

	
	suspended for a period not exceeding ten

	
	working days (without pay). Time lost by

	
	such suspension shall be made up at the end

	
	of each year.  Following a suspension the

	
	apprentice may be brought before the

	
	Company's Internal Apprenticeship Authority

	
	which shall admonish the apprentice and

	
	advise them that their offence or

	
	misdemeanour, if persisted in, may lead to

	
	cancellation of their indenture in accordance

	
	with Part 4 of the Industrial and Commercial

	
	Training Act 1989.  


	Insolence, Wilful Disobedience, Wilful Damage to
	First Offence - The apprentice may be

	Property~ Neglect of Safety Precautions which may
	instantly suspended for a period not

	Result in injury to himself or herself or fellow employees
	exceeding five working days (without pay).

	Theft~ Assault or Other Serious and Wilful Misconduct.
	Time lost by such suspension shall be made

	
	up at the end of each year. 

	
	Second Offence - The apprentice may be

	
	instantly suspended for a period not

	
	exceeding ten working days (without pay).

	
	Time lost by such suspension shall be made

	
	up at the end of each year.  Following a

	
	suspension the apprentice may be brought

	
	before the Company's Internal Apprenticeship

	
	Authority which shall admonish the

	
	apprentice. If such conduct is persisted in the

	
	apprentice may be suspended immediately

	
	and their indenture may be cancelled in

	
	accordance with Part 4 of the Industrial and

	
	Commercial Training Act 1989. 


(b)
When the Company intends to suspend an apprentice it shall immediately so advise the Commissioner for Vocational Training and the union or unions covering the apprentice's trade.

(c)
When the Company suspends an apprentice, the suspension shall be effected by handing or delivering to the apprentice a notice in writing specifying:

(1)
Particulars of the offence alleged to have been committed;

(2)
The period of suspension;

(3)
That future misconduct may cause the Company to seek cancellation of the indenture;

(4)
The address of the Commissioner for Vocational Training; and

(5)
That the apprentice is entitled to apply to the Commissioner for Vocational Training at that address, by letter, to have the suspension set aside.

(d)
The Company shall forward a copy of the notice to the Commissioner for Vocational Training, the union or unions covering the apprentice's trade and to the parent or guardian of the apprentice on the same day as the notice is handed or delivered to the apprentice.

(e)
Any purported suspension not affected in accordance with the above shall be of no effect.

(f)
Nothing in this clause shall affect the rights or obligations of any party to the apprenticeship under the Industrial and Commercial Training Act 1989.

(iv)
Wages

(a)
The minimum weekly rates of pay for apprentices shall be as follows:

Column A - to apply from the first full pay period commencing on or after 11 November 2003.

Column B - to apply from the first full pay period commencing on or after 1st  September, 2004.

	Four year term
	A
	B

	
	$
	$

	First year
	267.70
	279.70

	Second year
	345.80
	361.40

	Third year
	460.40
	481.10

	Fourth year
	527.80
	551.60


(b)
The total wages of apprentices shall be calculated to the nearest ten cents, any broken part of ten cents in the result not exceeding half of ten cents to be disregarded.

(c)
An employee who is under twenty-one years of age on the expiration of their apprenticeship and thereafter works as a minor in the occupation to which they have been apprenticed shall be paid at not less than the adult rate prescribed for that classification.

(d)
The special rates provisions in this award shall apply to apprentices in the trades where tradespersons are paid these special rates.

37.  Enterprise Arrangements and Award Changes

(i)
Consideration may be given to changes in award provisions and to the bringing into existence of enterprise arrangements through the established consultative mechanisms at the Company's works.

(ii)
Enterprises shall have a consultative mechanism and procedures appropriate to their size, structure and needs for consultation and negotiations on matters affecting their efficiency and productivity.

38.  Performance Payment Scheme

The Performance Payment Scheme appended (Appendix 2) to this award is given effect.

39.  Supplementary Labour - Rates of Pay

Where supplementary labour is engaged payment will be based on the appropriate classification rate of pay otherwise payable to an employee under this Award. In this clause, "supplementary labour" is labour sourced through labour hire firms to fill temporary vacancies or to top up the existing full time labour force (e.g. to cover seasonal or peak work loads) but excludes labour engaged under service contracts and other contractual arrangements (eg. maintenance contracts, capital contracts, etc).  So as to remove doubt, this clause is binding only on the Company, unions and employees party to this Award and does not extend this Award to other employers or their employees engaged as supplementary labour.

40.  Transition Arrangements for Retiring Shift Workers

The parties agree to providing support in terms of shift, financial and lifestyle planning for those employees who nominate their retirement in advance.  These arrangements will be managed on an individual basis.  The aim of this clause is to provide a smooth transfer from work into retirement for long serving employees (typically having served on shift work greater than 10 years).  Such transitions would not normally exceed a period of 12 months and will be subject the capacity of the business to reasonably accommodate the needs of the employee.  For example, shift workers who nominate their retirement date in advance the following could apply:

staged moderation of duties;

lifestyle planning / training; and/or,

movement to day shift at the employee's request.

41.  Flexible Remuneration 
(i)
In this clause, "Plan" means the terms under which flexible remuneration benefits may be offered by the company at its absolute discretion from time to time to employees by way of a sacrifice of wages payable under this award.  Without limitation, the benefits may include, for example, superannuation contributions and employee share plans.

(ii)
Despite the provisions of this award an employee may elect:

(a)
to receive the benefits of any Plan offered by the company; and

(b)
to reduce wages otherwise due under this award by the amount required under the plan for the benefits received by the employee under the Plan.

(iii)
Any election by an employee under sub-clause (ii) must be in the form prescribed by the Company from time to time.

(iv)
Where an employee has made an election under sub-clause (ii), the wages payable under this award will be reduced by such amount as prescribed from time to time under the relevant Plan.

(v)
The reduced wages and the contributions under the Plan will apply for periods of annual leave, long service leave and other periods of paid leave.

(vi)
The company or an employee may only terminate or vary an election under sub-clause (ii) in accordance with the terms applicable to the relevant Plan.

(vii)
Other than as already provided for under any Plan, the company at its discretion may terminate the provision of benefits under a Plan or amend the terms applicable to a Plan.  The company will give one month’s notice of such a termination or amendment.

(viii)
The Company shall not use any superannuation contribution made in accordance with an employee’s election to meet its minimum employer obligation under the Superannuation Guarantee (Administration) Act 1992 or any legislation which succeeds or replaces it.

(ix)
The provisions of this clause have been agreed to by the parties with the intent of facilitation flexible remuneration benefits for employees covered by this award.   To remove any doubt, this clause is not intended to:

(a)
provide substantive industrial regulation of any benefit included in a Plan; and

(b)
 be used as a precedent in relation to any claim for the industrial regulation of any benefit include din a Plan, including, for example superannuation contributions and employee share plans."

42.  Parental Leave

The parental leave provisions set out in Division 1 of Part 4 of Chapter 2 of the Act shall apply in conjunction with the provision for paid parental leave set out below.

1.
Eligibility 

(a)
An employee who has completed at least 12 months continuous service with the employer (on a full-time or part-time basis) is entitled to paid parental leave in accordance with this clause. 

(b)
A casual employee is entitled to paid parental leave if they have worked for the employer on a regular and systemic basis for more than 12 months and have a reasonable expectation of on-going employment on that basis. 

2.
Entitlement

(a)
An employee is entitled to paid parental leave as follows:

(i)
maternity leave - six (6) weeks paid leave immediately after the child’s birth and, for employees with at least 24 months continuous service, an additional six (6) weeks.

(ii)
paternity leave  - one (1) week paid leave around the time of birth 

(iii)
adoption leave - six (6) weeks paid leave at the time of placement if the employee is the primary carer and, for employees with at least 24 months continuous service, an additional six (6) weeks.

(b)
Any period of paid parental leave arising from this clause will be deducted from the period of unpaid parental leave to which the employee is entitled arising from legislation or industrial award.

(c)
The entitlement to parental leave is not extended for multiple births.

(d)
Parental leave is paid at the employee’s weekly ordinary time rate of pay for the period of the leave (as per sick leave).

(e)
Employees taking maternity or adoption leave may elect to double the period of paid leave arising from paragraph a) above to be paid at 50% of the employee’s weekly ordinary time rate of pay.  Provided that this extended period of paid leave falls within the period of unpaid parental leave to which the employee is entitled arising from legislation or industrial award.

3.
Giving notice and applying for leave

(a)
To be eligible to claim paid parental leave, employees must comply with the requirements regarding advice to the employer normally associated with the taking of unpaid parental leave.

(b)
To claim paid paternity leave the employee must provide such reasonable proof as the employer may require.

4.
Impact of paid parental leave on other entitlements

(a)
Paid parental leave shall be considered service for the purpose of service related entitlements (unpaid leave is not counted for such purposes).

(b)
The receipt of paid parental leave does not otherwise limit the employee’s rights or obligations with respect to unpaid parental leave arising from legislation or industrial award.

5.
Impact of legislative paid parental leave on these entitlements

Leave is reserved to the Company to review these arrangements should the mooted national scheme of paid parental or maternity leave be introduced.

43.  Wage Support for Extended Periods of Illness Or Injury

1.
Purpose

These arrangements are designed to provide employees of OneSteel with added financial security in the event of their being off work for an extended period due to non-works illness or injury.

2.
Underpinning principles

(a)
Employees may reasonably expect continued financial support in the event of extended illness or injury

(b)
Employees are expected to provide for their own security by accessing reasonable levels of existing leave entitlements

(c)
The extension of financial support places obligations on the employee to cooperate with the reasonable requests of their employer

(d)
Fair & equal treatment of all employees

(e)
These arrangements are not intended to support "casual" absences or benefit employees with chronic poor attendance

3.
Extended wage support - non-works injury or illness

(a)
Subject to the provisions of this clause, employees will receive financial support at the ordinary time rate of pay for the period of their incapacity, up to a maximum of twelve (12) months, in the event of their being unable to attend work continuously for greater than one (1) month due to personal illness or injury.

(b)
Employees will be required to exhaust all available sick leave accruals before accessing the support available under this clause.

Additionally, employees will be required to utilise:

any annual leave (including pro-rata accruals) in excess of 4 weeks; and,

any long service leave (including pro-rata accruals) in excess of 13 weeks

for a combined period of not more than 6 weeks before accessing the support available under this clause.

(c)
The period of extended wage support referred in a) above is in addition to existing sick leave entitlements and such annual leave or long service leave as may be taken under paragraph b) above.

(d)
Where the employee is entitled to benefits arising from personal injury insurance (eg motor vehicle CTP insurance, sporting injury insurance, etc), other than workers compensation, the wage support otherwise extended under this clause will be reduced by the amount of insurance benefit paid.  Where such monies are paid by an insurer substantially after the absence, the employee is required to repay such monies to the employer.  The employer may require the employee to authorise the employer to claim such monies direct from the insurer prior to receiving extended wage support.

(e)
Should circumstances arise where the employer believes that the conduct of the employee is such that the continued extension of wage support would be at odds with the principles outlined in 2. above, the employer may initiate a formal review in which the employee, and their union should they wish, are given the opportunity to respond to any allegations prior to the employer making a decision as to continuance or cessation of wage support.  Any disputes that arise from the exercise of this facility will be progressed in accordance with the dispute settlement procedure.

(f)
Consideration may be given to further wage support beyond the 12 months referred to under paragraph a) above in circumstances where the agreed rehabilitation plan for the employee and medical opinion indicate that an immanent return to normal duties by the employee.

4.
Obligations of employees

(a)
Employees are required to provide all reasonable evidence requested by the employer as to the nature of their illness or injury including making themselves available for examination by medical practitioners/specialists nominated by the employer

(b)
Employees are required to actively participate in any reasonable rehabilitation or return to work plan required by the employer 

5.
Exclusions - The above arrangements will not extend to the following:

(a)
Employees engaged on a casual or fixed term basis.

(b)
Employees with less than 3 months continuous service.

(c)
Absences covered by workers compensation or arising from works related injury or illness.

(d)
Casual absences or absences of short duration.

(e)
Injury or illness arising from the unlawful actions of the employee.

(f)
Absences which would otherwise be covered by carers leave.

(g)
Multiple periods of extended absences beyond those totalling 12 months in any 3 year period.

(h)
Employees enjoying similar support under discretionary sick leave arrangements.

(i)
Absences resulting from alcohol, drug or substance abuse.

(j)
Absences resulting from high risk sporting or recreational activities generally precluded from personal accident insurance arrangements (such as competitive motor sport, sky diving, etc).

6.
Other matters

(a)
Any disputes arising from the operation of this clause will be progressed in accordance with the dispute settlement procedures under the respective award/agreement.

(b)
Nothing within these arrangements is to be taken to preclude termination of employment where the prognosis for the employee is that they will be unable to return to their normal employment, subject to the employee being afforded reasonable extended wage support so to allow them to resolve questions as to their financial security post-termination.

44.  No Extra Claims

It is a term of this award, arising from the OneSteel Manufacturing Wage Settlement 2003, that the Unions undertake for the period to 31 August, 2005, not to raise any further claims, award or overaward (including claims arising from National or State wage cases), and acknowledge that this settlement deals comprehensively with rates of pay, conditions of employment and related matters. 

There will be agreed scope to arbitrate, if necessary, unresolved issues about classification restructuring or work value claims. Discussions regarding a replacement settlement may commence 3 months prior to expiry of this settlement

45.  Area, Incidence and Duration

(i)
This Award rescinds and replaces the OneSteel Manufacturing Pty Ltd Newcastle Rod & Bar Award published 19 July 2002 (Vol 335 I.G.178).

(ii)
This award shall apply to all employees (including apprentices within clause 35, Apprentices) of the OneSteel Manufacturing Pty Ltd at Newcastle, except:

(a)
employees on the clerical staff;

(b)
employees on the salaried staff other than employees of the classes covered by clause 2, Rates of Pay, of this award.

(iii)
This Award shall apply to the employees covered by the award to the exclusion of all other awards.

(iv)
This award shall take effect from the beginning of the first pay period to commence on or after 11 November 2003 and shall remain in force for a period until 31st August, 2005 (the nominal term).

Appendix 1

Payment for Training Agreement

1.
Scope of Agreement

This agreement applies to Company authorised training to allow employees to:

(a)
carry out the full range of duties of their current classification, and/or

(b)
progress within the appropriate Employee Job Development model.

provided that the employee's attendance at authorised training has been approved by supervision after consideration of the employee's and Company's needs, including operational requirements.  Any refusal by supervision to grant such approval is subject to review under the established procedure for resolving industrial claims, issues and disputes or other local arrangements.

This agreement does not apply to training which is generally not associated with:

(a)
allowing employees to carry out the full range of duties of their current classification and/or

(b)
the appropriate Employee Job Development model

such as occupational health and safety committee training, trade union training, full time training (e.g. apprentices) or training such as that covered by the Approved Student and Cadet Schemes and University Degrees.

So far as is reasonably practicable, having regard to operational requirements and the need to minimise labour costs additional to those of the employee's paid ordinary hours, an employee's training shall be done during the employee's ordinary hours of work (including where appropriate by rescheduling those hours).

2.
Payments

Where with the approval of the Company an employee attends training authorised by the Company, the employee's attendance will be on the following basis:

(a)
TAFE and other externally provided training whether conducted on or off the plant ​

(i)
during ordinary working hours - no deduction from the employee's ordinary wage;

(ii)
outside ordinary working hours - attendance and payment at single time payment will be approved in accordance with the needs of the authorised training. Generally this training will not exceed six hours per week except that additional training may be approved and single time payment will be made if exceptional training requirements exist.

(b)
Other classroom training -

(i)
during ordinary working hours - no deduction from the employee's ordinary wage;

(ii)
outside ordinary working hours single time payment.

(c)
Computer aided or computer based training during ordinary working hours - no deduction from the employee's ordinary wage.

(d)
Computer aided or computer based training outside ordinary working hours - single time payment for the time spent training up to the maximum of the course duration as determined by the course designer or course coordinator. No payment will be made for time beyond that duration. Any refusal of payment is subject to review under the established procedure for resolving industrial claims, issues and disputes or other local arrangements.

(e)
On-the-job training:

(i)
during ordinary working hours - no deduction from the employee's ordinary wage;

(ii)
outside ordinary working hours single time payment for the employee's initial training period. However, once the employee has completed the initial training period and commences experience training the appropriate Award overtime rates of pay will apply.

For the purposes of 2(e)(ii) above:

(i)
"initial training" is the training which an employee undertakes to the point where the employee's supervision is satisfied that the employee has acquired sufficient knowledge and understanding of a skill, task or function to perform that skill, task or function; and

(ii)
"experience training" is the training, if applicable, following initial training during which an employee is gaining experience in the skill, task or function which is required for the purpose of accreditation.

3.
Repeat Training

(a)
If an employee fails to pass an accreditation stage:​

(i)
But has genuinely applied himself/ herself to training (as determined by supervision), supervision will authorise and pay the employee for additional training at a mutually agreed time (which fits in with the employee's departmental requirements and does not disadvantage other employees).

(ii)
And has not made a genuine effort (as determined by supervision), the employee will be placed at the bottom of the training waiting list for that training requirement. The employee will not be paid for repeat training outside ordinary working hours and, unless circumstances require a different approach, repeat training will not be arranged during ordinary working hours.

(b)
Repeated failure will result in counselling by supervision to determine a solution.

(c)
Any disputes arising in relation to 3(a)(i), (ii) or (b) will be progressed through the established procedure for resolving industrial claims, issues and disputes or other local arrangements.

4.
Refresher Training

In the case of an employee who is undertaking authorised refresher training (e.g. a forklift driver who has not driven a forklift for five years), the employee will receive payment in accordance with the appropriate payment for training provision in (2) above.

5.
Definitions 

(a)
Ordinary working hours means:

the employee's normal working hours in the case of a dayworker.

the employee's rostered on shifts in the case of a shiftworker.

the employee's rescheduled . on shifts in the case of a shiftworker whose shifts have been rescheduled for the purposes of approved training.

(b)
"Ordinary wage" means the employee's ordinary award wage (including shift and weekend premiums and any allowances but excluding disability allowances if these are not experienced) and bonus. It is paid for time spent in tuition, travelling and examination only.

(c)
"Single time payment" means the employee's ordinary award wage and bonus and excludes shift and weekend premiums, overtime, special rates, etc. It is paid for time spent in tuition and examination only.

(d)
"Classroom training" means training conducted by a trainer, supervisor or other suitably qualified person in any training centre, conference room, crib room or office.

6.
Miscellaneous

(a)
An employee is training until he/she receives accreditation for the skills being learned.

(b)
Where an employee is required to travel from work, during ordinary working hours, to attend Technical and Further Education Commission or other externally provided training, or travel from training back to work, the employee shall be allowed up to 30 minutes travelling time. This travelling time will be paid at the employee's ordinary wage.

If the travelling time is outside the employee's ordinary working hours, no payment will be made.

(c)
Employees will not be expected to work excessive hours and attend training at the same time (i.e. an employee will not be expected to work and train on sequence of doublers).

7.
Exceptions To (2) Above

(a)
If an employee is required to attend authorised training outside ordinary working hours on a Saturday, Sunday, Public Holiday, or rostered day off, the employee shall be entitled to the appropriate penalty payments, or by agreement, time off in lieu.

For the purposes of 7(a) above

(i)
"appropriate penalty payments" means the appropriate award overtime payments;

(ii)
shift allowance is not paid on any shift; and

(iii)
"time off in lieu" is equal time not penalty time (e.g. if an employee trains for 8 hours on a Saturday and it is agreed that the employee has time off in lieu the employee has 8 hours off work).

(a)
Employees attending authorised training on compulsory ring roster days" or 21st shifts" will be paid according to their roster (i.e. overtime rates).

(b)
Employees asked to remain at work or attend work outside their ordinary working hours for the purpose of performing work shall be paid overtime. If, during such work, training is carried out (e.g. during a mechanical breakdown) the employee will continue to be paid overtime for the training period.

(c)
No payment will be made for:

(i)
time spent in personal study and/or private tuition.

(ii)
time spent enrolling in authorised external courses (e.g. TAFE).

(iii)
time spent in preparation of assignments.

(iv)
waiting time between courses.

(v)
time spent on text based self guided learning.

8.
Payment Of Course Fees

Unless an employee has failed to complete training through insufficient effort or application the Company will reimburse to the employee the cost of any authorised training fees associated with authorised training. Textbooks and other material associated with the training will be paid by the employee.

9.
Award Provisions

The award provisions covering transfer of day workers to shift work, transfer of shift workers and transportation home from the plant when reasonable means of transport are not available shall apply to employees required to train.

Appendix 2

Onesteel Manufacturing Pty Ltd Performance Recognition Payments Scheme

1.
Parties To The Agreement

This Agreement between OneSteel Manufacturing Pty Ltd Rod & Bar and the Unions stated below ("the parties") provides for a system of Performance Recognition Payments to be made quarterly to employees.

Unions party to this Agreement:

The Australian Workers' Union, New South Wales.

The Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch.

The Electrical Trades Union of Australia, New South Wales Branch.

2.
Purpose Of The Agreement

The parties acknowledge that the continued viability of the OneSteel Manufacturing Rod & Bar Mills is dependent on achieving significant gains in Business Performance.  Hence, maintenance of existing benefits and the introduction of additional payments can only be justified and financially supported through constantly improving business performance.

Therefore it is the purpose of the Agreement to assist in achieving the critical business plan objectives.  To this end, the parties commit themselves to co-operating in measures to achieve lower operating costs, improved quality, improved delivery performance and increased productivity, all of which will contribute to improved business performance and job security. Recognise the contribution of employees to improved performance as this occurs.

3.
Quarterly Lump Sum Payment

In addition to other payments, there shall be a quarterly performance recognition payment directly related to business performance improvements as indicated by the performance against set targets.

The performance measures operating will be focused on specific critical improvement targets identified in the Business Plan. The specific measures and the targets will be reviewed at least annually following completion of the site Business Plan for each financial year, but may be reviewed more often if circumstances dictate such a need.

Payments under the scheme will be made at the end of each quarter, based on performance outcome against the targets and will be calculated as a percentage of each eligible employee's gross earnings for the quarter.

For the purpose of calculating payments under this scheme, gross earnings shall be defined as award rates, bonus, overtime payments, shift allowances and payments for periods of leave in that quarter.

Payments of up to 4.5% of quarterly gross earnings will be made for attainment of reasonably achievable performance targets; these payments can reach 5.5% in any quarter for achievement of exceptional levels of performance.

There shall be provision for a "top up" payment, to the 4.5% reasonably achievable level, in the final quarter of each year should the payments made for the individual quarters not reflect the full year's performance.

In the event of a catastrophe (such as a major fire) which occurs after targets have been set for a quarter, there will be a review of the targets so they remain reasonably achievable, notwithstanding the effects of the catastrophe.

4.
Eligibility For Payment

Payments will be made to employees of OneSteel Manufacturing Pty Ltd in full-time or part-time employment on the Company's payroll at the end of the business quarter for which the payment is being made.  

Full-time or part-time employees who leave at any time during a business quarter, other than those dismissed, will be eligible to participate in the scheme for that quarter. Only those eligible leavers who terminate during the final quarter of this scheme will be eligible for participation in the final quarter payment calculation referred to in Clause 3 above.

Individuals who have had their employment terminated due to extended compensation but who receive compensation payments through the payroll system are not entitled to participate in the scheme.

5.
Procedures For Resolving Claims, Issues And Disputes

The parties to this agreement recognise that industrial disputation is damaging to the business and employees alike.  It places at risk both the long term viability of the business and the employment security that it currently provides.  It is also recognised that industrial stoppages will significantly reduce the potential payments flowing to employees from this scheme.

The parties acknowledge the procedures for resolving claims, issues and disputes as an Award clause and obligation to be observed by management, employees and the unions. It is the objective of the parties to this agreement that all issues and disputes shall be resolved through the agreed procedures without interruption to work.

6.
Monitoring Of This Agreement

Each Department will undertake regular communication with employees and display and regularly update written reports/charts regarding performance of the measure(s) against the targets set.  The parties agree to treat information relating to business performance as confidential.

Should the situation arise whereby payment for a quarter is significantly reduced, the parties will attempt to reach a common understanding of what factors have impacted on payment and set in place actions aimed at correcting performance. Should a dispute arise with respect to reduced payment under this scheme, the matter will be progressed by the parties through the Procedures for Resolving Claims, Issues and Disputes. 

This agreement shall be subject to the "No extra claims" commitment in the terms given in this award.

R. W. HARRISON  D.P.

____________________

Printed by the authority of the Industrial Registrar.
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AWARD
1.  Title

This enterprise award shall be known as the AstraZeneca Enterprise Award 2003.

2.  Arrangement

Clause No.
Subject Matter

1.
Title

2.
Arrangement

3.
Parties Bound

4.
Application of Award

5.
Duration

6.
Anti-Discrimination

7.
Definitions

8.
Not to be Used as a Precedent

9.
No Claims during the Operation of this Enterprise Award

10.
Conflict Resolution and Avoidance of Industrial Disputes

10.1
Objective

10.2
Guidelines

11.
Workplace Skills Team

12.
Skills-based Pay Schedule

12.1
Annualised Salaries

12.2
Classification Structure and Wage Rates

13.
Conditions of Work

13.1
Hours of Work

13.1.1
Ordinary Hours

13.1.2
Shift Premiums

13.1.3
Overtime

13.1.4
Meal and Rest Breaks

13.1.5
Break between Shifts

13.1.6
Shift Patterns and Rosters

13.1.6.1
Standard Nine Day

Fortnight

13.1.6.2
12-hour Shift Roster

13.1.6.3
5 x 8.5-Hour Shift Roster

13.1.6.4
4 x 10-Hour Shift

13.1.6.5
Time in Lieu

13.1.6.6
Swapping of Rosters/Shifts/Days of Work

13.2
Contract of Employment

13.3
Payment of Wages

13.4
General Conditions

13.5
Termination of Employment

13.6
Redundancy

14.
Part-time Employees and Casual Employees

14.1
Part-time Employees

14.2
Casuals

15.
The Union (AWU)

15.1
Union Membership

15.2
Union Delegate

15.3
Trade Union Training

16.
Right of Entry

17.
Leave Entitlements

17.1
Annual Leave

17.2
Sick Leave

17.2.1
Conditions of Sick Leave

17.2.2
Sick Leave Entitlement

17.2.3
Personal/Carer’s Leave

17.3
Award Holidays

17.4
Long Service Leave

17.5
Bereavement Leave

17.6
Parental Leave

17.7
Blood Donor Leave

17.8
Jury Service

18.
Emergency Procedures Responsibility

19.
Protection of Entitlements on Transfer of the Business

20.
Confirmation of Agreement

20.1
Award Renewal Team

3.  Parties Bound

The parties to this award are:

AstraZeneca Pty Ltd ("the Company") in respect of all of its manufacturing operations in New South Wales.

Those employees of AstraZeneca referred to in clause 4, Application of Award.

The Australian Workers Union, New South Wales (AWU).

4.  Application of Award

This award rescinds and replaces the AstraZeneca Enterprise Award 2000 published 17 May 2002 (333 I.G. 587).  This award prevails over any other industrial instrument which would otherwise apply.

This award shall apply to all employees of AstraZeneca who are employed in classifications set out in this award (refer to clause 7, Definitions).

5.  Duration

This award shall take effect from the first full pay period after 17 October 2003 and shall remain in force for a period of three years.

The parties agree that, 12 weeks prior to the expiry date of the award, negotiations shall begin between the parties for the purpose of making the new award.

6.  Anti-Discrimination

6.1
It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and carer’s responsibility.

6.2
It follows that, in fulfilling their obligations under the conflict resolution procedure prescribed by this award, the parties have obligations to the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.

6.3
Under the Anti-Discrimination Act 1977, it is unlawful to victimise a team member because the team member has made or may make or has been involved in a complaint of unlawful discrimination or harassment.

6.4
Nothing in this clause is to be taken to affect:

6.4.1
any conduct or act which is specifically exempted from anti-discrimination legislation;

6.4.2
offering or providing junior rates of pay to persons under 21 years of age;

6.4.3
any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;

6.4.4
a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.

6.5
This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.

6.6
Notes

6.6.1
The Company and team members may also be subject to Commonwealth anti-discrimination legislation.

6.6.2
Section 56(d) of the Anti-Discrimination Act 1977 provides:

"Nothing in this Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."

7.  Definitions

All staff (team members) who are bound by the AstraZeneca Skills-based Pay Schedule are bound by this award.

8.  Not to be Used as a Precedent

This award shall not be used in any manner whatsoever to obtain similar arrangements or benefits in any other plant or enterprise.

9.  No Claims during the Operation of this Enterprise Award

Apart from the matters which may be raised during the development of a replacement award, during the nominal term of this enterprise award the AWU and team members will not pursue any additional claims against the Company with regard to wages or allowances or any other condition of employment.

9.1
This enterprise award will not be varied during its nominal term except in the following circumstances:

to remove any uncertainty or ambiguity; or

to correct any error for the purpose of carrying out the intention of this award and to express accurately its meaning; or

where there is mutual agreement between the parties to this enterprise award.

10.  Conflict Resolution and Avoidance of Industrial Disputes

10.1
Objective

The object of the procedure for the resolution of conflict and the avoidance of industrial disputes shall be to promote the resolution of disputes by measures based on consultation, co-operation and discussion, and to avoid interruption to the performance of work and the consequential loss of production and wages.

This procedure shall be facilitated by the earliest possible advice by one party to the other of any issue or problem which may give rise to a grievance or dispute.  Sensible time periods will be allowed between each step of this procedure to ensure proper consideration of issues.

10.2
Guidelines

No industrial stoppage or industrial action will be initiated without fully exhausting the dispute procedure set out in these guidelines.  Work is to continue normally, reflecting the status quo immediately before the emergence of the dispute, save for any genuine safety concerns.

All parties agree that the following guidelines will be observed:

(1)
In the event that a team member(s) has a grievance, then it is agreed that the team member(s) should attempt to resolve the grievance with their process team via the existing ground rules and procedures.

(2)
If the issue has not been resolved, the matter will be referred to the Area Manager.  The team member(s) may request that a team member representative or union representative be present at these meeting(s).

(3)
In the case of a dispute in regard to skill levels, training or teams, the matter shall be referred to the Workplace Skills Team.  A union delegate may be requested to attend Workplace Skills Team disputes meetings.

(4)
If the dispute has not then been resolved, the team member representative or union representative may request assistance from the AWU.  The matter shall then be discussed between a management representative of AstraZeneca and an appropriate officer of the AWU.

(5)
In the event that the issue is still unresolved, either party may seek the immediate assistance of the New South Wales Industrial Relations Commission.

11.  Workplace Skills Team

The Workplace Skills Team (WST) will have, as its primary role, the keeping of uniform and consistent standards across all manufacturing areas, including the support areas.  The WST includes a wide representation of the workplace, with elected representation of all processes and support teams.  It also includes a senior management representative and union representation.

The WST serves as a forum for all workplace issues, including award/agreement negotiations/communication, safety, working conditions and communication.  The WST will meet periodically throughout the calendar year or as required and will discuss issues that have been presented to WST members.  For issues that require resolution, WST will make a formal recommendation to MLT (Manufacturing Lead Team) for approval.  MLT will communicate their responses to all proposals back to WST.  Where appropriate and at the discretion of management, MLT will utilise the WST group to communicate pertinent information to the manufacturing award employees.

12.  Skills-based Pay Schedule

The Skills-based Pay Schedule is based upon the principle that team members are compensated for skills acquired and used.

12.1
Annualised Salaries

12.1.1
By agreement in writing, a team member and the Company may enter into an annualised salary system of payment for that team member.

In any system of annualised salary, the aggregation of the entitlements in this award into an annualised salary will remunerate a team member for no less than what would have been received if payment was not annualised, over the agreed notional period of 12 months.

12.1.2
The agreement referred to at paragraph 12.1.1 of this subclause must specify those clauses of this award that have been included in the annualised salary and are not to be paid on an incidence basis.

12.2
Classification Structure and Wage Rates

Pay rates are shown in a confidential attachment (Confidential Attachment A) which is part of the Commission’s file.

Base pay rates prescribed in the confidential attachment include the increases cited for June 2003.  Future increases for all groups are also listed in the confidential attachment.
13.  Conditions of Work

13.1
Hours of Work

13.1.1
Ordinary Hours

The ordinary hours of work are listed in the various roster patterns described below.

AstraZeneca shall determine, in consultation with the team members involved, a roster appropriate to the needs of each team at AstraZeneca.  The roster detailing the shift commencement and completion times will be published and provided to each team member not less than 30 days prior to the commencement of work on such a roster.

In the case of individual team members who are needed to change shifts, AstraZeneca will provide a new roster not less than 10 working days prior to the commencement of work unless mutually agreed.

13.1.2
Shift Premiums

A night shift means a shift where 50% or more of the ordinary hours of work are performed between 10.00 p.m. and 6.00 a.m.  For each ordinary hour worked by a team member on night shift, the ordinary hourly rate of that team member shall attract a shift allowance of 30%.

An afternoon shift means a shift where 50% or more of the ordinary hours of work are performed between 4.00 p.m. and midnight.  For each ordinary hour worked by a team member on afternoon shift, the ordinary hourly rate of that team member shall attract a shift allowance of 15%.

It is intended that no more than 50 attended hours will be worked per week averaged over the individual’s roster pattern.

Where needed on an extraordinary basis, more hours may be worked by mutual agreement.

13.1.3
Overtime

Overtime is to be paid for excess hours worked outside the ordinary hours worked as specified by a team member’s shift pattern.  If team members swap days by mutual agreement, hours outside their original roster will not be paid at overtime rates.

Overtime is to be paid as follows:

First two hours of overtime at time and a half of normal rate, unless this time is to be taken as time in lieu (refer to subparagraph 13.1.6.5 of paragraph 13.1.6 of this subclause).

Followed by double time for the remainder of overtime worked.

All hours on Sunday outside ordinary hours will be paid at double time.

In the event that a team member is required to attend work for training or meetings purposes but has not had a 10-hour break between shifts, the employee will be entitled to be paid at the rate of time and a half of the team member's ordinary hourly rate of pay until the 10-hour break period since the previous shift has elapsed; the employee's pay rate will then revert back to the normal pay rate for the remainder of ordinary hours worked that shift.

In the event that a team member is required to attend work to perform normal manufacturing operational duties, i.e. run production line, manufacture product, etc., but has not had a 10-hour break between shifts, the employee will be paid at normal overtime rates for that shift.

13.1.4
Meal and Rest Breaks

Meal and rest breaks will be managed by the team and will be taken at a time and in a manner which allows for continuous production to be maintained.  Transit time is allowed, dependent on the location of workplace in relation to canteen facilities.  This is to be managed by the team and agreed to by the Area Manager.

Paid meal and rest breaks totalling 90 minutes (includes change times) will be included in a 12-hour shift where production continues for the entire shift.

Paid meal and rest breaks totalling 60 minutes (includes change times) will be included in shifts less than 12 hours where production continues for the entire shift.

Meals will be supplied by the team member (meal money will not be paid).

The relevant Process Shift Manager, or Production Manager, will allow a reasonable break to be given to a team member when that team member works overtime.

It is understood that, dependent upon a team member’s location within the manufacturing operations, it will take some employees longer than others to reach the canteen and return to work.  However, if a team member abuses this break time excessively (e.g. an extra 10 minutes), that employee may be counselled and/or disciplined by the Company.  Arrangements for the taking of meal breaks are to be managed and authorise by the relevant Process Shift Manager or Production Manager.

13.1.5
Break between Shifts

In the interests of health and safety, wherever reasonably practicable it will be arranged that employees will have at least 10 consecutive hours off between their rostered shifts.  The exceptions will be for training and/or team meetings.  Meetings for multiple shifts will be held wherever possible on the morning on the first day after a weekend and/or by mutual agreement.

13.1.6
Shift Patterns and Rosters

Shift patterns and rosters may vary to meet production demands.  The following identifies the different shift patterns and the pay rates that apply when the shifts are worked.  Any shift pattern outside of those listed will be paid at loadings specified in the clauses of this award.

Where a shift roster needs to change to meet a business need, it is intended that no undue hardship be created for team members.  Where this is the case, the Company will endeavour to relocate the team member to an existing, suitable roster.  (This may involve a change of work area within the division).

If an impasse occurs between the Company and the team member, the disputes procedure will be followed as per clause 10, Conflict Resolution and Avoidance of Industrial Disputes.

Note: In the event that a team member must move to a new area, the team member will retain their current skills-based pay level until trained to the equivalent skill level for the new area.

13.1.6.1
Standard Nine-day Fortnight

On average over the roster cycle, 38 ordinary hours per week will be worked.  A rostered day off is included on Monday or Friday, or any other day by mutual agreement.  All hours worked will be paid at the ordinary rate.  The pay will be annualised to allow the same amount to be paid each week.

In a typical nine-day roster, the team member will work eight 8.5-hour shifts and one eight-hour shift.  The pay rate for this roster is referenced in Skills-based Pay Schedule.

13.1.6.2
12-Hour Shift Roster

Crews will be rostered to work 12-hour shifts for an average of 36 hours per week over the roster cycle.  These rosters will work an average of three days per week between Monday and Saturday (Saturday night shift will finish Sunday morning).  The pay rate for this roster is referenced in the Skills-based Pay Schedule.  The roster will be set up to ensure that Saturday work will be shared evenly between crews.  Wages are annualised to enable team members to be paid the same amount each week or month.

The team may vary this with the agreement of all team members and support services, and the consent of management.  The intent of this paragraph is to allow teams rostered on a Saturday night to change their roster to Sunday night and to incur no extra costs to the Company.

13.1.6.3
5 x 8.5-Hour Shift Roster

42.5 hours per week will be worked over five days (Monday to Friday), each day working no more than 8.5 hours.  One RDO per four weeks will be arranged via agreement between team members and management.  The pay rate for this roster is referenced in the Skills-based Pay Schedule.

It is not the intention of the company to move all manufacturing employees to the 5 x 8.5-hour roster.  This roster will only be used to ensure that increases in volume requirements for particular products are met after having considered other alternatives, e.g. alternate RDOs on the nine-day fortnight, etc.  Movement to the 5 x 8.5-hour roster will be by mutual agreement with the understanding that, should this roster be required, the use and requirement of this roster will be reviewed every three months.

13.1.6.4
4 x 10-Hour Shift

A 4 x 10-hour shift roster pattern may be implemented, if required, to meet business needs or if it is requested by the team member (to be agreed after consultation with their Area Manager).  The pay rate for this roster is referenced in Skills-based Pay Schedule.

When the roster is team member-driven and not seen as providing additional benefit to the Company, then each hour worked will be paid at the nine-day fortnight rate referenced in the Skills-based Pay Schedule.

13.1.6.5
Time in Lieu

Team members who work more hours in a particular week than required for the shift pattern in which they are rostered to work may be entitled to take, as time off in lieu, an equivalent number of hours to the number of hours worked in excess of those required for their shift pattern.

Time in lieu is mutually agreed with team members and management, but is not to exceed four hours and must be taken within two weeks.

The date and time off site and related date and time on site must be documented by the team member (and available for Area Manager).  No overtime claims will be accepted when time in lieu is agreed.

13.1.6.6
Swapping of Rosters/Shifts/Days of Work

It is the intent that the Company will allow the swapping of whole shifts and rostered days off by agreement between two team members and will be at no penalty to the Company.  Written notification must be made in advance to the Company of this occurring.  This agreement shall cease to apply if either team member withdraws his/her consent, or leaves the Company.

With team member and management agreement, a non-permanent agreement can be made to include Saturday or Sunday work.  This option is only implemented with team member agreement.  The intent is to limit the number of hours worked per week in accordance with paragraph 13.1.2 of this subclause (50 attended hours); therefore, if a Saturday or Sunday is worked, it will be instead of a weekday.  In the non-permanent agreement case above where a Saturday or Sunday is worked, all hours shall be paid at the appropriate penalty rate (for the given roster) and all ordinary hours worked between Monday and Friday will be paid at the normal roster rate.

13.2
Contract of Employment

13.2.1
The Company may direct a team member to carry out such duties as are within the limits of the team member’s skill, competence and training consistent with the structure of this award provided that such duties are not designed to promote de-skilling.

13.2.2
The Company may direct a team member to carry out such duties and use such tools and equipment as may be required provided that the team member has been properly trained in the use of such tools and equipment.

13.2.3
Any direction issued by the Company pursuant to paragraphs 13.2.1 and 13.2.2 of this subclause shall be consistent with the Company’s responsibilities to provide a safe and healthy working environment.

13.3
Payment of Wages

All wages and allowances (where applicable) will be paid fortnightly or monthly (monthly payment of earnings applies to annualised salaries only), determinate on business requirements by electronic funds transfer.

Unless a team member is paid upon a monthly basis, a team member will be paid on a fortnightly basis commencing on the first full pay period after 22 June 2004.  A fortnightly pay period will comprise of one week's payment in arrears and one week's payment in advance.  Errors of payment of wages to employees will be corrected as soon as practicable; employees will not be expected to wait until the following pay period to have errors corrected.

13.4
General Conditions

13.4.1
The Company shall supply Company garments which shall be worn by team members.  They shall be maintained and laundered at the Company’s expense.

13.4.2
Where the nature of the work performed by employees necessitates suitable industrial clothing and/or aprons, rubber boots, work boots, work shoes, gloves, safety glasses, all necessary safety equipment, etc., this shall be supplied and paid for by the Company and shall remain the property of the Company.

13.4.3
Team members shall not be required to clean lunchrooms, dressing rooms, and/or lavatories, nor engage in any other cleaning work outside of their normal work area.  (Cleaning and housekeeping duties related to the process/support team area are to be performed by team members).  Team members are expected to clean up after themselves when using the Company's facilities.  This includes canteens, change rooms, toilets, etc.

13.4.4
A team member shall not be required to perform work of an unusually dirty, dusty and/or offensive nature, nor to work in temperatures of abnormal heat or cold.

13.4.5
When a team member is required to stand on concrete, brick or stone floors, the Company shall provide a suitable mat or floor coverings as meeting GMP requirements and agreed upon between the Company and the AWU.

13.4.6

13.4.6.1
Team members who, as part of their agreed training (study that is directly related to business need and linked to team member level in the skills matrix), attend technical college classes in approved subjects shall be allowed to apply for study leave.  The skills learned must contribute directly to the current processes and a cap of 76 hours study leave per annum shall exist (including leave for exams).  See study leave policy.

13.4.6.2
Where team members work a loaded shift (i.e. 3 x 12 hour and 4 x 10 hour), the roster should be arranged so that the time for external classes, where practical, is taken on the rostered time off to minimise the time away from the workplace.  These shifts are loaded to meet compelling business reasons and to address the needs of the business; therefore, it is necessary to reduce the time away from the workplace for study.  The work schedule is to be discussed with the Area Manager prior to commencement of the study in accordance with the above.

13.4.7
Well-ventilated rest rooms with suitable equipment shall be provided by the Company for the use of employees.

13.4.8
A separate dining room, sufficient to accommodate the team members, shall be provided on site by the Company.  Such dining room shall contain sufficient table and seating accommodation.  Hot water shall be provided, without cost, for the employees and reasonable provision shall be made for the care of team members’ luncheons.

13.4.9
Note: As to welfare facilities for employees, see the current legislation.

13.4.10
Note: As to first-aid arrangements, refer to current occupational health and safety legislation.

13.4.11
Compensation to the extent of the damage sustained shall be made where, in the course of work, clothing and/or optical glasses are damaged or destroyed by, or through the use of, corrosive, explosive, inflammable or poisonous substances.

13.4.12

13.4.12.1
Where a team member is required to work at a place other than his or her usual place of work, he/she shall be paid all fares reasonably incurred in excess of those he/she would normally incur attending his or her usual place of work and returning home and shall be paid for half of all travelling time in excess of that taken to reach his or her usual place of work and return home.

13.4.12.2
The foregoing subparagraph shall apply only to a team member temporarily transferred from his or her usual place of work.  A temporary transfer shall mean periods of employment at places other than the usual place of work up to a maximum of three consecutive weeks.

13.4.12.3
A team member transferred from working place to working place during ordinary hours shall be paid for the time spent in travelling as for time worked and shall receive reimbursement of fares incurred in such transfer.

13.4.12.4
Where the transfer involves a team member being absent from his or her normal place of abode, he or she shall be reimbursed for reasonable expenses incurred for accommodation together with first-class rail fares to and from the place of transfer.

13.4.12.5
Travelling time shall be paid for at ordinary rates of pay.  Team members travelling overseas or interstate on Company business will be paid for a normal workweek and will not be paid for travel time.

13.4.13
The Company shall permit a notice which has been duly authorised by the AWU to be posted on the notice board.  In such cases the notice will be provided to the Operations Manager or the Human Resources Manager, prior to the notice being posted.

13.5
Termination of Employment

13.5.1
In respect of full-time and part-time employment, a team member or the Company may terminate the contract of employment with one week’s notice, or by the payment or forfeiture of such notice at the ordinary weekly rate.  The first three months of full-time or part-time employment shall be of a probationary employment.

13.5.2
The provisions of this clause will not affect the right of the Company to dismiss any team member without notice for serious and wilful misconduct or other lawful cause of summary dismissal justified at common law.

13.5.3
In the event of a stoppage of work through any cause outside the Company’s control, the contract of employment may be continued, in which case the Company’s liability for payment shall be suspended for the duration of the stoppage of work, provided that two working days’ notice shall be given to the employees prior to such suspension.

13.5.4
A team member whose employment is terminated by the Company on the working day immediately preceding a holiday(s), other than for misconduct, shall be paid for such holiday(s).

13.5.5
Any team member with more than three months’ service on leaving or being discharged shall, if he or she is so requests, be given a certificate of service by the Company.  A copy of an individual team member’s training completions will be supplied upon request.  Such certificate shall be the property of the team member.

13.5.6
Upon termination of employment for any reason, a team member must return immediately all property belonging to the Company and complete the formalities required by the Company.  Any outstanding equipment, costs or monies owed by a team member to the Company shall be deducted from the final payment of monies made to the team member by the Company.

13.6
Redundancy

13.6.1
The Company’s Duty to Notify

13.6.1.1
Where the Company has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effects on team members, the Company shall notify the team members who may be affected by the proposed changes and the AWU.

13.6.1.2
"Significant effects" include termination of employment, major changes in the composition, operation or size of the Company's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of team members to other work or locations and the restructuring of jobs.

13.6.2
The Company's Duty to Discuss Change

13.6.2.1
The Company shall discuss with the team members affected and the AWU, inter alia, the introduction of the changes referred to in paragraph 13.6.1 of this subclause, the effects the changes are likely to have on team members and measures to avert or mitigate the adverse effects of such changes on team members, and shall give prompt consideration to matters raised by the team members and/or the AWU in relation to the changes.

13.6.1.2
The discussion shall commence as early as practicable after a definite decision has been made by the Company to make the changes referred to in the said paragraph 13.6.1.

13.6.1.3
For the purpose of such discussion, the Company shall provide to the team members concerned and the AWU all relevant information about the changes, including the nature of the changes proposed, the expected effects of the changes on team members and any other matters likely to affect team members, provided that the Company shall not be required to disclose confidential information the disclosure of which would adversely affect the Company.

13.6.3
Discussions before Terminations

13.6.3.1
Where the Company has made a definite decision that the Company no longer wishes the job the team member has been doing to be done by anyone pursuant to paragraph 13.6.1 of this subclause and that decision may lead to the termination of employment, the Company shall hold discussions with the team members directly affected and with the AWU.

13.6.3.2
The discussions shall take place as soon as is practicable after the Company has made a definite decision which will invoke the provision of the said paragraph 13.6.1 and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination on the team members concerned.

13.6.3.3
For the purposes of the discussion the Company shall, as soon as practicable, provide to the team members concerned and the AWU all relevant information about the proposed terminations, including the reasons for the proposed terminations, the number and categories of team members likely to be affected and the number of workers normally employed and the period over which the terminations are likely to be carried out.  Provided that the Company shall not be required to disclose confidential information the disclosure of which would adversely affect the Company.

13.6.4
Termination of Employment

13.6.4.1
Notice and Severance Pay for Changes in Production, Program, Organisation or Structure

In respect of full-time and part-time employment, a team member whose services are no longer required due to redundancy or retrenchment shall be entitled to eight ordinary weeks’ period of notice or payment in lieu of notice, and four ordinary weeks’ severance pay for each year of service, pro-rated on a quarterly basis.  "Ordinary weeks' severance pay" for the purpose of this paragraph means the ordinary rate of pay as prescribed in the Skills-based Pay Schedule of this award.

13.6.4.2
Notice for Technological Change

This subparagraph sets out the notice provisions to be applied to termination by the Company for reasons arising from "technology" in accordance with paragraph 13.6.1 of this subclause.

In order to terminate the employment of a team member, the Company shall give to the team member three months' notice of termination.

Payment in lieu of the notice above shall be made if the appropriate notice period is not given.  Provided that employment may be terminated by part of the period of notice specified and part-payment in lieu thereof.

The period of notice required by this subparagraph to be given shall be deemed to be service with the Company for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act amending or replacing either of these Acts.

13.6.5
Time Off during the Notice Period

13.6.5.1
During the period of notice of termination given by the Company, a team member shall be allowed up to one day's time off without loss of pay during each week of notice, to a maximum of five weeks, for the purposes of seeking other employment.

13.6.5.2
If the team member has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, the team member shall, at the request of the Company, be required to produce proof of attendance at an interview or the team member shall not receive payment for the time absent.

13.6.5.3
A team member who is to be made redundant and elects to leave the Company during the stated notice period will forfeit the balance of the notice period and will forfeit the entitlement to severance pay.

13.6.5.4
Statement of Employment

The Company shall, upon receipt of a request from a team member whose employment has been terminated, provide to the team member a written statement specifying the period of the team member's employment and the classification of or the type of work performed by the team member.

13.6.5.5
Notice to Centrelink

Where a decision has been made to terminate team members, the Company shall notify Centrelink thereof as soon as possible, giving relevant information, including the number and categories of the team members likely to be affected and the period over which the terminations are intended to be carried out.

13.6.5.6
Department of Social Security Employment Separation Certificate

The Company shall, upon receipt of a request from a team member whose employment has been terminated, provide to the team member an Employment Separation Certificate in the form required by the Department of Social Security.

13.6.5.7
Transfer to Lower-paid Duties

Where a team member is transferred to lower-paid duties for reasons set out in paragraph 13.6.1 of this subclause, the team member shall be entitled to the same period of notice of transfer as the team member would have been entitled to if the team member's employment had been terminated, and the Company may, at the Company's option, make payment in lieu thereof of an amount equal to the difference between the former ordinary-time rate of pay and the new ordinary-time rates for the number of weeks of notice still owing.

13.6.5.8
Alternative Employment

If the Company locates suitable alternative employment for a team member who is otherwise to be made redundant, the Company shall not be obliged to pay severance pay.

13.6.5.9
To facilitate the retention of team members, in instances where both the Company and team member agree that the alternative position offered by the Company is not a comparable position, the Company at its discretion may offer a reasonable period for both the Company and team member to assess the suitability of a position without loss of entitlement to a redundancy package.

13.6.5.9.1
In instances where a team member has been made redundant, an external outplacement service provider will be made available to the employee.  The outplacement service provider utilised will be by mutual agreement between the company and the AWU.

14.  Part-time Employees and Casual Employees

14.1
Part-time Employees

14.1.1
Part-time employees may be employed.  A part-time employee means a person who is employed by the Company on a permanent basis to perform part-time work.  Part-time work means work of a lesser number of hours than constitutes full-time work under this award.  Part-time and job share variation team members employed by the Company are all considered permanent part-time employees.

14.1.2
Other than the number of weekly ordinary hours worked by a part-time employee, the ordinary hours of work, exclusive of meal times, shall be the same as those prescribed for full-time weekly employees.  The minimum number of weekly ordinary hours for which a part-time employee may be engaged is 16 hours.

14.1.3
Part-time and job share employees shall be paid at the nine-day fortnight rate of pay in accordance with subclause 12.2 of clause 12, Skills-based Pay Schedule.

14.1.4
All other provisions of this award with respect to annual leave, sick leave and holidays shall apply to part-time employees on a pro rata basis.

14.1.5
The Company shall not employ more than 25% of its employees as part-timers.

14.1.6
Notwithstanding the provisions of paragraphs 14.1.1 to 14.1.5 of this subclause, the AWU and the Company may agree, in writing, to observe other conditions in order to meet special cases.

14.2
Casuals

14.2.1
A casual employee means a person who is engaged by the hour and does not have a permanent contract of employment.  Typically, a casual employee will be engaged from time to time to supplement the permanent workforce covered by this award.  Casual employees, including all non-permanent part-time variations, shall be paid at a nine-day fortnight entry level rate of pay (L1) in accordance with subclause 12.2 of clause 12, Skills-based Pay Schedule, plus 17.5% with a minimum payment on any one day of four hours.  The Company will ensure that any person engaged by a labour hire firm to work at the premises covered by this award shall be paid at a the entry level rate of pay (L1) for the roster worked in accordance with the said subclause 12.2, plus 17.5% with a minimum payment on any day of four hours.

14.2.2
The Company shall not employ more than 25% of their employees as casuals and/or labour hire.

14.2.3
Notwithstanding the provisions of paragraphs 14.2.1 and 14.2.2 of this subclause, the AWU and the Company may agree in writing to observe other conditions in order to meet special cases.

15.  The Union (AWU)

15.1
Union Membership

Subject to the provisions of section 211 of the Industrial Relations Act 1996, team members may elect to join the AWU.

15.2
Union Delegate

An accredited delegate (maximum of four delegates, one each for day shift, afternoon shift, night shift and the Tablet Plant) shall be allowed reasonable time during work time to interview the employer on matters relating to the workplace, provided that, where these relate to disputes, the disputes procedure defined in clause 10, Conflict Resolution and Avoidance of Industrial Disputes, has been followed.  A maximum of two delegates shall be permitted to attend commission hearings without loss of pay, provided the dispute procedure is being followed.

15.3
Trade Union Training

Authorised delegates of the AWU who are nominated by the Secretary of the AWU to attend a training course or program sponsored by the Australian Council of Trade Unions, the State Branch of the Australian Council of Trade Unions or by the AWU shall be granted leave of absence while attending such course or courses up to a maximum of six days per year, provided that:

(1)
at least two weeks prior to attendance at the course or courses, the employer receives written notice of the nomination from the AWU Secretary setting out the times, dates, content and venue of the course;

(2)
leave of absence granted shall be counted as time worked for the purposes of annual leave, sick leave and long service leave.  Delegates attending shall receive their normal rate of pay whilst on such leave, including shift allowances, but other allowances, penalty rates or any other daily or hourly payments prescribed by this award shall not be payable.

16.  Right of Entry

See Part 7 of Chapter 5 of the Industrial Relations Act 1996. (NSW)

17.  Leave Entitlements

17.1
Annual Leave

A team member will be entitled to the working hours equivalent of four weeks’ normal work hours as annual leave after the completion of 12 months’ employment.

Annual leave may be taken in any manner agreed between the Company and the team member.  However, a minimum of two weeks’ leave must be retained for scheduled shutdown periods.  The schedule for the shutdown will be published by 30 September and, in the case that the shutdown needs to extend for more than two weeks, team members will be able to do one of the following:

Move RDOs from the normal work year to shutdown with agreement of management.

Retain additional annual leave with agreement of management.

Every effort will be made to limit Christmas shutdown equal to two weeks' annual leave (there have been occasions when an extra day or two has been needed).  If the business needs require that more than two weeks’ annual leave are required, it will be no longer than two extra leave days; team members may request time without pay up to a maximum of two days.  (The intent of this practice is to ensure that team members are able to use at least two weeks of their holidays at other times during the rest of the work year.)  This is the only case when time without pay will be considered without personal application to the Director of Manufacturing.

A 20% leave loading will be paid at the time of the taking annual leave.

17.2
Sick Leave

17.2.1
Conditions of Sick Leave

A team member who is unable to attend for work as a result of personal illness or incapacity shall be entitled to leave of absence without deduction from pay subject to the following conditions:

(1)
the team member shall (as far as is practicable) advise, in the first instance, his/her manager or, alternatively, another manager, prior to the commencement of such absence of their inability to attend for duty, the nature of the illness or incapacity and the estimated duration of the absence;

(2)
the team member shall not be entitled to paid leave of absence for any period in respect of which the team member is entitled to workers’ compensation;

(3)
the team member shall prove to the satisfaction of the Company that he/she was unable on account of such illness or incapacity to attend for duty on the day or days for which sick leave is claimed.  Where a team member is absent for two or more successive workdays, or is absent on a day adjacent to a public holiday or annual leave, the team member shall produce a medical certificate from a registered medical practitioner prior to returning to work;

(4)
when a team member has exhausted his/her sick leave entitlement, a medical certificate from a registered medical practitioner must be produced for each extra day of sick leave taken;

(5)
an Area Manager may request a medical certificate from a registered medical practitioner when a team member, without reasonable cause, absents him/herself without leave on the working day immediately preceding or the working day immediately following a rostered day off.

17.2.2
Sick Leave Entitlement

Each full-time team member shall be entitled to 76 hours' sick leave in respect of each completed year of service or pro rata.  Employees working the 5 x 8.5 roster will be entitled to 85 hours' sick leave in respect of each completed year of service or pro rata.  Sick leave shall accumulate if not utilised.

17.2.3
Personal/Carer's Leave

17.2.3.1
Use of Sick Leave

(a)
A team member, other than a casual team member, with responsibilities in relation to a class of person set out in subsection (2) of section (c) of this subparagraph who needs the team member's care and support shall be entitled to use, in accordance with this subparagraph, any current or accrued sick leave entitlement provided for in paragraph 17.2.2 of this subclause for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.

(b)
The team member shall, if required, establish, either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, a team member must not take carer's leave under this paragraph where another person has taken leave to care for the same person.

(c)
The entitlement to use sick leave in accordance with this subparagraph is subject to:

(1)
The team member being responsible for the care of the person concerned; and

(2)
The person concerned being:

(a)
a spouse of the team member; or

(b)
a de facto spouse who, in relation to a person, is a person of the opposite sex to the first-mentioned person who lives with the first-mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or

(c)
a child or an adult child (including an adopted child, a stepchild, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the team member or spouse or de facto spouse of the team member; or

(d)
a same sex partner who lives with the team member as the de facto partner of that team member on a bona fide domestic basis; or

(e)
a relative of the team member who is a member of the same household where, for the purposes of this subparagraph:

(1)
"relative" means a person related by blood, marriage or affinity;

(2)
"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and

(3)
"household" means a family group living in the same domestic dwelling.

(d)
A team member shall, wherever practicable, give the Company notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the team member, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the team member to give prior notice of absence, the team member shall notify the Company by telephone of such absence at the first opportunity on the day of absence.

17.2.3.2
Unpaid Leave for Family Purpose

A team member may elect, with the consent of the Company, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subsection (2) of section (c) of subparagraph 17.2.3 of this paragraph who is ill.

17.2.3.3
Annual Leave

(a)
A team member may elect, with the consent of the Company, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.

(b)
Access to annual leave, as prescribed in section (a) of this subparagraph, shall be exclusive of any shutdown period provided for elsewhere under this award.

(c)
A team member and the Company may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.

17.2.3.4
Time Off in Lieu of Payment for Overtime

(a)
A team member may elect, with the consent of the Company, to take time off in lieu of payment for overtime at a time or times agreed with the Company within 12 months of the said election.

(b)
Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.

(c)
If, having elected to take time as leave in accordance with section (a) of this subparagraph, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.

(d)
Where no election is made in accordance with the said section (a), the team member shall be paid overtime rates in accordance with the award.

17.2.3.5
Make-up Time

(a)
A team member may elect, with the consent of the Company, to work "make-up time", under which the team member takes time off ordinary hours and works those hours at a later time during the spread of ordinary hours provided in the award, at the ordinary rate of pay.

(b)
A team member on shift work may elect, with the consent of the Company, to work "make-up time" (under which the team member takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.

17.3
Award Holidays

17.3.1
Award holidays (public holidays plus Picnic Day) are not worked except on a voluntary basis.  If an award holiday or Easter Saturday is worked, team members will be paid at two and a half times the normal rate.

17.3.2
The following days or the day upon which they are observed shall be holidays:  New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Eight Hour Day, Christmas Day, Boxing Day and all other days proclaimed as public holidays for the State.

17.3.3
In addition to the holidays specified in paragraph 17.3.2 of this subclause, there shall be a Picnic Day agreed to by the union and the Company designated as a holiday to be observed on the first working day following Easter Monday each year.

17.3.4
All award holidays (public holidays plus Picnic Day) falling on a team member’s rostered day on shall be counted as time worked and paid for as such.

17.3.5
A team member who, without reasonable cause, absents him/herself without leave on the working day immediately preceding, or the working day immediately following an award holiday, shall not be entitled to payment for such holiday.

17.3.6
Award holiday payments will be paid at the next pay period after the award holiday.

17.3.7
Work on an award holiday is voluntary.  In the event that the team consents to work on an award holiday in lieu of another day, the team members will be paid at normal rates.  There must be an agreement between support services and the Area Manager.

17.3.8
Rostered days off may be moved to coincide with award holidays if meeting business needs to allow a "long weekend".

17.3.9
When an award holiday falls on a rostered day off, for all shifts except for the 12-hour shift and the 4 x 10 roster, the team member will get the next adjacent work day off.

17.3.10
The public holiday shift is defined as that shift starting on the day of the public holiday.

If the public holiday falls on a Monday, then normal work will commence on the day shift of the Tuesday.

If the public holiday falls on a Friday, then the day and afternoon shifts will not work on the Friday.  The night shift will work as normal on the Thursday night into the morning of Friday. They will not work the shift which would have started on the Friday evening into Saturday morning.

Where the night shift elect to start the work week on the Sunday night rather than a Monday night and a public holiday falls on the Monday, then the shift that starts on the Sunday working into the Monday will be taken as the public holiday and not as previously mentioned.

17.4
Long Service Leave

See the current Long Service Act 1955.

17.5
Bereavement Leave

In the unfortunate circumstance of the death of a family member, a team member is entitled to a maximum of three days’ leave.  A family member is defined as a wife (including de facto), husband (including de facto), child, stepchild, father, mother, father-in-law, mother-in-law, brother, sister or grandparent.  Proof of such death may be required to be furnished by the employee to their manager.

17.6
Parental Leave

Parental leave is a general term encompassing maternity, paternity and adoption leave.

Parental leave is unpaid leave which a team member is entitled to take before, during and after the birth or adoption of their baby.  All eligible employees can take up to 52 weeks leave; however, parental leave taken by a team member and their spouse cannot overlap except for one week at the time of the birth.

Annual or long service leave can be taken in addition or in substitution of parental leave provided the total period of leave does not exceed 52 weeks.

To be eligible, a team member must have been employed for a continuous period of 12 months at the time of taking the leave.  All entitlements are suspended while on parental leave.

17.7
Blood Donor Leave

Where blood donation facilities are made available at an employer’s establishment covered by this award, or at some other nearby place, a team member who donates blood at such facility during his ordinary working hours shall be entitled to one hour’s paid leave on each occasion for that purpose, provided that, before making payment for such leave, the employer may require satisfactory proof of the employee’s blood donation.  Production of the relevant Blood Bank card or certificate properly completed shall constitute such satisfactory proof.

17.8
Jury Service

A team member shall be allowed leave of absence during any period when required to attend for jury service.

During such leave of absence a team member shall be paid the difference between the jury service fees received and the employee’s award rate of pay as if working.

A team member shall be required to produce to the employer proof of jury service fees received and proof of requirement to attend and attendance on jury service and shall give the employer notice of such requirements as soon as practicable after receiving notification to attend for jury service.

This subclause does not apply to staff employed as casuals.

18.  Emergency Procedures Responsibility

All AstraZeneca Manufacturing Division personnel are responsible for ensuring the safety and wellbeing of themselves and their team mates.  This is accomplished through keeping areas neat and tidy, knowing correct emergency procedures and having appropriate skills to carry out needed activities.

Each employee may take part in ensuring the safety of the work place by performing one of the roles listed below:

Housekeeping Co-ordinator

SHE Co-ordinator

Emergency Procedures Warden

First-aider

Fire assessment through first attack fire-fighting training.

All First-aiders who become First-aiders after 16 June 1998 will not be paid an allowance.

19.  Protection of Entitlements on Transfer of the Business

Despite any provision of this award to the contrary or any other operation of law, where there is a transfer of the business to a new employer, the following shall apply:

(a)
This award shall bind the new employer;

(b)
For the purposes of this award, the employment of team members bound to this award shall not be taken to have been terminated by the Company;

(c)
The continuity of each team member’s s contract of employment is taken not to have been broken; and

(d)
A period of service with the Company is taken to be a period of service with the new employer.  A period of service with the Company includes service that is taken to be service with the Company as a result of any previous transfer of the business, but this clause does not entitle a team member to claim a benefit from more than one employer in respect of the same period of service.

Definitions

"transfer of the business" means the transfer, transmission, conveyance, assignment or succession, whether by agreement or by operation of law, of the whole or any part of the business undertaking or establishment to which this award applies.

"new employer" means an employer of employees bound by this award as a result of the transfer of the business.

20.  Confirmation of Agreement

20.1
Award Renewal Communication Team

	Name
	Team

	Mat Wilmore
	AWU Organiser

	Wayne Laws
	AWU Delegate

	Christine Turner
	AWU Delegate

	Peter Kelly
	AWU Delegate

	Daman Storkey
	HR Manager

	Brett Lieurance
	Operations Manager

	Jackie Simmonds
	HR Consultant

	Rick Farrugia
	WST

	Anne Ang
	WST

	Matt Vesper
	WST

	Denis Clews
	WST

	Faso Va
	WST

	Idewal Devereaux
	WST

	Isabel Mansfield
	WST


confidential attachment a

Pay rates for the various shift patterns are available from HR or the Payroll Office.  The rates are paid for each ordinary hour worked.  Current Rate listed equals the rate agreed in the 2000 AstraZeneca Enterprise Award to start in 2003 (inclusive of the percentage increases of June 2004).  All increases will take place in the first full pay period on or after 22 June.

Pay rates and shift allowances will change as agreed.  Current rates are available for all current AstraZeneca staff from HR or the Payroll Office.

P. J. STAUNTON  J.

____________________

Printed by the authority of the Industrial Registrar.
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PART B

Table 1 - Monetary Rates

2.  Basic Wage

This Award, in so far as it fixes rates of wages, is made by reference and in relation to the adult basic wage of $121.40 per week.

The said basic wage is subject to variation in accordance with the provisions of the Industrial Relations Act 1996. Upon any such variation, rates of wages prescribed by this Award are subject to variation pursuant to Section 1 of Part 2 of the said Act to the extent necessary to give effect to the change in the said basic wage.

3.  Parties to Award

The parties to this Award are: 

(a)
Precision Valve Australia Pty. Limited (PVA).

(b)
All employees engaged in the classifications contained herein, whether members of the below mentioned union or not, who are engaged at Precision Valve Australia Pty Limited, 85 Williamson Road, Ingleburn, N.S.W.

(c)
The Australian Liquor, Hospitality and Miscellaneous Workers Union (hereafter referred to as the Union).

4.  Relationship to Parent Award

This Award shall be read and interpreted wholly in conjunction with the relevant State Awards shown below - provided that where there is any inconsistency, this Award shall take precedence to the extent of the inconsistency:

Plastic Moulding, &c. (State) Award.

Metal, Engineering and Associated Industries (State) Award.

Storemen and Packers, General  (State) Award.

(hereafter the relevant Parent award).

5.  Purpose of the Award

The object of this Award is to regulate the working conditions and remuneration of employees engaged by PVA.  The aim is to improve the quality of the company's products and services, enhance working conditions of all employees and restructure the manufacturing operation with its associated functions to gain continuous productivity improvement and cost effectiveness.

The aim of the Award is to ensure that, over its lifetime, the foundations are established for a highly flexible facility at PVA whose market-driven customer focus (internal and external), quality and productive performance matches or exceeds the world's best.

6.  Consultative Mechanism

The Consultative Committee has been elected. The Committee comprises 6 members drawn from the following areas:

Production - Moulding (1)

Production - Non Moulding (1)

Engineering (1)

Stores (1)

Management (2)

One of the above representatives is to be a Union member. 

Additional observers can be seconded as appropriate for specific issues provided the Committee agrees.  Senior management of PVA and the Union have the right of access at any time. 

6.1
Employer Representatives

To ensure the committee operates to its full potential at least one (1) of the employer representatives will hold a senior position within the operation at the Ingleburn site.

6.2
Training Representatives

All representatives of the Consultative Committee will undertake an agreed training program on the operation of the Committee and their roles as members.

All training will be paid and conducted during normal working hours.

6.3
Meetings

The Consultative Committee will meet as required with all meetings being held at a time and place mutually convenient to the representatives.

Employee representatives will be given sufficient time to prepare for Committee meetings to ensure they can adequately discuss and deal with the issues on the agenda.

6.4
 Communications 

A separate notice board dedicated to notices from the Consultative Committee will be provided in the PVA canteen.

The issues to be considered within the consultative framework include:

Improving and expanding manufacturing operations and associated activities;

Increasing job security,

Improving the working environment through the operation of self managed teams,

Improving communication between management and employees,

Introducing new technology & involving employees in strategic planning

Introducing new or improved methods to reduce waste, and reduce quality costs (ie. external failure cost, appraisal cost, prevention cost, and internal failure cost),

Introducing new job designs and job flexibility, through the development of appropriate competency based classifications,

Providing training leading to improved career opportunities.

The consultative framework is not intended to consider issues such as:

Industrial Relations matters, or

Health and Safety matters (however, it will support safety processes pursued via the OHSC and PVA's accreditation activities).

The parties to this Award support the establishment and maintenance of appropriate consultative mechanisms consistent with the provisions of the abovementioned Awards and based on International Best Practice.

This model views the committee's chief role as pursuing the full commitment of management and employees to the change process and ongoing continuous improvement within PVA.

7.  Measures to Achieve Best Practice Performance

This Award reflects the commitment of Precision Valve Australia Pty. Limited, its employees and the Australian Liquor, Hospitality and Miscellaneous Workers Union to the smooth and speedy establishment of significantly improved operating systems, work and management organisation, as well as working arrangements.

This will be achieved through the parties' joint commitment to on-going industrial co-operation and consultation and specifically, through their joint emphasis on performance related factors such as customer service, quality, efficiency, safety, productivity, technology, work-organisation (including teams development), multi-skilling, education and training.

8.  Remuneration

The parties agree that the implementation of this Award is designed to achieve real and demonstrable improvement in productivity which it is intended will fund the wage increase listed below.

Wage Increase

The appropriate weekly rates are found in Table 1 of Part B - Monetary rates - and will be payable as follows:

A $13 increase payable from the first complete pay period after acceptance of the offer made by PVA on 8th June 2003 i.e. 11th June 2003.

Another $13 increase payable from 10 December 2003.

A final $26 increase payable from 9 June 2004.

The above wage increase will be payable in addition to the current agreed base rate of pay.   The increase will not be absorbed into any over-award payment.  Any increases arising from State Wage Cases or any variation to the Awards referred to in Clause 4 can be absorbed during the lifetime of this Award.

9.  Avoidance of Disputes Procedure

It is agreed that the following procedure is designed to resolve grievances and disputes by the parties.  All parties will observe this procedure and make every effort to complete steps (a), (b), and (c) below, within 5 working days.

Work shall proceed safely and efficiently as per the Production Schedule whilst this procedure is followed and without prejudice to either party.

(a)
The employee(s) with a grievance or dispute should firstly raise the matter with the Team Supervisor and/or Leader.  The individual(s) have the option of involving the Union Delegate at this stage.  The employee concerned shall have Management's response presented in writing.

(b)
Should the matter remain unresolved, a resolution of the issues shall be sought between the Departmental Manager or representative, and those parties mentioned in paragraph (a).

(c)
If the grievance or dispute remains unresolved the matters shall then be reviewed by the Departmental Manager or representative, the employee(s) involved, Union Delegate and Union Organiser.   

(d)
Should the grievance or dispute remain unresolved, either party as defined in Clause 3, may seek the assistance of the Industrial Relations Commission at the first opportunity.

10.  Contract of Employment

PVA shall engage appropriately skilled casual, part-time and full time employees.  This ensures the viable and flexible working operation of the company. The application of these categories is outlined below.

10.1
Terminations

In respect of permanent full-time and part-time employment, an employee or the employer may terminate the contract of employment by the giving a minimum of one weeks notice or by the payment or forfeiture of one weeks pay.

In respect of casual employment, an employee or the employer may terminate the contract of employment by the giving of one hour’s notice or the payment or forfeiture of one hour’s pay.

Employees not wishing to participate in the programs of change, quality and continuous improvement, will be given every opportunity to become involved through the PVA counselling procedures

10.2
 Counselling & Dispute Avoidance Procedures

Precision Valve Australia Pty. Limited's Counselling Procedures consist of:

1.
Informal Counselling - which is verbal.

2.
Formal Counselling - which is documented.

3.
Formal Warning - in the presence of a Personnel Department and Employee Representative.

4.
Final Warning - in the presence of a Company Representative and an Employee Representative.

Written advice will be given to the employee clearly identifying the issues involved, a record of counselling and disciplinary action to date, along with a clear indication that this is the "Final Warning". 

Throughout all of the above procedures, the employee will be provided with opportunities to respond.

5.
Dismissal - Where an employee fails to meet the requirements clearly identified in the written advice of Final Warning, or engages in serious misconduct, the Supervisor/Manager may seek dismissal of the employee following:

* A full investigation of the issues leading to dismissal.

If dismissal is sought after this process, the Company's representative will meet with the employee in the presence of their chosen representative - to provide the opportunity to respond to the issues which might lead to dismissal.

10.3
Definitions

Casual Employee - means a person who is engaged and paid as such.  A casual employee for working ordinary time shall be paid one thirty-eighth of the appropriate weekly rate, for the work performed, plus 20%.

Part-Time Employee - means an employee who is engaged to work less than 304 ordinary time hours (i.e. 40 shifts) but not less than 121.6 ordinary time hours (i.e. 16 shifts) over each eight (8) week cycle, and whose hours of work are fixed according to a roster.

Part-time employees shall be entitled to appropriate pro rata annual leave, sick leave and long service leave, public holiday pay where the employee was rostered to work on the day the holiday fell due etc..

Full-Time Employee - means an employee who is engaged to work a 38 hour week.  

10.4
Probationary Employment (New Employees)

During the first three months of employment, all full-time or part-time employment shall be probationary.  This period is for the purpose of familiarising the employee with the employee's duties, performance requirements and work environment.

The employee will receive regular feedback concerning performance during this period.  This feedback will be communicated to the employee at the end of each completed month of service.  At the end of the second completed month of service such communication will be in writing.

Should the employee's performance not be satisfactory, the employee will be counselled in accordance with the Counselling and Dispute Avoidance Procedure.  Nothing in this clause 10 shall limit PVA's right to dismiss an employee summarily for malingering, inefficiency, neglect of duty, or misconduct, and in such cases wages shall be paid up till the time of the dismissal only.

10.5
Requirement to Perform Other Duties

The Company may also require an employee to perform work which is incidental to their main tasks or functions and in other departments or teams within the skill, training and competence of that employee. Where the company may also require that an employee use such other tools and equipment as the need arises, appropriate training will be provided as necessary, notwithstanding tasks that require a trade certificate or licence.

10.6
Timekeeping

Employees who are late or leave early shall lose wages for the time so absent, unless by prior arrangement with their Supervisor.

10.7
Abandonment of Employment

The Company shall regard an employee who absents themselves without reasonable cause from work and without notification for a period in excess of 5 days, to have abandoned their employment.

10.8
Mixed Functions

An employee (except for Trainees or Apprentices where the function is a legitimate part of their 'on the job' training) engaged for more than two hours during one day or shift on duties carrying higher responsibilities and a higher rate than his/her ordinary classification, shall be paid the higher rate for such day or shift.  If for two hours or less during one day or shift, he/she shall be paid the higher rate for the time so worked.

11.  Classification Structure

All of the parties covered by this Award are committed to developing career paths and opportunities for self-improvement.  PVA will provide an environment where employees can develop their career in the workplace.

Training opportunities will be provided to all employees wherever practical in order to achieve a multi-skilled and cross trained workforce relative to the company's aims and objectives.

All training related matters will be administered in accordance with the PVA Competencies Management Scheme Manual.

12.  Flexible Work Hour

12.1
Annual Leave

Annual leave may be taken at any time on or after it falls due subject to customers' orders, the operational requirements of PVA and in accordance with the conditions of the Annual Holidays Act 1944 New South Wales.

12.2
Job Sharing

PVA will consider job sharing based on individual employee needs.  The introduction of job sharing under the "part time provisions" will not lead to the elimination of full time employment positions.

12.3
Rostering 

(1)
For the purposes of this subclause 12.3:

a "post-1995 Employee" means an employee of PVA under this Award who commenced employment with PVA on or after 17 May 1995, being the date when the Precision Valve Australia Pty Limited Enterprise Award 1995 came into operation; and

a "pre-1995 Employee" means an employee of PVA under this Award who commenced employment with PVA prior to 17 May 1995, and who has remained in continuous employment with PVA since that date.

(2)
PVA will operate under a 7-day production system to allow it, if necessary, to meet its market driven customer focus and demands on PVA’s products and services.  The parties agree to meet these needs via the following mechanisms:

(a)
a post-1995 Employee may be required to work shift work, including a 7-day shift roster, in accordance with and under the conditions of the relevant Parent award.

(b)
in respect of a pre-1995 Employee, this Award will not require such an employee to work shift work, however nothing in this Award or the relevant Parent award will preclude or prevent a pre-1995 Employee agreeing with PVA to work shift work on a temporary basis subject to and on the following conditions:

shift work is worked in accordance with the shift work provisions and the conditions in the relevant Parent award applicable to shift work; and

 the agreement between the employee and PVA is in writing; and

once the temporary shift work arrangements come to an end, the pre-1995 Employee will work in accordance with the conditions that applied to his or her employment immediately prior to working under the temporary shift work arrangements.

13.  Family Leave

Employees shall be entitled to 7 days family leave (including sick leave) on full pay for each year of service with PVA.  Subject to this clause, the conditions for taking family leave (including sick leave) will be in accordance with the relevant Parent award.

14.  Bereavement Leave

Employees shall be entitled to 3 days Bereavement Leave.  Subject to this clause, the conditions for taking bereavement leave will be in accordance with the relevant Parent award.

15.  Superannuation

The Parties nominate the Precision Valve Superannuation Plan as the fund for all employer and employee contributions to be deposited with.  The plan is currently part of the AON Master Trust administered by AON Consulting Pty Limited. The funds of the Plan are currently invested with Australian Portfolio Management Limited.

16.  Renewal of Award

The parties shall continuously monitor the operation of this Award to ensure its effective implementation and further agree that discussions will commence with the purpose of re-negotiating a fifth Award a minimum of six (6) months prior to the expiry of this Award.

17.  No Extra Claims

For the duration of this Award, the Union and employees will not pursue any extra claims in relation to state or federal wage increases, award or over award.

18.  Redundancy

As PVA and its employees pursue the successful introduction of technology and performance improvement, any consequences arising from these changes will be handled through a consultative framework (i.e. management will consult with all affected employees and their union).

Ground rules in the event of any requirement to reduce the numbers of employees shall be:

(a)
Casuals considered as surplus will not be re-engaged.

(b)
Permanent and permanent part-time employees:

(i)
Voluntary redundancies will be offered.

(ii)
Where surplus positions still remain, consultative mechanisms will be used to resolve the issue.

18.1
Redundancy Agreement

18.1.1
Annual leave loading (prescribed in the relevant Award) will be paid on accumulated annual leave entitlements including pro rata for the current year.

18.1.2
 Period of notice

	1 year or less service
	1 weeks notice

	1-3 years service
	2 weeks notice

	3-5 years service
	3 weeks notice

	5 years and over
	4 weeks notice


The period of notice may be worked to cover training and operational commitments, or payment in lieu.

18.1.3
Redundancy Payment:

10 days (2 weeks) pay for each completed year of service, plus five (5) days (1 week) for each completed year of service for employees over the age of 45, with a maximum of 55 weeks payment to individual employees.  The amount paid will be the weekly ordinary rate of pay excluding allowances and penalties.

18.1.4
Wherever possible, the Company will assist employees to secure other employment.  Employees will be allowed appropriate time (paid) to attend interviews.

18.1.5
Pro rata payment of Long Service Leave will be made after five years service with the Company consistent with the provisions of the Long Service Leave Act.

18.1.6
Discussions will be held with union representatives within the consultative framework, 1 month prior to notification of redundancies taking place.  This will take place in accordance with Clause 18 of this Award.

To facilitate the above discussions, the Company as soon as possible shall make available to the ALHMWU and other interested parties all relevant information regarding any proposal to make redundant permanent employees.  

The information shall be in writing and shall include but not be limited to:

the reasons for the proposed redundancy;

the number and categories of the employees likely to be affected;

the number of employees normally employed; and

the period over which the redundancies are likely to be carried out.

18.1.7
Voluntary redundancies will be considered first, with a view to retaining appropriate skills and experience within PVA provided such skills and experience are consistent with the needs of the ongoing operation.

In the event that voluntary redundancy numbers are not met in each area of employment, PVA will proceed with the redundancies in a manner consistent with the best interests of the business and the parties remaining on a last on, first off basis in each area of employment.

Where there is any further disagreement this will be handled within the context of the Counselling & Dispute Avoidance Procedures.

18.1.8
A statement itemising the amount payable to each employee subject to separation will be made available two weeks prior to separation.

18.1.9
 A Certificate of Service will be provided to each employee subject to separation.

19.  Rights of Union Delegates

Delegates, with approval from their Team Leader/Manager, will be allowed reasonable paid time to attend to Union matters.

Delegates will be allowed a maximum of 5 days each year to attend Trade Union training at full pay. 

20.  Area, Incidence and Duration

This Award rescinds and replaces the Precision Valve Australia Pty Limited Enterprise Award 2001 published 5 July 2002 (334 I.G. 1043).

This Award shall apply to Precision Valve Australia Pty. Limited, 85 Williamson Road, Ingleburn, NSW, and its employees engaged in the processes related to the manufacture of aerosol valves and ancillary components.

This Award shall be read and interpreted in conjunction with the awards referred to in Clause 4 but will prevail over those awards to the extent of any inconsistency.

This Award shall take effect from 12 December 2003 and shall remain in force thereafter until 8 June 2005.

PART B

Table 1 - Monetary Rates

Rates applicable after Increase payable first full pay period after 8th June 2003 i.e.11/06/2003

	Classification
	
	Level 2
	

	
	Level 1
	G1
	G2
	G3
	Level 3

	
	$
	$
	$
	$
	$

	Production Operator 1
	489.76
	495.93
	519.77
	543.19
	609.19

	Production Operator 2
	513.60
	543.19
	567.03
	614.71
	680.71

	Production Technician
	519.77
	638.14
	709.65
	804.60
	870.60

	Stores
	519.77
	543.19
	567.03
	661.98
	727.98

	Line Mechanic
	596.63
	709.65
	733.09
	804.60
	870.60

	Maintenance Fitter
	596.63
	709.65
	733.09
	804.60
	870.60

	Toolmaker
	620.06
	709.65
	733.09
	804.60
	870.60


Rates applicable from 10 December 2003

	Classification
	
	Level 2
	

	
	Level 1
	G1
	G2
	G3
	Level 3

	
	$
	$
	$
	$
	$

	Production Operator 1
	502.76
	508.93
	532.77
	556.19
	622.19

	Production Operator 2
	526.60
	556.19
	580.03
	627.71
	693.71

	Production Technician
	532.77
	651.14
	722.65
	817.60
	883.60

	Stores
	532.77
	556.19
	580.03
	674.98
	740.98

	Line Mechanic
	609.63
	722.65
	746.09
	817.60
	883.60

	Maintenance Fitter
	609.63
	722.65
	746.09
	817.60
	883.60

	Toolmaker
	633.06
	722.65
	746.09
	817.60
	883.60


Rates applicable from 9 June 2004.

	Classification
	
	Level 2
	

	
	Level 1
	G1
	G2
	G3
	Level 3

	
	$
	$
	$
	$
	$

	Production Operator 1
	528.76
	534.93
	558.77
	582.19
	648.19

	Production Operator 2
	552.60
	582.19
	606.03
	653.71
	719.71

	Production Technician
	558.77
	677.14
	748.65
	843.60
	909.60

	Stores
	558.77
	582.19
	606.03
	700.98
	766.98

	Line Mechanic
	635.63
	748.65
	772.09
	843.60
	909.60

	Maintenance Fitter
	635.63
	748.65
	772.09
	843.60
	909.60

	Toolmaker
	659.06
	748.65
	772.09
	843.60
	909.60


I. TABBAA, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(819)
	SERIAL C2473


FURNITURE AND FURNISHING TRADES (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by Construction, Forestry, Mining and Energy Union (New South Wales Branch), industrial organisation of employees.
(No. IRC 6454 of 2003)
	Before Commissioner O'Neill
	2 December 2003


VARIATION
1.
Delete subclause 19.2, of clause 19, Weekly Wage Rates, of Part 5 - Wages and Related Matters, of the award published 22 December 2000 (321 I.G. 211), and insert in lieu thereof the following:

19.2
Rates of Pay - 

	Classification
	Base Rate
	State Wage Case
	Total Rate

	
	Per Week
	2003
	Per Week

	
	$
	$
	$

	Production Employees
	
	
	

	Level 1
	431.40
	17.00
	448.40

	Level 2
	448.10
	17.00
	465.10

	Level 3
	470.60
	17.00
	487.60

	Level 4
	491.50
	17.00
	508.50

	Furniture Tradesperson
	
	
	

	Level 1
	525.20
	17.00
	542.20

	Level 2
	546.10
	17.00
	563.10

	Level 3
	585.80
	17.00
	602.80


2.
Delete the last paragraph "Arbitrated safety net adjustments" of subclause 19.3, of the said clause 19, and insert in lieu thereof the following:

Arbitrated safety net adjustments

The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  These adjustments may be offset against:

(a)
any equivalent overaward payments, and/or

(b)
award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.

3.
Delete the reference rate appearing in subclause 19.4, Weekly Rates for Apprentices, and insert in lieu thereof the following:

19.4
Weekly Rates for Apprentices - The reference rate applying to this table is $492.60.

4.
Delete subclause 24.2 and paragraph 24.3.1 of subclause 24.3 of clause 24, Allowances, and insert in lieu thereof the following:

24.2
Collection of Cash - Where a worker is required by the employer to collect cash in the course of normal duties an additional allowance of $3.05 per week shall be paid.

24.3.1
Where a worker is required by the employer to perform work which the employer and the worker agree is of a usually dirty or offensive nature, an additional allowance of 32 cents per our shall be paid whilst so employed.

5.
Delete subclauses 24.4, 24.5 and paragraph 24.6.1 and insert in lieu thereof the following:

24.4
Foreperson - Where a worker is appointed as a foreperson, an additional allowance of $36.00 per week shall be paid.

24.5
First-aid Duties - Where an employer requires a worker to perform first-aid duties, an additional allowance of $9.50 per week shall be paid.

24.6.1
Where a worker is required to install furniture, fittings or fixtures, carry out on site polishing, work at a customers premises or carry out any other work or duty away from the employers establishment, an additional installation allowance of $19.50 be paid per week.

6.
Delete subclause 24.7 and subclauses 24.10 and 24.11 and insert in lieu thereof the following:

24.7
Leading Hand -

24.7.1
Where a worker is appointed as a leading hand responsible for two to six workers, an additional allowance of $13.40 shall be paid per week.

24.7.2
Where a worker is appointed as a leading hand responsible for 7 or more workers, an additional allowance of $24.60 shall be paid per week.

24.10
Ship Building Allowance - Where a worker is working on shipping and/or ship building, an additional allowance of 34 cents shall be paid per hour.

24.11
State Government Workers - Where a worker is employed by a State Government instrumentality, an additional allowance of $5.40 shall be paid per week.

7.
Delete subclause 24.8, and subclause 24.9 and insert in lieu thereof the following:

24.8
Meal Money

24.8.1
Where a worker is required to work in excess of two hours overtime on any one day, an additional allowance of $8.10 for the first and each subsequent meal shall be payable to the worker by the employer.

24.9
Tool Allowance - Where a worker is required by the employer to supply hand tools, in accordance with the appropriate trade, an additional allowance of $10.00 shall be paid per week.

8.
This variation shall take effect from the beginning of the first pay period to commence on or after 2 December 2003, with all expenses related allowances also taking effect from 2 December 2003.

B. W. O'NEILL, Commissioner.

____________________
Printed by the authority of the Industrial Registrar.
	(802)
	SERIAL C2338


TEACHERS NON GOVERNMENT (ENGLISH COLLEGES)

(STATE) AWARD 2003
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by the New South Wales Independent Education Union, industrial organisation of employees.

(No. IRC 2506 of 2003)

	Before The Honourable Justice Schmidt
	9 October 2003


VARIATION

1.
Delete subclause (b) of clause 2, Definitions, of the award published 22 August 2003 (341 I.G. 79), and insert in lieu thereof the following:

(b)
"Casual teacher" means:

(i)
a short-term casual teacher who is a teacher engaged by the hour or the day as required by the college for less than four weeks.  Provided that nothing in this clause shall mean that a teacher cannot be engaged as short-term casual on more than one occasion, provided further that each such occasion is less than four weeks; and

(ii)
an extended casual teacher who is a teacher engaged by the hour or the day as required by the college for not less than four weeks.

2.
Delete paragraph (a), of subclause 3.8 of clause 3, Rates of Pay and insert in lieu thereof the following:

(a)
One or more engagements of a sessional teacher with a college shall be deemed to be continuous unless more than six days elapse between those engagements provided that any engagement within that six-day period which is only to provide relief teaching for a specific purpose shall be disregarded for the purposes of determining continuity.

3.
Delete paragraph (a) of subclause 14.1 of clause 14, Terms of Engagement and Information to be Provided to Teachers, and insert in lieu thereof the following:

(a)
A college shall; provide a teacher other than a short-term casual teacher on appointment with a letter stating, inter alia, the teacher's classification and rate of salary as at appointment, the normal hours that will be required and entitlements to superannuation (and related obligations of the teacher) pursuant to clause 17, Superannuation.

In the case of a sessional teacher, the letter shall also state the length of engagement.

4.
This variation shall come into force on and from 9 October 2003.

M. SCHMIDT  J.

____________________

Printed by the authority of the Industrial Registrar.

	(1292)
	SERIAL C2446


K U CHILDREN'S SERVICES (OTHER THAN TEACHERS) (STATE) CONSENT AWARD 2000
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by Australian Liquor, Hospitality and Miscellaneous Workers Union, New South Wales Branch, industrial organisation of employees.

(No. IRC 7056 of 2003)

	Before The Honourable Justice Schmidt
	15 December 2003


VARIATION

1.
Delete Part B, Monetary Rates, of the award published 4 May 2001 (324 I.G. 615) and insert in lieu thereof the following:

part b

MONETARY RATES

Table 1 - Wages

KU Children’s Services - Proposed Salaries

	
	Pre-School
	Long Day Care
	AMEP

	
	
	17.00
	
	17.00
	
	17.00

	
	Current
	Per Week
	Current
	Per Week
	Current
	Per Week

	
	$
	$
	$
	$
	$
	$

	
	
	
	
	
	
	

	CCW
	
	
	
	
	
	

	1
	478.70
	495.70
	496.50
	513.50
	487.60
	504.60

	2
	483.00
	500.00
	501.00
	518.00
	492.00
	509.00

	3
	487.70
	504.70
	505.80
	522.80
	496.80
	513.80

	
	
	
	
	
	
	

	ACCW
	
	
	
	
	
	

	1
	498.60
	515.60
	517.20
	534.20
	507.90
	524.90

	2
	510.70
	527.70
	531.80
	548.80
	520.20
	537.20

	3
	523.60
	540.60
	543.20
	560.20
	533.40
	550.40

	
	
	
	
	
	
	

	ACCWQ
	
	
	
	
	
	

	1
	573.10
	590.10
	594.20
	611.20
	583.70
	600.70

	2
	582.30
	599.30
	603.70
	620.70
	593.00
	610.00

	3
	591.50
	608.50
	613.40
	630.40
	602.40
	619.40

	
	
	
	
	
	
	

	Coord Q/S
	
	
	
	
	
	

	1
	600.10
	617.10
	622.20
	639.20
	611.20
	628.20

	2
	609.20
	626.20
	633.80
	650.80
	620.50
	637.50

	3
	618.50
	635.50
	643.40
	660.40
	631.90
	648.90

	
	
	
	
	
	
	

	Coord Q/L
	
	
	
	
	
	

	1
	619.30
	636.30
	644.20
	661.20
	632.70
	649.70

	2
	630.40
	647.40
	653.70
	670.70
	642.10
	659.10

	3
	637.60
	654.60
	661.20
	678.20
	649.40
	666.40

	
	
	
	
	
	
	

	Coord U/S
	
	
	
	
	
	

	1
	517.90
	534.90
	539.30
	556.30
	529.60
	546.60

	2
	532.00
	549.00
	551.80
	568.80
	541.90
	558.90

	3
	542.90
	559.90
	563.20
	580.20
	553.10
	570.10

	
	
	
	
	
	
	

	Coord U/L
	
	
	
	
	
	

	1
	529.60
	546.60
	549.30
	566.30
	529.50
	546.50

	2
	541.50
	558.50
	561.80
	578.80
	551.70
	568.70

	3
	552.60
	569.60
	573.30
	590.30
	562.90
	579.90

	
	
	
	
	
	
	

	Cook
	
	
	510.70
	527.70
	
	

	
	
	
	
	
	
	


Table 2 - Allowances and Other Rates

	
	
	$

	Broken Shift
	Per week
	49.85

	
	Per day
	9.95

	Excess Fares
	Per week
	6.80

	Cook’s qualification
	Per week
	4.95

	
	
	10.50

	Authorised Supervisor
	Per week
	14.55

	First Aid
	Per week
	11.00

	Leading Hand
	Per week
	17.10

	Part Time less than 22.5 hpw
	Per week
	3.42

	
	Per week
	22.90

	Full Time
	Per day
	4.58


2.
This variation shall take effect from the first full pay period commencing on or after 15 December 2003.

M. SCHMIDT  J.

____________________

Printed by the authority of the Industrial Registrar.
	(007)
	SERIAL C2477


MARINE CHARTER VESSELS (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Seamen's Union of Australia, New South Wales Branch, industrial organisation of employees.

(No. IRC 6269 of 2003)

	Before Commissioner Macdonald
	27 November 2003


VARIATION

1.
Delete subclause (v) of clause 6, Wages, of the award published 12 April 2002 (332 I.G.875), and insert in lieu thereof the following:

(v)
The rates of pay in this award include the adjustments payable under the State Wage Case 2003.  These adjustments may be offset against:

(a)
any equivalent overaward payments; and/or

(b)
award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.

2.
Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B

MONETARY RATES

Table 1 - Wages

	Classification
	Former Rate 
	SWC - May 2003
	Total Wage

	
	Per Week
	Per Week
	Per Week

	
	$
	$
	$

	Master (vessels 35m and over)
	627.80
	17.00
	644.80

	Engineer (vessels 35m and over)
	627.80
	17.00
	644.80

	Master (vessels 20m and over)
	558.10
	17.00
	575.10

	Engineer (vessels 20m and over)
	558.10
	17.00
	575.10

	Master (vessels under 20m but 18.25m and over)
	545.90
	17.00
	562.90

	Engineer (vessels under 20m but 18.25m and over)
	545.90
	17.00
	562.90

	Master (vessels under 18.25m)
	542.60
	17.00
	559.60

	General - purpose Hand
	486.70
	17.00
	503.70


Table 2 - Other Rates and Allowances

	Item No.
	Clause No.
	Brief Description
	Amount

	
	
	
	$

	1
	5(b)
	Meal Allowance
	9.30

	2
	6(iii)(a)
	Certificate of Competency (per day or part thereof)
	3.75

	3
	14(i)
	Uniforms
	11.95 per week

	4
	17
	Compensation for Personal Effects
	933.95


3.
This variation shall take effect from the beginning of the first pay period to commence on or after 3 December 2003.

A. W. MACDONALD, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(465)
	SERIAL C2481


NUGAN QUALITY FOODS PTY LTD EMPLOYEES (STATE) AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Application by The Australian Workers' Union, New South Wales, industrial organisation of employees.

(No. IRC 6485 of 2003)

	Before Commissioner Macdonald
	5 December 2003


VARIATION

1.
Delete subclause (6) of clause 3, Rates of Pay, of the award published 22 June 2001 (325 I.G. 701), and insert in lieu thereof the following:

(6)
The rates of pay in this award include adjustments payable under the State Wage Case 2003.  These adjustments may be offset against:

(a)
any equivalent overaward payments; and/or

(b)
award increases since 29 May 1991 and other safety net, State Wage Case, and minimum rates adjustments.

2.
Insert the following new subclause (12) in clause 7, Overtime.

(12)
Reasonable Overtime

(a)
Subject to paragraph (b) below, an employer may require an employee to work reasonable overtime at overtime rates or as otherwise provided for in this award.

(b)
An employee may refuse to work overtime in circumstances where the working of such overtime would result in the employee working hours, which are unreasonable.

(c)
For the purposes of paragraph (b) what is unreasonable or otherwise will be determined having regard to:

(1)
any risk to employee health or safety;

(2)
the employee's personal circumstances including any family and carer responsibilities;

(3)
the needs of the workplace or enterprise;

(4)
the notice (if any) given by the employer of the overtime and by the employee of his or her intention to refuse it; and

(5)
any other relevant matter

3.
Delete Part B, Monetary Rates, and insert in lieu thereof the following:

PART B
MONETARY RATES

Table 1 - Total Wage Rates

	Classification
	SWC 2002 Amount
	SWC 2003 Adjustment
	SWC 2003 Amount

	
	$
	$
	$

	Evaporator Operator
	473.20
	17.00
	490.20

	General Hand
	448.55
	17.00
	465.55

	Lift Operator
	473.20
	17.00
	490.20

	Junior Employees
	
	
	

	Under 17 years of age
	251.28
	17.00
	268.28

	Under 18 years of Age
	369.64
	17.00
	386.64

	18 years and over General Hand
	448.55
	17.00
	465.55


Table 2 - Other Rates and Allowances

	Item No.
	Clause No.
	Brief Description
	SWC 2002 Amount
	SWC 2003 Amount

	
	
	
	$
	$

	1
	3(1)
	Supplementary Payment
	15.25
	15.75

	2
	3(2)
	Freezer Allowance
	11.65
	12.00

	3
	3(3)
	Leading Hands
	14.10
	14.55

	4
	17
	Meal Allowance
	6.05
	6.25

	5
	20(3)
	First Aid
	1.90
	1.95


"Note": All expense related allowances in this award have been varied in accordance with CPI adjustments up to and including the March quarter 2003.

4.
This variation shall take effect from the first full pay period to commence on or after 22 November 2003.

A. W. MACDONALD, Commissioner.

____________________

Printed by the authority of the Industrial Registrar. 

	(103)
	SERIAL C2410


TAXI INDUSTRY (CONTRACT DRIVERS) CONTRACT DETERMINATION, 1984
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES
Application by NSW Taxi Industry Association.
(No. IRC 4725 of 2003)
	Before Commissioner Connor
	7 November 2003


VARIATION
1.
Delete Table 1 - Wages, and Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, of the contract determination published 2 August 1991 (264 I.G. 456), and insert in lieu thereof the following:

Table 1 - Wages
	Shift
	Maximum
	Kilometres
	Excess 

	
	pay-in including GST
	
	per km

	
	$
	
	

	Day shifts - all days
	125.18
	260
	0.52 cents 

	Night shifts - Monday 
	135.82
	300
	0.52 cents

	Night shifts - Tuesday 
	138.18
	320
	0.52 cents

	Night shifts - Wednesday 
	149.00
	320
	0.52 cents

	Night shifts - Thursday 
	168.10
	350
	0.52 cents 

	Night shifts - Friday 
	190.66
	400
	0.52 cents

	Night shifts - Saturday 
	190.66
	400
	0.52 cents

	Night shifts - Sunday 
	147.80
	320
	0.52 cents


Table 2 - Other Rates and Allowances

	Item No.
	Clause No.
	Brief Description
	Amount

	
	
	
	$

	1
	2(j)
	Excess fee amount
	0.52

	2
	19(b)(1)
	Annual Leave Pay (Bailee - 12 months)
	606.26 per week

	3
	19(b)(ii)
	Annual Leave Pay (Bailee - 3 to 12
	

	
	
	months)
	606.26 x 4/48 x no. of weeks

	4
	20
	Sick Leave
	121.68 per day

	5
	21
	Bond (Payable)
	100.00

	6
	23 (ii)
	Incomplete Shift
	15.20 per hour


2.
This variation takes effect from and including the first shift on the 7 November 2003.

P. J. CONNOR, Commissioner.

____________________

Printed by the authority of the Industrial Registrar.
	(529)
	SERIAL C2450


JOHNSON AND JOHNSON PACIFIC PTY LTD SITE 

INTERIM AWARD
INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES

Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.

(No. IRC 5635 of 2003)

	Before Mr Deputy President Sams
	26 November 2003


ORDER OF RESCISSION

The Industrial Relations Commission of New South Wales orders that the Johnson and Johnson Pacific Pty Ltd Site Interim Award published 29 October 1999 (311 I.G. 869) as varied, be rescinded on and from 1 December 2003.

P. J. SAMS  D.P.

____________________

Printed by the authority of the Industrial Registrar.
_1097671122.doc
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