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PART A



1.  Title



1.1	This Award shall be known as the "Crown Employees (Museum of Applied Arts and Sciences Electrical Preparators) Award 2001".



2.  Parties



2.1	Award has been made between the following parties:



The Public Employment Office



The Museum of Applied Arts and Sciences



Electrical Trades Union of Australia, NSW Branch



3.  Definitions



"Act" means the Public Sector Management Act 1988.



"Award" means this Award.



"Operative Date" means the date on which this Award is made by the Industrial Relations Commission of New South Wales and becomes legally binding on the parties.



"Staff" means and includes all persons permanently or temporarily employed under the provisions of the Act, and who, as at the operative date of this Award were occupying one of the positions covered by this Award, or who, after that date, are appointed to or employed in one of such positions.



"Supervision" means, in addition to normal supervisory responsibilities, the assessment, evaluation and training of staff.



"Union" means the Electrical Trades Union of Australia, NSW Branch.





4.  Intention



4.1	It is intended that this Award will provide wages movements for the staff employed under this award provided by the Crown Employees (Wages Staff) (Rates of Pay) Award 2001 as varied or any replacement award.



4.2	It is intended that the Award will provide a suitable basis for the parties to implement appropriate arrangements to ensure that corporate objectives are met.



4.3	The Award will help facilitate the processes necessary to enhance the productivity of the organisation and provide a better return to the organisation, the staff, and the community.





5.  Workplace Reform Program



5.1	The parties agree to the implementation of the following workplace reform processes as part of the implementation of this Award:



5.1.1	Overtime: The overtime provisions contained in the Crown Employees (Public Service Conditions of Employment) Award 1997, as varied, or any replacement award shall apply to all staff covered by this Award.



5.1.2	Travelling Compensation: The travelling compensation provisions contained in the Crown Employees (Public Service Conditions of Employment) Award 1997, as varied or any replacement award shall apply to all staff covered by this Award.



5.1.3	The provisions of subclauses 5.1.1 and 5.1.2 shall apply in lieu of the provisions of the Crown Employees (Skilled Trades) Award, as varied, in respect of Excess Fares and Travelling Time and Overtime.



5.1.4	Flexible Working Hours: The Museum of Applied Arts and Sciences Flexible Working Hours Agreement of 1999 shall govern the employees covered under this award in terms of the hours of duty and flexible working hours.









6.  Wage Rates



6.1	As provided for in subclause 6.3 below, the rates contained in Part B of this Award shall be paid retrospectively on and from the first pay period on or after 1 January 2000, or the date of employment, whichever is later.



6.2	Savings achieved through the Memorandum of Understanding signed by the NSW Government, NSW Labor Council and various unions that supports the Crown Employees Wages Staff (Rates of Pay) Award 2001, other reviews of the Council of the Cost of Government which impact on the group covered by the Award, plus savings achieved at the organisational level will provide for the following increases:



(i)	1 January 2000 - 2%



(ii)	1 January 2001 - 2%



Where agreement on productivity savings cannot be reached, the dispute resolution procedures within this award will be followed.



6.3	At the commencement of this Award the wage rates paid to staff covered by this Award are specified in Table 1 - Rates of Pay, of Part B, Monetary Rates.



7.  General Conditions of Employment



7.1	Except as otherwise provided in this Award, staff shall be entitled to and shall observe the conditions of employment made pursuant to the provisions of the Act.



7.2	The ordinary working hours shall be an average of thirty-five per week.



7.3	All allowances previously paid to staff covered by this Award, including the Licence Allowance, Tool Allowance and Leading Hand Allowance, are to be rolled into salary.



7.4.	As from the date of effect of this Award, staff covered by this Award shall not be required to provide their own tools.



7.5	Employees will be entitled to an additional holiday on a working day nominated by the Director within the period between Boxing Day and New Year’s Day.  This holiday applies in lieu of the Union Picnic Day entitlement provided by the Crown Employees (Skilled Trades) Award.



7.6	Subject to a staff member making written authorisation, the Museum of Applied Arts and Sciences shall deduct from the staff member’s pay, subscriptions payable to a nominated industrial organisation of employees (Union) and shall pay the deducted subscriptions to such an organisation.



7.7	Conditions of employment not regulated by this clause shall be covered by the Crown Employees (Skilled Trades) Award.  Any other conditions not regulated by this award or the Crown Employees (Skilled Trades) Award shall be provided by the Crown Employees (Public Service Conditions of Employment) Award 1997, as varied.



7.8	Where there is any inconsistency between this Award, the Crown Employees (Skilled Trades) Award and the Crown Employees (Public Service Conditions of Employment) Award 1997, this Award shall prevail to the extent of the inconsistency.



8.  Consultative Committee



8.1	The Museum of Applied Arts and Sciences ETU/Management Consultative Committee shall monitor the implementation of this Award and make, during its period of operation, recommendations to the Director of the Museum of Applied Arts and Sciences with regard to any matters regarding the implementation of this Award.

8.2	The ETU/Management Consultative Committee shall consist of representatives of management and representatives of the unions which are party to this Award, the latter chosen at the discretion of the union members covered by this Award.



8.3	Should the parties to the ETU/Management Consultative Committee fail to reach agreement on any matter the Dispute Resolution Procedures outlined in Clause 9 will be followed.



9.  Dispute Resolution Procedures 



The aim of this grievance handling and dispute resolution procedure is to encourage the resolution of grievances and/or disputes as quickly as possible within the immediate work context wherever possible.  The procedure involves consultation, co-operation and discussion to achieve this aim.



There are 6 steps in the procedure. 



At each step, all those involved are encouraged to seek advice with regard to the procedure and how to best undertake its various elements. Advice can be sought from appropriate staff, as identified in the Museum's policy and procedures for resolving Grievances and Disputes. 



9.1	Step 1:



In the first instance, the employee shall inform their immediate supervisor or other appropriate person, of the existence of a grievance/dispute, request a meeting to discuss the matter and attempt to resolve it with the supervisor.



It is recognised that the employee may wish to exercise the right to consult with and be accompanied by their union representative or another person, who may participate in discussions, during this or any subsequent stage.



Discussion should take place within 2 working days and this step of the procedure should be completed within 7 days.



9.2	Step 2:



If the grievance/dispute remains unresolved, the employee shall refer the matter to the next in line management (the manager). The manager will consult with all parties. 



Discussion should take place within 2 working days and this step of the procedure should be completed within 7 days.



9.3	Step 3:



If the grievance/dispute remains unresolved, the matter should be referred to the appropriate Associate Director or in the case of the Directorate, the Director.



Discussions should take place within 2 working days and this step of the procedure should be completed within 7 days.



9.4	Step 4:



In the event that the matter remains unresolved the appropriate Associate Director or Director will discuss the matter with representatives of the relevant union and/or other nominated representatives identified by the employee lodging the grievance/dispute.



Such discussions should take place within 2 working days. 







9.5	Step 5: 



In the event that the matter is still unresolved, the Director shall provide a written response to the employee who lodged the grievance/dispute and any other relevant party involved in the grievance/dispute. The response will indicate action to be taken or the reasons for not taking action in relation to the matter. 



This step is to be completed within 7 days following notification in writing to the Director by the employee lodging the grievance/dispute that the matter remains unresolved.



9.6	Step 6:



The union representative, on behalf of the staff member, or the Director as the representative of the Public Employment Office may refer the matter to the NSW Industrial Relations Commission if the matter is still unresolved after the completion of step 5. 



Note: While the grievance procedure is being followed, normal work shall continue, except where a genuine health and safety issue is involved. Such circumstances may require some interim modification to work practices until the matter is resolved.  For further details regarding the operation of the grievance and dispute resolution procedure, refer to the Museum's policy and procedures for resolving grievances and disputes.



10.  Classification Standards



10.1	A position falling within the scope of this Award shall have assigned to it a classification level determined in accordance with the classification standards detailed below.  Progression in each level is detailed below.



10.1.1	Electrical Preparator Grade 1:  There are three salary levels for incremental progression.  Progression will be determined by satisfactory performance and satisfactory attendance after 12 months at each level.



10.1.2	Electrical Preparator Grade 2:  There is a soft barrier from Grade 1.  Progression will be determined by satisfactory attendance after 12 months at the Year 3 level of Grade 1, availability of work at the higher level of duties as specified in the position description and satisfactory performance of the higher level of duties.  Approval for progression will be in accordance with the Museum of Applied Arts and Sciences’ Delegation Manual.  There are 2 salary levels in Grade 2.  Progression will be determined by satisfactory performance and satisfactory attendance after 12 months at each level.



10.1.3	Senior Electrical Preparator:  This is a promotional position and there are two levels in this classification.  Progression will be determined by satisfactory performance and satisfactory attendance after 12 months at each level.  



11.  Anti-Discrimination



11.1	It is the intention of the parties bound by this Award to seek to achieve the object in Section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace. This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



11.2	It follows that in fulfilling their obligations under the dispute resolution procedures prescribed by this Award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this Award are not indirectly discriminatory in their effects. It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the Award that, by its terms or operation, has a direct discriminatory effect.



11.3	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



11.4	Nothing in this Clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age:



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977.



(d)	A party to this Award from pursuing or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



11.5	This Clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTE



(i)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(ii)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in the Act affects any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



12.  No Extra Claims



12.1	The pay increases provided by this Award are premised on the basis that there shall be no new salaries or conditions claims arising from negotiations of productivity and efficiency improvements covered by the agreement referred to in subclause 12.1 of the Clause.



12.2	The no extra claims commitment does not preclude any claims that may arise following the adoption of a new Equal Remuneration principle by the New South Wales Industrial Relations Commission.



13.  Area Incidence and Duration



13.1	This Award replaces the Museum of Applied Arts and Sciences Skilled Trades Staff Enterprise Agreement No. 17 of 1995.  It applies to all staff of the Museum of Applied Arts and Sciences who are currently employed in the classifications defined in Part B, Table 1 of the Crown Employees (Skilled Trades) Award.



13.2	The award shall take effect on and from 14 December 2001 and shall remain in force thereafter for a period of eighteen months, unless varied or terminated earlier in accordance with the provisions of the Industrial Relations Act 1996.



14.  Savings and Rights



14.1	At the time of making this Award, no person covered by this Award will suffer a reduction in his or her rate of pay or any loss of or diminution in his or her conditions of employment as a consequence of the making of this Award.



14.2	Should there be a variation in respect of the Crown Employees (Skilled Trades) Award or the Crown Employees (Wages Staff) (Rates of Pay) Award 2001 or any award replacing those awards, the staff covered by this Award will maintain the same rates of pay relationship to the classification covered by the Crown Employees (Skilled Trades) Award or the Crown Employees (Wages Staff) (Rates of Pay) Award 2001 either by an application for variation, or by the making of a new Award.



PART B



MONETARY RATES



Table 1 - Rates of Pay



Rates of pay effective 7 January 2000.



�Pay Rates�Pay Rates���7.1.00�1.1.01��Electrical Preparator����Grade 1 ����1st Year�34,249�34,934��2nd Year�35,166�35,869��3rd Year�36,151�36,874��Grade 2����1st Year�37,519�38,269��2nd Year�38,986�39,766��Senior Electrical Preparator����Grade 1����1st Year�40,592�41,404��2nd Year�41,330�42,157��









M. SCHMIDT  J.





____________________







Printed by the authority of the Industrial Registrar.
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PART B



MONETARY RATES



Table 1 - Salaries

Table 2 - Allowances



1.  Title



This Award shall be known as the Crown Employees (Technical Staff - NSW Agriculture) Award.



2.  Definitions



(i)	"Act" means Public Sector Management Act 1988 or as amended.



(ii)	"Public Service" means the Public Service of New South Wales as defined in the Public Sector Management Act 1988.



(iii)	"Association" means the Public Service Association and the Professional Officers’ Association Amalgamated Union of New South Wales.

(iv)	"Department" means the NSW Agriculture, as specified in Schedule 1 of the Public Sector Management Act 1988.



(v)	"Regulation" means the Public Sector Management (General) Regulation 1996, as amended.



(vi)	"PEO" means the Public Employment Office.



(vii)	"Service" means continuous service for salary purposes.



(viii)	"Job Evaluation" means a methodology agreed to between the parties to grade Technical Staff under this Award.



(ix)	"Member of staff" for the purposes of this Award, means a person employed as an officer on probation or officers, employed in any capacity under the provisions of Part 2 of the Act, or a temporary employee employed under S. 38 of the Act, who are classified under this Award, and employed in either a casual, part-time or full-time capacity.



(x)	"Position" means a position as dealt with in Section 8 of the Public Sector Management Act 1988.



(xi)	"Salary Rates" means the ordinary time rate of pay for the member of staff’s grading, excluding shift allowances, weekend penalties and all other allowances not regarded as salary.



(xii)	"Normal Work" as defined in subclause (viii) of clause 10, of is defined as the duties and responsibilities relevant to the Statement of Duties, or Position Description, of a member, or members, of staff, at the time of a Grievance, Dispute or Difficulty.



(xiii)	"Technical Assistant" means an officer or employee who holds the New South Wales School Certificate or its equivalent that is required for employment in any of the positions covered by the provisions of this Award.



(xiv)	"Technical Co-ordinator" means an officer or employee whose experience and expertise allows them to accept responsibility for the supervision and co-ordination of technical activities in a technical section or work unit and is appointed to a position designated as such.



(xv)	"Technical Manager" means an officer or employee who is appointed to a position designated as such.



(xvi)	"Technical Officer" means an officer or employee who holds:



(a)	completion of a Biological Technicians Certificate,  Chemistry Certificate Course, or the Pathology Technician Certificate Course from TAFE, a relevant Diploma from TAPE requiring a minimum of two years' full-time study or other qualification deemed by the Department to be equivalent; or



(b)	a trade qualification plus 5 years relevant post trade experience that is required for employment in any of the positions covered by the provisions of this Award; or,



(c)	a Library Technician Certificate from TAFE or other qualification deemed by the Department to be equivalent.



(xvii)	"Technical Staff" means all members of staff employed to provide technical contributions to the achievement of the Department’s corporate goals.



3.  Salaries



(i)	Subject to the provisions of the NSW Public Sector Management Act 1988 and the Regulations thereunder, the rates of salary as set out in Table 1 - Salaries, of Part B, Monetary Rates shall be paid to members of staff appointed to the positions specified.



4.  Saving of Rights



(i)	At the time of making of this Award, no member of staff covered by this Award will suffer a reduction in their rate of pay or any loss or diminution in his or her conditions of employment as a consequence of the making of this Award.



(ii)	Should there be a variation to the Crown Employees (Public Sector Salaries - January 2000) Award, or an Award replacing it, during the term of this award, by way of salary increase, or other benefit to the public service, this award shall be varied to give effect to any such salary increase, or other benefit, from the operative date of the variation of the former award, or replacement awards.



5.  Progression Criteria



(i)	A Technical Assistant who has been in receipt of the maximum salary prescribed for their grade for 12 months shall be eligible for progression to the next grade, up to and including Grade 3, subject to satisfying the merit progression criteria.



(ii)	A Technical Officer, who has been in receipt of the maximum salary prescribed for their grade for 12 months shall be eligible for progression to the next grade, up to and including Grade 3, subject to satisfying the merit progression criteria.



(iii)	Technical Manager positions shall be included at substantive levels, Grade 3, Grade 4 and Grade 5, with promotion into such positions being by appointment subject to the occurrence of a vacancy.



6.  Transitional Arrangements



Members of staff who are transposed into the new salary/grading structure and who do not suffer any financial disadvantage will transfer to their new salary point with their incremental date being the operative date of this Award.



Those members of staff who transpose to an identical salary point upon transfer and who have already completed a period of 12 months on that salary point will move to the next highest salary point within that grade.  The member of staff’s increment date will also be the operative date of this Award.



(i)	Assistant Library Technician and Library Technician



Subject to the provisions of this Award, the salaries of Assistant Library Technicians and Library Technicians employed in this Department at the operative date of this Award and presently paid in accordance with and by reference to the positions specified in the Library Technicians and Assistant Library Technicians: State Library of NSW and Department of Technical and Further Education Agreement No: 2328 of 1981, shall be adjusted as follows from the operative date of this Award.



Year of Service Immediately Prior to Operative�Reclassification and adjustment of salary��Date of Award�from Operative Date of Award��Assistant Library Technician�SP�Technical Assistant�SP�������Grade 1�Year 1�18�Grade 1�Year 1�26��Grade 1�Year 2�21�Grade 1�Year 1�26��Grade 1�Year 3�24�Grade 1�Year 1�26��Grade 1�Year 4 & T/A�28�Grade 1�Year 2�29��Assistant Library Technician�SP�Technical Assistant�SP��Grade 2�Year 1�31�Grade 1�Year 3 &�33������T/A���Grade 2�Year 2�35�Grade 2�Year 1�36��Grade 2�Year 3�38�Grade 2�Year 2 &�39������T/A���Grade 2�Year 4 & T/A�41�Grade 3�Year 1�43�����Grade 3�Year 2 &�46������T/A���Library Technician�SP�Technical Officer�SP���Year 1�44�Grade 1�Year 1�46���Year 2�47�Grade 1�Year 2�50���Year 3�49�Grade 1�Year 2�50���Year 4�53�Grade 1�Year 3�53*�����Grade 1�Year 4 &�56������T/A���

*Employee will progress to Year 4 & T/A rate if he/she has been on SP53 for 12 months or more as at the operative date of the Award.



(ii)	Cereal Technicians and Senior Cereal Technicians



Subject to the provisions of this Award, the salaries of Cereal Technicians and Senior Cereal Technicians employed in this Department at the operative date of this Award and presently paid in accordance with and by reference to the positions specified in the General Division, Various Departments Agreement No: 2368 of 1982, in respect of the Department of Agriculture shall be adjusted as follows from the operative date of this Award:



Year of Service Immediately Prior to�Reclassification and adjustment of salary from��Operative Date of���Award�Operative Date of Award���SP�Technical Assistant�SP��Cereal Technician�����Grade 1�Year 1�31�Grade 1�Year 3 & T/A�33��Grade 1�Year 2�35�Grade 2�Year 1�36��Grade 1�Year 3�39�Grade 2�Year 2�39*��Grade 1�Year 4 �42�Grade 3�Year 1�43��Grade 1�Year 5 & T/A�45�Grade 3�Year 2 & T/A�46��Cereal Technician�SP�Technical Officer�SP��Grade 2�Year 1�52�Grade 1�Year 3�53��Grade 2�Year 2�56�Grade 1�Year & T/A�56*��Grade 2�Year 3�60�Grade 2�Year 1�64��Grade 2�Year 4 & T/A�63�Grade 2�Year 1�64��Senior Cereal Technician�SP�Technical Officer�SP���Year 1�66�Grade 2�Year 2�67���Year 2�69�Grade 2�Year 3�70���Year 3 & T/A�71�Grade 2�Year 4 & T/A�76��

* Employee will progress to the salary point immediately above their existing one if he/she has been on that SP for 12 months or more as at the operative date of the Award and he/she is able to address the relevant progression criteria.



7.  Allowances



(i)	A member of staff who is appointed as a Technical Co-ordinator will be paid an allowance as set out in Item 1 of Table 2 - Allowances of Part B Monetary Rates from the date of their appointment. The allowance will be part of the member of staff’s salary for all purposes and will be adjusted in accordance with any variations applied commensurate with this Award.  The allowance will also be superable.



(ii)	Members of staff will be appointed to the role of Technical Co-ordinator for periods of up to two years with future appointees to be determined by merit selection through internal advertisement within NSW Agriculture.

8.  Hours of Work



(i)	Both full-time and part-time members of staff, subject to Departmental convenience, will work a flexible working hours arrangement in accordance with the NSW Agriculture Flexible Working Hours Agreement 2000 which is a co-lateral arrangement under Clause 10, Local Arrangement of the Crown Employees (Public Service Conditions of Employment 1997) Award.



(ii)	Members of staff cannot be required to work more than 5 hours in one continuous period without an unpaid meal break of at least 30 minutes.



9.  Job Evaluation



(i)	Positions classified as Technical Staff shall be graded in accordance with the accredited Job Evaluation methodology agreed by the Department, PEO and Association.



(ii)	The grading of Technical Staff positions shall be carried out in consultation between the Department and Association using the Department’s Joint Consultative Committee. This Committee shall be the forum for negotiation and consultation on the operation of the Department’s Job Evaluation methodology during the operation of this Award.



(iii)	Positions will be evaluated and graded from time to time in the following circumstances:



(a)	where the nature of a position is significantly changed, or a new position is created;



(b)	where a position falls vacant, the Department can determine whether it is necessary to evaluate and grade the position prior to advertising the vacancy;



(c)	at the request of any party to this Award provided that the position occupied by the member of staff has not been evaluated and graded for a minimum of 12 months.



(iv)	Where a member of staff’s position is evaluated as falling within a lower or higher grading than that to which the member of staff is presently appointed, then the Department:



(a)	will examine the feasibility of initiating work redesign changes to the position in order to seek to justify the position’s salary range at it’s existing grading level;  or



(b)	adhere to existing statutory and related Public Service policies on filling regraded positions if initiating action under subclause (a) is determined to be inconsistent with maintaining Department efficiency, or otherwise impracticable.



10.  Dispute Handling Procedures



All grievances, disputes, or difficulties relating to the provisions of this Award shall initially be dealt with as close to the source as possible, with graduated steps for further attempts at resolution at higher levels of authority within the Department, if required.



(i)	A member of staff is required to notify (in writing or otherwise) their immediate supervisor or manager, as to the substance of the grievance, dispute or difficulty, request a meeting to discuss the matter, and if possible state the remedy sought.



(ii)	The immediate supervisor or manager shall convene a meeting in order to resolve the grievance, dispute or difficulty within two days, or as soon as practicable, of the matter being brought to attention.



(iii)	If the matter remains unresolved with the immediate supervisor or manager, the member of staff may request to meet with the appropriate person at the next level of management in order to resolve the matter. This manager shall respond within two (2) days, or as soon as practicable. This sequence of reference to successive levels of management may be pursued by the member of staff until the matter is referred to the Director-General.

(iv)	In the event that the matter remains unresolved, the Director-General or his nominee shall provide a written response to the member of staff and any other party involved in the grievance, dispute or difficulty, concerning action to be taken, or the reasons for not taking action, in relation to the matter.



(v)	A member of staff may request to be represented by an Association representative.



(vi)	The member of staff or Association on their behalf, or the Director-General may refer the matter to the New South Wales Industrial Relations Commission if the matter is unresolved following the use of these procedures.



(vii)	The member of staff, Association, Department and PEO shall agree to be bound by any lawful recommendation, order or determination by the New South Wales Industrial Relations Commission in relation to the grievance, dispute or difficulty.



(viii)	Whilst the procedures are being followed, normal work undertaken prior to notification of the grievance or dispute shall continue unless otherwise agreed between the parties, or, in the case of a dispute involving Occupational Health and Safety. If practicable, normal work shall proceed in such a manner to avoid any risk to the health and safety of any officer, or member of the public.



11.  Appeals Mechanism



(i)	An officer of the Department shall have the right to appeal any decision made by the Department in relation to their performance assessment review or in relation to promotion on merit from one grade to another where this is available under the provisions of this Award.



(ii)	Officers shall submit a written submission outlining their case to the Human Resources Manager within 28 days of the decision being appealed.



(iii)	The Human Resources Manager shall constitute an appeals committee made up of one Management representative, an Association representative and one peer that is acceptable to both Management and the Association.



(iv)	The appeal shall be heard within 28 days of it being lodged and the recommendation of the committee shall be forwarded to the Director-General or nominee for approval.



(v)	The decision of the Director - General or nominee shall be forwarded to the officer concerned within 7 working days of the appeal being heard.



(vi)	This appeal mechanism shall not cover matters that are dealt with by the NSW Industrial Commission or the Government and Related Employees Appeals Tribunal.



12.  Anti-Discrimination



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity and age and responsibilities as a carer.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:

(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(v)	This Clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this Clause.



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



(c)	"Nothing in the Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



13.  Conditions of Employment



The employment conditions, other than those prescribed specifically within this Award and associated with those members of staff covered by this Award shall be determined in accordance with the Crown Employees (Public Service Conditions of Employment 1997) Award.



14.  Association Subscriptions



The Department agrees to deduct Association membership subscriptions from those members of staff who provide, or have provided, the Department with the appropriate salary deduction authorisation, and further agrees to forward such deductions to the Association on a fortnightly basis, or as otherwise agreed between the parties.



15.  Area, Incidence and Duration



(i)	This Award applies in lieu of the following Awards and Agreements in so far as they apply to the members of staff classified in accordance with the said Awards and Agreements employed within NSW Agriculture.



Department of Agriculture Technical Staff Enterprise Agreement 1995



General Division, Various Departments Agreement No. 2368 of 1982.



Library Technicians and Assistant Library Technicians, State Library of NSW and Department of Technical and Further Education Agreement No. 2328 of 1981.



(ii)	The Award shall apply to each member of staff described as a Technical Staff employee in Clause 2, Definitions, and shall take effect from the first full pay period to commence on or after 19 November 2001 and shall remain in force thereafter for a period of 12 months.



PART B



MONETARY RATES







Table 1 - Salaries



(A)	Full-time - Technical Assistant:



Junior�Per annum

$�SP��Under 17�14,728�n/a��Age 17�17,674�n/a��Age 18�20,619�n/a��Age 19�23,565�n/a��Age 20�26,510�n/a��Grade 1����1st Year�29,456�26��2nd Year�30,253�29��3rd Year & T/A�31,303�33��Grade 2����1st Year�32,176�36��2nd Year & T/A�33,093�39��Grade 3����1st Year�34,343�43��2nd Year & T/A�35,203�46��

Technical Officer



Grade 1�$ Per annum�SP��1st Year�35,203�46��2nd Year�36,588�50��3rd Year�37,567�53��4th Year & T/A�38,629�56��Grade 2����1st Year�41,808�64��2nd Year�43,092�67��3rd Year�44,337�70��4th Year  & T/A�46,967�76��Grade 3����1st Year�49,268�81��2nd Year�50,728�84��3rd Year�52,274�87��4th Year & T/A�54,375�91��Grade 4����1st Year�56,640�95��2nd Year�58,440�98��3rd Year�59,604�100��4th Year & T/A�61,318�103��Grade 5����1st Year�63,768�107��2nd Year�65,677�110��3rd Year & T/A�67,610�113��

(B)	Part-Time Hourly Rate Formulae



Annual Salary� 1���52.17857143	x�35�1 hours pay��



Table 2 - Allowances



Item�Clause�Brief Description�Amount��No.�No.��$��1�7 (i)�Technical Co-ordinator Allowance�1,581 pa��



M. SCHMIDT  J.





____________________





Printed by the authority of the Industrial Registrar.
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1.  Title of Award



This award shall be known as CSR LTD trading as The Readymix Group Albion Park Quarry No. 3 (State) Award 1998.



2.  Arrangement



This award shall apply at CSR Ltd Albion Park Quarry in respect of employees covered by the Quarrying Industry (State) Award.







3.  Parties to the Award



This award shall be binding on:



(a)	CSR Ltd trading as The Readymix Group



(b)	The organisations of employees known as:



(I)	AWU - The Australian Workers' Union, New South Wales



(c)	All employees who are engaged in any of the classifications specified in the Quarrying Industry (State) Award.



4.  Relationship to Parent Award



1.	This award shall be read in conjunction with the Quarrying Industry (State) Award (hereafter the "parent award").



2.	Where there is any inconsistency between the "parent" award and this award, this award shall prevail to the extent of any inconsistency.



5.  Term of the Award



This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the CSR Ltd trading as The Readymix Group Albion Park Quarry No.3 1998 (State) Award published on 16 April 1999 (308 I.G. 1019) and all variations thereof.



The award published 16 April 1999 took effect from the first full pay period to commence on or after 1 June 1998.



The changes made to the award pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) take effect on and from 21 June 2001.



The award remains in force until varied or rescinded, the period for which it was made having already expired.



6.  No Extra Claims



Except for general movements in award wages granted by the Industrial Relations Commission of New South Wales via State Wage Cases, that are not subject to absorption, there shall be no further claims for wage increases during the term of this award.



7.  Review of Award



The parties agree to review this award no later than 3 months prior to the end of its term.  In the context of this review, the parties shall examine both the operation of the award and the possibilities of entering into a further award.



8.  Aims and Objectives of the Award



1.	Aims:



The parties to this award are committed to continue improvements in productivity, efficiency and flexibility which in turn will significantly increase the company’s competitiveness and offer secure and worthwhile employment for employees.



The company business needs to continue to improve and grow so that it becomes competitive.



The company has developed a vision of the type of business it wants and the elements necessary to transfer that vision to a reality.



The critical elements are:



(a)	A Customer Service Focus



(b)	Safe and Rewarding Work



(c)	Continuous Improvement



(d)	Employee Participation



(e)	Improved Competitiveness



(g)	Increased job Security



2.	Objectives:



(a)	To improve the efficiency and productivity of the company by ensuring management and labour practices are more closely attuned to current and future needs and objectives of the company.



(b)	To develop an environment of continuous improvement which is conducive to a flexible work organisation able to respond to changing demands in the market place.



(c)	To provide a climate for employees to develop a broader range of skills thereby maximising rewards to employees and security of employment.



(d)	To benchmark other organisations that are leaders in the field of increased efficiency and productivity and where appropriate utilise this information in implementing change.



9.  Communication



(i)	All employees the subject of this award may be required to attend a communication session to inform employees of the contents and requirements of this award.



(ii)	Site communication processes will be reviewed and revised arrangements will be implemented, as agreed between management and employees concerned.



10.  Disputes Procedure



1.	A procedure for the avoidance of industrial disputes and employee grievances shall apply at all sites covered by this award.



2.	The objectives of the procedure shall be to promote the resolution of disputes/grievances by measures based on consultation, co-operation and discussion, to reduce the level of industrial confrontation and to avoid interruption to the performance of work and the consequential loss of production and wages.



3.	Any employees or delegates should obtain permission from their manager or supervisor prior to leaving their workstation to consult with the employer.  Such permission shall not be unreasonably withheld.  All union business, in relation to this procedure, shall be conducted by the employee in the employer’s time.



4.



(A)	Procedures relating to grievances of individual employees:



(I)	The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.



(II)	A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(III)	Reasonable time limits must be allowed for discussion at each level of authority.



(IV)	At the conclusion of the discussion, the employer must provide a response to the employee’s grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(V)	While a procedure is being followed, normal work must continue.



(VI)	If they so chose the employee may be represented by an industrial organisation of employees.



(B)	Procedures relating to disputes etc., between employers and their employees.



(I)	A question, dispute or difficulty must initially be dealt with as close to its sources as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(II)	Reasonable time limits must be allowed for discussion at each level of authority.



(III)	While a procedure is being followed, normal work must continue.



(IV)	The employer may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purposes of each procedure.



5.	There shall be a commitment by the parties to achieve adherence to this procedure.  This should be facilitated by the earliest possible advice by one party to the other of any issue or problem which may give rise to a grievance or dispute.



6.	Reasonable time limits shall be allowed for the completion of the various stages of the discussions.  At least seven days should be allowed for all stages of the discussions to be finalised.



7.	Emphasis shall be placed on a negotiated settlement.  However, if the negotiation process is exhausted without the dispute being resolved, the parties shall jointly or individually refer the matter to the Industrial Relations Commission of New South Wales for assistance in resolving the dispute.



8.	In order to allow for the peaceful resolution of grievances and disputes the parties shall be committed to avoid industrial action including, stoppages of work, lock-outs or any other bans or limitations on the performance of work while the above procedure is being followed.



9.	The employer shall ensure that all practices applied during the operation of the procedure are in accordance with their obligations under the Occupational Health and Safety Act 1983 (NSW) and consistent with established custom and practice at the workplace.



10A.  Anti-Discrimination



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and carer’s responsibilities.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



11.  The First and Second Enterprise Award



The parties to this award agree that the output and improvements made from the first award known as; "CSR Ltd trading as The Readymix Group Sydney Construction Products And Country Divisions Quarries Enterprising Bargaining Framework Award 1994" (hereafter the "first award") and the CSR T/A The Readymix Group Country Division South Coast Quarries Enterprise Agreement No. 2 (State Award 1995) shall be the starting point from which further improvements are to be made consistent with the terms of this award.  The parties will ensure that the commitments and requirements arising from the previous awards are met.



12.  Stages of This Award



This award shall comprise of 3 stages:



Stage 1:



Upon ratification of this award a 5% wage increase shall be paid to employees the subject of this award.



Stage 2:



12 months after ratification of this award a further 5% wage increase.



Stage 3:



24 months after ratification of this award a further 5% wage increase.



13.  Hours of Work and Starting Times



(i)	The ordinary spread of hours shall be from 6.00am to 6.00pm Monday to Friday inclusive.



(ii)	Starting times fixed in accordance with the spread of ordinary hours in sub-clause (i) above may be varied by the employer to suit the needs of the business.



(iii)	All plant and equipment is to be in operation by the nominated starting time i.e. currently 6.00am and all plant and equipment is to shut down no earlier than 10 minutes prior to the end of shift.

14.  Electronic Funds Transfer



Payment of wages, shall be paid weekly by Electronic Funds Transfer into an account/s nominated by the employee.

15.  Redundancy



Where permanent employees the subject of this award are made redundant by the employer, they shall receive the following termination payment.



(a)	Notice as prescribed by the relevant legislation.



(b)	2 weeks for each year of service (pro-rata) to a maximum of 52 weeks (exclusive of the notice period in (a) above).



16.  Meal and Crib Breaks



Employees shall stagger the taking of their meal and crib breaks to ensure continuous production throughout the shift i.e: Load & Haul, Primary Crusher and Secondary Plant are operated continuously.



17.  Maintenance



In addition to routine maintenance (ie: daily servicing of machinery) all operators are to fill out daily Log Books on each machine with records to be maintained in the machine and a copy handed to the Manager / Supervisor weekly, such records will include Fuel Usage, Tyre Pressures, Oil Usage and General Maintenance.  A complete Machine History File, Service and Maintenance Register will be maintained by the Manager / Supervisor.



18.  Productivity - Refuelling



Operators shall stagger fuelling of Load & Haul equipment to ensure minimal stoppages and disruption to the primary crusher.



19.  OH&S



All employees shall be involved in developing new safe working procedures, safe work practices and assigned areas for alternate duties throughout the site with the goal of continually reducing the incident and the accident rates.



20.  Casual Employees



A casual employee is one engaged and paid as such.  A casual employee shall be paid one thirty eighth of the weekly rate plus 15% plus 1/12 for annual leave, for all work performed.  Provided that, this clause shall not be used to make current permanent employees casuals.



21.  Increased Flexibilities



(i)	Employees shall undertake duties and tasks as directed, provided such employees have the skills, competence and training to perform such tasks as directed.



(ii)	Employees the subject of this award are committed to co-operate with and undertake all relevant and appropriate training as directed by the employer, to meet the needs of the business.



(iii)	The employer shall ensure that the provisions of The Quarry Industry (State) Award relating to employees classifications are adhered to when implementing this clause.









22.  Teamwork



(I)	All parties to this award and the business units concerned are committed to the development of teamwork.



23.  Classification Structure



The parties to this award agree to review the current Classification Structure within the first 6 months of this award.



24.  Wage Adjustments



The following wage increases shall apply to the employees in the classifications covered by the Quarry Industry (State) Award 1994, accepting metal trades classifications.



Stage 1	5%



Stage 2	5%



Stage 3	5%



CSR Ltd trading as The Readymix Group - Albion Park No.3 (State) Award 1998.



For CSR Ltd trading as The Readymix Group



For AWU - The Australian Workers Union



For Employees - AWU Delegate



AWU Co-delegate





R. J. PATTERSON, Commissioner.







____________________





Printed by the authority of the Industrial Registrar.
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1.  Arrangement



PART A



Clause No.	Subject Matter



1.	Arrangement 

2.	Parties 

3.	Application 

4.	Aims and Commitment 

5.	Anti-Discrimination 

6.	Wages and Classifications 

7.	Hours 

8.	Shift Work Allowances 

9.	Overtime 

10.	A Change in Time 

11.	Training - Efficiency - Productivity 
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13.	Saturday, Sunday or Holiday 

14.	Meals

15.	Meal Allowance 

16.	Protective Clothing 

17.	Carers Leave 

18.	Annual Leave 

19.	Sick Leave 

20.	First Aid Allowance 

21.	Payment of Wages 

22.	Counselling and Disciplinary Procedure 

23.	Introduction of Change 

24.	Conditions of Employment 

25.	Redundancy 

26.	Bereavement Leave 

27.	Jury Service 

28.	Dispute Procedure (the Company and Employees) 

29.	Grievance Procedure - (Individual Employees)

30.	Theft of Tools 

31.	State Wage Case Decisions 

32.	Union Notice Board 

33.	No Precedent 

34.	Shop Stewards 

35.	Area, Incidence and Duration 

36.	Casuals



PART B



MONETARY RATES



Table 1 - Wage Rates 

Table 2 - Other Rates and Allowances 



2.  Parties



Boral Australian Gypsum Limited (the Company);



The Australian Liquor Hospitality and Miscellaneous Workers’ Union of Australian, New South Wales Branch; 



The Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch;



The Electrical Trades Union of Australia, New South Wales Branch; (the Unions).



3.  Application



This Award shall prevail over and operate to the exclusion of any other former award that may have application to the employees intended to be bound by this Award.



This Award replaces the Boral Australian Gypsum, Camellia, Consent Enterprise (State) Award 1999 published 16 February 2001 (322 I.G. 329) and all variations thereof. 



4.  Aims and Commitment



(a)	Aims of the Award



The aims of this Award are to: 



(1)	Ensure the Camellia site not only meets but surpasses the quality and service levels of competitors. 



(2)	Increase employee skill flexibility. 



(3)	Enhance and improve the ability to train operators to an accepted standard. 



(4)	Foster a culture of teamwork and cooperation by understanding each other and the environment in which each parties operate. 



(b)	Commitment 



The Unions, who are party to this award, give a commitment to promoting the implementation of Improved Work Efficiencies which are vital to the success of this Award.  These are:



(1)	Work with minimal supervision. 



(2)	Employees to use their initiative to respond to changes in a positive manner. 



(3)	Employees to make the best use of time available. 



(4)	Maximise each employees contribution in a team environment. 





5.  Anti-Discrimination



(a)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer. 



(b)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect. 



(c)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment. 



(d)	Nothing in this clause is to be taken to affect: 



(i)	any conduct or act which is specifically exempted from anti-discrimination legislation; 



(ii)	offering or providing junior rates of pay to persons under 21 years of age; 



(iii)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977; 



(iv)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction. 



(e)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause. 



6.  Wages and Classifications



Level Definition 



(1)	This is the entry level for employees who do not have the appropriate skills needed for classification at higher levels.  Employees at this level perform routine duties and simple manual or mechanical tasks of satisfactory quality and work under close supervision.  Classification at this level is limited to a period of 28 days.  Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to, those currently performed by:  



Trainee Operator 



(2)	Able to perform tasks at Level 1 if and when required.  Cover tasks requiring the setting up, operating and routine maintenance of simple fixed and mobile machinery including quality control and keeping of records.  It also covers manual tasks requiring responsibility for the quality of the finished work.  Works under general supervision.  Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to, those currently performed by:  



Stacker and Fabricator.

Stacker and Loader.

Yardperson/Cleaner. 

Wax Room Operator. 

Unloader Operator .

Knife Operator.

Additive Attendant. 

Wall Hand. 

(3)	Able to perform tasks at level 1 and 2 if and when required.  Covers tasks required to assist a tradesperson, the use of hand tools and mobile equipment.  It also covers the filling out and handling of necessary paperwork.  It also covers security for entrance and exit from the plant.  Without limiting the definition, examples of tasks at this level include, but    are not necessarily restricted to, those currently performed by:  



Tradesperson Assistant 

Engineer Storeperson 

Trolley Driver 

Gatekeeper 



(4)	Able to perform tasks at level 1, 2 and 3 if and when required.  Covers tasks requiring the setting up, operating, routine maintenance and quality control of fixed and mobile machinery of a more complex nature than included at levels 2 and 3, and the responsibility for operating such equipment.  Works under limited supervision.  Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to, those currently performed by: 



Mixer Operator 

Fork Lift Driver 

Dryer Operator 

Front End Loader Driver 



(5)	A Production Operator with the following:



Fully competent in Levels 1,2,3 and 4. 



Full working knowledge of all plant operations and equipment in own department (including Shift Testing). 



Knowledge of at least one other position in another department. 



Accepts responsibility for own work area and does not have to be closely supervised to perform proper operation, housekeeping or safety procedures. 



Supervises the work of lower level employees in conjunction with the Level 6 operator(s) and the STL. 



Able to start up and shut down the plant competently. 



Ensure adherence to safety procedures. 



Basic computer skills - eg MK8, Excel. 



Communicates effectively with others to ensure all plant and process issues are known by the relevant people. 



Utilize the QMS system including initiation of CAR’s. 



Demonstrates leadership through safety compliance, timekeeping and attendance and involvement in employee inductions; or



A Warehouse Operator with the following:



Be able to competently perform Levels 1,2,3, & 4.  Competently perform all warehouse activities including: 



House Lot Make-Up; 

Operate forklift; 

Wrap and Strap; 

Use of sweeper; 

Wedging; 

Load Planning; 

Product Knowledge’



Ensure compliance to safety procedures;



Responsible for organising labour;



Computer Skills, e.g. Stock Transfers Stock on Hand Purchasing Stock take data entry;



Responsible for work area to perform proper operation, housekeeping and safety procedures without supervision;



Directs the work of lower level employees in conjunction with the Level 6 Operator and Warehouse Manager. 



A Reclaim Operator with the following: 



Be able to competently perform Levels 1,2,3, & 4. 



Ensure all reject board and HFI is inspected and either reclaimed, cut for billets or disposed of in accordance with site safety and quality standards. 



Supervise reclaim crew and ensure all personnel work within the bounds of the QA System. 



Fill-out necessary paperwork, i.e. Pink and Green Reclaim / Reject forms. 



Accountable for timesheets in reclaim area. 



Operate guillotine in a safe and productive manner. 



Ensure housekeeping in the reclaim area is maintained at a high standard. 



Assist production as required in areas such as receiving raw materials. 



Manage site billet requirement. 



(6)	This level is equivalent to the Tradesperson’s level and requires a full trades certificate or its equivalent, including Tradespersons Rights Certificate.  Tasks at this level cover installation, maintenance, correct functioning of all mechanical and associated equipment used in the operation and includes a machinist and fitter.  Quality control includes that of all plant, machinery, equipment and product.  Works under minimum supervision.  Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to, those currently performed by: 



Mechanical Tradesperson; or a Production Operator with the following:



Fully competent in Levels 1,2,3,4 and 5. 



Full working knowledge of all plant operations and equipment in own department. 



Working knowledge of plant operation in another department. 



Accepts full responsibility for the plant in which the operator is working in the absence of a STL. 



Assists in developing safety policy and procedures in conjunction with others. 

Intermediate computer skills eg MK8, Timesheets etc 



Demonstrated leadership ability including dispute resolution. 



Assisting in raw material and finished goods stock takes. 



Assists in developing training plans in conjunction with STL’s 



Ensures process is run in the most effective and efficient manner possible 



Regularly communicates and feedbacks information to STL’s and others on shift to enhance plant performance. 



Assists in, and prepares for shift handover meetings. 



Can initiate RFC’s to make process changes. 



Demonstrates leadership through safety compliance, timekeeping and attendance and involvement in employee inductions. 



A Warehouse Operator with the following:



Be able to competently perform Levels 1, 2, 3, 4 & 5. 



Have full working knowledge of all Distribution operations and equipment. 



Knowledge of all Order Office functions including the ability to back up staff when required. 



Accepts full responsibility for the warehouse in the absence of the Warehouse Team Leader. 



Assists in developing and ensures adherence to Safety Policy and Procedures in conjunction with others. 



Intermediate computer skills eg.



Sales Order Entry 

Maintain Deliveries 

Receipt goods 

Time Sheets 



Run stock take in conjunction with Order Office Staff. 



Responsible for productivity levels. 



Demonstrate leadership, decision making and dispute resolution skills. 



(7)	Able to perform tasks at level 6 if and when required.  Employees at this level require skills to fault find and diagnose problems of specialised equipment as well as: 



Provide leadership in the use of personal protective equipment; timekeeping; safe work practices; apprentice training; support and direction of contractors working on the Camellia site. 



Record all jobs by: 



Generated work order. 

Work request. 

Breakdown. 

Capital works. 

Job feedback: 



All work carried out, parts used, time taken, additional help. 

Received and follow up work required is to be filled in on all work sheets. 



Computer management Systems:



Work orders are to be closed off or post entered into the MEX.

System is to be used for accessing history or spare parts. 

Training to be provided where necessary. 



Inductions:  Involvement in the induction of Contractors. 



A certificate or its equivalent for these specialities is a requirement for this level.  Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to, those currently performed by: 



Mechanical Tradesperson Special Class.



(8)	Able to perform tasks at levels 6 and 7 if and when required.  This level is equivalent to the electrical tradesperson’s level and requires a full trades certificate or its equivalent.  Tasks at this level cover installation, maintenance, and correct functioning of all electrical and associated equipment used in the operation as well as associated tasks and quality control including that of all plant, machinery, equipment and product.  Works under minimum supervision.  Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to, those currently performed by: 



Electrical Tradesperson.



(9)	Able to perform tasks at levels 7 and 8 if and when required.  Employees at this level require skills to work with electronic equipment as well as the fault finding and repairing of such equipment.  A certificate of specialised training is a requirement of this level.  Without limiting the definition, examples of tasks at this level include, but are not necessarily restricted to, those currently performed by: 



Electrician - Electronics and Instrumentation:



(a)	An employee will only be classified and paid at a higher level of skill if the Company has a vacancy at that level in accordance with the requirements of the Company in limiting the number of employees in each skill level.  However, once the employee has attained the necessary skills and has been accredited and re-classified to a higher level, the employee will be paid the rate for that classification regardless of the actual task carried out in that Plant. 



(b)	Sub-Clause (b) above will not apply in the case where an employee is transferred to a lower skill level at the employee’s own request for whatever reason. 



(c)	The rates specified in Table 1 - Wages, of Part B Monetary Rates, include allowances for dirty conditions associated with the work, Disability Allowance and Tool Allowance. 



(d)	As agreed all Warehouse and Production Leading Hands rates and Foremen's rates are now included in the rates for the Levels. In the maintenance area, a foremen's rate will be retained in recognition of the supervisory requirements of the position when there are no staff on site. 



Maintenance Foreman - 12 % 



(e)	An Electrician required by the Company to utilise an Electrical Contractors Licence will be paid an amount per week as set out in Item 1 of Table 2 - Other Rates and Allowances of Part B, Monetary Rates for all purposes of the Award in addition to the weekly rate.  The annual costs of all licence renewals will be met by the Company. 



(f)	The rates as set out in Table 1 - Wages, of Part B - Monetary Rates, will apply in recognition of further additional efficiencies and productivity improvements as provided for in Clause 10 of this Award 



(g)	Apprenticeship rates of pay:



1st year - 42 per cent of appropriate classification.



2nd year - 55 per cent of appropriate classification.



3rd year - 75 per cent of appropriate classification.



4th year - 88 per cent of appropriate classification



7.  Hours



(a)	The weekly total of ordinary hours will average 38 per week. 



(b)	These are to be worked by employees accumulating credit for one leisure day in each 20 day work cycle, (8 hours being worked on each of the first 19 days) and the leisure day being taken by an agreed roster which accords with the needs of the operation. 



(c)	The Company may substitute the day(s) an employee is to be rostered off duty for other time in the case of a break-down in machinery or failure or shortage of electric power or to meet the requirements of the business.  If this occurs the Company and the employee will agree on a substitute rostered day off. 



(d)	With mutual agreement between the Company and employee, persons may substitute the days they are rostered off duty for other days. 



(e)	Day Workers: The ordinary hours are to be worked Monday to Friday inclusive between the hours of 6.00am and 6.00pm or as otherwise mutually agreed. Eight minutes will be allowed prior to the end of each shift for washing.



(f)	Shift Workers - General Provisions:



(i)	All shifts shall be worked by employees in rotation except where otherwise agreed between the Company and a majority of employees affected (eg, see Sub-Clause (v)). 



(ii)	Except at the regular changeover of shifts, an employee shall not be required to work more than one shift in each twenty-four hours. 



(iii)	Unless by mutual agreement, forty-eight hours notice shall be given to an individual employee when required to change place on a shift roster or seven days notice to change from day work to shift work or vice versa, and in the absence of such notice, overtime rates shall be paid for the unexpired portion of such forty-eight hours. 



(iv)	The starting and finishing times and rosters which apply to all employees and the company shall not (unless by agreement of a majority of employees affected and the company) be changed without the giving of seven (7) days notice. 



(v)	Shift start times will be 6:00am, 2:00pm, and 10:00pm unless varied in accordance with clause 7 (f) (iv) above. 



(vi)	Where, in accordance with paragraph (i) of this sub-clause arrangements have been agreed by the Company and employee for the working of permanent shifts, the following penalties shall apply: 



Permanent Afternoon Shift - 17.5%



Permanent Night Shift - 30%



These penalties are in substitution for and not cumulative upon any other penalty payable for the working of shift work.



(g)	Non-Continuous Shift Workers:



(i)	The ordinary working hours of the employees on a two-shift system shall not exceed an average of thirty-eight hours per week and shall be worked Monday to Friday inclusive.



(ii)	The ordinary working hours of employees on a three-shift system shall not exceed eight hours per day. 



(iii)	Shift workers shall be paid for work performed on a Friday night-shift as defined, at a minimum of time and a half for the entire shift.  Such extra rate shall be in substitution for and not cumulative upon the shift work allowance prescribed in Clause 8, Shift Work Allowance, and Sub-Clause (f) paragraph (v) of this Clause. 



(h)	Continuous Shift Workers:



(i)	Continuous work means any work carried on with consecutive shifts of employees through the twenty four hours of at least six consecutive days without interruption, except during breakdowns or meal breaks, or due to unavoidable causes beyond the control of the Company. 



(ii)	The ordinary hours of such shift shall not exceed twelve on any day without the payment of overtime, subject to a maximum shift length of 16 hours including overtime.  It is not the intention of this clause to allow for the rostering of shifts of longer than 12 hours. Employees may only be requested to work shifts of longer than 12 consecutive hours in an emergency.  The company will use its best endeavours to minimise shifts longer than 12 hours duration. 



Overtime hours not exceeding twelve on any day may be worked subject to: 



proper health monitoring procedures being introduced; 



suitable roster arrangement being made; and 



proper supervision being provided. 



(i)	Handover on the Job: In order to ensure the continuous operation of equipment and machinery, it is agreed that the outgoing and incoming shift operators will communicate together on the status of the operation and will handover the equipment and machinery. 



8.  Shiftwork Allowances



"Afternoon Shift" means any shift finishing after 6.00pm and at or before midnight. 



"Night Shift" means any shift finishing subsequent to midnight and at or before 8.00am. 



(a)	Non-Continuous Shift: Employees working shift work shall be paid the following shift work allowances as a loading on ordinary rates 



(i)	Afternoon Shift - 17.5% 



(ii)	Night Shift - 20% 



(b)	Rotating Shift: Where an arrangement is in place for the working of a twelve-hour shift system, these shifts shall be known as Day Shift and Night Shift.  Changeover times for the shifts shall be by agreement between the Company and the majority of the employees affected. 



The following shift allowances will apply to twelve-hour shifts:



(i)	Day Shift - Nil 



(ii)	Night Shift - 20% 



9.  Overtime



(a)	Employees shall work a reasonable amount of overtime when required.



(b)	All time worked before the normal rostered starting time or after the normal rostered finishing time shall be paid for at the rate of time and one half for the first hour and double time thereafter.



(c)	Each day shall stand alone and all overtime worked in a pay period shall be paid for not later than the following pay day. 



(d)	Rest Period after overtime:  When overtime work is worked it shall wherever reasonably practicable be so arranged that employees have at least ten consecutive hours off duty between the work of successive days. 



An employee who works so much overtime between the termination of their ordinary work on one day and the commencement of their ordinary work on the next day that the employee has not had at least ten consecutive hours off duty between those time shall, subject to this Sub-Clause, be released after completion of such overtime until the employee has had ten consecutive hours off duty without loss of pay for ordinary working time occurring during such absence. 



It is the employee’s responsibility to have the required break but if on the instructions of the company such an employee resumes or continues work without having had such ten consecutive hours off duty the employee shall be paid at double rates until the employee is released from duty for such period and shall then be entitled to be absent until the employee has had ten consecutive hours off duty without loss of pay for ordinary working time occurring during such absence.



The provisions of this Sub-Clause shall apply in the case of shift workers as if eight hours were substituted for ten hours when overtime is worked. 



(e)	Crib Breaks:



(i)	An employee working overtime shall be allowed a crib time of twenty minutes without deduction of pay after each four hours of overtime worked if the employee continues work after such crib time. 



(ii)	Where the period of overtime is more than two hours, an employee before starting overtime after working ordinary hours, shall be allowed a meal break of twenty minutes provided that the Company may vary this provision to meet the circumstances of the work in hand and provided further that the Company shall not be required to make payment in respect of any time allowed in excess of twenty minutes. 



(f)	Call Back:



(i)	An employee recalled to work overtime after leaving the Company’s business premises (whether notified before or after leaving the premises) shall be paid for a minimum of four (4) hours work.  Where the employee has been paid for standing by in accordance with paragraph (ii) of this Sub-Clause, the employee shall be paid for a minimum of three (3) hours work at the overtime rate on each occasion the employee is recalled; provided that, except in the case of unforeseen circumstances arising, the employee shall not be required to work the full three or four hours, as the case may be, if the job he was recalled to perform is completed within a shorter period. 



This Sub-Clause shall not apply in cases where it is customary for an employee to return to the Company’s premises to perform a specific job outside ordinary working hours, or where the overtime is continuous (subject to a reasonable meal break) with the completion or commencement of ordinary working time. 



Overtime worked in the circumstances specified in this Sub-Clause shall not be regarded as overtime for the purpose of Sub-Clause (d) of this Clause when the actual time worked is less than three (3) hours on such recall or on each of such recalls. 



An employee who is paid under this Clause shall not be entitled to receive any payment under Sub-Clause (ii) with respect to such time during which the employee has received payment under this Clause. 



(ii)	Subject to any custom now prevailing under which an employee is required regularly to hold in readiness for a call back, an employee required to hold themselves in readiness to work after ordinary hours shall, until released, be paid stand-by time at ordinary rates from the time from which the employee is so to hold themselves in readiness. 



10.  A Change in Time



Employees working on a shift at the time of the introduction or deletion of a change in time will be paid for that shift as if there had been no change to the number of regular ordinary hours worked if a change in time had not occurred.



11.  Training - Efficiency - Productivity



(a)	In order to continue increased efficiency, productivity and international competitiveness of industry, an ongoing commitment to training and skill development will be adhered to in order to: 



(i)	further develop a more highly skilled and flexible workforce and so provide for continuous improvement of performance; 



(ii)	further provide employees with career opportunities through appropriate training to acquire additional skills; and 



(iii)	continue to remove barriers to the utilisation of skills acquired. 



(b)	Key performance indicators will be monitored to allow measurement of the progress of the enterprise and where necessary corrective action taken.



(c)	Following proper consultation through the establishment of a training committee, or through the Consultative Committee, the Company will develop a training program consistent with the current and future skill needs of the enterprise.  Employees will be expected to undertake training as required, in order to meet these needs. 



(i)	The cost of approved training on the job, or off the job during ordinary working hours, will be borne by the Company and employees undertaking training will continue to be paid at their classification level of skill.  Any overtime period required by the Company as part of this training will be paid at the rate set out in Clause 9 of this Award. 



(ii)	Where employees undertake approved prescribed courses outside working hours, the cost of standard fees, prescribed text books and travel costs in excess of those incurred to and from work, will be reimbursed by the Company on satisfactory completion of the course and after production of evidence of the expenditure. 



(iii)	Where an employee is required to hold either a Class 1A or 1B licence pursuant to the provisions of the Security Industry Act, 1997, such employee shall have the cost of such licence reimbursed by the Company on completion of each twelve months’ service on production by the employee of the original receipt issued by the New South Wales Police Department. 



(d)	In order to assist the productivity of the enterprise restrictive provisions will be reviewed on an ongoing basis. 



(e)	No employee will be required to undertake any task for which that employee has not been trained and is competent to perform. 



12.  Holidays



(a)	The following days shall be observed as holidays: 



New Year’s Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day and Boxing Day, together with all other days proclaimed as public holidays for the State and the picnic day which shall be held on the first Monday in August each year. 



As a means of ensuring customer requirements are met, the options available to employees for working on designated holidays (as specified above) are: 



Paid time and one half for 8 hours only plus a day in lieu.



Paid double time and one half 



Day off work paid as ordinary time 



When Anzac Day falls on a Saturday or a Sunday such holiday shall be observed on the following Monday. 



All holidays under this Award falling on the usual working day shall be counted as time worked and shall be paid for as such. 



(b)	In the event of an employee’s rostered day(s) off duty, pursuant to Clause 7 - Hours, falling on public holiday(s) the Company and the employee shall agree to alternative day(s) off duty in the week preceding or following the said week as a substitution.  In the absence of agreement the substituted day shall be determined by the Company. 



(c)	Where a holiday occurs on the rostered day off of a continuous shift worker, other than a rostered day given pursuant to the provisions of Clause 7 - Hours and: 



(i)	such employee is not required to work on that day, the Company shall pay such employee ordinary pay in respect of such day; 



(ii)	such employee is required to work on that day the Company shall pay such employee double time and one half for all time so worked (with a minimum payment of four hours). 



(d)	Where the employment of a continuous shift worker has been terminated and such employee thereby becomes entitled under Section 4 of the Annual Holidays Act, 1944, to payment in lieu of an annual holiday, with respect to the period of employment, the employee shall be entitled also to an additional payment for each day accrued under this Clause, at the appropriate ordinary rate of pay, if payment has not already been made in accordance with Sub-Clause (c) of this Clause. 





13.  Saturday, Sunday Or Holiday Work



(a)	Sunday or Holiday Work (non-Continuous Shift Worker):  All time worked on Sundays shall be paid for at the rate of double time and on holidays shall be paid for at the rate of double time and one half, provided that time worked by a shift worker between the usual starting time of a shift and midnight on any Sunday or Holiday shall not be deemed to be time worked on a Sunday or a holiday. 



(b)	Saturday and Sunday work during Ordinary Hours (Continuous Shift Workers) employees required to work their ordinary hours on a Saturday, Sunday or a holiday shall be paid for time so worked at the following rates: 



Saturday work - time and one half 

Sunday work - double time 

Holiday work - double time and one half 



(c)	The allowance prescribed in this Clause shall be in substitution for and not cumulative upon the shift work allowance prescribed in Clause 8 - Shift Work Allowances, and Clause 7 (f)(v) of this Agreement.  For the purpose of this Clause the rates prescribed shall apply in respect of ordinary hours worked only; provided further that where the major portion of a shift is worked on a Sunday or a holiday, as the case may be, it shall be paid for as such. 



14.  Meals



(a)	Day workers will be allowed an unpaid meal break of not less than 30 minutes nor more than 1 hour no later than 5 hours after the commencement of work.  Employees shall take breaks in relays when requested so as not to disrupt continuity of operation. 



(b)	Except as provided in Sub-Clause (c), overtime rates shall be paid for all work done during meal times and thereafter until a meal break is allowed. 



(c)	Subject to the provisions of Sub-Clause (a) an employee shall work during meal breaks at the ordinary rates prescribed in this Award whenever instructed to do so for the purpose of making good breakdowns of plant or upon routine maintenance of plant which can only be done while such plant is idle. 



(d)	Any employee called upon to work during the ordinary meal break in case of emergency shall be allowed a meal break immediately a relief is available. 



(e)	In the event of any employee being allowed a period of less than thirty minutes for the purpose of having a meal no deduction shall be made for time so spent by the employee in having a meal. 



(f)	Shift workers shall be allowed for each shift a crib break of twenty minutes which shall be counted as time worked.  If requested by the Company, employees will take their cribs in relays so as to avoid stoppage of work. 



15.  Meal Allowance



An employee required to work overtime in excess of one hour on any day shall be paid an amount as set out in Item 2 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, for the first meal and if required to work four hours or more overtime shall be paid a further amount as set out in Item 2 for the subsequent meal and a further amount as set out in Item 2 for each additional four hours of overtime worked.



16.  Protective Clothing



(a)	Where necessary employees will be supplied by the Company with respirators. 



(b)	Employees required to work in wet conditions will be provided with suitable rainproof covering and gum boots. 



(c)	Employees will be supplied by the Company each with four pairs of trousers and shirts or four pairs of overalls per annum, one jacket every 2 years or, in the case of maintenance employees when unserviceable, and safety footwear as required. 



Laundering of such clothing as may reasonably be required will be undertaken by the employee who will be paid the sum as set out in Item 3 of Table 2 -Other Rates and Allowances, of Part B, Monetary Rates, per week as a laundry allowance. 



An employee will take all reasonable care of clothing supplied, and such clothing will remain the property of the Company and will be returned to the Company on termination of employment, and if not returned then the Company will be entitled to deduct from any monies due to the employee the replacement value of the clothing not returned after allowing for fair wear and tear.  The employee will be liable for wilful damage to or loss of such clothing. 



If the employee wilfully damages or fails to return such clothing supplied, the Company may recover from the employee concerned the value of such clothing so damaged or not so returned at a reasonable price allowing for fair wear and tear, or may deduct such price from any monies payable to such employee. 



(d)	Protective clothing supplied pursuant to this Clause will remain the property of the Company. 



17.  Personal Carer’s Leave



(a)	Use of Sick Leave:



(i)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (2) of paragraph (iii), who needs the employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in Clause 19, Sick Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day. 



(ii)	The employee shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person. 



(iii)	The entitlement to use sick leave in accordance with this subclause is subject to: 



(1)	the employee being responsible for the care of the person concerned;  and 



(2)	the person concerned being: 



(A)	a spouse of the employee; or 



(B)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or 



(C)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or 



(D)	a same sex partner who lives with the employee as the de factor partner of that employee on a bona fide domestic basis; or 



(E)	a relative of the employee who is a member of the same household, where for the purposes of this subparagraph: 



(1)	"relative" means a person related by blood, marriage or affinity; 



(2)	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and 



(3)	"household" means a family group living in the same domestic dwelling. 



(iv)	An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person’s relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence. 



(b)	Unpaid Leave for Family Purpose:



An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (2) of paragraph (iii) of subclause (a) who is ill. 



(c)	Annual Leave:



(i)	An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties. 



(ii)	Access to annual leave, as prescribed in paragraph (i) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award. 



(iii)	An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken. 



(d)	Time Off in Lieu of Payment for Overtime:



(i)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election. 



(ii)	Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked. 



(iii)	If, having elected to take time as leave in accordance with paragraph (i) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12 month period or on termination. 



(iv)	Where no election is made in accordance with the said paragraph (i), the employee shall be paid overtime rates in accordance with the award. 



(e)	Make-Up Time:



(i)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay. 



(ii)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off. 

(f)	Rostered Days Off:



(i)	An employee may elect, with the consent of the employer, to take a rostered day off at any time. 



(ii)	An employee may elect, with the consent of the employer, to take rostered days off in part day amounts. 



(iii)	An employee may elect, with the consent of the employer, to accrue some or all rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer. 



(iv)	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations. 



18.  Annual Leave



(a)	Employees will be entitled to holidays in accordance with the Annual Holidays Act 1944.  The period of leave shall be inclusive of rostered time. 



(b)	Payment for the period of annual leave taken by employees shall be at the ordinary weekly rate plus 22.5%. 



(c)	Where the employment of an employee is terminated and thereby becomes entitled to payment in lieu of an annual holiday, the employee shall be entitled to payment on a pro-rata basis to that prescribed in Sub-Clause (b). 



(d)	Continuous Shift Workers:



In addition to the annual holiday prescribed in Sub-Clause (a) of this Clause, a continuous shift worker shall be entitled to a choice of the following in recognition of the working of continuous shifts: 



(i)	Five periods of 8 hours per day (coinciding each day with normal ordinary hours of shifts) of time off, taken consecutively or otherwise at a mutually agreeable time or in conjunction with the taking of annual leave. 



(ii)	Acceptance of thirty eight hours pay. 



(iii)	Payment for each hour in accordance with (i) and (ii) above will be made at one thirty eighth of the weekly rate plus 22.5%. 



(iv)	Payment in accordance with (i) and (ii) above will be made in the first pay period in December each year. 



(v)	Employees who have an entitlement under this Sub-Clause who have less than one year’s continuous service will receive that entitlement on a pro-rata basis. 



(e)	Annual leave will be taken into consideration when calculating service in relation to determining rostered time off entitlements. 



19.  Sick Leave



(a)	An employee with not less than three month’s continuous service who does not attend for duty by reason of personal ill-health or accident will be allowed payment at the ordinary rates applying to their particular classification level as set out in Clause 6, for the actual time of such non-attendance. 



(b)	Employees are expected to notify the Company of an intended absence prior to commencement of normal rostered shift and shall do so where practicable. 



(c)	An employee, if required, shall provide evidence, satisfactory to the Company, of inability to attend work. 



(d)	Employees shall be entitled to payment for up to eighty (80) hours per year (on the basis of 8 hours for each day a shift worker would have been on shift or, in the case of day workers, either on shift or during a public holiday). 



(e)	Sick leave allowable under this Clause may accumulate, subject to continuous employment, from year to year and may be claimed upon as the occasion warrants. 



(f)	Where an employee is ill or incapacitated, within the meaning of this Clause, on rostered days off or at other times when off duty other than for authorised absences, that employee shall not be entitled to sick pay for those occasions. 



20.  First Aid Allowance



Where an employee is appointed by the Company to perform first aid duty, then such employee shall be paid an amount per day as set out in Item 4 of Table 2 -Other Rates and Allowances, of Part B, Monetary Rates, in addition to the ordinary rate of pay for 8 hour shifts and an amount per day as set out in Item 5 of Table 2 per day for 12 hour shifts. 



21.  Payment of Wages



(a)	All wages and overtime and allowances shall be paid by way of Electronic Funds Transfer with an annual payment of as set out in Item 6 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, to compensate for government bank charges. 



The meal allowance will also be paid by Electronic Funds Transfer each week separately to other payments if required and where possible.  



Where a separate account is used for meal allowance payments, an annual payment as set by Item 6 in Table 2 will apply. An initial payment of $70 will be made to assist in transition to the EFT system.  



(b)	All wages and overtime shall be paid weekly on Wednesday and shall be made up to and including the preceding Sunday. 



(c)	Waiting Time:



(i)	If an employee does not receive any payment of the wages that the employee is entitled to receive by 5.00pm on Pay Day and the payment is not received because of an error or fault of the Company and provided that the Company is notified immediately, then the Company will pay the employee waiting time at the rate of double time until the wages are paid by the Company. Waiting time will accrue from 5.00pm on Pay Day or from when the Company is notified of the error whichever is the later. 



(ii)	If the employee only receives part of the payment of the wages that the employee is entitled to receive by 5.00pm on Pay Day and the payment is not received because of an error or fault of the Company and provided that the Company is notified immediately, then: 



(a)	if the error is for more than $100 gross, the Company has 1 working day (24 hours) from 5.00pm on Pay Day, to remedy the default by paying the employee the amount owing to the employee otherwise the waiting time will commence to accrue from 5.00pm on the next working day after Pay Day or 24 hours from when the Company has been notified, whichever is the later, until the error in wages are paid by the Company.  



(b)	if the error is for less than $100 gross the Company will remedy the problem as soon as practical and no waiting time is payable. 



(iii)	For the purpose of this clause: 



(a)	an error of the Company will not include an error made by the Bank, Financial Institution or the EFT network; 



(b)	Pay Day is the day upon which the Company is required to pay the employees their wages in accordance with the Award which is currently Wednesday. 



(c)	Notification means that the affected employee must notify his or her supervisor or one manager up of the discrepancy as soon as possible on the Pay Day so that rectification can proceed.  The Company is deemed to be notified only when one of the Team Leaders or the Manager has been told of the problem by the affected employee 



(d)	Wages means normal time earnings, overtime earnings and allowances. 



22.  Counselling and Disciplinary Procedure



(a)	Supervisors and Managers will counsel employees in regard to minor instances of unacceptable behaviour rather than allow them to go unchecked until disciplinary action is needed. 



(b)	When disciplinary action is needed, the following procedure will be used: 



(i)	As soon as a Supervisor becomes aware of a situation or circumstance possibly requiring disciplinary action, the Supervisor will notify the immediate superior who will ensure that the Site Manager is promptly advised. 



(ii)	The Site Manager will have the matter investigated as soon as practicable after receiving the advice. 



(iii)	Should the Site Manager decide that disciplinary action is required then the employee will be interviewed in the presence of the Union Delegate or a representative requested by the employee. 



(iv)	The Site Manager will make the employee fully aware of the reasons when disciplinary action is proposed and will give the employee an opportunity to explain the behaviour. 



(v)	If the Site Manager decides to take disciplinary action then the employee will be given a first warning in writing in the presence of the Union Delegate or the employee’s representative.  A copy of the warning will be placed on the employee’s file. 



(vi)	If further disciplinary action in respect to the same employee is taken by the Site Manager then a second and final warning will be given in writing in the presence of the Union Delegate or his/her representative and a copy placed on the employee’s file. 



(vii)	If further disciplinary action is needed in respect to the same employee then the employee may be formally terminated in the presence of the Union Delegate or the employee’s representative. 



(viii)	Written warnings held on employees’ files will lapse and may not be used for further disciplinary action after a period of twelve (12) months. 



(ix)	If the Site Manager decides that serious misconduct has occurred then a Union Organiser will be advised by telephone and given the opportunity to attend when disciplinary action is being advised to the employee.  Such action may exclude the above procedure and include immediate suspension for a period of 24 hours to allow the Union Organiser time to review.  However, the Company will in no way be prejudiced in any subsequent proceedings before the Commission as a result of having suspended rather than immediately summarily dismissing as provided in Clause 24 of this Award. 



23.  Introduction of Change



(a)	If the Company should make a definite decision to introduce major changes in production, program, organisation, structure, manning reductions, or technology which are likely to have a significant effect on employees, then the matter will be brought to the attention of the Union/s together with all relevant information. All employees will be consulted on the changes. 



(b)	Where roster requirements are required to increase production capacity to meet market changes, the Company will consult with the employees and the union on these changes. 



(c)	Discussions will take place between the Union/s and the Management with a view to mitigating the effects of the changes on employees and to enable consideration of matters raised by employees. 



(d)	During the currency of this Agreement, should major changes in work practices/rosters provide substantial benefits, then consideration will be given to the conditions surrounding the change. 



24.  Conditions of Employment



(a)	In order to terminate the employment of an employee the employer must give to the employee the following notice: 



Employees Period of Continuous Service with the Employer



Not more than 1 year �1 week��More than 1 year but not more than 3 years �2 weeks��More than 3 years but not more than 5 years �3 weeks��More than 5 years �4 weeks��

(b)	In addition to the notice in (a), employees over 45 years of age at the time of giving of the notice with not less than 2 years service are entitled to an additional weeks notice. 



(c)	Payment in lieu of the notice prescribed in (a) and (b) must be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice and specified and part payment in lieu thereof. 



(d)	The notice of termination required to be given by an employee shall be one week. If an employee fails to give notice, the employer has the right to withhold moneys due to the employee to a maximum amount equal to the ordinary time rate of pay for the period of notice less than one week not given. 



(e)	Provided that the employer may dismiss any employee at any time for misconduct or wilful disobedience and shall be liable to payment up to the time of dismissal only. 



(f)	On the termination of the employment, the Company shall, at the request of the employee, give the employee a statement signed by the Company, stating the class of work on which the employee was employed, the period of employment and when the employment was terminated. 



(g)	Notwithstanding anything contained in this Agreement the Company may deduct payment for any day or portion thereof upon which the employee cannot be usefully employed because of the shortage of or failure in supplies of materials, including fuel and power, for which the Company cannot reasonably be held responsible but such employee shall, in each case, be entitled to terminate employment by giving one day’s notice. 



Any such stand-down shall not affect an employee’s continuity of service. 



(h)	A new employee will serve a probationary period of twenty-eight days, during such period being subject to termination of employment by a day’s notice given either by the Company or the employee.  An employee classified at level 1 of Clause 6 will normally be terminated if the employee has not progressed to at least level 2.  



(i)	Notwithstanding the provisions of sub-clauses (a) and (d) of this Clause and Clause 25 - Redundancy, where the Company has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effects such as the composition, operation or size of the employer’s workforce, termination of employment of employees, restructuring and/or retraining and/or transfer of jobs, the Company shall give the affected employees and the relevant Union to which they belong three months notice of such change. 



(j)	In the case of termination of employment of an employee, in addition to the entitlement due and payable under the Annual Holidays Act 1944 and Long Service Leave Act 1955 such employee shall be entitled to payment for that period of rostered time off to which he has become entitled.  For the purpose of calculation this Sub-Clause shall refer to that period of leave which the employee would have become entitled to under the relevant Act at the date of termination had employment not terminated.  



(k)



(i)	The Company may direct an employee to carry out such duties as are within the limits of the employee’s skill, competence and training consistent with the classification structure of this Award provided that such duties are not designed to promote de-skilling. 



(ii)	The Company may direct an employee to carry out duties and use such Company tools and equipment as may be required provided that the employee has been properly trained in the use of such tools and equipment. 



(iii)	Any direction issued by the Company pursuant to paragraphs (i) and (ii) shall be consistent with the Company’s responsibility to provide a safe and healthy working environment. 



25.  Redundancy



The following redundancy provisions shall continue to operate from 15 December 1999 and to apply for the life of this Award. 



When an employee becomes redundant for any reason, the following scale of payments will be made and the following procedure will be adhered to:



(a)	Four (4) weeks pay in lieu of notice. 



(b)	Three (3) weeks’ pay per year of service to a maximum of sixty (60) weeks.  Pro-rata for incomplete years.  Payments are based on average wages but will not include overtime provisions. 



(c)	Time off for job interviews will be given to employees, such time to be pre-arranged with the Company and at the discretion of the Company.  The Company will not unreasonably withhold permission for time off but should a dispute occur, then the matter will be discussed between the Company and a representative of the employee. 



(d)	Financial advice will be made available from an external consultant, the acceptance of advice being the responsibility of the employee, with the Company being indemnified against any malpractice of the consultant or monetary losses of investment as a result of poor or improper advice or practice provided to the employee by the consultant. 



(e)	The Company will arrange for Centrelink (or other job placement provider agreed to between the Unions and the company) personnel to visit the site to interview those personnel affected. In the event such personnel are unable to attend the site, affected employees will be given the appropriate time off without loss of pay to attend such interview. 

(f)	Long Service Leave payments will be made to redundant employees on a pro rata basis applicable from the date the employee first commenced employment with the Company. 



(g)	Four (4) weeks notice by the Company of intended redundancies. 



(h)	All things being equal, those employees who are made redundant by the Company involuntarily will be given preference of employment for any positions which may become available for a period of two (2) years with the proviso that they must be suitably qualified and competent to carry out the work.  Such employees will provide current addresses and telephone details to the Company during such period. 



26.  Bereavement Leave



(a)	An employee other than a casual employee shall be entitled to up to 3 days bereavement leave without deduction of pay on each occasion of the death of a person prescribed in (c) below. 



(b)	The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer proof of death. 



(c)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of Personal/Carer's Leave in sub-clause 17 (a) (iii), provided that for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned. 



(d)	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave. 



(e)	Bereavement leave may be taken in conjunction with leave available under sub-clauses (b), (c), (d), (e) and (f) of Clause 17. In determining such a request the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business. 



(f)	Depending on individual circumstances and with prior approval of the employer, the period of bereavement leave may be extended. 



27.  Jury Service



An employee required to attend for jury service during ordinary working hours will be reimbursed by the Company an amount equal to the difference between the amount paid in respect of attendance for such jury service and the amount of wage the employee would have received in respect of the ordinary time the employee would have worked had the employee not been on jury service.  An employee shall notify the Company as soon as possible of the date upon which the employee is required to attend for jury service.  Further, the employee shall give the Company proof of attendance and the amount received in respect of such jury service. 



28.  Disputes Procedure (the Company and Employees)



The following procedure will be followed in connection with questions, disputes or difficulties concerning the interpretation, application or operation of this Award: 



(a)	The employees concerned will discuss the matter with the immediate supervisor or, in the absence of the supervisor, the next available manager. 



(b)	If the matter is not resolved within 3 days it will be brought to the attention of the Works Manager (or the manager’s designate) who will discuss the matter further in an attempt to answer the question(s) to the satisfaction of the employees concerned. 



(c)	If the matter is not resolved within a further 4 days it will be brought to the attention of the General Manager (or the manager’s designate) who will discuss the matter further in an attempt to answer the question(s) to the satisfaction of the employees concerned. 



If the matter has not been resolved at the conclusion of the discussions within a further 7 days the General Manager (or the manager’s designate) who will provide a response in writing to the matter raised, including reasons for not implementing any proposed remedy. 



(d)	If the matter remains unresolved it will be referred to the Industrial Relations Commission of New South Wales. 



(e)	The employees may be represented by the Unions (parties to this Agreement) at each stage of the procedure. 



(f)	While the above procedures are being followed all work will continue normally.  If there is a bona fide risk to the safety of employees they will be moved to another part of the Plant where there is no risk. 



(g)	All employees and parties to this Award are to be made familiar with this disputes procedure and are to give an undertaking to observe it. 



29.  Grievance Procedure (Individual Employees)



The following procedure will be followed in respect to an individual employee for the settlement of any grievance which may arise over the Company’s action that disadvantages any such employee and that relates: 



(i)	to a question, dispute or difficulty concerning the interpretation, application or operation of this Award; or 



(ii)	to alleged discrimination in employment within the meaning of the Anti-Discrimination Act 1977. 



(a)	The employee will notify (in writing or otherwise) the immediate supervisor (or, in the absence of the supervisor, the next available manager) the substance of the grievance, request a meeting with the supervisor (or aforementioned manager) for bilateral discussions, and state the remedy sought. 



(b)	If the grievance is not settled within 3 days it will be brought to the attention of the Works Manager (or the manager’s designate) who will hold further bilateral discussions in an attempt to settle it. 



(c)	If the grievance is not settled within a further 4 days it will be bought to the attention of the General Manager (or that manager’s designate) who will hold further bilateral discussions in an attempt to settle it. 



If the matter has not been resolved at the conclusion of the discussions within a further 7 days the General Manager (or the manager’s designate) will provide a response in writing to the matter raised, including reasons for not implementing any proposed remedy. 



(d)	If the grievance is not settled the employee concerned may seek leave from the Industrial Relations Commission of New South Wales to have the matter resolved in the Commission. 



(e)	The employee may be represented by the appropriate Union (party to this Agreement). 



(f)	While the above procedures are being followed all work will continue normally.  If there is a bona fide risk to the safety of the employee, that employee will be moved to another part of the Plant where there is no risk. 



(g)	All employees and parties to this Award are to be made familiar with this grievance procedure and are to give an undertaking to observe it. 









30.  Theft of Tools



An employee who is a tradesperson and who supplied their own tools shall be reimbursed up to an amount as set out in Item 7 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, if those tools are stolen from the Company’s premises provided that the employee has exercised due care in securing those tools. 



31.  State Wage Case Decisions



The rates of pay in Table 1 of this Award shall be varied in accordance with any determination of the Industrial Relations Commission of New South Wales made in any State Wage Case Decision to the extent that any such determination applies to this Award.



32.  Union Notice Board



A Union delegate may place on the notice board any notice on Union business signed (or countersigned) by the delegate.



33.  No Precedent



This consent Award has been negotiated between the parties to meet the unique and specific circumstances of the Company’s Camellia operations.  It has no application beyond that operation and is recognised by the parties as being of no precedent value in any proceedings other than those relating to the Camellia operations.



34.  Shop Stewards



(a)	An employee appointed shop steward in the shop or department in which the steward is employed shall, upon notification thereof to the Company, be recognised as the accredited representative of the Union to which the steward belongs.  An accredited shop steward shall be allowed the necessary time during working hours to interview the appropriate manager of the Company, or the manager’s representative, on matters affecting employees whom the steward represents. 



(b)	Subject to the prior approval of the Company an accredited shop steward shall be allowed, at a place designated by the Company, a reasonable period of time during working hours, to interview a duly accredited Union official of the Union to which the steward belongs, on legitimate Union business. 



35.  Area, Incidence and Duration



It shall apply to all classes of persons provided herein within the jurisdiction of the Plaster of Paris Conciliation Committee and shall include metal and electrical trades-persons. 



This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Boral Australian Gypsum, Camellia, Consent Enterprise (State) Award 1997 published 16 February 2001 (322 IG 329) and all variations thereof.



The award published 16 February 2001 took effect from the first full pay period to commence on or after 29 April 2000 and remains in force until 15 December 2001.



The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of the New South Wales on 18 December 1998 (308 IG 307) take effect on and from 25 June 2001.



36.  Casuals



The Company will employ casuals on a needs basis in the Enterprise. 



It is not the Company's intention to replace long term permanent employees with casuals however it is recognised that short term peak (less than 4 months) requirements, replacement of labour on lengthy absence, etc. necessitate the need for casual employees. 



In general, the Company will not:



Employ a specific person in a casual situation for longer than 4 months. 



Employ more than 10% of the workforce in casual positions 



Requests for periods greater than 4 months will be evaluated through consultation and will discuss and agree general policy issues regarding casuals in the Consultative Committee. 



Casual labour employed at the Enterprise will be paid at the rates as set out in Part B, Monetary Rates in addition to the standard industry premium for non-permanent employees. 



PART B



MONETARY RATES



Table 1 - Wage Rates



Level�Effective FFPP�Effective FFPP �Effective FFPP���16/12/1999�16/12/2000 �16/12/2001���(5.0%)�(2.0%)�(1.4%)���$�$�$��Level 1�562.00�573.24�581.27��Level 2�591.50�603.33�611.78��Level 3�603.50�615.57�624.19��Level 4�645.00�657.90�667.11��Level 5�695.20�709.10�719.10��Level 6�748.70�763.70�774.40��Level 7�772.00�787.44�798.47��Level 8�798.00�813.96�825.35��Level 9�875.70�893.21�905.72��



Table 2 - Other Rates and Allowances



Item�Clause�Brief Description�Amount Eff.�Amount Eff.�Amount Eff.��No.�No.��16/12/99�16/12/00�16/12/01�����$�$�$��1�6(f)�Electrician utilising an�61.80 per week�62.70 per week�64.00 per week����Electrical Contractor’s�������Licence�����2�15�Meal allowance�6.50�6.60�6.75��3�16(c)�Laundry allowance�5.05 per week�5.10 per week�5.20 per week��4�20�First-aid allowance for 8�3.30 per day�3.35 per day�3.40 per day����hour shifts�����5�20�First-aid allowance for 12 hour shifts�4.95 per day�5.00 per day�5.10 per day��





6�21(a)�Annual payment

compensating for�30.00 per 

annum�30.80 per

annum�30.80 per

annum����government bank charges�����7�30�Stolen tools�Up to 380.00�Up to 385.00�Up to 393.00����Reimbursement�����





B. W. O'NEILL, Commissioner.





____________________





Printed by the authority of the Industrial Registrar.
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Before Mr Deputy President Sams�14 June 2001��



REVIEWED AWARD
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2.  Classifications



Level 1:



Shall be an employee with no qualifications who performs duties of a routine nature, requiring the use of minimum judgment and supervision.  Employees at this level may include the initial recruit who may have limited relevant experience.



Indicative of some of the duties that an employee at this level may perform are car park attendant directing traffic and/or distributing tickets, or handling cash under direct supervision of a Level 2 or higher employee, within a paid parking facility or environment.



An employee at his level will be able to communicate with the public in a courteous and tactful manner.  This position will work under close supervision and undergo on-the-job training.



Upon completion of 400 hours or 12 weeks of employment would be reclassified to Level 2.



Level 2:



Shall be an employee who has:



(a)	undertaken structured training recognised by the Authority as being relevant; or



(b)	completed 400 hours (or 12 weeks) employment at the level required of Level 1.



An employee at his level would:



Demonstrate a capacity to work in a team environment under routine supervision and assist with the provision of on-the-job training to a limited degree.



Where appropriate, hold and maintain first-aid and other qualifications recognised as being in accordance with the safe and effective conduct of duties involving public and employee health and safety.



In addition to the requirements of Level 1 employees, the following are indicative of the duties that an employee at this level may perform:



Perform cashier functions, including balancing of cash registers (including ticket reconciliation and audit checks).



Perform basic keyboard skills.



Open/close multi-level car park.



Operate flexibly between tasks.



Customer/client liaison.



Direct traffic within a paid car park.



Level 3: 



An employee at this level shall exercise discretion within one's own level or skill, training and authority.  The employee would have delegated responsibility for work under their control or supervision in terms of allocation of duties, co-ordination or work flows, checking progress, quality or work and resolving problems.



In addition to the requirements of a Level 1 and 2 employee, the following is indicative of the duties that an employee at this level may perform:



Parking staff team leader, supervising employees at Level 1 and 2.



Any Level 2 employee whose duties include cashier functions, required to work on a Saturday and/or on a Sunday, shall be classified as a Level 3 employee and paid as such for all time worked on those days.



Level 4: 



Shall be an employee who subject to broad guidance of direction, reports to more senior staff as required and has appropriate levels of experience an/or qualifications commensurate with the duties.  In addition to the requirements of Level 1,2 and 3 employees, the following is indicative of the duties an employee at this level may perform:



An event staff supervisor;



Supervising employees at Levels 1, 2 and 3.



3.  Rates of Pay



(i)	The minimum rates of pay for employees covered by this award shall be those set out in clause 26, Monetary Rates.



(ii)



Junior Rates�Percentage of Appropriate Rate��At 18 years�75��At 19 years�85��At 20 years�100��

(iii)	The classifications (Skills/Definitions) for employees covered by this award shall be those set out in clause 2 - Classifications.



4.  Income Protection Plan



All employees shall be covered by an income protection policy nominated by the Union.  The employer shall bear the cost of the policy which shall be as follows:



Permanent employees - 1.44 per cent of income (includes payment of overtime)



Casual employees - 1.02 per cent of income (does not include payment of overtime)



5.  Conditions of Engagement - Full-Time, Part-Time and Fixed-Term Employees



(i)	An employee shall be engaged as either a full-time, part-time or casual employee.



(ii)	A full-time employee is an employee who is engaged to work an average 38 hours per week.



(iii)	A part-time employee is an employee engaged to work a minimum of ten hours work per week.  A part-time employee shall receive sick leave, annual leave and long service leave on a pro rata basis.



(iv)	Full-time and part-time employees shall be engaged by the week and their engagement shall only be terminated by the employer or employee giving the notice prescribed by the Parking Attendants, &c. (State) Consolidated Award, or by payment or forfeiture, as the case may be, of the appropriate wage in lieu of notice.



(v)	The provisions outlined in subclauses (iii) and (iv) shall not affect the right of the employer to dismiss any employee without notice for misconduct or other neglect of duty.



(vi)	Notwithstanding the provisions applying to paid leave, the employer shall have the right to deduct payment for time lost by any employee who fails to attend for duty without leave to absent himself/herself for actual time of such non-attendance.



(vii)	Where an employee’s commencing or finishing times are such that public transport will not be available, the employer shall either:



(a)	allow such employee to park a motor vehicle at or adjacent to the worksite at no charge; or



(b)	provide transport to and from the nearest available public transport at no cost to the employee.



(viii)	The employer shall use its best endeavours to ensure that start and finish times are rostered so as to allow employees to use public transport to and from the work site without undue delay after completing or prior to commencing a shift.



6.  Hours of Work - Full-Time, Part-Time and Fixed-Term Employees



(i)	The ordinary hours of work, exclusive of meal times, shall not exceed an average of 38 per week, between the hours of 7.00 a.m. and 11.00 p.m.  The ordinary hours of work may be extended to 6.00 a.m. and 2.00 a.m. to cover special events, provided that management gives all employees involved seven clear days notice of the extension of ordinary hours, or upon agreement between the employer and employee.



(ii)	Where employees are required to work outside the ordinary hours of work, employees will be paid a loading of 15 per cent for hours worked (other than overtime hours) between 11.00 p.m. and 7.00 a.m. or the extended hours of 2.00 a.m. and 6.00 a.m. in accordance with subclause (i) of this clause.



(iii)	Notwithstanding the provision of subclauses (i) and (ii), the ordinary hours of work for an employee engaged in the safeguarding of property shall not exceed an average of 38 hours per week, and may be worked as ordinary hours any hour of the day.  This provision shall only apply to employees classified as Level 3 or 4 under this award.



(iv)	The employer shall arrange the working of the 38 hours per week:



(a)	by employees working less than eight hours per day;



(b)	by employees working less than eight hours on one or more days in each week;  or



(c)	by working up to ten hours on one or more days in the week.



(v)	Employees shall be entitled to receive four sets of two consecutive days off in each 28-day period.



(vi)	Notwithstanding the provision of subclauses (i) and (iii), the employer and employee may agree to change the rostered time of ordinary hours by one week’s notice or the consent of the employees at any time.



(vii)	The employer shall ensure that available ordinary hours are offered equitably to permanent employees, so as to ensure that each employee has an opportunity to work both on weekdays and weekends.



7.  Casual Employees



(i)	Subject to subclause (v), a casual employee is an employee engaged and paid as such.  A casual employee shall be paid the appropriate hourly rate as set out in clause 26, Monetary Rates, for all hours worked Monday to Sunday, regardless of start and finish times.



(ii)	The casual hourly rate contained in this award contains a component in lieu of any entitlement of sick leave, bereavement leave, long service leave and annual leave.



(iii)	A casual employee shall receive a minimum payment of three hours for each engagement, to be worked consecutively, except in the case of tour guides or training sessions, which shall be two hours.



(iv)	Casual rosters may be changed by management, provided that shifts are not shortened to less than the minimums referred to above.  Further, employees shall be advised of their anticipated finishing time at the commencement of a shift.



(v)	Casual employees who are required to work on a public holiday shall be entitled to double time and one-half of the base weekly pay rate for each hour worked on the public holiday.



(vi)	Where a casual employee is required to work 14 hours or more in any 24-hour period, the casual employee shall have at least ten consecutive hours off duty before their next engagement.



8.  Meal Breaks



(i)	Employees shall be entitled to an unpaid meal break of 30 minutes, which should be taken no more than five hours after commencing duty.



(ii)	Employees working more than six hours per day (excluding breaks) shall also be entitled to two paid 10-minute rest breaks either side of the unpaid meal break.



(iii)	The employer and employee shall determine the time at which a rest break shall be taken.



(iv)	Notwithstanding the provisions of subclause (i), the employer and employee can determine the appropriate time to take a meal break by mutual agreement.



(v)	Staff engaged as casual employees shall be given a paid break of 10 minutes within three hours of commencing duty, with a further paid break of ten minutes should work be required after six hours, in lieu of the provisions outlined in subclause (ii) above, with a 30-minute paid meal break where work continues beyond eight hours in a shift.



(vi)	An employee required to work through a period when a meal break should be taken shall receive overtime for the time so worked at the rate of time and a half of the base ordinary weekly rate or time off in lieu.



9.  Excess Hours Worked (Full-Time, Part-Time and Fixed-Term Employees)



(i)	All hours worked in excess of an average of 38 hours in any one week outside the spread of hours prescribed in subclause (i) of clause 6, Hours of Work - Full-time, Part-time and Fixed-term Employees, or in excess of ten hours in one day, shall be paid as overtime or given as time off in lieu.  This subclause does not apply to casual employees.



(ii)	All excess hours must be authorised by the appropriate supervisor in each section prior to any overtime being worked.



(iii)	By mutual agreement, excess hours shall be paid as overtime or taken off as time off in lieu.  Time off in lieu will be the equivalent number of actual hours worked.  All accrued time off in lieu shall be taken two months after it falls due unless there is mutual agreement between the employer and employee to do otherwise.  The maximum number of hours to be accrued at any time is 38.



(iv)	Where it is impracticable for the excess hours to be taken off as time off in lieu, it shall be paid for at the rate of time and one-half for the first two hours and double time thereafter.



(v)	An employee (other than a casual employee) who works so much overtime between the termination of ordinary work on one day and the commencement of ordinary work on the next day that the employee has not had at least ten consecutive hours off duty between those times, shall be released after the completion of such overtime until ten consecutive hours have been allowed without loss of pay for ordinary working time occurring during such absence.



(vi)	For the purpose of this clause, "excess hours" means "overtime".



10.  Public Holidays



(i)	The days on which New Year’s Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen’s Birthday, Labour Day, Christmas Day, Boxing Day or any proclaimed day in lieu thereof for the State shall be holidays and no deduction shall be made in respect of such holidays from the wages due to any employee for the week in which such holiday or holidays occur.



Provided that the abovementioned holiday may be substituted for another day off by agreement between the employer and employee(s), to be taken within one month of the said holiday or adjacent to a period of annual leave.



(ii)	In addition to the holidays prescribed in subclause (i) above, full-time, part-time and fixed-term employees shall be entitled to take a paid picnic day which shall be observed on the first Monday in August or which shall be taken at a time mutually agreeable to the employer and the employee(s).



(iii)	Any full-time, part-time or fixed-term employee who is required to work on a public holiday shall be entitled to either time and one-half hours pay for each hour worked as well as a day off in lieu at a time mutually agreed or double-time and one-half for each hour worked on the public holiday.



(iv)	An employee who is absent from work on the day before or the day after a public holiday shall provide the employer with proof of sickness (by way of a medical certificate) prior to receiving payment for those days.



(v)	An employee whose day or days off duty coincides with a public holiday shall not be entitled to receive an additional day in lieu.



(vi)	Casual employees who are required to work on a public holiday shall be entitled to double time and one-half of the base weekly pay rate for each hour worked on the public holiday.



11.  Sick Leave



(i)	All full-time employees shall be entitled to 76 hours sick leave per year.  Part-time employees shall be entitled to a proportionate amount of sick leave based on the number of ordinary hours worked by such an employee.



(ii)	If the full period of sick leave is not taken in any one year, the whole or untaken portion shall accumulate from year to year.



(iii)	An employee shall not be entitled to sick leave for any period in respect of which such employee is entitled to workers’ compensation.



(iv)	Where an employee is ill or incapacitated on a rostered day or shift off he/she shall not be entitled to sick pay on that day nor shall his/her entitlement to sick leave be reduced as a result of such illness or incapacity.



(v)	Where an employee is absent for more than one consecutive day, or more than five single days in one year, the employee shall provide the employer with a doctor’s certificate.  For the purposes of this clause, a year shall commence from the employee’s anniversary of employment.



(vi)	The employee, wherever possible shall, prior to the commencement of the absence on sick leave, inform the employer of their inability to attend for duty and, as far as practicable, state the nature of the injury or illness and the estimated duration of the absence.

12.  Personal/Carer's Leave



(i)	Use of Sick Leave:



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c) of this subclause who needs the employee’s care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement provided for in clause 11, Sick Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



(b)	The employees shall, if required, establish by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(i)	the employee being responsible for the care of the person concerned;  and



(ii)	the person concerned being:



(a)	a spouse of the employee;  or



(b)	a de facto spouse who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person;  or



(c)	a child or an adult child (including an adopted child, a stepchild, a foster child or an ex-nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(d)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(e)	a relative of the employee who is a member of the same household where, for the purpose of this paragraph:



(1)	"relative" means a person related by blood, marriage or affinity;



(2)	"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and



(3)	 "household" means a family group living in the same domestic dwelling.



(f)	An employee shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and their relationship to the employee, the reasons for taking such leave, and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(ii)	Unpaid Leave for Family Purpose: 



(a)	An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a class of person set out in subparagraph (ii) of paragraph (c) of subclause (i) who is ill.

(iii)	Annual Leave: 



(a)	An employee may elect, with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.



(iv)	Time Off in Lieu of Payment For Overtime: 



(a)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(b)	Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.



(c)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12-month period or on termination.



(d)	Where no election is made in accordance with the said paragraph (a), the employee shall be paid overtime rates in accordance with the award.



(v)	Make-up Time:



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours and works those hours at a later time during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works these hours at a later time), at the shift work rate which would have been applicable to the hours taken off.



13.  Bereavement Leave



(i)	An employee other than a casual shall be entitled to up to a maximum of three days bereavement leave without a deduction of pay on each occasion of the death of a person prescribed in (iii) below.



(ii)	The employee must notify the employer as soon as practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer proof of death.



(iii)	Bereavement leave shall be available to the employee in respect to the death of a person prescribed for the purposes of Personal/Carers Leave in 12(i)(c) provided that for the purpose of bereavement leave, the employee need not have been responsible for the care of the person concerned.



(iv)	An employee shall not be entitled to bereavement leave under this clause during any period in respect of which the employee has been granted other leave.



(v)	Bereavement leave may be taken in conjunction with other leave available under clause 12(ii). (iii), (iv) and (vi).  In determining such a request, the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.







14.  Parental Leave



Employees shall be entitled to parental leave pursuant to the provisions of the Industrial Relations Act 1996.



15.  Anti-Discrimination



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.



16.  Redundancy 



The provisions of clause 29, Redundancy, of the Parking Attendants, &c. (State) Consolidated Award shall apply to those engaged pursuant to the provisions of this award.



17.  Payment of Wages



Wages will be paid weekly or fortnightly in arrears by electronic funds transfer ("EFT"), and no later than 72 hours from the end of the pay period.



18.  Annual Leave and Annual Leave Loading



(i)	Full-time and part-time employees shall receive annual leave of five weeks per annum, plus 17.5 per cent annual leave loading, upon the completion of 12 months service.



(ii)	The loading referred to in subclause (i) above shall be paid to all weekly employees, upon the anniversary of their entitlement, as a lump sum.



(iii)	Fixed-term employees who are engaged on a contract of less than 12 months shall be entitled to annual leave loading, provided that they have been employed as either a casual or weekly employee for a period of longer than 12 months in total, as an aggregate of full-time, part-time or casual employment.





19.  Job Representative



(i)	A job representative appointed by the employees shall be allowed the necessary time during working hours to interview the supervisor or officer in charge on matters affecting the employees whom he/she represents.



(ii)	The Australian Liquor, Hospitality and Miscellaneous Workers Union job delegates who are permanent employees shall be allowed up to five days paid leave per year to attend approved courses run by the union.



20.  Labour Flexibility



Employees covered by this award shall perform all work within their skill and competence including, but not limited to, work which is incidental but not peripheral to their main tasks and functions.



21.  Uniforms and Protective Clothing



Employees are required to wear a uniform.  The employer will provide the following items of uniform:



(i)	shirt;



(ii)	hat; and



(iii)	other items from time to time.



Employees are responsible for supplying basic items of uniforms (such as black trousers, black shoes and socks) complying with the employer’s uniform policy.  Protective clothing and very cold weather clothing will be supplied on an as required basis to the employees free of charge and will remain the property of the employer.  Upon termination of employment all uniforms and property belonging to the employer shall be returned by the employee to the employer.  The employer reserves the right to withhold all wages due pending receipt of all property of the employer.



22.  Tools and Equipment



All tools and equipment required by the employee(s) to perform their duties shall be provided by the employer.



23.  Change Rooms and Amenities



The employer shall provide limited change room facilities for the use of the employee(s), free of charge.  Such change room facilities shall be equipped with hot and cold showers and shall be fitted with locker accommodation where practicable.



Further, employees shall have access to fresh water at their work sites.



24.  Grievance and Dispute Resolution Procedures



(i)	Procedures relating to grievances of individual employees:



(a)	The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.



(b)	A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(c)	Reasonable time limits must be allowed for discussion at each level of authority.



(d)	At the conclusion of the discussion, the employer must provide a response to the employee’s grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(e)	While a procedure is being followed, normal work must continue.



(f)	The employee may be represented by the union for the purpose of each procedure.



(ii)	Procedures relating to disputes, etc., between the employer and the employees:



(a)	A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(b)	Reasonable time limits must be allowed for discussion at each level of authority.



(c)	While a procedure is being followed, normal work must continue.



(d)	The employer may be represented by an industrial organisation of employers and the employees may be represented by the union for the purpose of each procedure.



25.  Area, Incidence and Duration



(i)	This award shall regulate the terms and conditions of employment of parking attendants, as defined in clause 3(ix) of the Parking Attendants &c. (State) Consolidated Award, employed in those classifications as described in clause 2 of this award and who perform work at car parking facilities, from time to time, for an employer contracted to provide these services by the Olympic Co-ordination Authority and/or its successor.



(ii)	This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Olympic Co-ordination Authority Paid Parking (State) Award published 1 April 1999 (308 I.G. 791), and all variations thereof.



(iii)	The award published 1 April 1999 took effect from 15 October 1998.



(iv)	The changes made to the award pursuant to the Award Review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for the Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) take effect on and from 14 June 2001.



(v)	The award remains in force until varied or rescinded, the period for which it was made having already expired.



26.  Monetary Rates



(i)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.



(ii)	Application may be made to the Industrial Relations Commission of New South Wales with respect to future arbitrated safety net adjustment in accordance with future State Wage Case decisions and the principles contained therein.



(iii)	The following shall be the ordinary hourly rates for employees engaged between Monday and Sunday, excluding public holidays:

�Weekly Employees�Casuals���$�$��Level 1�12.90�15.50��Level 2�14.45�17.35��Level 3�16.05�19.25��Level 4�19.05�22.85��

27.  No Extra Claims



It is a term of this award that the union undertakes not to pursue any extra claims, award or overaward, of a general nature, for the duration of the award. 



28.  No Reduction of Entitlements



No existing employee at the date of the implementation of this award shall suffer a reduction in either conditions or rates of pay, whether award based or not, simply as a consequence of the existence of this award and its impacting on their employment.



29.  Payroll Advice



All employees shall be issued with a written payroll advice indicating all deductions made from the wage, classification and hourly rate of pay, superannuation details, gross and net pay for the pay period within five working days of the completion of the pay period concerned.



30.  Union Membership



(i)	The employer shall allow an accredited official of the union to speak with employees during any induction course which might be held, and shall ensure that all new employees receive a union membership application.



(ii)	The employer shall provide a facility for deduction of union subscriptions in the amount as advised from time to time by the union, from wages in respect of those employees who have completed the appropriate deduction authority.



(iii)	The employer shall forward on a monthly basis any subscriptions so deducted to the State Office of the union, along with a list of the names of new employees and any employees who have left employment in the preceding month.







P. J. SAMS  D.P.











____________________





Printed by the authority of the Industrial Registrar.















(1265)�SERIAL C0615��

ASTRAZENECA ENTERPRISE AWARD 2000



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.



(No. IRC 834 of 2001)



Before Commissioner O'Neill�8 June 2001��

REVIEWED AWARD



1.  Title



This enterprise award shall be known as the AstraZeneca Enterprise Award 2000.



2.  Arrangement
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3.  Parties Bound



The parties to this award are:



AstraZeneca Pty Ltd ("AstraZeneca") in respect of all of its manufacturing operations in New South Wales.



Those employees of AstraZeneca referred to in Clause 4 below.



The Australian Workers Union, New South Wales ("The Union").



4.  Application of Award



This award replaces the AstraZeneca Enterprise Award 2000 published on 16 February 2001 (322 I.G 378).



This award shall apply to all employees of AstraZeneca trading as who are employed in classifications set out in this award (refer Clause 7, Definitions).



5.  Duration



The changes made to the award pursuant to the Award Review pursuant to section 19 (6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Award made by the Industrial Relations Commission of the New South Wales on 18 December 1998 (308 IG 307) take effect on and from 8 June 2001.



This award is made following a review under section 19 of the Industrial Relations Act 1996 and the Astra Pharmaceuticals Pty Ltd Enterprise award 1998 published 16 February 2001 (322 I.G. 378).



The award published on 16 February 2001 took effect from 18 August 2000 and remained force until 22 June 2003, during which time it shall only be varied by the agreement of the parties with the confirmation of the Industrial Relations Commission of New South Wales.

The parties agree that, 12 weeks prior to the expiry date of the award, negotiations shall begin between the parties for the purpose of making the new award.



6.  Anti-Discrimination



6.1	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



6.2	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award, the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award, which, by its terms or operation, has a direct or indirect discriminatory effect.



6.3	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



6.4	Nothing in this clause is to be taken to affect:



6.4.1	any conduct or act which is specifically exempted from anti-discrimination legislation;



6.4.2	offering or providing junior rates of pay to persons under 21 years of age;



6.4.3	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



6.4.4	a party to this award from pursuing matters of unlawful discrimination in any State or Federal jurisdiction.



6.5	This clause does not create legal rights or obligations in addition to those imposed upon the parties by legislation referred to in this clause.



6.6	NOTES: 



6.6.1	The Company and Team members may also be subject to Commonwealth anti-discrimination legislation.



6.6.2	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in this Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



7.  Definitions



All staff (Team members) who are bound by the AstraZeneca Skills Based Pay schedule are bound by this award.



8.  Not to be Used as a Precedent



This award shall not be used in any manner whatsoever to obtain similar arrangements or benefits in any other plant or enterprise.

9.  No Extra Claims



It is a term of this Award that the Union and the employees covered by this Award undertake that, for its duration, no extra claims will be pursued.

Further, this Award is a 'closed industrial instrument' in that its terms (including wages) are not to be varied by any changes to wages and conditions arising out of any National or State Wages Case decisions or other award variations during; the life of this Award.



10.  Conflict Resolution & Avoidance of Industrial Disputes



10.1	Objective: The object of the procedure for the resolution of conflict and the avoidance of industrial disputes shall be to promote the resolution of disputes by measures based on consultation, co-operation and discussion, and to avoid interruption to the performance of work and the consequential loss of production rid wages.



This procedure shall be facilitated by the earliest possible advice by one party to the other of any issue or problem, which may give rise to a grievance or dispute. Sensible time periods will be allowed between each step of this procedure to ensure proper consideration of issues.



10.2	Guidelines: No industrial stoppage or industrial action will be initiated without fully exhausting the dispute procedure set out in these guidelines. Work is to continue normally, reflecting the status quo immediately before the emergence of the dispute, save for any genuine safety concerns.



All parties agree that the following guidelines will be observed:



(1)	In the event that a team member(s) has a grievance then it is agreed that the team member(s) should attempt to resolve the grievance with their process team via the existing ground rules and procedures.



(2)	If the issue has not been resolved, the matter will be referred to the area manager. The team member(s) may request that a team member representative or union representative be present at these meeting(s).



(3)	In the case of a dispute in regard to Skill Levels, Training or Teams, the matter shall be referred to the Workplace Skills Team. A union delegate may be requested to attend Workplace Skills Team Disputes meetings.



(4)	If the dispute has not then been resolved, the team member representative or union representative may request assistance from the Union. The matter shall then be discussed between a Management representative of AstraZeneca and an appropriate officer of the Union.



(5)	In the event that the issue is still unresolved, either party may seek the immediate assistance of the New South Wales Industrial Relations Commission.



11.  Workplace Skills Team



The Workplace Skills Team (WST) will have, as its primary role, the keeping of uniform and consistent standards across all Manufacturing areas, including the support areas. The WST includes a wide representation of the workplace, with elected representation of all processes and support teams. It also includes a senior management representative and union representation.



The WST serves as a forum for all workplace issues, including Award/Agreement negotiations, safety, working conditions and communication. The WST will process all issues, either by working for resolution, or informing the relevant, responsible parties.



12.  Skills-Based Pay Schedule



Remuneration is based on the Skills-based Pay schedule. Team members will therefore be compensated for acquisition and us of skills rather than the amount of time spent on a job or in a position.







12.1	Annualised Salaries:



12.1.1	By agreement in writing between an employee and the Company, an annualised salary system of payment may be introduced.



Provided that, the aggregation of the entitlements in this Award into an annualised salary will remunerate an employee for no less than what would have been received if payment was not annualised, over the agreed notional period of (12) months.



12.1.2	The agreement referred to at 11.1.1 must specify those clauses of this Award that have been included in the annualised salary an are not to be paid on an incidence basis.



12.2	Classification Structure and Wage Rates - Pay rates are shown in a confidential attachment (Confidential Attachment A) which is part of the Commission's file in the matter IRC 3871/2000.



Base pay rates prescribed in the confidential attachment include the increases cited for June 2000. Future increases for all groups are also listed in the confidential attachment.



13.  Conditions of Work



13.1	Hours of Work:



13.1.1	Ordinary Hours: The ordinary hours of work are listed in the various roster patterns described below.



AstraZeneca shall determine, in consultation with the team members involved, a roster appropriate to the needs of each team at AstraZeneca. The roster detailing the shift commencement and completion times will be published and provided to each team member not less than 30 days prior to the commencement of work on such a roster.



In the case of individual team members who are needed to change shifts, AstraZeneca will provide a new roster not less than ten (10) working days prior to the commencement of work unless mutually agreed.



13.1.2	Shift Premiums: A night shift (where 50% or more of the ordinary hours of work are performed between 10pm and 6 am) shall attract a shift penalty of $3.21 per hour.



An afternoon shift (where 50% or more of the ordinary hours of work are performed between 4 pm and midnight) will attract a shift penalty of $2.14 per hour.



The shift rates will increase as per the chart referenced in Confidential Attachment A starting in 2001.



13.1.3	Overtime: It is intended that no more than 50 attended hours will be worked per week averaged over the individual's roster pattern. 



Where needed on an extraordinary basis, more hours may be worked by mutual agreement. 



Overtime is to be paid for excess hours worked outside the ordinary hours worked as specified by a team member's shift pattern. If team members swap days by mutual agreement, hours outside their original roster will not be paid at overtime rates. 





Overtime is to be paid as follows: 



First two hours of overtime at time-and-a-half of normal rate, unless this time is to be taken as time in lieu (refer sub-clause 13.1.6.5). 



Followed by double-time for the remainder of overtime worked. 



All hours on Sunday outside ordinary hours will be paid at double-time.



13.1.4	Meal and Rest Breaks: Meal and Rest breaks will be managed by the team and will be taken at a time and in a manner, which allows for continuous production to be maintained. Transit time is allowed, dependent on the location of workplace in relation to canteen facilities. This is to be managed by the team and agreed to by the area manager.



Paid meal and rest breaks totalling 90 minutes (includes change times) will be included in a 12 hour shift where production continues for the entire shift.



Paid meal and rest breaks totalling 60 minutes (includes change times) will be included in shifts less than 12 hours where production continues for the. entire shift.



Meals will be supplied by the team member (meal money will not be paid).



A reasonable break will be allowed when overtime is worked. To be managed by the team and agreed by the Area Manager,



Intent is that time specified as break time is taken from the time of entry into the change room (on the factory garment side of the change room). To be managed by the team.



13.1.5	Break Between Shifts: In the interests of health and safety, wherever reasonably practicable it will be arranged that employees will have at least ten (10) consecutive hours off between their rostered shifts. The exceptions will be for training and/or team meetings. Meetings for multiple shifts will be held wherever possible on the morning on the first day after a weekend and/or by mutual agreement.



13.1.6	Shift Patterns and Rosters: Shift patterns and rosters may vary to meet production demands. The following identifies the different shift patterns and the pay rates that apply when the shifts are worked. Any shift pattern outside of those listed will be paid at loadings specified in the clauses of this award.



Where a shift roster needs to change to meet a business need, it is intended that no undue hardship be created for team members. Where this is the case, AstraZeneca will endeavour to relocate the team member to an existing suitable roster (this may involve a change of work area within the division).



If an impasse occurs between AstraZeneca and the team member, the disputes procedure will be followed as per Clause 10, Conflict Resolution & Avoidance of Industrial Disputes



NOTE: In the event that a team member must move to a new area, the team member will retain their current Skills-based Pay level until trained to the equivalent skill level for the new area.



13.1.6.1	Standard Nine Day Fortnight - On average over the roster cycle, 38 ordinary hours per week will be worked. A rostered day off is included on Monday or Friday, or any other day by mutual agreement. All hours worked will be paid at the ordinary rate. The pay will be annualised to allow the same amount to be paid each week.



In a typical nine-day roster, the team member will work eight 8.5 hour shifts and one 8 hour shift. The pay rate for this roster is referenced in Skills�based Pay Schedule.



13.1.6.2	12 Hour Shift Roster - Crews will be rostered to work 12-hour shifts for an average of 36 hours per week over the roster cycle. These rosters will work an average of 3 days/week between Monday and Saturday (Saturday night shift will finish Sunday morning). The pay rate for this roster is referenced in Skills�based Pay Schedule. The roster will be set up to ensure that Saturday work will be shared evenly between crews. Wages are annualised to enable team members to be paid the same amount each week or month.



The team may vary this with the agreement of all team members and support services, and the consent of management. The intent of this clause is to allow teams rostered on a Saturday night to change their roster to Sunday night and to incur no extra costs to the company.



13.1.6.3	5 x 8 Hour Shift Roster - 38 hours per week (averaged over 4 weeks) will be worked over 5 days (Monday to Friday), each day working no more than 8 hours. One RDO per four weeks will be arranged via agreement between team members and management. The pay rate for this roster is referenced in Skills-based Pay Schedule.



All team members currently working in the Manufacturing Division (as at date of submission of this award to the NSW Industrial Relations Commission) will only work this roster on mutual agreement. All team members who were employed by the Manufacturing Division after 22 June 1998 will be expected to work this shift as business needs require.



13.1.6.4	4 x 10 Hour Shift - A 4 x 10 hour shift roster pattern may be implemented, if required, to meet business needs, or if it is requested by the team member (to be agreed after consultation with their Area Manager). The pay rate for this roster is referenced in Skills-based Pay Schedule.



When the roster is team member-driven and not seen as providing additional benefit to the company then each hour worked will be paid at the Nine Day Fortnight rate referenced in Skills-based Pay Schedule.



13.1.6.5	Time in Lieu - Team members who work more hours in a particular week than required for the shift pattern in which they are rostered to work may be entitled to take, as time off in lieu, an equivalent number of hours to the number of hours worked in excess of those required for their shift pattern.



Time in Lieu is mutually agreed with team members and management, but is not to exceed four hours and must be taken within two (2) weeks.



The date and time off-site and related date and time on site must be documented by the team member (and available for Area Manager). No overtime claims will be accepted when time in lieu is agreed.



13.1.6.6	Swapping of Rosters/Shifts/Days of Work - It is the intent that AstraZeneca will allow the swapping of whole shifts and rostered days off by agreement between two team members and will be at no penalty to AstraZeneca. Written notification must be made in advance to AstraZeneca of this occurring. This agreement shall cease to apply if either team member withdraws his/her consent, or leaves the company.



With team member and management agreement, a non�permanent agreement can be made to include Saturday or Sunday work. This option is only implemented with team member agreement. The intent is to limit the number of hours worked per week in accordance with 12.1.3 (50 attended hours), therefore if a Saturday or Sunday is worked it will be instead of a week day.

In the non-permanent agreement case above where a Saturday or Sunday is worked, all hours shall be paid at the appropriate penalty rate (for the given roster) and all ordinary hours worked between Monday and Friday will be paid at the normal roster rate.

13.2	Contract of Employment: 



13.2.1	AstraZeneca may direct a team member to carry out such duties as are within the limits of the team member's skill, competence and training consistent with the structure of this award provided that such duties are not designed to promote de-skilling.



13.2.2	AstraZeneca may direct a team member to carry out such duties and use such tools and equipment as may be required provided that the team member has been properly trained in the use of such tools and equipment.



13.2.3	Any direction issued by AstraZeneca pursuant to sub-clause 12.2.1 and 12.2.2 shall be consistent with AstraZeneca's responsibilities to provide a safe and healthy working environment.



13.3	Payment of Wages: All wages and allowances (where applicable) will be paid weekly, fortnightly or monthly, determinate on business requirements by electronic funds transfer.



13.4	General Conditions: 



13.4.1	AstraZeneca shall supply company garments, which shall be worn by team members. They shall be maintained and laundered at AstraZeneca's expense.



13.4.2	Where the nature of the work performed by employees necessitates suitable industrial clothing and/or aprons, rubber boots, work boots, work shoes, gloves, safety glasses, all necessary safety equipment, etc., this shall be supplied and paid for by AstraZeneca and shall remain the property of AstraZeneca.



13.4.3	Team members shall not be required to clean lunch rooms, dressing rooms, and/or lavatories, nor engage in any other cleaning work outside of their normal work area (cleaning and housekeeping duties related to the process / support team area are to be performed by team members). Team members are expected to clean up after themselves when using AstraZeneca facilities. This includes canteens, change-rooms, toilets etc.



13.4.4	A team member shall not be required to perform work of an unusually dirty, dusty and/or offensive nature, nor to work in temperatures of abnormal heat or cold.



13.4.5	When a team member is required to stand on concrete, brick or stone floors AstraZeneca shall provide a suitable mat or floor coverings as meeting GMP requirements and agreed upon between AstraZeneca and the union.



13.4.5.1	Team members, who, as part of their agreed training (study that is directly related to business need and linked to team member level in the skills matrix) attend technical college classes in approved subjects, shall tie allowed to apply for study leave. The skills learned must contribute directly to the current processes and a cap of 76 hours study leave per annum shall exist (including leave for exams), see study leave policy.



13.4.5.2	Where team members work a loaded shift (i.e. 3 x 12 hour and 4 x 10 hour), the roster should be arranged so that the time for external classes, where practical, is taken on the rostered time off to minimise the time away from the workplace. These shifts are loaded to meet compelling business reasons and to address the needs of the business, therefore it is necessary to reduce the time away from the workplace for study. The work schedule is to be discussed with the area manager prior to commencement of the study in accordance with the above.



13.4.6	Well-ventilated rest rooms with suitable equipment shall be provided by AstraZeneca for the use of employees.



13.4.7	A separate dining room, sufficient to accommodate the team members, shall be provided on site by AstraZeneca. Such dining room shall contain sufficient table and seating accommodation. Hot water shall be provided, without cost, for the employees and reasonable provision shall be made for the care of team members' luncheons.



13.4.8	NOTE: As to welfare facilities for employees, see the current legislation.



13.4.9	NOTE: As to first-aid arrangements, refer to current Occupational Health and Safety legislation.



13.4.10	Compensation to the extent of the damage sustained shall be made where, in the course of work, clothing and/or optical glasses are damaged or destroyed by, or through the use of, corrosive, explosive, inflammable or poisonous substances.



13.4.10.1	Where a team member is required to work at a place other than his or her usual place of work, he/she shall be paid all fares reasonably incurred in excess of those he/she would normally incur attending his or her usual place of work and returning home and shall be paid for half of all travelling time in excess of that taken to reach his or her usual place of work and return home.



13.4.10.2	The foregoing sub-clause shall apply only to a team member temporarily transferred from his or her usual place of work. A temporary transfer shall mean periods of employment at places other than the usual place of work up to a maximum of three consecutive weeks.



13.4.10.3	A team member transferred from working place to working place during ordinary hours shall be paid for the time spent in travelling as for time worked and shall receive reimbursement of fares incurred in such transfer.



13.4.10.4	Where the transfer involves a team member being absent from his or her normal place of abode he or she shall be reimbursed for reasonable expenses incurred for accommodation together with first�class rail fares to and from the place of transfer.



13.4.10.5	Travelling time shall be paid for at ordinary rates of pay. Team members travelling overseas or interstate on company business will be paid for a normal workweek and will not be paid for travel time.



13.4.11	AstraZeneca shall permit a notice, which has been duly authorised by the Union to be posted on the notice board.



13.5	Termination of Employment:



13.5.1	In respect of full time and part time employment, a team member or AstraZeneca may terminate the contract of employment with one week's notice, or, by the payment or forfeiture of such notice at the ordinary weekly rate. Up to the first three (3) months of full-time or part-time employment, the contract of employment shall be of a probationary nature.



13.5.2	The provisions of this clause will not affect the right of AstraZeneca to dismiss any team member without notice for serious and wilful misconduct or other lawful cause of summary dismissal justified at common law.



13.5.3	In the event of a stoppage of work through any cause outside AstraZeneca's control, the contract of employment may be continued, in which case AstraZeneca's liability for payment shall be suspended for the duration of the stoppage of work, provided that 2 working days' notice shall be given to the employees prior to such suspension.



13.5.4	A team member whose employment is terminated by AstraZeneca on the working day immediately preceding a holiday(s), other than for misconduct, shall be paid for such holiday(s).



13.5.5	Any team member with more than three (3) months' service on leaving or being discharged shall, if he or she is so requests, be given a certificate of service by AstraZeneca. A copy of an individual team member's training completions will be supplied upon request. Such certificate shall be the property of the team member.



13.5.6	Upon termination of employment for any reason, a team member must return immediately all property belonging to AstraZeneca and complete the formalities required by AstraZeneca.  Any outstanding equipment, costs) or monies owed by a team member to AstraZeneca shall be deducted from the final payment of monies made to the team member by AstraZeneca.



13.6	Redundancy:



13.6.1	The Company’s duty to notify: 



Where the Company has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effects on Team members, the Company shall notify the Team members who may be affected by the proposed changes and the Union to which they belong. 



13.6.1.1	"Significant effects" include termination of employment, major changes in the composition, operation or size of the Company's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of Team members to other work or locations and the restructuring of jobs. 



13.6.1.2	The Company's duty to discuss change: 



The Company shall discuss with the Team members affected and the Union to which they belong, inter alia, the introduction of the changes referred to in paragraph (13.6.1), the effects the changes are likely to have on Team members and measures to avert or mitigate the adverse effects of such changes on Team members, and shall give prompt consideration to matters raised by the Team members and/or the Union in relation to the changes. 



13.6.1.3	The discussion shall commence as early as practicable after a definite decision has been made by the Company to make the changes referred to in subclause (13.6.1) of this clause. 



13.6.1.4	For the purpose of such discussion, the Company shall provide to the Team members concerned and the Union to which they belong all relevant information about the changes, including the nature of the changes proposed, the expected effects of the changes on Team members and any other matters likely to affect Team members, provided that the Company shall not be required to disclose confidential information the disclosure of which would adversely affect the Company. 



13.6.2	Discussions before terminations:



13.6.2.1	Where the Company has made a definite decision that the Company no longer wishes the job the Team member has been doing to be done by anyone pursuant to subclause 13.6.1, and that decision may lead to the termination of employment, the Company shall hold discussions with the Team members directly affected and with the Union to which they belong. 



13.6.2.2	The discussions shall take place as soon as is practicable after the Company has made a definite decision which will invoke the provision of paragraph 13.6.2.1and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination on the Team members concerned. 



13.6.2.3	For the purposes of the discussion the Company shall, as soon as practicable, provide to the Team members concerned and the Union to which they belong all relevant information about the proposed terminations, including the reasons for the proposed terminations, the number and categories of Team members likely to be affected and the number of workers normally employed and the period over which the terminations are likely to be carried out. Provided that the Company shall not be required to disclose confidential information the disclosure of which would adversely affect the Company. 



13.6.3	Termination of Employment: 



13.6.3.1	Notice & severance pay for changes in production, programme, organisation or structure - In respect of full-time and part-time employment, a team member whose services are no longer required due to redundancy or retrenchment shall be entitled to eight (8) ordinary weeks’ period of notice or payment in lieu of notice, and four (4) ordinary weeks’ severance pay for each year of service, pro-rated on a quarterly basis. "Ordinary weeks severance pay" for the purpose of this paragraph means the ordinary rate of pay as prescribed in the skills based pay schedule of this award



13.6.3.2 	Notice for technological change: This paragraph sets out the notice provisions to be applied to termination by the Company for reasons arising from "technology" in accordance with paragraph 13.6.1.



In order to terminate the employment of a Team member, the Company shall give to the Team member three months' notice of termination. 



Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof. 



The period of notice required by this paragraph to be given shall be deemed to be service with the Company for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act amending or replacing either of these Acts. 



13.6.4	Time off during the notice period: 



13.6.4.1	During the period of notice of termination given by the Company, an Team member shall be allowed up to one day's time off without loss of pay during each week of notice, to a maximum of five weeks, for the purposes of seeking other employment. 



13.6.4.2	If the Team member has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment the Team member shall, at the request of the Company, be required to produce proof of attendance at an interview or the Team member shall not receive payment for the time absent. 

13.6.4.3	A team member who is to be made redundant and elects to leave AstraZeneca during the stated notice period will forfeit the balance of the notice period and will forfeit the entitlement to severance pay.



13.6.4.4	Statement of employment: The Company shall, upon receipt of a request from an Team member whose employment has been terminated, provide to the Team member a written statement specifying the period of the Team member's employment and the classification of or the type of work performed by the Team member. 



13.6.4.5	Notice to Commonwealth Employment Service: Where a decision has been made to terminate Team members, the Company shall notify the Commonwealth Employment Service thereof as soon as possible, giving relevant information, including the number and categories of the Team members likely to be affected and the period over which the terminations are intended to be carried out. 



13.6.4.6	Department of Social Security Employment Separation Certificate: The Company shall, upon receipt of a request from an Team member whose employment has been terminated, provide to the Team member an Employment Separation Certificate in the form required by the Department of Social Security. 



13.6.4.7	Transfer to lower-paid duties: Where an Team member is transferred to lower-paid duties for reasons set out in paragraph 13.6.1, the Team member shall be entitled to the same period of notice of transfer as the Team member would have been entitled to if the Team member's employment had been terminated, and the Company may, at the Company's option, make payment in lieu thereof of an amount equal to the difference between the former ordinary-time rate of pay and the new ordinary-time rates for the number of weeks of notice still owing. 



13.6.4.8 	Alternative employment: If the Company locates suitable alternative employment for a team member who is otherwise to be made redundant, the Company shall not be obliged to pay severance pay.



13.6.4.9	To facilitate the retention of Team members, in instances where both the Company and Team member agree that the alternative position offered by the Company is not a comparable position, the Company at its discretion may offer a reasonable period for both the Company and Team member to assess the suitability of a position without loss of entitlement to a redundancy package.



14.  Part-Time Employees and Casual Employees



14.1	Part-time Employees



14.1.1	Part-time employees may be employed.  Part-time and Job Share Variation team members employed by AstraZeneca are all considered Permanent Part-time employees.



14.1.2	The ordinary hours of work, exclusive of meal times, shall be the same as those prescribed for weekly employees but shall not, in any case, be less than sixteen hours per week.



14.1.3	Part-time and Job Share employees shall be paid at the Nine Day Fortnight rate of pay in accordance with sub-clause -12.2 Classification Structure and Wage Rates.



14.1.4	All other provisions of this award with respect to annual leave, sick leave and holidays shall apply to part-time employees on a pro rata basis. 

14.1.5	AstraZeneca shall not employ more than 25% of its employees as part-timers.



14.1.6	Notwithstanding the provisions of paragraphs14.1.1 to 14.1.5 of this sub-clause, the Union and AstraZeneca may agree, in writing, to observe other conditions in order to meet special cases.



14.2	Casual and Labour Hire Employees



14.2.1	Casual and Labour Hire employees, including all non-permanent Part-time Variations, shall be paid at a Nine-Day fortnight entry level rate of pay (L1) in accordance with sub-clause12.2 Classification Structure and Wage Rates, plus 17½% with a minimum payment on any one day of four hours.



14.2.2	AstraZeneca shall not employ more than 25% of their employees as casuals and/or labour hire.



14.2.3	Notwithstanding the provisions of paragraph14.2.1 and 14.2.2 of this sub-clause, the Union and AstraZeneca may agree in writing to observe other conditions in order to meet special cases.



15.  The Union



15.1	Union Membership - Subject to the provisions of section 211 of the Industrial Relations Act 1996, team members may elect to join the AWU, New South Wales.



15.2	Union Delegate - An accredited delegate (maximum of four delegates, one each for Day Shift, Afternoon Shift, Night Shift and the Tablet Plant) shal1 be allowed reasonable time during work time to interview the employer on matters relating to the workplace provided that, where these relate to disputes, the disputes procedure defined in Clause 10, Conflict Resolution & Avoidance of Industrial Disputes has been followed.  A maximum of two delegates shall be permitted to attend commission hearings without loss of pay, provided the dispute procedure is being followed.



15.3	Trade Union Training - Authorised delegates of any of the unions party to this award who are nominated by the secretary of their union to attend a training course or programme conducted under the auspices of the authority established under the Trade Union Training Authority Act, 1975, or sponsored by the Australian Council of Trade Unions, the State Branch of the Australian Council of Trade Unions, or by a union party to this award, shall be granted leave of absence while attending such course or courses, provided that:



(1)	at least two weeks prior to attendance at the course or courses, the employer receives written notice of the nomination from the union secretary setting out the times, dates, content and venue of the course.



(2)	nominations shall not involve absences from work of more than two delegates from each union per establishment (for a maximum of three days for each nominee) in each calendar year and, for the purpose of this sub-clause, a calendar year shall mean the period from 1 January to 31 December inclusive;



(3)	leave of absence granted shall be counted as time worked for the purposes of annual leave, sick leave and long service leave. Delegates attending shall receive their normal rate of pay whilst on such leave, including shift allowances, but other allowances, penalty rates or any other daily or hourly payments prescribed by this award shall not be payable.



16.  Right of Entry



See Part 7 of Chapter 5 of the NSW Industrial Relations Act 1996.



17.  Leave Entitlements



17.1	Annual Leave:  A team member will be entitled to the working hours equivalent of four weeks' normal work hours as annual leave after the completion of 12 months' employment.



Annual leave may be taken in any manner agreed between AstraZeneca and the team member, however a minimum of two weeks' leave must be retained for scheduled shutdown periods. The schedule for the shutdown will be published by 30 September and in the case that the shutdown needs to extend for more than two weeks team members will be able to do one of the following:





Move RDOs from the normal work year to shutdown with agreement of management.



Retain additional annual leave with agreement of management.



Every effort will be made to limit Christmas shutdown equal to two weeks annual leave (there have been occasions when an extra day or two has been needed). If the business needs require that more than two weeks' annual leave are required it will be no longer than two extra leave days, team members may request time without pay up to a maximum of two days (the intent of this practice is to ensure that team members are able to use at least two weeks of their holidays at other times during the rest of the work year). This is the only case when time without pay will be considered without personal application to the Director of Manufacturing.



A 20% leave loading will be paid at the time of the taking annual leave.



17.2	Sick Leave:



17.2.1	Conditions of Sick Leave: A team member who is unable to attend for work as a result of personal illness or incapacity shall be entitled to leave of absence without deduction from pay subject to the following conditions:



(1)	the team member shall (as far as is practicable) advise the company prior to the commencement of such absence of their inability to attend for duty, the nature of the illness or incapacity and the estimated duration of the absence;



(2)	the team member shall not be entitled to paid leave of absence for any period in respect of which the team member is entitled to workers' compensation;



(3)	the team member shall prove :o the satisfaction of the company that he or she was unable on account of such illness or incapacity to attend for duty on the day or days for which sick leave is claimed. Where a team member is absent for two or more successive workdays, or is absent on a day adjacent to a public holiday or annual leave, the team member shall produce a medical certificate from a registered medical practitioner prior to returning to work;



(4)	when a team member has exhausted their sick leave entitlement, a medical certificate from a registered medical practitioner must be produced for each extra day of sick leave taken;



(5)	an area manager may request a medical certificate from a registered medical practitioner when a team member, without reasonable cause, absents themselves without leave on the working day immediately preceding, or the working day immediately following an rostered day off.



17.2.2	Sick Leave Entitlement: Each full-time team member shall be entitled to 76 hours sick leave in respect of each completed year of service or pro rata. Sick leave shall accumulate if not utilised.



17.2.3	Personal/Carer’s Leave:



17.2.3.1	Use of Sick Leave: 



A Team member, other than a casual Team member, with responsibilities in relation to a class of person set out in 17.2.3.3 (2) who needs the Team member's care and support, shall be entitled to use, in accordance with this paragraph, any current or accrued sick leave entitlement provided for in subclause 17.2.2, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day.



17.2.3.2	The Team member shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, a Team member must not take carer's leave under this paragraph where another person has taken leave to care for the same person.



17.2.3.3	The entitlement to use sick leave in accordance with this paragraph is subject to:



(1)	The Team member being responsible for the care of the person concerned; and



(2)	The person concerned being:



(a)	a spouse of the Team member;  or



(b)	a de facto spouse who, in relation to a person, is a  person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person;  or



(c)	a child or an adult child (including an adopted child, a stepchild, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the Team member or spouse or de facto spouse of the Team member;  or



(d)	a same sex partner who lives with the Team member as the de facto partner of that Team member on a bona fide domestic basis;  or



(e)	a relative of the Team member who is a member of the same household where, for the purposes of this subparagraph:



(1)	"relative" means a person related by blood, marriage or affinity;



(2)	"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other;  and



(3)	"household" means a family group living in the same domestic dwelling.



17.2.3.4	A Team member shall, wherever practicable, give the Company notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the Team member, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the Team member to give prior notice of absence, the Team member shall notify the Company by telephone of such absence at the first opportunity on the day of absence.



17.2.4	Unpaid Leave for Family Purpose: 



An Team member may elect, with the consent of the Company, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in17.2.3.3 (2) above who is ill.



17.2.5	Annual Leave:



17.2.5.1	An Team member may elect, with the consent of the Company, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single-day periods, or part thereof, in any calendar year at a time or times agreed by the parties.



17.2.5.2	Access to annual leave, as prescribed in paragraph 17.2.5.1 above, shall be exclusive of any shutdown period provided for elsewhere under this award.



17.2.5.3	An Team member and the Company may agree to defer payment of the annual leave loading in respect of single-day absences until at least five consecutive annual leave days are taken.



17.2.6	Time off in Lieu of Payment for Overtime: 



17.2.6.1	An Team member may elect, with the consent of the Company, to take time off in lieu of payment for overtime at a time or times agreed with the Company within 12 months of the said election.



17.2.6.2	Overtime taken as time off during ordinary-time hours shall be taken at the ordinary-time rate, that is, an hour for each hour worked.



17.2.6.3	If, having elected to take time as leave in accordance with paragraph 17.2.6.1 above, the leave is not taken for whatever reason, payment for time accrued at overtime rates shall be made at the expiry of the 12- month period or on termination.



17.2.6.4	Where no election is made in accordance with the said paragraph 17.2.6.1, the Team member shall be paid overtime rates in accordance with the award.



17.2.7	Make-up Time: 



17.2.7.1	An Team member may elect, with the consent of the Company, to work "make-up time", under which the Team member takes time off ordinary hours and works those hours at a later time during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



17.2.7.2	An Team member on shift work may elect, with the consent of the Company, to work "make-up time" (under which the Team member takes time off ordinary hours and works those hours at a later time), at the shift work rate, which would have been applicable to the hours taken off.



17.3	Award Holidays:  



17.3.1	Award holidays (Public holidays plus Picnic Day) are not worked except on a voluntary basis.  If an award holiday or Easter Saturday is worked, team members will be paid at two and a half times the normal rate.



17.3.2	The following days or the day upon which they are observed shall be holidays: New Year's Day, Australia Day, Good Friday, Easter Monday, Anzac Day, Queen's Birthday, Eight Hour Day, Christmas Day, Boxing Day and all other days proclaimed as public holidays for the State and local gazetted public holidays in the districts to which they apply.



17.3.3	In addition to the holidays specified in sub-clause 17.3.2 there should be a picnic day agreed to by the Union and AstraZeneca designated as a holiday to be observed on the first working day following Easter Monday each year.



17.3.4	All award holidays (public holidays plus picnic day) failing on a team member's rostered day on shall be counted as time worked rid paid for as such.



17.3.5	A team member who, without reasonable cause, absents themselves without leave on the working day immediately preceding, or the working day immediately following an award holiday, shall not be entitled to payment for such holiday.



17.3.6	Award holiday payments will be paid at the next pay period after the award holiday.



17.3.7	Work on an award holiday is voluntary. In the event that the team consents to work on an award holiday in lieu of another day, the team members will be paid at normal rates. There must be an agreement between support services and the area manager.



17.3.8	Rostered days off may be moved to coincide with award holidays if meeting business needs to allow a "long weekend".



17.3.9	The previous practice of "12 Hour Shift team members that are rostered off during an award holiday receiving 12 hours pay loaded at the appropriate shift/roster loading" will be discontinued and the rates of pay for the 12 Hour Shift has been adjusted to compensate of this change (for pay rates, see Part , Confidential Attachment).



17.3.10	When an award holiday fails on a rostered day off, for all shifts except for the 12 Hour Shift and the 4 x 10 roster, the team member will get the next adjacent work day off.



17.3.11	The public holiday shift is defined as that shift starting on the day of the Public Holiday.



If the Public Holiday fails on a Monday then normal work will commence on the day shift of the Tuesday.



If the Public Holiday fails on a Friday then the Day and Afternoon shifts will not work on the Friday. The night shift will work as normal on the Thursday night into the morning of Friday. They will not work the shift, which would have started on the Friday evening into Saturday morning.



Where the night shift elect to start the work week on the Sunday night rather than a Monday night and a public holiday fails on the Monday then the shift that starts on the Sunday working into the Monday will be taken as the public holiday and not as previously mentioned.



17.4	Long Service Leave - See current Long Service Act 1955.



17.5	Bereavement Leave: In the unfortunate circumstance of the death of a family member, an employee is entitled to a maximum of three days' leave. A family member is defined as a wife (including de facto), husband (including de facto), child, step-child, father, mother, father-in-law, mother-in-law, brother, sister or grandparent. Proof of such death may be required to be furnished by the employee to their manager.



17.6	Parental Leave:  Parental leave is a general term encompassing maternity, paternity and adoption leave.



Parental Leave is unpaid leave, which a team member is entitled to take before, during and after the birth or adoption of their baby. All eligible employees can take up to 52 weeks leave, however parental leave taken by a team member and their spouse can not overlap except for one week at the time of the birth.



Annual or long service leave can be taken in addition or in substitution of parental leave provided the total period of leave does not exceed 52 weeks.



To be eligible, a team member must have been employed for a continuous period of 12 months at the time of taking the leave. All entitlements are suspended while on parental leave.



17.7	Blood Donor Leave:  Where blood donation facilities are made available at an employer's establishment covered by this award, or at some other nearby place, an employee who donates blood at such facility during his ordinary working ) hours shall be entitled to one hour's paid leave on each occasion for that purpose provided that before making payment for such leave the employer may require satisfactory proof of :he employee's blood donation. Production of the relevant Blood Bank card or certificate properly completed shall constitute such satisfactory proof.

17.8	Jury Service:  An employee shall be allowed leave of absence during any period when required to attend for jury service.



During such leave of absence an employee shall be paid the difference between the jury service fees received and the employee s award rate of pay as if working.



An employee shall be required to produce to the employer proof of jury service fees received and proof of requirement to attend and attendance on jury service and shall give the employer notice of such requirements as soon as practicable after receiving notification to attend for jury service.

This clause does not apply to staff employed as casuals.



18.  Emergency Procedures Responsibility



All AstraZeneca manufacturing Division personnel are responsible for ensuring the safety and well being of themselves and their teammates. This is accomplished through keeping areas neat and tidy, knowing correct emergency procedures and having appropriate skills to carry out needed activities.



Each employee may take part in ensuring the safety of the work place by performing one of the roles listed below:



Housekeeping Co-ordinator



SHE Co-ordinator



Emergency Procedures Ward



First-aider



Fire assessment through first attack firefighting training. 



All First Aiders who become First Aiders after 16 June 1998 will not be paid an allowance.



19.  Confirmation of Agreement



19.1	Award Renewal Team



Name�Team�Signature��Helen Fazio�PP PolyAmp���Idewal Devereaux�Pain Control/PolyBag���Kylie Thomas�PE PolyAmps���Richard Farrugia�Tablets���Robert Galic�Cartridges���Pauline Wilson�Respules���Brendan Iddles�Micro Lab���Christine Hassall�Team Support Team���Denise Clews�Prod Serv���Dorothy Kesys�Analytical Lab���Lissi Stork�Team Support Team���Rick Deller�Sol Prep���Melissa Welsh�Receiving Warehouse���Mark Batchelor�Distribution���Mark Campbell�Fitters���Darrin Bond�Electrical���Chris Turner�AWU���Wayne Laws�AWU���Joseph Murphy�AWU���Lucy Ciaglia�AWU���Randy Knispel�Teams Development���Peter Watson�HR Manager���Martin Tromp�HR Manager Manufacturing���Gail Anderson�Teams Development���Robin Edwards�Operations Manager���Stuart Anderson�Director Manufacturing���

19.2	AstraZeneca and AWU Officials



This agreement, the AstraZeneca Pharmaceuticals Pty Ltd Enterprise Award, 2000 - 2003, is confirmed as accepted by AstraZeneca Pharmaceuticals Pty Ltd and the Australian Workers Union, New South Wales.



Dated  ………………2000



Signature AWU, New South Wales	



Name

Position



Dated ………………..2000





Signature AstraZeneca Pty Ltd



Name

Position







B. W. O'NEILL, Commissioner.









____________________





Printed by the authority of the Industrial Registrar.
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PART A



AWARD FORMALITIES



1.  Title



This award shall be known as the Bega Employees' 2001 Reviewed Enterprise Award (the "Bega Enterprise Award").



2.  Anti-Discrimination



(a)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and carer's responsibility.



(b)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(c)	Under the Anti-Discrimination Act, 1977 it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(d)	Nothing in this clause is to be taken to affect:



(i)	any conduct or act which is specifically exempted from anti-discrimination legislation.



(ii)	offering or providing junior rates of pay to persons under 21 years of age.



(iii)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977.



(iv)	a party to this award from pursuing matters of unlawful discrimination in any state or federal jurisdiction.



(e)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTES



(i)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(ii)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in the Act affects any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion.



3.  Area, Incidence and Duration-Area, Incidence and Parties Bound



The Bega Enterprise Award shall be binding upon the Bega Co-operative Society Limited ("Bega Co-op"), located at Lagoon Street, North Bega, and the employees of Bega Co-op engaged in or in connection with the operations of the Lagoon Street factory ("the parties"). This award shall also be binding upon the following parties: the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch; and The Australasian Meat Industry Employees' Union, New South Wales Branch; and the Electrical Trades Union of Australia, New South Wales Branch; and the Federated Clerks' Union of Australia, New South Wales Branch.



The parties agree that all employees have the right to join one of the above unions and for the life of this award the employer will not recognise any other union.



4.  Date and Period of Operation



This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the Bega Employees' 1997 Enterprise Award published 22 May 1998 (304 I.G. 1176) and all variations thereof.

The award published 22 May 1998 took effect on and from 31 October 1997.



The changes made to the award pursuant to the award Review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G.307) take effect on and from 15 June 2001.



The award remains in force until varied or rescinded, the period for which it was made having already expired.



It is the intention of Bega Co-op and the relevant employees to enter into further enterprise awards subsequent to the conclusion of the Bega Enterprise Award.  The terms and conditions of such future awards shall be subject to negotiation between the relevant employees and Bega Co-op management.



5.  Relationship to Parent Award



The terms and conditions of the Bega Enterprise Award shall take precedence over the Butter, Cheese & Other Dairy Products (State) Award published 26 October 2001 (328 I.G. 1114), the Metal, Engineering and Associated Industries (State) Award published 8 June 2001 (325 I.G. 209), as varied, the Electricians, &c. (State) Award published 29 June 2001 (325 I.G. 808), as varied, the Shop Employees (State) Award published 18 May 2001 (324 I.G. 935), as varied, and the Clerical and Administrative Employees (State) Award published 15 June 2001 (325 I.G. 626), as varied, ("the relevant awards").  However, in the event that the Bega Enterprise Award does not adequately address a specific issue, Bega Co-op and the employees agree to revert to and apply the requirements of the relevant awards.



6.  Single Bargaining Unit



For the purpose of negotiating the Bega Enterprise Award, a single Enterprise Committee will be established.  The Enterprise Committee will be appointed to comprise representatives of both management and staff of Bega Co-op.  However, the intention of the Enterprise Committee is to continue to represent the mutual interests of both management and staff of Bega Co-op.



7.  Objective of the Bega Enterprise Award



7.1	The Objectives of the Bega Enterprise Award: The parties agree that the objectives of the Bega Enterprise Award are to facilitate the objectives of the parties, which will comprise, inter alia:



(a)	the profitable manufacture of the highest quality products;



(b)	flexible working hours;



(c)	improvements in workplace efficiency and productivity for the benefit of its employees, customers,  shareholders and the community at large;



(d)	the development and maintenance of the most  productive and harmonious relationship between the parties;



(e)	adequate recognition of efforts to gain productivity improvements through adequate packaging of remuneration.



7.2	Importance of Achieving Objectives: The parties recognise that the following are important to achieving these objectives:



(a)	A working environment in which all employees are involved in decisions affecting them, care about their jobs and each other, have the opportunity to achieve their full potential, take pride in themselves and their work and benefit from the success of their efforts.



(b)	The need for flexibility of jobs and duties within and between work areas, subject only to limitations imposed by individual skill levels.



(c)	The parties will work co-operatively towards the development of the Bega Enterprise Award for all the company's employees.

(d)	Employees will carry out all duties as are within the limits of their skill, competence and training.



(e)	The parties will take all steps necessary to avoid any action which disrupts continuity of production by resolving concerns effectively and speedily through use of the consultative mechanism and an agreed dispute settlement procedure as set out in the Bega Enterprise Award.



(f)	Employees will co-operate in the implementation of quality assurance techniques.



(g)	Employees will participate positively in audits of the workforce from time to time.



(h)	All unions are to form and act as a single bargaining unit.



(i)	Employees will assist with training other employees in accordance with guidelines developed by the parties.



(j)	To commence work on the next enterprise award 12 months prior to the expiration of this award.



7.3	Proposed Processing and Cutting Plant: The parties agree that the processing and cutting plant will be an integral part of the Bega Co-op's operation and that smooth introduction is essential.  The parties agree that all employees will work to their level of skill and, providing the necessary training is provided, employees will be required to move between departments, e.g., from production line to processing and cutting.  It is further agreed that employees in the new plant will be classified according to the current classification Structure.



8.  Employees Information Handbook



Employees agree to abide by The Bega Co-operative Society Limited, Employees Information Handbook, which may be amended from time to time.



9.  New Employees



Any employee engaged by Bega Co-op during the term of the Bega Enterprise Award will become a party to that award unless the new employee can provide a sound reason why he or she cannot work within the terms of the Bega Enterprise Award.  The new employee shall, as from the date of becoming a party, be entitled to all benefits and be bound by all obligations under the Bega Enterprise Award.



In recruiting new employees, Bega Co-op shall advise prospective employees of the existence of the Bega Enterprise Award.  A copy of the Employees Information Handbook will be provided to all new employees.  A copy of the Bega Enterprise Award is to be made available to prospective new employees upon request.



10.  Award to be Displayed



Copies of the Bega Enterprise Award shall be available for inspection by any party to the award or their authorised representatives (who may include union delegates, Directors, etc.).



11.  Joint Consultative Committee



Within one month of the commencement of the Bega Enterprise Award the parties shall form a committee ("the Joint Consultative Committee") specifically for the purpose of managing the operation of the Bega Enterprise Award.  The Joint Consultative Committee shall be a forum for open discussion and resolution of issues relevant to the Bega Enterprise Award.  The Joint Consultative Committee shall meet as required to address any and all matters of concern or other issues relevant to the Bega Enterprise Award.



The Joint Consultative Committee shall be made up of six members, with equal representation of Bega Co-op management and employees.  The management representatives shall be determined by the Group General Manager.  The employee representatives shall be determined by a majority vote of employees at a meeting specifically called for the purpose of electing the representatives.



At the first meeting of the Joint Consultative Committee the members will agree upon an appropriate consultative mechanism and set procedures appropriate to its size, structure and needs for consultation and negotiation on matters affecting the operations of the Bega Enterprise Award and other matters considered relevant to the effects of the award on the efficiency and productivity of Bega Co-op.



12.  Definitions



Definitions relevant to the Bega Enterprise Award are set out throughout this award.



PART B 



CLASSIFICATIONS AND CAREER PROGRESSION



13.  Classifications



13.1	Contract of Employment: An employee shall be engaged weekly, part-time or casual and each employee shall be notified, before commencing work, of the nature of their employment with Bega Co-op.



Employees (other than casual employees) shall be engaged on a weekly basis.  Employees are required to give a minimum of one week's notice of intent to terminate their employment.



Other than in relation to redundant employees  (refer clause 42, Redundancy), Bega Co-op may provide notice of termination of employment to an employee after the disciplinary procedures as set out in clause 40, Disciplinary Procedures, have been applied.



Notice of termination of employment may be served to an employee in accordance with the following:



Service�Up to age 45 notice�Over age 45 notice��Less than 1 year�1 week�1 week��1 - 3 years�2 weeks�3 weeks��3 - 5 years�3 weeks�4 weeks��More than 5 years�4 weeks�5 weeks��

At the discretion of Bega Co-op, payment of wages in lieu of the required notice (as set out above) may be made.



Notwithstanding the above, any employee who is guilty of serious misconduct may be dismissed at any time without notice or wages in lieu of notice.



Notwithstanding anything contained in the Bega Enterprise Award, an employee cannot be dismissed by Bega Co-op for any of the following:



temporary absence from work due to illness or injury;



being a member of a union, or not being a member of a union;



seeking office or acting as a representative of employees;



filing a complaint or participating in proceedings against Bega Co-op (as the employer);



race, colour, sex, sexual preference, age, physical or mental disability, marital status, religion, 



political opinion, national extraction or social origin;



absence from work during maternity or other parental leave as provided for in this award.





The Bega Enterprise Award shall not affect the right of Bega Co-op to:



(a)	deduct payment for any day or portion thereof during which an employee is stood down by Bega Co-op as a result of refusal of duty, malingering, inefficiency, neglect of duty or misconduct on the part of the employee; or



(b)	dismiss an employee without notice for refusal of duty, malingering, inefficiency, neglect of duty or misconduct, and in such cases wages shall be payable up to the time of dismissal only.



13.2	Utilisation of Skills: Employees shall carry out such duties as may be directed by Bega Co-op from time to time, subject to the limits of their training, skills, competence and qualifications.



Any employee may at any time carry out such duties and use such tools and equipment as may be directed by Bega Co-op, provided that the employee has been properly trained in the use of such tools and equipment.



Any direction given by Bega Co-op in accordance with any of the above shall be consistent with Bega Co-op's obligations under the Occupational Health and Safety Act 1983.



Disputes arising in relation to the operation of this clause shall be dealt with in accordance with procedures set out in clause 46, Grievance/Dispute Procedure, prior to consideration of the issue in accordance with the consultative mechanisms as deemed to be appropriate by the Joint Consultative Committee (refer clause 11, Joint Consultative Committee).



13.3	Classifications Structure: The employment classifications required in the workplace of Bega Co-op are broadly grouped under the following headings:



Administration/clerical;

Retail customer service;

Cheese making;

Butter making;

Whey powder operation;

Laboratory technical and support;

Milk handling and plant operation;

Plant electrical;

Engineering and mechanical;

Boiler;

General cleaning and maintenance;

Stock control (including milk, cheese, butter, etc.).



Employees working under these classifications will work in any or all of these areas to the extent of their training, skills, competence and qualifications.



13.4	Workplace Skills and Activities: The workplace skills/activities which employees will be asked to perform are set out at Appendix 1, Workplace Skills and Activities.



13.5	Progression/Career Development: All employees will be encouraged and assisted to progress to the highest level personally attainable, consistent with the needs of the workplace of Bega Co-op.  When a new employee enters at a high level due to particular skills requirements he/she must familiarise himself/herself with the skills held by/required by existing employees who report to that position within 12 months to ensure full flexibility.



13.6	Transition Arrangements: Where the adoption, in the first instance, of the Bega Enterprise Award creates individual situations where an employee's rate of pay and skill level does not fit the award, the following principles will apply:



(a)	No employee will lose pay because of the transition.



(b)	Some employees may need to develop additional skills required at a higher or lower level and it is desired that this be done within 12 months. The Bega Co-op will provide all relevant assistance to employees in developing the additional skills required.



14.  Labour Flexibility



Employees shall perform a wide range of functions and duties, including work, which is incidental or peripheral to their main tasks or functions as detailed in the workplace skills and activities as set out at Appendix 1.



Employees shall perform such work as is reasonable and lawfully required of them by management, including accepting instructions from authorised personnel.  Where doubt exists as to who is an "authorised person" the employee in doubt should immediately contact the manager in charge of the operating division in which the employee works. Should the manager not be available, the next most senior representative to that manager in the particular operating division is to be consulted.



The parties agree that in certain circumstances it may be necessary for employees to move between various operating divisions/employment classifications of Bega Co-op. Such movements will only occur where the relevant employee or employees have the necessary training, skills, competence and qualifications to complete the requirements of the position to be assumed.



If an employee is required to move between operating divisions of Bega Co- op and that employee does not have the necessary training, skills, competence and qualifications to undertake the new position, Bega Co-op will assist that employee to gain those skills and qualifications required by way of on-the-job training, internal training and/or external courses as soon as practicable.



Employees shall comply with all reasonable requests to transfer or to perform any work covered by the Bega Enterprise Award.



In carrying out duties, employees shall take all necessary steps to ensure that the quality, accuracy and completion of any job or task are maintained to the satisfaction of management. Employees shall not impose any restriction or limitations on the measurement and/or review of work methods or the utilisation of labour under the terms and conditions of the Bega Enterprise Award.



Any direction given by management shall be consistent with Bega Co-op's obligations as noted in the Bega Enterprise Award. 



PART C 



REMUNERATION



15.  Wages



Wages - Adults: The minimum rates of wages for adult weekly employees are set out in Table 1, Rates of Pay, of Part H - Monetary Rates.  These rates include the SWC decisions of 1999, 2000 and 2001.



Wages - Juniors: Bega Co-op will employ junior staff from time to time. Junior staff shall be advised that they will be employed as "Junior employees", reflecting their age, skills and relative experience. Junior employees will be subject to a reasonable amount of on-the-job training by more senior staff.  In addition, junior employees may be required to undertake external training courses and/or formal traineeships to ensure the required skills and experience are developed as quickly as possible.



Junior employees may be employed in any work area as agreed between the parties.



In assigning junior employees specific tasks, management will have regard to the skills and experience of each individual junior employee. In addition, management will ensure that junior employees will receive adequate supervision and on-the-job training.



Junior employees will be paid according to age, which will be a percentage of the adult rate for the relevant position held. Unless specifically addressed in the said Table 1 or otherwise agreed between management and the junior employee, the following junior wage rates will apply:



Age�Percentage of Adult Wage��Under 16 years�51%��Under 17 years�58%��Under 18 years�67%��

Notwithstanding the above, Bega Co-op will remunerate all employees, including junior employees, in accordance with their relevant skills, competence, training and qualifications.  Once junior employees have gained the relevant training and qualifications and demonstrated the appropriate skills and competence they will be reclassified to the adult equivalent pay. 



16.  Allowances



In addition to base wages paid by Bega Co-op, certain employees may be entitled to allowances to fulfil designated roles, which require extra commitment or additional skills.  Summarised below are the allowances which may be payable under the Bega Enterprise Award:



16.1	First-aid Allowance: An employee who has been trained to render first aid who currently holds a St. John Ambulance or similar certificate, may be eligible for appointment to the position of First-aid Officer.  A maximum of two employees at the site will be appointed as First-aid Officers.  The Bega Co-op Safety Committee will appoint the First-aid Officer/Officers who shall hold that position for a maximum of two years. At least one First-aid Officer will be required to attend any accident occurring on site and provide assistance to any injured parties.  Each First-aid Officer will be entitled to the First-aid Allowance as set out in Item 1 of Table 2 - Other Rates and Allowances, of Part H, Monetary Rates.



16.2	Laundry Allowance: Bega Co-op may launder employees work clothing or provide clean clothing to each employee at the start of each day/shift.  If Bega Co-op elects not to provide clean clothing, employees will be entitled to the Laundry Allowance as set out in Item 2 of the said Table 2.



16.3	Leading Hand: Bega Co-op may from time to time appoint certain employees to the position of Leading Hand.  This position will carry additional responsibilities as agreed between management and the employee.  Employees appointed, as Leading Hands shall be entitled to the Leading Hand Allowance as set out in Item 3 of Table 2.



16.4	Forklift Operator: Bega Co-op may, from time to time, appoint certain employees to the position of Forklift Operator.  The appointed forklift operator must hold the appropriate licence and must be skilled in operating forklifts used at the site.  The forklift operator shall be entitled to the forklift allowance as set out in Item 4 of Table 2.



16.5	Production Shift Allowance: Bega Co-op may choose to operate certain production areas on a shift basis.  Any production employees required to work specific shifts will be entitled to the relevant Production Shift Allowance as set out in Item 5 of Table 2.



16.6	Maintenance Shift Allowance: Bega Co-op may choose to operate the engineering/maintenance sections on a shift basis. Any maintenance employees required to work specific shifts will be entitled to the Maintenance Employee Shift Allowance as set out in Item 6 of Table 2.



16.7	Tool Allowance: Certain Bega Co-op employees will be required to supply and maintain tools ordinarily used in their work at the site.  Such employees shall be entitled to the Tool Allowance as set out in Item 7 of Table 2.

16.8	Stand-In Foreperson's Allowance: In the absence of the Foreperson, Bega Co-op will elect a Stand-in Foreperson on weekends.  The Stand-in Foreperson shall be entitled to the Stand-in Foreperson's Allowance as set out in Item 8 of Table 2.



16.9	Meal Allowance: An employee who is required to work overtime for more than two hours fifteen minutes shall be entitled to the Meal Allowance as set out in Item 9 of Table 2.



16.10	Milk Allowance: Bega Co-op recognises that employees who previously received free milk should now receive a payment in lieu of the milk.  Such payment is $9.00 per week and is non-adjustable and is not counted as part of the all-purpose rate but is paid whilst an employee is on leave.  This allowance shall not be payable to employees commencing after 30 January 1997.



17.  Performance Rewards



All employees will support and actively co-operate in all formal and informal improvement programs, which increase productivity, efficiency and flexibility and reduce costs on the site. 



PART D 



HOURS OF WORK



18.  Day Workers



With the exception of the designated Boiler Attendant, the ordinary working hours of a day worker shall be 38 per week to be worked continuously except for meal breaks (i.e., meal breaks time is unpaid), Monday to Friday, inclusive, between the hours of 6.00 a.m. and 6.00 p.m.



Following discussions between the parties, a majority of the employees concerned and Bega Co-op may mutually agree upon starting and ceasing times between the prescribed hours. Ordinary working hours other than eight per day shall be formalised and set down in a written award by the parties.



By arrangement between the parties and the majority of employees concerned, ordinary hours not exceeding 12 on any day may be worked, subject to:



(a)	The parties being guided by the Occupational Health and Safety provisions of the ACTU Code of Conduct for 12-hour shifts;



(b)	suitable roster arrangements being made; and 



(c)	proper supervision being provided. 



Part-time employees working less than eight hours on any day may be offered additional hours of work, up to a total of eight for the shift, prior to completion of that rostered shift.  These additional hours will be paid at ordinary rates. The total number of ordinary hours will not exceed 38 in any week. 



19.  Shift Work



Requirements: All employees are engaged on the basis that they may be required to work shifts as required by Bega Co-op with one week's written notice. Shift allowance as set out in clause 16, Allowances, will apply. 



Hours: The ordinary working hours of shift workers shall be fixed by agreement between Bega Co-op and the employees but shall not exceed an average of: 



(a)	38 per week; or



(b)	76 in 14 consecutive days; or



(c)	114 in 21 consecutive days; or



(d)	152 in 28 consecutive days.



Notwithstanding the spread of hours prescribed for day workers, the parties may implement mutually agreeable shift work provisions in any work unit to meet the circumstances of that work unit.

The start time of shift workers may be varied by Bega Co-op with one week's notice, or otherwise with the agreement of the majority of employees in the work unit for the purposes of meeting Bega Co-op's needs.



Roster: Shifts shall be rostered so as to provide for weekly change of shifts unless otherwise agreed. Bega Co-op shall be entitled to fix the shifts rostered and alter them by mutual consent or by giving one week's notice. 



Rostered Days Off: Rostered days off shall be organised according to a roster or other arrangement as agreed between management and the employees.



Changeover: Leading hands or supervisors are required to arrange relief when employees are unable to attend their shift. Employees who are unable to attend their shift must endeavour to contact the leading hand or supervisor in advance. 



20.  Casual Employees



Casual employees shall mean employees engaged on an hourly basis.



For all ordinary time worked on any one day, a casual employee shall be paid at an hourly rate ascertained by dividing the weekly rate prescribed for an employee of the level at which he or she works by 40, plus 15 per cent.



Casual employees shall be guaranteed at least three hours pay at the casual rate for each start.



A casual employee shall be entitled to other payments applicable to weekly employees.



21.  Part-time Employment



Part-time employee shall mean an employee who works less than 38 ordinary hours per week under a part-time work agreement and is not a casual employee.  A part-time employee shall receive all the benefits of a weekly employee on a pro rata basis in proportion to the hours they work. 



22.  38-Hour Week



22.1	Bega Co-op may require employees to work up to eight ordinary hours per day with the additional time in excess of seven hours 36 minutes being aggregated for accrued leisure time which shall equate to one full leisure day and shall fall due after 19 ordinary working weekdays, subject to the following conditions and limitations:



(a)	The day off for accrued leisure time shall be on a fixed roster basis, unless otherwise agreed between management and the employees in the work unit concerned. Payment for the day off for accrued leisure will be on the basis of 0.4 of an hour for each day worked. For payment purposes "day worked" shall include paid public holidays but shall not include the first four weeks of an employee's entitlement to annual leave, absence on workers' compensation, long service leave, or unpaid leave.



(b)	If mutually agreed between the employee and management, a portion of a day may be taken off and deducted from accrued leisure time.



(c)	Bega Co-op shall prepare a roster of days to be taken off as leisure time which will always remain as a notice of advice.



(d)	Bega Co-op, with the agreement of the employees concerned, may substitute the day employee(s) are to take off for another day.



(e)	An employee on planned leisure time off which coincides with a stand down or strike day, shall be paid for the credit of leisure time which was rostered off.

(f)	In the event of sickness occurring on pre-arranged leisure time, no sick leave deductions will be made. However, the employee shall be paid the leisure payment for that day.



(g)	For the purposes of leisure time, all allowances (except shift work allowances) shall be paid as actually worked.



(h)	All accrued credits as a result of the 0.4 hour credit towards leisure time will be paid out on the termination of each employee's employment.



(i)	Payment for a public holiday which falls on a rostered day off or a short day will be for the ordinary hours the employee would have worked had he or she been at work on that day. The rostered day off or short day may be rescheduled by agreement between Bega Co-op and the majority of employees in the work unit.



(j)	Where Bega Co-op and the employee agree, rostered days off, which occur as a result of employees working in accordance with the provisions of this subclause, may accumulate to a maximum of ten days.  These accumulated days may be taken at any time mutually agreed between Bega Co-op and an employee and shall be taken within 12 months of accrual.



22.2	Call-out: Employees who are called out after having completed their day's work shall be paid for not less than three hours at the rate relevant to the particular day in which the particular employee is called out.



22.3	Shift Hours: For the purpose of the Bega Enterprise Award:



(a)	Early morning shift shall mean a shift finishing after 9.00 a.m. and before 2.00 p.m.



(b)	Afternoon shift shall mean a shift finishing after 6.00 p.m. and at or before midnight.



(c)	Night shift shall mean a shift finishing subsequent to midnight and at or before 9.00 a.m. 



22.4	Flexible Work Patterns: The parties acknowledge that flexibility in working patterns is essential to improve productivity and to workloads. As a consequence, it is agreed in principle that the patterns of hours listed below may be worked across the whole site or by individual departments and that different arrangements can exist in each department depending upon the circumstances. 



12-hour day work and/or shift;



10-hour day work and/or shift;



3 x 8-hour day work and/or shift;



or any other pattern to which the parties agree.



These arrangements are of course in addition to the work cycles expressed in subclause 22.3 of this clause. The actual rosters will be negotiated with the individual department or Consultative Committee, as appropriate. If the majority of members in a department agree with the roster, then all employees are included in the roster if the company so requires.



22.5	Overtime: Full-time permanent employees will be offered the opportunity to work overtime in preference to casual and part-time employees.



All time worked outside the ordinary rostered working hours shall be overtime. Overtime shall be paid at the rate of time and one half for the first two hours and double time thereafter; provided that a shift worker called upon to work on a rostered day off, other than a Sunday, or a day worker on a five-day week, Monday to Friday, inclusive, called upon to work on Saturday shall be paid time and one half for the first two hours and double time thereafter for work on such rostered day off or Saturday respectively.



Casual employees are to be paid overtime calculated on the base rate of the relevant full- time employee position in which the casual employee is working at the time the overtime is incurred. 



Employees who work overtime at the hours required by Bega Co-op on Saturday, their rostered day off, Christmas Day, Anzac Day or Good Friday, shall be paid a minimum of four hours at the appropriate rate of pay.



Where overtime commences on one calendar day and extends into the following calendar day, the whole period of overtime shall be deemed to have been worked on the former day for the purposes of calculation of overtime.



Rest Period after Overtime: When overtime is necessary it shall, wherever reasonably practicable, be so arranged that employees have at least ten consecutive hours off duty (or ordinary shift length) between the work of successive days, unless otherwise agreed with each individual employee in particular circumstances.



Employees who work so much overtime between the termination of their ordinary work on one day and the commencement of their ordinary work on the next day that they have not had at least ten consecutive hours (or ordinary shift length) off duty between those times shall, subject to this subclause, be released after completion of such overtime until they has had ten consecutive hours (or ordinary shift length) off duty without loss of pay for ordinary working time occurring during such absence. If on the instruction of Bega Co-op such an employee resumes or continues work without having had such ten consecutive hours (or ordinary shift length) off duty, they shall be paid at double rates until they are released from duty for such period and shall then be entitled to be absent until they have had ten consecutive hours (or ordinary shift length) off duty without loss of pay for ordinary working time occurring during such absence.



Each day shall stand alone in the computation of overtime.



Time Off in Lieu of Overtime Worked - Where employees perform duty on overtime the employee may, at their request and with the agreement of management, subsequently be released from duty in ordinary hours, subject to the following conditions:



(a)	The agreement shall be in writing and be kept with the time and wages records.



(b)	Where an employee takes subsequent time off, the relevant and equivalent period of overtime shall be paid for at ordinary rates of pay. All other overtime worked for time off that is not taken shall be paid for at the appropriate overtime rate otherwise provided in this award.



(c)	Where an employee elects to take any period of time off in ordinary hours in accordance with this clause, such time off shall be without pay and shall equate to the relevant period of overtime worked.



(d)	Payment for any period of overtime worked and in relation to which the employee elects to take time off may be paid by the employer to the employee in the pay period in which the time off is taken.



(e)	An employee may not accumulate more than 24 hours of equivalent time off which shall be taken within four weeks of its accrual. Where such time off is not taken, the period of overtime shall be paid for in the next relevant pay period at the appropriate overtime rate otherwise applicable.



22.6	Saturday and Sunday Work: All time worked on Saturday, which is overtime, shall be paid in accordance with overtime clauses of this award.



Employees who are directed to and does attend for duty on Sunday at the hours required by Bega Co-op and which is not included in their ordinary rostered hours for the week, shall be paid a minimum of two hours at the appropriate rate of pay.



23.  Rest Periods and Meal Breaks



23.1	Rest Periods: In every period of ordinary daily hours, two rest periods of at least 15 minutes shall be allowed at a time to be mutually arranged so that there is no complete cessation of work (if this is necessary). All rest periods shall be paid, and tea, coffee, milk and sugar shall be supplied free of charge by the employer, for consumption on the premises during these breaks.



23.2	Meal Time: Day workers shall be allowed not less than 30 minutes nor more than one hour between the hours of 11.00 a.m. and 2.30 p.m. on each working day for the purpose of taking a meal. Such meal breaks may be staggered within each particular work area in order that full production may be maintained wherever possible.



All employees, other than salaried staff, must clock off and on when leaving for and returning from lunch breaks.



Shift workers shall be allowed an interval of 20 minutes each shift for crib at a time agreed upon by management and the employee, such interval to be counted as time worked and paid for as such. Employees who are called upon to work for more than two hours and fifteen minutes after their normal ceasing time shall be allowed not less than 30 minutes for a meal break (or 20 minutes for a crib in the case of shift workers) which shall be taken immediately after the normal ceasing time.



Where employees are required to work during their meal period they shall be paid at the rate of double time for work so performed.



Not more than five hours shall be worked without a break for a meal or interval for crib.



23.3	Crib Allowance - Whey Plant:  Where shift workers are required to remain at their workstation during their crib time, they shall be paid one-hour ordinary time for such crib time.



Crib payment will not be paid under the following situations:



(a)	when the operator is able to be relieved.



(b)	When production volumes are low enough, the operator on late shift can leave the plant while it is being cleaned.



23.4	Meal Break - 12 Hour Shift: Where a 12-hour shift is in operation, employees engaged on such shift shall be entitled to two 20-minute meal breaks and one 15-minute tea break. The maximum period between breaks shall be 4 hours.



For the purpose of this award, all such breaks shall be counted as time worked.



PART E



LEAVE



24.  Annual Leave



Annual leave entitlement shall be in accordance with annual leave provisions under the Annual Holidays Act 1944 and subsequent amendments to that Act. Consistent with the provisions of the said Act, annual leave will be scheduled, in normal circumstances, one month prior to taking. 



25.  Annual Maintenance Closedown



Management has the right to close down the enterprise or a section or sections thereof provided one month's written notice is given pursuant to employees affected by such a close down, and consultation with employees will be entered into in relation to the closedown. 

26.  Annual Leave Loading



This clause applies only in relation to annual holidays to which employees become or have become entitled.



In this clause the Annual Holidays Act 1944 is referred to as "the Act".



Before employees are given and take their annual holiday, or where, by agreement between Bega Co-op and the employees the annual holiday is given and taken in more than one separate period, then before each of such separate periods, Bega Co-op shall pay the employees a loading determined in accordance with this clause.



The loading is payable in addition to the pay for the period of holiday given and taken and due to the employee under the Act and the Bega Enterprise Award.



The loading is to be calculated in relation to any period of annual holiday to which the employee becomes or has become entitled under the Act and this award and which commences on or after the date of operation of this award, or where such a holiday is given and taken in separate periods, then in relation to each such separate period.



The loading is the amount payable for the period or separate period, as the case may be, at the rate per week of 17.5 per cent of the appropriate ordinary weekly time rate of pay prescribed by this award for the classification in which the employee was employed immediately before commencing their annual holiday together with, where applicable, the Leading Hand allowances but shall not include the shift allowances, the rate for Saturday and Sunday ordinary work, any other allowances, penalty rates, overtime rates or any other payment prescribed by this award.



No loading is payable to employees who take an annual holiday wholly or partly in advance; provided that, if the employment of such employees continues until the day when they would have become entitled under the Act to an annual holiday, the loading then becomes payable in respect of the period of such holiday and is to be calculated in accordance with this clause applying the agreed rate of wages payable on that day.



Where, in accordance with the Act and after the date of operation of this award, Bega Co-op's establishment or part of it is temporarily closed down for the purpose of giving an annual holiday or leave without pay to the employees concerned.



(a)	An employee who is entitled under the Act to an annual holiday and who is given and takes such a holiday shall be paid the loading.



(b)	Employees who are not entitled under the Act to an annual holiday and who are given and take leave without pay shall be paid, in addition to the amount payable to them under the Act, such proportion of the loading that would have been payable to them under this clause if they had become entitled to an annual holiday prior to the close-down as their qualifying period of employment in completed weeks bears to 52.



When the employment of employees are terminated by Bega Co-op for a cause other than misconduct and at the time of the termination the employees have not taken the whole of an annual holiday to which they became entitled, they shall be paid annual leave loading. Where the employment of an employee has been terminated because of misconduct, no annual leave loading will be paid.



27.  Sick Leave



Employees, in continuous service with Bega Co-op, who are unable to attend for duty during their ordinary working hours by reason of personal illness or personal incapacity not due to their own serious and wilful misconduct, shall be entitled to be paid at the ordinary rate of pay for the time of such non-attendance, subject to the following:



(a)	They shall not be entitled to paid leave of absence for any period in respect of which they are entitled to workers' compensation; provided, however, that Bega Co-op shall pay such to an employee, if the employee so requests, and who has sick leave entitlement under this clause, the difference between the amount received as workers' compensation and full pay.  If Bega Co-op pays such difference the employee's sick leave entitlement under this clause shall, for each week during which such difference is paid, be reduced by that proportion of 38 hours which the difference paid bears to full pay.



(b)	They shall, as soon as is reasonably possible so as to allow Bega Co-op to make alternative arrangements and within 24 hours of the commencement of such absence, inform Bega Co-op of their inability to attend for duty and, as far as possible, state the nature of the illness or incapacity and the estimated duration of the same.



(c)	They shall prove to the satisfaction of Bega Co-op (or, in the event of a dispute, the Joint Consultative Committee) that they are or were unable, on account of such illness or incapacity, to attend for duty on the day or days for which sick leave payment is claimed.  (Doctor's certificate will be accepted as satisfactory proof.).



(d)	An employee with more than 12 months service shall be entitled, in respect of any year of continued employment, to sick pay of ten working days. An employee with less than 12 months service shall be entitled, in respect of the first year of continued employment, to sick pay of five working days. Any period of paid sick leave allowed by Bega Co-op to the employee in any such year shall be deducted from the period of sick leave, which may be allowed or carried forward in this award in respect of any such year.



The rights to sick leave shall accumulate from year to year so long as the employment continues with Bega Co-op so that any sick leave which has not previously been allowed, up to a maximum of 60 sick days, may be claimed by the employee in a subsequent year of such continued employment.



In certain circumstances Bega Co-op will pay long serving employees for sick leave during sustained periods over and above the maximum sick days allowed to be accrued (i.e., 60 days). The actual amount Bega Co-op may pay will take into account the actual sick leave accrued by each particular long serving employee, not of actual sick leave taken (from commencement of employment) which may be over and above 60 days.



Continuous service shall be deemed not to have been broken by:



(1)	any absence from work on leave granted by Bega Co-op; or



(2)	any absence from work by reason of personal illness, injury or other reasonable cause (proof whereof shall in each case be upon the employee).



Employees who fail to notify their supervisor of their inability to attend work shall be required to produce a medical certificate. Failure to produce a medical certificate will imply that the employee shall not be entitled to payment for the period of absence.



Employees who take sick leave on either Saturday, Sunday, public holidays or a day immediately preceding or succeeding a public holiday shall be required to produce a medical certificate for such period of absence. Failure to produce a medical certificate will imply that the employee shall not be entitled to payment for the period of absence.



Employees whose behaviour is unsatisfactory in relation to the use of sick leave will be given adequate time to demonstrate a willingness to improve. If, at the end of this period, the employee shows no willingness to improve in the opinion of management, then disciplinary action up to and including dismissal may be taken. Nothing in the procedure shall limit the right of management to summarily dismiss an employee for serious and wilful misconduct.



28.  Long Service Leave



Long Service Leave entitlements are in accordance with the Long Service Leave Act 1955 with the exception that pro rata entitlements will be paid after 5 years service with the Bega Co-op.



29.  Bereavement Leave



An employee upon the death of a relative shall be granted leave without loss of pay, as required by the employee on any one occasion in the case of a near relative not exceeding three days and in the case of other relatives not exceeding one day.



For the purpose of this clause, "near relative" means a parent or step- parent, spouse (including de facto), child (including step-child), brother, sister, mother-in-law or father-in-law.  "Other Relative", means a son-in-law, daughter-in-law, brother-in-law, sister-in-law, grandfather, grandmother, or grandchild.



Notwithstanding the above, bereavement leave will only be granted by management if the employee concerned would normally be working on the days for which bereavement leave is sought.



This clause shall have no operation while the period of leave under it coincides with any period of other leave.



30.  Personal Carer's Leave



(i)	Use of Sick Leave:



(a)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in subparagraph (2) of paragraph (c) of this subclause who needs the employee's care and support shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement provided for at clause 27, Sick Leave, for absences to provide care and support for such persons when they are ill. Such leave may be taken for part of a single day.



(b)	The employees shall, if required, establish, by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an employee must not take carer's leave under this subclause where another person has taken leave to care for the same person.



(c)	The entitlement to use sick leave in accordance with this subclause is subject to:



(1)	the employee being responsible for the care and support of the person concerned; and



(2)	the person concerned being:



(i)	a spouse of the employee; or



(ii)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(iii)	a child or an adult child (including an adopted child, a step child, a foster child or an ex- nuptial child), parent (including a foster parent and legal guardian), a grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or



(iv)	a same sex partner who lives with the employee as the de facto partner of that employee on a bona fide domestic basis; or



(v)	a relative of the employee who is a member of the same household where, for the purposes of this paragraph



(a)	"relative" means a person related by blood, marriage or affinity;



(b)	"affinity" means a relationship that one spouse, because of marriage, has to blood relatives of the other; and

(c)	"household" means a family group living in the same domestic dwelling



(d)	An employee shall, wherever practicable, give the employer notice, prior to the absence, of the intention to take leave, the name of the person requiring care and their relationship to the employee, the reasons for taking such leave and the estimated length of absence. If it is not practicable for the employee to give prior notice of absence, the employee shall notify the employer by telephone of such absence at the first opportunity on the day of absence.



(ii)	Unpaid Leave for Family Purpose: An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a class of person set out in subparagraph (2) of paragraph (c) of subclause (i) who is ill.



(iii)	Annual Leave:



(a)	To give effect to this clause, but subject to the Annual Holidays Act 1944, an employee may elect, with the consent of the employer, to take annual leave not exceeding five days in any calendar year at a time or times agreed by the parties.



(b)	Access to annual leave, as prescribed in paragraph (a) above, shall be exclusive of any shutdown period provided for elsewhere under this award.



(c)	An employee and employer may agree to defer payment of the annual leave loading, in respect of single-day absences, until at least five consecutive annual leave days are taken.



(iv)	Time Off in Lieu of Payment for Overtime: See subclause 22.5 of clause 22, 38-Hour Week.



(v)	Make-up Time:



(a)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off during ordinary hours and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(b)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate, which would have been applicable to the hours taken off.



(vi)	Rostered Days Off: 



(a)	An employee may elect, with the consent of the employer, to take a rostered day off at any time.



(b)	An employee may elect, with the consent of the employer, to take rostered days off in part-day amounts.



(c)	An employee may elect, with the consent of the employer, to accrue some or all-rostered days off for the purpose of creating a bank to be drawn upon at a time mutually agreed between the employer and employee, or subject to reasonable notice by the employee or the employer.



(d)	This subclause is subject to the employer informing each union which is both party to the award and which has members employed at the particular enterprise of its intention to introduce an enterprise system of RDO flexibility, and providing a reasonable opportunity for the union(s) to participate in negotiations.



31.  Parental Leave



Entitlement to parental leave shall be in accordance with the Industrial Relations Act 1996.





32.  Jury Service



Employees required to attend for jury service during their ordinary working hours shall be reimbursed by the employer an amount equal to the difference between the amount paid in respect of their attendance for such jury service and the amount of wage they would have received in respect of the ordinary time they would have worked had they not been on jury service.  An employee shall notify the employer as soon as possible of the date upon which they are required to attend for jury service. Further, the employee shall give the employer proof of their attendance, the duration of such attendance and the amount received in respect of such jury service.



33.  Discretionary Leave



In circumstances where genuine need and hardship arise, an employee shall be entitled to request leave from the Group General Manager. Such leave could be with or without pay, depending on circumstances.



34.  Holidays



The following days shall be holidays for the purpose of this award and no deduction shall be made from the wages of weekly hands in respect thereof, namely: New Year's Day; Australia Day; Good Friday; Easter Monday; Anzac Day, April 25; Queen's Birthday; Eight Hour Day; Christmas Day - December 25; Boxing Day; the Picnic Day of the union; and any day proclaimed and observed as a holiday for the State.



For each holiday, which occurs on a working day, an employee shall be deemed to work such number of ordinary hours as would have been worked had the day not been a holiday.



All time worked on Good Friday, Anzac Day, and Christmas Day shall be paid for at the rate of double time in addition to the weekly wage. All time worked on other holidays shall be paid for at the rate of time and a half; provided, however, that for all time worked on Good Friday, Anzac Day and Christmas Day in excess of the hours which would have been ordinary rostered hours, had the day in question not been a holiday, shall be paid for at treble time.



Notwithstanding the provisions of this clause, Bega Co-op may elect either:



(a)	to give employees two weeks leave of absence per annum at ordinary rates; or



(b)	to give employees one week's leave of absence per annum at ordinary rates and also to pay them one week's wages, in lieu of making extra payment, prescribed for holidays.



Where Bega Co-op elects to observe either of such alternatives it shall make additional payment for those hours, which would have been ordinary, rostered hours had the day in question not been a holiday as under:



Good Friday, Anzac Day and Christmas Day - time and one-half in addition to the weekly wage.

For all other holidays - half rates in addition to the weekly wage.



Time worked on any holiday in excess of the hours which would have been ordinary rostered hours had the day in question not been a holiday shall be paid for at the rate of double time and one half.



Bega Co-op's election shall be notified to the union within 14 days of such election and shall also, within the same time, be notified to the employees by posting in a place conveniently accessible to them. Bega Co- op's election may apply to either the whole of the plant or to a section or sections therein.



Where the Bega Co-op has exercised an election the employees whose services are terminated shall, at the time of such termination, be paid in respect of all holidays standing to their credit. Annual leave, as prescribed by the Annual Holidays Act 1944, shall not form any part of the leave of absence prescribed by this clause. Where annual leave or any portion thereof is allowed in conjunction with leave prescribed by this clause, the first part of such combined leave shall, to the extent of annual leave allowed pursuant to the Annual Holidays Act 1944, be deemed to be leave pursuant to the said Act.

An employee absent without leave or reasonable excuse on the working day before a holiday prescribed herein, or the working day after such holiday, shall forfeit wages for the days of absence and for the holiday.



PART F



OTHER CONDITIONS



35.  Payment of Wages



Wages are to be paid weekly by direct deposit or electronic funds transfer (EFT) no later than 3.00 p.m. EST on Wednesday of each week unless extenuating circumstances prohibit Bega Co-op from meeting this deadline. Changes to this form of payment may be made to accommodate unusual situations or circumstances or by agreement between Bega Co-op and the employees.



If errors arise in the compilation of the pays and the resultant wages paid, payment of adjustments will be made with the following week's pay. Payments may be made sooner by mutual agreement with the particular employee and management.



36.  Probation



Full-time and part-time employees for the first three months shall be on probation and during such probationary period can be terminated by a day's notice. Individual employees shall only do one probationary period.



37.  Occupational Superannuation - Full-Time and Part-Time Employees



Bega Co-op has an approved Company Superannuation Fund operating with MLC Life Limited. An employee's superannuation contributions shall be directed to the Company Superannuation Fund unless otherwise directed in writing by the employee.



Bega Co-op shall make superannuation contributions in accordance with the Superannuation Guarantee Act 1992.



The obligation of Bega Co-op to contribute to the employee's superannuation fund in respect of an employee shall cease on the last day of such employee's employment with Bega Co-op.



38.  Protective Clothing, etc.



Where necessary, Bega Co-op shall provide, free of charge, safety equipment and protective clothing appropriate to the employee's duties. Such equipment shall be properly maintained and used by the employee. All equipment issued in accordance with this clause shall remain the property of Bega Co-op and shall be returned to Bega Co-op on demand and in the event of termination of employment. Bega Co-op shall provide all employees with replacement items as necessary upon damage or being worn out and return of the worn out article to the nominated officer.



39.  Training



39.1	Bega Co-op Initiated Training:  Employees shall undertake training and retraining as required by Bega Co-op, which will pay all costs associated with training, whether it is formal, internal, external or on the job.



Time off without loss of pay will be provided for employees attending Bega Co-op initiated training. However, if external training extends beyond the normal hours of work, the employee shall make the time available without payment.



39.2	Employee Initiated Training: Employees planning to undertake further training should discuss the matter with their respective Manager. Bega Co-op will consider reimbursing part or all of the costs associated with the training, provided that the training has relevance to Bega Co-op's current or future needs. Where Bega Co-op agrees to reimburse part or all of the costs associated with the training, the employee will be notified in writing.



Reimbursement for approved employee initiated training will be made at the successful completion of each stage of the course. Employees will be required to submit a claim for payment accompanied by receipts. Bega Co-op may approve any reasonable request for time off work without pay for attendance at such training, including examinations and study leave. Requests for time off with pay should utilise any available Annual Leave.



40.  Disciplinary Procedures



The following disciplinary procedures shall be adhered to by Bega Co-op and the employees:



(a)	Employees who exhibit unsatisfactory performance or behaviour shall be counselled so that they understand the standards expected of them and will be offered assistance and guidance in achieving those standards.



(b)	Confidential written records of such counselling will be made. The employee will be shown the written record and will have the opportunity of commenting on the contents of the record, whether in writing or orally. The record will only be left on the employee's file where the employee has been given the opportunity of responding to the record.



(c)	Employees whose performance or behaviour is unsatisfactory will be given adequate time to demonstrate a willingness to improve. If, at the end of this period, the employee shows no willingness to improve in the opinion of Bega Co-op, then disciplinary action up to and including dismissal may be taken.



(d)	Nothing in the procedure shall limit the right of Bega Co-op to summarily dismiss an employee for serious and wilful misconduct.



(e)	At all stages of the disciplinary process the employee will be entitled to have another chosen employee representative present as a witness if desired. The union representative may be informed, providing employee confidentiality is not breached.



41.  Abandonment of Employment



Where employees are absent from work for more than three days without the consent of management or without notification to management, the employees shall be deemed to have terminated their employment without notice.



42.  Redundancy



42.1 (i)



(a)	"Redundant Employee" means an employee whose employment is surplus to existing requirements by reason of the closing down or reorganisation of the whole or part of Bega Co-op's operations or by amalgamation of Bega Co-op's operation with the operation of another employer.



(b)	Notwithstanding anything contained elsewhere in this clause, this clause shall not apply to employees with less than one year's continuous service and the general obligation on employers shall be no more than to give such employees an indication of the impending redundancy at the first reasonable opportunity, and to take such steps as may be reasonable to facilitate the obtaining by the employees of suitable alternative employment.



(c)	Notwithstanding anything contained elsewhere in this clause, this clause shall not apply where employment is terminated as a consequence of conduct that justifies instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks or where employment is terminated due to the ordinary and customary turnover of labour.



(ii)	Introduction of Change: 



(a)	Employer's duty to notify: 



(1)	Where an employer has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effects on employees, the employer shall notify the employees who may be affected by the proposed changes and the union to which they belong.



(2)	"Significant effects" include termination of employment, major changes in the composition, operation or size of the employer's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retraining or transfer of employees to other work or locations and the restructuring of jobs.   Provided that where the award makes provision for alteration of any of the matters referred to herein, an alteration shall be deemed not to have significant effect.



(b)	Employer's duty to discuss change:



(1)	The employer shall discuss with the employees affected and the union to which they belong, inter alia, the introduction of the changes referred to in subparagraph (a) above, the effects the changes are likely to have on employees and measures to avert or mitigate the adverse effects of such changes on employees, and shall give prompt consideration to matters raised by the employees and/or the union in relation to the changes.



(2)	The discussion shall commence as early as practicable after a definite decision has been made by the employer to make the changes referred to in subparagraph (a) of this paragraph.



(3)	For the purpose of such discussion, the employer shall provide to the employees concerned and the union to which they belong, all relevant information about the changes, including the nature of the changes proposed, the expected effects of the changes on employees and any other matters likely to affect employees; provided that any employer shall not be required to disclose confidential information the disclosure of which would aversely affect the employer.



(iii)	Redundancy:



(a)	Discussions before terminations: 



(1)	Where an employer has made a definite decision that the employer no longer wishes the job the employee has been doing to be done by anyone pursuant to section (1) of subparagraph (a) of paragraph (ii) of this subclause, and that decision may lead to the termination of employment, the employer shall hold discussions with the employees directly affected and with the union to which they belong.



(2)	The discussions shall take place as soon as is practicable after the employer has made a definite decision which will invoke the provision of section (1) of this subparagraph and shall cover, inter alia, any reasons for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination on the employees concerned.



(3)	For the purposes of the discussion the employer shall, as soon as practicable, provide to the employees concerned and the union to which they belong, all relevant information about the proposed terminations, including the reasons for the proposed terminations, the number and categories of employees likely to be affected, and the number of workers normally employed and the period over which the terminations are likely to be carried out. Provided that any employer shall not be required to disclose confidential information the disclosure of which would aversely affect the employer.



(iv)	Termination of Employment: 



(a)	Notice for Changes in Production, Program, Organisation or Structure: This paragraph sets out the notice provisions to be applied to terminations by the employer for reasons arising from "production",  "program", "organisation" or "structure" in accordance with section (1) of subparagraph (a) of paragraph (ii) of this subclause.



(1)	In order to terminate the employment of an employee, the employer shall give the employee the following notice:



Period of Continuous Service�Period of Notice��Less than 1 year�1 week��1 year and less than 3 years�2 weeks��3 years and less than 5 years�3 weeks��5 years and over�4 weeks��

(2)	In addition to the notice above, employees over 45 years of age at the time of the giving of the notice, with not less than two years continuous service shall be entitled to an additional week's notice.



(3)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment of lieu thereof.



(b)	Notice of Technological Change: This subclause sets out the notice provisions to be applied to terminations by the employer for reasons arising from "technology" in accordance with the said section (1) of subparagraph  (a) of paragraph (ii) of this subclause.



(1)	In order to terminate the employment of an employee the employer shall give to the employee 3 months notice of termination.



(2)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(3)	The period of notice required by this subclause to be given shall be deemed to be service with the employer for the purposes of the Long Service Leave Act 1955, the Annual Holidays Act 1944, or any Act amending or replacing either of these Acts.



(c)	Time Off During the Notice Period: 



(1)	During the period of notice of termination given by the employer, an employee shall be allowed up to one day's time off without loss of pay during each week of notice, to a maximum of five weeks, for the purpose of seeking other employment.



(2)	If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, the employee shall, at the request of the employer, be required to produce proof of attendance at an interview or the employee shall not receive payment for the time absent.



(d)	Employee Leaving During the Notice Period: If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments under this clause had the employee remained with the employer until the expiry of such notice.  Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.



(e)	Statement of Employment: The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of the employee's employment and the classification of or the type of work performed by the employee.



(f)	Notice to Commonwealth Employment Service: Where a decision has been made to terminate the employment of employees, the employer shall notify the Commonwealth Employment Service thereof as soon as possible, giving relevant information including the number and categories of the employees likely to be affected and the period over which the terminations are intended to be carried out.



(g)	Department of Social Security Employment Separation Certificate: The employer shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee an "Employment Separation Certificate" in the form required by the Department of Social Security.



(h)	Transfer to Lower Paid Duties: Where an employee is transferred to lower paid duties for reasons set out in subparagraph (a) of paragraph (ii) above, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee's employment had been terminated, and the employer may at the employer's option make payment in lieu thereof of an amount equal to the difference between the former ordinary time rate of pay and the new ordinary time rates for the number of weeks of  notice still owing.



(v)	Severance Pay:



(a)	Where the employment of an employee is to be terminated pursuant to paragraph (iv) of this subclause, subject to further order of the Industrial Relations Commission, the employer shall pay the following severance pay in respect of a continuos period of service:



(1)	If an employee is under 45 years of age, the employer shall pay in accordance with the following scale



Years of Service�Under 45 Years of Age Entitlement��Less than 1 year�Nil��1 year and less than 2 years�4 weeks��2 years and less than 3 years�7 weeks��3 years and less than 4 years�10 weeks��4 years and less than 5 years�12 weeks��5 years and less than 6 years�14 weeks��6 years and less than 13 years�16 weeks��13 years and over�18 weeks��

(2)	Where an employee is 45 years of age or over, the entitlement shall be in accordance with the following scale: 



Years of Service�Under 45 Years of Age Entitlement��Less than 1 year�Nil��1 year and less than 2 years�5 weeks��2 years and less than 3 years�8.75 weeks��3 years and less than 4 years�12.5 weeks��4 years and less than 5 years�15 weeks��5 years and less than 6 years�17.5 weeks��6 years and less than 13 years�20 weeks��13 years and over�22.5 weeks��

(3)	"Week's pay" means the all-purpose rate of pay for the employee concerned at the date of termination and shall include, in addition to the ordinary rate of pay, overaward payments, shift penalties and allowances provided for in the relevant award.



(vi)	Savings Clause: Nothing in this award shall be construed so as to require the reduction or alteration of more advantageous benefits or conditions which an employee may be entitled to under any existing redundancy arrangements, taken as a whole, between the union and any employer bound by this award. 



42.2	Compensation: When an employee is made redundant, the redundant employee will be paid redundancy compensation. The amount of redundancy compensation shall be equal to at least the sum of the following: accrued annual leave; accrued long service leave; accrued sick leave; and redundancy payment.



Redundancy entitlements shall be the scale listed in subclause 42.1 above or an amount calculated in accordance with the following formula, whichever is the greater.



The Bega Co-op Redundancy, if applicable, is calculated as follows:



The Bega Co-op Redundancy = X - Industrial Relations Commission Redundancy Scale (subclause 42.1)



Where X = the sum of one week's pay for each of the first five years in which the redundant employee has been employed and two weeks pay for each year after the first five years of employment.



42.3	Alternative Employment: Bega Co-op will provide redundant employees with every opportunity to seek new employment between the time notice is given and the last day of employment, which will include, inter alia:



Providing references for each redundant employee to provide to prospective new employers.



Allowing redundant employees to spend time at work, after notice of redundancy has been given, seeking out new employment opportunities and attending interviews for jobs elsewhere.



Introducing employees to government funded job search assistance programs.



42.4	Identification of Redundant Employees: To the extent possible, Bega Co-op will offer voluntary redundancies to employees occupying those positions which become redundant. However, if a sufficient number of redundant positions are not removed by way of voluntary redundancy, Bega Co-op will be required to identify employees occupying specific surplus positions and advise them that their employment is to be terminated, as they are redundant employees.



If Bega Co-op is required to select a redundant employee from a number of existing employees it will have regard to the following:



The length of service of each of the existing employees.



The skills and training of each of the relevant employees.



The contribution each relevant employee has made to Bega Co-op in the past.



The contribution each relevant employee is likely to make in the future to Bega Co-op. 



The ability of each relevant employee to be redeployed within the operations of Bega Co-op.



(Whilst length of service will be a key factor it will not be the only criteria taken into account in identifying redundant employees.)



42.5	Redundancy as a Last Resort: Wherever possible, Bega Co-op will attempt to redeploy an employee to another area of the operations (commensurate with the skills, competence and training of the individual employee) if the position occupied by the employee becomes redundant. Accordingly, Bega Co-op will only pursue compulsory redundancy as a last resort.



43.  Other Employment and Conflicts of Interest



Employees of Bega Co-op shall not, within the terms of their employment, set themselves up or engage in private business or undertake other employment in direct competition with Bega Co-op or use in any way the knowledge or materials gained in their employment with Bega Co-op to the detriment of Bega Co-op.



However, employees may undertake other employment so long as such employment is in their own time and does not conflict with their employment with Bega Co-op.



44.  Confidentiality



All employees are required to keep information about the business of the Bega Co-op confidential. Disclosure of confidential information may only be made with the express prior written consent of Bega Co-op.



45.  Travelling to Other Sites



Where an employee is required to travel to another site or location to complete work on behalf of Bega Co-op and to comply with the Bega Co-op the employee is, wherever possible, required to use Bega Co-op vehicles and to comply with the Bega Co-op Motor Vehicle Policy. Where no such vehicle is available the employee may use his/her own vehicle and will be reimbursed in accordance with rates set by the NRMA.  All other out-of-pocket expenses incurred by the employee whilst away on business will be reimbursed by Bega Co-op only if adequate supporting documentation is provided to Bega Co-op.



46.  Grievance/Dispute Procedure



The objectives of the grievance procedure are to:



promote the resolution of disputes by measures based on consultation, co-operation and discussion;



reduce the level of industrial confrontation;  and



avoid interruption to the performance of work and the consequential loss of production and wages.



Every employee may raise a grievance regarding any aspect of their employment in accordance with the grievance procedure set out below so that all grievances are resolved as quickly as possible and co-operatively to the mutual satisfaction of all concerned:



(1)	An individual employee or group of employees with any problem, complaint, query, misunderstanding or grievance shall notify (in writing or otherwise) the Supervisor of the work area as to the substance of the issue, request a meeting with the Supervisor for bilateral discussions and state the remedy sought. The supervisor will make every effort to respond to the notification by establishing a suitable meeting time by the end of the following business day.



(2)	In the event that the matter remains unresolved, the employee or employees shall then refer the matter to the manager of the work area. The manager will make every effort to respond by the end of the following business day.



(3)	In the event of failure to resolve the matter at job level, discussions will take place between an authorised representative of the employee or employees and a Senior Manager on the site. The Senior Manager will make every effort to respond within two business days.

(4)	If the matter is still unresolved, the representative will confer with the Group General Manager.



(5)	In the event an agreement is still not reached, the dispute will be referred to the Industrial Relations Commission of New South Wales for resolution.



(6)	At the conclusion of the discussion, the Supervisor/Manager must provide a response to the employee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy. 



During the discussions in accordance with steps (1) to (5) above, the employee may be represented by an industrial organisation of employees. In addition, during discussions, the "status quo" shall remain and work shall proceed normally and without stoppage or the imposition of any ban, limitation or restriction. "Status quo" shall mean the situation existing immediately prior to the dispute or the matter-giving rise to the dispute. 



It is noted that the parties would expect genuine safety issues to be resolved as a matter of urgency and that an unsafe work environment obviously would not be accepted.



Each department of Bega Co-op shall establish a consultative mechanism and procedures appropriate to its size, structure and need for consultation and negotiation on matters affecting its efficiency and productivity. 



In the event of a dispute arising between Bega Co-op and an employee or group of employees the following dispute resolution procedure shall be followed:



(1)	A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(2)	Reasonable time limits must be allowed for discussion at each level of authority.



(3)	While a procedure is being followed, the status quo shall remain.



(4)	Bega Co-op may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purposes of each procedure.



47.  Health and Safety



The parties are committed to the safe operation of all plant and equipment on site, to safe working practices and to the good health of all employees. To facilitate this it is provided that:



(a)	It is Bega Co-op's obligation to provide a safe and healthy workplace.



(b)	Employees will be provided with training in safety issues on a regular basis.



(c)	Issued safety equipment and clothing must be worn.



(d)	All employees will be issued with appropriate footwear which must be worn.



(e)	It is strictly against the rules of this workplace to interfere with, or make inoperative, any safety equipment or guards.



(f)	All work-related injuries must be reported to the appropriate Supervisor/Manager and noted by the same. Failure to report accidents may jeopardise payment of accident compensation should this subsequently be claimed.



(g)	Any damage to plant or equipment should be reported to the appropriate Supervisor/Manager as soon as possible.

(h)	Unauthorised or irresponsible use of fire protection or safety equipment may lead to dismissal.



48.  General Conditions



48.1	Access To and From Site: With the exception of scheduled lunch breaks any employee leaving the premises on other than company business must obtain prior approval from the Supervisor and notify his/her Supervisor upon departure and return.



48.2	Lockers: Lockers shall be provided to employees upon request.  These must be kept tidy.  Flammable goods and illegal items are not permitted to be stored in lockers.  Lockers shall be available at reasonable times for inspection. 



PART G



DECLARATION AND SIGNATORIES



49.  Declaration



The Bega Enterprise Award has been negotiated through extensive consultation between management and employees.  The content of the Bega Enterprise Award has been canvassed with all parties.  All parties are entering into the Bega Enterprise Award with full knowledge as to the content and effect of the document.



The parties declare that this award: 



(a)	is not contrary to public interest;



(b)	is not unfair, harsh or unconscionable;



(c)	was at no stage entered into under duress; and



(d)	reflects the interests and desires of the parties.



50.  Future Negotiations



The parties agree to commence negotiations on a new enterprise award no later than nine months after registration of this award.



51.  Signatories



Signed on behalf of 

The Bega Co-operative Society, Limited



Signed on behalf of 



Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch.



Signed on behalf of 



The Australasian Meat Industry Employees' Union, New South Wales Branch. 



PART H 



MONETARY RATES



Table 1 - Rates of Pay



The rates below will be paid with effect from the next pay period commencing on and from 15 June 2001 and they include the SWC decisions of 1999, 2000 and 2001.  These adjustments may be offset against:



(i)	any equivalent or overaward payment, and/or



(ii)	award wage increases since 29 May 1991 other than safety net, State Wage Case and minimum rates adjustments.



(i) Milk Factory-�$��Classification���Production Employee 1�497.00��Production Employee 2�509.00��Production Employee 3�533.80��Production Employee 4�536.90��(ii) Cheese Factory-�$��Classification���Production Employee 2�509.00��Production Employee 3�533.80��Production Employee 4�536.90��Production Employee 5�546.10��(iii) Whey Factory�$��Classification���Production Employee 1�497.00��Production Employee 2�509.00��Production Employee 3�533.80��Production Employee 4�536.90��Production Employee 5�546.10��(iv) Processing and Cutting Plant�$��Classification���Production Employee 1�497.00��Production Employee 2�509.00��Production Employee 3�533.80��Production Employee 4�536.90��Production Employee 5�546.10��(v) Office�$��Classification���Trainee���16 years�204.28��17 years�250.87��18 years�303.78��19 years�342.41��20 years�400.26��Clerical Assistant�501.01��Clerical Officer�553.39��Data Officer�573.67��Senior Clerical Officer�646.14��(vi) Maintenance Group (Engineers/Electricians)�$��Classification���Boiler Attendant (Tool Allowance Included)�563.23��Maintenance Employee 1�583.70��Maintenance Employee 2�626.75��Maintenance Employee 3�649.94��(vii) Apprentice Electrician�$��Classification���1st year�209.48+11.32*T/A��2nd year�271.11+11.32*T/A��3 year�384.64+11.32*T/A��4th year�439.35+11.32*T/A��* T/A = Tool Allowance��(viii) Kiosk�$��Classification���Manager with duty of buying�550.90��21C Manager without duty of buying�535.42��Permanent Shop Assistant/Demonstrator�512.17��Casual Shop Assistant/Demonstrator (Mon to Sat 12 noon)�$ Rate per Hour��Under 16 years�6.90��16 years�8.54��17 years�10.16��18 years�11.78��19 years�13.60��20 years�15.05��21 years and over�16.68��

Table 2 - Other Rates and Allowances



Item No�Clause�Brief Description�$��1�16.1�First-aid Allowance (Per week)�9.50���16.2�Laundry Allowance�5.07��3�16.3�Leading Hand Allowance (per week)�����In charge of 2 but not more than 10 employees�13.23����In charge of more than 10 employees�15.21��4�16.4�Forklift Operator Allowance (per week)�6.04��5�16.5�Production shift allowance (per week)�����Early Morning�8.30����Afternoon�10.88����Night�13.15��6�16.6�Maintenance Employees shift (per shift)�����After noon or Night Shift�15% extra��7�16.7�Tool Allowance (per week) �����Tradesman�11.32����Apprentice year 1�11.32����Apprentice year 2�11.32����Apprentice year 3�11.32����Apprentice year 4�11.32��8�16.8�Stand in Foreperson's allowance (per week)�7.77��9�16.9�Meal Allowance (per meal)�8.61��10�*�Special duty�24.62���*�Special duty�37.97���*�Special duty�49.24���*�Special duty�61.56��* The special duties allowance may apply to persons performing such duties as quality control and higher duties for an extended period��

Such special duties allowance should be set at the discretion of the employer











APPENDIX 1



Workplace Skills and Activities

(i)	Boiler Attendant: 



(ii)	Maintenance Employee 1 is an employee who has completed an Engineering Certificate II or equivalent training so as to enable him/her to perform work within the scope of this level. An employee at this level performs work above and beyond the skills of an employee at Production Employee 3 and to the level of their training:



(a)	works from complex instructions and procedures;



(b)	assists in the provision of on-the-job training to a limited degree;



(c)	co-ordinates work in a team environment or works individually under general supervision;



(d)	is responsible for assuring the quality of their own work.



Indicative of the tasks which an employee at this level may perform are the following:



uses precision measuring instruments;



inventory and store control, including - 



licensed operation of all appropriate materials handling equipment;



use of tools and equipment within the scope (basic non- trades) maintenance;



basic engineering and fault-finding skills;



performs basic quality checks on the work of others;



licensed and certified for fork-lift, boiler certificate operations to a level higher than Production Employee 3;  



has a knowledge of the employer's operation as it relates to the production process;



lubrication of production machinery equipment;



assists in the provision of on-the-job training in conjunction with tradespersons and supervisor/trainees.



(iii)	Maintenance Employee 2 is an employee who holds a Trade Certificate or Tradesperson's Rights Certificate as a Mechanical, Fabrication or Electrical Tradesperson and is able to exercise the skills and knowledge of that trade.



A Maintenance Employee 2 works above and beyond a Maintenance Employee 1 and, to the level of their training:



understands and applies quality control techniques;



exercises good interpersonal and communication skills;



exercises discretion within the scope of this grade;



performs work under limited supervision either individually or in a team environment;



performs non-trade tasks incidental to their work;



performs work, which, while primarily involving the skills of the employee's trade, is incidental or peripheral to the primary task and facilitates the completion of the whole task. Such incidental or peripheral work would not require additional formal technical training;



able to inspect products and/or materials for conformity with established operational standards.



(iv)	Maintenance Employee 3 is a Mechanical, Fabrication or Electrical Tradesperson who has completed the following training requirement:



Four 40-hour modules towards an appropriate post-trade certificate. 



A Maintenance Employee 3 works above and beyond a Maintenance Employee 2 and to the level of their training:



exercises the skills attained through satisfactory completion of the training prescribed for this classification subject to the standards prescribed by the Implementation Manual;



exercises discretion within the scope of this grade;



works under general supervision either individually or in a team environment



understands and implements quality control techniques;



provides the trade guidance and assistance as part of a work team



exercises trade skills relevant to the specific requirements of the enterprise at a level higher than Maintenance Employee 1 and 2.



Tasks, which employees at this level may perform, are subject to the employees having the appropriate trade and post-trade training to enable them to perform particular tasks.



Production Employee 1, General Hand; Gardener; Employee responsible for cleanliness of plant and factory. (Works under supervision).



Relates to Factory Site.



Production Employee 2, Packer; Machine Operator; Special by-product Machine Operator; Milk and Cream Tester; Separator/Cooler/Tanker Operation, Receival Operator; Assistant Operator for Carton and Bottling Machine; Coolroom Employee - Assistant; Milk and Cream Grader. (Works under supervision but exercises some judgement and discretion).



Production Employee 3, Store person; Milk and Cream Grader; Multi Function Pasteuriser Operator 1; Operator, Bottling Machine; Designated Forklift Operator; KG10 Operator; Lab Assistant. (Works under minimal supervision, exercises judgement and discretion within the scope of their position).



Production Employee 4, Stock Control Officer, Coolroom Manager; Buttermaker; Pasteuriser Operator RC7. (Limited supervision.  Exercises judgement and discretion within the scope of this group).



Cheese Factory Production Employee 2 - Packer; Machine Operator.



Cheese Factory Production Employee 3, Assistant Cheesemaker; Operator Separating and Clarifying Equipment (Whey); Multi Function Pasteuriser Operator 1; Specialist Forklift Operator (Cheese); Storeperson; Designated Forklift Operator; Alfomatic Operator.



Cheese Factory Production Employee 4, Cheesemaker; Stock Control Officer (Cheese).  Cheese Factory Production Employee 5 - Head Cheesemaker.

Whey Factory Production Employee 1, Powder Packer; Powder Stacker; Plant Cleaner; General Hand. (Works under supervision).



Whey Factory Production Employee 2, Sapac Operator; Entry Level for Evaporator/Dryer Operator. (Works under supervision).



Whey Factory Production Employee 3, Evaporator/Dryer Operator; Sapac Operator/Leading Hand; Designated Forklift Operator; Store person. (Works under supervision).



Whey Factory Production Employee 4, Evaporator/Dryer Operator (Powder Maker's Certificate); Stock Control Officer (Whey). (Works under supervision.)



Whey Factory Production Employee 5, Powder Plant Leading Hand.



Processing and Cutting Plant Production Employee 1, Trainee; Cleaner; General Hand. (Works under supervision).



Processing and Cutting Plant Production Employee 2, De-palletising Operator; Stripping Operator; Offcuts Handler; Feeder, Raw Cheese; Weights Controller; Finished Cheese Packer; Cheese Carton Palletiser; QA Sample Inspector; Employee Responsible for Cleanliness of Plant and Factory (Amenities); Trainee.



Processing and Cutting Plant Production Employee 3, Designated Forklift Operator; Cheese Cutting Operator; Relief Staff; Head Cleaner; Quality Technician.



Processing and Cutting Plant Production Employee 4, Machine Operator; Store person (Processing and Cutting).



Processing and Cutting Plant Production Employee 5, Quality Assurance, Laboratory; Supervisor.



Office: Trainee  16 years; 17 years; 18 years; 19 years; 20 years.  (Direct supervision).



Clerical Assistant, Routine Office Work; Main/Messages; Transcribe Routine Information; Telephone/Receptionist. (Supervision).



Clerical Officer, Clerical Receptionist; Creditors; Word Processor. (Works independently with routine supervision).



Data Processing Officer, Data Punching; Computer Operator; EDP File Management; Computer Ledger Management; Personal Secretary/Stenographer. (Works independently with routine supervision).



Senior Clerical Officer, Personal Associate; Administration Procedures. (Works independently with minimal supervision).



Kiosk  Manager with the duty of buying; 2IC Manager without duty of buying; Permanent Shop Assistant/Demonstrator; Casual Shop Assistant/Demonstrator; Under 16 years; 16 years; 17 years; 18 years; 19 years; 20 years; 21 years and over. 

















Award/Variations Incorporated



Clause�Award/Variation�Date of�Date of Taking�Industrial Gazette���Serial No�Publication�Effect�Vol 		Page��Award�B6077�22.05.98�31.10 97�304�1176��2�B7773�18.02.00�3.06.99�313�646��



J. P. GRAYSON  D.P.









____________________





Printed by the authority of the Industrial Registrar.

















































































(396)�SERIAL C0483��

JOURNALISTS, &c. (CONDE NAST PUBLICATIONS) AWARD 2001



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.



(No. IRC 2699 of 1999)



Before Commissioner Neal�8 June 2001��

REVIEWED AWARD



1.  Award Title



This award will be known as Journalists, & c. (Conde Nast Publications) Award 2001.



2.  Arrangement



This award will be arranged as follows:



Clause No.	Subject Matter



1.	Award Title

2.	Arrangement

3.	Definitions

4.	Area Incidence and Duration

5.	Classification

6.	Regular Part-time Work

7.	Casuals

8.	Cadet - Journalists

9.	Cadet - Artists

10.	Termination of Employment

11.	Minimum Rates of Pay

12.	Expenses

13.	Superannuation

14.	Hours of Employment

15.	Calculation of Time Worked

16.	Rosters

17.	Overtime

18.	Holiday Leave

19.	Sick and Incapacity Leave

20.	State Personal/Carer's Leave Case - August 1996

21.	Bereavement Leave

22.	Long Service Leave

23.	Distant Engagements

24.	Travel by Air

25.	Special Risks

26.	Use of Office Cars

27.	Broadcasting and Television

28.	Photographic Work

29.	Authorship

30.	Signing Work

31.	Literary Work

32.	Files For Reference

33.	Duty Sheet

34.	Names To Be Furnished

35.	Alliance Notice Boards

36.	Anti-Discrimination



3.  Definitions



Alliance means the Media, Entertainment and Arts Alliance, NSW Branch.



Artist means a person who prepares original drawings of any kind, or creative art of any kind, or who prepares for publication photographs, drawings, layouts, maps, plans, diagrams, decorations, lettering (including instant or transfer lettering), borders, backgrounds or similar embellishments but does not include a person solely employed in re�touching photographic plates.



Award means the Journalists, & c. (Conde Nast Publications) Consolidated Award 2001



Casual means a person who is employed by the day or half-day upon work similar to that usually done by members of the classified staff as part of their duty. 

Commission means the Industrial Relations Commission of New South Wales.



Employer means The Conde Nast Publications Pty Limited.



Member means a member or a person eligible to be a member of the Alliance.



4.  Area Incidence and Duration



4.1	This award rescinds and replaces the Journalists &c. (Conde Nast Publications) Award published 7 December 1983 (231 I.G. 1740) as varied.



4.2	This award shall take effect on and from 8 June 2001 and shall remain in force for a period of 12 months.



4.3	It shall apply to journalists and artists in the employ of The Conde Nast Publications Pty Limited and to any successor to, or any assignee or transmittee of the business, or of such part of the business as relates to the conduct of the company and/or its publications, including any corporation which acquires or takes over such business or part of such business within the jurisdiction of the Journalists, &c. (State) Conciliation Committee. 



Journalists, &c. (State) Industrial Committee

Industries and Callings

Journalists, contributors, cartoonists, creative and press artists, and

press photographers employed on newspapers and magazines in the State;



Excepting: 



All persons employed by The Sydney County Council;

Employees of Australian Gas Light Company;

Employees of The North Shore Gas Company Limited.



5.  Classification



(a)	Subject to the exceptions set out in subclause 5(d), all members shall be classified by the employer in nine grades in the proportions set out below:



Not less than 5% in Grades 8 and 9

Not less than 5% in Grade 7

Not less than 10% in Grade 6

Not less than 15% in Grade 5

Not less than 35% in Grades 3 and 4

Not less than 15% in Grade 2

Not more than 15% in Grade 1



Any excess in any grade may be used to make up the percentage prescribed for any lower grade.



(b)	Classification in a grade is an indicator of skill only and for the purpose only of fixing the minimum award rates of payment to which members shall be entitled, and shall not be applied to restrict the range of work that may be required of a member.



(c)	Where the classification proportions specified in subclause 5(a) are affected by any staff alterations, those proportions shall be restored within eight weeks when an appointment is made from outside the office, and within four weeks when an appointment is made within the office.



(d)	The exemptions to the classifications mentioned in this clause shall be cadets and casuals.



6.  Regular Part-Time Work



(a)	Regular part-time work means regular and continuous employment for a minimum of 8 hours and a maximum of 32 hours per week. 



(b)	No more than 8 hours and no less than 4 hours may be worked in any one day.



(c)	The ordinary hours of work and days on which such work is to be performed shall be as agreed in writing between the employer and the member before the commencement of regular part-time employment.  Such agreed hours and days may be changed only by:



(i)	agreement (in writing) between the regular part-time member and the employer; or 



(ii)	seven days notice (in writing) being given by the employer to the regular part-time member, provided that there is no diminution of the total agreed number of ordinary weekly hours of work.



(d)



(i)	The weekly hours of regular part-time members will be expressed as a percentage of 38 hours for the purposes of the classification proportions.



(ii)	The percentages of a member on the same grade will be added together. Any accumulated percentage above 50 per cent will count as 100 per cent.  Any percentage at or below 50 per cent will be disregarded. 



(iii)	Where the proportions are affected by staff alterations, those proportions shall be restored within 8 weeks.



(e)	Part-time members shall receive pro rata rates of pay and conditions of employment, provided that no such member will be graded below Grade 2.



(f)	The provision of regular part-time employment is not to prejudice the rights of the parties in respect of the employment of casual members and is not to be applied so as to prejudice the employment of full-time members.



7.  Casuals



(a)	No one casual shall be employed for more than twenty-four hours in any week, or for more than one hundred and thirty days in any year, except to take the place of a classified member temporarily absent from duty.



(b)	The Alliance may, by written consent, extend the limitations of casual employment provided for in subclause (a), of this clause, on receipt of a written request to do so from an employer.

(c)	The minimum rate of payment for casual work shall be 20 per centum of the Grade 3 minimum rate of payment provided for in clause 11, Minimum Rates of Pay, for a full day of eight hours and 12.5 per centum of the Grade 3 rate provided for in clause 11 for a half-day of four hours.



(d)	If a half-day engagement exceeds four hours and is less than eight hours a casual shall be paid for the full day.



(e)	Time worked in excess of eight hours in any day shall be paid for as follows: 



(i)	for the first three hours at the rate of time and one-half; and



(ii)	thereafter at the rate of double time.



8.  Cadet - Journalists



(a)	A cadet means an member who is constantly or regularly in training for journalism, or who substantially does the work of one in training for journalism, and who has not had three years' experience in such work.



(b)	Periods of training in journalism on any newspaper shall be taken into account in calculating the period  of experience specified in subclause (a), of this clause.



(c)	Except with the consent in writing of the Alliance, which consent shall not unreasonably be  withheld, not more than one cadet shall be employed to every six members of the classified staff: Provided, however, that, if in any case such consent is  not given, the employer concerned may refer the matter to the Conciliation Committee for determination.



(d)	A cadet shall not be stationed outside the city of publication except to assist a classified journalist stationed outside the city of publication.  Except with the consent of the Conciliation Committee a cadet shall not be employed away from the city of publication for more than twelve months. When a cadet is so appointed to assist a classified member he or she shall be paid a reasonable living allowance if such appointment necessitates his or her living away from his or her home.



(e)	The minimum weekly rates of payment to cadets shall be the following percentages of the rates prescribed for a Grade 1 journalist:



�Percentages��First year�60��Second year�75��Third year�90��

(f)	The period of cadetship shall not exceed three years. In exceptional circumstances the employer may, with the consent of the Committee of the Alliance (which consent shall not unreasonably be withheld), continue to employ, at the rate prescribed for a third-year cadet, any cadet who has completed three years of cadetship.  The period or periods for which such an arrangement is to operate shall be determined by the Alliance. If the cadet's services are terminated by the employer without lawful cause during such period or periods he or she shall be paid the difference between the rate of a third-year cadet and the rate for a Grade 1 journalist from the time of the completion of his or her third year of cadetship to the date of such termination. If the cadet voluntarily leaves his or her employment during or after such period or periods no extra payment shall be made. 



(g)	A cadet shall be fully and thoroughly taught and instructed by the employer in the profession of journalism in accordance with the following syllabus: 



(i)	Cadets shall be instructed progressively throughout their cadetship in practical magazine journalism and a responsible person shall supervise such training.



(ii)	A person entering upon his or her cadetship shall be made familiar with the activities of the various departments so that he or she may have a full knowledge of the handling of copy from its collection to its publication, learn shorthand and typewriting and be examined from time to time to determine the progress being made.



(iii)	Cadets shall be required to attend a series of lectures by senior journalists and/or other authorities on the theory and practice of journalism.



(iv)	Cadets shall be given wide practical experience in magazine work and not be restricted to one class of work unless they are being trained in specific branches of journalism.



(v)	A cadet shall be permitted by the employer to absent himself during ordinary working hours for periods not exceeding a total of four hours in any week to attend shorthand and typewriting classes, lectures, classes or examinations which apply to any specialised branch of journalism approved by the employer and the Committee of the Alliance, and/or in subjects prescribed for the course of Diploma of Journalism granted by an Australian University or other approved course. 



(vi)	Cadets from time to time shall accompany classified journalists on assignments to receive practical instruction. 



(vii)	All lectures and other fees and the requisite books for the studies prescribed in subclause (v), of this clause, shall be made available by the employer.



9.  Cadet - Artists



(a)	A cadet means a member who is constantly or regularly in training for journalism or who substantially does the work of one in training for journalism as an artist and who has not had four years' experience in any such work.



(b)	Periods of such training on any publication shall be taken into account in calculating the period of experience specified in subclause (a), of this clause.



(c)	The period of cadetship shall not exceed four years. In exceptional circumstances the employer may, with the consent of the Committee of the Alliance, continue to employ at the rate prescribed for a fourth-year cadet any cadet who has completed four years of cadetship.  The period or periods for which such an arrangement is to operate shall be determined by the Alliance.  If the cadet's services are terminated by the employer without lawful cause, during such period or periods, he or she shall be paid the difference between the rate for a fourth-year cadet and the lowest relative rate of pay prescribed in clause 11, Minimum Rates of Pay, of this award, from the time of completion of his or her fourth year of cadetship to the date of such termination. If the cadet voluntarily leaves his or her employment during or after such period or periods no extra payment shall be made.



(d)	Except with the consent in writing of the Alliance the proportion of cadets to classified artists shall be not more than the following: 



When 1 or 2 are employed - 1 cadet.



When 3 are employed - 1 cadet.  



(e)	A cadet shall not be stationed outside the city of publication except to assist a classified member stationed outside the city of publication. Except with the consent of Alliance a cadet shall not be employed away from the city of publication for more than twelve months. When a cadet is so appointed to assist a classified member he or she shall be paid a reasonable living allowance if such appointment necessitates his or her living away from his or her home.



(f)	The minimum weekly rates of payment to cadets shall be the following percentages of the rates prescribed for Grade 1:

�Percentages��First year�50��Second year�60��Third year�75��Fourth year�85��

(g)	A cadet shall be fully and thoroughly taught and instructed by the employer in art journalism in accordance with the following syllabus: 



(i)	Cadets shall be instructed progressively throughout their cadetship in their work and a responsible person shall supervise such training.



(ii)	A person entering upon his or her cadetship shall be made familiar with the activities of the various departments so that he or she may have a full knowledge of the handling and publication of artwork.



(iii)	Cadet artists shall be made familiar with layout, illustration and press art work, given wide practical experience, and not be restricted to one class of work unless they are being trained in a specific branch.



(iv)	A cadet shall be permitted by the employer to absent himself during ordinary working hours for periods not exceeding a total of four hours in any week to attend art classes at a technical school or art school.



(v)	Fees and the books approved by the employer as required for the studies prescribed in the preceding paragraphs shall be made available by the employer. 



10.  Termination of Employment



Subject to this clause employment shall not be terminated by either the employer or the member except by notice of the following periods: 



(a)	In the first twenty-six weeks of service - 1 week.



(b)	After twenty-six weeks of service:



(i)	Grade 5 to 9 members with ten years or more continuous service as a cadet or a member of the classified staff - 16 weeks.



(ii)	Grade 5 to 9 members after twelve months but with less than ten years' continuous service as a cadet or a member of the classified staff - 12 weeks.



(iii)	Grade 5 to 9 members with less than twelve months' continuous service as a cadet or a member of the classified staff - 8 weeks.



(iv)	Grade 3 and 4 members - 8 weeks.



(v)	Grade 2 members - 4 weeks.



(vi)	Grade 1 members - 2 weeks.



(vii)	Cadets - 2 weeks.



(c)	In lieu of giving the notice prescribed in subclauses (a) and (b), of this clause, the employer may terminate the employment by equivalent payment.



(d)	A member who terminates his or her employment, otherwise than in accordance with subclauses (a) and (b), of this clause, shall forfeit any salary which may be due to the member.



(e)	Notwithstanding the provisions of subclauses (a) and (b), of this clause, the employer shall have the right to dismiss a member without notice for refusal of duty, willful and serious neglect of duty, disobedience of instructions or orders, or misconduct and in such cases the salary shall be payable up to the time of dismissal only.



(f)	If the employer ceases business the employer shall give members four weeks' notice of termination of their employment in addition to that provided for in subclauses (a) and (b), of this clause. In default members shall receive payment in lieu of notice. Payments made in lieu of notice shall be made from week to week and shall:



(i)	cease if and when an employee whose employment has been so terminated secures other employment in the same city at a rate of not less than that paid to the member immediately before the termination;



(ii)	be proportionately reduced if and when a member whose employment has been so terminated secures other employment in the same city at a rate lower than that paid to the member immediately before the termination;



(iii)	cease if and when a member whose employment has been so terminated secures employment in another city at a rate not less than that paid to the member immediately before the termination and when the personal travelling expenses to the city in which the member has obtained employment have been paid by the member's former employer;



(iv)	be proportionately reduced if and when a member whose employment has been so terminated secures other employment in another city at a rate less than that paid to the member immediately before the termination and when the personal travelling expenses to the city in which the member has obtained employment have been paid by the member's former employer.



(g)	The periods of notice in this clause, shall not run concurrently with any part of the four weeks' annual holiday provided for in clause 18 Holiday Leave, of this award.



11.  Minimum Rates of Pay



(a)	The minimum weekly award rate or payment of a member classified under this award shall be as follows:



Classification�Minimum Weekly Rates Of Pay���($)��Grade 1�541.70��Grade 2�613.00��Grade 3�716.60��Grade 4�768.50��Grade 5�832.00��Grade 6�872.70��Grade 7�937.40��Grade 8�969.70��Grade 9�1,104.20��

The minimum weekly rate of pay prescribed in this clause includes an allowance of six percent for the member being required to use a visual display terminal to create camera ready copy.



(b)	The rates of pay in this award include the adjustments payable under the State Wage Case 2000.  These adjustments may be offset against:



(i)	any equivalent overaward payments, and/or

(ii)	award wage increase  since 20 May 1991 other than safety net, State Wage Case and Minimum rates adjustments.



12.  Expenses



(a)	All members regularly employed on salaries, and casuals, shall be paid reasonable out-of-pocket expenses. 



(b)	If the member is not permanently employed on night work and is engaged to such an hour that the ordinary means of transport to his or her home are not available he or she shall be allowed the expenses necessary for him to be conveyed to his or her home.



(c)	If a member's duty prevents him from returning to his or her home for the second or subsequent meals from the time of commencing duty his or her employer shall refund the cost of such meal not exceeding $9.30 in each case.



13.  Superannuation



(a)	The subject of superannuation is dealt with extensively by legislation including the Superannuation Guarantee (Administration) Act 1992, the Superannuation Guarantee Charge Act, the Superannuation Industry (Supervision) Act 1993 and the Superannuation (Resolution of Complaints) Act 1993.  This legislation, as varied from time to time, governs the superannuation rights and obligations of the parties. 



(b)	All superannuation contributions will be made to either JUST or a fund nominated by the Employer, as long as the payments into those funds will satisfy the Employer's obligations under the relevant superannuation legislation.  The Employer must make superannuation contributions monthly. 



14.  Hours of Employment



(a)	In this clause, unless the contrary appears, the word "day" means a period of 24 hours. 



(b)	Subject to subclause (c) of this clause, the ordinary hours of duty shall be an average of 38 per week to be worked on one of the following bases:



(i)	by members working 38 ordinary hours on five days per week; or



(ii)	by members working the following ordinary hours over nineteen days in a 20-day work cycle: 40 ordinary hours in each of three weeks and 32 ordinary hours in one week in the 20-day work cycle; or



(iii)	by members working the following ordinary hours over nine days in a ten-day work cycle: 42 ordinary hours in one week and 34 ordinary hours in a week in the ten-day work cycle; or



(iv)	by members working 38 hours on four days in each five-day work cycle; 



provided that, in the fortnights in which a day gazetted as a public holiday throughout the State occurs, the ordinary hours of duty shall be reduced by eight for each such day from those specified in this sub-clause.



(c)



(i)	The method by which the 38-hour week as provided for in subclause (b) of this clause is to be worked shall be determined on a section by section or a unit by unit basis by agreement between the employer and the majority of members affected in the section or unit.



(ii)	For the purposes of the introduction of a 38-hour week as provided for in subclause (b) of this clause and paragraph (i) of this subclause, the sections or units will be as agreed between the employer and members.

(iii)	The minimum ordinary hours any member, called on duty for any day, shall work shall be four hours and the maximum eleven hours.



(d)	The ordinary weekly hours of duty specified in subclause (b) of this clause shall be worked so that each member shall be given two days off duty each week except:



(i)	In the fortnights in which a day or days gazetted as a public holiday throughout the State occur, an additional day off duty shall be given for each such day.  Any day or days not so given shall be given off in the succeeding week in addition to days off for that week or be paid for in accordance with subclause (e) of clause 8, Overtime, except for specifically gazetted public holidays where time off may be accrued and taken as time off in lieu or added to annual leave. 



(ii)	When the 38-hour week is implemented in respect of any member in the manner specified in paragraph (ii), (iii) or (iv) of subclause (b) of this clause, then the number of days off duty which such member is given shall be increased as necessary to give effect to the paragraph applicable to such member.



(e)



(i)	In this subclause, the words "day off duty" mean any day off duty which a member is given under subclause (d) of this clause.



(ii)	In respect of a day off duty referred to in paragraph (ii) of subclause (d) of this clause, the members of a section or a unit may agree with the employer to accrue up to a maximum of three such days off.



(iii)	Where a member is given a day off duty, that day shall commence at the expiration of eleven hours from the time the member ceased duty.



(iv)	When a member is given two or more consecutive days off duty, those consecutive days off shall commence at the expiration of eight hours from the time the member ceased duty.



(f)	In the event that agreement is not reached on any aspect of subclauses (b) and (c), paragraph (ii) of subclause (d) or paragraph (ii) of subclause (e) of this clause, the matter shall be referred to the Commission for determination. 



15.  Calculation of Time Worked



(a)	Working time shall count continuously from the time of entering upon duty until the time of signing-off at the completion of work for the day. When, however, one hour is permitted off for a meal and, in fact, one hour is taken off for such meal the employer shall be entitled to deduct one hour from the total time. If the time permitted for a meal is less than one hour no time shall be deducted.  Not more than one hour shall be deducted in any day.



(b)	Entering upon duty means:



(i)	arrival at the office for the first time in the day for the purpose of performing duty; or 



(ii)	beginning to perform the first engagement, whichever is the earlier, a reasonable time being allowed in the latter case to cover the period required to reach the engagement from home.



16.  Rosters



Weekly days off and nights off for all members shall be rostered two days before the commencement of the pay week in which the days off or nights off are to be given: provided that the employer in case of emergency or shortage of staff through sickness or other cause, which cannot reasonably be foreseen, may depart from such roster but, in any such case, shall give the member as long a notice of such departure as possible and shall within the same or next succeeding week give to such member days off duty in lieu of days or nights off cancelled.



17.  Overtime



(a)	Any amount paid to an member in excess of the minimum rate to which he or she is entitled under this award shall not be regarded as a set-off against overtime worked. The hourly rate for overtime purposes shall be calculated by dividing the number of ordinary weekly hours into the minimum rate for the member's grade. 



(b)	After the expiration of nine hours in any one day, from the time of entering upon duty, all time, until the time signed off as the hour of completion of duty, shall be reckoned as overtime and paid for at the rate of time and one-half for the first three hours and thereafter at double time.



(c)	Weekly overtime represents all time worked in excess of:



(i)	38 ordinary hours per week in the case of members who work their ordinary hours per week as provided in paragraphs (i) or (iv) of subclause (b) of clause 14, Hours of Employment;



(ii)	the ordinary weekly hours of work specified in paragraphs (ii) and (iii) of the said subclause (b) for the weeks comprising the work cycles provided for in those paragraphs;



or in excess of the ordinary hours in paragraphs (1) and (2) reduced by time given off in lieu of overtime, but excluding time already paid for and adjusted under subclauses (d) and (e) hereof.



(d)	Weekly overtime shall be paid for at the rate of time and one-half for the first ten hours' overtime and thereafter at double time.



(e)	For all time worked on gazetted public holidays a member of the classified staff, cadet, or casual shall be paid double time with a minimum payment for four hours.



18.  Holiday Leave



(a)	In every fifty-two weeks of service and after forty-eight weeks service from the annual date of appointment to the staff all classified members and cadets shall be given four weeks' holiday on full pay, irrespective of sick leave.  Payment for holiday leave shall be in advance. In addition all gazetted public holidays shall be allowed off on full pay.



(b)	The four weeks' holiday provided for in subclause 18(a) shall be given and taken in such periods as are agreed between the employer and the member.



(c)	If a member is discharged or resigns before the completion of forty-eight weeks he or she shall be entitled to proportionate leave on full pay at the rate of four weeks' holiday for forty-eight weeks' employment.



(d)	When the annual holidays are fixed to begin on Monday and a member has worked on the preceding Sunday the holidays shall date from the Tuesday.



(e)



(i)	Subject to this subclause, a member who is entitled to holiday leave in accordance with the provisions of this clause shall be paid a loading of 17.5% for the period of the leave calculated on his or her minimum rate of pay; and 



(ii)	The loading prescribed by this subclause shall not apply to proportionate leave on termination of services, except where dismissal takes place for reasons other than misconduct. 





19.  Sick and Incapacity Leave



(a)	In each year of service, reckoned from the date of appointment to the staff, members, other than casuals, whilst absent through illness or incapacity, shall be paid incapacity pay weekly on the scale and subject to the conditions set out in this clause. 



(b)	Conditions:



(i)	The right to incapacity pay shall be subject to the employer being satisfied that the member's absence is due to sickness or incapacity. The employer shall be entitled to require the production of a medical certificate and/or to have a member claiming the benefits of this clause examined by a medical practitioner nominated by the employer at the employer's expense. A member who refuses to be examined by the medical practitioner shall not be entitled to the benefits of this clause. 



(ii)	Sickness or incapacity arising from misbehaviour, wilful contribution or lack of reasonable care shall not entitle an to the benefits of this clause. 



(c)	Scale of Payments: Payments shall be made at not less than the following rates:



(i)	After the member has been employed continuously for twenty-six weeks: 



For the first four weeks at full pay; 



for the second four weeks at half pay;



for the third four weeks at quarter pay.



(ii)	After he or she has been employed continuously for five years:



for the first eight weeks at full pay;



for the second eight weeks at half pay;



for the third eight weeks at quarter pay.



(d)	The employer shall not be obliged to make a payment to a member in any twelve months of his or her employment, dating from the date of his or her original engagement, in respect of a period longer than that specified in subclause (c), of this clause, whether the member was absent on one or more occasions.



(e)	The employer shall not be liable for payment under the provisions of this clause to any member absent from, duty as a result of an injury received from a specific form of recreation, hobby, or exercise if the employer has given specific individual notification in writing to the member that, if he or she further indulges in that particular form of recreation, hobby, or exercise, no liability in the case of injury arising therefrom shall attach to the employer. A general notification by circular or otherwise shall not exempt the employer from liability under this subclause.



(f)	When a member is absent through sickness or incapacity for four days in a week those four days shall be taken to include one of his or her usual days off; when a member is absent through sickness or incapacity for five days in a week those five days shall be taken to include both his or her usual days off.



(g)	If a member is receiving workers' compensation payments or other like payments the member's employer is only required to pay the difference between the compensation or other payment and the sick leave payment to which the member would be entitled.



20.  State Personal/Carer's Leave Case - August 1996



(1)	Use of Sick Leave:

(a)	A member, other than a casual member, with responsibilities in relation to a class of person set out in subparagraph (ii) of paragraph (c), who needs the member's care and support, shall be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in clause 13, Sick and Incapacity Leave, for absences to provide care and support for such persons when they are ill. Such leave may be taken for part of a single day. 



(b)	The member shall, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person.  In normal circumstances, a member must not take carer's leave under this subclause where another person has taken leave to care for the same person. 



(c)	The entitlement to use sick leave in accordance with this subclause is subject to: 



(i)	the member being responsible for the care of the person concerned; and 



(ii)	the person concerned being:



(A)	a spouse of the member; or



(B)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or 



(C)	a child or an adult child (including an adopted child, a step child, a foster child or an ex-nuptial  child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the member or spouse or de facto spouse of the member; or



(D)	a same sex partner who lives with the member as the de facto partner of that member on a bona fide domestic basis; or



(E)	a relative of the member who is a member of the same household, where for the purposes of this subparagraph:



1.	"relative" means a person related by blood, marriage or affinity;



2.	"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and



3.	"household" means a family group living in the same domestic dwelling. 



(d)	A member shall, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person's relationship to the member, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the member to give prior notice of absence, the member shall notify the employer by telephone of such absence at the first opportunity on the day of absence. 



(2)	Unpaid Leave for Family Purpose:



A member may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in subparagraph (ii) of paragraph (c) of subclause (1) who is ill.











(3)	Annual Leave:



(a)	A member may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.  



(b)	Access to annual leave, as prescribed in paragraph (a) of this subclause, shall be exclusive of any shutdown period provided for elsewhere under this award. 



(c)	A member and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken. 



(4)	Time Off in Lieu of Payment for Overtime:



(a)	A member may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(b)	Overtime taken as time off during ordinary time hours shall be taken at the ordinary time rate, that is an hour for each hour worked.



(c)	If, having elected to take time as leave in accordance with paragraph (a) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates shall be made at the expiry of the 12 month period or on termination.



(d)	Where no election is made in accordance with the said paragraph (a), the member shall be paid overtime rates in accordance with the award.



(5)	Make-up Time:



(e)	A member may elect, with the consent of the employer, to work "make-up time", under which the member takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(f)	A member on shift work may elect, with the consent of the employer, to work "make-up time" (under which the member takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.



21.  Bereavement Leave



(a)	A member, other than a casual member, shall be entitled to up to two days bereavement leave, without deduction of pay, on each occasion of the death of a person as prescribed in subclause (iii) of this clause.



(b)	The member must notify the employer as soon a s practicable of the intention to take bereavement leave and will, if required by the employer, provide to the satisfaction of the employer proof of death.



(c)	Bereavement leave shall be available to the member in respect to the death of a person prescribed for the purposes of personal/carer's leave as set out in subparagraph (ii) of paragraph (c) of subclause  (1) of clause 13A, State Personal/Carer's Leave Case August 1996, provided that, for the purpose of bereavement leave, the member need not have been responsible for the care of the person concerned.



(d)	A member shall not be entitled to bereavement leave under this clause during any period in respect of which the member has been granted other leave.



(e)	Bereavement leave may be taken in conjunction with other leave available under subclauses (2), (3), (4), (5) and (6) of the said clause 13A. In determining such a request, the employer will give consideration to the circumstances of the member and the reasonable operational requirements of the business. 





22.  Long Service Leave



See Long Service Leave Act, 1955.



23.  Distant Engagements



(a)	A distant engagement means an assignment requiring a member to spend one night or more away from the city in which he or she is regularly employed; provided that the member has had a reasonable rest period during such night or nights. 



(b)	Subject to subclause (d), of this clause, a distant engagement shall begin from the time of departure from the city or town in which the member is regularly employed and shall cease on the return of the member to that city or town:



Provided that, if the completion of the assignment reasonably requires a member to continue working thereon on the day of his or her return, the distant engagement shall be deemed to continue until that further work on the day is completed.



(c)	Nine twenty-fourths of the time spent on a distant engagement shall be reckoned as ordinary hours of duty with a minimum of nine hours for each period of twenty-four hours or portion thereof. 



(d)	If a member engaged on a metropolitan assignment is called upon to begin a distant engagement on the same day, before completing eight hours' duty, the calculation of the period of that day's duty shall begin at the time of entering upon duty for that day and shall continue for eight hours. Time on duty for the distant engagement shall be calculated then as provided for in subclause (c), of this clause.



(e)	If the nature of the distant engagement requires the member to be continuously at work  on any day for more than  nine hours, irrespective of meal breaks, all time worked in excess of nine hours shall be reckoned as overtime in accordance with clause 17, Overtime, of this award. 



(f)	When a member is absent on a distant engagement for fewer than 168 hours he or she shall not be given any of his or her weekly days off during his or her absence, but within fourteen days of his or her return in addition to his or her normal weekly days off. If not he or she shall receive payment as provided for in clause 17. 



(g)	When a member, whilst on a distant engagement extending to 168 hours or more, is not given his or her weekly days off duty he or she shall be given them continuously beginning within fourteen days of his or her return, in addition to his or her normal weekly days off. If not he or she shall receive payment as provided for in clause 17.



(h)	A member on a distant engagement shall complete a time docket for the purpose of checking his or her hours of employment. 



24.  Travel By Air



(a)	The employer shall not require a member to undertake an assignment if it necessitates his or her travelling by air and he or she has a reasonable objection to air travel.



(b)	All air travel shall be made by a regular passenger-carrying service unless the member agrees to any other air service. 



(c)	Where a member agrees to travel by air, other than by a regular passenger-carrying service, he or she shall inform the employer and the employer shall, subject to the following conditions, indemnify the member against any invalidation of his or her personal assurance policies.



(d)	The employer shall be supplied in writing by the member with a list of such personal assurance policies showing the amount of each policy and by what company such policy was issued.



(e)	The indemnification shall be to the extent only of the policies of which the employer has had notice pursuant to paragraph (d), of this subclause. 



25.  Special Risks



(a)	No member shall be ordered to perform any duty the performance of which would invalidate his or her personal assurance policies, or any of them, unless the employer indemnifies him against such invalidation. 



(b)	If a member is requested to undertake an assignment the performance of which would invalidate his or her personal  assurance policies, or any of them, he or she shall immediately inform the employer of such risk. Unless, before such member enters upon such assignment, the employer gives to such member notice in writing that he or she declines to indemnify such member and/or his or her dependants against such invalidation the employer shall be bound to indemnify the member and/or his or her dependants against loss arising thereunder. 



(c)	If the employer gives such notice declining to indemnify the member and/or his or her dependants the member shall be at liberty to decline the assignment.



26.  Use of Office Cars



No member shall be requested or instructed to drive an office-owned car on any engagement. If he or she does drive one he or she shall be made exempt by the employer from financial liabilities coverable by ordinary insurance during the whole period in which he or she is in charge of the car.



27.  Broadcasting and Television



All time involved in broadcasting and/or television or in gathering or in preparing matter for broadcasting and/or television by direction of the employer shall be regarded as hours of employment in accordance with the provisions of this award.



28.  Photographic Work



(a)	A classified journalist, a cadet, or a casual shall not be requested nor instructed to do photographic work. If a journalist takes photographs he or she shall be paid a minimum of $1.06 for each photograph published.



(b)	All photographic equipment and supplies shall be provided by the employer.



29.  Authorship



A journalist shall not be required against his or her wishes to have his or her name associated as author with the publication of any matter which he or she has been instructed to prepare for publication. 



30.  Signing Work



Artists shall be entitled to initial or sign any or all work of whatever nature they produce and shall do so at the request of the employer. 



31.  Literary Work



An Artist shall not be requested or instructed to do literary work.



32.  Files for Reference



(a)	The employer shall file in the employer's office, for one month after the issue, copies of each edition of the magazine or periodical published by the employer.



(b)	Such files shall be available for reference during office hours.



33.  Duty Sheet



The employer shall keep a duty sheet in each office and it shall be made available to members at all times and to any person authorised by Alliance to inspect same. 



34.  Names to Be Furnished



(a)	Each employer shall keep a book in which the following entries shall be kept separate, correct and up to date:



(i)	The name of each member covered by this award (other than cadets and casuals).



(ii)	The classification and/or grading of each member. 



(iii)	The name of each cadet, the date of his or her commencement of employment with the employer as a cadet and the year of his or her cadetship.



(iv)	The name of each casual member employed by the employer and the dates and hours the casual was employed.



(b)	The employer shall make the book available for inspection during office hours by the secretary of the Alliance, or by any person authorised in writing by the Committee of the Alliance. 



(c)	Each employer shall, within 14 days of being served with a written request, serve on the secretary of the Alliance a graded list. Such graded list shall be in writing and shall be dated and shall separately and correctly set out the information prescribed by paragraphs (i), (ii), (iii), and (iv), of subclause (a), of this clause, as at the date the said graded list is served by the employer.



(d)	In the event of the commencement or cessation of employment of any member, casual, or cadet and/or in the event of any alteration in the classification and/or grading, any such member, casual, or cadet, the employer shall:



(i)	record such in the book prescribed by subclause (a) of this clause; and



(ii)	within 14 days serve on the secretary of the Alliance a graded list which shall comply with the provisions of subclause (c) of this clause.



(e)	Service of any document pursuant to this clause shall be by personal delivery - by registered or certified post.



A receipt of posting from the Postal Department for service by registered or certified post shall be sufficient proof of service for the purpose of this clause.



35.  Alliance Notice Boards



The Alliance shall be permitted to erect a notice board in the editorial room and/or the art and photographic departments in places approved by the employer and to place on the boards notices of meetings and Alliance bulletins.



36.  Anti-Discrimination



(a)	It is the intention of the parties bound by this award to seek to achieve the object in Section 3 (f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity and age.



(b)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed in this award the parties have obligations to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms of operation, has a direct or indirect discriminatory effect.



(c)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise a member has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(d)	Nothing in this clause is to be taken to effect:



(i)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(ii)	any act or practice of a body established to propagate religion which is exempted under section 56 (d) of the Anti-Discrimination Act 1977;



(iii)	a party to this award from pursuing matters of unlawful discrimination.



(e)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause. 









R. W. HARRISON  D.P.









____________________





Printed by the authority of the Industrial Registrar.
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1.  Title of Award



This Award shall be known as J. Blackwood and Son Limited Storemen and Packers (State) Award 1994.



PART A 



PRELIMINARY MATTERS



2.  Parties to the Award



This Award shall be binding on:



(a)	J. Blackwood and Son Limited at its site located at 13 Cooper Street Smithfield NSW 2164 (hereafter called "the company" of "the business").



(b)	The organisation of employees known as the National Union of Workers, New South Wales Branch.



(c)	All employees employed by the company who are engaged in any of the classifications specified in the Storemen and Packers, General (State) Award published 18 August 2000 (317 I.G. 1097), as varied.



3.  Relationship to Parent Award



(1)	This Award shall be read and construed in conjunction with the Storemen and Packers, General (State) Award.



(2)	Where there is any inconsistency between the abovementioned award and this award, this award shall prevail to the extent of the inconsistency.



4.  Term of Award



(a)	This award is made following a review under section 19 of the Industrial Relations Act 1996 and rescinds and replaces the J. Blackwood and Son Limited Storeman and Packers (State) Award 1994, published on 23 February 1996 (290 I.G. 960), as varied.



(b)	The award published 23 February 1996 took effect from the beginning of the first pay period to commence on or after 24 August 1995 and the variations thereof incorporated herein on the dates set out in the attached Schedule A.



(c)	The changes made to the award pursuant to the Award Review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) take effect on 18 June 2001.



(d)	The award remains in force until varied or rescinded, the period for which it was made having already expired.



5.  No Extra Claims



There shall be no further claims for wage increases during the term of this award other than those required to be paid under State Wage Case principles.



6.  Review of Award



The parties agree to review this Award no later than 12 weeks prior to the end of this term.  In context of this review, the parties shall examine both the operation of the award and the possibilities of entering into a further award.



7.  Aims of the Award



(1)	Aims:



The parties to this Award are committed to achieving improvements in productivity, efficiency and flexibility, which in turn will significantly increase the company’s competitiveness and offer secure and worthwhile employment for employees.



The company needs to improve and grow so that it becomes more competitive.



The company had developed a vision of the type of business it wants and the elements necessary to transfer that vision to a reality.



The critical elements are:



(a)	a customer service focus;



(b)	safe and rewarding work;



(c)	continuous improvement;



(d)	employee participation;



(e)	a total quality culture;



(f)	improved competitiveness.



7A.  Anti-Discrimination



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and carer’s responsibilities.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



NOTES



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.



(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in the Act affects any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



PART B 



TOTAL QUALITY MANAGEMENT - CONTINUOUS IMPROVEMENT AND KEY PERFORMANCE INDICATORS



8.  Ongoing Recognition and Commitment to Continuous Improvement



The company has committed itself to the introduction of Total Quality Management - continuous improvement. To obtain the maximum benefits from a continuous improvement program all employees are committed to co-operating with the program and implementing continuous improvement activities. All employees will become familiar with continuous improvement concepts, and skill through training and involvement in project work.



9.  Awareness Training



All employees covered by this award shall be provided with general awareness training on Total Quality Management - continuous improvement.  The content and providers of this training shall be mutually acceptable to the parties to this Award.



Wherever practicable, awareness training will be conducted in ordinary-time hours.



The company shall pay for the awareness training and employees shall be paid in accordance with the relevant parent award while attending such training.



The duration and timing of the training sessions should be structured so as to minimise their effect on the continuous operation of the company’s activities and customer service.



The parties to this award will use their best endeavours to complete this awareness training within two to three months from the commencement of this Award.



10.  Setting Up Work Teams



Work teams (hereafter referred to as teams) should be set up within two months of the completion of the awareness training discussed in clause 9, awareness Training.



The work teams shall be set up and operate in accordance with the work team guidelines set out in Annexure A, Guideline for Work Teams.











11.  Issues to Be Considered By Teams



(1)	The parties to the Award to review the following key performance areas in order to establish appropriate and agreed key performance indicators so that productivity and efficiency may be monitored and improved:



Reduction of back orders.



Customer service levels.



Time taken to process orders to be reduced.



Time taken to have stock available for sale after receipt of stock into the warehouse to be reduced.



Stock availability to be increased.



Credits to be reduced (i.e. line items credited as a proportion of line items processed).



Sales revenue per employees to be increased.



Pick slips to be processed within the day.



Improvement in the rate of conversion of quotes to orders.



Improvement in the availability to take sales telephone calls in the numbers of calls taken.



Improvement in the accuracy level of stock management.



Improvement in the collection of accounts receivable to reduce DSO’s and the proportion of over 90-day accounts.



Reduction in the expense sales ratio.



Reduction of processing time in microfilming section.



Improvement in response time to customer requests.



12.  Method of Dealing With Issues



(1)	Each team should analyse the issues set out in clause 11, Issues to be Considered by Teams.



(2)	This analysis should be conducted through the following process.



(a)	The tem should undertake a preliminary analysis of the issues and identify the relevance of the issues to their section of the business.



(b)	The team should then collect whatever data is relevant to determine the performance/position of their section of the business in relation to the issues to be addressed.



(c)	Having collated this data, the team should document the current performance/position of their section of the business (using the form set out in Annexure B) and identify key areas for improvement.



The team should endeavour to do this within two months of undertaking its team training.



(d)	The team should then agree on realistic ways of improving the performance/position targets, for their section of the business and document these changes using the forms set out in Annexure C - Continuous Improvement Plan.. The team should endeavour to do this within a further three months.



(e)	The forms from (c) and (d) above must be made available to all employees in their section of the business through the communication procedure.



(f)	proposed changes should be approved at the level of the section of the business concerned.



(g)	Should any changes not be agreed to, the team shall meet to discuss any concerns - steps (d), (e), (f) and (g) may then be repeated.



PART C 



HOURS OF WORK



13.  Ordinary Hours of Work and Afternoon and Early Morning Shifts



(1)	The ordinary hours of work shall be those set out in the parent award, provided that:



(a)	For employees employed prior to 1 November 1991, the ordinary hours of work, exclusive of meal times, shall be worked between the hours of 6:30am and 6:00pm, Monday to Friday, by mutual agreement between the employer and the employee(s) concerned, and;



(i)	Afternoon shift means any shift finishing after 6:00pm and at or before 12:00 midnight.



(ii)	Early morning shift means any shift commencing at or after 4:00am and before 6:30am.



(b)	For employees employed after 1 November 1991 and before 24 August 1995 (date award made), the ordinary hours of work, exclusive of meal times, shall be worked between the hours of 6:30am and 6:00pm, Monday to Friday, by the employer giving to the employee concerned three months notice of the 6:30am to 6:00pm span of ordinary hours, and:



(i)	Afternoon shift means any shift finishing after 6:00pm and at or before 12:00 midnight.



(ii)	Early morning shift means any shaft commencing at 4:am and before 6:30am.



(c)	For employees employed on or after 24 August 1995, the ordinary hours of work, exclusive of meal times, shall be worked between the hours of 6:30am and 6:30pm, Monday to Friday, by the employer giving seven days notice of the 6:30am to 6:30pm span of ordinary hours, and;



(i)	Afternoon shift means any shift finishing after 6:30pm and at or before 12:00 midnight.



(ii)	Early morning shift means and shift commencing at or after 4:00am and before 6:30am.



(2)	The notice periods referred to in subclause (1) of this clause may be waived or shortened by agreement between the employer and employee concerned.



PART D 



CLASSIFICATION STRUCTURE



14.  Review of Classification Structure



(1)	The parties to this award shall use their best endeavours to review the current internal company classification structure within six months of the operation of this Award and develop a new structure.



(2)	The objectives of this process are to:

(a)	analyse the appropriateness  of current job classification to the business;



(b)	analyse the appropriateness of current job classification to the business;



(c)	develop skills0based classification structure;



(d)	develop a classification structure that has defined career path opportunities; and 



(e)	ensure that no employee will suffer a reduction in their pay as a result of the introduction of a new structure.



PART E 



WAGE ADJUSTMENTS



15.  Wage Adjustments



The following wage increases shall apply to all employees in the classifications covered by the Storemen and Packers, General (State) Award published 18 August 2000 (317 I.G. 1097), as varied.



(1)	From the first full pay period to commence on or after 24 August 1995 the actual rates of pay shall be increased by 3.0 per cent.



(2)	As from 1 March 1996, the actual rates of pay shall be increased by a final 3.0 per cent.



(3)	As from 1 March 1996, the actual rates of pay shall be increased by a final 3.0 per cent.



SCHEDULE A



Award and Variations Incorporated



Clause�Award/Variation�Date of�Date of Taking�Industrial���Serial No.�Publication�Effect�Gazette������Vol.	Page��Award�B3920�23 February1996�First Pay period on or after 24 August1995�290�960��7A - Anti-�������Discrimination�B8070�7 April 2000�On and from 3 June 1999�314�1003��

ANNEXURE A



Guidelines For Work Teams



Composition of the Work Team



(1)	The team should have a maximum of six members and should be representative of the section of the business concerned.



(2)	The team must have at least 50 per cent of its members representative of the employees in the section of the business concerned.



(3)	The procedure for the election/appointment of the company and employee team members should be determined in each section of the business concerned.



In determination of the team members, consideration should be given to the:



(a)	size of the section of the business;



(b)	different job classifications in the section of the business; and



(c)	any shift arrangements in the section of the business concerned.



Term of Office:



(1)	members elected or appointed to a team shall hold office for a period of 12 months. It is the responsibility of each team member to attend all team meetings and to represent the views and opinions of those people he or she represents.



(2)	If a member of the team ceases employment with the company or can no longer fulfil his or her responsibilities a new election appointment should be made and an induction briefing should be arranged for the new member.



Team Training:



(1)	Once each section of the business has established its team shall undertake at least a single day training session which shall concentrate on:



(a)	the role and operation of the team; and



(b)	basic continuous improvement skills.



Team Meetings:



(1)	Each team shall schedule regular meetings. Such meetings should occur at a time  that minimises the disruption to the section of the business but also allows team members to play a focused and active role in the meetings.



(2)	Team meetings shall be attended without loss of pay by team members.



(3)	The team should agree on the standard length of team meetings; however, such length may be varied to suit the circumstances of the section of the business concerned.



Team Meetings - Team Leader:



(1)	Each team should elect a team leader. The position of team leader should rotate between a management and employee team member on an agreed basis.



(2)	It is the team leader’s responsibility to ensure that the meeting is run in accordance with the agenda and that each team member is given a reasonable opportunity to express their views during meetings.



(3)	It is also the team leader’s responsibility to ensure that the meeting procedure is fair to all members of the team.



Team Meetings - Minutes Taker



(1)	Each Team shall elect a member for the purpose of recording minutes of each team meeting, preparing and distributing agendas.



(2)	Minutes should be recorded on a minute sheet as set out in Annexure D, Summary of Meeting.



(3)	Minutes should be agreed on by the team at the conclusion of each meeting and signed by the minutes taker and team leader as a true and correct record of the meeting.







Team Meetings - Agenda:



(1)	Every team meeting must be structured around an agenda as set out in Annexure E, Agenda for Meeting.



(2)	All team members have the right and a responsibility to submit agenda items.



(3)	The agenda, minutes from the previous meeting and any relevant background material/documentation shall be circulated within a reasonable time, but not less than three working days prior to team meetings, to allow for preparation.



Team Communication:



(1)	Each team shall establish a procedure for regularly communicating about the team’s activities with employees and management in the section of the business concerned.



(2)	The communication procedure should be structured to suit the section of the business concerned.



(3)	The objective of the communication procedure is to ensure that everyone in the section of the business has a good understanding of the team’s s activities, providing them with an opportunity to participate in the process through their representatives in the team.





ANNEXURE B



Business Unit



BUSINESS UNIT�����WHERE WE ARE NOW:����CURRENT PERFORMANCE/POSITION IF THE BUSINESS UNIT������ISSUES:�����������������



ANNEXURE C



Continuous Improvement Plan



BUSINESS UNIT���

OPPORTUNITY FOR�DATA COLLECTION�IMPROVEMENT GOAL�PERFORMANCE��IMPROVEMENT�REQUIRED��INDICATOR�����������������









ANNEXURE D



Summary of Meeting



DIVISIONS:�DATE:��TEAM/PROJECT NAME:�NEXT MEETING DATE:��LEADER:�FROM�am/pm��TEAM MEMBERS�TO�am/pm���LOCATION:��APOLOGIES:��OBJECTIVE OF MEETING:��NO.�AGREED ACTION�BY WHOM�BY WHEN��������������������������������



ANNEXURE E



Agenda of Meeting





DIVISION:�DATE OF MEETING:��TEAM/PROJECT NAME:�TIME:��LEADER:�FROM�am/pm��TEAM MEMBERS�TO�am/pm�������OBJECTIVE OF MEETING:��NO.�ITEM�WHO�TIME�EXPECTED OUTCOME��1�REVIEW THIS AGENDA���AGREEMENT ON AGENDA��2�REVIEW MINUTES OF LAST MEETING���ACTIONS COMPLETED OF CARRIED FORWARD.��������������������������DATE, TIME AND LOCATION OF NEXT MEETING:��MEETING EVALUATION:��



R. J. PATTERSON, Commissioner.







____________________



Printed by the authority of the Industrial Registrar.
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REVIEWED AWARD



PART A



1.  Title



This award shall be known as the David Mitchell (NSW) Pty Ltd (State) Enterprise Award 1999. 



2.  Arrangement 



PART A



Clause No.	Subject Matter



1.	Title

2.	Arrangement

3.	Parties Bound

4.	Commencement Date and Period of Operation of Award

5.	Hours of Work - Day Shift

6.	Hours of Work - Shift Work 

7.	Overtime

8.	Call Out and Stand By

9.	Wages and Allowances

10.	Meal Breaks

11.	Contract of Employment

12.	Redundancy

13.	Grievance Procedure

14.	Payment of Wages

15.	Public Holidays

16.	Relief Shift Operator

17.	Consultation

18.	Amenities

19.	Accident Pay 

20.	Training

21.	Safety and Productivity Committee

22.	Daylight Saving

23.	Superannuation

24.	Jury Service 

25.	Annual Leave

26.	Annual Leave Loading

27.	Sick Leave

28.	Long Service Leave

29.	Personal/Carer’s Leave

30.	Compassionate Leave

31.	Parental Leave

32.	Anti-Discrimination



PART B



MONETARY RATES



Table 1 - Wages

Table 2 - Other Rates and Allowances



3.  Parties Bound



This award shall be known as the David Mitchell (NSW) Pty Ltd (State) Enterprise Award 1999 and shall apply at David Mitchell (NSW) Pty Ltd, Garthowen Road, Attunga NSW 2345 and shall be binding upon:



(a)	David Mitchell (NSW) Pty Ltd ("DML" hereafter);



(b)	Employees of DML, whether members of the relevant Union or not, who are employed by DML in the classifications set out in Part B of this Award;



(c)	The Australian Workers' Union, New South Wales.



4.  Commencement Date and Period of Operation of Award



(a)	This Award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the David Mitchell (NSW) Pty Ltd Consent Enterprise Award 1999 published 23 June 2000 (316 I.G. 768) and all variations thereof.



(b)	The award published 23 June 2000 took effect from 15 June 1999 and to remain in force for a period of 3 years.



(c)	The changes made to the award pursuant to the Award Review pursuant to section 19(6) of the Industrial Relations Act 1996 and Principal 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) take effect on 13 June 2001.



5.  Hours of Work - Day Shift



(a)	Ordinary hours shall be up to 12 hours per day, provided that in excess of eight ordinary hours may be worked only where DML and the majority of employees in the site or section agree, and where it is safe to do so.



(b)	DML can on one (1) week’s notice, change the arrangement for working a 38 hour week. Arrangements for working 38 hours per week - Ordinary hours shall average 38 per week and shall be arranged in accordance with any of the following methods:



(i)	by employees working less than eight ordinary hours each day; or



(ii)	by employees working less than eight ordinary hours on one or more days of each week; or



(iii)	by fixing one weekday on which all employees will be off during a particular work cycle; or



(iv)	by rostering employees off on various days of the week during a particular work cycle so that each employee has one weekday off during that cycle; or



(v)	such other method as suits the business by agreement between DML and majority of employees in the site or section; or

(vi)	the day of a Rostered Day Off (RDO) may be altered by agreement between DML and the employee or by either party giving one week’s notice.



(c)	The ordinary hours of work shall be worked Monday to Friday between 6.00 am and 6.00 pm, provided that this spread of hours may be altered by agreement between DML and the majority of employees in the site or section.



(d)	Overtime rates are payable where work is done outside the agreed spread of hours. However, those hours which are worked at overtime rates will be counted as ordinary hours if the total hours worked for the day would otherwise be less than eight. 



(e)	DML shall be entitled to fix the start and finish times for each site or section within the spread of hours agreed in subclause (c) of this clause and to alter them either by mutual consent or by giving employees one week’s notice.



6.  Hours of Work - Shift Work



(a)	Definition - For the purposes of this clause:



"Afternoon Shift" means any shift finishing after 6pm and at or before midnight



"Continuous Work" means work carried out on consecutive shifts of persons throughout the twenty four hours of each of at least six consecutive days without interruption except during breakdowns or meal breaks or due to unavoidable causes beyond the control of DML.



"Night Shift" means any shift finishing subsequent to midnight and at or before 8.00 am.



(b)	Requirement: All employees are engaged on the basis that they may be required to work shifts either permanently or on relief.



(c)	Allowance: Employees required to perform work on shifts shall be paid a shift allowance as set out in Item 1 of Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.



(d)



(i)	Continuous Work:



This subclause shall apply to shift workers on continuous work as defined.  The ordinary working hours of shift workers shall average 38 per week inclusive of crib time as follows:



(A)	38 hours within a period not exceeding seven consecutive days; or



(B)	76 hours within a period not exceeding fourteen consecutive days; or (C) 114 hours within a period not exceeding twenty-one consecutive days; or



(C)	114 hours within a period not exceeding twenty-one consecutive days; or



(D)	152 hours within a period not exceeding twenty-eight consecutive days.



Shifts shall be eight hours per day, provided that shifts up to 12 ordinary hours may be worked in special circumstances where DML and the majority of employees in the site or section agree.



(ii)	Other than Continuous Work:



This subclause shall apply to shift workers who are not engaged on continuous work as defined. The ordinary working hours of shift workers shall average 38 hour per week inclusive of crib time, as follows:



(A)	38 hours within a period not exceeding seven consecutive days; or



(B)	76 hours within a period not exceeding fourteen consecutive days; or



(C)	114 hours within a period not exceeding twenty-one consecutive days; or



(D)	152 hours within a period not exceeding twenty-eight consecutive days.



Shifts shall be eight hours per day, provided that shifts of up to 12 ordinary hours may be worked in special circumstances where DML and the majority of employees in the site or section agree.



(e)	Rostered Day Off: These shall be organised according to a roster.



(f)	Crib Time: 20 minutes crib time shall be allowed to shift workers for every five hours they work and shall be paid as time worked. These breaks will normally occur between the fourth and fifth hour of the shift subject to the break being taken on the job at a convenient time by agreement with DML as to avoid the necessity for a stoppage of operations in the establishment and may be staggered in regard to any sections thereof.



(g)	Changeover: Employees (except night shift operators) shall be required to remain on shift until relieved. Employees should take whatever action necessary to arrange relief. If employees are unable to attend a shift or will be delayed they must contact the person they are due to relieve. Any time worked in excess of the ordinary hours shall be paid at overtime rates. All overtime shall consider OHS, and in any event no employees shall be required to work more than 16 hours consecutively.



(h)	Continuous Work on Saturday, Sunday and Holidays:



(i)	performed on Saturdays as part of the normal roster shall be paid at time and a half for all ordinary hours worked.



(ii)	performed on Sundays as part of the normal roster shall be paid at double time for all hours worked.



(iii)	performed on public holidays as part of the normal roster shall be paid at double time and a half for all hours worked.



These rates are calculated prior to adding the shift allowance.



(i)	Roster: DML shall be entitled to fix the shift rosters for each site or section and alter them by mutual consent or by giving employees one week’s notice.



(j)	Swapping Shifts: Employees may swap shifts by private arrangement between each other, provided that:



(i)	both employees obtain their supervisor’s approval;



(ii)	time records show the employee who actually worked the shift and the employee who was rostered to work the shift; and



(iii)	DML will pay the rostered employee as if the shift had been worked.



7.  Overtime



(a)	All time worked in excess of the usual daily ordinary hours shall be overtime.



(b)	All time worked outside the spread of hours shall be paid at overtime rates.



(c)	On each day overtime is worked, overtime shall be paid at time and a half for the first two hours and double time thereafter, except on Sundays when all overtime shall be paid at double time and public holidays when all overtime shall be paid at double time and a half.



(d)	Overtime is not payable when arranged between the employees themselves. All overtime must be approved by DML, or its nominated representative. 



(e)	All employees other than Continuous Work employees who are required to work overtime on a Sunday shall be paid double time, with a minimum payment of four hours pay if work is performed on the Sunday.



(f)	All employees other than Continuous Work employees who are required to work overtime on a public holiday shall be paid double time and a half, with a minimum payment of four hours pay if work is performed on the public holiday.



(g)	Employees who are rostered to work overtime and cannot attend must notify DML as soon as possible.



(h)	Employees may be required to work reasonable overtime as directed by DML.



(i)	Shift Workers - For all time worked in excess of, or outside the ordinary working hours prescribed by this Award, or on a shift other than a rostered shift shall:



(i)	If employed on continuous work be paid at the rate of double time; or



(ii)	If employed on shiftwork other than continuous work at the rate of time and one half for the first two hours and double time thereafter, except in each case where the time is worked: 



(A)	by agreement between the employees themselves;



(B)	for the purpose of effecting the customary rotation of shifts.



(C)	due to non-arrival or late arrival of the relief operator.



(j)	Overtime is not payable for the purpose of effecting the customary rotation of shifts.



(k)	When four hours of overtime is required to be worked on a Saturday, Sunday or Public Holiday, it shall be worked as consecutive hours and without meal or crib breaks.



(l)	Time off in lieu of overtime:



An employee may elect, with the consent of DML, to take time off in lieu of payment for overtime at a time to be agreed with DML.



Overtime taken as time off shall be taken at the ordinary time rate, that is, an hour for each hour worked.



DML shall if requested by an employee, provide payment, at the rate provided for the payment of overtime in the Award, for any overtime worked under subclause (a) of this clause where such time has not been taken within four weeks of accrual.



8.  Call Out and Stand By



(a)	Employees who are called out after having completed their day's work shall be paid for not less than four hours at the appropriate overtime rate specified in subclause (c) of clause 7, Overtime. 



(b)	Employees who are called out can be allocated other work which may be required to be done by DML.



(c)	Employees who are rostered on to stand by on weekends or public holidays shall be paid four hours at the appropriate overtime rate for each day (either Saturday, Sunday or the public holiday) they are rostered on to stand by for the inconvenience incurred. Employees who are on stand by must be available to work when they are called. This payment shall include the first four hours of any call out on each day they are standing by.



9.  Wages and Allowances



(a)	Wages and allowances shall be paid as set out in Table 1 - Wages and Table 2 - Other Rates and Allowances, of Part B, Monetary Rates.



An operator with 6 months experience is required to be competent to operate all equipment in quarrying and processing and shall hold licences to operate at least one of the following pieces of equipment:



Front End Loader, Fork Lift, Excavator



(b)	Juniors: Juniors shall be paid a percentage of the adult rate for the appropriate classification as set out in Table 3 - Juniors, of Part B, Monetary Rates.



(c)	Disability Allowance: In addition to the wage rates prescribed in this clause, a disability allowance as set out in Item 2 of Table 2 shall apply to all employees. This payment is made to compensate for all disabilities experienced in quarrying, kiln and crushing operations and is in lieu of any payment for working in wet places or in the rain. This allowance shall be paid for all purposes.



(d)	Leading Hands: An employee appointed as such shall be paid an amount as set out in Item 3 of Table 2 for all purposes of the award, in recognition of the additional supervisory responsibilities undertaken.



(e)	First-aid: DML will ensure that an adequate number of employees are trained in first-aid procedures. An employee appointed by DML to perform first-aid duties and who is the holder of a recognised first-aid certificate shall be paid an amount as set out in Item 4 of Table 2. This employee is also responsible for ensuring that the first-aid kits are properly stocked.



(f)	Special Licence: Each quarry operated by DML is required to nominate a Mine Manager under the Mines Inspection Act 1901. The Mine Manager may also have a delegate who is required to hold a licence or Certificate of Competency in accordance with the same Act. Where this delegate is also an employee within the scope of this award, that employee shall be paid an allowance as set out in Item 5 of Table 2 in recognition of those extra responsibilities.



(g)	Tool Allowance: Tradesmen who are required to supply their own hand tools will be paid an allowance as set out in Item 6 of Table 2 to maintain their tools at the required standard.



(h)	Licences: DML will reimburse the cost of all licences or certificates which employees are required to hold in the course of their employment.



(i)	Meal Allowances: An employee who is required to work overtime for a period in excess of two hours after the usual finishing time shall be paid an amount as set out in Item 7 of Table 2, or be provided with a meal. This subclause shall not apply to any employees who have been notified on the previous day that they shall be required to work overtime. If employees are notified on the previous day that they are required to work overtime, and have provided themselves with a meal and the overtime is cancelled, they shall be paid the allowance anyway.



(j)	A bagging allowance of an amount per pallet of saleable product, as set out in Item 8 of Table 2, shall be paid to employees subject to the requirements as set out below:



(i)	The decision to bag product shall be entirely that of management.



(ii)	The pallets shall be shrink-wrapped (where appropriate).



(iii)	The bags shall be stacked in a clean and tidy state.



(iv)	No partly completed pallets shall be counted for the purpose of payment.



(v)	Normal duties and housekeeping are given priority by employees engaged in bagging.



(vi)	The pallet tally each shift is to be recorded on time sheets by employees.



(vii)	The bonus shall not apply on bulk bags or other product.



10.  Meal Breaks



(a)	Meal Breaks for Day Workers:



(i)	Day workers shall be given two breaks of 20 minutes (10 minutes shall be paid as time worked and 30 minutes shall be unpaid) which shall be taken at suitable times during each day. The commencement time of these breaks shall be set according to agreement between DML and the majority of employees in the site or section having regard to production needs.



(ii)	Where after working ordinary hours an employees period of overtime is to be one and a half hours or more, they shall, before starting such overtime be entitled to a crib break of twenty minutes to be paid for at ordinary rates.



Provided that an employee and DML may agree that a payment of twenty minutes at ordinary rates be made in lieu of such crib breaks.



(iii)	After each four consecutive hours of overtime worked an employee who is to continue working overtime shall be entitled to a crib break of twenty minutes without deduction of pay.



Provided that DML and an employee may agree that a payment of twenty minutes at double time (or on Public Holidays, double time and a half) be made in lieu of such crib break.



(iv)	When ordinary hours are six on any day and overtime thereafter is two hours, day workers shall be given two breaks of twenty minutes each (10 minutes shall be paid as time worked and 30 minutes shall be unpaid). When overtime on such days exceeds two hours by one and a half hours, then a crib break of 20 minutes shall be taken to be paid for at ordinary rates.



Provided that DML and an employee agree that a payment of 20 minutes at ordinary rates be made in lieu of such crib breaks.



(b)	Meal Breaks on a Saturday, Sunday, Public Holiday:



Meal breaks on a Saturday, Sunday or Public Holiday are paid for at single time, whether taken during ordinary hours of work or overtime.



(c)	The time of taking a scheduled meal break by one or more employees may be altered by agreement if it is necessary to do so in order to meet a requirement for continuity of operations. This may require staggering meal breaks and rest breaks by quarry personnel, to enable:



(i)	the primary crushing operation to be maintained;



(ii)	the dispatch of stockpile products to be maintained.



(d)	The timing of meal breaks may be staggered in order to meet operational requirements. The time of taking a scheduled meal break by an employee employed as a regular maintenance person may be altered by agreement for the purpose of making good breakdown of plant or upon routine maintenance of plant, which can only be done while such plant is idle.



(e)	Rest Breaks: The timing of rest breaks may be staggered to meet operational requirements. The time of taking a scheduled rest break by one or more employees may be altered by agreement if it is necessary to do so in order to meet a requirement for continuance of operations or for the purpose of making good breakdown of plant or for routine maintenance of plant, which can only be done while such plant is idle.



11.  Contract of Employment



(a)	Employment shall be on a weekly basis, excepting casual employees.



(b)	Casual Employees: An employee may be engaged by the hour on a casual basis.



An employee so engaged shall be paid one thirty-eighth of the weekly rate for each hour worked, plus 20 per cent. This penalty shall be in lieu of all leave provisions, public holidays or shift loadings, whichever the higher.



(c)	Employment shall be probationary for the first three months. Termination by either party shall be on a day's notice. If employment ceases during the first 3 months for any reason, DML may deduct half the cost of the safety boots issued to the employee from any monies owing to the employee.



(d)	DML has the right to dismiss an employee without notice for refusal of duty, malingering, inefficiency, neglect of or misconduct, including breach of company rules, and in such cases the wages shall be payable up to the time of dismissal.



(e)	DML may deduct payment for any day or portion of a day during which an employee cannot be usefully employed because of any strike or through any breakdown of machinery or due to any cause for which DML cannot reasonably be held responsible.



(f)	Employees shall perform any work for which they are capable, as directed. DML agrees to provide any training which employees may require in order to carry out their duties safely and competently. No employee shall place any restriction on a contractor or another employee carrying out any work for DML. This includes, but is not limited to, staff carrying out any production or quarrying duties to provide assistance during emergencies or to cover absences.



(g)	Any employee taking unauthorised absence from duty or not performing duties as required shall not be paid for the actual time of such non-attendance or non-performance and may be subject to further disciplinary action.



(h)	Employees shall individually be held responsible for the following standards of performance:



Achieve programmed production and labour utilisation targets.



Achieve set levels of quality and carry out quality control tests as required.



Reduce costs by minimising waste.



Improve safety performance by eliminating unsafe acts, conditions and participating in safety training programs.



Maintain housekeeping at acceptable levels, including fire prevention.



Treat company property with due care and report any faults with any equipment or any losses.



Assist in maintaining the security of DML premises and equipment while on duty.



Participate in preventative maintenance for all plant and equipment and assist as required in carrying out routine maintenance.



Maintain good employee relations by promoting mutual trust and respect in the workplace.



Observe company policies and legislative obligations, particularly those relating to occupational health and safety.



(i)	DML shall supply all protective clothing, safety boots, equipment and materials necessary for employees to carry out their duties. Protective clothing and safety boots must be worn on the job.



(j)	Employees are required to keep accurate records of time worked and the nature of work performed.



(k)	Abandonment of Employment:



(i)	The absence of an employee from work for a continuous period exceeding three working days without the consent of DML and without notification to DML shall be prima facie evidence that the employee has abandoned his employment.



(ii)	Provided that if within a period of fourteen days from their last attendance at work or the date of their last absence in respect of which notification has been given or consent has been granted an employee has not established to the satisfaction of DML that they were absent for reasonable cause, they shall be deemed to have abandoned their employment.



(iii)	Termination of employment by abandonment in accordance with this subclause shall operate as from the date of the last attendance at work or the last day’s absence in respect of which consent was granted, or the date of the last absence in respect of which notification was given to DML, whichever is the later.



12.  Redundancy



Introduction of Change:



(a)	DML's Duty to Notify:



(i)	Where DML has made a definite decision to introduce major changes in production, program, organisation, structure or technology that are likely to have significant effects on employees, DML shall notify the employees who may be affected by the proposed changes and the union to which they belong.



(ii)	"Significant effects" include termination of employment, major changes in the composition, operation or size of DML's workforce or in the skills required, the elimination or diminution of job opportunities, promotion opportunities or job tenure, the alteration of hours of work, the need for retaining or transfer of employees to other work or locations and the restructuring of jobs. Provided that where the award specified in subclause (i) of clause 3, Application, makes provision for alteration of any matters referred to herein, an alteration shall be deemed not to have significant effect.



(b)	DML's Duty to Discuss Change:



(i)	DML shall discuss with the employees affected and the union to which they belong, inter alia, the introduction of the changes referred to in subclause (i) of this clause, the effects the changes are likely to have on employees and measures to avert or mitigate the adverse effects of such changes on employees, and shall give prompt consideration to matters raised by the employees and/or the union in relation to the changes.



(ii)	The discussion shall commence as early as practicable after a definite decision has been made by DML to make the changes referred to in the said subclause (i).



(iii)	For the purpose of such discussion, DML shall provide to the employees concerned and the union to which they belong all relevant information about the changes including the nature of the changes proposed, the expected effects of the changes on employees and any other matters likely to affect employees; provided that DML shall not be required to disclose confidential information the disclosure of which would adversely affect DML.



Redundancy:



(a)	Discussion Before Terminations:



(i)	Where DML has made a definite decision that DML no longer wishes the job the employee has been doing to be done by anyone pursuant to paragraph (a) of subclause (i) of clause 4, Introduction of Change, and that decision may lead to the termination of employment, DML shall hold discussions with the employees directly affected and with the union to which they belong.



(ii)	The discussion shall take place as soon as is practicable after DML has made a definite decision which will invoke the provision of paragraph (a) of this subclause and shall cover, inter alia, any reason for the proposed terminations, measures to avoid or minimise the terminations and measures to mitigate any adverse effects of any termination on the employees concerned.



(iii)	For the purpose of the discussion, DML shall, as soon as practicable, provide to the employees concerned and the union to which they belong, all relevant information about the proposed terminations including the reasons for the proposed terminations, the number and categories of employees likely to be affected, and the number of employees normally employed and the period over which the terminations are likely to be carried out. Provided that DML shall not be required to disclose confidential information the disclosure of which would adversely affect DML.



(iv)	In order to terminate the employment of an employee, DML shall give to the employee the following notice:



Period of Continuous Service�Period of Notice��Less than 1 year�1 week��1 year and less than 3 years�2 weeks��3 years and less than 5 years�3 weeks��5 years and over�4 weeks��

(v)	In addition to the notice above, employees over 45 years of age with not less than two years continuous service at the time of the giving of the notice shall be entitled to an additional week's notice.



(vi)	Payment in lieu of the notice above shall be made if the appropriate notice period is not given. Provided that employment may be terminated by part of the period of notice specified and part payment in lieu thereof.



(b)	Time Off During the Notice Period:



(i)	During the period of notice of termination given by DML, an employee shall be allowed up to one day's time off without loss of pay during each week of notice, to a maximum of five weeks, for the purpose of seeking other employment.



(ii)	If the employee has been allowed paid leave for more than one day during the notice period for the purpose of seeking other employment, the employee shall, at the request of DML, be required to produce proof of attendance at an interview or the employee shall not receive payment for the time absent.



(c)	Employee Leaving During the Notice Period: 



If the employment of an employee is terminated (other than for misconduct) before the notice period expires, the employee shall be entitled to the same benefits and payments under this clause had the employee remained with DML until the expiry of such notice. Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.



(d)	Statement of Employment:



DML shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee a written statement specifying the period of the employee's employment and the classification of or the type of work performed by the employee.



(e)	Social Security Employment Separation Certificate:



DML shall, upon receipt of a request from an employee whose employment has been terminated, provide to the employee an "Employment Separation Certificate" in the form required by the Department of Social Security.



(f)	Transfer to Lower Paid Duties:



Where an employee is transferred to lower paid duties for reasons set out in subclause (i) of clause 4, Introduction of Change, the employee shall be entitled to the same period of notice of transfer as the employee would have been entitled to if the employee's employment had been terminated, and DML may at DML's option make payment in lieu thereof of an amount equal to the difference between the former ordinary-time rate of pay and the new ordinary-time rates for the number of weeks of notice still owing.



Severance Pay:



(a)	Where an employee is to be terminated pursuant to the Termination of Employment clause, and subject to further order of the Industrial Relations Commission of New South Wales, DML shall pay the following severance pay in respect of a continuous period of service:



(i)	If an employee is under 45 years of age, DML shall pay in accordance with the following scale:



Years of Service�Under 45 Years of Age Entitlement��Less than 1 Year�Nil��1 Year and less than 2 Years�4 weeks��2 Year and less than 3 Years�7 weeks��3 Years and less than 4 Years�10 weeks��4 Years and less than 5 Years�12 weeks��5 Years and less than 6 Years�14 weeks��6 Years and over�16 weeks��

(ii)	Where an employee is 45 years old or over, the entitlement shall be in accordance with the following scale:



Years of Service�45 Years of Age and Over Entitlement��Less than 1 Year�Nil��1 Year and less than 2 Years�5 weeks��2 Year and less than 3 Years�8.75 weeks��3 Years and less than 4 Years�12.5 weeks��4 Years and less than 5 Years�15 weeks��5 Years and less than 6 Years�17.5 weeks��6 Years and over�20 weeks��

(iii)	Week's pay means the all-purpose rate for the employee concerned at the date of termination, and shall include, in addition to the ordinary rate of pay, over-award payments, shift penalties and allowances paid in accordance with Shift Work, Wages and Allowances.



(b)	Incapacity to Pay: Subject to an application by DML and further order of the Industrial Relations Commission of New South Wales an employer may pay a lesser amount (or no amount) of severance pay than that contained in subclause (i) of this clause. The Industrial Relations Commission of New South Wales shall have regard to such financial and other resources of DML concerned as the Industrial Relations Commission of New South Wales thinks relevant, and the probable effect that paying the amount of severance pay in subclause (i) of this clause will have on DML.



(c)	Alternative Employment: Subject to an application by DML and further order of the Industrial Relations Commission of New South Wales, DML may pay a lesser amount (or no amount) of severance pay than that contained in subclause (i) of this clause if DML obtains acceptable alternative employment for an employee.



(d)	This clause shall not apply where employment is terminated as a consequence of conduct that justified instant dismissal, including malingering, inefficiency or neglect of duty, or in the case of casual employees, apprentices or employees engaged for a specific period of time or for a specified task or tasks.



(e)	Subject to an order of the Commission, in a particular redundancy case, this clause shall not apply to DML’s who employ less than 15 employees.



13.  Grievance Procedure



(a)	This procedure for the avoidance of industrial disputes and employee grievances shall apply to employees covered by this award.



(b)	The objectives of the procedure shall be to promote the resolution of disputes/grievances by measures based on consultation, co-operation and discussion, to reduce the level of industrial confrontation, and to avoid interruption to the performance of work and the consequential loss of production and wages.



(c)



(i)	Procedures relating to grievances of individual employees:



(A)	The employee is required to notify (in writing or otherwise) DML as to the substance of the grievance, request a meeting with DML for bilateral discussions and state the remedy sought.



(B)	A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(C)	Reasonable time limits must be allowed for discussion at each level of authority.



(D)	At the conclusion of the discussion, DML must provide a response to the employee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy.



(E)	While a procedure is being followed, normal work must continue.



(F)	The employee may be represented by an industrial organisation of employees.



(ii)	Procedures relating to disputes, etc., between DML and their employees:



(A)	A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(B)	Reasonable time limits must be allowed for discussion at each level of authority.



(C)	While a procedure is being followed, normal work must continue.



(D)	DML may be represented by an industrial organisation of employers and the employees may be represented by an industrial organisation of employees for the purposes of each procedure.



(d)	There shall be a commitment by the parties to achieve adherence to this procedure. This should be facilitated by the earliest possible advice by one party to the other of any issue or problem which may give rise to a grievance or dispute.



(e)	Sensible time limits shall be allowed for the completion of the various stages of the discussions. At least seven days should be allowed for all stages of the discussions to be finalised.



(f)	Emphasis shall be placed on a negotiable settlement. However, if the negotiation process is exhausted without the dispute being resolved, the parties shall jointly or individually refer the matter to the Industrial Relations Commission of New South Wales for assistance in resolving the dispute.



(g)	In order to allow for the peaceful resolution of grievances and disputes, the parties shall be committed to avoid industrial action, including stoppages of work, lockouts or any other bans or limitations on the performance of work while the above procedure is being followed.



(h)	DML shall ensure that all practices applied during the operation of the procedure are in accordance with its obligations under the Occupational Health and Safety Act 1983 and consistent with established custom and practice at the workplace.



(i)	The following disciplinary procedure shall be adhered to by DML and the employees:



(i)	Employees who exhibit unsatisfactory performance or behaviour shall be counselled so that they understand the standards expected of them and are offered assistance and guidance in achieving those standards.



(ii)	Written records of such counselling will be made. The employee will be shown the written record and have the opportunity of commenting on its contents either in writing or orally. The record will only be placed on the employee's file where the employee has been given the opportunity of responding to the record.



(iii)	Employees whose performance or behaviour is unsatisfactory will be given adequate time to demonstrate a willingness to improve. If, at the end of this period, the employee shows no willingness to improve, in the opinion of DML, then disciplinary action up to and including dismissal may be taken.



(iv)	Nothing in the procedure shall limit the right of DML to summarily dismiss an employee for serious and wilful misconduct.



14.  Payment of Wages



(a)	Wages shall be paid weekly or fortnightly by agreement with the majority of employees on each site by electronic funds transfer.



(b)	When an employee's services are terminated they shall be paid all wages due to him/her at the conclusion of the employee's employment.



(c)	The pay week finishes at midnight Sunday (that is, the pay week ending).



15.  Public Holidays



(a)	The following days shall be public holidays and, subject to subclause (b) of this clause, except when they fall on a non-working day, shall be allowed on full pay: New Year's Day, Australia Day, Good Friday, Easter Saturday, Easter Monday, Anzac Day, Queen's Birthday, Eight- Hour Day (Sydney), Christmas Day, Boxing Day, and any other day or days observed as such and any other gazetted holidays observed throughout the State.



(b)	An employee who is absent without reasonable excuse to the satisfaction of DML on the workday before or after a public holiday shall not be entitled to payment for the public holiday.



(c)	A continuous shift worker who is rostered off on a public holiday may elect either to have an additional seven hours and 36 minutes added to their annual leave or be paid seven hours and 36 minutes pay at single time for the holiday.



(d)	In addition to the above holidays, an additional holiday shall be granted each year.



16.  Relief Shift Operator



Relief Shift Operator - David Mitchell (NSW) Pty Ltd reserves the right to introduce the position of relief shift operator, which involves relieving manufacturing and maintenance/quarry worker operators and hydrator operators during periods of annual leave, long service leave, extended absences, etc. The position includes relieving according to shift roster.



During periods when the shift-relief operator is performing continuous work as defined they will be remunerated as such. 



During periods when the shift-relief operator is performing work other than continuous work they will be remunerated as such.



17.  Consultation



(a)	The parties to this award are committed to co-operating positively to increase the efficiency, productivity and competitiveness of DML and to enhance the career opportunities and job security for the employees.



(b)	At the quarry, DML, the employees and their relevant union or unions shall establish a consultative mechanism and procedures appropriate to the size, structure and needs of that quarry. Measures raised by DML, employees or union or unions for consideration, consistent with subclause (1) of this clause, shall be processed through that consultative mechanism and procedures.



(c)	Negotiating Committee: For the purpose of negotiating this award, a subcommittee of employees and DML representatives has been established in the form of the DML Attunga Works Committee.



(d)	Consultation, Participation and Commitment: The parties hereby agree to simultaneously change the work culture and improve participation of all employees by setting and implementing consultation mechanisms. The purpose of the consultative mechanism is to discuss and implement changes by agreement that shall improve efficiency and production at the enterprise on an ongoing basis. Consultative practices shall ensure that workplace reforms continue with the participation of employees. Every person covered by this award at DML shall endeavour to make this award work. Every person has an important role to play in ensuring the award aids DML's success.



(e)	Skills and Flexibility: DML's success is dependent upon the skills and flexibility of its people. Everyone shall be encouraged to extend the breadth and depth of their skills and knowledge.



(f)	Continuous Improvement: Improvement in business performance through continuous improvement shall become a standard way of working. Every person shall, wherever practical, seek to implement new work practices which improve the efficiency of operations, improve productivity and improve service to customers in a cost-effective manner through a mechanism of consultation and agreement between the parties in the DML's Work Committee.







(g)	General Conditions:



(i)	Preamble: David Mitchell (NSW) Pty Ltd recognises the importance of its employees in ensuring that productivity requirements are satisfied in an efficient and safe manner. In order to achieve this requirement, DML has installed additional equipment, increased output and upgraded equipment size. This has enhanced our competitiveness within the marketplace and enabled sales requirements to be well satisfied.



(ii)	Position Descriptions: As a result of these improvements and productivity gains, position descriptions have been re-evaluated to reflect the additional productivity and increased responsibility. Position descriptions have been written for all positions to reflect the additional responsibility. They include a general description of the position, together with specific duties which are critical to the nature of the work.



(iii)	Preventative Maintenance Program: In addition to the position descriptions, a preventative maintenance program has been formally established to cover all machinery within the operation. All relevant employees shall participate in this preventative maintenance program in order to ensure that all equipment is operating efficiently and failure of equipment is minimised. The aim of this program shall be to increase plant availability in line with planned maintenance repairs and increased productivity.



(iv)	Cleanliness: Together with the preventative maintenance program, all employees shall endeavour to maintain and enhance the cleanliness of all plants. Maintenance employees shall actively ensure that work areas are kept clean upon completion of a maintenance task. Essential to the long-term profitability and survival of DML is the successful implementation and ongoing operation of major and minor capital projects designed to lower our production costs and improve our competitiveness in the marketplace. In recognising the need for long-term co-operation to ensure projects are realised, both parties agree to work together to ensure productivity requirements are satisfied.



(v)	Teamwork: In order to make teamwork the focus at David Mitchell (NSW) Pty Ltd, we shall attempt to develop a team-based culture that centres around:



(A)	Employees working together to maintain productivity throughout all stages of the process in order to satisfy stock and sales requirements.



(B)	Employees working side by side, to minimise downtime and by sharing ideas in order to fault-find problems.



(C)	Employees encouraging each other to take pride in their workplace and so foster ownership of DML.



(D)	Encouraging and implementing employees' ideas to further improve our processes, products and services.



(E)	Employees participating in safety programs, working safely, wearing safety gear and being concerned for the welfare of each other.



(F)	Employees actively participating in training programs in order to gain new skills to ensure processes are kept operating when and as required.



(G)	Improved communication processes which reflect honesty, openness and trust.



(H)	Employees working together to get productivity going through the removal of blockages by either party assisting in the repair.



To ensure that David Mitchell (NSW) Pty Ltd remains competitive within the marketplace, we need to work together more than ever. The success of David Mitchell depends on a team effort and that each individual plays a major role in determining the level of success we achieve.



(h)	Customer Focus: Through employee participation, it shall be our aim to provide customers with a broader range of products, improved value and service. Customer satisfaction is the key to David Mitchell Ltd's success and, as such, all employees shall endeavour to meet customer requirements through product quality, product availability, customer service and telephone techniques. Customers and their representatives should be treated in a pleasant and friendly manner. Through our employees, it is our aim to enhance our reputation as a customer-focused business throughout the local and greater community. Employees make themselves available at all times to load vehicles as required by the customer. All employees shall be encouraged to know who our customers are, have knowledge of their process and be familiar with applications of our products.



18.  Amenities



(a)	DML shall provide a suitable change room for the use of employees. Where practicable, hot and cold showers and wash basins shall be provided for the use of employees or be adjacent to such change room.



(b)	DML shall provide a plentiful supply of pure drinking water for the use of employees and some means for keeping the water cool.



19.  Accident Pay



See Workers' Compensation Act 1987.



20.  Training



(a)	DML-initiated Training:



(i)	Employees shall undertake training and retraining as required by DML.



(ii)	DML will pay all costs associated with training whether it is formal, internal, external or on the job.



(iii)	Time off without loss of pay will be provided.  However, if external training extends beyond the normal hours of work, the employee shall make the time available without payment.



(b)	Employee-initiated Training



(i)	Employees planning to undertake further training should discuss the matter with their Manager.



(ii)	DML will consider reimbursing part or all of the costs associated with the training, provided that the training has relevance to DML's current or future needs.



(iii)	Where DML agrees to reimburse part or all of the costs associated with training, the employee will be notified in writing.



(iv)	Reimbursement for approved training will be made at the successful completion of each stage of the course.



(v)	Employees will be required to submit a claim for payment accompanied by receipts.



(vi)	DML will not refund any tax or Government levy on employees which is associated with undertaking a course.



(vii)	DML will not refund the cost of any accommodation, travel expenses or pay for the employee's time associated with such training.



(viii)	DML may approve any reasonable request for time off work without pay for attendance at such training, including examinations and study leave. Requests for time off with pay should utilise any available annual leave.



(c)	Employees who are engaged as shift workers shall be paid at the ordinary time rate when undertaking training on their days off.



21.  Safety and Productivity Committee



(a)	Each site with more than ten employees shall elect representatives for this committee.



(b)	One representative should be elected from each classification group, e.g., quarrying, processing maintenance, etc.



(c)	On sites with less than ten employees, all employees shall form the committee.



(d)	The terms of reference of the committee shall be to discuss and provide advice to DML on the following matters:



(i)	accident prevention;



(ii)	promotion of safety awareness amongst all employees;



(iii)	safety procedures;



(iv)	quality improvements;



(v)	promotion of quality awareness amongst all employees;



(vi)	cost reduction;



(vii)	productivity improvements; and



(viii)	review of operating procedures and practices.



22.  Daylight Saving



Employees rostered to work night shift on the day (morning) Daylight Saving commences or finishes shall be paid for the time worked.



23.  Superannuation



The subject of superannuation is dealt with extensively by federal legislation including the Superannuation Guarantee (Administration) Act 1992, the Superannuation Guarantee Charge Act 1992, the Superannuation Industry (Supervision) Act 1993, the Superannuation (Resolution of Complaints) Act 1993, and section 124 of the Industrial Relations Act 1996.  This legislation, as varied from time to time, shall govern the superannuation rights and obligations of the parties.



Contributions:



(a)	DML shall make, in respect of qualified employees, superannuation contributions, which is eight per cent from 1 July 2000 and then nine per cent from 1 July 2002, of ordinary-time earnings into an approved fund.  Such contributions shall be remitted to the approved fund on a monthly basis.  With respect to casual employees, contributions shall be remitted to the approved fund no later than at the time of the employees receiving their annual group certificates.



(b)	All award and statutory superannuation contributions in respect of an employee shall be paid to the Australian Retirement Fund.

(c)	Where no such nomination is made before any such contributions become payable, the said contribution referred to in subclause (a) of this clause will be paid to the approved fund for that place of employment.



24.  Jury Service



(a)	An employee required to attend for jury service during ordinary working hours shall be reimbursed by DML an amount equal to the difference between the amount paid in respect of attendance for such jury service and the amount of wage the employee would have received in respect of the ordinary time the employee would have worked had the employee not been on jury service.



(b)	An employee shall notify DML as soon as possible of the date upon which the employee is required to attend for jury service. Further, the employee shall give DML proof of attendance, the duration of such attendance and the amount received in respect of such jury service.



25.  Annual Leave



(a)	Day workers and employees performing work other than continuous work shall receive 152 hours annual leave in accordance with the Annual Holidays Act 1944.



(b)



(i)	In addition to the annual leave prescribed in the Annual Holidays Act 1944 a further period of seven consecutive days with 38 hours pay at ordinary rates shall be allowed to employees after not less than 12 months' continuous service on continuous work. That is an employee who is rostered to work regularly on Saturdays and Holidays.



(ii)	An employee with 12 months' continuous service who is employed for part of the 12-month period on continuous work under this award shall be entitled to have the leave prescribed by the Annual Holidays Act 1944 increased by half a day for each month they are employed continuously as aforesaid.



(iii)	Where the additional leave calculated under paragraph (b) of this subclause is or includes a fraction of a day, such fraction shall not form part of the leave period and any such fraction shall be discharged by payment only.



(c)	Annual leave under this subclause shall be given and shall be taken within a period not exceeding six months from the date upon which the right to leave accrued, provided that the giving and taking of such annual leave may be postponed for a further period not exceeding three months in cases where circumstances render it impracticable to give or take it within the said period of six months.



Nothing in this paragraph shall prevent DML from allowing an employee to take annual leave before the right thereto has accrued, but where leave is taken in such a case a further period of annual leave shall not commence to accrue until after the expiration of the 12 months in respect of which such annual leave had been so taken. Provided that, if the employee leaves their employment with DML prior to the period of leave being fully accrued, then that amount of annual leave which was paid in advance shall be deducted by DML from any monies owing to the employee.



(d)	Where any special or public holiday, for which a continuous process shift worker is entitled to payment under this award, occurs during the period of additional annual leave, provided for by this subclause, the said period of leave shall be increased by one day in respect of that special or public holiday.



26.  Annual Leave Loading



(a)	In this clause, the Annual Holidays Act 1944 is referred to as "the Act".



(b)	Before an employee is given and takes their annual holiday, or where, by agreement between DML and an employee, the annual holiday is given and taken in more than one separate period, then before each of such separate periods, DML shall pay the employee a loading determined in accordance with this clause.



(c)	The loading is payable in addition to the pay for the period of holiday given and taken and due to the employee under the Act and this award.



(d)	The loading is the amount payable at the rate per week of 17.5 per cent of the appropriate ordinary weekly time rate of pay prescribed by this award for the classification in which the employee was employed immediately before commencing annual holidays, together with all-purpose allowances where applicable.



(e)	Employees who take annual leave in advance shall be paid a pro rata amount of the annual leave loading as if the annual leave had fully accrued. Provided that, if the employee leaves employment with DML for any reason prior to the period of leave being fully accrued, then that amount of the annual leave loading which was paid in advance shall be deducted by DML from any monies owing to the employee.



(f)	Where, in accordance with the Act, DML's establishment or part of it is temporarily closed down for the purpose of giving an annual holiday or leave without pay to the employees concerned:



(i)	An employee who is entitled under the Act to an annual holiday and who is given and takes such a holiday shall be paid the loading calculated in accordance with subclause (d) of this clause.



(ii)	An employee who is not entitled under the Act to an annual holiday and who is given and takes leave without pay shall be paid, in addition to the amount payable to the employee under the Act, a pro rata amount for annual leave loading in proportion to the accrued entitlement.



(g)



(i)	When the employment of an employee is terminated by DML for a cause other than misconduct and at the time of the termination the employee has not been given and has not taken the whole of an annual holiday to which the employee became entitled, the employee shall be paid a loading calculated in accordance with the said subclause (d) for the period not taken.



(ii)	Except as provided by paragraph (i) of this subclause no loading is payable on the termination of an employee's employment.



(h)	This clause extends to an employee who is given and takes an annual holiday and who would have worked as a shift worker if the employee had not been on holiday; provided that, if the amount to which the employee would have been entitled by way of shift work allowances and weekend penalty rates for the ordinary time (not including time on a public or special holiday) which the employee would have worked during the period of the holiday exceeds the loading calculated in accordance with this clause, then that amount shall be paid to the employee in lieu of the loading.



27.  Sick Leave



(a)	No sick leave is available to employees with less than six weeks’ continuous service with DML.



(b)	Employees with between six weeks and 12 months’ continuous service shall be entitled to 38 hours paid sick leave.



(c)	Employees with more than one year of continuous service with DML shall accrue 76 hours of paid sick leave on each anniversary of service.



(d)	Any unused portion of the sick leave entitlement shall accumulate from year to year. These entitlements shall be available for a period of ten continuous years of service from the end of the year in which they accrued.



(e)	Employees must notify DML of any absence on sick leave prior to their normal commencement time and, as far as possible, state the nature of the illness or incapacity and the estimated duration. Employees must notify their immediate supervisor or the Manager (or the most senior person) of such absence, at least two hours before the commencement on the first day or shift of such absence.



(f)	Employees may be required to supply a doctor’s certificate or other evidence satisfactory to DML (which may include a statutory declaration) as proof that they were unable to attend duty because of illness or incapacity before being entitled to paid sick leave subject to subclause (g) of this clause. Certificates not issued within the period of absence to which they refer are unacceptable.



(g)	Employees are allowed one day of paid sick leave per year without a doctor's certificate. This entitlement does not accumulate from year to year.



(h)	Attendance Payment: As soon as practicable after the first and subsequent anniversaries of employment, employees shall be entitled to an amount for attendance based on 50 per cent of the amount of unused sick leave accrued during that year in excess of the required 190 hours minimum sick leave accrual that they would have been entitled to under this clause



28.  Long Service Leave



See Long Service Leave Act (Metalliferous Mining Industry) 1963.



29.  Personal/Carer’s Leave



(a)	Use of Sick Leave:



(i)	An employee, other than a casual employee, with responsibilities in relation to a class of person set out in clause 29(a)(iii), who needs the employee’s care and support, will be entitled to use, in accordance with this subclause, any current or accrued sick leave entitlement, provided for in Clause 27, Sick Leave, for absences to provide care and support for such persons when they are ill.  Such leave may be taken for part of a single day;



(ii)	The employee will, if required, establish either by production of a medical certificate or statutory declaration, the illness of the person concerned and that the illness is such as to require care by another person. In normal circumstances, an employee must not take carer’s leave under this subclause where another person has taken leave to care for the same person



(iii)	The entitlement to use sick leave in accordance with this subclause is subject to:



The employee being responsible for the care of the person concerned and 



The person concerned being:



(a)	a spouse of the employee; or



(b)	a de facto spouse, who, in relation to a person, is a person of the opposite sex to the first mentioned person who lives with the first mentioned person as the husband or wife of that person on a bona fide domestic basis although not legally married to that person; or



(c)	a child or an adult child (including an adopted child, a step child, a foster child or an ex nuptial child), parent (including a foster parent and legal guardian), grandparent, grandchild or sibling of the employee or spouse or de facto spouse of the employee; or 



(d)	a same sex partner who lives with the employee, as the de facto partner of that employee on a bona fide domestic basis; or 



(e)	a relative of the employee who is a member of the same household, where for the purposes of this subparagraph:

"relative" means a person related by blood, marriage or affinity;



"affinity" means a relationship that one spouse because of marriage has to blood relatives of the other; and 



"household" means a family group living in the same domestic dwelling.



(iv)	An employee will, wherever practicable, give the employer notice prior to the absence of the intention to take leave, the name of the person requiring care and that person’s relationship to the employee, the reasons for taking such leave and the estimated length of absence.  If it is not practicable for the employee to give prior notice of absence, the employee will notify the employer by telephone of such absence at the first opportunity on the day of absence.



(b)	Unpaid Leave for Family Purpose:



An employee may elect, with the consent of the employer, to take unpaid leave for the purpose of providing care and support to a member of a class of person set out in 29(a)(iii) who is ill.



(c)	Annual Leave:



(i)	An employee may elect with the consent of the employer, subject to the Annual Holidays Act 1944, to take annual leave not exceeding five days in single day periods or part thereof, in any calendar year at a time or times agreed by the parties.



(ii)	Access to annual leave, as prescribed in 29(a)(iii) of this subclause, will be exclusive of any shutdown period provided for elsewhere under this award.



(iii)	An employee and employer may agree to defer payment of the annual leave loading in respect of single day absences, until at least five consecutive annual leave days are taken.



(d)	Time Off in Lieu of Payment for Overtime:



(i)	An employee may elect, with the consent of the employer, to take time off in lieu of payment for overtime at a time or times agreed with the employer within 12 months of the said election.



(ii)	Overtime taken as time off during ordinary time hours will be taken at the ordinary time rate, that is an hour for each hour worked.



(iii)	If, having elected to take time as leave in accordance with 29(d)(i) of this subclause, the leave is not taken for whatever reason payment for time accrued at overtime rates will be made at the expiry of the 12 month period or on termination.



Where no election is made in accordance with the said 29(d)(i), the employee will be paid overtime rates in accordance with the award.



(e)	Make-Up Time:



(i)	An employee may elect, with the consent of the employer, to work "make-up time", under which the employee takes time off ordinary hours, and works those hours at a later time, during the spread of ordinary hours provided in the award, at the ordinary rate of pay.



(ii)	An employee on shift work may elect, with the consent of the employer, to work "make-up time" (under which the employee takes time off ordinary hours and works those hours at a later time), at the shift work rate which would have been applicable to the hours taken off.









30.  Compassionate Leave



An employee, other than a casual, will be entitled to up to two days compassionate leave without deduction of pay, up to and including the day of the funeral, on each occasion of the death of a person as prescribed in subclause 30(b) of this clause.



(a)	The employee must notify the employer as soon as practicable of the intention to take compassionate leave and will provide to the satisfaction of the employer proof of death.



(b)	Compassionate leave will be available to the employee in respect to the death of a person prescribed for the purposes of Personal/Carer’s leave as set out in clause 29(a)(iii) of Clause 29 - Personal/Carer’s Leave, provided that, for the purpose of compassionate leave, the employee need not have been responsible for the care of the person concerned.



(c)	An employee will not be entitled to compassionate leave under this clause during any period in respect of which the employee has been granted other leave.



(d)	Compassionate leave may be taken in conjunction with other leave available under subclauses 29(b), 29(c), 29(d) and 20(e) of the said Clause 29.  In determining such a request, the employer will give consideration to the circumstances of the employee and the reasonable operational requirements of the business.



31.  Parental Leave



See the Industrial Relations Act 1996.



32.  Anti Discrimination



(a)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 (NSW), to prevent and eliminate discrimination in the workplace on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and responsibilities as a carer.



(b)	Accordingly, in fulfilling their obligations under the dispute resolution procedure, the parties must take all reasonable steps to ensure that neither the award provisions nor their operation are directly or indirectly discriminatory in their effects.



(c)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(d)	Nothing in this clause is to be taken to affect:



(i)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(ii)	offering or providing junior rates of pay to persons under 21 years of age;



(iii)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(iv)	a party to this award from pursuing matters of unlawful discrimination in any state or federal jurisdiction.



(e)	This clause does not create legal rights or obligations in addition to those imposed upon by the parties by the legislation referred to in this clause.



NOTES



(a)	Employers and employees may also be subject to Commonwealth anti-discrimination legislation.

(b)	Section 56(d) of the Anti-Discrimination Act 1977 provides:



"Nothing in the Act affects ... any other act or practice of a body established to propagate religion that conforms to the doctrines of that religion or is necessary to avoid injury to the religious susceptibilities of the adherents of that religion."



CLASSIFICATIONS



The parties agree to revise the classification structure and implement the revised structure during the term of this Award.



PART B



MONETARY RATES



Table 1 - Wages



�Trainee Operator�Operator�Tradesperson���$�$�$��Before Adjustment�435.95�480.65�532.88��3% Inc Sep 1998�449.03�495.07�548.87��3% Inc Sep 1999�462.50�509.92�565.33��3% Inc Sep 2000�476.37�525.22�582.29��



The tradesperson rate (current) is the basis on which classification levels are set; ie., a tradesperson is on 100 per cent pay rate.



Listed are the newly proposed levels:



Classification��%�Before�3% Inc�3% Inc�3% Inc����Rate�Adjustment�Sep 98�Sep 99�Sep 00��Level 1�Trainee�83�442.29�455.56�469.23�483.30��Level 2�3 Skills from A to K�86�458.29�472.04�486.20�500.79��Level 3�5 Skills from A to K�89�474.27�488.50�503.15�518.25��Level 4�7 Skills from A to K�92�490.26�504.97�520.12�535.72��Level 5�9 Skills from A to K�96�511.56�526.91�542.71�558.99��Level 6�Appointed Shotfirer or��������Tradesperson�100�532.88�548.87�565.33�582.29��Level 7�Tradesperson with 1 Year��������Post Trade Course�103�548.87�565.34�582.30�599.77��Level 8�Sectional Leading Hand�104�554.19�570.82�587.94�605.58��Level 9�Maintenance Special��������Licence�106�564.85�581.80�599.25�617.23��



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount�����$��1�6(c)�Shiftwork (for afternoon and night shift only)�10.81��2�9(c)�Disability Allowance�33.85 per week��3�9(d)�Leading Hand Allowance�����Less than 6 employees�24.00 per week����More than 6 Employees�30.08 per week��4�9(e)�First Aid Allowance�1.74 per day��5�9(f)�Special Licence�22.04 per week��6�9(g)�Tool Allowance�12.36 per week��7�9(i)�Meal Allowance - Overtime in excess of 2 hours�7.08��8�9(j)�Bagging Incentive Allowance�1.08 per pallet��

PLANT SKILLS



A.	Product bagging and cleaning

B.	Dispatch Forklift Operator

C.	Dispatch Front End Loader

D.	Primary Crusher Operation

E.	Aglime Plant Operation

F.	Hydrator Operator

G.	Kiln Operation

H.	Front End Loader Operation (at face)

I.	Dump Truck Operation

J.	Excavator

K.	Drill Operation

L.	Shotfirer or Tradesperson

M.	Tradesman Level 2

N.	Leading Hand - All Section Skills

O.	Maintenance Special Class.



Note 1:



If multi-skilling proceeds to full fruition DML reserves the right not to appoint sectional leading hands.



Note 2:



Payment at given levels implies agreement of being willing and competent to carry out all or any duties within the classification.



Note 3:



Any employee not wanting to be involved in the multi-skilling exercise will not be disadvantaged ie: their pay rate will remain unchanged and they do not have to learn new skills. However, they are expected to assist in the training of others as required within their sections.







P. J. SAMS  D.P.





____________________





Printed by the authority of the Industrial Registrar.
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CSR LTD TRADING AS THE READYMIX GROUP - NEWCASTLE CONCRETE (STATE) AWARD 1998



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Review of Award pursuant to Section 19 of the Industrial Relations Act 1996.



(No. IRC 998 of 2001)



Before Commissioner Patterson�21 June 2001��

REVIEWED AWARD



1.  Title of Award



This Award shall be known as the CSR LTD T/A The Readymix Group Newcastle Concrete (State) Award 1998.



2.  Arrangement



Clause No.	Subject Matter



1.	Title Of Award

2.	Arrangement

3.	The Enterprise(s)

4.	Parties To The Award

5.	Relationship To Parent Awards

6.	Term Of Award

7.	No Extra Claims

8.	Review Of Award

9.	The First Award

10.	Awareness Training

10A.	Anti-Discrimination

11	Disputes Procedure

12	Truck Allocation

13.	Tele Check

14.	Batcher Training

15.	Administration

16.	Sick Leave

17.	Wage Adjustment Stages

18.	Key Performance Indicators And Targets



Annexure A



3.  The Enterprise(s)



This Award shall apply at all sites operated by CSR Ltd T/A The Readymix Group Newcastle (as set out in Annexure "A") in respect of employees covered by the following award:



(a)	Cement Mixers and Concrete Workers, Central Batch Plants (State) Award.



4.  Parties to the Award



This Award shall be binding on:



(a)	CSR Limited trading as The Readymix Group at Country Division (Newcastle Region) site as set out in Annexure "A" to this Award (hereafter "the company").



(b)	The Australian Workers Union (AWU) Newcastle and Central Coast Northern Region Branch.



5.  Relationship to Parent Awards



1.	This Award shall be read and construed in conjunction with the following awards:



(a)	Cement Mixers and Concrete Workers, Central Batch Plants (State) Award.



Where there is inconsistency between the awards in 1 above and this award, this award shall prevail to the extent of the inconsistency.



6.  Term of Award



This award is made following a review under section 19 of the Industrial Relations Act 1996 and replaces the CSR Ltd Trading as the Readymix Group - Newcastle Concrete (State) Award published 2 June 2000 (315 I.G. 1430).



This Award was published on 2 June 2000 took effect on and from 10 December 1998.



The changes made to the award pursuant to section 19(6) of the Industrial Relations Act 1996 and Principle 26 of the Principles for Review of Awards made by the Industrial Relations Commission of New South Wales on 18 December 1998 (308 I.G. 307) take effect on and from 21 June 2001.



The award remains in force until varied or rescinded, the period for which it was made having already expired.



7.  No Extra Claims



Except for general movements in award wages granted by the Industrial Relations Commission of New South Wales via State Wage Cases that are not subject to absorption, there shall be no further claims for wage increases during the term of this award.



8.  Review of Award



The parties agree to review this award no later than twelve weeks prior to the end of its term. In the context of this review, the parties shall examine both the operation of the award and the possibilities of entering into a further award, based on continuous improvement and other agreed measures.



9.  The First Award



Provisions of the CSR T/A The Readymix Group - Newcastle Concrete Enterprise Bargaining Framework (State) Award 1996 (the first award) shall continue to operate as if they were provisions of this award unless specifically deleted or varied by this award. 



Improvements in productivity and efficiency from the first award, shall be the starting point for further improvements outlined in this award.



10.  Awareness Training



All employees covered by this award shall be provided with general awareness training on enterprise bargaining.



The content and providers of this training shall be mutually acceptable to the parties to this award.



Wherever practicable awareness training will be conducted in ordinary time hours.



The company shall pay for the awareness training and employees shall be paid in accordance with the relevant parent award while attending such training.



The duration and timing of the training sessions should be structured so as to minimise their effect on the continuous operation of the company’s activities and customer service.



10A.  Anti-Discrimination



(i)	It is the intention of the parties bound by this award to seek to achieve the object in section 3(f) of the Industrial Relations Act 1996 to prevent and eliminate discrimination in the workplace.  This includes discrimination on the grounds of race, sex, marital status, disability, homosexuality, transgender identity, age and carer’s responsibilities.



(ii)	It follows that in fulfilling their obligations under the dispute resolution procedure prescribed by this award the parties have obligations to take all reasonable steps to ensure that the operation of the provisions of this award are not directly or indirectly discriminatory in their effects.  It will be consistent with the fulfilment of these obligations for the parties to make application to vary any provision of the award which, by its terms or operation, has a direct or indirect discriminatory effect.



(iii)	Under the Anti-Discrimination Act 1977, it is unlawful to victimise an employee because the employee has made or may make or has been involved in a complaint of unlawful discrimination or harassment.



(iv)	Nothing in this clause is to be taken to affect:



(a)	any conduct or act which is specifically exempted from anti-discrimination legislation;



(b)	offering or providing junior rates of pay to persons under 21 years of age;



(c)	any act or practice of a body established to propagate religion which is exempted under section 56(d) of the Anti-Discrimination Act 1977;



(d)	a party to this award from pursuing matters of unlawful discrimination in any State or federal jurisdiction.



(v)	This clause does not create legal rights or obligations in addition to those imposed upon the parties by the legislation referred to in this clause.



11.  Disputes Procedure



1.	Procedures relating to grievances of individual employees:



(a)	The employee is required to notify (in writing or otherwise) the employer as to the substance of the grievance, request a meeting with the employer for bilateral discussions and state the remedy sought.



(b)	A grievance must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(c)	Reasonable time limits (48 hours) must be allowed for discussion at each level of authority.



(d)	At the conclusion of the discussion, the employer must provide a response to the employee’s grievance; if the matter has not been resolved it shall be referred to the Industrial Relations Commission for resolution.



(e)	While a procedure is being followed, normal work must continue.



(f)	The employee may be represented by an industrial organisation of employees.



2.	Procedures relating to disputes etc, between employers and their employees:



(a)	A question, dispute or difficulty must initially be dealt with as close to its source as possible, with graduated steps for further discussion and resolution at higher levels of authority.



(b)	Reasonable time limits (48 hours) must be allowed for discussion at each level of authority.



(c)	While a procedure is being followed, normal work must continue.



(d)	The employee may be represented by an industrial organisation of employees for the purpose of each procedure.



12.  Truck Allocation



An agreed procedure shall be developed and implemented in the first 12 months of this award, for the efficient allocation of trucks. This procedure shall provide customer service whilst maximising utilisation of vehicles.



13.  Tele Check



Batchers shall ensure that they use and complete transax or similar forms regarding cash on delivery sales.



14.  Batcher Training



Employees undertake to co-operate and complete all training relevant to the performance of their jobs, including revised batcher training.



15.  Administration



Batchers shall co-operate with company initiatives to improve efficiency. Specifically, reduce the incidence of pricing errors by 50% and implement a site based housekeeping audit. These improvement initiatives will be linked to payment of the second increase (see Annexure B).



16.  Sick Leave



A Doctors certificate is to be produced if a sick day is taken on either side of a long weekend, RDOs or annual leave.



In the event that CSR identifies individuals with an absenteeism problem, CSR may require the individuals concerned to produce a doctor's certificate as part of the counselling and disciplinary procedure. In any event no employee is to take more than two single days absences without satisfactory proof of illness.



17.  Wage Adjustment Stages



This award shall be divided into two separate stages for wage increases:



Stage 1: Upon signature of this award a 5% increase shall be paid to employees the subject of this award.



Stage 2: 12 months after the payment of Stage 1 above, a further 5% or portion thereof shall be paid to the employees the subject of this award, dependant upon the achievement of Key Performance Indicator Targets as outlined in Clause 18 of this award.



18.  Key Performance Indicators and Targets



(i)	Definitions: The following Key Performance Indicators (KPI’s) shall be used to calculate the second stage payment outlined in Clause 17.



1.	Credit Notes: Measures the level of rework performed due to incorrect data being entered on any concrete docket. The relevant method for gathering data shall be by the use of Quiz report (called JRNLCNT.QUIZ). The number of credit notes raised shall be recorded on a run chart (see Annexure C). Credit notes with reason codes 11,12,14,21,31 will be used to calculate the KPI (see Annexure D). Data gathered will be plotted on a monthly basis, then calculated and plotted on a moving average total.



2.	Standard Deviation: Laboratory: Shall be the coefficient of variation of a pair of 28 day cylinders. Test variation between the pair of cylinders shall be calculated and reported on a monthly basis by CACTP to be no greater than 1.5 Mpa. Concrete from 20Mpa to 40 Mpa will be included with the exception of Kerbmix. Results will be plotted on a monthly basis on a run chart on a moving average total.



3.	Standard Deviation:  Batchers: Shall measure the standard deviation of each plant. Product assessment is calculated and reported on a monthly basis using CACTP and then plotted on a run chart. Standard deviation of production assessment to be no greater than 2.5 Mpa calculated on a moving average total basis and plotted on a run chart.



4.	Housekeeping: Measures the Standard of cleanliness and housekeeping in all areas on the site and should improve safety performance. The formula shall be:



Current Housekeeping audit		=	% improvement

N



Audits referred to are attached as Annexure E. Ongoing improvements shall be measured on a run chart.



5.	Stocks: Measures stock take accuracy and stock control by calculating the variance of actual usage against standard usage. The data is generated at the end of each month on a standard month end report titled stock Reconciliation. New end of the month stock sheets will be issued to all plants.



(ii)	Targets: The following table outlines the targets that have to be achieved if full second stage payments are to be made:



Key�Starting Point�Target Required�Result Achieved�% of��Performance�(as now)��(after 12 months)�Target��Indicator����Achieved��Credit Notes�MAT to June ’98�MAT to March ’99�����20 Credit Notes�  10����SDE - Batching�MAT result Apr 98�MAT result April 99�����See Attached Chart�no greater than 2.5Mpa����SD - Laboratory�MAT result Apr 98�MAT result April 99�����SD = 2.5�no greater than 1.5Mpa����House Keeping�Result from internal Audit�Improvement in all areas������as assessed by employer����Stocks�April/May/June stock�Reduce raw materials�����reconciliation report�variation at each plant by 50%����

Average Total % of Target Achieved:



To determine the increase actually paid the actual total percentage of target achieved will be taken as a percentage of the 5% second stage payment.



CSR LTD T/A The Readymix Group Newcastle Concrete (State) Award 1998



For the Australian Workers Union (Newcastle and Northern Branch)



ANNEXURE "A"



Sites covered



Central Coast�Sandgate Laboratory��Pavitt Street�Mangrove Road��wyong north�SANDGATE��Wyong Concrete Plant�Tighes Hill Concrete Plant��Lot 18 Pavitt Crescent�Industrial Drive��WYONG�TIGHES HILL��Teralba Concrete Plant�Salamander Bay Concrete Plant Muller Road��Pitt Street �SALAMANDER BAY��TERALBA���Cardiff Concrete Plant�Raymond Terrace Concrete Plant��Pendlebury Road�Pacific Highway��CARDIFF�HEATHERBRAE��

(i)	Central Mixers and Concrete Workers Central Batch Plants (State) Award Classifications



GRADE�NEW RATE (per week)���$��Grade 1�495.60��Grade 2�519.50��Grade 3�554.60��Grade 3a�563.70��Grade 3b�564.50��Grade 4�572.30��Grade 5�572.30��Grade 5a�582.10��Grade 5b�591.40��Grade 6�582.10��Grade 6a�591.40��Grade 6b�604.80��



ALLOWANCES�NEW RATE (per week)��Industry Allowance�$19.40��Leading Hand Allowance 2-5 people�$16.50��Leading Hand Allowance 5-10 people�$19.10��Leading Hand Allowance greater than 10 people�$26.10��



REASON CODES USED ON CREDIT NOTES



Quote & Order Management��������11�Pricing Error�Incorrect price charged to customer - includes manual pricing�����errors, default prices charged, but not errors caused by using�����incorrect job/quote.��������12�Wrong Customer�Incorrect customer account originally charged for the sale.��������14�Surcharges�Any surcharges (eg Minimum cartage, waiting time, opening�����fees etc.) incorrectly charged.��Despatch & Delivery��������21�Wrong Product�Incorrect product supplied to customer��������22�Product Oversupplied�Quantity supplied greater than actual ordered by customer.��Product Quality���31�Quality�Product Quality disputed or product rejected by customer�����because of non compliance with specification, damage or�����contamination. (This includes high slump concrete.��

General Hazard & Housekeeping Inspection Checklist



Site:



Date of Inspection: 



Inspection completed by:



Personal Protective Equipment (PPE)�Yes�No��Safety boots in good condition����Hard hats being worn in designated areas����Hearing protection being worn in designated areas����Dust masks being worn in designated areas����



Item�Satisfactory�Comments/Details���Yes�No���Emergency Response�����Fire extinguishers clearly signed, 6 monthly�����servicing, mounted appropriately�����People have been trained in the use of fire�����Extinguishers�����Emergency procedures displayed and the evacuation�����point is sign posted �����First aid kits are available, clean, sign posted and�����contain no out of date contents�����A first aider with a current level 2 certificate is�����located at the site and identified by first aider sticker�����on hard hat or green coloured hard or similar�����Emergency telephone numbers are displayed�����General Plant�����Product spillage / dust control�����Operating cabins OK for dust and noise�����Floors free of spillage�����Personal Protective Equipment (PPE) is sign posted�����and available�����Adequate lighting supplied�����Gates and fences in good condition, HAZCHEM�����sign at front gate (if applicable)�����Flywheels and drive belts guarded Adequate�����guarding/fencing of equipment�����Electrical�����No broken plugs, sockets or switches�����All electrical leads in good condition and are tagged�����showing 6 monthly inspections�����Workshop Area�����Floor and benches tidy, no rubbish, bins available�����Hand tools in good condition�����Fire extinguishers clearly signed, 6 monthly�����servicing, mounted appropriately�����Power tools in good condition�����Oxygen and Acetylene cylinders are secure and�����flashback arresters are fitted, hoses in good condition�����Stores Area�����Floor and shelves tidy, no rubbish, bins available�����Oil Shed / Fuel Tanks�����All tanks are labelled with the contents HAZCHEM�����signs in place (if applicable)�����Area clear and free of rubbish�����Fire extinguishers clearly signed, 6 monthly�����servicing, mounted appropriately�����Bunding for spills in place�����Conveyors�����Where they are accessible, head drums, tail drums,�����take up rollers, return rollers, drive belts and chains�����should be guarded�����Other nip, crush and trap points are guarded�����All operation switches are labelled with permanent�����Labels�����All conveyors are clearly sign posted with their�����Number�����All lubrication points are easily accessible�����For sites with remote conveyor starting a start up�����siren operates�����Random test of emergency stop lanyard�����Emergency stops exist in all accessible areas�����Stairs, ladders & walkways�����Hand rails, steps and ladders in good condition�����Ladder cages are fitted where a fall of more than 6�����metres can occur�����Kickboard fitted for walkways more than 2 metres�����off the ground�����Adequate headroom with obstacles highlighted by�����paint / signage / tape etc�����Traffic Management�����Haul roads in good condition and have Bunding to�����prevent going over the edge�����Quarry floor and roads graded�����Good visibility around the stockpile area�����Appropriate signs around the site, including clear�����visitors car park�����Lifting Equipment�����Chains and slings in good condition and there is�����evidence of 6 monthly inspections�����Safe Working Load (SWL) marked on all lifting�����Beams�����Office / Weighbridge / Lab�����Clean, free of rubbish and bins provided�����Fire extinguishers clearly signed, 6 monthly�����servicing, mounted appropriately�����Emergency procedures and phone numbers displayed�����Amenities�����Lunch room clean, free of rubbish �����Bins, chairs, tables, heating provided�����Fire extinguishers clearly signed, 6 monthly�����servicing, mounted appropriately�����Toilet clean & ventilated �����Soap, water and hand drying facilities�����CPR poster, safety matrix, minutes of safety�����meetings emergency procedures displayed in�����Lunchroom�����Facilities such as fridge, microwave, urn or jug and�����drinking water are available�����Switch Room�����Copy of lockout procedure displayed�����CPR poster displayed�����Clear of all unnecessary items particularly�����flammable materials�����Doors lockable and signs on doors�����"Danger" and the highest voltage�����Explosives�����Magazine is enclosed in 1.8 metre high chain wire�����fence (this may be the boundary fence) and the area�����is clear of combustible material�����The door is sign posted "Explosives" or�����"Explosives Detonators"�����Lockout�����Procedure and boundaries of lockout map displayed�����at all lockout stations�����Adequate supply of locks, scissor locks and, danger�����tags or lockout register�����All switches and equipment appropriately labelled�����Chemicals�����Material Safety Data Sheets (MSDSs) for all�����chemicals (check register)�����All containers clearly marked with at least the name�����of the chemical and the manufacturer and, first aid�����Instructions�����Portable Ladders�����Rungs, treads, feet, ropes and latching device in good�����Condition�����



Mobile Plant��������Horn, lights, mirrors, reversing light and��������Beeper��������Fire extinguisher 6 monthly servicing, fitted��������Appropriately��������Windscreen - visibility and wipers��������Operational��������Brakes (ask operator)��������Steps and handrail condition (3 points of��������contact)��������Seat & seat belt condition Cabin clean and��������Tidy��������Lockout equipment available - locks, tags,��������Etc��������

Notes



Item No.�Item�Who�When�Status��������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������������



R. J. PATTERSON, Commissioner.



____________________





Printed by the authority of the Industrial Registrar.















(143)�SERIAL C1047��

COACHMAKERS, &c., ROAD AND PERAMBULATOR MANUFACTURERS (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union, New South Wales Branch, industrial organisation of employees.



(No. IRC 5468 of 2001)



Before The Honourable Justice Walton, Vice-President�4 September 2001��



VARIATION



1.	Delete Part B, Monetary Rates of clause 1, Arrangement, of the award published 21 December 2001 (330 I.G. 629) as varied, and insert in lieu thereof the following:



PART B



MONETARY RATES



Table 1 - Wages

Table 2 - Other Rates and Allowances

Table 3 - Weekly Rates - Industry/Skill Level A

Table 4 - Weekly Rates - Industry/Skill Level B

Table 5 - Weekly Rates - Industry/Skill Level C

Table 6 - School Based Traineeships

Table 7 - Hourly Rates for Trainees Who Have Left School

Table 8 - Hourly Rates for School Based Traineeships



Appendix A - Industry Skill Levels



2.	Delete clause 35, Traineeships, and insert in lieu thereof the following:



35.  Traineeships



(1)	Application:



(a)	Subject to paragraph (c) of this subclause this award shall apply to persons who are undertaking a traineeship (as defined).



(b)	Notwithstanding paragraph (a), this clause shall apply provisionally for an interim period:



(i)	Starting upon the commencement date as recorded on a valid "Application to Establish a Traineeship" signed by both the employer and the Trainee, which has been lodged with the Relevant NSW Training Authority; and



(ii)	Ending upon the expiry of one calendar month period immediately following the employer’s receipt of the Indenture Papers from the Relevant NSW Training Authority.



In any case, the duration for which this clause may provisionally apply shall be no longer than two calendar months, or such longer period as may be required to accommodate a delay in processing the "Application to Establish a Traineeship" which is beyond the control of the employer.

(c)	The terms and conditions of this award shall apply, except where inconsistent with this clause.



(d)	Notwithstanding the foregoing, this clause shall not apply to employees who were employed by an employer prior to the date of approval of a traineeship relevant to the employer, except where agreed upon between the employer and the relevant union(s).



(e)	This clause does not apply to the apprenticeship system or any training program which applies to the same occupation and achieves essentially the same training outcome as an existing apprenticeship in an award as at 27 April 1998 or in an award that binds the employer. 



(f)	At the conclusion of the traineeship, this clause shall cease to apply to the employment of the trainee.



(2)	Objective:



The objective of this clause is to assist in the establishment of a system of traineeships which provides approved training in conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, particularly young people, and the long term unemployed. The system is neither designed nor intended for those who are already trained and job ready. It is not intended that existing employees shall be displaced from employment by trainees. Nothing in this clause shall be taken to replace the prescription of training requirements elsewhere in the Award.



(3)	Definitions:



Structured Training means that training which is specified in the Training Plan which is part of the Training Agreement registered with the relevant NSW Training Authority.  It includes training undertaken both on and off-the-job in a traineeship scheme and involves formal instruction, both theoretical and practical, and supervised practice.  The training reflects the requirements of a Traineeship approved by the relevant NSW Training Authority and leads to a qualification as set out in subclause (4)(f) of this clause.



Relevant Union means a union party to the making of the Parent Award and which is entitled to enrol the Trainee as a member.



Trainee is an individual who is a signatory to a training agreement registered with the relevant NSW Training Authority and is involved in paid work and structured training which may be on or off the job.  A trainee can be full-time, part-time or school-based.



Traineeship means a system of training which has been approved by the relevant NSW Training Authority, and includes full-time traineeships and part-time traineeships including school-based traineeships.



Training Agreement means an instrument which establishes a Traineeship under the Industrial and Commercial Act 1989. (Note: Under the Industrial and Commercial Training Act 1989, a training agreement is also referred to as an indenture).



Training Plan means a programme of training which forms part of a Training Agreement registered with the Relevant NSW Training Authority.



School-Based Trainee is a student enrolled in the Higher School Certificate, or equivalent qualification, who is undertaking a traineeship which forms a recognised component of their HSC curriculum, and is endorsed by the relevant NSW Training Authority and the NSW Board of Studies as such.



Relevant NSW Training Authority means the Department of Education and Training, or successor organisation.



Year 10 For the purposes of this award any person leaving school before completing Year 10 shall be deemed to have completed Year 10.

(4)	Training Conditions:



(a)	The Trainee shall attend an approved training course or training program prescribed in the Training Agreement or as notified to the trainee by the Relevant NSW Training Authority in an accredited and relevant traineeship.



(b)	A Traineeship shall not commence until the relevant Training Agreement has been signed by the employer and the trainee and lodged for registration with the Relevant NSW Training Authority. 



(c)	The employer shall ensure that the Trainee is permitted to attend the training course or program provided for in the Training Agreement and shall ensure that the Trainee receives the appropriate on-the-job training.



(d)	The employer shall provide a level of supervision in accordance with the Training Agreement during the traineeship period.



(e)	The employer agrees that the overall training program will be monitored by officers of the Relevant NSW Training Authority and that training records or work books may be utilised as part of this monitoring process.



(f)	Training shall be directed at:



(i)	the achievement of key competencies required for successful participation in the workplace (eg. literacy, numeracy, problem solving, team work, using technology) and an Australian Qualification Framework Certificate Level I.



This could be achieved through foundation competencies which are part of endorsed competencies for an industry or enterprise; and/or



(ii)	the achievement of key competencies required for successful participation in an industry or enterprise (where there are endorsed national standards these will define these competencies) as are proposed to be included in an Australian Qualification Framework Certificate Level II or above.



(5)	Employment Conditions:



(a)	A Trainee shall be engaged as a full-time employee for a maximum of one year's duration or a part-time trainee for a period no greater than the equivalent of one year full-time employment.



For example, a part-time trainee working 2½ days per week (including the time spent in approved training) works (and trains) half the hours of a full-time trainee and therefore their traineeship could extend for a maximum of two years.



In any event, unless the Relevant NSW Training Authority directs, the maximum duration for a traineeship shall be thirty-six months.



By agreement in writing, and with the consent of the relevant NSW Training Authority, the relevant employer and the Trainee may vary the duration of the Traineeship and the extent of approved training provided that any agreement to vary is in accordance with the relevant Traineeship.



(b)	A trainee shall be subject to a satisfactory probation period of up to one month which may be reduced at the discretion of the employer.



(c)	Where the trainee completes the qualification in the Training Agreement, earlier than the time specified in the Training Agreement then the traineeship may be concluded by mutual agreement.



(d)	A traineeship shall not be terminated before its conclusion, except in accordance with the Industrial and Commercial Training Act 1989, or by mutual agreement. 



An employer who chooses not to continue the employment of a trainee upon the completion of the traineeship shall notify, in writing, the Relevant NSW Training Authority of their decision. 



(e)	The Trainee shall be permitted to be absent from work without loss of continuity of employment and/or wages to attend the approved training in accordance with the Training Agreement.



(f)	Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, such traineeship period shall be counted as service for the purposes of any Parent Award or any other legislative entitlements.



(g)



(i)	The Traineeship Agreement may restrict the circumstances under which the Trainee may work overtime and shiftwork in order to ensure the training program is successfully completed.



(ii)	No Trainee shall work overtime or shiftwork on their own unless consistent with the provisions of this Award.



(iii)	No Trainee shall work shiftwork unless the relevant parties to this Award agree that such shiftwork makes satisfactory provision for approved training. Such training may be applied over a cycle in excess of a week, but must average over the relevant period no less than the amount of training required for non-shiftwork Trainees.



(iv)	The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed by this Award. 



(h)	All other terms and conditions of the Award that are applicable to the Trainee or would be applicable to the Trainee but for this clause shall apply unless specifically varied by this clause.



(i)	A Trainee who fails to either complete the Traineeship or who cannot for any reason be placed in full-time employment with the employer on successful completion of the Traineeship shall not be entitled to any severance payment.



The following employment conditions apply specifically to part-time and school-based Trainees:



(j)	A part-time trainee shall receive, on a pro rata basis, all employment conditions applicable to a full-time trainee.  All the provisions of this award shall apply to part-time trainees except as specified in this clause.



(k)	A part-time trainee may, by agreement, transfer from a part-time to a full-time traineeship position should one become available.



(l)	The minimum daily engagement periods applying to part-time employees shall be 3 continuous hours, except in cases where it is agreed that there shall be a start of 2 continuous hours, on 2 or more days per week, provided that: 



(i)	a 2 hour start is sought by the employee to accommodate the employee’s personal circumstances, or



(ii)	the place of work is within a distance of 5km from the employee’s place of residence.



(m)	School-based trainees shall not be required to attend work during the interval starting four weeks prior to the commencement of the final year Higher School Certificate Examination period and ending upon the completion of the individual’s last HSC examination paper.

(n)	For the purposes of this award, a school-based trainee shall become an ordinary trainee as at January 1 of the year following the year in which they ceased to be a school student.



(6)	Wages:



(a)	Wages - Full-Time Trainees:



The weekly wages payable to full time trainees shall be as follows:



Industry/Skill Level A�Table 3��Industry/Skill Level B�Table 4��Industry/Skill Level C�Table 5��School-Based Trainees�Table 6��

(b)	These wage rates will only apply to Trainees while they are undertaking an approved Traineeship which includes approved training as defined in this Award.



(c)	The wage rates prescribed by this clause do not apply to complete trade level training which is covered by the Apprenticeship system.



(d)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001. These adjustments may be offset against:



(i)	any equivalent overaward payments; and/or



(ii)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



(e)	Appendix A sets out the skill level of a traineeship.  The industry/skill levels contained in Appendix A are illustrative of the appropriate levels but are not determinative of the actual skill levels (i.e., skill levels A, B or C) that may be contained in a traineeship scheme.  The determination of the appropriate skill level for the purpose of determining the appropriate wage shall be based on the following criteria:



(i)	Any agreement of the parties or submission by the parties



(ii)	The nature of the industry



(iii)	The total training plan



(iv)	Recognition that training can be undertaken in stages



(v)	The exit skill level in the Award contemplated by the traineeship.



In the event that the parties disagree with such determination, it shall be open to any party to the award to seek to have the matters in dispute determined by the Industrial Relations Commission of New South Wales.



(f)	For the purposes of this provision, "out of school" shall refer only to periods out of school beyond Year 10, and shall be deemed to:



(i)	include any period of schooling beyond Year 10 which was not part of nor contributed to a completed year of schooling;



(ii)	include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 10;



(iii)	not include any period during a calendar year in which a year of schooling is completed; and



(iv)	have effect on an anniversary date being January 1 in each year.



(g)	Wages for Part-time and School-Based Trainees:



This clause shall apply to trainees who undertake a traineeship on a part time basis by working less than full time ordinary hours and by undertaking the approved training at the same or lesser training time than a full-time trainee.



(h)	Table 7, Hourly Rates for Trainees Who Have Left School and Table 8, Hourly Rates for School-based Traineeships of Part B, Monetary Rates are the hourly rates of pay where the training is either fully off-the-job or where 20% of time is spent in approved training.  These rates are derived from a 38 hour week.



(i)	The hours for which payment shall be made are determined as follows:



(i)	Where the approved training for a traineeship (including a school based traineeship) is provided off-the-job by a registered training organisation, for example at school or at TAFE, these rates shall apply only to the total hours worked by the part time trainee on-the-job.



(ii)	Where the approved training is undertaken on-the-job or in a combination of on-the-job and off-the-job, and the average proportion of time to be spent in approved training is 20% (ie. the same as for the equivalent full time traineeship):



(1)	If the training is solely on-the-job, then the total hours on-the-job shall be multiplied by the applicable hourly rate, and then 20 per cent shall be deducted.



(2)	If the training is partly on-the-job and partly off-the-job, then the total of all hours spent in work and training shall be multiplied by the applicable hourly rate, and then 20 per cent shall be deducted.



Note: 20 per cent is the average proportion of time spent in approved training which has been taken into account in setting the wage rates for most full-time traineeships.



(iii)	Where the normal full time weekly hours are not 38 the appropriate hourly rate may be obtained by multiplying the rate in the table by 38 and then dividing by the normal full time hours.



(j)	For traineeships not covered by subclause (6)(h) above, the following formula for the calculation of wage rates shall apply:



The wage rate shall be pro-rata the full-time rates based on variation in the amount of training and/or the amount of work over the period of the traineeship which may also be varied on the basis of the following formula:



Wage = �Full time wage rate	x�Trainee hours - average weekly training time����	30.4*��

* Note: 30.4 in the above formula represents 38 ordinary full-time hours less the average training time for full time trainees (ie. 20%) a pro rata adjustment will need to be made in the case where the Award specifies different ordinary full-time hours: for example where the ordinary weekly hours are 40, 30.4 will be replaced by 32.



(i)	"Full-time wage rate" means the appropriate rate as set out in Table 3 - Industry/Skill Level A, Table 4 - Industry/Skill Level B, Table 5 - Industry/Skill Level C and Table 6 - School-based Traineeships of Part B, Monetary Rates.



(ii)	"Trainee hours" shall be the hours worked per week including the time spent in approved training.  For the purposes of this definition, the time spent in approved vocational training may be taken as an average for that particular year of the traineeship.



(iii)	"Average weekly training time" is based upon the length of the traineeship specified in the traineeship agreement or training agreement as follows:



Average Weekly Training Time    =�7.6 x 12���length of the traineeship in months��

Note 1: 7.6 in the above formula represents the average weekly training time for a full-time trainee whose ordinary hours are 38 per week, a pro rata adjustment will need to be made in the case where the Award specifies different ordinary time hours for example, where the ordinary weekly hours are 40, 7.6 will be replaced by 8.



Note 2: The parties note that the traineeship agreement will require a trainee to be employed for sufficient hours to complete all requirements of the traineeship, including the on the job work experience and demonstration of competencies. The parties also note that this would result in the equivalent of a full day’s on the job work per week.



(7)	Grievance Procedures



(a)	Procedures relating to grievances of individual trainees: 



(i)	A trainee shall notify the employer as to the substance of any grievance and request a meeting with the employer for bilateral discussions in order to settle the grievance.



(ii)	If no remedy to the trainee's grievance is found, then the trainee shall seek further discussions and attempt to resolve the grievance at a higher level of authority, where appropriate.



(iii)	Reasonable time limits must be allowed for discussions at each level of authority.



(iv)	At the conclusion of the discussions, the employer must provide a response to the trainee's grievance, if the matter has not been resolved, including reasons for not implementing any proposed remedy. At this stage an employer or a trainee may involve an industrial organisation of employers or employees of which he/she is a member.



(v)	If no resolution of the trainee's grievance can be found, then:



(i)	if the dispute relates to issues of training then the matter may be referred to the NSW Commissioner for Vocational Training in accordance with the Industrial and Commercial Training Act 1989; or



(ii)	if the dispute relates to industrial issues then the matter may be referred to the Industrial Relations Commission of New South Wales by either the employer, an industrial organisation of employers or a union representing the trainee.



(vi)	While this grievance procedure is being followed, normal work shall continue.



(b)	Procedures relating to disputes, etc. between employers and their trainees:



(i)	A question, dispute or difficulty must initially be dealt with at the workplace level where the problem has arisen. If the problem cannot be resolved at this level, the matter shall be referred to a higher level of authority.



(ii)	If no resolution can be found to the question, dispute or difficulty, the matter may be referred to the Industrial Relations Commission by any party to the dispute or the industrial organisation representing any of the parties to the dispute.



(iii)	Reasonable time limits must be allowed for discussion at each level of authority.



(iv)	While a procedure is being followed, normal work must continue.



(v)	The employer may be represented by an industrial organisation of employers and the trainees may be represented by an industrial organisation of employees for the purpose of each procedure.



3.	Delete Table 3, Monetary Rates - Skill Level A and Table 4 - Monetary Rates - Skill Level B of Part B, Monetary Rates and insert in lieu thereof the following:



Table 3 - Weekly Rates - Industry/Skill Level A



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Industry/Skill Level A.



�Highest year of schooling completed���Year 10�Year 10�Year 11�Year 11�Year 12�Year 12���'98, '99 &�2001�'98, '99 &�2001�'98, '99 &�2001���'00 SWC�SWC�'00 SWC�SWC�'00 SWC�SWC���(effective�(effective�(effective�(effective�(effective�(effective���4.9.01) 

$�31.12.01)

$�4.9.01)

$�31.12.01)

$�4.9.01)

$�31.12.01)

$��School Leaver�187.00�193.00�205.00�211.00�249.00�256.00��Plus 1 year out of school�205.00�211.00�249.00�256.00�290.00�298.00��Plus 2 years�249.00�256.00�290.00�298.00�337.00�346.00��Plus 3 years�290.00�298.00�337.00�346.00�386.00�396.00��Plus 4 years�337.00�346.00�386.00�396.00�386.00�396.00��Plus 5 years or more�386.00�396.00�386.00�396.00�386.00�396.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 4 - Weekly Rates - Industry/Skill Level B



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level B.



�Highest year of schooling completed���Year 10�Year 10�Year 11�Year 11�Year 12�Year 12���'98, '99 &'00 SWC�2001

SWC�'98, '99 &'00 SWC�2001 SWC�'98, '99 &'00 SWC�2001

SWC���(effective�(effective�(effective�(effective�(effective�(effective���4.9.01)�31.12.01)�4.9.01)�31.12.01)�4.9.01)�31.12.01)���$�$�$�$�$�$��School Leaver�187.00�193.00�205.00�211.00�239.00�246.00��Plus 1 year out of school�205.00�211.00�239.00�246.00�275.00�283.00��Plus 2 years�239.00�246.00�275.00�283.00�323.00�332.00��Plus 3 years�275.00�283.00�323.00�332.00�368.00�378.00��Plus 4 years�323.00�332.00�368.00�378.00�368.00�378.00��Plus 5 years or more�368.00�378.00�368.00�378.00�368.00�378.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.





Table 5 - Weekly Rates - Industry/Skill Level C



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level C.



�Highest year of schooling completed���Year 10�Year 10�Year 11�Year 11�Year 12�Year 12���'98, '99 &�2001�'98, '99 &�2001�'98, '99 &�2001���'00 SWC�SWC�'00 SWC�SWC�'00 SWC�SWC���(effective�(effective�(effective�(effective�(effective�(effective���4.9.01)�31.12.01)�4.9.01)�31.12.01)�4.9.01)�31.12.01)���$�$�$�$�$�$��School Leaver�187.00�193.00�205.00�211.00�230.00�237.00��Plus 1 year out of school�205.00�211.00�230.00�237.00�258.00�266.00��Plus 2 years�230.00�237.00�258.00�266.00�289.00�298.00��Plus 3 years�258.00�266.00�289.00�298.00�323.00�333.00��Plus 4 years�289.00�298.00�323.00�333.00�323.00�333.00��Plus 5 years or more�323.00�333.00�323.00�333.00�323.00�333.00��



The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.





Table 6 - School-Based Traineeships



�Year of Schooling���Year 11�Year 11�Year 12�Year 12���'98, '99 & '00�2001 SWC�'98, '99 & '00�2001 SWC���SWC�(effective�SWC�(effective���(effective�31.12.01)�(effective�31.12.01)���4.9.01)��4.9.01)����$�$�$�$��School based traineeships Skill Levels A, B and C�187.00�193.00�205.00�211.00��



The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.













Table 7 - Hourly Rates for Trainees Who Have Left School



��Skill Level A���Year 10�Year 10�Year 11�Year 11�Year 12�Year 12���'98, '99 &�2001�'98, '99 &�2001�'98, '99 &�2001���'00 SWC�SWC�'00 SWC�SWC�'00 SWC�SWC���(effective�(effective�(effective�(effective�(effective�(effective���4.9.01)�31.12.01)�4.9.01)�31.12.01)�4.9.01)�31.12.01)���$�$�$�$�$�$��School Leaver�6.15�6.35�6.74�6.94�8.19�8.42��1 year after leaving school�6.74�6.94�8.19�8.42�9.54�9.80��2 years +�8.19�8.42�9.54�9.80�11.09�11.38��3 years +�9.54�9.80�11.09�11.38�12.70�13.03��4 years +�11.09�11.38�12.70�13.03�12.70�13.03��5 years +�12.70�13.03�12.70�13.03�12.70�13.03��Skill Level B���Year 10�Year 10�Year 11�Year 11�Year 12�Year 12���'98, '99 &�2001�'98, '99 &�2001�'98, '99 &�2001���'00 SWC�SWC�'00 SWC�SWC�'00 SWC�SWC���(effective�(effective�(effective�(effective�(effective�(effective���4.9.01)�31.12.01)�4.9.01)�31.12.01)�4.9.01)�31.12.01)���$�$�$�$�$�$��School Leaver�6.15�6.35�6.74�6.94�7.86�8.09��1 year after leaving school�6.74�6.94�7.86�8.09�9.05�9.31��2 years +�7.86�8.09�9.05�9.31�10.63�10.92��3 years +�9.05�9.31�10.63�10.92�12.11�12.43��4 years +�10.63�10.92�12.11�12.43�12.11�12.43��5 years +�12.11�12.43�12.11�12.43�12.11�12.43��Skill Level C���Year 10�Year 10�Year 11�Year 11�Year 12�Year 12���'98, '99 &�2001�'98, '99 &�2001�'98, '99 &�2001���'00 SWC�SWC�'00 SWC�SWC�'00 SWC�SWC���(effective�(effective�(effective�(effective�(effective�(effective���4.9.01)�31.12.01)�4.9.01)�31.12.01)�4.9.01)�31.12.01)���$�$�$�$�$�$��School Leaver�6.15�6.35�6.74�6.94�7.57�7.80��1 year after leaving school�6.74�6.94�7.57�7.80�8.49�8.75��2 years +�7.57�7.80�8.49�8.75�9.51�9.80��3 years +�8.49�8.75�9.51�9.80�10.63�10.95��4 years +�9.51�9.80�10.63�10.95�10.63�10.95��5 years +�10.63�10.95�10.63�10.95�10.63�10.95��

Table 8 - Hourly Rates for School-Based Traineeships



�Year of Schooling���Year 11�Year 11�Year 12�Year 12���'98, '99 & '00�2001 SWC�'98, '99 & '00�2001 SWC���SWC�(effective�SWC�(effective���(effective�31.12.01)�(effective�31.12.01)���4.9.01)��4.9.01)����$�$�$�$��School based traineeships Skill������Levels A, B and C�6.15�6.35�6.74�6.94��4.	Delete Appendix A - Skill Levels, and insert in lieu thereof the following:



APPENDIX A 



SKILLS LEVELS



Skills Level A: 



Office Clerical

Commonwealth Public Sector Clerical

State Public Sector Clerical

Local Government Clerical

Finance, Property and Business Services



Skills Level B:



Wholesale and Retail

Recreation and Personal Services

Transport and Storage

Manufacturing



Skills Level C:



Community Services and Health

Pastoral

Environmental

Wholesale and Retail - Vehicle Repair Services and Retail Sector.



5.	This variation, with respect to the 1998, 1999 and 2000 State Wage Cases, shall take effect from the first full pay period to commence on or after 4 September 2001, and with respect to the 2001 State Wage Case, shall take effect from the first full pay period to commence on or after 31 December 2001.





M. J. WALTON  J, Vice-President.





____________________





Printed by the authority of the Industrial Registrar.

































(590)�SERIAL C1103��

HOSPITAL SCIENTISTS (STATE) AWARD 



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by the Health Administration Corporation.



(No. IRC 5723 of 2001)



Before Commissioner McLeay�28 September 2001��

VARIATION



1.	Delete clause 8, Part-Time Officers of the award published 18 January 2002 (330 I.G. 837) and insert in lieu thereof the following:



8.  Permanent Part-Time and Part-Time Employees



Part 1:



Permanent Part-Time Employees:



(i)	A permanent part-time employee is one who is appointed by a hospital to work a specified number of hours each roster cycle which are less than those prescribed for a full-time employee.



(ii)	A permanent part-time employee shall be paid an hourly rate calculated on the basis of one thirty-eighth of the normal weekly rate available for full-time employees of the same classification.



(iii)	Persons employed on a permanent part-time basis may be employed for not less than two (2) or more than thirty-two (32) hours in any full week of seven days, such week to be coincidental with the pay period of each hospital. Permanent part-time employees are not entitled to an allocated day off.  The specified number of hours may be balanced over a roster cycle, provided that the average weekly hours worked shall be deemed to be the specified number of hours for the purposes of accrual of leave provided for by this award.  Provided further that there shall be no interruption to the continuity of employment merely by reason of an employee working on a "week-on", "week-off" basis in accordance with this subclause.



(iv)	Employees engaged under this clause shall be entitled to all other benefits of the Award not otherwise expressly provided for herein in the same proportion as their ordinary hours of work bear to full-time hours.



(v)	All time worked by permanent part-time employees in excess of the total rostered daily ordinary hours of work prescribed for the majority of full-time employees employed on that shift in the ward or section concerned shall be paid for at the rate of time and one-half for the first two hours and double time thereafter except that on Sundays such overtime shall be paid for at the rate of double time.



(vi)	Time worked up to the total rostered daily ordinary hours of work prescribed for a majority of the full-time employees employed on that shift in the ward or section concerned shall not be regarded as overtime but an extension of the contract hours for that day and shall be paid at the ordinary rate of pay.









Part 2: 



Part-Time Employees:



(i)	Employees engaged as part-time employees on or before 1 November 2001 shall be entitled to exercise the option of receiving the benefits of employment specified in Part 1 of this clause.  The election may be exercised within six (6) months of the commencement of this Award and following that period no election will be available.



(ii)	Persons employed on a part-time basis, other than on a permanent part-time basis as outlined in Part 1 of this Clause, may be employed for not less than eight or more than thirty hours in any full week of seven days, such week to be coincidental with the pay period of each hospital respectively, and shall be paid for the actual number of hours worked each week an hourly rate calculated on the basis of one thirty-eighth of the appropriate rate prescribed plus 15 per cent thereof. 



(iii)	In an emergency part-time employees may be allowed to work more than thirty hours in one week and in such case will be paid for the hours actually worked at a rate calculated in accordance with subclause (ii) of Part 2 of this Clause.



(iv)	With respect to employees employed as part-time workers the provisions of Clause 4, Hours, subclauses (iv) to (xi) of this award shall not apply.



(v)	All time worked by part-time employees in excess of the total rostered daily ordinary hours of work prescribed for the majority of full-time employees employed on that shift in the ward or section concerned shall be paid for at the rate of time and one-half for the first two hours and double time thereafter except that on Sundays such overtime shall be paid for at the rate of double time.



(vi)	Time worked up to the total rostered daily ordinary hours of work prescribed for a majority of the full-time employees employed on that shift in the ward or section concerned shall not be regarded as overtime but an extension of the contract hours for that day and shall be paid at the ordinary rate of pay.



(vii)	With respect to employees employed as part-time workers the provisions of Clause 9, Overtime, of this award, except where provided in subclauses (v) and (vi) of Part 2 of this clause, shall not apply. 



2.	This variation shall take effect from the beginning of the first full pay period to commence on or after 28 September 2001.





J. McLEAY, Commissioner.





____________________





Printed by the authority of the Industrial Registrar.



















(631)�SERIAL C1059��

STOREMEN AND PACKERS, WHOLESALE PAINT, VARNISH AND COLOUR STORES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by National Union of Workers, New South Wales Branch, industrial organisation of employees.



(No. IRC 6970 of 2001)



Before Commissioner Patterson�26 November 2001��

VARIATION



1.	Delete subclauses (vi) and (vii) of clause 5, Wages of the award published 14 December 2001 (330 I.G. 327), and insert in lieu thereof the following:



(vi)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991, other than safety net, State Wage Case and minimum rates adjustment.



2.	Delete Part B Monetary Rates and insert in lieu thereof the following:



PART B



MONETARY RATES



Table 1 - Minimum Award Wage Rates



Adults�Per Week�Per Week���$�$��Head Storeman/Storewoman�492.20�507.20��Drivers Of Mobile Crane:����Lifting Capacity:����Up to and including 5 tonnes�460.50�473.50��Exceeding 5 tonnes but not exceeding 10 tonnes�460.50�473.50��Exceeding 10 tonnes but not exceeding 20 tonnes�479.30�492.30��Over 20 tonnes�479.30�492.30��Drivers Of Forklift�460.50�473.50��All Other Employees - 12 months or more�454.70�467.70��All Other Employees - less than 12 Months�439.70�452.70��



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Description�Amount����Dry Colour Section:���1�5(iii)(a)�Weekly Employees�$1.18 per week��2�5(iii)(a)�Casual Labor�$2.47 per hour��3�5(iii)(a)�Juniors�$1.18 per week��4�5(iii)(b)�Open Containers and weigh dry colour�82 cents per week��5�5(iv)(a)�Operates a forklift�57 cents per hour��6�5(iv)(b)�Operates a Mobile Crane�71 cents per hour��7�9�Meal Allowance�$8.80 per meal��8��Leading Hand�����In charge of 1-5�$14.50 per week����In charge of 6-10�$21.90 per week����In charge of 11-15�$29.90 per week����In charge of over 15�$37.55 per week��

3.	This variation shall take effect from the first full pay period commencing on or after 26 November 2001.







R. J. PATTERSON, Commissioner.











____________________





Printed by the authority of the Industrial Registrar.





































































(541)�SERIAL C1049��

POTATO CRISP MAKERS (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Australian Workers' Union, New South Wales , industrial organisation of employees.



(No. IRC 5874 of 2001)



Before The Honourable Justice Walton, Vice-President�14 November 2001��

VARIATION



1.	Delete subparagraph (4) of paragraph (i) of subclause (F) Wages, of clause 25, Training Wage of the award published 10 August 2001 (326 I.G. 1011) as varied, and insert in lieu thereof the following:



(4)	The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(i)	any equivalent overaward payments; and/or



(ii)	award wage increases since 29 May 1991 other than safety net, State Wage Case, and minimum rates adjustments.



2.	Delete Part C, Industry/Skill Level Rates, and insert in lieu thereof the following:



PART C 



INDUSTRY/SKILL LEVEL RATES



Table 1 - Weekly Rates- Industry/Skill Level a



Where the accredited training course and work performed are for the purpose of generating skills which have been defined for work at Skill Level A.



�Highest Year of Schooling Completed���Year 10�Year 11�Year 12���$�$�$��School Leaver�193.00�211.00�256.00��Plus 1 year out of school�211.00�256.00�298.00��Plus 2 years�256.00�298.00�346.00��Plus 3 years�298.00�346.00�396.00��Plus 4 years�346.00�396.00���Plus 5 years or more�396.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 2 - Weekly Rates-Industry/Skill Level B



Where the accredited training course and work performed are for the purpose of generating skills, which have been defined for work at Industry/Skill Level B.







�Highest Year of Schooling Completed���Year 10�Year 11�Year 12���$�$�$��School Leaver�193.00�211.00�246.00��Plus 1 year out of school�211.00�246.00�283.00��Plus 2 years�246.00�283.00�332.00��Plus 3 years�283.00�332.00�378.00��Plus 4 years�332.00�378.00���Plus 5 years or more�378.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 3 - Weekly Rates-Industry/Skill Level C



Where the accredited training course and work performed are for the purpose of generating skills which  have been defined for work at Industry/Skill Level C.



�Highest Year of Schooling Completed���Year 10�Year 11�Year 12���$�$�$��School Leaver�193.00�211.00�237.00��Plus 1 year out of school�211.00�237.00�266.00��Plus 2 years�237.00�266.00�298.00��Plus 3 years�266.00�298.00�333.00��Plus 4 years�298.00�333.00���Plus 5 years or more�333.00����

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 4 - Weekly Rates-School Based Traineeships



�Year of Schooling���Years 10 & 11

$�Year 12

$��School based traineeships skill levels A, B and C�193.00�211.00��

The average proportion of time spent in structured training which has been taken into account in setting the above rates is 20 per cent.



Table 5 - Hourly Rates for Trainees Who Have Left School



The table set out below are applicable to part time trainees only. It provides hourly rates of pay where the training is either fully off the job or where 20% of time is spent in approved training. These rates are derived from a 38 hour week.



�Highest Year of Schooling Completed��Skill Level A�Year 10�Year 11�Year 12���$�$�$��School Leaver�6.35�6.94�8.42��Plus 1 year out of school�6.94�8.42�9.80��Plus 2 years out of school�8.42�9.80�11.38��Plus 3 years out of school�9.80�11.38�13.03��Plus 4 years out of school�11.38�13.03���Plus 5 years out of school�13.03�����Highest Year of Schooling Completed��Skill Level B�����School Leaver�6.35�6.94�8.09��Plus 1 year out of school�6.94�8.09�9.31��Plus 2 years out of school�8.00�9.31�10.92��Plus 3 years out of school�9.31�10.92�12.43��Plus 4 years out of school�10.92�12.43���Plus 5 years out of school�12.43�����Highest Year of Schooling Completed��Skill Level C�����School Leaver�6.35�6.94�7.80��Plus 1 year out of school�6.94�7.80�8.75��Plus 2 years out of school�7.80�8.75�9.80��Plus 3 years out of school�8.75�9.80�10.95��Plus 4 years out of school�9.80�10.95���Plus 5 years out of school�10.95����

Table 6 - Hourly Rates for School Based Traineeships



�Year of Schooling���Year 11�Year 12��Skill Levels A, B & C�6.35�6.94��

Appendix A 



Industry/Skill Levels



Industry/Skill Level A:



Office Clerical

Commonwealth Public Sector Clerical

State Public Sector Clerical

Local Government Clerical

Finance, Property and Business Services



Industry/Skill Level B:



Wholesale and Retail

Recreation and Personal Services

Transport and Storage

Manufacturing



Industry/Skill Level C:



Community Services and Health

Pastoral

Environmental

Wholesale and Retail - Vehicle Repair Services and Retail Sector



3.	This variation shall take effect from the first full pay period to commence on or after 31 December 2001.



M. J. WALTON  J, Vice-President.

____________________



Printed by the authority of the Industrial Registrar.



(558)�SERIAL C1039��

PUBLIC HOSPITAL NURSES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by New South Wales Nurses' Association, industrial organisation of employees.



(No. IRC 3810 of 2000)



Before The Honourable Justice Wright, President

The Honourable Justice Boland

Commissioner Patterson�30 November and 6 December 2001��

VARIATION



1.	Delete from paragraph (a) of subclause (ii) of clause 21, Overtime, of the award published 5 September 1997 (300 I.G. 1033), as varied, the words "other than Nurse Managers classified at Grade 4 or above."



2.	Delete from subclause (iii) of the said clause 21, the last sentence "Provided that this subclause does not apply to a Nurse Manager classified at Grade 4 or above."



3.	Insert after subclause (x) of the said clause 21, the following new subclause (xi):



(xi)	This clause shall not apply to Nurse Managers classified at Grade 4 or above, except where all of the following criteria are met:



(a)	the Nurse Manager is employed in a small hospital that does not employ Nurse Managers to supervise the nursing services on evenings, nights and/or weekends;  and



(b)	the Nurse Manager is required to work overtime due to the hospital having insufficient nursing staff available to be rostered on duty at the relevant time;  and



(c)	the Nurse Manager is required to work overtime in order to personally provide "hands on" clinical care of patients.



4.	Delete Items Nos. 13 and 14 appearing in Table 2 - Other Rates and Allowances, of Part B, Monetary Rates, and insert in lieu thereof the following:





Item�Clause�Description�Previous Rate�New Rate��No.�No.��(As at 01/01/01)�(01/01/02)��13�19(iii)(a)�Uniform�(a) Uniform $5.88 per week, including $1.39 for shoes�(a) Uniform $6.57 per week, including������$1.55 for shoes.���(b)(c)�Allowance�Cardigan or Jacket $1.35 per week�Cardigan or Jacket������$1.51 per week�����(b) Stockings $2.33 per week�(b) Stockings $2.60������per week. �����(c) Socks $0.46 per week�(c) Socks $0.51 per������week��14�19(iv)�Laundry�$3.74 per week�$4.18 per week����Allowance����







5.	This variation shall take effect from the beginning of the first pay period to commence on or after 1 January 2002.







F. L. WRIGHT  J, President.

R. P. BOLAND  J.

R. J. PATTERSON, Commissioner.







____________________





Printed by the authority of the Industrial Registrar.























































































(082)�SERIAL C1138��

CLERICAL AND ADMINISTRATIVE EMPLOYEES IN PERMANENT BUILDING SOCIETIES (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by Federated Clerks' Union of Australia, New South Wales Branch, industrial organisation of employees.



(No. IRC 157 of 2002)



Before The Honourable Justice Glynn�5 February 2002��



VARIATION



1.	Delete the tables appearing under the headings Juniors and All other junior employees, appearing in Table 1 - Wages, of the award published 1 December 2000 (320 I.G. 789), as varied, and insert in lieu thereof the following:



Juniors: Junior employees performing duties of an Adult Grade 3 employee:



Age�Weekly Rate

$��At 17 years of age�241.55��At 18 years of age�298.45��At 19 years of age�341.15��At 20 years of age�402.75��

All other junior employees:



Age�Weekly Rate

$��Under 17 years of age�181.30��At 17 years of age�226.95��At 18 years of age�278.20��At 19 years of age�315.45��At 20 years of age�371.20��

2.	This variation shall take effect from the first full pay period to commence on or after 5 February 2002.





L. C. GLYNN  J.



.



______________________





Printed by the authority of the Industrial Registrar.











(500)�SERIAL C1056��

RECORDED MUSIC AND VISUAL ENTERTAINMENT REPRODUCTION (STATE) AWARD



INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES



Application by The Gramophone Records Industry Union of New South Wales, industrial organisation of employees.



(No. IRC 6619 of 2001)



Before Commissioner McLeay�2 November 2001��

VARIATION



1.	Delete the second paragraph of clause 5, Arbitrated Safety Net Adjustment and Minimum Rates Adjustment of the award published 5 October 2001 (328 I.G. 418), and insert in lieu thereof the following:



The rates of pay in this award include the adjustments payable under the State Wage Case 2001.  These adjustments may be offset against:



(a)	any equivalent overaward payments; and/or



(b)	award wage increases since 29 May 1991, other than safety net State Wage Case, and minimum rates adjustments.



2.	Delete Part B, Monetary Rates, and insert in lieu thereof the following:





PART B



MONETARY RATES



Table 1 - Wages



Adult Employees:



Classification�Base Rate

$�SWC 2001

$�Total Rate

$��Entry Level�444.00�13.00�457.00��Grade 1�474.00�13.00�487.00��Grade 2�494.00�15.00�509.00��Grade 3�537.00�15.00�552.00��



Table 2 - Other Rates and Allowances



Item No.�Clause No.�Brief Description�Amount�����$��1�9 (iv)�Meal Allowance - working overtime for more than one hour,�����without being notified previous days�6.80 per meal����If order for overtime is cancelled�6.80 per meal��2�22 (iii)�First-aid�12.35 per week��

3�29�Leading Hand in charge of: �����more than three and not more than 10 persons�25.30 per week����more than 10 and not more than 20 persons�32.70 per week����more than 20 persons�44.80 per week��



3.	This variation shall take effect from the first full pay period to commence on or after 11 November 2001.





J. McLEAY, Commissioner.







____________________







Printed by the authority of the Industrial Registrar.
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